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m.  Trouble  falling  or  staying  asleep? . 292 

n.  Feeling  irritable  or  having  angry  outbursts? . 294 

o.  Having  difficulty  concentrating? . 296 

p.  Being  "super  alert"  or  watchful  on  guard? . 298 

q.  Feeling  jumpy  or  easily  startled? . 300 

42.  Post-Traumatic  Stress  Disorder  (PTSD)  score:  Constructed  from  Q42 . 302 

43.  Over  the  past  30  days,  have  you  been  bothered  by  the  following 

problems? . 304 

a.  Little  interest  or  pleasure  in  doing  things . 304 

b.  Feeling  down,  depressed,  or  hopeless . 306 

c.  Trouble  falling  or  staying  asleep,  or  sleeping  too  much . 308 

d.  Feeling  tired  or  having  little  energy . 310 

e.  Poor  appetite  or  overeating . 312 

f.  Feeling  bad  about  yourself — or  that  you  are  a  failure  or  have  let 

yourself  or  your  family  down . 314 

g.  Trouble  concentrating  on  things,  such  as  reading  the  newspaper 

or  watching  television . 316 

h.  Moving  or  speaking  so  slowly  that  other  people  could  have 
noticed.  Or  the  opposite — being  so  fidgety  or  restless  that  you 

have  been  moving  around  a  lot  more  than  usual . 318 

43.  Depression  scale:  Constructed  from  Q43 . 320 

44.  Were  any  of  the  problems  you  marked  in  the  previous  questions  a  result 

of  experiencing. ..{Subitems  a-d} . 322 

44.  Were  any  of  the  problems  you  marked  in  the  previous  questions  a  result 

of  experiencing. ..{Subitems  e-h} . 324 
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RACIAL/ETHNIC  EXPERIENCES 

45.  How  frequently  during  the  past  12  months  have  you  been  in 
circumstances  where  you  thought  military  personnel  (on  or  off  duty,  on  or 
off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in 

your  workplace  or  on  your  installation/ship . 326 

a.  Made  unwelcome  attempts  to  draw  you  into  an  offensive 
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race/ethnicity  negatively? . 332 
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ethnicity? . 336 

g.  Made  you  feel  uncomfortable  by  hostile  looks  or  stares  because  of 

your  race/ethnicity? . 338 

h.  Made  offensive  remarks  about  your  appearance  (for  example, 

about  skin  color)  because  of  your  race/ethnicity? . 340 

i.  Made  remarks  suggesting  that  people  of  your  race/ethnicity  are 

not  suited  for  the  kind  of  work  you  do? . 342 

j.  Made  other  offensive  remarks  about  your  race/ethnicity  (for 
example,  referred  to  your  race/ethnicity  with  an  offensive 

name)? . 344 
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ethnicity? . 350 
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o.  Other  race/ethnicity-related  experiences? . 354 

46.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  as  happening 

to  you  in  the  previous  question  to  have  been  racial/ethnic  harassment? . 356 

46.  Harassment  scale:  Constructed  from  Q45a-n  and  Q46.  Harassment 
reflects  whether  Service  members  indicated  that  they  personally 
experienced  race/ethnicity-related  insensitivity,  threats,  or  actual  harm, 
from  another  military  member  or  a  DoD  civilian . 358 
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46.  Offensive  Encounters  scale:  Constructed  from  Q45a-j  and  Q46. 
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experienced  situations  in  which  other  DoD  personnel  engaged  in  racially/ 
ethnically  insensitive  behavior  that  caused  them  discomfort  or  was 
insulting . 360 

46.  Threat/Harm  scale:  Constructed  from  Q45k-n  and  046.  Threat/Harm 

can  be  defined  as  perceptions  of  threat,  vandalism,  and  assault 
stemming  from  Service  members'  race/ethnicity  and  caused  by  DoD 
personnel . 362 

47.  Do  you  think  that  DoD  and  your  Service  have  a  responsibility  to  prevent 

the  behaviors  which  you  marked  as  happening  to  you? . 364 

48.  During  the  past  12  months,  did  any  of  the  following  happen  to  you?  If  it 

did,  do  you  believe  your  race/ethnicity  was  a  factor? . 366 

a.  You  were  rated  lower  than  you  deserved  on  your  last  evaluation . 366 

b.  Your  last  evaluation  contained  unjustified  negative  comments . 368 

c.  You  were  held  to  a  higher  performance  standard  than  others  in 

your  job . 370 

d.  You  did  not  get  an  award  or  decoration  given  to  others  in  similar 

circumstances . 372 

e.  Your  current  assignment  has  not  made  use  of  your  job  skills . 374 

f.  You  were  not  able  to  attend  a  major  school  needed  for  your 
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provide  you  with  needed  skills  for  your  job . 378 

h.  You  received  lower  grades  than  you  deserved  in  your  training . 380 

i.  You  did  not  get  a  job  assignment  that  you  wanted  because  of 

scores  that  you  got  on  tests . 382 

j.  Your  current  assignment  is  not  good  for  your  career  if  you 

continue  in  the  military . 384 
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m.  You  did  not  learn  until  it  was  too  late  of  opportunities  that  would 
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possibilities . 392 
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you  should  not  have  been . 394 
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p.  You  were  punished  at  your  job  for  something  that  others  did 

without  being  punished . 396 

q.  You  were  excluded  by  your  peers  from  social  activities . 398 

r.  You  got  poorer  military  services  (for  example,  at  commissaries, 

exchanges,  clubs,  and  rec  centers)  than  others  did . 400 

s.  You  received  poorer  treatment  than  you  deserved  from  a  military 

health  care  provider . 402 

t.  You  were  harassed  by  armed  forces  police . 404 

u.  You  had  other  bothersome  experiences  at  your  job . 406 

49.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  in  the  previous 

question  to  have  been . 408 
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49.  Racial/Ethnic  Discrimination  scale:  Constructed  from  Q48a-t  and  Q49. 
Discrimination  reflects  whether  Service  members  indicated  that  they 
personally  experienced  race/ethnicity-related  discrimination . 418 
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2009  WORKPLACE  AND  EQUAL  OPPORTUNITY  SURVEY 
OF  ACTIVE  DUTY  MEMBERS: 

TABULATIONS  OF  RESPONSES 

Introduction  to  the  Survey 

The  Human  Resources  Strategic  Assessment  Program  (HRSAP),  Defense 
Manpower  Data  Center  (DMDC),  conducts  both  Web-based  and  paper-and-pencil 
surveys  to  support  the  personnel  information  needs  of  the  Under  Secretary  of  Defense 
for  Personnel  and  Readiness  (USD[P&R]).  These  surveys  assess  the  attitudes  and 
opinions  of  the  entire  Department  of  Defense  (DoD)  community  on  a  wide  range  of 
personnel  issues.  Human  Relations  Surveys  are  in-depth  studies  of  topics  and 
populations,  often  requiring  both  paper-and-pencil  surveys  and  Web-based  surveys. 

This  report  contains  tabulations  of  responses  from  the  2009  Workplace  and 
Equal  Opportunity  Survey  of  Active  Duty  Members  (2009  WEOA)  conducted 
February,  2  to  April  30,  2009.  This  introduction  (1)  summarizes  the  survey  content,  (2) 
defines  the  total  population  surveyed  and  the  subgroups  used  in  tabulations  of 
responses,  (3)  summarizes  the  survey  methodology,^  and  (4)  provides  details  on  how 
to  use  the  tabulations.  The  tabulations  and  a  copy  of  the  survey  items  follow  this 
introduction.^ 

Survey  Content 

The  2009  WEOA  fulfills  the  Congressional  mandate  outlined  in  Title  10  U.  S. 
Code  Section  481  for  Joint  Service  quadrennial  assessments  of  race/ethnic  issues. 
The  2009  WEOA  is  the  third  DMDC  active  duty  survey  of  racial/ethnic  issues  and  was 
modeled  on  previous  DMDC  surveys  of  active  duty  members,  the  1996  Equal 
Opportunity  Status  of  the  Armed  Forces  Survey  (1996  EOS)  and  the  2005  Workplace 
and  Equal  Opportunity  Survey  of  Active  Duty  Members  {WEOA2005).  These  surveys 
were  designed  to  estimate  the  level  and  consequences  of  racial/ethnic  harassment 
and  discrimination.  A  copy  of  the  survey  is  provided  in  Appendix  A.  The  current 
survey  was  subdivided  into  the  following  1 1  topic  areas: 

1 .  Background  Information — Service,  gender,  paygrade,  race/ethnicity,  and 
education. 

2.  Family  and  Household  Information — Marital  status  and  race/ethnicity  of 
spouse/significant  other. 

3.  Satisfaction  and  Retention  Intention — Spouse/family  support  for 
participation,  years  spent  in  military  service,  likelihood  to  continue 


^  Details  on  survey  methodology  are  reported  in  DMDC  (2009). 

^  Refer  to  DMDC  (2009a)  to  view  a  screen  shot  version  of  the  survey  as  it  appeared  on  the  Web. 
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participation,  overall  satisfaction  with  the  military  way  of  life,  and  willingness 
to  recommend  military  and  government  service. 

4.  Tempo — Time  away  from  permanent  duty  station,  duration  of  deployments 
to  combat  zones  since  September  11,  2001  and  location  of  deployments 
within  the  past  12  months. 

5.  Military  Workplace — Characteristics  of  and  satisfaction  with;  immediate 
supervisors,  military  mentors,  coworkers,  and  workplace;  length  of  time  in 
present  military  unit,  preparedness,  morale,  and  unit  cohesion. 

6.  Stress,  Health,  and  Well-Being — General  health,  physical  well-being, 
perceived  stress,  experience  of  PTSD  and  depression  symptoms  and  their 
perceived  connection  to  personal  traumatic  events. 

7.  Racial/Ethnic  Experiences — Types  and  frequency  of  personal  experiences 
within  the  military  community  related  to  race/ethnicity,  DoD’s/Service’s 
responsibility  to  prevent  racial/ethnic  harassment  and/or  discrimination, 
details  pertaining  to  the  most  bothersome  race/ethnicity-related  situation 
experienced  during  the  12  months  prior  to  taking  the  survey,  including 
type(s)  of  incident(s)  experienced,  where  and  when  it  occurred, 
characteristics  of  offenders,  to  whom  behaviors  were  reported,  experience 
of  retaliation  for  reporting,  reasons  for  not  reporting  and,  if  applicable,  active 
duty  members’  satisfaction  with  the  complaint  process  and  outcome. 

8.  Personnel  Policy  and  Practices — ^Views  on  current  racial/ethnic  policies  and 
leadership  practices  and  perceptions  of  race  relations  within  the  military  and 
in  the  local  community. 

9.  Training — Frequency  and  perceived  effectiveness  of  training  on 
racial/ethnic  harassment  and  discrimination. 

10.  Social  Perceptions — Personal  experiences  of  racial/ethnic  confrontations, 
and  exposure  to  racist/gang  messages  and  organizations. 

1 1 .  Military/Civilian  Comparisons — Perceptions  of  opportunities/conditions  in 
the  military  compared  to  civilian  employment,  and  historical  and 
military/civilian  comparisons  of  the  prevalence  of  racial/ethnic  harassment 
and  discrimination. 
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Population  and  Reporting  Categories 

The  population  for  the  2009  WEOA  consisted  of  active  duty  members  of  the 
Army,  Navy,  Marine  Corps,  Air  Force,  and  Coast  Guard,  excluding  National  Guard  and 
Reserve  members,^  (1 )  who  have  at  least  six  months  of  service  at  the  time  the 
questionnaire  is  first  fielded  and  (2)  are  below  flag  rank. 

Survey  results  are  presented  for  the  total  DoD"^  and  Coast  Guard  populations 
and  by  a  variety  of  reporting  categories.  To  form  the  reporting  categories  for  the 
tabulations,  respondents  are  classified  by  their  responses  to  survey  items.  If  the  self- 
reported  data  are  missing,  then  DMDC’s  Active  Duty  Common  Personnel  Data  System 
is  used  to  impute  the  subgroup  classification  at  the  time  of  sampling.  Survey  results 
are  tabulated  by  Service,  paygrade,  gender,  deployment,  race/ethnicity  by  Service, 
and  race/ethnicity  by  paygrade.  Definitions  for  reporting  categories  follow: 

•  Total  DoD — This  category  includes  all  DoD  active  duty  members. 

•  Service — The  categories  include  Army,  Navy,  Marine  Corps,  and  Air  Force. 

•  Paygrade — The  Enlisted  subgroup  includes  all  enlisted  paygrades  (E1-E9). 
The  En//sfed  subgroup  is  broken  into:  junior  enlisted  members  {E1-E4)  and 
senior  enlisted  members  {E5-E9).  The  Officers  subgroup  includes  Warrant 
Officers  (W1-W5)  and  commissioned  officers  {01-03  and  04-06).  Self- 
report  data  are  used  only  to  fill  in  missing  administrative  data. 

•  Gender — This  category  is  self-explanatory. 

•  Deployment — The  categories  Deployed  Past  12  Months  and  Not  Deployed 
Past  12  Months  indicate  whether  or  not  members  were  deployed  longer  than 
30  consecutive  days  during  the  12  months  before  taking  the  survey. 

•  Race/Ethnicity — Respondents  are  classified  based  on  self-reported 
categories  consistent  with  requirements  of  the  Standards  for  Maintaining, 
Collecting,  and  Presenting  Federal  Data  on  Race  and  Ethnicity  (1997). 
Hispanic  includes  anyone  marking  that  they  are  Spanish/Hispanic/Latino, 
regardless  of  how  they  answered  the  question  on  race.  White,  Black, 
American  Indian/Alaska  Native  (AIAN),  Asian,  and  Native  Hawaiian/Pacific 
Islander  (NHPI)  each  include  only  those  persons  marking  a  single  race  and 
who  did  not  report  being  Spanish/Hispanic/Latino.  Two  or  More  Races 
includes  persons  marking  two  or  more  of  the  races  {White,  Black,  Asian, 
American  Indian/Alaska  Native,  and  Native  Hawaiian/Pacific  Islander)  and 
not  reporting  being  Spanish/Hispanic/Latino. 


^  Although  the  law  does  not  require  quadrennial  assessments  of  racial/ethnic  issues  of  Coast  Guard 
members,  the  Coast  Guard  requested  to  participate  in  this  survey. 

Total  DoD  reflects  responses  from  members  of  the  Army,  Navy,  Marine  Corps,  and  Air  Force. 
Responses  from  Coast  Guard  members  are  tabulated  separately. 
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•  Race/Ethnicity  by  Service — To  provide  additional  levels  of  detail  for 
respondents  who  self-reported  their  race/ethnicity  the  tabulation  layout  also 
includes  estimates  by  Service. 

•  Race/Ethnicity  by  Paygrade — To  provide  additional  levels  of  detail  for 
respondents  who  self-reported  as  White,  Black  or  African  American, 
Spanish/Hispanic/Latino,  AIAN,  Asian  or  Two  or  More  Races,  the  tabulation 
layout  also  includes  estimates  by  Paygrade,  excluding  W1-W5.  Due  to  the 
small  sample  sizes  of  the  NHPI  group,  results  by  Paygrade  are  presented  at 
the  Enlisted  and  Officers  subgroup  levels  only. 

•  Coast  Guard — Includes  all  Coast  Guard  members  and  this  category  is 
further  broken  down  into  the  following  subcategories:  race/ethnicity  {White, 
Black  or  African  American,  Spanish/Hispanic/Latino,  or  Other 
Race/Ethnicity), ^  paygrade  {Enlisted  including  E1-E9,  and  Officers  including 
warrant  officers  and  commissioned  officers),  gender,  and  deployment. 

Survey  Methodology 

The  survey  administration  process  began  on  January  20,  2009,  with  the  mailout 
of  notification  letters  to  sample  members.  The  notification  letter  explained  why  the 
survey  was  being  conducted,  how  the  survey  information  would  be  used,  and  why 
participation  was  important.  Throughout  the  administration  period,  additional  e-mail 
and  postal  reminders  were  sent  to  encourage  survey  participation.  The  survey  was 
administered  via  the  Web  and  paper-and-pencil  questionnaires.  Data  were  collected 
between  February  2  and  April  30,  2009.  Paper  surveys  were  mailed  on  February  27, 
2009  to  those  who  did  not  respond  via  the  Web.® 

Single-stage,  nonproportional  stratified  random  sampling^  procedures  were 
used.  The  sample  consisted  of  87,302  individuals  (including  7,981  Coast  Guard) 
drawn  from  the  sample  frame  constructed  from  DMDC’s  Active  Duty  Common 
Personnel  Data  System.  Members  of  the  sample  became  ineligible  if  they  indicated  in 
the  survey  or  by  other  contact  (e.g.,  telephone  calls  to  the  data  collection  contractor) 


®  The  category  Other  Race/Ethnicity  includes  Coast  Guard  members  who  identified  as  AIAN,  Asian, 
NHPI  or  as  being  of  Two  or  More  Races.  Due  to  low  representation  of  these  groups  in  the  Coast  Guard, 
members  of  these  racial/ethnic  groups  were  included  in  a  single  category  to  increase  the  probability  of 
generating  reportable  results. 

“A  random  10%  of  the  sample  were  offered  only  the  Web  survey  and  were  not  mailed  the  paper 
version.  The  remaining  sample  members  were  offered  both  the  Web  survey  as  well  as  the  paper 
survey.  The  e-mail  and  postal  reminders  sent  to  the  10%  Web-only  sample  did  not  mention  the  paper 
survey  option. 

In  stratified  random  sampling,  all  members  of  a  population  are  categorized  into  homogeneous  groups. 
For  example,  members  might  be  grouped  by  gender  and  component  (e.g.,  all  male  Army  personnel  in 
one  group,  all  female  Army  personnel  in  another).  Members  are  chosen  at  random  within  each  group. 
Small  groups  are  oversampled  in  comparison  to  their  proportion  of  the  population  so  there  will  be 
enough  responses  from  small  groups  to  analyze.  Weights  are  used  so  that  groups  are  correctly 
represented  in  the  analyses. 
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that  they  were  not  in  a  Service  as  of  the  first  day  of  the  Web  survey,  February  2,  2009 
(0.21%  of  sample). 

Completed  surveys  (defined  as  50%  or  more  of  the  survey  questions  asked  of 
all  participants  are  answered,  including  at  least  one  valid  response  on  the  critical 
questions  Q45  and  Q48)  were  received  from  26,167  eligible  respondents  (21,963  DoD 
and  4,204  Coast  Guard).  The  overall  weighted  response  rate  for  eligibles,  corrected 
for  nonproportional  sampling,  was  32%  (31%  for  DoD  and  55%  for  Coast  Guard.)® 

Data  were  weighted  using  the  industry  standard  three-stage  process.  This  form 
of  weighting  produces  survey  estimates  of  population  totals,  proportions,  and  means 
(as  well  as  other  statistics)  that  are  representative  of  their  respective  populations. 
Unweighted  survey  data,  in  contrast,  are  likely  to  produce  biased  estimates  of 
population  statistics.  The  three  stage  process  of  weighting  consists  of  the  following 
steps: 

•  Adjustment  for  selection  probability — Probability  samples  such  as  the 
sample  for  this  survey  are  selected  from  lists  and  each  member  of  the  list 
has  a  known  nonzero  probability  of  selection.  For  example,  if  a  list 
contained  10,000  members  in  a  demographic  subgroup  and  the  desired 
sample  size  for  the  subgroup  was  1 ,000,  one  in  every  tenth  member  of  the 
list  would  be  selected.  During  weighting,  this  selection  probability  (1/10)  is 
taken  into  account.  The  base,  or  first  weight,  used  to  adjust  the  sample  is 
the  reciprocal  of  the  selection  probability.  In  this  example,  the  adjustment 
for  selection  probability  (base  weight)  is  10  for  members  of  this  subgroup. 

•  Adjustments  for  nonresponse — Some  sampled  members  do  not  respond  to 
the  survey.  Continuing  the  previous  example,  suppose  only  half  of  sample 
members,  500,  completed  and  returned  a  survey.  Because  the  unweighted 
sample  size  would  only  be  500,  weights  are  needed  to  project  the  sample  up 
to  the  subgroup  population  total  (10,000).  In  this  case,  the  base-weighted 
respondents  would  sum  to  only  5,000  weighted  respondents.  To  adjust  for 
nonresponse,  the  base  weights  are  multiplied  by  the  reciprocal  of  the 
nonresponse  rate.  In  this  example,  the  base  weight  (10)  is  multiplied  by  the 
reciprocal  of  the  nonresponse  rate  (2)  to  create  a  new  weight  of  20.  The 
weighted  sample  sums  to  the  subgroup  population  total  of  10,000. 

•  Adjustment  to  know  population  values — The  first  of  the  two  previous 
weighting  adjustments  are  applied  according  to  the  demographic  groupings 
used  in  designing  the  subgroups  for  the  sample.  The  second  is  based  on 
population  characteristics  that  are  known  to  be  related  to  whether  a  sample 
person  responds  to  the  survey.  Because  the  sample  design  and 


®  Approximately  95%  of  respondents  completed  the  Web  version  of  the  survey.  For  more  information  on 
the  demographic  characteristics  of  respondents  who  replied  to  the  Web  and  paper-and-pencil  versions 
of  the  survey,  please  see  the  results  for  Q99:  “Did  you  respond  to  this  survey  via  the  Web  or  a  paper 
survey  questionnaire?” 
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adjustments  for  nonresponse  cannot  take  into  account  all  demographic 
differences  related  to  who  responds  to  a  survey  and  how  they  respond, 
auxiliary  information  is  used  to  increase  the  precision  of  survey  estimates. 
For  this  reason  a  final  weighting  adjustment  is  computed  that  reproduces 
population  totals  for  important  demographic  groupings  related  to  who 
responds  to  a  survey  and  how  they  might  answer  the  survey.  Suppose  in 
our  example  the  population  for  the  subgroup  was  8,500  men  and  1,500 
women  but  the  nonresponse-adjusted  weighted  estimates  from  the 
respondents  was  7,000  men  and  3,000  women.  To  dampen  this  possible 
bias  and  reproduce  known  population  totals  the  weights  would  be  adjusted 
by  1 .21  for  men  and  0.5  for  women  that  the  final  weights  for  men  and 
women  would  be  24.3  and  10  which  would  give  unbiased  estimates  of  the 
total  and  of  women  and  men  in  the  subgroup. 

Table  1  (pages  8-9)  shows  the  number  of  respondents  and  the  portion  of  total 
members  in  each  reporting  category.  Also  shown  are  the  estimated  number  of 
members  and  the  portion  of  total  members  in  each  reporting  category.  Differences  in 
the  percentages  of  respondents  and  population  for  the  reporting  categories  reflect 
differences  in  the  number  sampled,  as  well  as  differences  in  response  rates.^ 

Tabulation  Procedures 

Tabulations^°  for  each  question  in  the  survey  are  shown  on  a  set  effacing 
pages.  The  text  of  the  questions  and  response  options  are  shown  at  the  top  of  the 
even-numbered  pages  with  only  the  question  number  repeated  on  the  odd-numbered 
pages.  To  compress  the  width  of  columns  in  the  tables,  the  response  options  are 
shown  with  a  number,  letter,  or  DNA  (i.e..  Does  not  apply),  then  that  number,  letter,  or 
DNA  is  used  as  the  column  heading  for  the  responses.  The  central  feature  of  the 
tabulations  is  the  percentage  of  members  choosing  the  response  options  indicated  by 
the  column  heading.  Within  a  set  of  response  options,  percentages  may  not  add  to 
100%  due  to  rounding  error. 

Where  an  item  can  be  presented  as  an  average,  that  average  is  shown  as  a 
number  estimate  and  in  a  bar  chart.  The  averages  can  be  quickly  scanned  for 
reporting  groups  differing  from  other  similarly  defined  groups.  Where  a  true  response 
continuum  is  available  (e.g.,  number  of  times  trained),  the  mean  of  that  continuum  is 
presented;  in  other  cases,  the  responses  are  averages  of  the  numeric  scales 
presented  with  the  response  options.  Where  there  is  a  simple  binomial  response  (e.g., 
yes/no),  only  one  percentage  is  presented.  In  this  case,  the  bar  chart  represents  that 
percentage.  When  multi-level  response  scales  (e.g.,  “yes,”  “no,”  “don’t  know”)  can  be 
dichotomized,  the  bar  chart  represents  either  the  sum  of  the  percentages  in  multiple 
columns  (e.g.,  “no”  and  “don’t  know”  summed)  or  the  percentage  in  one  column  (e.g., 
“yes”). 


®  There  is  also  a  slight  difference  in  treatment  of  missing  data.  Cases  with  missing  data  are  included  in 
counts  of  respondents  but  are  excluded  in  population  estimates. 

Details  of  data  editing  and  preparation  are  provided  by  DMDC  (2009). 
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On  each  page  of  tabulations,  the  first  column  lists  the  reporting  group  shown  in 
that  row.  The  second  column,  Percent  Responding,  lists  the  portion  of  the  reporting 
group  represented  in  the  estimates  in  that  row.  In  most  cases,  if  this  percentage  is  not 
100,  it  reflects  item  nonresponse,  and  the  table  note  indicates  that  “Percent 
responding  are  Service  members  who  answered  the  question.” 

Not  all  questions  will  apply  to  every  respondent.  Respondents  to  the  paper 
version  of  the  survey  are  instructed  to  skip  questions  that  do  not  apply  to  them  (based 
on  their  answers  to  previous  questions).  Where  possible,  the  Web  survey  is 
programmed  to  skip  respondents  over  questions  that  do  not  apply  to  them.  For 
example,  Q9  (Is  your  spouse/significant  other  Spanish/Hispanic/Latino?)  does  not 
apply  to  those  who  indicated  that  they  that  they  were  not  married  in  Q7  and  did  not 
have  a  girlfriend/boyfriend  in  Q8.  The  table  note  for  this  question  indicates,  “Percent 
responding  are  Service  members  who  answered  the  question  and  who  were  married, 
separated,  or  had  a  significant  other  (Q7/Q8).” 

The  survey  does  not  always  skip  questions  that  do  not  apply  to  the 
respondents.  In  the  tabulations.  Does  not  apply  responses  are  typically  included  in  the 
percentages  in  the  Percent  Responding  column.  For  example,  Q66  asked  Service 
members  to  indicate  if  they  knew  the  outcome  of  their  report  of  race/ethnicity-related 
behaviors.  Survey  participants  could  indicate  that  the  item  does  not  apply  because  the 
investigation  was  still  in  process. 

Because  the  survey  contains  open-ended  questions,  not  all  responses  are 
tabulated.  For  example,  Q45o  and  Q48u  asked  Service  members  to  specify  other 
negative,  race/ethnic-related  experiences  they  had  during  the  12  months  prior  to 
taking  the  survey.  Since  it  is  not  feasible  to  tabulate  the  wide  range  of  responses,  the 
open-ended  responses  for  Q45o  and  Q48u  are  not  tabulated. 

Paper  and  Web  Survey  Comparability 

On  occasion,  the  paper  and  Web  versions  of  the  survey  differ.  These 
differences  result  from  the  technological  advantages  and  requirements  available  in  a 
Web-based  survey.  The  survey  response  options  differ  at  times.  The  use  of  Does  not 
apply  response  options  in  the  paper  version  are  unnecessary  in  the  Web  version  due 
to  “smart  skip”  technology.  For  example,  Q46  in  the  paper  version  (“Do  you  consider 
ANY  of  the  behaviors  which  you  marked  as  happening  to  you  in  Question  45  to  have 
been  racial/ethnic  harassment?”)  includes  a  Does  not  apply  response  option  for 
respondents  to  mark  if  they  had  not  earlier  reported  any  such  experiences.  For  the 
Web  version,  respondents  who  had  not  reported  experiencing  any  of  the  items  listed  in 
Question  45  were  automatically  skipped  over  Q46. 
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Table  1. 

Number  of  Respondents  and  Estimated  Population  by  Reporting  Categories 


Respondents 

Estimated  Popuiation 

Count 

Percent 

Totais 

Percent 

Max 

TOTAL  DOD 

21,963 

100% 

1,378,442 

±9,759 

100% 

ME 

Army 

5,363 

24% 

■ 

535,156 

±7,443 

39% 

±1 

Navy 

5,845 

27% 

■ 

322,380 

±3,804 

23% 

■ 

±1 

Marine  Corps 

4,358 

20% 

■ 

198,447 

±4,573 

14% 

±1 

Air  Force 

6,397 

29% 

■ 

322,460 

±2,287 

23% 

n 

±1 

Eniisted 

15,792 

72% 

1,153,460 

±9,570 

84% 

±1 

E1-E4 

5,960 

27% 

■ 

527,416 

±11,222 

38% 

±1 

E5-E9 

9,832 

45% 

626,044 

±9,515 

45% 

±1 

Officers 

6,171 

28% 

224,983 

±3,257 

16% 

■ _ 

±1 

01-03 

3,000 

14% 

■ 

116,793 

±4,436 

8% 

1 

±1 

04-06 

2,842 

13% 

■ 

89,249 

±3,345 

6% 

1 

±1 

Maie 

17,798 

81% 

1,180,688 

±9,652 

86% 

±1 

Femaie 

4,165 

19% 

■ 

197,754 

±3,759 

14% 

■ 

±1 

Not  Depioyed  Past  12  Months 

14,448 

66% 

854,025 

±16,725 

62% 

±2 

Depioyed  Past  12  Months 

7,495 

34% 

522,845 

±16,198 

38% 

±2 

WHiTE 

5,266 

24% 

■ 

853,733 

±12,160 

62% 

±1 

Army 

1,456 

7% 

1 

318,966 

±8,332 

23% 

■ 

±1 

Navy 

1,757 

8% 

1 

190,531 

±4,623 

14% 

■ 

±1 

Marine  Corps 

670 

3% 

1 

127,754 

±6,224 

9% 

±1 

Air  Force 

1,383 

6% 

1 

216,483 

±4,305 

16% 

■ 

±1 

Eniisted 

3,916 

18% 

■ 

682,588 

±11,699 

50% 

±1 

E1-E4 

1,537 

7% 

1 

324,850 

±11,539 

24% 

±1 

E5-E9 

2,379 

11% 

■ 

357,738 

±9,657 

26% 

±1 

Officers 

1,350 

6% 

1 

171,145 

±3,922 

12% 

■ 

±1 

01-03 

662 

3% 

1 

87,589 

±4,742 

6% 

±1 

04-06 

591 

3% 

1 

71,017 

±3,310 

5% 

1 

±1 

BLACK 

3,983 

18% 

■ 

218,116 

±4,514 

16% 

■ 

±1 

Army 

1,174 

5% 

1 

99,590 

±3,706 

7% 

±1 

Navy 

942 

4% 

1 

53,883 

±1,845 

4% 

1 

±1 

Marine  Corps 

999 

5% 

i 

20,075 

±1,282 

1% 

±1 

Air  Force 

868 

4% 

1 

44,568 

±1,271 

3% 

±1 

Eniisted 

2,735 

12% 

■ 

198,148 

±4,473 

14% 

■ 

±1 

E1-E4 

785 

4% 

1 

74,152 

±4,224 

5% 

±1 

E5-E9 

1,950 

9% 

1 

123,996 

±3,333 

9% 

1 

±1 

Officers 

1,248 

6% 

1 

19,968 

±913 

1% 

±1 

01-03 

552 

3% 

1 

9,651 

±546 

1% 

±1 

04-06 

636 

3% 

1 

7,293 

±549 

1% 

±1 

HiSPANiC 

4,204 

19% 

■ 

180,744 

±7,063 

13% 

■ 

±1 

Army 

1,156 

5% 

1 

71,864 

±4,073 

5% 

±1 

Navy 

874 

4% 

1 

39,700 

±2,636 

3% 

±1 

Marine  Corps 

1,078 

5% 

1 

35,884 

±3,919 

3% 

±1 

Air  Force 

1,096 

5% 

1 

33,295 

±3,319 

2% 

±1 

Eniisted 

2,911 

13% 

■ 

165,366 

±6,908 

12% 

■ 

±1 

E1-E4 

997 

5% 

1 

77,593 

±6,000 

6% 

±1 

E5-E9 

1,914 

9% 

1 _ 

87,774 

±4,065 

6% 

1 _ 

±1 
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Table  1.  (continued) 

Respondents 

Estimated  Population 

Count 

Percent 

Totals 

Percent 

Max  ME 

Officers 

1,293 

6% 

1 

15,378 

±1,554 

1%  J 

±1 

01-03 

575 

3% 

1 

7,836 

±1,055 

1% 

±1 

04-06 

658 

3% 

1 

5,125 

±661 

0% 

±1 

AIAN 

1,411 

6% 

12,892 

±2,119 

1% 

±1 

Army 

512 

2% 

5,819 

±1,529 

0% 

±1 

Navy 

225 

1% 

2,794 

±628 

0% 

±1 

Marine  Corps 

282 

1% 

2,417 

±1,158 

0% 

±1 

Air  Force 

392 

2% 

1,861 

±647 

0% 

±1 

Enlisted 

1,088 

5% 

1 

11,065 

±1,871 

1% 

±1 

E1-E4 

427 

2% 

5,629 

±1,583 

0% 

±1 

E5-E9 

661 

3% 

5,436 

±1,007 

0% 

±1 

Officers 

323 

1% 

1,827 

±995 

0% 

±1 

01-03 

152 

1% 

626 

±398 

0% 

±1 

04-06 

129 

1% 

990 

±875 

0% 

±1 

ASIAN 

3,904 

18% 

■ 

51,917 

±2,827 

4% 

±1 

Army 

686 

3% 

1 

15,085 

±1,617 

1% 

±1 

Navy 

1,193 

5% 

1 

20,504 

±1,596 

1% 

±1 

Marine  Corps 

794 

4% 

1 

5,314 

±1,241 

0% 

±1 

Air  Force 

1,231 

6% 

1 

11,014 

±1,137 

1% 

±1 

Enlisted 

2,703 

12% 

■ 

42,862 

±2,589 

3% 

±1 

E1-E4 

1,129 

5% 

1 

18,151 

±1,986 

1% 

±1 

E5-E9 

1,574 

7% 

1 

24,711 

±1,755 

2% 

±1 

Officers 

1,201 

5% 

1 

9,055 

±1,139 

1% 

±1 

01-03 

603 

3% 

5,819 

±978 

0% 

±1 

04-06 

560 

3% 

2,893 

±585 

0% 

±1 

NHPI 

1,049 

5% 

1 

10,783 

±1,907 

1% 

±1 

Army 

113 

1% 

6,311 

±1,795 

0% 

±1 

Navy 

260 

1% 

1,800 

±473 

0% 

±1 

Marine  Corps 

159 

1% 

895 

±191 

0% 

±1 

Air  Force 

517 

2% 

1,777 

±395 

0% 

±1 

Enlisted 

950 

4% 

1 

10,212 

±1,864 

1% 

±1 

Officers 

99 

0% 

571 

±402 

0% 

±1 

TWO  OR  MORE  RACES 

2,135 

10% 

■ 

48,297 

±5,468 

4% 

±1 

Army 

263 

1% 

17,094 

±3,970 

1% 

±1 

Navy 

594 

3% 

13,168 

±2,263 

1% 

±1 

Marine  Corps 

374 

2% 

5,515 

±2,072 

0% 

±1 

Air  Force 

904 

4% 

12,520 

±2,177 

1% 

±1 

Enlisted 

1,481 

7% 

1 

41,754 

±5,251 

3% 

±1 

E1-E4 

724 

3% 

22,469 

±4,393 

2% 

±1 

E5-E9 

757 

3% 

19,284 

±2,896 

1% 

±1 

Officers 

654 

3% 

6,544 

±1,528 

0% 

±1 

01-03 

402 

2% 

4,604 

±1,309 

0% 

±1 

04-06 

233 

1% 

1,563 

±638 

0% 

±1 

COAST  GUARD 

4,204 

100% 

40,999 

±344 

100% 

Max  ME 

White 

1,868 

44% 

30,205 

±594 

74% 

±2 

Black 

690 

16% 

■ 

2,142 

±60 

5% 

1 

±1 

Hispanic 

875 

21% 

■ 

4,958 

±310 

12% 

±1 

Other  Race/Ethnicity 

769 

18% 

■ 

3,648 

±409 

9% 

1 

±2 

Enlisted 

3,151 

75% 

32,992 

±307 

80% 

±1 

Officers 

1,053 

25% 

■ 

8,007 

±248 

20% 

■ 

±1 

Male 

3,025 

72% 

35,920 

±373 

88% 

±1 

Female 

1,179 

28% 

■ 

5,079 

±149 

12% 

■ 

±1 

Not  Deployed  Past  12  Months 

3,374 

80% 

32,072 

±927 

78% 

±3 

Deployed  Past  12  Months 

826 

20% 

■ 

8,878 

±899 

22% 

±3 
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Combining  information  From  Muitipie  items 

Tabulations  in  this  volume  generally  present  data  for  individual  survey 
questions.  There  are  four  types  of  exceptions.  The  first  type  of  exception  is  where  the 
results  for  multiple  items  are  presented  on  a  single  set  of  pages. 

•  In  Q62,  members  were  asked  whether  they  informally  discussed  or  formally 
reported  the  one  situation  with  any  military  individuals  or  organizations.  The 
tabulations  for  this  question  show  the  percentage  of  each  reporting  category 
who  marked  Yes,  indicating  they  informally  discussed  the  one  situation 
and/or  formally  reported  the  one  situation  with  some  military  individual(s)  or 
organization(s). 

The  second  exception  is  where  Service  members  can  provide  multiple  answers 
to  a  single  question  (e.g.,  race). 

•  In  Q5,  members  are  asked  to  mark  one  or  more  races.  The  tabulations 
show  the  percentage  who  responded  that  they  were  White,  Black,  American 
Indian/Alaska  Native,  Asian,  and/or  Native  Hawaiian/Other  Pacific  Islander. 
Respondents  who  indicated  more  than  one  race  are  also  shown  in  the 
percentage  of  More  than  one  race.  For  example,  if  a  respondent  indicated 
they  were  Asian  and  White,  they  were  counted  in  the  percentage  as  Asian, 
White,  and  More  than  one  race. 

The  third  exception  pertains  to  constructed  composite  measures  (e.g.,  scales, 
indices  and  summary  variables)  described  below.  For  example,  incident  rates  of 
racially/ethnically  offensive  behaviors  are  constructed  from  multiple  items. 

Individual  items  in  each  measure  are  presented  first  followed  by  tabulation 
pages  showing  composite  measure  results.  Where  applicable,  Cronbach’s  coefficient 
alpha,  a  measure  of  scale  reliability,  is  provided  in  the  table  notes.  For  details  of  the 
psychometric  analyses  used  to  confirm  the  properties  of  the  measures  and  more 
detailed  discussion  of  the  creation  of  composite  measures,  see  Joseph,  D.L.,  Nye, 
C.D.,  Ormerod,  A.J.  Matos,  K.  (2009). 

•  Supervisor  Satisfaction — The  composite  measure  includes  survey  items  on 
Service  members’  agreement  that  his/her  supervisor  can  be  trusted,  treats 
all  assigned  people  fairly,  has  very  little  conflict  with  people  who  report  to 
him/her,  evaluates  performance  fairly,  makes  work  assignments  fairly,  and 
gives  satisfactory  direction  (Q22).  A  higher  score  indicates  the  Service 
member  more  strongly  agreed  with  positive  statements  about  his/her 
supervisor  (i.e.,  was  more  satisfied). 

•  Career  Mentoring — The  composite  measure  includes  survey  items  on 
Service  members’  assessments  of  the  usefulness  of  their  most  effective 
mentors’  behaviors  that  supported  members’  advancement  in  the  military 
(Q27a-h,  j).  Examples  include  providing  opportunities  for  and  advice  on 
challenging  assignments  and  inviting  members  to  observe  activities  at  the 
mentor’s  hierarchical  level.  A  higher  score  indicates  the  Service  member 
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perceived  the  mentor’s  career  mentoring  behaviors  as  more  useful  in 
advancing  the  member’s  military  career. 

•  Psychosocial  Mentoring — The  composite  measure  includes  survey  items  on 
Service  members’  assessment  of  the  usefulness  of  their  most  effective 
mentor’s  behaviors  that  supported  members’  development  of  their 
professional  identities  (Q27i,  k,  I).  Examples  include  providing  support  and 
encouragement  and  personal  and  social  guidance.  A  higher  score  indicates 
the  Service  member  perceived  the  mentor’s  psychosocial  mentoring 
behaviors  as  more  useful  in  advancing  the  member’s  military  career. 

•  Coworker  Satisfaction — The  composite  measure  includes  survey  items  on 
Service  members’  agreement  with  statements  about  the  amount  of  conflict 
among  coworkers,  coworker  work  effort,  work  group  compatibility, 
helpfulness  of  coworkers,  and  relationships  with  coworkers  (Q31).  A  higher 
scale  score  indicates  the  Service  member  more  strongly  agreed  with 
positive  statements  about  his/her  coworkers  (i.e.,  was  more  satisfied). 

•  Workplace  Hostility — The  composite  measure  includes  survey  items  on  the 
degree  to  which  people  in  the  workplace  act  in  an  angry  or  hostile  manner 
toward  coworkers  and  subordinates  (Q32).  Examples  include  intentionally 
interfering  with  other’s  work  performance,  taking  credit  for  other’s  work  or 
ideas,  and  using  insults,  sarcasm  or  gestures  to  humiliate  others.  A  higher 
score  indicates  the  Service  member  more  frequently  perceived  hostile 
behaviors  in  their  workplace. 

•  Work  Satisfaction — The  composite  measure  includes  survey  items  on  sense 
of  pride,  use  of  skills,  work  enjoyment,  and  the  opportunity  to  acquire 
valuable  skills  (Q33a-d).  Higher  scores  on  this  measure  indicate  members 
strongly  agreed  with  positive  statements  about  their  work. 

•  Unit  Cohesion — The  composite  measure  includes  survey  items  pertaining  to 
affective  ties  within  a  small  group  that  sustain  commitment  to  their  peers, 
their  unit  and  their  mission  (Q37).  Higher  scores  on  this  measure  indicates 
greater  perceived  unit  cohesion.  For  additional  information  on  the  Unit 
Cohesion  scale  constructed  from  these  items,  please  see  Siebold  &  Lindsay 
(1999). 

•  General  Health — The  General  Heath  scale  is  designed  to  provide  a  self- 
assessment  of  overall  physical  well-being.  The  four  scale  items  (Q38)  were 
taken  from  the  general  health  perceptions  subscale  on  the  Short-Form 
Health  Survey  (SF-36)  of  the  Medical  Outcomes  Study  questionnaire  (Ware 
&  Sherbourne,  1992).  For  the  purposes  of  this  report,  Q38b-c  were  reverse 
coded.  Higher  scores  on  this  measure  indicate  more  positive  perceptions  of 
health. 
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•  Physical  Health — Service  members’  perceptions  of  their  physical  health 
were  assessed  by  the  Physical  Health  scale.  The  four  scale  items  (Q39)  are 
based  on  the  RAND-36.  It  can  be  found  in  the  Medical  Outcomes  Study 
questionnaire  (SF-36;  Ware  &  Sherbourne,  1992)^^  which  is  derived  from 
work  by  the  Rand  Corporation.  For  the  purposes  of  this  report,  Q39a-d  were 
reverse-coded.  A  high  scale  score  indicates  that  the  Service  member 
considers  him/herself  to  be  in  good  physical  health. 

•  Perceived  Stress — To  evaluate  personal  stress  levels,  Service  members 
were  asked  about  their  emotional  experiences/reactions  in  the  month  prior 
to  taking  the  survey  (Q41).  The  measure  of  perceived  stress  is  a  10-item 
version  of  the  Perceived  Stress  Scale®  (Cohen,  Kamarck,  &  Mermelstein, 
1983;  Cohen  &  Williamson,  1988).  Items  were  scored  0  to  4.  For  the 
purposes  of  this  report,  041  d,  e,  g,  and  h  were  reverse-coded.  Scores  are 
reported  as  a  single  figure,  which  is  the  sum  of  the  individual  scores  (range 
0  to  40).  Higher  scores  indicate  greater  perceived  stress. 

•  Post  Traumatic  Stress  Disorder  (PTSD) — The  PTSD  Check  List-Military 
Version  (PCL-M),  a  17-item  screening  tool,  was  used  to  provide  information 
regarding  the  relative  severity  of  PTSD  symptoms  that  individuals  are 
experiencing  (042).  Scores  on  all  items  are  summed  to  get  a  Total  Score. 
Total  Scores  range  from  17  to  85,^^  with  higher  scores  indicating  greater 
experience  of  PTSD  symptoms.  Traditionally,  a  score  of  50  on  the  PCL-M  is 
considered  to  be  a  reliable  cutoff  suggesting  that  further  evaluation  for 
PTSD  would  be  beneficial. 

•  Depression  Scale — The  first  eight  questions  from  the  Patient  Health 
Ouestionnaire  (PHO-9)  Depression  Scale  were  used  to  measure  the 
presence  of  depression  related  thoughts  and  behaviors  (043).  Scores 
range  from  1  to  4,  with  greater  scores  indicating  higher  levels  of 
depression. One  item,  “Thoughts  that  you  would  be  better  off  dead,  or  of 
hurting  yourself  in  some  way,”  on  the  PHO-9  Depression  Scale  was 
excluded  from  this  survey. 


The  original  instrument  included  a  mid-point  response  option  of  “don’t  know.” 

For  the  PLC-M,  respondents  were  required  to  have  answered  sixteen  of  the  seventeen  items.  Of 
those  that  met  this  criteria,  missing  data  was  set  to  the  lowest  value,  1 ,  and  then  responses  were 
summed. 

For  the  eight-item  PHQ-9,  when  respondents  met  the  90%  criteria,  the  mean  was  calculated  based  on 
the  items  with  valid  responses. 
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The  fourth  exception  pertains  to  the  composite  measures  constructed 
specifically  to  report  incident  rates  for  racial/ethnic  harassment  or  discrimination.  The 
2009  WEOA  incident  rates  report  the  percentage  of  Service  members  who  indicated 
experiencing  at  least  one  of  the  36  racial/ethnic-related  behaviors  during  the  12 
months  preceding  the  survey  administration  (Q45  and  Q48),  AND  who  indicated  a 
belief  that  what  they  had  experienced  constituted  racial/ethnic  harassment  or 
discrimination  (Q46  and  Q49a).^'^ 

•  The  Harassment  incident  rate  is  a  summary  indicator  reflecting  whether 
Service  members  indicated  they  experienced  race/ethnicity-related 
insensitivity,  threats,  or  actual  harm  from  another  military  member  or  a  DoD 
civilian  (Q45a-n  and  Q46).^^  Rates  were  similarly  constructed  for 
subcategories  of  the  overall  incident  rate  to  include  Offensive  Encounters 
(Q45a-j,  Q46)  and  Harm  or  Threat  of  Harm  (Q45k-n,  Q46). 

-  Offensive  Encounters  includes  situations  in  which  Service  members 
believed  other  DoD  (military  or  civilian)  personnel  engaged  in 
racially/ethnically  insensitive  behavior  that  caused  them  discomfort  or 
was  insulting. 

-  Harm  or  Threat  of  Harm  includes  perceptions  of  threat,  vandalism,  and 
assault  stemming  from  Service  members’  race/ethnicity  and  caused  by 
DoD  (military  or  civilian)  personnel. 

•  The  Discrimination  incident  rate  is  a  summary  indicator  reflecting  whether 
Service  members  indicated  they  experienced  race/ethnicity-related 
discrimination  from  another  military  member  or  a  DoD  civilian  (Q48a-t, 

Q49a).  Rates  were  similarly  constructed  for  subcategories  of  the  overall 
incident  rate  to  include  Assignment/Career  Discrimination  (Q48e,  j-n,  q, 
Q49a),  Evaluation  Discrimination  (Q48a-d,  Q49a),  Services  Discrimination 
(Q48r-t,  Q49a),  Training/Test  Scores  Discrimination  (Q48f-i,  Q49a),  and 
Undue  Punishment  (Q48o-p,  Q49a). 

-  Assignment/Career  Discrimination  reflects  the  extent  to  which  Service 
members  believe  an  aspect  of  their  current  assignment  or  career 
progression  was  hampered  because  of  their  race/ethnicity. 

-  Evaluation  Discrimination  reflects  Service  members’  perceptions  that 
race/ethnicity  influenced  some  aspect  of  their  performance  evaluation. 

-  Training/Test  Scores  Discrimination  concerns  the  extent  to  which  Service 
members  believed  their  race/ethnicity  influenced  the  availability  of 
training  and  the  assignment  of  training  scores/grades. 


A  Service  member  is  included  in  an  incident  rate  if  he  or  she  endorsed  one  survey  item,  more  than 
one  survey  item,  or  all  survey  items  included  in  that  rate.  That  is,  a  member  is  counted  in  an  incident 
rate  only  once  regardless  of  the  number  of  items  he  or  she  endorsed. 

For  the  individual  Q48  items,  only  responses  of  “yes,”  and  “my  race/ethnicity  was  a  factor”  were 
counted. 
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-  Undue  Punishment  reflects  Service  members’  perceptions  that 
race/ethnicity  influenced  whether  and  how  they  were  punished. 

-  Sen/ices  Discrimination  concerns  the  extent  to  which  Service  members 
believed  their  race/ethnicity  influenced  the  availability  and  quality  of 
services  provided  by  DoD  authorities  and  agencies. 

-  Incident  Harassment/Discrimination  is  a  summary  indicator  reflecting 
whether  Service  members  indicated  they  experienced  race/ethnicity- 
related  insensitivity,  threats  or  actual  harm,  or  discrimination  from 
another  military  member  or  a  DoD  civilian  AND  considered  at  least  one 
behavior  experienced  to  have  been  racial/ethnic  harassment  or 
discrimination  (Q45a-n,  Q46,  Q48a-t  and  Q49a). 

•  Any  Incident — is  a  summary  indicator  reflecting  whether  Service  members 
indicated  they  experienced  race/ethnicity-related  insensitivity,  threats  or 
actual  harm,  or  discrimination  from  another  military  member  or  a  DoD 
civilian  regardless  of  whether  they  considered  any  of  their  experiences  to 
have  been  racial/ethnic  harassment  or  discrimination  (Q45a-n,  Q48a-t). 

•  Organizational  Affiliation — In  Q60a-i,  Service  members  were  asked  to 
identify  whether  the  offenders  in  the  race/ethnic-related  situation  that 
bothered  them  most  were  military  members  (Q60a-e)  and/or  civilian 
personnel  (Q60f-g).  Q60a-g  were  collapsed  into  three  categories,  indicating 
whether  the  person(s)  involved  were  military  personnel  only,  civilian 
personnel  only,  or  both  military  and  civilian  personnel. 

•  Retaliation — In  Q71 ,  Service  members  were  asked  to  indicate  whether  they 
had  experienced  professional  or  social  retaliation  for  reporting  the  one 
situation  that  bothered  them  most.  Q71  were  expanded  into  four  categories, 
indicating  whether  the  person(s)  experienced  only  professional  retaliation, 
only  social  retaliation,  both  professional  and  social  retaliation,  or  neither 
professional  nor  social  retaliation. 

Margins  of  Error 

The  complex  sample  design  required  weighting  to  produce  population 
estimates,  (e.g.,  percent  female).^®  Because  of  the  weighting,  conventional  formulas 
for  calculating  the  margin  of  error  will  overstate  the  reliability  of  the  estimate.  For  this 
report,  variance  estimates  were  calculated  using  SUDAAN®  PROC  DESCRIPT, 
(Research  Triangle  Institute,  Inc.,  2004). 

By  definition,  sample  surveys  are  subject  to  sampling  error.  Standard  errors 
are  estimates  of  the  variance  around  population  parameters  (such  as  percentages  or 
means)  and  are  used  to  construct  margins  of  error  (i.e.,  confidence  interval  half- 


As  a  result  of  differential  weighting,  only  certain  statistical  software  procedures,  such  as  SUDAAN, 
correctly  calculate  standard  errors,  variances,  or  tests  of  statistical  significance  for  stratified  samples. 

®  Registered  2004  by  Research  Triangle  Institute,  P.O.  Box  12194,  Research  Triangle  Park,  NC  27709- 
2194. 
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widths).  Percentages  and  means  in  these  tabulations  are  reported  with  margins  of 
error  based  on  95%  confidence  intervals.  In  order  to  compress  the  data  display,  only 
the  maximum  margin  of  error  (Max  ME)  for  each  reporting  category  is  shown.  That  is, 
the  tab  volume  shows  only  the  largest  margin  of  error  for  the  percentages  or  means  in 
each  row.  For  each  average  shown  in  these  tabulations,  its  margin  of  error  is  also 
printed. 

The  following  reporting  conventions  are  used: 

•  indicates  that  no  one  in  any  reporting  group  selected  the  response  option, 

•  NR  indicates  the  estimate  is  Not  Reportable  and  is  suppressed  because  of 
low  reliability.  Estimates  of  low  reliability  are  suppressed  based  on  criteria 
defined  in  terms  of  nominal  sample  size  (less  than  5),  effective  sample  size 
(less  than  15),  or  relative  standard  error  (greater  than  0.225), 

•  NA  indicates  the  question  was  Not  Applicable  because  the  question  did  not 
apply  to  respondents  in  the  reporting  category  based  on  answers  to 
previous  questions, 

•  no  Max  ME  is  printed  when  all  percentages  in  the  row  are  shown  as  NR, 

•  no  margin  of  error  is  printed  for  an  average  when  it  is  shown  as  NR. 
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1.  In  what  Service  were  you  on  active  duty  on  February  2, 2009? 

1.  Army  2.  Navy  3.  Marine  Corps 

4.  Air  Force  5.  Coast  Guard  6.  None,  you  were  separated  or  retired 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

TOTAL  DOD 

100 

±1 

39 

23 

14 

23 

0 

0° 

±1 

Army 

100 

±1 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100 

±1 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100 

±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100 

±1 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100 

±1 

39 

24 

15 

22 

0 

0° 

±1 

E1-E4 

100 

±1 

40 

20 

20 

20 

0 

0° 

±2 

E5-E9 

100 

±1 

38 

27 

11 

24 

0 

0° 

±1 

Officers 

100 

±1 

40 

23 

9 

29 

0 

0° 

±1 

01-03 

100 

±1 

36 

24 

10 

30 

0 

0° 

±3 

04-06 

100 

±0 

36 

24 

8 

33 

0 

0° 

±3 

Maie 

100 

±1 

39 

23 

16 

22 

0 

0° 

±1 

Femaie 

100 

±1 

37 

24 

6 

32 

0 

0° 

±1 

Not  Depioyed  Past  12  Months 

100 

±1 

34 

23 

15 

28 

0 

0° 

±2 

Depioyed  Past  12  Months 

100 

±0 

46 

24 

14 

16 

0 

0° 

±2 

WHiTE 

100 

±1 

37 

22 

15 

25 

0 

0° 

±1 

Army 

100 

±1 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100 

±1 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100 

±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100 

±1 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100 

±1 

38 

22 

16 

24 

0 

0° 

±1 

E1-E4 

100 

±1 

40 

18 

21 

21 

0 

0° 

±2 

E5-E9 

100 

±1 

36 

26 

12 

27 

0 

0° 

±2 

Officers 

100 

±1 

36 

23 

9 

31 

0 

0° 

±2 

01-03 

100 

±1 

33 

25 

10 

31 

0 

0° 

±3 

04-06 

100 

±0 

33 

24 

8 

35 

0 

0° 

±3 

BLACK 

100 

±0 

46 

25 

9 

20 

0 

0° 

±2 

Army 

100 

±0 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100 

±0 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100 

±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100 

±0 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100 

±0 

45 

25 

9 

21 

0 

0° 

±2 

E1-E4 

100 

±0 

42 

26 

12 

20 

0 

0° 

±4 

E5-E9 

100 

±0 

46 

25 

8 

21 

0 

0° 

±2 

Officers 

100 

±0 

56 

19 

6 

18 

0 

0° 

±3 

01-03 

100 

±0 

48 

23 

6 

23 

0 

0° 

±4 

04-06 

100 

±0 

55 

18 

7 

20 

0 

0° 

±4 

HiSPANiC 

100 

±1 

40 

22 

20 

18 

0 

0° 

±2 

Army 

100 

±1 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100 

±0 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100 

±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100 

±0 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100 

±0 

39 

22 

21 

18 

0 

0° 

±3 

E1-E4 

100 

±0 

38 

19 

26 

17 

0 

0° 

±5 

E5-E9 

100 

±0 

40 

25 

16 

19 

0 

0° 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Respondents  not  in  a  Service  on  February  2,  2009,  are  excluded  from  this  report  (Q1 ). 
°  Response  option  never  endorsed. 
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Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

6 

ME 

Officers 

100  ±1 

47 

20 

9 

23 

0 

0° 

±6 

01-03 

100  ±1 

37 

21 

11 

31 

0 

0° 

±8 

04-06 

100  ±0 

44 

25 

7 

24 

0 

0° 

±8 

AIAN 

100  ±1 

45 

22 

19 

14 

0 

0° 

±9 

Army 

100  ±0 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100  ±0 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100  ±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100  ±1 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100  ±1 

42 

22 

20 

15 

0 

0° 

±11 

E1-E4 

100  ±1 

50 

13 

29 

8 

0 

0° 

±18 

E5-E9 

100  ±0 

34 

32 

12 

22 

0 

0° 

±12 

Officers 

100  ±0 

NR 

NR 

9 

9 

0 

0° 

±14 

01-03 

100  ±0 

NR 

NR 

9 

16 

0 

0° 

±13 

04-06 

100  ±0 

NR 

5 

NR 

7 

0 

0° 

±10 

ASiAN 

100  ±1 

29 

39 

10 

21 

0 

0° 

±3 

Army 

100  ±0 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100  ±1 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100  ±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100  ±0 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100  ±1 

27 

43 

10 

20 

0 

0° 

±3 

E1-E4 

100  ±0 

30 

34 

15 

22 

0 

0° 

±6 

E5-E9 

100  ±1 

24 

49 

7 

20 

0 

0° 

±4 

Officers 

100  ±0 

41 

24 

11 

25 

0 

0° 

±9 

01-03 

100  ±0 

40 

22 

11 

27 

0 

0° 

±14 

04-06 

100  ±0 

38 

28 

10 

24 

0 

0° 

±13 

NHPi 

100  ±1 

59 

17 

8 

16 

0 

0° 

±8 

Army 

100  ±0 

NR 

NR 

NR 

NR 

NR 

0° 

±0 

Navy 

100  ±1 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100  ±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100  ±0 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100  ±1 

58 

17 

8 

17 

0 

0° 

±9 

Officers 

100  ±0 

NR 

NR 

5 

16 

NR 

0° 

±16 

TWO  OR  MORE  RACES 

100  ±1 

35 

27 

11 

26 

0 

0° 

±7 

Army 

99  ±2 

100 

0 

0 

0 

0 

0° 

±0 

Navy 

100  ±0 

0 

100 

0 

0 

0 

0° 

±0 

Marine  Corps 

100  ±0 

0 

0 

100 

0 

0 

0° 

±0 

Air  Force 

100  ±0 

0 

0 

0 

100 

0 

0° 

±0 

Eniisted 

100  ±0 

34 

28 

12 

26 

0 

0° 

±7 

E1-E4 

100  ±0 

38 

26 

16 

21 

0 

0° 

±11 

E5-E9 

100  ±0 

29 

31 

8 

32 

0 

0° 

±9 

Officers 

98  ±5 

45 

20 

7 

27 

0 

0° 

±13 

01-03 

97  ±7 

49 

17 

7 

27 

0 

0° 

±15 

04-06 

100  ±0 

NR 

NR 

9 

NR 

0 

0° 

±6 

COAST  GUARD 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

White 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Biack 

100  ±0 

0 

0 

0 

0 

100 

0° 

±0 

Hispanic 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Other  Race/Ethnicity 

100  ±0 

0 

0 

0 

0 

100 

0° 

±0 

Eniisted 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Officers 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Maie 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Femaie 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Not  Depioyed  Past  12  Months 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

Depioyed  Past  12  Months 

100  ±1 

0 

0 

0 

0 

100 

0° 

±0 

NR:  Not  reportable  °  Response  option  never  endorsed. 


DMDC 


19 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


2.  Are  you...? 

1.  Male 

2.  Female 

Percent 

Percentages 

Max 

Responding 

1 

2 

ME 

TOTAL  DOD 

100 

±1 

86 

14 

±1 

Army 

100 

±1 

86 

14 

±1 

Navy 

100 

±1 

85 

15 

±1 

Marine  Corps 

100 

±1 

94 

6 

±1 

Air  Force 

100 

±1 

80 

20 

±1 

Eniisted 

100 

±1 

86 

14 

±1 

E1-E4 

100 

±1 

86 

14 

±1 

E5-E9 

100 

±1 

86 

14 

±1 

Officers 

100 

±1 

84 

16 

±2 

01-03 

100 

±1 

82 

18 

±2 

04-06 

100 

±1 

86 

14 

±3 

Maie 

100 

±1 

100 

0 

±0 

Femaie 

100 

±1 

0 

100 

±0 

Not  Depioyed  Past  12  Months 

100 

±1 

83 

17 

±1 

Depioyed  Past  12  Months 

100 

±1 

90 

10 

±1 

WHiTE 

100 

±1 

89 

11 

±1 

Army 

100 

±1 

91 

9 

±1 

Navy 

99 

±1 

88 

12 

±2 

Marine  Corps 

100 

±0 

95 

5 

±2 

Air  Force 

100 

±1 

84 

16 

±1 

Eniisted 

100 

±1 

90 

10 

±1 

E1-E4 

100 

±1 

89 

11 

±1 

E5-E9 

100 

±1 

90 

10 

±1 

Officers 

100 

±1 

86 

14 

±2 

01-03 

100 

±1 

85 

15 

±3 

04-06 

100 

±1 

88 

12 

±3 

BLACK 

100 

±1 

75 

25 

±1 

Army 

100 

±1 

75 

25 

±2 

Navy 

100 

±1 

77 

23 

±2 

Marine  Corps 

100 

±0 

91 

9 

±2 

Air  Force 

100 

±1 

68 

32 

±2 

Eniisted 

100 

±1 

76 

24 

±1 

E1-E4 

100 

±0 

75 

25 

±3 

E5-E9 

100 

±1 

76 

24 

±2 

Officers 

100 

±1 

71 

29 

±3 

01-03 

100 

±1 

67 

33 

±4 

04-06 

100 

±1 

73 

27 

±3 

HiSPANiC 

100 

±1 

85 

15 

±2 

Army 

100 

±1 

86 

14 

±2 

Navy 

100 

±0 

83 

17 

±3 

Marine  Corps 

100 

±1 

94 

6 

±2 

Air  Force 

100 

±1 

76 

24 

±5 

Eniisted 

100 

±1 

86 

14 

±2 

E1-E4 

100 

±1 

85 

15 

±3 

E5-E9 

100 

±1 

86 

14 

±2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Percent 

Percentages 

Max 

Responding 

1 

2 

ME 

Officers 

1 

00 

±1 

80 

20 

±5 

01-03 

1 

00 

±0 

77 

23 

±7 

04-06 

1 

00 

±1 

84 

16 

±8 

AIAN 

1 

00 

±1 

82 

18 

±5 

Army 

1 

00 

±1 

85 

15 

±8 

Navy 

1 

00 

±0 

75 

25 

±12 

Marine  Corps 

1 

00 

±0 

84 

16 

±12 

Air  Force 

1 

00 

±0 

83 

17 

±8 

Eniisted 

1 

00 

±0 

80 

20 

±6 

E1-E4 

1 

00 

±0 

78 

22 

±10 

E5-E9 

1 

00 

±0 

83 

17 

±7 

Officers 

1 

00 

±1 

94 

6 

±5 

01-03 

1 

00 

±0 

91 

9 

±9 

04-06 

1 

00 

±1 

95 

5 

±7 

ASiAN 

1 

00 

±1 

84 

16 

±3 

Army 

1 

00 

±0 

85 

15 

±3 

Navy 

1 

00 

±1 

86 

14 

±5 

Marine  Corps 

1 

00 

±1 

90 

10 

±5 

Air  Force 

1 

00 

±0 

77 

23 

±5 

Eniisted 

1 

00 

±1 

85 

15 

±3 

E1-E4 

1 

00 

±1 

82 

18 

±5 

E5-E9 

1 

00 

±1 

87 

13 

±3 

Officers 

1 

00 

±0 

79 

21 

±6 

01-03 

1 

00 

±0 

80 

20 

±6 

04-06 

1 

00 

±0 

78 

22 

±12 

NHPi 

1 

±1 

79 

21 

±8 

Army 

1 

±0 

85 

15 

±15 

Navy 

1 

±1 

65 

35 

±16 

Marine  Corps 

1 

±0 

74 

26 

±18 

Air  Force 

1 

±1 

74 

26 

±7 

Eniisted 

1 

±1 

80 

20 

±9 

I  Officers 

99 

±1 

NR 

NR 

TWO  OR  MORE  RACES 

1 

00 

±1 

80 

20 

±5 

Army 

99 

±3 

78 

22 

±10 

Navy 

1 

00 

±0 

85 

15 

±6 

Marine  Corps 

1 

00 

±1 

85 

15 

±14 

Air  Force 

1 

00 

±0 

74 

26 

±8 

Eniisted 

1 

00 

±1 

81 

19 

±5 

E1-E4 

1 

00 

±0 

80 

20 

±8 

E5-E9 

99 

±2 

81 

19 

±7 

Officers 

1 

00 

±0 

74 

26 

±12 

01-03 

1 

00 

±0 

71 

29 

±15 

04-06 

1 

00 

±0 

NR 

NR 

COAST  GUARD 

1 

00 

±1 

88 

12 

±1 

White 

1 

00 

±1 

88 

12 

±1 

Biack 

1 

00 

±1 

82 

18 

±3 

Hispanic 

1 

00 

±0 

88 

12 

±3 

Other  Race/Ethnicity 

1 

00 

±0 

84 

16 

±3 

Eniisted 

1 

00 

±1 

88 

12 

±1 

Officers 

1 

00 

±1 

85 

15 

±1 

Maie 

1 

00 

±1 

100 

0 

±0 

Femaie 

1 

00 

±1 

0 

100 

±0 

Not  Depioyed  Past  12  Months 

1 

00 

±1 

87 

13 

±1 

Depioyed  Past  12  Months 

1 

00 

±1 

91 

9 

±2 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


3.  What  is  your  current  paygrade? 

2.  E5-E9  3.  W1-W5 

5.  04-06 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

100 

±1 

38 

45 

1 

8 

6 

±1 

Army 

100 

±1 

39 

44 

3 

8 

6 

±2 

Navy 

100 

±1 

32 

52 

1 

9 

7 

±2 

Marine  Corps 

100 

±1 

54 

35 

1 

6 

3 

±3 

Air  Force 

100 

±1 

33 

47 

0 

11 

9 

±1 

Eniisted 

100 

±1 

46 

54 

0 

0 

0 

±1 

E1-E4 

100 

±1 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±1 

0 

100 

0 

0 

0 

±0 

Officers 

100 

±1 

0 

0 

8 

52 

40 

±2 

01-03 

100 

±1 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±1 

0 

0 

0 

0 

100 

±0 

Maie 

100 

±1 

38 

46 

1 

8 

6 

±1 

Femaie 

100 

±1 

38 

44 

1 

11 

7 

±2 

Not  Depioyed  Past  12  Months 

100 

±1 

38 

44 

1 

9 

7 

±2 

Depioyed  Past  12  Months 

100 

±0 

38 

47 

2 

8 

5 

±2 

WHiTE 

100 

±1 

38 

42 

1 

10 

8 

±2 

Army 

100 

±1 

41 

40 

3 

9 

7 

±3 

Navy 

100 

±1 

30 

49 

1 

11 

9 

±3 

Marine  Corps 

100 

±0 

55 

33 

1 

7 

4 

±4 

Air  Force 

100 

±1 

31 

45 

0 

13 

12 

±2 

Eniisted 

100 

±1 

48 

52 

0 

0 

0 

±2 

E1-E4 

100 

±1 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±0 

0 

100 

0 

0 

0 

±0 

Officers 

100 

±1 

0 

0 

7 

51 

42 

±3 

01-03 

100 

±1 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±0 

0 

0 

0 

0 

100 

±0 

BLACK 

100 

±1 

34 

57 

1 

4 

3 

±2 

Army 

100 

±1 

31 

57 

3 

5 

4 

±3 

Navy 

100 

±0 

35 

58 

0 

4 

2 

±3 

Marine  Corps 

100 

±0 

43 

50 

1 

3 

3 

±4 

Air  Force 

100 

±0 

34 

58 

0 

5 

3 

±3 

Eniisted 

100 

±0 

37 

63 

0 

0 

0 

±2 

E1-E4 

100 

±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±0 

0 

100 

0 

0 

0 

±0 

Officers 

100 

±1 

0 

0 

15 

48 

36 

±3 

01-03 

100 

±0 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±1 

0 

0 

0 

0 

100 

±0 

HiSPANiC 

100 

±1 

43 

49 

1 

4 

3 

±3 

Army 

100 

±0 

41 

49 

3 

4 

3 

±4 

Navy 

100 

±1 

37 

55 

0 

4 

3 

±5 

Marine  Corps 

100 

±1 

57 

39 

1 

2 

1 

±6 

Air  Force 

100 

±1 

39 

50 

0 

7 

4 

±6 

Eniisted 

100 

±1 

47 

53 

0 

0 

0 

±3 

E1-E4 

100 

±1 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±1 

0 

100 

0 

0 

0 

±0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


1.  E1-E4 
4.  01-03 
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3.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±0 

0 

0 

16 

51 

33 

±7 

01-03 

100 

±0 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±0 

0 

0 

0 

0 

100 

±0 

AiAN 

100 

±1 

44 

42 

2 

5 

8 

±10 

Army 

100 

±0 

48 

32 

3 

4 

NR 

±14 

Navy 

100 

±0 

26 

62 

0 

NR 

2 

±12 

Marine  Corps 

100 

±1 

NR 

26 

0 

2 

NR 

±17 

Air  Force 

100 

±0 

26 

66 

0 

5 

3 

±13 

Eniisted 

100 

±1 

51 

49 

0 

0 

0 

±9 

E1-E4 

100 

±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±1 

0 

100 

0 

0 

0 

±0 

Officers 

100 

±0 

0 

0 

NR 

NR 

NR 

±0 

01-03 

100 

±0 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±0 

0 

0 

0 

0 

100 

±0 

ASiAN 

100 

±1 

35 

48 

1 

11 

6 

±3 

Army 

100 

±0 

36 

40 

2 

16 

7 

±6 

Navy 

100 

±1 

30 

60 

0 

6 

4 

±5 

Marine  Corps 

100 

±0 

51 

31 

1 

12 

6 

±15 

Air  Force 

100 

±1 

35 

44 

0 

14 

6 

±6 

Eniisted 

100 

±1 

42 

58 

0 

0 

0 

±4 

E1-E4 

100 

±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±1 

0 

100 

0 

0 

0 

±0 

Officers 

100 

±1 

0 

0 

4 

64 

32 

±7 

01-03 

100 

±0 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±1 

0 

0 

0 

0 

100 

±0 

NHPi 

100 

±0 

38 

57 

0 

3 

2 

±9 

Army 

100 

±0 

33 

62 

NR 

NR 

2 

±14 

Navy 

100 

±0 

35 

59 

1 

3 

2 

±13 

Marine  Corps 

100 

±0 

68 

28 

1 

2 

1 

±8 

Air  Force 

100 

±0 

42 

53 

0 

3 

2 

±11 

Eniisted 

100 

±0 

40 

60 

0 

0 

0 

±9 

Officers 

100 

±0 

NR 

NR 

5 

NR 

NR 

±9 

TWO  OR  MORE  RACES 

100 

±1 

47 

40 

1 

10 

3 

±6 

Army 

100 

±0 

50 

32 

2 

14 

2 

±12 

Navy 

100 

±0 

44 

46 

0 

6 

4 

±9 

Marine  Corps 

100 

±1 

63 

29 

0 

5 

3 

±17 

Air  Force 

100 

±0 

37 

49 

0 

10 

4 

±9 

Eniisted 

100 

±0 

54 

46 

0 

0 

0 

±7 

E1-E4 

100 

±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±0 

0 

100 

0 

0 

0 

±0 

Officers 

100 

±1 

0 

0 

6 

70 

24 

±13 

01-03 

100 

±1 

0 

0 

0 

100 

0 

±0 

04-06 

100 

±0 

0 

0 

0 

0 

100 

±0 

COAST  GUARD 

100 

±1 

31 

49 

4 

9 

7 

±2 

White 

100 

±1 

29 

49 

4 

9 

8 

±2 

Biack 

100 

±1 

33 

50 

5 

7 

5 

±2 

Hispanic 

100 

±1 

41 

49 

2 

6 

2 

±4 

Other  Race/Ethnicity 

100 

±0 

34 

50 

2 

11 

4 

±7 

Eniisted 

100 

±1 

39 

61 

0 

0 

0 

±2 

Officers 

100 

±1 

0 

0 

19 

46 

35 

±3 

Maie 

100 

±1 

31 

50 

4 

8 

7 

±2 

Femaie 

100 

±1 

36 

41 

1 

16 

6 

±2 

Not  Depioyed  Past  12  Months 

100 

±1 

32 

49 

4 

8 

8 

±2 

Depioyed  Past  12  Months 

100 

±1 

31 

50 

3 

13 

3 

±6 

2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


4.  Areypu  Spinish/HisDinic/Latino? 


Percent 

Percentages 

Max 

Percentage 

Responding 

Yes 

ME 

Reporting  Yes 

TOTAL  DOD 

100 

±1 

13 

±1 

■ 

Army 

100 

±1 

13 

±1 

■ 

Navy 

100 

±1 

12 

±1 

■ 

Marine  Corps 

100 

±1 

18 

±3 

■ 

Air  Force 

100 

±1 

10 

±2 

1 

Eniisted 

100 

±1 

14 

±1 

■ 

E1-E4 

100 

±1 

15 

±2 

■ 

E5-E9 

100 

±1 

14 

±1 

■ 

Officers 

100 

±1 

7 

±1 

1 

01-03 

99 

±1 

7 

±1 

1 

04-06 

100 

±1 

6 

±1 

1 

Maie 

100 

±1 

13 

±1 

■ 

Femaie 

100 

±1 

14 

±2 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

13 

±1 

■ 

Depioyed  Past  12  Months 

100 

±1 

13 

±2 

■ 

WHiTE 

100 

±1 

0 

±0 

Army 

100 

±1 

0 

±0 

Navy 

100 

±1 

0 

±0 

Marine  Corps 

100 

±0 

0 

±0 

Air  Force 

100 

±1 

0 

±0 

Eniisted 

100 

±1 

0 

±0 

E1-E4 

100 

±1 

0 

±0 

E5-E9 

100 

±1 

0 

±0 

Officers 

100 

±1 

0 

±0 

01-03 

99 

±1 

0 

±0 

04-06 

100 

±1 

0 

±0 

BLACK 

99 

±1 

0 

±0 

Army 

99 

±1 

0 

±0 

Navy 

100 

±1 

0 

±0 

Marine  Corps 

99 

±1 

0 

±0 

Air  Force 

99 

±1 

0 

±0 

Eniisted 

99 

±1 

0 

±0 

E1-E4 

99 

±1 

0 

±0 

E5-E9 

99 

±1 

0 

±0 

Officers 

99 

±1 

0 

±0 

01-03 

99 

±1 

0 

±0 

04-06 

99 

±1 

0 

±0 

HiSPANiC 

100 

Army 

100 

Navy 

99 

Marine  Corps 

100 

Air  Force 

100 

Eniisted 

100 

E1-E4 

100 

E5-E9 

100 

±1 

±1 


100 

100 

100 

100 

100 

100 

100 

100 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


4.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

Officers 

100 

±1 

100 

±0 

01-03 

100 

±0 

100 

±0 

04-06 

100 

±1 

100 

±0 

AIAN 

100 

±1 

0 

±0 

Army 

99 

±1 

0 

±0 

Navy 

100 

±1 

0 

±0 

Marine  Corps 

100 

±1 

0 

±0 

Air  Force 

100 

±1 

0 

±0 

Enlisted 

99 

±1 

0 

±0 

E1-E4 

99 

±1 

0 

±0 

E5-E9 

99 

±1 

0 

±0 

Officers 

100 

±1 

0 

±0 

01-03 

99 

±1 

0 

±0 

04-06 

100 

±0 

0 

±0 

ASIAN 

100 

±1 

0 

±0 

Army 

99 

±1 

0 

±0 

Navy 

100 

±1 

0 

±0 

Marine  Corps 

100 

±1 

0 

±0 

Air  Force 

100 

±1 

0 

±0 

Enlisted 

100 

±1 

0 

±0 

E1-E4 

100 

±1 

0 

±0 

E5-E9 

99 

±1 

0 

±0 

Officers 

100 

±1 

0 

±0 

01-03 

100 

±1 

0 

±0 

04-06 

100 

±1 

0 

±0 

NHPI 

100 

±1 

0 

±0 

Army 

100 

±0 

NR 

Navy 

100 

±0 

0 

±0 

Marine  Corps 

100 

±0 

0 

±0 

Air  Force 

100 

±1 

0 

±0 

Enlisted 

100 

±1 

0 

±0 

Officers 

100 

±1 

NR 

TWO  OR  MORE  RACES 

100 

±1 

0 

±0 

Army 

100 

±0 

0 

±0 

Navy 

100 

±0 

0 

±0 

Marine  Corps 

100 

±1 

0 

±0 

Air  Force 

100 

±0 

0 

±0 

Enlisted 

100 

±1 

0 

±0 

E1-E4 

100 

±1 

0 

±0 

E5-E9 

100 

±1 

0 

±0 

Officers 

100 

±0 

0 

±0 

01-03 

100 

±0 

0 

±0 

04-06 

100 

±0 

0 

±0 

COAST  GUARD 

100 

±1 

12 

±1 

■ 

White 

100 

±1 

0 

±0 

Black 

100 

±1 

0 

±0 

Hispanic 

100 

±1 

100 

±0 

Other  Race/Ethnicity 

98 

±4 

0 

±0 

Enlisted 

99 

±1 

13 

±1 

■ 

Officers 

100 

±1 

7 

±2 

1 

Male 

99 

±1 

12 

±1 

■ 

Female 

100 

±1 

11 

±3 

1 

Not  Deployed  Past  12  Months 

100 

±1 

13 

±2 

■ 

Deployed  Past  12  Months 

99 

±2 

11 

±2 

■ 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


5.  What  is  your  race? 

1.  White  2.  Black  or  African  American  3.  American  indian  or  Aiaska  Native 

4.  Asian  (for  exampie,  Asian  indian,  5.  Native  Hawaiian  or  other  Pacific  6.  More  than  one  race 

Chinese,  Fiiipino,  Japanese,  Korean,  isiander  (for  exampie,  Samoan, 

or  Vietnamese)  Guamanian  or  Chamorro) 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

TOTAL  DOD 

95 

±1 

75 

19 

4 

5 

1 

4 

±1 

Army 

95 

±1 

73 

22 

4 

4 

2 

4 

±1 

Navy 

95 

±1 

72 

20 

4 

9 

1 

5 

±1 

Marine  Corps 

93 

±2 

82 

13 

4 

4 

1 

4 

±2 

Air  Force 

96 

±1 

79 

16 

3 

6 

1 

5 

±1 

Eniisted 

95 

±1 

74 

21 

4 

5 

2 

4 

±1 

E1-E4 

94 

±1 

77 

17 

5 

5 

2 

5 

±2 

E5-E9 

95 

±1 

71 

23 

4 

6 

2 

4 

±1 

Officers 

98 

±1 

84 

10 

3 

6 

1 

3 

±1 

01-03 

98 

±1 

84 

10 

3 

7 

1 

4 

±2 

04-06 

99 

±1 

86 

9 

2 

4 

1 

2 

±2 

Maie 

95 

±1 

78 

17 

4 

5 

1 

4 

±1 

Femaie 

95 

±1 

61 

32 

5 

7 

2 

6 

±2 

Not  Depioyed  Past  12  Months 

95 

±1 

75 

19 

4 

5 

1 

4 

±1 

Depioyed  Past  12  Months 

95 

±1 

77 

18 

4 

6 

2 

4 

±2 

WHiTE 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

Army 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

Navy 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

Marine  Corps 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

Air  Force 

100 

±1 

100 

0 

0 

0 

0 

0 

±0 

Eniisted 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

E1-E4 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

E5-E9 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

Officers 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

01-03 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

04-06 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

BLACK 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

Army 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

Navy 

100 

±1 

0 

100 

0 

0 

0 

0 

±0 

Marine  Corps 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

Air  Force 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

Eniisted 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

E1-E4 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100 

±1 

0 

100 

0 

0 

0 

0 

±0 

Officers 

100 

±1 

0 

100 

0 

0 

0 

0 

±0 

01-03 

100 

±1 

0 

100 

0 

0 

0 

0 

±0 

04-06 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

HiSPANiC 

69 

±3 

83 

12 

8 

4 

3 

6 

±3 

Army 

70 

±4 

80 

14 

6 

2 

5 

5 

±5 

Navy 

64 

±5 

81 

14 

8 

6 

2 

7 

±5 

Marine  Corps 

66 

±6 

89 

6 

7 

3 

1 

5 

±7 

Air  Force 

73 

±5 

83 

12 

11 

5 

2 

9 

±5 

Eniisted 

67 

±3 

83 

12 

8 

3 

3 

7 

±3 

E1-E4 

67 

±5 

83 

12 

8 

4 

3 

7 

±5 

E5-E9 

67 

±3 

83 

12 

8 

3 

3 

6 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


Percent 

Percentages 

Max 

Ua  WWllllllUCU 

Responding 

1 

2 

3 

4 

5 

6 

ME 

Officers 

86  ±4 

83 

9 

5 

5 

4 

4 

±7 

01-03 

83  ±7 

80 

10 

6 

7 

2 

4 

±9 

04-06 

93  ±2 

89 

7 

4 

5 

4 

6 

±10 

AIAN 

99  ±1 

0 

0 

100 

0 

0 

0 

±0 

Army 

100  ±1 

0 

0 

100 

0 

0 

0 

±0 

Navy 

99  ±3 

0 

0 

100 

0 

0 

0 

±0 

Marine  Corps 

100  ±1 

0 

0 

100 

0 

0 

0 

±0 

Air  Force 

100  ±1 

0 

0 

100 

0 

0 

0 

±0 

Eniisted 

99  ±1 

0 

0 

100 

0 

0 

0 

±0 

E1-E4 

100  ±1 

0 

0 

100 

0 

0 

0 

±0 

E5-E9 

99  ±2 

0 

0 

100 

0 

0 

0 

±0 

Officers 

100  ±1 

0 

0 

100 

0 

0 

0 

±0 

01-03 

100  ±1 

0 

0 

100 

0 

0 

0 

±0 

04-06 

100  ±0 

0 

0 

100 

0 

0 

0 

±0 

ASiAN 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

Army 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

Navy 

100  ±0 

0 

0 

0 

100 

0 

0 

±0 

Marine  Corps 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

Air  Force 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

Eniisted 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

E1-E4 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

E5-E9 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

Officers 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

01-03 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

04-06 

100  ±1 

0 

0 

0 

100 

0 

0 

±0 

NHPi 

100  ±1 

0 

0 

0 

0 

100 

0 

±0 

Army 

100  ±0 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

100  ±1 

0 

0 

0 

0 

100 

0 

±0 

Marine  Corps 

100  ±0 

0 

0 

0 

0 

100 

0 

±0 

Air  Force 

99  ±1 

0 

0 

0 

0 

100 

0 

±0 

Eniisted 

100  ±1 

0 

0 

0 

0 

100 

0 

±0 

Officers 

100  ±1 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

100  ±1 

83 

34 

57 

32 

11 

100 

±6 

Army 

100  ±0 

85 

37 

58 

26 

8 

100 

±12 

Navy 

100  ±1 

84 

30 

64 

33 

11 

100 

±9 

Marine  Corps 

100  ±0 

79 

NR 

NR 

22 

NR 

100 

±18 

Air  Force 

100  ±1 

81 

31 

48 

45 

12 

100 

±9 

Eniisted 

100  ±1 

82 

35 

57 

30 

10 

100 

±7 

E1-E4 

100  ±1 

83 

32 

59 

27 

11 

100 

±10 

E5-E9 

100  ±1 

81 

39 

56 

33 

9 

100 

±8 

Officers 

100  ±1 

91 

23 

53 

47 

13 

100 

±12 

01-03 

100  ±1 

91 

23 

51 

49 

14 

100 

±16 

04-06 

100  ±1 

88 

NR 

NR 

NR 

NR 

100 

±8 

COAST  GUARD 

97  ±1 

89 

7 

4 

4 

2 

5 

±2 

White 

100  ±1 

100 

0 

0 

0 

0 

0 

±0 

Biack 

99  ±1 

0 

100 

0 

0 

0 

0 

±0 

Hispanic 

78  ±4 

88 

8 

7 

3 

1 

7 

±4 

Other  Race/Ethnicity 

99  ±1 

46 

13 

42 

42 

21 

52 

±7 

Eniisted 

96  ±1 

88 

8 

5 

4 

2 

6 

±2 

Officers 

99  ±1 

90 

6 

3 

5 

1 

4 

±2 

Maie 

97  ±1 

90 

7 

4 

4 

2 

5 

±2 

Femaie 

98  ±1 

82 

11 

5 

5 

3 

6 

±3 

Not  Depioyed  Past  12  Months 

97  ±1 

88 

8 

5 

4 

2 

5 

±2 

Depioyed  Past  12  Months 

97  ±1 

89 

6 

4 

4 

2 

6 

±3 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


6.  What  is  the  highest  degree  or  ievei  of  schooi  that  you  have  compieted? 

1 .  12  years  or  less  of  school  (no  diploma)  2.  High  schooi  graduate— traditionai  3.  High  schooi  graduate— aiternative 

dipioma  dipioma  (home  schooi,  GED,  etc.) 

4.  Some  coiiege  credit,  but  iess  than  1  5.  1  or  more  years  of  coiiege,  no  degree  6.  Associate's  degree  (e.g.,  AA,  AS) 

year 

7.  Bacheior's  degree  (e.g.,  BA,  AB,  BS)  8.  Master's,  doctorai,  or  professionai 

schooi  degree  (e.g.,  MA,  MS,  MEng, 

MBA,  MSW,  PhD,  MD,  JD,  DVM) 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

TOTAL  DOD 

100 

±1 

1 

22 

4 

18 

24 

10 

13 

8 

±2 

Army 

100 

±1 

1 

19 

7 

18 

25 

9 

14 

8 

±2 

Navy 

100 

±1 

1 

24 

2 

18 

24 

10 

14 

8 

±2 

Marine  Corps 

100 

±1 

1 

43 

2 

20 

18 

4 

8 

3 

±4 

Air  Force 

100 

±1 

0 

13 

0 

16 

25 

18 

16 

12 

±2 

Eniisted 

100 

±1 

1 

26 

4 

21 

28 

12 

7 

1 

±2 

E1-E4 

100 

±1 

1 

39 

6 

24 

22 

5 

3 

0 

±3 

E5-E9 

100 

±1 

1 

16 

2 

19 

33 

18 

10 

2 

±2 

Officers 

100 

±1 

0 

1 

0 

1 

4 

3 

48 

44 

±3 

01-03 

100 

±1 

0 

0 

0 

0 

1 

1 

73 

24 

±4 

04-06 

100 

±0 

0 

0 

0 

0 

1 

1 

21 

77 

±4 

Maie 

100 

±1 

1 

23 

4 

18 

24 

10 

13 

8 

±2 

Femaie 

100 

±1 

0 

16 

2 

17 

25 

15 

14 

12 

±3 

Not  Depioyed  Past  12  Months 

100 

±1 

0 

21 

3 

17 

24 

11 

14 

10 

±2 

Depioyed  Past  12  Months 

100 

±1 

1 

23 

5 

19 

23 

10 

13 

6 

±2 

WHiTE 

100 

±1 

1 

22 

4 

17 

23 

10 

14 

10 

±2 

Army 

100 

±1 

1 

19 

8 

18 

24 

7 

14 

9 

±3 

Navy 

100 

±1 

1 

22 

2 

17 

23 

9 

16 

10 

±3 

Marine  Corps 

100 

±0 

1 

43 

2 

19 

18 

4 

9 

4 

±5 

Air  Force 

100 

±1 

0 

12 

0 

14 

25 

18 

16 

15 

±3 

Eniisted 

100 

±1 

1 

27 

5 

21 

28 

12 

6 

1 

±2 

E1-E4 

100 

±1 

1 

38 

7 

24 

22 

5 

3 

0 

±4 

E5-E9 

100 

±1 

1 

17 

3 

19 

33 

18 

9 

1 

±3 

Officers 

100 

±1 

0 

0 

0 

1 

4 

2 

48 

45 

±3 

01-03 

100 

±1 

0 

0 

0 

0 

1 

1 

74 

23 

±4 

04-06 

100 

±0 

0 

0 

0 

0 

1 

0 

20 

79 

±4 

BLACK 

100 

±1 

1 

20 

2 

19 

26 

13 

13 

6 

±3 

Army 

100 

±1 

1 

15 

3 

16 

29 

13 

15 

7 

±4 

Navy 

100 

±1 

1 

28 

2 

23 

22 

10 

10 

4 

±4 

Marine  Corps 

99 

±2 

1 

39 

2 

24 

17 

7 

6 

3 

±5 

Air  Force 

100 

±1 

1 

13 

0 

17 

27 

20 

15 

7 

±4 

Eniisted 

100 

±1 

1 

22 

2 

21 

28 

14 

10 

2 

±3 

E1-E4 

100 

±1 

1 

38 

4 

26 

23 

4 

4 

0 

±5 

E5-E9 

100 

±1 

1 

13 

1 

17 

31 

20 

14 

3 

±3 

Officers 

100 

±1 

0 

1 

0 

2 

5 

5 

43 

45 

±4 

01-03 

100 

±1 

0 

0 

0 

0 

3 

2 

63 

31 

±5 

04-06 

100 

±0 

0 

0 

0 

0 

0 

1 

24 

74 

±6 

HiSPANiC 

100 

±1 

1 

27 

4 

18 

25 

12 

9 

4 

±3 

Army 

100 

±1 

2 

21 

7 

18 

27 

11 

9 

4 

±5 

Navy 

100 

±1 

1 

27 

2 

18 

28 

11 

8 

4 

±5 

Marine  Corps 

100 

±1 

2 

47 

3 

19 

19 

5 

4 

2 

±7 

Air  Force 

100 

±0 

1 

17 

0 

18 

23 

21 

14 

6 

±6 

Eniisted 

100 

±1 

1 

29 

4 

20 

27 

12 

5 

1 

±3 

E1-E4 

100 

±1 

2 

42 

6 

22 

20 

6 

2 

1 

±5 

E5-E9 

100 

±1 

1 

18 

3 

18 

33 

18 

7 

1 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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6.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

6 

7 

8 

ME 

Officers 

100  ±0 

0 

2 

0 

2 

6 

4 

51 

35 

±6 

01-03 

100  ±0 

0 

0 

0 

0 

1 

3 

74 

23 

±8 

04-06 

100  ±0 

1 

0 

0 

0 

1 

0 

30 

69 

±9 

AiAN 

100  ±1 

1 

24 

6 

20 

23 

6 

16 

4 

±10 

Army 

100  ±0 

1 

20 

NR 

26 

16 

3 

18 

4 

±18 

Navy 

100  ±0 

1 

23 

2 

20 

23 

11 

NR 

3 

±12 

Marine  Corps 

100  ±1 

0 

NR 

1 

15 

NR 

3 

NR 

1 

±15 

Air  Force 

100  ±0 

0 

NR 

0 

11 

NR 

12 

NR 

5 

±6 

Eniisted 

100  ±1 

1 

28 

7 

24 

26 

7 

7 

0 

±10 

E1-E4 

100  ±0 

0 

35 

NR 

24 

NR 

3 

NR 

0 

±15 

E5-E9 

100  ±1 

1 

21 

1 

23 

32 

11 

10 

1 

±11 

Officers 

100  ±0 

0 

0 

0 

1 

NR 

1 

NR 

NR 

±2 

01-03 

100  ±0 

0 

0 

0 

0 

1 

1 

80 

17 

±17 

04-06 

100  ±0 

0 

0 

0 

0 

NR 

0 

NR 

NR 

±0 

ASiAN 

100  ±1 

0 

20 

2 

15 

25 

10 

19 

9 

±4 

Army 

100  ±0 

0 

14 

3 

15 

25 

7 

26 

10 

±7 

Navy 

100  ±0 

0 

22 

2 

13 

27 

12 

16 

7 

±5 

Marine  Corps 

100  ±1 

1 

37 

0 

14 

23 

7 

14 

3 

±18 

Air  Force 

100  ±0 

0 

14 

2 

16 

23 

14 

18 

13 

±8 

Eniisted 

100  ±1 

0 

24 

3 

18 

30 

12 

12 

1 

±4 

E1-E4 

100  ±1 

1 

36 

4 

14 

31 

6 

7 

1 

±7 

E5-E9 

100  ±1 

0 

14 

2 

20 

30 

16 

16 

2 

±4 

Officers 

100  ±0 

0 

0 

0 

0 

2 

3 

53 

42 

±7 

01-03 

100  ±0 

0 

0 

0 

0 

1 

1 

71 

28 

±8 

04-06 

100  ±0 

0 

0 

0 

0 

0 

NR 

17 

77 

±12 

NHPi 

100  ±0 

0 

29 

3 

23 

21 

15 

8 

1 

±9 

Army 

100  ±0 

NR 

23 

4 

26 

21 

15 

10 

0 

±16 

Navy 

100  ±0 

1 

32 

2 

20 

23 

NR 

4 

2 

±13 

Marine  Corps 

100  ±0 

1 

62 

2 

10 

15 

6 

3 

0 

±11 

Air  Force 

100  ±0 

1 

33 

1 

20 

20 

16 

7 

3 

±16 

Eniisted 

100  ±0 

0 

31 

3 

24 

22 

15 

4 

0 

±10 

Officers 

100  ±0 

0 

3 

NR 

2 

3 

0 

NR 

18 

±18 

TWO  OR  MORE  RACES 

100  ±1 

0 

24 

5 

20 

26 

8 

11 

7 

±6 

Army 

100  ±1 

0 

24 

13 

18 

25 

4 

13 

5 

±14 

Navy 

99  ±2 

0 

22 

2 

16 

36 

8 

9 

8 

±9 

Marine  Corps 

100  ±1 

1 

NR 

1 

NR 

7 

2 

4 

5 

±11 

Air  Force 

100  ±0 

0 

12 

0 

26 

26 

15 

13 

9 

±10 

Eniisted 

100  ±1 

0 

27 

6 

24 

29 

8 

4 

1 

±7 

E1-E4 

100  ±1 

0 

37 

9 

25 

23 

3 

1 

2 

±11 

E5-E9 

99  ±2 

0 

16 

2 

21 

37 

15 

8 

1 

±8 

Officers 

100  ±0 

0 

0 

0 

0 

5 

3 

50 

41 

±13 

01-03 

100  ±0 

0 

0 

0 

0 

0 

NR 

66 

30 

±15 

04-06 

100  ±0 

0 

0 

0 

0 

0 

0 

17 

82 

±10 

COAST  GUARD 

100  ±1 

0 

25 

3 

16 

27 

8 

14 

7 

±3 

White 

100  ±1 

0 

26 

2 

16 

26 

8 

14 

8 

±4 

Biack 

100  ±1 

0 

18 

3 

18 

30 

10 

16 

5 

±3 

Hispanic 

100  ±1 

1 

22 

2 

17 

32 

10 

12 

3 

±5 

Other  Race/Ethnicity 

100  ±1 

0 

20 

6 

18 

28 

8 

14 

5 

±7 

Eniisted 

100  ±1 

0 

30 

3 

19 

31 

9 

7 

1 

±4 

Officers 

100  ±0 

0 

3 

0 

4 

10 

7 

44 

32 

±4 

Maie 

100  ±1 

0 

26 

3 

16 

27 

8 

13 

7 

±3 

Femaie 

100  ±1 

1 

15 

2 

15 

28 

10 

21 

8 

±5 

Not  Depioyed  Past  12  Months 

100  ±1 

0 

24 

2 

15 

27 

9 

14 

8 

±3 

Depioyed  Past  12  Months 

100  ±1 

0 

26 

3 

19 

27 

5 

16 

3 

±6 

NR:  Not  reportable 
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7.  What  is  your  marital  status? 


1.  Married 
4.  Widowed 


2.  Separated 
5.  Never  married 


3.  Divorced 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

60 

2 

6 

0 

31 

±2 

63.0 

Army 

100 

±1 

65 

2 

7 

0 

26 

±3 

67.0 

±3.0 

Navy 

100 

±1 

55 

3 

6 

0 

36 

±3 

58.0 

±3.0 

Marine  Corps 

100 

±1 

52 

3 

5 

0 

40 

±4 

55.0 

±4.0 

Air  Force 

100 

±1 

64 

2 

7 

0 

28 

±2 

65.0 

±2.0 

Enlisted 

100 

±1 

58 

3 

7 

0 

33 

±2 

60.0 

±2.0 

E1-E4 

100 

±1 

42 

2 

3 

0 

53 

±3 

44.0 

±3.0 

E5-E9 

100 

±1 

71 

3 

9 

0 

16 

±2 

74.0 

±2.0 

Officers 

100 

±1 

74 

1 

5 

0 

20 

±3 

75.0 

±3.0 

01-03 

100 

±1 

62 

1 

5 

0 

33 

±4 

63.0 

±4.0 

04-06 

100 

±1 

88 

1 

4 

0 

6 

±3 

89.0 

±3.0 

Male 

100 

±1 

62 

2 

5 

0 

30 

±2 

64.0 

±2.0 

Female 

100 

±1 

49 

3 

13 

0 

35 

±3 

52.0 

±3.0 

Not  Deployed  Past  12  Months 

100 

±1 

60 

2 

7 

0 

31 

±2 

63.0 

±2.0 

Deployed  Past  12  Months 

100 

±1 

60 

3 

6 

0 

31 

±2 

63.0 

WHITE 

100 

±1 

62 

2 

6 

0 

31 

±2 

64.0 

Army 

100 

±0 

65 

2 

6 

0 

27 

±3 

67.0 

±3.0 

Navy 

100 

±1 

57 

2 

5 

0 

35 

±4 

59.0 

±4.0 

Marine  Corps 

100 

±0 

52 

4 

4 

0 

40 

±5 

56.0 

±5.0 

Air  Force 

100 

±1 

66 

1 

6 

0 

26 

±3 

68.0 

±3.0 

Enlisted 

100 

±1 

58 

2 

6 

0 

33 

±2 

60.0 

±2.0 

E1-E4 

100 

±1 

42 

1 

4 

0 

53 

±4 

43.0 

±4.0 

E5-E9 

100 

±0 

73 

3 

8 

0 

16 

±3 

76.0 

±3.0 

Officers 

100 

±1 

75 

1 

4 

0 

19 

±3 

77.0 

±3.0 

01-03 

100 

±1 

63 

1 

4 

0 

33 

±5 

63.0 

±5.0 

04-06 

100 

±1 

89 

1 

4 

0 

6 

±4 

91.0 

BLACK 

100 

±1 

57 

4 

10 

0 

29 

±3 

61.0 

Army 

100 

±1 

62 

3 

11 

0 

23 

±5 

66.0 

±5.0 

Navy 

100 

±1 

49 

5 

7 

0 

38 

±4 

55.0 

±4.0 

Marine  Corps 

100 

±1 

55 

4 

8 

0 

33 

±5 

59.0 

±5.0 

Air  Force 

100 

±1 

54 

3 

10 

0 

32 

±4 

57.0 

±4.0 

Enlisted 

100 

±1 

56 

4 

9 

0 

30 

±3 

60.0 

±3.0 

E1-E4 

100 

±1 

39 

3 

5 

0 

53 

±5 

42.0 

±5.0 

E5-E9 

100 

±1 

66 

5 

12 

0 

17 

±3 

70.0 

±3.0 

Officers 

100 

±1 

66 

2 

12 

0 

19 

±4 

68.0 

±4.0 

01-03 

100 

±0 

59 

2 

10 

0 

29 

±5 

61.0 

±5.0 

04-06 

100 

±1 

76 

1 

10 

0 

13 

±4 

77.0 

HISPANIC 

100 

±1 

60 

3 

6 

0 

31 

±3 

63.0 

Army 

100 

±0 

66 

2 

6 

0 

25 

±5 

68.0 

±5.0 

Navy 

99 

±1 

56 

4 

5 

0 

35 

±5 

60.0 

±5.0 

Marine  Corps 

100 

±0 

51 

2 

4 

1 

42 

±7 

52.0 

±7.0 

Air  Force 

100 

±1 

63 

2 

9 

1 

25 

±6 

65.0 

±6.0 

Enlisted 

100 

±1 

59 

3 

6 

0 

32 

±3 

62.0 

±3.0 

E1-E4 

100 

±1 

44 

2 

2 

1 

52 

±5 

46.0 

±5.0 

E5-E9 

100 

±1 

72 

3 

9 

0 

15 

±3 

75.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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7.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Percentage  Married/Separated 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 


73 


16 


±6 


75.0  ±5.0 


68 


24 


±7 


69.0  ±7.0 


84 


±7 


86.0  ±7.0 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 

±0 


61 


0  27 


±9 


64.0  ±9.0 


70 


56 


NR 


NR 


56 


47 


67 


NR 


NR 

96 


NR 


NR 


16 


NR 


NR 


20 


31 


NR 


21 


31 


47 


15 


10 


±12 


75.0 


±12 


59.0 


±3 


NR 


±9 


NR 


±9 


60.0 


±15 


52.0 


±12 


69.0 


±4 


NR 


±10 


NR 


±7 


96.0 


±9.0 


±13.0 


±9.0 


±15.0 


±11.0 


±6.0 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±0 


55 


0 


40 


±4 


56.0  ±4.0 


56 


56 


46 


59 


53 


30 


70 


65 


53 


0  38 


0 


40 


51 


35 


41 


67 


22 


32 


43 


±7 


57.0 


±5 


56.0 


±12 


47.0 


±6 


60.0 


±4 


54.0 


±6 


31.0 


±5 


72.0 


±6 


65.0 


85 


11 


±9 

±10 


53.0 


±7.0 


±5.0 


±12.0 


±6.0 


±4.0 


±6.0 


±5.0 


±6.0 


±9.0 


85.0  ±10.0 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 


66 


26 


±9 


69.0  ±9.0 


73 


54 


33 


67 


65 


NR 


NR 


NR 


18 


32 


62 


26 


26 


±15 


78.0 


±14 


54.0 


±10 


34.0 


±9 


69.0 


±9 


68.0 


±14.0 


±14.0 


±10.0 


±8.0 


±9.0 


87  NR 


NR 


11 


±14 


87.0  ±14.0 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±0 

±1 

±1 

±1 


58 


0  35 


±6 


60.0  ±6.0 


69 


50 


NR 


55 


57 


44 


71 


66 


58 


0  27 


NR 


41 


NR 


35 


36 


51 


18 


27 


36 


±13 


72.0 


±9 


51.0 


±10 


NR 


±10 


57.0 


±7 


59.0 


±11 


47.0 


±8 


73.0 


±12 


67.0 


±15 


58.0 


±13.0 


±9.0 


±9.0 


±7.0 


±10.0 


±7.0 


±12.0 


±15.0 


NR 


NR 


±4 


NR 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  98 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±4 

±1 

±1 

±1 

±0 

±1 

±2 


58 


33 


±3 


60.0  ±3.0 


58 


55 


62 


55 


55 


73 


60 


44 


58 


11 


12 


34 


30 


27 


34 


36 


20 


31 


41 


31 


±4 


60.0 


±4 


59.0 


±4 


65.0 


±6 


59.0 


±3 


57.0 


±4 


74.0 


±3 


62.0 


±3 


46.0 


±3 


61.0 


±4.0 


±4.0 


±4.0 


±6.0 


±3.0 


±4.0 


±3.0 


±3.0 


±3.0 


58 


38 


±6 


59.0  ±6.0 


NR:  Not  reportable 
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8.  Do  you  have  a  siflnificant  other? 


Percent 

Responding 


TOTAL  DOD 

37 

±2 

32 

±3 

Army 

33 

±2 

34 

±4 

Navy 

42 

±3 

33 

±4 

Marine  Corps 

45 

±4 

32 

±6 

Air  Force 

35 

±2 

29 

±4 

Enlisted 

40 

±2 

31 

±3 

^B 

E1-E4 

56 

±3 

28 

±3 

■ 

E5-E9 

26 

±2 

37 

±4 

Officers 

25 

±3 

40 

±6 

01-03 

37 

±4 

40 

±6 

04-06 

11 

±3 

42 

±11 

Male 

35 

±2 

30 

±3 

Female 

48 

±3 

42 

±4 

Not  Deployed  Past  12  Months 

37 

±2 

31 

±3 

^B 

Deployed  Past  12  Months 

37 

±2 

35 

±4 

WHITE 

36 

±2 

33 

±3 

Army 

33 

±3 

36 

±6 

Navy 

41 

±4 

34 

±6 

Marine  Corps 

44 

±5 

33 

±9 

Air  Force 

32 

±3 

28 

±5 

Enlisted 

40 

±2 

31 

±4 

E1-E4 

56 

±4 

28 

±5 

E5-E9 

24 

±3 

39 

±6 

Officers 

23 

±3 

43 

±7 

01-03 

36 

±5 

41 

±8 

04-06 


±3 


BLACK 

39 

±3 

33 

±4 

Army 

34 

±4 

33 

±8 

Navy 

45 

±4 

35 

±7 

Marine  Corps 

41 

±5 

31 

±7 

Air  Force 

43 

±4 

31 

±7 

Enlisted 

40 

±3 

33 

±5 

E1-E4 

58 

±5 

32 

±7 

E5-E9 

30 

±3 

33 

±6 

Officers 

31 

±4 

33 

±7 

01-03 

39 

±5 

35 

±8 

04-06 

23 

±4 

29 

±8 

HISPANIC 

37 

±3 

35 

±5 

Army 

32 

±5 

33 

±9 

Navy 

40 

±5 

34 

±8 

Marine  Corps 

47 

±7 

35 

±12 

Air  Force 

34 

±6 

38 

±11 

Enlisted 

38 

±3 

34 

±5 

E1-E4 

53 

±5 

30 

±7 

E5-E9 

25 

±3 

41 

±7 

Percentages 


Yes 


46 


Max 

ME 


±15 


Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  were  divorced,  widowed,  or  never  married  (Q7). 
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8.  Continued 


Percent 

Responding 


Officers 

25 

±5 

42 

±11 

01-03 

31 

±6 

48 

±10 

04-06 

14 

±6 

29 

±15 

AIAN 

36 

±9 

25 

±10 

Army 

25 

±8 

29 

±11 

Navy 

41 

±12 

21 

±15 

m 

Marine  Corps 

49 

±25 

NR 

Air  Force 

46 

±18 

NR 

Enlisted 

40 

±9 

25 

±11 

■ 

E1-E4 

48 

±15 

23 

±12 

■ 

E5-E9 

31 

±10 

NR 

Officers 

13 

±13 

NR 

01-03 

32 

±30 

NR 

04-06 

4 

±4 

NR 

ASIAN 

43 

±4 

27 

±6 

Army 

43 

±7 

33 

±13 

Navy 

43 

±5 

25 

±10 

Marine  Corps 

53 

±12 

16 

±8 

Air  Force 

40 

±5 

29 

±9 

Enlisted 

45 

±4 

26 

±7 

E1-E4 

69 

±5 

25 

±10 

E5-E9 

28 

±5 

27 

±8 

Officers 

35 

±6 

35 

±10 

01-03 

47 

±9 

33 

±10 

04-06 

15 

±8 

NR 

NHPI 

31 

±8 

28 

±13 

Army 

22 

±12 

NR 

Navy 

46 

±14 

NR 

Marine  Corps 

66 

±9 

NR 

Air  Force 

31 

±8 

30 

±8 

Enlisted 

32 

±9 

28 

±13 

Officers 

13 

±11 

32 

±16 

TWO  OR  MORE  RACES 

40 

±6 

28 

±8 

Army 

28 

±11 

NR 

Navy 

49 

±9 

32 

±13 

Marine  Corps 

49 

±20 

NR 

Air  Force 

43 

±9 

29 

±14 

Enlisted 

41 

±7 

26 

±9 

E1-E4 

53 

±10 

21 

±11 

E5-E9 

27 

±7 

38 

±14 

Officers 

33 

±12 

NR 

01-03 

42 

±15 

NR 

04-06 

16 

±17 

NR 

COAST  GUARD 

40 

±3 

37 

±5 

White 

40 

±4 

37 

±6 

Black 

41 

±4 

41 

±6 

Hispanic 

35 

±4 

37 

±7 

Other  Race/Ethnicity 

40 

±6 

39 

±11 

Enlisted 

43 

±3 

37 

±5 

Officers 

26 

±4 

42 

±8 

Male 

38 

±3 

37 

±6 

Female 

54 

±3 

39 

±4 

Not  Deployed  Past  12  Months 

39 

±3 

38 

±5 

Deployed  Past  12  Months 

41 

±6 

36 

±9 

Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


NR:  Not  reportable 
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9.  Is  your  spouse/significant  other  Spanish/Hispanic/Latino? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

TOTAL  DOD 

74 

±2 

14 

±1 

Army 

78 

±2 

14 

±2 

Navy 

71 

±2 

14 

±2 

Marine  Corps 

69 

±4 

18 

±3 

Air  Force 

75 

±2 

11 

±2 

Eniisted 

72 

±2 

15 

±1 

E1-E4 

59 

±3 

18 

±3 

E5-E9 

83 

±2 

14 

±2 

Officers 

85 

±2 

8 

±2 

01-03 

77 

±4 

9 

±3 

04-06 

93 

±2 

6 

±2 

Maie 

75 

±2 

14 

±1 

Femaie 

72 

±3 

14 

±3 

Not  Depioyed  Past  12  Months 

74 

±2 

14 

±2 

Deployed  Past  12  Months 

75 

±2 

14 

±2 

WHITE 

75 

±2 

8 

±1 

Army 

78 

±3 

8 

±2 

Navy 

73 

±3 

8 

±3 

Marine  Corps 

70 

±5 

7 

±4 

Air  Force 

76 

±3 

7 

±2 

Enlisted 

73 

±2 

8 

±2 

E1-E4 

59 

±4 

9 

±3 

E5-E9 

85 

±2 

8 

±2 

Officers 

86 

±3 

5 

±2 

01-03 

78 

±4 

5 

±3 

04-06 

94 

±3 

4 

±3 

BLACK 

73 

±3 

9 

±2 

Army 

76 

±4 

8 

±4 

Navy 

70 

±4 

10 

±4 

Marine  Corps 

71 

±5 

10 

±4 

Air  Force 

70 

±4 

9 

±3 

Enlisted 

72 

±3 

9 

±2 

E1-E4 

60 

±5 

11 

±5 

E5-E9 

79 

±3 

8 

±3 

Officers 

79 

±3 

6 

±3 

01-03 

75 

±4 

8 

±5 

04-06 

83 

±3 

4 

±3 

HISPANIC 

75 

±3 

52 

±3 

Army 

79 

±4 

53 

±5 

Navy 

72 

±5 

49 

±6 

Marine  Corps 

69 

±7 

61 

±7 

Air  Force 

78 

±6 

43 

±6 

Enlisted 

74 

±3 

52 

±3 

E1-E4 

62 

±5 

57 

±6 

E5-E9 

85 

±3 

50 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  were  married,  separated,  or  had  a  significant  other  (Q7/Q8). 
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9.  Continued 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


Officers 

85 

±4 

43 

±7 

01-03 

84 

±4 

45 

±9 

04-06 

90 

±6 

32 

±7 

AIAN 

73 

±8 

10 

±5 

1 

Army 

82 

±7 

8 

±8 

1 

Navy 

68 

±13 

11 

±7 

■ 

Marine  Corps 

57 

±27 

18 

±15 

■ 

Air  Force 

71 

±18 

7 

±5 

1 

Enlisted 

70 

±9 

9 

±3 

1 

E1-E4 

62 

±15 

9 

±6 

1 

E5-E9 

78 

±10 

9 

±4 

1 

Officers 

89 

±13 

NR 

01-03 

73 

±31 

7 

±9 

1 

04-06 

98 

±3 

NR 

ASIAN 

68 

±3 

9 

±4 

1 

Army 

71 

±6 

6 

±4 

1 

Navy 

67 

±5 

8 

±7 

1 

Marine  Corps 

55 

±13 

NR 

Air  Force 

72 

±4 

10 

±8 

1 

Enlisted 

66 

±4 

9 

±4 

1 

E1-E4 

49 

±6 

15 

±11 

■ 

E5-E9 

79 

±4 

7 

±3 

1 

Officers 

77 

±5 

10 

±13 

1 

01-03 

69 

±8 

NR 

04-06 

91 

±3 

NR 

NHPI 

77 

±8 

12 

±10 

■ 

Army 

82 

±12 

NR 

Navy 

74 

±11 

16 

±16 

■ 

Marine  Corps 

54 

±13 

7 

±6 

1 

Air  Force 

78 

±6 

9 

±4 

1 

Enlisted 

77 

±8 

12 

±10 

■ 

Officers 

91 

±8 

2 

±4 

TWO  OR  MORE  RACES 

70 

±6 

20 

±8 

■ 

Army 

77 

±11 

24 

±16 

■ 

Navy 

67 

±9 

18 

±12 

■ 

Marine  Corps 

61 

±21 

NR 

Air  Force 

69 

±9 

11 

±8 

1 

Enlisted 

69 

±7 

21 

±9 

■ 

E1-E4 

58 

±10 

27 

±16 

■ 

E5-E9 

83 

±6 

17 

±9 

■ 

Officers 

77 

±11 

13 

±13 

1 

01-03 

68 

±14 

NR 

04-06 

96 

±2 

NR 

COAST  GUARD 

75 

±3 

12 

±2 

■ 

White 

74 

±3 

7 

±3 

1 

Black 

75 

±3 

7 

±3 

1 

Hispanic 

78 

±3 

44 

±5 

Other  Race/Ethnicity 

73 

±6 

8 

±3 

1 

Enlisted 

72 

±3 

13 

±2 

■ 

Officers 

85 

±3 

8 

±3 

1 

Male 

76 

±3 

12 

±2 

■ 

Female 

67 

±3 

10 

±3 

1 

Not  Deployed  Past  12  Months 

75 

±3 

11 

±2 

1 

Deployed  Past  12  Months 

73 

±6 

12 

±5 

■ 

NR:  Not  reportable 
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10.  What  race  is  your  spouse/significant  other? 

1.  White  2.  Black  or  African  American  3.  American  indian  or  Aiaska  Native 

4.  Asian  (for  exampie,  Asian  indian,  5.  Native  Hawaiian  or  other  Pacific  6.  More  than  one  race 

Chinese,  Fiiipino,  Japanese,  Korean,  isiander  (for  exampie,  Samoan, 

or  Vietnamese)  Guamanian  or  Chamorro) 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

TOTAL  DOD 

70 

±2 

74 

16 

3 

9 

2 

3 

±1 

Army 

73 

±2 

71 

20 

3 

7 

2 

3 

±2 

Navy 

67 

±3 

69 

17 

3 

13 

2 

3 

±2 

Marine  Corps 

63 

±4 

81 

10 

3 

7 

1 

2 

±3 

Air  Force 

72 

±2 

79 

13 

2 

9 

1 

3 

±2 

Eniisted 

68 

±2 

71 

18 

3 

9 

2 

3 

±2 

E1-E4 

55 

±3 

75 

16 

4 

8 

2 

3 

±3 

E5-E9 

78 

±2 

69 

19 

3 

10 

2 

3 

±2 

Officers 

82 

±2 

84 

8 

2 

8 

1 

2 

±2 

01-03 

75 

±4 

84 

8 

1 

9 

1 

3 

±3 

04-06 

91 

±2 

85 

7 

2 

7 

1 

2 

±3 

Maie 

71 

±2 

75 

14 

3 

10 

2 

3 

±2 

Femaie 

67 

±3 

63 

33 

3 

4 

2 

4 

±3 

Not  Depioyed  Past  12  Months 

70 

±2 

73 

17 

3 

9 

2 

2 

±2 

Depioyed  Past  12  Months 

71 

±2 

75 

15 

3 

9 

2 

3 

±2 

WHiTE 

72 

±2 

90 

3 

2 

7 

1 

2 

±2 

Army 

75 

±3 

89 

3 

2 

7 

0 

2 

±3 

Navy 

70 

±3 

88 

3 

2 

8 

1 

2 

±3 

Marine  Corps 

66 

±5 

92 

1 

3 

6 

1 

2 

±4 

Air  Force 

74 

±3 

91 

2 

2 

7 

1 

2 

±2 

Eniisted 

69 

±2 

89 

3 

3 

7 

1 

2 

±2 

E1-E4 

56 

±4 

90 

3 

3 

6 

1 

2 

±3 

E5-E9 

81 

±2 

88 

3 

2 

8 

1 

2 

±2 

Officers 

84 

±3 

93 

1 

1 

7 

0 

2 

±2 

01-03 

77 

±4 

93 

1 

0 

7 

1 

1 

±4 

04-06 

92 

±3 

93 

1 

2 

5 

0 

2 

±3 

BLACK 

70 

±3 

17 

78 

1 

5 

2 

3 

±3 

Army 

74 

±4 

17 

80 

2 

3 

2 

3 

±5 

Navy 

67 

±4 

14 

79 

2 

6 

2 

2 

±5 

Marine  Corps 

67 

±5 

20 

69 

1 

11 

2 

3 

±5 

Air  Force 

66 

±4 

20 

76 

1 

6 

1 

3 

±5 

Eniisted 

69 

±3 

17 

78 

2 

5 

2 

3 

±3 

E1-E4 

57 

±5 

19 

78 

2 

5 

2 

4 

±6 

E5-E9 

77 

±3 

17 

78 

1 

5 

2 

2 

±3 

Officers 

75 

±4 

17 

80 

1 

4 

1 

2 

±4 

01-03 

71 

±5 

17 

78 

1 

6 

1 

2 

±5 

04-06 

81 

±4 

16 

81 

1 

4 

0 

2 

±4 

HiSPANiC 

62 

±3 

79 

13 

3 

7 

3 

4 

±3 

Army 

66 

±5 

77 

16 

3 

5 

3 

4 

±5 

Navy 

57 

±5 

74 

11 

4 

12 

5 

4 

±6 

Marine  Corps 

54 

±7 

82 

9 

3 

5 

1 

1 

±9 

Air  Force 

66 

±6 

84 

12 

3 

8 

2 

6 

±5 

Eniisted 

60 

±3 

78 

13 

3 

8 

3 

4 

±3 

E1-E4 

49 

±5 

79 

13 

3 

7 

3 

4 

±6 

E5-E9 

70 

±3 

77 

13 

4 

8 

3 

4 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  were  married,  separated,  or  had  a  significant  other  (Q7/Q8). 
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10.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

6 

ME 

Officers 

78 

±5 

86 

9 

2 

5 

1 

2 

±6 

01-03 

77 

±6 

91 

6 

2 

4 

0 

2 

±4 

04-06 

87 

±6 

89 

5 

2 

6 

1 

2 

±4 

AiAN 

69 

±8 

71 

6 

19 

5 

1 

2 

±8 

Army 

79 

±7 

69 

7 

21 

4 

1 

1 

±14 

Navy 

62 

±13 

69 

8 

14 

10 

2 

2 

±11 

Marine  Corps 

51 

±25 

70 

2 

23 

5 

3 

2 

±15 

Air  Force 

68 

±18 

79 

4 

14 

4 

1 

2 

±11 

Eniisted 

66 

±9 

68 

5 

22 

6 

1 

2 

±9 

E1-E4 

59 

±15 

62 

4 

30 

5 

2 

3 

±17 

E5-E9 

73 

±10 

73 

6 

15 

6 

1 

1 

±7 

Officers 

83 

±16 

NR 

NR 

5 

3 

0 

1 

±5 

01-03 

70 

±30 

NR 

3 

9 

6 

1 

2 

±13 

04-06 

88 

±17 

NR 

NR 

2 

2 

0 

0 

±5 

ASiAN 

64 

±4 

31 

4 

1 

65 

1 

1 

±4 

Army 

68 

±6 

36 

6 

0 

59 

0 

2 

±9 

Navy 

62 

±5 

17 

1 

0 

82 

1 

0 

±4 

Marine  Corps 

46 

±12 

50 

4 

1 

48 

2 

3 

±11 

Air  Force 

68 

±5 

43 

5 

1 

50 

4 

2 

±9 

Eniisted 

62 

±4 

28 

4 

1 

68 

1 

1 

±5 

E1-E4 

44 

±6 

36 

4 

1 

60 

4 

3 

±11 

E5-E9 

75 

±4 

24 

4 

1 

72 

1 

1 

±5 

Officers 

72 

±7 

45 

3 

0 

53 

1 

2 

±8 

01-03 

61 

±10 

39 

4 

0 

58 

1 

2 

±10 

04-06 

90 

±3 

51 

2 

0 

46 

1 

1 

±12 

NHPi 

72 

±8 

31 

5 

2 

11 

55 

4 

±11 

Army 

76 

±13 

24 

3 

NR 

NR 

68 

NR 

±16 

Navy 

67 

±13 

NR 

7 

1 

19 

32 

2 

±14 

Marine  Corps 

52 

±13 

29 

NR 

3 

11 

38 

2 

±15 

Air  Force 

74 

±7 

NR 

9 

3 

11 

36 

5 

±12 

Eniisted 

71 

±9 

30 

6 

2 

11 

56 

4 

±11 

Officers 

90 

±8 

NR 

3 

1 

10 

NR 

2 

±12 

TWO  OR  MORE  RACES 

66 

±6 

72 

20 

18 

15 

6 

20 

±6 

Army 

72 

±11 

71 

21 

17 

9 

4 

17 

±13 

Navy 

64 

±9 

74 

20 

22 

24 

9 

25 

±12 

Marine  Corps 

49 

±19 

NR 

20 

NR 

18 

3 

14 

±17 

Air  Force 

67 

±9 

74 

17 

16 

15 

7 

23 

±11 

Eniisted 

65 

±7 

70 

20 

16 

14 

6 

18 

±7 

E1-E4 

55 

±10 

75 

18 

16 

12 

6 

16 

±12 

E5-E9 

76 

±7 

66 

23 

17 

16 

6 

20 

±9 

Officers 

73 

±11 

81 

16 

27 

21 

NR 

30 

±17 

01-03 

64 

±14 

85 

NR 

NR 

NR 

NR 

NR 

±13 

04-06 

95 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

COAST  GUARD 

71 

±3 

87 

5 

4 

5 

2 

3 

±2 

White 

72 

±3 

93 

0 

3 

4 

1 

1 

±3 

Biack 

71 

±3 

24 

72 

2 

4 

1 

2 

±4 

Hispanic 

68 

±4 

90 

5 

3 

3 

2 

3 

±3 

Other  Race/Ethnicity 

68 

±6 

66 

8 

11 

23 

16 

11 

±8 

Eniisted 

68 

±3 

86 

6 

4 

5 

3 

3 

±3 

Officers 

83 

±3 

89 

4 

2 

6 

1 

1 

±3 

Maie 

72 

±3 

87 

5 

4 

6 

2 

3 

±2 

Femaie 

64 

±3 

84 

10 

2 

4 

3 

2 

±3 

Not  Depioyed  Past  12  Months 

72 

±3 

88 

6 

3 

5 

2 

2 

±2 

Depioyed  Past  12  Months 

68 

±6 

85 

4 

5 

7 

2 

3 

±5 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


11.  Does  your  spouse/significant  other  think  you  should  stay  on  or  leave  active  duty? 


1.  Strongly  favors  leaving 
4.  Somewhat  favors  staying 


2.  Somewhat  favors  leaving 
5.  Strongly  favors  staying 


3.  Has  no  opinion  one  way  or  the  other 


Percent 

Percentages 

Max 

Responding 

1 

2  I  3  I  4 

5 

ME 

TOTAL  DOD 

75 

±2 

14 

14 

16 

22 

34 

±2 

3.5 

Army 

78 

±2 

16 

14 

16 

23 

30 

±3 

3.4 

±0.1 

Navy 

72 

±2 

13 

15 

15 

22 

36 

±3 

3.5 

±0.1 

Marine  Corps 

69 

±4 

15 

15 

16 

22 

31 

±4 

3.4 

±0.2 

Air  Force 

75 

±2 

10 

13 

16 

21 

41 

±3 

3.7 

±0.1 

Enlisted 

73 

±2 

14 

14 

17 

22 

33 

±2 

3.5 

±0.1 

E1-E4 

59 

±3 

19 

17 

20 

22 

22 

±3 

3.1 

±0.1 

E5-E9 

84 

±2 

12 

12 

15 

22 

40 

±2 

3.7 

±0.1 

Officers 

85 

±2 

12 

16 

11 

25 

36 

±3 

3.6 

±0.1 

01-03 

77 

±4 

11 

20 

15 

24 

30 

±4 

3.4 

±0.2 

04-06 

93 

±2 

13 

12 

8 

25 

41 

±4 

3.7 

±0.2 

Male 

75 

±2 

14 

14 

15 

23 

34 

±2 

3.5 

±0.1 

Female 

72 

±3 

15 

15 

20 

17 

32 

±3 

3.3 

±0.1 

Not  Deployed  Past  12  Months 

74 

±2 

12 

14 

16 

22 

37 

±2 

3.6 

±0.1 

Deployed  Past  12  Months 

76 

±2 

17 

15 

15 

23 

29 

±2 

3.3 

WHITE 

75 

±2 

15 

14 

15 

22 

34 

±2 

3.5 

Army 

78 

±3 

17 

14 

17 

22 

30 

±3 

3.4 

±0.1 

Navy 

73 

±3 

14 

16 

14 

21 

35 

±4 

3.5 

±0.2 

Marine  Corps 

70 

±5 

17 

16 

16 

20 

31 

±6 

3.3 

±0.2 

Air  Force 

77 

±3 

10 

13 

14 

21 

42 

±4 

3.7 

±0.1 

Enlisted 

73 

±2 

15 

14 

16 

21 

34 

±3 

3.5 

±0.1 

E1-E4 

59 

±4 

20 

17 

21 

19 

23 

±4 

3.1 

±0.2 

E5-E9 

85 

±2 

12 

12 

14 

22 

41 

±3 

3.7 

±0.1 

Officers 

86 

±3 

13 

17 

11 

24 

35 

±4 

3.5 

±0.1 

01-03 

78 

±4 

11 

21 

15 

24 

29 

±5 

3.4 

±0.2 

04-06 

94 

±3 

13 

13 

8 

25 

41 

±5 

3.7 

BLACK 

73 

±3 

12 

13 

17 

23 

35 

±3 

3.6 

Army 

77 

±4 

15 

15 

16 

23 

32 

±5 

3.4 

±0.2 

Navy 

70 

±4 

10 

13 

18 

20 

39 

±5 

3.6 

±0.2 

Marine  Corps 

72 

±5 

8 

14 

20 

25 

34 

±6 

3.6 

±0.2 

Air  Force 

70 

±4 

9 

9 

20 

23 

40 

±5 

3.8 

±0.2 

Enlisted 

73 

±3 

12 

13 

18 

22 

35 

±3 

3.5 

±0.1 

E1-E4 

61 

±5 

17 

16 

18 

25 

23 

±6 

3.2 

±0.2 

E5-E9 

80 

±3 

10 

11 

18 

21 

40 

±4 

3.7 

±0.1 

Officers 

78 

±3 

7 

16 

12 

25 

40 

±5 

3.8 

±0.2 

01-03 

74 

±4 

9 

16 

12 

25 

39 

±6 

3.7 

±0.2 

04-06 

83 

±3 

7 

14 

13 

23 

44 

±8 

3.8 

HISPANIC 

75 

±3 

14 

14 

16 

24 

32 

±3 

3.5 

Army 

79 

±4 

16 

14 

15 

24 

30 

±5 

3.4 

±0.2 

Navy 

72 

±5 

13 

16 

15 

23 

33 

±6 

3.5 

±0.2 

Marine  Corps 

69 

±7 

13 

13 

16 

27 

30 

±9 

3.5 

±0.2 

Air  Force 

78 

±6 

10 

14 

17 

23 

36 

±6 

3.6 

±0.2 

Enlisted 

74 

±3 

14 

15 

16 

24 

31 

±3 

3.4 

±0.1 

E1-E4 

62 

±5 

17 

19 

20 

25 

20 

±6 

3.1 

±0.2 

E5-E9 

85 

±3 

12 

12 

14 

24 

38 

±4 

3.6 

Average  Favorableness 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  were  married,  separated,  or  had  a  significant  other  (Q7/Q8). 
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11.  Continued 


Percent 

Responding 


Percentages 


XI 


Max 

ME 


Average  Favorabieness 


Officers 

01-03 

04-06 


85 

84 

89 


±4 


10 


12 


11  24 


42 


±7 


3.8  ±0.2 


±4 


12  I  17 


12 


25  I  34  I  ^ 


3.5  ±0.3 


±6 


10 


23  49 


±8 


3.9  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


73 

82 

68 

57 

71 

70 

62 

78 

89 

73 

98 


±8 


22  12 


15  25 


25 


±12 


3.2  ±0.4 


±7 


NR 


±13 


13 


±27 


10 


±18 


NR 


±9 


20 


±15 


NR 


±10 


17 


±13 


NR 


±31 


29 


11 


12 


11 


12 


NR 


NR 


15  28 


15 


22 


11 


17 


15 


18 


NR 


17 


NR 


15 


26 


NR 


19 


NR 


NR 


23 


27 


22 


NR 


26 


16 


34 


NR 


NR 


±18 


3.1  ±0.6 


±16 


3.1 


±15 


3.5 


±8 


3.1 


±12 


3.3 


±8 


3.1 


±12 


3.4 


NR 


±9 


NR 


±0.4 


±0.3 


±0.8 


±0.3 


±0.5 


±0.4 


±3 


NR 


NR 


NR 


±10 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


68 

71 
67 
55 

72 
66 
49 
79 
77 
69 
91 


±3 


11 


15 


16  25 


33 


±4 


3.5  ±0.1 


±6 


16 


±5 


±13 


15 


±4 


10 


±4 


12 


±6 

±4 


16 


±3 


20 


15 


11 


11 


14 


20 


12 


18 


20 


16  29 


13 


15 


23 


17 


21 


15 


14 


18 


25 


NR 


18 


24 


24 


24 


31 


27 


20 


41 


28 


37 


33 


19 


40 


30 


28 


±10 


3.2  ±0.2 


±7 


3.8 


±13 


3.5 


±8 


3.6 


±5 


3.5 


±12 


3.1 


±5 


3.7 


±10 


3.6 


±15 


3.5 


±0.2 


±0.3 


±0.3 


±0.2 


±0.3 


±0.2 


±0.2 


±0.3 


8  12 


36  34 


±14 


3.8  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


76 

79 

74 
54 
78 

75 
91 


±8 


10 


15  24 


44 


±12 


3.9  ±0.3 


±13 


±11 


±13 


±6 


±9 


11 


10 


10 


10 


11 


16  NR 


16 


14 


13 


16 


23 


NR 


21 


24 


NR 


NR 


31 


53 


42 


±12 


3.9  ±0.4 


±15 


3.9 


±12 


3.7 


±14 


4.1 


±12 


3.8 


±0.4 


±0.3 


±0.3 


±0.3 


±8 


12  NR 


±16 


4.6  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


71 

78 
67 
61 
69 
69 
58 
83 

79 

72 
96 


±6 


13  16  18  26 


27 


±7 


3.4  ±0.2 


±11 


10 


±9 


17 


±21 


NR 


±9 


10 


±7 


14 


±10 


17 


±6 


12 


±10 


±13 


±3 


4 

NR 


22 


11 


12 


14 


15 


19 


12 


21 


NR 


21 


11 


20 


19 


18 


23 


14 


15 


NR 


30 


23 


NR 


23 


26 


25 


26 


26 


19 


17 


38 


20 


33 


26 


15 


36 


30 


29 


±14 


3.2  ±0.4 


±12 


3.5 


±17 


3.1 


±11 


3.5 


±8 


3.3 


±14 


3.0 


±9 


3.6 


±15 


3.5 


±17 


3.4 


±0.4 


±0.6 


±0.3 


±0.2 


±0.4 


±0.3 


±0.4 


±0.5 


NR 


NR 


22 


±12 


3.4  ±0.6 


±3 


±3 


±3 


±6 


COAST  GUARD  75  ±3 

White  74 

Biack  75 

Hispanic  78 

Other  Race/Ethnicity  73 

Eniisted  72 

Officers  85 

Maie  76 

Femaie  67 

Not  Depioyed  Past  12  Months  76 
Depioyed  Past  12  Months _ 72  ±6 


7 


10 


15  21 


48 


±3 


4.0  ±0.1 


±3 


±3 


±3 


±3 


±3 


11 


10 


11 


10 


14 


10 


14 


20 


14 


18 


16 


11 


14 


20 


15 


20 


24 


22 


23 


20 


24 


21 


19 


20 


50 


40 


47 


41 


48 


52 


50 


38 


48 


±4 


4.0 


±4 


3.8 


±5 


3.9 


±8 


3.8 


±4 


3.9 


±5 


4.1 


±4 


4.0 


±4 


3.6 


±4 


3.9 


±0.1 


±0.1 


±0.2 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


13  25 


49 


±7 


4.1  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


12.  Does  your  family  think  you  shouid  stay  on  or  ieave  active  dW^? 

1.  Strongly  favors  leaving  2.  Somewhat  favors  leaving 

4.  Somewhat  favors  staying  5.  Strongly  favors  staying 


3.  Has  no  opinion  one  way  or  the  other 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

12 

14 

23 

21 

29 

±2 

3.4 

Army 

100 

±1 

17 

17 

21 

22 

23 

±2 

3.2 

±0.1 

Navy 

100 

±1 

10 

12 

22 

22 

34 

±3 

3.6 

±0.1 

Marine  Corps 

100 

±1 

12 

15 

30 

19 

25 

±4 

3.3 

±0.1 

Air  Force 

100 

±1 

7 

11 

24 

22 

36 

±3 

3.7 

±0.1 

Enlisted 

100 

±1 

13 

14 

23 

21 

29 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

15 

15 

27 

22 

21 

±3 

3.2 

±0.1 

E5-E9 

100 

±1 

11 

13 

21 

20 

35 

±2 

3.6 

±0.1 

Officers 

100 

±1 

9 

16 

22 

24 

29 

±3 

3.5 

±0.1 

01-03 

100 

±1 

7 

17 

26 

24 

25 

±4 

3.4 

±0.1 

04-06 

100 

±1 

11 

16 

16 

24 

33 

±4 

3.5 

±0.1 

Male 

100 

±1 

12 

14 

24 

22 

29 

±2 

3.4 

±0.1 

Female 

100 

±1 

16 

14 

22 

20 

28 

±3 

3.3 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

10 

13 

23 

22 

31 

±2 

3.5 

±0.1 

Deployed  Past  12  Months 

100 

±1 

15 

16 

23 

21 

25 

±2 

3.2 

WHITE 

100 

±1 

11 

14 

24 

22 

29 

±2 

3.4 

Army 

100 

±1 

16 

16 

22 

22 

24 

±3 

3.2 

±0.1 

Navy 

100 

±1 

9 

13 

21 

23 

33 

±4 

3.6 

±0.1 

Marine  Corps 

100 

±1 

10 

15 

32 

19 

24 

±5 

3.3 

±0.2 

Air  Force 

100 

±1 

7 

12 

24 

22 

36 

±3 

3.7 

±0.1 

Enlisted 

100 

±1 

12 

13 

24 

21 

29 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

14 

16 

28 

22 

21 

±3 

3.2 

±0.1 

E5-E9 

100 

±1 

10 

11 

21 

20 

37 

±3 

3.6 

±0.1 

Officers 

100 

±1 

9 

17 

22 

24 

29 

±3 

3.5 

±0.1 

01-03 

100 

±1 

6 

17 

27 

25 

25 

±5 

3.4 

±0.2 

04-06 

100 

±1 

10 

16 

16 

23 

34 

±5 

3.5 

BLACK 

100 

±1 

12 

14 

22 

21 

31 

±3 

3.4 

Army 

100 

±1 

17 

17 

21 

22 

24 

±4 

3.2 

±0.2 

Navy 

100 

±1 

9 

10 

23 

20 

37 

±4 

3.7 

±0.2 

Marine  Corps 

99 

±2 

11 

14 

26 

19 

31 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

8 

11 

23 

21 

37 

±4 

3.7 

±0.1 

Enlisted 

100 

±1 

13 

13 

22 

21 

31 

±3 

3.4 

±0.1 

E1-E4 

100 

±1 

15 

13 

25 

22 

26 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

11 

14 

21 

21 

34 

±3 

3.5 

±0.1 

Officers 

100 

±1 

9 

16 

22 

21 

31 

±4 

3.5 

±0.1 

01-03 

100 

±1 

11 

16 

21 

19 

33 

±5 

3.5 

±0.2 

04-06 

100 

±1 

7 

19 

20 

20 

34 

±7 

3.5 

HISPANIC 

100 

±1 

17 

17 

22 

21 

24 

±3 

3.2 

Army 

100 

±1 

22 

20 

19 

21 

19 

±4 

3.0 

±0.2 

Navy 

100 

±1 

14 

14 

21 

22 

29 

±5 

3.4 

±0.2 

Marine  Corps 

100 

±1 

18 

17 

25 

19 

21 

±7 

3.1 

±0.2 

Air  Force 

99 

±2 

8 

12 

24 

23 

33 

±6 

3.6 

±0.2 

Enlisted 

100 

±1 

17 

17 

22 

21 

24 

±3 

3.2 

±0.1 

E1-E4 

100 

±1 

20 

16 

25 

21 

18 

±5 

3.0 

±0.2 

E5-E9 

100 

±1 

15 

17 

19 

20 

29 

±3 

3.3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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12.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Favorabieness 


Officers 

100 

±1 

12 

15 

19 

26 

28 

±6 

3.4 

±0.2 

01-03 

100 

±1 

10 

18 

20 

26 

26 

±8 

3.4 

±0.2 

04-06 

100 

±1 

14 

13 

15 

25 

33 

±9 

3.5 

±0.3 

AiAN 

100 

±1 

19 

16 

22 

20 

23 

±10 

3.1 

±0.3 

Army 

100 

±0 

27 

22 

16 

18 

17 

±17 

2.8 

±0.4 

Navy 

100 

±0 

16 

10 

22 

22 

30 

±14 

3.4 

±0.4 

Marine  Corps 

100 

±0 

8 

16 

NR 

NR 

16 

±14 

3.2 

±0.3 

Air  Force 

100 

±1 

NR 

8 

23 

16 

NR 

±16 

3.6 

±0.6 

Eniisted 

100 

±0 

17 

16 

25 

19 

23 

±10 

3.2 

±0.3 

E1-E4 

100 

±0 

16 

19 

31 

21 

13 

±16 

3.0 

±0.4 

E5-E9 

100 

±0 

18 

13 

19 

17 

34 

±11 

3.4 

±0.4 

Officers 

100 

±1 

NR 

NR 

6 

NR 

NR 

±5 

NR 

01-03 

100 

±1 

8 

11 

7 

NR 

18 

±16 

3.6 

±0.3 

04-06 

100 

±0 

NR 

NR 

5 

6 

NR 

±9 

NR 

ASiAN 

100 

±1 

12 

13 

23 

21 

31 

±4 

3.4 

±0.1 

Army 

100 

±1 

19 

19 

24 

22 

16 

±8 

3.0 

±0.2 

Navy 

100 

±0 

8 

10 

22 

18 

42 

±5 

3.8 

±0.2 

Marine  Corps 

100 

±0 

15 

14 

24 

28 

20 

±18 

3.2 

±0.3 

Air  Force 

100 

±1 

10 

10 

23 

20 

36 

±6 

3.6 

±0.2 

Eniisted 

100 

±1 

13 

12 

24 

19 

32 

±4 

3.4 

±0.1 

E1-E4 

100 

±1 

16 

15 

28 

19 

22 

±8 

3.2 

±0.2 

E5-E9 

100 

±0 

11 

10 

21 

19 

39 

±5 

3.7 

±0.2 

Officers 

100 

±1 

9 

16 

20 

29 

26 

±8 

3.5 

±0.2 

01-03 

100 

±0 

10 

18 

22 

29 

22 

±11 

3.3 

±0.3 

04-06 

100 

±1 

8 

12 

17 

31 

33 

±13 

3.7 

±0.3 

NHPi 

100 

±1 

13 

12 

20 

23 

33 

±12 

3.5 

±0.3 

Army 

99 

±2 

NR 

15 

22 

22 

24 

±15 

3.2 

±0.5 

Navy 

100 

±1 

11 

7 

15 

23 

43 

±15 

3.8 

±0.4 

Marine  Corps 

100 

±0 

8 

13 

23 

24 

32 

±15 

3.6 

±0.3 

Air  Force 

100 

±0 

3 

6 

18 

23 

51 

±11 

4.1 

±0.3 

Eniisted 

100 

±1 

13 

12 

21 

22 

32 

±12 

3.5 

±0.4 

Officers 

100 

±0 

2 

4 

7 

NR 

NR 

±9 

4.3 

±0.4 

TWO  OR  MORE  RACES 

100 

±1 

15 

14 

22 

22 

27 

±6 

3.3 

±0.2 

Army 

100 

±0 

25 

25 

18 

22 

10 

±14 

2.7 

±0.4 

^^B 

Navy 

100 

±1 

10 

7 

20 

22 

40 

±10 

3.8 

±0.3 

Marine  Corps 

100 

±1 

15 

8 

NR 

NR 

NR 

±15 

3.4 

±0.5 

Air  Force 

100 

±1 

6 

7 

25 

26 

36 

±10 

3.8 

±0.3 

Eniisted 

100 

±1 

16 

14 

20 

22 

28 

±7 

3.3 

±0.2 

E1-E4 

100 

±1 

20 

16 

17 

23 

24 

±11 

3.2 

±0.4 

E5-E9 

100 

±1 

11 

12 

23 

21 

32 

±8 

3.5 

±0.3 

Officers 

100 

±1 

9 

10 

34 

22 

24 

±13 

3.4 

±0.3 

01-03 

100 

±0 

NR 

5 

44 

16 

28 

±15 

3.5 

±0.4 

04-06 

100 

±1 

NR 

NR 

12 

NR 

18 

±10 

3.3 

±0.6 

COAST  GUARD 

100 

±1 

3 

6 

21 

19 

50 

±3 

4.1 

±0.1 

White 

100 

±1 

3 

6 

20 

19 

52 

±4 

4.1 

±0.1 

Biack 

100 

±1 

4 

7 

25 

21 

43 

±4 

3.9 

±0.1 

Hispanic 

100 

±1 

5 

9 

20 

18 

48 

±5 

4.0 

±0.2 

Other  Race/Ethnicity 

100 

±0 

4 

7 

24 

20 

44 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

3 

7 

21 

18 

51 

±4 

4.1 

±0.1 

Officers 

100 

±1 

2 

5 

20 

24 

48 

±4 

4.1 

±0.1 

Maie 

100 

±1 

3 

6 

21 

19 

51 

±3 

4.1 

±0.1 

Femaie 

100 

±1 

6 

7 

22 

17 

47 

±3 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

3 

6 

22 

19 

49 

±3 

4.0 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

4 

6 

16 

19 

56 

±6 

4.2 

±0.2 

NR:  Not  reportable 
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13.  How  many  years  of  active  duty  service  have  you  compieted  (inciuding  eniisted,  warrant  officer,  and  commissioned 
officer  time)? _ _ _ 

1.  Less  than  3  years  2.  3  years  to  less  than  6  years  3.  6  years  to  less  than  9  years 

4.  9  years  to  less  than  1 2  years  5.12  years  to  less  than  1 5  years  6.15  years  or  more 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

6 

ME 

TOTAL  DOD 

100 

±1 

24 

25 

14 

10 

8 

20 

±2 

8.0 

±0.1 

■ 

Army 

100 

±1 

24 

26 

14 

10 

8 

19 

±2 

7.8 

±0.2 

■ 

Navy 

100 

±1 

22 

22 

15 

10 

8 

22 

±2 

8.6 

±0.3 

■ 

Marine  Corps 

100 

±1 

31 

35 

11 

7 

5 

11 

±4 

6.0 

±0.3 

■ 

Air  Force 

100 

±1 

21 

21 

14 

11 

9 

25 

±2 

9.1 

±0.2 

■ 

Eniisted 

100 

±1 

26 

27 

14 

9 

7 

16 

±2 

7.3 

±0.1 

■ 

E1-E4 

100 

±1 

56 

38 

5 

1 

0 

0 

±3 

2.6 

±0.1 

1 

E5-E9 

100 

±1 

1 

18 

21 

17 

13 

30 

±2 

11.3 

±0.2 

Officers 

100 

±1 

13 

14 

13 

10 

11 

39 

±2 

11.8 

±0.4 

01-03 

100 

±1 

25 

27 

22 

8 

6 

12 

±4 

6.6 

±0.4 

■ 

04-06 

100 

±0 

0 

0 

2 

12 

16 

70 

±4 

17.6 

±0.4 

Maie 

100 

±1 

24 

25 

14 

9 

8 

21 

±2 

8.1 

±0.2 

■ 

Femaie 

100 

±0 

25 

26 

14 

11 

7 

16 

±3 

7.3 

±0.3 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

27 

20 

14 

10 

8 

21 

±2 

8.1 

±0.2 

■ 

Depioyed  Past  12  Months 

100 

±1 

19 

33 

14 

9 

8 

18 

±2 

7.8 

±0.3 

■ 

WHiTE 

100 

±1 

25 

26 

13 

9 

7 

20 

±2 

7.9 

±0.2 

■ 

Army 

100 

±0 

27 

28 

14 

8 

6 

17 

±3 

7.3 

±0.3 

■ 

Navy 

100 

±1 

23 

22 

14 

9 

7 

24 

±3 

8.8 

±0.4 

■ 

Marine  Corps 

100 

±1 

31 

36 

11 

6 

5 

11 

±6 

5.9 

±0.4 

■ 

Air  Force 

100 

±0 

20 

21 

12 

11 

9 

26 

±3 

9.2 

±0.3 

■ 

Eniisted 

100 

±1 

28 

29 

14 

8 

6 

15 

±2 

6.9 

±0.2 

■ 

E1-E4 

100 

±1 

57 

37 

5 

0 

0 

0 

±4 

2.5 

±0.2 

1 

E5-E9 

100 

±0 

1 

21 

21 

16 

12 

29 

±3 

11.0 

±0.3 

Officers 

100 

±0 

14 

15 

12 

10 

10 

39 

±3 

11.8 

±0.4 

01-03 

100 

±0 

27 

29 

22 

8 

5 

10 

±5 

6.2 

±0.5 

■ 

04-06 

100 

±0 

0 

0 

2 

12 

15 

70 

±5 

17.7 

±0.5 

BLACK 

100 

±1 

20 

18 

13 

11 

10 

28 

±3 

9.6 

±0.3 

■ 

Army 

100 

±0 

19 

16 

11 

13 

10 

31 

±4 

10.2 

±0.5 

Navy 

100 

±0 

20 

20 

15 

9 

10 

25 

±4 

9.1 

±0.4 

■ 

Marine  Corps 

99 

±2 

26 

24 

14 

10 

7 

19 

±5 

7.9 

±0.4 

■ 

Air  Force 

100 

±0 

21 

16 

16 

10 

10 

28 

±4 

9.6 

±0.4 

■ 

Eniisted 

100 

±1 

22 

19 

14 

11 

9 

26 

±3 

9.2 

±0.3 

E1-E4 

100 

±0 

56 

35 

7 

1 

0 

0 

±5 

2.6 

±0.2 

1 

E5-E9 

100 

±1 

1 

9 

17 

17 

15 

41 

±3 

13.1 

±0.4 

Officers 

100 

±0 

8 

8 

10 

11 

15 

49 

±4 

13.7 

±0.5 

01-03 

100 

±0 

17 

15 

17 

15 

9 

27 

±5 

9.5 

±0.6 

04-06 

100 

±0 

0 

1 

1 

8 

19 

71 

±7 

17.9 

±0.6 

HiSPANiC 

100 

±1 

23 

29 

15 

11 

8 

14 

±3 

7.2 

±0.3 

■ 

Army 

100 

±1 

20 

29 

15 

13 

8 

14 

±4 

7.4 

±0.4 

■ 

Navy 

100 

±1 

21 

27 

18 

12 

9 

14 

±5 

7.5 

±0.5 

■ 

Marine  Corps 

100 

±0 

31 

35 

12 

7 

6 

9 

±8 

5.7 

±0.5 

■ 

Air  Force 

100 

±0 

24 

22 

17 

12 

8 

17 

±6 

7.9 

±0.7 

■ 

Eniisted 

100 

±1 

24 

30 

16 

11 

7 

12 

±3 

6.8 

±0.3 

■ 

E1-E4 

100 

±1 

51 

43 

5 

1 

0 

0 

±5 

2.6 

±0.2 

1 

E5-E9 

100 

±0 

1 

19 

25 

21 

12 

22 

±3 

10.4 

±0.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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13.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

6 

ME 

Officers 

100 

±1 

8 

15 

13 

12 

18 

34 

±6 

11.8 

±0.7 

01-03 

100 

±1 

13 

28 

22 

10 

12 

14 

±8 

8.0 

±0.8 

■ 

04-06 

100 

±0 

0 

1 

3 

14 

15 

68 

±7 

16.8 

±0.6 

AiAN 

100 

±0 

31 

18 

12 

10 

6 

23 

±10 

8.4 

±1.4 

■ 

Army 

100 

±0 

38 

15 

13 

4 

6 

24 

±16 

8.4 

±2.6 

■ 

Navy 

100 

±0 

16 

20 

17 

22 

9 

16 

±16 

8.6 

±0.9 

■ 

Marine  Corps 

100 

±0 

NR 

NR 

6 

5 

3 

15 

±17 

6.1 

±2.4 

■ 

Air  Force 

100 

±0 

16 

12 

12 

NR 

6 

NR 

±7 

11.2 

±2.7 

Eniisted 

100 

±0 

35 

20 

12 

11 

6 

15 

±11 

7.0 

±1.1 

■ 

E1-E4 

100 

±0 

68 

26 

4 

1 

0 

0 

±12 

2.4 

±0.4 

1 

E5-E9 

100 

±0 

0 

14 

20 

21 

13 

32 

±11 

11.8 

±1.1 

Officers 

100 

±0 

NR 

4 

NR 

5 

4 

NR 

±4 

16.8 

±4.1 

01-03 

100 

±0 

NR 

11 

NR 

9 

4 

15 

±14 

7.4 

±2.2 

■ 

04-06 

100 

±0 

0 

0 

1 

3 

4 

93 

±11 

20.7 

±2.5 

ASiAN 

100 

±1 

24 

25 

15 

12 

8 

16 

±4 

7.5 

±0.4 

■ 

Army 

100 

±0 

26 

30 

14 

10 

9 

12 

±7 

6.6 

±0.6 

■ 

Navy 

100 

±1 

20 

22 

16 

13 

9 

19 

±5 

8.4 

±0.5 

■ 

Marine  Corps 

100 

±0 

38 

24 

15 

9 

5 

9 

±14 

5.7 

±1.5 

■ 

Air  Force 

100 

±0 

22 

22 

17 

12 

8 

19 

±6 

8.0 

±0.7 

■ 

Eniisted 

100 

±1 

26 

26 

15 

12 

7 

14 

±4 

7.1 

±0.4 

■ 

E1-E4 

100 

±1 

59 

36 

5 

0 

0 

0 

±6 

2.4 

±0.3 

1 

E5-E9 

100 

±1 

1 

19 

22 

20 

13 

25 

±4 

10.6 

±0.4 

Officers 

100 

±0 

15 

18 

19 

12 

14 

23 

±9 

9.6 

±0.8 

01-03 

100 

±0 

23 

27 

26 

9 

5 

10 

±12 

6.6 

±0.9 

■ 

04-06 

100 

±0 

0 

2 

6 

19 

28 

46 

±13 

15.1 

±1.2 

NHPi 

100 

±1 

19 

29 

23 

11 

12 

7 

±10 

6.9 

±0.7 

■ 

Army 

100 

±0 

10 

37 

25 

11 

13 

3 

±16 

6.8 

±1.1 

■ 

Navy 

100 

±1 

25 

14 

NR 

15 

5 

14 

±13 

7.8 

±1.1 

■ 

Marine  Corps 

100 

±0 

48 

26 

11 

2 

4 

9 

±13 

4.7 

±1.0 

■ 

Air  Force 

100 

±1 

27 

19 

16 

11 

NR 

10 

±8 

7.6 

±1.5 

■ 

Eniisted 

100 

±1 

19 

30 

22 

11 

11 

6 

±10 

6.7 

±0.8 

■ 

Officers 

100 

±1 

5 

7 

NR 

5 

NR 

NR 

±14 

10.8 

±2.8 

TWO  OR  MORE  RACES 

100 

±1 

29 

28 

15 

6 

8 

13 

±6 

6.7 

±0.7 

■ 

Army 

100 

±0 

34 

26 

14 

4 

11 

10 

±13 

6.2 

±1.1 

■ 

Navy 

100 

±1 

28 

26 

16 

8 

6 

16 

±10 

7.1 

±1.0 

■ 

Marine  Corps 

100 

±0 

NR 

NR 

13 

6 

2 

5 

±12 

4.8 

±1.1 

■ 

Air  Force 

100 

±0 

23 

24 

18 

7 

9 

18 

±9 

7.9 

±1.2 

■ 

Eniisted 

100 

±1 

30 

30 

15 

6 

7 

11 

±7 

6.3 

±0.7 

■ 

E1-E4 

100 

±1 

55 

42 

2 

0 

0 

0 

±11 

2.5 

±0.3 

1 

E5-E9 

100 

±0 

1 

16 

31 

14 

15 

23 

±8 

10.7 

±0.8 

Officers 

100 

±0 

22 

13 

15 

6 

16 

28 

±13 

9.4 

±1.6 

01-03 

100 

±0 

31 

18 

16 

4 

17 

13 

±16 

7.0 

±1.8 

■ 

04-06 

100 

±0 

0 

0 

1 

10 

12 

77 

±12 

16.5 

±0.7 

COAST  GUARD 

100 

±1 

17 

21 

17 

11 

8 

26 

±3 

9.7 

±0.3 

White 

100 

±1 

16 

20 

17 

11 

8 

28 

±3 

10.1 

±0.4 

Biack 

100 

±0 

18 

21 

13 

10 

9 

28 

±3 

10.1 

±0.4 

Hispanic 

100 

±0 

21 

24 

18 

14 

7 

15 

±4 

7.8 

±0.5 

■ 

Other  Race/Ethnicity 

100 

±1 

20 

26 

15 

10 

9 

20 

±7 

8.3 

±0.9 

■ 

Eniisted 

100 

±1 

20 

23 

19 

11 

8 

19 

±3 

8.4 

±0.3 

■ 

Officers 

100 

±1 

6 

12 

10 

10 

10 

52 

±4 

14.9 

±0.5 

Maie 

100 

±1 

16 

20 

17 

11 

8 

27 

±3 

10.0 

±0.3 

Femaie 

100 

±1 

26 

28 

14 

10 

8 

14 

±3 

7.1 

±0.3 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

16 

21 

18 

10 

8 

27 

±3 

9.9 

±0.4 

Depioyed  Past  12  Months 

100 

±1 

22 

22 

13 

13 

8 

22 

±6 

8.6 

±0.8 

■ 

NR:  Not  reportable 
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14.  Suppose  that  you  have  to  decide  whether  to  stay  on  active  duty.  Assuming  you  couid  stay,  how  iikeiy  is  it  you  wouid 
choose  to  do  so? 


1.  Very  unlikely  2.  Unlikely  3.  Neither  likely  nor  unlikely 

4.  Likely  5.  Very  likely 


Percent 

Percentages 

Max 

Average  Likelihood 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

10 

11 

12 

27 

40 

±2 

3.8 

Army 

100 

±1 

10 

13 

13 

28 

36 

±2 

3.7 

±0.1 

Navy 

100 

±1 

10 

9 

11 

27 

43 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

14 

14 

14 

25 

34 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

7 

9 

10 

29 

45 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

11 

11 

12 

27 

38 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

15 

15 

16 

27 

27 

±3 

3.4 

±0.1 

E5-E9 

100 

±1 

7 

8 

9 

28 

48 

±2 

4.0 

±0.1 

Officers 

100 

±1 

6 

12 

9 

27 

45 

±3 

3.9 

±0.1 

01-03 

100 

±1 

6 

16 

13 

29 

38 

±4 

3.8 

±0.1 

04-06 

100 

±1 

6 

10 

6 

26 

53 

±4 

4.1 

±0.1 

Maie 

100 

±1 

10 

11 

12 

27 

40 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

10 

13 

11 

30 

37 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

9 

10 

11 

28 

42 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

12 

13 

13 

27 

35 

±2 

3.6 

WHiTE 

100 

±1 

11 

12 

11 

26 

39 

±2 

3.7 

Army 

100 

±0 

11 

14 

12 

26 

36 

±3 

3.6 

±0.1 

Navy 

100 

±1 

12 

10 

10 

26 

42 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±0 

17 

16 

13 

22 

31 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

7 

10 

10 

28 

45 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

12 

12 

12 

26 

38 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

17 

17 

15 

25 

26 

±3 

3.3 

±0.1 

E5-E9 

100 

±1 

9 

8 

9 

26 

49 

±3 

4.0 

±0.1 

Officers 

100 

±0 

6 

14 

9 

26 

44 

±4 

3.9 

±0.1 

01-03 

100 

±0 

6 

18 

13 

27 

37 

±5 

3.7 

±0.2 

04-06 

100 

±0 

6 

10 

6 

25 

53 

±5 

4.1 

BLACK 

100 

±1 

7 

9 

11 

32 

41 

±3 

3.9 

Army 

100 

±1 

7 

11 

12 

33 

37 

±5 

3.8 

±0.2 

Navy 

100 

±1 

7 

8 

11 

28 

46 

±4 

4.0 

±0.1 

Marine  Corps 

100 

±1 

7 

11 

10 

30 

42 

±5 

3.9 

±0.2 

Air  Force 

100 

±0 

5 

8 

10 

33 

45 

±4 

4.0 

±0.1 

Eniisted 

100 

±1 

7 

9 

11 

32 

41 

±3 

3.9 

±0.1 

E1-E4 

100 

±1 

11 

13 

15 

30 

31 

±5 

3.6 

±0.2 

E5-E9 

100 

±0 

5 

7 

9 

33 

46 

±3 

4.1 

±0.1 

Officers 

100 

±0 

4 

9 

8 

31 

48 

±4 

4.1 

±0.1 

01-03 

100 

±0 

5 

7 

11 

33 

44 

±5 

4.0 

±0.2 

04-06 

100 

±0 

4 

10 

6 

28 

52 

±8 

4.1 

HiSPANiC 

100 

±1 

8 

10 

13 

28 

41 

±3 

3.8 

Army 

100 

±1 

8 

11 

13 

28 

40 

±5 

3.8 

±0.2 

Navy 

100 

±0 

9 

8 

13 

29 

42 

±5 

3.9 

±0.2 

Marine  Corps 

100 

±0 

9 

10 

17 

28 

36 

±7 

3.7 

±0.2 

Air  Force 

100 

±1 

9 

8 

10 

28 

46 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

9 

10 

13 

28 

39 

±3 

3.8 

±0.1 

E1-E4 

100 

±0 

12 

12 

18 

28 

29 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

6 

8 

9 

29 

48 

±4 

4.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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14.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Likelihood 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

5 

5 

10 

28 

52 

±6 

4.2 

100 

±0 

7 

7 

14 

30 

42 

±8 

3.9 

100 

±1 

4 

5 

5 

27 

58 

±7 

4.3 

100 

±1 

11 

9 

14 

34 

32 

±10 

3.7 

100 

±1 

16 

7 

8 

41 

28 

±17 

3.6 

±0.5 

100 

±0 

10 

9 

14 

22 

44 

±15 

3.8 

±0.3 

100 

±1 

7 

9 

NR 

NR 

22 

±14 

3.5 

±0.3 

100 

±1 

4 

NR 

9 

NR 

38 

±17 

3.9 

±0.4 

100 

±1 

8 

10 

16 

36 

31 

±11 

3.7 

±0.2 

100 

±1 

9 

10 

NR 

40 

19 

±16 

3.5 

±0.2 

100 

±0 

7 

9 

9 

33 

43 

±11 

3.9 

±0.2 

100 

±1 

NR 

2 

4 

NR 

NR 

±3 

NR 

100 

±1 

2 

5 

4 

NR 

NR 

±6 

4.3 

±0.4 

100 

±1 

NR 

1 

3 

NR 

NR 

±5 

NR 

100 

±1 

8 

10 

15 

28 

39 

±3 

3.8 

100 

±0 

12 

12 

19 

30 

27 

±8 

3.5 

±0.2 

100 

±1 

6 

7 

13 

26 

47 

±5 

4.0 

±0.2 

100 

±0 

9 

12 

14 

36 

28 

±16 

3.6 

±0.2 

100 

±0 

7 

11 

11 

26 

45 

±6 

3.9 

±0.2 

100 

±1 

9 

10 

15 

27 

39 

±4 

3.8 

±0.1 

100 

±1 

14 

13 

21 

27 

26 

±6 

3.4 

±0.2 

100 

±0 

6 

8 

10 

28 

48 

±5 

4.1 

±0.2 

100 

±0 

4 

8 

14 

34 

40 

±8 

4.0 

±0.2 

100 

±0 

4 

10 

19 

34 

33 

±10 

3.8 

±0.2 

100 

±0 

4 

6 

5 

33 

52 

±11 

4.2 

100 

±0 

3 

7 

18 

28 

45 

±10 

4.0 

100 

±0 

2 

8 

23 

28 

39 

±16 

3.9 

±0.3 

100 

±0 

NR 

6 

7 

28 

53 

±13 

4.2 

±0.4 

100 

±0 

3 

8 

16 

30 

43 

±14 

4.0 

±0.3 

100 

±0 

3 

5 

10 

27 

56 

±11 

4.3 

±0.2 

100 

±0 

3 

7 

18 

27 

44 

±10 

4.0 

±0.2 

100 

±0 

1 

3 

3 

NR 

NR 

±5 

4.4 

100 

±0 

11 

10 

16 

26 

37 

±6 

3.7 

100 

±0 

12 

14 

25 

20 

28 

±13 

3.4 

±0.4 

100 

±0 

15 

5 

9 

31 

40 

±10 

3.8 

±0.3 

100 

±0 

9 

3 

11 

23 

NR 

±18 

4.1 

±0.4 

100 

±0 

6 

12 

11 

31 

39 

±10 

3.8 

±0.3 

100 

±0 

12 

10 

16 

26 

36 

±7 

3.7 

±0.2 

100 

±0 

15 

11 

21 

24 

29 

±10 

3.4 

±0.3 

100 

±0 

8 

8 

11 

28 

45 

±8 

3.9 

±0.2 

100 

±0 

5 

13 

12 

31 

40 

±13 

3.9 

±0.3 

100 

±0 

2 

14 

12 

37 

35 

±16 

3.9 

±0.3 

100 

±0 

NR 

NR 

NR 

17 

NR 

±10 

3.7 

100 

±1 

3 

6 

10 

28 

53 

±3 

4.2 

100 

±1 

3 

6 

10 

27 

54 

±4 

4.2 

±0.1 

100 

±1 

5 

7 

10 

30 

49 

±4 

4.1 

±0.1 

100 

±0 

4 

8 

10 

28 

50 

±5 

4.1 

±0.2 

100 

±0 

3 

6 

11 

36 

44 

±7 

4.1 

±0.2 

100 

±1 

4 

7 

11 

28 

50 

±4 

4.1 

±0.1 

100 

±0 

2 

4 

5 

26 

63 

±4 

4.4 

±0.1 

100 

±1 

3 

6 

10 

28 

54 

±3 

4.2 

±0.1 

100 

±0 

7 

10 

9 

30 

44 

±3 

4.0 

±0.1 

100 

±0 

4 

6 

11 

28 

51 

±3 

4.2 

±0.1 

100 

±1 

2 

8 

7 

26 

57 

±6 

4.3 

NR:  Not  reportable 
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15.  Overall,  how  satisfied  are  you  with  the  militaBf  way  of  life? 


1.  Very  dissatisfied 
4.  Satisfied 


2.  Dissatisfied 
5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

5 

13 

15 

48 

18 

±2 

3.6 

Army 

100 

±1 

6 

16 

16 

46 

16 

±3 

3.5 

±0.1 

Navy 

100 

±1 

6 

13 

16 

48 

18 

±3 

3.6 

±0.1 

Marine  Corps 

100 

±1 

7 

14 

17 

46 

16 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

3 

9 

12 

54 

23 

±3 

3.8 

±0.1 

Enlisted 

100 

±1 

6 

14 

16 

47 

16 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

9 

18 

21 

41 

11 

±3 

3.3 

±0.1 

E5-E9 

100 

±1 

3 

11 

13 

53 

21 

±2 

3.8 

±0.1 

Officers 

100 

±1 

2 

9 

11 

51 

27 

±3 

3.9 

±0.1 

01-03 

100 

±1 

2 

13 

14 

52 

19 

±4 

3.7 

±0.1 

04-06 

100 

±0 

2 

6 

6 

48 

37 

±4 

4.1 

±0.1 

Male 

100 

±1 

6 

13 

15 

48 

18 

±2 

3.6 

±0.1 

Female 

100 

±1 

4 

15 

17 

49 

16 

±3 

3.6 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

4 

11 

15 

49 

20 

±2 

3.7 

±0.1 

Deployed  Past  12  Months 

100 

±1 

7 

17 

16 

46 

14 

±2 

3.4 

WHITE 

100 

±1 

6 

14 

15 

48 

17 

±2 

3.6 

Army 

100 

±1 

7 

17 

15 

46 

15 

±3 

3.5 

±0.1 

Navy 

100 

±1 

6 

14 

17 

46 

17 

±4 

3.5 

±0.1 

Marine  Corps 

100 

±0 

9 

15 

15 

46 

15 

±5 

3.4 

±0.2 

Air  Force 

100 

±0 

3 

9 

12 

53 

23 

±3 

3.8 

±0.1 

Enlisted 

100 

±1 

7 

15 

16 

47 

15 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

11 

19 

20 

41 

10 

±4 

3.2 

±0.1 

E5-E9 

100 

±1 

4 

12 

13 

53 

20 

±3 

3.7 

±0.1 

Officers 

100 

±1 

2 

10 

10 

50 

28 

±4 

3.9 

±0.1 

01-03 

100 

±1 

2 

13 

14 

52 

19 

±5 

3.7 

±0.1 

04-06 

100 

±0 

1 

6 

6 

48 

39 

±5 

4.2 

BLACK 

100 

±1 

4 

11 

14 

51 

21 

±3 

3.7 

Army 

100 

±0 

4 

13 

15 

49 

18 

±5 

3.6 

±0.1 

Navy 

100 

±0 

4 

10 

15 

49 

22 

±4 

3.7 

±0.1 

Marine  Corps 

100 

±1 

3 

9 

16 

52 

20 

±5 

3.8 

±0.1 

Air  Force 

100 

±1 

2 

8 

11 

55 

24 

±4 

3.9 

±0.1 

Enlisted 

100 

±1 

4 

11 

15 

50 

20 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

7 

16 

20 

44 

14 

±5 

3.4 

±0.2 

E5-E9 

100 

±1 

2 

9 

12 

54 

23 

±3 

3.9 

±0.1 

Officers 

100 

±0 

2 

6 

9 

55 

28 

±4 

4.0 

±0.1 

01-03 

100 

±0 

1 

9 

11 

57 

22 

±5 

3.9 

±0.1 

04-06 

100 

±0 

1 

4 

5 

54 

36 

±6 

4.2 

HISPANIC 

100 

±1 

5 

13 

17 

46 

20 

±3 

3.6 

Army 

100 

±0 

6 

14 

18 

43 

20 

±5 

3.6 

±0.1 

Navy 

100 

±0 

4 

15 

15 

50 

17 

±5 

3.6 

±0.1 

Marine  Corps 

100 

±0 

6 

11 

22 

42 

18 

±7 

3.5 

±0.2 

Air  Force 

100 

±1 

3 

8 

11 

53 

25 

±6 

3.9 

±0.2 

Enlisted 

100 

±1 

5 

13 

17 

46 

19 

±3 

3.6 

±0.1 

E1-E4 

100 

±0 

7 

17 

24 

40 

12 

±5 

3.3 

±0.2 

E5-E9 

100 

±1 

4 

10 

12 

51 

24 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


46 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


15.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Satisfaction 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±0 


51 


30 


±6 


4.0  ±0.1 


10  50 


28 


±8 


3.9  ±0.2 


45  40 


±8 


4.2  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±0 

±0 

±0 


19  15  43  15 


±11 


3.4  ±0.3 


NR 


NR 


1 

NR 


18  15 


14 


NR 


NR 


20 


NR 


17 


NR 


NR 


14 


17 


10 


16 


16 


17 


40 


46 


NR 


NR 


45 


44 


45 


NR 


NR 


12 


18 


12 


21 


12 


16 


NR 


NR 


±16 


3.2  ±0.4 


±15 


3.5 


±16 


NR 


±18 


3.8 


±12 


3.3 


±14 


3.2 


±11 


3.5 


±3 


NR 


±6 


NR 


±0.3 


±0.4 


±0.3 


±0.4 


±0.2 


NR  NR 


±4 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±0 


12 


18  51 


16 


±4 


3.7  ±0.1 


19  18 


10 


12 


13 


18 


11 


16 


25 


16 


18 


25 


13 


15 


20 


48  11 


53 


45 


55 


50 


44 


54 


56 


52 


19 


15 


20 


16 


21 


19 


15 


±8 


3.4  ±0.2 


±5 


3.7 


±13 


3.6 


±6 


3.8 


±4 


3.6 


±8 


3.3 


±5 


3.8 


±8 


3.8 


±12 


3.7 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


61 


28 


±10 


4.1  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±0 

±0 

±1 

±1 

±0 


18 


54  19 


±9 


3.8  ±0.2 


NR 


22 


10 


18 


12 


17 


51  20 


61 


58 


57 


55 


14 


14 


23 


19 


±16 


3.8  ±0.3 


±13 


3.7 


±12 


3.7 


±10 


3.9 


±10 


3.8 


±0.4 


±0.2 


±0.1 


±0.2 


NR  NR 


17 


±17 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±1 

±1 

±0 

±0 


16  18  45  12 


±6 


3.4  ±0.2 


11 


14 


1 

NR 


20 


13 


NR 


12 


17 


21 


13 


11 


NR 


22 


13 


NR 


18 


19 


22 


16 


12 


13 


38 


52 


36 


52 


42 


34 


52 


62 


63 


13 


NR 


15 


13 


10 


16 


11 


11 


±14 


3.1  ±0.4 


±9 


3.5 


±18 


3.3 


±10 


3.6 


±7 


3.3 


±10 


3.1 


±8 


3.7 


±13 


3.7 


±15 


3.7 


±0.3 


±0.5 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR  NR  NR 


13 


±8 


3.4  ±0.6 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±0 


11 


56  24 


±3 


3.9  ±0.1 


10 


10 


11 


16 


12 


14 


13 


11 


16 


11 


57 


52 


55 


54 


57 


53 


56 


52 


56 


24 


24 


22 


21 


21 


36 


24 


19 


24 


±4 


3.9 


±4 


3.9 


±5 


3.9 


±6 


3.8 


±4 


3.9 


±4 


4.2 


±3 


3.9 


±3 


3.7 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


12  55 


22 


±6 


3.9  ±0.2 


NR:  Not  reportable 
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16.  Suppose  a  youth  came  to  you  for  advice.  How  likely  is  it  that  you  would  recommend... 
a.  Joining  a  military  Service? 

1.  Very  unlikely  2.  Unlikely  3.  Neither  likely  nor  unlikely 

4.  Likely  5.  Very  likely 


Percent 

Percentages 

Max 

Average  Likeiihood 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

4 

6 

14 

40 

35 

±2 

4.0 

Army 

99 

±1 

5 

7 

14 

40 

34 

±3 

3.9 

±0.1 

Navy 

99 

±1 

4 

6 

14 

41 

35 

±3 

4.0 

±0.1 

Marine  Corps 

99 

±1 

4 

7 

16 

38 

35 

±4 

3.9 

±0.1 

Air  Force 

99 

±1 

3 

5 

11 

42 

38 

±3 

4.1 

±0.1 

Eniisted 

99 

±1 

5 

7 

14 

40 

34 

±2 

3.9 

±0.1 

E1-E4 

99 

±1 

7 

8 

17 

40 

27 

±3 

3.7 

±0.1 

E5-E9 

99 

±1 

3 

6 

12 

40 

40 

±2 

4.1 

±0.1 

Officers 

99 

±1 

3 

4 

11 

43 

39 

±3 

4.1 

±0.1 

01-03 

99 

±1 

2 

4 

13 

46 

35 

±4 

4.1 

±0.1 

04-06 

100 

±1 

3 

4 

9 

40 

44 

±4 

4.2 

±0.1 

Maie 

99 

±1 

5 

6 

13 

40 

35 

±2 

4.0 

±0.1 

Femaie 

99 

±1 

4 

7 

15 

42 

33 

±3 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

3 

6 

13 

40 

38 

±2 

4.0 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

6 

7 

15 

41 

30 

±2 

3.8 

WHiTE 

99 

±1 

4 

6 

13 

41 

36 

±2 

4.0 

Army 

99 

±1 

5 

7 

13 

41 

34 

±3 

3.9 

±0.1 

Navy 

99 

±1 

4 

6 

14 

41 

35 

±4 

4.0 

±0.1 

Marine  Corps 

99 

±1 

5 

7 

15 

38 

35 

±6 

3.9 

±0.2 

Air  Force 

99 

±1 

3 

5 

10 

43 

39 

±3 

4.1 

±0.1 

Eniisted 

99 

±1 

5 

7 

13 

40 

35 

±2 

3.9 

±0.1 

E1-E4 

99 

±1 

7 

8 

15 

41 

27 

±4 

3.7 

±0.1 

E5-E9 

99 

±1 

3 

5 

11 

39 

41 

±3 

4.1 

±0.1 

Officers 

100 

±1 

2 

4 

10 

45 

39 

±4 

4.1 

±0.1 

01-03 

99 

±1 

2 

4 

12 

48 

34 

±5 

4.1 

±0.1 

04-06 

100 

±1 

2 

4 

9 

41 

44 

±5 

4.2 

BLACK 

97 

±1 

4 

8 

14 

39 

34 

±3 

3.9 

Army 

97 

±2 

5 

10 

14 

36 

35 

±5 

3.9 

±0.1 

Navy 

98 

±2 

4 

5 

16 

40 

35 

±4 

4.0 

±0.1 

Marine  Corps 

99 

±1 

3 

7 

16 

43 

31 

±6 

3.9 

±0.1 

Air  Force 

97 

±2 

3 

9 

13 

44 

31 

±4 

3.9 

±0.1 

Eniisted 

97 

±1 

4 

8 

15 

39 

33 

±3 

3.9 

±0.1 

E1-E4 

97 

±2 

6 

10 

19 

37 

28 

±5 

3.7 

±0.2 

E5-E9 

98 

±1 

3 

8 

12 

40 

37 

±3 

4.0 

±0.1 

Officers 

99 

±2 

2 

6 

11 

40 

41 

±4 

4.1 

±0.1 

01-03 

98 

±3 

2 

6 

12 

47 

33 

±5 

4.0 

±0.1 

04-06 

99 

±1 

2 

5 

9 

37 

48 

±6 

4.2 

HiSPANiC 

99 

±1 

4 

6 

16 

37 

37 

±3 

4.0 

Army 

98 

±2 

5 

7 

15 

36 

37 

±5 

3.9 

±0.1 

Navy 

99 

±1 

3 

5 

15 

43 

34 

±5 

4.0 

±0.1 

Marine  Corps 

99 

±2 

4 

7 

19 

35 

36 

±7 

3.9 

±0.2 

Air  Force 

98 

±2 

4 

6 

13 

34 

42 

±6 

4.1 

±0.2 

Eniisted 

99 

±1 

4 

6 

16 

37 

36 

±3 

3.9 

±0.1 

E1-E4 

98 

±2 

6 

8 

20 

37 

29 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

3 

5 

13 

36 

43 

±4 

4.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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16a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Likelihood 

Responding 

1 

2 

3 

4 

5 

ME 

98 

±2 

2 

4 

11 

41 

42 

±6 

4.2 

±0.1 

98 

±4 

2 

5 

13 

36 

43 

±8 

4.1 

±0.2 

99 

±1 

2 

3 

9 

40 

46 

±8 

4.2 

±0.1 

99 

±1 

9 

9 

10 

42 

30 

±10 

3.8 

±0.3 

99 

±1 

NR 

8 

10 

37 

32 

±14 

3.7 

±0.5 

100 

±1 

4 

12 

8 

41 

35 

±16 

3.9 

±0.4 

100 

±1 

3 

6 

10 

NR 

25 

±18 

4.0 

±0.2 

100 

±1 

NR 

NR 

10 

NR 

24 

±10 

3.5 

±0.7 

99 

±1 

7 

9 

10 

47 

28 

±9 

3.8 

±0.2 

100 

±1 

7 

6 

12 

51 

23 

±14 

3.8 

±0.3 

99 

±1 

6 

11 

7 

42 

33 

±13 

3.8 

±0.3 

100 

±1 

NR 

NR 

NR 

15 

NR 

±11 

NR 

100 

±0 

1 

NR 

5 

NR 

NR 

±7 

NR 

100 

±0 

NR 

2 

NR 

11 

NR 

±15 

NR 

98 

±1 

3 

7 

16 

43 

31 

±4 

3.9 

±0.1 

98 

±2 

5 

7 

18 

45 

25 

±7 

3.8 

±0.2 

98 

±2 

3 

7 

14 

43 

33 

±5 

4.0 

±0.2 

99 

±1 

3 

NR 

16 

34 

36 

±15 

3.9 

±0.4 

99 

±1 

2 

5 

15 

43 

35 

±6 

4.0 

±0.2 

98 

±1 

3 

7 

15 

43 

31 

±4 

3.9 

±0.1 

98 

±2 

4 

9 

20 

42 

25 

±7 

3.7 

±0.2 

98 

±2 

2 

5 

12 

45 

36 

±5 

4.1 

±0.1 

99 

±1 

4 

8 

17 

39 

33 

±11 

3.9 

±0.2 

100 

±1 

5 

10 

20 

36 

29 

±16 

3.8 

±0.3 

99 

±1 

2 

3 

11 

44 

39 

±12 

4.1 

±0.2 

97 

±4 

3 

3 

10 

43 

41 

±10 

4.2 

±0.2 

95 

±6 

2 

2 

12 

43 

41 

±16 

4.2 

±0.3 

99 

±1 

NR 

4 

6 

37 

44 

±14 

4.0 

±0.4 

100 

±1 

1 

4 

11 

43 

41 

±13 

4.2 

±0.2 

100 

±1 

2 

4 

8 

49 

37 

±12 

4.2 

±0.1 

97 

±4 

3 

3 

9 

43 

42 

±10 

4.2 

±0.2 

100 

±0 

1 

1 

NR 

NR 

NR 

±2 

NR 

99 

±1 

7 

6 

18 

41 

28 

±6 

3.8 

±0.2 

99 

±2 

13 

6 

20 

39 

22 

±14 

3.5 

±0.4 

100 

±1 

5 

6 

13 

43 

32 

±9 

3.9 

±0.3 

99 

±1 

1 

5 

NR 

NR 

NR 

±13 

3.8 

±0.4 

100 

±1 

4 

5 

13 

45 

33 

±10 

4.0 

±0.2 

99 

±1 

8 

6 

17 

42 

28 

±7 

3.8 

±0.2 

100 

±1 

12 

6 

17 

40 

25 

±11 

3.6 

±0.3 

99 

±2 

3 

6 

16 

44 

32 

±8 

4.0 

±0.2 

100 

±1 

3 

4 

26 

36 

31 

±14 

3.9 

±0.3 

100 

±1 

1 

2 

27 

42 

28 

±17 

3.9 

±0.3 

100 

±0 

NR 

NR 

9 

NR 

NR 

±7 

3.8 

±0.7 

99 

±1 

2 

3 

9 

43 

43 

±3 

4.2 

±0.1 

99 

±1 

2 

3 

8 

44 

44 

±4 

4.2 

±0.1 

99 

±1 

2 

4 

11 

46 

37 

±4 

4.1 

±0.1 

99 

±1 

2 

4 

12 

41 

41 

±5 

4.1 

±0.1 

99 

±1 

3 

3 

16 

40 

39 

±7 

4.1 

±0.2 

99 

±1 

2 

4 

10 

44 

40 

±4 

4.2 

±0.1 

100 

±1 

1 

1 

6 

40 

52 

±4 

4.4 

±0.1 

99 

±1 

2 

3 

9 

43 

43 

±3 

4.2 

±0.1 

100 

±1 

2 

5 

9 

43 

42 

±3 

4.2 

±0.1 

100 

±1 

2 

3 

8 

44 

42 

±3 

4.2 

±0.1 

99 

±2 

1 

2 

11 

42 

44 

±6 

4.3 

±0.1 

NR:  Not  reportable 
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16.  Suppose  a  youth  came  to  you  for  advice.  How  likely  is  it  that  you  would  recommend... 
b.  Joining  a  Reserve  component  of  the  military? 

1.  Very  unlikely  2.  Unlikely  3.  Neither  likely  nor  unlikely 

4.  Likely  5.  Very  likely 


Percent 

Percentages 

Max 

Average  Likelihood 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

97 

±1 

9 

13 

28 

36 

15 

±2 

3.3 

Army 

96 

±1 

12 

14 

26 

34 

14 

±3 

3.2 

±0.1 

Navy 

97 

±1 

7 

12 

30 

37 

14 

±3 

3.4 

±0.1 

Marine  Corps 

97 

±1 

11 

17 

28 

32 

12 

±4 

3.2 

±0.1 

Air  Force 

97 

±1 

5 

10 

28 

38 

18 

±3 

3.5 

±0.1 

Eniisted 

96 

±1 

9 

13 

28 

35 

14 

±2 

3.3 

±0.1 

E1-E4 

97 

±1 

10 

14 

29 

35 

12 

±3 

3.2 

±0.1 

E5-E9 

96 

±1 

8 

13 

27 

36 

16 

±2 

3.4 

±0.1 

Officers 

98 

±1 

6 

13 

25 

37 

18 

±3 

3.5 

±0.1 

01-03 

98 

±1 

5 

13 

27 

36 

19 

±4 

3.5 

±0.1 

04-06 

99 

±1 

7 

12 

23 

39 

19 

±4 

3.5 

±0.1 

Maie 

97 

±1 

9 

13 

27 

35 

15 

±2 

3.3 

±0.1 

Femaie 

97 

±1 

6 

13 

30 

37 

14 

±3 

3.4 

±0.1 

Not  Depioyed  Past  12  Months 

97 

±1 

8 

12 

28 

37 

16 

±2 

3.4 

±0.1 

Depioyed  Past  12  Months 

97 

±1 

11 

15 

28 

33 

13 

±2 

3.2 

WHiTE 

98 

±1 

9 

14 

28 

35 

14 

±2 

3.3 

Army 

98 

±1 

12 

14 

26 

34 

13 

±3 

3.2 

±0.1 

Navy 

97 

±2 

7 

13 

31 

36 

13 

±4 

3.4 

±0.1 

Marine  Corps 

98 

±2 

11 

18 

29 

30 

12 

±5 

3.1 

±0.2 

Air  Force 

98 

±1 

5 

10 

29 

38 

18 

±3 

3.5 

±0.1 

Eniisted 

97 

±1 

10 

14 

29 

34 

13 

±2 

3.3 

±0.1 

E1-E4 

98 

±1 

11 

15 

30 

33 

11 

±4 

3.2 

±0.1 

E5-E9 

97 

±1 

8 

12 

28 

35 

15 

±3 

3.4 

±0.1 

Officers 

99 

±1 

6 

13 

25 

37 

18 

±4 

3.5 

±0.1 

01-03 

99 

±2 

6 

13 

27 

36 

18 

±5 

3.5 

±0.2 

04-06 

99 

±1 

6 

13 

23 

39 

19 

±5 

3.5 

BLACK 

94 

±2 

9 

13 

27 

36 

16 

±3 

3.4 

Army 

93 

±3 

11 

15 

26 

32 

16 

±5 

3.3 

±0.2 

Navy 

96 

±2 

6 

10 

26 

42 

17 

±5 

3.5 

±0.1 

Marine  Corps 

94 

±2 

10 

15 

27 

35 

13 

±5 

3.3 

±0.2 

Air  Force 

96 

±2 

6 

10 

29 

39 

16 

±4 

3.5 

±0.1 

Eniisted 

94 

±2 

9 

13 

27 

36 

16 

±3 

3.4 

±0.1 

E1-E4 

94 

±3 

9 

10 

30 

36 

15 

±5 

3.4 

±0.2 

E5-E9 

94 

±2 

9 

15 

25 

36 

16 

±3 

3.4 

±0.1 

Officers 

95 

±2 

6 

11 

24 

40 

20 

±4 

3.6 

±0.1 

01-03 

96 

±2 

5 

11 

24 

42 

18 

±5 

3.6 

±0.1 

04-06 

95 

±2 

5 

11 

21 

44 

19 

±6 

3.6 

HiSPANiC 

96 

±1 

8 

13 

26 

38 

15 

±3 

3.4 

Army 

96 

±2 

9 

15 

23 

35 

17 

±5 

3.3 

±0.2 

Navy 

96 

±2 

7 

11 

34 

36 

12 

±5 

3.3 

±0.1 

Marine  Corps 

97 

±3 

11 

13 

26 

39 

12 

±7 

3.3 

±0.2 

Air  Force 

97 

±2 

5 

11 

23 

45 

17 

±6 

3.6 

±0.2 

Eniisted 

96 

±1 

8 

13 

26 

38 

14 

±3 

3.4 

±0.1 

E1-E4 

96 

±2 

8 

15 

26 

40 

13 

±5 

3.3 

±0.2 

E5-E9 

96 

±2 

9 

12 

26 

37 

16 

±4 

3.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Likelihood 

1 

2 

3 

4 

5 

99 

±1 

6 

12 

26 

36 

20 

±6 

3.5 

±0.2 

99 

±1 

6 

12 

28 

33 

21 

±8 

3.5 

±0.2 

99 

±1 

8 

9 

23 

39 

21 

±8 

3.5 

±0.2 

97 

±3 

13 

13 

21 

38 

15 

±10 

3.3 

±0.3 

95 

±6 

NR 

13 

21 

31 

18 

±16 

3.2 

±0.5 

98 

±2 

7 

11 

28 

35 

19 

±14 

3.5 

±0.3 

96 

±7 

8 

8 

17 

NR 

6 

±11 

3.5 

±0.3 

98 

±2 

NR 

NR 

17 

34 

11 

±17 

3.0 

±0.6 

97 

±3 

11 

14 

22 

39 

14 

±10 

3.3 

±0.3 

99 

±2 

11 

7 

21 

46 

16 

±16 

3.5 

±0.3 

95 

±6 

12 

23 

22 

32 

12 

±12 

3.1 

±0.3 

95 

±9 

NR 

6 

NR 

NR 

NR 

±5 

NR 

99 

±2 

4 

8 

NR 

21 

NR 

±18 

NR 

92 

±16 

NR 

4 

6 

NR 

NR 

±10 

NR 

95 

±2 

6 

9 

29 

40 

16 

±4 

3.5 

±0.1 

95 

±3 

9 

11 

30 

37 

13 

±7 

3.3 

±0.2 

93 

±3 

4 

7 

29 

44 

15 

±6 

3.6 

±0.1 

97 

±2 

11 

8 

32 

31 

NR 

±12 

3.4 

±0.4 

97 

±2 

4 

9 

27 

41 

19 

±7 

3.6 

±0.2 

94 

±2 

6 

9 

28 

41 

15 

±4 

3.5 

±0.1 

96 

±3 

7 

10 

28 

41 

14 

±7 

3.4 

±0.2 

93 

±2 

6 

8 

28 

42 

17 

±5 

3.6 

±0.1 

98 

±1 

6 

8 

34 

34 

17 

±8 

3.5 

±0.2 

98 

±1 

4 

9 

41 

30 

16 

±11 

3.5 

±0.2 

98 

±1 

11 

9 

21 

40 

19 

±13 

3.5 

±0.4 

90 

±9 

7 

8 

24 

46 

15 

±9 

3.5 

±0.2 

88 

±13 

8 

7 

22 

49 

13 

±15 

3.5 

±0.3 

87 

±16 

NR 

11 

19 

44 

17 

±14 

3.5 

±0.4 

97 

±3 

6 

12 

45 

21 

16 

±14 

3.3 

±0.2 

97 

±2 

4 

6 

22 

49 

20 

±12 

3.8 

±0.1 

90 

±9 

8 

7 

24 

46 

15 

±10 

3.5 

±0.2 

98 

±3 

1 

NR 

15 

NR 

16 

±17 

NR 

99 

±1 

12 

13 

31 

33 

12 

±6 

3.2 

±0.2 

100 

±1 

20 

14 

28 

32 

6 

±14 

2.9 

±0.4 

97 

±3 

7 

11 

32 

36 

14 

±9 

3.4 

±0.3 

99 

±1 

4 

NR 

NR 

NR 

11 

±13 

3.3 

±0.4 

99 

±1 

7 

12 

33 

31 

17 

±10 

3.4 

±0.3 

99 

±1 

12 

13 

31 

33 

11 

±7 

3.2 

±0.2 

100 

±1 

16 

12 

29 

34 

9 

±12 

3.1 

±0.3 

98 

±2 

9 

13 

32 

33 

13 

±8 

3.3 

±0.2 

97 

±4 

6 

15 

33 

29 

17 

±13 

3.4 

±0.3 

97 

±6 

1 

17 

34 

28 

21 

±17 

3.5 

±0.4 

99 

±2 

NR 

NR 

17 

NR 

8 

±10 

3.0 

±0.6 

98 

±1 

5 

9 

24 

42 

20 

±3 

3.6 

±0.1 

98 

±1 

5 

10 

23 

42 

20 

±4 

3.6 

±0.1 

94 

±2 

5 

11 

20 

43 

21 

±4 

3.7 

±0.1 

97 

±2 

4 

8 

24 

42 

21 

±5 

3.7 

±0.1 

98 

±1 

5 

7 

29 

40 

19 

±6 

3.6 

±0.2 

97 

±1 

5 

9 

24 

42 

19 

±4 

3.6 

±0.1 

98 

±1 

3 

9 

23 

42 

24 

±4 

3.8 

±0.1 

98 

±1 

5 

9 

24 

42 

20 

±3 

3.6 

±0.1 

99 

±1 

3 

9 

22 

43 

24 

±3 

3.8 

±0.1 

98 

±1 

5 

10 

23 

42 

20 

±3 

3.6 

±0.1 

97 

±3 

4 

7 

27 

41 

20 

±6 

3.7 

±0.2 

NR:  Not  reportable 
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16.  Suppose  a  youth  came  to  you  for  advice.  How  likely  is  it  that  you  would  recommend... 
c.  Becoming  a  federal  civil  servant? 

1.  Very  unlikely  2.  Unlikely  3.  Neither  likely  nor  unlikely 

4.  Likely  5.  Very  likely 


Percent 

Percentages 

Max 

Average  Likelihood 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

96 

±1 

6 

8 

36 

34 

17 

±2 

3.5 

Army 

96 

±1 

7 

7 

33 

34 

18 

±3 

3.5 

±0.1 

Navy 

96 

±1 

5 

6 

37 

35 

16 

±3 

3.5 

±0.1 

Marine  Corps 

97 

±2 

8 

13 

37 

30 

12 

±4 

3.2 

±0.1 

Air  Force 

97 

±1 

4 

7 

37 

34 

18 

±3 

3.6 

±0.1 

Eniisted 

96 

±1 

6 

8 

36 

33 

17 

±2 

3.5 

±0.1 

E1-E4 

97 

±1 

8 

8 

40 

29 

15 

±3 

3.3 

±0.1 

E5-E9 

95 

±1 

5 

7 

33 

36 

19 

±2 

3.6 

±0.1 

Officers 

98 

±1 

4 

9 

32 

38 

17 

±3 

3.5 

±0.1 

01-03 

98 

±1 

4 

9 

34 

37 

16 

±4 

3.5 

±0.1 

04-06 

98 

±1 

4 

10 

29 

40 

17 

±4 

3.6 

±0.1 

Maie 

96 

±1 

6 

8 

35 

34 

17 

±2 

3.5 

±0.1 

Femaie 

97 

±1 

5 

7 

37 

34 

18 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

96 

±1 

5 

8 

35 

35 

17 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

96 

±1 

7 

8 

36 

32 

17 

±2 

3.4 

WHiTE 

97 

±1 

6 

9 

37 

32 

15 

±2 

3.4 

Army 

98 

±1 

7 

8 

35 

34 

16 

±3 

3.4 

±0.1 

Navy 

97 

±2 

6 

7 

40 

33 

14 

±4 

3.4 

±0.1 

Marine  Corps 

97 

±2 

8 

16 

38 

28 

10 

±6 

3.2 

±0.2 

Air  Force 

97 

±1 

4 

8 

38 

33 

17 

±3 

3.5 

±0.1 

Eniisted 

97 

±1 

7 

9 

38 

31 

15 

±2 

3.4 

±0.1 

E1-E4 

98 

±1 

8 

10 

41 

28 

13 

±4 

3.3 

±0.1 

E5-E9 

97 

±1 

6 

8 

36 

34 

17 

±3 

3.5 

±0.1 

Officers 

99 

±1 

5 

10 

33 

38 

15 

±4 

3.5 

±0.1 

01-03 

98 

±2 

5 

10 

34 

36 

15 

±5 

3.5 

±0.1 

04-06 

99 

±1 

4 

10 

31 

39 

15 

±5 

3.5 

BLACK 

93 

±2 

4 

5 

29 

39 

23 

±3 

3.7 

Army 

91 

±3 

5 

5 

28 

38 

23 

±5 

3.7 

±0.1 

Navy 

94 

±2 

3 

4 

28 

42 

22 

±5 

3.8 

±0.1 

Marine  Corps 

94 

±2 

4 

8 

34 

31 

23 

±5 

3.6 

±0.2 

Air  Force 

93 

±2 

4 

4 

28 

40 

24 

±4 

3.8 

±0.1 

Eniisted 

92 

±2 

5 

5 

29 

39 

23 

±3 

3.7 

±0.1 

E1-E4 

93 

±3 

6 

5 

35 

35 

19 

±5 

3.5 

±0.2 

E5-E9 

92 

±2 

4 

5 

26 

41 

25 

±3 

3.8 

±0.1 

Officers 

94 

±2 

2 

4 

23 

40 

30 

±4 

3.9 

±0.1 

01-03 

94 

±3 

3 

5 

24 

42 

26 

±5 

3.8 

±0.1 

04-06 

95 

±2 

2 

4 

18 

43 

33 

±7 

4.0 

HiSPANiC 

96 

±1 

5 

5 

35 

35 

20 

±3 

3.6 

Army 

95 

±2 

6 

6 

32 

34 

22 

±5 

3.6 

±0.1 

Navy 

96 

±2 

4 

4 

38 

35 

19 

±5 

3.6 

±0.1 

Marine  Corps 

96 

±3 

9 

7 

35 

34 

16 

±7 

3.4 

±0.2 

Air  Force 

95 

±3 

3 

5 

38 

36 

18 

±6 

3.6 

±0.1 

Eniisted 

95 

±2 

6 

5 

36 

34 

20 

±3 

3.6 

±0.1 

E1-E4 

95 

±2 

7 

5 

41 

29 

18 

±5 

3.5 

±0.1 

E5-E9 

95 

±2 

5 

6 

30 

38 

21 

±4 

3.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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16c.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Likelihood 

Responding 

1 

2 

3 

4 

5 

ME 

97 

±2 

4 

8 

28 

40 

20 

±6 

3.6 

97 

±4 

3 

8 

32 

36 

21 

±8 

3.6 

98 

±1 

5 

9 

23 

44 

19 

±8 

3.6 

96 

±3 

11 

11 

35 

26 

17 

±12 

3.3 

95 

±6 

4 

18 

33 

22 

23 

±17 

3.4 

±0.4 

98 

±2 

8 

4 

36 

38 

14 

±14 

3.4 

±0.2 

96 

±7 

NR 

5 

NR 

NR 

6 

±6 

NR 

98 

±2 

NR 

5 

NR 

21 

NR 

±9 

3.3 

±0.6 

96 

±3 

12 

12 

34 

24 

18 

±13 

3.2 

±0.3 

98 

±2 

NR 

NR 

32 

21 

19 

±17 

3.2 

±0.6 

95 

±6 

9 

10 

37 

28 

16 

±12 

3.3 

±0.3 

95 

±9 

2 

4 

NR 

NR 

NR 

±4 

3.6 

±0.4 

99 

±2 

2 

7 

NR 

NR 

11 

±12 

3.6 

±0.4 

92 

±16 

1 

2 

NR 

NR 

NR 

±5 

NR 

94 

±2 

3 

4 

33 

40 

20 

±4 

3.7 

94 

±3 

3 

4 

31 

38 

24 

±8 

3.8 

±0.2 

91 

±3 

2 

3 

29 

45 

21 

±6 

3.8 

±0.1 

97 

±2 

7 

5 

38 

39 

11 

±15 

3.4 

±0.2 

96 

±2 

4 

4 

39 

36 

17 

±7 

3.6 

±0.2 

93 

±2 

3 

3 

34 

39 

20 

±4 

3.7 

±0.1 

94 

±3 

5 

4 

36 

37 

18 

±7 

3.6 

±0.2 

92 

±3 

1 

3 

33 

41 

21 

±5 

3.8 

±0.1 

98 

±1 

3 

5 

26 

46 

19 

±7 

3.7 

±0.2 

98 

±1 

1 

6 

29 

45 

18 

±10 

3.7 

±0.2 

97 

±2 

NR 

3 

24 

46 

19 

±12 

3.7 

87 

±9 

5 

7 

31 

35 

22 

±10 

3.6 

83 

±14 

5 

7 

32 

32 

24 

±17 

3.6 

±0.3 

86 

±16 

NR 

5 

24 

41 

21 

±12 

3.6 

±0.4 

97 

±3 

4 

NR 

43 

26 

12 

±13 

3.3 

±0.3 

97 

±2 

3 

5 

29 

45 

18 

±13 

3.7 

±0.1 

87 

±9 

5 

7 

32 

33 

22 

±10 

3.6 

±0.2 

98 

±3 

1 

NR 

9 

NR 

NR 

±10 

4.0 

98 

±2 

10 

6 

42 

26 

16 

±6 

3.3 

97 

±5 

17 

6 

41 

24 

12 

±14 

3.1 

±0.4 

97 

±3 

6 

9 

40 

30 

15 

±10 

3.4 

±0.3 

99 

±1 

NR 

6 

NR 

NR 

NR 

±11 

3.2 

±0.5 

99 

±1 

3 

4 

45 

26 

23 

±10 

3.6 

±0.2 

98 

±2 

11 

6 

42 

25 

16 

±7 

3.3 

±0.2 

99 

±1 

15 

4 

47 

20 

14 

±11 

3.1 

±0.3 

96 

±4 

6 

8 

35 

32 

19 

±8 

3.5 

±0.2 

98 

±4 

3 

7 

42 

34 

14 

±13 

3.5 

±0.3 

97 

±6 

1 

8 

47 

34 

10 

±15 

3.4 

±0.3 

100 

±0 

NR 

6 

15 

NR 

NR 

±9 

3.7 

97 

±1 

4 

6 

37 

36 

16 

±3 

3.5 

97 

±2 

4 

7 

38 

37 

15 

±4 

3.5 

±0.1 

93 

±2 

3 

3 

31 

37 

25 

±4 

3.8 

±0.1 

96 

±2 

3 

7 

33 

34 

24 

±5 

3.7 

±0.1 

98 

±1 

6 

5 

40 

35 

15 

±7 

3.5 

±0.2 

96 

±2 

4 

7 

39 

33 

16 

±4 

3.5 

±0.1 

98 

±1 

2 

4 

29 

47 

17 

±5 

3.7 

±0.1 

97 

±1 

4 

6 

37 

37 

16 

±3 

3.5 

±0.1 

98 

±1 

3 

6 

40 

32 

19 

±3 

3.6 

±0.1 

97 

±1 

3 

6 

37 

36 

17 

±3 

3.6 

±0.1 

95 

±3 

6 

7 

36 

38 

14 

±6 

3.5 

NR:  Not  reportable 
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17.  In  the  past  12  months,  how  many  nights  did  you  spend  away  from  your  permanent  duty  station  because  of  your 
militaHf  duties? _ 

0.  0  nights  1.  1-24  nights  2.  25-47  nights 

3.  48-180  nights  4.  181  nights  or  more 


Percent 

Percentages 

Max 

Responding 

0 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

31 

17 

12 

25 

15 

±2 

74.0 

±2.4 

■ 

Army 

100 

±1 

25 

16 

12 

25 

23 

±2 

97.4 

±4.9 

Navy 

99 

±1 

36 

16 

9 

25 

14 

±3 

67.4 

±3.8 

Marine  Corps 

99 

±1 

35 

15 

13 

24 

13 

±4 

62.1 

±5.7 

Air  Force 

100 

±1 

36 

20 

12 

26 

6 

±2 

48.9 

±2.8 

Enlisted 

100 

±1 

35 

15 

11 

24 

15 

±2 

72.6 

±2.7 

E1-E4 

99 

±1 

44 

13 

10 

20 

14 

±3 

63.8 

±4.5 

E5-E9 

100 

±1 

27 

17 

11 

28 

17 

±2 

80.0 

±3.2 

Officers 

100 

±1 

14 

25 

16 

29 

16 

±3 

80.8 

±4.7 

01-03 

100 

±1 

17 

21 

15 

30 

17 

±4 

82.9 

±7.0 

04-06 

100 

±1 

10 

30 

18 

28 

14 

±4 

74.3 

±6.5 

Male 

100 

±1 

30 

16 

12 

26 

16 

±2 

77.3 

±2.6 

Female 

100 

±1 

42 

19 

11 

19 

10 

±3 

53.9 

±4.9 

Not  Deployed  Past  12  Months 

100 

±1 

45 

23 

15 

15 

1 

±2 

24.2 

±1.2 

1 

Deployed  Past  12  Months 

99 

±1 

10 

6 

5 

41 

39 

±2 

155.6 

WHITE 

99 

±1 

29 

17 

12 

26 

16 

±2 

75.6 

±3.3  ■ 

Army 

99 

±1 

22 

16 

13 

26 

23 

±3 

99.6 

±6.9 

Navy 

99 

±1 

34 

16 

10 

26 

14 

±4 

69.0 

±5.7 

Marine  Corps 

100 

±1 

33 

14 

14 

25 

14 

±6 

66.5 

±8.2 

Air  Force 

100 

±1 

32 

21 

13 

28 

6 

±3 

51.4 

±3.8 

Enlisted 

99 

±1 

33 

15 

11 

26 

16 

±2 

74.5 

±3.9 

E1-E4 

99 

±1 

42 

12 

11 

21 

14 

±4 

65.7 

±6.3 

E5-E9 

100 

±1 

25 

17 

11 

30 

17 

±3 

82.5 

±4.6 

Officers 

100 

±1 

14 

25 

17 

29 

16 

±3 

79.9 

±5.8 

01-03 

100 

±1 

17 

21 

16 

30 

17 

±5 

82.3 

±8.9 

04-06 

100 

±1 

9 

30 

19 

28 

13 

±5 

73.2 

±7.5  ■ 

BLACK 

100 

±1 

36 

17 

10 

22 

14 

±3 

68.8 

±5.1  ■ 

Army 

100 

±1 

30 

16 

10 

22 

21 

±5 

89.2 

±10.1 

Navy 

100 

±1 

41 

16 

8 

22 

13 

±4 

61.1 

±7.2 

Marine  Corps 

100 

±1 

36 

19 

12 

24 

9 

±5 

51.4 

±5.8 

Air  Force 

100 

±1 

45 

19 

10 

22 

5 

±4 

40.5 

±4.9 

■ 

Enlisted 

100 

±1 

38 

16 

10 

21 

14 

±3 

68.1 

±5.6 

E1-E4 

100 

±1 

49 

12 

7 

17 

15 

±5 

64.1 

±11.1 

E5-E9 

100 

±1 

32 

19 

11 

24 

14 

±3 

70.5 

±5.9 

Officers 

100 

±1 

18 

26 

14 

28 

15 

±4 

76.4 

±7.3 

01-03 

100 

±1 

23 

23 

11 

28 

14 

±5 

74.3 

±8.6 

04-06 

100 

±0 

15 

31 

16 

27 

11 

±6 

66.0 

±6.9  ■ 

HISPANIC 

99 

±1 

35 

16 

11 

24 

15 

±3 

72.1 

±5.0  ■ 

Army 

99 

±1 

26 

15 

13 

24 

22 

±5 

96.5 

±10.1 

Navy 

100 

±1 

42 

14 

6 

24 

14 

±5 

64.8 

±7.9 

Marine  Corps 

99 

±2 

38 

17 

12 

21 

11 

±7 

55.0 

±8.7 

Air  Force 

100 

±1 

42 

18 

10 

24 

6 

±6 

46.3 

±7.5 

■ 

Enlisted 

99 

±1 

37 

15 

10 

23 

15 

±3 

70.5 

±5.4 

E1-E4 

99 

±1 

48 

13 

8 

19 

11 

±5 

57.2 

±8.5 

E5-E9 

100 

±1 

27 

17 

12 

25 

18 

±3 

82.2 

±6.7  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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17.  Continued 

Percent 

Percentages 

Max 

Average  Nights 

Responding 

0 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

14 

21 

14 

34 

17 

±6 

88.5 

±10.9 

■ 

01-03 

100 

±0 

18 

17 

10 

35 

19 

±8 

95.3 

±13.4 

■ 

04-06 

100 

±1 

12 

25 

19 

29 

16 

±8 

83.2 

±20.5 

■ 

AiAN 

100 

±1 

35 

21 

6 

22 

16 

±9 

69.2 

±17.0 

■ 

Army 

100 

±1 

26 

21 

6 

24 

24 

±15 

94.0 

±31.3 

■ 

Navy 

99 

±2 

34 

22 

7 

26 

12 

±16 

64.1 

±19.3 

■ 

Marine  Corps 

100 

±1 

NR 

19 

8 

12 

8 

±17 

36.4 

±18.6 

■ 

Air  Force 

100 

±1 

NR 

NR 

7 

23 

6 

±17 

41.5 

±15.0 

■ 

Eniisted 

99 

±1 

38 

19 

6 

23 

13 

±10 

61.6 

±11.9 

■ 

E1-E4 

100 

±1 

52 

15 

6 

18 

8 

±16 

43.5 

±12.2 

■ 

E5-E9 

99 

±1 

24 

24 

7 

29 

17 

±11 

80.4 

±17.8 

Officers 

100 

±1 

NR 

NR 

7 

13 

NR 

±10 

NR 

01-03 

100 

±1 

6 

NR 

9 

19 

NR 

±16 

NR 

04-06 

100 

±1 

2 

NR 

6 

10 

NR 

±13 

NR 

ASiAN 

100 

±1 

35 

18 

10 

23 

14 

±4 

69.5 

±6.8 

■ 

Army 

100 

±0 

27 

16 

12 

25 

20 

±8 

92.5 

±16.5 

■ 

Navy 

100 

±1 

36 

18 

8 

23 

15 

±5 

69.0 

±9.4 

■ 

Marine  Corps 

100 

±1 

41 

15 

12 

19 

13 

±15 

55.3 

±14.1 

■ 

Air  Force 

99 

±3 

40 

21 

10 

23 

6 

±6 

45.7 

±7.5 

■ 

Eniisted 

99 

±1 

38 

17 

9 

23 

14 

±4 

67.7 

±7.8 

■ 

E1-E4 

100 

±1 

48 

14 

6 

18 

15 

±8 

60.7 

±13.8 

■ 

E5-E9 

99 

±2 

30 

19 

11 

26 

14 

±4 

72.8 

±9.0 

■ 

Officers 

100 

±1 

20 

22 

16 

26 

16 

±9 

78.3 

±13.6 

■ 

01-03 

100 

±1 

20 

22 

17 

28 

13 

±13 

74.8 

±16.8 

■ 

04-06 

100 

±0 

24 

22 

13 

21 

20 

±15 

77.3 

±25.1 

■ 

NHPi 

99 

±1 

36 

12 

13 

20 

19 

±10 

86.1 

±25.3 

■ 

Army 

99 

±2 

27 

13 

15 

19 

26 

±16 

111.8 

±41.2 

Navy 

99 

±1 

43 

4 

8 

30 

14 

±14 

68.7 

±21.0 

■ 

Marine  Corps 

100 

±0 

51 

14 

9 

19 

7 

±12 

43.9 

±12.7 

■ 

Air  Force 

100 

±1 

54 

17 

9 

16 

5 

±11 

34.3 

±9.2 

1 

Eniisted 

99 

±1 

36 

12 

12 

20 

20 

±10 

88.2 

±26.5 

■ 

Officers 

100 

±0 

NR 

11 

NR 

12 

10 

±15 

49.4 

±33.8 

■ 

TWO  OR  MORE  RACES 

100 

±1 

32 

14 

10 

25 

18 

±6 

79.5 

±12.9 

■ 

Army 

100 

±0 

22 

12 

15 

27 

24 

±13 

106.5 

±29.9 

Navy 

100 

±1 

36 

13 

5 

27 

18 

±9 

75.7 

±15.9 

■ 

Marine  Corps 

100 

±0 

NR 

12 

NR 

NR 

NR 

±11 

69.8 

±34.3 

■ 

Air  Force 

100 

±1 

40 

20 

7 

23 

8 

±10 

51.1 

±13.2 

■ 

Eniisted 

100 

±1 

36 

13 

10 

26 

17 

±7 

76.8 

±14.2 

■ 

E1-E4 

100 

±1 

42 

11 

11 

20 

15 

±11 

70.4 

±22.5 

■ 

E5-E9 

100 

±0 

28 

15 

8 

32 

18 

±8 

84.3 

±16.3 

■ 

Officers 

100 

±1 

12 

26 

14 

24 

24 

±14 

97.0 

±29.6 

01-03 

100 

±0 

11 

20 

17 

27 

25 

±17 

102.4 

±36.5 

■ 

04-06 

100 

±1 

NR 

NR 

10 

17 

NR 

±10 

93.2 

±55.1 

■ 

COAST  GUARD 

100 

±1 

26 

27 

16 

26 

5 

±3 

46.7 

±3.3 

White 

100 

±1 

24 

27 

17 

27 

5 

±4 

47.8 

±4.2 

Biack 

99 

±1 

34 

30 

12 

19 

4 

±4 

36.3 

±3.7 

Hispanic 

99 

±1 

29 

25 

15 

26 

5 

±4 

45.3 

±5.2 

Other  Race/Ethnicity 

100 

±1 

33 

24 

13 

23 

7 

±7 

46.2 

±9.3 

Eniisted 

100 

±1 

30 

25 

14 

25 

6 

±3 

45.5 

±3.9 

Officers 

100 

±0 

9 

33 

24 

31 

4 

±4 

51.8 

±4.4 

Maie 

100 

±1 

24 

27 

17 

27 

6 

±3 

48.0 

±3.7 

Femaie 

100 

±1 

36 

27 

11 

21 

4 

±3 

38.2 

±3.9 

Not  Depioyed  Past  12  Months 

100 

±1 

30 

31 

18 

19 

2 

±3 

31.8 

±2.9 

1 

Deployed  Past  12  Months 

100 

±1 

10 

11 

10 

52 

17 

±6 

99.9 

±8.3 

■ 

NR:  Not  reportable 
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18.  Have  you  been  depleted  longer  than  30  consecutive  days  since  September  11, 2001? 

1.  Yes,  in  the  past  12  months  2.  Yes,  but  not  in  the  past  12  months  3.  No 


Percent 

Percentages 

Max 

Responding 

1  2  1  3 

ME 

TOTAL  DOD 

100 

±1 

38 

33 

29 

±2 

71.0 

±2.0 

Army 

100 

±1 

45 

31 

24 

±3 

76.0 

±2.0 

Navy 

100 

±1 

39 

37 

24 

±3 

76.0 

±2.0 

Marine  Corps 

100 

±1 

36 

30 

34 

±4 

66.0 

±4.0 

Air  Force 

100 

±1 

26 

34 

40 

±2 

60.0 

±2.0 

Enlisted 

100 

±1 

39 

32 

30 

±2 

70.0 

±2.0 

E1-E4 

100 

±1 

38 

14 

48 

±3 

52.0 

±3.0 

E5-E9 

100 

±1 

39 

47 

14 

±2 

86.0 

±2.0 

Officers 

100 

±1 

34 

38 

28 

±3 

72.0 

±3.0 

01-03 

100 

±1 

35 

29 

35 

±4 

65.0 

±4.0 

04-06 

100 

±1 

31 

48 

21 

±4 

79.0 

±3.0 

Male 

100 

±1 

40 

33 

27 

±2 

73.0 

±2.0 

Female 

100 

±1 

25 

31 

43 

±3 

57.0 

±3.0 

Not  Deployed  Past  12  Months 

100 

±0 

0 

53 

47 

±2 

53.0 

±2.0 

Deployed  Past  12  Months 

100 

±0 

100 

0 

0 

±0 

100.0 

±0.0 

WHITE 

100 

±1 

39 

32 

29 

±2 

71.0 

±2.0 

Army 

100 

±1 

47 

30 

23 

±3 

77.0 

±3.0 

Navy 

100 

±1 

40 

36 

24 

±4 

76.0 

±3.0 

Marine  Corps 

100 

±0 

38 

29 

33 

±6 

67.0 

±6.0 

Air  Force 

100 

±1 

26 

35 

40 

±3 

60.0 

±3.0 

Enlisted 

100 

±1 

40 

31 

29 

±2 

71.0 

±2.0 

E1-E4 

100 

±1 

38 

13 

48 

±4 

52.0 

±4.0 

E5-E9 

100 

±1 

41 

47 

12 

±3 

88.0 

±2.0 

Officers 

100 

±1 

34 

38 

28 

±3 

72.0 

±3.0 

01-03 

100 

±1 

35 

28 

36 

±5 

64.0 

±5.0 

04-06 

100 

±1 

31 

48 

22 

±5 

78.0 

±4.0 

BLACK 

100 

±1 

36 

36 

29 

±3 

71.0 

±3.0 

Army 

100 

±1 

42 

32 

25 

±5 

75.0 

±4.0 

Navy 

100 

±1 

35 

42 

23 

±4 

77.0 

±4.0 

Marine  Corps 

100 

±0 

31 

35 

34 

±5 

66.0 

±5.0 

Air  Force 

100 

±1 

24 

36 

41 

±4 

59.0 

±4.0 

Enlisted 

100 

±1 

36 

35 

29 

±3 

71.0 

±3.0 

E1-E4 

100 

±1 

36 

15 

48 

±5 

52.0 

±5.0 

E5-E9 

100 

±1 

35 

47 

17 

±3 

83.0 

±3.0 

Officers 

100 

±1 

36 

38 

26 

±4 

74.0 

±4.0 

01-03 

100 

±0 

37 

32 

31 

±5 

69.0 

±5.0 

04-06 

100 

±1 

32 

46 

23 

±6 

77.0 

±4.0 

HISPANIC 

100 

±0 

39 

32 

29 

±3 

71.0 

±3.0 

Army 

100 

±0 

45 

30 

25 

±5 

75.0 

±4.0 

Navy 

100 

±0 

38 

40 

21 

±5 

79.0 

±5.0 

Marine  Corps 

100 

±0 

36 

30 

34 

±7 

66.0 

±7.0 

Air  Force 

100 

±0 

28 

29 

43 

±6 

57.0 

±6.0 

Enlisted 

100 

±0 

39 

32 

30 

±3 

70.0 

±3.0 

E1-E4 

100 

±0 

39 

15 

46 

±5 

54.0 

±5.0 

E5-E9 

100 

±0 

38 

46 

15 

±3 

85.0 

±3.0 

Percentage  Deployed 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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18.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage  Depioyed 

1 

2 

3 

100 

±0 

37 

39 

24 

±6 

76.0 

±6.0 

100 

±0 

41 

31 

28 

±8 

72.0 

±7.0 

100 

±0 

34 

47 

19 

±8 

81.0 

±6.0 

100 

±1 

37 

36 

27 

±9 

73.0 

±8.0 

100 

±0 

42 

29 

29 

±14 

71.0 

±14.0 

100 

±1 

36 

46 

17 

±12 

83.0 

±8.0 

100 

±1 

NR 

NR 

25 

±16 

75.0 

±16.0 

100 

±1 

16 

NR 

NR 

±8 

NR 

100 

±1 

36 

33 

31 

±9 

69.0 

±9.0 

100 

±1 

31 

20 

49 

±16 

51.0 

±14.0 

100 

±1 

41 

47 

12 

±10 

88.0 

±9.0 

100 

±1 

NR 

NR 

6 

±5 

94.0 

±5.0 

100 

±0 

NR 

NR 

14 

±13 

86.0 

±13.0 

100 

±1 

NR 

NR 

3 

±5 

97.0 

±5.0 

100 

±1 

37 

31 

31 

±4 

69.0 

±3.0 

100 

±0 

44 

26 

30 

±7 

70.0 

±6.0 

100 

±1 

41 

37 

22 

±5 

78.0 

±5.0 

100 

±0 

29 

31 

41 

±13 

59.0 

±13.0 

100 

±1 

25 

30 

45 

±6 

55.0 

±6.0 

100 

±1 

39 

30 

31 

±4 

69.0 

±4.0 

100 

±1 

38 

11 

51 

±7 

49.0 

±6.0 

100 

±1 

39 

44 

16 

±5 

84.0 

±4.0 

100 

±1 

30 

38 

33 

±8 

67.0 

±6.0 

100 

±1 

30 

31 

39 

±11 

61.0 

±9.0 

100 

±0 

25 

53 

22 

±11 

78.0 

±6.0 

100 

±0 

37 

38 

25 

±10 

75.0 

±8.0 

100 

±0 

42 

44 

14 

±15 

86.0 

±10.0 

100 

±0 

40 

33 

27 

±17 

73.0 

±17.0 

100 

±0 

27 

23 

51 

±12 

49.0 

±12.0 

100 

±0 

20 

30 

51 

±11 

49.0 

±11.0 

100 

±0 

38 

36 

26 

±11 

74.0 

±8.0 

100 

±0 

NR 

NR 

13 

±14 

87.0 

±14.0 

100 

±1 

37 

29 

34 

±6 

66.0 

±6.0 

100 

±1 

40 

32 

29 

±13 

71.0 

±13.0 

100 

±1 

46 

29 

25 

±9 

75.0 

±8.0 

100 

±0 

NR 

20 

NR 

±13 

NR 

100 

±0 

26 

31 

43 

±9 

57.0 

±9.0 

100 

±1 

37 

27 

35 

±7 

65.0 

±7.0 

100 

±1 

34 

11 

55 

±11 

45.0 

±10.0 

100 

±0 

41 

46 

13 

±8 

87.0 

±6.0 

100 

±1 

33 

42 

25 

±13 

75.0 

±12.0 

100 

±1 

34 

33 

32 

±15 

68.0 

±15.0 

100 

±0 

NR 

NR 

8 

±6 

92.0 

±6.0 

100 

±1 

22 

36 

43 

±3 

57.0 

±3.0 

100 

±1 

22 

37 

41 

±4 

59.0 

±4.0 

100 

±0 

19 

31 

50 

±4 

50.0 

±4.0 

100 

±1 

19 

33 

48 

±5 

52.0 

±5.0 

100 

±0 

23 

31 

46 

±6 

54.0 

±6.0 

100 

±1 

22 

35 

44 

±3 

56.0 

±3.0 

100 

±1 

22 

39 

39 

±4 

61.0 

±4.0 

100 

±1 

23 

37 

40 

±3 

60.0 

±3.0 

100 

±1 

16 

26 

59 

±3 

41.0 

±3.0 

100 

±0 

0 

46 

54 

±3 

46.0 

±3.0 

100 

±0 

100 

0 

0 

±0 

100.0 

±0.0 

NR:  Not  reportable 


DMDC 


57 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


19.  In  the  past  12  months,  have  you  been  deployed  for  any  of  the  following  operations? 

a.  Operation  Noble  Eagle  (airport  b.  Operation  Enduring  Freedom  c.  Operation  iraqi  Freedom 

security)  (Afghanistan) 

d.  Other 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

TOTAL  DOD 

98 

±1 

0 

8 

26 

12 

±2 

Army 

99 

±1 

0 

7 

36 

6 

±3 

Navy 

96 

±1 

1 

10 

17 

24 

±2 

Marine  Corps 

98 

±1 

0 

3 

25 

12 

±4 

Air  Force 

99 

±1 

1 

11 

17 

8 

±2 

Eniisted 

98 

±1 

0 

8 

26 

12 

±2 

E1-E4 

98 

±1 

0 

6 

25 

10 

±3 

E5-E9 

98 

±1 

0 

10 

27 

13 

±2 

Officers 

99 

±1 

1 

10 

22 

11 

±3 

01-03 

99 

±1 

0 

11 

23 

12 

±4 

04-06 

98 

±1 

1 

8 

20 

9 

±4 

Maie 

98 

±1 

1 

9 

27 

12 

±2 

Femaie 

98 

±1 

0 

6 

16 

7 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

0 

0 

0 

0 

±0 

Depioyed  Past  12  Months 

95 

±1 

1 

23 

70 

32 

±2 

WHiTE 

98 

±1 

0 

8 

26 

12 

±2 

Army 

98 

±1 

0 

7 

37 

7 

±3 

Navy 

96 

±2 

1 

11 

17 

24 

±3 

Marine  Corps 

98 

±2 

0 

3 

27 

12 

±5 

Air  Force 

99 

±1 

1 

12 

18 

8 

±3 

Eniisted 

98 

±1 

0 

8 

27 

12 

±2 

E1-E4 

98 

±1 

0 

6 

26 

10 

±3 

E5-E9 

98 

±1 

1 

10 

28 

14 

±3 

Officers 

99 

±1 

1 

10 

22 

12 

±3 

01-03 

99 

±1 

0 

12 

22 

12 

±5 

04-06 

98 

±2 

1 

8 

20 

10 

±4 

BLACK 

98 

±1 

0 

8 

24 

10 

±3 

Army 

98 

±2 

0 

9 

33 

5 

±5 

Navy 

97 

±2 

1 

8 

16 

21 

±4 

Marine  Corps 

98 

±1 

0 

4 

20 

10 

±4 

Air  Force 

99 

±1 

1 

8 

16 

8 

±3 

Eniisted 

98 

±1 

0 

8 

24 

10 

±3 

E1-E4 

98 

±2 

0 

6 

24 

8 

±5 

E5-E9 

99 

±1 

0 

9 

24 

11 

±3 

Officers 

99 

±1 

1 

9 

26 

8 

±4 

01-03 

99 

±1 

1 

9 

25 

10 

±5 

04-06 

98 

±1 

0 

8 

22 

5 

±7 

HiSPANiC 

99 

±1 

0 

8 

25 

12 

±3 

Army 

99 

±1 

0 

8 

35 

6 

±5 

Navy 

97 

±2 

0 

10 

16 

24 

±5 

Marine  Corps 

99 

±1 

1 

3 

25 

12 

±6 

Air  Force 

99 

±2 

0 

11 

15 

10 

±4 

Eniisted 

99 

±1 

0 

8 

26 

12 

±3 

E1-E4 

99 

±1 

1 

7 

25 

11 

±5 

E5-E9 

98 

±1 

0 

9 

27 

12 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  indicated  that  they  were  depioyed  longer  than  30  consecutive  days  in  the  past  12 
months  (Q18). 
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19.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

ME 

Officers 

99 

±1 

0 

10 

21 

13 

±5 

01-03 

98 

±2 

0 

10 

23 

17 

±8 

04-06 

99 

±1 

0 

9 

23 

10 

±8 

AiAN 

99 

±1 

0 

9 

27 

10 

±9 

Army 

100 

±1 

0 

NR 

30 

5 

±12 

Navy 

97 

±3 

0 

14 

24 

25 

±14 

Marine  Corps 

99 

±2 

0 

3 

NR 

7 

±6 

Air  Force 

99 

±1 

1 

7 

12 

5 

±6 

Eniisted 

99 

±1 

0 

6 

29 

10 

±10 

E1-E4 

100 

±1 

0 

3 

26 

5 

±18 

E5-E9 

98 

±2 

0 

10 

31 

16 

±11 

Officers 

100 

±1 

1 

NR 

NR 

6 

±5 

01-03 

100 

±1 

1 

7 

NR 

8 

±8 

04-06 

100 

±1 

0 

NR 

5 

4 

±7 

ASiAN 

98 

±1 

1 

8 

25 

13 

±4 

Army 

99 

±1 

0 

6 

37 

4 

±7 

Navy 

97 

±2 

1 

10 

20 

24 

±6 

Marine  Corps 

99 

±1 

0 

3 

20 

9 

±8 

Air  Force 

99 

±1 

1 

8 

17 

8 

±5 

Eniisted 

98 

±1 

1 

8 

26 

14 

±4 

E1-E4 

98 

±2 

0 

7 

24 

13 

±7 

E5-E9 

98 

±1 

1 

9 

27 

15 

±5 

Officers 

99 

±1 

1 

7 

20 

8 

±6 

01-03 

99 

±1 

1 

7 

20 

8 

±9 

04-06 

99 

±1 

0 

7 

18 

7 

±11 

NHPi 

100 

±1 

0 

7 

31 

10 

±9 

Army 

100 

±0 

NR 

NR 

39 

6 

±15 

Navy 

99 

±2 

0 

11 

26 

25 

±15 

Marine  Corps 

100 

±1 

0 

2 

17 

9 

±8 

Air  Force 

100 

±1 

0 

7 

13 

7 

±5 

Eniisted 

100 

±1 

0 

7 

32 

10 

±10 

Officers 

100 

±0 

NR 

5 

12 

6 

±16 

TWO  OR  MORE  RACES 

98 

±2 

1 

9 

25 

15 

±6 

Army 

100 

±1 

2 

7 

33 

9 

±12 

Navy 

93 

±6 

1 

8 

21 

28 

±10 

Marine  Corps 

99 

±2 

0 

NR 

18 

14 

±16 

Air  Force 

100 

±1 

0 

12 

22 

10 

±9 

Eniisted 

98 

±2 

1 

9 

25 

15 

±7 

E1-E4 

98 

±3 

2 

8 

20 

14 

±10 

E5-E9 

97 

±3 

0 

9 

31 

17 

±9 

Officers 

100 

±1 

NR 

10 

25 

13 

±12 

01-03 

100 

±1 

0 

9 

26 

9 

±15 

04-06 

100 

±1 

NR 

NR 

NR 

NR 

COAST  GUARD 

94 

±2 

0 

0 

2 

15 

±3 

White 

94 

±2 

1 

1 

2 

16 

±3 

Biack 

94 

±2 

0 

0 

1 

13 

±3 

Hispanic 

95 

±2 

0 

0 

1 

14 

±4 

Other  Race/Ethnicity 

95 

±2 

0 

1 

2 

18 

±6 

Eniisted 

94 

±2 

1 

1 

2 

15 

±3 

Officers 

93 

±3 

0 

0 

1 

16 

±4 

Maie 

94 

±2 

0 

1 

2 

16 

±3 

Femaie 

95 

±2 

0 

0 

1 

11 

±2 

Not  Depioyed  Past  12  Months 

100 

±0 

0 

0 

0 

0 

±0 

Depioyed  Past  12  Months 

73 

±6 

3 

3 

11 

92 

±6 

NR:  Not  reportable 
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20.  Have  you  ever  been  deployed  to  a  combat  zone  or  an  area  where  you  drew  imminent  danger  or  hostile  fire  pay  since 
Sapfember11,2001? _ 


1 .  Yes,  in  the  past  12  months 


2.  Yes,  but  not  in  the  past  12  months 


3.  No 


Percent 

Percentages 

Max 

Responding 

1  2  1  3 

ME 

Percentage  Reporting  Yes 


TOTAL  DOD 

71 

±2 

42 

44 

14 

±2 

86.0 

±1.0 

Army 

76 

±2 

52 

41 

7 

±3 

93.0 

±2.0 

Navy 

76 

±2 

31 

43 

26 

±3 

74.0 

±3.0 

Marine  Corps 

66 

±4 

41 

45 

14 

±4 

86.0 

±4.0 

Air  Force 

59 

±2 

36 

49 

15 

±3 

85.0 

±3.0 

Eniisted 

70 

±2 

42 

43 

15 

±2 

85.0 

±2.0 

E1-E4 

51 

±3 

54 

25 

21 

±4 

79.0 

±3.0 

E5-E9 

86 

±1 

36 

51 

12 

±2 

88.0 

±2.0 

Officers 

72 

±3 

42 

49 

9 

±3 

91.0 

±2.0 

01-03 

65 

±4 

47 

41 

11 

±5 

89.0 

±3.0 

04-06 

79 

±3 

36 

55 

9 

±5 

91.0 

±3.0 

Maie 

73 

±2 

43 

43 

13 

±2 

87.0 

±2.0 

Femaie 

57 

±3 

33 

46 

20 

±4 

80.0 

±3.0 

Not  Depioyed  Past  12  Months 

53 

±2 

3 

83 

14 

±2 

86.0 

±2.0 

Depioyed  Past  12  Months 

100 

±1 

76 

10 

14 

±2 

86.0 

±2.0 

WHiTE 

71 

±2 

43 

43 

14 

±2 

86.0 

±2.0 

Army 

77 

±3 

53 

40 

7 

±4 

93.0 

±3.0 

Navy 

75 

±3 

32 

41 

27 

±4 

73.0 

±4.0 

Marine  Corps 

67 

±5 

42 

44 

14 

±6 

86.0 

±5.0 

Air  Force 

60 

±3 

36 

49 

15 

±4 

85.0 

±3.0 

Eniisted 

70 

±2 

43 

41 

15 

±3 

85.0 

±2.0 

E1-E4 

51 

±4 

55 

24 

21 

±5 

79.0 

±4.0 

E5-E9 

88 

±2 

37 

50 

13 

±3 

87.0 

±2.0 

Officers 

72 

±3 

42 

49 

10 

±4 

90.0 

±3.0 

01-03 

63 

±5 

49 

40 

11 

±6 

89.0 

±4.0 

04-06 

78 

±4 

35 

56 

10 

±5 

90.0 

±4.0 

BLACK 

71 

±3 

39 

47 

14 

±3 

86.0 

±2.0 

Army 

75 

±4 

49 

43 

8 

±5 

92.0 

±4.0 

Navy 

77 

±4 

29 

49 

21 

±5 

79.0 

±4.0 

Marine  Corps 

66 

±5 

36 

49 

15 

±6 

85.0 

±4.0 

Air  Force 

59 

±4 

31 

52 

17 

±5 

83.0 

±4.0 

Eniisted 

71 

±3 

39 

47 

14 

±3 

86.0 

±3.0 

E1-E4 

51 

±5 

52 

26 

23 

±7 

77.0 

±6.0 

E5-E9 

83 

±2 

35 

54 

11 

±4 

89.0 

±2.0 

Officers 

74 

±4 

41 

49 

10 

±5 

90.0 

±3.0 

01-03 

69 

±5 

41 

45 

14 

±6 

86.0 

±6.0 

04-06 

77 

±4 

38 

54 

8 

±7 

92.0 

±3.0 

HiSPANiC 

71 

±3 

42 

44 

14 

±3 

86.0 

±2.0 

Army 

75 

±4 

54 

40 

5 

±5 

95.0 

±3.0 

Navy 

78 

±5 

27 

48 

25 

±6 

75.0 

±5.0 

Marine  Corps 

66 

±7 

39 

48 

13 

±7 

87.0 

±6.0 

Air  Force 

57 

±6 

38 

42 

20 

±7 

80.0 

±7.0 

Eniisted 

70 

±3 

43 

43 

14 

±4 

86.0 

±3.0 

E1-E4 

54 

±5 

55 

27 

18 

±7 

82.0 

±5.0 

E5-E9 

85 

±3 

36 

52 

12 

±4 

88.0 

±3.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  were  deployed  for  longer  than  30  consecutive  days  since  September  1 1 , 2001  (Q1 8). 
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20.  Continued 


Percent 

Percentages 

Max 

Responding 

1  2  1  3 

ME 

Percentage  Reporting  Yes 


Officers 

76 

±5 

40 

51 

9 

±7 

91.0 

±4.0 

01-03 

72 

±7 

42 

44 

14 

±9 

86.0 

±8.0 

04-06 

81 

±6 

42 

53 

6 

±9 

94.0 

±3.0 

AiAN 

73 

±7 

46 

40 

13 

±11 

87.0 

±9.0 

Army 

71 

±13 

57 

31 

NR 

±16 

NR 

Navy 

82 

±7 

38 

40 

22 

±15 

78.0 

±10.0 

Marine  Corps 

75 

±14 

NR 

NR 

9 

±9 

91.0 

±9.0 

Air  Force 

59 

±17 

24 

68 

8 

±17 

92.0 

±6.0 

Eniisted 

69 

±8 

44 

41 

16 

±12 

84.0 

±11.0 

E1-E4 

51 

±15 

NR 

NR 

NR 

NR 

E5-E9 

88 

±7 

39 

51 

9 

±11 

91.0 

±4.0 

Officers 

93 

±4 

NR 

NR 

3 

±3 

97.0 

±3.0 

01-03 

86 

±10 

NR 

NR 

5 

±7 

95.0 

±7.0 

04-06 

97 

±3 

NR 

NR 

2 

±3 

98.0 

±3.0 

ASiAN 

69 

±3 

42 

44 

14 

±4 

86.0 

±3.0 

Army 

70 

±5 

58 

38 

4 

±8 

96.0 

±4.0 

Navy 

77 

±5 

34 

45 

21 

±6 

79.0 

±5.0 

Marine  Corps 

59 

±13 

37 

48 

15 

±13 

85.0 

±6.0 

Air  Force 

55 

±6 

38 

48 

14 

±8 

86.0 

±4.0 

Eniisted 

69 

±4 

43 

42 

15 

±5 

85.0 

±3.0 

E1-E4 

49 

±6 

60 

21 

18 

±9 

82.0 

±6.0 

E5-E9 

84 

±4 

36 

50 

14 

±5 

86.0 

±4.0 

Officers 

67 

±6 

38 

52 

10 

±9 

90.0 

±6.0 

01-03 

60 

±9 

43 

45 

11 

±14 

89.0 

±10.0 

04-06 

78 

±6 

28 

65 

7 

±13 

93.0 

±4.0 

NHPi 

75 

±7 

41 

52 

7 

±11 

93.0 

±3.0 

Army 

86 

±8 

43 

54 

3 

±16 

97.0 

±5.0 

Navy 

73 

±15 

41 

42 

16 

±14 

84.0 

±9.0 

Marine  Corps 

49 

±12 

37 

51 

12 

±10 

88.0 

±9.0 

Air  Force 

49 

±12 

30 

56 

14 

±6 

86.0 

±4.0 

Eniisted 

74 

±7 

42 

51 

7 

±12 

93.0 

±4.0 

Officers 

87 

±11 

NR 

NR 

1 

±3 

99.0 

±3.0 

TWO  OR  MORE  RACES 

66 

±6 

39 

43 

18 

±7 

82.0 

±7.0 

Army 

71 

±12 

44 

49 

NR 

±14 

NR 

Navy 

75 

±7 

27 

37 

36 

±12 

64.0 

±12.0 

Marine  Corps 

49 

±19 

NR 

31 

NR 

±17 

NR 

Air  Force 

57 

±9 

40 

47 

13 

±12 

87.0 

±9.0 

Eniisted 

64 

±7 

38 

42 

20 

±8 

80.0 

±8.0 

E1-E4 

45 

±10 

43 

27 

30 

±17 

70.0 

±16.0 

E5-E9 

87 

±5 

36 

51 

14 

±9 

86.0 

±7.0 

Officers 

75 

±10 

41 

52 

7 

±14 

93.0 

±8.0 

01-03 

68 

±14 

NR 

NR 

8 

±12 

92.0 

±12.0 

04-06 

92 

±5 

NR 

NR 

5 

±6 

95.0 

±6.0 

COAST  GUARD 

57 

±3 

6 

20 

74 

±4 

26.0 

±4.0 

White 

59 

±4 

6 

20 

74 

±5 

26.0 

±5.0 

Biack 

50 

±4 

5 

30 

66 

±5 

34.0 

±5.0 

1 

Hispanic 

52 

±5 

6 

22 

72 

±5 

28.0 

±5.0 

Other  Race/Ethnicity 

54 

±6 

6 

15 

79 

±7 

21.0 

±7.0 

Eniisted 

56 

±3 

6 

20 

74 

±4 

26.0 

±4.0 

Officers 

61 

±4 

6 

19 

75 

±6 

25.0 

±6.0 

Maie 

59 

±3 

6 

21 

73 

±4 

27.0 

±4.0 

Femaie 

41 

±3 

8 

13 

78 

±4 

22.0 

±4.0 

Not  Depioyed  Past  12  Months 

46 

±3 

1 

25 

74 

±5 

26.0 

±5.0 

Deployed  Past  12  Months 

99 

±2 

14 

12 

74 

±6 

26.0 

±6.0 

NR:  Not  reportable 


DMDC 


61 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
a.  i  know  what  is  expected  of  me  at  work. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

1 

4 

5 

41 

49 

±2 

4.3 

Army 

100 

±1 

1 

5 

5 

43 

47 

±3 

4.3 

±0.1 

Navy 

100 

±1 

1 

2 

6 

43 

48 

±3 

4.3 

±0.1 

Marine  Corps 

99 

±1 

1 

2 

5 

36 

56 

±4 

4.4 

±0.1 

Air  Force 

100 

±1 

1 

4 

5 

39 

51 

±3 

4.4 

±0.1 

Eniisted 

100 

±1 

1 

3 

5 

40 

51 

±2 

4.4 

±0.1 

E1-E4 

100 

±1 

1 

3 

6 

39 

50 

±3 

4.3 

±0.1 

E5-E9 

100 

±1 

1 

4 

5 

40 

51 

±2 

4.4 

±0.1 

Officers 

100 

±1 

1 

4 

4 

48 

43 

±3 

4.3 

±0.1 

01-03 

100 

±1 

1 

5 

5 

52 

38 

±4 

4.2 

±0.1 

04-06 

100 

±1 

1 

4 

4 

42 

49 

±4 

4.3 

±0.1 

Maie 

100 

±1 

1 

3 

5 

41 

49 

±2 

4.3 

±0.1 

Femaie 

100 

±1 

1 

4 

5 

41 

50 

±3 

4.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

1 

3 

5 

40 

51 

±2 

4.4 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

1 

4 

6 

42 

47 

±2 

4.3 

WHiTE 

100 

±1 

1 

4 

5 

42 

48 

±2 

4.3 

Army 

100 

±1 

1 

5 

5 

45 

44 

±3 

4.3 

±0.1 

Navy 

100 

±1 

1 

2 

6 

45 

46 

±4 

4.3 

±0.1 

Marine  Corps 

99 

±1 

1 

3 

5 

37 

54 

±5 

4.4 

±0.1 

Air  Force 

100 

±1 

1 

4 

5 

40 

50 

±3 

4.3 

±0.1 

Eniisted 

100 

±1 

1 

4 

5 

41 

49 

±2 

4.3 

±0.1 

E1-E4 

100 

±1 

1 

4 

7 

40 

49 

±4 

4.3 

±0.1 

E5-E9 

100 

±1 

1 

4 

4 

42 

49 

±3 

4.3 

±0.1 

Officers 

100 

±1 

1 

5 

4 

48 

42 

±4 

4.3 

±0.1 

01-03 

100 

±1 

1 

5 

4 

53 

37 

±5 

4.2 

±0.1 

04-06 

100 

±1 

1 

5 

4 

42 

49 

±5 

4.3 

BLACK 

99 

±1 

1 

3 

6 

37 

53 

±3 

4.4 

Army 

99 

±1 

1 

4 

7 

37 

52 

±5 

4.3 

±0.1 

Navy 

99 

±1 

1 

2 

5 

40 

53 

±4 

4.4 

±0.1 

Marine  Corps 

100 

±1 

0 

2 

7 

33 

58 

±6 

4.5 

±0.1 

Air  Force 

100 

±1 

0 

3 

6 

37 

54 

±4 

4.4 

±0.1 

Eniisted 

99 

±1 

0 

3 

6 

37 

54 

±3 

4.4 

±0.1 

E1-E4 

99 

±1 

0 

2 

7 

40 

51 

±5 

4.4 

±0.1 

E5-E9 

99 

±1 

1 

4 

6 

35 

55 

±3 

4.4 

±0.1 

Officers 

100 

±1 

1 

4 

6 

42 

46 

±4 

4.3 

±0.1 

01-03 

100 

±1 

1 

5 

9 

44 

42 

±5 

4.2 

±0.1 

04-06 

100 

±1 

0 

4 

4 

43 

48 

±6 

4.3 

HiSPANiC 

100 

±1 

2 

3 

5 

38 

54 

±3 

4.4 

Army 

100 

±1 

2 

3 

6 

38 

52 

±5 

4.3 

±0.1 

Navy 

100 

±1 

2 

3 

6 

38 

52 

±5 

4.3 

±0.1 

Marine  Corps 

100 

±0 

1 

1 

2 

36 

59 

±7 

4.5 

±0.1 

Air  Force 

100 

±1 

1 

3 

3 

38 

55 

±6 

4.4 

±0.1 

Eniisted 

100 

±1 

2 

2 

5 

37 

54 

±3 

4.4 

±0.1 

E1-E4 

100 

±1 

2 

2 

5 

37 

53 

±5 

4.4 

±0.1 

E5-E9 

100 

±1 

1 

3 

4 

37 

55 

±4 

4.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Questions  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup 
Organization,  901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

1 

4 

5 

40 

50 

±6 

4.4 

100 

±0 

1 

4 

6 

45 

45 

±8 

4.3 

99 

±1 

0 

3 

4 

35 

57 

±7 

4.5 

100 

±1 

0 

4 

4 

44 

47 

±9 

4.3 

100 

±1 

0 

6 

4 

41 

49 

±14 

4.3 

±0.3 

100 

±1 

1 

4 

5 

50 

41 

±12 

4.3 

±0.2 

100 

±0 

0 

1 

4 

NR 

NR 

±4 

4.4 

±0.2 

100 

±0 

1 

3 

3 

33 

60 

±16 

4.5 

±0.2 

100 

±1 

0 

4 

5 

42 

49 

±9 

4.4 

±0.2 

100 

±0 

0 

5 

6 

42 

48 

±15 

4.3 

±0.3 

100 

±1 

1 

3 

3 

42 

51 

±10 

4.4 

±0.2 

100 

±0 

0 

2 

2 

NR 

NR 

±2 

4.3 

±0.3 

100 

±0 

0 

2 

3 

NR 

NR 

±4 

4.2 

±0.2 

100 

±0 

1 

2 

1 

NR 

NR 

±3 

NR 

100 

±1 

1 

2 

5 

44 

48 

±4 

4.4 

100 

±1 

0 

3 

6 

49 

43 

±7 

4.3 

±0.1 

100 

±1 

1 

1 

5 

43 

50 

±5 

4.4 

±0.1 

100 

±1 

0 

1 

4 

39 

55 

±12 

4.5 

±0.2 

100 

±1 

1 

4 

6 

42 

48 

±6 

4.3 

±0.1 

100 

±1 

1 

2 

5 

43 

49 

±4 

4.4 

±0.1 

99 

±1 

1 

2 

7 

48 

43 

±7 

4.3 

±0.1 

100 

±1 

0 

2 

4 

40 

53 

±5 

4.4 

±0.1 

100 

±1 

1 

2 

4 

49 

44 

±7 

4.3 

±0.1 

100 

±1 

1 

2 

4 

54 

40 

±9 

4.3 

±0.1 

100 

±1 

1 

3 

5 

39 

52 

±11 

4.4 

99 

±1 

1 

3 

5 

41 

50 

±10 

4.4 

99 

±1 

NR 

NR 

6 

45 

46 

±15 

4.3 

±0.3 

100 

±0 

NR 

4 

4 

34 

52 

±13 

4.2 

±0.4 

99 

±2 

0 

0 

2 

24 

73 

±10 

4.7 

±0.1 

100 

±1 

0 

1 

2 

43 

54 

±13 

4.5 

±0.2 

99 

±1 

1 

3 

5 

41 

50 

±10 

4.4 

±0.2 

100 

±0 

NR 

1 

3 

NR 

NR 

±5 

NR 

100 

±1 

2 

3 

5 

41 

49 

±6 

4.3 

100 

±1 

1 

3 

1 

47 

48 

±12 

4.4 

±0.2 

100 

±0 

1 

4 

6 

45 

43 

±9 

4.2 

±0.2 

100 

±1 

NR 

1 

2 

NR 

NR 

±2 

NR 

100 

±1 

1 

1 

8 

35 

54 

±9 

4.4 

±0.2 

100 

±1 

2 

3 

5 

39 

51 

±7 

4.4 

±0.2 

100 

±1 

3 

2 

4 

35 

55 

±10 

4.4 

±0.2 

100 

±1 

1 

4 

6 

44 

46 

±8 

4.3 

±0.2 

100 

±1 

3 

3 

2 

55 

37 

±13 

4.2 

±0.2 

100 

±1 

0 

3 

2 

62 

32 

±15 

4.2 

±0.2 

100 

±1 

NR 

2 

3 

NR 

NR 

±5 

4.0 

100 

±1 

0 

2 

5 

50 

43 

±3 

4.3 

100 

±0 

0 

2 

4 

51 

42 

±4 

4.3 

±0.1 

100 

±1 

1 

4 

6 

44 

46 

±4 

4.3 

±0.1 

100 

±0 

1 

4 

6 

42 

47 

±5 

4.3 

±0.1 

100 

±0 

0 

3 

8 

48 

40 

±6 

4.3 

±0.1 

100 

±1 

0 

2 

5 

49 

43 

±4 

4.3 

±0.1 

100 

±1 

0 

4 

5 

51 

40 

±4 

4.3 

±0.1 

100 

±1 

0 

2 

5 

50 

43 

±3 

4.3 

±0.1 

100 

±1 

1 

3 

7 

46 

43 

±3 

4.3 

±0.1 

100 

±1 

0 

2 

5 

49 

44 

±3 

4.3 

±0.1 

100 

±1 

1 

3 

5 

53 

39 

±6 

4.3 

NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
b.  I  have  the  materiais  and  equipment  I  need  to  do  my  work  right. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

4 

13 

13 

43 

27 

±2 

3.8 

Army 

99 

±1 

4 

15 

14 

42 

24 

±3 

3.7 

±0.1 

Navy 

99 

±1 

4 

15 

13 

44 

24 

±3 

3.7 

±0.1 

Marine  Corps 

99 

±1 

4 

11 

14 

41 

30 

±4 

3.8 

±0.1 

Air  Force 

99 

±1 

2 

10 

10 

47 

31 

±3 

3.9 

±0.1 

Eniisted 

99 

±1 

4 

14 

14 

42 

26 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

5 

13 

15 

40 

27 

±3 

3.7 

±0.1 

E5-E9 

99 

±1 

3 

14 

12 

44 

26 

±2 

3.8 

±0.1 

Officers 

99 

±1 

3 

12 

10 

48 

27 

±3 

3.9 

±0.1 

01-03 

100 

±1 

2 

14 

11 

52 

22 

±4 

3.8 

±0.1 

04-06 

99 

±1 

3 

9 

9 

45 

34 

±4 

4.0 

±0.1 

Maie 

99 

±1 

4 

14 

13 

43 

26 

±2 

3.7 

±0.1 

Femaie 

99 

±1 

3 

12 

11 

45 

29 

±3 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

3 

11 

13 

44 

29 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

5 

17 

14 

42 

22 

±2 

3.6 

WHiTE 

99 

±1 

4 

15 

13 

44 

24 

±2 

3.7 

Army 

99 

±1 

4 

17 

14 

43 

22 

±3 

3.6 

±0.1 

Navy 

99 

±1 

4 

17 

14 

43 

21 

±4 

3.6 

±0.1 

Marine  Corps 

100 

±1 

4 

13 

15 

39 

29 

±5 

3.8 

±0.2 

Air  Force 

99 

±1 

2 

11 

11 

47 

28 

±3 

3.9 

±0.1 

Eniisted 

99 

±1 

4 

15 

14 

43 

24 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

5 

15 

15 

41 

24 

±4 

3.6 

±0.1 

E5-E9 

99 

±1 

3 

15 

13 

45 

24 

±3 

3.7 

±0.1 

Officers 

99 

±1 

3 

14 

10 

48 

26 

±4 

3.8 

±0.1 

01-03 

100 

±1 

2 

15 

10 

51 

21 

±5 

3.7 

±0.1 

04-06 

99 

±1 

3 

9 

9 

46 

33 

±5 

4.0 

BLACK 

99 

±1 

3 

10 

12 

41 

34 

±3 

3.9 

Army 

99 

±1 

3 

12 

14 

37 

34 

±5 

3.9 

±0.1 

Navy 

100 

±1 

3 

11 

12 

45 

30 

±4 

3.9 

±0.1 

Marine  Corps 

98 

±3 

1 

10 

12 

41 

36 

±5 

4.0 

±0.1 

Air  Force 

99 

±1 

3 

7 

7 

46 

37 

±4 

4.1 

±0.1 

Eniisted 

99 

±1 

3 

11 

12 

41 

34 

±3 

3.9 

±0.1 

E1-E4 

100 

±1 

3 

10 

14 

37 

35 

±5 

3.9 

±0.2 

E5-E9 

99 

±1 

3 

11 

11 

43 

33 

±3 

3.9 

±0.1 

Officers 

99 

±1 

2 

8 

10 

45 

34 

±4 

4.0 

±0.1 

01-03 

98 

±2 

2 

11 

10 

48 

30 

±5 

3.9 

±0.2 

04-06 

99 

±1 

1 

6 

7 

47 

39 

±6 

4.2 

HiSPANiC 

99 

±1 

4 

12 

12 

42 

30 

±3 

3.8 

Army 

100 

±1 

5 

14 

14 

41 

26 

±5 

3.7 

±0.1 

Navy 

99 

±1 

3 

17 

12 

41 

27 

±5 

3.7 

±0.2 

Marine  Corps 

99 

±3 

3 

7 

12 

43 

34 

±7 

4.0 

±0.2 

Air  Force 

100 

±1 

3 

8 

9 

44 

36 

±6 

4.0 

±0.2 

Eniisted 

99 

±1 

4 

12 

12 

42 

30 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

4 

12 

14 

40 

31 

±5 

3.8 

±0.1 

E5-E9 

99 

±1 

4 

13 

11 

43 

29 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21b.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

2 

9 

11 

49 

30 

±6 

3.9 

100 

±1 

4 

7 

13 

51 

25 

±8 

3.9 

99 

±1 

2 

8 

8 

43 

39 

±9 

4.1 

100 

±1 

7 

10 

16 

44 

22 

±11 

3.6 

100 

±1 

8 

9 

15 

47 

21 

±15 

3.6 

±0.3 

100 

±0 

6 

19 

10 

48 

17 

±13 

3.5 

±0.3 

100 

±1 

6 

6 

NR 

NR 

19 

±13 

3.6 

±0.4 

99 

±2 

NR 

8 

7 

34 

NR 

±17 

3.8 

±0.6 

100 

±1 

8 

11 

17 

43 

21 

±12 

3.6 

±0.2 

100 

±1 

6 

8 

NR 

45 

17 

±14 

3.6 

±0.3 

100 

±1 

10 

14 

11 

40 

25 

±11 

3.6 

±0.3 

100 

±0 

NR 

5 

4 

NR 

NR 

±4 

4.0 

±0.4 

100 

±0 

1 

7 

6 

NR 

14 

±14 

3.9 

±0.2 

100 

±0 

NR 

4 

3 

NR 

NR 

±6 

4.0 

99 

±1 

2 

9 

15 

50 

24 

±4 

3.8 

99 

±1 

3 

12 

18 

49 

18 

±8 

3.7 

±0.2 

99 

±1 

3 

8 

15 

49 

26 

±5 

3.9 

±0.1 

100 

±1 

3 

5 

11 

52 

29 

±12 

4.0 

±0.2 

100 

±1 

2 

9 

12 

51 

26 

±6 

3.9 

±0.2 

99 

±1 

2 

10 

15 

49 

23 

±4 

3.8 

±0.1 

100 

±1 

2 

9 

17 

48 

23 

±7 

3.8 

±0.1 

99 

±1 

3 

10 

13 

50 

24 

±5 

3.8 

±0.1 

99 

±1 

2 

6 

14 

52 

26 

±7 

3.9 

±0.1 

99 

±1 

2 

6 

15 

58 

20 

±9 

3.9 

±0.2 

99 

±1 

2 

7 

9 

44 

37 

±13 

4.1 

100 

±1 

4 

9 

21 

43 

23 

±10 

3.7 

100 

±0 

NR 

8 

29 

44 

15 

±16 

3.6 

±0.3 

100 

±1 

NR 

13 

12 

41 

29 

±17 

3.7 

±0.4 

99 

±1 

2 

8 

6 

32 

53 

±12 

4.3 

±0.3 

99 

±1 

1 

7 

11 

51 

30 

±12 

4.0 

±0.1 

100 

±1 

5 

9 

22 

42 

23 

±11 

3.7 

±0.2 

100 

±1 

1 

3 

8 

NR 

14 

±15 

4.0 

100 

±1 

6 

12 

15 

42 

25 

±6 

3.7 

100 

±1 

7 

16 

15 

43 

18 

±13 

3.5 

±0.4 

100 

±1 

10 

13 

14 

40 

23 

±10 

3.5 

±0.3 

100 

±1 

1 

4 

NR 

NR 

24 

±16 

3.9 

±0.3 

100 

±1 

4 

10 

10 

39 

37 

±10 

4.0 

±0.2 

100 

±1 

7 

12 

15 

40 

26 

±7 

3.7 

±0.2 

100 

±0 

9 

10 

15 

37 

28 

±10 

3.7 

±0.3 

99 

±1 

4 

14 

16 

44 

23 

±8 

3.7 

±0.2 

100 

±1 

4 

14 

10 

51 

21 

±12 

3.7 

±0.3 

100 

±1 

1 

12 

12 

55 

19 

±15 

3.8 

±0.3 

100 

±1 

NR 

NR 

3 

NR 

NR 

±3 

3.4 

99 

±1 

3 

12 

14 

51 

20 

±3 

3.7 

99 

±1 

3 

13 

14 

52 

19 

±4 

3.7 

±0.1 

99 

±1 

1 

10 

10 

51 

27 

±4 

3.9 

±0.1 

100 

±1 

3 

10 

15 

48 

25 

±5 

3.8 

±0.1 

100 

±1 

3 

11 

15 

50 

21 

±6 

3.7 

±0.2 

99 

±1 

3 

12 

14 

50 

20 

±4 

3.7 

±0.1 

99 

±2 

2 

12 

11 

54 

21 

±4 

3.8 

±0.1 

99 

±1 

3 

12 

14 

51 

20 

±3 

3.7 

±0.1 

99 

±1 

2 

12 

13 

48 

25 

±3 

3.8 

±0.1 

99 

±1 

2 

11 

13 

52 

22 

±3 

3.8 

±0.1 

99 

±2 

6 

16 

15 

48 

15 

±6 

3.5 

NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
c.  At  work,  i  have  the  opportunity  to  do  what  i  do  best  every  day. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

13 

18 

36 

27 

±2 

3.6 

Army 

99 

±1 

8 

15 

18 

35 

24 

±3 

3.5 

±0.1 

Navy 

99 

±1 

6 

14 

18 

37 

26 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

5 

11 

19 

36 

28 

±4 

3.7 

±0.1 

Air  Force 

99 

±1 

4 

11 

17 

38 

31 

±3 

3.8 

±0.1 

Eniisted 

99 

±1 

6 

14 

18 

35 

26 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

8 

15 

20 

33 

24 

±3 

3.5 

±0.1 

E5-E9 

99 

±1 

5 

13 

17 

38 

28 

±2 

3.7 

±0.1 

Officers 

99 

±1 

4 

12 

16 

40 

28 

±3 

3.8 

±0.1 

01-03 

99 

±1 

5 

14 

17 

40 

24 

±4 

3.6 

±0.1 

04-06 

99 

±1 

3 

10 

14 

40 

34 

±4 

3.9 

±0.1 

Maie 

99 

±1 

6 

13 

18 

36 

26 

±2 

3.6 

±0.1 

Femaie 

99 

±1 

6 

13 

16 

36 

28 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

5 

12 

17 

37 

29 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

7 

16 

20 

35 

22 

±2 

3.5 

WHiTE 

99 

±1 

6 

14 

18 

36 

25 

±2 

3.6 

Army 

99 

±1 

8 

16 

19 

35 

22 

±3 

3.5 

±0.1 

Navy 

99 

±1 

6 

16 

18 

36 

24 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±2 

6 

14 

19 

35 

26 

±5 

3.6 

±0.2 

Air  Force 

99 

±1 

4 

12 

17 

38 

29 

±3 

3.8 

±0.1 

Eniisted 

99 

±1 

7 

15 

19 

35 

24 

±2 

3.5 

±0.1 

E1-E4 

99 

±1 

8 

16 

21 

32 

22 

±4 

3.4 

±0.1 

E5-E9 

99 

±1 

6 

14 

17 

37 

26 

±3 

3.6 

±0.1 

Officers 

99 

±1 

4 

12 

15 

40 

27 

±4 

3.7 

±0.1 

01-03 

99 

±1 

6 

14 

17 

41 

23 

±5 

3.6 

±0.2 

04-06 

99 

±1 

3 

10 

13 

40 

34 

±5 

3.9 

BLACK 

98 

±1 

5 

13 

16 

35 

31 

±3 

3.7 

Army 

98 

±2 

7 

14 

17 

32 

29 

±4 

3.6 

±0.2 

Navy 

99 

±1 

5 

13 

15 

37 

30 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±1 

2 

8 

17 

38 

34 

±6 

3.9 

±0.1 

Air  Force 

98 

±2 

3 

10 

15 

36 

35 

±4 

3.9 

±0.1 

Eniisted 

98 

±1 

6 

13 

17 

34 

31 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

9 

14 

18 

31 

28 

±5 

3.5 

±0.2 

E5-E9 

98 

±1 

4 

12 

15 

36 

32 

±3 

3.8 

±0.1 

Officers 

98 

±3 

4 

10 

14 

38 

35 

±4 

3.9 

±0.1 

01-03 

98 

±2 

3 

12 

17 

40 

28 

±5 

3.8 

±0.1 

04-06 

96 

±6 

2 

9 

11 

41 

38 

±5 

4.0 

HiSPANiC 

100 

±1 

6 

11 

18 

36 

30 

±3 

3.7 

Army 

99 

±1 

8 

13 

17 

35 

27 

±4 

3.6 

±0.2 

Navy 

99 

±1 

6 

10 

21 

35 

28 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

4 

6 

17 

39 

34 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

4 

10 

16 

35 

35 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

6 

11 

18 

35 

30 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

8 

11 

20 

32 

28 

±5 

3.6 

±0.2 

E5-E9 

100 

±1 

5 

10 

16 

38 

32 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


99 

99 

99 


±1 

±1 

±1 


10  16  43  29  ±6 


3.9  ±0.1 


12 


17  44 


25 


±8 


3.8  ±0.2 


14  40  37  ±8 


4.0  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

99 

100 

100 

99 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


17 


16  40 


21 


±10 


3.5  ±0.3 


10 


11 


27 


NR 


16 


NR 


12 


NR 


NR 


18 


15 


10 


NR 


14 


11 


17 


NR 


8 


40 


35 


NR 


NR 


42 


39 


45 


NR 


NR 


21 


20 


22 


21 


22 


23 


20 


NR 


16 


±16 


3.5  ±0.4 


±15 


3.4 


±15 


NR 


±9 


3.8 


±11 


3.6 


±15 


3.5 


±10 


3.6 


±2 


3.4 


±15 


NR 


±0.3 


±0.2 


±0.3 


±0.4 


±0.3 


±0.5 


NR  NR  NR  NR 


±4 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

98 
100 

99 
99 
99 

98 

99 
99 
99 


±2 

±1 

±1 

±1 

±2 

±1 

±1 

±1 

±1 


11 


17  42 


27 


±4 


3.8  ±0.1 


18 


11 


11 


10 


10 


13 


17 


15 


20 


19 


18 


19 


17 


13 


15 


40  20 


43 


47 


41 


42 


42 


42 


43 


44 


32 


25 


28 


26 


23 


28 


32 


27 


±8 


3.5  ±0.2 


±5 


3.9 


±13 


3.9 


±7 


3.8 


±4 


3.8 


±7 


3.7 


±5 


3.8 


±7 


3.9 


±10 


3.8 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


11 


39  42 


±12 


4.1  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

99 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 


12  13  48  24 


±10 


3.8  ±0.2 


NR 


15  15 


12 


10 


11 


12 


12 


52  16 


41 


37 


48 


48 


33 


47 


32 


24 


±15 


3.6  ±0.3 


±16 


3.9 


±13 


4.2 


±12 


4.0 


±10 


3.8 


±0.4 


±0.3 


±0.1 


±0.2 


NR  NR  NR 


±4 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

99 

100 

99 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


12 


18 


35  26 


±6 


3.6  ±0.2 


14 


NR 


14 


8 


NR 

NR 


16 


13 


10 


13 


13 


13 


11 


13 


17 


19 


NR 


18 


17 


13 


21 


23 


27 


32  21 


36 


NR 


39 


35 


34 


36 


34 


28 


25 


NR 


30 


26 


26 


26 


25 


25 


±13 


3.3  ±0.4 


±9 


3.6 


±3 


3.7 


±10 


3.8 


±7 


3.6 


±11 


3.5 


±8 


3.7 


±14 


3.6 


±16 


3.5 


±0.2 


±0.6 


±0.2 


±0.2 


±0.4 


±0.2 


±0.4 


±0.4 


8  NR  NR  NR 


±6 


3.6  ±0.6 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  99 

Maie  100 

Femaie  99 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


12  21  42  22 


±3 


3.7  ±0.1 


13 


11 


10 


12 


13 


12 


14 


10 


21 


21 


23 


23 


22 


18 


21 


23 


22 


43 


40 


37 


40 


42 


44 


43 


37 


42 


21 


25 


25 


25 


22 


23 


22 


22 


23 


±4 


3.7 


±4 


3.7 


±5 


3.7 


±7 


3.7 


±4 


3.7 


±4 


3.7 


±3 


3.7 


±3 


3.6 


±3 


3.7 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


17 


18  42 


18 


±6 


3.5  ±0.2 


NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
d.  In  the  iast  seven  days,  I  have  received  recognition  or  praise  for  doing  good  work. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

13 

17 

22 

30 

18 

±2 

3.2 

Army 

100 

±1 

14 

17 

22 

29 

18 

±2 

3.2 

±0.1 

Navy 

100 

±1 

13 

18 

22 

30 

17 

±3 

3.2 

±0.1 

Marine  Corps 

100 

±1 

11 

17 

24 

31 

16 

±4 

3.2 

±0.1 

Air  Force 

100 

±1 

11 

17 

22 

29 

21 

±2 

3.3 

±0.1 

Eniisted 

100 

±1 

14 

17 

22 

29 

18 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

16 

16 

21 

29 

18 

±3 

3.2 

±0.1 

E5-E9 

100 

±1 

12 

18 

23 

28 

19 

±2 

3.2 

±0.1 

Officers 

100 

±1 

8 

16 

23 

34 

18 

±3 

3.4 

±0.1 

01-03 

100 

±1 

9 

15 

23 

35 

18 

±4 

3.4 

±0.1 

04-06 

100 

±1 

7 

17 

23 

34 

19 

±4 

3.4 

±0.1 

Maie 

100 

±1 

13 

17 

23 

30 

18 

±2 

3.2 

±0.1 

Femaie 

99 

±1 

15 

18 

18 

28 

21 

±3 

3.2 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

12 

16 

22 

30 

19 

±2 

3.3 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

15 

18 

23 

28 

16 

±2 

3.1 

WHiTE 

100 

±1 

12 

17 

22 

31 

18 

±2 

3.2 

Army 

100 

±1 

14 

17 

21 

31 

17 

±3 

3.2 

±0.1 

Navy 

99 

±1 

12 

18 

22 

31 

17 

±4 

3.2 

±0.1 

Marine  Corps 

100 

±1 

13 

18 

23 

31 

16 

±5 

3.2 

±0.2 

Air  Force 

100 

±1 

10 

17 

22 

30 

21 

±3 

3.3 

±0.1 

Eniisted 

100 

±1 

14 

18 

22 

30 

18 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

16 

17 

20 

31 

16 

±4 

3.2 

±0.1 

E5-E9 

100 

±1 

12 

18 

23 

28 

19 

±3 

3.2 

±0.1 

Officers 

100 

±1 

8 

16 

23 

35 

19 

±3 

3.4 

±0.1 

01-03 

100 

±1 

9 

14 

22 

36 

19 

±5 

3.4 

±0.2 

04-06 

100 

±0 

6 

18 

22 

34 

19 

±5 

3.4 

BLACK 

100 

±1 

12 

18 

22 

28 

20 

±3 

3.3 

Army 

100 

±1 

13 

18 

23 

27 

20 

±4 

3.2 

±0.2 

Navy 

99 

±1 

11 

19 

21 

31 

18 

±4 

3.2 

±0.2 

Marine  Corps 

100 

±1 

11 

13 

28 

29 

20 

±5 

3.3 

±0.2 

Air  Force 

100 

±1 

12 

20 

19 

26 

23 

±4 

3.3 

±0.2 

Eniisted 

100 

±1 

12 

18 

22 

28 

20 

±3 

3.3 

±0.1 

E1-E4 

100 

±1 

15 

18 

20 

24 

22 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

11 

18 

23 

30 

19 

±3 

3.3 

±0.1 

Officers 

100 

±1 

11 

19 

24 

28 

19 

±4 

3.3 

±0.2 

01-03 

100 

±1 

12 

16 

23 

31 

18 

±5 

3.3 

±0.2 

04-06 

100 

±1 

8 

22 

24 

27 

20 

±7 

3.3 

HiSPANiC 

100 

±1 

15 

15 

23 

28 

19 

±3 

3.2 

Army 

99 

±1 

17 

14 

24 

26 

18 

±4 

3.2 

±0.2 

Navy 

100 

±1 

18 

17 

22 

26 

18 

±5 

3.1 

±0.2 

Marine  Corps 

100 

±1 

8 

16 

25 

33 

17 

±7 

3.4 

±0.2 

Air  Force 

100 

±1 

15 

13 

22 

27 

23 

±6 

3.3 

±0.2 

Eniisted 

100 

±1 

15 

15 

23 

27 

19 

±3 

3.2 

±0.1 

E1-E4 

99 

±1 

18 

13 

23 

26 

20 

±5 

3.2 

±0.2 

E5-E9 

100 

±1 

13 

16 

24 

28 

19 

±3 

3.2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21  d.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

99 

±1 

8 

17 

25 

36 

15 

±6 

3.3 

±0.2 

100 

±1 

7 

19 

24 

35 

14 

±8 

3.3 

±0.2 

100 

±1 

8 

15 

26 

34 

18 

±8 

3.4 

±0.2 

100 

±1 

15 

26 

22 

25 

12 

±11 

2.9 

±0.2 

100 

±1 

17 

27 

27 

19 

10 

±16 

2.8 

±0.4 

100 

±0 

11 

27 

23 

25 

14 

±15 

3.0 

±0.3 

100 

±1 

8 

NR 

15 

NR 

12 

±10 

3.2 

±0.6 

99 

±1 

NR 

NR 

15 

26 

16 

±17 

2.9 

±0.6 

100 

±1 

17 

26 

18 

26 

12 

±12 

2.9 

±0.3 

100 

±1 

18 

NR 

17 

24 

12 

±16 

2.8 

±0.4 

100 

±1 

17 

24 

20 

28 

12 

±12 

2.9 

±0.3 

100 

±1 

4 

NR 

NR 

16 

NR 

±15 

3.2 

±0.4 

99 

±1 

5 

NR 

12 

19 

11 

±17 

2.8 

±0.6 

100 

±0 

3 

4 

NR 

NR 

NR 

±6 

NR 

100 

±1 

10 

16 

28 

29 

16 

±3 

3.2 

±0.1 

100 

±1 

16 

19 

25 

26 

14 

±8 

3.0 

±0.2 

100 

±1 

9 

14 

31 

30 

16 

±5 

3.3 

±0.1 

100 

±1 

6 

11 

29 

37 

16 

±15 

3.5 

±0.2 

100 

±1 

7 

19 

28 

28 

18 

±8 

3.3 

±0.2 

100 

±1 

11 

16 

29 

28 

16 

±4 

3.2 

±0.1 

100 

±1 

11 

13 

30 

31 

16 

±7 

3.3 

±0.2 

100 

±1 

10 

19 

29 

26 

16 

±4 

3.2 

±0.1 

100 

±1 

10 

14 

25 

35 

16 

±8 

3.3 

±0.2 

100 

±1 

11 

14 

24 

38 

12 

±10 

3.3 

±0.3 

100 

±1 

6 

13 

27 

31 

24 

±14 

3.5 

±0.3 

100 

±1 

7 

11 

25 

37 

20 

±10 

3.5 

±0.2 

100 

±0 

6 

11 

29 

39 

16 

±16 

3.5 

±0.3 

100 

±1 

11 

12 

15 

33 

29 

±18 

3.6 

±0.5 

99 

±2 

9 

5 

25 

34 

27 

±15 

3.7 

±0.3 

100 

±1 

5 

13 

21 

38 

23 

±15 

3.6 

±0.2 

100 

±1 

7 

11 

24 

37 

21 

±10 

3.5 

±0.2 

100 

±0 

2 

7 

NR 

NR 

13 

±14 

3.6 

±0.4 

100 

±1 

18 

16 

22 

27 

17 

±6 

3.1 

±0.2 

99 

±2 

20 

16 

21 

30 

13 

±14 

3.0 

±0.4 

100 

±1 

21 

14 

20 

26 

18 

±9 

3.1 

±0.3 

100 

±1 

NR 

NR 

24 

NR 

17 

±17 

3.1 

±0.6 

100 

±1 

11 

18 

24 

26 

22 

±10 

3.3 

±0.3 

100 

±1 

18 

17 

21 

27 

18 

±7 

3.1 

±0.2 

99 

±2 

23 

17 

15 

29 

15 

±11 

3.0 

±0.3 

100 

±1 

12 

16 

28 

24 

21 

±8 

3.3 

±0.2 

100 

±1 

13 

13 

30 

32 

12 

±13 

3.2 

±0.3 

100 

±1 

14 

14 

30 

28 

14 

±16 

3.1 

±0.4 

100 

±1 

NR 

10 

17 

NR 

8 

±10 

3.3 

±0.5 

100 

±1 

7 

18 

23 

35 

17 

±3 

3.4 

±0.1 

100 

±1 

7 

18 

23 

35 

17 

±4 

3.4 

±0.1 

99 

±1 

9 

16 

22 

35 

19 

±4 

3.4 

±0.1 

100 

±1 

8 

15 

21 

34 

21 

±5 

3.5 

±0.2 

99 

±1 

8 

17 

24 

37 

15 

±6 

3.3 

±0.2 

100 

±1 

8 

18 

23 

34 

18 

±3 

3.4 

±0.1 

100 

±1 

6 

18 

23 

38 

16 

±4 

3.4 

±0.1 

100 

±1 

7 

18 

23 

35 

17 

±3 

3.4 

±0.1 

100 

±1 

9 

19 

19 

34 

19 

±3 

3.3 

±0.1 

100 

±1 

7 

18 

23 

35 

17 

±3 

3.4 

±0.1 

99 

±2 

8 

17 

22 

35 

18 

±6 

3.4 

±0.2 

NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
e.  My  supervisor,  or  someone  at  work,  seems  to  care  about  me  as  a  person. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

7 

16 

40 

30 

±2 

3.8 

Army 

99 

±1 

8 

8 

17 

39 

28 

±3 

3.7 

±0.1 

Navy 

100 

±1 

6 

8 

16 

42 

29 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

6 

8 

17 

41 

28 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

4 

6 

14 

41 

36 

±3 

4.0 

±0.1 

Eniisted 

99 

±1 

7 

8 

16 

40 

29 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

10 

8 

16 

37 

28 

±3 

3.7 

±0.1 

E5-E9 

99 

±1 

5 

7 

17 

42 

30 

±2 

3.9 

±0.1 

Officers 

100 

±1 

3 

7 

13 

43 

34 

±3 

4.0 

±0.1 

01-03 

100 

±1 

3 

8 

13 

42 

34 

±4 

3.9 

±0.1 

04-06 

100 

±1 

3 

6 

12 

43 

36 

±4 

4.0 

±0.1 

Maie 

99 

±1 

6 

7 

16 

41 

30 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

9 

8 

15 

37 

31 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

7 

15 

40 

32 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

7 

9 

17 

40 

27 

±2 

3.7 

WHiTE 

100 

±1 

6 

8 

16 

40 

30 

±2 

3.8 

Army 

99 

±1 

8 

9 

16 

39 

28 

±3 

3.7 

±0.1 

Navy 

100 

±1 

6 

7 

16 

42 

29 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

6 

9 

18 

40 

26 

±5 

3.7 

±0.2 

Air  Force 

100 

±1 

4 

6 

14 

40 

37 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

7 

8 

17 

40 

29 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

9 

9 

17 

37 

28 

±4 

3.7 

±0.1 

E5-E9 

99 

±1 

5 

7 

16 

42 

30 

±3 

3.9 

±0.1 

Officers 

100 

±1 

3 

8 

12 

42 

36 

±4 

4.0 

±0.1 

01-03 

99 

±1 

3 

9 

11 

41 

36 

±5 

4.0 

±0.1 

04-06 

100 

±1 

3 

6 

11 

43 

37 

±5 

4.0 

BLACK 

99 

±1 

6 

7 

16 

39 

31 

±3 

3.8 

Army 

98 

±1 

9 

8 

17 

36 

30 

±5 

3.7 

±0.2 

Navy 

100 

±1 

5 

8 

16 

43 

28 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

5 

6 

17 

36 

36 

±5 

3.9 

±0.2 

Air  Force 

99 

±1 

4 

5 

15 

41 

34 

±4 

4.0 

±0.1 

Eniisted 

99 

±1 

7 

7 

16 

39 

31 

±3 

3.8 

±0.1 

E1-E4 

99 

±1 

10 

9 

16 

35 

29 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

4 

6 

16 

41 

32 

±3 

3.9 

±0.1 

Officers 

99 

±2 

5 

6 

17 

43 

29 

±4 

3.9 

±0.1 

01-03 

100 

±1 

4 

6 

17 

44 

29 

±5 

3.9 

±0.1 

04-06 

99 

±1 

4 

6 

17 

40 

33 

±7 

3.9 

HiSPANiC 

100 

±1 

7 

7 

15 

39 

32 

±3 

3.8 

Army 

100 

±1 

9 

7 

15 

39 

30 

±5 

3.7 

±0.2 

Navy 

99 

±1 

9 

7 

17 

37 

30 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

5 

6 

15 

42 

31 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

5 

5 

10 

41 

39 

±6 

4.0 

±0.2 

Eniisted 

100 

±1 

8 

7 

15 

39 

32 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

10 

7 

14 

36 

33 

±5 

3.8 

±0.2 

E5-E9 

100 

±1 

6 

7 

15 

41 

31 

±3 

3.9 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21  e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


13  45  32  ±6 


4.0  ±0.1 


14  46 


30 


±8 


3.9  ±0.2 


11 


39  41 


±8 


4.1  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

100 

100 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


13 


17 


39  22 


±11 


3.5  ±0.3 


14 


10 


NR 


14 


NR 


NR 


14 


NR 


15 


19 


19 


13 


NR 


18 


16 


20 


NR 


NR 


44 


35 


NR 


NR 


36 


38 


34 


NR 


NR 


17 


26 


24 


26 


22 


19 


25 


NR 


NR 


±17 


3.4  ±0.4 


±14 


3.6 


±18 


NR 


±11 


3.7 


±13 


3.4 


±15 


3.3 


±13 


3.6 


±3 


3.9 


±6 


3.7 


±0.3 


±0.5 


±0.3 


±0.5 


±0.3 


±0.3 


±0.5 


NR  NR 


±7 


4.1  ±0.3 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

98 

99 
99 
99 
99 
99 
99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


19 


43  27 


±4 


3.8  ±0.1 


10 


21 


19 


15 


17 


20 


20 


20 


14 


13 


39  21 


44 


54 


44 


42 


41 


43 


50 


53 


28 


24 


32 


26 


27 


26 


27 


22 


±9 


3.5  ±0.3 


±5 


3.9 


±12 


3.9 


±6 


4.0 


±4 


3.8 


±7 


3.7 


±5 


3.8 


±7 


3.9 


±9 


3.8 


±0.1 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


15  42 


37 


±12 


4.1  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±1 

±1 

±0 


17 


49  27 


±10 


3.9  ±0.2 


NR 


23 


10 


11 


18 


55  17 


36 


41 


44 


47 


40 


41 


40 


27 


±14 


3.8  ±0.2 


±15 


3.9 


±13 


4.1 


±13 


4.2 


±10 


3.9 


±0.4 


±0.2 


±0.1 


±0.2 


NR  NR 


±7 


4.1  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


16  41 


26 


±6 


3.7  ±0.2 


12 


NR 


15 


11 


11 


10 


20 


13 


13 


14 


15 


12 


18 


20 


20 


33 


44 


NR 


45 


41 


41 


42 


41 


36 


24 


25 


23 


32 


26 


24 


28 


27 


32 


±12 


3.5  ±0.4 


±9 


3.7 


±14 


3.7 


±10 


4.0 


±7 


3.7 


±11 


3.5 


±8 


3.8 


±14 


3.8 


±16 


3.9 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR 


8  NR 


18 


±10 


3.7  ±0.5 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


15  46 


32 


±3 


4.0  ±0.1 


14 


16 


18 


19 


16 


14 


16 


14 


47 


42 


43 


42 


45 


52 


47 


39 


46 


31 


31 


33 


32 


31 


33 


31 


34 


32 


±4 


4.0 


±4 


3.9 


±5 


4.0 


±7 


4.0 


±4 


4.0 


±4 


4.1 


±3 


4.0 


±3 


3.9 


±3 


4.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


16  46 


30 


±6 


4.0  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
f.  There  is  someone  at  work  who  encourages  my  deveiopment. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

9 

17 

38 

30 

±2 

3.8 

Army 

99 

±1 

8 

10 

18 

36 

29 

±3 

3.7 

±0.1 

Navy 

99 

±1 

5 

9 

16 

42 

28 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

5 

9 

19 

38 

30 

±4 

3.8 

±0.1 

Air  Force 

99 

±1 

4 

8 

16 

39 

33 

±3 

3.9 

±0.1 

Eniisted 

99 

±1 

6 

9 

17 

37 

30 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

8 

9 

16 

36 

32 

±3 

3.8 

±0.1 

E5-E9 

99 

±1 

5 

9 

18 

39 

29 

±2 

3.8 

±0.1 

Officers 

99 

±1 

4 

8 

17 

43 

28 

±3 

3.8 

±0.1 

01-03 

99 

±1 

4 

7 

13 

46 

29 

±4 

3.9 

±0.1 

04-06 

99 

±1 

4 

9 

19 

40 

28 

±4 

3.8 

±0.1 

Maie 

99 

±1 

6 

9 

17 

39 

30 

±2 

3.8 

±0.1 

Femaie 

99 

±1 

7 

10 

16 

36 

30 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

6 

8 

17 

38 

32 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

6 

10 

17 

39 

27 

±2 

3.7 

WHiTE 

100 

±1 

5 

9 

17 

38 

30 

±2 

3.8 

Army 

100 

±1 

7 

11 

17 

36 

29 

±3 

3.7 

±0.1 

Navy 

100 

±1 

5 

10 

16 

43 

27 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

5 

10 

19 

37 

29 

±5 

3.8 

±0.2 

Air  Force 

99 

±1 

4 

7 

16 

40 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

6 

10 

17 

37 

30 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

7 

9 

17 

35 

32 

±4 

3.8 

±0.1 

E5-E9 

99 

±1 

5 

10 

17 

39 

29 

±3 

3.8 

±0.1 

Officers 

100 

±1 

3 

8 

16 

44 

28 

±4 

3.9 

±0.1 

01-03 

100 

±1 

3 

7 

12 

47 

30 

±5 

3.9 

±0.1 

04-06 

100 

±1 

4 

9 

18 

40 

28 

±5 

3.8 

BLACK 

99 

±1 

7 

8 

17 

38 

30 

±3 

3.8 

Army 

99 

±1 

8 

8 

18 

36 

29 

±5 

3.7 

±0.2 

Navy 

98 

±1 

5 

8 

16 

42 

30 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

5 

8 

21 

34 

33 

±6 

3.8 

±0.2 

Air  Force 

99 

±1 

5 

9 

15 

37 

34 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

6 

8 

17 

38 

31 

±3 

3.8 

±0.1 

E1-E4 

99 

±1 

9 

7 

15 

37 

31 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

5 

9 

18 

38 

30 

±3 

3.8 

±0.1 

Officers 

99 

±1 

7 

9 

20 

38 

27 

±4 

3.7 

±0.1 

01-03 

99 

±1 

6 

6 

18 

42 

29 

±5 

3.8 

±0.2 

04-06 

98 

±2 

5 

12 

21 

36 

26 

±7 

3.6 

HiSPANiC 

99 

±1 

7 

7 

17 

38 

32 

±3 

3.8 

Army 

100 

±1 

8 

7 

18 

37 

31 

±5 

3.8 

±0.1 

Navy 

99 

±1 

10 

8 

14 

39 

29 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

4 

5 

19 

40 

33 

±7 

3.9 

±0.2 

Air  Force 

99 

±1 

6 

9 

14 

35 

37 

±6 

3.9 

±0.2 

Eniisted 

99 

±1 

7 

7 

16 

37 

33 

±3 

3.8 

±0.1 

E1-E4 

99 

±1 

8 

7 

15 

34 

36 

±5 

3.8 

±0.2 

E5-E9 

100 

±1 

6 

6 

18 

39 

30 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21f.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


99 

98 

99 


±2 


10 


17  44 


26 


±6 


3.8  ±0.2 


±4 


10 


15  47 


26 


±8 


3.8  ±0.2 


±1 


12 


14  36 


32 


±9 


3.8  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

100 

100 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


16  19  33  24 


±12 


3.5  ±0.3 


NR 


NR 


13 


NR 


NR 


17 


NR 


15 


NR 


NR 


25 


19 


14 


15 


10 


20 


NR 


28  25 


39 


NR 


NR 


35 


35 


35 


NR 


NR 


25 


22 


25 


25 


29 


22 


NR 


19 


±16 


±16 


±17 


±11 


±14 


±14 


±13 


±2 


NR 


8  NR 


±17 

±12 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

99 

99 

99 

99 

99 

99 

99 


±1 


19  42 


26 


±4 


±1 


±1 


±1 


±1 


±1 


±1 


±1 


±1 


±1 


14  23 


18 


14 


20 


20 


16 


23 


16 


15 


37  19 


44 


55 


40 


41 


46 


38 


48 


51 


29 


24 


30 


27 


25 


27 


24 


21 


±8 


±5 


±12 


±7 


±4 


±8 


±5 


±7 


±10 


±1 


18  42 


30 


±13 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


97 

99 

99 

99 

89 

97 

99 


±4 


14 


47  31 


±10 


4.0  ±0.2 


±2 


±1 


NR 


±2 


±19 


±4 


17 


13 


15 


15 


54  23 


36 


42 


35 


46 


42 


41 


43 


31 


±15 


3.9  ±0.2 


±15 


4.0 


±13 


4.2 


±5 


4.1 


±10 


4.0 


±0.4 


±0.2 


±0.1 


±0.2 


±2 


NR  NR 


±7 


4.0  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

100 

100 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±2 

±1 

±1 

±1 


17 


36  31 


±6 


3.7  ±0.2 


14 


NR 


12 


10 


11 


10 


17 


13 


NR 


19 


16 


15 


19 


18 


17 


37  26 


37 


NR 


36 


36 


36 


37 


34 


32 


31 


NR 


34 


31 


33 


29 


29 


32 


±13 


3.5  ±0.4 


±10 


3.7 


±3 


3.8 


±10 


3.9 


±7 


3.7 


±11 


3.7 


±8 


3.7 


±13 


3.7 


±16 


3.7 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.4 


±0.4 


NR 


7  NR  NR 


12 


±7 


3.4  ±0.5 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  100 

Other  Race/Ethnicity  98 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


19  44 


28 


±3 


3.9  ±0.1 


18 


20 


19 


20 


18 


19 


19 


18 


19 


45 


41 


41 


43 


43 


50 


45 


38 


44 


27 


30 


32 


29 


30 


21 


28 


32 


28 


±4 


3.9 


±4 


3.9 


±5 


3.9 


±7 


3.9 


±4 


3.9 


±4 


3.8 


±3 


3.9 


±3 


3.9 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


18  44 


28 


±6 


3.9  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
g.  At  work,  my  opinions  seem  to  count. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

10 

14 

18 

38 

20 

±2 

3.5 

±0.1 

Army 

99 

±1 

12 

14 

19 

37 

19 

±2 

3.4 

±0.1 

Navy 

99 

±1 

9 

14 

18 

38 

20 

±3 

3.5 

±0.1 

Marine  Corps 

99 

±1 

8 

16 

17 

37 

21 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

7 

11 

18 

42 

22 

±3 

3.6 

±0.1 

Eniisted 

99 

±1 

11 

15 

20 

37 

18 

±2 

3.4 

±0.1 

E1-E4 

99 

±1 

16 

19 

23 

31 

11 

±3 

3.0 

±0.1 

E5-E9 

99 

±1 

7 

11 

17 

41 

24 

±2 

3.7 

±0.1 

Officers 

100 

±1 

3 

8 

12 

46 

30 

±3 

3.9 

±0.1 

01-03 

100 

±1 

4 

10 

14 

48 

23 

±4 

3.7 

±0.1 

04-06 

99 

±1 

2 

5 

8 

45 

40 

±4 

4.2 

±0.1 

Maie 

99 

±1 

10 

13 

18 

39 

21 

±2 

3.5 

±0.1 

Femaie 

100 

±1 

10 

17 

18 

37 

18 

±3 

3.4 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

9 

12 

19 

39 

21 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

10 

16 

18 

38 

19 

±2 

3.4 

±0.1 

WHiTE 

100 

±1 

10 

15 

17 

38 

20 

±2 

3.4 

±0.1 

Army 

99 

±1 

12 

15 

19 

36 

18 

±3 

3.3 

±0.1 

Navy 

99 

±1 

10 

15 

17 

38 

20 

±4 

3.4 

±0.1 

Marine  Corps 

99 

±1 

10 

18 

15 

37 

20 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

7 

12 

17 

43 

21 

±3 

3.6 

±0.1 

Eniisted 

100 

±1 

12 

16 

19 

36 

17 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

17 

21 

22 

31 

9 

±4 

2.9 

±0.1 

^^B 

E5-E9 

99 

±1 

7 

11 

17 

41 

24 

±3 

3.6 

±0.1 

Officers 

100 

±1 

3 

8 

10 

47 

31 

±4 

3.9 

±0.1 

01-03 

100 

±1 

5 

11 

13 

49 

23 

±5 

3.8 

±0.2 

04-06 

99 

±1 

2 

5 

7 

46 

41 

±5 

4.2 

±0.1 

BLACK 

99 

±1 

8 

12 

20 

38 

23 

±3 

3.5 

±0.1 

Army 

99 

±1 

9 

13 

19 

37 

22 

±4 

3.5 

±0.2 

Navy 

99 

±1 

8 

12 

21 

39 

20 

±4 

3.5 

±0.1 

Marine  Corps 

97 

±4 

6 

9 

19 

37 

29 

±5 

3.7 

±0.1 

Air  Force 

99 

±1 

7 

10 

21 

38 

23 

±4 

3.6 

±0.1 

Eniisted 

99 

±1 

9 

12 

20 

37 

22 

±3 

3.5 

±0.1 

E1-E4 

99 

±2 

14 

17 

26 

29 

15 

±5 

3.1 

±0.2 

^^B 

E5-E9 

99 

±1 

6 

10 

17 

42 

26 

±3 

3.7 

±0.1 

Officers 

99 

±1 

4 

7 

16 

43 

29 

±4 

3.9 

±0.1 

01-03 

100 

±1 

4 

9 

17 

46 

23 

±5 

3.8 

±0.2 

04-06 

99 

±1 

3 

6 

13 

43 

35 

±7 

4.0 

±0.2 

HiSPANiC 

99 

±1 

9 

11 

20 

38 

22 

±3 

3.5 

±0.1 

Army 

100 

±1 

10 

12 

19 

38 

22 

±5 

3.5 

±0.2 

Navy 

99 

±2 

11 

13 

20 

36 

19 

±5 

3.4 

±0.2 

Marine  Corps 

99 

±2 

7 

11 

21 

40 

21 

±7 

3.6 

±0.2 

Air  Force 

99 

±1 

9 

9 

18 

39 

25 

±6 

3.6 

±0.2 

Eniisted 

99 

±1 

10 

12 

20 

37 

21 

±3 

3.5 

±0.1 

E1-E4 

99 

±1 

13 

14 

25 

33 

15 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

7 

10 

16 

41 

25 

±4 

3.7 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21  g.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

99 


±1 

±1 

±1 


13  46  32  ±6 


4.0  ±0.1 


14  49 


26 


±8 


3.9  ±0.2 


10  42 


42 


±8 


4.2  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

100 

100 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


10  20 


17 


36 


17 


±11 


3.3  ±0.3 


11 


NR 


11 


13 


17  21 


25 


NR 


17 


NR 


12 


NR 


NR 


12 


13 


18 


18 


22 


14 


NR 


38 


42 


NR 


25 


37 


34 


41 


NR 


NR 


13 


13 


17 


NR 


16 


25 


NR 


15 


±16 


3.2  ±0.3 


±15 


3.3 


±15 


3.3 


±17 


3.6 


±11 


3.3 


±15 


3.0 


±10 


3.6 


±2 


NR 


±15 


NR 


±0.3 


±0.6 


±0.6 


±0.3 


±0.3 


±0.3 


1  NR  NR 


10  NR 


±13 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

99 

99 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


11 


21  43 


19 


±4 


3.6  ±0.1 


10 


15  22 


11 


15 


20 


20 


25 


22 


25 


19 


19 


25 


38  15 


46 


47 


42 


43 


39 


45 


46 


44 


21 


21 


20 


18 


13 


22 


24 


18 


±8 


3.3  ±0.2 


±5 


3.7 


±13 


3.7 


±6 


3.6 


±4 


3.6 


±8 


3.3 


±5 


3.7 


±7 


3.8 


±10 


3.6 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


50 


35 


±12 


4.1  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


99 

99 

99 

100 

100 

99 

100 


±1 

±1 

±2 

±1 

±1 

±0 


10  20  46  19 


±10 


3.6  ±0.2 


NR 


11  23 


13 


11 


13 


16 


18 


21 


47  15 


38 


53 


48 


45 


28 


23 


22 


19 


±16 


3.6  ±0.3 


±18 


3.6 


±12 


3.9 


±12 


3.8 


±10 


3.6 


±0.5 


±0.2 


±0.1 


±0.2 


NR  NR 


±8 


4.1  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


13 


16  22  34  15 


±6 


3.2  ±0.2 


19 


10 


NR 


14 


21 


17  24 


18 


NR 


12 


16 


18 


14 


15 


15 


19 


NR 


20 


23 


27 


18 


18 


23 


33 


36 


24 


38 


33 


26 


40 


42 


42 


17 


22 


23 


15 


23 


21 


19 


±14 


2.9  ±0.4 


±9 


3.3 


±18 


3.3 


±9 


3.6 


±7 


3.2 


±12 


2.8 


±8 


3.6 


±12 


3.6 


±16 


3.6 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR 


NR  NR 


±6 


3.8  ±0.6 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


12 


18  45 


22 


±3 


3.7  ±0.1 


12 


11 


10 


13 


11 


14 


11 


15 


20 


24 


25 


20 


17 


21 


17 


46 


42 


42 


45 


43 


55 


46 


40 


46 


22 


22 


18 


17 


19 


30 


22 


18 


22 


±4 


3.7 


±4 


3.7 


±5 


3.6 


±7 


3.6 


±4 


3.6 


±4 


4.1 


±3 


3.7 


±3 


3.5 


±3 


3.7 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


12  20 


44 


19 


±6 


3.6  ±0.2 


NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
h.  The  mission/purpose  of  my  Service  makes  me  feei  my  job  is  important. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

7 

10 

17 

39 

27 

±2 

3.7 

Army 

99 

±1 

8 

11 

17 

37 

27 

±2 

3.6 

±0.1 

Navy 

99 

±1 

7 

11 

16 

41 

25 

±3 

3.7 

±0.1 

Marine  Corps 

99 

±1 

7 

8 

17 

41 

27 

±4 

3.7 

±0.1 

Air  Force 

99 

±1 

5 

8 

15 

41 

31 

±3 

3.8 

±0.1 

Eniisted 

99 

±1 

8 

10 

18 

39 

25 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

11 

12 

21 

36 

20 

±3 

3.4 

±0.1 

E5-E9 

99 

±1 

5 

9 

16 

41 

30 

±2 

3.8 

±0.1 

Officers 

100 

±1 

3 

7 

10 

43 

37 

±3 

4.0 

±0.1 

01-03 

100 

±1 

3 

9 

12 

44 

32 

±4 

3.9 

±0.1 

04-06 

99 

±1 

3 

4 

7 

41 

45 

±4 

4.2 

±0.1 

Maie 

99 

±1 

7 

10 

16 

39 

28 

±2 

3.7 

±0.1 

Femaie 

100 

±1 

8 

11 

17 

40 

24 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

6 

9 

17 

40 

29 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

8 

11 

16 

39 

25 

±2 

3.6 

WHiTE 

99 

±1 

7 

11 

17 

39 

26 

±2 

3.7 

Army 

99 

±1 

8 

13 

18 

36 

26 

±3 

3.6 

±0.1 

Navy 

99 

±1 

8 

12 

17 

40 

24 

±4 

3.6 

±0.1 

Marine  Corps 

100 

±1 

7 

9 

17 

41 

25 

±5 

3.7 

±0.2 

Air  Force 

100 

±1 

5 

9 

15 

42 

30 

±3 

3.8 

±0.1 

Eniisted 

99 

±1 

8 

12 

18 

38 

23 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

12 

13 

21 

36 

18 

±4 

3.4 

±0.1 

E5-E9 

99 

±1 

5 

11 

16 

40 

28 

±3 

3.8 

±0.1 

Officers 

100 

±1 

3 

8 

9 

43 

38 

±4 

4.1 

±0.1 

01-03 

100 

±1 

3 

10 

12 

43 

32 

±5 

3.9 

±0.1 

04-06 

99 

±1 

2 

4 

7 

41 

46 

±5 

4.2 

BLACK 

99 

±1 

5 

8 

17 

40 

29 

±3 

3.8 

Army 

99 

±1 

6 

9 

17 

40 

29 

±5 

3.8 

±0.2 

Navy 

99 

±1 

5 

10 

15 

43 

27 

±4 

3.8 

±0.1 

Marine  Corps 

97 

±4 

4 

6 

14 

39 

36 

±5 

4.0 

±0.1 

Air  Force 

99 

±1 

5 

6 

19 

40 

31 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

5 

9 

18 

40 

29 

±3 

3.8 

±0.1 

E1-E4 

98 

±2 

8 

10 

22 

37 

23 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

4 

7 

15 

42 

32 

±3 

3.9 

±0.1 

Officers 

100 

±1 

4 

7 

10 

43 

37 

±4 

4.0 

±0.1 

01-03 

99 

±1 

3 

8 

11 

46 

32 

±5 

4.0 

±0.1 

04-06 

99 

±1 

2 

4 

11 

42 

41 

±8 

4.1 

HiSPANiC 

99 

±1 

7 

8 

16 

39 

30 

±3 

3.8 

Army 

100 

±1 

7 

7 

17 

38 

31 

±5 

3.8 

±0.2 

Navy 

99 

±2 

8 

9 

15 

41 

27 

±5 

3.7 

±0.2 

Marine  Corps 

99 

±2 

8 

8 

15 

41 

28 

±7 

3.7 

±0.2 

Air  Force 

100 

±1 

5 

6 

14 

38 

35 

±6 

3.9 

±0.2 

Eniisted 

99 

±1 

8 

8 

16 

39 

29 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

10 

9 

18 

37 

25 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

5 

7 

14 

41 

32 

±3 

3.9 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21  h.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


10  42 


42 


12  45 


35 


37 


50 


±6 

±8 

±7 


4.2  ±0.1 


4.1  ±0.2 


4.3  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

98 

99 
100 

99 

99 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


12 


18 


40  20 


±10 


3.5  ±0.3 


NR 


NR 


2 

NR 


13 


NR 


13 


NR 


18 


16 


12 


NR 


19 


14 


25 


NR 


38  22 


44 


NR 


NR 


40 


38 


43 


NR 


NR 


18 


17 


21 


20 


20 


19 


NR 


NR 


±14 


3.5  ±0.5 


±15 


3.5 


±11 


NR 


±9 


3.7 


±12 


3.5 


±15 


3.4 


±12 


3.6 


±3 


NR 


±6 


4.1 


±0.3 


±0.3 


±0.3 


±0.4 


±0.2 


±0.1 


NR  NR 


±5 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

100 

100 

100 

99 

99 

99 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


17  42 


27 


±4 


3.8  ±0.1 


8 


13 


11 


18 


14 


18 


22 


19 


22 


16 


11 


12 


40  21 


44 


37 


43 


41 


35 


44 


49 


51 


30 


37 


26 


26 


22 


29 


33 


30 


±8 


3.5  ±0.2 


±6 


3.9 


±15 


4.0 


±7 


3.8 


±4 


3.7 


±7 


3.5 


±5 


3.9 


±7 


4.1 


±9 


4.0 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


8  46 


40 


±12 


4.2  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

99 

99 

99 

100 

100 


±1 

±0 

±2 

±2 

±1 

±1 

±1 


17 


42  32 


±10 


3.9  ±0.2 


NR 


21 


17 


11 


18 


40  31 


44 


42 


46 


40 


33 


36 


34 


33 


±16 


3.9  ±0.3 


±16 


3.9 


±17 


4.1 


±13 


4.0 


±10 


3.9 


±0.4 


±0.3 


±0.1 


±0.2 


NR  NR 


±7 


4.1  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

100 

99 

99 

99 

100 

99 

100 

100 

100 


±1 

±1 

±2 

±1 

±1 

±2 

±1 

±1 


16  41  25  ±6 


3.6  ±0.2 


11 


NR 


10 


16 


1 


15 


11 


12 


NR 


17 


17 


13 


14 


16 


17 


15 


15 


18 


45  21 


41 


NR 


33 


40 


39 


42 


43 


46 


24 


27 


32 


25 


17 


34 


27 


22 


±12 


3.6  ±0.4 


±9 


3.6 


±18 


3.7 


±11 


3.7 


±7 


3.6 


±11 


3.3 


±8 


4.0 


±14 


3.8 


NR  NR 


NR  NR 


±15 

±7 


3.8 


±0.3 


±0.6 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.4 


3.7  ±0.7 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  99 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


15  45 


30 


±3 


3.9  ±0.1 


15 


14 


16 


17 


17 


15 


17 


15 


46 


45 


43 


45 


46 


44 


46 


44 


46 


30 


31 


30 


28 


27 


45 


31 


27 


31 


±4 


4.0 


±4 


3.9 


±5 


3.9 


±6 


3.9 


±4 


3.9 


±4 


4.3 


±3 


4.0 


±3 


3.8 


±3 


4.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


18  44 


28 


±6 


3.8  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
i.  My  coworkers  are  committed  to  doing  quaiity  work. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

5 

11 

22 

42 

21 

±2 

3.6 

Army 

99 

±1 

6 

11 

23 

40 

19 

±3 

3.5 

±0.1 

Navy 

99 

±1 

5 

13 

22 

42 

19 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

4 

10 

22 

43 

20 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

3 

9 

19 

44 

26 

±3 

3.8 

±0.1 

Eniisted 

99 

±1 

5 

12 

23 

40 

19 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

8 

13 

27 

37 

14 

±3 

3.4 

±0.1 

E5-E9 

99 

±1 

3 

11 

20 

43 

23 

±2 

3.7 

±0.1 

Officers 

99 

±1 

2 

6 

14 

49 

30 

±3 

4.0 

±0.1 

01-03 

100 

±1 

2 

8 

16 

52 

23 

±4 

3.9 

±0.1 

04-06 

99 

±1 

2 

3 

10 

46 

39 

±4 

4.2 

±0.1 

Maie 

99 

±1 

4 

11 

22 

42 

21 

±2 

3.7 

±0.1 

Femaie 

99 

±1 

7 

13 

23 

40 

18 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

4 

9 

21 

43 

23 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

6 

13 

22 

41 

18 

±2 

3.5 

WHiTE 

99 

±1 

5 

12 

22 

41 

20 

±2 

3.6 

Army 

99 

±1 

6 

13 

24 

38 

18 

±3 

3.5 

±0.1 

Navy 

99 

±1 

5 

14 

23 

42 

18 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±1 

5 

12 

23 

43 

18 

±6 

3.6 

±0.2 

Air  Force 

100 

±1 

2 

9 

19 

43 

26 

±3 

3.8 

±0.1 

Eniisted 

99 

±1 

6 

13 

25 

39 

17 

±2 

3.5 

±0.1 

E1-E4 

99 

±1 

8 

14 

29 

36 

12 

±4 

3.3 

±0.1 

E5-E9 

99 

±1 

4 

13 

21 

41 

22 

±3 

3.7 

±0.1 

Officers 

99 

±1 

1 

6 

13 

49 

30 

±4 

4.0 

±0.1 

01-03 

100 

±1 

2 

8 

15 

52 

23 

±5 

3.9 

±0.1 

04-06 

99 

±1 

1 

4 

10 

45 

41 

±5 

4.2 

BLACK 

99 

±1 

4 

8 

21 

43 

24 

±3 

3.8 

Army 

99 

±1 

5 

7 

22 

43 

23 

±5 

3.7 

±0.1 

Navy 

100 

±1 

4 

11 

19 

45 

21 

±4 

3.7 

±0.1 

Marine  Corps 

97 

±4 

2 

7 

19 

43 

29 

±5 

3.9 

±0.1 

Air  Force 

99 

±1 

2 

8 

20 

43 

27 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

4 

9 

21 

43 

23 

±3 

3.7 

±0.1 

E1-E4 

99 

±2 

5 

12 

26 

37 

19 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

3 

7 

18 

46 

26 

±3 

3.8 

±0.1 

Officers 

99 

±1 

1 

3 

13 

51 

31 

±4 

4.1 

±0.1 

01-03 

99 

±1 

1 

4 

15 

51 

28 

±5 

4.0 

±0.1 

04-06 

99 

±1 

1 

3 

13 

50 

33 

±7 

4.1 

HiSPANiC 

99 

±1 

4 

10 

20 

43 

23 

±3 

3.7 

Army 

99 

±1 

4 

10 

22 

40 

23 

±5 

3.7 

±0.1 

Navy 

99 

±2 

6 

12 

19 

44 

18 

±5 

3.5 

±0.2 

Marine  Corps 

99 

±2 

3 

8 

21 

44 

24 

±7 

3.8 

±0.2 

Air  Force 

99 

±1 

4 

9 

17 

46 

25 

±6 

3.8 

±0.2 

Eniisted 

99 

±1 

5 

11 

21 

42 

22 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

5 

12 

24 

38 

20 

±5 

3.5 

±0.1 

E5-E9 

99 

±1 

4 

9 

18 

46 

23 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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211.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


99 

100 

98 


±1 

±1 

±2 


13  49 


33 


13  50 


30 


1 


8 


50 


37 


±6 

±8 

±8 


4.1  ±0.1 


4.0  ±0.2 


4.2  ±0.1 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

100 

100 

100 

99 

100 


±1 

±1 

±1 

±1 

±0 

±1 

±1 

±1 

±1 

±2 

±0 


16  12 


18 


39  16 


±14 


3.3  ±0.3 


NR 


NR 


NR 


14 


NR 


NR 


15  15 


17 


13 


16 


11 


22 


18 


NR 


19 


15 


23 


NR 


NR 


34  16 


43 


NR 


NR 


39 


35 


42 


NR 


NR 


13 


17 


17 


15 


11 


18 


NR 


16 


±15 


3.1  ±0.5 


±14 


3.4 


±16 


NR 


±8 


3.6 


±14 


3.3 


±16 


3.0 


±11 


3.6 


±2 


NR 


±16 


NR 


±0.3 


±0.5 


±0.3 


±0.5 


±0.3 


NR 


NR  NR 


±3 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

99 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


23  45 


19 


±4 


3.7  ±0.1 


12 


11 


21 


23 


24 


23 


24 


26 


22 


18 


17 


43  16 


44 


50 


45 


44 


41 


46 


48 


50 


20 


17 


23 


18 


14 


21 


25 


21 


±9 


3.4  ±0.2 


±5 


3.7 


±12 


3.7 


±6 


3.8 


±4 


3.6 


±7 


3.4 


±5 


3.7 


±7 


3.9 


±10 


3.8 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


20  46 


30 


±13 


4.0  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


99 

100 

99 

99 

99 

99 

100 


±1 

±1 

±2 

±2 

±1 

±1 

±0 


10 


17 


50  20 


±10 


3.7  ±0.2 


NR 


NR 


10 


11 


16 


16 


19 


20 


17 


54  15 


39 


46 


47 


49 


29 


30 


25 


20 


±15 


3.7  ±0.3 


±17 


3.7 


±16 


4.0 


±12 


3.9 


±10 


3.7 


±0.4 


±0.3 


±0.1 


±0.2 


NR 


NR 


16 


±17 


4.0  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 


10 


23  42  17  ±6 


3.5  ±0.2 


14 


11 


14 


11 


10 


NR 


10 


12 


11 


23 


25 


17 


23 


24 


20 


29 


19 


23 


44 


33 


NR 


48 


41 


45 


36 


52 


54 


20 


NR 


22 


16 


10 


24 


18 


10 


±13 


3.2  ±0.3 


±9 


3.4 


±13 


3.8 


±9 


3.8 


±7 


3.5 


±11 


3.2 


±8 


3.7 


±13 


3.7 


NR 


7  NR  NR 


±17 

±6 


3.6 


±0.3 


±0.5 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


3.8  ±0.6 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


8  22  48  20 


±3 


3.8  ±0.1 


10 


22 


18 


26 


27 


25 


11 


22 


25 


22 


48 


50 


47 


47 


47 


53 


48 


44 


48 


20 


24 


20 


16 


17 


31 


20 


18 


21 


±4 


3.8 


±4 


3.9 


±5 


3.8 


±7 


3.7 


±4 


3.7 


±4 


4.1 


±3 


3.8 


±3 


3.6 


±3 


3.8 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


23  49 


16 


±6 


3.6  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
j.  I  have  a  best  friend  at  work. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

12 

21 

27 

24 

15 

±2 

3.1 

±0.1 

Army 

99 

±1 

14 

20 

25 

24 

17 

±2 

3.1 

±0.1 

Navy 

99 

±1 

11 

22 

28 

25 

13 

±2 

3.1 

±0.1 

Marine  Corps 

99 

±1 

13 

18 

28 

27 

14 

±4 

3.1 

±0.1 

Air  Force 

99 

±1 

11 

22 

29 

23 

16 

±2 

3.1 

±0.1 

Eniisted 

99 

±1 

13 

19 

27 

24 

16 

±2 

3.1 

±0.1 

E1-E4 

99 

±1 

13 

15 

25 

28 

19 

±3 

3.3 

±0.1 

E5-E9 

99 

±1 

13 

23 

29 

22 

13 

±2 

3.0 

±0.1 

Officers 

99 

±1 

9 

28 

27 

25 

11 

±3 

3.0 

±0.1 

01-03 

100 

±1 

9 

26 

24 

28 

13 

±4 

3.1 

±0.1 

04-06 

99 

±1 

9 

31 

30 

22 

9 

±4 

2.9 

±0.1 

Maie 

99 

±1 

11 

20 

28 

25 

15 

±2 

3.1 

±0.1 

Femaie 

99 

±1 

19 

27 

21 

18 

14 

±3 

2.8 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

12 

22 

28 

23 

15 

±2 

3.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

12 

19 

27 

26 

16 

±2 

3.1 

±0.1 

WHiTE 

99 

±1 

11 

21 

27 

25 

15 

±2 

3.1 

±0.1 

Army 

99 

±1 

12 

21 

25 

25 

17 

±3 

3.1 

±0.1 

Navy 

99 

±1 

10 

22 

29 

27 

13 

±3 

3.1 

±0.1 

Marine  Corps 

100 

±1 

11 

17 

29 

29 

14 

±5 

3.2 

±0.2 

Air  Force 

99 

±1 

10 

22 

29 

23 

16 

±3 

3.1 

±0.1 

Eniisted 

99 

±1 

12 

19 

28 

25 

16 

±2 

3.2 

±0.1 

E1-E4 

99 

±1 

12 

15 

25 

28 

20 

±4 

3.3 

±0.1 

E5-E9 

99 

±1 

12 

23 

30 

22 

13 

±3 

3.0 

±0.1 

Officers 

99 

±1 

8 

28 

26 

26 

11 

±3 

3.0 

±0.1 

01-03 

100 

±1 

8 

25 

23 

30 

14 

±5 

3.2 

±0.2 

04-06 

98 

±2 

8 

31 

30 

22 

9 

±5 

2.9 

±0.1 

BLACK 

98 

±1 

16 

24 

27 

20 

13 

±3 

2.9 

±0.1 

Army 

99 

±1 

17 

22 

25 

21 

15 

±4 

3.0 

±0.2 

Navy 

97 

±2 

13 

27 

28 

22 

11 

±4 

2.9 

±0.1 

Marine  Corps 

96 

±4 

17 

20 

32 

18 

14 

±4 

2.9 

±0.2 

Air  Force 

99 

±1 

18 

26 

26 

18 

12 

±4 

2.8 

±0.1 

Eniisted 

98 

±1 

16 

23 

26 

21 

13 

±3 

2.9 

±0.1 

E1-E4 

98 

±2 

14 

17 

26 

26 

17 

±5 

3.1 

±0.2 

E5-E9 

98 

±1 

17 

27 

26 

18 

11 

±3 

2.8 

±0.1 

Officers 

98 

±1 

16 

30 

29 

15 

10 

±4 

2.7 

±0.1 

01-03 

99 

±1 

17 

29 

26 

16 

12 

±5 

2.8 

±0.2 

04-06 

98 

±2 

17 

30 

32 

14 

7 

±7 

2.6 

±0.1 

HiSPANiC 

99 

±1 

13 

19 

28 

24 

16 

±3 

3.1 

±0.1 

Army 

99 

±1 

13 

18 

27 

25 

17 

±4 

3.2 

±0.2 

Navy 

99 

±2 

14 

19 

27 

23 

16 

±5 

3.1 

±0.2 

Marine  Corps 

98 

±2 

15 

21 

26 

21 

16 

±7 

3.0 

±0.2 

Air  Force 

99 

±1 

10 

21 

31 

24 

15 

±6 

3.1 

±0.2 

Eniisted 

99 

±1 

13 

19 

27 

24 

17 

±3 

3.1 

±0.1 

E1-E4 

99 

±1 

12 

17 

26 

25 

20 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

15 

20 

29 

23 

14 

±3 

3.0 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21j.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


98 

99 
99 


±3 


25  34 


22 


10 


±6 


3.0  ±0.2 


±1 


8  28  27  23 


13 


±8 


3.0  ±0.2 


±1 


12  27 


35 


18 


8  ±9 


2.8  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

99 

99 

99 

100 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


16 


16  21 


32 


15 


±10 


3.2  ±0.3 


20 


17 


10 


17 


18 


15 


NR 


NR 

3 


14 


22 


12 


18 


12 


18 


NR 


NR 


18 


21 


NR 


20 


22 


22 


23 


11 


17 


30 


34 


NR 


NR 


33 


38 


28 


NR 


12 


18 


12 


NR 


16 


14 


18 


NR 


±16 


3.1  ±0.5 


±14 


2.9 


±11 


3.3 


±18 


3.5 


±10 


3.2 


±17 


3.2 


±12 


3.2 


±9 


NR 


NR 


8  NR  NR 


±15 

±12 


2.3 


±0.4 


±0.4 


±0.5 


±0.3 


±0.4 


±0.3 


±0.6 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

99 

99 

100 

99 

97 

97 

99 


±1 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

11 

±1 


11 


17  32 


29 


12 


±3 


3.1  ±0.1 


15 


10 


12 


10 


11 


14 


12 


11 


19  29 


15 


16 


17 


15 


11 


18 


24 


25 


34 


29 


33 


33 


31 


35 


24 


21 


27 


30 


33 


26 


29 


30 


28 


28 


29 


11 


11 


10 


15 


12 


14 


10 


11 


14 


±8 


3.0  ±0.2 


±5 


3.2 


±16 


3.1 


±6 


3.2 


±4 


3.1 


±8 


3.2 


±5 


3.1 


±8 


3.0 


±10 


3.1 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


11 


22  32 


28 


±12 


2.9  ±0.3 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


99 

99 

98 

98 

99 
99 

100 


±1 

±2 

11 

11 

±2 

±1 

±0 


21  31 


27 


16 


11 


23  35 


20 


12 


18 


18 


18 


33 


27 


31 


24 


28 


36 


32 


28 


14 


NR 


15 


14 


16 


±10 

±16 


3.3  ±0.2 


3.2  ±0.3 


±14 


3.4 


±14 


3.5 


±17 


3.2 


±11 


3.3 


±0.5 


±0.2 


±0.2 


±0.2 


NR 


15  14 


±16 


2.5  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


98 

99 
100 

91 

100 

98 

98 

99 
99 
99 
99 


±3 


16  21 


25  21 


16 


±6 


3.0  ±0.2 


±2 


20 


±1 


13 


±17 


NR 


±1 


13 


11 

±5 


17 


18 


11 

±1 

11 

±1 


16 


11 


10 


23 


23 


13 


18 


19 


14 


26 


30 


33 


19 


28 


21 


31 


25 


21 


30 


25 


23 


22 


21 


NR 


19 


21 


25 


15 


28 


27 


16 


14 


NR 


19 


18 


22 


14 


±13 


2.9  ±0.4 


±9 


3.0 


±15 


3.1 


±10 


3.1 


±6 


3.0 


±11 


3.2 


±8 


2.8 


±13 


2.9 


NR  NR  NR  NR 


±16 

±3 


2.9 


±0.3 


±0.6 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.4 


2.7  ±0.5 


±1 


±1 


±1 


±1 


COASTGUARD  99  ±1 

White  99 

Black  98 

Hispanic  99 

Other  Race/Ethnicity  99 

Enlisted  99 

Officers  99 

Male  99 

Female  98 

Not  Deployed  Past  12  Months  99 
Deployed  Past  12  Months _ 99  ±1 


8  23  34  23 


12 


±3 


3.1  ±0.1 


14 


11 


13 


±1 


±1 


±1 


±1 


12 


±1 


24 


25 


19 


19 


22 


27 


22 


26 


25 


34 


31 


34 


31 


34 


34 


35 


27 


33 


23 


20 


25 


28 


23 


23 


23 


22 


24 


12 


10 


12 


12 


11 


13 


10 


±4 


3.1 


±4 


2.9 


±5 


3.1 


±7 


3.0 


±3 


3.1 


±4 


3.0 


±3 


3.1 


±3 


3.0 


±3 


3.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


10 


17  36 


21 


16 


±6 


3.2  ±0.2 


NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
k.  in  the  iast  six  months,  someone  at  work  has  taiked  to  me  about  my  progress. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

11 

15 

43 

24 

±2 

3.7 

Army 

99 

±1 

8 

12 

16 

40 

23 

±3 

3.6 

±0.1 

Navy 

99 

±1 

5 

10 

15 

48 

22 

±3 

3.7 

±0.1 

Marine  Corps 

99 

±1 

5 

8 

16 

45 

26 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

5 

12 

15 

41 

26 

±3 

3.7 

±0.1 

Eniisted 

99 

±1 

7 

11 

16 

43 

24 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

7 

9 

15 

44 

26 

±3 

3.7 

±0.1 

E5-E9 

99 

±1 

7 

13 

16 

42 

22 

±2 

3.6 

±0.1 

Officers 

99 

±1 

5 

13 

15 

42 

24 

±3 

3.7 

±0.1 

01-03 

100 

±1 

4 

10 

14 

46 

25 

±4 

3.8 

±0.1 

04-06 

99 

±1 

6 

17 

15 

39 

23 

±4 

3.6 

±0.1 

Maie 

99 

±1 

6 

11 

16 

43 

24 

±2 

3.7 

±0.1 

Femaie 

100 

±1 

8 

13 

14 

41 

23 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

6 

10 

16 

43 

25 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

7 

12 

15 

43 

23 

±2 

3.6 

WHiTE 

100 

±1 

6 

11 

15 

44 

24 

±2 

3.7 

Army 

100 

±1 

8 

12 

14 

42 

24 

±3 

3.6 

±0.1 

Navy 

99 

±1 

5 

9 

16 

49 

21 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±1 

5 

8 

16 

45 

27 

±6 

3.8 

±0.2 

Air  Force 

100 

±1 

5 

13 

14 

42 

26 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

6 

11 

15 

44 

24 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

6 

8 

15 

46 

26 

±4 

3.8 

±0.1 

E5-E9 

100 

±1 

6 

13 

15 

43 

23 

±3 

3.6 

±0.1 

Officers 

99 

±1 

5 

13 

15 

42 

24 

±4 

3.7 

±0.1 

01-03 

100 

±1 

4 

10 

14 

46 

26 

±5 

3.8 

±0.1 

04-06 

99 

±1 

6 

16 

15 

39 

23 

±5 

3.6 

BLACK 

99 

±1 

7 

12 

15 

42 

24 

±3 

3.6 

Army 

99 

±1 

10 

12 

17 

38 

23 

±5 

3.5 

±0.2 

Navy 

99 

±1 

5 

12 

13 

49 

22 

±4 

3.7 

±0.1 

Marine  Corps 

97 

±4 

6 

9 

16 

42 

27 

±5 

3.8 

±0.1 

Air  Force 

99 

±1 

5 

13 

15 

41 

26 

±4 

3.7 

±0.1 

Eniisted 

99 

±1 

7 

12 

15 

42 

24 

±3 

3.6 

±0.1 

E1-E4 

98 

±2 

7 

10 

13 

42 

29 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

7 

13 

17 

42 

22 

±3 

3.6 

±0.1 

Officers 

99 

±1 

9 

14 

15 

43 

19 

±4 

3.5 

±0.2 

01-03 

99 

±1 

5 

11 

14 

49 

20 

±5 

3.7 

±0.2 

04-06 

99 

±1 

8 

17 

14 

42 

19 

±6 

3.5 

HiSPANiC 

99 

±1 

7 

11 

17 

41 

25 

±3 

3.7 

Army 

100 

±1 

9 

12 

19 

36 

24 

±5 

3.5 

±0.2 

Navy 

99 

±1 

6 

11 

14 

47 

22 

±5 

3.7 

±0.2 

Marine  Corps 

99 

±2 

6 

8 

16 

46 

25 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

7 

11 

16 

37 

30 

±6 

3.7 

±0.2 

Eniisted 

99 

±1 

7 

10 

17 

41 

25 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

8 

9 

15 

42 

28 

±5 

3.7 

±0.2 

E5-E9 

99 

±1 

7 

12 

19 

40 

22 

±3 

3.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21k.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

100 

±1 

5 

13 

16 

39 

27 

±6 

3.7 

±0.2 

100 

±1 

4 

9 

16 

44 

27 

±8 

3.8 

±0.2 

99 

±1 

6 

17 

16 

36 

25 

±9 

3.6 

±0.2 

100 

±1 

7 

26 

15 

36 

16 

±12 

3.3 

±0.3 

100 

±1 

7 

NR 

17 

32 

16 

±11 

3.2 

±0.4 

100 

±1 

4 

23 

12 

45 

17 

±16 

3.5 

±0.3 

100 

±1 

4 

NR 

16 

NR 

16 

±16 

3.3 

±0.6 

100 

±1 

NR 

NR 

10 

35 

17 

±17 

3.2 

±0.5 

100 

±1 

8 

24 

15 

37 

16 

±13 

3.3 

±0.3 

99 

±1 

3 

NR 

10 

40 

18 

±14 

3.4 

±0.4 

100 

±1 

12 

19 

20 

35 

15 

±12 

3.2 

±0.3 

100 

±1 

2 

NR 

NR 

NR 

NR 

±2 

NR 

100 

±0 

2 

NR 

7 

NR 

17 

±15 

NR 

100 

±1 

2 

NR 

3 

NR 

NR 

±6 

NR 

99 

±1 

5 

8 

21 

45 

22 

±4 

3.7 

±0.1 

99 

±1 

8 

11 

21 

43 

16 

±7 

3.5 

±0.2 

99 

±1 

3 

7 

21 

45 

24 

±5 

3.8 

±0.1 

99 

±1 

3 

6 

13 

53 

25 

±12 

3.9 

±0.2 

99 

±1 

4 

6 

24 

43 

23 

±7 

3.8 

±0.1 

99 

±1 

5 

8 

22 

44 

22 

±4 

3.7 

±0.1 

99 

±1 

4 

5 

22 

47 

22 

±7 

3.8 

±0.1 

99 

±1 

5 

10 

22 

41 

21 

±5 

3.6 

±0.1 

100 

±1 

3 

8 

16 

50 

22 

±7 

3.8 

±0.1 

100 

±1 

3 

7 

15 

55 

20 

±9 

3.8 

±0.2 

100 

±1 

5 

11 

18 

41 

26 

±14 

3.7 

±0.3 

99 

±2 

3 

5 

18 

49 

24 

±10 

3.8 

±0.2 

99 

±2 

3 

3 

23 

52 

19 

±16 

3.8 

±0.3 

99 

±2 

NR 

9 

10 

41 

33 

±17 

3.8 

±0.4 

99 

±2 

2 

8 

11 

46 

34 

±13 

4.0 

±0.2 

100 

±1 

3 

7 

14 

50 

26 

±12 

3.9 

±0.1 

99 

±2 

4 

5 

19 

48 

24 

±10 

3.8 

±0.2 

99 

±2 

0 

6 

6 

NR 

14 

±15 

4.0 

±0.1 

99 

±2 

9 

13 

16 

39 

23 

±6 

3.6 

±0.2 

98 

±4 

13 

18 

14 

38 

18 

±13 

3.3 

±0.4 

99 

±1 

3 

14 

15 

43 

25 

±9 

3.7 

±0.2 

100 

±1 

NR 

4 

NR 

NR 

23 

±18 

3.5 

±0.6 

100 

±1 

9 

8 

16 

39 

28 

±10 

3.7 

±0.3 

99 

±2 

9 

12 

17 

40 

23 

±7 

3.6 

±0.2 

100 

±1 

12 

10 

14 

40 

24 

±11 

3.5 

±0.3 

98 

±4 

5 

15 

19 

39 

21 

±8 

3.6 

±0.2 

100 

±1 

9 

15 

13 

37 

26 

±13 

3.6 

±0.4 

100 

±1 

8 

18 

NR 

37 

28 

±16 

3.6 

±0.4 

100 

±0 

NR 

8 

NR 

NR 

9 

±6 

3.3 

±0.5 

100 

±1 

3 

10 

16 

51 

20 

±3 

3.7 

±0.1 

100 

±1 

3 

10 

16 

53 

18 

±4 

3.7 

±0.1 

99 

±1 

4 

10 

15 

49 

22 

±4 

3.7 

±0.1 

100 

±1 

3 

10 

14 

48 

25 

±5 

3.8 

±0.1 

100 

±1 

3 

8 

19 

46 

24 

±7 

3.8 

±0.2 

100 

±1 

3 

8 

16 

52 

21 

±4 

3.8 

±0.1 

100 

±1 

3 

17 

17 

48 

16 

±4 

3.6 

±0.1 

100 

±1 

3 

10 

16 

52 

19 

±3 

3.7 

±0.1 

100 

±1 

4 

11 

16 

48 

21 

±3 

3.7 

±0.1 

100 

±1 

3 

10 

16 

52 

19 

±3 

3.7 

±0.1 

99 

±2 

4 

8 

17 

49 

22 

±6 

3.8 

±0.2 

NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
i.  This  iast  year,  I  have  had  opportunities  at  work  to  iearn  and  to  grow. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

5 

7 

13 

44 

31 

±2 

3.9 

Army 

100 

±1 

7 

8 

14 

41 

30 

±3 

3.8 

±0.1 

Navy 

99 

±1 

4 

7 

14 

47 

28 

±3 

3.9 

±0.1 

Marine  Corps 

99 

±1 

5 

5 

11 

44 

36 

±4 

4.0 

±0.1 

Air  Force 

99 

±1 

4 

6 

12 

45 

33 

±3 

4.0 

±0.1 

Eniisted 

99 

±1 

6 

7 

14 

43 

30 

±2 

3.8 

±0.1 

E1-E4 

99 

±1 

7 

7 

14 

43 

29 

±3 

3.8 

±0.1 

E5-E9 

99 

±1 

5 

7 

13 

44 

31 

±2 

3.9 

±0.1 

Officers 

99 

±1 

3 

5 

9 

47 

37 

±3 

4.1 

±0.1 

01-03 

100 

±1 

2 

4 

9 

49 

36 

±4 

4.1 

±0.1 

04-06 

99 

±1 

3 

5 

8 

44 

40 

±4 

4.1 

±0.1 

Maie 

99 

±1 

5 

6 

13 

44 

31 

±2 

3.9 

±0.1 

Femaie 

100 

±1 

6 

9 

15 

41 

30 

±3 

3.8 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

5 

6 

13 

44 

32 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

6 

7 

13 

44 

30 

±2 

3.8 

WHiTE 

100 

±1 

5 

7 

12 

46 

31 

±2 

3.9 

Army 

99 

±1 

6 

8 

13 

43 

30 

±3 

3.8 

±0.1 

Navy 

100 

±1 

4 

6 

13 

49 

27 

±4 

3.9 

±0.1 

Marine  Corps 

99 

±1 

4 

5 

11 

45 

35 

±6 

4.0 

±0.2 

Air  Force 

100 

±1 

3 

6 

10 

47 

33 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

5 

7 

13 

45 

29 

±2 

3.9 

±0.1 

E1-E4 

100 

±1 

6 

7 

13 

45 

28 

±4 

3.8 

±0.1 

E5-E9 

99 

±1 

4 

7 

12 

46 

30 

±3 

3.9 

±0.1 

Officers 

99 

±1 

2 

5 

9 

47 

37 

±4 

4.1 

±0.1 

01-03 

100 

±1 

2 

4 

8 

50 

36 

±5 

4.1 

±0.1 

04-06 

99 

±1 

3 

4 

8 

45 

40 

±5 

4.2 

BLACK 

99 

±1 

6 

8 

14 

41 

32 

±3 

3.9 

Army 

100 

±1 

8 

9 

14 

36 

33 

±5 

3.8 

±0.2 

Navy 

99 

±1 

4 

9 

14 

45 

28 

±4 

3.8 

±0.1 

Marine  Corps 

98 

±4 

3 

4 

11 

43 

38 

±5 

4.1 

±0.1 

Air  Force 

98 

±1 

5 

6 

13 

45 

31 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

6 

8 

14 

41 

32 

±3 

3.8 

±0.1 

E1-E4 

99 

±2 

7 

9 

13 

41 

30 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

5 

8 

14 

40 

33 

±3 

3.9 

±0.1 

Officers 

99 

±1 

4 

5 

12 

44 

35 

±4 

4.0 

±0.1 

01-03 

99 

±1 

3 

7 

13 

44 

34 

±5 

4.0 

±0.2 

04-06 

99 

±1 

4 

4 

10 

43 

39 

±6 

4.1 

HiSPANiC 

99 

±1 

7 

6 

15 

41 

32 

±3 

3.8 

Army 

100 

±1 

9 

7 

15 

40 

29 

±5 

3.7 

±0.2 

Navy 

99 

±2 

6 

6 

17 

43 

29 

±5 

3.8 

±0.1 

Marine  Corps 

99 

±2 

6 

4 

13 

42 

35 

±7 

4.0 

±0.2 

Air  Force 

98 

±2 

5 

6 

14 

38 

38 

±6 

4.0 

±0.2 

Eniisted 

99 

±1 

7 

6 

15 

40 

31 

±3 

3.8 

±0.1 

E1-E4 

99 

±1 

9 

5 

17 

37 

32 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

6 

7 

14 

43 

30 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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211.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

99 

99 


±1 

±1 

±1 


45  38 


±6 


4.1  ±0.1 


10  47  37  ±8 


4.1  ±0.2 


10  39  43 


±8 


4.2  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

100 

98 
100 

99 
99 

100 

100 

100 

99 


±1 

±1 

±0 

±1 

±1 

±1 

±1 

±1 

11 

±1 


13  10 


13  40 


25 


±13 


3.5  ±0.4 


NR 


NR 


15 


NR 


NR 


11 


NR 


NR 


14 


NR 


14 


11 


17 


NR 


34  24 


55 


NR 


36 


41 


36 


45 


NR 


NR 


22 


25 


29 


25 


25 


26 


NR 


NR 


±14 


3.4  ±0.5 


±17 


3.8 


±18 


NR 


±17 


3.9 


±14 


3.6 


±14 


3.3 


±10 


3.8 


±2 


NR 


±4 


NR 


±0.3 


±0.4 


±0.4 


±0.6 


±0.3 


NR  NR  NR  NR 


±3 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

99 

99 

99 

100 

99 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


18 


45  28 


±4 


3.9  ±0.1 


NR 


25 


15 


16 


19 


19 


18 


13 


12 


40  21 


47 


44 


50 


44 


44 


44 


50 


53 


31 


40 


27 


28 


28 


27 


30 


28 


±8 


3.6  ±0.2 


±5 


4.0 


±14 


4.2 


±6 


4.0 


±4 


3.9 


±8 


3.9 


±5 


3.8 


±7 


4.0 


±10 


4.0 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


15  42 


37 


±12 


4.1  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


99 

100 

99 

99 

99 

99 

99 


±1 

±1 

11 

11 

±1 

11 

±2 


17 


45  31 


±10 


4.0  ±0.2 


NR 


22 


17 


46  27 


40 


40 


48 


43 


35 


48 


36 


32 


±16 


3.9  ±0.3 


±16 


3.8 


±13 


4.3 


±12 


4.1 


±10 


4.0 


±0.4 


±0.2 


±0.1 


±0.2 


NR  NR 


±5 


4.2  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

11 

±1 

11 

11 

11 

11 

11 

11 

11 

±0 


17 


36  34 


±6 


3.8  ±0.2 


NR 


10 


20 


12 


12 


19 


18 


18 


18 


34  31 


37 


NR 


35 


34 


36 


33 


45 


45 


35 


NR 


36 


34 


33 


36 


36 


35 


±13 


3.8  ±0.3 


±10 


3.9 


±13 


3.9 


±9 


3.9 


±7 


3.8 


±10 


3.8 


±8 


3.9 


±13 


4.0 


NR 


8  NR  NR 


±15 

±6 


4.0 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.4 


3.8  ±0.6 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


11 

11 

11 

11 

11 

11 

11 

11 

11 

11 

±1 


12 


50 


32 


±3 


4.1  ±0.1 


11 


12 


14 


13 


13 


11 


14 


12 


51 


52 


44 


49 


49 


54 


51 


46 


50 


32 


27 


34 


31 


31 


34 


32 


29 


32 


±4 


4.1 


±4 


4.0 


±5 


4.0 


±7 


4.0 


±4 


4.0 


±4 


4.2 


±3 


4.1 


±3 


3.9 


±3 


4.1 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


12 


50 


32 


±6 


4.1  ±0.1 


NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 

m.  At  my  workpiace,  a  person's  job  opportunities  and  promotions  are  based  oniy  on  work-reiated  characteristics. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

15 

22 

25 

27 

11 

±2 

3.0 

±0.1 

Army 

100 

±1 

17 

22 

24 

26 

10 

±2 

2.9 

±0.1 

Navy 

99 

±1 

13 

21 

25 

30 

11 

±2 

3.0 

±0.1 

Marine  Corps 

99 

±1 

15 

21 

25 

26 

13 

±4 

3.0 

±0.1 

Air  Force 

100 

±1 

13 

22 

26 

27 

12 

±2 

3.0 

±0.1 

Eniisted 

100 

±1 

17 

22 

26 

25 

10 

±2 

2.9 

±0.1 

E1-E4 

100 

±1 

20 

21 

26 

24 

9 

±3 

2.8 

±0.1 

E5-E9 

100 

±1 

14 

23 

26 

26 

11 

±2 

3.0 

±0.1 

Officers 

100 

±1 

8 

19 

22 

35 

17 

±3 

3.3 

±0.1 

01-03 

100 

±1 

9 

21 

24 

33 

14 

±4 

3.2 

±0.1 

04-06 

100 

±1 

7 

16 

19 

37 

22 

±4 

3.5 

±0.1 

Maie 

100 

±1 

15 

21 

25 

27 

12 

±2 

3.0 

±0.1 

Femaie 

100 

±1 

16 

25 

28 

24 

8 

±3 

2.8 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

13 

21 

27 

27 

12 

±2 

3.0 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

18 

23 

23 

26 

10 

±2 

2.9 

±0.1 

WHiTE 

100 

±1 

15 

23 

24 

27 

11 

±2 

3.0 

±0.1 

Army 

100 

±1 

17 

24 

23 

26 

10 

±3 

2.9 

±0.1 

Navy 

99 

±1 

13 

22 

24 

30 

10 

±4 

3.0 

±0.1 

Marine  Corps 

99 

±2 

16 

22 

24 

26 

12 

±5 

2.9 

±0.2 

Air  Force 

100 

±1 

14 

23 

25 

27 

12 

±3 

3.0 

±0.1 

Eniisted 

100 

±1 

17 

24 

25 

25 

9 

±2 

2.8 

±0.1 

E1-E4 

100 

±1 

21 

23 

25 

23 

7 

±3 

2.7 

±0.1 

E5-E9 

100 

±1 

14 

25 

24 

26 

11 

±3 

3.0 

±0.1 

Officers 

100 

±1 

7 

19 

21 

35 

18 

±3 

3.4 

±0.1 

01-03 

100 

±1 

9 

22 

22 

33 

15 

±5 

3.2 

±0.2 

04-06 

100 

±1 

6 

15 

19 

38 

22 

±5 

3.5 

±0.2 

BLACK 

99 

±1 

14 

19 

28 

28 

11 

±3 

3.0 

±0.1 

Army 

99 

±1 

17 

18 

28 

27 

10 

±4 

2.9 

±0.2 

Navy 

100 

±1 

11 

20 

26 

32 

11 

±4 

3.1 

±0.1 

Marine  Corps 

99 

±1 

10 

19 

26 

27 

17 

±5 

3.2 

±0.2 

Air  Force 

100 

±1 

12 

20 

33 

25 

10 

±4 

3.0 

±0.1 

Eniisted 

99 

±1 

14 

19 

28 

27 

11 

±3 

3.0 

±0.1 

^^B 

E1-E4 

99 

±1 

17 

16 

27 

27 

12 

±5 

3.0 

±0.2 

E5-E9 

99 

±1 

12 

21 

29 

27 

10 

±3 

3.0 

±0.1 

^^B 

Officers 

100 

±1 

11 

18 

28 

31 

13 

±4 

3.2 

±0.1 

01-03 

100 

±1 

10 

17 

30 

33 

10 

±5 

3.2 

±0.2 

04-06 

100 

±1 

9 

16 

27 

33 

15 

±6 

3.3 

±0.2 

HiSPANiC 

100 

±1 

16 

20 

26 

24 

13 

±3 

3.0 

±0.1 

^^B 

Army 

100 

±1 

18 

21 

25 

23 

13 

±4 

2.9 

±0.2 

Navy 

99 

±2 

15 

19 

28 

26 

11 

±5 

3.0 

±0.2 

Marine  Corps 

100 

±1 

16 

19 

27 

24 

15 

±7 

3.0 

±0.2 

Air  Force 

100 

±1 

15 

20 

27 

24 

14 

±6 

3.0 

±0.2 

Eniisted 

100 

±1 

17 

20 

27 

23 

13 

±3 

3.0 

±0.1 

E1-E4 

100 

±1 

20 

19 

27 

20 

13 

±5 

2.9 

±0.2 

E5-E9 

100 

±1 

14 

21 

26 

26 

13 

±3 

3.0 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21m.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

7 

20 

23 

33 

17 

±6 

3.3 

±0.2 

100 

±0 

7 

21 

25 

33 

14 

±8 

3.3 

±0.2 

99 

±1 

8 

18 

18 

32 

24 

±9 

3.5 

±0.2 

100 

±1 

14 

29 

23 

24 

10 

±11 

2.9 

±0.2 

100 

±1 

16 

28 

25 

22 

9 

±17 

2.8 

±0.4 

100 

±1 

12 

33 

22 

23 

10 

±15 

2.8 

±0.3 

100 

±1 

8 

NR 

NR 

20 

14 

±15 

3.0 

±0.5 

100 

±1 

NR 

NR 

18 

NR 

8 

±8 

2.9 

±0.5 

100 

±1 

16 

26 

26 

23 

9 

±11 

2.8 

±0.2 

100 

±1 

18 

NR 

25 

23 

8 

±15 

2.8 

±0.4 

100 

±1 

13 

26 

26 

24 

11 

±11 

2.9 

±0.3 

100 

±1 

4 

NR 

7 

NR 

NR 

±6 

2.9 

±0.6 

100 

±1 

7 

NR 

8 

19 

9 

±16 

2.7 

±0.5 

100 

±0 

3 

NR 

5 

NR 

NR 

±8 

NR 

100 

±1 

11 

16 

30 

32 

11 

±4 

3.2 

±0.1 

99 

±1 

16 

17 

27 

32 

8 

±7 

3.0 

±0.2 

99 

±1 

10 

16 

31 

31 

12 

±5 

3.2 

±0.2 

100 

±1 

9 

11 

24 

43 

13 

±14 

3.4 

±0.2 

100 

±1 

9 

17 

33 

28 

12 

±7 

3.2 

±0.2 

99 

±1 

12 

16 

31 

30 

10 

±4 

3.1 

±0.1 

99 

±1 

15 

16 

29 

32 

8 

±7 

3.0 

±0.2 

100 

±1 

9 

17 

33 

29 

12 

±5 

3.2 

±0.1 

100 

±1 

9 

14 

23 

39 

15 

±8 

3.4 

±0.2 

100 

±1 

11 

13 

25 

39 

11 

±10 

3.3 

±0.3 

100 

±1 

5 

15 

17 

39 

23 

±15 

3.6 

±0.3 

100 

±1 

7 

24 

27 

29 

13 

±10 

3.2 

±0.2 

100 

±1 

4 

28 

28 

28 

11 

±16 

3.1 

±0.3 

100 

±1 

17 

20 

16 

26 

NR 

±14 

3.2 

±0.5 

100 

±0 

10 

13 

29 

34 

14 

±14 

3.3 

±0.3 

100 

±1 

7 

18 

31 

32 

12 

±17 

3.2 

±0.2 

100 

±1 

7 

22 

28 

30 

14 

±10 

3.2 

±0.2 

100 

±1 

4 

NR 

15 

13 

9 

±17 

2.6 

±0.5 

100 

±1 

21 

20 

27 

24 

9 

±6 

2.8 

±0.2 

100 

±1 

27 

18 

32 

17 

5 

±14 

2.5 

±0.3 

100 

±1 

17 

23 

25 

24 

12 

±9 

2.9 

±0.3 

100 

±1 

NR 

9 

23 

NR 

8 

±18 

3.0 

±0.6 

100 

±1 

14 

23 

24 

27 

12 

±10 

3.0 

±0.3 

100 

±1 

22 

20 

25 

24 

8 

±7 

2.7 

±0.2 

100 

±1 

27 

13 

27 

27 

7 

±11 

2.7 

±0.3 

100 

±1 

17 

30 

24 

20 

10 

±8 

2.8 

±0.2 

100 

±1 

10 

14 

37 

23 

16 

±13 

3.2 

±0.3 

100 

±0 

9 

17 

38 

20 

15 

±16 

3.2 

±0.4 

100 

±1 

NR 

8 

NR 

NR 

NR 

±6 

3.4 

±0.6 

100 

±1 

8 

20 

27 

33 

12 

±3 

3.2 

±0.1 

100 

±1 

8 

20 

26 

33 

13 

±4 

3.2 

±0.1 

99 

±1 

9 

18 

27 

35 

11 

±4 

3.2 

±0.1 

100 

±1 

8 

19 

32 

30 

11 

±5 

3.2 

±0.1 

100 

±1 

7 

19 

31 

35 

8 

±7 

3.2 

±0.1 

100 

±1 

9 

20 

29 

30 

12 

±3 

3.2 

±0.1 

100 

±1 

5 

18 

21 

43 

13 

±5 

3.4 

±0.1 

100 

±1 

8 

19 

26 

33 

13 

±3 

3.2 

±0.1 

100 

±1 

9 

22 

31 

28 

10 

±3 

3.1 

±0.1 

100 

±1 

8 

20 

26 

33 

13 

±3 

3.2 

±0.1 

99 

±2 

8 

20 

28 

33 

10 

±6 

3.2 

±0.2 

NR:  Not  reportable 
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21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 
n.  My  supervisor  heips  everyone  in  my  work  group  feei  inciuded. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

8 

11 

23 

40 

18 

±2 

3.5 

Army 

100 

±1 

10 

13 

23 

38 

17 

±3 

3.4 

±0.1 

Navy 

100 

±1 

7 

11 

24 

41 

17 

±3 

3.5 

±0.1 

Marine  Corps 

99 

±1 

8 

10 

23 

41 

17 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

6 

8 

22 

42 

22 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

9 

11 

23 

39 

17 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

12 

12 

24 

37 

16 

±3 

3.3 

±0.1 

E5-E9 

100 

±1 

6 

11 

23 

42 

19 

±2 

3.6 

±0.1 

Officers 

100 

±1 

5 

10 

19 

44 

23 

±3 

3.7 

±0.1 

01-03 

100 

±1 

5 

10 

20 

45 

20 

±4 

3.6 

±0.1 

04-06 

100 

±1 

4 

8 

18 

42 

28 

±4 

3.8 

±0.1 

Maie 

100 

±1 

7 

10 

23 

41 

18 

±2 

3.5 

±0.1 

Femaie 

100 

±1 

12 

13 

24 

32 

18 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

7 

10 

23 

41 

19 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

10 

12 

23 

39 

16 

±2 

3.4 

WHiTE 

100 

±1 

8 

11 

22 

41 

17 

±2 

3.5 

Army 

100 

±1 

10 

14 

21 

39 

15 

±3 

3.4 

±0.1 

Navy 

100 

±1 

7 

11 

24 

42 

17 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±2 

9 

11 

23 

41 

16 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

5 

8 

21 

44 

22 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

9 

12 

23 

40 

16 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

12 

13 

23 

39 

14 

±4 

3.3 

±0.1 

E5-E9 

100 

±1 

6 

11 

23 

42 

18 

±3 

3.5 

±0.1 

Officers 

100 

±1 

4 

9 

19 

44 

23 

±4 

3.7 

±0.1 

01-03 

100 

±1 

5 

10 

19 

46 

20 

±5 

3.7 

±0.1 

04-06 

100 

±1 

4 

8 

18 

42 

28 

±5 

3.8 

BLACK 

99 

±1 

8 

10 

23 

39 

20 

±3 

3.5 

Army 

99 

±1 

11 

10 

24 

36 

19 

±4 

3.4 

±0.2 

Navy 

99 

±1 

7 

12 

22 

42 

18 

±4 

3.5 

±0.1 

Marine  Corps 

100 

±1 

5 

9 

24 

38 

26 

±5 

3.7 

±0.1 

Air  Force 

100 

±1 

6 

9 

21 

42 

22 

±4 

3.7 

±0.1 

Eniisted 

100 

±1 

9 

10 

23 

39 

20 

±3 

3.5 

±0.1 

E1-E4 

100 

±1 

12 

10 

25 

34 

20 

±5 

3.4 

±0.2 

E5-E9 

99 

±1 

7 

10 

22 

42 

20 

±3 

3.6 

±0.1 

Officers 

99 

±1 

6 

10 

21 

40 

23 

±4 

3.6 

±0.1 

01-03 

99 

±1 

6 

10 

22 

42 

20 

±5 

3.6 

±0.2 

04-06 

99 

±1 

4 

9 

17 

40 

28 

±7 

3.8 

HiSPANiC 

100 

±1 

8 

9 

24 

39 

20 

±3 

3.5 

Army 

100 

±1 

10 

10 

25 

35 

21 

±4 

3.5 

±0.1 

Navy 

100 

±1 

10 

10 

25 

40 

15 

±5 

3.4 

±0.2 

Marine  Corps 

100 

±0 

5 

8 

21 

47 

19 

±7 

3.7 

±0.2 

Air  Force 

100 

±1 

8 

7 

22 

38 

25 

±6 

3.7 

±0.2 

Eniisted 

100 

±1 

9 

9 

24 

38 

20 

±3 

3.5 

±0.1 

E1-E4 

100 

±1 

10 

8 

27 

35 

20 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

7 

10 

22 

41 

20 

±4 

3.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21  n.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

99 


±1 

±1 


8  20  44  23 


±6 


3.7  ±0.2 


7 


22  44 


22 


±8 


3.7  ±0.2 


17  42 


30 


±8 


3.9  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


19  25  35  13 


±12 


3.3  ±0.2 


NR 


10 


NR 


17 


NR 


16 


NR 


NR 


NR 


25 


24 


16 


NR 


27 


26 


29 


NR 


33  12 


38 


NR 


26 


35 


30 


40 


NR 


NR 


15 


14 


14 


13 


12 


14 


NR 


12 


±14 


3.2  ±0.3 


±14 


3.4 


±11 


NR 


±11 


3.2 


±13 


3.3 


±14 


3.1 


±11 


3.4 


±2 


NR 


1  NR  NR  NR  NR 


±12 

±3 


NR 


±0.3 


±0.4 


±0.2 


±0.4 


±0.2 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


23  44 


19 


±4 


3.6  ±0.1 


11 


12  25 


22 


23 


22 


23 


23 


23 


23 


25 


39  13 


44 


53 


47 


43 


43 


44 


48 


50 


22 


14 


23 


19 


17 


20 


17 


13 


±9 


3.3  ±0.2 


±5 


3.7 


±12 


3.7 


±6 


3.8 


±4 


3.6 


±7 


3.5 


±5 


3.7 


±7 


3.7 


±9 


3.6 


±0.2 


±0.2 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


8  20 


44 


26 


±12 


3.8  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 


27  42 


18 


±11 


3.6  ±0.2 


10 


10  34 


8 


15 


21 


18 


28 


42 


36 


45 


49 


41 


12 


31 


25 


25 


18 


±16 


3.5  ±0.3 


±17 


3.7 


±16 


3.8 


±12 


3.9 


±11 


3.6 


±0.4 


±0.2 


±0.1 


±0.2 


NR 


15 


±16 


4.0  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 


10 


11 


29 


32  17 


±6 


3.3  ±0.2 


14 


12 


11 


15 


16  24 


13 


12 


14 


11 


14 


23 


NR 


33 


30 


29 


32 


26 


29 


33  13 


33 


33 


31 


31 


28 


35 


40 


37 


19 


22 


16 


15 


18 


18 


16 


±12 


3.2  ±0.4 


±9 


3.4 


±17 


3.4 


±10 


3.6 


±7 


3.3 


±11 


3.2 


±8 


3.5 


±12 


3.5 


±16 


3.5 


±0.3 


±0.2 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR 


NR  NR  NR 


±4 


3.6  ±0.6 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  100 

Other  Race/Ethnicity  99 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


24  46 


16 


±3 


3.6  ±0.1 


10 


10 


10 


15 


23 


22 


25 


26 


25 


17 


23 


26 


23 


48 


43 


42 


44 


44 


57 


48 


35 


46 


15 


20 


20 


17 


16 


16 


16 


17 


17 


±4 


3.6 


±4 


3.6 


±5 


3.6 


±7 


3.6 


±4 


3.6 


±4 


3.8 


±3 


3.6 


±3 


3.4 


±3 


3.6 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


10 


25  48 


12 


±6 


3.5  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 

0.  I  trust  my  supervisor  to  deai  fairiy  with  issues  of  equai  treatment  at  my  workpiace. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

9 

9 

16 

39 

27 

±2 

3.7 

Army 

99 

±1 

12 

9 

17 

37 

25 

±3 

3.5 

±0.1 

Navy 

100 

±1 

8 

10 

17 

41 

24 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

9 

9 

15 

40 

28 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

5 

6 

16 

41 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

10 

9 

17 

39 

25 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

13 

9 

19 

37 

23 

±3 

3.5 

±0.1 

E5-E9 

100 

±1 

7 

9 

16 

41 

27 

±2 

3.7 

±0.1 

Officers 

100 

±1 

4 

7 

12 

41 

35 

±3 

4.0 

±0.1 

01-03 

100 

±1 

5 

7 

13 

42 

32 

±4 

3.9 

±0.1 

04-06 

99 

±1 

3 

6 

10 

38 

42 

±4 

4.1 

±0.1 

Maie 

100 

±1 

8 

8 

16 

40 

27 

±2 

3.7 

±0.1 

Femaie 

99 

±1 

13 

11 

18 

34 

24 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

8 

8 

16 

39 

29 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

11 

10 

17 

39 

24 

±2 

3.5 

WHiTE 

100 

±1 

9 

9 

15 

40 

27 

±2 

3.7 

Army 

100 

±1 

12 

10 

15 

39 

24 

±3 

3.6 

±0.1 

Navy 

100 

±1 

7 

10 

16 

41 

25 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±1 

9 

10 

15 

39 

27 

±6 

3.7 

±0.2 

Air  Force 

100 

±1 

5 

5 

15 

42 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

10 

9 

16 

40 

25 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

13 

8 

18 

38 

22 

±4 

3.5 

±0.1 

E5-E9 

100 

±1 

7 

10 

14 

42 

27 

±3 

3.7 

±0.1 

Officers 

100 

±1 

4 

7 

12 

41 

37 

±4 

4.0 

±0.1 

01-03 

100 

±1 

5 

7 

13 

42 

33 

±5 

3.9 

±0.2 

04-06 

99 

±1 

3 

6 

10 

38 

44 

±5 

4.1 

BLACK 

99 

±1 

10 

9 

19 

36 

26 

±3 

3.6 

Army 

99 

±1 

13 

8 

20 

34 

25 

±4 

3.5 

±0.2 

Navy 

99 

±1 

9 

12 

17 

39 

23 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±1 

5 

7 

18 

35 

35 

±5 

3.9 

±0.2 

Air  Force 

99 

±1 

7 

7 

18 

39 

30 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

10 

9 

19 

36 

26 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

14 

8 

21 

32 

25 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

8 

9 

18 

38 

27 

±3 

3.7 

±0.1 

Officers 

100 

±1 

7 

9 

15 

40 

29 

±4 

3.7 

±0.1 

01-03 

99 

±1 

7 

10 

17 

41 

25 

±5 

3.7 

±0.2 

04-06 

100 

±1 

6 

8 

11 

41 

33 

±6 

3.9 

HiSPANiC 

100 

±1 

9 

8 

17 

38 

28 

±3 

3.7 

Army 

100 

±1 

11 

9 

18 

33 

29 

±4 

3.6 

±0.2 

Navy 

100 

±1 

10 

10 

17 

40 

22 

±5 

3.5 

±0.2 

Marine  Corps 

100 

±1 

7 

6 

13 

44 

30 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

6 

6 

16 

38 

33 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

10 

8 

17 

37 

28 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

12 

9 

19 

33 

27 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

7 

8 

16 

41 

28 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21 0.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


99 

99 

99 


±1 

±1 

±1 


13  41  34  ±6 


3.9  ±0.2 


14  40 


35 


±8 


4.0  ±0.2 


10  40 


42 


±8 


4.1  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

99 

100 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


10 


16  19  35  20 


±10 


3.4  ±0.3 


16 


12 


16 


11 


20 


NR 


NR 


16 


NR 


14 


NR 


NR 


19 


23 


10 


NR 


18 


14 


22 


NR 


8 


39  16 


25 


NR 


33 


35 


37 


33 


NR 


NR 


23 


21 


23 


19 


15 


23 


NR 


20 


±16 


3.3  ±0.4 


±17 


3.3 


±16 


NR 


±17 


3.6 


±12 


3.3 


±17 


3.2 


±11 


3.5 


±3 


3.5 


±17 


NR 


±0.3 


±0.4 


±0.3 


±0.5 


±0.2 


±0.5 


NR  NR  NR  NR 


±3 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

99 

99 

99 

99 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


8 


19  44 


23 


±4 


3.7  ±0.1 


10 


12  24 


11 


17 


14 


18 


20 


18 


21 


16 


19 


37  16 


45 


53 


44 


42 


43 


42 


49 


51 


24 


23 


30 


22 


21 


23 


25 


20 


±8 


3.4  ±0.2 


±5 


3.7 


±12 


3.8 


±7 


3.9 


±4 


3.6 


±8 


3.6 


±5 


3.7 


±7 


3.9 


±9 


3.7 


±0.2 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


11 


46  37 


±12 


4.1  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

100 

100 

98 


±1 

±1 

±1 

±1 

±1 

±4 


19  41 


24 


±10 


3.7  ±0.2 


12 


10 


26 


10 


12 


20 


40  16 


34 


49 


47 


39 


35 


33 


34 


24 


±16 


3.5  ±0.3 


±16 


3.7 


±13 


4.0 


±12 


4.1 


±10 


3.6 


±0.5 


±0.2 


±0.1 


±0.2 


1 


NR  NR 


±6 


4.1  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

100 

97 

100 

99 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±7 

±1 

±1 

±2 

±1 

±0 

±0 


14 


8  16  35  27 


±6 


3.5  ±0.2 


21 


11 


NR 


15 


22 


7 


11 


11 


11 


14 


13 


17 


NR 


18 


17 


14 


21 


37  22 


35 


NR 


34 


33 


35 


32 


44 


38 


25 


24 


37 


26 


24 


29 


33 


36 


±13 


3.3  ±0.4 


±9 


3.5 


±16 


3.3 


±10 


3.9 


±7 


3.5 


±11 


3.3 


±8 


3.6 


±13 


3.9 


NR 


NR  NR 


±16 

±5 


3.9 


±0.3 


±0.7 


±0.2 


±0.2 


±0.4 


±0.2 


±0.3 


±0.4 


3.8  ±0.6 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


14  47 


26 


±3 


3.8  ±0.1 


12 


14 


17 


15 


18 


15 


10 


14 


19 


14 


49 


43 


44 


43 


46 


51 


49 


37 


48 


26 


27 


28 


26 


25 


33 


27 


24 


27 


±4 


3.8 


±4 


3.8 


±5 


3.8 


±7 


3.8 


±4 


3.8 


±4 


4.1 


±3 


3.9 


±3 


3.5 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


17  45  24  ±6 


3.7  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


21 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  workpiace? 

p.  At  my  workpiace,  aii  empioyees  are  kept  weii  informed  about  issues  and  decisions  that  affect  them. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

12 

15 

19 

35 

18 

±2 

3.3 

Army 

100 

±1 

16 

17 

20 

31 

15 

±2 

3.1 

±0.1 

Navy 

100 

±1 

10 

16 

19 

37 

18 

±3 

3.4 

±0.1 

Marine  Corps 

100 

±1 

11 

13 

17 

39 

20 

±4 

3.4 

±0.1 

Air  Force 

100 

±1 

9 

14 

18 

38 

21 

±3 

3.5 

±0.1 

Eniisted 

100 

±1 

13 

16 

20 

34 

17 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

17 

16 

21 

31 

16 

±3 

3.1 

±0.1 

E5-E9 

100 

±1 

10 

16 

19 

36 

19 

±2 

3.4 

±0.1 

Officers 

100 

±1 

8 

13 

16 

43 

21 

±3 

3.6 

±0.1 

01-03 

99 

±1 

8 

15 

15 

44 

17 

±4 

3.5 

±0.1 

04-06 

100 

±1 

6 

11 

15 

42 

26 

±4 

3.7 

±0.1 

Maie 

100 

±1 

12 

15 

19 

36 

18 

±2 

3.3 

±0.1 

Femaie 

100 

±1 

15 

18 

19 

31 

16 

±3 

3.1 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

11 

15 

19 

36 

19 

±2 

3.4 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

15 

17 

19 

34 

16 

±2 

3.2 

WHiTE 

100 

±1 

13 

16 

19 

35 

17 

±2 

3.3 

Army 

100 

±1 

17 

18 

20 

31 

14 

±3 

3.1 

±0.1 

Navy 

100 

±1 

10 

17 

18 

37 

18 

±4 

3.3 

±0.1 

Marine  Corps 

100 

±1 

13 

13 

16 

39 

19 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

9 

14 

18 

37 

21 

±3 

3.5 

±0.1 

Eniisted 

100 

±1 

14 

17 

19 

33 

16 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

18 

16 

21 

30 

15 

±4 

3.1 

±0.1 

E5-E9 

100 

±1 

10 

18 

18 

35 

18 

±3 

3.3 

±0.1 

Officers 

100 

±1 

7 

13 

15 

43 

21 

±4 

3.6 

±0.1 

01-03 

99 

±1 

8 

15 

15 

45 

17 

±5 

3.5 

±0.2 

04-06 

100 

±1 

6 

10 

15 

42 

27 

±5 

3.8 

BLACK 

100 

±1 

11 

14 

19 

36 

20 

±3 

3.4 

Army 

100 

±1 

15 

16 

19 

32 

18 

±4 

3.2 

±0.2 

Navy 

100 

±1 

8 

14 

20 

39 

19 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±1 

6 

12 

18 

38 

26 

±5 

3.7 

±0.2 

Air  Force 

100 

±1 

9 

11 

18 

39 

22 

±4 

3.5 

±0.1 

Eniisted 

100 

±1 

12 

14 

19 

35 

20 

±3 

3.4 

±0.1 

E1-E4 

100 

±1 

15 

16 

20 

30 

20 

±5 

3.2 

±0.2 

E5-E9 

100 

±1 

10 

13 

18 

39 

20 

±3 

3.5 

±0.1 

Officers 

100 

±1 

7 

14 

19 

40 

20 

±4 

3.5 

±0.1 

01-03 

100 

±1 

6 

15 

20 

41 

18 

±5 

3.5 

±0.2 

04-06 

100 

±1 

6 

15 

15 

42 

22 

±7 

3.6 

HiSPANiC 

100 

±1 

12 

14 

20 

34 

20 

±3 

3.4 

Army 

100 

±1 

14 

17 

20 

30 

19 

±4 

3.2 

±0.2 

Navy 

100 

±1 

13 

13 

20 

36 

18 

±5 

3.3 

±0.2 

Marine  Corps 

100 

±1 

8 

11 

20 

39 

22 

±7 

3.6 

±0.2 

Air  Force 

100 

±1 

9 

12 

17 

38 

24 

±6 

3.5 

±0.2 

Eniisted 

100 

±1 

12 

14 

20 

34 

20 

±3 

3.4 

±0.1 

E1-E4 

100 

±1 

15 

15 

20 

31 

20 

±5 

3.3 

±0.2 

E5-E9 

100 

±1 

10 

13 

20 

36 

20 

±3 

3.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Items  21  a-21  p  are  used  by  permission  of  the  copyright  holder,  The  Gallup  Organization, 
901  F  Street  N.W.,  Washington,  D.C.  20004. 
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21  p.  Continued 

Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

7 

12 

15 

41 

24 

±6 

3.6 

±0.2 

100 

±0 

7 

12 

15 

43 

23 

±8 

3.6 

±0.2 

99 

±1 

4 

13 

14 

39 

31 

±9 

3.8 

±0.2 

100 

±1 

20 

16 

19 

31 

13 

±12 

3.0 

±0.3 

100 

±1 

25 

18 

17 

28 

12 

±18 

2.8 

±0.5 

100 

±1 

13 

26 

13 

35 

12 

±16 

3.1 

±0.3 

99 

±1 

NR 

6 

16 

NR 

16 

±13 

NR 

100 

±1 

7 

10 

NR 

33 

14 

±17 

3.4 

±0.2 

100 

±1 

20 

16 

20 

32 

12 

±12 

3.0 

±0.3 

100 

±1 

NR 

17 

15 

28 

13 

±15 

2.8 

±0.5 

^m_ 

100 

±1 

12 

14 

26 

36 

12 

±11 

3.2 

±0.2 

100 

±1 

NR 

NR 

10 

NR 

NR 

±14 

NR 

99 

±2 

5 

NR 

9 

NR 

12 

±12 

NR 

100 

±0 

NR 

NR 

NR 

9 

NR 

±13 

NR 

100 

±1 

8 

11 

21 

42 

18 

±4 

3.5 

±0.1 

100 

±1 

12 

12 

25 

39 

12 

±7 

3.3 

±0.2 

100 

±1 

5 

11 

19 

44 

21 

±5 

3.6 

±0.2 

100 

±1 

5 

8 

15 

53 

19 

±12 

3.7 

±0.2 

100 

±1 

8 

11 

22 

39 

20 

±7 

3.5 

±0.2 

100 

±1 

8 

11 

22 

41 

18 

±4 

3.5 

±0.1 

100 

±1 

10 

11 

22 

41 

16 

±7 

3.4 

±0.2 

100 

±1 

7 

11 

22 

42 

19 

±5 

3.6 

±0.1 

100 

±1 

6 

13 

17 

46 

18 

±7 

3.6 

±0.2 

100 

±1 

8 

14 

18 

46 

14 

±10 

3.5 

±0.3 

99 

±1 

4 

9 

16 

46 

26 

±14 

3.8 

±0.2 

100 

±0 

6 

16 

19 

40 

19 

±10 

3.5 

±0.2 

100 

±0 

6 

18 

23 

40 

14 

±16 

3.4 

±0.3 

100 

±0 

9 

17 

16 

29 

29 

±17 

3.5 

±0.5 

100 

±0 

4 

9 

19 

46 

22 

±16 

3.7 

±0.2 

100 

±0 

5 

13 

12 

47 

22 

±12 

3.7 

±0.2 

100 

±0 

6 

15 

20 

40 

19 

±10 

3.5 

±0.2 

100 

±0 

2 

NR 

10 

NR 

14 

±15 

NR 

100 

±1 

17 

17 

20 

32 

14 

±6 

3.1 

±0.2 

100 

±0 

21 

15 

24 

30 

9 

±14 

2.9 

±0.4 

99 

±2 

17 

22 

18 

31 

12 

±9 

3.0 

±0.3 

100 

±0 

NR 

9 

14 

NR 

17 

±15 

3.2 

±0.7 

100 

±0 

10 

18 

20 

33 

21 

±10 

3.4 

±0.3 

100 

±1 

18 

16 

21 

31 

14 

±7 

3.1 

±0.2 

100 

±1 

25 

13 

20 

33 

8 

±12 

2.9 

±0.3 

99 

±2 

10 

20 

22 

28 

20 

±8 

3.3 

±0.2 

100 

±0 

8 

20 

14 

42 

16 

±12 

3.4 

±0.3 

100 

±0 

7 

20 

13 

41 

18 

±15 

3.4 

±0.4 

100 

±0 

NR 

9 

NR 

NR 

9 

±7 

3.3 

±0.5 

100 

±1 

6 

13 

20 

44 

17 

±3 

3.5 

±0.1 

100 

±1 

6 

14 

19 

45 

16 

±4 

3.5 

±0.1 

99 

±1 

7 

12 

18 

44 

19 

±4 

3.6 

±0.1 

100 

±1 

5 

13 

22 

40 

20 

±5 

3.6 

±0.1 

100 

±1 

8 

12 

26 

41 

13 

±7 

3.4 

±0.2 

100 

±1 

7 

14 

21 

42 

16 

±4 

3.5 

±0.1 

100 

±1 

4 

11 

16 

53 

17 

±4 

3.7 

±0.1 

100 

±1 

6 

13 

19 

45 

17 

±3 

3.5 

±0.1 

100 

±1 

9 

17 

23 

36 

15 

±3 

3.3 

±0.1 

100 

±1 

6 

13 

19 

45 

17 

±3 

3.6 

±0.1 

100 

±0 

10 

15 

22 

39 

14 

±6 

3.3 

±0.2 

NR:  Not  reportable 
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22.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  immediate  supervisor? 
a.  You  trust  your  supervisor. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

7 

8 

15 

39 

30 

±2 

3.8 

Army 

100 

±1 

9 

10 

16 

37 

28 

±3 

3.6 

±0.1 

Navy 

100 

±1 

7 

10 

15 

42 

26 

±3 

3.7 

±0.1 

Marine  Corps 

99 

±1 

7 

8 

15 

39 

32 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

5 

6 

14 

40 

36 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

8 

9 

16 

39 

28 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

10 

9 

16 

37 

27 

±3 

3.6 

±0.1 

E5-E9 

99 

±1 

6 

8 

16 

40 

29 

±2 

3.8 

±0.1 

Officers 

100 

±1 

4 

6 

10 

41 

38 

±3 

4.0 

±0.1 

01-03 

100 

±1 

5 

6 

11 

44 

35 

±4 

4.0 

±0.1 

04-06 

100 

±1 

4 

5 

9 

36 

46 

±4 

4.1 

±0.1 

Maie 

100 

±1 

7 

8 

15 

40 

31 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

11 

11 

18 

34 

26 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

7 

8 

15 

39 

32 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

8 

10 

16 

39 

27 

±2 

3.7 

WHiTE 

100 

±1 

7 

8 

13 

40 

32 

±2 

3.8 

Army 

100 

±1 

9 

10 

14 

38 

30 

±3 

3.7 

±0.1 

Navy 

99 

±1 

6 

9 

13 

44 

28 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

8 

9 

14 

37 

33 

±5 

3.8 

±0.2 

Air  Force 

100 

±1 

4 

5 

12 

41 

38 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

8 

9 

14 

39 

30 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

10 

9 

15 

38 

28 

±4 

3.7 

±0.1 

E5-E9 

100 

±1 

6 

9 

14 

41 

31 

±3 

3.8 

±0.1 

Officers 

100 

±1 

4 

6 

9 

41 

40 

±4 

4.1 

±0.1 

01-03 

100 

±1 

5 

5 

10 

44 

36 

±5 

4.0 

±0.1 

04-06 

100 

±1 

4 

5 

7 

36 

48 

±5 

4.2 

BLACK 

99 

±1 

9 

9 

20 

36 

26 

±3 

3.6 

Army 

99 

±1 

11 

9 

23 

34 

23 

±4 

3.5 

±0.2 

Navy 

99 

±1 

9 

12 

19 

37 

23 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±2 

6 

7 

20 

35 

32 

±5 

3.8 

±0.2 

Air  Force 

99 

±1 

6 

8 

17 

38 

31 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

9 

10 

21 

35 

25 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

14 

12 

20 

31 

23 

±5 

3.4 

±0.2 

E5-E9 

99 

±1 

7 

8 

21 

38 

26 

±3 

3.7 

±0.1 

Officers 

100 

±1 

6 

8 

18 

39 

29 

±4 

3.8 

±0.1 

01-03 

100 

±1 

7 

8 

16 

43 

27 

±5 

3.7 

±0.2 

04-06 

99 

±1 

5 

6 

16 

40 

33 

±6 

3.9 

HiSPANiC 

100 

±1 

8 

7 

16 

39 

30 

±3 

3.8 

Army 

99 

±1 

10 

6 

17 

37 

30 

±5 

3.7 

±0.2 

Navy 

100 

±1 

9 

9 

17 

41 

23 

±5 

3.6 

±0.2 

Marine  Corps 

100 

±1 

5 

7 

14 

44 

30 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

6 

6 

17 

33 

37 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

9 

7 

17 

38 

29 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

10 

7 

19 

34 

30 

±5 

3.7 

±0.2 

E5-E9 

99 

±1 

8 

7 

15 

42 

28 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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22a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

99 

±1 

3 

6 

11 

42 

37 

±6 

4.0 

±0.1 

100 

±1 

4 

5 

11 

41 

39 

±8 

4.1 

±0.2 

100 

±1 

3 

5 

9 

40 

43 

±8 

4.1 

±0.2 

100 

±1 

11 

11 

19 

36 

24 

±9 

3.5 

±0.3 

100 

±1 

14 

NR 

26 

30 

19 

±17 

3.3 

±0.4 

100 

±0 

8 

19 

14 

34 

26 

±18 

3.5 

±0.3 

100 

±0 

6 

4 

7 

NR 

26 

±18 

3.9 

±0.2 

100 

±1 

NR 

5 

NR 

30 

33 

±17 

3.7 

±0.6 

100 

±1 

12 

11 

16 

37 

24 

±10 

3.5 

±0.3 

100 

±1 

NR 

NR 

13 

39 

22 

±16 

3.4 

±0.5 

100 

±1 

10 

9 

20 

34 

27 

±11 

3.6 

±0.3 

100 

±1 

2 

NR 

NR 

NR 

NR 

±2 

3.6 

±0.5 

100 

±0 

3 

NR 

9 

NR 

20 

±17 

NR 

100 

±1 

2 

2 

NR 

NR 

NR 

±4 

NR 

99 

±1 

5 

7 

17 

43 

27 

±4 

3.8 

±0.1 

99 

±1 

7 

11 

19 

39 

23 

±9 

3.6 

±0.2 

100 

±1 

4 

7 

18 

46 

25 

±5 

3.8 

±0.2 

99 

±1 

5 

4 

14 

50 

27 

±12 

3.9 

±0.1 

99 

±1 

3 

4 

15 

41 

37 

±6 

4.1 

±0.1 

99 

±1 

5 

8 

18 

43 

26 

±4 

3.8 

±0.1 

99 

±1 

5 

11 

16 

43 

25 

±9 

3.7 

±0.2 

100 

±1 

6 

5 

19 

44 

26 

±5 

3.8 

±0.1 

99 

±1 

3 

5 

15 

44 

32 

±7 

4.0 

±0.2 

99 

±1 

4 

6 

17 

44 

29 

±10 

3.9 

±0.2 

100 

±1 

2 

4 

11 

43 

40 

±12 

4.1 

±0.2 

100 

±1 

5 

6 

20 

38 

31 

±10 

3.8 

±0.2 

100 

±1 

4 

7 

27 

39 

24 

±16 

3.7 

±0.3 

100 

±0 

13 

7 

8 

36 

37 

±16 

3.8 

±0.5 

99 

±2 

3 

4 

8 

30 

54 

±12 

4.3 

±0.3 

100 

±1 

2 

5 

12 

43 

38 

±13 

4.1 

±0.1 

100 

±1 

5 

6 

20 

38 

30 

±11 

3.8 

±0.2 

100 

±0 

0 

2 

NR 

NR 

NR 

±4 

4.4 

±0.4 

100 

±1 

10 

11 

15 

40 

24 

±6 

3.6 

±0.2 

100 

±1 

10 

17 

17 

41 

16 

±13 

3.3 

±0.3 

100 

±1 

11 

12 

11 

37 

28 

±9 

3.6 

±0.3 

100 

±1 

NR 

3 

NR 

NR 

26 

±17 

3.6 

±0.6 

100 

±1 

6 

5 

15 

42 

31 

±10 

3.9 

±0.2 

100 

±1 

11 

11 

15 

40 

23 

±7 

3.5 

±0.2 

100 

±1 

15 

11 

12 

43 

19 

±11 

3.4 

±0.3 

100 

±1 

6 

12 

19 

36 

27 

±8 

3.7 

±0.2 

100 

±1 

6 

8 

15 

39 

32 

±13 

3.8 

±0.3 

100 

±0 

4 

11 

11 

41 

33 

±16 

3.9 

±0.4 

100 

±1 

NR 

3 

NR 

NR 

NR 

±3 

3.8 

±0.6 

100 

±1 

3 

7 

15 

45 

30 

±3 

3.9 

±0.1 

100 

±1 

3 

7 

14 

45 

32 

±4 

3.9 

±0.1 

99 

±1 

6 

8 

18 

42 

26 

±4 

3.7 

±0.1 

100 

±1 

4 

8 

16 

46 

27 

±5 

3.8 

±0.1 

100 

±1 

6 

5 

17 

46 

26 

±7 

3.8 

±0.2 

100 

±1 

4 

8 

16 

44 

28 

±4 

3.8 

±0.1 

100 

±1 

1 

4 

8 

49 

37 

±4 

4.2 

±0.1 

100 

±1 

3 

7 

14 

46 

31 

±3 

3.9 

±0.1 

100 

±1 

6 

11 

19 

37 

26 

±3 

3.7 

±0.1 

100 

±1 

3 

7 

14 

44 

31 

±3 

3.9 

±0.1 

99 

±2 

5 

7 

16 

46 

26 

±6 

3.8 

±0.2 

NR:  Not  reportable 
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22.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  immediate  supervisor? 
b.  Your  supervisor  ensures  that  aii  assigned  personnei  are  treated  fairiy. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

9 

17 

39 

28 

±2 

3.7 

Army 

99 

±1 

9 

11 

18 

37 

25 

±3 

3.6 

±0.1 

Navy 

99 

±1 

5 

11 

17 

41 

25 

±3 

3.7 

±0.1 

Marine  Corps 

100 

±1 

7 

8 

15 

40 

29 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

4 

5 

16 

40 

34 

±3 

4.0 

±0.1 

Eniisted 

99 

±1 

7 

10 

18 

39 

26 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

10 

12 

19 

37 

24 

±3 

3.5 

±0.1 

E5-E9 

99 

±1 

5 

8 

17 

41 

28 

±2 

3.8 

±0.1 

Officers 

99 

±1 

3 

6 

12 

41 

38 

±3 

4.0 

±0.1 

01-03 

99 

±1 

3 

6 

12 

44 

34 

±4 

4.0 

±0.1 

04-06 

100 

±1 

3 

4 

11 

36 

46 

±4 

4.2 

±0.1 

Maie 

99 

±1 

6 

9 

17 

40 

29 

±2 

3.8 

±0.1 

Femaie 

99 

±1 

10 

12 

19 

35 

24 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

6 

8 

17 

39 

29 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

8 

11 

17 

39 

26 

±2 

3.6 

WHiTE 

99 

±1 

6 

10 

16 

39 

29 

±2 

3.8 

Army 

99 

±1 

8 

12 

17 

37 

27 

±3 

3.6 

±0.1 

Navy 

99 

±1 

4 

13 

17 

40 

26 

±4 

3.7 

±0.1 

Marine  Corps 

100 

±1 

8 

9 

14 

39 

30 

±5 

3.7 

±0.2 

Air  Force 

99 

±1 

3 

6 

15 

41 

35 

±3 

4.0 

±0.1 

Eniisted 

99 

±1 

6 

11 

17 

39 

26 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

9 

13 

18 

37 

24 

±4 

3.5 

±0.1 

E5-E9 

99 

±1 

4 

9 

16 

41 

29 

±3 

3.8 

±0.1 

Officers 

99 

±1 

3 

6 

11 

40 

40 

±4 

4.1 

±0.1 

01-03 

99 

±2 

3 

7 

11 

44 

35 

±5 

4.0 

±0.1 

04-06 

100 

±1 

3 

4 

11 

34 

49 

±5 

4.2 

BLACK 

99 

±1 

8 

7 

20 

39 

26 

±3 

3.7 

Army 

99 

±1 

11 

7 

22 

37 

24 

±4 

3.6 

±0.2 

Navy 

100 

±1 

7 

10 

17 

43 

23 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±1 

4 

4 

20 

37 

35 

±6 

4.0 

±0.1 

Air  Force 

99 

±1 

5 

5 

20 

39 

30 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

8 

7 

20 

39 

26 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

12 

9 

21 

34 

24 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

6 

7 

20 

42 

26 

±3 

3.8 

±0.1 

Officers 

100 

±1 

6 

6 

19 

41 

28 

±4 

3.8 

±0.1 

01-03 

100 

±1 

6 

7 

19 

42 

27 

±5 

3.8 

±0.1 

04-06 

99 

±1 

4 

6 

14 

43 

32 

±6 

3.9 

HiSPANiC 

100 

±1 

7 

8 

17 

40 

27 

±3 

3.7 

Army 

100 

±1 

9 

9 

19 

37 

27 

±5 

3.6 

±0.2 

Navy 

99 

±2 

8 

9 

17 

43 

23 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

5 

7 

15 

47 

27 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

6 

5 

18 

36 

34 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

8 

8 

18 

40 

27 

±3 

3.7 

±0.1 

E1-E4 

100 

±0 

9 

9 

19 

38 

24 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

6 

7 

17 

41 

29 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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22b.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

4 

4 

11 

45 

36 

±6 

4.0 

100 

±1 

3 

5 

13 

41 

38 

±8 

4.1 

100 

±1 

3 

5 

10 

40 

42 

±8 

4.1 

100 

±1 

10 

10 

20 

37 

23 

±9 

3.5 

100 

±1 

NR 

16 

19 

33 

19 

±16 

3.3 

±0.4 

100 

±1 

7 

9 

29 

31 

23 

±15 

3.5 

±0.2 

100 

±0 

4 

4 

10 

NR 

24 

±17 

4.0 

±0.2 

100 

±1 

NR 

4 

NR 

30 

31 

±17 

3.7 

±0.6 

100 

±1 

11 

11 

17 

38 

23 

±10 

3.5 

±0.3 

100 

±1 

NR 

15 

14 

39 

19 

±17 

3.4 

±0.5 

100 

±1 

10 

6 

21 

36 

27 

±10 

3.6 

±0.3 

100 

±1 

2 

NR 

NR 

NR 

NR 

±2 

3.6 

±0.5 

100 

±0 

3 

3 

NR 

NR 

20 

±17 

3.7 

±0.4 

100 

±1 

1 

NR 

NR 

NR 

NR 

±3 

NR 

100 

±1 

5 

8 

18 

43 

25 

±4 

3.8 

99 

±1 

7 

13 

20 

40 

19 

±8 

3.5 

±0.2 

100 

±1 

3 

8 

18 

45 

26 

±5 

3.8 

±0.2 

100 

±1 

4 

5 

14 

52 

25 

±12 

3.9 

±0.1 

99 

±1 

5 

3 

19 

41 

32 

±6 

3.9 

±0.2 

100 

±1 

5 

9 

19 

43 

24 

±4 

3.7 

±0.1 

100 

±1 

6 

12 

18 

41 

23 

±8 

3.6 

±0.2 

99 

±1 

4 

7 

21 

44 

25 

±5 

3.8 

±0.1 

100 

±1 

3 

5 

14 

48 

30 

±7 

4.0 

±0.2 

100 

±1 

3 

6 

14 

50 

27 

±9 

3.9 

±0.2 

99 

±1 

2 

4 

12 

44 

39 

±12 

4.1 

99 

±1 

3 

9 

17 

45 

25 

±10 

3.8 

100 

±1 

2 

11 

22 

48 

17 

±16 

3.7 

±0.3 

100 

±1 

10 

8 

9 

37 

37 

±16 

3.8 

±0.4 

99 

±2 

1 

7 

8 

40 

44 

±13 

4.2 

±0.2 

99 

±2 

1 

5 

13 

46 

35 

±13 

4.1 

±0.1 

99 

±1 

3 

9 

18 

44 

25 

±10 

3.8 

±0.2 

100 

±0 

1 

0 

4 

NR 

NR 

±6 

4.2 

100 

±1 

12 

9 

20 

37 

23 

±6 

3.5 

100 

±1 

16 

10 

20 

39 

15 

±13 

3.3 

±0.4 

100 

±1 

11 

8 

19 

34 

27 

±9 

3.6 

±0.3 

100 

±1 

NR 

NR 

NR 

26 

27 

±17 

3.4 

±0.6 

100 

±1 

6 

6 

18 

40 

29 

±10 

3.8 

±0.2 

100 

±1 

13 

9 

20 

36 

22 

±7 

3.5 

±0.2 

100 

±1 

18 

9 

17 

37 

19 

±11 

3.3 

±0.3 

100 

±1 

6 

10 

23 

35 

26 

±8 

3.6 

±0.2 

100 

±1 

5 

6 

20 

39 

29 

±14 

3.8 

±0.3 

100 

±1 

3 

8 

20 

39 

30 

±17 

3.8 

±0.4 

100 

±1 

NR 

3 

8 

NR 

NR 

±6 

3.8 

100 

±1 

3 

8 

17 

46 

27 

±3 

3.9 

100 

±1 

3 

8 

16 

45 

28 

±4 

3.9 

±0.1 

99 

±1 

4 

6 

18 

47 

25 

±4 

3.8 

±0.1 

100 

±1 

4 

8 

18 

42 

27 

±4 

3.8 

±0.1 

99 

±1 

4 

7 

18 

49 

23 

±6 

3.8 

±0.1 

100 

±1 

3 

9 

18 

44 

25 

±4 

3.8 

±0.1 

100 

±1 

1 

4 

11 

51 

33 

±4 

4.1 

±0.1 

100 

±1 

3 

7 

16 

47 

27 

±3 

3.9 

±0.1 

100 

±1 

6 

12 

21 

38 

23 

±3 

3.6 

±0.1 

100 

±1 

3 

7 

17 

46 

28 

±3 

3.9 

±0.1 

99 

±1 

4 

11 

16 

44 

25 

±6 

3.7 

NR:  Not  reportable 
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22.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  immediate  supervisor? 
c.  There  is  very  iittie  confiict  between  your  supervisor  and  the  peopie  who  report  to  him/her. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

7 

11 

18 

40 

25 

±2 

3.6 

Army 

100 

±1 

9 

12 

19 

38 

22 

±3 

3.5 

±0.1 

Navy 

100 

±1 

6 

13 

19 

41 

21 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

5 

8 

19 

42 

25 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

3 

7 

17 

40 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

7 

11 

19 

39 

23 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

9 

11 

21 

37 

22 

±3 

3.5 

±0.1 

E5-E9 

100 

±1 

6 

10 

18 

41 

24 

±2 

3.7 

±0.1 

Officers 

100 

±1 

4 

9 

13 

42 

31 

±3 

3.9 

±0.1 

01-03 

100 

±1 

5 

9 

13 

45 

28 

±4 

3.8 

±0.1 

04-06 

100 

±1 

3 

8 

13 

39 

37 

±4 

4.0 

±0.1 

Maie 

100 

±1 

6 

10 

18 

40 

25 

±2 

3.7 

±0.1 

Femaie 

100 

±1 

9 

13 

20 

36 

23 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

9 

19 

40 

26 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

8 

13 

18 

39 

22 

±2 

3.5 

WHiTE 

100 

±1 

6 

11 

17 

40 

25 

±2 

3.7 

Army 

100 

±1 

9 

13 

17 

39 

22 

±3 

3.5 

±0.1 

Navy 

99 

±1 

6 

12 

18 

42 

22 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±1 

6 

9 

20 

42 

24 

±6 

3.7 

±0.2 

Air  Force 

100 

±0 

3 

6 

16 

40 

34 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

7 

11 

19 

40 

24 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

9 

11 

20 

38 

22 

±4 

3.5 

±0.1 

E5-E9 

100 

±1 

5 

10 

17 

42 

25 

±3 

3.7 

±0.1 

Officers 

100 

±1 

4 

9 

11 

42 

33 

±4 

3.9 

±0.1 

01-03 

100 

±1 

6 

9 

11 

46 

29 

±5 

3.8 

±0.2 

04-06 

100 

±1 

3 

8 

12 

38 

39 

±5 

4.0 

BLACK 

99 

±1 

8 

11 

20 

38 

24 

±3 

3.6 

Army 

99 

±1 

10 

11 

21 

37 

21 

±5 

3.5 

±0.2 

Navy 

99 

±1 

7 

15 

18 

40 

20 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±1 

4 

9 

21 

36 

30 

±5 

3.8 

±0.1 

Air  Force 

99 

±1 

4 

7 

18 

39 

31 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

8 

11 

20 

38 

24 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

10 

11 

21 

34 

23 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

6 

10 

19 

40 

24 

±3 

3.6 

±0.1 

Officers 

100 

±1 

5 

10 

18 

41 

26 

±4 

3.7 

±0.1 

01-03 

100 

±0 

6 

10 

17 

42 

25 

±5 

3.7 

±0.2 

04-06 

100 

±1 

4 

10 

15 

42 

29 

±6 

3.8 

HiSPANiC 

100 

±1 

6 

10 

20 

38 

25 

±3 

3.7 

Army 

100 

±1 

8 

12 

21 

35 

24 

±4 

3.6 

±0.2 

Navy 

100 

±1 

7 

13 

24 

38 

19 

±5 

3.5 

±0.2 

Marine  Corps 

100 

±1 

5 

6 

15 

47 

27 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

4 

8 

18 

38 

32 

±6 

3.8 

±0.2 

Eniisted 

100 

±1 

7 

10 

20 

38 

24 

±3 

3.6 

±0.1 

E1-E4 

100 

±1 

7 

10 

23 

36 

24 

±5 

3.6 

±0.2 

E5-E9 

100 

±1 

6 

11 

18 

40 

25 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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22c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


99 

100 

100 


±1 


±1 


±1 


10 


15  41 


31 


8  17  38  33 


12  42 


35 


±6 

±9 

±8 


3.9  ±0.2 


3.9  ±0.2 


4.0  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

100 

100 

92 

98 

100 

97 

100 

100 

100 


±3 


11 


28  34 


18 


±10 


3.4  ±0.2 


±1 


14 


±1 


±0 


±15 


±1 


11 


NR 


±6 

±1 

±1 

±0 


12  24 


18 


12 


13 


11 


28 


NR 


NR 


25 


26 


24 


NR 


NR 


34  16 


31 


NR 


34 


35 


30 


39 


NR 


NR 


16 


19 


25 


18 


17 


19 


NR 


17 


±17 


3.3  ±0.4 


±15 


3.3 


±16 


3.7 


±16 


3.7 


±10 


3.4 


±18 


3.2 


±11 


3.5 


±3 


3.6 


±14 


3.5 


±0.3 


±0.4 


±0.3 


±0.3 


±0.4 


±0.2 


±0.4 


±0.4 


NR  NR  NR 


±4 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

99 

100 

99 

99 

99 

100 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


11 


23  42 


19 


±4 


3.6  ±0.1 


15  25 


12 


11 


13 


10 


25 


21 


20 


25 


25 


25 


15 


14 


39  14 


42 


50 


43 


40 


38 


41 


52 


54 


17 


22 


28 


18 


17 


19 


22 


20 


±8 


3.4  ±0.2 


±5 


3.5 


±12 


3.8 


±6 


3.9 


±4 


3.6 


±7 


3.5 


±5 


3.6 


±7 


3.8 


±9 


3.8 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


15  50 


27 


±11 


3.9  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±1 

±1 

±0 


8  27 


40 


22 


±10 


3.7  ±0.2 


NR 


7  35 


12 


18 


17 


13 


28 


39  15 


32 


41 


47 


39 


30 


35 


32 


21 


±16 


3.5  ±0.3 


±17 


3.6 


±14 


4.0 


±12 


4.0 


±11 


3.6 


±0.5 


±0.3 


±0.1 


±0.2 


8  NR  NR 


±14 


4.2  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


11 


11 


21 


36  21 


±6 


3.4  ±0.2 


17 


11 


NR 


12 


17 


11 


16 


11 


12 


11 


18 


23 


NR 


22 


21 


21 


21 


25 


24 


42 


31 


NR 


36 


35 


36 


34 


39 


40 


13 


19 


NR 


29 


21 


15 


28 


23 


27 


±13 


3.2  ±0.4 


±10 


3.3 


±4 


3.6 


±10 


3.8 


±7 


3.4 


±11 


3.2 


±8 


3.7 


±13 


3.7 


NR  NR  NR  NR 


16 


±15 

±9 


3.8 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


3.4  ±0.6 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


10 


19  45 


23 


±3 


3.7  ±0.1 


10 


10 


10 


14 


19 


21 


20 


20 


20 


13 


19 


19 


18 


46 


41 


42 


45 


44 


51 


46 


39 


46 


22 


24 


25 


22 


22 


25 


23 


20 


23 


±4 


3.7 


±4 


3.7 


±4 


3.7 


±6 


3.7 


±4 


3.7 


±4 


3.9 


±3 


3.8 


±3 


3.5 


±3 


3.8 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


12  23 


41 


20 


±6 


3.6  ±0.2 


NR:  Not  reportable 


DMDC 


99 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


22.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  immediate  supervisor? 
d.  Your  supervisor  evaiuates  your  work  performance  fairiy. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

5 

7 

19 

41 

28 

±2 

3.8 

Army 

100 

±1 

7 

7 

21 

40 

25 

±3 

3.7 

±0.1 

Navy 

99 

±1 

5 

8 

20 

45 

23 

±3 

3.7 

±0.1 

Marine  Corps 

100 

±1 

5 

7 

19 

42 

27 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

3 

4 

16 

41 

36 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

6 

7 

20 

41 

26 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

8 

8 

20 

40 

24 

±3 

3.7 

±0.1 

E5-E9 

100 

±1 

4 

6 

19 

43 

28 

±2 

3.8 

±0.1 

Officers 

100 

±1 

3 

5 

16 

41 

35 

±3 

4.0 

±0.1 

01-03 

100 

±1 

3 

5 

16 

44 

32 

±4 

4.0 

±0.1 

04-06 

100 

±1 

2 

5 

15 

37 

40 

±4 

4.1 

±0.1 

Maie 

100 

±1 

5 

6 

18 

42 

28 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

6 

8 

23 

36 

27 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

4 

6 

19 

41 

29 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

7 

7 

19 

42 

25 

±2 

3.7 

WHiTE 

100 

±1 

5 

7 

18 

42 

29 

±2 

3.8 

Army 

100 

±1 

7 

8 

19 

40 

26 

±3 

3.7 

±0.1 

Navy 

100 

±1 

4 

8 

19 

45 

23 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

6 

8 

18 

41 

27 

±6 

3.8 

±0.2 

Air  Force 

100 

±0 

3 

4 

15 

42 

37 

±3 

4.1 

±0.1 

Eniisted 

100 

±1 

6 

7 

19 

42 

27 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

7 

9 

19 

41 

24 

±4 

3.7 

±0.1 

E5-E9 

100 

±1 

4 

6 

18 

43 

29 

±3 

3.9 

±0.1 

Officers 

100 

±1 

2 

5 

15 

41 

36 

±4 

4.0 

±0.1 

01-03 

100 

±1 

3 

5 

15 

45 

32 

±5 

4.0 

±0.1 

04-06 

100 

±1 

2 

6 

14 

37 

42 

±5 

4.1 

BLACK 

100 

±1 

6 

6 

22 

39 

27 

±3 

3.7 

Army 

100 

±1 

7 

6 

24 

37 

26 

±5 

3.7 

±0.2 

Navy 

99 

±1 

6 

8 

21 

43 

22 

±4 

3.7 

±0.1 

Marine  Corps 

100 

±1 

3 

5 

23 

36 

33 

±5 

3.9 

±0.1 

Air  Force 

100 

±1 

4 

5 

21 

39 

33 

±4 

3.9 

±0.1 

Eniisted 

100 

±1 

6 

6 

22 

39 

27 

±3 

3.7 

±0.1 

E1-E4 

100 

±0 

9 

7 

24 

34 

27 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

4 

6 

21 

42 

26 

±3 

3.8 

±0.1 

Officers 

100 

±0 

5 

4 

21 

40 

30 

±4 

3.9 

±0.1 

01-03 

100 

±0 

5 

5 

21 

41 

29 

±5 

3.8 

±0.1 

04-06 

100 

±0 

4 

4 

19 

43 

30 

±6 

3.9 

HiSPANiC 

100 

±1 

6 

6 

18 

41 

28 

±3 

3.8 

Army 

100 

±1 

9 

6 

19 

39 

28 

±5 

3.7 

±0.2 

Navy 

100 

±1 

7 

8 

19 

44 

23 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

5 

5 

17 

49 

25 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

3 

6 

17 

37 

36 

±6 

4.0 

±0.2 

Eniisted 

100 

±1 

7 

6 

19 

41 

27 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

8 

7 

19 

40 

25 

±5 

3.7 

±0.2 

E5-E9 

100 

±1 

5 

6 

18 

42 

28 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

3 

5 

14 

43 

36 

±6 

4.0 

99 

±1 

3 

5 

15 

38 

39 

±9 

4.1 

100 

±1 

2 

4 

16 

39 

39 

±8 

4.1 

100 

±1 

5 

11 

26 

38 

20 

±10 

3.6 

100 

±0 

4 

NR 

27 

36 

18 

±15 

3.5 

±0.3 

100 

±0 

5 

8 

22 

45 

19 

±13 

3.7 

±0.2 

100 

±0 

3 

4 

NR 

NR 

25 

±18 

3.7 

±0.4 

100 

±1 

NR 

4 

NR 

NR 

24 

±10 

3.6 

±0.5 

100 

±1 

5 

12 

26 

36 

20 

±11 

3.5 

±0.2 

100 

±1 

3 

NR 

31 

30 

18 

±17 

3.4 

±0.3 

100 

±0 

8 

6 

21 

42 

22 

±10 

3.7 

±0.2 

100 

±0 

2 

2 

NR 

NR 

NR 

±2 

3.8 

±0.4 

100 

±0 

1 

4 

8 

NR 

17 

±15 

4.0 

±0.1 

100 

±0 

2 

1 

NR 

NR 

NR 

±3 

NR 

100 

±1 

4 

6 

22 

46 

23 

±4 

3.8 

100 

±1 

6 

7 

28 

42 

16 

±7 

3.6 

±0.2 

100 

±1 

3 

7 

22 

47 

22 

±5 

3.8 

±0.1 

100 

±1 

3 

5 

16 

53 

23 

±12 

3.9 

±0.1 

100 

±1 

2 

2 

16 

47 

33 

±6 

4.1 

±0.1 

100 

±1 

4 

6 

23 

46 

22 

±4 

3.8 

±0.1 

100 

±1 

4 

7 

23 

46 

20 

±7 

3.7 

±0.2 

100 

±1 

4 

5 

23 

45 

23 

±5 

3.8 

±0.1 

100 

±1 

2 

3 

18 

49 

28 

±7 

4.0 

±0.1 

100 

±1 

2 

3 

18 

52 

24 

±9 

3.9 

±0.2 

100 

±1 

2 

3 

16 

43 

36 

±12 

4.1 

100 

±1 

4 

5 

22 

44 

25 

±10 

3.8 

100 

±0 

3 

5 

28 

48 

16 

±15 

3.7 

±0.2 

100 

±0 

11 

8 

10 

35 

36 

±16 

3.8 

±0.5 

100 

±1 

3 

6 

16 

33 

42 

±17 

4.0 

±0.3 

100 

±0 

1 

2 

13 

47 

37 

±12 

4.2 

±0.1 

100 

±1 

4 

5 

23 

43 

25 

±10 

3.8 

±0.2 

100 

±0 

1 

NR 

5 

NR 

NR 

±7 

4.1 

100 

±1 

8 

6 

21 

42 

23 

±6 

3.7 

100 

±0 

11 

9 

21 

46 

13 

±12 

3.4 

±0.3 

98 

±3 

9 

7 

21 

39 

24 

±9 

3.6 

±0.3 

100 

±1 

3 

3 

NR 

NR 

26 

±16 

3.9 

±0.3 

100 

±1 

4 

2 

20 

40 

33 

±10 

4.0 

±0.2 

100 

±1 

8 

6 

21 

43 

21 

±7 

3.6 

±0.2 

99 

±2 

12 

8 

21 

42 

17 

±11 

3.5 

±0.3 

100 

±1 

4 

5 

22 

43 

26 

±8 

3.8 

±0.2 

99 

±1 

4 

5 

21 

40 

31 

±13 

3.9 

±0.3 

99 

±2 

1 

7 

18 

42 

33 

±16 

4.0 

±0.3 

99 

±1 

NR 

2 

NR 

NR 

NR 

±3 

3.7 

100 

±1 

2 

5 

17 

50 

26 

±3 

3.9 

100 

±1 

2 

5 

16 

50 

26 

±4 

3.9 

±0.1 

99 

±1 

3 

6 

18 

46 

26 

±4 

3.9 

±0.1 

100 

±1 

3 

5 

20 

47 

25 

±5 

3.9 

±0.1 

99 

±1 

3 

6 

20 

49 

23 

±6 

3.8 

±0.1 

100 

±1 

3 

6 

18 

49 

25 

±4 

3.9 

±0.1 

100 

±1 

1 

3 

15 

53 

28 

±4 

4.0 

±0.1 

100 

±1 

2 

5 

17 

50 

26 

±3 

3.9 

±0.1 

100 

±1 

5 

8 

21 

44 

24 

±3 

3.7 

±0.1 

100 

±1 

2 

5 

17 

49 

27 

±3 

3.9 

±0.1 

100 

±1 

2 

6 

18 

50 

24 

±6 

3.9 

NR:  Not  reportable 
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22.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  immediate  supervisor? 
e.  Your  supervisor  assigns  work  fairiy  in  your  work  group. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

8 

20 

40 

25 

±2 

3.7 

Army 

100 

±1 

9 

10 

20 

38 

23 

±3 

3.6 

±0.1 

Navy 

99 

±1 

5 

9 

22 

43 

22 

±3 

3.7 

±0.1 

Marine  Corps 

99 

±1 

5 

7 

19 

42 

27 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

3 

6 

19 

41 

32 

±3 

3.9 

±0.1 

Eniisted 

99 

±1 

6 

9 

21 

40 

24 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

9 

10 

21 

38 

22 

±3 

3.5 

±0.1 

E5-E9 

100 

±1 

4 

8 

20 

42 

26 

±2 

3.8 

±0.1 

Officers 

100 

±1 

3 

7 

17 

43 

31 

±3 

3.9 

±0.1 

01-03 

100 

±1 

3 

8 

17 

45 

27 

±4 

3.8 

±0.1 

04-06 

100 

±1 

3 

4 

15 

40 

38 

±4 

4.1 

±0.1 

Maie 

99 

±1 

5 

8 

20 

41 

26 

±2 

3.7 

±0.1 

Femaie 

100 

±1 

9 

10 

24 

35 

22 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

5 

8 

20 

41 

26 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

7 

10 

20 

40 

23 

±2 

3.6 

WHiTE 

99 

±1 

6 

9 

19 

41 

26 

±2 

3.7 

Army 

100 

±1 

8 

11 

18 

38 

24 

±3 

3.6 

±0.1 

Navy 

99 

±1 

4 

10 

22 

43 

22 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±2 

7 

7 

18 

42 

26 

±6 

3.7 

±0.2 

Air  Force 

100 

±1 

3 

6 

17 

41 

32 

±3 

3.9 

±0.1 

Eniisted 

99 

±1 

6 

10 

20 

40 

24 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

9 

10 

20 

38 

22 

±4 

3.5 

±0.1 

E5-E9 

100 

±1 

4 

9 

19 

42 

26 

±3 

3.8 

±0.1 

Officers 

100 

±1 

3 

7 

15 

43 

32 

±4 

3.9 

±0.1 

01-03 

100 

±1 

3 

8 

16 

46 

27 

±5 

3.8 

±0.1 

04-06 

100 

±1 

2 

4 

14 

40 

40 

±5 

4.1 

BLACK 

99 

±1 

7 

7 

23 

39 

24 

±3 

3.7 

Army 

99 

±1 

9 

8 

24 

37 

21 

±5 

3.5 

±0.2 

Navy 

99 

±1 

6 

7 

23 

43 

21 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±1 

3 

5 

23 

38 

31 

±5 

3.9 

±0.1 

Air  Force 

99 

±1 

4 

5 

22 

38 

30 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

7 

7 

23 

39 

24 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

11 

8 

24 

35 

22 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

5 

7 

23 

41 

24 

±3 

3.7 

±0.1 

Officers 

99 

±1 

5 

7 

22 

41 

25 

±4 

3.7 

±0.1 

01-03 

100 

±1 

5 

7 

22 

42 

25 

±5 

3.8 

±0.1 

04-06 

100 

±1 

3 

6 

20 

43 

28 

±6 

3.9 

HiSPANiC 

100 

±1 

6 

8 

20 

40 

26 

±3 

3.7 

Army 

99 

±1 

10 

9 

20 

35 

26 

±5 

3.6 

±0.2 

Navy 

100 

±1 

6 

9 

22 

43 

20 

±5 

3.6 

±0.1 

Marine  Corps 

100 

±1 

2 

7 

17 

47 

27 

±7 

3.9 

±0.1 

Air  Force 

100 

±1 

3 

5 

21 

38 

32 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

6 

8 

20 

40 

25 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

7 

9 

21 

39 

24 

±5 

3.6 

±0.2 

E5-E9 

100 

±1 

6 

8 

20 

41 

26 

±3 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


102 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


22e.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

4 

6 

16 

41 

34 

±6 

4.0 

100 

±1 

4 

6 

16 

36 

38 

±9 

4.0 

100 

±1 

2 

4 

15 

42 

36 

±8 

4.1 

100 

±1 

8 

8 

26 

39 

19 

±10 

3.5 

100 

±1 

NR 

13 

24 

34 

16 

±16 

3.3 

±0.4 

99 

±2 

3 

6 

28 

42 

21 

±13 

3.7 

±0.2 

100 

±0 

4 

2 

NR 

NR 

22 

±17 

3.7 

±0.4 

100 

±1 

3 

3 

NR 

NR 

24 

±10 

3.9 

±0.2 

100 

±1 

9 

9 

23 

40 

19 

±10 

3.5 

±0.3 

99 

±1 

NR 

NR 

26 

31 

18 

±18 

3.3 

±0.4 

100 

±1 

5 

6 

20 

49 

21 

±10 

3.8 

±0.2 

100 

±0 

3 

3 

NR 

NR 

NR 

±3 

3.6 

±0.4 

100 

±0 

3 

4 

NR 

NR 

19 

±16 

3.7 

±0.4 

100 

±0 

2 

2 

NR 

NR 

NR 

±4 

NR 

99 

±1 

4 

7 

23 

45 

20 

±4 

3.7 

99 

±1 

7 

10 

29 

40 

14 

±7 

3.4 

±0.2 

100 

±1 

3 

7 

23 

47 

20 

±5 

3.7 

±0.1 

100 

±1 

3 

6 

18 

50 

22 

±12 

3.8 

±0.1 

99 

±1 

3 

5 

16 

48 

29 

±6 

4.0 

±0.1 

99 

±1 

4 

7 

23 

45 

19 

±4 

3.7 

±0.1 

99 

±1 

5 

9 

24 

45 

18 

±7 

3.6 

±0.2 

100 

±1 

4 

7 

23 

45 

20 

±5 

3.7 

±0.1 

100 

±1 

3 

6 

19 

46 

26 

±7 

3.9 

±0.2 

100 

±1 

3 

7 

21 

47 

23 

±9 

3.8 

±0.2 

99 

±1 

2 

3 

16 

44 

34 

±12 

4.0 

100 

±1 

4 

5 

25 

43 

24 

±10 

3.8 

100 

±1 

3 

4 

33 

44 

16 

±16 

3.7 

±0.2 

100 

±0 

NR 

9 

9 

39 

34 

±16 

3.8 

±0.4 

100 

±1 

2 

4 

20 

33 

40 

±16 

4.0 

±0.3 

99 

±1 

1 

4 

14 

46 

33 

±13 

4.1 

±0.1 

100 

±1 

4 

5 

24 

43 

24 

±10 

3.8 

±0.2 

100 

±0 

1 

2 

NR 

NR 

NR 

±3 

NR 

100 

±1 

6 

8 

26 

38 

21 

±6 

3.6 

100 

±0 

7 

11 

26 

40 

15 

±13 

3.4 

±0.3 

100 

±1 

10 

7 

23 

41 

20 

±10 

3.5 

±0.3 

100 

±1 

2 

4 

NR 

NR 

23 

±16 

3.8 

±0.3 

100 

±1 

2 

7 

26 

34 

31 

±10 

3.8 

±0.2 

100 

±1 

6 

8 

26 

38 

22 

±7 

3.6 

±0.2 

100 

±1 

9 

7 

25 

41 

18 

±11 

3.5 

±0.3 

100 

±1 

2 

10 

27 

34 

26 

±8 

3.7 

±0.2 

99 

±1 

9 

5 

26 

41 

18 

±15 

3.5 

±0.3 

99 

±2 

8 

6 

29 

37 

19 

±18 

3.5 

±0.4 

100 

±1 

NR 

3 

9 

NR 

17 

±10 

3.7 

100 

±1 

2 

7 

20 

48 

23 

±3 

3.8 

100 

±1 

2 

7 

20 

48 

23 

±4 

3.8 

±0.1 

99 

±1 

2 

7 

19 

47 

25 

±4 

3.9 

±0.1 

100 

±1 

3 

6 

23 

45 

23 

±5 

3.8 

±0.1 

100 

±1 

4 

8 

20 

46 

22 

±6 

3.7 

±0.2 

100 

±1 

3 

7 

21 

46 

23 

±4 

3.8 

±0.1 

100 

±1 

1 

6 

15 

53 

25 

±4 

3.9 

±0.1 

100 

±1 

2 

6 

20 

49 

23 

±3 

3.9 

±0.1 

100 

±1 

5 

11 

22 

41 

21 

±3 

3.6 

±0.1 

100 

±1 

2 

6 

20 

48 

23 

±3 

3.8 

±0.1 

100 

±1 

3 

8 

19 

45 

24 

±6 

3.8 

NR:  Not  reportable 
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22.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  immediate  supervisor? 
f.  You  are  satisfied  with  the  direction/supervision  you  receive. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

9 

11 

19 

37 

25 

±2 

3.6 

Army 

100 

±1 

11 

12 

20 

35 

22 

±2 

3.5 

±0.1 

Navy 

100 

±1 

8 

12 

21 

38 

21 

±3 

3.5 

±0.1 

Marine  Corps 

99 

±1 

8 

9 

19 

38 

26 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

6 

8 

17 

37 

32 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

9 

11 

20 

36 

24 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

12 

11 

22 

35 

21 

±3 

3.4 

±0.1 

E5-E9 

100 

±1 

7 

11 

19 

38 

26 

±2 

3.6 

±0.1 

Officers 

100 

±1 

6 

10 

16 

39 

30 

±3 

3.8 

±0.1 

01-03 

100 

±1 

7 

9 

18 

39 

27 

±4 

3.7 

±0.1 

04-06 

100 

±1 

4 

10 

12 

38 

36 

±4 

3.9 

±0.1 

Maie 

100 

±1 

8 

10 

19 

37 

25 

±2 

3.6 

±0.1 

Femaie 

100 

±1 

12 

13 

21 

32 

23 

±3 

3.4 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

8 

10 

19 

37 

26 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

10 

12 

20 

36 

22 

±2 

3.5 

WHiTE 

100 

±1 

8 

11 

19 

37 

25 

±2 

3.6 

Army 

100 

±1 

11 

12 

19 

36 

22 

±3 

3.5 

±0.1 

Navy 

100 

±1 

6 

13 

21 

38 

22 

±4 

3.6 

±0.1 

Marine  Corps 

100 

±1 

9 

9 

19 

37 

25 

±6 

3.6 

±0.2 

Air  Force 

100 

±1 

5 

9 

16 

37 

32 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

9 

11 

20 

36 

24 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

12 

11 

22 

35 

21 

±4 

3.4 

±0.1 

E5-E9 

100 

±1 

6 

11 

18 

38 

26 

±3 

3.7 

±0.1 

Officers 

100 

±1 

5 

10 

15 

39 

31 

±4 

3.8 

±0.1 

01-03 

100 

±1 

7 

9 

17 

40 

27 

±5 

3.7 

±0.2 

04-06 

100 

±1 

4 

11 

10 

37 

38 

±5 

3.9 

BLACK 

100 

±1 

9 

10 

22 

35 

24 

±3 

3.5 

Army 

100 

±1 

11 

11 

23 

33 

23 

±4 

3.4 

±0.2 

Navy 

100 

±1 

9 

12 

21 

37 

21 

±4 

3.5 

±0.1 

Marine  Corps 

100 

±1 

6 

8 

23 

34 

31 

±5 

3.8 

±0.2 

Air  Force 

100 

±1 

6 

8 

20 

36 

30 

±4 

3.8 

±0.1 

Eniisted 

100 

±1 

9 

10 

22 

34 

24 

±3 

3.5 

±0.1 

E1-E4 

100 

±0 

12 

10 

26 

29 

23 

±5 

3.4 

±0.2 

E5-E9 

100 

±1 

8 

10 

20 

37 

25 

±3 

3.6 

±0.1 

Officers 

100 

±1 

8 

10 

18 

37 

27 

±4 

3.6 

±0.2 

01-03 

100 

±1 

9 

10 

17 

38 

26 

±5 

3.6 

±0.2 

04-06 

100 

±1 

5 

9 

17 

40 

29 

±6 

3.8 

HiSPANiC 

100 

±1 

10 

9 

18 

37 

26 

±3 

3.6 

Army 

99 

±1 

11 

11 

19 

35 

24 

±5 

3.5 

±0.2 

Navy 

100 

±1 

12 

9 

20 

39 

20 

±5 

3.5 

±0.2 

Marine  Corps 

99 

±2 

6 

7 

14 

45 

27 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

9 

6 

19 

32 

34 

±6 

3.7 

±0.2 

Eniisted 

100 

±1 

11 

9 

18 

37 

25 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

13 

9 

18 

35 

24 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

8 

9 

18 

38 

26 

±3 

3.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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22f.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

99 

±1 

5 

8 

17 

39 

32 

±6 

3.8 

±0.2 

100 

±1 

5 

8 

18 

36 

32 

±8 

3.8 

±0.2 

100 

±1 

4 

7 

13 

39 

37 

±8 

4.0 

±0.2 

99 

±2 

12 

12 

27 

31 

18 

±11 

3.3 

±0.2 

100 

±1 

15 

NR 

30 

27 

16 

±17 

3.2 

±0.4 

99 

±3 

10 

25 

18 

29 

18 

±18 

3.2 

±0.3 

95 

±10 

5 

3 

NR 

NR 

15 

±11 

3.6 

±0.3 

100 

±1 

NR 

5 

NR 

30 

30 

±17 

3.6 

±0.6 

99 

±3 

13 

12 

27 

29 

18 

±11 

3.3 

±0.3 

99 

±2 

NR 

NR 

27 

31 

16 

±18 

3.2 

±0.4 

98 

±5 

12 

12 

27 

28 

21 

±12 

3.4 

±0.3 

100 

±1 

3 

NR 

NR 

NR 

NR 

±3 

3.6 

±0.5 

100 

±0 

3 

NR 

9 

NR 

15 

±14 

NR 

100 

±1 

3 

2 

NR 

NR 

NR 

±5 

NR 

100 

±1 

5 

10 

20 

44 

21 

±4 

3.7 

±0.1 

100 

±1 

7 

15 

25 

36 

17 

±8 

3.4 

±0.2 

100 

±1 

4 

9 

21 

47 

18 

±5 

3.7 

±0.1 

100 

±1 

4 

7 

18 

49 

22 

±13 

3.8 

±0.2 

100 

±1 

4 

6 

14 

45 

30 

±6 

3.9 

±0.1 

100 

±1 

5 

10 

21 

44 

20 

±4 

3.6 

±0.1 

100 

±1 

5 

13 

20 

43 

20 

±8 

3.6 

±0.2 

100 

±1 

5 

8 

21 

44 

20 

±5 

3.7 

±0.1 

100 

±1 

4 

10 

18 

45 

24 

±7 

3.8 

±0.2 

100 

±1 

4 

11 

20 

42 

23 

±9 

3.7 

±0.2 

100 

±1 

2 

7 

13 

49 

29 

±11 

3.9 

±0.2 

100 

±1 

4 

7 

20 

44 

26 

±10 

3.8 

±0.2 

100 

±0 

4 

6 

24 

48 

19 

±15 

3.7 

±0.3 

100 

±0 

NR 

10 

12 

35 

34 

±16 

3.8 

±0.4 

99 

±2 

3 

5 

18 

36 

39 

±14 

4.0 

±0.3 

100 

±1 

2 

7 

15 

42 

34 

±13 

4.0 

±0.1 

100 

±1 

4 

7 

20 

44 

24 

±10 

3.8 

±0.2 

100 

±0 

1 

1 

10 

NR 

NR 

±14 

4.3 

±0.4 

100 

±1 

13 

12 

21 

33 

21 

±6 

3.4 

±0.2 

100 

±0 

18 

15 

17 

34 

16 

±13 

3.2 

±0.4 

100 

±1 

13 

10 

23 

34 

20 

±9 

3.4 

±0.3 

100 

±0 

NR 

NR 

23 

NR 

22 

±18 

3.3 

±0.6 

100 

±1 

6 

7 

25 

35 

27 

±10 

3.7 

±0.2 

100 

±1 

14 

12 

20 

34 

20 

±7 

3.4 

±0.2 

100 

±1 

19 

11 

16 

36 

17 

±11 

3.2 

±0.3 

100 

±1 

7 

13 

25 

32 

24 

±8 

3.5 

±0.2 

100 

±1 

9 

9 

30 

30 

22 

±14 

3.5 

±0.3 

100 

±0 

8 

11 

27 

29 

26 

±17 

3.5 

±0.4 

100 

±1 

NR 

6 

NR 

NR 

15 

±9 

3.4 

±0.5 

100 

±1 

4 

9 

19 

44 

24 

±3 

3.7 

±0.1 

100 

±1 

4 

9 

18 

45 

24 

±4 

3.8 

±0.1 

99 

±1 

6 

10 

18 

43 

24 

±4 

3.7 

±0.1 

100 

±1 

5 

10 

23 

40 

22 

±5 

3.7 

±0.1 

100 

±1 

6 

8 

18 

45 

23 

±7 

3.7 

±0.2 

100 

±1 

5 

9 

20 

43 

23 

±4 

3.7 

±0.1 

100 

±1 

2 

8 

14 

50 

25 

±4 

3.9 

±0.1 

100 

±1 

4 

9 

18 

46 

24 

±3 

3.8 

±0.1 

99 

±1 

8 

13 

22 

34 

22 

±3 

3.5 

±0.1 

100 

±1 

4 

9 

19 

44 

24 

±3 

3.8 

±0.1 

100 

±1 

5 

10 

19 

45 

21 

±6 

3.7 

±0.2 

NR:  Not  reportable 
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22.  Supervisor  Satisfaction  scaie:  Constructed  from  Q22.  Supervisor  Satisfaction  assesses  the  ievei  of  agreement  that 
supervisors  are  trustworthy,  equitabie,  and  fair  in  evaiuations  and  deiegating  assignments. 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  5.  Higher  scores  indicate  a  more  positive  perspective  of  the 
active  duty  member's  supervisor.  Cronbach's  coefficient  alpha  =  0.95. 


106 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


NR:  Not  reportable 
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23.  What  is  the  race/ethnic  background  of  your  immediate  supervisor  in  your  current  work  group? 

a.  White  b.  Black  or  African  American  c.  American  indian  or  Aiaska  Native 

d.  Asian  (for  exampie,  Asian  indian,  e.  Native  Hawaiian  or  other  Pacific  f  Spanish/Hispanic/Latino 

Chinese,  Fiiipino,  Japanese,  Korean,  isiander  (for  exampie,  Samoan, 

or  Vietnamese)  Guamanian  or  Chamorro) 

g.  Don't  know  h.  More  than  one  race 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

g 

h 

TOTAL  DOD 

100 

±1 

66 

19 

1 

4 

1 

10 

4 

4 

±2 

Army 

100 

±1 

61 

24 

1 

3 

1 

11 

4 

4 

±3 

Navy 

99 

±1 

66 

18 

1 

7 

1 

9 

5 

5 

±3 

Marine  Corps 

100 

±1 

69 

15 

1 

3 

1 

16 

5 

6 

±4 

Air  Force 

100 

±1 

73 

16 

0 

3 

1 

5 

5 

3 

±2 

Eniisted 

100 

±1 

63 

22 

1 

4 

1 

11 

5 

5 

±2 

E1-E4 

100 

±1 

60 

23 

1 

5 

1 

13 

5 

6 

±3 

E5-E9 

100 

±1 

65 

21 

1 

4 

1 

9 

4 

3 

±2 

Officers 

99 

±1 

85 

7 

0 

2 

0 

3 

4 

2 

±2 

01-03 

100 

±1 

83 

7 

0 

2 

0 

4 

5 

2 

±3 

04-06 

99 

±1 

90 

5 

0 

1 

0 

2 

3 

1 

±3 

Maie 

100 

±1 

67 

19 

1 

4 

1 

10 

4 

4 

±2 

Femaie 

100 

±1 

60 

24 

1 

5 

1 

8 

6 

4 

±3 

Not  Depioyed  Past  12  Months 

100 

±1 

66 

20 

1 

4 

1 

9 

5 

4 

±2 

Depioyed  Past  12  Months 

100 

±1 

66 

19 

1 

4 

1 

11 

4 

4 

±2 

WHiTE 

100 

±1 

71 

16 

1 

3 

1 

9 

4 

3 

±2 

Army 

100 

±1 

66 

19 

1 

3 

1 

10 

4 

3 

±3 

Navy 

99 

±1 

72 

15 

0 

4 

1 

8 

4 

4 

±3 

Marine  Corps 

100 

±1 

73 

12 

2 

2 

1 

15 

4 

6 

±5 

Air  Force 

100 

±1 

75 

14 

0 

3 

1 

5 

5 

2 

±3 

Eniisted 

100 

±1 

67 

18 

1 

4 

1 

11 

4 

4 

±2 

E1-E4 

100 

±1 

64 

20 

1 

4 

1 

13 

4 

5 

±4 

E5-E9 

100 

±1 

69 

17 

1 

3 

1 

8 

4 

3 

±3 

Officers 

100 

±1 

87 

6 

0 

1 

0 

3 

4 

1 

±3 

01-03 

100 

±1 

84 

6 

0 

2 

0 

4 

6 

2 

±4 

04-06 

99 

±1 

91 

4 

0 

1 

0 

1 

3 

1 

±3 

BLACK 

100 

±1 

58 

29 

1 

4 

1 

9 

4 

4 

±3 

Army 

99 

±1 

53 

36 

1 

1 

1 

9 

4 

3 

±5 

Navy 

100 

±1 

59 

25 

1 

9 

2 

9 

5 

5 

±4 

Marine  Corps 

100 

±1 

63 

22 

1 

3 

1 

12 

3 

3 

±5 

Air  Force 

99 

±1 

67 

24 

1 

3 

1 

5 

3 

3 

±4 

Eniisted 

99 

±1 

56 

31 

1 

4 

1 

9 

4 

4 

±3 

E1-E4 

99 

±1 

52 

32 

1 

5 

1 

10 

6 

4 

±5 

E5-E9 

100 

±1 

58 

31 

1 

3 

1 

9 

3 

3 

±3 

Officers 

100 

±1 

80 

13 

0 

2 

0 

3 

3 

2 

±4 

01-03 

100 

±1 

79 

13 

1 

3 

0 

3 

3 

1 

±4 

04-06 

100 

±1 

84 

11 

1 

1 

0 

2 

1 

1 

±5 

HiSPANiC 

100 

±1 

58 

24 

1 

5 

2 

14 

5 

6 

±3 

Army 

100 

±1 

53 

30 

1 

3 

2 

15 

4 

6 

±5 

Navy 

100 

±1 

59 

23 

0 

8 

1 

10 

6 

6 

±5 

Marine  Corps 

100 

±1 

62 

18 

2 

4 

2 

20 

7 

8 

±8 

Air  Force 

100 

±1 

67 

17 

0 

6 

2 

9 

5 

4 

±6 

Eniisted 

100 

±1 

56 

25 

1 

5 

2 

14 

6 

7 

±3 

E1-E4 

100 

±1 

55 

25 

1 

6 

2 

16 

8 

9 

±5 

E5-E9 

100 

±1 

57 

25 

1 

5 

1 

13 

4 

4 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Respondents  who  selected  "Don't  know"  and  one  of  the  race  categories  are  included  in 
the  calculation  of  "More  than  one  race." 
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23.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

g 

h 

ME 

Officers 

83 

8 

1 

2 

1 

7 

3 

2 

±5 

01-03 

82 

9 

0 

2 

0 

5 

3 

1 

±6 

04-06 

99  ±1 

87 

5 

1 

2 

1 

6 

2 

2 

±6 

AiAN 

99  ±3 

61 

23 

2 

3 

1 

8 

6 

3 

±11 

Army 

100  ±1 

62 

25 

1 

1 

1 

9 

2 

1 

±14 

Navy 

99  ±2 

66 

10 

NR 

8 

1 

7 

12 

NR 

±15 

Marine  Corps 

100  ±0 

NR 

NR 

2 

1 

0 

10 

5 

2 

±7 

Air  Force 

92  ±14 

70 

NR 

1 

2 

1 

4 

7 

2 

±18 

Eniisted 

98  ±3 

55 

27 

3 

3 

1 

9 

6 

3 

±11 

E1-E4 

100  ±1 

51 

NR 

2 

3 

1 

13 

5 

2 

±15 

E5-E9 

97  ±5 

60 

25 

4 

3 

1 

6 

8 

5 

±11 

Officers 

100  ±1 

94 

2 

0 

1 

0 

1 

2 

0 

±5 

01-03 

100  ±1 

93 

2 

0 

1 

0 

2 

2 

1 

±7 

04-06 

100  ±0 

96 

1 

0 

1 

0 

0 

2 

0 

±6 

ASiAN 

100  ±1 

60 

21 

1 

13 

1 

11 

4 

8 

±4 

Army 

99  ±1 

62 

26 

0 

6 

1 

14 

3 

10 

±8 

Navy 

100  ±0 

52 

21 

1 

23 

2 

11 

3 

8 

±5 

Marine  Corps 

100  ±1 

71 

17 

1 

4 

1 

13 

6 

9 

±10 

Air  Force 

100  ±1 

67 

15 

1 

7 

1 

7 

6 

3 

±6 

Eniisted 

100  ±1 

55 

24 

1 

15 

1 

13 

4 

9 

±4 

E1-E4 

100  ±1 

51 

25 

1 

14 

2 

16 

5 

11 

±7 

E5-E9 

100  ±1 

58 

23 

1 

15 

1 

10 

3 

8 

±5 

Officers 

99  ±1 

84 

7 

0 

5 

0 

3 

3 

2 

±5 

01-03 

100  ±1 

84 

8 

0 

5 

0 

3 

2 

3 

±7 

04-06 

99  ±1 

85 

5 

0 

3 

0 

2 

NR 

1 

±10 

NHPi 

100  ±1 

63 

16 

1 

5 

6 

10 

6 

6 

±9 

Army 

100  ±0 

67 

15 

NR 

5 

5 

9 

6 

6 

±13 

Navy 

100  ±1 

51 

21 

2 

10 

NR 

12 

3 

10 

±14 

Marine  Corps 

100  ±0 

54 

14 

0 

2 

3 

18 

NR 

4 

±13 

Air  Force 

100  ±0 

67 

15 

1 

5 

3 

6 

8 

4 

±9 

Eniisted 

100  ±1 

62 

17 

1 

4 

7 

10 

7 

5 

±9 

Officers 

100  ±0 

91 

6 

NR 

NR 

1 

1 

3 

NR 

±11 

TWO  OR  MORE  RACES 

100  ±1 

62 

21 

2 

7 

2 

11 

11 

11 

±6 

Army 

99  ±2 

54 

30 

0 

7 

2 

12 

9 

10 

±13 

Navy 

100  ±1 

60 

14 

5 

8 

3 

13 

14 

10 

±9 

Marine  Corps 

100  ±1 

NR 

13 

1 

NR 

1 

NR 

6 

NR 

±12 

Air  Force 

100  ±0 

73 

18 

2 

5 

2 

7 

11 

9 

±10 

Eniisted 

100  ±1 

60 

22 

2 

8 

2 

12 

10 

11 

±7 

E1-E4 

100  ±1 

55 

24 

2 

9 

2 

14 

11 

13 

±11 

E5-E9 

99  ±2 

66 

20 

2 

7 

3 

11 

10 

9 

±8 

Officers 

100  ±1 

75 

8 

1 

4 

1 

6 

14 

6 

±14 

01-03 

100  ±1 

78 

11 

1 

4 

1 

6 

NR 

NR 

±14 

04-06 

100  ±0 

NR 

3 

0 

2 

0 

3 

NR 

2 

±4 

COAST  GUARD 

100  ±1 

84 

5 

1 

2 

2 

7 

3 

3 

±2 

White 

100  ±1 

87 

4 

1 

2 

1 

6 

3 

2 

±3 

Biack 

99  ±1 

79 

11 

1 

2 

1 

6 

3 

2 

±3 

Hispanic 

99  ±1 

77 

7 

0 

2 

3 

13 

5 

6 

±5 

Other  Race/Ethnicity 

100  ±1 

79 

8 

3 

6 

3 

8 

10 

8 

±7 

Eniisted 

100  ±1 

83 

5 

1 

2 

2 

7 

4 

3 

±3 

Officers 

99  ±1 

88 

4 

0 

4 

0 

4 

2 

2 

±3 

Maie 

100  ±1 

85 

4 

1 

3 

1 

7 

3 

3 

±3 

Femaie 

99  ±1 

79 

9 

0 

2 

3 

7 

4 

4 

±3 

Not  Depioyed  Past  12  Months 

99  ±1 

84 

5 

1 

2 

2 

7 

4 

3 

±3 

Depioyed  Past  12  Months 

100  ±1 

86 

4 

1 

4 

1 

6 

3 

4 

±5 

NR:  Not  reportable 
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24.  To  what  extent  do  you  believe  that  having  a  mentor  would  be  useful  to  advancinflyour  militafg  career? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

7 

8 

20 

30 

36 

±2 

3.8 

Army 

100 

±1 

4 

5 

16 

31 

44 

±3 

4.0 

±0.1 

Navy 

100 

±1 

9 

11 

23 

29 

28 

±3 

3.6 

±0.1 

Marine  Corps 

100 

±1 

10 

12 

28 

28 

22 

±4 

3.4 

±0.1 

Air  Force 

100 

±1 

6 

5 

18 

32 

39 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

7 

8 

20 

30 

35 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

7 

8 

21 

30 

34 

±3 

3.8 

±0.1 

E5-E9 

100 

±1 

6 

8 

19 

31 

36 

±2 

3.8 

±0.1 

Officers 

100 

±1 

5 

7 

20 

30 

38 

±3 

3.9 

±0.1 

01-03 

100 

±1 

3 

7 

20 

30 

39 

±4 

4.0 

±0.1 

04-06 

100 

±1 

7 

7 

20 

30 

35 

±4 

3.8 

±0.1 

Maie 

100 

±1 

7 

8 

20 

30 

35 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

5 

7 

18 

32 

38 

±3 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

8 

20 

31 

35 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

7 

7 

20 

29 

36 

±2 

3.8 

WHiTE 

100 

±1 

7 

9 

22 

31 

32 

±2 

3.7 

Army 

100 

±1 

5 

6 

17 

32 

40 

±3 

4.0 

±0.1 

Navy 

100 

±1 

10 

13 

25 

30 

23 

±4 

3.4 

±0.1 

Marine  Corps 

100 

±1 

11 

13 

30 

28 

17 

±5 

3.3 

±0.2 

Air  Force 

100 

±0 

6 

6 

20 

32 

35 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

8 

9 

22 

31 

31 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

8 

9 

22 

30 

31 

±4 

3.7 

±0.1 

E5-E9 

100 

±0 

7 

9 

21 

32 

31 

±3 

3.7 

±0.1 

Officers 

100 

±1 

5 

8 

21 

30 

35 

±3 

3.8 

±0.1 

01-03 

100 

±1 

3 

8 

22 

30 

37 

±5 

3.9 

±0.1 

04-06 

100 

±1 

7 

8 

22 

31 

33 

±5 

3.7 

BLACK 

100 

±1 

6 

5 

16 

29 

44 

±3 

4.0 

Army 

100 

±1 

5 

4 

14 

28 

49 

±5 

4.1 

±0.1 

Navy 

100 

±1 

8 

8 

19 

28 

37 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

8 

8 

24 

25 

34 

±5 

3.7 

±0.2 

Air  Force 

100 

±0 

3 

4 

14 

32 

47 

±4 

4.2 

±0.1 

Eniisted 

100 

±1 

6 

5 

16 

28 

44 

±3 

4.0 

±0.1 

E1-E4 

100 

±1 

7 

5 

18 

28 

42 

±5 

3.9 

±0.2 

E5-E9 

100 

±1 

5 

6 

15 

29 

45 

±3 

4.0 

±0.1 

Officers 

100 

±1 

3 

4 

13 

30 

49 

±4 

4.2 

±0.1 

01-03 

100 

±1 

2 

3 

14 

29 

52 

±5 

4.3 

±0.1 

04-06 

100 

±0 

5 

4 

13 

32 

46 

±7 

4.1 

HiSPANiC 

100 

±1 

5 

6 

17 

30 

42 

±3 

4.0 

Army 

100 

±1 

2 

4 

14 

30 

50 

±5 

4.2 

±0.1 

Navy 

100 

±0 

5 

9 

21 

32 

32 

±5 

3.8 

±0.2 

Marine  Corps 

100 

±0 

7 

10 

23 

28 

31 

±7 

3.6 

±0.2 

Air  Force 

100 

±0 

6 

5 

12 

31 

46 

±6 

4.1 

±0.2 

Eniisted 

100 

±0 

5 

6 

18 

30 

41 

±3 

4.0 

±0.1 

E1-E4 

100 

±0 

5 

7 

18 

31 

39 

±5 

3.9 

±0.2 

E5-E9 

100 

±0 

4 

6 

17 

29 

43 

±3 

4.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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24.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

4 

5 

12 

31 

48 

±6 

4.1 

100 

±0 

2 

5 

15 

30 

48 

±8 

4.2 

100 

±1 

7 

8 

13 

27 

45 

±9 

4.0 

100 

±0 

4 

9 

20 

26 

40 

±9 

3.9 

100 

±0 

1 

9 

12 

28 

50 

±14 

4.2 

±0.3 

100 

±0 

11 

16 

22 

22 

29 

±14 

3.4 

±0.4 

100 

±0 

5 

7 

NR 

NR 

17 

±11 

3.5 

±0.3 

100 

±0 

4 

3 

21 

19 

NR 

±17 

4.2 

±0.4 

100 

±0 

5 

9 

23 

26 

37 

±10 

3.8 

±0.2 

100 

±0 

3 

6 

25 

33 

33 

±18 

3.9 

±0.3 

100 

±0 

6 

12 

21 

19 

42 

±11 

3.8 

±0.3 

100 

±0 

2 

NR 

6 

NR 

NR 

±5 

4.2 

±0.5 

100 

±0 

3 

5 

6 

13 

NR 

±12 

4.5 

±0.4 

100 

±0 

3 

NR 

4 

NR 

NR 

±6 

NR 

100 

±1 

4 

6 

20 

27 

43 

±4 

4.0 

100 

±1 

4 

4 

19 

26 

46 

±7 

4.1 

±0.2 

100 

±1 

5 

8 

21 

26 

40 

±6 

3.9 

±0.2 

100 

±1 

5 

7 

22 

38 

28 

±15 

3.8 

±0.2 

100 

±1 

2 

5 

17 

24 

52 

±6 

4.2 

±0.2 

100 

±1 

5 

6 

19 

27 

43 

±4 

4.0 

±0.1 

100 

±1 

6 

6 

22 

28 

38 

±7 

3.9 

±0.2 

100 

±1 

4 

7 

17 

25 

47 

±5 

4.1 

±0.1 

100 

±1 

2 

5 

21 

27 

44 

±7 

4.1 

±0.2 

100 

±1 

1 

4 

18 

30 

48 

±10 

4.2 

±0.2 

100 

±1 

3 

7 

30 

24 

35 

±14 

3.8 

100 

±0 

7 

4 

11 

43 

36 

±10 

4.0 

100 

±0 

8 

NR 

7 

51 

31 

±15 

3.9 

±0.3 

100 

±0 

9 

5 

14 

22 

50 

±15 

4.0 

±0.4 

100 

±0 

4 

3 

25 

34 

34 

±15 

3.9 

±0.2 

100 

±0 

3 

2 

14 

37 

44 

±15 

4.2 

±0.1 

100 

±0 

7 

4 

11 

42 

37 

±11 

4.0 

±0.2 

100 

±0 

2 

2 

9 

NR 

NR 

±11 

4.1 

100 

±1 

7 

8 

21 

30 

34 

±6 

3.8 

100 

±0 

NR 

3 

21 

28 

42 

±12 

4.0 

±0.3 

100 

±1 

11 

9 

25 

28 

28 

±9 

3.5 

±0.3 

100 

±0 

NR 

NR 

NR 

17 

16 

±11 

2.9 

±0.5 

100 

±1 

2 

5 

14 

42 

37 

±10 

4.1 

±0.2 

100 

±1 

7 

8 

21 

31 

33 

±7 

3.7 

±0.2 

100 

±1 

10 

9 

23 

30 

28 

±10 

3.6 

±0.3 

100 

±0 

5 

7 

18 

32 

38 

±8 

3.9 

±0.2 

100 

±1 

4 

6 

23 

26 

42 

±12 

4.0 

±0.3 

100 

±0 

1 

7 

27 

28 

38 

±16 

3.9 

±0.3 

100 

±1 

NR 

4 

12 

NR 

NR 

±8 

3.9 

100 

±1 

7 

10 

26 

30 

26 

±3 

3.6 

100 

±0 

7 

12 

28 

30 

24 

±4 

3.5 

±0.1 

100 

±1 

7 

7 

19 

31 

36 

±4 

3.8 

±0.1 

100 

±1 

6 

7 

23 

29 

36 

±5 

3.8 

±0.2 

100 

±1 

7 

7 

22 

33 

31 

±6 

3.7 

±0.2 

100 

±1 

8 

10 

26 

30 

26 

±3 

3.6 

±0.1 

100 

±1 

5 

10 

25 

32 

28 

±4 

3.7 

±0.1 

100 

±1 

7 

11 

26 

30 

26 

±3 

3.6 

±0.1 

100 

±0 

7 

8 

22 

32 

31 

±3 

3.7 

±0.1 

100 

±1 

8 

11 

26 

30 

26 

±3 

3.6 

±0.1 

100 

±1 

6 

9 

26 

31 

28 

±6 

3.7 

NR:  Not  reportable 
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25.  In  your  opinion,  have  you  had  a  formal  and/or  informal  mentor  who  advised  you  on  your  military  career? 


Percent 

Responding 


TOTAL  DOD 

100 

±1 

71 

±2 

Army 

100 

±1 

67 

±2 

Navy 

100 

±1 

73 

±2 

Marine  Corps 

100 

±1 

78 

±3 

Air  Force 

100 

±1 

71 

±2 

Enlisted 

100 

±1 

71 

±2 

E1-E4 

99 

±1 

67 

±3 

E5-E9 

100 

±1 

75 

±2 

Officers 

100 

±1 

72 

±3 

01-03 

100 

±1 

73 

±4 

04-06 

100 

±1 

70 

±4 

Male 

100 

±1 

71 

±2 

Female 

100 

±1 

72 

±3 

Not  Deployed  Past  12  Months 

100 

±1 

71 

±2 

Deployed  Past  12  Months 

100 

±1 

72 

±2 

WHITE 

100 

±1 

72 

±2 

Army 

100 

±1 

68 

±3 

Navy 

100 

±1 

73 

±3 

Marine  Corps 

100 

±1 

80 

±5 

Air  Force 

100 

±1 

71 

±3 

Enlisted 

100 

±1 

71 

±2 

E1-E4 

99 

±1 

68 

±4 

E5-E9 

100 

±1 

75 

±3 

Officers 

100 

±1 

72 

±3 

01-03 

100 

±1 

75 

±5 

04-06 

100 

±1 

70 

±5 

BLACK 

100 

±1 

71 

±3 

Army 

99 

±2 

68 

±5 

Navy 

100 

±1 

74 

±4 

Marine  Corps 

100 

±1 

75 

±4 

Air  Force 

100 

±0 

75 

±4 

Enlisted 

100 

±1 

71 

±3 

E1-E4 

99 

±2 

63 

±5 

E5-E9 

100 

±1 

76 

±3 

Officers 

100 

±1 

75 

±4 

01-03 

100 

±1 

73 

±5 

04-06 

100 

±0 

73 

±4 

HISPANIC 

100 

±1 

71 

±3 

Army 

100 

±1 

67 

±5 

Navy 

100 

±1 

69 

±5 

Marine  Corps 

100 

±1 

78 

±5 

Air  Force 

100 

±1 

73 

±6 

Enlisted 

100 

±1 

71 

±3 

E1-E4 

100 

±1 

69 

±5 

E5-E9 

100 

±1 

72 

±3 

Percentages 


Yes,  I  have 
had  at  least 
one  mentor 


Max 

ME 


Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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.  Percent 

25.  Continued  „  j- 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes,  i  have 
had  at  ieast 
one  mentor 

Officers  100 

±1 

70 

±6 

01-03  100 

±0 

72 

±7 

04-06  100 

±1 

71 

±6 

AiAN  100 

±0 

65 

±9 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


100 

100 

100 

100 

100 

100 

100 


±0 


65 


±0 


75 


±0 


NR 


±0 


72 


±0 


63 


±0 


58 


±0 


69 


±9 


±17 


±10 


±16 


±10 


Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

NR 

ASiAN 

100 

±1 

67 

±4 

Army 

100 

±1 

58 

±7 

Navy 

100 

±1 

73 

±5 

Marine  Corps 

100 

±1 

73 

±13 

Air  Force 

100 

±1 

67 

±6 

Eniisted 

100 

±1 

68 

±4 

E1-E4 

100 

±1 

59 

±7 

E5-E9 

100 

±1 

74 

±4 

Officers 

100 

±1 

66 

±8 

01-03 

100 

±1 

66 

±11 

04-06 

100 

±1 

68 

±10 

NHPi 

100 

±1 

71 

±10 

Army 

100 

±1 

65 

±16 

Navy 

100 

±0 

79 

±12 

Marine  Corps 

100 

±1 

84 

±8 

Air  Force 

100 

±0 

77 

±7 

Eniisted 

100 

±1 

70 

±11 

Officers 

100 

±0 

89 

±12 

TWO  OR  MORE  RACES 

100 

±1 

69 

±6 

Army 

100 

±0 

60 

±13 

Navy 

100 

±1 

74 

±9 

Marine  Corps 

100 

±1 

NR 

Air  Force 

100 

±0 

74 

±8 

Eniisted 

100 

±1 

70 

±7 

E1-E4 

100 

±1 

64 

±11 

E5-E9 

100 

±1 

77 

±8 

Officers 

100 

±0 

62 

±13 

01-03 

100 

±0 

58 

±15 

04-06 

100 

±0 

NR 

COAST  GUARD 

100 

±1 

66 

±3 

White 

100 

±0 

66 

±4 

Biack 

100 

±1 

62 

±4 

Hispanic 

100 

±0 

63 

±4 

Other  Race/Ethnicity 

100 

±1 

66 

±6 

Eniisted 

100 

±1 

65 

±3 

Officers 

100 

±0 

70 

±4 

Maie 

100 

±1 

66 

±3 

Femaie 

100 

±0 

67 

±3 

Not  Depioyed  Past  12  Months 

100 

±1 

65 

±3 

Depioyed  Past  12  Months 

100 

±1 

67 

±6 

NR:  Not  reportable 
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26.  To  what  extent  have  your  mentorship  experiences  heiped  you  to  advance  your  miiitary  career? 
a.  Experiences  in  a  formai  mentorship  program 

1 .  Did  not  help  at  all  2.  Helped  to  a  small  extent  3.  Helped  to  a  moderate  extent 

4.  Helped  to  a  large  extent  5.  Helped  to  a  very  large  extent 


Percent 

Percentages 

Max 

Average  Helpfulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

54 

±2 

10 

15 

30 

26 

19 

±2 

3.3 

±0.1 

Army 

47 

±3 

5 

13 

29 

30 

23 

±3 

3.5 

±0.1 

Navy 

60 

±3 

15 

19 

30 

22 

14 

±3 

3.0 

±0.1 

Marine  Corps 

65 

±4 

16 

17 

34 

22 

12 

±5 

3.0 

±0.2 

Air  Force 

53 

±3 

6 

14 

30 

28 

21 

±3 

3.4 

±0.1 

Eniisted 

56 

±2 

9 

14 

31 

27 

19 

±2 

3.3 

±0.1 

E1-E4 

53 

±3 

10 

15 

32 

26 

17 

±3 

3.3 

±0.1 

E5-E9 

58 

±2 

9 

14 

30 

27 

20 

±2 

3.4 

±0.1 

Officers 

44 

±3 

13 

21 

28 

21 

17 

±4 

3.1 

±0.1 

01-03 

46 

±4 

13 

20 

31 

19 

17 

±6 

3.1 

±0.2 

04-06 

40 

±4 

15 

24 

24 

21 

15 

±6 

3.0 

±0.2 

Maie 

55 

±2 

10 

15 

30 

26 

18 

±2 

3.3 

±0.1 

Femaie 

48 

±3 

10 

16 

31 

23 

20 

±4 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

53 

±2 

9 

14 

31 

26 

19 

±2 

3.3 

±0.1 

Depioyed  Past  12  Months 

55 

±2 

11 

17 

29 

26 

18 

±3 

3.2 

±0.1 

WHiTE 

52 

±2 

12 

17 

32 

24 

15 

±3 

3.2 

±0.1 

Army 

46 

±3 

5 

14 

31 

29 

20 

±5 

3.5 

±0.1 

Navy 

58 

±4 

18 

21 

31 

17 

12 

±5 

2.8 

±0.2 

Marine  Corps 

64 

±5 

20 

17 

36 

20 

7 

±7 

2.8 

±0.2 

Air  Force 

51 

±3 

8 

15 

31 

28 

18 

±4 

3.3 

±0.1 

Eniisted 

55 

±2 

11 

15 

33 

25 

16 

±3 

3.2 

±0.1 

E1-E4 

52 

±4 

11 

15 

34 

25 

14 

±5 

3.2 

±0.2 

E5-E9 

57 

±3 

11 

15 

32 

26 

17 

±3 

3.2 

±0.1 

Officers 

44 

±4 

15 

23 

28 

19 

15 

±5 

2.9 

±0.2 

01-03 

46 

±5 

15 

22 

31 

18 

14 

±7 

2.9 

±0.2 

04-06 

39 

±5 

17 

27 

25 

19 

12 

±7 

2.8 

±0.2 

BLACK 

55 

±3 

7 

12 

26 

30 

25 

±3 

3.5 

±0.1 

Army 

49 

±5 

5 

10 

26 

31 

28 

±6 

3.7 

±0.2 

Navy 

64 

±4 

12 

14 

26 

30 

18 

±5 

3.3 

±0.2 

Marine  Corps 

63 

±5 

8 

18 

29 

22 

23 

±7 

3.3 

±0.2 

Air  Force 

56 

±4 

4 

11 

25 

31 

30 

±6 

3.7 

±0.2 

Eniisted 

56 

±3 

8 

12 

26 

30 

25 

±4 

3.5 

±0.1 

E1-E4 

51 

±5 

9 

13 

25 

30 

24 

±7 

3.5 

±0.2 

E5-E9 

59 

±3 

7 

11 

27 

30 

25 

±4 

3.5 

±0.1 

Officers 

48 

±4 

5 

13 

27 

27 

28 

±7 

3.6 

±0.2 

01-03 

48 

±5 

4 

14 

29 

25 

26 

±6 

3.6 

±0.2 

04-06 

49 

±6 

6 

15 

26 

24 

29 

±13 

3.6 

±0.3 

HiSPANiC 

59 

±3 

6 

13 

30 

27 

23 

±4 

3.5 

±0.1 

Army 

52 

±5 

3 

10 

28 

31 

28 

±6 

3.7 

±0.2 

Navy 

61 

±5 

11 

17 

32 

26 

13 

±7 

3.1 

±0.2 

Marine  Corps 

70 

±5 

8 

16 

32 

23 

20 

±10 

3.3 

±0.3 

Air  Force 

57 

±6 

4 

10 

27 

28 

30 

±8 

3.7 

±0.2 

Eniisted 

59 

±3 

6 

13 

30 

27 

23 

±4 

3.5 

±0.1 

E1-E4 

60 

±5 

7 

15 

31 

24 

23 

±7 

3.4 

±0.2 

E5-E9 

59 

±3 

5 

12 

29 

30 

24 

±4 

3.6 

±0.1 

Note.  Percent  responding  are  active  duty  members  with  at  least  one  military  mentor  (Q25),  one  of  which  was  formal  (Q26). 
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26a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Heipfuiness 

Responding 

1 

2 

3 

4 

5 

ME 

49 

±6 

7 

12 

31 

30 

21 

±9 

3.5 

51 

±8 

7 

11 

35 

23 

24 

±13 

3.5 

±0.3 

45 

±7 

9 

15 

23 

33 

20 

±13 

3.4 

52 

±9 

18 

12 

31 

24 

16 

±15 

3.1 

49 

±14 

NR 

12 

22 

NR 

16 

±14 

3.0 

±0.7 

68 

±9 

NR 

10 

NR 

17 

6 

±11 

2.8 

±0.4 

40 

±20 

14 

16 

22 

35 

13 

±14 

3.2 

±0.3 

54 

±18 

4 

10 

NR 

17 

NR 

±12 

3.7 

±0.6 

51 

±9 

14 

13 

32 

26 

15 

±12 

3.2 

±0.3 

44 

±14 

7 

18 

31 

NR 

9 

±12 

3.2 

±0.3 

57 

±10 

19 

9 

33 

19 

20 

±16 

3.1 

±0.5 

61 

±24 

NR 

6 

NR 

NR 

NR 

±8 

NR 

57 

±31 

8 

8 

NR 

11 

NR 

±16 

3.1 

±0.2 

59 

±39 

NR 

NR 

NR 

NR 

3 

±11 

NR 

56 

±4 

5 

13 

29 

30 

22 

±4 

3.5 

46 

±7 

5 

14 

28 

21 

31 

±9 

3.6 

±0.3 

64 

±5 

6 

14 

28 

33 

19 

±6 

3.5 

±0.2 

62 

±12 

10 

14 

27 

NR 

11 

±10 

3.3 

±0.3 

54 

±6 

2 

9 

34 

32 

23 

±7 

3.7 

±0.2 

59 

±4 

5 

13 

29 

32 

21 

±5 

3.5 

±0.1 

51 

±6 

6 

11 

33 

33 

17 

±9 

3.4 

±0.2 

65 

±4 

5 

14 

27 

31 

23 

±5 

3.5 

±0.2 

43 

±7 

5 

16 

28 

23 

27 

±12 

3.5 

±0.3 

43 

±8 

3 

17 

31 

25 

23 

±11 

3.5 

±0.3 

46 

±11 

8 

16 

24 

17 

NR 

±11 

3.5 

59 

±10 

2 

9 

26 

37 

25 

±11 

3.7 

50 

±15 

0 

NR 

27 

NR 

NR 

±18 

3.8 

±0.4 

76 

±11 

8 

12 

21 

24 

NR 

±13 

3.7 

±0.5 

78 

±8 

3 

5 

36 

34 

22 

±17 

3.7 

±0.3 

67 

±8 

1 

7 

23 

NR 

22 

±10 

3.8 

±0.2 

59 

±10 

2 

9 

24 

38 

26 

±12 

3.8 

±0.2 

55 

±35 

5 

6 

NR 

NR 

NR 

±12 

3.3 

50 

±6 

11 

16 

28 

26 

20 

±9 

3.3 

37 

±12 

8 

NR 

21 

NR 

13 

±15 

3.5 

±0.4 

55 

±9 

13 

19 

21 

20 

27 

±14 

3.3 

±0.4 

66 

±18 

NR 

NR 

NR 

NR 

14 

±17 

2.9 

±0.7 

^^B 

56 

±9 

5 

18 

40 

18 

20 

±14 

3.3 

±0.3 

52 

±7 

10 

17 

28 

26 

19 

±10 

3.3 

±0.3 

48 

±10 

9 

18 

29 

28 

16 

±16 

3.3 

±0.4 

57 

±8 

12 

15 

28 

24 

21 

±11 

3.3 

±0.3 

39 

±12 

NR 

14 

21 

NR 

NR 

±16 

3.4 

±0.6 

37 

±14 

NR 

9 

NR 

NR 

NR 

±7 

3.5 

±0.8 

52 

±21 

7 

NR 

14 

NR 

7 

±13 

NR 

46 

±3 

9 

18 

36 

24 

13 

±4 

3.1 

46 

±4 

9 

20 

35 

23 

12 

±6 

3.1 

±0.2 

41 

±4 

6 

15 

35 

25 

18 

±5 

3.3 

±0.2 

47 

±5 

8 

13 

41 

22 

16 

±8 

3.3 

±0.2 

47 

±6 

9 

12 

39 

28 

13 

±11 

3.2 

±0.2 

48 

±4 

8 

18 

36 

24 

13 

±5 

3.2 

±0.2 

37 

±4 

11 

20 

36 

22 

12 

±7 

3.0 

±0.2 

47 

±3 

8 

19 

37 

24 

13 

±5 

3.1 

±0.1 

39 

±3 

11 

17 

32 

24 

17 

±5 

3.2 

±0.2 

46 

±3 

7 

18 

37 

24 

13 

±5 

3.2 

±0.1 

45 

±6 

13 

19 

34 

22 

12 

±9 

3.0 

±0.3 

NR:  Not  reportable 
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26.  To  what  extent  have  your  mentorship  experiences  heiped  you  to  advance  your  miiitary  career? 
b.  Informai  mentorship  experiences 

1 .  Did  not  help  at  all  2.  Helped  to  a  small  extent  3.  Helped  to  a  moderate  extent 

4.  Helped  to  a  large  extent  5.  Helped  to  a  very  large  extent 


Percent 

Percentages 

Max 

Average  Helpfulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

69 

±2 

2 

7 

24 

35 

31 

±2 

3.9 

Army 

65 

±2 

1 

6 

23 

36 

34 

±3 

4.0 

±0.1 

Navy 

70 

±2 

5 

9 

27 

32 

27 

±3 

3.7 

±0.1 

Marine  Corps 

76 

±3 

5 

10 

26 

33 

27 

±4 

3.7 

±0.1 

Air  Force 

70 

±2 

1 

5 

21 

38 

35 

±3 

4.0 

±0.1 

Eniisted 

69 

±2 

3 

7 

24 

34 

31 

±2 

3.8 

±0.1 

E1-E4 

64 

±3 

4 

10 

27 

32 

27 

±3 

3.7 

±0.1 

E5-E9 

73 

±2 

2 

5 

23 

36 

34 

±2 

3.9 

±0.1 

Officers 

71 

±3 

1 

6 

22 

38 

34 

±3 

4.0 

±0.1 

01-03 

72 

±4 

1 

6 

23 

38 

32 

±5 

4.0 

±0.1 

04-06 

69 

±4 

1 

5 

21 

38 

35 

±5 

4.0 

±0.1 

Maie 

69 

±2 

2 

7 

24 

36 

31 

±2 

3.9 

±0.1 

Femaie 

69 

±3 

2 

7 

25 

32 

34 

±4 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

69 

±2 

2 

6 

23 

36 

32 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

70 

±2 

3 

8 

25 

34 

30 

±3 

3.8 

WHiTE 

70 

±2 

2 

7 

24 

35 

31 

±2 

3.8 

Army 

66 

±3 

1 

6 

23 

36 

34 

±4 

4.0 

±0.1 

Navy 

71 

±3 

5 

9 

28 

31 

27 

±4 

3.7 

±0.1 

Marine  Corps 

77 

±5 

5 

10 

27 

32 

26 

±6 

3.6 

±0.2 

Air  Force 

70 

±3 

1 

5 

21 

39 

34 

±4 

4.0 

±0.1 

Eniisted 

70 

±2 

3 

8 

25 

34 

31 

±3 

3.8 

±0.1 

E1-E4 

66 

±4 

4 

11 

27 

31 

28 

±4 

3.7 

±0.1 

E5-E9 

74 

±3 

2 

5 

23 

36 

33 

±3 

3.9 

±0.1 

Officers 

71 

±3 

1 

6 

22 

39 

32 

±4 

4.0 

±0.1 

01-03 

74 

±5 

1 

6 

24 

39 

30 

±6 

3.9 

±0.1 

04-06 

69 

±4 

2 

6 

21 

38 

34 

±6 

4.0 

BLACK 

68 

±3 

2 

7 

22 

35 

34 

±3 

3.9 

Army 

65 

±5 

1 

7 

21 

35 

36 

±5 

4.0 

±0.1 

Navy 

70 

±4 

5 

9 

24 

32 

29 

±5 

3.7 

±0.2 

Marine  Corps 

73 

±4 

3 

8 

21 

36 

32 

±6 

3.9 

±0.2 

Air  Force 

71 

±4 

0 

5 

20 

37 

38 

±5 

4.1 

±0.1 

Eniisted 

68 

±3 

2 

7 

22 

34 

34 

±3 

3.9 

±0.1 

E1-E4 

59 

±5 

3 

10 

25 

35 

27 

±7 

3.7 

±0.2 

E5-E9 

73 

±3 

2 

6 

21 

34 

37 

±4 

4.0 

±0.1 

Officers 

73 

±4 

1 

6 

17 

39 

36 

±5 

4.0 

±0.1 

01-03 

71 

±5 

1 

8 

15 

36 

40 

±6 

4.1 

±0.1 

04-06 

72 

±4 

1 

4 

19 

38 

38 

±8 

4.1 

HiSPANiC 

68 

±3 

2 

6 

25 

37 

31 

±3 

3.9 

Army 

64 

±4 

1 

5 

24 

36 

34 

±5 

4.0 

±0.1 

Navy 

66 

±5 

3 

7 

29 

38 

23 

±7 

3.7 

±0.2 

Marine  Corps 

76 

±5 

3 

10 

26 

36 

25 

±8 

3.7 

±0.2 

Air  Force 

71 

±5 

0 

3 

20 

38 

38 

±7 

4.1 

±0.2 

Eniisted 

68 

±3 

2 

6 

25 

37 

30 

±4 

3.9 

±0.1 

E1-E4 

65 

±5 

3 

8 

28 

33 

27 

±6 

3.7 

±0.2 

E5-E9 

71 

±3 

1 

5 

22 

40 

33 

±4 

4.0 

Note.  Percent  responding  are  active  duty  members  with  at  least  one  military  mentor  (Q25),  one  of  which  was  informal  (Q26). 
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26b.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Helpfulness 


Officers 

01-03 

04-06 


67 

68 
71 


±6 


23  33 


37 


±7 


24  35 


35 


±6 


23  32 


39 


±7 

±10 

±11 


4.0  ±0.2 


4.0  ±0.2 


4.0  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


64 

63 

74 
46 
71 
62 
56 
68 

75 
66 
79 


±9 


24 


36  32 


±11 


3.9  ±0.2 


±12 


±8 


±23 


±15 


±9 


±15 


±9 


1 


±19 


0 


±30 


±26 


0 

NR 


14 


12 


20 


29 


23 


NR 


27 


26 


27 


10 


NR  NR 


33 


29 


22 


32 


NR 


31 


NR 


NR 


30 


27 


NR 


31 


NR 


36 


NR 


NR 


±13 


±16 


±16 


±12 


±11 


±12 


±13 


±7 


NR  NR 


±12 

±12 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 

56 

69 

72 

65 

65 

56 

71 

65 

64 

67 


±4 


7 


27 


34  29 


±4 


3.8  ±0.1 


±7 


1 


±5 


±11 


±6 


±4 


±7 


±4 


±7 


±10 


±9 


8  26 


8 


10 


11 


27 


23 


30 


27 


32 


24 


26 


27 


33  31 


32 


44 


34 


34 


32 


34 


38 


38 


30 


21 


31 


29 


22 


33 


31 


30 


±8 


3.9  ±0.2 


±6 


3.8 


±16 


3.7 


±8 


3.9 


±5 


3.8 


±9 


3.6 


±6 


3.9 


±8 


4.0 


±11 


3.9 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.2 


25  36 


34 


±15 


4.0  ±0.3 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


66 

58 

76 

83 

75 

64 

89 


±10 


±15 


1 

NR 


7 


29 


30  33 


±11 


3.9  ±0.2 


±11 


±7 


1 


±7 


±10 


NR  33 


27 


33 


20 


31 


NR  32 


19 


30 


47 


29 


NR 


31 


29 


32 


±18 


3.8  ±0.4 


±13 


3.9 


±16 


3.8 


±16 


4.0 


±11 


3.8 


±0.4 


±0.3 


±0.1 


±0.2 


±9 


1 


NR  NR 


±12 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


68 

60 

72 

72 

71 

69 

63 

75 

62 

58 

68 


±6 


8  22  36  30 


±7 


3.8  ±0.2 


±12 


±8 


±18 


NR 


±8 


±7 


±10 


NR 


±7 


±12 


±15 


10 


NR 


10 


24 


22 


NR 


19 


23 


26 


20 


18 


19 


43  28 


39 


16 


36 


38 


38 


38 


25 


21 


27 


NR 


36 


27 


22 


31 


56 


NR 


±16 


3.9  ±0.3 


±12 


3.8 


±10 


NR 


±12 


4.0 


±8 


3.8 


±13 


3.6 


±9 


3.9 


±14 


4.3 


±15 


4.4 


±0.2 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


±20 


14  NR  NR 


±11 


4.2  ±0.3 


±4 


±4 


±4 


±6 


COAST  GUARD  65  ±3 

White  66 

Black  60 

Hispanic  63 

Other  Race/Ethnicity  65 

Enlisted  64 

Officers  69 

Male  65 

Female  66 

Not  Deployed  Past  12  Months  65 
Deployed  Past  12  Months _ 66  ±6 


27 


39  26 


±4 


3.8  ±0.1 


±3 


±4 


±3 


±3 


±3 


27 


23 


30 


27 


29 


21 


28 


26 


28 


40 


33 


39 


37 


39 


40 


40 


34 


40 


25 


36 


25 


28 


24 


34 


25 


32 


25 


±5 


3.8 


±5 


4.0 


±6 


3.8 


±8 


3.8 


±4 


3.8 


±5 


4.0 


±4 


3.8 


±4 


3.9 


±4 


3.8 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


27  37 


29 


±8 


3.8  ±0.2 


NR:  Not  reportable 
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26.  Have  you  had  formal  or  informal  mentorship  experiences  that  helped  you  to  advance  your  military  career? 
Constructed  from  Q26. _ 

a.  Formal  mentorship  experiences  b.  Informal  mentorship  experiences 


Percent 

Percentages 

Max 

Percent  with  Both  Formai  and 

Responding 

a  b 

ME 

informai  Mentorship  Experiences 

TOTAL  DOD 

71 

±2 

76 

98 

±2 

74.0 

Army 

67 

±2 

70 

97 

±3 

68.0 

±3.0 

Navy 

72 

±2 

82 

97 

±3 

80.0 

±3.0 

Marine  Corps 

78 

±3 

84 

98 

±3 

83.0 

±3.0 

Air  Force 

71 

±2 

74 

98 

±3 

72.0 

±3.0 

Eniisted 

71 

±2 

79 

97 

±2 

77.0 

±2.0 

E1-E4 

66 

±3 

80 

97 

±3 

78.0 

±3.0 

E5-E9 

74 

±2 

78 

98 

±2 

77.0 

±2.0 

Officers 

72 

±3 

62 

99 

±3 

61.0 

±3.0 

01-03 

73 

±4 

64 

99 

±5 

63.0 

±5.0 

04-06 

70 

±4 

58 

99 

±5 

57.0 

±5.0 

Maie 

71 

±2 

78 

98 

±2 

76.0 

±2.0 

Femaie 

71 

±3 

67 

97 

±3 

65.0 

±4.0 

Not  Depioyed  Past  12  Months 

70 

±2 

76 

98 

±2 

74.0 

±2.0 

Depioyed  Past  12  Months 

71 

±2 

76 

98 

±3 

75.0 

WHiTE 

71 

±2 

74 

98 

±2 

73.0 

Army 

68 

±3 

67 

98 

±4 

66.0 

±4.0 

Navy 

73 

±3 

79 

98 

±4 

78.0 

±4.0 

Marine  Corps 

79 

±5 

81 

98 

±5 

81.0 

±5.0 

Air  Force 

71 

±3 

73 

99 

±4 

72.0 

±4.0 

Eniisted 

71 

±2 

77 

98 

±2 

76.0 

±2.0 

E1-E4 

67 

±3 

77 

98 

±4 

76.0 

±4.0 

E5-E9 

75 

±3 

77 

98 

±3 

76.0 

±3.0 

Officers 

72 

±3 

60 

99 

±4 

60.0 

±4.0 

01-03 

74 

±5 

63 

100 

±6 

62.0 

±6.0 

04-06 

70 

±4 

56 

99 

±6 

54.0 

BLACK 

71 

±3 

78 

96 

±3 

75.0 

Army 

67 

±4 

72 

96 

±5 

70.0 

±5.0 

Navy 

73 

±4 

87 

96 

±4 

84.0 

±4.0 

Marine  Corps 

74 

±4 

85 

98 

±4 

84.0 

±4.0 

Air  Force 

75 

±4 

75 

95 

±4 

70.0 

±5.0 

Eniisted 

71 

±3 

79 

96 

±3 

76.0 

±3.0 

E1-E4 

63 

±5 

81 

95 

±6 

78.0 

±6.0 

E5-E9 

75 

±3 

78 

96 

±3 

75.0 

±3.0 

Officers 

74 

±4 

65 

99 

±5 

64.0 

±5.0 

01-03 

73 

±5 

65 

98 

±6 

64.0 

±6.0 

04-06 

73 

±4 

67 

99 

±6 

66.0 

HiSPANiC 

70 

±3 

83 

96 

±3 

80.0 

Army 

67 

±4 

78 

95 

±5 

74.0 

±5.0 

Navy 

69 

±5 

88 

95 

±4 

84.0 

±5.0 

Marine  Corps 

78 

±5 

90 

98 

±3 

89.0 

±4.0 

Air  Force 

72 

±5 

78 

99 

±6 

77.0 

±6.0 

Eniisted 

71 

±3 

84 

96 

±3 

81.0 

±3.0 

E1-E4 

69 

±5 

87 

95 

±4 

82.0 

±5.0 

E5-E9 

72 

±3 

82 

98 

±3 

80.0 

Note.  Percent  responding  are  active  duty  members  with  at  least  one  military  mentor  (Q25)  who  indicated  the  extent  to  which  their  formal  and  informal  mentorship 
experiences  helped  to  advance  their  military  careers.  (Q26). 


118 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


26.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 


Percentages 


Max 


Percent  with  Both  Format  and 


Responding 

a 

b 

ME 

informal  Mentorship  Experiences 

70 

±5 

71 

97 

±7 

67.0 

72 

±6 

71 

NR 

±9 

67.0 

±10.0 

71 

±6 

64 

99 

±10 

63.0 

±10.0 

65 

±9 

80 

98 

±10 

79.0 

±10.0 

65 

±12 

NR 

97 

±4 

NR 

75 

±8 

91 

99 

±7 

90.0 

±7.0 

48 

±24 

83 

96 

±14 

80.0 

±14.0 

72 

±15 

NR 

99 

±2 

NR 

63 

±9 

80 

97 

±12 

78.0 

±11.0 

58 

±15 

NR 

96 

±5 

NR 

69 

±9 

84 

99 

±9 

83.0 

±9.0 

75 

±19 

NR 

100 

±1 

NR 

66 

±30 

86 

99 

±17 

85.0 

±17.0 

79 

±26 

NR 

NR 

NR 

67 

±4 

84 

96 

±3 

81.0 

58 

±7 

79 

97 

±7 

76.0 

±7.0 

73 

±5 

88 

95 

±5 

85.0 

±5.0 

73 

±11 

85 

98 

±12 

84.0 

±12.0 

67 

±6 

80 

98 

±8 

78.0 

±8.0 

68 

±4 

88 

96 

±4 

85.0 

±4.0 

59 

±7 

86 

96 

±6 

84.0 

±6.0 

74 

±4 

88 

96 

±5 

85.0 

±5.0 

66 

±7 

66 

99 

±9 

65.0 

±9.0 

65 

±10 

65 

98 

±12 

64.0 

±11.0 

68 

±9 

68 

100 

±13 

68.0 

±13.0 

71 

±10 

84 

93 

±10 

78.0 

±11.0 

64 

±15 

77 

90 

±18 

68.0 

±18.0 

79 

±11 

95 

NR 

±5 

91.0 

±11.0 

84 

±7 

94 

99 

±6 

93.0 

±6.0 

77 

±6 

87 

97 

±6 

84.0 

±7.0 

70 

±10 

85 

93 

±10 

79.0 

±11.0 

89 

±9 

NR 

100 

±2 

NR 

69 

±6 

73 

98 

±7 

71.0 

60 

±12 

61 

100 

±16 

61.0 

±16.0 

74 

±8 

74 

96 

±10 

72.0 

±10.0 

72 

±18 

91 

100 

±6 

91.0 

±6.0 

74 

±8 

76 

97 

±10 

73.0 

±11.0 

70 

±7 

74 

98 

±7 

72.0 

±8.0 

64 

±10 

74 

98 

±12 

73.0 

±12.0 

77 

±7 

74 

98 

±9 

72.0 

±9.0 

62 

±12 

63 

100 

±15 

63.0 

±15.0 

58 

±15 

NR 

99 

±2 

NR 

68 

±20 

76 

100 

±15 

76.0 

±15.0 

66 

±3 

69 

99 

±3 

69.0 

66 

±4 

69 

99 

±4 

68.0 

±4.0 

62 

±4 

67 

98 

±4 

65.0 

±4.0 

63 

±4 

74 

99 

±5 

73.0 

±5.0 

66 

±6 

72 

99 

±9 

71.0 

±9.0 

65 

±3 

74 

99 

±4 

73.0 

±4.0 

70 

±4 

53 

99 

±5 

53.0 

±5.0 

66 

±3 

71 

99 

±4 

70.0 

±4.0 

67 

±3 

59 

99 

±4 

58.0 

±4.0 

65 

±3 

70 

99 

±4 

69.0 

±4.0 

67 

±6 

68 

99 

±7 

67.0 

NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

a.  Advising  you  on  ways  to  handle  challenging  assignments 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

67 

±2 

3 

9 

24 

37 

28 

±2 

3.8 

Army 

64 

±2 

2 

7 

22 

39 

31 

±3 

3.9 

±0.1 

Navy 

68 

±3 

4 

12 

26 

34 

24 

±3 

3.6 

±0.1 

Marine  Corps 

75 

±4 

5 

11 

26 

36 

22 

±5 

3.6 

±0.1 

Air  Force 

68 

±2 

2 

7 

23 

38 

30 

±3 

3.9 

±0.1 

Eniisted 

67 

±2 

3 

9 

24 

37 

27 

±2 

3.8 

±0.1 

E1-E4 

63 

±3 

4 

10 

23 

37 

25 

±3 

3.7 

±0.1 

E5-E9 

71 

±2 

2 

8 

24 

37 

29 

±2 

3.8 

±0.1 

Officers 

67 

±3 

1 

9 

25 

37 

29 

±3 

3.8 

±0.1 

01-03 

69 

±4 

1 

10 

24 

36 

28 

±5 

3.8 

±0.1 

04-06 

66 

±4 

1 

7 

25 

38 

29 

±5 

3.9 

±0.1 

Maie 

67 

±2 

3 

8 

24 

38 

27 

±2 

3.8 

±0.1 

Femaie 

67 

±3 

2 

11 

23 

31 

33 

±4 

3.8 

±0.1 

Not  Depioyed  Past  12  Months 

67 

±2 

2 

9 

23 

37 

28 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

68 

±2 

3 

9 

24 

37 

27 

±3 

3.7 

WHiTE 

67 

±2 

3 

9 

25 

38 

25 

±2 

3.7 

Army 

64 

±3 

2 

7 

22 

41 

28 

±4 

3.9 

±0.1 

Navy 

68 

±4 

4 

13 

27 

33 

22 

±4 

3.6 

±0.1 

Marine  Corps 

76 

±5 

6 

11 

28 

35 

20 

±6 

3.5 

±0.2 

Air  Force 

67 

±3 

2 

7 

23 

41 

27 

±4 

3.8 

±0.1 

Eniisted 

67 

±2 

3 

9 

24 

39 

25 

±3 

3.7 

±0.1 

E1-E4 

63 

±4 

5 

11 

23 

39 

23 

±4 

3.6 

±0.1 

E5-E9 

71 

±3 

2 

8 

25 

39 

26 

±3 

3.8 

±0.1 

Officers 

68 

±3 

1 

9 

26 

37 

27 

±4 

3.8 

±0.1 

01-03 

71 

±5 

1 

11 

25 

37 

26 

±6 

3.8 

±0.2 

04-06 

65 

±5 

1 

7 

27 

38 

27 

±6 

3.8 

BLACK 

67 

±3 

2 

7 

23 

33 

36 

±3 

3.9 

Army 

63 

±5 

1 

7 

24 

31 

37 

±5 

4.0 

±0.1 

Navy 

69 

±4 

4 

8 

23 

36 

28 

±5 

3.8 

±0.2 

Marine  Corps 

71 

±5 

2 

10 

19 

32 

36 

±6 

3.9 

±0.2 

Air  Force 

72 

±4 

1 

5 

21 

31 

42 

±5 

4.1 

±0.1 

Eniisted 

67 

±3 

2 

7 

23 

32 

36 

±3 

3.9 

±0.1 

E1-E4 

60 

±5 

2 

8 

27 

30 

33 

±6 

3.8 

±0.2 

E5-E9 

72 

±3 

2 

7 

21 

33 

37 

±4 

4.0 

±0.1 

Officers 

70 

±4 

1 

7 

19 

37 

37 

±5 

4.0 

±0.1 

01-03 

67 

±5 

1 

5 

22 

35 

38 

±6 

4.0 

±0.1 

04-06 

70 

±4 

1 

9 

16 

38 

36 

±8 

4.0 

HiSPANiC 

68 

±3 

2 

8 

22 

37 

30 

±4 

3.9 

Army 

64 

±4 

2 

6 

20 

37 

35 

±6 

4.0 

±0.2 

Navy 

65 

±5 

3 

9 

24 

37 

26 

±6 

3.7 

±0.2 

Marine  Corps 

76 

±5 

1 

13 

21 

41 

24 

±8 

3.7 

±0.2 

Air  Force 

69 

±6 

1 

6 

27 

35 

32 

±7 

3.9 

±0.2 

Eniisted 

68 

±3 

2 

8 

22 

38 

30 

±4 

3.9 

±0.1 

E1-E4 

67 

±5 

3 

10 

21 

37 

29 

±7 

3.8 

±0.2 

E5-E9 

69 

±3 

1 

6 

23 

38 

31 

±4 

3.9 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27a.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Usefuiness 


Officers 

01-03 

04-06 


65 

66 
67 


±6 


8  26  34  31 


±8 


3.9  ±0.2 


±7 


8  26  31  34 


±11 


3.9  ±0.3 


±6 


8 


18  40  33  ±10 


4.0  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


64 

64 

73 
47 
70 
62 
57 
67 

74 
64 
78 


±9 


8  20 


31 


38 


±12 


3.9  ±0.2 


±12 


±9 


±23 


±15 


±9 


±15 


±9 


±19 


±30 


10 


11 


17 


23 


24 


NR 


23 


27 


19 


NR 


NR  NR 


42 


36 


21 


32 


NR 


31 


NR 


NR 


21 


28 


NR 


34 


NR 


36 


NR 


NR 


±14 


4.1  ±0.4 


±17 


3.6 


±13 


3.8 


±12 


4.2 


±11 


3.9 


±12 


3.8 


±13 


3.9 


±7 


4.4 


±9 


3.9 


±0.3 


±0.3 


±0.5 


±0.2 


±0.3 


±0.3 


±0.4 


±0.2 


±26 


NR  NR 


±6 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 

55 

70 

71 

64 

65 

56 

72 
62 
62 
64 


±4 


10 


24 


37  28 


±4 


3.8  ±0.1 


±7 


±5 


±11 


±6 


±4 


±7 


±4 


±7 


±10 


±10 


10  23 


11 


10 


10 


11 


24 


22 


26 


23 


22 


23 


29 


26 


38  28 


35 


44 


35 


37 


43 


34 


33 


34 


28 


20 


31 


28 


24 


30 


28 


30 


±8 


3.8  ±0.2 


±6 


3.8 


±16 


3.7 


±8 


3.9 


±5 


3.8 


±8 


3.8 


±5 


3.8 


±9 


3.8 


±10 


3.8 


±0.2 


±0.2 


±0.2 


±0.1 


±0.1 


±0.2 


±0.2 


±0.2 


10  33 


34 


22 


±18 


3.7  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


69 

64 

77 

82 

74 

68 

86 


±10 


±15 


0 

NR 


11 


22 


42  24 


±11 


3.8  ±0.2 


±11 


±7 


1 


±7 


±10 


NR 


12 


17 


NR 


24 


18 


23 


NR 


27 


32 


NR 


40 


17 


29 


38 


31 


24 


±15 


3.6  ±0.4 


±14 


3.8 


±18 


4.0 


±11 


4.0 


±11 


3.8 


±0.3 


±0.3 


±0.1 


±0.2 


±11 


NR  NR 


±9 


4.1  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 

57 

69 

69 

69 

65 
60 
71 
61 
57 

66 


±6 


11 


22 


35  27 


±8 


3.7  ±0.2 


±12 


±8 


±18 


NR 


±8 


±7 


±10 


±8 


±12 


±15 


10 


15 


10 


12 


12 


11 


25 


24 


12 


21 


24 


18 


29 


12 


10 


36  28 


34 


NR 


34 


35 


39 


31 


40 


NR 


26 


19 


31 


25 


24 


26 


41 


NR 


±16 


3.8  ±0.3 


±12 


3.7 


±14 


NR 


±12 


3.8 


±8 


3.6 


±14 


3.6 


±9 


3.7 


±16 


4.1 


±14 


4.2 


±0.3 


±0.3 


±0.2 


±0.4 


±0.2 


±0.3 


±0.3 


±20 


14  NR  NR 


±11 


4.1  ±0.4 


±4 


±4 


±4 


±6 


COAST  GUARD  63  ±3 

White  64 

Biack  59 

Hispanic  61 

Other  Race/Ethnicity  61 

Eniisted  62 

Officers  68 

Maie  63 

Femaie  63 

Not  Depioyed  Past  12  Months  63 
Depioyed  Past  12  Months _ 63  ±6 


28  38 


22 


±4 


3.7  ±0.1 


±3 


±4 


±3 


±3 


±3 


10 


11 


10 


28 


25 


32 


24 


29 


24 


28 


25 


26 


38 


34 


36 


44 


37 


44 


39 


35 


40 


21 


29 


25 


17 


21 


23 


21 


28 


22 


±5 


3.7 


±5 


3.8 


±6 


3.8 


±11 


3.6 


±4 


3.6 


±5 


3.8 


±4 


3.7 


±4 


3.8 


±4 


3.7 


±0.1 


±0.1 


±0.2 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


34  34 


22 


±8 


3.6  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

b.  Providing  you  with  challenging  assignments 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

64 

±2 

4 

10 

23 

36 

27 

±2 

3.7 

Army 

61 

±3 

2 

8 

22 

37 

30 

±3 

3.9 

±0.1 

Navy 

64 

±3 

7 

13 

25 

32 

23 

±3 

3.5 

±0.1 

Marine  Corps 

73 

±4 

6 

13 

23 

35 

23 

±5 

3.6 

±0.1 

Air  Force 

64 

±2 

2 

7 

22 

39 

29 

±3 

3.9 

±0.1 

Eniisted 

65 

±2 

4 

10 

23 

36 

27 

±2 

3.7 

±0.1 

E1-E4 

61 

±3 

5 

12 

23 

36 

24 

±3 

3.6 

±0.1 

E5-E9 

68 

±2 

3 

8 

23 

36 

30 

±2 

3.8 

±0.1 

Officers 

62 

±3 

3 

11 

23 

36 

27 

±4 

3.7 

±0.1 

01-03 

62 

±4 

3 

13 

25 

36 

23 

±5 

3.6 

±0.1 

04-06 

62 

±4 

3 

8 

21 

36 

33 

±5 

3.9 

±0.1 

Maie 

65 

±2 

4 

10 

23 

37 

27 

±2 

3.7 

±0.1 

Femaie 

60 

±3 

4 

11 

24 

30 

30 

±4 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

64 

±2 

3 

10 

23 

37 

27 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

65 

±2 

5 

11 

23 

34 

28 

±3 

3.7 

WHiTE 

64 

±2 

4 

11 

23 

37 

25 

±3 

3.7 

Army 

61 

±3 

1 

9 

22 

38 

29 

±4 

3.8 

±0.1 

Navy 

63 

±4 

8 

14 

26 

31 

21 

±4 

3.4 

±0.1 

Marine  Corps 

74 

±5 

5 

14 

22 

37 

21 

±6 

3.5 

±0.2 

Air  Force 

63 

±3 

3 

8 

21 

42 

26 

±4 

3.8 

±0.1 

Eniisted 

64 

±2 

4 

11 

23 

37 

25 

±3 

3.7 

±0.1 

E1-E4 

61 

±4 

5 

14 

21 

38 

22 

±5 

3.6 

±0.1 

E5-E9 

68 

±3 

3 

8 

24 

37 

28 

±3 

3.8 

±0.1 

Officers 

62 

±3 

3 

11 

23 

37 

26 

±4 

3.7 

±0.1 

01-03 

63 

±5 

3 

14 

25 

38 

21 

±6 

3.6 

±0.2 

04-06 

62 

±5 

3 

9 

21 

35 

33 

±6 

3.9 

BLACK 

64 

±3 

4 

8 

23 

33 

32 

±3 

3.8 

Army 

62 

±5 

3 

8 

22 

34 

33 

±6 

3.9 

±0.2 

Navy 

65 

±4 

7 

11 

26 

31 

25 

±5 

3.6 

±0.2 

Marine  Corps 

70 

±5 

4 

8 

25 

33 

31 

±6 

3.8 

±0.2 

Air  Force 

67 

±4 

2 

6 

22 

31 

39 

±5 

4.0 

±0.1 

Eniisted 

65 

±3 

4 

8 

24 

32 

32 

±3 

3.8 

±0.1 

E1-E4 

58 

±5 

5 

10 

27 

31 

28 

±7 

3.7 

±0.2 

E5-E9 

68 

±3 

3 

7 

22 

33 

34 

±4 

3.9 

±0.1 

Officers 

62 

±4 

2 

9 

22 

35 

31 

±5 

3.8 

±0.2 

01-03 

59 

±5 

4 

6 

21 

37 

33 

±6 

3.9 

±0.2 

04-06 

63 

±5 

2 

9 

22 

38 

30 

±8 

3.9 

HiSPANiC 

66 

±3 

4 

8 

23 

35 

31 

±4 

3.8 

Army 

63 

±4 

3 

5 

21 

37 

35 

±6 

4.0 

±0.2 

Navy 

62 

±5 

6 

9 

25 

35 

26 

±7 

3.7 

±0.2 

Marine  Corps 

75 

±5 

5 

12 

24 

33 

25 

±8 

3.6 

±0.2 

Air  Force 

66 

±6 

1 

7 

24 

35 

33 

±7 

3.9 

±0.2 

Eniisted 

66 

±3 

4 

8 

23 

35 

31 

±4 

3.8 

±0.1 

E1-E4 

65 

±5 

5 

9 

25 

33 

29 

±6 

3.7 

±0.2 

E5-E9 

67 

±3 

3 

7 

21 

37 

32 

±4 

3.9 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27b.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Usefulness 


Officers 

01-03 

04-06 


62 

62 

64 


±6 


8  23  37  28 


±8 


3.8  ±0.2 


±7 


29  33 


27 


±11 


3.7  ±0.3 


±6 


23  35 


32 


±11 


3.9  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


62 

63 
70 
46 
67 
61 
57 

64 
72 
61 
76 


±9 


22 


30 


36 


±11 


3.9  ±0.2 


±12 


±9 


±23 


±15 


±9 


±15 


±10 


±20 


±31 


±27 


11 


10 


11 


15 


33 


21 


NR 


25 


27 


24 


NR  NR 


21 


31 


19 


34 


NR 


25 


12 


NR 


NR 


36 


NR 


28 


18 


37 


NR 


NR 


±13 


3.9  ±0.4 


±17 


3.6 


±14 


3.9 


±12 


4.2 


±12 


3.7 


±12 


3.6 


±13 


3.8 


±13 


4.7 


±12 


NR 


NR 


±12 


4.8 


±0.4 


±0.3 


±0.5 


±0.2 


±0.2 


±0.3 


±0.3 


±0.3 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


63 

52 
69 
71 
62 

64 
56 
71 
55 

53 
62 


±4 


10  26 


38 


24 


±4 


3.7  ±0.1 


±7 


±5 


±11 


±6 


±4 


±7 


±4 


±7 


±10 


10  30 


11 


11 


10 


10 


10 


23 


21 


32 


26 


24 


26 


28 


32 


32  26 


40 


45 


35 


38 


43 


35 


37 


30 


24 


21 


26 


24 


21 


27 


24 


27 


±9 


3.7  ±0.2 


±6 


3.7 


±16 


3.7 


±8 


3.8 


±5 


3.7 


±8 


3.7 


±6 


3.7 


±9 


3.7 


±11 


3.7 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


±10 


19  52 


18 


±15 


3.8  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


67 

61 

75 

80 

74 

66 

85 


±10 


±15 


1 

NR 


10  19  45  26 


±11 


3.9  ±0.2 


±11 


±8 


0 


±7 


±10 


NR 


10 


14 


NR 


NR 


18 


20 


NR  21 


27 


32 


NR 


43 


30 


37 


29 


26 


±16 


3.8  ±0.4 


±15 


3.8 


±16 


4.0 


±11 


4.0 


±11 


3.8 


±0.3 


±0.3 


±0.1 


±0.2 


±12 


8  NR  NR 


±11 


4.0  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


61 

53 

64 

70 

64 
62 
60 

65 
51 
48 
51 


±6 


11  23  34  27 


±8 


3.6  ±0.2 


±12 


±9 


±18 


NR 


±9 


±7 


±10 


±8 


±12 


±15 


10 


19 


11 


10 


12 


NR 


22 


24 


NR 


22 


23 


25 


21 


19 


NR 


41 


25 


21 


43 


34 


31 


38 


NR 


NR 


26 


26 


NR 


27 


25 


26 


25 


NR 


NR 


±18 


3.8  ±0.4 


±13 


3.4 


±14 


NR 


±13 


3.9 


±8 


3.6 


±14 


3.6 


±10 


3.7 


±13 


4.0 


±2 


4.0 


±0.3 


±0.2 


±0.2 


±0.4 


±0.3 


±0.3 


±0.5 


±21 


15  NR  NR 


±14 


4.1  ±0.4 


±4 


±4 


±4 


±6 


COAST  GUARD  61  ±3 

White  62 

Black  54 

Hispanic  59 

Other  Race/Ethnicity  58 

Enlisted  61 

Officers  60 

Male  61 

Female  56 

Not  Deployed  Past  12  Months  60 
Deployed  Past  12  Months _ 61  ±6 


28  41 


20 


±4 


3.7  ±0.1 


±3 


±4 


±3 


±3 


±3 


11 


10 


27 


28 


30 


27 


28 


24 


28 


26 


27 


42 


32 


41 


45 


41 


42 


42 


36 


41 


19 


26 


21 


16 


19 


24 


19 


26 


20 


±5 


3.7 


±5 


3.7 


±7 


3.7 


±9 


3.6 


±5 


3.6 


±5 


3.8 


±4 


3.7 


±4 


3.7 


±4 


3.7 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


8  29 


42 


18 


±8 


3.7  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

c.  Helping  you  get  developmental  assignments 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

63 

±2 

5 

10 

24 

36 

25 

±2 

3.7 

Army 

60 

±3 

4 

9 

23 

38 

27 

±3 

3.7 

±0.1 

Navy 

64 

±3 

6 

12 

26 

32 

22 

±3 

3.5 

±0.1 

Marine  Corps 

72 

±4 

7 

13 

26 

34 

21 

±4 

3.5 

±0.1 

Air  Force 

63 

±2 

3 

8 

24 

37 

28 

±3 

3.8 

±0.1 

Eniisted 

64 

±2 

5 

10 

25 

35 

25 

±2 

3.6 

±0.1 

E1-E4 

60 

±3 

6 

11 

26 

34 

24 

±3 

3.6 

±0.1 

E5-E9 

67 

±2 

5 

9 

24 

36 

25 

±2 

3.7 

±0.1 

Officers 

61 

±3 

4 

10 

22 

36 

27 

±4 

3.7 

±0.1 

01-03 

61 

±4 

3 

13 

26 

35 

23 

±5 

3.6 

±0.1 

04-06 

62 

±4 

4 

8 

17 

38 

33 

±5 

3.9 

±0.1 

Maie 

64 

±2 

5 

10 

24 

36 

25 

±2 

3.6 

±0.1 

Femaie 

60 

±3 

5 

10 

25 

32 

28 

±4 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

63 

±2 

4 

10 

24 

36 

26 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

64 

±2 

6 

10 

25 

34 

24 

±3 

3.6 

WHiTE 

64 

±2 

6 

11 

24 

36 

23 

±3 

3.6 

Army 

60 

±3 

5 

9 

22 

40 

25 

±4 

3.7 

±0.1 

Navy 

64 

±4 

8 

14 

27 

31 

21 

±4 

3.4 

±0.1 

Marine  Corps 

73 

±5 

9 

14 

26 

32 

20 

±6 

3.4 

±0.2 

Air  Force 

63 

±3 

4 

8 

23 

40 

26 

±4 

3.8 

±0.1 

Eniisted 

64 

±2 

6 

11 

24 

36 

22 

±3 

3.6 

±0.1 

E1-E4 

61 

±4 

7 

11 

25 

35 

22 

±5 

3.5 

±0.1 

E5-E9 

67 

±3 

6 

10 

24 

37 

23 

±3 

3.6 

±0.1 

Officers 

62 

±3 

4 

10 

22 

37 

27 

±4 

3.7 

±0.1 

01-03 

62 

±5 

3 

14 

26 

36 

21 

±6 

3.6 

±0.2 

04-06 

62 

±5 

4 

8 

17 

38 

33 

±6 

3.9 

BLACK 

63 

±3 

4 

9 

25 

33 

30 

±3 

3.8 

Army 

59 

±5 

3 

8 

25 

33 

31 

±6 

3.8 

±0.2 

Navy 

67 

±4 

5 

11 

26 

33 

24 

±5 

3.6 

±0.2 

Marine  Corps 

69 

±5 

2 

9 

25 

32 

30 

±6 

3.8 

±0.2 

Air  Force 

65 

±4 

2 

6 

26 

30 

35 

±5 

3.9 

±0.1 

Eniisted 

63 

±3 

3 

9 

26 

32 

30 

±3 

3.8 

±0.1 

E1-E4 

58 

±5 

3 

11 

29 

27 

30 

±7 

3.7 

±0.2 

E5-E9 

66 

±3 

4 

7 

24 

35 

30 

±4 

3.8 

±0.1 

Officers 

63 

±4 

4 

9 

22 

36 

29 

±6 

3.8 

±0.2 

01-03 

60 

±5 

4 

6 

23 

36 

31 

±6 

3.8 

±0.2 

04-06 

62 

±5 

5 

8 

21 

37 

30 

±9 

3.8 

HiSPANiC 

64 

±3 

3 

9 

23 

36 

28 

±4 

3.8 

Army 

61 

±5 

4 

6 

21 

36 

32 

±6 

3.9 

±0.2 

Navy 

62 

±5 

3 

10 

26 

36 

25 

±6 

3.7 

±0.2 

Marine  Corps 

72 

±6 

4 

11 

24 

41 

20 

±8 

3.6 

±0.2 

Air  Force 

65 

±6 

2 

10 

25 

31 

32 

±7 

3.8 

±0.2 

Eniisted 

64 

±3 

3 

8 

23 

36 

29 

±4 

3.8 

±0.1 

E1-E4 

62 

±5 

3 

9 

25 

36 

27 

±7 

3.7 

±0.2 

E5-E9 

66 

±3 

3 

8 

22 

37 

30 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 


124 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27c.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

61 

±6 

5 

11 

25 

36 

23 

±8 

3.6 

62 

±7 

3 

13 

27 

36 

22 

±12 

3.6 

62 

±7 

4 

9 

22 

36 

29 

±10 

3.8 

61 

±9 

5 

7 

19 

39 

30 

±12 

3.8 

62 

±12 

NR 

6 

15 

NR 

NR 

±9 

3.8 

±0.4 

69 

±9 

6 

8 

21 

NR 

NR 

±12 

3.7 

±0.3 

46 

±23 

4 

13 

22 

39 

21 

±15 

3.6 

±0.3 

67 

±15 

1 

5 

NR 

19 

NR 

±12 

4.1 

±0.5 

60 

±9 

6 

8 

22 

42 

22 

±11 

3.7 

±0.2 

56 

±15 

3 

10 

24 

NR 

12 

±11 

3.6 

±0.2 

64 

±10 

8 

6 

20 

36 

31 

±14 

3.7 

±0.4 

71 

±20 

1 

4 

5 

NR 

NR 

±6 

4.5 

±0.4 

61 

±31 

2 

7 

9 

NR 

NR 

±13 

NR 

75 

±28 

1 

4 

2 

5 

NR 

±10 

4.8 

^±03 

62 

±4 

2 

10 

25 

38 

25 

±4 

3.7 

52 

±7 

3 

8 

30 

32 

27 

±9 

3.7 

±0.2 

68 

±5 

3 

11 

22 

40 

24 

±6 

3.7 

±0.2 

70 

±11 

3 

11 

21 

45 

20 

±16 

3.7 

±0.2 

61 

±6 

1 

10 

26 

36 

27 

±8 

3.8 

±0.2 

64 

±4 

2 

10 

24 

38 

25 

±5 

3.7 

±0.1 

56 

±7 

2 

10 

24 

41 

22 

±8 

3.7 

±0.2 

69 

±4 

2 

11 

24 

37 

27 

±6 

3.8 

±0.1 

55 

±7 

3 

9 

29 

34 

25 

±9 

3.7 

±0.2 

53 

±10 

3 

9 

32 

30 

27 

±11 

3.7 

±0.2 

61 

±10 

4 

9 

24 

NR 

20 

±14 

3.7 

67 

±10 

1 

13 

24 

42 

21 

±11 

3.7 

61 

±15 

0 

NR 

18 

NR 

17 

±14 

3.6 

±0.4 

75 

±11 

2 

4 

NR 

35 

19 

±16 

3.6 

±0.3 

79 

±8 

1 

4 

28 

29 

38 

±17 

4.0 

±0.3 

72 

±8 

1 

4 

22 

NR 

26 

±10 

3.9 

±0.1 

65 

±10 

1 

13 

21 

44 

21 

±12 

3.7 

±0.2 

86 

±11 

2 

3 

NR 

9 

NR 

±13 

3.4 

60 

±6 

6 

13 

28 

31 

23 

±8 

3.5 

54 

±12 

6 

NR 

33 

30 

19 

±17 

3.5 

±0.4 

66 

±8 

5 

15 

25 

29 

27 

±14 

3.6 

±0.3 

62 

±20 

NR 

NR 

NR 

23 

15 

±16 

3.1 

±0.6 

61 

±9 

5 

9 

23 

38 

26 

±13 

3.7 

±0.3 

61 

±7 

6 

13 

29 

31 

22 

±8 

3.5 

±0.2 

56 

±10 

4 

15 

28 

28 

25 

±15 

3.5 

±0.3 

66 

±8 

8 

10 

30 

34 

19 

±10 

3.5 

±0.3 

52 

±12 

NR 

14 

19 

28 

NR 

±16 

3.6 

±0.6 

52 

±15 

1 

NR 

21 

NR 

NR 

±18 

3.7 

±0.5 

42 

±20 

1 

12 

15 

22 

NR 

±16 

4.1 

61 

±3 

3 

11 

28 

39 

19 

±4 

3.6 

62 

±4 

3 

11 

29 

39 

19 

±5 

3.6 

±0.1 

55 

±4 

2 

10 

27 

35 

25 

±5 

3.7 

±0.1 

58 

±4 

2 

6 

28 

41 

22 

±7 

3.8 

±0.1 

60 

±6 

2 

17 

24 

39 

17 

±11 

3.5 

±0.2 

61 

±3 

3 

11 

29 

39 

18 

±5 

3.6 

±0.1 

61 

±4 

3 

10 

24 

39 

23 

±5 

3.7 

±0.2 

61 

±3 

3 

11 

28 

39 

18 

±4 

3.6 

±0.1 

57 

±3 

3 

10 

24 

36 

27 

±4 

3.7 

±0.1 

60 

±3 

3 

10 

29 

39 

19 

±4 

3.6 

±0.1 

63 

±6 

3 

13 

25 

39 

20 

±8 

3.6 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

d.  Helping  you  develop  skills/competencies  for  future  assignments 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

67 

±2 

3 

9 

20 

37 

31 

±2 

3.8 

Army 

64 

±2 

2 

7 

18 

37 

35 

±3 

4.0 

±0.1 

Navy 

68 

±3 

4 

11 

24 

34 

27 

±3 

3.7 

±0.1 

Marine  Corps 

75 

±4 

5 

12 

21 

36 

26 

±4 

3.7 

±0.1 

Air  Force 

69 

±2 

1 

7 

19 

39 

33 

±3 

4.0 

±0.1 

Eniisted 

67 

±2 

3 

9 

20 

37 

31 

±2 

3.8 

±0.1 

E1-E4 

63 

±3 

4 

10 

20 

35 

31 

±3 

3.8 

±0.1 

E5-E9 

71 

±2 

2 

8 

20 

38 

32 

±2 

3.9 

±0.1 

Officers 

67 

±3 

2 

9 

20 

37 

31 

±3 

3.9 

±0.1 

01-03 

69 

±4 

2 

9 

23 

35 

30 

±5 

3.8 

±0.1 

04-06 

66 

±4 

2 

8 

17 

42 

32 

±5 

3.9 

±0.1 

Maie 

68 

±2 

3 

9 

20 

37 

31 

±2 

3.8 

±0.1 

Femaie 

67 

±3 

3 

9 

21 

33 

34 

±4 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

67 

±2 

2 

9 

20 

38 

32 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

68 

±2 

4 

9 

21 

35 

30 

±3 

3.8 

WHiTE 

68 

±2 

3 

10 

20 

38 

30 

±2 

3.8 

Army 

65 

±3 

2 

8 

17 

39 

33 

±4 

3.9 

±0.1 

Navy 

67 

±4 

5 

12 

25 

32 

26 

±4 

3.6 

±0.1 

Marine  Corps 

76 

±5 

5 

13 

22 

36 

24 

±6 

3.6 

±0.2 

Air  Force 

68 

±3 

1 

8 

19 

40 

32 

±4 

3.9 

±0.1 

Eniisted 

68 

±2 

3 

10 

20 

38 

29 

±3 

3.8 

±0.1 

E1-E4 

64 

±4 

4 

11 

19 

35 

30 

±4 

3.7 

±0.1 

E5-E9 

72 

±3 

2 

9 

20 

40 

29 

±3 

3.8 

±0.1 

Officers 

68 

±3 

2 

9 

20 

37 

31 

±4 

3.8 

±0.1 

01-03 

71 

±5 

3 

10 

23 

35 

29 

±6 

3.8 

±0.2 

04-06 

65 

±5 

2 

8 

16 

42 

32 

±6 

3.9 

BLACK 

67 

±3 

2 

7 

20 

34 

36 

±3 

4.0 

Army 

63 

±5 

2 

5 

21 

32 

41 

±6 

4.1 

±0.2 

Navy 

69 

±4 

4 

11 

21 

36 

28 

±5 

3.7 

±0.2 

Marine  Corps 

72 

±4 

2 

11 

20 

35 

33 

±6 

3.9 

±0.2 

Air  Force 

70 

±4 

1 

5 

20 

37 

37 

±5 

4.0 

±0.1 

Eniisted 

67 

±3 

2 

7 

21 

34 

36 

±3 

3.9 

±0.1 

E1-E4 

60 

±5 

3 

9 

25 

31 

33 

±7 

3.8 

±0.2 

E5-E9 

71 

±3 

2 

6 

19 

35 

38 

±4 

4.0 

±0.1 

Officers 

69 

±4 

1 

7 

18 

39 

34 

±5 

4.0 

±0.1 

01-03 

67 

±5 

2 

5 

21 

36 

36 

±6 

4.0 

±0.2 

04-06 

68 

±5 

1 

7 

20 

44 

28 

±8 

3.9 

HiSPANiC 

68 

±3 

2 

7 

20 

37 

34 

±4 

3.9 

Army 

64 

±4 

3 

5 

18 

37 

38 

±6 

4.0 

±0.2 

Navy 

65 

±5 

3 

8 

23 

37 

29 

±6 

3.8 

±0.2 

Marine  Corps 

76 

±5 

2 

10 

21 

40 

28 

±8 

3.8 

±0.2 

Air  Force 

69 

±6 

1 

7 

20 

36 

37 

±7 

4.0 

±0.2 

Eniisted 

68 

±3 

2 

7 

20 

37 

34 

±4 

3.9 

±0.1 

E1-E4 

66 

±5 

3 

8 

21 

36 

34 

±6 

3.9 

±0.2 

E5-E9 

70 

±3 

2 

6 

19 

39 

35 

±4 

4.0 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Usefulness 


Officers 

01-03 

04-06 


66 

67 

67 


±6 


23  40 


28 


±8 


3.9  ±0.2 


±7 


24  41 


28 


±11 


3.9  ±0.2 


±6 


8  24  34  33 


±11 


3.9  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


63 

64 
71 
48 
70 
61 
57 
66 
75 

65 
78 


±9 


20 


35  37 


±11 


4.0  ±0.2 


±12 


±9 


±24 


±15 


±9 


±15 


±10 


±19 


±30 


19 


20 


21 


NR 


23 


23 


22 


13 


NR  NR 


41 


32 


21 


39 


NR 


35 


11 


NR 


27 


33 


NR 


29 


22 


35 


NR 


NR 


±13 


4.1  ±0.3 


±17 


3.8 


±15 


3.8 


±12 


4.2 


±12 


3.8 


±11 


3.7 


±13 


3.9 


±11 


4.6 


±16 


NR 


±26 


NR 


±13 


4.7 


±0.3 


±0.3 


±0.5 


±0.2 


±0.2 


±0.3 


±0.3 


±0.3 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


64 

54 

70 

70 

64 

65 
57 

71 
61 
60 
64 


±4 


23 


35  30 


±4 


3.8  ±0.1 


±7 


±5 


±11 


±6 


±4 


±7 


±4 


±7 


±10 


±10 


10  21 


10 


10 


12 


14 


24 


19 


27 


23 


22 


24 


24 


26 


33  33 


38 


33 


34 


35 


39 


32 


38 


32 


27 


NR 


30 


31 


29 


32 


25 


27 


±8 


3.8  ±0.2 


±6 


3.8 


±13 


3.9 


±8 


3.9 


±5 


3.8 


±9 


3.8 


±5 


3.8 


±8 


3.7 


±10 


3.7 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.2 


18  53 


19 


±14 


3.8  ±0.1 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


67 

61 

76 

80 

74 

66 

87 


±10 


±15 


0 

NR 


10  22 


41 


27 


±11 


3.8  ±0.2 


±11 


1 


±8 


0 


±7 


±10 


14 


10 


19 


NR 


NR 


17 


18 


NR  21 


30 


28 


NR 


43 


29 


45 


33 


28 


±17 


3.7  ±0.3 


±15 


3.8 


±15 


4.1 


±11 


4.1 


±11 


3.9 


±0.3 


±0.3 


±0.1 


±0.2 


±10 


NR 


NR 


12  NR 


±15 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 
58 
68 
68 

70 

66 
61 

71 
60 
56 
65 


±6 


21 


38  28 


±8 


3.8  ±0.2 


±12 


±8 


±18 


NR 


±8 


±7 


±10 


±8 


±12 


NR 


±15 


NR 


NR 


26 


26 


14 


13 


22 


18 


25 


17 


16 


39 


35 


NR 


44 


39 


42 


35 


35 


NR 


27 


27 


19 


33 


27 


26 


28 


36 


NR 


±17 


3.8  ±0.3 


±12 


3.7 


±15 


3.1 


±12 


4.0 


±8 


3.7 


±14 


3.7 


±10 


3.7 


±16 


3.9 


±13 


4.1 


±0.2 


±0.8 


±0.3 


±0.2 


±0.3 


±0.3 


±0.5 


±0.4 


±20 


7  NR  NR  NR 


±9 


3.9  ±0.4 


±4 


±4 


±4 


±6 


COAST  GUARD  63  ±3 

White  64 

Black  59 

Hispanic  61 

Other  Race/Ethnicity  62 

Enlisted  62 

Officers  68 

Male  63 

Female  62 

Not  Deployed  Past  12  Months  63 
Deployed  Past  12  Months _ 63  ±6 


8  21 


43  26 


±4 


3.8  ±0.1 


±3 


±4 


±3 


±3 


±3 


15 


21 


21 


25 


18 


21 


20 


21 


22 


22 


44 


35 


40 


37 


43 


42 


43 


37 


42 


25 


32 


27 


28 


26 


28 


26 


31 


26 


±5 


3.8 


±5 


3.9 


±6 


3.9 


±11 


3.7 


±4 


3.8 


±5 


3.9 


±4 


3.8 


±4 


3.9 


±4 


3.8 


±0.1 


±0.1 


±0.1 


±0.3 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


19  44 


27  ±8 


3.9  ±0.2 


NR:  Not  reportable 


DMDC 


127 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

e.  Providing  career  guidance 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

68 

±2 

3 

9 

19 

35 

34 

±2 

3.9 

Army 

65 

±2 

2 

8 

17 

37 

36 

±3 

4.0 

±0.1 

Navy 

70 

±2 

4 

10 

22 

35 

29 

±3 

3.8 

±0.1 

Marine  Corps 

74 

±4 

6 

11 

21 

32 

30 

±4 

3.7 

±0.1 

Air  Force 

70 

±2 

1 

8 

19 

34 

39 

±3 

4.0 

±0.1 

Eniisted 

68 

±2 

3 

9 

20 

35 

33 

±2 

3.9 

±0.1 

E1-E4 

63 

±3 

4 

11 

20 

33 

31 

±3 

3.8 

±0.1 

E5-E9 

72 

±2 

3 

7 

19 

36 

35 

±2 

3.9 

±0.1 

Officers 

70 

±3 

1 

9 

17 

36 

38 

±3 

4.0 

±0.1 

01-03 

71 

±4 

0 

10 

19 

35 

36 

±5 

4.0 

±0.1 

04-06 

68 

±4 

1 

7 

15 

37 

41 

±5 

4.1 

±0.1 

Maie 

69 

±2 

3 

9 

19 

36 

33 

±2 

3.9 

±0.1 

Femaie 

68 

±3 

3 

9 

20 

30 

38 

±4 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

68 

±2 

2 

8 

19 

35 

36 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

69 

±2 

4 

10 

20 

35 

32 

±3 

3.8 

WHiTE 

69 

±2 

3 

10 

19 

36 

32 

±2 

3.8 

Army 

65 

±3 

2 

9 

16 

40 

33 

±4 

3.9 

±0.1 

Navy 

70 

±3 

5 

11 

22 

34 

27 

±4 

3.7 

±0.1 

Marine  Corps 

75 

±5 

7 

12 

21 

30 

29 

±6 

3.6 

±0.2 

Air  Force 

69 

±3 

1 

8 

19 

35 

37 

±4 

4.0 

±0.1 

Eniisted 

69 

±2 

4 

10 

19 

36 

31 

±3 

3.8 

±0.1 

E1-E4 

64 

±4 

5 

13 

20 

34 

28 

±4 

3.7 

±0.1 

E5-E9 

73 

±3 

3 

8 

19 

37 

33 

±3 

3.9 

±0.1 

Officers 

70 

±3 

1 

9 

17 

36 

37 

±4 

4.0 

±0.1 

01-03 

73 

±5 

0 

11 

19 

36 

34 

±6 

3.9 

±0.2 

04-06 

68 

±5 

1 

7 

15 

37 

41 

±6 

4.1 

BLACK 

68 

±3 

2 

7 

20 

31 

40 

±3 

4.0 

Army 

64 

±5 

1 

6 

20 

30 

43 

±6 

4.1 

±0.2 

Navy 

69 

±4 

3 

9 

22 

34 

32 

±5 

3.8 

±0.2 

Marine  Corps 

72 

±4 

2 

9 

20 

31 

38 

±6 

3.9 

±0.2 

Air  Force 

73 

±4 

1 

5 

18 

31 

45 

±5 

4.2 

±0.1 

Eniisted 

67 

±3 

2 

7 

21 

31 

40 

±3 

4.0 

±0.1 

E1-E4 

59 

±5 

1 

9 

24 

27 

38 

±7 

3.9 

±0.2 

E5-E9 

72 

±3 

2 

5 

19 

32 

42 

±4 

4.1 

±0.1 

Officers 

73 

±4 

1 

7 

16 

37 

40 

±5 

4.1 

±0.1 

01-03 

71 

±5 

0 

6 

19 

33 

42 

±6 

4.1 

±0.2 

04-06 

73 

±4 

1 

7 

16 

36 

41 

±8 

4.1 

HiSPANiC 

68 

±3 

3 

6 

19 

35 

37 

±4 

4.0 

Army 

65 

±4 

3 

6 

17 

36 

38 

±6 

4.0 

±0.2 

Navy 

67 

±5 

4 

7 

19 

38 

33 

±6 

3.9 

±0.2 

Marine  Corps 

75 

±5 

4 

6 

21 

35 

33 

±9 

3.9 

±0.2 

Air  Force 

70 

±6 

1 

5 

20 

30 

45 

±7 

4.1 

±0.2 

Eniisted 

68 

±3 

3 

6 

19 

35 

37 

±4 

4.0 

±0.1 

E1-E4 

66 

±5 

4 

6 

20 

33 

37 

±7 

3.9 

±0.2 

E5-E9 

70 

±3 

3 

6 

18 

36 

37 

±4 

4.0 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27e.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

69 

±5 

2 

6 

15 

36 

41 

±7 

4.1 

±0.2 

70 

±6 

2 

5 

16 

35 

43 

±10 

4.1 

±0.2 

70 

±6 

2 

5 

20 

34 

39 

±11 

4.0 

±0.2 

63 

±9 

2 

8 

20 

30 

41 

±11 

4.0 

±0.2 

64 

±12 

1 

6 

19 

NR 

NR 

±13 

4.1 

±0.3 

68 

±11 

3 

13 

18 

38 

29 

±17 

3.8 

±0.3 

48 

±24 

3 

9 

24 

40 

24 

±13 

3.7 

±0.2 

71 

±15 

0 

4 

NR 

18 

NR 

±11 

4.2 

±0.4 

61 

±9 

2 

9 

22 

32 

35 

±11 

3.9 

±0.2 

57 

±15 

2 

10 

22 

NR 

NR 

±10 

3.8 

±0.3 

65 

±10 

2 

8 

22 

30 

38 

±12 

3.9 

±0.3 

75 

±19 

0 

3 

6 

NR 

NR 

±7 

4.6 

±0.3 

66 

±30 

0 

4 

13 

NR 

NR 

±15 

NR 

79 

±26 

0 

3 

2 

NR 

NR 

±7 

NR 

65 

±4 

2 

9 

23 

35 

32 

±4 

3.9 

±0.1 

56 

±7 

2 

7 

26 

32 

33 

±8 

3.9 

±0.2 

71 

±5 

2 

9 

22 

36 

31 

±6 

3.9 

±0.2 

70 

±11 

3 

11 

19 

43 

23 

±17 

3.7 

±0.2 

66 

±6 

0 

11 

22 

33 

34 

±7 

3.9 

±0.2 

66 

±4 

2 

9 

23 

35 

31 

±5 

3.9 

±0.1 

57 

±7 

2 

9 

22 

40 

27 

±9 

3.8 

±0.2 

72 

±4 

2 

9 

23 

33 

34 

±6 

3.9 

±0.2 

64 

±7 

0 

10 

23 

34 

32 

±8 

3.9 

±0.2 

64 

±10 

0 

12 

26 

31 

30 

±10 

3.8 

±0.2 

67 

±10 

1 

7 

16 

40 

37 

±15 

4.0 

±0.2 

69 

±10 

0 

12 

17 

43 

28 

±11 

3.9 

±0.2 

63 

±15 

NR 

NR 

13 

NR 

20 

±13 

3.7 

±0.4 

76 

±11 

1 

4 

NR 

27 

36 

±15 

3.9 

±0.3 

80 

±8 

0 

9 

11 

43 

37 

±16 

4.1 

±0.3 

76 

±7 

0 

5 

16 

NR 

36 

±12 

4.1 

±0.1 

68 

±10 

0 

13 

18 

41 

28 

±11 

3.8 

±0.2 

88 

±10 

NR 

3 

3 

NR 

NR 

±6 

4.1 

±0.2 

67 

±6 

8 

10 

18 

35 

30 

±8 

3.7 

±0.2 

60 

±12 

NR 

NR 

13 

42 

26 

±15 

3.6 

±0.5 

72 

±8 

1 

9 

27 

30 

33 

±11 

3.8 

±0.2 

71 

±18 

NR 

10 

NR 

NR 

19 

±14 

NR 

72 

±8 

8 

12 

14 

29 

37 

±12 

3.7 

±0.4 

68 

±7 

8 

10 

19 

36 

28 

±9 

3.7 

±0.3 

63 

±10 

10 

12 

11 

37 

30 

±16 

3.6 

±0.4 

74 

±7 

5 

7 

27 

35 

26 

±9 

3.7 

±0.3 

62 

±12 

NR 

12 

10 

25 

48 

±15 

4.0 

±0.5 

57 

±15 

0 

NR 

10 

23 

NR 

±17 

4.2 

±0.4 

68 

±20 

1 

NR 

10 

NR 

NR 

±9 

NR 

64 

±3 

2 

9 

22 

39 

27 

±4 

3.8 

±0.1 

65 

±4 

2 

9 

22 

41 

26 

±5 

3.8 

±0.1 

60 

±4 

2 

7 

20 

34 

37 

±5 

4.0 

±0.1 

62 

±4 

1 

6 

24 

37 

32 

±6 

3.9 

±0.2 

64 

±6 

4 

9 

25 

37 

25 

±10 

3.7 

±0.3 

63 

±3 

2 

9 

24 

39 

26 

±4 

3.8 

±0.1 

69 

±4 

0 

7 

18 

40 

35 

±5 

4.0 

±0.1 

64 

±3 

2 

9 

23 

41 

26 

±4 

3.8 

±0.1 

64 

±3 

1 

8 

21 

31 

38 

±4 

4.0 

±0.1 

64 

±3 

2 

9 

23 

39 

27 

±4 

3.8 

±0.1 

65 

±6 

3 

7 

22 

39 

29 

±8 

3.9 

±0.2 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

f.  Inviting  you  to  observe  activities  at  his/her  level 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

62 

±2 

5 

10 

22 

34 

30 

±2 

3.7 

Army 

59 

±3 

3 

9 

20 

36 

33 

±3 

3.9 

±0.1 

Navy 

62 

±3 

6 

12 

25 

32 

24 

±3 

3.6 

±0.1 

Marine  Corps 

70 

±4 

9 

12 

22 

33 

24 

±5 

3.5 

±0.2 

Air  Force 

62 

±3 

2 

9 

20 

35 

34 

±3 

3.9 

±0.1 

Eniisted 

62 

±2 

5 

10 

21 

34 

30 

±2 

3.7 

±0.1 

E1-E4 

58 

±3 

6 

11 

22 

32 

28 

±3 

3.7 

±0.1 

E5-E9 

66 

±2 

3 

9 

21 

35 

31 

±2 

3.8 

±0.1 

Officers 

59 

±3 

4 

9 

24 

35 

28 

±4 

3.7 

±0.1 

01-03 

60 

±4 

4 

8 

25 

37 

26 

±5 

3.7 

±0.1 

04-06 

57 

±4 

3 

10 

22 

35 

30 

±5 

3.8 

±0.2 

Maie 

62 

±2 

5 

10 

21 

35 

29 

±2 

3.7 

±0.1 

Femaie 

59 

±3 

4 

10 

24 

28 

34 

±4 

3.8 

±0.1 

Not  Depioyed  Past  12  Months 

61 

±2 

4 

10 

22 

34 

30 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

62 

±2 

5 

11 

21 

35 

29 

±3 

3.7 

WHiTE 

61 

±2 

5 

11 

22 

35 

28 

±3 

3.7 

Army 

59 

±3 

2 

10 

19 

37 

32 

±4 

3.9 

±0.1 

Navy 

61 

±4 

7 

13 

27 

30 

22 

±4 

3.5 

±0.1 

Marine  Corps 

71 

±5 

10 

13 

23 

32 

23 

±6 

3.5 

±0.2 

Air  Force 

61 

±3 

3 

10 

20 

36 

31 

±4 

3.8 

±0.1 

Eniisted 

62 

±2 

5 

11 

21 

34 

28 

±3 

3.7 

±0.1 

E1-E4 

57 

±4 

7 

12 

21 

33 

27 

±5 

3.6 

±0.1 

E5-E9 

66 

±3 

4 

11 

21 

35 

30 

±3 

3.8 

±0.1 

Officers 

60 

±3 

4 

9 

24 

36 

27 

±4 

3.7 

±0.1 

01-03 

62 

±5 

5 

9 

26 

38 

23 

±6 

3.7 

±0.2 

04-06 

57 

±5 

4 

10 

21 

34 

31 

±6 

3.8 

BLACK 

62 

±3 

4 

7 

22 

32 

35 

±3 

3.9 

Army 

59 

±5 

3 

6 

23 

31 

36 

±6 

3.9 

±0.2 

Navy 

64 

±4 

6 

10 

22 

34 

27 

±5 

3.7 

±0.2 

Marine  Corps 

66 

±5 

6 

9 

19 

34 

32 

±7 

3.8 

±0.2 

Air  Force 

65 

±4 

2 

5 

22 

30 

42 

±5 

4.1 

±0.1 

Eniisted 

62 

±3 

4 

7 

22 

32 

35 

±4 

3.9 

±0.1 

E1-E4 

55 

±5 

4 

10 

27 

25 

34 

±7 

3.7 

±0.2 

E5-E9 

66 

±3 

3 

6 

20 

36 

35 

±4 

3.9 

±0.1 

Officers 

59 

±4 

5 

7 

20 

33 

34 

±6 

3.8 

±0.2 

01-03 

58 

±5 

4 

6 

22 

33 

36 

±6 

3.9 

±0.2 

04-06 

56 

±5 

5 

8 

18 

40 

29 

±10 

3.8 

HiSPANiC 

63 

±3 

4 

8 

20 

36 

32 

±4 

3.8 

Army 

61 

±4 

4 

6 

21 

35 

34 

±6 

3.9 

±0.2 

Navy 

60 

±5 

5 

10 

22 

35 

28 

±7 

3.7 

±0.2 

Marine  Corps 

71 

±6 

4 

11 

18 

38 

29 

±9 

3.8 

±0.2 

Air  Force 

62 

±6 

1 

8 

20 

34 

37 

±8 

4.0 

±0.2 

Eniisted 

63 

±3 

4 

8 

20 

35 

33 

±4 

3.9 

±0.1 

E1-E4 

62 

±5 

4 

9 

21 

34 

32 

±7 

3.8 

±0.2 

E5-E9 

65 

±3 

4 

7 

20 

36 

34 

±4 

3.9 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27f.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Usefuiness 


Officers 

01-03 

04-06 


56 

57 
57 


±6 


10 


22 


38  26 


±8 


3.7  ±0.2 


±7 


10  20 


41 


27 


±11 


3.8  ±0.3 


±7 


8  29  39  22 


±13 


3.7  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


57 
54 
69 
45 
66 
59 
54 
64 
48 

58 
34 


±9 


8  24  28  37 


±11 


3.9  ±0.2 


±14 


±9 


±22 


±15 


±9 


±15 


±10 


±27 


±31 


15 


24 


18 


34 


NR 


23 


24 


22 


NR 


11 


NR  NR 


27 


26 


18 


30 


NR 


25 


12 


NR 


NR 


19 


NR 


35 


NR 


43 


NR 


NR 


±16 


4.0  ±0.3 


±12 


3.8 


±16 


3.4 


±11 


4.1 


±12 


3.8 


±11 


3.7 


±13 


4.0 


±10 


NR 


±16 


NR 


±0.4 


±0.3 


±0.5 


±0.2 


±0.4 


±0.3 


±35 


NR 


8  NR 


±11 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


60 

51 

67 

67 

59 

62 

54 

67 

54 

53 

58 


±4 


11 


23 


38  26 


±5 


3.8  ±0.1 


±7 


±5 


±11 


±6 


±4 


±7 


±4 


±7 


±10 


10 


12 


11 


10 


11 


10 


12 


13 


24 


22 


22 


25 


22 


21 


22 


29 


25 


37  28 


38 


NR 


36 


39 


40 


39 


31 


31 


26 


20 


30 


26 


25 


27 


26 


29 


±9 


3.8  ±0.2 


±7 


3.7 


±9 


3.6 


±9 


3.8 


±5 


3.8 


±9 


3.7 


±6 


3.8 


±9 


3.7 


±11 


3.7 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


±10 


10  NR 


33 


19 


±17 


3.6  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


63 
57 
71 
76 
71 

64 
56 


±10 


±15 


14  17  45  24 


±11 


3.8  ±0.2 


±11 


±8 


±8 


±10 


20 


14 


8 


NR 


17 


19 


17 


NR  20 


31 


34 


NR 


44 


23 


41 


29 


24 


±17 


3.7  ±0.4 


±16 


3.7 


±17 


4.1 


±11 


3.9 


±11 


3.8 


±0.3 


±0.3 


±0.1 


±0.2 


±36 


12  NR  NR 


±16 


4.0  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


60 

55 

60 

66 

63 
61 
58 

64 
54 
50 
60 


±6 


10 


12  21  29  29 


±9 


3.5  ±0.3 


±12 


NR 


±9 


±18 


NR 


±9 


±7 


10 


±10 


15 


±8 


±12 


NR 


±15 


1 


NR 


16 


NR 


10 


13 


13 


12 


18 


21 


15 


26 


20 


17 


24 


23 


18 


29  34 


32 


16 


31 


29 


29 


30 


24 


NR 


28 


14 


30 


28 


26 


29 


37 


NR 


±17 


3.7  ±0.5 


±13 


3.7 


±15 


2.5 


±14 


3.7 


±10 


3.5 


±17 


3.4 


±10 


3.7 


±17 


3.7 


±20 


0  NR  NR 


16  19 


±14 

±15 


4.2 


±0.3 


±0.7 


±0.3 


±0.3 


±0.5 


±0.3 


±0.5 


±0.4 


3.3  ±0.5 


±4 


±4 


±4 


±6 


COAST  GUARD  58  ±3 

White  59 

Biack  53 

Hispanic  55 

Other  Race/Ethnicity  57 

Eniisted  58 

Officers  58 

Maie  58 

Femaie  55 

Not  Depioyed  Past  12  Months  57 
Depioyed  Past  12  Months _ 60  ±6 


10 


27 


36  23 


±4 


3.7  ±0.1 


±3 


±4 


±3 


±3 


±3 


11 


10 


10 


10 


10 


27 


25 


28 


27 


28 


23 


27 


26 


28 


36 


32 


36 


35 


35 


39 


36 


32 


36 


22 


29 


27 


25 


23 


25 


22 


31 


23 


±5 


3.6 


±5 


3.7 


±7 


3.8 


±11 


3.7 


±5 


3.6 


±6 


3.8 


±4 


3.6 


±4 


3.8 


±4 


3.7 


±0.1 


±0.1 


±0.1 


±0.3 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


11 


26  35  25  ±8 


3.7  ±0.2 


NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

g.  Providing  sponsorship/contacts  to  help  advance  your  career 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

60 

±2 

6 

13 

25 

31 

25 

±2 

3.6 

Army 

56 

±3 

5 

11 

26 

32 

26 

±3 

3.6 

±0.1 

Navy 

61 

±3 

8 

15 

26 

30 

21 

±3 

3.4 

±0.1 

Marine  Corps 

68 

±4 

9 

15 

25 

31 

20 

±5 

3.4 

±0.2 

Air  Force 

60 

±3 

4 

12 

23 

32 

29 

±3 

3.7 

±0.1 

Eniisted 

60 

±2 

6 

13 

25 

31 

25 

±2 

3.6 

±0.1 

E1-E4 

56 

±3 

6 

13 

25 

31 

24 

±3 

3.5 

±0.1 

E5-E9 

64 

±2 

6 

12 

25 

31 

26 

±2 

3.6 

±0.1 

Officers 

58 

±3 

6 

14 

26 

32 

23 

±4 

3.5 

±0.1 

01-03 

58 

±4 

4 

14 

26 

32 

23 

±5 

3.6 

±0.2 

04-06 

57 

±4 

7 

13 

25 

32 

24 

±5 

3.5 

±0.2 

Maie 

60 

±2 

6 

13 

25 

32 

24 

±2 

3.5 

±0.1 

Femaie 

58 

±3 

6 

12 

25 

27 

30 

±4 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

60 

±2 

5 

12 

25 

32 

26 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

61 

±2 

8 

14 

25 

31 

22 

±3 

3.5 

WHiTE 

60 

±2 

7 

14 

26 

31 

23 

±3 

3.5 

Army 

56 

±3 

5 

11 

27 

33 

24 

±4 

3.6 

±0.1 

Navy 

60 

±4 

10 

16 

26 

29 

19 

±4 

3.3 

±0.2 

Marine  Corps 

69 

±5 

10 

17 

25 

29 

19 

±6 

3.3 

±0.2 

Air  Force 

60 

±3 

4 

13 

23 

33 

26 

±4 

3.6 

±0.1 

Eniisted 

61 

±2 

7 

14 

26 

31 

23 

±3 

3.5 

±0.1 

E1-E4 

57 

±4 

8 

15 

25 

32 

21 

±5 

3.4 

±0.1 

E5-E9 

64 

±3 

6 

13 

26 

31 

24 

±3 

3.5 

±0.1 

Officers 

58 

±4 

6 

15 

26 

32 

22 

±4 

3.5 

±0.1 

01-03 

59 

±5 

4 

15 

27 

33 

21 

±6 

3.5 

±0.2 

04-06 

56 

±5 

8 

13 

24 

31 

25 

±6 

3.5 

BLACK 

60 

±3 

4 

11 

25 

30 

30 

±3 

3.7 

Army 

56 

±5 

4 

10 

25 

30 

30 

±6 

3.7 

±0.2 

Navy 

63 

±4 

5 

12 

26 

30 

26 

±5 

3.6 

±0.2 

Marine  Corps 

66 

±5 

4 

11 

23 

32 

29 

±7 

3.7 

±0.2 

Air  Force 

62 

±4 

3 

9 

24 

30 

35 

±5 

3.9 

±0.2 

Eniisted 

60 

±3 

4 

11 

25 

30 

30 

±3 

3.7 

±0.1 

E1-E4 

53 

±5 

4 

12 

27 

26 

31 

±7 

3.7 

±0.2 

E5-E9 

64 

±3 

4 

10 

24 

32 

30 

±4 

3.7 

±0.1 

Officers 

60 

±4 

5 

8 

22 

37 

29 

±6 

3.8 

±0.2 

01-03 

61 

±5 

4 

5 

21 

36 

33 

±7 

3.9 

±0.2 

04-06 

56 

±5 

6 

9 

21 

39 

25 

±9 

3.7 

HiSPANiC 

61 

±3 

5 

10 

22 

33 

29 

±4 

3.7 

Army 

59 

±5 

7 

9 

23 

29 

32 

±6 

3.7 

±0.2 

Navy 

60 

±5 

5 

11 

24 

38 

22 

±7 

3.6 

±0.2 

Marine  Corps 

68 

±6 

5 

12 

22 

39 

22 

±9 

3.6 

±0.2 

Air  Force 

61 

±6 

4 

10 

19 

31 

37 

±8 

3.9 

±0.2 

Eniisted 

62 

±3 

5 

10 

22 

34 

29 

±4 

3.7 

±0.1 

E1-E4 

59 

±5 

4 

10 

23 

33 

29 

±7 

3.7 

±0.2 

E5-E9 

64 

±3 

6 

9 

21 

34 

29 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27g.  Continued 

Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

57 

±6 

6 

17 

26 

31 

20 

±8 

3.4 

±0.2 

57 

±7 

4 

22 

26 

28 

21 

±13 

3.4 

±0.3 

56 

±7 

5 

18 

25 

33 

19 

±11 

3.4 

±0.2 

54 

±9 

4 

10 

24 

36 

26 

±12 

3.7 

±0.2 

52 

±14 

2 

9 

21 

NR 

21 

±13 

3.8 

±0.2 

66 

±11 

8 

9 

21 

34 

28 

±17 

3.7 

±0.4 

44 

±22 

6 

21 

33 

22 

18 

±15 

3.2 

±0.3 

57 

±18 

2 

7 

NR 

19 

NR 

±12 

3.9 

±0.5 

51 

±9 

5 

12 

27 

32 

24 

±11 

3.6 

±0.2 

48 

±14 

5 

15 

29 

NR 

16 

±11 

3.4 

±0.3 

55 

±10 

5 

9 

25 

30 

32 

±13 

3.7 

±0.3 

70 

±20 

1 

5 

NR 

NR 

NR 

±6 

4.1 

±0.4 

59 

±31 

2 

7 

12 

NR 

NR 

±16 

NR 

74 

±28 

0 

4 

NR 

NR 

NR 

±9 

NR 

60 

±4 

3 

12 

29 

34 

23 

±5 

3.6 

±0.1 

50 

±7 

4 

13 

27 

32 

24 

±10 

3.6 

±0.2 

67 

±5 

3 

10 

29 

35 

23 

±6 

3.7 

±0.2 

65 

±11 

5 

11 

NR 

31 

16 

±13 

3.4 

±0.2 

60 

±6 

1 

13 

26 

35 

26 

±8 

3.7 

±0.2 

62 

±4 

3 

11 

28 

34 

24 

±5 

3.6 

±0.1 

54 

±7 

3 

10 

30 

36 

21 

±9 

3.6 

±0.2 

68 

±4 

3 

11 

27 

34 

25 

±6 

3.7 

±0.2 

54 

±7 

3 

15 

31 

29 

21 

±10 

3.5 

±0.2 

53 

±10 

3 

17 

29 

29 

23 

±11 

3.5 

±0.3 

57 

±10 

3 

12 

NR 

31 

17 

±18 

3.5 

±0.2 

61 

±10 

3 

14 

22 

40 

21 

±11 

3.6 

±0.2 

53 

±15 

2 

21 

14 

NR 

18 

±18 

3.5 

±0.4 

71 

±11 

4 

5 

NR 

31 

22 

±17 

3.6 

±0.3 

75 

±9 

NR 

11 

30 

37 

22 

±18 

3.7 

±0.3 

71 

±8 

3 

6 

21 

NR 

28 

±11 

3.9 

±0.2 

61 

±10 

3 

14 

20 

42 

21 

±12 

3.6 

±0.2 

56 

±37 

NR 

6 

NR 

NR 

NR 

±10 

NR 

55 

±6 

11 

15 

28 

25 

22 

±8 

3.3 

±0.2 

49 

±12 

12 

10 

NR 

25 

17 

±17 

3.3 

±0.4 

60 

±9 

5 

22 

28 

22 

23 

±12 

3.4 

±0.3 

53 

±20 

NR 

6 

NR 

22 

19 

±18 

NR 

59 

±9 

10 

16 

20 

28 

26 

±13 

3.5 

±0.4 

56 

±7 

11 

15 

28 

25 

21 

±9 

3.3 

±0.3 

51 

±10 

8 

14 

30 

25 

23 

±16 

3.4 

±0.4 

62 

±8 

13 

15 

26 

25 

20 

±11 

3.2 

±0.3 

51 

±12 

NR 

18 

26 

20 

23 

±18 

3.2 

±0.5 

47 

±15 

NR 

NR 

20 

NR 

NR 

±15 

3.5 

±0.6 

57 

±20 

5 

NR 

NR 

14 

15 

±13 

3.2 

±0.4 

58 

±3 

5 

13 

30 

36 

16 

±4 

3.4 

±0.1 

58 

±4 

5 

14 

30 

37 

14 

±5 

3.4 

±0.1 

55 

±4 

4 

11 

25 

31 

28 

±5 

3.7 

±0.1 

57 

±4 

3 

9 

31 

34 

23 

±7 

3.7 

±0.2 

58 

±6 

7 

11 

34 

33 

16 

±9 

3.4 

±0.2 

58 

±4 

5 

13 

31 

35 

16 

±5 

3.4 

±0.1 

57 

±4 

4 

14 

27 

39 

16 

±6 

3.5 

±0.2 

58 

±3 

5 

13 

31 

36 

15 

±4 

3.4 

±0.1 

56 

±3 

3 

13 

27 

32 

26 

±4 

3.7 

±0.1 

58 

±3 

5 

14 

30 

35 

16 

±4 

3.4 

±0.1 

56 

±6 

6 

10 

29 

39 

16 

±8 

3.5 

±0.2 

NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

h.  Shielding  you  from  those  who  would  interfere  with  your  career  advancement 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

59 

±2 

7 

13 

26 

30 

25 

±2 

3.5 

Army 

56 

±3 

6 

13 

25 

29 

27 

±3 

3.6 

±0.1 

Navy 

59 

±3 

9 

14 

28 

30 

19 

±3 

3.4 

±0.1 

Marine  Corps 

69 

±4 

10 

14 

26 

28 

23 

±5 

3.4 

±0.2 

Air  Force 

59 

±3 

6 

11 

24 

32 

28 

±3 

3.7 

±0.1 

Eniisted 

61 

±2 

7 

13 

25 

30 

25 

±2 

3.5 

±0.1 

E1-E4 

58 

±3 

8 

13 

25 

29 

26 

±3 

3.5 

±0.1 

E5-E9 

63 

±2 

6 

13 

25 

31 

25 

±2 

3.5 

±0.1 

Officers 

51 

±3 

9 

14 

29 

28 

21 

±4 

3.4 

±0.1 

01-03 

51 

±4 

7 

14 

29 

28 

23 

±5 

3.5 

±0.2 

04-06 

50 

±4 

11 

13 

27 

30 

19 

±6 

3.3 

±0.2 

Maie 

60 

±2 

7 

13 

25 

31 

24 

±2 

3.5 

±0.1 

Femaie 

55 

±3 

8 

14 

28 

23 

27 

±4 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

58 

±2 

7 

13 

25 

30 

25 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

60 

±2 

8 

13 

26 

29 

23 

±3 

3.5 

WHiTE 

58 

±2 

8 

14 

25 

30 

23 

±3 

3.4 

Army 

56 

±3 

6 

13 

25 

29 

26 

±4 

3.6 

±0.1 

Navy 

57 

±4 

12 

16 

27 

30 

16 

±5 

3.2 

±0.2 

Marine  Corps 

70 

±5 

10 

17 

28 

25 

20 

±6 

3.3 

±0.2 

Air  Force 

57 

±3 

7 

11 

22 

34 

25 

±4 

3.6 

±0.1 

Eniisted 

60 

±2 

8 

14 

25 

30 

23 

±3 

3.5 

±0.1 

E1-E4 

58 

±4 

9 

15 

25 

28 

24 

±4 

3.4 

±0.2 

E5-E9 

63 

±3 

7 

14 

25 

32 

23 

±3 

3.5 

±0.1 

Officers 

51 

±4 

9 

14 

29 

28 

20 

±5 

3.4 

±0.2 

01-03 

52 

±5 

8 

14 

29 

28 

21 

±6 

3.4 

±0.2 

04-06 

49 

±5 

12 

14 

26 

30 

18 

±7 

3.3 

BLACK 

60 

±3 

6 

11 

27 

28 

28 

±3 

3.6 

Army 

57 

±5 

6 

10 

27 

27 

29 

±6 

3.6 

±0.2 

Navy 

62 

±4 

7 

13 

30 

30 

21 

±5 

3.4 

±0.2 

Marine  Corps 

64 

±5 

6 

9 

22 

34 

29 

±7 

3.7 

±0.2 

Air  Force 

65 

±4 

3 

10 

26 

27 

34 

±5 

3.8 

±0.2 

Eniisted 

61 

±3 

6 

11 

27 

28 

28 

±3 

3.6 

±0.1 

E1-E4 

56 

±5 

5 

12 

31 

25 

28 

±7 

3.6 

±0.2 

E5-E9 

64 

±3 

6 

10 

26 

29 

28 

±4 

3.6 

±0.1 

Officers 

54 

±4 

8 

10 

22 

32 

29 

±6 

3.6 

±0.2 

01-03 

51 

±5 

6 

10 

25 

29 

30 

±6 

3.7 

±0.2 

04-06 

54 

±5 

10 

8 

24 

33 

26 

±10 

3.6 

HiSPANiC 

62 

±3 

5 

12 

24 

30 

29 

±4 

3.7 

Army 

59 

±5 

5 

12 

23 

31 

30 

±6 

3.7 

±0.2 

Navy 

59 

±5 

5 

12 

29 

32 

22 

±7 

3.6 

±0.2 

Marine  Corps 

70 

±6 

5 

10 

21 

32 

31 

±9 

3.7 

±0.2 

Air  Force 

61 

±6 

3 

12 

27 

25 

33 

±8 

3.7 

±0.2 

Eniisted 

63 

±3 

5 

11 

24 

31 

30 

±4 

3.7 

±0.1 

E1-E4 

61 

±5 

4 

10 

22 

31 

32 

±7 

3.8 

±0.2 

E5-E9 

64 

±3 

5 

12 

25 

30 

29 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

49 

±6 

5 

19 

34 

24 

18 

±10 

3.3 

±0.2 

48 

±8 

4 

22 

31 

21 

22 

±14 

3.4 

±0.3 

52 

±7 

8 

14 

25 

36 

17 

±12 

3.4 

±0.2 

54 

±9 

7 

10 

25 

30 

28 

±13 

3.6 

±0.2 

54 

±14 

4 

13 

21 

NR 

20 

±15 

3.6 

±0.3 

63 

±12 

9 

8 

27 

23 

NR 

±12 

3.6 

±0.4 

44 

±22 

14 

8 

30 

18 

31 

±17 

3.5 

±0.5 

56 

±18 

4 

7 

NR 

19 

NR 

±12 

3.9 

±0.6 

52 

±9 

8 

11 

27 

28 

26 

±11 

3.5 

±0.2 

48 

±14 

8 

9 

28 

NR 

19 

±11 

3.5 

±0.3 

56 

±10 

8 

13 

26 

21 

33 

±14 

3.6 

±0.4 

68 

±21 

2 

4 

NR 

NR 

NR 

±6 

4.1 

±0.4 

58 

±31 

5 

7 

NR 

NR 

NR 

±11 

NR 

72 

±29 

2 

3 

3 

NR 

NR 

±7 

NR 

59 

±4 

4 

12 

26 

36 

22 

±5 

3.6 

±0.1 

50 

±7 

3 

16 

24 

33 

24 

±9 

3.6 

±0.2 

66 

±5 

5 

10 

29 

35 

21 

±6 

3.6 

±0.2 

64 

±12 

6 

13 

22 

NR 

17 

±9 

3.5 

±0.2 

57 

±6 

2 

10 

25 

38 

25 

±8 

3.7 

±0.2 

61 

±4 

4 

11 

25 

37 

22 

±5 

3.6 

±0.1 

54 

±7 

5 

11 

23 

38 

22 

±9 

3.6 

±0.2 

66 

±4 

3 

11 

27 

36 

23 

±6 

3.6 

±0.1 

49 

±7 

5 

14 

31 

29 

20 

±10 

3.5 

±0.2 

47 

±9 

4 

11 

29 

32 

24 

±12 

3.6 

±0.2 

54 

±10 

7 

21 

NR 

NR 

13 

±17 

3.2 

±0.3 

64 

±10 

2 

15 

25 

35 

23 

±11 

3.6 

±0.3 

59 

±15 

2 

NR 

21 

NR 

NR 

±15 

3.5 

±0.4 

69 

±12 

3 

7 

NR 

28 

21 

±17 

3.6 

±0.3 

77 

±8 

1 

10 

30 

30 

30 

±18 

3.8 

±0.4 

70 

±8 

2 

7 

17 

NR 

28 

±11 

3.9 

±0.1 

65 

±10 

2 

16 

23 

36 

23 

±11 

3.6 

±0.3 

51 

±36 

NR 

3 

NR 

NR 

NR 

±7 

NR 

57 

±6 

14 

10 

29 

22 

26 

±9 

3.4 

±0.3 

52 

±12 

NR 

7 

37 

21 

23 

±18 

3.3 

±0.5 

55 

±9 

7 

15 

26 

26 

26 

±13 

3.5 

±0.3 

67 

±18 

NR 

5 

NR 

19 

16 

±16 

2.7 

±0.8 

60 

±9 

9 

9 

27 

20 

35 

±13 

3.6 

±0.4 

58 

±7 

14 

9 

28 

23 

26 

±10 

3.4 

±0.3 

57 

±10 

19 

5 

25 

23 

28 

±16 

3.4 

±0.5 

59 

±8 

8 

13 

32 

23 

24 

±11 

3.4 

±0.3 

46 

±12 

NR 

14 

NR 

15 

27 

±17 

3.3 

±0.5 

40 

±14 

2 

NR 

NR 

NR 

NR 

±4 

3.6 

±0.5 

54 

±21 

6 

3 

NR 

12 

NR 

±12 

3.5 

±0.6 

55 

±3 

7 

15 

29 

32 

17 

±4 

3.4 

±0.1 

55 

±4 

8 

16 

29 

32 

16 

±5 

3.3 

±0.2 

52 

±4 

4 

14 

27 

29 

26 

±5 

3.6 

±0.2 

55 

±4 

4 

12 

29 

32 

23 

±7 

3.6 

±0.2 

55 

±6 

5 

12 

27 

37 

18 

±9 

3.5 

±0.2 

56 

±4 

7 

14 

28 

33 

18 

±5 

3.4 

±0.1 

51 

±4 

8 

17 

31 

29 

14 

±6 

3.2 

±0.2 

55 

±3 

7 

15 

29 

32 

16 

±4 

3.4 

±0.1 

50 

±3 

6 

12 

28 

29 

24 

±5 

3.5 

±0.1 

55 

±3 

7 

14 

28 

33 

17 

±4 

3.4 

±0.1 

55 

±6 

6 

16 

33 

28 

16 

±8 

3.3 

±0.2 

NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

i.  Acting  as  a  role  model  for  you 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

68 

±2 

3 

8 

17 

34 

38 

±2 

3.9 

Army 

65 

±2 

2 

8 

15 

33 

42 

±3 

4.1 

±0.1 

Navy 

69 

±2 

5 

10 

19 

34 

31 

±3 

3.8 

±0.1 

Marine  Corps 

74 

±4 

5 

10 

19 

32 

35 

±5 

3.8 

±0.1 

Air  Force 

70 

±2 

2 

7 

16 

35 

40 

±3 

4.1 

±0.1 

Eniisted 

68 

±2 

3 

9 

18 

34 

37 

±2 

3.9 

±0.1 

E1-E4 

63 

±3 

4 

10 

19 

32 

35 

±3 

3.8 

±0.1 

E5-E9 

72 

±2 

3 

8 

17 

35 

38 

±2 

4.0 

±0.1 

Officers 

70 

±3 

1 

7 

14 

35 

43 

±3 

4.1 

±0.1 

01-03 

71 

±4 

2 

8 

17 

36 

38 

±5 

4.0 

±0.1 

04-06 

69 

±4 

1 

6 

10 

32 

51 

±5 

4.3 

±0.1 

Maie 

68 

±2 

3 

8 

17 

35 

37 

±2 

3.9 

±0.1 

Femaie 

69 

±3 

4 

9 

17 

29 

41 

±4 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

68 

±2 

3 

8 

17 

35 

38 

±2 

4.0 

±0.1 

Depioyed  Past  12  Months 

68 

±2 

4 

9 

18 

33 

37 

±3 

3.9 

WHiTE 

69 

±2 

3 

8 

17 

34 

37 

±2 

3.9 

Army 

66 

±3 

2 

7 

15 

35 

41 

±4 

4.1 

±0.1 

Navy 

69 

±3 

6 

11 

19 

34 

30 

±4 

3.7 

±0.1 

Marine  Corps 

75 

±5 

6 

10 

19 

31 

34 

±6 

3.8 

±0.2 

Air  Force 

69 

±3 

2 

7 

16 

37 

39 

±4 

4.0 

±0.1 

Eniisted 

68 

±2 

4 

9 

18 

34 

35 

±3 

3.9 

±0.1 

E1-E4 

64 

±4 

5 

10 

19 

32 

34 

±4 

3.8 

±0.1 

E5-E9 

72 

±3 

3 

7 

17 

36 

36 

±3 

4.0 

±0.1 

Officers 

71 

±3 

2 

7 

13 

35 

43 

±4 

4.1 

±0.1 

01-03 

73 

±5 

2 

8 

17 

37 

36 

±6 

4.0 

±0.2 

04-06 

69 

±4 

1 

6 

9 

31 

52 

±6 

4.3 

BLACK 

67 

±3 

3 

8 

17 

31 

41 

±3 

4.0 

Army 

63 

±5 

2 

7 

17 

30 

44 

±6 

4.1 

±0.2 

Navy 

70 

±4 

5 

10 

18 

33 

33 

±5 

3.8 

±0.2 

Marine  Corps 

71 

±4 

3 

10 

16 

31 

41 

±6 

4.0 

±0.2 

Air  Force 

72 

±4 

1 

5 

19 

31 

45 

±5 

4.1 

±0.1 

Eniisted 

67 

±3 

3 

8 

18 

31 

41 

±3 

4.0 

±0.1 

E1-E4 

58 

±5 

4 

10 

20 

30 

37 

±7 

3.9 

±0.2 

E5-E9 

72 

±3 

2 

7 

17 

31 

42 

±4 

4.0 

±0.1 

Officers 

73 

±4 

0 

7 

14 

33 

45 

±5 

4.2 

±0.1 

01-03 

71 

±5 

0 

5 

16 

33 

45 

±6 

4.2 

±0.2 

04-06 

71 

±4 

1 

5 

14 

35 

46 

±8 

4.2 

HiSPANiC 

68 

±3 

2 

8 

17 

34 

39 

±4 

4.0 

Army 

65 

±4 

2 

7 

16 

32 

44 

±6 

4.1 

±0.2 

Navy 

67 

±5 

3 

8 

20 

36 

32 

±7 

3.9 

±0.2 

Marine  Corps 

74 

±5 

3 

10 

17 

32 

38 

±8 

3.9 

±0.2 

Air  Force 

72 

±5 

1 

5 

18 

35 

41 

±7 

4.1 

±0.2 

Eniisted 

68 

±3 

2 

8 

17 

33 

39 

±4 

4.0 

±0.1 

E1-E4 

66 

±5 

2 

9 

20 

31 

38 

±6 

3.9 

±0.2 

E5-E9 

70 

±3 

2 

7 

15 

36 

40 

±4 

4.1 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27i.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Usefulness 


Officers 

01-03 

04-06 


69 

70 
70 


±5 


19  35 


41 


±8 


4.1  ±0.2 


±6 


26 


27  41 


±12 


4.0  ±0.2 


±6 


16  33  45  ±10 


4.2  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


63 

63 

72 

44 

70 

60 

54 

67 

75 

66 

78 


±9 


11 


15 


33  39 


±12 


4.0  ±0.2 


±12 


±9 


±22 


±15 


±9 


±15 


±10 


±19 


±30 


NR 


10 


12 


16 


13 


12 


23 


NR 


17 


21 


14 


10 


NR  NR 


29 


36 


16 


29 


NR 


24 


NR 


NR 


38 


29 


NR 


39 


NR 


44 


NR 


NR 


±14 


4.0  ±0.3 


±17 


3.8 


±12 


3.8 


±10 


4.3 


±11 


3.9 


±10 


3.9 


±14 


3.9 


±6 


4.3 


±13 


4.5 


±0.5 


±0.2 


±0.4 


±0.3 


±0.3 


±0.4 


±0.3 


±0.5 


±26 


NR  NR 


±5 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 

55 

71 
69 
65 

65 

56 

72 
62 
61 

66 


±4 


10 


19 


36  32 


±4 


3.9  ±0.1 


±7 


±5 


±11 


±6 


±4 


±7 


±4 


±8 


±10 


±10 


10  20 


11 


10 


10 


10 


11 


10 


12 


21 


18 


16 


19 


22 


18 


18 


18 


31  35 


37 


45 


36 


37 


36 


37 


34 


34 


29 


25 


36 


31 


29 


32 


37 


35 


±8 


3.9  ±0.2 


±6 


3.8 


±16 


3.8 


±8 


4.0 


±5 


3.8 


±9 


3.8 


±6 


3.9 


±8 


4.0 


±10 


3.9 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.2 


19  34 


39 


±15 


4.0  ±0.3 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


69 

64 

76 

81 

76 

68 

88 


±10 


14  16  29  40 


±11 


3.9  ±0.3 


±15 


±11 


±8 


±7 


±10 


1 


20  13 


11 


13 


NR 


NR 


13 


17 


24  NR 


27 


37 


NR 


30 


34 


32 


39 


39 


±17 


3.9  ±0.4 


±15 


3.8 


±16 


3.9 


±13 


4.1 


±11 


3.9 


±0.3 


±0.3 


±0.1 


±0.3 


±10 


0  NR 


NR  NR 


±7 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


66 

59 

70 
69 

71 

67 
62 
73 
62 
57 

68 


±6 


7 


14 


37  37 


±8 


3.9  ±0.2 


±12 


±8 


±18 


NR 


±8 


±7 


±10 


±7 


±12 


±15 


11 


NR 


17 


18 


13 


15 


10 


19 


10 


8 


39  38 


37 


NR 


33 


38 


43 


33 


30 


26 


34 


21 


44 


34 


32 


36 


55 


NR 


±17 


4.1  ±0.3 


±12 


3.9 


±15 


NR 


±12 


4.0 


±9 


3.9 


±14 


3.9 


±9 


3.9 


±15 


4.3 


±18 


4.4 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


±0.3 


±0.3 


±20 


NR  21 


NR 


±14 


4.3  ±0.5 


±4 


±4 


±4 


±6 


COAST  GUARD  65  ±3 

White  65 

Black  60 

Hispanic  61 

Other  Race/Ethnicity  65 

Enlisted  63 

Officers  69 

Male  65 

Female  65 

Not  Deployed  Past  12  Months  64 
Deployed  Past  12  Months _ 66  ±6 


23  36 


32 


±4 


3.9  ±0.1 


±3 


±4 


±3 


±3 


±3 


23 


17 


22 


24 


25 


14 


23 


17 


23 


36 


33 


36 


43 


35 


41 


37 


34 


36 


32 


39 


34 


24 


30 


40 


31 


41 


31 


±5 


3.9 


±5 


4.0 


±6 


3.9 


±10 


3.8 


±4 


3.8 


±5 


4.1 


±4 


3.9 


±4 


4.1 


±4 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


8  20  36  34 


±8 


3.9  ±0.2 


NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

j.  Advising  you  on  organizational  politics 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

63 

±2 

5 

12 

24 

33 

26 

±2 

3.6 

Army 

59 

±3 

4 

10 

23 

35 

28 

±3 

3.7 

±0.1 

Navy 

64 

±3 

6 

15 

25 

32 

22 

±3 

3.5 

±0.1 

Marine  Corps 

69 

±4 

8 

15 

25 

29 

23 

±4 

3.5 

±0.2 

Air  Force 

65 

±2 

3 

11 

23 

34 

29 

±3 

3.8 

±0.1 

Eniisted 

63 

±2 

5 

12 

24 

33 

26 

±2 

3.6 

±0.1 

E1-E4 

59 

±3 

6 

14 

26 

31 

23 

±3 

3.5 

±0.1 

E5-E9 

67 

±2 

5 

11 

23 

34 

27 

±2 

3.7 

±0.1 

Officers 

63 

±3 

3 

14 

21 

34 

27 

±3 

3.7 

±0.1 

01-03 

64 

±4 

3 

16 

23 

32 

27 

±5 

3.7 

±0.1 

04-06 

62 

±4 

4 

13 

21 

35 

27 

±5 

3.7 

±0.2 

Maie 

64 

±2 

5 

12 

24 

34 

25 

±2 

3.6 

±0.1 

Femaie 

61 

±3 

4 

14 

23 

29 

30 

±4 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

63 

±2 

4 

12 

24 

33 

27 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

63 

±2 

6 

12 

24 

33 

25 

±3 

3.6 

WHiTE 

63 

±2 

5 

13 

24 

35 

24 

±3 

3.6 

Army 

59 

±3 

4 

9 

23 

38 

26 

±4 

3.7 

±0.1 

Navy 

64 

±4 

6 

17 

25 

31 

20 

±4 

3.4 

±0.1 

Marine  Corps 

70 

±5 

8 

17 

25 

30 

20 

±6 

3.4 

±0.2 

Air  Force 

64 

±3 

3 

13 

23 

35 

26 

±4 

3.7 

±0.1 

Eniisted 

63 

±2 

5 

13 

24 

35 

23 

±3 

3.6 

±0.1 

E1-E4 

59 

±4 

6 

14 

25 

34 

21 

±5 

3.5 

±0.1 

E5-E9 

67 

±3 

5 

11 

23 

35 

25 

±3 

3.6 

±0.1 

Officers 

63 

±3 

3 

15 

21 

34 

26 

±4 

3.6 

±0.1 

01-03 

65 

±5 

3 

17 

23 

33 

24 

±6 

3.6 

±0.2 

04-06 

62 

±5 

4 

14 

21 

34 

27 

±6 

3.7 

BLACK 

64 

±3 

4 

10 

22 

31 

33 

±3 

3.8 

Army 

61 

±5 

4 

10 

22 

30 

33 

±6 

3.8 

±0.2 

Navy 

66 

±4 

6 

12 

21 

32 

28 

±5 

3.6 

±0.2 

Marine  Corps 

66 

±5 

6 

11 

25 

27 

31 

±6 

3.7 

±0.2 

Air  Force 

68 

±4 

2 

7 

22 

31 

38 

±5 

4.0 

±0.1 

Eniisted 

64 

±3 

5 

10 

23 

30 

33 

±3 

3.8 

±0.1 

E1-E4 

57 

±5 

6 

11 

28 

26 

29 

±7 

3.6 

±0.2 

E5-E9 

68 

±3 

4 

10 

20 

32 

35 

±4 

3.8 

±0.1 

Officers 

66 

±4 

3 

7 

19 

36 

34 

±6 

3.9 

±0.1 

01-03 

64 

±5 

3 

10 

16 

33 

38 

±7 

3.9 

±0.2 

04-06 

64 

±5 

3 

8 

24 

37 

29 

±8 

3.8 

HiSPANiC 

63 

±3 

4 

9 

26 

30 

30 

±4 

3.7 

Army 

59 

±5 

5 

8 

24 

31 

32 

±6 

3.8 

±0.2 

Navy 

62 

±5 

4 

12 

30 

32 

22 

±7 

3.6 

±0.2 

Marine  Corps 

69 

±6 

5 

11 

26 

27 

31 

±10 

3.7 

±0.2 

Air  Force 

68 

±6 

2 

8 

27 

31 

32 

±7 

3.8 

±0.2 

Eniisted 

63 

±3 

4 

9 

26 

30 

30 

±4 

3.7 

±0.1 

E1-E4 

61 

±5 

5 

12 

27 

25 

32 

±7 

3.7 

±0.2 

E5-E9 

66 

±3 

4 

8 

25 

34 

29 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27j.  Continued 

Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

60 

±6 

4 

9 

29 

32 

26 

±8 

3.7 

64 

±7 

3 

6 

30 

33 

27 

±12 

3.7 

62 

±7 

4 

11 

29 

31 

26 

±11 

3.7 

61 

±9 

4 

14 

29 

27 

26 

±12 

3.6 

61 

±12 

2 

13 

NR 

NR 

16 

±13 

3.5 

±0.3 

71 

±9 

7 

NR 

19 

24 

NR 

±11 

3.6 

±0.5 

45 

±22 

9 

16 

27 

29 

20 

±16 

3.4 

±0.3 

68 

±15 

2 

7 

NR 

17 

NR 

±11 

4.1 

±0.5 

59 

±9 

5 

16 

33 

21 

25 

±13 

3.5 

±0.3 

55 

±15 

7 

14 

NR 

17 

12 

±9 

3.1 

±0.2 

64 

±10 

3 

17 

19 

25 

36 

±15 

3.7 

±0.4 

73 

±19 

1 

3 

7 

NR 

NR 

±8 

4.1 

±0.3 

64 

±30 

2 

4 

NR 

NR 

NR 

±7 

NR 

77 

±27 

1 

3 

3 

NR 

NR 

±8 

4.1 

^±04 

61 

±4 

4 

12 

27 

36 

22 

±5 

3.6 

51 

±7 

2 

15 

32 

27 

24 

±10 

3.6 

±0.2 

68 

±5 

5 

11 

28 

37 

19 

±6 

3.6 

±0.2 

66 

±11 

6 

13 

20 

NR 

17 

±8 

3.5 

±0.2 

62 

±6 

2 

12 

23 

38 

26 

±8 

3.7 

±0.2 

62 

±4 

4 

12 

26 

36 

22 

±5 

3.6 

±0.1 

54 

±7 

5 

12 

24 

37 

22 

±9 

3.6 

±0.2 

68 

±4 

3 

12 

28 

36 

21 

±6 

3.6 

±0.1 

58 

±7 

2 

14 

29 

34 

21 

±9 

3.6 

±0.2 

58 

±10 

1 

11 

31 

34 

24 

±11 

3.7 

±0.2 

59 

±10 

4 

NR 

26 

34 

15 

±17 

3.3 

66 

±10 

3 

17 

18 

42 

20 

±11 

3.6 

61 

±15 

2 

NR 

9 

NR 

16 

±14 

3.5 

±0.4 

74 

±11 

5 

4 

NR 

29 

20 

±16 

3.6 

±0.3 

77 

±8 

5 

13 

NR 

27 

31 

±17 

3.7 

±0.4 

71 

±8 

2 

8 

19 

NR 

27 

±10 

3.9 

±0.2 

65 

±10 

3 

15 

19 

42 

21 

±12 

3.6 

±0.3 

85 

±12 

0 

NR 

10 

NR 

NR 

±14 

NR 

1 

61 

±6 

9 

13 

25 

25 

27 

±7 

3.5 

55 

±12 

7 

NR 

34 

18 

27 

±17 

3.4 

±0.4 

63 

±9 

5 

20 

23 

28 

25 

±12 

3.5 

±0.3 

64 

±18 

NR 

5 

NR 

15 

14 

±14 

2.6 

±0.8 

66 

±9 

2 

10 

17 

35 

35 

±13 

3.9 

±0.3 

62 

±7 

9 

14 

27 

26 

24 

±8 

3.4 

±0.3 

58 

±10 

11 

18 

28 

21 

22 

±15 

3.2 

±0.4 

67 

±8 

7 

9 

26 

32 

26 

±9 

3.6 

±0.3 

53 

±12 

NR 

10 

16 

19 

47 

±15 

3.9 

±0.5 

47 

±15 

2 

12 

12 

21 

NR 

±15 

4.1 

±0.4 

64 

±20 

0 

9 

NR 

19 

NR 

±14 

4.0 

60 

±3 

5 

12 

28 

34 

21 

±4 

3.5 

62 

±4 

5 

13 

28 

35 

20 

±5 

3.5 

±0.1 

57 

±4 

4 

12 

21 

30 

33 

±5 

3.8 

±0.1 

57 

±4 

4 

8 

33 

32 

23 

±7 

3.6 

±0.2 

58 

±6 

8 

11 

27 

35 

19 

±11 

3.5 

±0.3 

59 

±3 

6 

13 

28 

33 

20 

±4 

3.5 

±0.1 

65 

±4 

1 

10 

27 

38 

24 

±5 

3.7 

±0.1 

61 

±3 

5 

12 

28 

35 

20 

±4 

3.5 

±0.1 

58 

±3 

4 

12 

27 

31 

26 

±4 

3.6 

±0.1 

61 

±3 

5 

12 

28 

34 

21 

±4 

3.5 

±0.1 

60 

±6 

5 

13 

27 

35 

20 

±8 

3.5 

NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

k.  Providing  support  and  encouragement 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

68 

±2 

2 

8 

18 

34 

38 

±2 

4.0 

Army 

65 

±2 

2 

6 

16 

35 

42 

±3 

4.1 

±0.1 

Navy 

70 

±2 

4 

11 

19 

35 

32 

±3 

3.8 

±0.1 

Marine  Corps 

75 

±4 

4 

11 

22 

30 

32 

±4 

3.8 

±0.1 

Air  Force 

70 

±2 

1 

5 

17 

35 

42 

±3 

4.1 

±0.1 

Eniisted 

68 

±2 

3 

8 

18 

34 

38 

±2 

4.0 

±0.1 

E1-E4 

63 

±3 

4 

8 

19 

32 

36 

±3 

3.9 

±0.1 

E5-E9 

72 

±2 

2 

7 

17 

35 

38 

±2 

4.0 

±0.1 

Officers 

70 

±3 

1 

7 

17 

35 

40 

±3 

4.0 

±0.1 

01-03 

72 

±4 

2 

8 

19 

34 

37 

±5 

4.0 

±0.1 

04-06 

68 

±4 

1 

7 

14 

35 

43 

±5 

4.1 

±0.1 

Maie 

68 

±2 

3 

8 

18 

35 

36 

±2 

3.9 

±0.1 

Femaie 

69 

±3 

2 

7 

16 

27 

48 

±4 

4.1 

±0.1 

Not  Depioyed  Past  12  Months 

68 

±2 

2 

7 

17 

34 

39 

±2 

4.0 

±0.1 

Depioyed  Past  12  Months 

69 

±2 

3 

8 

19 

34 

36 

±3 

3.9 

WHiTE 

69 

±2 

3 

8 

18 

35 

36 

±2 

3.9 

Army 

65 

±3 

1 

6 

15 

37 

40 

±4 

4.1 

±0.1 

Navy 

70 

±3 

5 

12 

19 

35 

29 

±4 

3.7 

±0.1 

Marine  Corps 

75 

±5 

5 

12 

24 

28 

31 

±6 

3.7 

±0.2 

Air  Force 

69 

±3 

1 

6 

17 

36 

40 

±4 

4.1 

±0.1 

Eniisted 

68 

±2 

3 

8 

19 

35 

36 

±3 

3.9 

±0.1 

E1-E4 

64 

±4 

4 

9 

18 

34 

35 

±4 

3.9 

±0.1 

E5-E9 

72 

±3 

2 

7 

19 

36 

36 

±3 

4.0 

±0.1 

Officers 

71 

±3 

2 

8 

17 

36 

38 

±4 

4.0 

±0.1 

01-03 

73 

±5 

2 

8 

19 

36 

35 

±6 

3.9 

±0.2 

04-06 

68 

±5 

1 

7 

14 

35 

43 

±6 

4.1 

BLACK 

68 

±3 

2 

7 

17 

30 

44 

±3 

4.1 

Army 

64 

±5 

2 

6 

16 

28 

48 

±6 

4.1 

±0.2 

Navy 

71 

±4 

3 

11 

18 

31 

37 

±5 

3.9 

±0.2 

Marine  Corps 

72 

±4 

2 

9 

19 

31 

40 

±6 

4.0 

±0.2 

Air  Force 

74 

±4 

1 

3 

17 

31 

48 

±5 

4.2 

±0.1 

Eniisted 

68 

±3 

2 

7 

17 

29 

45 

±3 

4.1 

±0.1 

E1-E4 

60 

±5 

3 

8 

23 

23 

43 

±7 

4.0 

±0.2 

E5-E9 

73 

±3 

2 

6 

15 

32 

45 

±4 

4.1 

±0.1 

Officers 

73 

±4 

1 

5 

13 

37 

44 

±5 

4.2 

±0.1 

01-03 

71 

±5 

1 

5 

14 

36 

45 

±6 

4.2 

±0.1 

04-06 

71 

±4 

1 

4 

13 

39 

43 

±8 

4.2 

HiSPANiC 

69 

±3 

2 

6 

17 

35 

40 

±4 

4.0 

Army 

65 

±4 

2 

4 

17 

33 

43 

±6 

4.1 

±0.2 

Navy 

67 

±5 

2 

7 

16 

40 

34 

±6 

4.0 

±0.2 

Marine  Corps 

76 

±5 

3 

10 

18 

34 

35 

±9 

3.9 

±0.2 

Air  Force 

72 

±5 

1 

4 

17 

33 

45 

±7 

4.2 

±0.2 

Eniisted 

69 

±3 

2 

6 

17 

35 

40 

±4 

4.1 

±0.1 

E1-E4 

67 

±5 

3 

6 

16 

33 

41 

±6 

4.0 

±0.2 

E5-E9 

71 

±3 

1 

5 

17 

37 

39 

±4 

4.1 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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27k.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Usefulness 

1 

2 

3 

4 

5 

69 

±5 

1 

7 

21 

30 

41 

±8 

4.0 

±0.2 

70 

±6 

1 

5 

24 

25 

44 

±12 

4.1 

±0.2 

70 

±6 

1 

5 

18 

34 

42 

±12 

4.1 

±0.2 

64 

±9 

3 

8 

14 

31 

44 

±11 

4.1 

±0.2 

64 

±12 

1 

8 

12 

NR 

NR 

±14 

4.1 

±0.4 

73 

±9 

7 

10 

10 

34 

40 

±17 

3.9 

±0.4 

47 

±23 

3 

9 

23 

38 

26 

±14 

3.7 

±0.2 

71 

±15 

1 

4 

NR 

17 

NR 

±10 

4.3 

±0.4 

62 

±9 

3 

9 

16 

31 

40 

±11 

4.0 

±0.2 

57 

±15 

4 

9 

20 

NR 

NR 

±11 

3.9 

±0.3 

67 

±10 

3 

9 

12 

30 

45 

±13 

4.1 

±0.3 

75 

±19 

1 

3 

5 

NR 

NR 

±6 

4.5 

±0.4 

66 

±30 

1 

6 

10 

NR 

NR 

±13 

NR 

78 

±26 

1 

2 

4 

NR 

NR 

±8 

NR 

65 

±4 

2 

9 

20 

36 

33 

±4 

3.9 

±0.1 

57 

±7 

1 

10 

24 

32 

33 

±8 

3.8 

±0.2 

69 

±5 

2 

8 

18 

40 

32 

±6 

3.9 

±0.2 

71 

±11 

3 

11 

18 

34 

NR 

±13 

3.8 

±0.4 

66 

±6 

1 

7 

20 

34 

37 

±7 

4.0 

±0.2 

65 

±4 

2 

9 

19 

36 

33 

±5 

3.9 

±0.1 

57 

±7 

2 

8 

20 

34 

35 

±9 

3.9 

±0.2 

71 

±4 

2 

10 

19 

37 

33 

±5 

3.9 

±0.2 

65 

±7 

1 

7 

23 

36 

33 

±8 

3.9 

±0.2 

65 

±10 

1 

7 

25 

36 

31 

±10 

3.9 

±0.2 

66 

±10 

1 

7 

17 

38 

37 

±15 

4.0 

±0.3 

68 

±10 

0 

10 

17 

37 

35 

±11 

4.0 

±0.2 

61 

±15 

NR 

15 

14 

NR 

31 

±17 

3.9 

±0.4 

75 

±11 

1 

5 

NR 

26 

39 

±15 

4.0 

±0.3 

81 

±8 

1 

6 

NR 

30 

39 

±15 

4.0 

±0.3 

77 

±7 

0 

6 

11 

NR 

40 

±13 

4.1 

±0.1 

67 

±10 

0 

11 

18 

39 

32 

±12 

3.9 

±0.2 

88 

±10 

NR 

1 

5 

11 

NR 

±15 

4.7 

±0.3 

66 

±6 

5 

9 

17 

33 

36 

±8 

3.9 

±0.2 

59 

±12 

NR 

5 

13 

39 

35 

±16 

3.9 

±0.4 

70 

±8 

2 

12 

21 

32 

33 

±12 

3.8 

±0.3 

68 

±18 

NR 

NR 

NR 

NR 

20 

±15 

NR 

72 

±8 

3 

9 

13 

28 

47 

±13 

4.1 

±0.3 

67 

±7 

6 

9 

17 

34 

33 

±8 

3.8 

±0.3 

62 

±10 

12 

7 

17 

36 

28 

±15 

3.6 

±0.4 

73 

±7 

1 

12 

17 

33 

38 

±9 

4.0 

±0.2 

62 

±12 

0 

5 

14 

24 

57 

±15 

4.3 

±0.3 

57 

±15 

0 

7 

10 

20 

63 

±17 

4.4 

±0.3 

67 

±20 

0 

2 

NR 

20 

NR 

±13 

4.3 

±0.5 

65 

±3 

1 

8 

23 

38 

31 

±4 

3.9 

±0.1 

66 

±4 

1 

7 

24 

38 

30 

±5 

3.9 

±0.1 

60 

±4 

1 

7 

15 

34 

44 

±5 

4.1 

±0.1 

62 

±4 

1 

7 

21 

36 

35 

±6 

4.0 

±0.1 

64 

±6 

1 

11 

23 

38 

28 

±9 

3.8 

±0.2 

64 

±3 

1 

8 

24 

37 

29 

±4 

3.9 

±0.1 

69 

±4 

1 

6 

17 

41 

35 

±5 

4.0 

±0.1 

65 

±3 

1 

8 

24 

38 

29 

±4 

3.9 

±0.1 

65 

±3 

1 

6 

17 

33 

44 

±4 

4.1 

±0.1 

65 

±3 

1 

8 

23 

37 

31 

±4 

3.9 

±0.1 

66 

±6 

2 

6 

22 

39 

30 

±8 

3.9 

±0.2 

NR:  Not  reportable 
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27.  For  each  of  the  items  below,  indicate  how  useful  your  most  effective  mentor's  assistance  was  to  advancing  your 
military  career. 

I.  Providing  personal  and  social  guidance 

1.  Not  at  all  useful  2.  Somewhat  useful  3.  Moderately  useful 

4.  Largely  useful  5.  Very  useful 


Percent 

Percentages 

Max 

Average  Usefulness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

66 

±2 

4 

10 

20 

34 

33 

±2 

3.8 

Army 

63 

±3 

2 

8 

18 

34 

37 

±3 

3.9 

±0.1 

Navy 

67 

±3 

5 

12 

22 

35 

26 

±3 

3.6 

±0.1 

Marine  Corps 

73 

±4 

6 

11 

21 

32 

30 

±5 

3.7 

±0.1 

Air  Force 

67 

±2 

2 

8 

19 

34 

37 

±3 

3.9 

±0.1 

Eniisted 

67 

±2 

4 

9 

19 

34 

33 

±2 

3.8 

±0.1 

E1-E4 

63 

±3 

4 

11 

18 

33 

34 

±3 

3.8 

±0.1 

E5-E9 

70 

±2 

3 

9 

20 

35 

33 

±2 

3.9 

±0.1 

Officers 

65 

±3 

3 

11 

20 

34 

31 

±3 

3.8 

±0.1 

01-03 

67 

±4 

2 

11 

23 

34 

31 

±5 

3.8 

±0.1 

04-06 

63 

±4 

4 

12 

19 

34 

32 

±5 

3.8 

±0.2 

Maie 

66 

±2 

4 

10 

20 

35 

32 

±2 

3.8 

±0.1 

Femaie 

67 

±3 

3 

9 

19 

28 

41 

±4 

3.9 

±0.1 

Not  Depioyed  Past  12  Months 

66 

±2 

3 

10 

19 

35 

34 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

67 

±2 

5 

10 

21 

33 

32 

±3 

3.8 

WHiTE 

66 

±2 

4 

11 

20 

35 

31 

±2 

3.8 

Army 

63 

±3 

3 

10 

17 

36 

35 

±4 

3.9 

±0.1 

Navy 

67 

±4 

7 

14 

23 

35 

22 

±4 

3.5 

±0.1 

Marine  Corps 

73 

±5 

6 

13 

22 

31 

28 

±6 

3.6 

±0.2 

Air  Force 

66 

±3 

3 

9 

19 

35 

34 

±4 

3.9 

±0.1 

Eniisted 

67 

±2 

4 

11 

19 

35 

31 

±3 

3.8 

±0.1 

E1-E4 

63 

±4 

5 

12 

17 

34 

32 

±4 

3.7 

±0.1 

E5-E9 

70 

±3 

4 

10 

21 

36 

30 

±3 

3.8 

±0.1 

Officers 

65 

±3 

3 

12 

21 

34 

30 

±4 

3.8 

±0.1 

01-03 

67 

±5 

2 

12 

23 

34 

28 

±6 

3.7 

±0.2 

04-06 

62 

±5 

4 

12 

19 

32 

32 

±6 

3.8 

BLACK 

67 

±3 

2 

7 

20 

29 

41 

±3 

4.0 

Army 

62 

±5 

2 

6 

21 

27 

45 

±6 

4.1 

±0.2 

Navy 

69 

±4 

3 

12 

21 

31 

33 

±5 

3.8 

±0.2 

Marine  Corps 

71 

±4 

3 

8 

19 

31 

39 

±6 

3.9 

±0.2 

Air  Force 

72 

±4 

1 

4 

20 

30 

45 

±5 

4.1 

±0.1 

Eniisted 

67 

±3 

2 

7 

21 

28 

42 

±3 

4.0 

±0.1 

E1-E4 

60 

±5 

2 

9 

25 

24 

40 

±7 

3.9 

±0.2 

E5-E9 

71 

±3 

2 

6 

19 

30 

43 

±4 

4.1 

±0.1 

Officers 

67 

±4 

2 

8 

16 

37 

37 

±6 

4.0 

±0.1 

01-03 

67 

±5 

1 

8 

18 

33 

40 

±6 

4.0 

±0.2 

04-06 

66 

±5 

2 

7 

19 

38 

34 

±9 

4.0 

HiSPANiC 

68 

±3 

2 

8 

18 

36 

36 

±4 

4.0 

Army 

64 

±4 

2 

7 

17 

34 

40 

±6 

4.0 

±0.2 

Navy 

64 

±5 

3 

9 

18 

40 

30 

±7 

3.9 

±0.2 

Marine  Corps 

74 

±5 

4 

9 

19 

37 

32 

±8 

3.8 

±0.2 

Air  Force 

71 

±5 

1 

6 

18 

35 

41 

±7 

4.1 

±0.2 

Eniisted 

68 

±3 

2 

7 

17 

37 

37 

±4 

4.0 

±0.1 

E1-E4 

66 

±5 

3 

7 

15 

37 

39 

±7 

4.0 

±0.2 

E5-E9 

69 

±3 

2 

8 

19 

36 

35 

±4 

3.9 

Note.  Percent  responding  are  active  duty  members  with  at  ieast  one  miiitary  mentor  (Q25)  and  who  indicated  they  were  provided  this  assistance. 
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271.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Usefulness 


Officers 

01-03 

04-06 


66 

68 

66 


±5 


10 


23  31 


34 


±8 


3.8  ±0.2 


±6 


25  29 


37 


±11 


3.9  ±0.2 


±6 


10 


23  31 


34 


±11 


3.9  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


60 

60 

69 

43 

69 

58 

54 

63 

72 

61 

76 


±9 


17  40 


33 


±12 


3.9  ±0.2 


±13 


±9 


±22 


±15 


±9 


±15 


±10 


±20 


±31 


±27 


11 


10 


10 


14 


14 


24 


NR 


19 


22 


17 


10 


NR  NR 


NR 


33 


18 


33 


NR 


30 


NR 


NR 


27 


29 


NR 


37 


NR 


43 


13 


NR 


±8 


4.0  ±0.3 


±16 


3.8 


±13 


3.7 


±11 


4.2 


±11 


3.9 


±11 


3.8 


±12 


4.0 


±13 


4.0 


NR  NR 


±14 

±6 


3.9 


±0.3 


±0.2 


±0.5 


±0.2 


±0.3 


±0.3 


±0.1 


±0.2 


4.0  ±0.1 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 

56 
70 
70 

64 

65 

57 
72 
62 
62 
63 


±4 


22 


35  30 


±4 


3.8  ±0.1 


±7 


±5 


±11 


±6 


±4 


±7 


±4 


±7 


±10 


10  26 


11 


10 


10 


21 


20 


21 


22 


22 


22 


23 


26 


31  30 


40 


26 


37 


34 


34 


35 


41 


36 


27 


NR 


32 


31 


32 


31 


25 


28 


±9 


3.8  ±0.2 


±6 


3.8 


±9 


3.8 


±8 


3.9 


±5 


3.8 


±9 


3.8 


±5 


3.8 


±9 


3.8 


±11 


3.8 


±0.2 


±0.4 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.2 


±10 


11 


17 


51 


19 


±14 


3.7  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


67 

60 

76 

79 

75 

65 

87 


±10 


±15 


1 

NR 


12 


17  41 


30 


±11 


3.9  ±0.2 


±11 


±8 


0 


±7 


±10 


15  12 


11 


12 


NR 


NR 


13 


18 


NR  25 


26 


36 


NR 


43 


34 


32 


38 


26 


±17 


3.8  ±0.4 


±15 


3.8 


±17 


3.9 


±12 


4.1 


±11 


3.8 


±0.3 


±0.3 


±0.1 


±0.2 


±10 


NR  NR 


±9 


4.6  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


65 
58 

69 
68 

70 

66 
62 

71 
61 
56 
66 


±6 


10 


19 


33  32 


±8 


3.8  ±0.2 


±12 


±8 


±18 


NR 


±8 


±7 


±10 


±8 


±12 


NR 


±15 


NR 


10 


14 


10 


11 


10 


7 


17 


22 


NR 


17 


19 


16 


23 


18 


16 


42 


34 


NR 


24 


34 


37 


32 


21 


NR 


30 


31 


26 


39 


31 


29 


32 


44 


NR 


±16 


3.9  ±0.4 


±12 


3.8 


±18 


NR 


±13 


3.8 


±9 


3.7 


±14 


3.7 


±10 


3.8 


±15 


3.8 


±14 


4.2 


±0.2 


±0.3 


±0.2 


±0.4 


±0.3 


±0.5 


±0.4 


±20 


NR  NR 


14  NR 


±11 


NR 


±4 


±4 


±4 


±6 


COAST  GUARD  62  ±3 

White  62 

Black  59 

Hispanic  60 

Other  Race/Ethnicity  63 

Enlisted  61 

Officers  64 

Male  62 

Female  62 

Not  Deployed  Past  12  Months  61 
Deployed  Past  12  Months _ 63  ±6 


10 


27 


35  25 


±4 


3.7  ±0.1 


±3 


±4 


±3 


±3 


±3 


10 


13 


10 


10 


10 


27 


20 


26 


27 


27 


25 


27 


20 


28 


35 


30 


35 


35 


34 


38 


35 


32 


35 


24 


38 


28 


23 


25 


25 


23 


37 


25 


±5 


3.7 


±5 


3.9 


±7 


3.8 


±9 


3.7 


±4 


3.7 


±5 


3.7 


±4 


3.6 


±4 


4.0 


±4 


3.7 


±0.1 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


8  22  37  26 


±8 


3.7  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Received  Mentoring  Behaviors:  Constructed  from  Q27a-Q27f. 


a.  Advising  you  on  ways  to  handie 
chaiienging  assignments 
d.  Heiping  you  deveiop  skiiis/ 

competencies  for  future  assignments 


b.  Providing  you  with  chaiienging 
assignments 

e.  Providing  career  guidance 


c.  Heiping  you  get  deveiopmentai 
assignments 

f  inviting  you  to  observe  activities  at  his/ 
her  ievei 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

TOTAL  DOD 

71 

±2 

95 

91 

90 

95 

97 

87 

±1 

Army 

67 

±2 

95 

92 

89 

95 

97 

88 

±2 

Navy 

72 

±2 

94 

88 

89 

94 

96 

85 

±2 

Marine  Corps 

77 

±3 

96 

94 

93 

97 

96 

90 

±3 

Air  Force 

71 

±2 

96 

89 

89 

96 

98 

86 

±2 

Eniisted 

71 

±2 

95 

92 

91 

96 

97 

88 

±2 

E1-E4 

66 

±3 

95 

92 

91 

96 

96 

88 

±2 

E5-E9 

74 

±2 

95 

91 

90 

95 

97 

88 

±2 

Officers 

72 

±3 

94 

86 

86 

94 

98 

82 

±3 

01-03 

73 

±4 

95 

85 

84 

95 

98 

83 

±4 

04-06 

70 

±4 

94 

88 

88 

94 

98 

81 

±4 

Maie 

71 

±2 

95 

92 

91 

96 

97 

88 

±2 

Femaie 

71 

±3 

94 

85 

84 

94 

95 

83 

±3 

Not  Depioyed  Past  12  Months 

70 

±2 

95 

90 

89 

96 

97 

87 

±2 

Depioyed  Past  12  Months 

71 

±2 

95 

91 

90 

95 

97 

87 

±2 

WHiTE 

71 

±2 

95 

90 

89 

95 

97 

86 

±2 

Army 

68 

±3 

95 

91 

89 

96 

97 

87 

±3 

Navy 

73 

±3 

93 

87 

88 

93 

97 

83 

±3 

Marine  Corps 

79 

±5 

96 

94 

93 

97 

96 

90 

±4 

Air  Force 

70 

±3 

96 

89 

89 

97 

98 

86 

±3 

Eniisted 

71 

±2 

95 

91 

90 

96 

97 

87 

±2 

E1-E4 

67 

±3 

95 

91 

91 

95 

96 

86 

±3 

E5-E9 

75 

±3 

95 

91 

90 

96 

97 

88 

±2 

Officers 

72 

±3 

94 

87 

86 

94 

97 

83 

±3 

01-03 

74 

±5 

96 

85 

84 

95 

98 

83 

±5 

04-06 

70 

±4 

93 

89 

89 

93 

97 

82 

±5 

BLACK 

71 

±3 

95 

91 

89 

94 

96 

87 

±2 

Army 

67 

±4 

94 

92 

88 

94 

95 

87 

±4 

Navy 

73 

±4 

95 

89 

91 

95 

95 

87 

±4 

Marine  Corps 

74 

±4 

95 

94 

93 

97 

97 

88 

±4 

Air  Force 

75 

±4 

96 

89 

87 

94 

97 

86 

±4 

Eniisted 

71 

±3 

95 

92 

90 

94 

96 

88 

±3 

E1-E4 

63 

±5 

95 

93 

93 

96 

94 

89 

±5 

E5-E9 

75 

±3 

95 

91 

88 

94 

96 

88 

±3 

Officers 

74 

±4 

94 

84 

85 

93 

98 

79 

±4 

01-03 

73 

±5 

93 

81 

83 

92 

97 

80 

±6 

04-06 

73 

±4 

96 

87 

85 

94 

100 

77 

±5 

HiSPANiC 

70 

±3 

96 

93 

91 

96 

97 

89 

±2 

Army 

67 

±4 

97 

95 

91 

96 

97 

92 

±4 

Navy 

69 

±5 

94 

90 

90 

94 

97 

87 

±5 

Marine  Corps 

78 

±5 

98 

97 

93 

98 

96 

91 

±6 

Air  Force 

72 

±5 

96 

91 

90 

96 

96 

85 

±6 

Eniisted 

70 

±3 

97 

94 

92 

96 

97 

90 

±3 

E1-E4 

68 

±5 

98 

95 

91 

97 

96 

91 

±4 

E5-E9 

72 

±3 

95 

93 

92 

96 

97 

89 

±3 

Note.  Percent  responding  are  active  duty  members  with  at  least  one  military  mentor  (Q25). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

ME 

Officers 

70 

±5 

93 

89 

87 

94 

99 

80 

±6 

01-03 

72 

±6 

92 

87 

87 

94 

98 

80 

±9 

04-06 

71 

±6 

95 

91 

87 

95 

99 

81 

±9 

AiAN 

65 

±9 

98 

95 

95 

97 

97 

88 

±12 

Army 

65 

±12 

98 

97 

96 

99 

98 

NR 

±3 

Navy 

75 

±8 

98 

93 

93 

94 

NR 

92 

±7 

Marine  Corps 

48 

±24 

98 

96 

95 

98 

98 

93 

±5 

Air  Force 

71 

±15 

98 

94 

93 

98 

99 

92 

±6 

Eniisted 

63 

±9 

98 

95 

95 

97 

96 

93 

±8 

E1-E4 

58 

±15 

98 

97 

95 

98 

98 

92 

±5 

E5-E9 

69 

±9 

98 

94 

94 

96 

NR 

93 

±4 

Officers 

75 

±19 

98 

96 

94 

99 

100 

NR 

±6 

01-03 

66 

±30 

97 

92 

92 

99 

100 

88 

±15 

04-06 

79 

±26 

99 

97 

95 

99 

NR 

NR 

±10 

ASiAN 

67 

±4 

96 

93 

93 

96 

97 

90 

±2 

Army 

58 

±7 

95 

90 

90 

92 

97 

88 

±6 

Navy 

73 

±5 

96 

95 

94 

97 

97 

92 

±3 

Marine  Corps 

73 

±11 

97 

97 

95 

96 

95 

91 

±5 

Air  Force 

67 

±6 

96 

93 

92 

96 

99 

88 

±5 

Eniisted 

68 

±4 

96 

95 

94 

96 

97 

91 

±2 

E1-E4 

59 

±7 

95 

95 

95 

96 

97 

92 

±4 

E5-E9 

74 

±4 

97 

95 

94 

96 

98 

91 

±3 

Officers 

66 

±7 

95 

84 

84 

93 

98 

83 

±8 

01-03 

65 

±10 

95 

81 

81 

92 

97 

82 

±14 

04-06 

68 

±9 

95 

91 

90 

95 

99 

85 

±6 

NHPi 

71 

±10 

98 

95 

94 

95 

98 

90 

±9 

Army 

64 

±15 

100 

NR 

NR 

NR 

98 

NR 

±4 

Navy 

79 

±11 

97 

95 

95 

96 

96 

89 

±9 

Marine  Corps 

84 

±7 

98 

96 

95 

96 

96 

91 

±9 

Air  Force 

77 

±6 

96 

96 

93 

96 

99 

92 

±5 

Eniisted 

70 

±10 

98 

95 

94 

95 

98 

92 

±9 

Officers 

89 

±9 

97 

95 

96 

98 

99 

NR 

±8 

TWO  OR  MORE  RACES 

69 

±6 

94 

88 

87 

94 

98 

87 

±6 

Army 

60 

±12 

94 

87 

89 

95 

98 

90 

±12 

Navy 

74 

±8 

93 

86 

88 

92 

97 

81 

±10 

Marine  Corps 

72 

±18 

95 

97 

NR 

95 

98 

92 

±12 

Air  Force 

74 

±8 

94 

87 

83 

95 

97 

86 

±10 

Eniisted 

70 

±7 

93 

89 

87 

94 

97 

86 

±7 

E1-E4 

64 

±10 

94 

93 

88 

95 

99 

90 

±12 

E5-E9 

77 

±7 

93 

85 

87 

92 

96 

83 

±8 

Officers 

62 

±12 

98 

82 

83 

97 

99 

87 

±11 

01-03 

58 

±15 

98 

83 

89 

97 

99 

86 

±13 

04-06 

68 

±20 

97 

NR 

NR 

96 

100 

87 

±9 

COAST  GUARD 

66 

±3 

96 

92 

92 

96 

98 

88 

±3 

White 

66 

±4 

96 

93 

93 

97 

97 

89 

±3 

Biack 

62 

±4 

96 

88 

89 

96 

98 

85 

±3 

Hispanic 

63 

±4 

97 

93 

91 

96 

98 

87 

±4 

Other  Race/Ethnicity 

66 

±6 

93 

89 

91 

95 

97 

87 

±9 

Eniisted 

65 

±3 

96 

94 

94 

96 

97 

90 

±3 

Officers 

70 

±4 

96 

86 

87 

96 

98 

83 

±4 

Maie 

66 

±3 

96 

94 

93 

97 

98 

89 

±3 

Femaie 

67 

±3 

94 

84 

85 

93 

96 

82 

±3 

Not  Depioyed  Past  12  Months 

65 

±3 

96 

92 

91 

97 

98 

88 

±3 

Depioyed  Past  12  Months 

67 

±6 

95 

92 

95 

95 

97 

90 

±5 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Received  Mentoring  Behaviors:  Constructed  from  Q27g-Q27i. 


g.  Providing  sponsorship/contacts  to  heip 
advance  your  career 
j.  Advising  you  on  organizationai  poiitics 


h.  Shieiding  you  from  those  who  wouid 
interfere  with  your  career  advancement 
k.  Providing  support  and  encouragement 


i.  Acting  as  a  roie  modei  for  you 

i.  Providing  personai  and  sociai 
guidance 


Percent 

Responding 

Percentages 

Max 

ME 

g 

h 

i 

j 

k 

i 

TOTAL  DOD 

71 

±2 

85 

83 

96 

89 

97 

94 

±2 

Army 

67 

±2 

84 

84 

97 

88 

97 

94 

±2 

Navy 

72 

±2 

85 

81 

96 

89 

96 

93 

±3 

Marine  Corps 

77 

±3 

87 

89 

95 

89 

96 

94 

±3 

Air  Force 

71 

±2 

85 

82 

98 

91 

98 

95 

±2 

Eniisted 

71 

±2 

86 

86 

96 

90 

97 

95 

±2 

E1-E4 

66 

±3 

85 

87 

95 

89 

96 

95 

±3 

E5-E9 

74 

±2 

86 

85 

97 

90 

97 

94 

±2 

Officers 

72 

±3 

80 

71 

98 

88 

98 

91 

±3 

01-03 

73 

±4 

80 

70 

98 

87 

99 

92 

±4 

04-06 

70 

±4 

81 

71 

99 

89 

98 

90 

±4 

Maie 

71 

±2 

85 

84 

96 

90 

97 

94 

±2 

Femaie 

71 

±3 

82 

78 

97 

85 

96 

93 

±3 

Not  Depioyed  Past  12  Months 

70 

±2 

85 

83 

97 

90 

97 

94 

±2 

Depioyed  Past  12  Months 

71 

±2 

85 

84 

96 

89 

96 

93 

±2 

WHiTE 

71 

±2 

84 

82 

97 

89 

97 

93 

±2 

Army 

68 

±3 

83 

82 

97 

87 

97 

94 

±3 

Navy 

73 

±3 

83 

78 

95 

88 

96 

92 

±4 

Marine  Corps 

79 

±5 

88 

89 

95 

89 

96 

93 

±5 

Air  Force 

70 

±3 

85 

81 

98 

91 

97 

94 

±3 

Eniisted 

71 

±2 

85 

85 

96 

89 

96 

94 

±2 

E1-E4 

67 

±3 

85 

86 

95 

88 

95 

94 

±3 

E5-E9 

75 

±3 

86 

84 

97 

90 

97 

94 

±3 

Officers 

72 

±3 

80 

70 

98 

87 

98 

90 

±4 

01-03 

74 

±5 

79 

71 

99 

87 

99 

91 

±5 

04-06 

70 

±4 

81 

70 

99 

89 

97 

90 

±5 

BLACK 

71 

±3 

85 

85 

95 

90 

96 

95 

±3 

Army 

67 

±4 

84 

85 

94 

91 

95 

93 

±5 

Navy 

73 

±4 

87 

84 

95 

91 

97 

95 

±4 

Marine  Corps 

74 

±4 

89 

86 

95 

89 

97 

96 

±6 

Air  Force 

75 

±4 

83 

86 

97 

90 

99 

97 

±4 

Eniisted 

71 

±3 

85 

86 

95 

91 

96 

95 

±3 

E1-E4 

63 

±5 

85 

89 

93 

91 

96 

96 

±5 

E5-E9 

75 

±3 

86 

85 

95 

90 

96 

95 

±3 

Officers 

74 

±4 

81 

73 

98 

89 

98 

90 

±5 

01-03 

73 

±5 

84 

70 

97 

89 

98 

93 

±6 

04-06 

73 

±4 

77 

74 

97 

88 

97 

91 

±7 

HiSPANiC 

70 

±3 

87 

88 

97 

90 

98 

96 

±3 

Army 

67 

±4 

88 

89 

97 

89 

98 

97 

±4 

Navy 

69 

±5 

87 

86 

97 

89 

98 

93 

±5 

Marine  Corps 

78 

±5 

87 

90 

95 

89 

97 

96 

±6 

Air  Force 

72 

±5 

85 

85 

99 

93 

100 

98 

±6 

Eniisted 

70 

±3 

88 

89 

97 

90 

98 

96 

±3 

E1-E4 

68 

±5 

87 

90 

97 

89 

98 

97 

±5 

E5-E9 

72 

±3 

88 

89 

97 

91 

98 

95 

±3 

Note.  Percent  responding  are  active  duty  members  with  at  least  one  military  mentor  (Q25). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Continued 

Percent 

Percentages 

Max 

Responding 

g 

h 

i 

j 

k 

i 

ME 

Officers 

70 

±5 

82 

71 

99 

86 

99 

95 

±7 

01-03 

72 

±6 

80 

67 

98 

89 

98 

95 

±10 

04-06 

71 

±6 

79 

73 

98 

87 

98 

93 

±11 

AiAN 

65 

±9 

83 

83 

96 

94 

98 

93 

±12 

Army 

65 

±12 

NR 

NR 

97 

94 

98 

92 

±14 

Navy 

75 

±8 

NR 

NR 

96 

94 

98 

92 

±8 

Marine  Corps 

48 

±24 

90 

90 

NR 

93 

98 

NR 

±5 

Air  Force 

71 

±15 

NR 

NR 

98 

95 

99 

97 

±4 

Eniisted 

63 

±9 

81 

82 

95 

94 

98 

92 

±13 

E1-E4 

58 

±15 

NR 

NR 

93 

93 

97 

93 

±8 

E5-E9 

69 

±9 

80 

82 

98 

94 

98 

91 

±15 

Officers 

75 

±19 

93 

91 

100 

97 

99 

96 

±9 

01-03 

66 

±30 

89 

87 

99 

96 

100 

92 

±16 

04-06 

79 

±26 

95 

92 

100 

97 

100 

97 

±15 

ASiAN 

67 

±4 

90 

88 

96 

91 

97 

96 

±3 

Army 

58 

±7 

86 

87 

95 

87 

98 

96 

±7 

Navy 

73 

±5 

92 

90 

97 

93 

95 

96 

±6 

Marine  Corps 

73 

±11 

89 

87 

94 

90 

97 

95 

±6 

Air  Force 

67 

±6 

90 

86 

98 

93 

99 

96 

±5 

Eniisted 

68 

±4 

92 

91 

97 

92 

96 

97 

±3 

E1-E4 

59 

±7 

92 

93 

96 

92 

97 

96 

±4 

E5-E9 

74 

±4 

92 

90 

97 

92 

96 

97 

±5 

Officers 

66 

±7 

82 

75 

95 

88 

99 

94 

±10 

01-03 

65 

±10 

81 

72 

NR 

88 

99 

94 

±11 

04-06 

68 

±9 

85 

80 

98 

88 

98 

94 

±7 

NHPi 

71 

±10 

86 

91 

98 

94 

96 

94 

±10 

Army 

64 

±15 

NR 

92 

100 

95 

NR 

NR 

±13 

Navy 

79 

±11 

90 

87 

96 

93 

94 

96 

±10 

Marine  Corps 

84 

±7 

90 

92 

97 

92 

97 

95 

±10 

Air  Force 

77 

±6 

93 

91 

98 

93 

100 

98 

±5 

Eniisted 

70 

±10 

88 

93 

98 

94 

96 

94 

±10 

Officers 

89 

±9 

NR 

NR 

99 

95 

99 

98 

±7 

TWO  OR  MORE  RACES 

69 

±6 

80 

82 

96 

88 

96 

95 

±7 

Army 

60 

±12 

81 

86 

97 

91 

97 

96 

±13 

Navy 

74 

±8 

81 

75 

94 

85 

94 

93 

±11 

Marine  Corps 

72 

±18 

NR 

93 

95 

88 

95 

95 

±14 

Air  Force 

74 

±8 

80 

81 

96 

90 

98 

94 

±13 

Eniisted 

70 

±7 

80 

83 

95 

89 

96 

94 

±7 

E1-E4 

64 

±10 

79 

89 

96 

91 

97 

97 

±12 

E5-E9 

77 

±7 

81 

77 

95 

87 

95 

92 

±9 

Officers 

62 

±12 

83 

74 

99 

86 

99 

97 

±16 

01-03 

58 

±15 

NR 

NR 

99 

NR 

99 

97 

±2 

04-06 

68 

±20 

83 

79 

99 

93 

98 

96 

±13 

COAST  GUARD 

66 

±3 

88 

83 

98 

92 

99 

94 

±3 

White 

66 

±4 

87 

83 

99 

93 

99 

94 

±4 

Biack 

62 

±4 

89 

84 

97 

93 

97 

95 

±3 

Hispanic 

63 

±4 

91 

86 

97 

91 

98 

95 

±4 

Other  Race/Ethnicity 

66 

±6 

88 

83 

98 

87 

98 

95 

±9 

Eniisted 

65 

±3 

89 

86 

98 

92 

99 

95 

±3 

Officers 

70 

±4 

81 

73 

99 

93 

99 

91 

±5 

Maie 

66 

±3 

88 

84 

98 

93 

99 

94 

±3 

Femaie 

67 

±3 

84 

76 

97 

87 

98 

93 

±3 

Not  Depioyed  Past  12  Months 

65 

±3 

88 

83 

98 

93 

99 

94 

±3 

Depioyed  Past  12  Months 

67 

±6 

84 

82 

99 

90 

98 

94 

±7 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Career  Mentoring  scale:  Constructed  from  Q27a-h,  j.  Career  Mentoring  can  be  defined  as  mentor  behaviors  that 
support  a  mentee's  advancement  in  the  militaiy. 


Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  indicated  they  had  a  least  one  military  mentor  (Q25).  The  scale  ranges  from  1  to 
5.  A  higher  score  indicates  greater  usefulness  of  career  mentoring  behaviors.  Cronbach's  coefficient  alpha  =  0.95. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Continued 

Percent 

Responding 

Mean 

Max 

ME 

Officers 

67 

±5 

3.7 

±0.2 

01-03 

69 

±6 

3.7  1 

±0.2 

04-06 

68 

±6 

3.8 

±0.2 

AiAN 

63 

±9 

3.8 

±0.2 

Army 

64 

±12 

3.9 

±0.3 

Navy 

71 

±9 

3.7 

±0.3 

Marine  Corps 

45 

±23 

3.6 

±0.2 

Air  Force 

70 

±15 

4.1 

±0.5 

Eniisted 

61 

±9 

3.7 

±0.2 

E1-E4 

56 

±15 

3.6 

±0.2 

E5-E9 

66 

±10 

3.8 

±0.3 

Officers 

74 

±19 

4.3 

±0.3 

01-03 

65 

±30 

NR 

04-06 

78 

±27 

4.5 

±0.3 

ASiAN 

64 

±4 

3.7 

±0.1 

Army 

55 

±7 

3.7 

±0.2 

Navy 

69 

±5 

3.7 

±0.1 

Marine  Corps 

70 

±11 

3.6 

±0.2 

Air  Force 

65 

±6 

3.8 

±0.2 1 

Eniisted 

64 

±4 

3.7 

±0.1 

E1-E4 

55 

±7 

3.7 

±0.1 

E5-E9 

71 

±4 

3.7 

±0.1 

Officers 

63 

±7 

3.6 

±0.1 

01-03 

63 

±10 

3.7 

±0.2 

04-06 

66 

±10 

3.6 

±0.2 

NHPi 

69 

±10 

3.7 

±0.2 

Army 

64 

±15 

3.6 

±0.3 

Navy 

75 

±11 

3.7 

±0.3 

Marine  Corps 

80 

±8 

3.9 

±0.3 

Air  Force 

76 

±7 

3.9 

±0.1 

Eniisted 

68 

±10 

3.7 

±0.2 

Officers 

88 

±10 

3.7 

±0.3 

TWO  OR  MORE  RACES 

64 

±6 

3.6 

±0.2 

Army 

57 

±12 

3.6 

±0.3 

Navy 

72 

±8 

3.6 

±0.3 

Marine  Corps 

62 

±20 

3.2 

±0.5 

Air  Force 

65 

±9 

3.8 

±0.2 

Eniisted 

64 

±7 

3.6 

±0.2 

E1-E4 

58 

±10 

3.5 

±0.3 

E5-E9 

72 

±7 

3.6 

±0.2 

Officers 

61 

±12 

3.8 

±0.4 

01-03 

57 

±15 

4.0 

±0.4 

04-06 

67 

±20 

3.7 

±0.2 

COAST  GUARD 

63 

±3 

3.6 

±0.1 

White 

64 

±4 

3.6 

±0.1 

Biack 

59 

±4 

3.7 

±0.1 

Hispanic 

61 

±4 

3.7 

±0.1 

Other  Race/Ethnicity 

65 

±6 

3.5 

±0.2 

Eniisted 

63 

±3 

3.6 

±0.1 

Officers 

67 

±4 

3.7 

±0.1 

Maie 

63 

±3 

3.6 

±0.1 

Femaie 

63 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

63 

±3 

3.6 

±0.1 

Depioyed  Past  12  Months 

64 

±6 

3.6 

±0.2 1 

Career 

Mentoring 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Psychosocial  Mentoring  scale:  Constructed  from  Q27i,  k,  I.  Psychosocial  Mentoring  can  be  defined  as  mentor 
behaviors  that  suptart  a  mentee's  development  of  a  professional  identHy. 


Percent 

Responding 


TOTAL  DOD 

69 

±2 

3.9 

±0.1 

Army 

65 

±2 

4.0 

±0.1 

Navy 

70 

±2 

3.7 

±0.1 

Marine  Corps 

75 

±4 

3.7 

±0.1 

Air  Force 

70 

±2 

4.0 

±0.1 

Enlisted 

69 

±2 

3.9 

±0.1 

E1-E4 

64 

±3 

3.8 

±0.1 

E5-E9 

72 

±2 

3.9 

±0.1 

Officers 

70 

±3 

4.0 

±0.1 

01-03 

72 

±4 

3.9 

±0.1 

04-06 

69 

±4 

4.0 

±0.1 

Male 

69 

±2 

3.9 

±0.1 

Female 

70 

±3 

4.0 

±0.1 

Not  Deployed  Past  12  Months 

69 

±2 

3.9 

±0.1 

Deployed  Past  12  Months 

69 

±2 

3.8 

±0.1 

WHITE 

70 

±2 

3.9 

±0.1 

Army 

66 

±3 

4.0 

±0.1 

Navy 

70 

±3 

3.6 

±0.1 

Marine  Corps 

76 

±5 

3.7 

±0.2 

Air  Force 

70 

±3 

4.0 

±0.1 

Enlisted 

69 

±2 

3.8 

±0.1 

E1-E4 

65 

±4 

3.8 

±0.1 

E5-E9 

73 

±3 

3.9 

±0.1 

Officers 

71 

±3 

3.9 

±0.1 

01-03 

74 

±5 

3.9 

±0.2 

04-06 

68 

±4 

4.0 

±0.1 

BLACK 

68 

±3 

4.0 

±0.1 

Army 

64 

±5 

4.1 

±0.2 

Navy 

71 

±4 

3.8 

±0.2 

Marine  Corps 

72 

±4 

3.9 

±0.2 

Air  Force 

74 

±4 

4.2 

±0.1 

Enlisted 

68 

±3 

4.0 

±0.1 

E1-E4 

60 

±5 

3.9 

±0.2 

E5-E9 

73 

±3 

4.1 

±0.1 

Officers 

73 

±4 

4.1 

±0.1 

01-03 

71 

±5 

4.1 

±0.1 

04-06 

72 

±4 

4.1 

±0.1 

HISPANIC 

69 

±3 

4.0 

±0.1 

Army 

65 

±4 

4.1 

±0.1 

Navy 

67 

±5 

3.9 

±0.2 

Marine  Corps 

76 

±5 

3.9 

±0.2 

Air  Force 

72 

±5 

4.1 

±0.1 

Enlisted 

69 

±3 

4.0 

±0.1 

E1-E4 

67 

±5 

4.0 

±0.2 

E5-E9 

71 

±3 

4.0 

±0.1 

Mean 


Max 

ME 


Psychosocial 

Mentoring 


Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  indicated  they  had  a  least  one  military  mentor  (Q25).  The  scale  ranges  from  1  to 
5.  A  higher  score  indicates  greater  usefulness  of  psychosocial  mentoring  behaviors.  Cronbach's  coefficient  alpha  =  0.91 . 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


27.  Continued 

Percent 

Responding 

Mean 

Max 

ME 

Officers 

69 

±5 

4.0 

±0.2 

01-03 

71 

±6 

4.0  1 

±0.2 

04-06 

70 

±6 

4.0 

±0.2 

AIAN 

64 

±9 

3.9 

±0.2 

Army 

64 

±12 

4.0 

±0.3 

Navy 

73 

±9 

3.8 

±0.3 

Marine  Corps 

47 

±23 

3.7 

±0.2 

Air  Force 

71 

±15 

4.3 

±0.4 

Enlisted 

62 

±9 

3.9 

±0.2 

E1-E4 

57 

±15 

3.8 

±0.3 

E5-E9 

67 

±10 

4.0 

±0.3 

Officers 

75 

±19 

4.2 

±0.2 

01-03 

66 

±30 

4.3 

±0.4 

04-06 

79 

±26 

4.3 

±0.2 

ASIAN 

65 

±4 

3.8 

±0.1 

Army 

57 

±7 

3.8 

±0.2 

Navy 

70 

±5 

3.8 

±0.1 

Marine  Corps 

71 

±11 

3.8 

±0.3 

Air  Force 

66 

±6 

3.9 

±0.2 1 

Enlisted 

65 

±4 

3.8 

±0.1 

E1-E4 

57 

±7 

3.8 

±0.2 

E5-E9 

72 

±4 

3.8 

±0.1 

Officers 

65 

±7 

3.9 

±0.2 

01-03 

65 

±10 

3.8 

±0.2 

04-06 

67 

±10 

3.9 

±0.2 

NHPI 

68 

±10 

3.9 

±0.2 

Army 

61 

±15 

3.8 

±0.4 

Navy 

75 

±11 

3.9 

±0.3 

Marine  Corps 

81 

±8 

3.9 

±0.3 

Air  Force 

77 

±7 

4.1 

±0.1 

Enlisted 

67 

±10 

3.9 

±0.2 

Officers 

88 

±10 

NR 

TWO  OR  MORE  RACES 

68 

±6 

3.8 

±0.2 

Army 

60 

±12 

3.9 

±0.3 

Navy 

72 

±8 

3.8 

±0.2 

Marine  Corps 

69 

±18 

NR 

Air  Force 

72 

±8 

4.0 

±0.3 

Enlisted 

68 

±7 

3.8 

±0.2 

E1-E4 

63 

±10 

3.7 

±0.3 

E5-E9 

75 

±7 

3.9 

±0.2 

Officers 

62 

±12 

4.2 

±0.3 

01-03 

58 

±15 

4.3 

±0.3 

04-06 

68 

±20 

4.0 

±0.4 1 

COAST  GUARD 

65 

±3 

3.8 

±0.1 

White 

66 

±4 

3.8 

±0.1 

Black 

60 

±4 

4.0 

±0.1 1 

Hispanic 

62 

±4 

3.9 

±0.1 

Other  Race/Ethnicity 

65 

±6 

3.7 

±0.2 

Enlisted 

64 

±3 

3.8 

±0.1 

Officers 

70 

±4 

4.0 

±0.1 

Male 

65 

±3 

3.8 

±0.1  j 

Female 

65 

±3 

4.0 

±0.11 

Not  Deployed  Past  12  Months 

65 

±3 

3.8 

±0.1 

Deployed  Past  12  Months 

66 

±6 

3.8 

±0.2 1 

Psychosocial 

Mentoring 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


28.  Was  your  most  effective  mentor  assigned/provided  to  you  as  part  of  a  formal  mentorship  program? 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

TOTAL  DOD 

71 

±2 

20 

±2 

■ 

Army 

67 

±2 

16 

±2 

■ 

Navy 

72 

±2 

27 

±3 

■ 

Marine  Corps 

77 

±3 

30 

±4 

Air  Force 

71 

±2 

15 

±2 

m 

Enlisted 

70 

±2 

23 

±2 

■ 

E1-E4 

66 

±3 

28 

±3 

■ 

E5-E9 

74 

±2 

19 

±2 

■ 

Officers 

72 

±3 

8 

±2 

1 

01-03 

73 

±4 

11 

±3 

1 

04-06 

70 

±4 

5 

±3 

1 

Male 

71 

±2 

21 

±2 

■ 

Female 

71 

±3 

18 

±3 

■ 

Not  Deployed  Past  12  Months 

70 

±2 

20 

±2 

Deployed  Past  12  Months 

71 

±2 

21 

±2 

WHITE 

71 

±2 

17 

±2 

Army 

68 

±3 

13 

±3 

Navy 

73 

±3 

22 

±4 

Marine  Corps 

79 

±5 

25 

±6 

Air  Force 

70 

±3 

14 

±3 

Enlisted 

71 

±2 

19 

±2 

E1-E4 

67 

±3 

24 

±4 

E5-E9 

75 

±3 

16 

±3 

Officers 

72 

±3 

8 

±3 

01-03 

74 

±5 

10 

±4 

04-06 

70 

±4 

4 

±3 

BLACK 

71 

±3 

24 

±3 

Army 

67 

±4 

19 

±5 

Navy 

73 

±4 

34 

±5 

Marine  Corps 

74 

±4 

33 

±6 

Air  Force 

75 

±4 

20 

±4 

Enlisted 

70 

±3 

26 

±3 

E1-E4 

62 

±5 

35 

±6 

E5-E9 

75 

±3 

21 

±3 

Officers 

74 

±4 

10 

±5 

01-03 

73 

±5 

9 

±4 

04-06 

73 

±4 

12 

±12 

HISPANIC 

70 

±3 

27 

±3 

Army 

67 

±4 

22 

±5 

Navy 

69 

±5 

32 

±6 

Marine  Corps 

77 

±5 

44 

±8 

Air  Force 

72 

±5 

15 

±5 

Enlisted 

70 

±3 

29 

±4 

E1-E4 

68 

±5 

36 

±6 

E5-E9 

72 

±3 

23 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  indicated  they  had  a  least  one  military  mentor  (Q25). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


28.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Yes 

Officers 

70 

±5 

8 

±5 

01-03 

72 

±6 

12 

±9 

04-06 

71 

±6 

6 

±3 

AiAN 

65 

±9 

20 

±6 

Army 

65 

±12 

13 

±7 

Navy 

75 

±8 

26 

±16 

Marine  Corps 

48 

±24 

36 

±12 

Air  Force 

71 

±15 

14 

±9 

Eniisted 

63 

±9 

23 

±7 

E1-E4 

58 

±15 

27 

±12 

E5-E9 

68 

±9 

19 

±9 

Officers 

75 

±19 

3 

±4 

01-03 

66 

±30 

7 

±10 

04-06 

79 

±26 

2 

±5 

ASiAN 

67 

±4 

38 

±4 

Army 

58 

±7 

25 

±7 

Navy 

73 

±5 

47 

±6 

Marine  Corps 

73 

±11 

46 

±15 

Air  Force 

67 

±6 

30 

±7 

Eniisted 

67 

±4 

42 

±5 

E1-E4 

59 

±7 

49 

±8 

E5-E9 

74 

±4 

38 

±5 

Officers 

66 

±7 

17 

±7 

01-03 

65 

±10 

18 

±9 

04-06 

68 

±9 

13 

±15 

NHPi 

70 

±10 

36 

±10 

Army 

64 

±15 

32 

±16 

Navy 

79 

±11 

50 

±15 

Marine  Corps 

84 

±7 

35 

±13 

Air  Force 

77 

±6 

NR 

Eniisted 

69 

±10 

38 

±11 

Officers 

89 

±9 

5 

±9 

TWO  OR  MORE  RACES 

69 

±6 

17 

±6 

Army 

60 

±12 

9 

±14 

Navy 

74 

±8 

25 

±11 

Marine  Corps 

72 

±18 

NR 

Air  Force 

74 

±8 

8 

±4 

Eniisted 

70 

±7 

18 

±7 

E1-E4 

64 

±10 

25 

±12 

E5-E9 

77 

±7 

11 

±6 

Officers 

62 

±12 

6 

±13 

01-03 

58 

±15 

NR 

04-06 

68 

±20 

5 

±8 

COAST  GUARD 

66 

±3 

13 

±3 

White 

66 

±4 

12 

±4 

Biack 

61 

±4 

16 

±4 

Hispanic 

63 

±4 

18 

±4 

Other  Race/Ethnicity 

66 

±6 

14 

±6 

Eniisted 

65 

±3 

16 

±3 

Officers 

70 

±4 

4 

±3 

Maie 

66 

±3 

13 

±3 

Femaie 

67 

±3 

14 

±3 

Not  Depioyed  Past  12  Months 

65 

±3 

14 

±3 

Depioyed  Past  12  Months 

67 

±6 

13 

±6 

Percentage 
Reporting  Yes 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


29.  What  is  the  race/ethnic  background  of  your  most  effective  mentor? 

a.  White  b.  Black  or  African  American  c.  American  indian  or  Aiaska  Native 

d.  Asian  (for  exampie,  Asian  indian,  e.  Native  Hawaiian  or  other  Pacific  f  Spanish/Hispanic/Latino 

Chinese,  Fiiipino,  Japanese,  Korean,  isiander  (for  exampie,  Samoan, 

or  Vietnamese)  Guamanian  or  Chamorro) 

g.  Don't  know  h.  More  than  one  race 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

g 

h 

TOTAL  DOD 

70 

±2 

61 

25 

1 

3 

2 

10 

5 

5 

±2 

Army 

66 

±2 

55 

32 

1 

2 

2 

10 

5 

6 

±3 

Navy 

72 

±2 

60 

24 

1 

7 

2 

8 

5 

6 

±3 

Marine  Corps 

77 

±3 

64 

16 

1 

2 

2 

17 

5 

5 

±4 

Air  Force 

71 

±2 

67 

22 

1 

3 

1 

7 

6 

5 

±3 

Eniisted 

70 

±2 

57 

28 

1 

4 

2 

11 

6 

6 

±2 

E1-E4 

66 

±3 

58 

24 

1 

4 

2 

13 

7 

6 

±3 

E5-E9 

74 

±2 

56 

30 

1 

4 

2 

9 

5 

5 

±2 

Officers 

71 

±3 

80 

14 

0 

2 

0 

4 

4 

3 

±3 

01-03 

73 

±4 

79 

12 

0 

2 

0 

5 

5 

2 

±4 

04-06 

70 

±4 

84 

10 

0 

2 

0 

4 

2 

2 

±4 

Maie 

70 

±2 

62 

23 

1 

4 

2 

10 

5 

5 

±2 

Femaie 

71 

±3 

51 

36 

0 

3 

1 

9 

6 

6 

±3 

Not  Depioyed  Past  12  Months 

70 

±2 

60 

26 

1 

3 

2 

9 

6 

6 

±2 

Depioyed  Past  12  Months 

71 

±2 

61 

25 

1 

3 

2 

11 

4 

5 

±3 

WHiTE 

71 

±2 

73 

15 

1 

2 

2 

8 

5 

4 

±2 

Army 

67 

±3 

68 

20 

1 

2 

2 

8 

5 

4 

±4 

Navy 

72 

±3 

74 

15 

1 

4 

2 

7 

4 

5 

±4 

Marine  Corps 

79 

±5 

74 

10 

1 

2 

2 

14 

3 

3 

±6 

Air  Force 

71 

±3 

77 

13 

1 

2 

1 

5 

5 

3 

±3 

Eniisted 

71 

±2 

69 

17 

1 

2 

2 

9 

5 

4 

±3 

E1-E4 

67 

±3 

68 

16 

1 

3 

2 

12 

5 

5 

±4 

E5-E9 

74 

±3 

70 

18 

1 

2 

2 

8 

4 

4 

±3 

Officers 

72 

±3 

86 

7 

0 

1 

0 

4 

3 

2 

±3 

01-03 

74 

±5 

85 

6 

0 

2 

0 

4 

5 

1 

±5 

04-06 

69 

±4 

89 

5 

0 

1 

0 

4 

2 

2 

±4 

BLACK 

71 

±3 

26 

65 

1 

3 

1 

7 

6 

6 

±3 

Army 

67 

±4 

22 

69 

1 

2 

2 

8 

6 

6 

±5 

Navy 

73 

±4 

28 

62 

1 

5 

2 

5 

7 

7 

±5 

Marine  Corps 

74 

±4 

31 

57 

0 

2 

1 

13 

5 

6 

±6 

Air  Force 

74 

±4 

31 

65 

0 

2 

0 

3 

5 

6 

±5 

Eniisted 

70 

±3 

25 

65 

1 

3 

1 

8 

6 

6 

±3 

E1-E4 

62 

±5 

25 

60 

0 

3 

2 

8 

9 

6 

±6 

E5-E9 

75 

±3 

25 

68 

1 

3 

1 

7 

5 

7 

±4 

Officers 

74 

±4 

37 

64 

0 

1 

0 

2 

2 

6 

±5 

01-03 

73 

±5 

38 

64 

0 

2 

1 

3 

2 

7 

±6 

04-06 

73 

±4 

43 

58 

0 

1 

0 

2 

1 

4 

±6 

HiSPANiC 

70 

±3 

51 

26 

1 

4 

2 

22 

6 

8 

±4 

Army 

66 

±4 

49 

33 

1 

1 

1 

21 

5 

9 

±6 

Navy 

68 

±5 

49 

25 

0 

8 

4 

16 

5 

5 

±6 

Marine  Corps 

77 

±5 

50 

19 

2 

3 

4 

31 

7 

8 

±8 

Air  Force 

72 

±5 

59 

22 

1 

4 

2 

18 

8 

11 

±7 

Eniisted 

70 

±3 

50 

27 

1 

4 

3 

23 

6 

9 

±4 

E1-E4 

68 

±5 

48 

24 

1 

4 

2 

27 

6 

10 

±6 

E5-E9 

72 

±3 

52 

29 

1 

3 

3 

19 

6 

7 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  indicated  they  had  a  least  one  military  mentor  (Q25).  Respondents  who  selected 
"Don't  know"  and  one  of  the  race  categories  are  included  in  the  calculation  of  "More  than  one  race." 
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29.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

g 

h 

ME 

Officers 

69  ±5 

64 

20 

0 

4 

1 

12 

3 

3 

±8 

01-03 

71  ±6 

60 

19 

0 

2 

1 

18 

4 

3 

±11 

04-06 

71  ±6 

79 

10 

0 

NR 

0 

6 

2 

3 

±10 

AiAN 

64  ±9 

57 

22 

3 

2 

1 

12 

8 

4 

±11 

Army 

65  ±12 

NR 

NR 

3 

1 

1 

10 

5 

4 

±7 

Navy 

73  ±9 

58 

13 

2 

4 

1 

NR 

NR 

3 

±16 

Marine  Corps 

48  ±24 

57 

14 

5 

3 

1 

15 

10 

3 

±11 

Air  Force 

71  ±15 

NR 

NR 

2 

2 

0 

NR 

8 

5 

±6 

Eniisted 

63  ±9 

52 

24 

3 

2 

1 

14 

10 

4 

±12 

E1-E4 

57  ±15 

NR 

NR 

4 

2 

0 

13 

9 

4 

±7 

E5-E9 

68  ±9 

51 

23 

3 

3 

1 

15 

10 

5 

±14 

Officers 

75  ±19 

NR 

NR 

0 

1 

0 

2 

1 

1 

±5 

01-03 

66  ±30 

NR 

4 

1 

2 

1 

NR 

3 

2 

±6 

04-06 

79  ±26 

97 

2 

0 

1 

NR 

NR 

1 

NR 

±7 

ASiAN 

67  ±4 

49 

20 

1 

23 

3 

10 

7 

9 

±4 

Army 

58  ±7 

50 

27 

1 

13 

5 

11 

5 

7 

±8 

Navy 

73  ±5 

40 

16 

1 

39 

4 

8 

6 

10 

±6 

Marine  Corps 

73  ±11 

61 

14 

1 

7 

0 

15 

7 

4 

±12 

Air  Force 

66  ±6 

62 

21 

1 

11 

2 

9 

9 

12 

±8 

Eniisted 

67  ±4 

44 

21 

1 

26 

4 

11 

7 

10 

±5 

E1-E4 

59  ±7 

46 

16 

1 

23 

2 

13 

10 

6 

±8 

E5-E9 

74  ±4 

43 

24 

1 

28 

5 

10 

6 

13 

±6 

Officers 

66  ±7 

76 

13 

1 

9 

1 

4 

3 

5 

±7 

01-03 

65  ±10 

76 

13 

1 

10 

0 

4 

3 

5 

±9 

04-06 

67  ±9 

80 

11 

0 

7 

0 

3 

2 

3 

±16 

NHPi 

71  ±10 

40 

35 

1 

5 

12 

9 

11 

8 

±11 

Army 

64  ±15 

34 

NR 

1 

4 

11 

7 

11 

7 

±16 

Navy 

79  ±11 

38 

35 

1 

7 

15 

10 

NR 

11 

±16 

Marine  Corps 

84  ±7 

35 

25 

1 

3 

NR 

22 

7 

6 

±17 

Air  Force 

77  ±6 

61 

18 

1 

7 

9 

7 

9 

7 

±12 

Eniisted 

70  ±10 

36 

38 

1 

6 

13 

10 

11 

8 

±11 

Officers 

89  ±9 

92 

4 

NR 

2 

4 

NR 

3 

3 

±12 

TWO  OR  MORE  RACES 

69  ±6 

57 

26 

6 

8 

3 

10 

12 

12 

±7 

Army 

60  ±12 

50 

33 

6 

8 

2 

9 

14 

16 

±16 

Navy 

74  ±8 

65 

20 

4 

13 

4 

12 

13 

13 

±10 

Marine  Corps 

72  ±18 

NR 

11 

NR 

1 

1 

12 

NR 

4 

±13 

Air  Force 

74  ±8 

59 

31 

4 

5 

3 

8 

9 

8 

±12 

Eniisted 

70  ±7 

54 

27 

6 

9 

3 

11 

12 

11 

±8 

E1-E4 

64  ±10 

54 

24 

4 

5 

1 

9 

15 

9 

±14 

E5-E9 

77  ±7 

53 

31 

8 

12 

5 

13 

9 

12 

±9 

Officers 

62  ±12 

81 

15 

1 

4 

1 

3 

NR 

NR 

±15 

01-03 

58  ±15 

81 

10 

2 

3 

1 

4 

NR 

NR 

±15 

04-06 

68  ±20 

NR 

9 

0 

1 

1 

1 

NR 

1 

±8 

COAST  GUARD 

65  ±3 

81 

7 

1 

2 

1 

6 

6 

3 

±3 

White 

66  ±4 

87 

4 

0 

1 

1 

4 

5 

2 

±4 

Biack 

61  ±4 

45 

51 

1 

2 

2 

5 

4 

6 

±5 

Hispanic 

63  ±4 

71 

9 

1 

1 

2 

18 

6 

6 

±6 

Other  Race/Ethnicity 

66  ±6 

67 

8 

2 

5 

3 

10 

16 

8 

±9 

Eniisted 

64  ±3 

80 

7 

1 

1 

2 

7 

7 

3 

±4 

Officers 

70  ±4 

87 

8 

0 

3 

1 

3 

4 

3 

±3 

Maie 

65  ±3 

82 

6 

1 

2 

2 

6 

6 

3 

±3 

Femaie 

66  ±3 

76 

12 

1 

2 

0 

6 

6 

3 

±3 

Not  Depioyed  Past  12  Months 

65  ±3 

81 

7 

1 

2 

1 

6 

6 

4 

±3 

Depioyed  Past  12  Months 

66  ±6 

81 

5 

0 

1 

2 

7 

7 

2 

±6 

NR:  Not  reportable 
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30.  Was  your  most  effective  mentor...? 

1.  Male  2.  Female 


TOTAL  DOD 

70 

±2 

91 

9 

±1 

Army 

66 

±2 

92 

8 

±2 

Navy 

72 

±2 

90 

10 

±2 

Marine  Corps 

78 

±3 

96 

4 

±2 

Air  Force 

71 

±2 

87 

13 

±2 

Eniisted 

70 

±2 

91 

9 

±1 

E1-E4 

66 

±3 

91 

9 

±2 

E5-E9 

74 

±2 

92 

8 

±1 

Officers 

71 

±3 

91 

9 

±2 

01-03 

73 

±4 

91 

9 

±3 

04-06 

70 

±4 

90 

10 

±3 

Maie 

70 

±2 

95 

5 

±1 

Femaie 

71 

±3 

70 

30 

±3 

Not  Depioyed  Past  12  Months 

70 

±2 

90 

10 

±1 

Depioyed  Past  12  Months 

71 

±2 

94 

6 

±2 

WHiTE 

71 

±2 

93 

7 

±1 

Army 

67 

±3 

95 

5 

±2 

Navy 

72 

±3 

92 

8 

±3 

Marine  Corps 

79 

±5 

97 

3 

±2 

Air  Force 

71 

±3 

89 

11 

±3 

Eniisted 

71 

±2 

94 

6 

±2 

E1-E4 

67 

±3 

94 

6 

±2 

E5-E9 

75 

±3 

93 

7 

±2 

Officers 

72 

±3 

92 

8 

±3 

01-03 

74 

±5 

92 

8 

±3 

04-06 

69 

±4 

90 

10 

±4 

BLACK 

70 

±3 

84 

16 

±3 

Army 

66 

±4 

83 

17 

±5 

Navy 

73 

±4 

83 

17 

±4 

Marine  Corps 

74 

±4 

92 

8 

±3 

Air  Force 

74 

±4 

82 

18 

±4 

Eniisted 

70 

±3 

84 

16 

±3 

E1-E4 

61 

±5 

79 

21 

±6 

E5-E9 

75 

±3 

86 

14 

±3 

Officers 

74 

±4 

85 

15 

±4 

01-03 

73 

±5 

83 

17 

±5 

04-06 

73 

±4 

84 

16 

±4 

HiSPANiC 

70 

±3 

90 

10 

±2 

Army 

66 

±4 

92 

8 

±3 

Navy 

68 

±5 

87 

13 

±5 

Marine  Corps 

77 

±5 

94 

6 

±5 

Air  Force 

72 

±5 

87 

13 

±5 

Eniisted 

70 

±3 

90 

10 

±2 

E1-E4 

68 

±5 

89 

11 

±4 

E5-E9 

72 

±3 

92 

8 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  indicated  they  had  a  least  one  military  mentor  (Q25). 
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QH  PnntiniloH 

Percent 

1  Percentages  | 

Max 

wVa  OwllllllUCvl 

Responding 

1 

i_J 

ME 

Officers 

70 

±5 

90 

10 

±4 

01-03 

72 

±6 

90 

10 

±4 

04-06 

71 

±6 

89 

11 

±8 

AIAN 

65 

±9 

92 

8 

±4 

Army 

64 

±12 

94 

6 

±5 

Navy 

75 

±8 

91 

9 

±7 

Marine  Corps 

48 

±24 

85 

15 

±15 

Air  Force 

71 

±15 

92 

8 

±5 

Eniisted 

63 

±9 

91 

9 

±4 

E1-E4 

57 

±15 

88 

12 

±8 

E5-E9 

68 

±9 

93 

7 

±5 

Officers 

75 

±19 

97 

3 

±4 

01-03 

66 

±30 

94 

6 

±8 

04-06 

79 

±26 

98 

2 

±5 

ASiAN 

67 

±4 

91 

9 

±2 

Army 

58 

±7 

90 

10 

±4 

Navy 

72 

±5 

91 

9 

±4 

Marine  Corps 

73 

±11 

95 

5 

±3 

Air  Force 

66 

±6 

87 

13 

±4 

Eniisted 

67 

±4 

91 

9 

±2 

E1-E4 

59 

±7 

86 

14 

±5 

E5-E9 

74 

±4 

94 

6 

±2 

Officers 

66 

±7 

90 

10 

±3 

01-03 

65 

±10 

89 

11 

±4 

04-06 

68 

±9 

91 

9 

±4 

NHPi 

70 

±10 

91 

9 

±5 

Army 

64 

±15 

94 

6 

±12 

Navy 

78 

±11 

90 

10 

±9 

Marine  Corps 

83 

±7 

91 

9 

±9 

Air  Force 

77 

±7 

86 

14 

±7 

Eniisted 

69 

±10 

93 

7 

±3 

Officers 

89 

±9 

NR  N 

IR 

TWO  OR  MORE  RACES 

67 

±6 

90 

10 

±5 

Army 

60 

±12 

93 

7 

±7 

Navy 

73 

±8 

86 

14 

±10 

Marine  Corps 

63 

±20 

98 

2 

±3 

Air  Force 

73 

±8 

86 

14 

±10 

Eniisted 

68 

±7 

89 

11 

±5 

E1-E4 

62 

±10 

90 

10 

±7 

E5-E9 

76 

±7 

88 

12 

±7 

Officers 

62 

±12 

94 

6 

±4 

01-03 

58 

±15 

92 

8 

±6 

04-06 

68 

±20 

95 

5 

±6 

COAST  GUARD 

65 

±3 

94 

6 

±2 

White 

66 

±4 

95 

5 

±2 

Biack 

61 

±4 

90 

10 

±3 

Hispanic 

63 

±4 

92 

8 

±4 

Other  Race/Ethnicity 

66 

±6 

94 

6 

±3 

Eniisted 

64 

±3 

94 

6 

±2 

Officers 

70 

±4 

94 

6 

±2 

Maie 

65 

±3 

97 

3 

±2 

Femaie 

67 

±3 

74  : 

26 

±4 

Not  Depioyed  Past  12  Months 

65 

±3 

94 

6 

±2 

Depioyed  Past  12  Months 

66 

±6 

94 

6 

±4 
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31 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  peopie  you  work  with  at  your  workpiace? 
a.  There  is  very  iittie  confiict  among  your  coworkers. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

7 

17 

21 

40 

16 

±2 

3.4 

Army 

100 

±1 

8 

18 

22 

37 

15 

±2 

3.3 

±0.1 

Navy 

100 

±1 

7 

18 

21 

40 

15 

±3 

3.4 

±0.1 

Marine  Corps 

100 

±1 

6 

16 

21 

41 

15 

±4 

3.4 

±0.1 

Air  Force 

100 

±1 

5 

14 

20 

43 

19 

±3 

3.6 

±0.1 

Eniisted 

100 

±1 

8 

18 

22 

37 

15 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

11 

19 

24 

33 

13 

±3 

3.2 

±0.1 

E5-E9 

100 

±1 

5 

17 

21 

41 

17 

±2 

3.5 

±0.1 

Officers 

100 

±1 

3 

11 

15 

52 

19 

±3 

3.7 

±0.1 

01-03 

100 

±1 

3 

12 

15 

53 

17 

±4 

3.7 

±0.1 

04-06 

100 

±1 

3 

9 

14 

53 

22 

±4 

3.8 

±0.1 

Maie 

100 

±1 

6 

16 

21 

41 

16 

±2 

3.4 

±0.1 

Femaie 

100 

±1 

11 

21 

21 

34 

14 

±3 

3.2 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

15 

21 

40 

17 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

8 

18 

21 

39 

13 

±2 

3.3 

WHiTE 

100 

±1 

6 

17 

20 

42 

15 

±2 

3.4 

Army 

100 

±1 

7 

17 

22 

39 

15 

±3 

3.4 

±0.1 

Navy 

100 

±1 

6 

18 

19 

42 

15 

±4 

3.4 

±0.1 

Marine  Corps 

99 

±1 

7 

16 

20 

43 

13 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

4 

14 

19 

44 

18 

±3 

3.6 

±0.1 

Eniisted 

100 

±1 

7 

18 

22 

39 

14 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

10 

19 

23 

35 

12 

±4 

3.2 

±0.1 

E5-E9 

100 

±1 

4 

17 

20 

42 

17 

±3 

3.5 

±0.1 

Officers 

100 

±1 

2 

10 

14 

54 

19 

±4 

3.8 

±0.1 

01-03 

100 

±1 

3 

11 

14 

55 

17 

±5 

3.7 

±0.1 

04-06 

100 

±1 

2 

8 

13 

54 

23 

±5 

3.9 

BLACK 

99 

±1 

8 

16 

21 

37 

17 

±3 

3.4 

Army 

99 

±1 

10 

19 

22 

34 

16 

±4 

3.3 

±0.2 

Navy 

100 

±1 

8 

16 

22 

38 

16 

±4 

3.4 

±0.1 

Marine  Corps 

99 

±1 

6 

14 

19 

42 

20 

±5 

3.6 

±0.1 

Air  Force 

100 

±1 

8 

13 

21 

38 

20 

±4 

3.5 

±0.1 

Eniisted 

99 

±1 

9 

16 

22 

36 

17 

±3 

3.4 

±0.1 

E1-E4 

99 

±1 

12 

17 

23 

31 

17 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

7 

16 

21 

39 

17 

±3 

3.4 

±0.1 

Officers 

100 

±0 

5 

15 

16 

45 

19 

±4 

3.6 

±0.1 

01-03 

100 

±0 

5 

14 

20 

43 

19 

±5 

3.6 

±0.2 

04-06 

100 

±0 

4 

14 

14 

50 

19 

±6 

3.7 

HiSPANiC 

100 

±1 

7 

17 

22 

36 

17 

±3 

3.4 

Army 

100 

±1 

7 

19 

22 

35 

18 

±5 

3.4 

±0.1 

Navy 

100 

±1 

7 

20 

24 

36 

13 

±5 

3.3 

±0.2 

Marine  Corps 

100 

±1 

4 

14 

24 

38 

20 

±7 

3.6 

±0.2 

Air  Force 

100 

±1 

8 

15 

20 

38 

20 

±6 

3.5 

±0.2 

Eniisted 

100 

±1 

7 

18 

23 

35 

18 

±3 

3.4 

±0.1 

E1-E4 

100 

±1 

9 

19 

25 

31 

17 

±5 

3.3 

±0.2 

E5-E9 

100 

±1 

5 

17 

21 

38 

18 

±3 

3.5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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31a.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 


12 


18  51 


16 


±6 


3.6  ±0.1 


14  15  53  15 


±8 


3.6  ±0.2 


13  16  46  22 


±8 


3.7  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±0 

±1 

±1 

±0 

±0 

±0 


12 


22  21 


33  12 


±11 


3.1  ±0.3 


NR 


11 


15 


NR 


2 

NR 


21 


25 


NR 


13 


23 


NR 


18 


NR 


NR 


19 


25 


20 


NR 


21 


20 


22 


NR 


NR 


26  13 


34 


NR 


NR 


35 


28 


41 


21 


NR 


10 


14 


11 


10 


13 


NR 


11 


±14 


2.9  ±0.5 


±15 


3.2 


±15 


NR 


±6 


3.6 


±11 


3.1 


±17 


2.9 


±10 


3.4 


±16 


NR 


±11 


NR 


±0.3 


±0.2 


±0.3 


±0.4 


±0.2 


NR  NR  NR 


±4 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


7 


15  28 


37 


13 


±4 


3.3  ±0.1 


10 


11 


18  27 


15 


11 


15 


16 


18 


14 


12 


13 


27 


32 


29 


28 


32 


26 


26 


28 


35 


38 


35 


38 


36 


29 


42 


39 


33 


11 


14 


16 


13 


13 


12 


13 


15 


15 


±8 


3.2  ±0.2 


±5 


3.4 


±15 


3.5 


±6 


3.4 


±4 


3.3 


±7 


3.2 


±5 


3.5 


±8 


3.4 


±12 


3.3 


±0.1 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


10 


24  49 


15 


±11 


3.6  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

99 

100 

100 

100 


±1 

±1 

±2 

±1 

±1 

±0 


10  27 


42 


12 


±10 


3.4  ±0.2 


10 


11 


7 


17 


11 


12 


10 


29 


26 


26 


20 


28 


43 


34 


42 


49 


40 


11 


11 


16 


15 


12 


±15 


3.4  ±0.3 


±18 


3.2 


±15 


3.5 


±12 


3.6 


±10 


3.4 


±0.3 


±0.2 


±0.2 


±0.2 


NR 


7 


NR 


8  ±9 


3.9  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 


14 


16  22  33  15 


±7 


3.2  ±0.2 


21 


13 


NR 


16 


27 


14  20 


21 


11 


15 


16 


13 


20 


13 


15 


18 


NR 


25 


23 


28 


18 


14 


14 


32 


31 


26 


39 


30 


22 


39 


53 


56 


13 


16 


10 


18 


15 


10 


20 


15 


11 


±14 


3.0  ±0.4 


±9 


3.2 


±16 


2.9 


±10 


3.5 


±8 


3.1 


±12 


2.8 


±8 


3.5 


±12 


3.6 


NR 


7  NR  NR 


12 


±15 

±7 


3.5 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


3.5  ±0.5 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


16  20 


46 


13 


±3 


3.5  ±0.1 


17 


12 


15 


17 


17 


12 


16 


19 


16 


19 


22 


24 


22 


21 


14 


19 


22 


20 


47 


41 


41 


45 


43 


55 


47 


37 


46 


13 


19 


15 


10 


13 


17 


14 


13 


14 


±4 


3.5 


±4 


3.6 


±5 


3.4 


±6 


3.4 


±4 


3.4 


±4 


3.7 


±3 


3.5 


±3 


3.3 


±3 


3.5 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


18  19 


46 


13 


±6 


3.4  ±0.2 


NR:  Not  reportable 
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31 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  peopie  you  work  with  at  your  workpiace? 
b.  Your  coworkers  put  in  the  effort  required  for  their  jobs. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

5 

11 

19 

47 

17 

±2 

3.6 

Army 

100 

±1 

6 

12 

20 

45 

16 

±3 

3.5 

±0.1 

Navy 

100 

±1 

5 

13 

20 

47 

15 

±3 

3.5 

±0.1 

Marine  Corps 

100 

±1 

5 

10 

19 

49 

17 

±4 

3.6 

±0.1 

Air  Force 

100 

±1 

3 

9 

17 

50 

21 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

5 

12 

21 

45 

16 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

7 

13 

23 

42 

14 

±3 

3.4 

±0.1 

E5-E9 

100 

±1 

4 

12 

19 

48 

18 

±2 

3.7 

±0.1 

Officers 

100 

±1 

2 

6 

12 

57 

23 

±3 

3.9 

±0.1 

01-03 

100 

±1 

3 

6 

15 

57 

19 

±4 

3.8 

±0.1 

04-06 

100 

±1 

1 

5 

8 

56 

29 

±4 

4.1 

±0.1 

Maie 

100 

±1 

4 

11 

19 

48 

17 

±2 

3.6 

±0.1 

Femaie 

100 

±1 

7 

14 

20 

44 

16 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

4 

10 

19 

47 

19 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

6 

13 

19 

48 

15 

±2 

3.5 

WHiTE 

100 

±1 

5 

12 

19 

48 

16 

±2 

3.6 

Army 

100 

±1 

6 

13 

20 

46 

15 

±3 

3.5 

±0.1 

Navy 

100 

±1 

5 

14 

19 

47 

15 

±4 

3.5 

±0.1 

Marine  Corps 

100 

±1 

6 

11 

19 

48 

17 

±5 

3.6 

±0.2 

Air  Force 

100 

±1 

3 

9 

17 

51 

20 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

6 

14 

21 

45 

15 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

8 

15 

23 

42 

12 

±4 

3.4 

±0.1 

E5-E9 

100 

±1 

4 

13 

18 

48 

17 

±3 

3.6 

±0.1 

Officers 

100 

±1 

2 

5 

11 

58 

23 

±4 

3.9 

±0.1 

01-03 

100 

±1 

3 

5 

13 

59 

18 

±5 

3.8 

±0.1 

04-06 

100 

±0 

1 

5 

8 

57 

30 

±5 

4.1 

BLACK 

99 

±1 

4 

9 

19 

48 

20 

±3 

3.7 

Army 

99 

±1 

4 

10 

19 

48 

19 

±5 

3.7 

±0.1 

Navy 

99 

±1 

4 

9 

20 

49 

17 

±4 

3.7 

±0.1 

Marine  Corps 

100 

±1 

3 

8 

18 

50 

22 

±5 

3.8 

±0.1 

Air  Force 

100 

±1 

2 

8 

18 

48 

24 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

4 

9 

19 

48 

20 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

5 

11 

21 

43 

19 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

3 

8 

18 

50 

20 

±3 

3.8 

±0.1 

Officers 

100 

±1 

2 

5 

14 

56 

23 

±4 

3.9 

±0.1 

01-03 

100 

±1 

2 

5 

18 

53 

22 

±5 

3.9 

±0.1 

04-06 

99 

±1 

1 

5 

11 

57 

26 

±6 

4.0 

HiSPANiC 

100 

±1 

5 

11 

19 

45 

19 

±3 

3.6 

Army 

100 

±1 

6 

11 

21 

41 

21 

±5 

3.6 

±0.1 

Navy 

100 

±1 

5 

13 

22 

44 

16 

±5 

3.5 

±0.2 

Marine  Corps 

99 

±1 

5 

8 

17 

51 

19 

±7 

3.7 

±0.2 

Air  Force 

100 

±1 

4 

11 

14 

50 

20 

±6 

3.7 

±0.2 

Eniisted 

100 

±1 

5 

12 

20 

44 

19 

±3 

3.6 

±0.1 

E1-E4 

100 

±1 

7 

11 

22 

42 

18 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

4 

12 

17 

46 

20 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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31b.  Continued 


Percent 

Responding 


Percentages 


XI 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


15  56  23  ±6 


3.9  ±0.1 


1  I  5 


15 


54  I  24  I  ^ 


3.9  ±0.2 


14  52  27  ±8 


4.0  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

99 

100 

99 

99 

99 

100 

100 

100 


±1 

±1 

±2 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


12  15 


18  41 


14 


±13 


3.3  ±0.3 


NR 


NR 


NR 


13 


NR 


NR 


NR 

1 


NR 


12 


14 


15 


12 


NR 


15  35 


21 


11 


NR 


19 


15 


23 


NR 


NR 


46 


NR 


NR 


43 


36 


50 


NR 


NR 


14 


12 


14 


15 


12 


11 


12 


NR 


14 


±12 


3.1  ±0.4 


±13 


3.4 


±12 


NR 


±7 


3.7 


±15 


3.3 


±16 


3.0 


±10 


3.6 


NR 


±13 


NR 


±0.4 


±0.2 


±0.3 


±0.5 


±0.2 


NR 


NR  NR 


±4 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


10 


24  48 


14 


±4 


3.6  ±0.1 


13 


10 


10 


10 


11 


26  46 


25 


20 


22 


25 


27 


24 


21 


22 


47 


55 


48 


47 


44 


50 


53 


51 


10 


17 


12 


18 


14 


13 


14 


19 


19 


±8 


3.4  ±0.2 


±5 


3.7 


±12 


3.6 


±6 


3.7 


±4 


3.6 


±7 


3.5 


±5 


3.6 


±7 


3.8 


±9 


3.8 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


18  56 


20 


±11 


3.9  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±0 

±0 

±1 

±1 

±0 


29  46 


16 


±10 


3.6  ±0.2 


NR 


4 

NR 


10 


36  44 


24 


15 


16 


30 


44 


46 


54 


45 


14 


13 


30 


18 


15 


±16 


3.6  ±0.3 


±18 


3.4 


±14 


3.9 


±11 


3.8 


±10 


3.6 


±0.3 


±0.3 


±0.1 


±0.2 


8  NR  NR 


±9 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


13 


21  46 


14 


±6 


3.5  ±0.2 


12 


11 


15 


16 


10 


13 


13 


13 


12 


15 


22  40 


20 


NR 


16 


21 


23 


19 


16 


21 


44 


NR 


53 


45 


43 


47 


52 


49 


12 


13 


11 


19 


13 


10 


17 


18 


14 


±14 


3.3  ±0.4 


±9 


3.4 


±11 


3.6 


±9 


3.8 


±7 


3.4 


±11 


3.3 


±8 


3.6 


±12 


3.7 


±16 


3.6 


±0.3 


±0.3 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR 


NR 


14 


±9 


3.7  ±0.5 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


21 


52 


16 


±3 


3.7  ±0.1 


12 


20 


18 


24 


21 


23 


12 


20 


23 


20 


52 


53 


51 


54 


51 


56 


53 


46 


52 


16 


21 


15 


15 


15 


23 


16 


16 


16 


±4 


3.7 


±4 


3.9 


±5 


3.7 


±6 


3.7 


±4 


3.6 


±4 


3.9 


±3 


3.7 


±3 


3.6 


±3 


3.7 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


22  51 


17  ±6 


3.7  ±0.2 


NR:  Not  reportable 
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31 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  peopie  you  work  with  at  your  workpiace? 
c.  The  people  in  your  work  group  tend  to  get  along. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

3 

7 

18 

53 

19 

±2 

3.8 

Army 

99 

±1 

3 

8 

20 

50 

18 

±3 

3.7 

±0.1 

Navy 

100 

±1 

3 

7 

17 

54 

18 

±3 

3.8 

±0.1 

Marine  Corps 

99 

±1 

3 

6 

17 

54 

20 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

2 

6 

16 

55 

22 

±3 

3.9 

±0.1 

Eniisted 

99 

±1 

3 

8 

19 

51 

18 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

5 

10 

21 

48 

16 

±3 

3.6 

±0.1 

E5-E9 

100 

±1 

2 

7 

18 

54 

20 

±2 

3.8 

±0.1 

Officers 

100 

±1 

1 

3 

11 

60 

25 

±3 

4.0 

±0.1 

01-03 

100 

±1 

1 

3 

13 

61 

22 

±4 

4.0 

±0.1 

04-06 

100 

±1 

1 

3 

7 

59 

30 

±4 

4.1 

±0.1 

Maie 

100 

±1 

3 

7 

18 

54 

20 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

4 

11 

20 

47 

17 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

3 

7 

17 

54 

20 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

3 

8 

20 

51 

18 

±2 

3.7 

WHiTE 

100 

±1 

2 

7 

17 

55 

19 

±2 

3.8 

Army 

99 

±1 

3 

7 

20 

52 

18 

±3 

3.8 

±0.1 

Navy 

100 

±1 

3 

7 

15 

58 

17 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

3 

6 

17 

55 

18 

±5 

3.8 

±0.1 

Air  Force 

100 

±1 

1 

6 

15 

56 

21 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

3 

8 

19 

54 

17 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

4 

10 

21 

51 

14 

±4 

3.6 

±0.1 

E5-E9 

100 

±1 

1 

6 

17 

56 

19 

±3 

3.9 

±0.1 

Officers 

100 

±1 

1 

3 

10 

60 

26 

±4 

4.1 

±0.1 

01-03 

100 

±1 

1 

3 

12 

62 

22 

±5 

4.0 

±0.1 

04-06 

100 

±1 

1 

2 

6 

60 

31 

±5 

4.2 

BLACK 

99 

±1 

3 

8 

19 

49 

20 

±3 

3.7 

Army 

99 

±1 

4 

10 

19 

49 

18 

±5 

3.7 

±0.1 

Navy 

99 

±1 

4 

7 

20 

48 

20 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±1 

2 

7 

17 

52 

22 

±5 

3.9 

±0.1 

Air  Force 

99 

±1 

2 

7 

17 

51 

23 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

4 

9 

19 

49 

20 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

6 

10 

22 

43 

19 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

2 

7 

18 

52 

20 

±3 

3.8 

±0.1 

Officers 

100 

±1 

1 

6 

14 

57 

21 

±4 

3.9 

±0.1 

01-03 

100 

±1 

2 

5 

19 

54 

21 

±5 

3.9 

±0.1 

04-06 

100 

±0 

1 

4 

10 

59 

26 

±5 

4.1 

HiSPANiC 

100 

±1 

3 

7 

20 

48 

22 

±3 

3.8 

Army 

100 

±1 

3 

8 

22 

44 

22 

±5 

3.7 

±0.1 

Navy 

100 

±1 

5 

8 

21 

49 

17 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

2 

5 

15 

50 

28 

±7 

4.0 

±0.1 

Air  Force 

100 

±1 

3 

6 

17 

51 

22 

±6 

3.8 

±0.2 

Eniisted 

100 

±1 

3 

7 

21 

46 

22 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

4 

9 

22 

42 

22 

±5 

3.7 

±0.1 

E5-E9 

100 

±1 

3 

6 

19 

50 

22 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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31c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


62 


24 


±6 


4.1  ±0.1 


12  57 


25 


±8 


4.0  ±0.2 


62 


27 


±7 


4.1  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

100 

99 

99 

100 

100 

100 

100 


±1 

±1 

±2 

±1 

±1 

±1 

±2 

±1 

±0 

±0 

±0 


13  20  48  15 


±13 


3.6  ±0.3 


NR 


NR 


0 


NR 


13 


NR 


12 


NR 


NR 


1 


19 


19 


14 


NR 


19 


17 


22 


NR 


NR 


46  15 


55 


NR 


NR 


51 


50 


52 


NR 


NR 


13 


17 


14 


13 


10 


16 


NR 


16 


±14 


3.5  ±0.4 


±15 


3.6 


±15 


NR 


±7 


3.7 


±13 


3.6 


±15 


3.4 


±10 


3.7 


±1 


NR 


±14 


NR 


±0.3 


±0.2 


±0.3 


±0.5 


±0.2 


1  NR  NR  NR  NR 


±2 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

100 

100 

99 

99 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


25 


50 


17 


±4 


3.7  ±0.1 


10 


27 


26 


16 


23 


26 


31 


23 


16 


17 


47 


50 


56 


50 


48 


44 


51 


55 


54 


12 


18 


19 


21 


16 


14 


18 


20 


19 


±7 


3.5  ±0.2 


±5 


3.8 


±13 


3.8 


±6 


3.8 


±4 


3.7 


±7 


3.6 


±5 


3.8 


±8 


3.8 


±12 


3.8 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.2 


±0.3 


15 


60 


20 


±10 


4.0  ±0.1 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

99 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±2 


19 


49  20 


±9 


3.7  ±0.2 


NR 


18 


27 


24 


14 


20 


47  23 


45 


50 


59 


48 


13 


20 


19 


19 


±15 


3.7  ±0.3 


±18 


3.5 


±15 


3.9 


±10 


3.9 


±10 


3.7 


±0.3 


±0.2 


±0.1 


±0.2 


NR  NR 


±5 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 


15 


50  18 


±6 


3.6  ±0.2 


15 


14 


12 


12 


13 


12 


13 


13 


NR 


14 


16 


17 


15 


42 


50 


NR 


59 


49 


41 


58 


63 


68 


18 


18 


12 


21 


18 


15 


21 


20 


14 


±15 


3.4  ±0.4 


±9 


3.6 


±10 


3.8 


±9 


3.9 


±7 


3.6 


±12 


3.3 


±8 


3.9 


±12 


3.9 


NR 


NR  NR 


±15 

±7 


3.8 


±0.3 


±0.3 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


3.8  ±0.6 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


16  60 


18 


±3 


3.9  ±0.1 


16 


15 


19 


17 


18 


16 


19 


16 


61 


55 


54 


58 


58 


66 


61 


52 


60 


17 


23 


19 


16 


16 


23 


18 


18 


17 


±4 


3.9 


±4 


3.9 


±5 


3.8 


±7 


3.8 


±4 


3.8 


±4 


4.1 


±3 


3.9 


±3 


3.7 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


17 


58  19 


±6 


3.9  ±0.1 


NR:  Not  reportable 
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31 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  peopie  you  work  with  at  your  workpiace? 
d.  The  peopie  in  your  work  group  are  wiiiing  to  heip  each  other. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

3 

8 

19 

49 

22 

±2 

3.8 

Army 

100 

±1 

4 

9 

20 

46 

20 

±3 

3.7 

±0.1 

Navy 

100 

±1 

4 

9 

18 

48 

21 

±3 

3.7 

±0.1 

Marine  Corps 

100 

±1 

3 

6 

19 

51 

22 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

2 

6 

16 

51 

25 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

4 

8 

20 

47 

20 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

5 

10 

23 

44 

18 

±3 

3.6 

±0.1 

E5-E9 

100 

±1 

3 

7 

18 

50 

22 

±2 

3.8 

±0.1 

Officers 

100 

±1 

1 

4 

11 

56 

29 

±3 

4.1 

±0.1 

01-03 

100 

±1 

1 

5 

13 

56 

26 

±4 

4.0 

±0.1 

04-06 

100 

±1 

1 

2 

7 

55 

35 

±4 

4.2 

±0.1 

Maie 

100 

±1 

3 

7 

18 

49 

22 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

6 

11 

21 

44 

19 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

3 

7 

18 

49 

23 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

4 

9 

20 

48 

19 

±2 

3.7 

WHiTE 

100 

±1 

3 

8 

18 

50 

21 

±2 

3.8 

Army 

100 

±1 

4 

9 

19 

48 

20 

±3 

3.7 

±0.1 

Navy 

100 

±1 

3 

9 

18 

48 

22 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

3 

5 

20 

52 

19 

±5 

3.8 

±0.1 

Air  Force 

100 

±1 

2 

6 

17 

52 

24 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

4 

9 

20 

48 

19 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

5 

10 

23 

45 

17 

±4 

3.6 

±0.1 

E5-E9 

100 

±1 

2 

8 

18 

51 

21 

±3 

3.8 

±0.1 

Officers 

100 

±0 

1 

3 

10 

56 

30 

±4 

4.1 

±0.1 

01-03 

100 

±0 

1 

5 

11 

57 

26 

±5 

4.0 

±0.1 

04-06 

100 

±0 

1 

1 

6 

55 

37 

±5 

4.3 

BLACK 

100 

±1 

4 

7 

19 

48 

22 

±3 

3.8 

Army 

99 

±1 

5 

9 

21 

46 

20 

±5 

3.7 

±0.1 

Navy 

99 

±1 

4 

8 

20 

50 

19 

±4 

3.7 

±0.1 

Marine  Corps 

100 

±1 

2 

5 

17 

47 

28 

±5 

3.9 

±0.1 

Air  Force 

100 

±1 

1 

6 

16 

51 

26 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

4 

8 

20 

47 

21 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

5 

11 

23 

42 

20 

±5 

3.6 

±0.2 

E5-E9 

100 

±1 

3 

6 

18 

51 

23 

±3 

3.8 

±0.1 

Officers 

100 

±0 

1 

4 

15 

55 

25 

±4 

4.0 

±0.1 

01-03 

100 

±0 

1 

4 

16 

53 

26 

±5 

4.0 

±0.1 

04-06 

100 

±0 

1 

2 

12 

57 

27 

±5 

4.1 

HiSPANiC 

100 

±1 

4 

7 

19 

46 

24 

±3 

3.8 

Army 

99 

±1 

5 

6 

22 

43 

24 

±5 

3.7 

±0.1 

Navy 

100 

±1 

4 

9 

20 

48 

19 

±5 

3.7 

±0.1 

Marine  Corps 

100 

±1 

2 

7 

15 

48 

29 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

4 

6 

15 

48 

26 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

4 

8 

20 

45 

24 

±3 

3.8 

±0.1 

E1-E4 

99 

±1 

5 

9 

21 

42 

23 

±5 

3.7 

±0.1 

E5-E9 

100 

±1 

3 

6 

19 

48 

24 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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31  d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 


11 


58  28 


±6 


4.1  ±0.1 


13  55 


28 


±8 


4.1  ±0.2 


10  57 


30 


±7 


4.1  ±0.1 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±0 


18  20 


42 


17 


±13 


3.5  ±0.3 


1 


NR  26 


13 


NR 


17 


NR 


NR 


23 


10 


13 


20 


23 


18 


NR 


NR 


34  16 


44 


NR 


64 


44 


35 


53 


NR 


NR 


18 


19 


16 


16 


14 


18 


NR 


17 


±14 


3.4  ±0.4 


±15 


3.6 


±16 


NR 


±14 


3.9 


±13 


3.5 


±14 


3.3 


±10 


3.7 


±1 


NR 


±15 


NR 


±0.3 


±0.1 


±0.2 


±0.4 


±0.2 


1  NR  NR  NR  NR 


±2 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


22 


49  20 


±4 


3.8  ±0.1 


10 


25 


20 


15 


22 


22 


24 


21 


17 


18 


44 


50 


58 


47 


48 


45 


50 


51 


47 


16 


21 


22 


24 


19 


18 


21 


26 


27 


±8 


3.6  ±0.2 


±5 


3.8 


±12 


3.9 


±6 


3.9 


±4 


3.7 


±7 


3.6 


±5 


3.8 


±8 


3.9 


±12 


3.9 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


15  59 


23 


±10 


4.0  ±0.1 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


98 

98 

100 

100 

100 

98 

100 


±4 

±1 

11 

±1 

11 

±0 


8  24  42  24 


±10 


3.7  ±0.2 


NR 


8  29 


11 


NR 


15 


14 


25 


37  24 


44 


45 


54 


41 


17 


36 


24 


23 


±16 


3.7  ±0.3 


±13 


3.5 


±13 


4.1 


±11 


3.9 


±10 


3.7 


±0.4 


±0.2 


±0.1 


±0.2 


NR  NR 


±7 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

11 

±1 

±1 

±1 

±1 

±1 

±1 

11 

11 

±0 


19 


47  20 


±6 


3.6  ±0.2 


12 


13 


11 


21 


17 


NR 


13 


20 


24 


14 


13 


17 


39  18 


45 


NR 


57 


46 


41 


52 


54 


55 


20 


14 


24 


19 


15 


24 


24 


19 


±14 


3.4  ±0.4 


±9 


3.6 


±11 


3.7 


±9 


4.0 


±7 


3.6 


±11 


3.4 


±8 


3.9 


±12 


3.9 


NR 


NR  NR 


±15 

±5 


3.8 


±0.3 


±0.3 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


3.9  ±0.6 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

11 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


16  56 


22 


±3 


3.9  ±0.1 


15 


16 


18 


18 


18 


15 


20 


17 


57 


51 


54 


54 


55 


59 


57 


47 


57 


22 


26 


22 


22 


20 


30 


22 


21 


22 


±4 


3.9 


±4 


4.0 


±5 


3.9 


±6 


3.9 


±4 


3.9 


±4 


4.2 


±3 


3.9 


±3 


3.8 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


13  54  24  ±6 


3.9  ±0.2 


NR:  Not  reportable 
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31 .  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  peopie  you  work  with  at  your  workpiace? 
e.  You  are  satisfied  with  the  reiationships  you  have  with  your  coworkers. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

4 

7 

19 

48 

21 

±2 

3.7 

Army 

100 

±1 

6 

10 

19 

45 

20 

±3 

3.6 

±0.1 

Navy 

100 

±1 

4 

7 

20 

49 

20 

±3 

3.7 

±0.1 

Marine  Corps 

100 

±1 

4 

6 

18 

50 

22 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

2 

5 

17 

52 

24 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

5 

8 

20 

47 

20 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

7 

9 

22 

43 

18 

±3 

3.6 

±0.1 

E5-E9 

99 

±1 

3 

7 

19 

49 

22 

±2 

3.8 

±0.1 

Officers 

100 

±1 

2 

4 

11 

56 

27 

±3 

4.0 

±0.1 

01-03 

100 

±1 

2 

4 

13 

55 

25 

±4 

4.0 

±0.1 

04-06 

100 

±1 

2 

2 

8 

57 

31 

±4 

4.1 

±0.1 

Maie 

100 

±1 

4 

7 

18 

49 

22 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

7 

10 

23 

41 

19 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

4 

7 

18 

48 

22 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

5 

8 

19 

48 

20 

±2 

3.7 

WHiTE 

100 

±1 

4 

8 

18 

50 

20 

±2 

3.7 

Army 

100 

±1 

5 

11 

18 

46 

20 

±3 

3.6 

±0.1 

Navy 

100 

±1 

3 

7 

19 

50 

20 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

4 

7 

19 

51 

19 

±5 

3.7 

±0.1 

Air  Force 

100 

±1 

2 

5 

17 

53 

23 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

4 

9 

20 

48 

19 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

7 

11 

21 

45 

16 

±4 

3.5 

±0.1 

E5-E9 

99 

±1 

3 

8 

19 

50 

21 

±3 

3.8 

±0.1 

Officers 

100 

±1 

2 

4 

10 

57 

28 

±4 

4.1 

±0.1 

01-03 

100 

±1 

2 

4 

12 

56 

25 

±5 

4.0 

±0.1 

04-06 

100 

±1 

2 

2 

6 

58 

32 

±5 

4.2 

BLACK 

99 

±1 

5 

7 

20 

45 

23 

±3 

3.7 

Army 

99 

±1 

6 

8 

21 

43 

22 

±5 

3.7 

±0.1 

Navy 

100 

±1 

4 

7 

21 

47 

21 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±1 

4 

6 

16 

47 

27 

±5 

3.9 

±0.1 

Air  Force 

99 

±1 

3 

6 

18 

48 

25 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

5 

7 

21 

45 

23 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

7 

10 

20 

42 

22 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

3 

6 

21 

46 

23 

±3 

3.8 

±0.1 

Officers 

100 

±1 

3 

6 

15 

53 

23 

±4 

3.9 

±0.1 

01-03 

100 

±1 

4 

5 

18 

49 

25 

±5 

3.9 

±0.2 

04-06 

100 

±1 

1 

6 

13 

54 

27 

±6 

4.0 

HiSPANiC 

100 

±1 

4 

5 

20 

46 

25 

±3 

3.8 

Army 

100 

±1 

5 

7 

20 

44 

25 

±5 

3.8 

±0.1 

Navy 

99 

±1 

5 

5 

23 

47 

20 

±5 

3.7 

±0.1 

Marine  Corps 

100 

±1 

2 

5 

16 

48 

30 

±7 

4.0 

±0.2 

Air  Force 

100 

±1 

4 

4 

19 

46 

27 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

5 

5 

20 

45 

25 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

6 

6 

22 

40 

26 

±5 

3.7 

±0.1 

E5-E9 

100 

±1 

3 

5 

19 

48 

24 

±4 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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31  e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


11 


56  28 


±6 


4.1  ±0.1 


14  53 


28 


±8 


4.0  ±0.2 


10  53 


34 


±8 


4.2  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


11 


23  41 


18 


±11 


3.5  ±0.3 


NR 


NR 


NR 


NR 


11 


NR 


NR 


NR 


32 


15 


11 


NR 


22 


23 


21 


NR 


36 


45 


NR 


NR 


42 


36 


48 


NR 


NR 


15 


20 


19 


24 


17 


13 


21 


NR 


15 


±16 


3.4  ±0.4 


±12 


3.6 


±16 


NR 


±18 


3.9 


±13 


3.5 


±14 


3.2 


±10 


3.8 


±1 


NR 


±14 


NR 


±0.4 


±0.3 


±0.3 


±0.4 


±0.2 


NR  NR  NR 


±4 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


23  48 


20 


±4 


3.7  ±0.1 


7  23 


22 


21 


23 


23 


27 


21 


19 


18 


47 


48 


46 


49 


47 


44 


50 


51 


50 


14 


23 


21 


22 


19 


16 


21 


23 


24 


±9 


3.5  ±0.2 


±5 


3.8 


±13 


3.7 


±6 


3.8 


±4 


3.7 


±8 


3.6 


±5 


3.8 


±8 


3.9 


±11 


3.9 


±0.1 


±0.3 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


21 


53  22 


±13 


3.9  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


98 

97 
100 

99 
100 

98 

99 


11 

±1 

11 

±1 

±4 

±2 


21 


50 


18 


±9 


3.7  ±0.2 


NR 


7 

NR 


21 


24 


29 


14 


22 


52 


46 


37 


54 


48 


15 


15 


29 


25 


18 


±15 


3.6  ±0.3 


±18 


3.5 


±14 


3.9 


±11 


4.0 


±10 


3.7 


±0.3 


±0.3 


±0.1 


±0.2 


NR 


16 


±17 


4.1  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

100 

100 

100 

100 

97 

96 

100 


±1 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

11 

±7 

±0 


8  22 


44 


18 


±6 


3.5  ±0.2 


16 


10 


15 


10 


24 


23 


NR 


16 


23 


26 


20 


20 


26 


37 


40 


NR 


52 


42 


37 


47 


56 


55 


15 


18 


10 


24 


18 


14 


23 


17 


13 


±15 


3.3  ±0.4 


±9 


3.5 


±6 


3.7 


±9 


3.9 


±7 


3.5 


±11 


3.3 


±8 


3.8 


±13 


3.8 


±17 


3.7 


±0.3 


±0.3 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.2 


NR 


8  NR 


16 


±9 


3.8  ±0.5 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

11 

±1 

±1 

±1 

±1 

±1 

±1 


17  54 


20 


±3 


3.8  ±0.1 


10 


17 


18 


22 


19 


19 


12 


17 


21 


18 


56 


50 


49 


47 


53 


57 


55 


47 


54 


19 


25 


22 


22 


19 


26 


21 


18 


21 


±4 


3.8 


±4 


3.9 


±5 


3.8 


±7 


3.8 


±4 


3.8 


±5 


4.0 


±3 


3.9 


±3 


3.7 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


17  52 


19 


±6 


3.7  ±0.2 


NR:  Not  reportable 
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31.  Coworker  Satisfaction  scaie:  Constructed  from  Q31.  Coworker  Satisfaction  can  be  defined  as  satisfaction  with 
coworker  confiicts,  coworker  work  effort,  work  group  compatibiiity,  and  heipfuiness  of  coworkers. 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  5.  A  higher  score  indicates  more  satisfying  experiences. 
Cronbach's  coefficient  alpha  =  0.91 . 
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31.  Continued 

Percent 

Responding 

Mean 

Max 

ME 

Officers 

99 

±1 

4.0 

±0.1 

01-03 

99 

±1 

3.9 

±0.1 

04-06 

99 

±1 

4.0 

±0.1 

AiAN 

98 

±1 

3.4 

±0.3 

Army 

99 

±1 

3.2 

±0.4 

Navy 

98 

±2 

3.5 

±0.3 

Marine  Corps 

97 

±3 

NR 

Air  Force 

99 

±1 

3.8 

±0.2 

Eniisted 

98 

±1 

3.4 

±0.3 

E1-E4 

98 

±2 

3.2 

±0.4 

E5-E9 

99 

±1 

3.6 

±0.2 

Officers 

100 

±1 

NR 

01-03 

100 

±1 

NR 

04-06 

100 

±1 

NR 

HI 

ASiAN 

99 

±1 

3.6 

±0.1) 

Army 

99 

±1 

3.4 

±0.2 

Navy 

99 

±1 

3.7 

±0.1 

Marine  Corps 

99 

±1 

3.7 

±0.2 

Air  Force 

99 

±1 

3.7 

±0.1 

Eniisted 

99 

±1 

3.6 

±0.1 

E1-E4 

99 

±1 

3.5 

±0.2 

E5-E9 

99 

±1 

3.7 

±0.1 

Officers 

99 

±1 

3.8 

±0.2 

01-03 

99 

±1 

3.7 

±0.3 

04-06 

99 

±1 

3.9 

±0.1 

NHPi 

96 

±4 

3.6 

±0.2 

Army 

95 

±7 

3.6 

±0.3 

Navy 

99 

±1 

3.4 

±0.3 

Marine  Corps 

97 

±3 

3.9 

±0.2 

Air  Force 

100 

±1 

3.8 

±0.1 

Eniisted 

96 

±4 

3.6 

±0.2 

Officers 

98 

±3 

4.2 

±0.3 

TWO  OR  MORE  RACES 

99 

±1 

3.5 

±0.2 

Army 

99 

±2 

3.2 

±0.4 

Navy 

100 

±1 

3.5 

±0.3 

Marine  Corps 

99 

±1 

3.5 

±0.3 

Air  Force 

100 

±1 

3.8 

±0.2 

Eniisted 

100 

±1 

3.4 

±0.2 

E1-E4 

100 

±1 

3.2 

±0.3 

E5-E9 

100 

±1 

3.7 

±0.2 

Officers 

97 

±5 

3.7 

±0.3 

01-03 

96 

±7 

3.7 

±0.2 

04-06 

100 

±1 

3.7 

±0.6 

COAST  GUARD 

99 

±1 

3.8 

±0.1 

White 

99 

±1 

3.8 

±0.1 

Biack 

98 

±1 

3.8 

±0.1 

Hispanic 

99 

±1 

3.7 

±0.1 

Other  Race/Ethnicity 

99 

±1 

3.7 

±0.1 

Eniisted 

99 

±1 

3.7 

±0.1 

Officers 

99 

±1 

4.0 

±0.1 

Maie 

99 

±1 

3.8 

±0.1 

Femaie 

99 

±1 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

3.8 

±0.1 

Depioyed  Past  12  Months 

99 

±2 

3.7 

±0.1 1 

Coworker 

Satisfaction 


NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

a.  intentionaiiy  interfered  with  others'  work  performance? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

49 

23 

18 

7 

3 

±2 

1.9 

±0.1  ■ 

Army 

100 

±1 

44 

23 

20 

8 

4 

±3 

2.1 

±0.1 

Navy 

99 

±1 

47 

24 

19 

6 

3 

±3 

2.0 

±0.1 

Marine  Corps 

99 

±1 

48 

24 

19 

7 

2 

±4 

1.9 

±0.1 

Air  Force 

99 

±1 

60 

20 

14 

4 

2 

±3 

1.7 

±0.1 

Eniisted 

99 

±1 

46 

24 

20 

7 

3 

±2 

2.0 

±0.1 

E1-E4 

100 

±1 

44 

24 

21 

8 

4 

±3 

2.0 

±0.1 

E5-E9 

99 

±1 

48 

24 

18 

7 

3 

±2 

1.9 

±0.1 

Officers 

100 

±1 

62 

20 

12 

4 

2 

±3 

1.6 

±0.1 

01-03 

99 

±1 

60 

21 

13 

4 

2 

±4 

1.7 

±0.1 

04-06 

99 

±1 

66 

19 

10 

3 

2 

±4 

1.6 

±0.1 

Maie 

99 

±1 

50 

23 

18 

6 

3 

±2 

1.9 

±0.1 

Femaie 

99 

±1 

42 

21 

22 

9 

6 

±3 

2.1 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

52 

22 

17 

6 

3 

±2 

1.9 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

44 

25 

20 

8 

4 

±2 

2.0 

±0.1  ■ 

WHiTE 

99 

±1 

51 

23 

17 

7 

3 

±2 

1.9 

±0.1  ■ 

Army 

100 

±1 

45 

23 

20 

8 

4 

±3 

2.0 

±0.1 

Navy 

99 

±1 

49 

26 

16 

6 

3 

±4 

1.9 

±0.1 

Marine  Corps 

99 

±1 

50 

23 

17 

7 

2 

±5 

1.9 

±0.2 

Air  Force 

99 

±1 

61 

21 

12 

4 

2 

±3 

1.7 

±0.1 

Eniisted 

99 

±1 

47 

24 

18 

7 

3 

±2 

1.9 

±0.1 

E1-E4 

100 

±1 

44 

25 

20 

8 

3 

±4 

2.0 

±0.1 

E5-E9 

99 

±1 

50 

23 

17 

6 

3 

±3 

1.9 

±0.1 

Officers 

99 

±1 

64 

20 

10 

4 

1 

±3 

1.6 

±0.1 

01-03 

99 

±1 

61 

22 

12 

4 

1 

±5 

1.6 

±0.1 

04-06 

99 

±1 

67 

19 

9 

3 

1 

±5 

1.5 

±0.1 

■ 

BLACK 

99 

±1 

49 

21 

19 

6 

4 

±3 

2.0 

±0.1  ■ 

Army 

99 

±1 

45 

23 

19 

8 

5 

±5 

2.1 

±0.2 

Navy 

99 

±1 

51 

18 

23 

5 

3 

±4 

1.9 

±0.1 

Marine  Corps 

100 

±1 

50 

24 

19 

4 

2 

±5 

1.8 

±0.1 

Air  Force 

99 

±1 

58 

18 

16 

5 

3 

±4 

1.8 

±0.1 

Eniisted 

99 

±1 

49 

21 

20 

7 

4 

±3 

2.0 

±0.1 

E1-E4 

99 

±1 

49 

20 

21 

7 

4 

±5 

2.0 

±0.2 

E5-E9 

99 

±1 

49 

21 

19 

6 

4 

±3 

2.0 

±0.1 

Officers 

100 

±1 

56 

20 

14 

6 

5 

±4 

1.8 

±0.2 

01-03 

99 

±1 

58 

19 

14 

6 

3 

±5 

1.8 

±0.1 

04-06 

100 

±1 

60 

20 

13 

3 

4 

±7 

1.7 

±0.1  ■ 

HiSPANiC 

99 

±1 

45 

24 

21 

7 

3 

±3 

2.0 

±0.1  ■ 

Army 

99 

±1 

41 

24 

23 

8 

4 

±5 

2.1 

±0.1 

Navy 

99 

±1 

40 

25 

23 

9 

3 

±5 

2.1 

±0.2 

Marine  Corps 

100 

±1 

46 

26 

19 

7 

2 

±7 

1.9 

±0.2 

Air  Force 

100 

±1 

59 

18 

17 

5 

2 

±6 

1.7 

±0.2 

Eniisted 

99 

±1 

44 

24 

21 

8 

3 

±3 

2.0 

±0.1 

E1-E4 

99 

±1 

44 

22 

24 

7 

3 

±5 

2.0 

±0.1 

E5-E9 

100 

±1 

44 

26 

19 

8 

3 

±4 

2.0 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Frequency 

1 

2 

3 

4 

5 

100 

±1 

60 

17 

15 

5 

3 

±6 

1.7 

±0.2 

■ 

100 

±1 

59 

21 

13 

4 

2 

±7 

1.7 

±0.2 

■ 

99 

±1 

61 

15 

16 

4 

4 

±9 

1.7 

±0.3 

■ 

100 

±1 

34 

22 

29 

9 

6 

±10 

2.3 

±0.2 

100 

±1 

32 

26 

21 

12 

8 

±16 

2.4 

±0.4 

100 

±0 

32 

19 

37 

7 

5 

±15 

2.3 

±0.3 

100 

±0 

NR 

15 

NR 

4 

3 

±12 

2.3 

±0.4 

100 

±0 

NR 

NR 

NR 

4 

1 

±3 

1.8 

±0.3 

■ 

100 

±1 

33 

24 

28 

10 

5 

±10 

2.3 

±0.2 

100 

±0 

29 

23 

29 

14 

6 

±18 

2.4 

±0.3 

100 

±1 

37 

26 

26 

6 

5 

±11 

2.1 

±0.2 

100 

±0 

NR 

11 

NR 

3 

NR 

±14 

2.2 

±0.6 

100 

±0 

NR 

11 

NR 

4 

NR 

±10 

NR 

100 

±0 

NR 

NR 

NR 

1 

2 

±3 

NR 

99 

±1 

43 

22 

26 

5 

4 

±4 

2.0 

±0.1 

99 

±1 

39 

21 

27 

7 

5 

±7 

2.2 

±0.2 

99 

±2 

40 

23 

29 

4 

4 

±5 

2.1 

±0.2 

100 

±1 

46 

27 

20 

4 

3 

±13 

1.9 

±0.3 

99 

±1 

53 

20 

21 

3 

2 

±7 

1.8 

±0.2 

99 

±1 

40 

23 

28 

5 

4 

±4 

2.1 

±0.1 

99 

±1 

39 

23 

29 

5 

4 

±7 

2.1 

±0.2 

99 

±2 

40 

24 

27 

6 

3 

±5 

2.1 

±0.1 

99 

±1 

57 

18 

17 

4 

5 

±7 

1.8 

±0.2 

99 

±1 

53 

18 

17 

5 

6 

±10 

1.9 

±0.3 

100 

±1 

64 

16 

14 

4 

1 

±11 

1.6 

±0.2  ■ 

100 

±1 

41 

22 

24 

9 

4 

±10 

2.1 

±0.3  H 

100 

±1 

36 

22 

28 

10 

4 

±16 

2.2 

±0.4 

100 

±1 

36 

21 

27 

10 

NR 

±17 

2.3 

±0.4 

100 

±0 

42 

35 

16 

4 

3 

±14 

1.9 

±0.2 

99 

±1 

62 

18 

14 

6 

1 

±10 

1.7 

±0.2 

100 

±1 

40 

21 

25 

9 

4 

±10 

2.2 

±0.3 

100 

±0 

NR 

NR 

8 

1 

1 

±10 

1.6 

±0.4  ■ 

100 

±1 

41 

24 

18 

9 

7 

±6 

2.2 

±0.2  H 

100 

±1 

39 

22 

17 

11 

11 

±14 

2.3 

±0.4 

100 

±1 

37 

29 

16 

12 

6 

±9 

2.2 

±0.3 

100 

±1 

24 

NR 

NR 

NR 

NR 

±12 

2.6 

±0.5 

1 

100 

±1 

57 

23 

16 

3 

2 

±9 

1.7 

±0.2 

100 

±1 

39 

25 

18 

10 

7 

±7 

2.2 

±0.2 

100 

±1 

32 

23 

22 

12 

11 

±11 

2.5 

±0.3 

1 

100 

±1 

47 

27 

14 

7 

4 

±8 

1.9 

±0.2 

100 

±1 

54 

19 

17 

6 

4 

±12 

1.9 

±0.3 

100 

±0 

47 

23 

21 

8 

1 

±16 

1.9 

±0.3 

99 

±1 

NR 

10 

7 

1 

NR 

±7 

1.7 

±0.7  ■ 

100 

±1 

50 

25 

18 

5 

2 

±3 

1.8 

±0.1  ■ 

100 

±1 

51 

24 

18 

5 

1 

±4 

1.8 

±0.1 

99 

±1 

56 

23 

15 

3 

3 

±4 

1.8 

±0.1 

99 

±1 

47 

25 

20 

6 

2 

±5 

1.9 

±0.1 

100 

±1 

46 

27 

20 

5 

2 

±7 

1.9 

±0.2 

100 

±1 

48 

25 

20 

6 

2 

±4 

1.9 

±0.1 

100 

±1 

59 

24 

11 

3 

2 

±4 

1.6 

±0.1 

100 

±1 

52 

24 

18 

5 

1 

±3 

1.8 

±0.1 

100 

±1 

42 

27 

19 

8 

4 

±3 

2.1 

±0.1 

100 

±1 

53 

24 

17 

5 

1 

±3 

1.8 

±0.1 

99 

±2 

42 

27 

21 

7 

3 

±6 

2.0 

±0.2  ■ 

NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

b.  Did  not  provide  information  or  assistance  when  needed? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

34 

26 

22 

12 

6 

±2 

2.3 

±0.1 

Army 

99 

±1 

29 

25 

23 

15 

8 

±2 

2.5 

±0.1 

Navy 

99 

±1 

35 

26 

23 

11 

5 

±3 

2.3 

±0.1 

Marine  Corps 

100 

±1 

36 

30 

19 

10 

5 

±4 

2.2 

±0.1 

Air  Force 

99 

±1 

43 

26 

19 

8 

4 

±3 

2.0 

±0.1 

■ 

Eniisted 

99 

±1 

33 

25 

23 

12 

7 

±2 

2.3 

±0.1 

E1-E4 

99 

±1 

31 

24 

24 

14 

8 

±3 

2.4 

±0.1 

^B 

E5-E9 

99 

±1 

35 

26 

22 

11 

6 

±2 

2.3 

±0.1 

^B 

Officers 

99 

±1 

41 

30 

18 

8 

3 

±3 

2.0 

±0.1 

■ 

01-03 

99 

±1 

37 

32 

18 

10 

3 

±4 

2.1 

±0.1 

04-06 

99 

±1 

47 

30 

16 

5 

2 

±4 

1.8 

±0.1 

■ 

Maie 

99 

±1 

35 

26 

21 

11 

5 

±2 

2.2 

±0.1 

Femaie 

99 

±1 

28 

24 

25 

14 

10 

±3 

2.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

37 

26 

21 

11 

6 

±2 

2.2 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

30 

26 

23 

13 

7 

±2 

2.4 

±0.1 

WHiTE 

99 

±1 

34 

28 

21 

12 

6 

±2 

2.3 

±0.1 

^B 

Army 

100 

±1 

28 

27 

22 

16 

7 

±3 

2.5 

±0.1 

Navy 

100 

±1 

34 

28 

22 

11 

5 

±4 

2.3 

±0.1 

^B 

Marine  Corps 

100 

±1 

35 

32 

17 

10 

6 

±5 

2.2 

±0.2 

Air  Force 

99 

±1 

44 

26 

19 

8 

3 

±3 

2.0 

±0.1 

■ 

Eniisted 

100 

±1 

32 

27 

21 

13 

7 

±2 

2.4 

±0.1 

^B 

E1-E4 

100 

±1 

30 

26 

22 

15 

7 

±3 

2.4 

±0.1 

^B 

E5-E9 

99 

±1 

35 

27 

21 

11 

6 

±3 

2.3 

±0.1 

^B 

Officers 

99 

±1 

42 

31 

17 

8 

2 

±4 

2.0 

±0.1 

■ 

01-03 

99 

±1 

37 

33 

17 

10 

2 

±5 

2.1 

±0.1 

04-06 

99 

±1 

49 

30 

15 

5 

1 

±5 

1.8 

±0.1 

■ 

BLACK 

99 

±1 

37 

23 

22 

11 

7 

±3 

2.3 

±0.1 

^B 

Army 

99 

±1 

32 

23 

22 

13 

10 

±5 

2.4 

±0.2 

^B 

Navy 

99 

±1 

40 

21 

23 

10 

6 

±4 

2.2 

±0.1 

Marine  Corps 

99 

±1 

41 

24 

22 

8 

5 

±5 

2.1 

±0.2 

Air  Force 

99 

±1 

43 

24 

19 

9 

5 

±4 

2.1 

±0.1 

■ 

Eniisted 

99 

±1 

37 

23 

22 

11 

8 

±3 

2.3 

±0.1 

^B 

E1-E4 

99 

±1 

36 

20 

24 

11 

9 

±5 

2.4 

±0.2 

^B 

E5-E9 

99 

±1 

38 

24 

21 

11 

7 

±3 

2.2 

±0.1 

Officers 

99 

±1 

40 

25 

20 

9 

6 

±4 

2.1 

±0.1 

01-03 

100 

±1 

41 

23 

21 

9 

5 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

43 

28 

19 

6 

5 

±6 

2.0 

±0.1 

■ 

HiSPANiC 

99 

±1 

34 

25 

24 

11 

6 

±3 

2.3 

±0.1 

Army 

100 

±1 

29 

23 

27 

13 

8 

±4 

2.5 

±0.2 

Navy 

99 

±1 

32 

24 

27 

10 

6 

±5 

2.3 

±0.2 

^B 

Marine  Corps 

99 

±1 

38 

28 

20 

11 

3 

±7 

2.1 

±0.2 

■ 

Air  Force 

100 

±1 

41 

26 

21 

8 

5 

±6 

2.1 

±0.2 

■ 

Eniisted 

99 

±1 

34 

24 

25 

11 

6 

±3 

2.3 

±0.1 

^B 

E1-E4 

99 

±1 

33 

21 

26 

12 

8 

±5 

2.4 

±0.2 

^B 

E5-E9 

99 

±1 

34 

27 

23 

11 

5 

±3 

2.3 

±0.1 

^B 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32b.  Continued 


Percent 

Responding 


1 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

01-03 

04-06 


99 

99 

99 


±1 


38  32 


18 


±6 


2.1  ±0.2 


±1 


40  31 


18 


±8 


2.0  ±0.2 


±1 


40  33 


20 


±8 


2.0  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

98 

99 
99 
99 

100 

100 

100 


±1 

±1 

±2 

±1 

±2 

±1 

±1 

±1 

±0 

±0 

±0 


23 


22  31 


14 


10 


±10 


2.7  ±0.3 


18 


24 


26 


33 


23 


21 


25 


NR 


NR 


18  36 


26 


17 


NR 


21 


17 


25 


NR 


NR 


35 


NR 


14 


30 


29 


31 


NR 


10 


10 


NR 


NR 


15 


NR 


13 


18 


11 


NR 


NR 


NR 


±16 


2.9  ±0.4 


±13 


2.5 


±18 


2.6 


±16 


2.2 


±11 


2.7 


±15 


2.9 


±11 


2.5 


±4 


2.5 


±11 


NR 


11  NR  NR 


±14 


2.6 


±0.2 


±0.7 


±0.4 


±0.3 


±0.4 


±0.2 


±0.5 


±0.4 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

100 

100 

99 

99 

99 

99 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


36 


23  28 


±4 


2.2  ±0.1 


29 


35 


41 


43 


33 


33 


34 


47 


47 


21  30 


24 


20 


25 


23 


20 


24 


24 


23 


29 


28 


24 


30 


33 


29 


17 


16 


13 


±7 


2.5  ±0.2 


±5 


2.2 


±14 


2.1 


±6 


2.0 


±4 


2.3 


±7 


2.3 


±5 


2.3 


±7 


2.0 


±10 


2.0 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.3 


50 


24 


19 


±11 


1.9  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


98 

100 

98 

98 

89 

98 

100 


±4 


34 


23  28 


13 


±10 


2.3  ±0.2 


±0 


30 


±3 


29 


±2 


49 


±19 


46 


±4 


33 


22  31 


22 


25 


26 


22 


27 


20 


17 


29 


15 


15 


14 


NR 


±16 


2.4  ±0.4 


±17 


2.5 


±13 


1.9 


±5 


2.0 


±10 


2.3 


±0.4 


±0.3 


±0.1 


±0.2 


±0 


NR  NR 


10 


±12 


1.8  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±0 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


26 


26  24 


16 


8  ±6 


2.6  ±0.2 


21 


27 


13 


36 


26 


22 


30 


25 


19 


19  26 


30 


NR 


26 


25 


22 


29 


29 


31 


22 


NR 


23 


24 


27 


19 


28 


35 


21 


13 


NR 


12 


18 


18 


17 


10 


13 


NR 


11 


10 


NR 


±14 


2.9  ±0.4 


±9 


2.4 


±7 


2.7 


±10 


2.2 


±7 


2.6 


±11 


2.7 


±8 


2.4 


±14 


2.5 


±16 


2.5 


±0.3 


±0.4 


±0.2 


±0.2 


±0.3 


±0.2 


±0.4 


±0.3 


NR  NR 


10 


NR 


±7 


2.0  ±0.7 


COAST  GUARD  99 

White  100 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  99 

Enlisted  99 

Officers  100 

Male  100 

Female  99 

Not  Deployed  Past  12  Months  99 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


36  29 


24 


±3 


2.1  ±0.1 


35 


39 


35 


38 


35 


39 


37 


28 


38 


29 


26 


28 


23 


28 


32 


29 


27 


29 


24 


22 


26 


25 


25 


22 


23 


28 


23 


11 


11 


±4 


2.1 


±4 


2.1 


±5 


2.2 


±7 


2.2 


±4 


2.2 


±4 


2.0 


±3 


2.1 


±3 


2.4 


±3 


2.1 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


30  25 


29 


±6 


2.3  ±0.2 


NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

c.  Were  excessiveiy  harsh  in  their  criticism  of  work  performance? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

41 

24 

20 

9 

6 

±2 

2.2 

±0.1  H 

Army 

99 

±1 

38 

23 

20 

11 

8 

±3 

2.3 

±0.1 

Navy 

99 

±1 

38 

25 

22 

9 

6 

±3 

2.2 

±0.1 

Marine  Corps 

99 

±1 

41 

25 

21 

8 

5 

±4 

2.1 

±0.1 

Air  Force 

99 

±1 

50 

24 

16 

6 

4 

±3 

1.9 

±0.1 

Eniisted 

99 

±1 

39 

24 

21 

10 

7 

±2 

2.2 

±0.1 

E1-E4 

99 

±1 

36 

23 

22 

11 

9 

±3 

2.3 

±0.1 

E5-E9 

99 

±1 

41 

25 

20 

9 

5 

±2 

2.1 

±0.1 

Officers 

100 

±1 

51 

27 

14 

6 

3 

±3 

1.8 

±0.1 

01-03 

100 

±1 

48 

28 

14 

7 

4 

±4 

1.9 

±0.1 

04-06 

100 

±1 

56 

24 

14 

4 

2 

±4 

1.7 

±0.1 

Maie 

99 

±1 

41 

24 

20 

9 

6 

±2 

2.1 

±0.1 

Femaie 

99 

±1 

38 

23 

21 

9 

9 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

44 

24 

18 

8 

6 

±2 

2.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

36 

24 

22 

11 

7 

±2 

2.3 

±0.1  H 

WHiTE 

99 

±1 

41 

25 

19 

9 

6 

±2 

2.1 

±0.1  H 

Army 

100 

±1 

37 

23 

20 

12 

7 

±3 

2.3 

±0.1 

Navy 

100 

±1 

37 

27 

21 

9 

5 

±4 

2.2 

±0.1 

Marine  Corps 

99 

±1 

43 

23 

22 

8 

5 

±5 

2.1 

±0.2 

Air  Force 

99 

±1 

49 

26 

15 

6 

4 

±3 

1.9 

±0.1 

Eniisted 

99 

±1 

38 

24 

21 

10 

6 

±2 

2.2 

±0.1 

E1-E4 

100 

±1 

36 

24 

22 

11 

8 

±4 

2.3 

±0.1 

E5-E9 

99 

±1 

41 

25 

20 

10 

5 

±3 

2.1 

±0.1 

Officers 

100 

±1 

51 

27 

14 

6 

3 

±4 

1.8 

±0.1 

01-03 

100 

±1 

48 

28 

14 

7 

3 

±5 

1.9 

±0.1 

04-06 

100 

±1 

55 

24 

14 

4 

2 

±5 

1.7 

±0.1  ■ 

BLACK 

98 

±1 

44 

22 

20 

8 

6 

±3 

2.1 

±0.1  H 

Army 

98 

±2 

42 

22 

20 

8 

8 

±5 

2.2 

±0.2 

Navy 

98 

±2 

40 

23 

22 

9 

5 

±4 

2.2 

±0.1 

Marine  Corps 

99 

±1 

46 

22 

20 

8 

4 

±5 

2.0 

±0.1 

Air  Force 

99 

±1 

53 

20 

17 

6 

4 

±4 

1.9 

±0.1 

Eniisted 

98 

±1 

44 

21 

21 

8 

6 

±3 

2.1 

±0.1 

E1-E4 

98 

±2 

44 

18 

20 

9 

9 

±5 

2.2 

±0.2 

E5-E9 

99 

±1 

43 

23 

21 

8 

4 

±3 

2.1 

±0.1 

Officers 

99 

±1 

50 

24 

14 

7 

5 

±4 

1.9 

±0.2 

01-03 

100 

±1 

48 

25 

15 

7 

4 

±5 

1.9 

±0.2 

04-06 

99 

±1 

54 

22 

14 

5 

4 

±5 

1.8 

±0.2  ■ 

HiSPANiC 

100 

±1 

40 

26 

19 

8 

7 

±3 

2.2 

±0.1  H 

Army 

100 

±1 

38 

24 

20 

10 

8 

±5 

2.3 

±0.2 

Navy 

100 

±1 

38 

25 

23 

8 

7 

±5 

2.2 

±0.2 

Marine  Corps 

100 

±1 

39 

32 

17 

8 

4 

±7 

2.1 

±0.2 

Air  Force 

100 

±1 

49 

23 

17 

5 

6 

±6 

2.0 

±0.2 

Eniisted 

100 

±1 

39 

25 

20 

8 

7 

±3 

2.2 

±0.1 

E1-E4 

100 

±1 

36 

24 

22 

9 

9 

±5 

2.3 

±0.2 

E5-E9 

100 

±1 

42 

26 

19 

8 

6 

±4 

2.1 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32c.  Continued 

Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

99 

±1 

51 

28 

11 

5 

4 

±6 

1.8 

±0.2 

■ 

01-03 

99 

±1 

52 

26 

13 

6 

4 

±8 

1.8 

±0.2 

■ 

04-06 

99 

±1 

56 

23 

10 

8 

3 

±7 

1.8 

±0.2 

■ 

AiAN 

99 

±2 

31 

25 

20 

14 

11 

±10 

2.5 

±0.3 

Army 

100 

±1 

34 

20 

17 

10 

18 

±16 

2.6 

±0.5 

Navy 

100 

±0 

32 

28 

23 

12 

6 

±16 

2.3 

±0.3 

Marine  Corps 

97 

±7 

24 

NR 

13 

NR 

5 

±15 

2.6 

±0.7 

Air  Force 

100 

±1 

29 

NR 

NR 

7 

2 

±12 

2.2 

±0.3 

Eniisted 

100 

±1 

30 

26 

18 

15 

11 

±11 

2.5 

±0.3 

E1-E4 

100 

±1 

33 

18 

12 

NR 

16 

±17 

2.7 

±0.5 

E5-E9 

100 

±1 

26 

34 

24 

10 

6 

±11 

2.4 

±0.2 

Officers 

96 

±9 

NR 

NR 

NR 

2 

NR 

±3 

2.2 

±0.6 

01-03 

100 

±0 

NR 

NR 

5 

3 

NR 

±6 

NR 

04-06 

92 

±16 

NR 

5 

NR 

1 

2 

±9 

NR 

ASiAN 

99 

±1 

41 

23 

23 

7 

6 

±4 

2.1 

±0.1 

■ 

Army 

99 

±2 

36 

20 

22 

11 

11 

±8 

2.4 

±0.2 

Navy 

99 

±1 

41 

24 

26 

5 

4 

±5 

2.1 

±0.2 

■ 

Marine  Corps 

99 

±1 

37 

34 

18 

6 

4 

±15 

2.0 

±0.2 

■ 

Air  Force 

99 

±1 

49 

22 

20 

7 

3 

±6 

1.9 

±0.2 

■ 

Eniisted 

99 

±1 

38 

23 

25 

7 

6 

±4 

2.2 

±0.1 

E1-E4 

99 

±1 

37 

22 

25 

9 

6 

±8 

2.3 

±0.2 

E5-E9 

99 

±1 

40 

24 

25 

6 

5 

±5 

2.1 

±0.2 

■ 

Officers 

99 

±1 

52 

24 

12 

6 

6 

±7 

1.9 

±0.2 

■ 

01-03 

99 

±1 

47 

25 

12 

8 

7 

±11 

2.0 

±0.3 

■ 

04-06 

100 

±1 

64 

19 

11 

2 

2 

±9 

1.6 

±0.2 

■ 

NHPi 

98 

±3 

37 

22 

26 

10 

6 

±10 

2.3 

±0.3 

Army 

97 

±4 

31 

22 

31 

10 

6 

±16 

2.4 

±0.4 

Navy 

100 

±1 

34 

19 

23 

13 

10 

±18 

2.5 

±0.4 

Marine  Corps 

99 

±1 

43 

33 

16 

7 

2 

±14 

1.9 

±0.3 

■ 

Air  Force 

100 

±1 

57 

19 

15 

5 

3 

±11 

1.8 

±0.2 

■ 

Eniisted 

98 

±3 

35 

22 

27 

10 

6 

±10 

2.3 

±0.3 

Officers 

99 

±1 

NR 

NR 

7 

3 

0 

±9 

1.4 

±0.4 

1 

TWO  OR  MORE  RACES 

100 

±1 

33 

24 

21 

12 

10 

±6 

2.4 

±0.2 

Army 

100 

±0 

29 

22 

16 

15 

18 

±15 

2.7 

±0.4 

Navy 

99 

±1 

31 

24 

24 

12 

9 

±10 

2.4 

±0.3 

Marine  Corps 

100 

±1 

16 

27 

NR 

6 

4 

±18 

2.5 

±0.3 

Air  Force 

100 

±1 

50 

24 

14 

8 

4 

±11 

1.9 

±0.3 

■ 

Eniisted 

100 

±1 

32 

22 

23 

12 

11 

±7 

2.5 

±0.2 

E1-E4 

100 

±1 

26 

18 

26 

14 

16 

±12 

2.8 

±0.3 

E5-E9 

100 

±1 

39 

27 

19 

8 

6 

±8 

2.2 

±0.2 

Officers 

100 

±1 

42 

32 

11 

11 

4 

±13 

2.0 

±0.3 

■ 

01-03 

100 

±0 

41 

38 

13 

6 

2 

±16 

1.9 

±0.3 

■ 

04-06 

100 

±1 

NR 

19 

6 

NR 

NR 

±11 

2.1 

±0.8 

■1 

COAST  GUARD 

99 

±1 

43 

28 

18 

7 

3 

±3 

2.0 

±0.1 

White 

100 

±1 

43 

30 

17 

8 

3 

±4 

2.0 

±0.1 

■ 

Biack 

99 

±1 

47 

26 

18 

5 

4 

±4 

1.9 

±0.1 

■ 

Hispanic 

99 

±1 

43 

24 

21 

7 

5 

±5 

2.1 

±0.1 

■ 

Other  Race/Ethnicity 

99 

±1 

41 

25 

20 

10 

4 

±7 

2.1 

±0.2 

Eniisted 

99 

±1 

41 

28 

19 

8 

4 

±4 

2.1 

±0.1 

■ 

Officers 

99 

±1 

50 

30 

14 

4 

1 

±4 

1.8 

±0.1 

■ 

Maie 

99 

±1 

44 

29 

18 

7 

3 

±3 

2.0 

±0.1 

■ 

Femaie 

100 

±1 

38 

27 

19 

9 

7 

±3 

2.2 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

45 

29 

17 

6 

3 

±3 

1.9 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±2 

34 

28 

23 

11 

5 

±6 

2.2 

±0.2 

NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

d.  Took  credit  for  work  or  ideas  that  were  not  theirs? 


1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

47 

21 

16 

9 

7 

±2 

2.1 

±0.1  ■ 

Army 

100 

±1 

43 

20 

16 

10 

10 

±3 

2.2 

±0.1 

Navy 

100 

±1 

47 

21 

17 

10 

6 

±3 

2.1 

±0.1 

Marine  Corps 

100 

±1 

49 

22 

14 

9 

7 

±4 

2.0 

±0.1 

Air  Force 

100 

±1 

53 

20 

14 

7 

5 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

45 

20 

16 

10 

8 

±2 

2.2 

±0.1 

E1-E4 

100 

±1 

45 

21 

15 

10 

10 

±3 

2.2 

±0.1 

E5-E9 

100 

±1 

46 

20 

17 

10 

7 

±2 

2.1 

±0.1 

Officers 

99 

±1 

57 

22 

12 

6 

4 

±3 

1.8 

±0.1 

01-03 

99 

±1 

54 

22 

13 

7 

4 

±4 

1.8 

±0.1 

04-06 

100 

±1 

62 

19 

11 

5 

3 

±4 

1.7 

±0.1 

Maie 

100 

±1 

48 

21 

15 

9 

7 

±2 

2.1 

±0.1 

Femaie 

99 

±1 

41 

21 

18 

11 

10 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

51 

20 

14 

8 

6 

±2 

2.0 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

41 

21 

18 

11 

9 

±2 

2.3 

±0.1  H 

WHiTE 

100 

±1 

46 

22 

15 

10 

7 

±2 

2.1 

±0.1  H 

Army 

100 

±1 

42 

22 

15 

11 

10 

±3 

2.3 

±0.1 

Navy 

100 

±1 

47 

21 

17 

10 

5 

±4 

2.1 

±0.1 

Marine  Corps 

100 

±1 

46 

23 

13 

10 

7 

±6 

2.1 

±0.2 

Air  Force 

100 

±1 

52 

21 

14 

8 

5 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

44 

22 

16 

11 

8 

±2 

2.2 

±0.1 

E1-E4 

100 

±1 

43 

22 

14 

11 

10 

±4 

2.2 

±0.1 

E5-E9 

100 

±1 

44 

22 

17 

10 

7 

±3 

2.1 

±0.1 

Officers 

99 

±1 

58 

21 

12 

6 

3 

±4 

1.8 

±0.1 

01-03 

99 

±1 

54 

22 

12 

7 

4 

±5 

1.9 

±0.2 

04-06 

100 

±1 

64 

19 

10 

4 

2 

±5 

1.6 

±0.1  ■ 

BLACK 

100 

±1 

51 

17 

16 

8 

8 

±3 

2.1 

±0.1  H 

Army 

100 

±1 

47 

16 

16 

9 

11 

±5 

2.2 

±0.2 

Navy 

99 

±1 

49 

18 

18 

9 

5 

±4 

2.0 

±0.1 

Marine  Corps 

100 

±1 

56 

16 

14 

7 

7 

±5 

1.9 

±0.2 

Air  Force 

100 

±1 

58 

17 

14 

6 

5 

±4 

1.8 

±0.1 

Eniisted 

100 

±1 

50 

16 

16 

9 

8 

±3 

2.1 

±0.1 

E1-E4 

100 

±1 

49 

18 

16 

7 

10 

±5 

2.1 

±0.2 

E5-E9 

100 

±1 

51 

16 

17 

9 

7 

±3 

2.1 

±0.1 

Officers 

99 

±1 

54 

21 

14 

7 

5 

±4 

1.9 

±0.2 

01-03 

99 

±1 

55 

20 

14 

8 

3 

±5 

1.9 

±0.2 

04-06 

99 

±1 

54 

23 

14 

6 

3 

±7 

1.8 

±0.1  ■ 

HiSPANiC 

100 

±1 

49 

20 

16 

8 

7 

±3 

2.0 

±0.1  ■ 

Army 

100 

±1 

45 

19 

16 

11 

9 

±5 

2.2 

±0.2 

Navy 

99 

±1 

46 

20 

19 

9 

7 

±5 

2.1 

±0.2 

Marine  Corps 

99 

±1 

53 

21 

17 

5 

4 

±7 

1.9 

±0.2 

Air  Force 

100 

±1 

57 

18 

15 

5 

6 

±6 

1.8 

±0.2 

Eniisted 

100 

±1 

48 

19 

17 

8 

7 

±3 

2.1 

±0.1 

E1-E4 

100 

±1 

49 

18 

17 

9 

7 

±5 

2.1 

±0.2 

E5-E9 

100 

±1 

48 

20 

16 

8 

7 

±4 

2.1 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32d.  Continued 

Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

54 

25 

13 

4 

4 

±6 

1.8 

±0.2 

■ 

01-03 

99 

±1 

58 

19 

15 

5 

3 

±7 

1.7 

±0.2 

■ 

04-06 

100 

±1 

58 

21 

12 

4 

5 

±9 

1.8 

±0.2 

■ 

AIAN 

100 

±1 

42 

18 

17 

15 

9 

±10 

2.3 

±0.3 

Army 

100 

±1 

40 

12 

18 

NR 

11 

±13 

2.5 

±0.4 

Navy 

100 

±0 

40 

19 

17 

17 

7 

±13 

2.3 

±0.3 

Marine  Corps 

100 

±1 

NR 

NR 

15 

6 

5 

±12 

1.9 

±0.5 

■ 

Air  Force 

99 

±1 

39 

NR 

NR 

6 

NR 

±17 

2.3 

±0.6 

Enlisted 

100 

±1 

41 

19 

17 

13 

10 

±9 

2.3 

±0.3 

E1-E4 

100 

±1 

48 

17 

12 

14 

9 

±17 

2.2 

±0.5 

E5-E9 

100 

±1 

33 

22 

23 

12 

11 

±11 

2.5 

±0.3 

Officers 

100 

±1 

NR 

7 

NR 

NR 

3 

±6 

NR 

01-03 

100 

±1 

NR 

9 

NR 

4 

3 

±9 

NR 

04-06 

100 

±1 

NR 

5 

NR 

NR 

2 

±8 

NR 

ASIAN 

99 

±1 

50 

19 

19 

7 

5 

±4 

2.0 

±0.1 

Army 

99 

±2 

44 

19 

20 

9 

8 

±8 

2.2 

±0.2 

Navy 

100 

±1 

48 

20 

20 

7 

5 

±5 

2.0 

±0.2 

Marine  Corps 

99 

±1 

58 

17 

15 

6 

4 

±11 

1.8 

±0.2 

Air  Force 

99 

±1 

58 

16 

17 

6 

3 

±7 

1.8 

±0.2 

Enlisted 

99 

±1 

48 

18 

20 

8 

6 

±4 

2.0 

±0.1 

E1-E4 

99 

±1 

49 

19 

18 

7 

8 

±7 

2.0 

±0.2 

E5-E9 

99 

±1 

47 

18 

21 

8 

5 

±5 

2.0 

±0.2 

Officers 

99 

±1 

61 

19 

14 

4 

2 

±7 

1.7 

±0.2 

01-03 

99 

±1 

59 

20 

15 

4 

2 

±9 

1.7 

±0.2 

04-06 

99 

±1 

68 

16 

11 

3 

2 

±8 

1.5 

±0.2 

NHPI 

100 

±1 

47 

13 

19 

13 

8 

±10 

2.2 

±0.3 

Army 

100 

±0 

43 

11 

21 

16 

9 

±17 

2.4 

±0.5 

Navy 

100 

±0 

40 

16 

24 

8 

13 

±18 

2.4 

±0.4 

Marine  Corps 

100 

±0 

62 

16 

9 

8 

4 

±11 

1.8 

±0.3 

Air  Force 

100 

±1 

61 

16 

11 

8 

4 

±10 

1.8 

±0.2 

Enlisted 

100 

±1 

45 

13 

19 

13 

9 

±11 

2.3 

±0.3 

Officers 

100 

±0 

NR 

NR 

5 

3 

1 

±8 

1.4 

±0.3 

TWO  OR  MORE  RACES 

100 

±1 

38 

24 

18 

7 

14 

±6 

2.3 

±0.2 

Army 

100 

±0 

32 

25 

20 

4 

19 

±13 

2.5 

±0.4 

Navy 

98 

±3 

36 

26 

16 

8 

14 

±10 

2.4 

±0.3 

Marine  Corps 

100 

±1 

NR 

12 

NR 

3 

NR 

±9 

2.5 

±0.7 

Air  Force 

100 

±1 

46 

26 

13 

10 

4 

±10 

2.0 

±0.2 

Enlisted 

99 

±1 

36 

23 

19 

7 

15 

±7 

2.4 

±0.2 

E1-E4 

100 

±1 

33 

25 

19 

5 

18 

±11 

2.5 

±0.3 

E5-E9 

99 

±2 

40 

21 

18 

9 

11 

±8 

2.3 

±0.3 

Officers 

100 

±1 

50 

27 

10 

4 

9 

±14 

2.0 

±0.3 

01-03 

100 

±1 

47 

29 

12 

5 

8 

±17 

2.0 

±0.4 

04-06 

100 

±0 

NR 

NR 

7 

5 

NR 

±5 

2.1 

±0.6 

COAST  GUARD 

100 

±1 

48 

23 

17 

8 

4 

±3 

2.0 

±0.1 

White 

100 

±1 

47 

23 

17 

8 

4 

±4 

2.0 

±0.1 

Black 

100 

±1 

55 

20 

14 

6 

4 

±4 

1.8 

±0.1 

Hispanic 

99 

±1 

49 

22 

18 

7 

4 

±5 

2.0 

±0.1 

Other  Race/Ethnicity 

99 

±1 

45 

24 

20 

6 

5 

±7 

2.0 

±0.2 

Enlisted 

100 

±1 

47 

22 

18 

8 

5 

±4 

2.0 

±0.1 

Officers 

100 

±1 

53 

26 

14 

5 

2 

±4 

1.8 

±0.1 

Male 

100 

±1 

49 

23 

17 

7 

4 

±3 

1.9 

±0.1 

Female 

99 

±1 

40 

24 

19 

10 

7 

±3 

2.2 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

50 

23 

16 

7 

4 

±3 

1.9 

±0.1 

Deployed  Past  12  Months 

100 

±1 

39 

23 

23 

9 

6 

±6 

2.2 

±0.2 

NR:  Not  reportable 


DMDC 


177 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

e.  Spread  rumors  or  gossiped  about  you  or  others? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

44 

20 

17 

10 

9 

±2 

2.2 

±0.1  H 

Army 

100 

±1 

41 

19 

17 

12 

11 

±3 

2.3 

±0.1 

Navy 

100 

±1 

43 

19 

18 

10 

9 

±3 

2.2 

±0.1 

Marine  Corps 

99 

±1 

48 

20 

16 

8 

8 

±4 

2.1 

±0.1 

Air  Force 

99 

±1 

48 

21 

15 

9 

7 

±3 

2.1 

±0.1 

Eniisted 

99 

±1 

43 

19 

17 

11 

10 

±2 

2.3 

±0.1 

E1-E4 

100 

±1 

41 

18 

17 

12 

13 

±3 

2.4 

±0.1 

E5-E9 

99 

±1 

45 

20 

17 

10 

8 

±2 

2.1 

±0.1 

Officers 

100 

±1 

48 

25 

15 

7 

4 

±3 

1.9 

±0.1 

01-03 

100 

±1 

42 

26 

17 

9 

6 

±4 

2.1 

±0.1 

04-06 

100 

±1 

56 

25 

13 

4 

3 

±4 

1.7 

±0.1 

Maie 

99 

±1 

46 

20 

16 

9 

8 

±2 

2.1 

±0.1 

Femaie 

99 

±1 

33 

19 

18 

13 

16 

±3 

2.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

46 

20 

16 

9 

9 

±2 

2.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

41 

20 

18 

11 

10 

±2 

2.3 

±0.1  H 

WHiTE 

100 

±1 

44 

21 

17 

10 

9 

±2 

2.2 

±0.1  H 

Army 

100 

±1 

41 

20 

17 

12 

10 

±3 

2.3 

±0.1 

Navy 

100 

±1 

41 

21 

19 

10 

8 

±4 

2.2 

±0.1 

Marine  Corps 

99 

±1 

47 

21 

16 

8 

8 

±5 

2.1 

±0.2 

Air  Force 

100 

±1 

48 

21 

16 

9 

7 

±3 

2.1 

±0.1 

Eniisted 

100 

±1 

43 

19 

17 

11 

10 

±2 

2.3 

±0.1 

E1-E4 

100 

±1 

41 

18 

17 

12 

12 

±4 

2.4 

±0.1 

E5-E9 

100 

±1 

45 

20 

18 

10 

7 

±3 

2.2 

±0.1 

Officers 

100 

±1 

48 

26 

16 

7 

4 

±4 

1.9 

±0.1 

01-03 

100 

±1 

41 

26 

18 

9 

6 

±5 

2.1 

±0.2 

04-06 

100 

±1 

56 

27 

12 

4 

2 

±5 

1.7 

±0.1  ■ 

BLACK 

99 

±1 

46 

17 

17 

10 

10 

±3 

2.2 

±0.1  H 

Army 

99 

±1 

43 

17 

18 

10 

12 

±5 

2.3 

±0.2 

Navy 

99 

±1 

48 

14 

17 

13 

8 

±4 

2.2 

±0.2 

Marine  Corps 

99 

±1 

56 

15 

15 

6 

8 

±5 

2.0 

±0.2 

Air  Force 

99 

±1 

48 

20 

15 

8 

9 

±4 

2.1 

±0.2 

Eniisted 

99 

±1 

46 

17 

17 

10 

10 

±3 

2.2 

±0.1 

E1-E4 

99 

±1 

44 

13 

16 

12 

14 

±5 

2.4 

±0.2 

E5-E9 

99 

±1 

46 

19 

17 

9 

8 

±3 

2.1 

±0.1 

Officers 

100 

±1 

52 

20 

15 

7 

7 

±4 

2.0 

±0.2 

01-03 

100 

±0 

51 

20 

15 

8 

7 

±5 

2.0 

±0.2 

04-06 

99 

±1 

58 

20 

13 

5 

4 

±5 

1.8 

±0.2  ■ 

HiSPANiC 

99 

±1 

46 

19 

15 

8 

10 

±3 

2.2 

±0.1  H 

Army 

99 

±1 

43 

17 

16 

11 

13 

±5 

2.3 

±0.2 

Navy 

100 

±1 

45 

20 

17 

7 

11 

±5 

2.2 

±0.2 

Marine  Corps 

100 

±1 

53 

18 

16 

6 

6 

±7 

1.9 

±0.2 

Air  Force 

99 

±2 

48 

23 

11 

8 

9 

±6 

2.1 

±0.2 

Eniisted 

99 

±1 

46 

19 

15 

9 

11 

±3 

2.2 

±0.1 

E1-E4 

100 

±1 

45 

18 

16 

8 

13 

±5 

2.3 

±0.2 

E5-E9 

99 

±1 

47 

20 

15 

9 

9 

±4 

2.1 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

100 

±1 

50 

23 

15 

6 

6 

±6 

1.9 

±0.2  ■ 

01-03 

100 

±1 

50 

22 

16 

9 

4 

±8 

2.0 

±0.2  !■ 

04-06 

99 

±1 

51 

20 

19 

4 

6 

±8 

1.9 

±0.2  ■ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


35  23 


15 


14  14 


±10 


2.5  ±0.3 


32 


34 


NR 


NR 


34 


31 


37 


NR 


NR 


16  20 


16 


NR 


NR 


24 


NR 


28 


NR 


NR 


13 


13 


12 


12 


12 


NR 


13 


26 


14 


16 


12 


NR 


NR 


19 


14 


16 


21 


11 


±16 


2.7  ±0.4 


±15 


2.7 


±12 


2.1 


±6 


2.0 


±11 


2.5 


±16 


2.7 


±12 


2.3 


±3 


2.3 


±8 


NR 


±0.4 


±0.3 


±0.3 


±0.3 


±0.5 


±0.3 


±0.6 


NR 


NR 


±8 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

100 

99 

99 

99 

99 

100 

99 

99 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


45  22 


17 


±4 


2.1  ±0.1 


38 


47 


45 


50 


44 


41 


46 


51 


45 


22 


23 


28 


19 


22 


22 


21 


25 


27 


15 


19 


13 


19 


18 


17 


19 


15 


17 


11  13 


10 


10 


±9 


2.4  ±0.2 


±5 


2.0 


±17 


2.0 


±7 


2.0 


±4 


2.2 


±7 


2.3 


±5 


2.1 


±7 


1.9 


±10 


2.0 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.3 


64  20 


±10 


1.6  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


96 

97 
100 

99 

89 

96 

100 


±5 


45 


15  17  13  10 


±10 


2.3  ±0.3 


±6 


44 


±0 


42 


±1 


49 


±19 


50 


±5 


45 


14 


11 


26 


18 


14 


18 


NR 


15 


17 


15 


12 


13 


16 


11 


11 


±17 


2.3  ±0.5 


±14 


2.5 


±15 


2.0 


±5 


2.1 


±11 


2.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0 


NR  NR 


±7 


1.7  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

99 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±2 

±1 

±1 

±1 

±1 

±1 

±0 


39 


18  19 


11 


14 


±6 


2.4  ±0.2 


38 


40 


NR 


39 


39 


35 


43 


39 


30 


17 


18 


15 


20 


17 


14 


20 


26 


30 


16 


14 


NR 


22 


20 


22 


17 


13 


15 


13 


12 


11 


11 


10 


13 


16 


16 


16 


12 


14 


18 


10 


10 


10 


±12 


2.5  ±0.4 


±10 


2.5 


±16 


2.4 


±10 


2.3 


±7 


2.5 


±11 


2.6 


±8 


2.2 


±12 


2.3 


±16 


2.5 


±0.3 


±0.5 


±0.3 


±0.2 


±0.4 


±0.3 


±0.4 


±0.4 


NR  NR 


NR 


±7 


2.0  ±0.7 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  99 

Not  Deployed  Past  12  Months  100 
Depioyed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


45  21 


18  10 


±3 


2.1  ±0.1 


45 


50 


48 


42 


44 


50 


47 


34 


47 


21 


20 


20 


22 


20 


26 


21 


20 


21 


18 


15 


18 


21 


18 


15 


17 


21 


17 


10 


11 


12 


10 


13 


±4 


2.1 


±4 


2.0 


±5 


2.1 


±6 


2.2 


±4 


2.2 


±4 


1.9 


±3 


2.1 


±3 


2.5 


±3 


2.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


38  22 


22 


10 


±6 


2.3  ±0.2 


NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

f.  Used  insuits,  sarcasm,  or  gestures  to  humiiiate  you  or  others? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

47 

19 

17 

9 

9 

±2 

2.1 

±0.1  ■ 

Army 

100 

±1 

42 

19 

17 

11 

11 

±2 

2.3 

±0.1 

Navy 

100 

±1 

44 

20 

18 

9 

8 

±3 

2.2 

±0.1 

Marine  Corps 

100 

±1 

46 

17 

20 

9 

8 

±4 

2.2 

±0.1 

Air  Force 

100 

±1 

57 

18 

13 

6 

6 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

44 

19 

18 

10 

10 

±2 

2.2 

±0.1 

E1-E4 

100 

±1 

38 

19 

20 

11 

13 

±3 

2.4 

±0.1 

E5-E9 

100 

±1 

49 

19 

17 

8 

7 

±2 

2.1 

±0.1 

Officers 

100 

±1 

60 

19 

12 

6 

3 

±3 

1.7 

±0.1 

01-03 

100 

±1 

55 

20 

14 

8 

3 

±4 

1.9 

±0.1 

04-06 

100 

±1 

68 

17 

10 

3 

3 

±4 

1.6 

±0.1 

■ 

Maie 

100 

±1 

47 

19 

17 

9 

8 

±2 

2.1 

±0.1 

Femaie 

99 

±1 

42 

18 

18 

9 

13 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

50 

19 

16 

8 

8 

±2 

2.0 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

41 

19 

19 

11 

10 

±2 

2.3 

±0.1  H 

WHiTE 

100 

±1 

46 

19 

17 

9 

8 

±2 

2.1 

±0.1  H 

Army 

100 

±1 

41 

20 

18 

11 

11 

±3 

2.3 

±0.1 

Navy 

100 

±1 

43 

21 

18 

10 

7 

±4 

2.2 

±0.1 

Marine  Corps 

100 

±1 

46 

15 

21 

9 

9 

±5 

2.2 

±0.2 

Air  Force 

100 

±1 

57 

19 

13 

6 

5 

±3 

1.8 

±0.1 

Eniisted 

100 

±1 

43 

19 

19 

10 

10 

±2 

2.3 

±0.1 

E1-E4 

100 

±1 

37 

19 

20 

11 

13 

±4 

2.4 

±0.1 

E5-E9 

100 

±1 

48 

19 

17 

9 

7 

±3 

2.1 

±0.1 

Officers 

100 

±1 

60 

19 

12 

6 

2 

±4 

1.7 

±0.1 

01-03 

100 

±1 

54 

20 

14 

9 

3 

±5 

1.9 

±0.2 

04-06 

100 

±1 

68 

17 

9 

3 

2 

±5 

1.5 

±0.1 

■ 

BLACK 

99 

±1 

50 

17 

17 

8 

8 

±3 

2.1 

±0.1  H 

Army 

99 

±1 

47 

17 

18 

10 

9 

±5 

2.2 

±0.2 

Navy 

98 

±2 

48 

18 

17 

9 

8 

±4 

2.1 

±0.2 

Marine  Corps 

100 

±1 

52 

18 

18 

6 

6 

±5 

2.0 

±0.2 

Air  Force 

99 

±1 

57 

17 

14 

5 

7 

±4 

1.9 

±0.1 

Eniisted 

99 

±1 

49 

17 

17 

9 

8 

±3 

2.1 

±0.1 

E1-E4 

99 

±2 

43 

18 

19 

9 

11 

±5 

2.3 

±0.2 

E5-E9 

99 

±1 

52 

17 

16 

8 

6 

±3 

2.0 

±0.1 

Officers 

100 

±1 

59 

17 

13 

5 

5 

±4 

1.8 

±0.2 

01-03 

100 

±0 

57 

15 

16 

6 

5 

±5 

1.9 

±0.2 

04-06 

100 

±1 

65 

15 

13 

4 

3 

±5 

1.6 

±0.1 

■ _ 

HiSPANiC 

100 

±1 

46 

21 

16 

8 

9 

±3 

2.1 

±0.1  ■ 

Army 

100 

±1 

41 

22 

17 

9 

12 

±5 

2.3 

±0.2 

Navy 

100 

±1 

46 

21 

17 

6 

10 

±5 

2.1 

±0.2 

Marine  Corps 

99 

±1 

47 

22 

17 

8 

6 

±7 

2.0 

±0.2 

Air  Force 

100 

±1 

57 

18 

12 

6 

8 

±6 

1.9 

±0.2 

Eniisted 

100 

±1 

45 

21 

17 

8 

10 

±3 

2.2 

±0.1 

E1-E4 

99 

±1 

39 

21 

18 

10 

11 

±5 

2.3 

±0.2 

E5-E9 

100 

±1 

49 

21 

15 

6 

9 

±4 

2.0 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32f.  Continued 

Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

61 

22 

9 

4 

5 

±6 

1.7 

±0.2 

■ 

01-03 

100 

±1 

61 

20 

12 

4 

3 

±7 

1.7 

±0.2 

■ 

04-06 

100 

±1 

67 

17 

8 

2 

6 

±8 

1.6 

±0.2 

■ 

AiAN 

100 

±1 

38 

18 

14 

17 

13 

±11 

2.5 

±0.3 

Army 

100 

±1 

40 

15 

12 

16 

17 

±16 

2.6 

±0.5 

Navy 

100 

±1 

36 

14 

20 

17 

13 

±15 

2.6 

±0.4 

Marine  Corps 

100 

±0 

27 

NR 

11 

NR 

11 

±17 

2.7 

±0.7 

Air  Force 

100 

±0 

NR 

NR 

18 

6 

3 

±17 

1.9 

±0.3 

■ 

Eniisted 

100 

±1 

32 

20 

16 

18 

14 

±12 

2.6 

±0.3 

E1-E4 

100 

±1 

27 

15 

12 

NR 

18 

±17 

3.0 

±0.4 

E5-E9 

100 

±0 

37 

26 

20 

6 

10 

±12 

2.2 

±0.3 

Officers 

100 

±1 

NR 

6 

4 

NR 

NR 

±6 

1.8 

±0.7 

■ 

01-03 

100 

±0 

NR 

9 

6 

NR 

NR 

±11 

NR 

04-06 

100 

±1 

90 

4 

3 

1 

1 

±14 

1.2 

±0.2 

1 

ASiAN 

100 

±1 

48 

17 

20 

8 

8 

±4 

2.1 

±0.1 

Army 

100 

±1 

40 

17 

19 

13 

11 

±8 

2.4 

±0.2 

Navy 

100 

±1 

48 

17 

22 

6 

7 

±5 

2.1 

±0.2 

■ 

Marine  Corps 

99 

±1 

53 

17 

18 

5 

7 

±12 

2.0 

±0.3 

■ 

Air  Force 

100 

±1 

58 

16 

17 

4 

5 

±6 

1.8 

±0.2 

■ 

Eniisted 

100 

±1 

45 

17 

22 

8 

8 

±4 

2.2 

±0.1 

E1-E4 

100 

±1 

40 

16 

22 

11 

11 

±7 

2.4 

±0.2 

E5-E9 

100 

±1 

49 

18 

21 

6 

6 

±5 

2.0 

±0.2 

■ 

Officers 

100 

±1 

62 

17 

11 

5 

5 

±7 

1.7 

±0.2 

■ 

01-03 

100 

±1 

57 

18 

12 

7 

6 

±9 

1.9 

±0.3 

■ 

04-06 

100 

±1 

73 

13 

9 

2 

2 

±7 

1.5 

±0.2 

■ 

NHPi 

100 

±1 

47 

14 

17 

11 

11 

±10 

2.2 

±0.3 

Army 

100 

±0 

45 

12 

16 

14 

12 

±16 

2.3 

±0.5 

Navy 

100 

±1 

39 

16 

NR 

11 

13 

±14 

2.4 

±0.4 

Marine  Corps 

99 

±2 

46 

22 

21 

4 

7 

±15 

2.0 

±0.3 

■ 

Air  Force 

100 

±1 

61 

14 

14 

4 

6 

±10 

1.8 

±0.2 

■ 

Eniisted 

100 

±1 

45 

14 

18 

12 

11 

±10 

2.3 

±0.3 

Officers 

100 

±0 

84 

7 

5 

3 

1 

±16 

1.3 

±0.3 

1 

TWO  OR  MORE  RACES 

100 

±1 

40 

19 

15 

11 

14 

±6 

2.4 

±0.2 

Army 

100 

±0 

33 

22 

11 

11 

24 

±14 

2.7 

±0.5 

Navy 

100 

±1 

40 

19 

16 

14 

11 

±9 

2.4 

±0.3 

Marine  Corps 

100 

±1 

23 

NR 

NR 

6 

14 

±15 

2.7 

±0.4 

Air  Force 

100 

±1 

57 

17 

11 

11 

4 

±11 

1.9 

±0.3 

■ 

Eniisted 

100 

±1 

38 

19 

15 

13 

15 

±7 

2.5 

±0.3 

E1-E4 

100 

±1 

28 

21 

17 

12 

22 

±12 

2.8 

±0.4 

E5-E9 

100 

±1 

50 

17 

13 

13 

7 

±8 

2.1 

±0.3 

Officers 

100 

±1 

50 

21 

17 

5 

7 

±13 

2.0 

±0.3 

■ 

01-03 

100 

±1 

45 

27 

18 

6 

5 

±17 

2.0 

±0.3 

■ 

04-06 

100 

±0 

NR 

10 

NR 

2 

NR 

±7 

2.0 

±0.7 

■ 

COAST  GUARD 

100 

±1 

49 

22 

16 

7 

5 

±3 

2.0 

±0.1 

White 

100 

±1 

50 

22 

16 

8 

4 

±4 

1.9 

±0.1 

■ 

Biack 

99 

±1 

54 

20 

15 

5 

5 

±4 

1.9 

±0.1 

■ 

Hispanic 

99 

±1 

47 

23 

18 

7 

6 

±5 

2.0 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

43 

25 

18 

6 

8 

±7 

2.1 

±0.2 

Eniisted 

100 

±1 

46 

23 

18 

8 

6 

±4 

2.1 

±0.1 

■ 

Officers 

100 

±1 

65 

20 

10 

4 

1 

±4 

1.6 

±0.1 

■ 

Maie 

100 

±1 

50 

23 

16 

7 

4 

±3 

1.9 

±0.1 

■ 

Femaie 

100 

±1 

44 

20 

17 

9 

9 

±3 

2.2 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

51 

23 

15 

7 

4 

±3 

1.9 

±0.1 

■ 

Depioyed  Past  12  Months 

100 

±1 

43 

21 

20 

8 

7 

±6 

2.2 

±0.2 

NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

g.  Yeiied  when  they  were  angry  with  you  or  others? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

40 

23 

18 

10 

9 

±2 

2.2 

±0.1 

Army 

99 

±1 

34 

23 

19 

12 

12 

±2 

2.5 

±0.1 

Navy 

99 

±1 

37 

23 

21 

10 

9 

±3 

2.3 

±0.1 

Marine  Corps 

99 

±1 

34 

24 

21 

12 

9 

±4 

2.4 

±0.1 

Air  Force 

99 

±1 

56 

23 

12 

4 

4 

±3 

1.8 

±0.1 

■ 

Eniisted 

99 

±1 

37 

23 

19 

11 

10 

±2 

2.3 

±0.1 

E1-E4 

99 

±1 

33 

22 

20 

13 

13 

±3 

2.5 

±0.1 

E5-E9 

99 

±1 

41 

24 

19 

9 

7 

±2 

2.2 

±0.1 

Officers 

99 

±1 

53 

25 

13 

5 

4 

±3 

1.8 

±0.1 

■ 

01-03 

99 

±1 

51 

26 

14 

6 

4 

±4 

1.9 

±0.1 

■ 

04-06 

100 

±1 

58 

23 

12 

4 

3 

±4 

1.7 

±0.1 

■ 

Maie 

99 

±1 

40 

23 

19 

10 

9 

±2 

2.2 

±0.1 

Femaie 

99 

±1 

39 

23 

17 

9 

11 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

45 

23 

17 

8 

7 

±2 

2.1 

±0.1 

■ 

Depioyed  Past  12  Months 

100 

±1 

32 

23 

21 

12 

12 

±2 

2.5 

±0.1 

WHiTE 

99 

±1 

39 

24 

18 

10 

9 

±2 

2.3 

±0.1 

Army 

99 

±1 

32 

24 

20 

12 

12 

±3 

2.5 

±0.1 

Navy 

100 

±1 

37 

23 

21 

10 

9 

±4 

2.3 

±0.1 

Marine  Corps 

99 

±1 

33 

25 

19 

13 

10 

±5 

2.4 

±0.2 

Air  Force 

99 

±1 

56 

24 

13 

4 

4 

±3 

1.8 

±0.1 

■ 

Eniisted 

99 

±1 

36 

23 

19 

11 

10 

±2 

2.4 

±0.1 

E1-E4 

100 

±1 

31 

22 

19 

14 

13 

±3 

2.6 

±0.1 

E5-E9 

99 

±1 

40 

24 

19 

9 

8 

±3 

2.2 

±0.1 

Officers 

99 

±1 

53 

25 

13 

5 

3 

±4 

1.8 

±0.1 

■ 

01-03 

99 

±1 

50 

26 

14 

6 

4 

±5 

1.9 

±0.1 

■ 

04-06 

100 

±1 

58 

24 

12 

4 

3 

±5 

1.7 

±0.1 

■ 

BLACK 

99 

±1 

42 

21 

19 

10 

8 

±3 

2.2 

±0.1 

■ 

Army 

100 

±1 

37 

20 

20 

13 

10 

±5 

2.4 

±0.2 

Navy 

99 

±2 

39 

22 

20 

10 

9 

±4 

2.3 

±0.2 

Marine  Corps 

99 

±1 

42 

21 

21 

8 

9 

±5 

2.2 

±0.2 

Air  Force 

99 

±1 

57 

21 

13 

5 

5 

±4 

1.8 

±0.1 

■ 

Eniisted 

99 

±1 

41 

21 

19 

10 

9 

±3 

2.2 

±0.1 

E1-E4 

99 

±1 

40 

18 

20 

9 

12 

±5 

2.4 

±0.2 

E5-E9 

99 

±1 

41 

23 

19 

11 

6 

±3 

2.2 

±0.1 

Officers 

100 

±1 

54 

22 

14 

5 

5 

±4 

1.9 

±0.2 

■ 

01-03 

100 

±1 

53 

23 

12 

7 

5 

±5 

1.9 

±0.2 

■ 

04-06 

100 

±1 

56 

21 

15 

5 

3 

±7 

1.8 

±0.2 

■ 

HiSPANiC 

100 

±1 

41 

25 

18 

7 

9 

±3 

2.2 

±0.1 

Army 

99 

±1 

36 

27 

17 

10 

11 

±5 

2.3 

±0.2 

Navy 

100 

±1 

38 

26 

21 

5 

10 

±5 

2.2 

±0.2 

Marine  Corps 

100 

±1 

37 

23 

23 

10 

7 

±7 

2.3 

±0.2 

Air  Force 

99 

±1 

58 

22 

11 

2 

7 

±6 

1.8 

±0.2 

■ 

Eniisted 

100 

±1 

39 

25 

19 

8 

10 

±3 

2.2 

±0.1 

E1-E4 

100 

±1 

34 

25 

21 

8 

12 

±5 

2.4 

±0.2 

E5-E9 

99 

±1 

44 

24 

17 

7 

8 

±4 

2.1 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32g.  Continued 

Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

54 

28 

9 

5 

5 

±6 

1.8 

±0.2 

■ 

01-03 

100 

±1 

57 

22 

11 

6 

3 

±7 

1.8 

±0.2 

■ 

04-06 

100 

±1 

61 

22 

9 

3 

5 

±8 

1.7 

±0.2 

■ 

AIAN 

100 

±1 

28 

19 

23 

17 

13 

±11 

2.7 

±0.3 

Army 

100 

±1 

28 

12 

26 

14 

20 

±16 

2.8 

±0.4 

Navy 

100 

±1 

31 

27 

20 

16 

6 

±13 

2.4 

±0.3 

Marine  Corps 

100 

±1 

18 

12 

NR 

NR 

6 

±12 

3.0 

±0.5 

Air  Force 

100 

±1 

35 

NR 

NR 

4 

NR 

±14 

2.2 

±0.5 

Enlisted 

100 

±1 

26 

19 

22 

19 

14 

±12 

2.8 

±0.3 

E1-E4 

100 

±1 

25 

13 

18 

NR 

18 

±17 

3.0 

±0.4 

E5-E9 

100 

±1 

27 

25 

27 

12 

10 

±12 

2.5 

±0.3 

Officers 

100 

±0 

NR 

NR 

NR 

NR 

NR 

2.3 

±0.6 

01-03 

100 

±0 

NR 

NR 

7 

5 

NR 

±8 

NR 

04-06 

100 

±0 

NR 

6 

NR 

NR 

1 

±9 

NR 

ASIAN 

99 

±1 

42 

25 

19 

7 

7 

±4 

2.1 

±0.1 

■ 

Army 

99 

±1 

34 

28 

17 

9 

13 

±8 

2.4 

±0.2 

Navy 

99 

±1 

40 

26 

22 

7 

6 

±5 

2.1 

±0.2 

■ 

Marine  Corps 

100 

±1 

38 

20 

27 

7 

7 

±16 

2.2 

±0.3 

Air  Force 

100 

±1 

60 

22 

12 

4 

2 

±6 

1.7 

±0.2 

■ 

Enlisted 

99 

±1 

39 

25 

21 

8 

8 

±4 

2.2 

±0.1 

E1-E4 

99 

±1 

36 

24 

22 

8 

10 

±7 

2.3 

±0.2 

E5-E9 

99 

±1 

42 

26 

19 

7 

6 

±5 

2.1 

±0.1 

■ 

Officers 

100 

±1 

56 

24 

11 

3 

6 

±7 

1.8 

±0.2 

■ 

01-03 

100 

±1 

52 

25 

12 

4 

7 

±11 

1.9 

±0.3 

■ 

04-06 

100 

±1 

68 

18 

10 

1 

2 

±8 

1.5 

±0.2 

■ 

NHPI 

100 

±1 

41 

18 

20 

14 

7 

±10 

2.3 

±0.3 

Army 

100 

±1 

36 

17 

21 

20 

7 

±16 

2.5 

±0.4 

Navy 

99 

±2 

37 

19 

25 

9 

10 

±18 

2.4 

±0.4 

Marine  Corps 

100 

±0 

48 

18 

24 

4 

6 

±13 

2.0 

±0.3 

■ 

Air  Force 

100 

±1 

58 

20 

13 

4 

4 

±10 

1.7 

±0.2 

■ 

Enlisted 

100 

±1 

39 

18 

21 

15 

7 

±11 

2.3 

±0.3 

Officers 

100 

±0 

NR 

15 

6 

2 

1 

±17 

1.4 

±0.3 

1 

TWO  OR  MORE  RACES 

99 

±1 

36 

20 

19 

11 

14 

±7 

2.5 

±0.2 

Army 

99 

±2 

31 

15 

17 

9 

29 

±14 

2.9 

±0.5 

Navy 

100 

±1 

29 

26 

18 

16 

11 

±9 

2.5 

±0.3 

Marine  Corps 

99 

±1 

15 

20 

NR 

NR 

5 

±18 

2.8 

±0.3 

Air  Force 

100 

±1 

59 

20 

11 

9 

2 

±11 

1.7 

±0.3 

■ 

Enlisted 

100 

±1 

35 

19 

19 

12 

16 

±7 

2.6 

±0.3 

E1-E4 

100 

±1 

28 

17 

19 

14 

22 

±12 

2.9 

±0.4 

E5-E9 

100 

±1 

42 

21 

19 

10 

8 

±8 

2.2 

±0.2 

Officers 

97 

±4 

43 

27 

19 

5 

6 

±14 

2.0 

±0.3 

01-03 

99 

±2 

38 

31 

24 

3 

4 

±18 

2.0 

±0.3 

04-06 

91 

±16 

NR 

14 

9 

NR 

NR 

±9 

2.2 

±0.8 

COAST  GUARD 

100 

±1 

46 

28 

16 

6 

4 

±3 

2.0 

±0.1 

White 

100 

±1 

46 

29 

15 

6 

4 

±4 

1.9 

±0.1 

Black 

99 

±1 

51 

25 

14 

6 

4 

±4 

1.9 

±0.1 

Hispanic 

99 

±1 

46 

24 

19 

7 

4 

±5 

2.0 

±0.1 

Other  Race/Ethnicity 

100 

±1 

40 

29 

17 

8 

6 

±7 

2.1 

±0.2 

Enlisted 

100 

±1 

42 

28 

18 

7 

5 

±4 

2.1 

±0.1 

Officers 

99 

±1 

61 

26 

8 

3 

1 

±5 

1.6 

±0.1 

Male 

100 

±1 

46 

28 

16 

6 

4 

±3 

1.9 

±0.1 

Female 

100 

±1 

43 

25 

17 

8 

7 

±3 

2.1 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

48 

28 

14 

6 

4 

±3 

1.9 

±0.1 

Deployed  Past  12  Months 

100 

±0 

36 

28 

21 

8 

6 

±6 

2.2 

±0.2 

NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

h.  Swore  at  you  or  others  in  a  hostiie  manner? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

56 

18 

13 

6 

7 

±2 

1.9 

±0.1 

■ 

Army 

100 

±1 

49 

18 

15 

8 

9 

±3 

2.1 

±0.1 

■ 

Navy 

100 

±1 

53 

19 

15 

6 

7 

±3 

1.9 

±0.1 

■ 

Marine  Corps 

99 

±1 

50 

19 

16 

6 

9 

±4 

2.0 

±0.1 

■ 

Air  Force 

100 

±1 

72 

15 

7 

2 

3 

±2 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

53 

18 

14 

7 

8 

±2 

2.0 

±0.1 

■ 

E1-E4 

100 

±1 

47 

18 

16 

8 

11 

±3 

2.2 

±0.1 

E5-E9 

99 

±1 

57 

19 

13 

6 

6 

±2 

1.8 

±0.1 

■ 

Officers 

100 

±1 

72 

16 

8 

2 

2 

±3 

1.5 

±0.1 

■ 

01-03 

100 

±1 

69 

18 

8 

3 

2 

±4 

1.5 

±0.1 

■ 

04-06 

100 

±1 

77 

13 

7 

2 

2 

±4 

1.4 

±0.1 

1 

Maie 

99 

±1 

55 

18 

14 

6 

7 

±2 

1.9 

±0.1 

■ 

Femaie 

100 

±1 

58 

16 

12 

5 

8 

±3 

1.9 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

61 

17 

12 

4 

6 

±2 

1.8 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

47 

19 

15 

9 

9 

±2 

2.1 

±0.1 

■ 

WHiTE 

100 

±1 

55 

19 

13 

6 

7 

±2 

1.9 

±0.1 

■ 

Army 

100 

±1 

49 

19 

14 

8 

9 

±3 

2.1 

±0.1 

■ 

Navy 

100 

±1 

52 

20 

15 

6 

6 

±4 

1.9 

±0.1 

■ 

Marine  Corps 

99 

±1 

49 

20 

16 

5 

11 

±5 

2.1 

±0.2 

■ 

Air  Force 

99 

±1 

72 

16 

7 

2 

2 

±3 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

51 

19 

14 

7 

8 

±2 

2.0 

±0.1 

■ 

E1-E4 

100 

±1 

46 

18 

16 

8 

11 

±4 

2.2 

±0.1 

E5-E9 

99 

±1 

56 

20 

13 

5 

6 

±3 

1.9 

±0.1 

■ 

Officers 

100 

±1 

72 

16 

7 

2 

2 

±3 

1.5 

±0.1 

■ 

01-03 

100 

±1 

69 

19 

8 

3 

2 

±5 

1.5 

±0.1 

■ 

04-06 

100 

±0 

77 

13 

6 

2 

2 

±4 

1.4 

±0.1 

■ 

BLACK 

99 

±1 

57 

15 

15 

7 

6 

±3 

1.9 

±0.1 

■ 

Army 

100 

±1 

52 

15 

18 

8 

7 

±5 

2.0 

±0.2 

■ 

Navy 

99 

±1 

55 

16 

15 

8 

7 

±4 

2.0 

±0.2 

■ 

Marine  Corps 

100 

±1 

54 

18 

16 

4 

7 

±6 

1.9 

±0.2 

■ 

Air  Force 

99 

±1 

73 

13 

8 

3 

3 

±4 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

56 

15 

15 

7 

7 

±3 

1.9 

±0.1 

■ 

E1-E4 

100 

±1 

52 

15 

16 

8 

9 

±5 

2.1 

±0.2 

E5-E9 

99 

±1 

58 

15 

15 

6 

5 

±3 

1.8 

±0.1 

■ 

Officers 

100 

±1 

68 

14 

10 

3 

4 

±4 

1.6 

±0.2 

■ 

01-03 

100 

±0 

66 

17 

10 

4 

4 

±5 

1.6 

±0.1 

■ 

04-06 

99 

±1 

72 

13 

11 

1 

3 

±8 

1.5 

±0.2 

■ 

HiSPANiC 

100 

±1 

57 

18 

12 

5 

7 

±3 

1.9 

±0.1 

Army 

99 

±1 

52 

21 

12 

6 

9 

±5 

2.0 

±0.2 

■ 

Navy 

100 

±1 

55 

19 

13 

7 

7 

±5 

1.9 

±0.2 

■ 

Marine  Corps 

99 

±1 

56 

16 

17 

5 

6 

±7 

1.9 

±0.2 

■ 

Air  Force 

100 

±1 

73 

14 

6 

2 

5 

±6 

1.5 

±0.2 

■ 

Eniisted 

100 

±1 

56 

19 

13 

6 

7 

±3 

1.9 

±0.1 

■ 

E1-E4 

100 

±1 

51 

18 

15 

7 

9 

±5 

2.1 

±0.2 

■ 

E5-E9 

100 

±1 

61 

19 

10 

5 

6 

±4 

1.8 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32h.  Continued 

Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

73 

14 

8 

2 

3 

±6 

1.5 

±0.2 

■ 

01-03 

100 

±1 

72 

14 

8 

3 

2 

±7 

1.5 

±0.2 

■ 

04-06 

99 

±1 

79 

11 

8 

1 

2 

±7 

1.4 

±0.2 

1 

AIAN 

100 

±1 

38 

23 

16 

15 

8 

±12 

2.3 

±0.3 

Army 

100 

±0 

36 

15 

20 

16 

NR 

±17 

2.5 

±0.5 

Navy 

99 

±2 

45 

26 

19 

7 

2 

±16 

2.0 

±0.2 

■ 

Marine  Corps 

100 

±0 

24 

NR 

10 

NR 

7 

±15 

2.7 

±0.6 

Air  Force 

100 

±0 

NR 

NR 

6 

1 

2 

±4 

1.6 

±0.2 

■ 

Enlisted 

100 

±1 

37 

23 

14 

18 

8 

±13 

2.4 

±0.3 

E1-E4 

100 

±0 

34 

16 

15 

NR 

NR 

±11 

2.6 

±0.5 

E5-E9 

99 

±1 

41 

30 

14 

10 

5 

±12 

2.1 

±0.2 

■ 

Officers 

100 

±0 

NR 

NR 

NR 

2 

NR 

±2 

2.1 

±0.7 

■ 

01-03 

100 

±0 

NR 

NR 

6 

2 

NR 

±7 

NR 

04-06 

100 

±0 

NR 

NR 

NR 

1 

1 

±3 

NR 

ASIAN 

99 

±1 

59 

17 

14 

6 

5 

±4 

1.8 

±0.1 

■ 

Army 

99 

±1 

52 

14 

15 

10 

8 

±9 

2.1 

±0.2 

Navy 

98 

±2 

54 

22 

17 

4 

4 

±6 

1.8 

±0.2 

■ 

Marine  Corps 

100 

±1 

60 

16 

14 

3 

6 

±11 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

76 

11 

8 

4 

1 

±6 

1.4 

±0.2 

■ 

Enlisted 

99 

±1 

55 

18 

15 

6 

6 

±4 

1.9 

±0.1 

■ 

E1-E4 

98 

±2 

49 

20 

14 

9 

8 

±8 

2.1 

±0.2 

E5-E9 

99 

±1 

59 

17 

16 

4 

4 

±5 

1.8 

±0.1 

■ 

Officers 

100 

±1 

76 

10 

9 

3 

1 

±6 

1.4 

±0.2 

■ 

01-03 

99 

±1 

73 

10 

12 

3 

1 

±9 

1.5 

±0.2 

■ 

04-06 

100 

±1 

84 

8 

5 

1 

1 

±5 

1.3 

±0.1 

1 

NHPI 

100 

±1 

50 

15 

19 

9 

7 

±11 

2.1 

±0.3 

Army 

100 

±0 

42 

15 

22 

NR 

7 

±15 

2.3 

±0.5 

Navy 

100 

±1 

48 

13 

25 

5 

10 

±18 

2.2 

±0.4 

Marine  Corps 

100 

±0 

61 

23 

8 

3 

5 

±12 

1.7 

±0.3 

■ 

Air  Force 

100 

±1 

75 

11 

8 

2 

4 

±8 

1.5 

±0.2 

■ 

Enlisted 

100 

±1 

48 

15 

20 

10 

7 

±12 

2.1 

±0.3 

Officers 

100 

±0 

89 

6 

4 

1 

1 

±13 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

100 

±1 

52 

14 

12 

10 

12 

±6 

2.2 

±0.2 

Army 

100 

±0 

43 

12 

10 

9 

25 

±14 

2.6 

±0.5 

Navy 

99 

±2 

50 

16 

14 

11 

10 

±9 

2.2 

±0.3 

Marine  Corps 

100 

±0 

31 

NR 

NR 

NR 

4 

±17 

2.5 

±0.5 

Air  Force 

100 

±1 

75 

11 

6 

6 

1 

±12 

1.5 

±0.3 

■ 

Enlisted 

100 

±1 

50 

13 

12 

11 

14 

±7 

2.3 

±0.3 

E1-E4 

100 

±1 

43 

13 

11 

13 

20 

±12 

2.5 

±0.4 

E5-E9 

100 

±1 

58 

14 

12 

10 

6 

±8 

1.9 

±0.2 

■ 

Officers 

100 

±0 

65 

16 

13 

1 

5 

±13 

1.7 

±0.3 

■ 

01-03 

100 

±0 

59 

19 

17 

2 

3 

±17 

1.7 

±0.3 

■ 

04-06 

100 

±0 

NR 

9 

4 

1 

NR 

±7 

1.6 

±0.7 

■ 

COAST  GUARD 

100 

±1 

65 

16 

12 

4 

3 

±3 

1.6 

±0.1 

■ 

White 

100 

±1 

66 

16 

11 

4 

3 

±4 

1.6 

±0.1 

■ 

Black 

100 

±1 

68 

15 

11 

3 

3 

±3 

1.6 

±0.1 

■ 

Hispanic 

99 

±1 

63 

17 

14 

3 

3 

±4 

1.7 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

59 

19 

13 

7 

3 

±7 

1.8 

±0.2 

■ 

Enlisted 

100 

±1 

61 

17 

13 

5 

3 

±4 

1.7 

±0.1 

■ 

Officers 

100 

±1 

80 

12 

5 

2 

1 

±4 

1.3 

±0.1 

1 

Male 

100 

±1 

65 

16 

12 

4 

3 

±3 

1.6 

±0.1 

■ 

Female 

100 

±1 

63 

16 

12 

4 

4 

±3 

1.7 

±0.1 

■ 

Not  Deployed  Past  12  Months 

100 

±1 

68 

16 

11 

4 

2 

±3 

1.6 

±0.1 

■ 

Deployed  Past  12  Months 

99 

±2 

55 

19 

15 

6 

5 

±6 

1.9 

±0.2 

■ 

NR:  Not  reportable 
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32.  How  often  during  the  past  12  months  have  you  (or  others  in  your  workpiace)  had  experiences  where  coworkers  or 
supervisors... 

i.  Damaged  or  stoie  others'  property  or  equipment? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often  5.  Very  often 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

82 

10 

5 

1 

2 

±1 

1.3 

±0.1 

1 

Army 

100 

±1 

80 

10 

5 

2 

2 

±2 

1.4 

±0.1 

■ 

Navy 

99 

±1 

79 

11 

6 

2 

2 

±2 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

79 

11 

6 

1 

3 

±4 

1.4 

±0.1 

■ 

Air  Force 

100 

±1 

89 

6 

4 

0 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

80 

10 

6 

2 

2 

±2 

1.4 

±0.1 

■ 

E1-E4 

100 

±1 

74 

13 

8 

2 

4 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

85 

8 

5 

1 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

92 

5 

2 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

91 

7 

1 

0 

0 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

94 

3 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Maie 

99 

±1 

82 

9 

5 

1 

2 

±2 

1.3 

±0.1 

Femaie 

99 

±1 

80 

10 

6 

1 

2 

±3 

1.3 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

84 

9 

5 

1 

1 

±2 

1.3 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

79 

11 

6 

2 

3 

±2 

1.4 

±0.1  I 

WHiTE 

100 

±1 

82 

9 

5 

1 

2 

±2 

1.3 

±0.1  1 

Army 

100 

±1 

80 

10 

5 

2 

2 

±3 

1.4 

±0.1 

Navy 

100 

±1 

80 

11 

5 

2 

2 

±3 

1.3 

±0.1 

Marine  Corps 

99 

±1 

79 

10 

6 

1 

3 

±5 

1.4 

±0.1 

Air  Force 

100 

±1 

90 

6 

4 

0 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

80 

10 

6 

2 

2 

±2 

1.4 

±0.1 

E1-E4 

100 

±1 

73 

13 

7 

3 

3 

±3 

1.5 

±0.1 

E5-E9 

99 

±1 

86 

8 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

92 

5 

2 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

92 

7 

1 

0 

0 

±4 

1.1 

±0.1 

1 

04-06 

99 

±1 

94 

3 

2 

0 

0 

±3 

1.1 

±0.1 

1 

BLACK 

99 

±1 

82 

10 

6 

1 

1 

±2 

1.3 

±0.1 

1 

Army 

99 

±1 

82 

11 

6 

0 

1 

±4 

1.3 

±0.1 

1 

Navy 

99 

±1 

77 

11 

9 

1 

2 

±4 

1.4 

±0.1 

■ 

Marine  Corps 

99 

±1 

81 

11 

6 

1 

2 

±6 

1.3 

±0.1 

1 

Air  Force 

99 

±1 

90 

5 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

81 

10 

7 

1 

1 

±3 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

75 

13 

9 

1 

2 

±5 

1.4 

±0.1 

■ 

E5-E9 

99 

±1 

85 

8 

5 

1 

1 

±3 

1.2 

±0.1 

1 

Officers 

99 

±1 

92 

4 

3 

0 

0 

±4 

1.1 

±0.1 

1 

01-03 

100 

±1 

90 

6 

3 

1 

0 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

93 

3 

4 

0 

0 

±12 

1.1 

±0.2 

1 

HiSPANiC 

100 

±1 

82 

10 

5 

1 

2 

±3 

1.3 

±0.1 

1 

Army 

99 

±1 

82 

9 

4 

2 

3 

±4 

1.3 

±0.1 

1 

Navy 

100 

±1 

80 

11 

7 

1 

1 

±5 

1.3 

±0.1 

1 

Marine  Corps 

99 

±1 

82 

12 

5 

1 

0 

±7 

1.3 

±0.1 

1 

Air  Force 

100 

±1 

87 

7 

3 

0 

2 

±5 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

82 

10 

5 

1 

2 

±3 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

77 

12 

7 

1 

3 

±5 

1.4 

±0.1 

1 

E5-E9 

100 

±1 

85 

8 

4 

1 

1 

±3 

1.2 

±0.1 

J _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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32i.  Continued 

Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

93 

5 

1 

0 

0 

±5 

1.1 

±0.1 

1 

01-03 

99 

±1 

93 

4 

2 

1 

0 

±3 

1.1 

±0.1 

1 

04-06 

100 

±1 

94 

5 

1 

0 

0 

±8 

1.1 

±0.1 

1 

AIAN 

100 

±1 

71 

13 

6 

3 

NR 

±10 

1.6 

±0.4 

■ 

Army 

100 

±1 

71 

9 

8 

5 

NR 

±14 

1.7 

±0.5 

■ 

Navy 

100 

±0 

76 

17 

5 

2 

0 

±13 

1.3 

±0.2 

1 

Marine  Corps 

100 

±1 

NR 

11 

7 

1 

NR 

±16 

NR 

Air  Force 

100 

±1 

NR 

NR 

3 

0 

0 

±3 

1.3 

±02  1 

Enlisted 

100 

±1 

68 

13 

7 

3 

NR 

±11 

1.7 

±0.4  [■ 

E1-E4 

100 

±1 

63 

9 

6 

5 

NR 

±17 

2.0 

±0.7  m 

E5-E9 

100 

±1 

73 

17 

8 

1 

1 

±11 

1.4 

±0.2  M 

Officers 

100 

±1 

NR 

NR 

1 

0 

1 

±1 

1.1 

±0.2 

1 

01-03 

100 

±1 

NR 

NR 

1 

0 

1 

±2 

1.3 

±0.4 

1 

04-06 

100 

±0 

98 

1 

1 

0 

0 

±3 

1.0 

±0.1 

ASIAN 

99 

±1 

82 

8 

7 

1 

2 

±3 

1.3 

±0.1 

1 

Army 

99 

±1 

79 

10 

7 

1 

3 

±9 

1.4 

±0.1 

1 

Navy 

99 

±1 

79 

10 

7 

1 

2 

±5 

1.4 

±0.2 

■ 

Marine  Corps 

100 

±1 

84 

8 

5 

2 

1 

±6 

1.3 

±0.2 

1 

Air  Force 

100 

±1 

89 

5 

5 

1 

1 

±4 

1.2 

±0.1 

1 

Enlisted 

99 

±1 

79 

10 

8 

1 

2 

±4 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

76 

12 

7 

2 

3 

±7 

1.4 

±0.1 

1 

E5-E9 

100 

±1 

82 

8 

8 

1 

2 

±4 

1.3 

±0.1 

1 

Officers 

100 

±1 

94 

3 

2 

0 

1 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

93 

4 

2 

0 

0 

±3 

1.1 

±0.1 

1 

04-06 

100 

±1 

96 

2 

2 

0 

0 

±3 

1.1 

±0.1 

1 

NHPI 

99 

±1 

77 

9 

10 

3 

2 

±8 

1.4 

±0.2 

1 

Army 

100 

±1 

75 

9 

10 

4 

1 

±13 

1.5 

±0.3 

■ 

Navy 

99 

±3 

66 

10 

NR 

1 

NR 

±17 

1.7 

±0.5 

■ 

Marine  Corps 

100 

±1 

79 

14 

4 

2 

1 

±9 

1.3 

±0.2 

1 

Air  Force 

99 

±1 

90 

4 

5 

0 

1 

±5 

1.2 

±0.1 

1 

Enlisted 

99 

±1 

76 

9 

10 

3 

2 

±9 

1.5 

±0.2 

■ 

Officers 

100 

±0 

95 

2 

2 

NR 

NR 

±7 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

100 

±1 

76 

11 

5 

2 

5 

±6 

1.5 

±0.2 

■ 

Army 

100 

±0 

72 

16 

2 

2 

8 

±14 

1.6 

±0.4 

■ 

Navy 

100 

±1 

73 

10 

9 

2 

6 

±9 

1.6 

±0.3 

■ 

Marine  Corps 

100 

±1 

NR 

7 

NR 

NR 

NR 

±9 

1.8 

±0.6 

Air  Force 

100 

±1 

89 

8 

1 

0 

0 

±7 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

74 

12 

6 

2 

6 

±7 

1.5 

±0.2 

■ 

E1-E4 

100 

±1 

69 

13 

6 

2 

11 

±11 

1.7 

±0.3 

■ 

E5-E9 

100 

±1 

81 

12 

5 

2 

0 

±7 

1.3 

±0.1 

1 

Officers 

100 

±0 

87 

6 

3 

0 

3 

±11 

1.3 

±0.2 

1 

01-03 

100 

±0 

85 

9 

4 

0 

1 

±14 

1.2 

±0.2 

1 

04-06 

100 

±0 

NR 

1 

1 

0 

NR 

±3 

NR 

COAST  GUARD 

100 

±1 

83 

10 

5 

1 

1 

±3 

1.3 

±0.1 

1 

White 

100 

±1 

84 

10 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Black 

99 

±1 

87 

8 

4 

0 

1 

±3 

1.2 

±0.1  1 

Hispanic 

98 

±2 

80 

10 

8 

1 

0 

±4 

1.3 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

80 

10 

9 

1 

1 

±7 

1.3 

±0.2 

1 

Enlisted 

100 

±1 

81 

11 

6 

1 

1 

±3 

1.3 

±0.1 

1 

Officers 

100 

±1 

92 

6 

2 

0 

1 

±4 

1.1 

±0.1 

1 

Male 

100 

±1 

84 

10 

5 

1 

1 

±3 

1.3 

±0.1 

1 

Female 

100 

±1 

82 

10 

6 

1 

1 

±3 

1.3 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

85 

9 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Deployed  Past  12  Months 

100 

±1 

77 

12 

9 

0 

2 

±6 

1.4 

±0.1 

■ 

NR:  Not  reportable 
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32.  Workplace  Hostility  scaie:  Constructed  from  Q32.  Workpiace  Hostiiity  can  be  defined  as  the  degree  to  which  peopie  in 
the  workpiace  act  in  an  angy  or  hostiie  manner  toward  tsrsonnei. 


Percent 

Mean 

Max 

Workplace 

Responding 

ME 

Hostility 

TOTAL  DOD 

97 

±1 

2.0 

±0.1 

■ 

Army 

97 

±1 

2.2 

±0.1 

Navy 

97 

±1 

2.0 

±0.1 

■ 

Marine  Corps 

97 

±1 

2.0 

±0.1 

■ 

Air  Force 

97 

±1 

1.8 

±0.1 

■ 

Eniisted 

97 

±1 

2.1 

±0.1 

E1-E4 

97 

±1 

2.2 

±0.1 

E5-E9 

96 

±1 

2.0 

±0.1 

■ 

Officers 

98 

±1 

1.7 

±0.1 

■ 

01-03 

98 

±2 

1.8 

±0.1 

■ 

04-06 

97 

±2 

1.6 

±0.1 

■ 

Maie 

97 

±1 

2.0 

±0.1 

■ 

Femaie 

97 

±1 

2.2 

±0.1 

Not  Depioyed  Past  12  Months 

97 

±1 

1.9 

±0.1 

■ 

Depioyed  Past  12  Months 

97 

±1 

2.2 

±0.1 

WHiTE 

97 

±1 

2.0 

±0.1 

■ 

Army 

98 

±1 

2.2 

±0.1 

Navy 

98 

±1 

2.0 

±0.1 

■ 

Marine  Corps 

97 

±2 

2.1 

±0.1 

Air  Force 

97 

±1 

1.7 

±0.1 

■ 

Eniisted 

97 

±1 

2.1 

±0.1 

■ 

E1-E4 

98 

±1 

2.2 

±0.1 

E5-E9 

97 

±1 

2.0 

±0.1 

■ 

Officers 

98 

±1 

1.7 

±0.1 

■ 

01-03 

97 

±2 

1.8 

±0.1 

■ 

04-06 

98 

±2 

1.6 

±0.1 

■ 

BLACK 

96 

±1 

2.0 

±0.1 

Army 

96 

±2 

2.1 

±0.1 

Navy 

95 

±2 

2.0 

±0.1 

Marine  Corps 

95 

±2 

1.9 

±0.1 

■ 

Air  Force 

97 

±2 

1.8 

±0.1 

■ 

Eniisted 

95 

±2 

2.0 

±0.1 

■ 

E1-E4 

96 

±2 

2.1 

±0.2 

E5-E9 

95 

±2 

2.0 

±0.1 

■ 

Officers 

97 

±1 

1.8 

±0.1 

■ 

01-03 

98 

±2 

1.8 

±0.1 

■ 

04-06 

95 

±2 

1.7 

±0.1 

■ 

HiSPANiC 

97 

±1 

2.0 

±0.1 

■ 

Army 

97 

±2 

2.1 

±0.1 

■ 

Navy 

96 

±2 

2.1 

±0.1 

■ 

Marine  Corps 

97 

±2 

1.9 

±0.2 

■ 

Air  Force 

97 

±2 

1.8 

±0.2 

■ 

Eniisted 

97 

±1 

2.0 

±0.1 

■ 

E1-E4 

97 

±2 

2.1 

±0.1 

■ 

E5-E9 

97 

±1 

2.0 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  5.  A  higher  score  indicates  greater  frequency  of  hostile 
workplace  behaviors.  Cronbach's  coefficient  alpha  =  0.92. 
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32.  Continued 

Percent 

Responding 

Mean 

Max 

ME 

Officers 

98 

±1 

1.7 

±0.1 

01-03 

98 

±1 

1.7 

±0.1 

04-06 

97 

±2 

1.7 

±0.2 

AIAN 

97 

±2 

2.4 

±0.2 

Army 

98 

±2 

2.5 

±0.4 

Navy 

98 

±2 

2.3 

±0.2 

Marine  Corps 

95 

±7 

2.5 

±0.5 

Air  Force 

97 

±2 

1.9 

±0.2 

Enlisted 

98 

±1 

2.4 

±0.3 

E1-E4 

98 

±2 

2.6 

±0.4 

E5-E9 

98 

±2 

2.2 

±0.2 

Officers 

95 

±9 

2.1 

±0.5 

01-03 

99 

±2 

NR 

04-06 

92 

±16 

NR 

ASIAN 

96 

±2 

2.0 

±0.1 

Army 

97 

±2 

2.2 

±0.2 

Navy 

95 

±3 

2.0 

±0.1 

Marine  Corps 

98 

±2 

1.9 

±0.2 

Air  Force 

97 

±1 

1.7 

±0.1 

Enlisted 

96 

±2 

2.0 

±0.1 

E1-E4 

96 

±3 

2.1 

±0.2 

E5-E9 

96 

±2 

2.0 

±0.1 

Officers 

98 

±1 

1.7 

±0.2 

01-03 

98 

±2 

1.8 

±0.2 

04-06 

99 

±1 

1.5 

±0.2 

NHPI 

94 

±6 

2.2 

±0.3 

Army 

94 

±7 

2.3 

±0.4 

Navy 

95 

±4 

2.3 

±0.4 

Marine  Corps 

96 

±3 

1.8 

±0.2 

Air  Force 

87 

±19 

1.8 

±0.1 

Enlisted 

93 

±6 

2.2 

±0.3 

Officers 

99 

±1 

1.4 

±0.2 

TWO  OR  MORE  RACES 

98 

±1 

2.3 

±0.2 

Army 

99 

±2 

2.5 

±0.4 

Navy 

96 

±3 

2.3 

±0.3 

Marine  Corps 

99 

±1 

2.5 

±0.3 

Air  Force 

98 

±2 

1.8 

±0.2 

Enlisted 

98 

±1 

2.3 

±0.2 

E1-E4 

98 

±2 

2.6 

±0.3 

E5-E9 

98 

±2 

2.1 

±0.2 

Officers 

97 

±4 

2.0 

±0.3 

01-03 

99 

±2 

2.0 

±0.2 

04-06 

90 

±16 

NR 

COAST  GUARD 

98 

±1 

1.9 

±0.1 

White 

98 

±1 

1.9 

±0.1 

Black 

96 

±2 

1.8 

±0.1 

Hispanic 

96 

±3 

1.9 

±0.1 

Other  Race/Ethnicity 

97 

±2 

2.0 

±0.2 

Enlisted 

97 

±1 

1.9 

±0.1 

Officers 

98 

±2 

1.6 

±0.1 

Male 

98 

±1 

1.8 

±0.1 

Female 

97 

±1 

2.1 

±0.1 

Not  Deployed  Past  12  Months 

98 

±1 

1.8 

±0.1 

Deployed  Past  12  Months 

97 

±3 

2.1 

±0.2 

Workplace 

Hostility 


NR:  Not  reportable 
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33.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  work  you  do  at  your  workpiace? 
a.  Your  work  provides  you  with  a  sense  of  pride. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

6 

8 

16 

37 

32 

±2 

3.8 

Army 

100 

±1 

6 

8 

17 

36 

32 

±2 

3.8 

±0.1 

Navy 

100 

±1 

6 

8 

17 

37 

31 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

8 

7 

16 

37 

32 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

4 

9 

16 

38 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

7 

9 

17 

37 

30 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

10 

10 

20 

34 

26 

±3 

3.6 

±0.1 

E5-E9 

100 

±1 

4 

8 

15 

40 

33 

±2 

3.9 

±0.1 

Officers 

100 

±1 

2 

6 

11 

39 

42 

±3 

4.1 

±0.1 

01-03 

100 

±1 

2 

6 

12 

39 

40 

±4 

4.1 

±0.1 

04-06 

100 

±1 

3 

4 

9 

38 

46 

±4 

4.2 

±0.1 

Maie 

100 

±1 

6 

8 

16 

37 

32 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

5 

10 

18 

38 

29 

±3 

3.8 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

8 

17 

37 

33 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

7 

9 

16 

38 

30 

±2 

3.8 

WHiTE 

100 

±1 

7 

9 

16 

37 

31 

±2 

3.8 

Army 

100 

±1 

7 

10 

16 

37 

30 

±3 

3.7 

±0.1 

Navy 

100 

±1 

6 

9 

17 

38 

30 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

9 

8 

15 

37 

31 

±5 

3.7 

±0.2 

Air  Force 

100 

±1 

4 

10 

14 

38 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

8 

10 

17 

37 

28 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

11 

11 

19 

34 

25 

±4 

3.5 

±0.1 

E5-E9 

100 

±1 

5 

9 

15 

40 

31 

±3 

3.8 

±0.1 

Officers 

100 

±1 

2 

6 

11 

39 

43 

±4 

4.1 

±0.1 

01-03 

100 

±1 

2 

7 

11 

39 

41 

±5 

4.1 

±0.1 

04-06 

100 

±1 

3 

4 

9 

39 

46 

±5 

4.2 

BLACK 

99 

±1 

4 

5 

18 

36 

36 

±3 

3.9 

Army 

99 

±1 

4 

6 

16 

35 

38 

±5 

4.0 

±0.1 

Navy 

99 

±1 

5 

6 

18 

35 

36 

±4 

3.9 

±0.1 

Marine  Corps 

100 

±1 

4 

4 

22 

34 

36 

±6 

3.9 

±0.1 

Air  Force 

99 

±1 

5 

5 

19 

41 

31 

±4 

3.9 

±0.1 

Eniisted 

99 

±1 

4 

5 

18 

36 

36 

±3 

3.9 

±0.1 

E1-E4 

99 

±1 

7 

7 

23 

33 

30 

±5 

3.7 

±0.2 

E5-E9 

100 

±1 

3 

5 

16 

38 

39 

±3 

4.0 

±0.1 

Officers 

100 

±0 

3 

5 

12 

40 

40 

±4 

4.1 

±0.1 

01-03 

100 

±0 

3 

4 

15 

42 

36 

±5 

4.0 

±0.1 

04-06 

100 

±0 

2 

4 

12 

38 

45 

±7 

4.2 

HiSPANiC 

100 

±1 

6 

8 

15 

38 

34 

±3 

3.9 

Army 

100 

±1 

6 

8 

14 

36 

36 

±5 

3.9 

±0.1 

Navy 

100 

±0 

7 

8 

16 

39 

31 

±5 

3.8 

±0.2 

Marine  Corps 

100 

±1 

4 

9 

16 

40 

31 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

5 

6 

16 

36 

37 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

6 

8 

16 

38 

33 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

8 

10 

19 

36 

28 

±5 

3.7 

±0.2 

E5-E9 

100 

±1 

4 

7 

13 

39 

37 

±3 

4.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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33a.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


10  37 


48 


±6 


4.3  ±0.1 


12  40 


43 


±8 


4.2  ±0.2 


33  53 


±7 


4.3  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 

±0 


10 


19 


39  26 


±11 


3.6  ±0.3 


NR 


11 


NR 


NR 


NR 

1 


21 


18 


10 


NR 


16 


14 


18 


NR 


31 


51 


NR 


NR 


40 


35 


44 


NR 


NR 


33 


18 


15 


30 


27 


25 


28 


NR 


NR 


±16 


3.7  ±0.4 


±13 


3.7 


±10 


NR 


±17 


3.8 


±13 


3.6 


±17 


3.4 


±11 


3.9 


±2 


3.6 


±7 


NR 


±0.2 


±0.3 


±0.3 


±0.6 


±0.2 


±0.5 


1  NR  NR  NR 


±3 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

99 

100 

100 

99 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


7 


19 


39  30 


±4 


3.8  ±0.1 


10 


19 


18 


15 


22 


20 


22 


19 


12 


13 


36  26 


39 


43 


39 


40 


38 


41 


36 


34 


35 


31 


29 


28 


23 


31 


43 


41 


±9 


3.6  ±0.3 


±5 


4.0 


±13 


3.9 


±6 


3.8 


±4 


3.8 


±7 


3.6 


±5 


3.9 


±8 


4.1 


±11 


4.0 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


10  38 


49 


±11 


4.3  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±0 


19 


37  36 


±10 


4.0  ±0.2 


20 


NR 


20 


13 


20 


37  37 


33 


32 


46 


37 


32 


43 


32 


35 


±16 


4.0  ±0.3 


±15 


3.7 


±16 


4.1 


±13 


4.0 


±10 


4.0 


±0.4 


±0.3 


±0.1 


±0.2 


NR 


NR  NR 


±7 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±0 

±0 

±0 


20 


35  30 


±6 


3.7  ±0.2 


NR 


12 


NR 


NR 


13 


26 


20 


16 


21 


21 


21 


12 


15 


36 


34 


25 


40 


35 


29 


41 


39 


43 


27 


31 


NR 


26 


29 


30 


28 


37 


33 


±13 


3.7  ±0.3 


±10 


3.7 


±15 


4.0 


±10 


3.7 


±7 


3.7 


±11 


3.6 


±8 


3.9 


±13 


4.0 


NR  NR 


NR  NR 


±15 

±5 


4.0 


±0.3 


±0.7 


±0.3 


±0.2 


±0.3 


±0.2 


±0.4 


±0.4 


3.8  ±0.7 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


16  45 


32 


±3 


4.0  ±0.1 


16 


18 


19 


16 


18 


11 


16 


19 


16 


46 


40 


39 


46 


45 


43 


45 


43 


44 


32 


33 


32 


32 


29 


43 


33 


28 


33 


±4 


4.0 


±4 


4.0 


±5 


3.9 


±7 


4.0 


±4 


3.9 


±5 


4.2 


±3 


4.0 


±3 


3.9 


±3 


4.0 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


16  48 


28 


±6 


4.0  ±0.1 


NR:  Not  reportable 
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33.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  work  you  do  at  your  workpiace? 
b.  Your  work  makes  good  use  of  your  skiiis. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

9 

12 

17 

37 

26 

±2 

3.6 

Army 

100 

±1 

9 

12 

17 

36 

25 

±3 

3.5 

±0.1 

Navy 

100 

±1 

8 

11 

18 

37 

25 

±3 

3.6 

±0.1 

Marine  Corps 

100 

±1 

9 

11 

15 

40 

25 

±4 

3.6 

±0.1 

Air  Force 

100 

±1 

7 

11 

17 

37 

28 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

9 

12 

18 

37 

25 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

12 

13 

19 

34 

22 

±3 

3.4 

±0.1 

E5-E9 

100 

±1 

7 

11 

16 

39 

27 

±2 

3.7 

±0.1 

Officers 

100 

±1 

5 

10 

13 

40 

32 

±3 

3.8 

±0.1 

01-03 

100 

±1 

6 

13 

14 

41 

27 

±4 

3.7 

±0.1 

04-06 

100 

±1 

5 

7 

11 

40 

37 

±4 

4.0 

±0.1 

Maie 

100 

±1 

9 

11 

16 

38 

26 

±2 

3.6 

±0.1 

Femaie 

100 

±1 

8 

13 

19 

35 

24 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

8 

11 

17 

37 

27 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

9 

13 

17 

37 

24 

±2 

3.5 

WHiTE 

100 

±1 

9 

13 

16 

38 

24 

±2 

3.5 

Army 

100 

±1 

10 

15 

16 

36 

22 

±3 

3.5 

±0.1 

Navy 

100 

±1 

8 

13 

17 

39 

23 

±4 

3.6 

±0.1 

Marine  Corps 

100 

±1 

11 

13 

12 

40 

24 

±5 

3.5 

±0.2 

Air  Force 

100 

±1 

7 

11 

16 

37 

28 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

10 

14 

17 

37 

22 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

14 

14 

18 

35 

20 

±4 

3.3 

±0.1 

E5-E9 

100 

±1 

7 

14 

16 

39 

25 

±3 

3.6 

±0.1 

Officers 

100 

±1 

5 

10 

12 

41 

31 

±4 

3.8 

±0.1 

01-03 

100 

±0 

6 

13 

13 

42 

27 

±5 

3.7 

±0.2 

04-06 

100 

±0 

5 

7 

11 

41 

36 

±5 

4.0 

BLACK 

99 

±1 

7 

8 

20 

35 

30 

±3 

3.7 

Army 

99 

±1 

6 

7 

21 

35 

31 

±5 

3.8 

±0.1 

Navy 

99 

±2 

10 

9 

18 

33 

31 

±4 

3.7 

±0.2 

Marine  Corps 

100 

±1 

5 

7 

20 

40 

29 

±5 

3.8 

±0.1 

Air  Force 

99 

±1 

6 

10 

18 

38 

27 

±4 

3.7 

±0.1 

Eniisted 

99 

±1 

7 

8 

20 

35 

30 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

9 

9 

25 

31 

26 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

6 

8 

17 

38 

32 

±3 

3.8 

±0.1 

Officers 

100 

±1 

5 

9 

14 

38 

34 

±4 

3.9 

±0.1 

01-03 

100 

±1 

5 

10 

20 

37 

29 

±5 

3.8 

±0.2 

04-06 

100 

±1 

4 

6 

11 

40 

39 

±6 

4.0 

HiSPANiC 

99 

±1 

9 

10 

17 

36 

28 

±3 

3.7 

Army 

99 

±1 

11 

10 

13 

38 

28 

±5 

3.6 

±0.2 

Navy 

99 

±2 

8 

12 

19 

35 

26 

±5 

3.6 

±0.2 

Marine  Corps 

100 

±1 

6 

9 

20 

38 

27 

±7 

3.7 

±0.2 

Air  Force 

99 

±2 

7 

8 

19 

34 

32 

±6 

3.8 

±0.2 

Eniisted 

99 

±1 

9 

10 

17 

36 

28 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

12 

11 

20 

32 

24 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

7 

9 

15 

39 

31 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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33b.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


12  41 


35  ±6 


3.9  ±0.2 


11 


14  42 


28 


±8 


3.8  ±0.2 


10  37 


43 


±8 


4.1  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


8  13 


18 


38  23 


±10 


3.6  ±0.3 


10 


12 


10 


12 


NR 


13 


NR 


10 


NR 


NR 


23 


19 


11 


11 


15 


17 


14 


NR 


27 


45 


NR 


NR 


38 


32 


45 


NR 


NR 


30 


16 


13 


27 


24 


23 


25 


NR 


19 


±16 


±15 


±9 


±17 


±12 


±18 


±10 


±3 


NR  NR  NR 


±17 

±6 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


21 


38  25 


±4 


3.7  ±0.1 


10 


13  21 


12 


11 


14 


20 


22 


24 


22 


23 


21 


17 


20 


36  20 


38 


44 


39 


39 


38 


40 


34 


31 


30 


21 


24 


24 


20 


27 


32 


26 


±8 


3.4  ±0.2 


±5 


3.8 


±13 


3.7 


±7 


3.7 


±4 


3.7 


±7 


3.5 


±5 


3.8 


±8 


3.8 


±12 


3.5 


±0.1 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


11 


38  44 


±12 


4.2  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


99 

99 

100 

99 

100 

99 

100 


±1 

±0 


14 


44  32 


±10 


4.0  ±0.2 


10 


12 


NR 


13 


16 


15 


46  34 


38 


39 


46 


43 


27 


40 


28 


33 


±16 


4.0  ±0.3 


±15 


3.7 


±13 


4.1 


±13 


3.9 


±10 


4.0 


±0.4 


±0.2 


±0.1 


±0.2 


NR 


17 


±18 


4.0  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


12  16  37  27 


±6 


3.6  ±0.2 


NR 


10 


13 


10 


14 


11 


13 


10 


16 


20 


17 


22 


10 


13 


16 


16 


16 


17 


15 


41 


32 


NR 


37 


37 


34 


42 


34 


38 


23 


27 


NR 


27 


26 


28 


25 


29 


26 


±13 


3.6  ±0.3 


±10 


3.6 


±10 


3.8 


±10 


3.6 


±7 


3.6 


±11 


3.6 


±8 


3.7 


±13 


3.7 


±16 


3.7 


±0.3 


±0.6 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.4 


NR 


NR  NR  NR 


±7 


3.5  ±0.6 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  99 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


10 


18  42 


26 


±3 


3.8  ±0.1 


11 


11 


10 


12 


18 


20 


21 


17 


19 


14 


18 


22 


18 


42 


40 


37 


44 


41 


44 


42 


39 


42 


27 


29 


26 


24 


25 


31 


27 


22 


27 


±4 


3.8 


±4 


3.8 


±5 


3.7 


±7 


3.7 


±4 


3.7 


±5 


3.9 


±3 


3.8 


±3 


3.6 


±3 


3.8 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


11 


20  41 


24  ±6 


3.7  ±0.2 


NR:  Not  reportable 
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33.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  work  you  do  at  your  workpiace? 
c.  You  iike  the  kind  of  work  you  do. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

9 

10 

19 

33 

30 

±2 

3.6 

Army 

100 

±1 

10 

10 

19 

31 

30 

±2 

3.6 

±0.1 

Navy 

99 

±1 

9 

9 

19 

36 

28 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

12 

10 

18 

32 

27 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

7 

9 

18 

34 

32 

±2 

3.7 

±0.1 

Eniisted 

99 

±1 

10 

10 

19 

32 

28 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

13 

11 

21 

29 

26 

±3 

3.4 

±0.1 

E5-E9 

99 

±1 

7 

9 

18 

35 

31 

±2 

3.7 

±0.1 

Officers 

100 

±1 

5 

8 

15 

38 

35 

±3 

3.9 

±0.1 

01-03 

99 

±1 

6 

8 

17 

39 

30 

±4 

3.8 

±0.1 

04-06 

100 

±1 

4 

6 

13 

37 

40 

±4 

4.0 

±0.1 

Maie 

99 

±1 

9 

9 

18 

33 

30 

±2 

3.6 

±0.1 

Femaie 

100 

±1 

10 

10 

19 

33 

28 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

9 

9 

18 

33 

31 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

10 

11 

19 

32 

27 

±2 

3.6 

WHiTE 

99 

±1 

10 

10 

18 

34 

29 

±2 

3.6 

Army 

100 

±1 

11 

11 

18 

32 

28 

±3 

3.6 

±0.1 

Navy 

99 

±1 

8 

9 

19 

38 

26 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±2 

14 

11 

17 

32 

26 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

7 

9 

17 

34 

32 

±3 

3.7 

±0.1 

Eniisted 

99 

±1 

11 

11 

19 

33 

27 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

14 

12 

20 

29 

25 

±3 

3.4 

±0.1 

E5-E9 

99 

±1 

8 

10 

18 

35 

29 

±3 

3.7 

±0.1 

Officers 

100 

±1 

6 

8 

15 

38 

35 

±3 

3.9 

±0.1 

01-03 

99 

±1 

7 

8 

17 

39 

29 

±5 

3.8 

±0.2 

04-06 

100 

±1 

4 

6 

13 

36 

41 

±5 

4.0 

BLACK 

99 

±1 

8 

7 

20 

33 

32 

±3 

3.7 

Army 

100 

±1 

8 

6 

20 

33 

34 

±5 

3.8 

±0.2 

Navy 

99 

±1 

8 

8 

22 

31 

31 

±4 

3.7 

±0.1 

Marine  Corps 

99 

±1 

7 

7 

22 

32 

33 

±5 

3.8 

±0.2 

Air  Force 

100 

±1 

9 

8 

19 

34 

30 

±4 

3.7 

±0.1 

Eniisted 

99 

±1 

8 

7 

21 

32 

32 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

11 

7 

28 

28 

26 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

7 

7 

17 

34 

35 

±3 

3.8 

±0.1 

Officers 

100 

±1 

5 

7 

13 

37 

39 

±5 

4.0 

±0.1 

01-03 

100 

±1 

6 

8 

17 

37 

33 

±5 

3.8 

±0.2 

04-06 

100 

±1 

3 

5 

12 

37 

43 

±6 

4.1 

HiSPANiC 

99 

±1 

10 

9 

17 

31 

33 

±3 

3.7 

Army 

100 

±1 

11 

9 

15 

30 

35 

±4 

3.7 

±0.2 

Navy 

100 

±1 

10 

9 

20 

31 

30 

±5 

3.6 

±0.2 

Marine  Corps 

98 

±3 

11 

11 

17 

32 

29 

±7 

3.6 

±0.2 

Air  Force 

99 

±1 

7 

7 

18 

33 

36 

±6 

3.8 

±0.2 

Eniisted 

99 

±1 

10 

10 

17 

30 

32 

±3 

3.6 

±0.1 

E1-E4 

99 

±2 

13 

11 

20 

26 

29 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

8 

8 

16 

34 

35 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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33c.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

99 

±2 

3 

5 

10 

42 

40 

±6 

4.1 

±0.1 

98 

±4 

4 

5 

11 

46 

34 

±8 

4.0 

±0.2 

100 

±1 

3 

6 

9 

41 

41 

±8 

4.1 

±0.1 

100 

±1 

9 

10 

24 

32 

26 

±11 

3.5 

±0.2 

100 

±1 

12 

7 

27 

20 

34 

±16 

3.6 

±0.4 

100 

±1 

8 

22 

11 

42 

17 

±16 

3.4 

±0.3 

100 

±1 

6 

6 

NR 

NR 

14 

±9 

3.5 

±0.3 

100 

±1 

6 

7 

14 

NR 

27 

±17 

3.8 

±0.3 

100 

±1 

9 

11 

20 

33 

26 

±11 

3.6 

±0.2 

100 

±1 

12 

9 

NR 

29 

26 

±17 

3.5 

±0.4 

99 

±1 

6 

13 

16 

38 

27 

±10 

3.7 

±0.2 

100 

±1 

NR 

4 

NR 

NR 

NR 

±3 

3.4 

±0.5 

100 

±0 

NR 

6 

9 

NR 

21 

±18 

NR 

100 

±1 

2 

3 

NR 

9 

NR 

±12 

NR 

99 

±1 

8 

9 

23 

35 

26 

±3 

3.6 

±0.1 

99 

±1 

9 

14 

23 

31 

23 

±9 

3.4 

±0.2 

99 

±1 

8 

5 

19 

36 

32 

±5 

3.8 

±0.2 

100 

±1 

6 

9 

23 

44 

18 

±14 

3.6 

±0.2 

100 

±1 

6 

9 

28 

34 

24 

±7 

3.6 

±0.2 

99 

±1 

8 

9 

24 

34 

25 

±4 

3.6 

±0.1 

99 

±1 

11 

10 

26 

32 

21 

±7 

3.4 

±0.2 

100 

±1 

6 

8 

23 

35 

29 

±5 

3.7 

±0.1 

100 

±1 

4 

9 

17 

40 

29 

±7 

3.8 

±0.2 

100 

±1 

6 

12 

19 

36 

27 

±10 

3.7 

±0.3 

100 

±1 

2 

5 

11 

48 

34 

±11 

4.1 

±0.2 

100 

±1 

6 

5 

26 

30 

32 

±11 

3.8 

±0.2 

100 

±1 

6 

4 

32 

28 

31 

±17 

3.7 

±0.3 

100 

±0 

NR 

7 

NR 

31 

34 

±13 

3.7 

±0.4 

99 

±2 

5 

10 

22 

26 

37 

±15 

3.8 

±0.3 

100 

±1 

4 

6 

17 

40 

33 

±14 

3.9 

±0.1 

100 

±1 

6 

6 

26 

29 

33 

±11 

3.8 

±0.2 

100 

±0 

0 

2 

NR 

NR 

NR 

±4 

NR 

100 

±1 

9 

12 

20 

32 

28 

±6 

3.6 

±0.2 

100 

±1 

4 

13 

25 

30 

27 

±13 

3.6 

±0.3 

100 

±0 

13 

10 

18 

37 

23 

±9 

3.5 

±0.3 

99 

±2 

NR 

3 

17 

NR 

NR 

±14 

3.7 

±0.6 

100 

±1 

8 

16 

18 

28 

30 

±10 

3.6 

±0.3 

100 

±1 

9 

12 

21 

31 

27 

±7 

3.6 

±0.2 

100 

±1 

10 

14 

19 

31 

26 

±11 

3.5 

±0.3 

100 

±1 

8 

10 

22 

31 

29 

±8 

3.6 

±0.2 

100 

±0 

5 

10 

19 

37 

29 

±12 

3.8 

±0.3 

100 

±0 

3 

NR 

21 

42 

25 

±15 

3.8 

±0.3 

100 

±0 

NR 

NR 

NR 

NR 

NR 

3.4 

±0.7 

100 

±1 

3 

8 

19 

39 

30 

±3 

3.8 

±0.1 

100 

±1 

3 

8 

20 

39 

30 

±4 

3.8 

±0.1 

100 

±1 

6 

8 

19 

35 

33 

±4 

3.8 

±0.1 

100 

±1 

5 

8 

19 

37 

31 

±5 

3.8 

±0.1 

100 

±1 

3 

9 

16 

43 

29 

±7 

3.8 

±0.2 

100 

±1 

4 

8 

21 

38 

30 

±4 

3.8 

±0.1 

100 

±1 

2 

9 

13 

44 

32 

±4 

4.0 

±0.1 

100 

±1 

3 

8 

19 

39 

31 

±3 

3.9 

±0.1 

100 

±1 

5 

10 

20 

38 

27 

±3 

3.7 

±0.1 

100 

±1 

3 

9 

18 

40 

30 

±3 

3.8 

±0.1 

99 

±1 

3 

8 

24 

34 

30 

±6 

3.8 

±0.2 

NR:  Not  reportable 
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33.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  work  you  do  at  your  workpiace? 
d.  Your  job  gives  you  the  chance  to  acquire  vaiuabie  skiiis. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

6 

7 

16 

38 

32 

±2 

3.8 

Army 

100 

±1 

7 

7 

16 

38 

32 

±3 

3.8 

±0.1 

Navy 

100 

±1 

6 

8 

16 

40 

30 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

7 

7 

17 

38 

31 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

5 

7 

16 

39 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

7 

8 

17 

38 

31 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

9 

8 

18 

35 

30 

±3 

3.7 

±0.1 

E5-E9 

100 

±1 

5 

8 

16 

40 

31 

±2 

3.8 

±0.1 

Officers 

100 

±1 

3 

6 

12 

42 

37 

±3 

4.0 

±0.1 

01-03 

100 

±1 

3 

7 

11 

44 

34 

±4 

4.0 

±0.1 

04-06 

100 

±1 

3 

4 

12 

39 

41 

±4 

4.1 

±0.1 

Maie 

100 

±1 

6 

7 

16 

39 

32 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

7 

8 

19 

37 

29 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

7 

15 

39 

33 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

8 

8 

17 

38 

29 

±2 

3.7 

WHiTE 

100 

±1 

7 

8 

16 

39 

31 

±2 

3.8 

Army 

100 

±1 

8 

8 

16 

38 

30 

±3 

3.7 

±0.1 

Navy 

100 

±1 

5 

8 

15 

42 

29 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±1 

8 

7 

17 

37 

31 

±5 

3.8 

±0.2 

Air  Force 

100 

±0 

5 

8 

15 

39 

33 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

7 

9 

17 

38 

29 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

9 

8 

18 

35 

29 

±4 

3.7 

±0.1 

E5-E9 

100 

±1 

5 

9 

16 

41 

28 

±3 

3.8 

±0.1 

Officers 

100 

±1 

3 

7 

11 

42 

37 

±4 

4.0 

±0.1 

01-03 

100 

±1 

3 

8 

9 

45 

35 

±5 

4.0 

±0.1 

04-06 

100 

±1 

3 

4 

12 

40 

41 

±5 

4.1 

BLACK 

100 

±1 

6 

5 

16 

38 

35 

±3 

3.9 

Army 

100 

±1 

7 

4 

15 

38 

36 

±5 

3.9 

±0.1 

Navy 

100 

±1 

5 

7 

18 

35 

35 

±4 

3.9 

±0.1 

Marine  Corps 

99 

±1 

4 

7 

15 

41 

33 

±5 

3.9 

±0.1 

Air  Force 

100 

±1 

4 

6 

18 

39 

32 

±4 

3.9 

±0.1 

Eniisted 

100 

±1 

6 

6 

17 

38 

34 

±3 

3.9 

±0.1 

E1-E4 

100 

±1 

8 

6 

22 

34 

30 

±5 

3.7 

±0.2 

E5-E9 

100 

±1 

4 

5 

14 

40 

37 

±3 

4.0 

±0.1 

Officers 

100 

±1 

4 

5 

12 

40 

40 

±4 

4.1 

±0.1 

01-03 

100 

±1 

4 

5 

16 

41 

34 

±5 

4.0 

±0.1 

04-06 

100 

±1 

3 

3 

10 

37 

47 

±6 

4.2 

HiSPANiC 

100 

±1 

8 

7 

15 

36 

35 

±3 

3.8 

Army 

100 

±1 

8 

7 

13 

35 

37 

±5 

3.8 

±0.2 

Navy 

100 

±1 

8 

8 

17 

36 

30 

±5 

3.7 

±0.2 

Marine  Corps 

100 

±1 

7 

5 

16 

37 

35 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

6 

5 

15 

36 

37 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

8 

7 

15 

35 

34 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

11 

7 

16 

33 

33 

±5 

3.7 

±0.2 

E5-E9 

100 

±1 

6 

7 

15 

37 

36 

±3 

3.9 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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33d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

99 


±1 

±1 


12  43 


40 


±6 


4.2  ±0.1 


15  45 


35 


±8 


4.1  ±0.2 


10  41 


44 


±8 


4.2  ±0.1 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±0 

±1 

±1 

±1 

±1 

±0 

±0 

±0 


12 


18 


37  27 


±11 


3.7  ±0.3 


10 


10 


NR 


NR 


NR 


NR 


13 


NR 


14 


22 


19 


11 


12 


13 


14 


13 


NR 


NR 


27 


46 


NR 


NR 


39 


36 


42 


NR 


21 


35 


19 


14 


28 


28 


27 


29 


NR 


NR 


±15 


3.7  ±0.4 


±14 


3.6 


±10 


3.3 


±17 


3.9 


±13 


3.7 


±17 


3.6 


±11 


3.8 


±2 


3.5 


±17 


NR 


±0.3 


±0.6 


±0.2 


±0.3 


±0.5 


±0.3 


±0.5 


1  NR  NR  NR 


±5 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

100 

100 

100 

100 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


8 


19  41 


28 


±4 


3.8  ±0.1 


10 


12 


24 


16 


13 


21 


20 


20 


21 


13 


14 


35  24 


41 


52 


43 


40 


40 


39 


46 


45 


32 


23 


26 


27 


23 


29 


33 


32 


±8 


3.6  ±0.2 


±5 


3.9 


±12 


3.8 


±7 


3.8 


±4 


3.7 


±8 


3.6 


±5 


3.8 


±7 


4.0 


±10 


4.0 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


10  48 


36 


±11 


4.1  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

99 

100 

100 

100 


±1 

±0 

±0 

±2 

±1 

±1 

±0 


23 


33  36 


±11 


3.9  ±0.2 


NR 


NR  29 


NR 


12 


13 


23 


28  36 


35 


41 


46 


32 


33 


42 


34 


37 


±17 


3.9  ±0.3 


±12 


3.8 


±13 


4.2 


±13 


4.0 


±11 


3.9 


±0.4 


±0.2 


±0.1 


±0.2 


1  NR  NR  NR 


±3 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±1 

±1 

±1 

±0 

±0 


8 


18 


40  29 


±6 


3.8  ±0.2 


NR 


NR 


NR 


17 


20 


19 


17 


18 


16 


20 


16 


15 


46 


39 


29 


36 


39 


41 


38 


41 


47 


27 


26 


NR 


35 


29 


27 


31 


30 


25 


±12 


3.8  ±0.3 


±9 


3.7 


±17 


3.6 


±10 


3.9 


±7 


3.8 


±11 


3.7 


±8 


3.9 


±12 


3.8 


±15 


3.8 


±0.3 


±0.7 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR 


NR  NR  NR 


±6 


3.6  ±0.6 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


16  46 


30 


±3 


4.0  ±0.1 


16 


15 


17 


20 


17 


12 


15 


20 


16 


47 


43 


44 


43 


46 


48 


46 


43 


46 


30 


34 


31 


29 


29 


34 


31 


26 


30 


±4 


4.0 


±4 


4.0 


±5 


4.0 


±6 


3.9 


±4 


3.9 


±4 


4.1 


±3 


4.0 


±3 


3.8 


±3 


4.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


15  47 


29 


±6 


3.9  ±0.2 


NR:  Not  reportable 
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33.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  the  work  you  do  at  your  workpiace? 
e.  You  are  satisfied  with  your  job  as  a  whoie. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

10 

10 

20 

35 

25 

±2 

3.6 

Army 

100 

±1 

10 

11 

20 

34 

25 

±2 

3.5 

±0.1 

Navy 

100 

±1 

10 

11 

20 

36 

24 

±3 

3.5 

±0.1 

Marine  Corps 

99 

±1 

11 

9 

19 

37 

24 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

8 

10 

18 

36 

28 

±2 

3.7 

±0.1 

Eniisted 

100 

±1 

11 

11 

21 

34 

24 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

14 

11 

24 

30 

22 

±3 

3.3 

±0.1 

E5-E9 

100 

±1 

8 

10 

19 

37 

26 

±2 

3.6 

±0.1 

Officers 

100 

±1 

5 

9 

12 

42 

31 

±3 

3.9 

±0.1 

01-03 

100 

±1 

7 

10 

14 

43 

27 

±4 

3.7 

±0.1 

04-06 

100 

±1 

4 

8 

11 

41 

37 

±4 

4.0 

±0.1 

Maie 

100 

±1 

10 

10 

19 

36 

26 

±2 

3.6 

±0.1 

Femaie 

100 

±1 

11 

13 

21 

33 

23 

±3 

3.4 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

9 

10 

19 

36 

27 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

11 

12 

20 

34 

23 

±2 

3.4 

WHiTE 

100 

±1 

10 

11 

19 

36 

24 

±2 

3.5 

Army 

100 

±1 

11 

12 

20 

34 

24 

±3 

3.5 

±0.1 

Navy 

100 

±1 

10 

11 

19 

37 

23 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±1 

13 

10 

17 

37 

23 

±5 

3.5 

±0.2 

Air  Force 

100 

±1 

8 

10 

18 

37 

28 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

11 

11 

21 

34 

22 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

15 

11 

23 

30 

21 

±4 

3.3 

±0.1 

E5-E9 

100 

±1 

8 

11 

19 

38 

24 

±3 

3.6 

±0.1 

Officers 

100 

±1 

5 

10 

11 

42 

32 

±4 

3.9 

±0.1 

01-03 

100 

±1 

7 

10 

12 

43 

27 

±5 

3.7 

±0.2 

04-06 

100 

±1 

3 

8 

10 

41 

37 

±5 

4.0 

BLACK 

99 

±1 

8 

8 

21 

33 

29 

±3 

3.7 

Army 

99 

±1 

8 

8 

22 

31 

31 

±4 

3.7 

±0.2 

Navy 

99 

±1 

9 

9 

21 

32 

29 

±4 

3.6 

±0.1 

Marine  Corps 

99 

±1 

7 

7 

20 

38 

28 

±5 

3.7 

±0.1 

Air  Force 

99 

±1 

8 

8 

21 

36 

27 

±4 

3.7 

±0.1 

Eniisted 

99 

±1 

8 

8 

22 

32 

29 

±3 

3.7 

±0.1 

E1-E4 

99 

±1 

13 

8 

28 

27 

24 

±5 

3.4 

±0.2 

E5-E9 

99 

±1 

6 

8 

18 

36 

32 

±3 

3.8 

±0.1 

Officers 

99 

±2 

6 

7 

14 

40 

33 

±4 

3.9 

±0.1 

01-03 

98 

±2 

6 

9 

15 

41 

29 

±5 

3.8 

±0.1 

04-06 

100 

±1 

4 

6 

10 

41 

39 

±6 

4.1 

HiSPANiC 

100 

±1 

9 

10 

19 

35 

27 

±3 

3.6 

Army 

100 

±1 

11 

9 

16 

36 

28 

±5 

3.6 

±0.2 

Navy 

100 

±1 

10 

11 

22 

34 

23 

±5 

3.5 

±0.2 

Marine  Corps 

99 

±1 

8 

11 

23 

33 

25 

±6 

3.6 

±0.2 

Air  Force 

99 

±1 

6 

9 

19 

34 

31 

±6 

3.7 

±0.2 

Eniisted 

100 

±1 

10 

10 

20 

34 

26 

±3 

3.6 

±0.1 

E1-E4 

100 

±1 

12 

13 

23 

28 

24 

±5 

3.4 

±0.2 

E5-E9 

100 

±1 

8 

8 

17 

38 

28 

±3 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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33e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


13  45 


33 


14  47 


29 


11 


40  39 


±6 

±8 

±8 


4.0  ±0.1 


3.9  ±0.2 


4.1  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±0 

±0 

±1 

±1 

±1 

±1 

±0 

±0 

±0 


14 


24 


33  20 


±10 


3.4  ±0.3 


11 


16 


NR 


15 


NR 


10 


NR 


NR 


12 


10 


27 


21 


21 


NR 


19 


16 


22 


NR 


NR 


31 


33 


NR 


NR 


36 


35 


36 


15 


21 


22 


19 


14 


24 


20 


19 


22 


NR 


18 


±15 


3.4  ±0.4 


±14 


3.3 


±17 


NR 


±18 


3.7 


±12 


3.4 


±15 


3.2 


±11 


3.5 


±11 


3.3 


±17 


NR 


±0.4 


±0.3 


±0.3 


±0.6 


±0.3 


±0.5 


NR 


11  NR 


±15 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


21 


38  23 


±4 


3.6  ±0.1 


11 


13 


10 


10 


11 


10 


12 


22 


19 


22 


25 


23 


25 


21 


16 


18 


38  18 


37 


44 


36 


36 


34 


37 


48 


45 


29 


18 


23 


23 


18 


27 


25 


23 


±8 


3.4  ±0.2 


±5 


3.7 


±14 


3.6 


±7 


3.6 


±4 


3.5 


±8 


3.3 


±5 


3.7 


±7 


3.8 


±10 


3.7 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


12  55 


26 


±10 


4.0  ±0.1 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


99 

99 

98 
100 
100 

99 
100 


±2 

±2 

±4 

±1 

±2 

±0 


22 


35  30 


±11 


3.8  ±0.2 


NR 


8 


23 


NR 


26 


13 


23 


34  30 


32 


27 


45 


34 


30 


36 


29 


31 


±18 


3.8  ±0.3 


±13 


3.7 


±14 


3.8 


±13 


3.8 


±11 


3.8 


±0.4 


±0.3 


±0.1 


±0.2 


NR  NR 


NR  NR 


±8 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

100 

100 

99 

100 

100 

100 

100 


±1 

±2 

±1 

±1 

±1 

±2 

±1 

±1 

±1 

±0 


13 


12  23 


31 


22 


±6 


3.4  ±0.2 


12 


14 


NR 


14 


20 


10 


13 


17 


12 


10 


15 


10 


NR 


27 


24 


16 


19 


23 


23 


23 


22 


25 


34 


32 


29 


25 


30 


28 


33 


35 


38 


17 


17 


NR 


30 


21 


20 


22 


28 


24 


±13 


3.3  ±0.4 


±9 


3.3 


±17 


3.4 


±10 


3.5 


±7 


3.3 


±11 


3.2 


±8 


3.5 


±13 


3.7 


±16 


3.7 


±0.3 


±0.7 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR  NR  NR  NR  NR 


3.4  ±0.7 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


8 


17  45  27  ±3 


3.8  ±0.1 


10 


11 


16 


20 


18 


18 


17 


13 


16 


21 


16 


46 


39 


43 


39 


44 


46 


45 


40 


46 


27 


27 


27 


30 


26 


31 


28 


22 


27 


±4 


3.9 


±4 


3.7 


±5 


3.8 


±7 


3.8 


±4 


3.8 


±4 


4.0 


±3 


3.9 


±3 


3.6 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


10 


18  41 


26 


±6 


3.7  ±0.2 


NR:  Not  reportable 
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33.  Work  Satisfaction  scaie:  Constructed  from  Q33a-d.  Work  Satisfaction  can  be  defined  as  a  sense  of  pride,  use  of  skiiis, 
_ work  enjc^ent,  and  the  oiSffSrtunBy  to  acquire  vaiuabie  i^iiis. _ 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  5.  Higher  scores  indicate  more  satisfying  experiences. 
Cronbach's  coefficient  alpha  =  0.93. 
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NR:  Not  reportable 
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34.  Overall,  how  well  prepared... 

a.  Are  you  to  perform  your  wartime  job? 

1.  Very  poorly  prepared  2.  Poorly  prepared  3.  Neither  well  nor  poorly  prepared 

4.  Well  prepared  5.  Very  well  prepared 


Percent 

Percentages 

Max 

Average  Preparedness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

3 

5 

17 

41 

35 

±2 

4.0 

Army 

100 

±1 

3 

5 

16 

40 

36 

±3 

4.0 

±0.1 

Navy 

100 

±1 

2 

5 

20 

44 

29 

±3 

3.9 

±0.1 

Marine  Corps 

99 

±2 

3 

4 

15 

38 

40 

±4 

4.1 

±0.1 

Air  Force 

100 

±1 

2 

4 

18 

41 

34 

±3 

4.0 

±0.1 

Eniisted 

99 

±1 

3 

5 

17 

40 

35 

±2 

4.0 

±0.1 

E1-E4 

99 

±1 

4 

5 

21 

38 

31 

±3 

3.9 

±0.1 

E5-E9 

100 

±1 

2 

4 

14 

41 

39 

±2 

4.1 

±0.1 

Officers 

100 

±1 

1 

4 

17 

47 

31 

±3 

4.0 

±0.1 

01-03 

100 

±1 

1 

5 

20 

48 

27 

±4 

3.9 

±0.1 

04-06 

100 

±1 

1 

3 

15 

47 

35 

±4 

4.1 

±0.1 

Maie 

99 

±1 

2 

4 

16 

41 

36 

±2 

4.0 

±0.1 

Femaie 

100 

±1 

4 

7 

26 

39 

24 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

3 

5 

21 

40 

31 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

2 

5 

12 

41 

41 

±2 

4.1 

WHiTE 

99 

±1 

2 

5 

17 

41 

35 

±2 

4.0 

Army 

100 

±1 

3 

5 

15 

41 

36 

±3 

4.0 

±0.1 

Navy 

100 

±1 

2 

5 

19 

44 

30 

±4 

3.9 

±0.1 

Marine  Corps 

98 

±2 

3 

5 

16 

37 

40 

±5 

4.1 

±0.2 

Air  Force 

100 

±1 

1 

5 

18 

41 

35 

±3 

4.0 

±0.1 

Eniisted 

99 

±1 

3 

5 

17 

39 

36 

±2 

4.0 

±0.1 

E1-E4 

99 

±1 

4 

6 

21 

38 

31 

±4 

3.8 

±0.1 

E5-E9 

100 

±1 

1 

4 

13 

41 

40 

±3 

4.1 

±0.1 

Officers 

100 

±1 

1 

4 

17 

46 

31 

±4 

4.0 

±0.1 

01-03 

100 

±1 

1 

5 

19 

47 

27 

±5 

4.0 

±0.1 

04-06 

100 

±1 

1 

3 

15 

47 

35 

±5 

4.1 

BLACK 

99 

±1 

3 

4 

19 

40 

34 

±3 

4.0 

Army 

99 

±1 

3 

4 

20 

36 

38 

±5 

4.0 

±0.1 

Navy 

99 

±1 

3 

5 

22 

43 

28 

±4 

3.9 

±0.1 

Marine  Corps 

99 

±1 

2 

4 

13 

40 

42 

±5 

4.2 

±0.1 

Air  Force 

99 

±1 

2 

5 

19 

45 

30 

±4 

4.0 

±0.1 

Eniisted 

99 

±1 

3 

4 

20 

39 

35 

±3 

4.0 

±0.1 

E1-E4 

99 

±2 

3 

4 

25 

36 

31 

±5 

3.9 

±0.2 

E5-E9 

99 

±1 

3 

4 

16 

40 

37 

±3 

4.1 

±0.1 

Officers 

100 

±1 

1 

4 

17 

48 

30 

±4 

4.0 

±0.1 

01-03 

100 

±1 

2 

5 

22 

46 

24 

±5 

3.9 

±0.1 

04-06 

100 

±1 

1 

3 

13 

47 

36 

±6 

4.2 

HiSPANiC 

100 

±1 

3 

5 

16 

40 

37 

±3 

4.0 

Army 

100 

±1 

4 

7 

14 

37 

38 

±5 

4.0 

±0.1 

Navy 

100 

±1 

3 

5 

19 

43 

30 

±5 

3.9 

±0.2 

Marine  Corps 

100 

±1 

3 

2 

13 

41 

40 

±7 

4.1 

±0.2 

Air  Force 

100 

±1 

2 

3 

17 

42 

37 

±6 

4.1 

±0.1 

Eniisted 

100 

±1 

3 

5 

15 

39 

37 

±3 

4.0 

±0.1 

E1-E4 

100 

±1 

5 

5 

17 

38 

35 

±5 

3.9 

±0.2 

E5-E9 

100 

±1 

3 

5 

13 

40 

39 

±3 

4.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Preparedness 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

1 

4 

20 

46 

30 

±6 

4.0 

±0.1 

100 

±1 

1 

4 

23 

46 

25 

±8 

3.9 

±0.2 

100 

±1 

1 

3 

14 

42 

41 

±8 

4.2 

±0.2 

100 

±1 

2 

6 

24 

36 

32 

±10 

3.9 

±0.2 

100 

±1 

2 

NR 

19 

40 

29 

±15 

3.8 

±0.3 

100 

±0 

2 

3 

24 

37 

33 

±13 

4.0 

±0.3 

100 

±1 

2 

2 

NR 

NR 

23 

±15 

3.7 

±0.4 

100 

±1 

1 

1 

NR 

27 

NR 

±11 

4.3 

±0.3 

100 

±1 

2 

6 

25 

35 

32 

±11 

3.9 

±0.2 

100 

±0 

3 

NR 

33 

35 

19 

±17 

3.6 

±0.3 

100 

±1 

1 

2 

17 

34 

46 

±10 

4.2 

±0.2 

100 

±0 

1 

1 

NR 

NR 

NR 

±2 

4.1 

±0.3 

100 

±0 

2 

2 

NR 

23 

NR 

±18 

NR 

100 

±0 

1 

1 

NR 

NR 

NR 

±2 

NR 

100 

±1 

1 

4 

19 

47 

29 

±4 

4.0 

±0.1 

99 

±1 

1 

5 

19 

48 

27 

±7 

4.0 

±0.1 

99 

±1 

1 

3 

20 

50 

26 

±5 

4.0 

±0.1 

100 

±1 

2 

8 

16 

40 

35 

±15 

4.0 

±0.3 

100 

±1 

1 

4 

18 

44 

33 

±7 

4.0 

±0.2 

99 

±1 

1 

4 

20 

45 

30 

±4 

4.0 

±0.1 

99 

±1 

2 

4 

23 

45 

26 

±7 

3.9 

±0.2 

100 

±1 

1 

4 

17 

45 

33 

±5 

4.1 

±0.1 

100 

±1 

1 

3 

16 

56 

24 

±7 

4.0 

±0.1 

100 

±1 

1 

3 

17 

58 

21 

±9 

3.9 

±0.2 

100 

±1 

0 

4 

15 

54 

27 

±11 

4.0 

±0.2 

100 

±1 

2 

6 

16 

47 

30 

±10 

4.0 

±0.2 

100 

±1 

1 

7 

12 

48 

32 

±15 

4.0 

±0.3 

100 

±0 

NR 

10 

24 

36 

24 

±18 

3.6 

±0.4 

100 

±0 

0 

1 

23 

54 

22 

±15 

4.0 

±0.2 

100 

±1 

1 

2 

14 

49 

33 

±12 

4.1 

±0.1 

100 

±1 

2 

6 

15 

48 

29 

±10 

4.0 

±0.2 

100 

±0 

NR 

0 

NR 

NR 

NR 

±2 

NR 

100 

±1 

4 

4 

21 

40 

31 

±6 

3.9 

±0.2 

100 

±0 

2 

3 

20 

46 

28 

±12 

4.0 

±0.2 

100 

±0 

5 

2 

25 

38 

29 

±9 

3.8 

±0.2 

100 

±1 

NR 

1 

16 

29 

NR 

±15 

4.0 

±0.7 

100 

±1 

3 

7 

19 

39 

32 

±9 

3.9 

±0.2 

100 

±1 

4 

4 

19 

40 

33 

±7 

3.9 

±0.2 

100 

±1 

5 

2 

22 

41 

30 

±11 

3.9 

±0.3 

100 

±1 

3 

5 

16 

38 

37 

±8 

4.0 

±0.2 

100 

±0 

3 

3 

30 

44 

20 

±14 

3.7 

±0.3 

100 

±0 

1 

4 

32 

45 

18 

±16 

3.8 

±0.3 

100 

±0 

NR 

1 

NR 

NR 

NR 

±2 

3.8 

±0.6 

100 

±1 

3 

6 

29 

42 

20 

±3 

3.7 

±0.1 

100 

±1 

3 

6 

29 

43 

19 

±4 

3.7 

±0.1 

99 

±1 

2 

4 

35 

38 

21 

±4 

3.7 

±0.1 

99 

±1 

4 

8 

27 

39 

22 

±5 

3.7 

±0.1 

99 

±1 

3 

7 

30 

42 

17 

±7 

3.6 

±0.2 

99 

±1 

3 

7 

29 

42 

20 

±4 

3.7 

±0.1 

100 

±1 

2 

4 

29 

46 

20 

±5 

3.8 

±0.1 

100 

±1 

2 

6 

28 

43 

20 

±3 

3.7 

±0.1 

99 

±1 

4 

6 

38 

37 

14 

±3 

3.5 

±0.1 

99 

±1 

2 

7 

29 

42 

19 

±3 

3.7 

±0.1 

100 

±1 

4 

5 

28 

42 

21 

±6 

3.7 

±0.2 

NR:  Not  reportable 
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34.  Overall,  how  well  prepared... 

b.  Is  your  unit  to  perform  its  wartime  mission? 

1.  Very  poorly  prepared  2.  Poorly  prepared  3.  Neither  well  nor  poorly  prepared 

4.  Well  prepared  5.  Very  well  prepared 


Percent 

Percentages 

Max 

Average  Preparedness 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

4 

7 

23 

39 

26 

±2 

3.8 

Army 

100 

±1 

7 

9 

25 

36 

23 

±2 

3.6 

±0.1 

Navy 

100 

±1 

2 

7 

25 

41 

24 

±3 

3.8 

±0.1 

Marine  Corps 

99 

±1 

4 

5 

23 

39 

30 

±4 

3.9 

±0.1 

Air  Force 

100 

±1 

2 

4 

20 

43 

31 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

5 

7 

23 

38 

26 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

6 

8 

22 

37 

27 

±3 

3.7 

±0.1 

E5-E9 

100 

±1 

4 

7 

24 

39 

25 

±2 

3.7 

±0.1 

Officers 

100 

±1 

2 

5 

23 

44 

25 

±3 

3.9 

±0.1 

01-03 

100 

±1 

2 

5 

23 

46 

24 

±4 

3.8 

±0.1 

04-06 

99 

±1 

2 

4 

24 

43 

27 

±4 

3.9 

±0.1 

Maie 

100 

±1 

4 

7 

22 

39 

27 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

5 

7 

29 

40 

20 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

4 

7 

26 

39 

25 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

4 

8 

20 

41 

28 

±2 

3.8 

WHiTE 

100 

±1 

4 

7 

23 

40 

26 

±2 

3.8 

Army 

100 

±1 

8 

10 

23 

37 

23 

±3 

3.6 

±0.1 

Navy 

100 

±1 

2 

8 

25 

42 

24 

±4 

3.8 

±0.1 

Marine  Corps 

99 

±2 

4 

5 

24 

39 

28 

±5 

3.8 

±0.1 

Air  Force 

100 

±0 

2 

5 

20 

43 

30 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

5 

8 

23 

39 

26 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

6 

8 

21 

39 

26 

±4 

3.7 

±0.1 

E5-E9 

100 

±1 

4 

8 

25 

38 

25 

±3 

3.7 

±0.1 

Officers 

100 

±1 

2 

5 

22 

45 

26 

±4 

3.9 

±0.1 

01-03 

100 

±1 

2 

5 

21 

47 

24 

±5 

3.9 

±0.1 

04-06 

100 

±1 

2 

3 

23 

44 

28 

±5 

3.9 

BLACK 

99 

±1 

3 

6 

26 

37 

27 

±3 

3.8 

Army 

99 

±1 

5 

8 

31 

33 

24 

±4 

3.6 

±0.1 

Navy 

99 

±1 

2 

6 

25 

40 

27 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

2 

5 

20 

39 

34 

±5 

4.0 

±0.1 

Air  Force 

100 

±1 

1 

3 

19 

43 

33 

±4 

4.0 

±0.1 

Eniisted 

99 

±1 

3 

6 

26 

37 

28 

±3 

3.8 

±0.1 

E1-E4 

99 

±1 

4 

7 

28 

31 

30 

±5 

3.8 

±0.2 

E5-E9 

100 

±1 

3 

6 

25 

40 

26 

±3 

3.8 

±0.1 

Officers 

99 

±2 

2 

4 

26 

43 

24 

±4 

3.8 

±0.1 

01-03 

100 

±1 

2 

5 

28 

45 

20 

±5 

3.8 

±0.1 

04-06 

99 

±1 

1 

3 

23 

45 

29 

±6 

4.0 

HiSPANiC 

100 

±1 

5 

7 

23 

38 

27 

±3 

3.7 

Army 

100 

±1 

8 

11 

24 

35 

23 

±5 

3.6 

±0.1 

Navy 

100 

±1 

3 

7 

25 

39 

26 

±5 

3.8 

±0.2 

Marine  Corps 

100 

±1 

5 

4 

21 

38 

33 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

2 

4 

20 

43 

31 

±6 

4.0 

±0.2 

Eniisted 

100 

±1 

6 

7 

23 

37 

28 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

6 

7 

22 

35 

30 

±5 

3.8 

±0.2 

E5-E9 

100 

±1 

5 

8 

23 

38 

26 

±3 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Preparedness 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

2 

5 

23 

47 

23 

±6 

3.8 

±0.1 

100 

±0 

2 

4 

24 

43 

27 

±8 

3.9 

±0.2 

100 

±1 

1 

7 

22 

46 

24 

±8 

3.9 

±0.2 

100 

±1 

10 

8 

29 

30 

23 

±10 

3.5 

±0.3 

100 

±0 

16 

NR 

25 

27 

19 

±17 

3.2 

±0.4 

100 

±0 

NR 

8 

23 

33 

27 

±13 

3.6 

±0.4 

100 

±0 

2 

3 

NR 

25 

NR 

±17 

3.8 

±0.5 

100 

±1 

2 

3 

NR 

NR 

21 

±9 

3.7 

±0.3 

100 

±1 

10 

5 

30 

31 

23 

±11 

3.5 

±0.3 

100 

±0 

NR 

5 

33 

24 

24 

±18 

3.4 

±0.4 

100 

±1 

6 

6 

28 

38 

23 

±10 

3.6 

±0.2 

100 

±0 

NR 

NR 

NR 

NR 

NR 

NR 

100 

±0 

NR 

3 

NR 

22 

20 

±18 

NR 

100 

±0 

1 

NR 

NR 

11 

NR 

±15 

NR 

100 

±1 

3 

5 

24 

43 

25 

±4 

3.8 

±0.1 

100 

±1 

5 

7 

29 

40 

19 

±7 

3.6 

±0.2 

100 

±1 

1 

4 

22 

48 

25 

±5 

3.9 

±0.1 

100 

±1 

5 

4 

22 

34 

35 

±16 

3.9 

±0.4 

100 

±1 

1 

3 

20 

45 

30 

±6 

4.0 

±0.1 

100 

±1 

3 

5 

23 

43 

26 

±4 

3.8 

±0.1 

100 

±1 

3 

5 

21 

44 

27 

±7 

3.9 

±0.2 

100 

±1 

3 

5 

24 

42 

25 

±5 

3.8 

±0.1 

100 

±1 

1 

4 

28 

45 

22 

±8 

3.8 

±0.2 

100 

±1 

2 

5 

26 

45 

22 

±12 

3.8 

±0.2 

100 

±0 

1 

3 

32 

46 

18 

±13 

3.8 

±0.2 

100 

±1 

3 

10 

24 

40 

24 

±10 

3.7 

±0.2 

99 

±2 

2 

13 

27 

37 

21 

±17 

3.6 

±0.3 

100 

±0 

NR 

9 

25 

35 

23 

±18 

3.6 

±0.4 

100 

±0 

1 

1 

20 

45 

33 

±14 

4.1 

±0.2 

100 

±1 

1 

3 

13 

50 

33 

±12 

4.1 

±0.1 

100 

±1 

3 

9 

25 

41 

23 

±11 

3.7 

±0.2 

100 

±0 

NR 

NR 

13 

NR 

NR 

±16 

NR 

100 

±1 

5 

8 

25 

40 

22 

±6 

3.7 

±0.2 

100 

±0 

9 

13 

28 

34 

17 

±14 

3.4 

±0.4 

100 

±1 

4 

8 

30 

36 

22 

±10 

3.6 

±0.2 

100 

±1 

2 

3 

NR 

NR 

NR 

±3 

3.9 

±0.3 

100 

±1 

2 

2 

16 

48 

32 

±9 

4.0 

±0.2 

100 

±1 

6 

8 

23 

40 

24 

±7 

3.7 

±0.2 

100 

±1 

8 

8 

22 

40 

22 

±11 

3.6 

±0.3 

100 

±1 

3 

7 

24 

40 

26 

±8 

3.8 

±0.2 

100 

±1 

3 

7 

37 

40 

13 

±13 

3.5 

±0.2 

100 

±1 

1 

8 

37 

41 

14 

±16 

3.6 

±0.3 

100 

±1 

NR 

5 

NR 

NR 

14 

±8 

3.4 

±0.5 

100 

±1 

4 

8 

32 

40 

16 

±3 

3.5 

±0.1 

100 

±1 

5 

9 

31 

40 

16 

±4 

3.5 

±0.1 

99 

±1 

3 

6 

35 

38 

19 

±4 

3.6 

±0.1 

99 

±1 

5 

8 

32 

37 

18 

±5 

3.5 

±0.1 

100 

±1 

3 

8 

32 

41 

15 

±7 

3.6 

±0.1 

100 

±1 

5 

9 

32 

38 

16 

±4 

3.5 

±0.1 

99 

±1 

3 

5 

29 

45 

17 

±5 

3.7 

±0.1 

100 

±1 

4 

9 

31 

40 

16 

±3 

3.6 

±0.1 

99 

±1 

4 

6 

37 

38 

14 

±3 

3.5 

±0.1 

99 

±1 

4 

7 

32 

40 

17 

±3 

3.6 

±0.1 

100 

±1 

7 

13 

29 

38 

14 

±6 

3.4 

±0.2 

NR:  Not  reportable 
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35.  How  would  you  rate... 

a.  Your  current  level  of  morale? 

1.  Very  low  2.  Low  3.  Moderate 

4.  High  5.  Very  high 


Percent 

Percentages 

Max 

Average  Morale 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

10 

14 

32 

28 

15 

±2 

3.2 

±0.1 

Army 

99 

±1 

12 

15 

32 

26 

15 

±2 

3.2 

±0.1 

Navy 

99 

±1 

11 

14 

32 

28 

14 

±3 

3.2 

±0.1 

Marine  Corps 

99 

±1 

10 

14 

28 

29 

18 

±4 

3.3 

±0.1 

Air  Force 

99 

±1 

8 

13 

33 

29 

16 

±2 

3.3 

±0.1 

Eniisted 

99 

±1 

12 

15 

32 

26 

15 

±2 

3.2 

±0.1 

E1-E4 

99 

±1 

16 

17 

30 

23 

14 

±3 

3.0 

±0.1 

E5-E9 

99 

±1 

8 

13 

34 

29 

16 

±2 

3.3 

±0.1 

Officers 

100 

±1 

4 

11 

30 

36 

19 

±3 

3.5 

±0.1 

01-03 

100 

±1 

5 

12 

34 

34 

16 

±4 

3.4 

±0.1 

04-06 

100 

±1 

3 

9 

26 

40 

22 

±4 

3.7 

±0.1 

Maie 

99 

±1 

10 

14 

31 

28 

16 

±2 

3.3 

±0.1 

Femaie 

99 

±1 

11 

17 

35 

25 

13 

±3 

3.1 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

9 

14 

32 

28 

17 

±2 

3.3 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

13 

15 

32 

27 

13 

±2 

3.1 

±0.1 

WHiTE 

99 

±1 

10 

15 

32 

28 

15 

±2 

3.2 

±0.1 

Army 

99 

±1 

12 

15 

33 

27 

14 

±3 

3.2 

±0.1 

Navy 

99 

±1 

11 

15 

32 

28 

14 

±4 

3.2 

±0.1 

Marine  Corps 

99 

±2 

12 

16 

27 

29 

17 

±5 

3.2 

±0.2 

Air  Force 

99 

±1 

7 

14 

33 

30 

15 

±3 

3.3 

±0.1 

Eniisted 

99 

±1 

12 

16 

32 

26 

14 

±2 

3.1 

±0.1 

E1-E4 

99 

±1 

17 

19 

29 

23 

13 

±3 

3.0 

±0.1 

E5-E9 

99 

±1 

8 

13 

35 

29 

14 

±3 

3.3 

±0.1 

Officers 

100 

±1 

4 

11 

31 

36 

19 

±3 

3.6 

±0.1 

01-03 

100 

±1 

4 

12 

35 

34 

15 

±5 

3.4 

±0.1 

04-06 

100 

±1 

3 

9 

26 

40 

22 

±5 

3.7 

±0.1 

BLACK 

99 

±1 

10 

12 

33 

27 

18 

±3 

3.3 

±0.1 

Army 

98 

±2 

11 

13 

33 

25 

17 

±5 

3.2 

±0.2 

Navy 

99 

±1 

10 

11 

33 

29 

17 

±4 

3.3 

±0.1 

Marine  Corps 

99 

±1 

7 

11 

29 

29 

24 

±5 

3.5 

±0.2 

Air  Force 

99 

±1 

9 

12 

35 

26 

18 

±4 

3.3 

±0.1 

Eniisted 

99 

±1 

10 

12 

34 

26 

18 

±3 

3.3 

±0.1 

E1-E4 

99 

±2 

14 

15 

32 

22 

17 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

8 

11 

35 

28 

18 

±3 

3.4 

±0.1 

Officers 

99 

±1 

5 

9 

31 

34 

21 

±4 

3.6 

±0.1 

01-03 

99 

±1 

5 

11 

33 

32 

19 

±5 

3.5 

±0.2 

04-06 

99 

±1 

4 

7 

26 

39 

25 

±6 

3.7 

±0.1 

HiSPANiC 

99 

±1 

11 

12 

31 

29 

18 

±3 

3.3 

±0.1 

Army 

99 

±1 

12 

12 

28 

28 

20 

±4 

3.3 

±0.2 

Navy 

100 

±1 

12 

13 

32 

32 

11 

±5 

3.2 

±0.2 

Marine  Corps 

99 

±1 

6 

12 

33 

28 

20 

±7 

3.4 

±0.2 

Air  Force 

100 

±1 

12 

11 

31 

28 

18 

±6 

3.3 

±0.2 

Eniisted 

99 

±1 

11 

13 

31 

28 

18 

±3 

3.3 

±0.1 

E1-E4 

99 

±1 

14 

13 

33 

23 

17 

±5 

3.2 

±0.2 

E5-E9 

100 

±1 

9 

12 

30 

32 

18 

±3 

3.4 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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35a.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Moraie 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


8  25 


44 


19  ±6 


3.7  ±0.1 


8  30  38 


19 


±8 


3.6  ±0.2 


22  45 


22 


±8 


3.7  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

100 

99 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


13 


19  35 


22 


11 


±10 


3.0  ±0.3 


10 


15 


NR 


15 


NR 


22  35 


24 


13 


10 


18 


20 


16 


NR 


NR 


29 


NR 


NR 


34 


28 


40 


NR 


13 


25 


21 


21 


16 


21 


21 


21 


NR 


16 


12 


10 


NR 


11 


13 


16 


±15 


3.0  ±0.3 


±16 


2.9 


±16 


NR 


±8 


3.3 


±11 


3.0 


±15 


2.8 


±11 


3.1 


±7 


3.2 


±15 


2.9 


±0.3 


±0.3 


±0.3 


±0.5 


±0.2 


±0.4 


±0.7 


NR  NR  NR 


±7 


3.2  ±0.4 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

99 

99 

99 

99 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


12  34 


30 


15 


±3 


3.3  ±0.1 


14 


10 


12 


15  35 


11 


10 


13 


13 


15 


11 


11 


14 


31 


30 


38 


34 


31 


36 


33 


30 


27 


33 


31 


29 


30 


28 


31 


31 


29 


17 


22 


15 


14 


14 


13 


19 


20 


±8 


3.0  ±0.2 


±5 


3.4 


±15 


3.5 


±6 


3.3 


±4 


3.2 


±7 


3.2 


±5 


3.3 


±9 


3.5 


±12 


3.4 


±0.1 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


36  35 


19 


±13 


3.6  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

99 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±0 


11  34  32  15 


±10 


3.3  ±0.2 


11 


11  33 


13 


10 


10 


28 


31 


43 


35 


34  12 


29 


42 


24 


32 


19 


17 


18 


15 


±16 


3.3  ±0.3 


±16 


3.3 


±14 


3.6 


±14 


3.4 


±11 


3.3 


±0.4 


±0.2 


±0.2 


±0.2 


1  NR  NR  NR 


12 


±15 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

99 

100 

100 

99 

100 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


14 


21  30 


21 


14 


±6 


3.0  ±0.2 


17 


15 


NR 


16 


23 


30  29 


19 


20 


22 


23 


20 


18 


19 


34 


25 


29 


29 


23 


36 


36 


38 


14  11 


21 


NR 


23 


20 


19 


21 


29 


34 


11 


NR 


19 


14 


11 


17 


13 


±13 


2.7  ±0.3 


±9 


2.9 


±15 


3.4 


±10 


3.2 


±7 


2.9 


±11 


2.7 


±8 


3.2 


±12 


3.3 


±16 


3.2 


±0.3 


±0.6 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR  NR  NR  18  NR 


±11 


3.2  ±0.6 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


14 


37  31 


12 


±3 


3.3  ±0.1 


14 


11 


14 


15 


15 


13 


18 


13 


37 


37 


38 


34 


37 


35 


37 


38 


36 


31 


30 


27 


34 


29 


38 


31 


27 


33 


12 


15 


11 


11 


16 


12 


12 


±4 


3.3 


±4 


3.3 


±4 


3.2 


±7 


3.2 


±4 


3.2 


±4 


3.6 


±3 


3.3 


±3 


3.1 


±3 


3.3 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


16  40 


25 


10 


±6 


3.1  ±0.2 


NR:  Not  reportable 
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35.  How  would  you  rate... 

b.  The  current  level  of  morale  in  your  unit? 

1.  Very  low  2.  Low  3.  Moderate 

4.  High  5.  Very  high 


Percent 

Percentages 

Max 

Average  Morale 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

10 

18 

39 

24 

9 

±2 

3.1 

±0.1 

Army 

99 

±1 

11 

19 

40 

22 

8 

±3 

3.0 

±0.1 

Navy 

99 

±1 

11 

18 

38 

26 

8 

±3 

3.0 

±0.1 

Marine  Corps 

99 

±1 

7 

17 

37 

27 

12 

±4 

3.2 

±0.1 

Air  Force 

99 

±1 

9 

16 

40 

26 

10 

±3 

3.1 

±0.1 

Eniisted 

99 

±1 

11 

19 

39 

22 

8 

±2 

3.0 

±0.1 

E1-E4 

99 

±1 

14 

20 

37 

21 

9 

±3 

2.9 

±0.1 

E5-E9 

99 

±1 

9 

18 

41 

24 

8 

±2 

3.0 

±0.1 

Officers 

99 

±1 

3 

11 

39 

35 

12 

±3 

3.4 

±0.1 

01-03 

99 

±1 

4 

12 

43 

32 

10 

±4 

3.3 

±0.1 

04-06 

100 

±1 

3 

8 

34 

41 

14 

±4 

3.6 

±0.1 

Maie 

99 

±1 

10 

17 

38 

25 

9 

±2 

3.1 

±0.1 

Femaie 

99 

±1 

11 

19 

43 

21 

7 

±3 

2.9 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

9 

16 

39 

26 

10 

±2 

3.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

12 

20 

39 

22 

7 

±2 

2.9 

±0.1 

WHiTE 

99 

±1 

9 

18 

39 

25 

9 

±2 

3.1 

±0.1 

Army 

99 

±1 

10 

20 

40 

23 

8 

±3 

3.0 

±0.1 

Navy 

99 

±1 

10 

17 

39 

26 

8 

±4 

3.0 

±0.1 

Marine  Corps 

99 

±1 

8 

20 

35 

27 

11 

±5 

3.1 

±0.2 

Air  Force 

99 

±1 

8 

16 

40 

26 

10 

±3 

3.1 

±0.1 

Eniisted 

99 

±1 

11 

20 

39 

22 

8 

±2 

3.0 

±0.1 

E1-E4 

99 

±1 

13 

22 

36 

21 

7 

±4 

2.9 

±0.1 

E5-E9 

100 

±1 

8 

19 

42 

23 

8 

±3 

3.0 

±0.1 

Officers 

99 

±1 

3 

11 

38 

36 

12 

±4 

3.4 

±0.1 

01-03 

100 

±1 

4 

12 

42 

33 

9 

±5 

3.3 

±0.1 

04-06 

100 

±1 

2 

8 

34 

42 

15 

±5 

3.6 

±0.1 

BLACK 

99 

±1 

10 

16 

41 

23 

10 

±3 

3.1 

±0.1 

Army 

99 

±2 

12 

16 

42 

21 

9 

±5 

3.0 

±0.1 

Navy 

99 

±1 

10 

17 

39 

25 

10 

±4 

3.1 

±0.1 

Marine  Corps 

99 

±1 

6 

11 

39 

29 

15 

±5 

3.4 

±0.1 

Air  Force 

99 

±1 

9 

15 

41 

25 

10 

±4 

3.1 

±0.1 

Eniisted 

99 

±1 

11 

16 

41 

23 

10 

±3 

3.0 

±0.1 

E1-E4 

99 

±2 

13 

16 

40 

20 

11 

±5 

3.0 

±0.2 

E5-E9 

99 

±1 

10 

17 

41 

24 

8 

±3 

3.0 

±0.1 

Officers 

99 

±1 

4 

10 

43 

30 

13 

±4 

3.4 

±0.1 

01-03 

99 

±1 

4 

11 

47 

27 

12 

±5 

3.3 

±0.1 

04-06 

99 

±1 

3 

7 

36 

38 

16 

±6 

3.6 

±0.1 

HiSPANiC 

99 

±1 

12 

16 

38 

23 

11 

±3 

3.0 

±0.1 

Army 

99 

±1 

14 

17 

38 

18 

12 

±5 

3.0 

±0.2 

Navy 

100 

±1 

14 

18 

37 

26 

6 

±5 

2.9 

±0.2 

^^B 

Marine  Corps 

99 

±1 

7 

13 

41 

28 

11 

±7 

3.2 

±0.2 

Air  Force 

100 

±1 

11 

14 

37 

26 

12 

±6 

3.1 

±0.2 

Eniisted 

100 

±1 

13 

17 

38 

22 

10 

±3 

3.0 

±0.1 

E1-E4 

100 

±1 

16 

16 

37 

19 

12 

±5 

3.0 

±0.2 

E5-E9 

99 

±1 

11 

17 

39 

24 

9 

±3 

3.0 

±0.1 

^^B 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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35b.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Morale 


Officers 

01-03 

04-06 


99 

98 

100 


±2 

±1 


37  38 


12 


8  36  38  13 


8  40  38 


12 


±6 

±8 

±8 


3.5  ±0.1 


3.5  ±0.2 


3.5  ±0.1 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

99 

99 

100 

100 

100 


±1 

±1 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


14 


12  45 


22 


±10 


3.0  ±0.2 


NR 


10 


12 


17 


NR 


3 

NR 


11 


17 


12 


11 


13 


12 


15 


NR 


36 


45 


NR 


59 


47 


41 


53 


NR 


NR 


25 


21 


22 


17 


21 


24 


19 


NR 


19 


±15 


2.8  ±0.4 


±13 


3.0 


±17 


3.2 


±15 


3.1 


±9 


3.0 


±17 


2.9 


±10 


3.0 


±5 


NR 


±16 


3.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.4 


±0.1 


±0.2 


NR  NR  NR 


±5 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

99 

100 

100 

100 

99 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


8 


16  40  26  11 


±4 


3.2  ±0.1 


10 


16  47 


17 


12 


15 


17 


18 


16 


10 


12 


32 


38 


45 


39 


34 


43 


42 


42 


21 


32 


20 


25 


26 


26 


26 


29 


24 


10 


NR 


10 


10 


12 


13 


16 


±7 


3.0  ±0.2 


±6 


3.2 


±11 


3.4 


±6 


3.2 


±4 


3.1 


±7 


3.1 


±5 


3.1 


±9 


3.4 


±13 


3.3 


±0.2 


±0.4 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


41  41 


8 


±11 


3.4  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

99 

100 

100 


±1 

±0 

±1 

±1 

±1 

±1 

±0 


13 


15  33  29  10 


±10 


3.1  ±0.3 


NR 


18 


13 


17  30 


14 


14 


16 


34 


41 


43 


34 


33 


20 


32 


22 


27 


8 


15 


14 


11 


10 


±16 


3.0  ±0.4 


±16 


3.0 


±14 


3.4 


±13 


3.1 


±10 


3.0 


±0.4 


±0.2 


±0.1 


±0.3 


NR  NR 


±9 


3.7  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


14 


20  41 


19 


±6 


2.8  ±0.2 


20 


14 


11 


16 


22 


2 

NR 


20 


24 


NR 


14 


21 


24 


18 


12 


12 


42 


34 


NR 


43 


39 


35 


44 


51 


59 


15 


21 


15 


26 


18 


15 


22 


27 


22 


NR 


±14 


2.6  ±0.3 


±9 


2.8 


±11 


3.0 


±10 


3.0 


±7 


2.8 


±11 


2.5 


±8 


3.0 


±12 


3.2 


NR  NR  NR 


±15 

±4 


3.2 


±0.3 


±0.4 


±0.2 


±0.2 


±0.3 


±0.2 


±0.2 


±0.2 


3.0  ±0.5 


COAST  GUARD  99 

White  99 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  99 

Officers  99 

Male  99 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months_ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


17  43 


24 


±3 


3.0  ±0.1 


10 


10 


11 


8 

11 


17 


15 


19 


19 


19 


17 


20 


17 


44 


49 


42 


41 


43 


46 


43 


45 


43 


25 


20 


21 


26 


21 


35 


25 


19 


25 


10 


±4 


3.0 


±4 


3.1 


±5 


3.0 


±7 


3.0 


±4 


2.9 


±5 


3.3 


±3 


3.0 


±3 


2.9 


±3 


3.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


18  44 


22 


±6 


2.9  ±0.2 


NR:  Not  reportable 
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36.  How  lonfl  have  you  been  in  your  present  unit? _ 

1.  Less  than  1  year  2.  1  year  to  less  than  3  years  3.  3  years  to  less  than  6  years 

4.  6  years  to  less  than  10  years  5.  10  years  or  more 


Percent 

Percentages 

Max 

Average  Years  in  Present  Unit 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

30 

48 

20 

2 

1 

±2 

1.6 

±0.1 

Army 

99 

±1 

32 

45 

19 

3 

1 

±3 

1.6 

±0.1 

Navy 

100 

±1 

27 

54 

18 

1 

0 

±3 

1.5 

±0.1 

Marine  Corps 

100 

±1 

31 

50 

17 

1 

0 

±4 

1.5 

±0.1 

Air  Force 

100 

±1 

27 

46 

23 

3 

1 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

28 

48 

21 

2 

1 

±2 

1.7 

±0.1 

E1-E4 

100 

±1 

34 

51 

15 

0 

0 

±3 

1.3 

±0.1 

■ 

E5-E9 

100 

±1 

24 

46 

26 

4 

1 

±2 

2.0 

±0.1 

Officers 

100 

±1 

37 

49 

13 

1 

0 

±3 

1.3 

±0.1 

■ 

01-03 

99 

±1 

40 

48 

11 

0 

0 

±4 

1.1 

±0.1 

04-06 

100 

±1 

35 

49 

15 

1 

1 

±4 

1.4 

±0.2 

■ 

Maie 

100 

±1 

29 

48 

20 

2 

1 

±2 

1.7 

±0.1 

Femaie 

100 

±1 

35 

48 

15 

2 

0 

±3 

1.4 

±0.2 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

34 

48 

15 

2 

1 

±2 

1.4 

±0.1 

■ 

Depioyed  Past  12  Months 

100 

±1 

22 

48 

27 

3 

0 

±2 

2.0 

±0.1 

WHiTE 

100 

±1 

29 

48 

20 

2 

1 

±2 

1.7 

±0.1 

Army 

100 

±1 

32 

45 

20 

2 

1 

±3 

1.7 

±0.2 

Navy 

100 

±1 

26 

54 

18 

1 

0 

±4 

1.5 

±0.1 

Marine  Corps 

100 

±1 

32 

50 

17 

1 

0 

±6 

1.4 

±0.2 

Air  Force 

100 

±1 

27 

46 

23 

3 

1 

±3 

1.9 

±0.2 

Eniisted 

100 

±1 

27 

48 

21 

2 

1 

±2 

1.8 

±0.1 

E1-E4 

100 

±1 

33 

51 

15 

0 

0 

±4 

1.4 

±0.2 

E5-E9 

100 

±1 

23 

45 

27 

4 

1 

±3 

2.1 

±0.2 

Officers 

100 

±1 

37 

49 

13 

1 

0 

±4 

1.3 

±0.1 

■ 

01-03 

99 

±1 

40 

49 

11 

0 

0 

±5 

1.1 

±0.2 

■ 

04-06 

100 

±1 

35 

49 

14 

1 

1 

±5 

1.4 

±0.2 

■i 

BLACK 

99 

±1 

33 

46 

18 

2 

1 

±3 

1.6 

±0.1 

Army 

99 

±1 

38 

41 

17 

3 

1 

±5 

1.5 

±0.2 

Navy 

100 

±1 

28 

54 

17 

0 

0 

±4 

1.5 

±0.2 

Marine  Corps 

100 

±1 

30 

53 

16 

1 

1 

±5 

1.5 

±0.3 

Air  Force 

100 

±1 

28 

45 

22 

4 

1 

±4 

1.9 

±0.2 

Eniisted 

99 

±1 

32 

46 

19 

2 

1 

±3 

1.6 

±0.1 

E1-E4 

100 

±1 

40 

46 

13 

1 

0 

±5 

1.2 

±0.2 

■ 

E5-E9 

99 

±1 

28 

46 

22 

3 

1 

±3 

1.8 

±0.2 

Officers 

100 

±1 

37 

49 

12 

1 

0 

±4 

1.3 

±0.2 

■ 

01-03 

100 

±1 

42 

47 

11 

1 

0 

±5 

1.1 

±0.2 

■ 

04-06 

100 

±1 

37 

50 

12 

1 

0 

±6 

1.3 

±0.2 

■ 

HiSPANiC 

100 

±1 

29 

47 

21 

2 

0 

±3 

1.7 

±0.1 

Army 

100 

±1 

31 

43 

21 

4 

0 

±5 

1.7 

±0.2 

Navy 

99 

±1 

26 

51 

22 

0 

0 

±5 

1.6 

±0.2 

Marine  Corps 

100 

±1 

30 

47 

22 

0 

1 

±7 

1.5 

±0.2 

Air  Force 

100 

±1 

25 

51 

22 

2 

0 

±6 

1.8 

±0.2 

Eniisted 

100 

±1 

28 

47 

22 

2 

0 

±3 

1.7 

±0.1 

E1-E4 

100 

±1 

34 

48 

18 

0 

0 

±5 

1.3 

±0.2 

■ 

E5-E9 

100 

±1 

23 

47 

26 

4 

1 

±3 

2.0 

±0.2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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36.  Continued 

Percent 

Percentages 

Max 

Average  Years  in  Present  Unit 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

37 

47 

14 

2 

0 

±6 

1.4 

±0.2 

01-03 

100 

±1 

38 

48 

14 

0 

0 

±8 

1.3 

±0.3 

■ 

04-06 

100 

±1 

34 

48 

15 

1 

1 

±7 

1.4 

±0.2 

■ 

AiAN 

100 

±1 

28 

49 

18 

3 

1 

±9 

1.8 

±0.4 

Army 

99 

±1 

36 

42 

19 

3 

0 

±15 

1.5 

±0.4 

Navy 

100 

±0 

26 

48 

25 

0 

0 

±13 

1.7 

±0.3 

Marine  Corps 

100 

±1 

19 

71 

10 

0 

0 

±17 

1.7 

±0.3 

Air  Force 

100 

±0 

17 

NR 

15 

NR 

NR 

±8 

3.3 

±1.7 

Eniisted 

100 

±1 

28 

49 

18 

4 

2 

±9 

1.9 

±0.4 

E1-E4 

99 

±1 

33 

59 

8 

0 

0 

±14 

1.2 

±0.3 

■ 

E5-E9 

100 

±1 

22 

39 

28 

7 

NR 

±12 

2.6 

±0.7 

Officers 

100 

±1 

NR 

NR 

NR 

0 

0 

±1 

1.6 

±0.5 

01-03 

100 

±1 

NR 

NR 

8 

0 

1 

±8 

1.2 

±0.7 

■ 

04-06 

100 

±0 

8 

NR 

NR 

0 

0 

±12 

2.1 

±0.4 

ASiAN 

100 

±1 

29 

49 

20 

2 

0 

±4 

1.6 

±0.2 

Army 

99 

±1 

29 

49 

20 

2 

0 

±7 

1.6 

±0.2 

Navy 

100 

±1 

28 

50 

22 

1 

0 

±5 

1.7 

±0.3 

Marine  Corps 

100 

±1 

43 

46 

10 

0 

0 

±14 

1.1 

±0.3 

■ 

Air  Force 

100 

±1 

26 

49 

22 

2 

1 

±6 

1.8 

±0.2 

Eniisted 

100 

±1 

27 

50 

22 

1 

0 

±4 

1.7 

±0.2 

E1-E4 

100 

±1 

32 

51 

16 

0 

0 

±7 

1.4 

±0.3 

E5-E9 

99 

±1 

23 

49 

26 

2 

0 

±5 

1.8 

±0.2 

Officers 

100 

±1 

39 

46 

13 

2 

0 

±7 

1.3 

±0.3 

■ 

01-03 

100 

±1 

42 

46 

9 

NR 

0 

±10 

1.1 

±0.4 

■ 

04-06 

100 

±1 

35 

43 

20 

1 

1 

±12 

1.5 

±0.4 

NHPi 

100 

±1 

24 

48 

24 

4 

1 

±9 

2.0 

±0.4 

Army 

100 

±1 

22 

43 

29 

6 

1 

±15 

2.2 

±0.7 

Navy 

100 

±1 

17 

65 

17 

0 

1 

±12 

2.1 

±0.8 

Marine  Corps 

100 

±1 

52 

36 

11 

1 

0 

±12 

1.0 

±0.3 

■ 

Air  Force 

100 

±1 

23 

54 

21 

2 

0 

±11 

1.7 

±0.2 

Eniisted 

100 

±1 

21 

49 

25 

4 

1 

±10 

2.1 

±0.5 

Officers 

100 

±0 

NR 

NR 

6 

NR 

NR 

±8 

0.6 

±0.5 

■ 

TWO  OR  MORE  RACES 

100 

±1 

25 

55 

17 

3 

0 

±6 

1.6 

±0.2 

Army 

100 

±0 

20 

62 

16 

2 

0 

±12 

1.6 

±0.4 

Navy 

100 

±1 

28 

54 

16 

NR 

0 

±9 

1.5 

±0.3 

Marine  Corps 

100 

±1 

NR 

NR 

NR 

1 

0 

±4 

1.5 

±0.5 

Air  Force 

100 

±1 

28 

47 

20 

5 

0 

±9 

1.8 

±0.4 

Eniisted 

100 

±1 

22 

56 

19 

3 

0 

±7 

1.7 

±0.2 

E1-E4 

100 

±1 

27 

59 

14 

0 

0 

±10 

1.3 

±0.3 

E5-E9 

100 

±1 

16 

53 

24 

6 

0 

±8 

2.1 

±0.3 

Officers 

100 

±1 

42 

49 

9 

0 

0 

±13 

1.1 

±0.3 

■ 

01-03 

100 

±1 

39 

53 

8 

0 

0 

±15 

1.2 

±0.3 

■ 

04-06 

100 

±1 

NR 

NR 

10 

0 

0 

±7 

0.9 

±0.4 

■ 

COAST  GUARD 

100 

±1 

27 

47 

24 

1 

0 

±3 

1.7 

±0.2 

White 

100 

±1 

27 

48 

24 

1 

0 

±4 

1.7 

±0.2 

Biack 

99 

±1 

30 

44 

25 

1 

1 

±4 

1.7 

±0.2 

Hispanic 

100 

±1 

28 

47 

22 

1 

1 

±5 

1.7 

±0.2 

Other  Race/Ethnicity 

100 

±1 

27 

41 

29 

1 

NR 

±6 

2.3 

±1.2 

Eniisted 

100 

±1 

27 

47 

25 

1 

0 

±4 

1.8 

±0.2 

Officers 

100 

±1 

29 

47 

22 

2 

0 

±4 

1.7 

±0.2 

Maie 

100 

±1 

27 

47 

24 

2 

0 

±3 

1.8 

±0.2 

Femaie 

99 

±1 

31 

47 

21 

0 

0 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

25 

47 

26 

2 

0 

±3 

1.8 

±0.2 

Deployed  Past  12  Months 

100 

±1 

37 

45 

18 

0 

1 

±6 

1.5 

±0.6 

NR:  Not  reportable 


DMDC 


211 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


37.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  unit? 
a.  Service  members  in  your  unit  reaiiy  care  about  each  other. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

4 

10 

30 

42 

14 

±2 

3.5 

Army 

100 

±1 

4 

11 

32 

40 

13 

±2 

3.5 

±0.1 

Navy 

100 

±1 

3 

11 

30 

43 

12 

±3 

3.5 

±0.1 

Marine  Corps 

100 

±1 

4 

11 

29 

42 

14 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

2 

9 

29 

44 

16 

±3 

3.6 

±0.1 

Eniisted 

100 

±1 

4 

12 

33 

39 

12 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

6 

13 

34 

35 

12 

±3 

3.3 

±0.1 

E5-E9 

100 

±1 

2 

10 

32 

43 

12 

±2 

3.5 

±0.1 

Officers 

100 

±1 

1 

4 

19 

54 

22 

±3 

3.9 

±0.1 

01-03 

100 

±1 

1 

5 

19 

55 

20 

±4 

3.9 

±0.1 

04-06 

100 

±1 

1 

3 

17 

54 

26 

±4 

4.0 

±0.1 

Maie 

100 

±1 

3 

10 

30 

43 

14 

±2 

3.5 

±0.1 

Femaie 

100 

±1 

6 

15 

34 

35 

12 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

3 

9 

30 

43 

15 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

4 

13 

31 

40 

12 

±2 

3.4 

WHiTE 

100 

±1 

3 

10 

29 

43 

14 

±2 

3.5 

Army 

100 

±1 

4 

10 

30 

43 

14 

±3 

3.5 

±0.1 

Navy 

100 

±1 

3 

11 

29 

44 

13 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±1 

5 

12 

28 

41 

14 

±6 

3.5 

±0.1 

Air  Force 

100 

±1 

2 

9 

27 

45 

17 

±3 

3.7 

±0.1 

Eniisted 

100 

±1 

4 

12 

32 

40 

12 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

6 

13 

33 

36 

11 

±4 

3.3 

±0.1 

E5-E9 

100 

±1 

2 

11 

30 

44 

13 

±3 

3.5 

±0.1 

Officers 

100 

±1 

1 

4 

17 

55 

24 

±4 

4.0 

±0.1 

01-03 

100 

±1 

1 

4 

17 

56 

22 

±5 

3.9 

±0.1 

04-06 

100 

±1 

1 

3 

15 

54 

28 

±5 

4.0 

BLACK 

99 

±1 

4 

12 

34 

37 

12 

±3 

3.4 

Army 

99 

±1 

5 

14 

35 

33 

12 

±5 

3.3 

±0.1 

Navy 

99 

±1 

3 

12 

32 

42 

11 

±4 

3.4 

±0.1 

Marine  Corps 

100 

±1 

3 

8 

33 

42 

14 

±6 

3.6 

±0.1 

Air  Force 

99 

±1 

3 

9 

34 

40 

14 

±4 

3.5 

±0.1 

Eniisted 

99 

±1 

4 

13 

35 

36 

12 

±3 

3.4 

±0.1 

E1-E4 

99 

±1 

6 

17 

35 

28 

14 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

3 

10 

35 

40 

11 

±3 

3.5 

±0.1 

Officers 

100 

±1 

1 

4 

26 

53 

15 

±4 

3.8 

±0.1 

01-03 

100 

±0 

1 

4 

30 

52 

14 

±5 

3.7 

±0.1 

04-06 

100 

±1 

1 

4 

19 

57 

19 

±5 

3.9 

HiSPANiC 

100 

±1 

4 

10 

33 

40 

14 

±3 

3.5 

Army 

100 

±1 

4 

11 

34 

36 

14 

±5 

3.5 

±0.1 

Navy 

100 

±1 

4 

10 

35 

39 

12 

±5 

3.5 

±0.1 

Marine  Corps 

100 

±1 

2 

8 

29 

46 

15 

±7 

3.6 

±0.1 

Air  Force 

100 

±1 

3 

8 

30 

43 

16 

±6 

3.6 

±0.2 

Eniisted 

100 

±1 

4 

10 

34 

39 

14 

±3 

3.5 

±0.1 

E1-E4 

100 

±1 

6 

11 

34 

35 

15 

±5 

3.4 

±0.1 

E5-E9 

100 

±1 

2 

10 

34 

42 

13 

±3 

3.5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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37a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

1 

4 

19 

56 

21 

±6 

3.9 

100 

±1 

2 

5 

20 

53 

21 

±8 

3.9 

100 

±1 

1 

3 

18 

50 

28 

±8 

4.0 

100 

±1 

2 

15 

34 

36 

12 

±10 

3.4 

100 

±1 

3 

9 

38 

34 

16 

±15 

3.5 

±0.3 

100 

±0 

1 

20 

32 

38 

10 

±14 

3.4 

±0.2 

100 

±1 

2 

NR 

23 

NR 

6 

±17 

NR 

100 

±0 

1 

NR 

NR 

35 

11 

±17 

3.4 

±0.3 

100 

±1 

2 

18 

31 

37 

12 

±11 

3.4 

±0.2 

100 

±1 

2 

NR 

23 

42 

15 

±16 

3.5 

±0.4 

100 

±1 

3 

16 

40 

32 

9 

±11 

3.3 

±0.2 

100 

±0 

1 

2 

NR 

NR 

NR 

±4 

3.6 

±0.4 

100 

±0 

1 

5 

NR 

NR 

10 

±10 

3.5 

±0.3 

100 

±0 

1 

1 

NR 

NR 

NR 

±2 

NR 

99 

±1 

3 

9 

30 

46 

12 

±4 

3.6 

99 

±1 

5 

10 

35 

41 

9 

±7 

3.4 

±0.2 

99 

±2 

2 

10 

28 

46 

14 

±5 

3.6 

±0.1 

100 

±1 

3 

7 

26 

47 

16 

±14 

3.7 

±0.2 

100 

±1 

2 

6 

29 

50 

13 

±6 

3.7 

±0.1 

99 

±1 

3 

9 

32 

45 

11 

±4 

3.5 

±0.1 

99 

±2 

4 

11 

32 

42 

10 

±7 

3.4 

±0.2 

100 

±1 

2 

8 

32 

46 

12 

±5 

3.6 

±0.1 

100 

±1 

2 

6 

21 

51 

20 

±8 

3.8 

±0.2 

99 

±1 

NR 

8 

21 

47 

21 

±12 

3.7 

±0.3 

100 

±1 

1 

3 

20 

59 

17 

±10 

3.9 

100 

±1 

4 

8 

34 

45 

10 

±10 

3.5 

100 

±1 

3 

7 

35 

49 

6 

±15 

3.5 

±0.3 

100 

±0 

10 

10 

33 

31 

16 

±16 

3.3 

±0.4 

100 

±0 

2 

7 

30 

48 

12 

±14 

3.6 

±0.2 

100 

±1 

2 

9 

30 

45 

15 

±13 

3.6 

±0.2 

100 

±1 

4 

8 

35 

43 

10 

±10 

3.5 

±0.2 

100 

±0 

NR 

1 

9 

NR 

12 

±13 

4.0 

100 

±1 

7 

9 

35 

41 

9 

±6 

3.4 

100 

±0 

9 

12 

36 

37 

6 

±12 

3.2 

±0.3 

100 

±0 

8 

9 

31 

39 

13 

±10 

3.4 

±0.3 

100 

±1 

4 

4 

NR 

NR 

4 

±9 

3.4 

±0.3 

100 

±1 

3 

10 

33 

45 

10 

±10 

3.5 

±0.2 

100 

±1 

7 

10 

35 

39 

8 

±7 

3.3 

±0.2 

100 

±1 

11 

12 

36 

36 

5 

±11 

3.1 

±0.3 

100 

±1 

3 

7 

34 

43 

12 

±8 

3.5 

±0.2 

100 

±0 

3 

8 

30 

49 

11 

±12 

3.6 

±0.3 

100 

±0 

1 

NR 

31 

48 

10 

±15 

3.6 

±0.3 

100 

±0 

NR 

2 

NR 

NR 

14 

±8 

3.5 

100 

±1 

2 

7 

30 

48 

13 

±3 

3.6 

100 

±1 

2 

7 

29 

49 

13 

±4 

3.7 

±0.1 

100 

±1 

2 

8 

36 

44 

10 

±4 

3.5 

±0.1 

100 

±0 

2 

8 

35 

42 

14 

±5 

3.6 

±0.1 

100 

±1 

2 

7 

31 

49 

10 

±6 

3.6 

±0.1 

100 

±1 

2 

8 

34 

45 

11 

±4 

3.6 

±0.1 

100 

±1 

0 

3 

15 

61 

21 

±4 

4.0 

±0.1 

100 

±1 

1 

7 

30 

49 

13 

±3 

3.7 

±0.1 

100 

±1 

4 

10 

29 

43 

13 

±3 

3.5 

±0.1 

100 

±1 

1 

7 

30 

48 

13 

±3 

3.6 

±0.1 

100 

±1 

3 

7 

29 

49 

12 

±6 

3.6 

NR:  Not  reportable 
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37.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  unit? 
b.  Service  members  in  your  unit  work  weii  as  a  team. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

2 

8 

24 

50 

16 

±2 

3.7 

Army 

100 

±1 

3 

9 

27 

46 

15 

±3 

3.6 

±0.1 

Navy 

100 

±1 

2 

8 

21 

54 

15 

±3 

3.7 

±0.1 

Marine  Corps 

100 

±1 

1 

8 

23 

51 

16 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

2 

6 

22 

52 

19 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

3 

9 

26 

48 

15 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

3 

10 

28 

45 

15 

±3 

3.6 

±0.1 

E5-E9 

100 

±1 

2 

8 

24 

52 

15 

±2 

3.7 

±0.1 

Officers 

100 

±1 

1 

4 

14 

58 

24 

±3 

4.0 

±0.1 

01-03 

100 

±1 

1 

4 

14 

60 

21 

±4 

4.0 

±0.1 

04-06 

100 

±1 

1 

2 

12 

56 

29 

±4 

4.1 

±0.1 

Maie 

100 

±1 

2 

7 

23 

51 

17 

±2 

3.7 

±0.1 

Femaie 

100 

±1 

4 

10 

30 

43 

13 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

2 

7 

24 

50 

17 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

2 

10 

23 

50 

15 

±2 

3.7 

WHiTE 

100 

±1 

2 

8 

23 

51 

17 

±2 

3.7 

Army 

100 

±1 

3 

9 

26 

46 

16 

±3 

3.6 

±0.1 

Navy 

100 

±1 

2 

7 

20 

55 

15 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

1 

9 

21 

52 

17 

±5 

3.7 

±0.1 

Air  Force 

100 

±1 

2 

6 

21 

53 

19 

±3 

3.8 

±0.1 

Eniisted 

100 

±1 

2 

9 

25 

49 

15 

±2 

3.6 

±0.1 

E1-E4 

100 

±0 

3 

10 

28 

45 

14 

±4 

3.6 

±0.1 

E5-E9 

100 

±1 

2 

8 

23 

52 

15 

±3 

3.7 

±0.1 

Officers 

100 

±1 

1 

4 

13 

58 

25 

±4 

4.0 

±0.1 

01-03 

100 

±1 

0 

5 

13 

61 

21 

±5 

4.0 

±0.1 

04-06 

100 

±1 

1 

2 

12 

55 

30 

±5 

4.1 

BLACK 

99 

±1 

2 

9 

26 

48 

15 

±3 

3.6 

Army 

99 

±1 

3 

11 

28 

45 

14 

±5 

3.6 

±0.1 

Navy 

100 

±1 

2 

9 

22 

53 

15 

±4 

3.7 

±0.1 

Marine  Corps 

100 

±0 

1 

6 

29 

48 

16 

±5 

3.7 

±0.1 

Air  Force 

100 

±1 

2 

6 

27 

48 

18 

±4 

3.7 

±0.1 

Eniisted 

99 

±1 

2 

9 

27 

47 

15 

±3 

3.6 

±0.1 

E1-E4 

99 

±1 

4 

11 

28 

41 

15 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

2 

8 

26 

50 

14 

±3 

3.7 

±0.1 

Officers 

100 

±1 

1 

4 

16 

59 

20 

±4 

3.9 

±0.1 

01-03 

100 

±0 

1 

4 

22 

55 

19 

±5 

3.9 

±0.1 

04-06 

99 

±1 

1 

4 

12 

61 

23 

±5 

4.0 

HiSPANiC 

100 

±1 

3 

8 

23 

49 

17 

±3 

3.7 

Army 

100 

±1 

3 

10 

24 

46 

16 

±5 

3.6 

±0.1 

Navy 

100 

±1 

3 

7 

23 

52 

15 

±5 

3.7 

±0.1 

Marine  Corps 

100 

±1 

1 

6 

23 

51 

18 

±7 

3.8 

±0.2 

Air  Force 

100 

±1 

2 

5 

22 

50 

21 

±6 

3.8 

±0.1 

Eniisted 

100 

±1 

3 

8 

24 

48 

17 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

4 

8 

26 

44 

18 

±5 

3.7 

±0.1 

E5-E9 

100 

±1 

2 

8 

23 

52 

15 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

100 

±1 

1 

2 

14 

59 

24 

±6 

4.0 

±0.1 

100 

±1 

1 

2 

15 

56 

25 

±9 

4.0 

±0.2 

100 

±1 

1 

2 

13 

58 

26 

±7 

4.1 

±0.1 

100 

±1 

2 

7 

33 

46 

12 

±10 

3.6 

±0.2 

100 

±0 

4 

6 

36 

43 

12 

±15 

3.5 

±0.2 

100 

±1 

0 

13 

28 

47 

12 

±15 

3.6 

±0.3 

100 

±1 

1 

4 

NR 

NR 

8 

±6 

3.6 

±0.3 

100 

±0 

1 

5 

NR 

NR 

NR 

±4 

3.8 

±0.3 

100 

±1 

1 

8 

31 

48 

12 

±10 

3.6 

±0.2 

100 

±1 

1 

4 

32 

52 

11 

±17 

3.7 

±0.2 

100 

±1 

1 

11 

31 

43 

13 

±12 

3.6 

±0.2 

100 

±0 

NR 

1 

NR 

NR 

NR 

±2 

3.5 

±0.5 

100 

±0 

NR 

2 

NR 

NR 

11 

±11 

NR 

100 

±0 

0 

1 

NR 

NR 

NR 

±2 

NR 

100 

±1 

2 

7 

25 

51 

15 

±4 

3.7 

±0.1 

100 

±1 

3 

11 

27 

48 

11 

±7 

3.5 

±0.2 

100 

±1 

1 

5 

26 

51 

17 

±6 

3.8 

±0.1 

100 

±1 

2 

7 

20 

53 

18 

±13 

3.8 

±0.2 

100 

±1 

1 

4 

23 

57 

14 

±6 

3.8 

±0.1 

100 

±1 

2 

7 

27 

51 

13 

±4 

3.7 

±0.1 

100 

±1 

2 

8 

28 

49 

12 

±7 

3.6 

±0.1 

100 

±1 

1 

6 

26 

53 

14 

±5 

3.7 

±0.1 

100 

±1 

3 

5 

18 

54 

20 

±8 

3.8 

±0.2 

100 

±1 

NR 

6 

17 

52 

21 

±12 

3.8 

±0.3 

100 

±1 

0 

3 

19 

58 

20 

±10 

3.9 

±0.1 

100 

±1 

3 

5 

33 

46 

13 

±11 

3.6 

±0.2 

100 

±0 

2 

4 

42 

43 

10 

±15 

3.6 

±0.2 

100 

±0 

NR 

8 

NR 

43 

20 

±13 

3.6 

±0.4 

100 

±0 

1 

5 

25 

54 

14 

±15 

3.8 

±0.2 

100 

±1 

1 

7 

17 

57 

18 

±11 

3.8 

±0.1 

100 

±1 

3 

5 

35 

44 

13 

±11 

3.6 

±0.2 

100 

±0 

NR 

1 

5 

82 

12 

±18 

4.0 

±0.1 

100 

±1 

6 

6 

25 

50 

13 

±6 

3.6 

±0.2 

100 

±0 

11 

5 

29 

42 

13 

±14 

3.4 

±0.4 

100 

±0 

6 

8 

22 

47 

16 

±9 

3.6 

±0.3 

100 

±1 

1 

6 

NR 

NR 

4 

±8 

3.7 

±0.2 

98 

±3 

2 

5 

23 

55 

15 

±9 

3.8 

±0.2 

100 

±1 

6 

7 

26 

48 

13 

±7 

3.5 

±0.2 

99 

±2 

10 

6 

29 

45 

10 

±11 

3.4 

±0.3 

100 

±0 

2 

7 

23 

52 

16 

±8 

3.7 

±0.2 

100 

±1 

3 

4 

16 

61 

17 

±12 

3.8 

±0.2 

100 

±0 

1 

5 

20 

62 

13 

±16 

3.8 

±0.2 

100 

±1 

NR 

4 

6 

NR 

15 

±9 

3.7 

±0.5 

100 

±1 

1 

4 

19 

59 

18 

±3 

3.9 

±0.1 

100 

±1 

1 

4 

18 

59 

18 

±4 

3.9 

±0.1 

100 

±1 

1 

4 

22 

56 

16 

±4 

3.8 

±0.1 

100 

±1 

1 

5 

20 

55 

18 

±5 

3.8 

±0.1 

100 

±1 

1 

5 

22 

58 

14 

±6 

3.8 

±0.1 

100 

±1 

1 

5 

21 

58 

16 

±4 

3.8 

±0.1 

100 

±1 

0 

1 

12 

62 

24 

±5 

4.1 

±0.1 

100 

±1 

0 

4 

18 

59 

18 

±3 

3.9 

±0.1 

100 

±1 

2 

6 

24 

54 

14 

±3 

3.7 

±0.1 

100 

±1 

1 

4 

19 

58 

18 

±3 

3.9 

±0.1 

99 

±2 

1 

4 

19 

59 

17 

±6 

3.9 

±0.1 

NR:  Not  reportable 
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37.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  unit? 
c.  Service  members  in  your  unit  puii  together  to  get  the  job  done. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

2 

6 

19 

51 

22 

±2 

3.8 

Army 

99 

±1 

3 

8 

22 

47 

20 

±3 

3.7 

±0.1 

Navy 

100 

±1 

2 

6 

17 

54 

22 

±3 

3.9 

±0.1 

Marine  Corps 

99 

±1 

1 

5 

19 

52 

23 

±4 

3.9 

±0.1 

Air  Force 

100 

±1 

1 

4 

16 

54 

25 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

2 

7 

21 

50 

20 

±2 

3.8 

±0.1 

E1-E4 

99 

±1 

3 

8 

22 

47 

19 

±3 

3.7 

±0.1 

E5-E9 

100 

±1 

2 

5 

19 

53 

21 

±2 

3.9 

±0.1 

Officers 

100 

±1 

1 

2 

12 

55 

30 

±3 

4.1 

±0.1 

01-03 

100 

±1 

0 

2 

12 

58 

27 

±4 

4.1 

±0.1 

04-06 

100 

±1 

1 

2 

12 

50 

36 

±4 

4.2 

±0.1 

Maie 

100 

±1 

2 

6 

19 

51 

23 

±2 

3.9 

±0.1 

Femaie 

100 

±1 

3 

7 

23 

50 

17 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

2 

5 

19 

51 

23 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

2 

7 

19 

52 

20 

±2 

3.8 

WHiTE 

100 

±1 

2 

6 

19 

51 

22 

±2 

3.9 

Army 

100 

±1 

3 

8 

23 

46 

21 

±3 

3.7 

±0.1 

Navy 

100 

±1 

1 

7 

16 

54 

22 

±4 

3.9 

±0.1 

Marine  Corps 

99 

±2 

1 

6 

18 

53 

22 

±5 

3.9 

±0.1 

Air  Force 

100 

±1 

1 

4 

15 

55 

25 

±3 

4.0 

±0.1 

Eniisted 

100 

±1 

2 

7 

20 

50 

20 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

3 

9 

23 

48 

18 

±4 

3.7 

±0.1 

E5-E9 

100 

±1 

2 

6 

18 

53 

22 

±3 

3.9 

±0.1 

Officers 

100 

±1 

0 

2 

12 

54 

32 

±4 

4.1 

±0.1 

01-03 

100 

±1 

0 

2 

11 

59 

28 

±5 

4.1 

±0.1 

04-06 

100 

±1 

1 

2 

11 

48 

38 

±5 

4.2 

BLACK 

99 

±1 

2 

6 

19 

52 

20 

±3 

3.8 

Army 

99 

±2 

3 

9 

20 

50 

18 

±5 

3.7 

±0.1 

Navy 

100 

±1 

1 

5 

18 

54 

21 

±4 

3.9 

±0.1 

Marine  Corps 

99 

±1 

1 

4 

23 

48 

23 

±6 

3.9 

±0.1 

Air  Force 

99 

±1 

1 

3 

18 

55 

23 

±4 

4.0 

±0.1 

Eniisted 

99 

±1 

2 

7 

20 

51 

20 

±3 

3.8 

±0.1 

E1-E4 

99 

±2 

3 

9 

21 

46 

20 

±5 

3.7 

±0.2 

E5-E9 

99 

±1 

1 

5 

20 

54 

19 

±3 

3.8 

±0.1 

Officers 

100 

±1 

1 

2 

11 

61 

25 

±4 

4.1 

±0.1 

01-03 

100 

±0 

1 

2 

16 

58 

24 

±5 

4.0 

±0.1 

04-06 

100 

±1 

1 

2 

9 

59 

29 

±5 

4.1 

HiSPANiC 

100 

±1 

2 

5 

20 

49 

24 

±3 

3.9 

Army 

99 

±1 

3 

6 

23 

45 

22 

±5 

3.8 

±0.1 

Navy 

100 

±1 

2 

6 

18 

52 

22 

±5 

3.9 

±0.1 

Marine  Corps 

100 

±1 

2 

3 

18 

52 

25 

±7 

3.9 

±0.2 

Air  Force 

100 

±1 

2 

4 

18 

49 

27 

±6 

4.0 

±0.1 

Eniisted 

100 

±1 

3 

5 

21 

48 

23 

±3 

3.8 

±0.1 

E1-E4 

100 

±1 

3 

6 

22 

43 

25 

±5 

3.8 

±0.1 

E5-E9 

100 

±1 

2 

5 

20 

52 

21 

±4 

3.9 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

1 

2 

10 

56 

31 

±6 

4.1 

100 

±1 

1 

2 

11 

54 

33 

±8 

4.1 

100 

±1 

0 

2 

11 

54 

33 

±7 

4.2 

100 

±1 

1 

5 

26 

52 

16 

±10 

3.8 

100 

±1 

2 

7 

28 

49 

13 

±15 

3.7 

±0.2 

100 

±0 

0 

5 

13 

64 

18 

±10 

3.9 

±0.2 

100 

±1 

1 

2 

NR 

NR 

13 

±9 

3.7 

±0.4 

100 

±0 

1 

4 

NR 

NR 

26 

±18 

3.9 

±0.3 

100 

±1 

1 

6 

23 

54 

16 

±10 

3.8 

±0.2 

100 

±1 

1 

8 

25 

53 

14 

±18 

3.7 

±0.2 

100 

±1 

2 

4 

22 

54 

18 

±10 

3.8 

±0.2 

100 

±0 

1 

1 

NR 

NR 

NR 

±1 

NR 

100 

±0 

1 

1 

NR 

NR 

15 

±14 

3.9 

±0.4 

100 

±0 

0 

1 

NR 

NR 

NR 

±2 

NR 

99 

±1 

1 

4 

21 

54 

19 

±4 

3.9 

99 

±1 

2 

6 

24 

54 

14 

±7 

3.7 

±0.1 

99 

±1 

1 

3 

19 

56 

20 

±5 

3.9 

±0.1 

100 

±1 

2 

8 

13 

46 

31 

±17 

4.0 

±0.3 

100 

±1 

1 

2 

22 

55 

20 

±6 

3.9 

±0.1 

99 

±1 

2 

5 

21 

54 

19 

±4 

3.8 

±0.1 

99 

±1 

2 

5 

20 

52 

21 

±7 

3.8 

±0.1 

100 

±1 

1 

4 

22 

55 

17 

±5 

3.8 

±0.1 

100 

±1 

1 

3 

18 

55 

24 

±8 

4.0 

±0.2 

99 

±1 

1 

NR 

19 

52 

24 

±11 

3.9 

±0.2 

100 

±1 

0 

2 

15 

59 

24 

±10 

4.0 

100 

±1 

2 

4 

23 

52 

18 

±10 

3.8 

100 

±1 

2 

3 

27 

55 

13 

±15 

3.8 

±0.2 

100 

±0 

NR 

7 

NR 

38 

25 

±12 

3.7 

±0.4 

100 

±0 

0 

2 

15 

53 

30 

±14 

4.1 

±0.2 

99 

±1 

1 

5 

15 

56 

24 

±11 

4.0 

±0.1 

100 

±1 

2 

4 

25 

51 

18 

±10 

3.8 

±0.2 

100 

±1 

0 

0 

4 

NR 

17 

±18 

4.1 

100 

±1 

5 

6 

19 

53 

18 

±6 

3.7 

100 

±0 

8 

6 

23 

50 

13 

±12 

3.5 

±0.3 

100 

±1 

5 

6 

19 

50 

21 

±9 

3.8 

±0.3 

100 

±1 

0 

3 

NR 

NR 

NR 

±3 

4.0 

±0.3 

100 

±1 

3 

6 

11 

63 

18 

±9 

3.9 

±0.2 

100 

±1 

5 

5 

20 

51 

18 

±7 

3.7 

±0.2 

100 

±1 

8 

7 

22 

47 

15 

±10 

3.5 

±0.3 

100 

±1 

2 

3 

17 

56 

21 

±8 

3.9 

±0.2 

100 

±0 

3 

6 

10 

61 

20 

±12 

3.9 

±0.3 

100 

±0 

0 

8 

9 

66 

16 

±14 

3.9 

±0.3 

100 

±0 

NR 

2 

NR 

NR 

19 

±10 

3.7 

100 

±1 

1 

2 

13 

57 

26 

±3 

4.1 

100 

±1 

1 

2 

13 

58 

26 

±4 

4.1 

±0.1 

100 

±1 

1 

3 

15 

56 

24 

±4 

4.0 

±0.1 

100 

±0 

1 

2 

14 

56 

27 

±5 

4.1 

±0.1 

100 

±1 

1 

4 

17 

53 

25 

±7 

3.9 

±0.2 

100 

±1 

1 

3 

15 

57 

24 

±4 

4.0 

±0.1 

100 

±1 

0 

1 

8 

58 

33 

±4 

4.2 

±0.1 

100 

±1 

1 

2 

13 

57 

27 

±3 

4.1 

±0.1 

100 

±1 

1 

3 

18 

57 

20 

±3 

3.9 

±0.1 

100 

±1 

1 

2 

14 

57 

26 

±3 

4.0 

±0.1 

100 

±1 

0 

3 

11 

59 

27 

±6 

4.1 

NR:  Not  reportable 


DMDC 


217 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


37.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  your  unit? 
d.  Service  members  in  your  unit  trust  each  other. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

5 

12 

32 

37 

13 

±2 

3.4 

Army 

100 

±1 

6 

14 

34 

33 

12 

±3 

3.3 

±0.1 

Navy 

100 

±1 

4 

13 

30 

39 

13 

±3 

3.4 

±0.1 

Marine  Corps 

100 

±1 

5 

11 

31 

40 

14 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

4 

10 

31 

39 

16 

±3 

3.5 

±0.1 

Eniisted 

100 

±1 

6 

14 

35 

34 

12 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

8 

15 

35 

31 

11 

±3 

3.2 

±0.1 

E5-E9 

100 

±1 

4 

13 

34 

37 

12 

±2 

3.4 

±0.1 

Officers 

100 

±1 

1 

5 

20 

52 

22 

±3 

3.9 

±0.1 

01-03 

100 

±1 

1 

5 

22 

52 

20 

±4 

3.9 

±0.1 

04-06 

100 

±1 

2 

3 

16 

52 

27 

±4 

4.0 

±0.1 

Maie 

100 

±1 

4 

11 

32 

39 

14 

±2 

3.5 

±0.1 

Femaie 

100 

±1 

9 

18 

36 

28 

9 

±3 

3.1 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

5 

11 

32 

37 

14 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

6 

14 

32 

36 

12 

±2 

3.4 

WHiTE 

100 

±1 

4 

12 

30 

40 

14 

±2 

3.5 

Army 

100 

±1 

5 

13 

33 

37 

13 

±3 

3.4 

±0.1 

Navy 

100 

±1 

3 

13 

28 

42 

13 

±4 

3.5 

±0.1 

Marine  Corps 

100 

±1 

5 

12 

27 

42 

14 

±6 

3.5 

±0.1 

Air  Force 

100 

±1 

3 

9 

29 

42 

17 

±3 

3.6 

±0.1 

Eniisted 

100 

±1 

5 

14 

33 

37 

12 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

7 

15 

33 

35 

10 

±4 

3.3 

±0.1 

E5-E9 

100 

±1 

4 

13 

32 

39 

13 

±3 

3.4 

±0.1 

Officers 

100 

±1 

1 

4 

19 

52 

24 

±4 

3.9 

±0.1 

01-03 

100 

±1 

0 

4 

21 

53 

21 

±5 

3.9 

±0.1 

04-06 

100 

±1 

2 

2 

15 

52 

28 

±5 

4.0 

BLACK 

100 

±1 

7 

15 

36 

30 

11 

±3 

3.2 

Army 

100 

±1 

9 

17 

36 

27 

11 

±5 

3.1 

±0.1 

Navy 

99 

±1 

6 

15 

34 

35 

11 

±4 

3.3 

±0.1 

Marine  Corps 

100 

±1 

4 

11 

39 

33 

13 

±5 

3.4 

±0.1 

Air  Force 

100 

±1 

7 

14 

37 

30 

13 

±4 

3.3 

±0.1 

Eniisted 

100 

±1 

8 

16 

37 

28 

11 

±3 

3.2 

±0.1 

E1-E4 

99 

±1 

10 

18 

37 

23 

12 

±5 

3.1 

±0.2 

E5-E9 

100 

±1 

6 

15 

37 

31 

11 

±3 

3.3 

±0.1 

Officers 

100 

±1 

3 

8 

27 

48 

15 

±4 

3.6 

±0.1 

01-03 

100 

±0 

2 

10 

30 

45 

14 

±5 

3.6 

±0.1 

04-06 

99 

±1 

2 

5 

22 

52 

19 

±6 

3.8 

HiSPANiC 

100 

±1 

6 

12 

35 

33 

14 

±3 

3.4 

Army 

99 

±1 

7 

16 

35 

29 

12 

±5 

3.2 

±0.1 

Navy 

99 

±1 

5 

12 

35 

35 

13 

±5 

3.4 

±0.1 

Marine  Corps 

100 

±1 

5 

8 

36 

36 

15 

±7 

3.5 

±0.2 

Air  Force 

100 

±1 

5 

8 

34 

37 

16 

±6 

3.5 

±0.2 

Eniisted 

100 

±1 

6 

13 

37 

31 

13 

±3 

3.3 

±0.1 

E1-E4 

99 

±1 

9 

13 

38 

26 

14 

±5 

3.2 

±0.1 

E5-E9 

100 

±1 

4 

12 

35 

36 

13 

±3 

3.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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37d.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

99 

±1 

1 

6 

21 

54 

18 

±6 

3.8 

100 

±1 

1 

6 

21 

54 

19 

±8 

3.8 

100 

±1 

1 

4 

20 

52 

24 

±7 

3.9 

100 

±1 

8 

14 

41 

29 

9 

±9 

3.2 

100 

±1 

15 

16 

38 

22 

10 

±17 

3.0 

±0.4 

100 

±1 

0 

18 

34 

37 

10 

±14 

3.4 

±0.2 

100 

±1 

4 

6 

NR 

NR 

8 

±6 

3.4 

±0.3 

100 

±1 

2 

11 

NR 

24 

10 

±10 

3.3 

±0.2 

100 

±1 

9 

12 

43 

29 

8 

±10 

3.2 

±0.2 

100 

±1 

NR 

10 

36 

32 

8 

±17 

3.1 

±0.4 

100 

±1 

3 

13 

49 

25 

9 

±10 

3.2 

±0.1 

100 

±1 

2 

NR 

NR 

NR 

NR 

±3 

NR 

99 

±1 

3 

4 

NR 

NR 

12 

±11 

3.4 

±0.3 

100 

±0 

0 

NR 

NR 

NR 

NR 

±2 

NR 

100 

±1 

5 

9 

34 

40 

12 

±4 

3.5 

100 

±1 

6 

12 

36 

36 

10 

±7 

3.3 

±0.2 

100 

±1 

5 

8 

33 

41 

13 

±5 

3.5 

±0.2 

100 

±1 

4 

10 

26 

43 

17 

±14 

3.6 

±0.3 

100 

±1 

3 

7 

35 

43 

12 

±7 

3.5 

±0.1 

100 

±1 

6 

9 

36 

39 

10 

±4 

3.4 

±0.1 

100 

±1 

7 

12 

34 

38 

9 

±7 

3.3 

±0.2 

100 

±1 

4 

8 

37 

39 

12 

±5 

3.5 

±0.1 

100 

±1 

1 

8 

22 

47 

21 

±8 

3.8 

±0.2 

99 

±1 

1 

11 

22 

46 

20 

±12 

3.7 

±0.3 

100 

±1 

1 

4 

22 

50 

24 

±11 

3.9 

100 

±1 

8 

7 

38 

36 

11 

±10 

3.3 

100 

±0 

9 

4 

42 

35 

9 

±15 

3.3 

±0.3 

100 

±0 

11 

15 

34 

24 

16 

±16 

3.2 

±0.4 

100 

±0 

3 

8 

37 

43 

10 

±13 

3.5 

±0.2 

100 

±1 

4 

10 

28 

45 

13 

±13 

3.5 

±0.2 

100 

±1 

9 

7 

40 

33 

11 

±10 

3.3 

±0.2 

100 

±0 

NR 

1 

6 

83 

10 

±17 

4.0 

100 

±1 

9 

12 

39 

31 

10 

±6 

3.2 

100 

±1 

16 

12 

40 

26 

6 

±14 

2.9 

±0.3 

100 

±1 

7 

15 

33 

32 

12 

±9 

3.3 

±0.2 

100 

±0 

4 

6 

NR 

21 

NR 

±15 

3.4 

±0.4 

100 

±1 

3 

10 

39 

39 

9 

±10 

3.4 

±0.2 

100 

±1 

10 

12 

42 

26 

10 

±7 

3.1 

±0.2 

100 

±0 

15 

12 

45 

21 

7 

±11 

2.9 

±0.3 

100 

±1 

4 

13 

38 

33 

12 

±8 

3.4 

±0.2 

100 

±1 

3 

8 

23 

58 

9 

±12 

3.6 

±0.2 

100 

±1 

1 

9 

25 

57 

8 

±15 

3.6 

±0.3 

100 

±1 

NR 

4 

NR 

NR 

14 

±8 

3.6 

100 

±1 

2 

8 

28 

47 

15 

±3 

3.6 

100 

±1 

2 

7 

26 

49 

16 

±4 

3.7 

±0.1 

100 

±1 

3 

12 

35 

38 

10 

±4 

3.4 

±0.1 

100 

±1 

4 

8 

32 

43 

14 

±5 

3.6 

±0.1 

100 

±1 

3 

9 

32 

46 

9 

±7 

3.5 

±0.1 

100 

±1 

3 

9 

30 

45 

13 

±4 

3.6 

±0.1 

100 

±1 

1 

3 

18 

56 

23 

±5 

4.0 

±0.1 

100 

±1 

2 

7 

27 

49 

15 

±3 

3.7 

±0.1 

100 

±1 

6 

13 

33 

38 

11 

±3 

3.3 

±0.1 

100 

±1 

2 

7 

28 

47 

15 

±3 

3.7 

±0.1 

100 

±1 

3 

9 

26 

49 

13 

±6 

3.6 

NR:  Not  reportable 


DMDC 


219 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


37.  Unit  Cohesion  scaie:  Constructed  from  Q37.  Unit  Cohesion  can  be  defined  as  affective  ties  within  a  smaii  group  that 
sustain  member's  commitment  to  each  other,  their  unit,  and  their  mission. 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  5.  A  higher  score  indicates  more  unit  cohesion.  Cronbach's 
coefficient  alpha  =  0.92. 
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37.  Continued 


Percent 

Responding 


Mean 


Max 

ME 


Average 

Cohesion 


Officers 

01-03 

04-06 


99 

100 

100 


±1 

±1 

±1 


4.0 


4.0 


4.0 


±0.1' 


±0.1! 


±0.1) 


AlAN 

100 

±1 

3.5 

±0.2 

Army 

99 

±1 

3.4 

±0.2 

Navy 

100 

±1 

3.6 

±0.2 

Marine  Corps 

100 

±1 

3.5 

±0.4 

Air  Force 

100 

±1 

3.6 

±0.2 

Eniisted 

100 

±1 

3.5 

±0.1 

E1-E4 

99 

±1 

3.5 

±0.2 

E5-E9 

100 

±1 

3.5 

±0.1 

Officers 

100 

±1 

NR 

01-03 

99 

±1 

3.5 

±0.4 

04-06 

100 

±0 

NR 

ASiAN 

99 

±1 

3.6 

±0.1 

Army 

99 

±1 

3.5 

±0.1 

Navy 

99 

±2 

3.7 

±0.1 

Marine  Corps 

99 

±1 

3.8 

±0.2 

Air  Force 

100 

±1 

3.7 

±0.1 

Eniisted 

99 

±1 

3.6 

±0.1 

E1-E4 

99 

±2 

3.5 

±0.1 

E5-E9 

99 

±1 

3.6 

±0.1 

Officers 

100 

±1 

3.9 

±0.2 

01-03 

99 

±1 

3.8 

±0.3 

04-06 

100 

±1 

3.9 

±0.1 

NHPi 

100 

±1 

3.6 

±0.2 

Army 

100 

±1 

3.5 

±0.2 

Navy 

100 

±0 

3.4 

±0.4 

Marine  Corps 

100 

±0 

3.7 

±0.2 

Air  Force 

99 

±1 

3.7 

±0.1 

Eniisted 

100 

±1 

3.5 

±0.2 

Officers 

100 

±1 

4.0 

±0.1 

TWO  OR  MORE  RACES 

99 

±1 

3.5 

±0.2 

Army 

100 

±1 

3.3 

±0.3 

Navy 

100 

±1 

3.5 

±0.2 

Marine  Corps 

100 

±1 

3.6 

±0.3 

Air  Force 

98 

±3 

3.6 

±0.2 

Eniisted 

99 

±1 

3.4 

±0.2 

E1-E4 

99 

±2 

3.2 

±0.3 

E5-E9 

100 

±1 

3.6 

±0.2 

Officers 

100 

±1 

3.7 

±0.2 

01-03 

100 

±1 

3.7 

±0.2 

04-06 

100 

±1 

3.6 

±0.5 

COAST  GUARD 

99 

±1 

3.8 

±0.1 

White 

99 

±1 

3.8 

±0.1 

Biack 

99 

±1 

3.7 

±0.1 

Hispanic 

100 

±1 

3.8 

±0.1 

Other  Race/Ethnicity 

99 

±1 

3.7 

±0.1 

Eniisted 

99 

±1 

3.7 

±0.1 

Officers 

100 

±1 

4.1 

±0.1 

Maie 

99 

±1 

3.8 

±0.1 

Femaie 

100 

±1 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

3.8 

±0.1 

Depioyed  Past  12  Months 

99 

±2 

3.8 

±0.1 

NR:  Not  reportable 
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38.  How  true  or  false  is  each  of  the  following  statements  for  you? 
a.  I  am  as  healthy  as  anybody  I  know. 

1.  Definitely  false  2.  Mostly  false 

4.  Definitely  true 


3.  Mostly  true 


Percent 

Responding 


Percentages 


Max 

ME 


TOTAL  DOD 

100 

±1 

4 

11 

56 

29 

±2 

3.1 

Army 

99 

±1 

5 

14 

53 

28 

±3 

3.0 

±0.1 

Navy 

100 

±1 

4 

10 

60 

26 

±3 

3.1 

±0.1 

Marine  Corps 

99 

±1 

5 

11 

52 

32 

±4 

3.1 

±0.1 

Air  Force 

100 

±1 

2 

8 

59 

30 

±3 

3.2 

±0.1 

Eniisted 

99 

±1 

4 

12 

57 

27 

±2 

3.1 

±0.1 

E1-E4 

99 

±1 

5 

12 

54 

29 

±3 

3.1 

±0.1 

E5-E9 

99 

±1 

4 

12 

59 

25 

±2 

3.1 

±0.1 

Officers 

100 

±1 

3 

7 

53 

37 

±3 

3.2 

±0.1 

01-03 

100 

±1 

2 

6 

51 

41 

±4 

3.3 

±0.1 

04-06 

100 

±1 

4 

9 

53 

34 

±4 

3.2 

±0.1 

Maie 

99 

±1 

4 

11 

55 

29 

±2 

3.1 

±0.1 

Femaie 

100 

±1 

3 

11 

60 

26 

±3 

3.1 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

4 

11 

56 

29 

±2 

3.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

4 

12 

56 

29 

±2 

3.1 

WHiTE 

100 

±1 

4 

11 

57 

28 

±2 

3.1 

Army 

100 

±1 

5 

13 

55 

27 

±3 

3.0 

±0.1 

Navy 

100 

±1 

3 

11 

60 

26 

±4 

3.1 

±0.1 

Marine  Corps 

99 

±1 

5 

11 

53 

32 

±6 

3.1 

±0.1 

Air  Force 

100 

±1 

2 

8 

61 

29 

±3 

3.2 

±0.1 

Eniisted 

100 

±1 

4 

12 

58 

26 

±2 

3.1 

±0.1 

E1-E4 

100 

±1 

4 

12 

56 

28 

±4 

3.1 

±0.1 

E5-E9 

100 

±1 

4 

12 

61 

24 

±3 

3.1 

±0.1 

Officers 

100 

±1 

3 

7 

52 

38 

±4 

3.2 

±0.1 

01-03 

100 

±1 

2 

6 

51 

41 

±5 

3.3 

±0.1 

04-06 

100 

±1 

4 

8 

53 

34 

±5 

3.2 

BLACK 

99 

±1 

5 

12 

53 

30 

±3 

3.1 

Army 

99 

±1 

7 

14 

49 

30 

±5 

3.0 

±0.1 

Navy 

99 

±1 

5 

9 

58 

28 

±4 

3.1 

±0.1 

Marine  Corps 

99 

±1 

5 

11 

52 

32 

±5 

3.1 

±0.1 

Air  Force 

99 

±1 

3 

10 

58 

29 

±4 

3.1 

±0.1 

Eniisted 

99 

±1 

5 

12 

53 

29 

±3 

3.1 

±0.1 

E1-E4 

99 

±1 

7 

14 

46 

33 

±5 

3.0 

±0.1 

E5-E9 

99 

±1 

5 

12 

57 

27 

±3 

3.1 

±0.1 

Officers 

100 

±1 

4 

6 

53 

36 

±4 

3.2 

±0.1 

01-03 

100 

±1 

3 

8 

53 

36 

±5 

3.2 

±0.1 

04-06 

100 

±1 

5 

7 

55 

33 

±11 

3.2 

HiSPANiC 

100 

±1 

6 

10 

53 

31 

±3 

3.1 

Army 

99 

±1 

7 

13 

49 

31 

±5 

3.0 

±0.1 

Navy 

100 

±1 

4 

9 

63 

25 

±5 

3.1 

±0.1 

Marine  Corps 

100 

±1 

7 

9 

49 

34 

±7 

3.1 

±0.2 

Air  Force 

99 

±1 

3 

5 

56 

36 

±6 

3.2 

±0.1 

Eniisted 

100 

±1 

6 

10 

54 

30 

±3 

3.1 

±0.1 

E1-E4 

100 

±1 

7 

11 

50 

33 

±5 

3.1 

±0.1 

E5-E9 

99 

±1 

5 

10 

57 

28 

±4 

3.1 

Degree  of  Truth 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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38a.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Degree  of  Truth 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


51  41 


±6 


3.3  ±0.1 


48  46 


±8 


3.4 


8  52 


37 


±7 


3.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 
100 " 
99 
99 
100 
99 
99 
99 
100 
100 
100 


±1 


13  59 


25 


±9 


3.1 


±1 


17  53 


±1 

±1 

±1 

±1 

±1 

±1 

±0 


NR 


11 


10 


11 


NR 


65 


NR 


67 


59 


57 


61 


NR 


NR 


27 


±17 


3.0 


23 


±10 


3.1 


23 


±17 


3.0 


27 


±17 


3.2 


27 


±9 


3.1 


30 


±15 


3.1 


25 


±10 


3.1 


13 


±10 


NR 


21 


±18 


3.2 


NR  NR 


±11 


NR 


±0.1 


±0.1 


±0.2 


±0.3 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

100 

100 

99 

99 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


12  59 


24 


±4 


18  54 


10 


10 


13 


13 


14 


62 


58 


63 


60 


58 


61 


56 


57 


22 


24 


29 


26 


23 


24 


22 


32 


32 


±9 


3.0 

2.9 


±5 


3.1 


±12 


3.1 


±6 


3.1 


±4 


3.0 


±7 


3.0 


±5 


3.0 


±7 


3.2 


±11 


3.2 


NR 


52  34 


±11 


3.1 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


99 

99 

100 

100 

100 

99 

100 


±1 

±1 

±1 

±1 

±0 


17  53 


22 


±10 


2.9  ±0.2 


12 


23  47 


12 


11 


18 


59 


59 


68 


53 


23 


17 


25 


21 


21 


±16 


2.9  ±0.3 


±14 


2.8 


±15 


3.0 


±9 


3.1 


±10 


2.9 


±0.3 


±0.2 


±0.1 


±0.2 


NR  NR 


±5 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

99 

100 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±2 

±1 

±1 

±1 

±1 

±1 

±0 


13  54 


29 


1 


17  57 


11 


NR 


15 


15 


14 


60 


NR 


45 


54 


56 


52 


51 


50 


22 


25 


NR 


43 


27 


26 


29 


41 


47 


±6 

±13 


3.1  ±0.1 


3.0  ±0.2 


±9 


3.1 


±3 


3.1 


±10 


3.3 


±7 


3.1 


±11 


3.1 


±8 


3.1 


±12 


3.3 


±15 


3.4 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.2 


NR  NR  NR  NR 


3.0  ±0.5 


COAST  GUARD 


100  ±1 


13  59 


25 


±3 


3.1  ±0.1 


White 

100 

±1 

3 

14 

59 

24 

±4 

3.0 

±0.1 

Biack 

100 

±1 

3 

8 

56 

33 

±4 

3.2 

±0.1 

Hispanic 

99 

±1 

4 

10 

58 

27 

±5 

3.1 

±0.1 

Other  Race/Ethnicity 

100 

±1 

3 

11 

62 

25 

±7 

3.1 

±0.1 

Eniisted 

100 

±1 

3 

14 

60 

23 

±4 

3.0 

±0.1 

Officers 

100 

±1 

4 

9 

56 

32 

±5 

3.2 

±0.1 

Maie 

100 

±1 

3 

14 

59 

24 

±3 

3.0 

±0.1 

Femaie 

100 

±1 

3 

10 

57 

31 

±3 

3.2 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

3 

13 

59 

25 

±3 

3.1 

±0.1 

Deployed  Past  12  Months 


100  ±1 


13  59 


24 


±6 


3.0  ±0.1 


NR:  Not  reportable 
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38.  How  true  or  false  is  each  of  the  following  statements  for  you? 
b.  I  seem  to  get  sick  a  little  easier  than  other  people. 

1.  Definitely  false  2.  Mostly  false  3.  Mostly  true 

4.  Definitely  true 


Percent 

Percentages 

Max 

Degree  of  Truth 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

57 

33 

8 

2 

±2 

1.5 

±0.1  ■ 

Army 

99 

±1 

56 

34 

9 

2 

±3 

1.6 

±0.1 

Navy 

99 

±1 

55 

35 

9 

2 

±3 

1.6 

±0.1 

Marine  Corps 

99 

±1 

58 

34 

6 

1 

±4 

1.5 

±0.1 

Air  Force 

99 

±1 

62 

31 

7 

1 

±3 

1.5 

±0.1 

Eniisted 

99 

±1 

57 

33 

8 

2 

±2 

1.5 

±0.1 

E1-E4 

99 

±1 

55 

33 

9 

2 

±3 

1.6 

±0.1 

E5-E9 

99 

±1 

58 

33 

7 

2 

±2 

1.5 

±0.1 

Officers 

99 

±1 

60 

32 

7 

1 

±3 

1.5 

±0.1 

01-03 

100 

±1 

60 

32 

7 

1 

±4 

1.5 

±0.1 

04-06 

99 

±1 

61 

32 

7 

1 

±4 

1.5 

±0.1 

Maie 

99 

±1 

60 

33 

7 

1 

±2 

1.5 

±0.1 

Femaie 

99 

±1 

43 

37 

15 

4 

±3 

1.8 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

58 

32 

8 

2 

±2 

1.5 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

57 

34 

7 

2 

±2 

1.5 

±0.1  ■ 

WHiTE 

99 

±1 

57 

34 

8 

1 

±2 

1.5 

±0.1  ■ 

Army 

100 

±1 

56 

34 

9 

2 

±3 

1.6 

±0.1 

Navy 

99 

±1 

55 

35 

8 

1 

±4 

1.5 

±0.1 

Marine  Corps 

99 

±1 

58 

35 

7 

1 

±5 

1.5 

±0.1 

Air  Force 

99 

±1 

61 

31 

6 

1 

±3 

1.5 

±0.1 

Eniisted 

99 

±1 

57 

34 

8 

1 

±2 

1.5 

±0.1 

E1-E4 

99 

±1 

55 

34 

9 

1 

±4 

1.6 

±0.1 

E5-E9 

100 

±1 

58 

34 

6 

1 

±3 

1.5 

±0.1 

Officers 

99 

±1 

59 

32 

7 

1 

±4 

1.5 

±0.1 

01-03 

100 

±1 

59 

31 

8 

1 

±5 

1.5 

±0.1 

04-06 

99 

±1 

61 

32 

7 

1 

±5 

1.5 

±0.1  ■ 

BLACK 

99 

±1 

59 

30 

8 

3 

±3 

1.5 

±0.1  ■ 

Army 

99 

±1 

57 

32 

9 

3 

±5 

1.6 

±0.1 

Navy 

100 

±1 

57 

32 

9 

3 

±4 

1.6 

±0.1 

Marine  Corps 

100 

±1 

63 

28 

7 

2 

±5 

1.5 

±0.1 

Air  Force 

99 

±1 

65 

26 

8 

2 

±4 

1.5 

±0.1 

Eniisted 

99 

±1 

58 

31 

9 

3 

±3 

1.6 

±0.1 

E1-E4 

99 

±1 

56 

31 

10 

3 

±5 

1.6 

±0.1 

E5-E9 

99 

±1 

60 

30 

8 

3 

±3 

1.5 

±0.1 

Officers 

99 

±1 

65 

27 

6 

2 

±4 

1.4 

±0.1 

01-03 

99 

±1 

63 

29 

5 

3 

±5 

1.5 

±0.1 

04-06 

99 

±1 

63 

28 

7 

1 

±9 

1.5 

±0.2  ■ 

HiSPANiC 

99 

±1 

59 

32 

7 

2 

±3 

1.5 

±0.1  ■ 

Army 

99 

±1 

58 

32 

7 

3 

±5 

1.5 

±0.1 

Navy 

99 

±1 

58 

32 

9 

1 

±5 

1.5 

±0.1 

Marine  Corps 

99 

±1 

61 

32 

5 

2 

±7 

1.5 

±0.1 

Air  Force 

99 

±1 

61 

32 

4 

3 

±6 

1.5 

±0.1 

Eniisted 

99 

±1 

59 

32 

7 

2 

±3 

1.5 

±0.1 

E1-E4 

99 

±1 

60 

31 

7 

3 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

58 

34 

7 

2 

±4 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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38b.  Continued 

Percent 

Percentages 

Max 

Degree  of  Truth 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

60 

33 

6 

1 

±6 

1.5 

±0.1  ■ 

01-03 

100 

±0 

61 

32 

5 

1 

±8 

1.5 

±0.1 

04-06 

100 

±1 

63 

30 

5 

1 

±8 

1.4 

±0.1  ■ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

98 

99 
100 

99 

99 

99 

100 

100 

100 


±1 

±1 

±2 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


58  36 


±9 


1.5  ±0.1 


62 


60 


NR 


66 


57 


53 


61 


NR 


NR 


33 


30 


NR 


30 


36 


40 


32 


NR 


NR 


±12 


1.4 


±11 


1.5 


±5 


1.7 


±16 


1.4 


±10 


1.5 


±16 


1.5 


±9 


1.5 


±2 


1.4 


±5 


NR 


NR  NR 


±3 


NR 


±0.2 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.3 


ASiAN 


99  ±1 


46  38 


14 


±4 


1.7 


±0.1 


Army 

98 

±2 

41 

40 

15 

4 

±7 

1.8 

±0.1  IH 

Navy 

99 

±2 

44 

40 

15 

2 

±5 

1.7 

±0.1  ■ 

Marine  Corps 

99 

±1 

55 

33 

10 

2 

±11 

1.6 

±0.2  ■ 

Air  Force 

99 

±1 

51 

34 

13 

2 

±7 

1.7 

±0.1 

Eniisted 

99 

±1 

45 

37 

15 

3 

±4 

1.8 

±0.1 

E1-E4 

99 

±2 

40 

43 

14 

4 

±7 

1.8 

±0.1 

E5-E9 

99 

±1 

49 

33 

16 

2 

±5 

1.7 

±0.1 

Officers 

98 

±3 

50 

42 

7 

1 

±7 

1.6 

±0.1 

01-03 

98 

±4 

51 

41 

7 

1 

±9 

1.6 

±0.1 

04-06 

100 

±1 

50 

43 

6 

1 

±12 

1.6 

±0.2  ■ 

NHPi 

97 

±4 

51 

37 

8 

4 

±10 

1.6 

±0.2  ■ 

Army 

96 

±6 

49 

44 

5 

NR 

±15 

1.6 

±0.2 

Navy 

100 

±0 

51 

26 

NR 

NR 

±14 

1.8 

±0.4 

Marine  Corps 

100 

±0 

47 

28 

10 

NR 

±12 

1.9 

±0.5 

Air  Force 

99 

±1 

62 

28 

8 

2 

±10 

1.5 

±0.2 

Eniisted 

97 

±4 

51 

36 

9 

4 

±10 

1.7 

±0.2 

Officers 

100 

±0 

NR 

NR 

2 

1 

±4 

NR 

TWO  OR  MORE  RACES 

100 

±1 

56 

33 

10 

1 

±6 

1.6 

±0.1  ■ 

Army 

100 

±1 

55 

32 

13 

0 

±13 

1.6 

±0.2 

Navy 

100 

±1 

51 

36 

11 

2 

±9 

1.6 

±0.2 

Marine  Corps 

100 

±1 

NR 

NR 

7 

1 

±8 

1.5 

±0.3 

Air  Force 

99 

±2 

64 

29 

6 

2 

±9 

1.5 

±0.2 

Eniisted 

99 

±1 

55 

33 

10 

1 

±7 

1.6 

±0.1 

E1-E4 

100 

±1 

53 

33 

12 

1 

±10 

1.6 

±0.2 

E5-E9 

99 

±1 

58 

34 

8 

1 

±8 

1.5 

±0.1 

Officers 

100 

±1 

60 

30 

7 

NR 

±12 

1.5 

±0.2 

01-03 

100 

±1 

65 

32 

2 

0 

±15 

1.4 

±0.2 

04-06 

100 

±0 

NR 

NR 

NR 

NR 

2.0 

±0.5 

COAST  GUARD 

99 

±1 

59 

33 

7 

1 

±3 

1.5 

±0.1  ■ 

White 

99 

±1 

59 

33 

7 

1 

±4 

1.5 

±0.1 

Biack 

99 

±1 

66 

27 

6 

1 

±4 

1.4 

±0.1 

Hispanic 

99 

±1 

60 

31 

8 

2 

±5 

1.5 

±0.1 

Other  Race/Ethnicity 

100 

±1 

52 

39 

7 

1 

±7 

1.6 

±0.1 

Eniisted 

99 

±1 

59 

33 

7 

1 

±4 

1.5 

±0.1 

Officers 

99 

±1 

58 

35 

6 

1 

±4 

1.5 

±0.1 

Maie 

99 

±1 

60 

33 

6 

1 

±3 

1.5 

±0.1 

Femaie 

100 

±1 

49 

38 

11 

3 

±3 

1.7 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

59 

32 

7 

1 

±3 

1.5 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

57 

36 

6 

0 

±6 

1.5 

±0.1  ■ 

NR:  Not  reportable 
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38.  How  true  or  false  is  each  of  the  following  statements  for  you? 
c.  I  expect  my  health  to  get  worse. 

1.  Definitely  false  2.  Mostly  false  3.  Mostly  true 

4.  Definitely  true 


Percent 

Percentages 

Max 

Degree  of  Truth 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

56 

29 

12 

3 

±2 

1.6 

±0.1  ■ 

Army 

99 

±1 

52 

28 

16 

4 

±3 

1.7 

±0.1 

Navy 

100 

±1 

55 

32 

10 

3 

±3 

1.6 

±0.1 

Marine  Corps 

99 

±1 

53 

31 

13 

3 

±4 

1.7 

±0.1 

Air  Force 

100 

±1 

63 

27 

8 

1 

±2 

1.5 

±0.1 

Eniisted 

99 

±1 

56 

28 

13 

3 

±2 

1.6 

±0.1 

E1-E4 

99 

±1 

57 

27 

12 

3 

±3 

1.6 

±0.1 

E5-E9 

100 

±1 

55 

30 

13 

3 

±2 

1.6 

±0.1 

Officers 

100 

±1 

54 

33 

11 

2 

±3 

1.6 

±0.1 

01-03 

100 

±1 

57 

32 

9 

2 

±4 

1.6 

±0.1 

04-06 

100 

±1 

51 

34 

12 

3 

±4 

1.7 

±0.1 

Maie 

99 

±1 

55 

29 

13 

3 

±2 

1.6 

±0.1 

Femaie 

100 

±1 

57 

30 

10 

3 

±3 

1.6 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

58 

28 

11 

3 

±2 

1.6 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

52 

31 

14 

3 

±2 

1.7 

±0.1  ■ 

WHiTE 

100 

±1 

53 

31 

13 

3 

±2 

1.7 

±0.1  ■ 

Army 

100 

±1 

50 

29 

18 

4 

±3 

1.8 

±0.1 

Navy 

100 

±1 

52 

34 

10 

3 

±4 

1.6 

±0.1 

Marine  Corps 

99 

±1 

50 

33 

13 

3 

±5 

1.7 

±0.1 

Air  Force 

100 

±1 

60 

29 

9 

1 

±3 

1.5 

±0.1 

Eniisted 

100 

±1 

53 

30 

14 

3 

±2 

1.7 

±0.1 

E1-E4 

99 

±1 

55 

29 

13 

3 

±4 

1.7 

±0.1 

E5-E9 

100 

±1 

52 

31 

15 

3 

±3 

1.7 

±0.1 

Officers 

100 

±1 

52 

34 

11 

3 

±4 

1.6 

±0.1 

01-03 

100 

±1 

55 

33 

9 

3 

±5 

1.6 

±0.1 

04-06 

100 

±1 

50 

35 

12 

3 

±5 

1.7 

±0.1  ■ 

BLACK 

99 

±1 

64 

24 

10 

2 

±3 

1.5 

±0.1  ■ 

Army 

99 

±1 

60 

25 

13 

3 

±5 

1.6 

±0.1 

Navy 

99 

±1 

65 

25 

8 

2 

±4 

1.5 

±0.1 

Marine  Corps 

100 

±1 

64 

20 

14 

2 

±5 

1.5 

±0.1 

Air  Force 

99 

±1 

70 

22 

7 

2 

±4 

1.4 

±0.1 

Eniisted 

99 

±1 

63 

24 

11 

2 

±3 

1.5 

±0.1 

E1-E4 

99 

±1 

67 

21 

10 

2 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

61 

26 

11 

2 

±3 

1.5 

±0.1 

Officers 

99 

±2 

67 

23 

8 

2 

±4 

1.4 

±0.1 

01-03 

99 

±1 

67 

25 

6 

2 

±5 

1.4 

±0.1 

04-06 

100 

±1 

63 

25 

10 

2 

±5 

1.5 

±0.1  ■ 

HiSPANiC 

100 

±1 

62 

27 

9 

3 

±3 

1.5 

±0.1  ■ 

Army 

100 

±1 

57 

29 

10 

3 

±5 

1.6 

±0.1 

Navy 

99 

±1 

62 

29 

6 

3 

±5 

1.5 

±0.1 

Marine  Corps 

100 

±1 

62 

24 

10 

4 

±6 

1.5 

±0.1 

Air  Force 

100 

±1 

70 

23 

5 

1 

±6 

1.4 

±0.1 

Eniisted 

99 

±1 

62 

27 

9 

3 

±3 

1.5 

±0.1 

E1-E4 

100 

±1 

64 

24 

8 

3 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

59 

29 

9 

3 

±3 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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38c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Degree  of  Truth 


Officers 

01-03 

04-06 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 


±1 

±1 

±1 


62 


30 


±6 


1.5 


68 


26 


±7 


1.4 


54 


33 


11 


±8 


1.6 


99 
100 " 
99 
99 
100 
99 
99 
99 
100 
100 
100 


±1 


48 


31 


17 


±9 


1.8 


±1 


48 


23  21 


±2 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


40 


45 


NR 


NR 


NR 


25 


50 


31 


53 


29 


48 


33 


NR 


NR 


NR 


NR 


13 


NR 


NR 


13 


10 


17 


NR 


NR 


±16 


1.9 


±13 


1.8 


±3 


1.8 


±17 


1.5 


±11 


1.7 


NR 


±18 


1.7 


±10 


1.7 


±2 


NR 


±6 


1.8 


NR  NR  NR 


±3 


NR 


±0.1 


±0.1 


±0.1 


±0.2 


±0.4 


±0.2 


±0.3 


±0.3 


±0.2 


±0.4 


±0.2 


±0.2 


ASiAN 


04-06 


99  ±1 


52  33 


12 


±4 


1.6 


±0.1 


Army 

99 

±2 

49 

31 

16 

3 

±7 

1.7 

±0.1 

Navy 

99 

±1 

53 

34 

10 

3 

±5 

1.6 

±0.1 

Marine  Corps 

99 

±1 

46 

40 

12 

3 

±14 

1.7 

±0.2 

Air  Force 

99 

±1 

59 

29 

11 

1 

±6 

1.5 

±0.1 

Eniisted 

99 

±1 

53 

32 

13 

3 

±4 

1.7 

±0.1 

E1-E4 

99 

±1 

53 

32 

12 

3 

±7 

1.6 

±0.1 

E5-E9 

99 

±1 

52 

32 

13 

3 

±5 

1.7 

±0.1 

Officers 

99 

±1 

52 

38 

9 

1 

±7 

1.6 

±0.1 

01-03 

99 

±1 

56 

36 

7 

1 

±9 

1.5 

±0.1 

100  ±1 


47  42 


10 


±11 


1.7  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±2 

±1 

±1 

±0 


49 


32  13 


±10 


1.8  ±0.2 


42 


53 


48 


69 


48 

NR 


38  14 


21 


31 


23 


32 


NR 


13 


14 


NR 


NR 


±17 


1.8  ±0.3 


±14 


1.8 


±14 


1.8 


±8 


1.4 


±10 


1.8 


±0.4 


±0.4 


±0.1 


±0.2 


NR 


±6 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

99 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


50 


30  15 


45 


47 


NR 


64 


51 


52 


49 


49 


55 


28  21 


33 


NR 


28 


28 


24 


33 


39 


35 


13 


NR 


16 


17 


14 


10 


10 


0 


±6 

±13 


1.7  ±0.2 


1.9  ±0.3 


±9 


1.8 


±8 


1.8 


±9 


1.4 


±7 


1.8 


±11 


1.8 


±8 


1.7 


±13 


1.7 


±16 


1.6 


±0.2 


±0.4 


±0.2 


±0.2 


±0.3 


±0.2 


±0.2 


±0.2 


NR  NR 


10  NR 


±7 


1.9  ±0.5 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


56  32 


10 


1 


±3 


1.6  ±0.1 


54 


70 


66 


57 


57 


53 


56 


62 


57 


34 


22 


23 


30 


32 


32 


32 


29 


31 


11 


12 


15 


11 


10 


±4 


1.6 


±3 


1.4 


±6 


1.5 


±6 


1.6 


±4 


1.6 


±4 


1.6 


±3 


1.6 


±3 


1.5 


±3 


1.6 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


54  33 


11 


±6 


1.6  ±0.1 


NR:  Not  reportable 
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38.  How  true  or  false  is  each  of  the  following  statements  for  you? 
d.  My  health  is  excellent. 

1.  Definitely  false  2.  Mostly  false  3.  Mostly  true 

4.  Definitely  true 


Percent 

Percentages 

Max 

Degree  of  Truth 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

6 

11 

54 

29 

±2 

3.1 

Army 

100 

±1 

8 

14 

52 

27 

±3 

3.0 

±0.1 

Navy 

100 

±1 

5 

11 

56 

28 

±3 

3.1 

±0.1 

Marine  Corps 

100 

±1 

5 

9 

52 

33 

±4 

3.1 

±0.1 

Air  Force 

100 

±1 

3 

8 

57 

31 

±3 

3.2 

±0.1 

Eniisted 

100 

±1 

6 

12 

54 

27 

±2 

3.0 

±0.1 

E1-E4 

100 

±1 

7 

12 

52 

29 

±3 

3.0 

±0.1 

E5-E9 

100 

±1 

6 

12 

56 

26 

±2 

3.0 

±0.1 

Officers 

100 

±1 

3 

7 

52 

38 

±3 

3.3 

±0.1 

01-03 

99 

±1 

3 

6 

50 

42 

±4 

3.3 

±0.1 

04-06 

100 

±1 

2 

8 

54 

35 

±4 

3.2 

±0.1 

Maie 

100 

±1 

5 

11 

54 

30 

±2 

3.1 

±0.1 

Femaie 

100 

±1 

8 

12 

55 

26 

±3 

3.0 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

6 

11 

54 

29 

±2 

3.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

5 

12 

54 

29 

±2 

3.1 

WHiTE 

100 

±1 

5 

11 

55 

29 

±2 

3.1 

Army 

100 

±1 

7 

13 

52 

27 

±3 

3.0 

±0.1 

Navy 

100 

±1 

4 

13 

56 

27 

±4 

3.1 

±0.1 

Marine  Corps 

100 

±1 

5 

8 

55 

32 

±5 

3.1 

±0.1 

Air  Force 

100 

±1 

3 

8 

58 

31 

±3 

3.2 

±0.1 

Eniisted 

100 

±1 

6 

12 

56 

26 

±2 

3.0 

±0.1 

E1-E4 

100 

±1 

6 

12 

54 

28 

±4 

3.0 

±0.1 

E5-E9 

100 

±1 

5 

12 

58 

25 

±3 

3.0 

±0.1 

Officers 

100 

±1 

2 

8 

51 

38 

±4 

3.3 

±0.1 

01-03 

99 

±1 

3 

6 

49 

42 

±5 

3.3 

±0.1 

04-06 

100 

±0 

2 

9 

54 

35 

±5 

3.2 

BLACK 

99 

±1 

8 

12 

52 

29 

±3 

3.0 

Army 

99 

±1 

10 

14 

49 

27 

±5 

2.9 

±0.1 

Navy 

99 

±1 

7 

9 

54 

30 

±4 

3.1 

±0.1 

Marine  Corps 

100 

±1 

6 

11 

49 

34 

±5 

3.1 

±0.1 

Air  Force 

99 

±1 

4 

9 

58 

29 

±4 

3.1 

±0.1 

Eniisted 

99 

±1 

8 

12 

52 

28 

±3 

3.0 

±0.1 

E1-E4 

99 

±1 

9 

13 

47 

32 

±5 

3.0 

±0.1 

E5-E9 

99 

±1 

8 

12 

55 

26 

±3 

3.0 

±0.1 

Officers 

100 

±1 

4 

5 

54 

37 

±4 

3.2 

±0.1 

01-03 

99 

±1 

3 

7 

54 

37 

±5 

3.2 

±0.1 

04-06 

99 

±1 

4 

6 

52 

38 

±6 

3.2 

HiSPANiC 

100 

±1 

6 

10 

52 

31 

±3 

3.1 

Army 

100 

±1 

7 

13 

50 

29 

±5 

3.0 

±0.1 

Navy 

100 

±1 

6 

8 

57 

30 

±5 

3.1 

±0.1 

Marine  Corps 

99 

±1 

7 

9 

47 

37 

±7 

3.1 

±0.2 

Air  Force 

100 

±1 

3 

6 

57 

33 

±6 

3.2 

±0.1 

Eniisted 

100 

±1 

7 

11 

52 

31 

±3 

3.1 

±0.1 

E1-E4 

100 

±1 

7 

10 

50 

33 

±5 

3.1 

±0.1 

E5-E9 

100 

±1 

6 

11 

54 

29 

±4 

3.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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38d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Degree  of  Truth 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±0 


52  42 


46  49 


51 


40 


±6 

±8 

±7 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

99 

100 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


12  53 


28 


±9 


3.0  ±0.2 


11 


NR 


16  54 


8 


NR 


13 


NR 


14 


60 


NR 


41 


49 


46 


51 


82 


NR 


26 


22 


27 


NR 


31 


33 


29 


12 


18 


±16 


3.0  ±0.2 


±15 


2.9 


±18 


3.0 


±15 


3.3 


±9 


3.0 


±15 


3.0 


±11 


3.0 


±13 


3.0 


±16 


3.1 


±0.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0.2 


±0.1 


±0.1 


87 


8 


±17 


3.0  ±0.1 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

100 

100 

98 

99 
98 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±4 

±1 

±1 

±1 

±1 

±1 


11 


54  31 


±4 


13  56 


10 


12 


12 


11 


13 


56 


43 


51 


53 


53 


53 


56 


58 


25 


31 


44 


33 


30 


30 


29 


36 


35 


±7 


3.1 

3.0 


±5 


3.1 


±14 


3.3 


±7 


3.1 


±4 


3.1 


±7 


3.1 


±5 


3.1 


±8 


3.3 


±10 


3.3 


52  41 


±12 


3.3 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

11 

±1 

11 

±1 

11 

±0 


18  47 


28 


±10 


3.0  ±0.2 


14 


25  38 


7 


19 


53 


60 


65 


46 


30 


26 


28 


24 


27 


±16 


2.9  ±0.3 


±14 


2.9 


±14 


3.1 


±9 


3.1 


±10 


2.9 


±0.3 


±0.2 


±0.1 


±0.2 


NR  NR 


±4 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±0 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


15  52 


29 


1 


19  53 


15 


13 


10 


16 


17 


15 


55 


NR 


51 


53 


54 


51 


51 


49 


23 


25 


NR 


37 


27 


25 


29 


41 


47 


±6 

±12 


3.1  ±0.1 


2.9  ±0.2 


±9 


3.0 


±12 


3.2 


±9 


3.2 


±7 


3.0 


±10 


3.0 


±8 


3.1 


±12 


3.3 


±15 


3.4 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.2 


NR  NR  NR  NR 


2.9  ±0.5 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

11 

±1 

±1 

±1 

±1 

±1 

±1 


12  61 


25 


13 


10 


11 


13 


12 


10 


12 


61 


55 


58 


60 


61 


58 


61 


57 


61 


24 


34 


29 


27 


24 


30 


24 


29 


24 


±3 

±4 


3.1  ±0.1 


3.1 


±4 


3.2 


±4 


3.1 


±7 


3.1 


±4 


3.1 


±4 


3.2 


±3 


3.1 


±3 


3.1 


±3 


3.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


13  57  27  ±6 


3.1  ±0.1 


NR:  Not  reportable 
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38.  General  Health  scale:  Constructed  from  Q38.  The  General  Health  scale  is  designed  to  provide  a  self-assessment  of 
overall  physical  well-beini. 


Percent 

Responding 


TOTAL  DOD 

99 

±1 

3.2 

±0.1 

Army 

99 

±1 

3.2 

±0.1 

Navy 

99 

±1 

3.2 

±0.1 

Marine  Corps 

99 

±1 

3.3 

±0.1 

Air  Force 

99 

±1 

3.3 

±0.1 

Enlisted 

99 

±1 

3.2 

±0.1 

E1-E4 

99 

±1 

3.2 

±0.1 

E5-E9 

99 

±1 

3.2 

±0.1 

Officers 

99 

±1 

3.3 

±0.1 

01-03 

99 

±1 

3.4 

±0.1 

04-06 

99 

±1 

3.3 

±0.1 

Male 

99 

±1 

3.3 

±0.1 

Female 

99 

±1 

3.2 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

3.3 

±0.1 

Deployed  Past  12  Months 

99 

±1 

3.2 

±0.1 

WHITE 

99 

±1 

3.2 

±0.1 

Army 

99 

±1 

3.2 

±0.1 

Navy 

99 

±1 

3.2 

±0.1 

Marine  Corps 

99 

±2 

3.3 

±0.1 

Air  Force 

99 

±1 

3.3 

±0.1 

Enlisted 

99 

±1 

3.2 

±0.1 

E1-E4 

99 

±1 

3.2 

±0.1 

E5-E9 

99 

±1 

3.2 

±0.1 

Officers 

99 

±1 

3.3 

±0.1 

01-03 

99 

±1 

3.4 

±0.1 

04-06 

99 

±2 

3.3 

±0.1 

BLACK 

98 

±1 

3.3 

±0.1 

Army 

98 

±1 

3.2 

±0.1 

Navy 

99 

±1 

3.3 

±0.1 

Marine  Corps 

99 

±1 

3.3 

±0.1 

Air  Force 

98 

±2 

3.4 

±0.1 

Enlisted 

98 

±1 

3.2 

±0.1 

E1-E4 

98 

±1 

3.3 

±0.1 

E5-E9 

99 

±1 

3.2 

±0.1 

Officers 

98 

±2 

3.4 

±0.1 

01-03 

99 

±1 

3.4 

±0.1 

04-06 

98 

±1 

3.4 

±0.1 

HISPANIC 

99 

±1 

3.3 

±0.1 

Army 

99 

±1 

3.2 

±0.1 

Navy 

98 

±2 

3.3 

±0.1 

Marine  Corps 

99 

±1 

3.3 

±0.1 

Air  Force 

99 

±1 

3.4 

±0.1 

Enlisted 

99 

±1 

3.3 

±0.1 

E1-E4 

99 

±1 

3.3 

±0.1 

E5-E9 

99 

±1 

3.3 

±0.1 

Mean 


Max 

ME 


General  Health 


Note.  Percent  responding 
health.  Cronbach's 


are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  4.  A  higher  score  indicates  more  positive  perceptions  of 
coefficient  alpha  =  0.75. 
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39.  How  much  of  the  time  during  the  past  4  weeks  have  you  had  any  of  the  foiiowing  probiems  with  your  work  or  other 
reguiar  daiiy  activities  as  a  resuit  of  your  physicai  heaith? 
a.  Cut  down  on  the  amount  of  time  you  spent  on  work  or  other  activities 

1.  Little  or  none  of  the  time  2.  Some  of  the  time  3.  A  good  bit  of  the  time 

4.  All  or  most  of  the  time 


Percent 

Percentages 

Max 

Average  Amount  of  Time 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

76 

18 

4 

2 

±2 

1.3 

±0.1  1 

Army 

100 

±1 

73 

20 

5 

3 

±2 

1.4 

±0.1 

Navy 

100 

±1 

76 

19 

4 

1 

±2 

1.3 

±0.1 

Marine  Corps 

99 

±1 

75 

17 

5 

3 

±4 

1.4 

±0.1 

Air  Force 

100 

±1 

81 

14 

4 

1 

±2 

1.2 

±0.1 

Eniisted 

100 

±1 

74 

19 

5 

2 

±2 

1.3 

±0.1 

E1-E4 

100 

±1 

71 

21 

5 

3 

±3 

1.4 

±0.1 

E5-E9 

100 

±1 

77 

17 

4 

1 

±2 

1.3 

±0.1 

Officers 

100 

±1 

83 

13 

3 

1 

±2 

1.2 

±0.1 

01-03 

100 

±1 

83 

12 

3 

1 

±3 

1.2 

±0.1 

04-06 

100 

±1 

84 

13 

2 

1 

±3 

1.2 

±0.1 

Maie 

100 

±1 

77 

17 

4 

2 

±2 

1.3 

±0.1 

Femaie 

100 

±1 

71 

21 

7 

2 

±3 

1.4 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

76 

18 

5 

2 

±2 

1.3 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

76 

18 

4 

2 

±2 

1.3 

±0.1  I 

WHiTE 

100 

±1 

78 

16 

4 

2 

±2 

1.3 

±0.1  1 

Army 

100 

±1 

75 

18 

4 

3 

±3 

1.3 

±0.1 

Navy 

100 

±1 

80 

16 

3 

1 

±3 

1.2 

±0.1 

Marine  Corps 

99 

±1 

77 

14 

5 

3 

±5 

1.3 

±0.1 

Air  Force 

100 

±1 

82 

13 

4 

1 

±3 

1.2 

±0.1 

Eniisted 

100 

±1 

77 

17 

5 

2 

±2 

1.3 

±0.1 

E1-E4 

100 

±1 

74 

18 

5 

3 

±3 

1.4 

±0.1 

E5-E9 

100 

±1 

80 

15 

4 

1 

±2 

1.3 

±0.1 

Officers 

100 

±1 

84 

13 

2 

1 

±3 

1.2 

±0.1 

01-03 

100 

±1 

83 

12 

3 

2 

±4 

1.2 

±0.1 

04-06 

100 

±1 

84 

13 

1 

1 

±4 

1.2 

±0.1  1 

BLACK 

99 

±1 

72 

21 

5 

2 

±3 

1.4 

±0.1  ■ 

Army 

99 

±1 

71 

22 

4 

2 

±4 

1.4 

±0.1 

Navy 

100 

±1 

68 

23 

7 

2 

±4 

1.4 

±0.1 

Marine  Corps 

99 

±1 

74 

19 

5 

2 

±4 

1.3 

±0.1 

Air  Force 

100 

±1 

76 

18 

5 

1 

±4 

1.3 

±0.1 

Eniisted 

99 

±1 

71 

22 

5 

2 

±3 

1.4 

±0.1 

E1-E4 

99 

±1 

68 

25 

6 

2 

±5 

1.4 

±0.1 

E5-E9 

99 

±1 

73 

21 

5 

1 

±3 

1.4 

±0.1 

Officers 

100 

±1 

83 

12 

4 

1 

±3 

1.2 

±0.1 

01-03 

100 

±1 

82 

13 

4 

1 

±4 

1.2 

±0.1 

04-06 

100 

±1 

85 

11 

3 

1 

±4 

1.2 

±0.1  1 

HiSPANiC 

100 

±1 

73 

19 

5 

3 

±3 

1.4 

±0.1  ■ 

Army 

100 

±1 

69 

21 

6 

3 

±4 

1.4 

±0.1 

Navy 

100 

±1 

75 

18 

5 

2 

±5 

1.3 

±0.1 

Marine  Corps 

100 

±1 

70 

22 

5 

3 

±7 

1.4 

±0.1 

Air  Force 

100 

±1 

83 

13 

3 

1 

±5 

1.2 

±0.1 

Eniisted 

100 

±1 

72 

20 

5 

3 

±3 

1.4 

±0.1 

E1-E4 

100 

±1 

68 

22 

6 

4 

±5 

1.5 

±0.1 

■ 

E5-E9 

100 

±1 

76 

17 

5 

2 

±3 

1.3 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


232 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


39a.  Continued 

Percent 

Percentages 

Max 

Average  Amount  of  Time 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

83 

13 

3 

0 

±5 

1.2 

±0.1 

1 

01-03 

100 

±0 

83 

12 

4 

1 

±7 

1.2 

±0.1 

1 

04-06 

100 

±1 

85 

12 

3 

0 

±6 

1.2 

±0.1 

1 

AiAN 

100 

±1 

70 

21 

4 

NR 

±9 

1.4 

±0.3 

■ 

Army 

100 

±1 

75 

20 

4 

1 

±10 

1.3 

±0.1 

1 

Navy 

100 

±0 

72 

23 

4 

1 

±12 

1.3 

±0.2 

1 

Marine  Corps 

99 

±1 

NR 

NR 

4 

NR 

±4 

NR 

Air  Force 

100 

±1 

77 

18 

4 

1 

±17 

1.3 

±0.2 

Eniisted 

100 

±1 

69 

21 

4 

NR 

±10 

1.5 

±0.3 

E1-E4 

100 

±1 

64 

22 

4 

NR 

±16 

1.6 

±0.5 

E5-E9 

100 

±1 

74 

20 

5 

1 

±8 

1.3 

±0.1 

Officers 

100 

±1 

NR 

NR 

2 

1 

±2 

1.3 

±0.2 

01-03 

100 

±0 

85 

11 

3 

1 

±14 

1.2 

±0.2 

04-06 

100 

±1 

NR 

NR 

1 

0 

±3 

NR 

ASiAN 

99 

±1 

65 

29 

6 

1 

±4 

1.4 

±0.1 

Army 

99 

±1 

65 

25 

8 

2 

±6 

1.5 

±0.1 

Navy 

100 

±1 

62 

33 

4 

1 

±6 

1.4 

±0.1 

Marine  Corps 

100 

±1 

63 

31 

5 

1 

±15 

1.4 

±0.2 

Air  Force 

99 

±1 

70 

23 

6 

1 

±7 

1.4 

±0.1 

Eniisted 

99 

±1 

61 

32 

6 

1 

±4 

1.5 

±0.1 

E1-E4 

99 

±1 

59 

34 

6 

1 

±7 

1.5 

±0.1 

■ _ 

E5-E9 

100 

±1 

63 

30 

6 

1 

±5 

1.5 

±0.1 

■ 

Officers 

100 

±1 

80 

15 

4 

1 

±6 

1.3 

±0.1 

1 

01-03 

100 

±1 

80 

13 

5 

1 

±8 

1.3 

±0.1 

1 

04-06 

100 

±1 

80 

17 

2 

0 

±12 

1.2 

±0.1 

1 

NHPi 

100 

±1 

57 

32 

8 

4 

±10 

1.6 

±0.2 

■ 

Army 

100 

±1 

52 

37 

6 

4 

±15 

1.6 

±0.2 

Navy 

100 

±0 

53 

26 

NR 

NR 

±14 

1.7 

±0.4 

■ 

Marine  Corps 

100 

±0 

69 

23 

8 

0 

±11 

1.4 

±0.2 

Air  Force 

100 

±1 

70 

NR 

5 

1 

±17 

1.4 

±0.2 

Eniisted 

100 

±1 

56 

32 

8 

4 

±10 

1.6 

±0.2 

Officers 

100 

±0 

NR 

NR 

1 

NR 

±2 

NR 

TWO  OR  MORE  RACES 

99 

±2 

75 

20 

3 

2 

±6 

1.3 

±0.1 

Army 

99 

±2 

71 

26 

2 

1 

±13 

1.3 

±0.2 

Navy 

100 

±1 

72 

20 

3 

5 

±9 

1.4 

±0.2 

Marine  Corps 

96 

±7 

NR 

NR 

7 

1 

±11 

1.4 

±0.2 

Air  Force 

100 

±1 

83 

14 

2 

1 

±7 

1.2 

±0.1 

Eniisted 

99 

±2 

73 

22 

3 

2 

±7 

1.3 

±0.1 

E1-E4 

99 

±2 

66 

27 

4 

2 

±11 

1.4 

±0.2 

E5-E9 

99 

±2 

81 

16 

1 

2 

±6 

1.2 

±0.1 

Officers 

100 

±0 

83 

11 

4 

NR 

±9 

1.3 

±0.2 

01-03 

100 

±0 

86 

11 

2 

0 

±9 

1.2 

±0.1 

04-06 

100 

±0 

NR 

10 

NR 

NR 

±7 

NR 

COAST  GUARD 

100 

±1 

80 

16 

3 

1 

±3 

1.3 

±0.1 

White 

100 

±1 

81 

15 

3 

1 

±3 

1.2 

±0.1 

Biack 

100 

±1 

78 

16 

4 

1 

±3 

1.3 

±0.1 

Hispanic 

100 

±1 

73 

23 

4 

1 

±5 

1.3 

±0.1 

Other  Race/Ethnicity 

100 

±0 

75 

19 

6 

1 

±6 

1.3 

±0.1 

Eniisted 

100 

±1 

79 

17 

3 

1 

±3 

1.3 

±0.1 

Officers 

100 

±1 

84 

13 

3 

0 

±3 

1.2 

±0.1 

Maie 

100 

±1 

80 

16 

3 

1 

±3 

1.3 

±0.1 

Femaie 

100 

±1 

78 

16 

5 

1 

±3 

1.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

80 

16 

3 

1 

±3 

1.3 

±0.1 

Deployed  Past  12  Months 

100 

±1 

79 

18 

3 

1 

±6 

1.3 

±0.1 

NR:  Not  reportable 
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39.  How  much  of  the  time  during  the  past  4  weeks  have  you  had  any  of  the  foiiowing  probiems  with  your  work  or  other 
reguiar  daiiy  activities  as  a  resuit  of  your  physicai  heaith? 
b.  Accompiished  iess  than  you  wouid  iike 

1.  Little  or  none  of  the  time  2.  Some  of  the  time  3.  A  good  bit  of  the  time 

4.  All  or  most  of  the  time 


Percent 

Percentages 

Max 

Average  Amount  of  Time 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

68 

23 

7 

2 

±2 

1.4 

±0.1  ■ 

Army 

99 

±1 

64 

24 

8 

3 

±3 

1.5 

±0.1 

Navy 

100 

±1 

68 

24 

7 

2 

±3 

1.4 

±0.1 

Marine  Corps 

99 

±1 

69 

22 

7 

3 

±4 

1.4 

±0.1 

Air  Force 

99 

±1 

75 

19 

5 

1 

±2 

1.3 

±0.1 

Eniisted 

100 

±1 

67 

23 

7 

3 

±2 

1.5 

±0.1 

E1-E4 

99 

±1 

64 

24 

9 

3 

±3 

1.5 

±0.1 

E5-E9 

100 

±1 

69 

23 

6 

2 

±2 

1.4 

±0.1 

Officers 

99 

±1 

75 

19 

4 

1 

±3 

1.3 

±0.1 

01-03 

99 

±1 

75 

19 

4 

1 

±4 

1.3 

±0.1 

04-06 

99 

±1 

76 

19 

3 

2 

±4 

1.3 

±0.1 

Maie 

99 

±1 

69 

22 

6 

2 

±2 

1.4 

±0.1 

Femaie 

99 

±1 

64 

25 

8 

3 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

68 

22 

7 

3 

±2 

1.4 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

68 

23 

6 

2 

±2 

1.4 

±0.1  ■ 

WHiTE 

100 

±1 

70 

21 

6 

2 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

65 

24 

8 

4 

±3 

1.5 

±0.1 

Navy 

100 

±1 

71 

22 

6 

1 

±4 

1.4 

±0.1 

Marine  Corps 

100 

±1 

72 

18 

6 

4 

±5 

1.4 

±0.1 

Air  Force 

100 

±1 

76 

18 

5 

1 

±3 

1.3 

±0.1 

Eniisted 

100 

±1 

69 

22 

7 

3 

±2 

1.4 

±0.1 

E1-E4 

100 

±1 

66 

22 

8 

3 

±4 

1.5 

±0.1 

E5-E9 

100 

±1 

71 

21 

6 

2 

±3 

1.4 

±0.1 

Officers 

99 

±1 

76 

19 

3 

1 

±3 

1.3 

±0.1 

01-03 

99 

±2 

76 

19 

4 

1 

±5 

1.3 

±0.1 

04-06 

100 

±1 

76 

18 

3 

2 

±4 

1.3 

±0.1  1 

BLACK 

99 

±1 

66 

25 

7 

2 

±3 

1.5 

±0.1  ■ 

Army 

99 

±1 

66 

24 

7 

2 

±5 

1.5 

±0.1 

Navy 

100 

±1 

62 

27 

9 

2 

±4 

1.5 

±0.1 

Marine  Corps 

98 

±4 

67 

25 

6 

3 

±4 

1.4 

±0.1 

Air  Force 

99 

±1 

69 

24 

6 

2 

±4 

1.4 

±0.1 

Eniisted 

99 

±1 

65 

26 

7 

2 

±3 

1.5 

±0.1 

E1-E4 

99 

±2 

62 

27 

9 

3 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

67 

25 

6 

2 

±3 

1.4 

±0.1 

Officers 

100 

±1 

74 

17 

8 

1 

±4 

1.4 

±0.1 

01-03 

100 

±1 

76 

15 

8 

1 

±4 

1.3 

±0.1 

04-06 

100 

±1 

76 

19 

4 

1 

±5 

1.3 

±0.1  1 

HiSPANiC 

99 

±1 

67 

23 

8 

3 

±3 

1.5 

±0.1  ■ 

Army 

99 

±2 

64 

24 

8 

3 

±5 

1.5 

±0.1 

Navy 

100 

±1 

68 

22 

7 

3 

±5 

1.4 

±0.1 

Marine  Corps 

98 

±3 

64 

25 

9 

2 

±7 

1.5 

±0.1 

Air  Force 

100 

±1 

75 

18 

5 

1 

±6 

1.3 

±0.1 

Eniisted 

99 

±1 

67 

23 

8 

3 

±3 

1.5 

±0.1 

E1-E4 

99 

±2 

64 

24 

9 

3 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

69 

22 

7 

2 

±3 

1.4 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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39b.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Amount  of  Time 

1 

2 

3 

4 

99 

±1 

73 

21 

5 

1 

±6 

1.3 

±0.1 

1 

100 

±1 

72 

20 

7 

1 

±8 

1.4 

±0.1 

■ 

100 

±1 

79 

17 

3 

1 

±5 

1.3 

±0.1 

1 

98 

±2 

61 

23 

11 

5 

±11 

1.6 

±0.2 

■ 

97 

±5 

61 

21 

9 

NR 

±14 

1.7 

±0.4 

■ 

100 

±0 

66 

27 

7 

0 

±12 

1.4 

±0.2 

■ 

99 

±2 

NR 

NR 

NR 

2 

±3 

NR 

100 

±1 

72 

23 

4 

2 

±17 

1.3 

±0.2 

1 

99 

±1 

59 

25 

12 

NR 

±12 

1.6 

±0.3 

■ 

99 

±1 

52 

22 

NR 

NR 

±15 

1.8 

±0.4 

■ 

100 

±1 

66 

28 

6 

1 

±10 

1.4 

±0.1 

■ 

93 

±14 

NR 

NR 

4 

NR 

±4 

1.5 

±0.5 

■ 

100 

±0 

NR 

11 

5 

NR 

±12 

NR 

87 

±25 

NR 

NR 

3 

1 

±6 

NR 

99 

±1 

60 

31 

8 

2 

±4 

1.5 

±0.1 

98 

±2 

56 

32 

11 

1 

±7 

1.6 

±0.1 

99 

±1 

61 

31 

6 

2 

±5 

1.5 

±0.1 

99 

±1 

55 

34 

8 

2 

±15 

1.6 

±0.2 

99 

±1 

65 

26 

8 

1 

±7 

1.5 

±0.1 

99 

±1 

58 

32 

8 

2 

±4 

1.5 

±0.1 

99 

±1 

52 

38 

9 

2 

±7 

1.6 

±0.1 

99 

±1 

62 

28 

8 

2 

±5 

1.5 

±0.1 

98 

±3 

69 

23 

7 

1 

±7 

1.4 

±0.1 

98 

±4 

67 

22 

10 

1 

±10 

1.5 

±0.2 

■ 

100 

±1 

70 

26 

2 

1 

±13 

1.3 

±0.2 

1 

99 

±1 

53 

31 

11 

6 

±10 

1.7 

±0.2 

99 

±1 

51 

32 

12 

5 

±15 

1.7 

±0.3 

100 

±1 

45 

26 

NR 

11 

±15 

2.0 

±0.4 

1 

99 

±2 

60 

33 

6 

1 

±12 

1.5 

±0.2 

100 

±1 

63 

30 

4 

2 

±17 

1.5 

±0.2 

99 

±1 

52 

31 

11 

6 

±10 

1.7 

±0.2 

100 

±0 

NR 

NR 

3 

NR 

±5 

NR 

99 

±1 

65 

26 

7 

3 

±6 

1.5 

±0.1 

100 

±1 

63 

25 

11 

2 

±13 

1.5 

±0.2 

98 

±3 

66 

21 

7 

6 

±9 

1.5 

±0.2 

99 

±2 

NR 

NR 

5 

2 

±8 

1.6 

±0.2 

100 

±1 

73 

24 

2 

1 

±10 

1.3 

±0.1 

99 

±1 

64 

26 

7 

3 

±7 

1.5 

±0.1 

100 

±1 

55 

32 

9 

3 

±11 

1.6 

±0.2 

98 

±2 

75 

18 

4 

2 

±7 

1.3 

±0.1 

100 

±1 

69 

23 

5 

3 

±12 

1.4 

±0.2 

100 

±0 

69 

24 

6 

0 

±15 

1.4 

±0.2 

100 

±1 

NR 

NR 

1 

NR 

±2 

1.6 

±0.5 

100 

±1 

72 

22 

5 

1 

±3 

1.3 

±0.1 

100 

±1 

74 

21 

4 

1 

±4 

1.3 

±0.1 

99 

±1 

72 

21 

6 

1 

±3 

1.4 

±0.1 

100 

±1 

67 

26 

6 

1 

±5 

1.4 

±0.1 

100 

±1 

69 

24 

6 

1 

±6 

1.4 

±0.1 

100 

±1 

72 

22 

5 

1 

±3 

1.4 

±0.1 

100 

±1 

75 

20 

4 

1 

±4 

1.3 

±0.1 

100 

±1 

73 

21 

4 

1 

±3 

1.3 

±0.1 

99 

±1 

69 

23 

6 

2 

±3 

1.4 

±0.1 

100 

±1 

73 

21 

4 

2 

±3 

1.3 

±0.1 

100 

±1 

70 

24 

5 

1 

±6 

1.4 

±0.1 

NR:  Not  reportable 
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39.  How  much  of  the  time  during  the  past  4  weeks  have  you  had  any  of  the  foiiowing  probiems  with  your  work  or  other 
reguiar  daiiy  activities  as  a  resuit  of  your  physicai  heaith? 
c.  Were  iimited  in  the  kind  of  work  or  other  activities  you  do 

1.  Little  or  none  of  the  time  2.  Some  of  the  time  3.  A  good  bit  of  the  time 

4.  All  or  most  of  the  time 


Percent 

Percentages 

Max 

Average  Amount  of  Time 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

69 

20 

7 

4 

±2 

1.5 

±0.1  ■ 

Army 

99 

±1 

65 

22 

8 

5 

±3 

1.5 

±0.1 

Navy 

99 

±1 

71 

19 

7 

3 

±2 

1.4 

±0.1 

Marine  Corps 

99 

±1 

68 

20 

6 

6 

±4 

1.5 

±0.1 

Air  Force 

100 

±1 

77 

16 

5 

3 

±2 

1.3 

±0.1 

Eniisted 

99 

±1 

68 

20 

7 

4 

±2 

1.5 

±0.1 

E1-E4 

99 

±1 

65 

20 

8 

6 

±3 

1.5 

±0.1 

E5-E9 

99 

±1 

70 

20 

7 

3 

±2 

1.4 

±0.1 

Officers 

100 

±1 

77 

17 

4 

2 

±3 

1.3 

±0.1 

01-03 

100 

±1 

78 

16 

4 

2 

±4 

1.3 

±0.1 

04-06 

100 

±1 

77 

16 

4 

3 

±4 

1.3 

±0.1 

Maie 

99 

±1 

70 

19 

6 

4 

±2 

1.4 

±0.1 

Femaie 

99 

±1 

65 

21 

9 

5 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

69 

20 

7 

4 

±2 

1.5 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

70 

19 

7 

4 

±2 

1.4 

±0.1  ■ 

WHiTE 

100 

±1 

71 

18 

6 

4 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

66 

21 

8 

5 

±3 

1.5 

±0.1 

Navy 

99 

±1 

73 

18 

6 

3 

±3 

1.4 

±0.1 

Marine  Corps 

99 

±1 

69 

19 

4 

7 

±5 

1.5 

±0.1 

Air  Force 

100 

±1 

78 

15 

5 

3 

±3 

1.3 

±0.1 

Eniisted 

100 

±1 

69 

19 

7 

5 

±2 

1.5 

±0.1 

E1-E4 

99 

±1 

67 

19 

8 

6 

±4 

1.5 

±0.1 

E5-E9 

100 

±1 

72 

18 

7 

3 

±3 

1.4 

±0.1 

Officers 

100 

±1 

78 

17 

3 

2 

±3 

1.3 

±0.1 

01-03 

100 

±1 

78 

16 

3 

2 

±4 

1.3 

±0.1 

04-06 

100 

±1 

77 

16 

4 

3 

±4 

1.3 

±0.1  1 

BLACK 

98 

±1 

68 

21 

8 

3 

±3 

1.5 

±0.1  ■ 

Army 

97 

±2 

67 

22 

8 

3 

±5 

1.5 

±0.1 

Navy 

99 

±1 

65 

22 

10 

3 

±4 

1.5 

±0.1 

Marine  Corps 

99 

±1 

71 

20 

6 

2 

±4 

1.4 

±0.1 

Air  Force 

99 

±1 

72 

19 

6 

2 

±4 

1.4 

±0.1 

Eniisted 

98 

±1 

67 

22 

8 

3 

±3 

1.5 

±0.1 

E1-E4 

98 

±2 

64 

22 

11 

3 

±5 

1.5 

±0.1 

E5-E9 

98 

±1 

68 

22 

7 

3 

±3 

1.4 

±0.1 

Officers 

99 

±1 

77 

15 

5 

2 

±4 

1.3 

±0.1 

01-03 

99 

±1 

78 

15 

5 

2 

±4 

1.3 

±0.1 

04-06 

99 

±1 

80 

14 

4 

2 

±4 

1.3 

±0.1  1 

HiSPANiC 

100 

±1 

68 

20 

7 

4 

±3 

1.5 

±0.1  ■ 

Army 

100 

±1 

63 

23 

7 

6 

±5 

1.6 

±0.1 

Navy 

99 

±1 

71 

20 

7 

2 

±5 

1.4 

±0.1 

Marine  Corps 

100 

±1 

65 

21 

10 

4 

±7 

1.5 

±0.2 

Air  Force 

100 

±1 

80 

13 

4 

3 

±5 

1.3 

±0.1 

Eniisted 

100 

±1 

67 

21 

7 

4 

±3 

1.5 

±0.1 

E1-E4 

100 

±1 

66 

20 

8 

6 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

69 

21 

7 

3 

±3 

1.4 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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39c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Officers 

100 

±1 

79 

16 

4 

1 

±5 

1.3 

±0.1 

1 

01-03 

100 

±1 

77 

16 

5 

1 

±7 

1.3 

±0.1 

1 

04-06 

100 

±1 

83 

13 

3 

1 

±4 

1.2 

±0.1 

1 

AiAN 

100 

±1 

63 

20 

11 

5 

±11 

1.6 

±0.2 

■ 

Army 

100 

±1 

60 

26 

9 

5 

±15 

1.6 

±0.2 

■ 

Navy 

100 

±0 

77 

15 

8 

1 

±9 

1.3 

±0.2 

1 

Marine  Corps 

99 

±2 

NR 

15 

NR 

NR 

±10 

NR 

Air  Force 

100 

±1 

74 

20 

4 

2 

±17 

1.3 

±0.2 

Eniisted 

100 

±1 

65 

19 

12 

4 

±12 

1.6 

±0.2 

E1-E4 

99 

±1 

60 

16 

NR 

7 

±16 

1.7 

±0.4 

E5-E9 

100 

±1 

69 

22 

6 

2 

±9 

1.4 

±0.1 

Officers 

100 

±1 

NR 

NR 

NR 

NR 

1.7 

±0.5 

01-03 

100 

±0 

NR 

11 

5 

NR 

±12 

NR 

04-06 

100 

±1 

NR 

NR 

NR 

1 

±2 

NR 

ASiAN 

99 

±1 

60 

29 

9 

2 

±4 

1.5 

±0.1 

Army 

99 

±1 

55 

31 

10 

4 

±7 

1.6 

±0.1 

Navy 

100 

±1 

60 

29 

9 

2 

±5 

1.5 

±0.1 

Marine  Corps 

100 

±1 

57 

32 

8 

2 

±15 

1.6 

±0.2 

Air  Force 

99 

±1 

66 

24 

8 

2 

±7 

1.5 

±0.1 

Eniisted 

99 

±1 

58 

31 

9 

3 

±4 

1.6 

±0.1 

E1-E4 

99 

±1 

54 

34 

10 

3 

±7 

1.6 

±0.1 

E5-E9 

99 

±1 

60 

29 

9 

2 

±5 

1.5 

±0.1 

Officers 

100 

±1 

71 

21 

8 

1 

±7 

1.4 

±0.1 

01-03 

99 

±1 

68 

21 

10 

1 

±10 

1.4 

±0.2 

■ 

04-06 

100 

±1 

76 

21 

3 

1 

±12 

1.3 

±0.1 

1 

NHPi 

100 

±1 

55 

31 

10 

5 

±10 

1.7 

±0.2 

■ 

Army 

100 

±1 

52 

32 

9 

6 

±15 

1.7 

±0.3 

■ 

Navy 

100 

±0 

50 

25 

NR 

NR 

±13 

1.8 

±0.4 

■ 

Marine  Corps 

100 

±0 

60 

34 

5 

1 

±14 

1.5 

±0.2 

■ 

Air  Force 

100 

±1 

64 

28 

5 

3 

±18 

1.5 

±0.2 

■ 

Eniisted 

100 

±1 

54 

30 

10 

6 

±10 

1.7 

±0.2 

■ 

Officers 

100 

±0 

NR 

NR 

1 

NR 

±2 

NR 

TWO  OR  MORE  RACES 

100 

±1 

68 

20 

6 

5 

±6 

1.5 

±0.1 

■ 

Army 

100 

±0 

64 

24 

6 

6 

±13 

1.5 

±0.2 

■ 

Navy 

100 

±1 

72 

16 

5 

6 

±9 

1.5 

±0.2 

■ 

Marine  Corps 

99 

±1 

NR 

NR 

NR 

4 

±9 

1.7 

±0.4 

■ 

Air  Force 

99 

±1 

75 

19 

2 

3 

±9 

1.3 

±0.2 

■ 

Eniisted 

100 

±1 

67 

21 

7 

5 

±7 

1.5 

±0.2 

■ 

E1-E4 

100 

±1 

61 

23 

9 

7 

±11 

1.6 

±0.2 

■ 

E5-E9 

100 

±1 

73 

19 

4 

4 

±8 

1.4 

±0.2 

■ 

Officers 

100 

±0 

78 

15 

3 

3 

±10 

1.3 

±0.2 

1 

01-03 

100 

±0 

85 

11 

3 

1 

±9 

1.2 

±0.1 

1 

04-06 

100 

±0 

NR 

NR 

4 

NR 

±5 

1.7 

±0.5 

■ 

COAST  GUARD 

100 

±1 

78 

17 

4 

2 

±3 

1.3 

±0.1 

1 

White 

99 

±1 

80 

15 

3 

2 

±3 

1.3 

±0.1 

1 

Biack 

100 

±1 

73 

21 

5 

2 

±3 

1.4 

±0.1 

■ 

Hispanic 

100 

±1 

70 

23 

6 

1 

±5 

1.4 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±0 

75 

18 

5 

2 

±5 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

77 

17 

4 

2 

±3 

1.3 

±0.1 

1 

Officers 

100 

±1 

82 

14 

3 

1 

±3 

1.2 

±0.1 

1 

Maie 

100 

±1 

78 

16 

4 

2 

±3 

1.3 

±0.1 

1 

Femaie 

99 

±1 

73 

19 

6 

3 

±3 

1.4 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

78 

16 

4 

2 

±3 

1.3 

±0.1 

1 

Depioyed  Past  12  Months 

100 

±1 

77 

18 

3 

1 

±6 

1.3 

±0.1 

1 

Average  Amount  of  Time 


NR:  Not  reportable 
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39.  How  much  of  the  time  during  the  past  4  weeks  have  you  had  any  of  the  foiiowing  probiems  with  your  work  or  other 
reguiar  daiiy  activities  as  a  resuit  of  your  physicai  heaith? 

d.  Had  difficuity  performing  the  work  or  other  activities  you  do  (for  exampie,  it  took  extra  effort) 

1.  Little  or  none  of  the  time  2.  Some  of  the  time  3.  A  good  bit  of  the  time 

4.  All  or  most  of  the  time 


Percent 

Percentages 

Max 

Average  Amount  of  Time 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

72 

19 

6 

3 

±2 

1.4 

±0.1  ■ 

Army 

99 

±1 

67 

21 

8 

4 

±2 

1.5 

±0.1 

Navy 

100 

±1 

72 

20 

6 

2 

±2 

1.4 

±0.1 

Marine  Corps 

100 

±1 

70 

19 

6 

4 

±4 

1.4 

±0.1 

Air  Force 

100 

±1 

80 

15 

4 

1 

±2 

1.3 

±0.1 

Eniisted 

100 

±1 

70 

20 

7 

3 

±2 

1.4 

±0.1 

E1-E4 

99 

±1 

66 

21 

8 

4 

±3 

1.5 

±0.1 

E5-E9 

100 

±1 

74 

18 

6 

2 

±2 

1.4 

±0.1 

Officers 

100 

±1 

79 

16 

4 

1 

±3 

1.3 

±0.1 

01-03 

100 

±1 

79 

15 

4 

1 

±4 

1.3 

±0.1 

04-06 

100 

±1 

80 

16 

3 

1 

±4 

1.3 

±0.1 

Maie 

100 

±1 

72 

19 

6 

3 

±2 

1.4 

±0.1 

Femaie 

99 

±1 

69 

20 

8 

3 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

72 

19 

6 

3 

±2 

1.4 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

72 

19 

7 

3 

±2 

1.4 

±0.1  ■ 

WHiTE 

100 

±1 

73 

19 

6 

3 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

67 

21 

8 

4 

±3 

1.5 

±0.1 

Navy 

100 

±1 

74 

19 

6 

1 

±3 

1.3 

±0.1 

Marine  Corps 

100 

±1 

70 

19 

5 

6 

±5 

1.5 

±0.1 

Air  Force 

100 

±1 

81 

15 

4 

1 

±3 

1.2 

±0.1 

Eniisted 

100 

±1 

71 

19 

7 

3 

±2 

1.4 

±0.1 

E1-E4 

99 

±1 

67 

21 

8 

4 

±4 

1.5 

±0.1 

E5-E9 

100 

±1 

75 

17 

5 

2 

±3 

1.3 

±0.1 

Officers 

100 

±1 

79 

16 

3 

1 

±3 

1.3 

±0.1 

01-03 

100 

±1 

79 

16 

4 

1 

±4 

1.3 

±0.1 

04-06 

100 

±1 

81 

15 

3 

1 

±4 

1.2 

±0.1  1 

BLACK 

99 

±1 

72 

19 

7 

2 

±3 

1.4 

±0.1  ■ 

Army 

99 

±1 

71 

19 

8 

3 

±4 

1.4 

±0.1 

Navy 

99 

±1 

68 

22 

8 

3 

±4 

1.4 

±0.1 

Marine  Corps 

99 

±1 

74 

19 

6 

2 

±4 

1.3 

±0.1 

Air  Force 

100 

±1 

77 

17 

5 

2 

±4 

1.3 

±0.1 

Eniisted 

99 

±1 

71 

20 

7 

2 

±3 

1.4 

±0.1 

E1-E4 

100 

±1 

67 

21 

8 

3 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

73 

19 

6 

2 

±3 

1.4 

±0.1 

Officers 

100 

±1 

80 

14 

4 

3 

±4 

1.3 

±0.1 

01-03 

100 

±1 

78 

15 

5 

2 

±5 

1.3 

±0.1 

04-06 

100 

±1 

82 

13 

3 

1 

±4 

1.2 

±0.1  1 

HiSPANiC 

99 

±1 

72 

17 

7 

3 

±3 

1.4 

±0.1  ■ 

Army 

99 

±2 

68 

20 

8 

4 

±4 

1.5 

±0.1 

Navy 

99 

±1 

73 

17 

8 

3 

±5 

1.4 

±0.1 

Marine  Corps 

100 

±1 

71 

19 

8 

3 

±7 

1.4 

±0.2 

Air  Force 

99 

±1 

83 

11 

5 

1 

±5 

1.2 

±0.1 

Eniisted 

99 

±1 

71 

18 

8 

3 

±3 

1.4 

±0.1 

E1-E4 

99 

±2 

69 

19 

8 

4 

±5 

1.5 

±0.1 

E5-E9 

100 

±1 

73 

17 

7 

2 

±3 

1.4 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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39d.  Continued 

Percent 

Percentages 

Max 

Average  Amount  of  Time 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

84 

12 

3 

1 

±4 

1.2 

±0.1 

1 

01-03 

99 

±1 

83 

12 

4 

1 

±5 

1.2 

±0.1 

1 

04-06 

100 

±1 

84 

12 

3 

1 

±4 

1.2 

±0.1 

1 

AIAN 

100 

±1 

61 

23 

12 

4 

±11 

1.6 

±0.2 

■ 

Army 

100 

±1 

54 

29 

10 

NR 

±15 

1.7 

±0.4 

■ 

Navy 

100 

±1 

76 

16 

7 

1 

±9 

1.3 

±0.2 

1 

Marine  Corps 

99 

±2 

NR 

NR 

NR 

2 

±3 

NR 

Air  Force 

100 

±1 

82 

13 

3 

2 

±8 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

64 

19 

12 

5 

±12 

1.6 

±0.3 

■ 

E1-E4 

99 

±1 

53 

23 

NR 

NR 

±15 

1.8 

±0.4 

P _ 

E5-E9 

100 

±1 

75 

15 

8 

1 

±8 

1.4 

±0.2 

■ _ 

Officers 

100 

±1 

NR 

NR 

NR 

2 

±2 

1.7 

±0.3 

■ _ 

01-03 

100 

±0 

NR 

10 

NR 

2 

±11 

NR 

04-06 

100 

±1 

NR 

NR 

1 

1 

±3 

1.8 

±0.3 

ASIAN 

100 

±1 

62 

28 

8 

2 

±4 

1.5 

±0.1 

Army 

99 

±1 

59 

27 

10 

4 

±7 

1.6 

±0.1 

Navy 

100 

±1 

60 

31 

7 

2 

±6 

1.5 

±0.1 

Marine  Corps 

100 

±1 

61 

29 

7 

3 

±16 

1.5 

±0.2 

Air  Force 

99 

±1 

68 

25 

6 

2 

±6 

1.4 

±0.1 

Enlisted 

100 

±1 

59 

31 

8 

3 

±4 

1.5 

±0.1 

E1-E4 

100 

±1 

53 

36 

7 

3 

±7 

1.6 

±0.1 

E5-E9 

99 

±1 

63 

26 

8 

2 

±5 

1.5 

±0.1 

Officers 

100 

±1 

74 

18 

7 

1 

±7 

1.4 

±0.1 

01-03 

100 

±1 

71 

18 

10 

1 

±10 

1.4 

±0.2 

04-06 

99 

±1 

79 

18 

2 

1 

±12 

1.3 

±0.1 

NHPI 

100 

±1 

56 

32 

9 

3 

±10 

1.6 

±0.2 

Army 

100 

±0 

52 

37 

9 

2 

±15 

1.6 

±0.2 

Navy 

100 

±0 

52 

23 

NR 

NR 

±14 

1.8 

±0.4 

Marine  Corps 

100 

±0 

70 

23 

6 

1 

±11 

1.4 

±0.2 

Air  Force 

100 

±1 

68 

NR 

4 

1 

±17 

1.4 

±0.2 

Enlisted 

100 

±1 

54 

33 

10 

3 

±10 

1.6 

±0.2 

Officers 

100 

±0 

90 

8 

1 

1 

±11 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

100 

±1 

70 

18 

7 

4 

±6 

1.5 

±0.2  ■ 

Army 

100 

±0 

64 

20 

11 

5 

±13 

1.6 

±0.3 

Navy 

99 

±1 

72 

18 

5 

6 

±9 

1.5 

±0.2 

Marine  Corps 

100 

±1 

69 

22 

8 

1 

±18 

1.4 

±0.2 

Air  Force 

100 

±1 

78 

15 

4 

3 

±10 

1.3 

±0.2 

Enlisted 

100 

±1 

68 

19 

8 

5 

±7 

1.5 

±0.2 

E1-E4 

100 

±1 

63 

21 

11 

5 

±11 

1.6 

±0.2 

E5-E9 

100 

±1 

75 

18 

4 

4 

±7 

1.4 

±0.2 

Officers 

100 

±1 

82 

12 

4 

3 

±10 

1.3 

±0.2 

01-03 

99 

±2 

89 

6 

4 

1 

±8 

1.2 

±0.2 

04-06 

100 

±1 

NR 

NR 

2 

NR 

±3 

1.6 

±0.5 

■ _ 

COAST  GUARD 

100 

±1 

79 

17 

3 

1 

±3 

1.3 

±0.1  1 

White 

100 

±1 

80 

16 

3 

1 

±3 

1.2 

±0.1 

Black 

99 

±1 

78 

18 

3 

1 

±3 

1.3 

±0.1 

Hispanic 

100 

±1 

74 

22 

3 

1 

±5 

1.3 

±0.1 

Other  Race/Ethnicity 

100 

±1 

73 

21 

4 

1 

±6 

1.3 

±0.1 

Enlisted 

100 

±1 

77 

18 

3 

1 

±3 

1.3 

±0.1 

Officers 

100 

±1 

84 

13 

2 

0 

±3 

1.2 

±0.1 

Male 

100 

±1 

79 

17 

2 

1 

±3 

1.3 

±0.1 

Female 

100 

±1 

75 

19 

5 

1 

±3 

1.3 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

79 

17 

3 

1 

±3 

1.3 

±0.1 

Deployed  Past  12  Months 

100 

±1 

77 

20 

3 

1 

±6 

1.3 

±0.1  1 

NR:  Not  reportable 
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39.  Physical  Health  scale:  Constructed  from  Q39.  The  Physical  Health  scale  is  designed  to  provide  a  self-assessment  of 
flBneral  dasical  health. 


Percent 

Responding 


TOTAL  DOD 

99 

±1 

3.6 

±0.1 

Army 

98 

±1 

3.5 

±0.1 

Navy 

99 

±1 

3.6 

±0.1 

Marine  Corps 

98 

±1 

3.6 

±0.1 

Air  Force 

99 

±1 

3.7 

±0.1 

Enlisted 

99 

±1 

3.6 

±0.1 

E1-E4 

98 

±1 

3.5 

±0.1 

E5-E9 

99 

±1 

3.6 

±0.1 

Officers 

99 

±1 

3.7 

±0.1 

01-03 

98 

±1 

3.7 

±0.1 

04-06 

99 

±1 

3.7 

±0.1 

Male 

99 

±1 

3.6 

±0.1 

Female 

98 

±1 

3.5 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

3.6 

±0.1 

Deployed  Past  12  Months 

99 

±1 

3.6 

±0.1 

WHITE 

99 

±1 

3.6 

±0.1 

Army 

99 

±1 

3.5 

±0.1 

Navy 

99 

±1 

3.7 

±0.1 

Marine  Corps 

99 

±2 

3.6 

±0.1 

Air  Force 

99 

±1 

3.7 

±0.1 

Enlisted 

99 

±1 

3.6 

±0.1 

E1-E4 

99 

±1 

3.5 

±0.1 

E5-E9 

99 

±1 

3.6 

±0.1 

Officers 

99 

±1 

3.7 

±0.1 

01-03 

98 

±2 

3.7 

±0.1 

04-06 

99 

±1 

3.7 

±0.1 

BLACK 

97 

±1 

3.6 

±0.1 

Army 

97 

±2 

3.6 

±0.1 

Navy 

99 

±1 

3.5 

±0.1 

Marine  Corps 

96 

±4 

3.6 

±0.1 

Air  Force 

98 

±1 

3.7 

±0.1 

Enlisted 

97 

±1 

3.6 

±0.1 

E1-E4 

96 

±3 

3.5 

±0.1 

E5-E9 

98 

±1 

3.6 

±0.1 

Officers 

99 

±1 

3.7 

±0.1 

01-03 

99 

±1 

3.7 

±0.1 

04-06 

99 

±1 

3.8 

±0.1 

HISPANIC 

98 

±1 

3.6 

±0.1 

Army 

98 

±2 

3.5 

±0.1 

Navy 

99 

±1 

3.6 

±0.1 

Marine  Corps 

98 

±3 

3.5 

±0.1 

Air  Force 

99 

±1 

3.7 

±0.1 

Enlisted 

98 

±1 

3.6 

±0.1 

E1-E4 

98 

±2 

3.5 

±0.1 

E5-E9 

99 

±1 

3.6 

±0.1 

Mean 


Max 

ME 


Physical 

Health 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  1  to  4.  A  higher  score  indicates  more  positive  perceptions  of 
general  physical  health.  Cronbach's  coefficient  alpha  =  0.90. 
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39.  Continued 


Percent 


Mean 


Max 

ME 


Physical 

Health 


Officers 

99 

±2 

3.7 

±0.1 

01-03 

99 

±1 

3.7 

±0.1 

04-06 

99 

±1 

3.8 

±0.1 

AIAN 

98 

±2 

3.4 

±0.2 

Army 

97 

±5 

3.4 

±0.2 

Navy 

100 

±1 

3.6 

±0.1 

Marine  Corps 

99 

±2 

NR 

Air  Force 

99 

±1 

3.7 

±0.1 

Enlisted 

99 

±1 

3.4 

±0.2 

E1-E4 

99 

±1 

3.3 

±0.4 

E5-E9 

99 

±1 

3.6 

±0.1 

Officers 

92 

±14 

3.5 

±0.3 

01-03 

100 

±0 

NR 

04-06 

87 

±25 

3.5 

±0.3 

ASIAN 

98 

±1 

3.5 

±0.1 

Army 

97 

±2 

3.4 

±0.1 

Navy 

99 

±1 

3.5 

±0.1 

Marine  Corps 

99 

±1 

3.5 

±0.2 

Air  Force 

99 

±1 

3.6 

±0.1 

Enlisted 

98 

±1 

3.5 

±0.1 

E1-E4 

98 

±2 

3.4 

±0.1 

E5-E9 

99 

±1 

3.5 

±0.1 

Officers 

98 

±3 

3.7 

±0.1 

01-03 

97 

±4 

3.6 

±0.2 

04-06 

99 

±1 

3.7 

±0.1 

NHPI 

99 

±1 

3.4 

±0.2 

Army 

99 

±2 

3.3 

±0.2 

Navy 

100 

±1 

3.2 

±0.4 

Marine  Corps 

99 

±2 

3.6 

±0.2 

Air  Force 

99 

±1 

3.6 

±0.2 

Enlisted 

99 

±1 

3.4 

±0.2 

Officers 

100 

±0 

NR 

TWO  OR  MORE  RACES 

98 

±2 

3.6 

±0.1 

Army 

99 

±3 

3.5 

±0.2 

Navy 

98 

±3 

3.6 

±0.2 

Marine  Corps 

95 

±7 

3.5 

±0.2 

Air  Force 

99 

±1 

3.7 

±0.1 

Enlisted 

98 

±2 

3.5 

±0.1 

E1-E4 

99 

±2 

3.4 

±0.2 

E5-E9 

97 

±3 

3.7 

±0.1 

Officers 

99 

±1 

3.7 

±0.2 

01-03 

99 

±2 

3.8 

±0.1 

04-06 

99 

±1 

NR 

COAST  GUARD 

99 

±1 

3.7 

±0.1 

White 

99 

±1 

3.7 

±0.1 

Black 

98 

±1 

3.7 

±0.1 

Hispanic 

99 

±1 

3.6 

±0.1 

Other  Race/Ethnicity 

100 

±1 

3.6 

±0.1 

Enlisted 

99 

±1 

3.7 

±0.1 

Officers 

99 

±1 

3.8 

±0.1 

Male 

99 

±1 

3.7 

±0.1 

Female 

99 

±1 

3.6 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

3.7 

±0.1 

Deployed  Past  12  Months 

99 

±1 

3.7 

±0.1 

NR:  Not  reportable 


DMDC 


241 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


40.  Overall,  how  would  you  rate... 

a.  The  current  level  of  stress  in  your  work  life? 

1.  Much  less  than  usual  2.  Less  than  usual  3.  About  the  same  as  usual 

4.  More  than  usual  5.  Much  more  than  usual 


Percent 

Percentages 

Max 

Average  Levei  of  Stress 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

9 

13 

39 

28 

13 

±2 

3.2 

±0.1 

Army 

100 

±1 

9 

13 

36 

28 

14 

±2 

3.3 

±0.1 

Navy 

100 

±1 

8 

12 

38 

29 

12 

±3 

3.2 

±0.1 

Marine  Corps 

99 

±1 

10 

12 

40 

26 

13 

±4 

3.2 

±0.1 

Air  Force 

100 

±1 

8 

12 

43 

27 

10 

±3 

3.2 

±0.1 

Eniisted 

100 

±1 

9 

13 

38 

27 

13 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

8 

13 

35 

28 

16 

±3 

3.3 

±0.1 

E5-E9 

100 

±1 

9 

13 

40 

27 

11 

±2 

3.2 

±0.1 

Officers 

100 

±1 

7 

12 

43 

28 

10 

±3 

3.2 

±0.1 

01-03 

100 

±1 

7 

12 

41 

30 

10 

±4 

3.2 

±0.1 

04-06 

100 

±1 

7 

13 

45 

26 

9 

±4 

3.2 

±0.1 

Maie 

100 

±1 

9 

13 

39 

27 

12 

±2 

3.2 

±0.1 

Femaie 

100 

±1 

8 

12 

37 

28 

15 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

9 

13 

39 

27 

12 

±2 

3.2 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

8 

12 

38 

29 

13 

±2 

3.3 

±0.1 

WHiTE 

100 

±1 

7 

12 

40 

29 

12 

±2 

3.3 

±0.1 

Army 

100 

±1 

6 

12 

37 

31 

14 

±3 

3.3 

±0.1 

Navy 

100 

±1 

6 

11 

41 

31 

11 

±4 

3.3 

±0.1 

Marine  Corps 

99 

±1 

9 

10 

40 

27 

14 

±5 

3.3 

±0.2 

Air  Force 

100 

±0 

6 

11 

45 

27 

10 

±3 

3.2 

±0.1 

Eniisted 

100 

±1 

7 

11 

39 

30 

13 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

6 

11 

36 

31 

16 

±4 

3.4 

±0.1 

E5-E9 

100 

±1 

7 

11 

42 

29 

10 

±3 

3.2 

±0.1 

Officers 

100 

±1 

6 

12 

43 

29 

10 

±4 

3.2 

±0.1 

01-03 

100 

±1 

7 

12 

41 

31 

9 

±5 

3.2 

±0.1 

04-06 

100 

±1 

5 

13 

46 

26 

10 

±5 

3.2 

±0.1 

BLACK 

99 

±1 

13 

16 

37 

22 

11 

±3 

3.0 

±0.1 

Army 

99 

±1 

13 

16 

37 

22 

11 

±5 

3.0 

±0.2 

Navy 

100 

±1 

13 

15 

36 

24 

12 

±4 

3.1 

±0.1 

Marine  Corps 

99 

±1 

17 

16 

39 

18 

10 

±5 

2.9 

±0.2 

Air  Force 

100 

±1 

12 

17 

39 

22 

10 

±4 

3.0 

±0.1 

Eniisted 

99 

±1 

13 

16 

36 

23 

12 

±3 

3.0 

±0.1 

E1-E4 

100 

±1 

15 

17 

34 

20 

14 

±5 

3.0 

±0.2 

E5-E9 

99 

±1 

13 

15 

38 

24 

10 

±3 

3.0 

±0.1 

Officers 

100 

±1 

13 

13 

45 

21 

8 

±4 

3.0 

±0.1 

01-03 

99 

±1 

11 

15 

42 

23 

10 

±5 

3.1 

±0.1 

04-06 

100 

±1 

15 

14 

46 

18 

7 

±6 

2.9 

±0.2 

HiSPANiC 

100 

±1 

12 

13 

36 

26 

13 

±3 

3.1 

±0.1 

Army 

100 

±1 

13 

14 

34 

23 

16 

±4 

3.2 

±0.2 

Navy 

100 

±1 

9 

15 

35 

27 

13 

±5 

3.2 

±0.2 

Marine  Corps 

100 

±1 

13 

13 

39 

25 

9 

±7 

3.0 

±0.2 

Air  Force 

100 

±1 

11 

11 

40 

29 

9 

±6 

3.1 

±0.2 

Eniisted 

100 

±1 

12 

13 

36 

26 

13 

±3 

3.1 

±0.1 

E1-E4 

100 

±1 

12 

14 

35 

25 

14 

±5 

3.2 

±0.2 

E5-E9 

100 

±1 

12 

13 

37 

26 

13 

±3 

3.1 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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40a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Levei  of  Stress 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

11 

12 

41 

28 

8 

±6 

3.1 

100 

±0 

12 

13 

43 

23 

9 

±8 

3.0 

±0.2 

100 

±1 

10 

10 

41 

31 

8 

±8 

3.2 

100 

±1 

7 

8 

38 

27 

20 

±11 

3.5 

100 

±1 

6 

6 

47 

22 

19 

±16 

3.4 

±0.3 

100 

±1 

8 

9 

35 

31 

18 

±13 

3.4 

±0.3 

100 

±1 

9 

10 

25 

NR 

NR 

±15 

3.6 

±0.7 

100 

±0 

5 

9 

34 

NR 

7 

±17 

3.4 

±0.3 

100 

±1 

8 

8 

36 

27 

22 

±12 

3.5 

±0.3 

100 

±1 

9 

7 

33 

22 

NR 

±14 

3.5 

±0.4 

100 

±1 

6 

8 

39 

31 

16 

±11 

3.4 

±0.2 

100 

±1 

3 

8 

NR 

NR 

5 

±15 

3.3 

±0.3 

100 

±1 

6 

5 

22 

NR 

6 

±18 

3.6 

±0.4 

100 

±1 

2 

NR 

NR 

NR 

3 

±6 

3.1 

99 

±1 

10 

14 

39 

23 

13 

±4 

3.2 

99 

±1 

9 

13 

41 

23 

14 

±7 

3.2 

±0.2 

100 

±1 

12 

16 

35 

23 

13 

±5 

3.1 

±0.2 

100 

±1 

8 

10 

41 

23 

NR 

±12 

3.3 

±0.4 

100 

±1 

9 

14 

43 

25 

9 

±6 

3.1 

±0.2 

99 

±1 

11 

15 

37 

23 

14 

±4 

3.1 

±0.1 

99 

±1 

11 

13 

38 

20 

17 

±8 

3.2 

±0.2 

100 

±1 

11 

17 

36 

25 

11 

±5 

3.1 

±0.1 

^^B 

100 

±1 

6 

10 

47 

26 

11 

±7 

3.3 

±0.2 

100 

±1 

5 

10 

46 

26 

13 

±10 

3.3 

±0.2 

100 

±0 

8 

9 

48 

27 

8 

±11 

3.2 

100 

±1 

11 

15 

38 

24 

12 

±11 

3.1 

100 

±1 

12 

NR 

32 

26 

14 

±15 

3.1 

±0.4 

^^B 

100 

±0 

10 

12 

40 

24 

14 

±15 

3.2 

±0.3 

100 

±0 

7 

14 

45 

26 

8 

±15 

3.1 

±0.2 

100 

±1 

13 

12 

52 

17 

7 

±11 

2.9 

±0.1 

^^B 

100 

±1 

11 

15 

36 

25 

13 

±12 

3.1 

±0.3 

100 

±0 

5 

6 

NR 

9 

3 

±11 

3.0 

100 

±1 

6 

13 

33 

30 

18 

±6 

3.4 

100 

±0 

6 

15 

26 

24 

29 

±14 

3.6 

±0.3 

99 

±2 

6 

9 

29 

39 

17 

±10 

3.5 

±0.2 

100 

±1 

2 

12 

NR 

NR 

9 

±16 

3.4 

±0.3 

100 

±1 

9 

13 

41 

28 

9 

±10 

3.2 

±0.2 

100 

±1 

7 

14 

32 

29 

19 

±7 

3.4 

±0.2 

99 

±2 

5 

12 

31 

28 

24 

±11 

3.5 

±0.3 

100 

±1 

9 

15 

33 

30 

13 

±8 

3.2 

±0.2 

^^B 

100 

±1 

3 

6 

39 

37 

16 

±13 

3.6 

±0.2 

100 

±0 

2 

5 

46 

31 

16 

±16 

3.5 

±0.3 

100 

±1 

5 

7 

NR 

NR 

NR 

±5 

3.6 

100 

±1 

7 

13 

45 

27 

9 

±3 

3.2 

100 

±1 

6 

11 

46 

28 

9 

±4 

3.2 

±0.1 

100 

±1 

12 

18 

39 

22 

8 

±4 

3.0 

±0.1 

100 

±1 

8 

18 

42 

22 

9 

±5 

3.1 

±0.1 

100 

±0 

8 

17 

39 

27 

8 

±7 

3.1 

±0.2 

100 

±1 

7 

14 

45 

26 

9 

±4 

3.2 

±0.1 

^^B 

100 

±1 

5 

10 

46 

30 

9 

±4 

3.3 

±0.1 

100 

±1 

7 

13 

45 

26 

8 

±3 

3.2 

±0.1 

100 

±1 

5 

12 

41 

30 

11 

±3 

3.3 

±0.1 

^^B 

100 

±1 

6 

14 

45 

26 

8 

±3 

3.2 

±0.1 

100 

±1 

8 

10 

42 

29 

10 

±6 

3.2 

NR:  Not  reportable 
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40.  Overall,  how  would  you  rate... 

b.  The  current  level  of  stress  in  your  personal  life? 

1.  Much  less  than  usual  2.  Less  than  usual  3.  About  the  same  as  usual 

4.  More  than  usual  5.  Much  more  than  usual 


Percent 

Percentages 

Max 

Average  Levei  of  Stress 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

11 

15 

39 

24 

10 

±2 

3.1 

±0.1 

Army 

100 

±1 

12 

13 

38 

25 

12 

±3 

3.1 

±0.1 

Navy 

100 

±1 

10 

17 

39 

25 

10 

±3 

3.1 

±0.1 

Marine  Corps 

100 

±1 

11 

16 

38 

24 

11 

±4 

3.1 

±0.1 

Air  Force 

100 

±1 

10 

16 

45 

23 

7 

±3 

3.0 

±0.1 

Eniisted 

100 

±1 

12 

15 

38 

24 

11 

±2 

3.1 

±0.1 

E1-E4 

100 

±1 

12 

16 

35 

25 

12 

±3 

3.1 

±0.1 

E5-E9 

100 

±1 

12 

15 

40 

24 

9 

±2 

3.0 

±0.1 

Officers 

100 

±1 

7 

15 

47 

24 

7 

±3 

3.1 

±0.1 

01-03 

100 

±1 

7 

16 

46 

23 

7 

±4 

3.1 

±0.1 

04-06 

100 

±1 

5 

14 

49 

26 

7 

±4 

3.1 

±0.1 

Maie 

100 

±1 

11 

15 

40 

24 

10 

±2 

3.1 

±0.1 

Femaie 

100 

±1 

10 

15 

38 

25 

12 

±3 

3.1 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

11 

15 

41 

23 

10 

±2 

3.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

11 

15 

38 

26 

11 

±2 

3.1 

±0.1 

WHiTE 

100 

±1 

8 

14 

42 

26 

10 

±2 

3.2 

±0.1 

Army 

100 

±1 

9 

12 

40 

26 

12 

±3 

3.2 

±0.1 

Navy 

100 

±1 

6 

16 

41 

27 

10 

±4 

3.2 

±0.1 

Marine  Corps 

100 

±1 

8 

18 

40 

24 

10 

±5 

3.1 

±0.2 

Air  Force 

100 

±0 

8 

15 

46 

24 

7 

±3 

3.1 

±0.1 

Eniisted 

100 

±1 

9 

14 

40 

26 

11 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

9 

15 

37 

26 

13 

±4 

3.2 

±0.1 

E5-E9 

100 

±1 

9 

13 

43 

26 

9 

±3 

3.1 

±0.1 

Officers 

100 

±1 

6 

15 

48 

24 

7 

±4 

3.1 

±0.1 

01-03 

100 

±0 

7 

17 

46 

24 

7 

±5 

3.1 

±0.1 

04-06 

100 

±1 

4 

14 

49 

26 

7 

±5 

3.2 

±0.1 

BLACK 

100 

±1 

19 

17 

34 

19 

11 

±3 

2.9 

±0.1 

Army 

99 

±1 

19 

15 

34 

20 

12 

±4 

2.9 

±0.2 

Navy 

100 

±1 

18 

20 

33 

19 

10 

±4 

2.8 

±0.1 

Marine  Corps 

100 

±1 

19 

16 

32 

21 

12 

±5 

2.9 

±0.2 

Air  Force 

100 

±1 

18 

21 

37 

17 

7 

±4 

2.7 

±0.1 

Eniisted 

100 

±1 

19 

17 

34 

19 

11 

±3 

2.8 

±0.1 

E1-E4 

100 

±1 

22 

18 

29 

19 

13 

±5 

2.8 

±0.2 

E5-E9 

99 

±1 

18 

17 

36 

19 

10 

±3 

2.9 

±0.1 

Officers 

100 

±1 

14 

16 

42 

20 

9 

±4 

2.9 

±0.1 

01-03 

100 

±1 

14 

17 

40 

20 

9 

±5 

2.9 

±0.2 

04-06 

100 

±0 

11 

16 

46 

22 

5 

±6 

2.9 

±0.1 

HiSPANiC 

100 

±1 

14 

15 

36 

25 

9 

±3 

3.0 

±0.1 

Army 

100 

±0 

15 

15 

34 

25 

11 

±5 

3.0 

±0.1 

Navy 

100 

±1 

11 

18 

37 

25 

8 

±5 

3.0 

±0.2 

Marine  Corps 

99 

±1 

16 

16 

31 

28 

9 

±7 

3.0 

±0.2 

Air  Force 

100 

±1 

13 

12 

46 

22 

7 

±6 

3.0 

±0.2 

Eniisted 

100 

±1 

14 

16 

35 

25 

10 

±3 

3.0 

±0.1 

E1-E4 

100 

±1 

14 

16 

34 

26 

10 

±5 

3.0 

±0.2 

E5-E9 

100 

±1 

15 

15 

37 

24 

9 

±3 

3.0 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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40b.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Level  of  Stress 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 


10 

12 

7 


12  48 


25 


±6 


3.0  ±0.2 


12  47 


24 


±8 


3.0  ±0.2 


10  51 


23 


8 


±7 


3.2  ±0.1 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


13  32  28  19 


±10 


3.3  ±0.2 


11 


10 


10 


11 


20 


20 


12 


11 


13 


NR 


NR 


28 


30 


NR 


NR 


33 


31 


35 


NR 


22 


28 


26 


NR 


16 


26 


28 


25 


NR 


14 


27 


13 


NR 


19 


NR 


16 


NR 


NR 


±18 


3.6  ±0.3 


±14 


3.1 


±10 


3.3 


±18 


3.2 


±11 


3.3 


±18 


3.4 


±13 


3.2 


±4 


3.5 


NR  NR  NR 


±18 

±6 


NR 


3.8 


±0.4 


±0.4 


±0.5 


±0.3 


±0.4 


±0.3 


±0.5 


±0.5 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


12 


19  39 


19 


10 


±4 


3.0  ±0.1 


13 


13 


10 


12 


13 


14 


12 


10 


18  36 


23 


12 


17 


20 


22 


18 


14 


15 


35 


50 


46 


37 


35 


38 


49 


51 


21  13 


20 


20 


17 


19 


17 


21 


20 


19 


11 


11 


11 


±8 


3.0  ±0.2 


±6 


2.9 


±12 


3.0 


±6 


2.9 


±4 


2.9 


±7 


2.9 


±5 


3.0 


±7 


3.0 


15  10  46  24 


±9 

±16 


3.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


2.9  ±0.3 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±0 


19 


14  31 


21 


14 


±11 


3.0  ±0.3 


22 


17 


11 


18 


20 


15  24 


18 


16 


13 


38 


41 


45 


32 


23  17 


23 


15 


16 


20 


13 


15 


15 


±18 


3.0  ±0.5 


±16 


3.1 


±17 


3.1 


±13 


2.7 


±11 


3.0 


±0.3 


±0.4 


±0.2 


±0.3 


8  NR  18  NR 


±18 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±0 


13  39 


27 


12 


±6 


3.2  ±0.2 


12 


10 


10 


10  36 


18 


16 


13 


17 


15 


13 


36 


NR 


48 


36 


33 


39 


56 


64 


35 


25 


26 


20 


28 


31 


26 


21 


16 


11 


NR 


13 


17 


±13 


3.3  ±0.3 


±9 


3.0 


±17 


3.8 


±9 


3.0 


±7 


3.2 


±11 


3.3 


±8 


3.1 


±12 


3.1 


±15 


3.0 


±0.3 


±0.4 


±0.2 


±0.2 


±0.3 


±0.2 


±0.2 


±0.2 


NR  NR  NR 


±6 


3.4  ±0.4 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


15  40 


27 


10 


±3 


3.2  ±0.1 


12 


12 


10 


15 


18 


17 


16 


16 


13 


16 


14 


16 


41 


38 


37 


40 


39 


45 


41 


38 


40 


28 


22 


23 


26 


27 


29 


27 


29 


27 


11 


11 


10 


10 


10 


12 


10 


±4 


3.2 


±4 


3.0 


±4 


3.0 


±6 


3.0 


±4 


3.2 


±4 


3.3 


±3 


3.2 


±3 


3.3 


±3 


3.2 


±0.1 


±0.1 


±0.2 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


13  43 


26 


10 


±6 


3.2  ±0.2 


NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 

a.  Been  upset  because  of  something  that  happened  unexpectedly? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

14 

26 

40 

14 

6 

±2 

2.7 

±0.1 

Army 

100 

±1 

13 

24 

40 

16 

7 

±3 

2.8 

±0.1 

Navy 

100 

±1 

11 

25 

45 

14 

5 

±3 

2.8 

±0.1 

Marine  Corps 

99 

±1 

11 

25 

42 

15 

6 

±4 

2.8 

±0.1 

Air  Force 

100 

±1 

20 

33 

35 

9 

3 

±2 

2.4 

±0.1 

Eniisted 

100 

±1 

14 

25 

40 

14 

6 

±2 

2.7 

±0.1 

E1-E4 

100 

±1 

14 

24 

39 

15 

8 

±3 

2.8 

±0.1 

E5-E9 

100 

±1 

14 

26 

42 

14 

5 

±2 

2.7 

±0.1 

Officers 

100 

±1 

14 

33 

40 

9 

3 

±3 

2.5 

±0.1 

01-03 

100 

±1 

16 

29 

39 

12 

4 

±4 

2.6 

±0.1 

04-06 

99 

±1 

13 

39 

40 

6 

2 

±4 

2.4 

±0.1 

Maie 

100 

±1 

15 

27 

40 

13 

5 

±2 

2.7 

±0.1 

Femaie 

100 

±1 

10 

24 

44 

16 

7 

±3 

2.8 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

14 

28 

40 

13 

5 

±2 

2.7 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

14 

24 

41 

14 

6 

±2 

2.7 

±0.1 

WHiTE 

100 

±1 

15 

28 

39 

13 

5 

±2 

2.6 

±0.1 

Army 

100 

±1 

15 

26 

38 

16 

6 

±3 

2.7 

±0.1 

Navy 

99 

±1 

11 

27 

43 

14 

4 

±4 

2.7 

±0.1 

Marine  Corps 

99 

±1 

11 

26 

42 

14 

7 

±6 

2.8 

±0.2 

^^B 

Air  Force 

100 

±1 

21 

35 

34 

8 

3 

±3 

2.4 

±0.1 

Eniisted 

100 

±1 

15 

27 

39 

14 

6 

±2 

2.7 

±0.1 

E1-E4 

100 

±1 

14 

26 

38 

15 

7 

±4 

2.8 

±0.1 

E5-E9 

100 

±1 

16 

28 

40 

13 

4 

±3 

2.6 

±0.1 

Officers 

100 

±1 

15 

34 

39 

10 

2 

±4 

2.5 

±0.1 

01-03 

100 

±1 

17 

29 

38 

13 

3 

±5 

2.6 

±0.1 

04-06 

99 

±1 

13 

40 

40 

5 

1 

±5 

2.4 

±0.1 

BLACK 

99 

±1 

12 

22 

45 

15 

6 

±3 

2.8 

±0.1 

Army 

99 

±1 

10 

21 

45 

16 

8 

±5 

2.9 

±0.1 

Navy 

100 

±1 

10 

22 

48 

13 

6 

±4 

2.8 

±0.1 

Marine  Corps 

99 

±1 

12 

21 

45 

17 

6 

±5 

2.8 

±0.1 

Air  Force 

99 

±1 

20 

25 

40 

11 

3 

±4 

2.5 

±0.1 

Eniisted 

99 

±1 

12 

21 

45 

15 

6 

±3 

2.8 

±0.1 

E1-E4 

99 

±1 

14 

18 

43 

18 

8 

±5 

2.9 

±0.2 

E5-E9 

99 

±1 

11 

23 

46 

14 

6 

±3 

2.8 

±0.1 

Officers 

100 

±1 

14 

30 

44 

7 

4 

±4 

2.6 

±0.1 

01-03 

100 

±1 

14 

28 

45 

10 

3 

±5 

2.6 

±0.1 

04-06 

99 

±1 

15 

36 

41 

6 

2 

±6 

2.4 

±0.1 

HiSPANiC 

100 

±1 

15 

23 

41 

14 

7 

±3 

2.7 

±0.1 

Army 

100 

±1 

14 

21 

39 

16 

9 

±5 

2.9 

±0.1 

Navy 

100 

±1 

10 

21 

48 

15 

6 

±5 

2.9 

±0.2 

^^B 

Marine  Corps 

100 

±1 

14 

25 

41 

15 

5 

±7 

2.7 

±0.2 

Air  Force 

100 

±1 

22 

29 

38 

8 

2 

±6 

2.4 

±0.2 

Eniisted 

100 

±1 

15 

23 

42 

14 

7 

±3 

2.8 

±0.1 

^^B 

E1-E4 

100 

±0 

15 

23 

39 

15 

8 

±5 

2.8 

±0.2 

E5-E9 

100 

±1 

14 

22 

44 

14 

6 

±3 

2.8 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41a.  Continued 


Percent 

Responding 


1 


Percentages 


Max 

ME 


Frequency  of  Occurrence 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


15  32 


39 


11 


±6 


2.5  ±0.1 


18  32 


37 


10 


±8 


2.5  ±0.2 


13  33 


37 


14 


±9 


2.6  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


10 


24  36 


17 


13 


±10 


3.0  ±0.3 


11 


13 


10 


11 


11 

4 


22  33 


20 


NR 


NR 


21 


19 


24 


NR 


15 


53 


27 


31 


35 


25 


45 


NR 


NR 


11  NR 


11 


NR 


NR 


20 


NR 


17 


8 


14 


NR 


NR 


NR 


±15 


3.1  ±0.4 


±12 


2.9 


±16 


3.1 


±17 


2.7 


±11 


3.1 


±11 


3.3 


±10 


2.9 


±6 


2.7 


±13 


NR 


±0.2 


±0.5 


±0.4 


±0.3 


±0.4 


±0.2 


±0.5 


NR  NR 


±7 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

100 

99 

99 

100 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


10 


24  47 


14 


±4 


2.8  ±0.1 


10 


16 


10 


11 


11 


11 


22  45 


20 


25 


34 


23 


24 


22 


27 


27 


53 


46 


37 


46 


46 


47 


47 


44 


16 


13 


16 


10 


14 


14 


14 


10 


12 


±8 


2.9  ±0.2 


±5 


2.9 


±13 


2.9 


±7 


2.5 


±4 


2.8 


±7 


2.9 


±5 


2.8 


±7 


2.7 


±10 


2.7 


±0.1 


±0.2 


±0.2 


±0.1 


±0.1 


±0.1 


±0.2 


±0.2 


13  27 


53 


±11 


2.6  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±0 


12 


18  46 


15 


±10 


2.9  ±0.2 


12 


17 


12 


13  49 


18 


17 


38 


17 


48 


51 


33 


46 


18 


13 


17 


16 


12 


±16 


3.0  ±0.4 


±14 


3.0 


±17 


2.9 


±15 


2.5 


±10 


2.9 


±0.3 


±0.3 


±0.2 


±0.3 


NR  NR 


±9 


2.6  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


14 


22  38 


17 


±6 


2.9  ±0.2 


14 


14 


17 


14 


16 


13 


10 


8 


17  39 


21 


22 


31 


21 


17 


26 


28 


26 


39 


NR 


35 


36 


37 


36 


49 


54 


15  15 


20 


NR 


14 


18 


17 


20 


10 


10 


13 


NR 


±14 


3.0  ±0.4 


±9 


2.8 


±16 


3.1 


±10 


2.5 


±7 


2.9 


±11 


3.0 


±8 


2.8 


±12 


2.7 


NR  NR  NR 


NR 


±15 

±5 


2.7 


±0.3 


±0.4 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


2.5  ±0.6 


COASTGUARD  100 

White  100 

Biack  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Eniisted  100 

Officers  100 

Maie  100 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


12  31 


44 


10 


±3 


2.6  ±0.1 


12 


11 


11 


13 


12 


12 


12 


32 


24 


27 


27 


29 


38 


32 


26 


33 


43 


49 


45 


47 


44 


42 


43 


49 


43 


10 


12 


10 


10 


10 


13 


10 


±4 


2.6 


±4 


2.7 


±5 


2.7 


±6 


2.6 


±4 


2.6 


±4 


2.6 


±3 


2.6 


±3 


2.8 


±3 


2.6 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


11 


25  49 


11 


±6 


2.7  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


41 .  In  the  past  month,  how  often  have  you... 

b.  Felt  that  you  were  unable  to  control  the  important  things  in  your  life? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

24 

27 

29 

13 

7 

±2 

2.5 

±0.1 

Army 

100 

±1 

22 

25 

29 

15 

9 

±2 

2.6 

±0.1 

Navy 

100 

±1 

19 

27 

35 

12 

7 

±3 

2.6 

±0.1 

Marine  Corps 

100 

±1 

21 

26 

29 

16 

8 

±4 

2.6 

±0.1 

Air  Force 

100 

±1 

35 

31 

23 

8 

4 

±3 

2.1 

±0.1 

■ 

Eniisted 

100 

±1 

24 

26 

29 

14 

8 

±2 

2.6 

±0.1 

E1-E4 

100 

±1 

21 

23 

29 

16 

10 

±3 

2.7 

±0.1 

E5-E9 

100 

±1 

26 

28 

29 

11 

5 

±2 

2.4 

±0.1 

Officers 

99 

±1 

26 

33 

29 

8 

4 

±3 

2.3 

±0.1 

01-03 

99 

±1 

26 

30 

30 

9 

5 

±4 

2.4 

±0.1 

04-06 

99 

±1 

26 

37 

28 

6 

3 

±4 

2.2 

±0.1 

Maie 

100 

±1 

25 

27 

29 

12 

7 

±2 

2.5 

±0.1 

Femaie 

100 

±1 

20 

26 

29 

16 

9 

±3 

2.7 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

25 

27 

29 

12 

7 

±2 

2.5 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

22 

27 

29 

14 

8 

±2 

2.6 

±0.1 

WHiTE 

100 

±1 

25 

27 

28 

13 

7 

±2 

2.5 

±0.1 

Army 

100 

±1 

22 

25 

28 

15 

9 

±3 

2.6 

±0.1 

Navy 

100 

±1 

20 

26 

35 

12 

7 

±4 

2.6 

±0.1 

Marine  Corps 

100 

±0 

20 

27 

29 

17 

7 

±5 

2.6 

±0.2 

Air  Force 

100 

±1 

35 

31 

22 

7 

4 

±3 

2.1 

±0.1 

■ 

Eniisted 

100 

±1 

24 

26 

28 

14 

8 

±2 

2.5 

±0.1 

E1-E4 

100 

±1 

21 

24 

28 

17 

10 

±3 

2.7 

±0.1 

E5-E9 

100 

±1 

27 

28 

29 

11 

5 

±3 

2.4 

±0.1 

Officers 

99 

±1 

26 

33 

29 

8 

4 

±3 

2.3 

±0.1 

01-03 

99 

±1 

26 

30 

30 

10 

5 

±5 

2.4 

±0.1 

04-06 

99 

±1 

25 

37 

28 

6 

3 

±5 

2.3 

±0.1 

BLACK 

100 

±1 

24 

28 

30 

12 

7 

±3 

2.5 

±0.1 

Army 

100 

±1 

22 

26 

31 

14 

8 

±4 

2.6 

±0.2 

Navy 

100 

±1 

19 

31 

32 

10 

8 

±4 

2.6 

±0.1 

Marine  Corps 

99 

±1 

24 

24 

31 

12 

8 

±5 

2.6 

±0.1 

Air  Force 

100 

±1 

33 

30 

26 

8 

3 

±4 

2.2 

±0.1 

Eniisted 

100 

±1 

23 

27 

30 

12 

7 

±3 

2.5 

±0.1 

E1-E4 

100 

±1 

22 

22 

32 

15 

10 

±5 

2.7 

±0.2 

E5-E9 

100 

±1 

24 

30 

29 

11 

6 

±3 

2.4 

±0.1 

Officers 

99 

±1 

26 

34 

27 

9 

5 

±4 

2.3 

±0.1 

01-03 

99 

±1 

25 

30 

30 

10 

6 

±5 

2.4 

±0.2 

04-06 

99 

±1 

27 

41 

23 

7 

2 

±6 

2.2 

±0.1 

HiSPANiC 

100 

±1 

26 

26 

29 

13 

6 

±3 

2.5 

±0.1 

Army 

99 

±1 

26 

25 

28 

13 

8 

±4 

2.5 

±0.2 

Navy 

100 

±1 

18 

28 

33 

14 

6 

±5 

2.6 

±0.2 

Marine  Corps 

100 

±0 

24 

25 

30 

16 

6 

±7 

2.5 

±0.2 

Air  Force 

100 

±1 

40 

29 

22 

7 

3 

±6 

2.0 

±0.2 

■ 

Eniisted 

100 

±1 

26 

26 

29 

13 

6 

±3 

2.5 

±0.1 

E1-E4 

100 

±1 

25 

22 

29 

16 

7 

±5 

2.6 

±0.2 

E5-E9 

99 

±1 

27 

29 

28 

11 

6 

±3 

2.4 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


41b.  Continued 


Percent 

Responding 


1 


Percentages 


Max 

ME 


Frequency  of  Occurrence 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


29  33 


27 


31  33 


24 


29  34 


24 


±6 

±8 

±9 


2.2  ±0.2 


2.2  ±0.2 


2.2  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

99 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


24 


23  27 


17 


±11 


2.6  ±0.3 


28 


15 


15 


NR 


22 


20 


23 


NR 


16 

NR 


18  27 


29 


NR 


27 


23 


20 


26 


NR 


20 


34 


27 


15 


26 


23 


31 


NR 


NR 


15  13 


12 


NR 


NR 


19 


NR 


14 


10 


NR 


NR 


NR 


±17 


2.7  ±0.5 


±14 


2.7 


±18 


2.9 


±16 


2.2 


±12 


2.7 


±11 


2.9 


±11 


2.5 


±3 


NR 


±17 


NR 


±0.2 


±0.6 


±0.5 


±0.3 


±0.4 


±0.2 


NR 


±13 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

100 

100 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


16 


28  37 


13 


±3 


2.7  ±0.1 


14 


13 


13 


24 


15 


12 


17 


18 


18 


25  34 


25 


31 


34 


26 


26 


27 


34 


34 


44 


29 


32 


38 


38 


38 


34 


31 


16 


12 


NR 


14 


14 


13 


11 


10 


10 


±9 


2.8  ±0.2 


±5 


2.7 


±13 


2.8 


±6 


2.3 


±4 


2.7 


±7 


2.8 


±5 


2.6 


±7 


2.5 


±10 


2.5 


±0.1 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


19  34 


37 


±12 


2.4  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

99 

100 

99 

100 

98 


±1 

±0 

±1 

±1 

±1 

±1 

±4 


20 


21  35  13  12 


±9 


2.8  ±0.3 


16 


24 


24 


28 


20 


17  38 


16 


16 


40 


20 


38 


34 


21 


34 


14  15 


13 


15 


13 


NR 


12 


±16 


2.9  ±0.4 


±15 


2.7 


±15 


2.8 


±14 


2.2 


±10 


2.8 


±0.4 


±0.5 


±0.1 


±0.3 


11  NR  NR 


±13 


2.4  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


20 


24  28 


14  14 


±7 


2.8  ±0.2 


16 


18 


12 


31 


20 


18 


23 


18 


18 

NR 


24  22 


22 


19 


29 


23 


18 


30 


31 


29 


35 


NR 


26 


27 


26 


28 


36 


39 


15  23 


17 


12 


11 


15 


15 


15 


NR 


15 


23 


NR 


±15 


3.0  ±0.4 


±9 


2.8 


±14 


3.1 


±10 


2.3 


±8 


2.8 


±12 


3.1 


±8 


2.5 


±13 


2.5 


±16 


2.6 


±0.3 


±0.5 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.4 


NR  NR 


NR 


±5 


2.6  ±0.6 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  100 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


21 


35  31 


10 


±3 


2.4  ±0.1 


21 


21 


19 


20 


21 


19 


21 


18 


21 


36 


32 


32 


28 


34 


38 


35 


29 


35 


30 


32 


34 


37 


32 


27 


31 


32 


31 


10 


10 


10 


12 


14 


±4 


2.4 


±4 


2.5 


±5 


2.5 


±7 


2.5 


±4 


2.4 


±4 


2.4 


±3 


2.4 


±3 


2.6 


±3 


2.4 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


19  34 


31 


12 


±6 


2.5  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


41 .  In  the  past  month,  how  often  have  you... 
c.  Felt  nervous  and  stressed? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

13 

22 

39 

17 

9 

±2 

2.9 

±0.1 

Army 

99 

±1 

13 

21 

37 

19 

10 

±3 

2.9 

±0.1 

Navy 

100 

±1 

9 

21 

42 

18 

9 

±3 

3.0 

±0.1 

Marine  Corps 

99 

±1 

10 

21 

38 

19 

12 

±4 

3.0 

±0.1 

Air  Force 

100 

±1 

17 

27 

38 

13 

5 

±3 

2.6 

±0.1 

Eniisted 

100 

±1 

13 

21 

39 

18 

10 

±2 

2.9 

±0.1 

E1-E4 

100 

±1 

11 

18 

38 

20 

13 

±3 

3.1 

±0.1 

E5-E9 

99 

±1 

14 

24 

40 

16 

7 

±2 

2.8 

±0.1 

Officers 

99 

±1 

13 

29 

39 

15 

5 

±3 

2.7 

±0.1 

01-03 

100 

±1 

12 

26 

39 

17 

7 

±4 

2.8 

±0.1 

04-06 

99 

±1 

13 

34 

39 

12 

3 

±4 

2.6 

±0.1 

Maie 

100 

±1 

13 

23 

38 

17 

9 

±2 

2.8 

±0.1 

Femaie 

100 

±1 

7 

17 

44 

20 

12 

±3 

3.1 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

13 

22 

39 

17 

9 

±2 

2.9 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

12 

22 

39 

18 

10 

±2 

2.9 

±0.1 

WHiTE 

100 

±1 

12 

23 

38 

18 

9 

±2 

2.9 

±0.1 

Army 

100 

±1 

12 

21 

37 

20 

10 

±3 

3.0 

±0.1 

Navy 

99 

±1 

9 

21 

41 

20 

10 

±4 

3.0 

±0.1 

Marine  Corps 

99 

±1 

10 

21 

37 

20 

13 

±5 

3.1 

±0.2 

Air  Force 

100 

±1 

16 

27 

38 

13 

5 

±3 

2.6 

±0.1 

Eniisted 

100 

±1 

12 

21 

38 

19 

10 

±2 

2.9 

±0.1 

E1-E4 

100 

±1 

10 

18 

38 

22 

13 

±4 

3.1 

±0.1 

E5-E9 

100 

±1 

14 

24 

38 

16 

8 

±3 

2.8 

±0.1 

Officers 

99 

±1 

12 

29 

38 

15 

5 

±3 

2.7 

±0.1 

01-03 

100 

±1 

12 

26 

37 

18 

7 

±5 

2.8 

±0.1 

04-06 

99 

±1 

12 

34 

39 

12 

3 

±5 

2.6 

±0.1 

BLACK 

99 

±1 

15 

21 

42 

13 

8 

±3 

2.8 

±0.1 

Army 

99 

±1 

15 

20 

41 

15 

10 

±5 

2.8 

±0.2 

Navy 

100 

±1 

12 

22 

47 

12 

8 

±4 

2.8 

±0.1 

Marine  Corps 

99 

±1 

14 

19 

43 

16 

7 

±5 

2.8 

±0.1 

Air  Force 

99 

±1 

22 

24 

40 

10 

5 

±4 

2.5 

±0.1 

Eniisted 

99 

±1 

15 

21 

42 

13 

8 

±3 

2.8 

±0.1 

E1-E4 

99 

±2 

15 

16 

42 

15 

12 

±5 

2.9 

±0.2 

E5-E9 

99 

±1 

15 

24 

42 

13 

6 

±3 

2.7 

±0.1 

Officers 

100 

±1 

16 

27 

43 

10 

5 

±4 

2.6 

±0.1 

01-03 

99 

±1 

14 

23 

47 

12 

4 

±5 

2.7 

±0.1 

04-06 

100 

±1 

20 

34 

37 

8 

2 

±6 

2.4 

±0.1 

HiSPANiC 

100 

±1 

14 

22 

37 

17 

9 

±3 

2.9 

±0.1 

Army 

100 

±1 

14 

21 

35 

19 

10 

±5 

2.9 

±0.1 

Navy 

100 

±1 

11 

20 

41 

18 

10 

±5 

3.0 

±0.2 

Marine  Corps 

100 

±1 

12 

21 

39 

15 

12 

±7 

2.9 

±0.2 

Air  Force 

99 

±2 

20 

27 

35 

14 

4 

±6 

2.6 

±0.2 

Eniisted 

100 

±1 

14 

21 

37 

18 

10 

±3 

2.9 

±0.1 

E1-E4 

100 

±1 

14 

19 

35 

20 

12 

±5 

3.0 

±0.2 

E5-E9 

99 

±1 

15 

23 

39 

16 

8 

±3 

2.8 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Frequency  of  Occurrence 


Officers 

01-03 

04-06 


100 

100 

99 


±1 

±1 

±1 


12 


30 


41 


13 


±6 


2.7  ±0.1 


12  29 


40 


12 


±9 


2.7  ±0.2 


12  33 


41 


10 


±8 


2.6  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


14 


14  34 


20 


18 


±12 


3.1  ±0.3 


17 


NR 


11 


12 


11 


NR 


7 

NR 


14 


16 


12 


15 


12 


11 


14 


NR 


NR 


27 


43 


NR 


34 


35 


29 


40 


NR 


22 


21 


20 


11 


NR 


23 


24 


21 


20 


14 


NR 


19 


NR 


13 


NR 


NR 


±16 


3.1  ±0.5 


±14 


3.2 


±11 


NR 


±16 


2.9 


±13 


3.3 


±15 


3.4 


±12 


3.1 


±4 


NR 


NR  NR 


±18 

±6 


NR 


±0.3 


±0.5 


±0.3 


±0.4 


±0.3 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

100 

99 

99 

100 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


21 


46 


17 


±4 


2.9  ±0.1 


10 


13 


10 


10 


20  41 


19 


21 


26 


20 


19 


21 


27 


28 


52 


39 


46 


46 


42 


50 


44 


43 


21 


16 


25 


11 


18 


22 


15 


15 


16 


±8 


3.0  ±0.2 


±5 


2.9 


±17 


3.0 


±6 


2.7 


±4 


2.9 


±9 


3.0 


±5 


2.9 


±7 


2.8 


±11 


2.9 


±0.1 


±0.3 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


12  26 


46 


14 


±13 


2.7  ±0.3 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

99 

100 

100 


±1 

±1 

±1 

±1 

±1 

±0 


11 

NR 


18  44 


15  12 


±10 


3.0  ±0.3 


8 


10 


17 


11 


15  44 


16 


10 


35 


17 


49 


53 


34 


43 


16  15 


13 


15 


11 


15 


14 


NR 


13 


±15 


3.1  ±0.4 


±14 


3.1 


±13 


3.1 


±16 


2.5 


±10 


3.0 


±0.3 


±0.4 


±0.2 


±0.3 


NR  NR 


8 


±14 


2.6  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 


10 


21  35  20  13 


±6 


3.1  ±0.2 


NR 


16 


10 


11 


10 


13 


17  33 


20 


NR 


29 


20 


15 


27 


27 


24 


41 


25 


36 


35 


33 


37 


34 


38 


23 


20 


21 


17 


20 


18 


22 


23 


22 


18 


13 


NR 


15 


23 


±14 


3.2  ±0.3 


±10 


3.1 


±17 


3.3 


±10 


2.6 


±7 


3.1 


±12 


3.3 


±8 


2.9 


±14 


2.9 


±16 


2.8 


±0.2 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


7  NR  NR  NR  NR 


±5 


2.9  ±0.5 


COAST  GUARD  99 

White  99 

Biack  100 

Hispanic  99 

Other  Race/Ethnicity  99 

Eniisted  99 

Officers  100 

Maie  99 

Femaie  100 

Not  Deployed  Past  12  Months  99 
Deployed  Past  12  Months_ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


23  46 


16 


±3 


2.9  ±0.1 


12 


10 


10 


11 


22 


23 


23 


23 


21 


28 


23 


20 


23 


46 


47 


46 


49 


46 


46 


47 


41 


45 


17 


13 


13 


14 


16 


15 


15 


23 


16 


11 


±4 


2.9 


±4 


2.8 


±5 


2.9 


±6 


2.9 


±4 


2.9 


±4 


2.8 


±3 


2.8 


±3 


3.2 


±3 


2.8 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


23  49 


15 


8  ±6 


3.0  ±0.2 


NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 

d.  Felt  confident  about  your  ability  to  handle  your  personal  problems? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

6 

7 

22 

33 

33 

±2 

3.8 

Army 

99 

±1 

6 

7 

23 

31 

33 

±2 

3.8 

±0.1 

Navy 

100 

±1 

5 

7 

25 

35 

29 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

5 

8 

24 

35 

29 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

6 

6 

17 

32 

38 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

6 

8 

24 

33 

30 

±2 

3.7 

±0.1 

E1-E4 

100 

±1 

6 

9 

29 

30 

26 

±3 

3.6 

±0.1 

E5-E9 

100 

±1 

6 

6 

19 

34 

34 

±2 

3.9 

±0.1 

Officers 

100 

±1 

4 

5 

14 

34 

43 

±3 

4.1 

±0.1 

01-03 

100 

±1 

5 

5 

15 

35 

40 

±4 

4.0 

±0.1 

04-06 

100 

±1 

2 

5 

12 

34 

47 

±4 

4.2 

±0.1 

Maie 

100 

±1 

6 

7 

21 

33 

33 

±2 

3.8 

±0.1 

Femaie 

100 

±1 

3 

7 

27 

33 

30 

±3 

3.8 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

5 

7 

23 

32 

33 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

6 

7 

21 

34 

32 

±2 

3.8 

WHiTE 

100 

±1 

5 

7 

21 

34 

33 

±2 

3.8 

Army 

99 

±1 

6 

7 

22 

32 

33 

±3 

3.8 

±0.1 

Navy 

100 

±1 

5 

7 

24 

35 

29 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

4 

9 

22 

36 

29 

±5 

3.8 

±0.2 

Air  Force 

100 

±0 

6 

6 

16 

34 

39 

±3 

3.9 

±0.1 

Eniisted 

100 

±1 

6 

8 

23 

34 

31 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

5 

9 

28 

32 

26 

±4 

3.6 

±0.1 

E5-E9 

100 

±1 

6 

6 

17 

35 

35 

±3 

3.9 

±0.1 

Officers 

100 

±1 

4 

5 

13 

34 

43 

±4 

4.1 

±0.1 

01-03 

100 

±1 

6 

5 

15 

34 

40 

±5 

4.0 

±0.2 

04-06 

100 

±1 

2 

5 

12 

34 

47 

±5 

4.2 

BLACK 

99 

±1 

6 

7 

24 

31 

33 

±3 

3.8 

Army 

100 

±1 

6 

6 

25 

31 

32 

±4 

3.8 

±0.1 

Navy 

99 

±1 

4 

8 

25 

32 

31 

±4 

3.8 

±0.1 

Marine  Corps 

100 

±1 

5 

6 

26 

29 

33 

±5 

3.8 

±0.1 

Air  Force 

99 

±1 

8 

7 

21 

28 

36 

±4 

3.8 

±0.1 

Eniisted 

99 

±1 

6 

7 

25 

30 

31 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

7 

7 

34 

27 

25 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

6 

7 

20 

32 

35 

±3 

3.8 

±0.1 

Officers 

99 

±1 

3 

5 

15 

31 

46 

±4 

4.1 

±0.1 

01-03 

99 

±1 

3 

6 

17 

30 

43 

±5 

4.0 

±0.1 

04-06 

99 

±1 

3 

3 

14 

32 

47 

±7 

4.2 

HiSPANiC 

100 

±1 

7 

6 

23 

31 

33 

±3 

3.8 

Army 

100 

±1 

7 

7 

22 

28 

36 

±4 

3.8 

±0.2 

Navy 

100 

±1 

5 

4 

28 

37 

26 

±5 

3.8 

±0.1 

Marine  Corps 

100 

±1 

8 

7 

22 

34 

29 

±7 

3.7 

±0.2 

Air  Force 

100 

±1 

8 

6 

17 

27 

41 

±6 

3.9 

±0.2 

Eniisted 

100 

±1 

7 

6 

24 

31 

32 

±3 

3.7 

±0.1 

E1-E4 

100 

±1 

8 

8 

28 

27 

29 

±5 

3.6 

±0.2 

E5-E9 

100 

±1 

6 

5 

20 

34 

34 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41  d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Frequency  of  Occurrence 


Officers 

01-03 

04-06 


100 

99 

100 


±1 

±1 

±1 


11 


32  49 


13  31 


46 


12  33 


46 


±6 

±8 

±8 


4.2  ±0.2 


4.1  ±0.2 


4.1  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

100 

100 

99 

100 

100 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


22 


36  30 


±10 


3.8  ±0.2 


NR 


3 

NR 


8  23 


NR 


NR 


16 


NR 


10 


24 


NR 


14 


NR 


33  30 


42 


NR 


NR 


39 


36 


43 


18 


19 


31 


21 


NR 


26 


19 


33 


NR 


NR 


±15 


3.7  ±0.3 


±14 


3.9 


±14 


3.6 


±6 


4.1 


±11 


3.8 


±15 


3.6 


±10 


3.9 


±15 


NR 


±16 


NR 


±0.3 


±0.4 


±0.3 


±0.2 


±0.2 


±0.2 


1  NR  NR  NR 


±3 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

99 

99 

100 

99 

100 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


10 


27 


34  24 


±4 


3.6  ±0.1 


13  29 


11 


14 


32 


25 


19 


29 


28 


29 


21 


23 


30  24 


34 


42 


37 


32 


31 


33 


44 


46 


23 


23 


28 


23 


21 


25 


28 


23 


±8 


3.5  ±0.2 


±5 


3.6 


±14 


3.8 


±6 


3.7 


±4 


3.6 


±8 


3.5 


±4 


3.6 


±7 


3.9 


±10 


3.8 


±0.2 


±0.2 


±0.2 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


18  39 


35 


±12 


4.0  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

99 

99 

100 

100 


±1 

±1 

±1 

±1 

±0 


14  27  28  24 


±12 


3.5  ±0.3 


16 


NR  29 


NR 


14 


32 


23 


16 


28 


28  21 


22 


35 


30 


28 


23 


34 


29 


21 


±14 


3.4  ±0.4 


±16 


3.3 


±14 


3.9 


±8 


3.6 


±13 


3.4 


±0.4 


±0.3 


±0.4 


±0.3 


NR  NR 


±10 


4.5  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 

100 

98 

99 
100 

99 

100 

100 

100 


±1 

±1 

±1 

±4 

±1 

±1 

±2 

±1 

±1 

±1 


8  25  32  32 


±6 


3.8  ±0.2 


11 


23 


24 


NR 


20 


26 


29 


22 


17 


19 


34  34 


33 


NR 


28 


31 


30 


32 


37 


43 


30 


14 


40 


31 


25 


38 


39 


30 


±13 


3.9  ±0.3 


±10 


3.7 


±12 


3.5 


±9 


3.9 


±7 


3.8 


±10 


3.6 


±8 


4.0 


±12 


4.0 


±16 


3.9 


±0.3 


±0.3 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


NR  NR  NR 


±3 


4.3  ±0.4 


COASTGUARD  100 

White  100 

Black  100 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  100 

Officers  100 

Male  100 

Female  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


21 


38  31 


±3 


3.9  ±0.1 


20 


22 


23 


25 


22 


16 


21 


26 


21 


40 


34 


36 


33 


38 


39 


39 


37 


39 


30 


35 


30 


33 


29 


37 


31 


30 


31 


±4 


3.9 


±4 


3.9 


±5 


3.8 


±7 


3.9 


±4 


3.8 


±4 


4.0 


±3 


3.9 


±3 


3.9 


±3 


3.9 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


22  35 


30 


±6 


3.8  ±0.2 


NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 
e.  Felt  that  things  were  going  your  way? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

7 

14 

38 

30 

11 

±2 

3.2 

±0.1 

Army 

99 

±1 

9 

15 

38 

28 

10 

±3 

3.2 

±0.1 

Navy 

100 

±1 

5 

15 

41 

30 

9 

±3 

3.2 

±0.1 

Marine  Corps 

99 

±1 

6 

17 

40 

27 

10 

±4 

3.2 

±0.1 

Air  Force 

99 

±1 

6 

11 

36 

35 

12 

±3 

3.4 

±0.1 

Eniisted 

99 

±1 

8 

15 

39 

28 

10 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

10 

20 

40 

23 

8 

±3 

3.0 

±0.1 

E5-E9 

99 

±1 

5 

12 

39 

32 

11 

±2 

3.3 

±0.1 

Officers 

100 

±1 

3 

7 

33 

41 

16 

±3 

3.6 

±0.1 

01-03 

100 

±1 

4 

9 

35 

39 

12 

±4 

3.5 

±0.1 

04-06 

99 

±1 

1 

5 

30 

44 

20 

±4 

3.8 

±0.1 

Maie 

99 

±1 

7 

14 

38 

30 

11 

±2 

3.2 

±0.1 

Femaie 

100 

±1 

5 

15 

41 

29 

10 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

7 

14 

38 

31 

11 

±2 

3.3 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

7 

15 

38 

29 

10 

±2 

3.2 

±0.1 

WHiTE 

99 

±1 

7 

14 

37 

31 

11 

±2 

3.2 

±0.1 

Army 

99 

±1 

9 

15 

37 

28 

10 

±3 

3.2 

±0.1 

Navy 

100 

±1 

4 

16 

41 

30 

9 

±4 

3.2 

±0.1 

Marine  Corps 

99 

±1 

6 

19 

38 

28 

11 

±5 

3.2 

±0.1 

Air  Force 

99 

±1 

6 

10 

35 

38 

12 

±3 

3.4 

±0.1 

Eniisted 

99 

±1 

7 

16 

39 

28 

9 

±2 

3.2 

±0.1 

E1-E4 

99 

±1 

10 

21 

38 

24 

8 

±4 

3.0 

±0.1 

E5-E9 

99 

±1 

5 

12 

39 

33 

11 

±3 

3.3 

±0.1 

Officers 

100 

±1 

3 

7 

32 

41 

16 

±4 

3.6 

±0.1 

01-03 

100 

±1 

5 

8 

35 

40 

12 

±5 

3.5 

±0.1 

04-06 

99 

±1 

1 

5 

30 

44 

20 

±5 

3.8 

±0.1 

BLACK 

99 

±1 

8 

12 

39 

28 

12 

±3 

3.2 

±0.1 

Army 

99 

±1 

9 

12 

40 

27 

11 

±5 

3.2 

±0.1 

Navy 

100 

±1 

7 

12 

38 

31 

12 

±4 

3.3 

±0.1 

Marine  Corps 

99 

±1 

7 

13 

43 

25 

12 

±5 

3.2 

±0.1 

Air  Force 

99 

±1 

7 

11 

39 

29 

14 

±4 

3.3 

±0.1 

Eniisted 

99 

±1 

9 

12 

40 

27 

12 

±3 

3.2 

±0.1 

E1-E4 

100 

±1 

14 

15 

42 

20 

8 

±5 

2.9 

±0.2 

E5-E9 

99 

±1 

5 

11 

39 

31 

14 

±3 

3.4 

±0.1 

Officers 

99 

±2 

3 

9 

32 

39 

17 

±4 

3.6 

±0.1 

01-03 

100 

±1 

3 

13 

29 

40 

14 

±5 

3.5 

±0.1 

04-06 

99 

±1 

3 

3 

33 

41 

19 

±6 

3.7 

±0.1 

HiSPANiC 

100 

±1 

7 

13 

39 

29 

11 

±3 

3.2 

±0.1 

Army 

100 

±1 

6 

15 

38 

29 

12 

±5 

3.3 

±0.1 

Navy 

99 

±1 

6 

12 

43 

31 

8 

±5 

3.2 

±0.1 

Marine  Corps 

100 

±1 

10 

13 

41 

26 

10 

±7 

3.1 

±0.2 

Air  Force 

100 

±1 

7 

13 

37 

29 

14 

±6 

3.3 

±0.2 

Eniisted 

100 

±1 

7 

14 

40 

28 

11 

±3 

3.2 

±0.1 

E1-E4 

100 

±1 

9 

16 

43 

22 

11 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

6 

12 

38 

33 

11 

±3 

3.3 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41  e.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

3 

7 

30 

44 

16 

±6 

3.6 

±0.2 

100 

±1 

5 

9 

32 

38 

17 

±8 

3.5 

±0.2 

100 

±1 

2 

7 

26 

51 

15 

±7 

3.7 

±0.1 

100 

±1 

7 

17 

43 

24 

9 

±10 

3.1 

±0.2 

100 

±1 

NR 

13 

44 

21 

NR 

±14 

3.1 

±0.4 

99 

±2 

6 

19 

42 

27 

6 

±14 

3.1 

±0.2 

100 

±1 

6 

NR 

NR 

19 

4 

±13 

2.9 

±0.4 

100 

±1 

4 

7 

NR 

NR 

7 

±4 

3.4 

±0.2 

100 

±1 

8 

16 

45 

25 

5 

±11 

3.0 

±0.2 

100 

±1 

NR 

NR 

44 

18 

4 

±15 

2.8 

±0.3 

99 

±1 

4 

10 

47 

32 

7 

±10 

3.3 

±0.2 

100 

±1 

2 

NR 

NR 

NR 

NR 

±3 

NR 

100 

±0 

4 

NR 

NR 

21 

9 

±17 

NR 

100 

±1 

1 

3 

NR 

NR 

NR 

±6 

NR 

99 

±1 

6 

14 

43 

30 

7 

±4 

3.2 

±0.1 

99 

±2 

7 

18 

43 

26 

6 

±8 

3.1 

±0.2 

100 

±1 

4 

13 

47 

29 

7 

±5 

3.2 

±0.1 

99 

±1 

5 

14 

40 

35 

5 

±16 

3.2 

±0.2 

99 

±1 

6 

12 

39 

35 

7 

±6 

3.3 

±0.2 

99 

±1 

6 

15 

44 

29 

6 

±4 

3.1 

±0.1 

99 

±1 

8 

19 

41 

26 

6 

±7 

3.0 

±0.2 

99 

±1 

5 

12 

47 

30 

5 

±5 

3.2 

±0.1 

100 

±1 

3 

9 

39 

38 

12 

±8 

3.5 

±0.2 

100 

±1 

3 

11 

42 

35 

10 

±10 

3.4 

±0.2 

100 

±1 

2 

4 

33 

46 

15 

±11 

3.7 

±0.2 

99 

±1 

8 

17 

38 

27 

9 

±10 

3.1 

±0.3 

99 

±2 

7 

20 

35 

27 

NR 

±17 

3.1 

±0.4 

100 

±1 

16 

11 

50 

17 

6 

±16 

2.9 

±0.3 

100 

±0 

5 

10 

41 

34 

10 

±16 

3.3 

±0.3 

100 

±1 

6 

NR 

34 

31 

9 

±9 

3.2 

±0.3 

99 

±1 

9 

17 

39 

27 

8 

±11 

3.1 

±0.3 

100 

±0 

1 

NR 

NR 

NR 

NR 

±3 

NR 

100 

±1 

8 

19 

40 

25 

7 

±6 

3.0 

±0.2 

100 

±0 

13 

20 

37 

27 

3 

±14 

2.9 

±0.3 

100 

±1 

8 

22 

40 

23 

7 

±9 

3.0 

±0.2 

100 

±1 

1 

17 

NR 

11 

12 

±16 

3.2 

±0.3 

100 

±1 

6 

14 

37 

32 

11 

±9 

3.3 

±0.2 

100 

±1 

10 

21 

40 

24 

6 

±7 

3.0 

±0.2 

100 

±1 

16 

24 

38 

18 

3 

±11 

2.7 

±0.3 

100 

±1 

2 

17 

42 

30 

10 

±8 

3.3 

±0.2 

100 

±1 

1 

5 

43 

37 

14 

±13 

3.6 

±0.2 

100 

±1 

1 

6 

49 

35 

10 

±15 

3.5 

±0.2 

100 

±1 

1 

4 

NR 

NR 

NR 

±4 

3.8 

±0.4 

99 

±1 

3 

12 

42 

33 

10 

±3 

3.4 

±0.1 

100 

±1 

2 

12 

42 

34 

10 

±4 

3.4 

±0.1 

100 

±1 

5 

10 

44 

32 

9 

±4 

3.3 

±0.1 

99 

±1 

5 

13 

40 

33 

10 

±5 

3.3 

±0.1 

99 

±3 

3 

13 

44 

33 

8 

±6 

3.3 

±0.1 

99 

±1 

3 

13 

44 

30 

9 

±4 

3.3 

±0.1 

100 

±1 

1 

7 

34 

45 

13 

±5 

3.6 

±0.1 

99 

±1 

3 

12 

42 

34 

9 

±3 

3.3 

±0.1 

100 

±1 

3 

11 

41 

33 

13 

±3 

3.4 

±0.1 

99 

±1 

3 

11 

42 

34 

10 

±3 

3.4 

±0.1 

100 

±1 

3 

14 

43 

32 

9 

±6 

3.3 

±0.2 

NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 

f.  Found  that  you  could  not  cope  with  all  of  the  things  you  had  to  do? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

34 

32 

25 

6 

3 

±2 

2.1 

±0.1  H 

Army 

100 

±1 

34 

31 

26 

6 

3 

±2 

2.1 

±0.1 

Navy 

100 

±1 

27 

35 

28 

6 

2 

±3 

2.2 

±0.1 

Marine  Corps 

100 

±1 

33 

32 

25 

6 

3 

±4 

2.1 

±0.1 

Air  Force 

100 

±1 

43 

32 

18 

5 

2 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

33 

32 

26 

6 

3 

±2 

2.1 

±0.1 

E1-E4 

100 

±1 

30 

31 

29 

7 

4 

±3 

2.2 

±0.1 

E5-E9 

100 

±1 

36 

33 

23 

5 

2 

±2 

2.1 

±0.1 

Officers 

100 

±1 

40 

35 

18 

5 

2 

±3 

1.9 

±0.1 

01-03 

100 

±1 

39 

36 

19 

5 

1 

±4 

1.9 

±0.1 

04-06 

100 

±1 

41 

36 

17 

3 

2 

±4 

1.9 

±0.1 

Maie 

100 

±1 

36 

32 

24 

6 

2 

±2 

2.1 

±0.1 

Femaie 

100 

±1 

26 

32 

30 

7 

4 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

34 

33 

24 

6 

3 

±2 

2.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

34 

32 

26 

5 

3 

±2 

2.1 

±0.1  H 

WHiTE 

100 

±1 

36 

33 

23 

5 

2 

±2 

2.0 

±0.1  ■ 

Army 

100 

±1 

36 

32 

24 

5 

3 

±3 

2.1 

±0.1 

Navy 

100 

±1 

29 

37 

26 

6 

2 

±4 

2.1 

±0.1 

Marine  Corps 

100 

±1 

34 

33 

25 

6 

3 

±5 

2.1 

±0.2 

Air  Force 

100 

±1 

44 

32 

17 

4 

2 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

35 

33 

25 

5 

3 

±2 

2.1 

±0.1 

E1-E4 

100 

±1 

31 

32 

28 

6 

3 

±4 

2.2 

±0.1 

E5-E9 

100 

±1 

38 

33 

22 

5 

2 

±3 

2.0 

±0.1 

Officers 

100 

±1 

42 

35 

17 

5 

1 

±4 

1.9 

±0.1 

01-03 

100 

±1 

41 

35 

18 

5 

1 

±5 

1.9 

±0.1 

04-06 

100 

±1 

42 

37 

16 

3 

2 

±5 

1.9 

±0.1  ■ 

BLACK 

99 

±1 

33 

31 

27 

6 

3 

±3 

2.2 

±0.1  H 

Army 

99 

±1 

33 

31 

28 

5 

3 

±4 

2.1 

±0.1 

Navy 

100 

±1 

28 

32 

30 

6 

4 

±4 

2.3 

±0.1 

Marine  Corps 

99 

±1 

31 

30 

30 

6 

3 

±5 

2.2 

±0.1 

Air  Force 

100 

±1 

40 

31 

21 

6 

2 

±4 

2.0 

±0.1 

Eniisted 

99 

±1 

32 

31 

28 

6 

3 

±3 

2.2 

±0.1 

E1-E4 

99 

±2 

27 

26 

35 

8 

4 

±5 

2.4 

±0.2 

E5-E9 

99 

±1 

35 

34 

24 

5 

3 

±3 

2.1 

±0.1 

Officers 

99 

±1 

42 

33 

18 

5 

2 

±4 

1.9 

±0.1 

01-03 

99 

±1 

40 

33 

19 

5 

3 

±5 

2.0 

±0.1 

04-06 

99 

±1 

46 

31 

17 

3 

2 

±7 

1.8 

±0.2  ■ 

HiSPANiC 

100 

±1 

33 

31 

25 

7 

3 

±3 

2.2 

±0.1  H 

Army 

100 

±1 

31 

30 

27 

8 

4 

±4 

2.2 

±0.1 

Navy 

100 

±1 

27 

35 

29 

7 

3 

±5 

2.2 

±0.2 

Marine  Corps 

100 

±1 

34 

31 

24 

7 

5 

±8 

2.2 

±0.2 

Air  Force 

100 

±1 

46 

30 

18 

4 

2 

±6 

1.9 

±0.2 

Eniisted 

100 

±1 

33 

31 

26 

7 

4 

±3 

2.2 

±0.1 

E1-E4 

100 

±1 

31 

29 

29 

7 

4 

±5 

2.2 

±0.2 

E5-E9 

100 

±1 

35 

32 

23 

7 

3 

±3 

2.1 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41f.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

36 

37 

20 

4 

2 

±6 

2.0 

±0.1 

■ 

01-03 

100 

±1 

33 

40 

20 

4 

3 

±8 

2.0 

±0.2 

■ 

04-06 

100 

±1 

42 

35 

17 

4 

2 

±8 

1.9 

±0.1 

■ 

AiAN 

100 

±1 

31 

29 

30 

5 

5 

±9 

2.2 

±0.3 

Army 

100 

±1 

37 

23 

26 

5 

NR 

±14 

2.2 

±0.5 

Navy 

100 

±0 

25 

39 

27 

5 

3 

±13 

2.2 

±0.2 

Marine  Corps 

100 

±1 

20 

NR 

NR 

5 

1 

±14 

2.4 

±0.3 

Air  Force 

99 

±1 

37 

NR 

NR 

3 

0 

±17 

1.9 

±0.3 

■ 

Eniisted 

100 

±1 

28 

30 

31 

5 

5 

±11 

2.3 

±0.3 

E1-E4 

100 

±1 

24 

29 

33 

6 

NR 

±17 

2.5 

±0.4 

E5-E9 

100 

±1 

32 

32 

29 

5 

2 

±12 

2.1 

±0.2 

Officers 

100 

±1 

NR 

NR 

NR 

2 

1 

±2 

1.8 

±0.5 

■ 

01-03 

100 

±0 

22 

NR 

NR 

2 

2 

±18 

2.2 

±0.4 

04-06 

100 

±1 

NR 

9 

NR 

1 

0 

±12 

NR 

ASiAN 

100 

±1 

22 

30 

37 

9 

2 

±4 

2.4 

±0.1 

Army 

100 

±1 

20 

31 

36 

10 

4 

±7 

2.5 

±0.2 

Navy 

100 

±1 

19 

26 

44 

10 

1 

±5 

2.5 

±0.1 

Marine  Corps 

99 

±1 

18 

40 

34 

5 

2 

±14 

2.3 

±0.2 

Air  Force 

100 

±1 

31 

34 

26 

7 

1 

±7 

2.1 

±0.2 

Eniisted 

100 

±1 

20 

29 

40 

9 

2 

±4 

2.4 

±0.1 

E1-E4 

100 

±1 

19 

27 

42 

9 

3 

±7 

2.5 

±0.2 

E5-E9 

100 

±1 

21 

30 

38 

10 

2 

±4 

2.4 

±0.1 

Officers 

100 

±1 

28 

39 

24 

7 

1 

±7 

2.1 

±0.2 

01-03 

100 

±1 

29 

37 

26 

8 

1 

±10 

2.2 

±0.2 

04-06 

100 

±1 

28 

44 

21 

4 

2 

±11 

2.1 

±0.2 

■ 

NHPi 

100 

±1 

19 

24 

44 

9 

5 

±10 

2.6 

±0.2 

Army 

100 

±0 

13 

18 

55 

10 

4 

±15 

2.7 

±0.3 

Navy 

100 

±0 

23 

25 

37 

9 

NR 

±15 

2.5 

±0.4 

Marine  Corps 

99 

±2 

25 

25 

33 

7 

NR 

±15 

2.5 

±0.5 

Air  Force 

99 

±1 

31 

43 

19 

5 

2 

±13 

2.0 

±0.1 

Eniisted 

100 

±1 

19 

22 

46 

9 

4 

±10 

2.6 

±0.2 

1 

Officers 

100 

±0 

17 

NR 

9 

3 

NR 

±17 

NR 

TWO  OR  MORE  RACES 

100 

±1 

31 

34 

22 

9 

4 

±6 

2.2 

±0.2 

Army 

100 

±0 

27 

29 

26 

13 

4 

±14 

2.4 

±0.3 

Navy 

100 

±1 

26 

39 

23 

5 

8 

±10 

2.3 

±0.3 

Marine  Corps 

100 

±1 

NR 

NR 

17 

NR 

4 

±13 

2.0 

±0.5 

Air  Force 

100 

±1 

36 

39 

17 

7 

1 

±11 

2.0 

±0.2 

Eniisted 

100 

±1 

32 

34 

21 

9 

4 

±7 

2.2 

±0.2 

E1-E4 

100 

±1 

30 

30 

20 

14 

7 

±11 

2.4 

±0.3 

E5-E9 

100 

±1 

34 

38 

22 

3 

2 

±8 

2.0 

±0.2 

Officers 

100 

±0 

26 

36 

29 

5 

4 

±14 

2.2 

±0.3 

01-03 

100 

±0 

28 

37 

32 

2 

1 

±17 

2.1 

±0.3 

04-06 

100 

±0 

22 

NR 

NR 

2 

NR 

±12 

2.4 

±0.5 

COAST  GUARD 

99 

±1 

29 

39 

24 

6 

2 

±3 

2.1 

±0.1 

White 

99 

±1 

29 

40 

23 

5 

2 

±4 

2.1 

±0.1 

Biack 

100 

±1 

30 

36 

27 

4 

3 

±4 

2.2 

±0.1 

Hispanic 

99 

±1 

27 

36 

28 

6 

4 

±4 

2.2 

±0.1 

Other  Race/Ethnicity 

100 

±1 

28 

35 

27 

6 

4 

±7 

2.2 

±0.2 

Eniisted 

99 

±1 

29 

39 

25 

6 

2 

±4 

2.1 

±0.1 

Officers 

100 

±1 

30 

41 

22 

5 

2 

±4 

2.1 

±0.1 

Maie 

99 

±1 

30 

40 

24 

5 

2 

±3 

2.1 

±0.1 

Femaie 

100 

±1 

24 

35 

29 

7 

5 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

29 

39 

25 

5 

2 

±3 

2.1 

±0.1 

Depioyed  Past  12  Months 

99 

±2 

30 

38 

22 

6 

4 

±6 

2.2 

±0.2 

NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 

g.  Been  able  to  control  irritations  in  your  life? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

6 

11 

32 

34 

18 

±2 

3.5 

Army 

99 

±1 

7 

12 

31 

34 

17 

±2 

3.4 

±0.1 

Navy 

99 

±1 

5 

10 

36 

33 

15 

±3 

3.4 

±0.1 

Marine  Corps 

99 

±1 

5 

13 

34 

33 

15 

±4 

3.4 

±0.1 

Air  Force 

100 

±1 

6 

8 

26 

37 

23 

±3 

3.6 

±0.1 

Eniisted 

99 

±1 

6 

11 

33 

33 

16 

±2 

3.4 

±0.1 

E1-E4 

99 

±1 

7 

14 

35 

31 

13 

±3 

3.3 

±0.1 

E5-E9 

99 

±1 

6 

9 

31 

36 

19 

±2 

3.5 

±0.1 

Officers 

100 

±1 

4 

7 

24 

39 

25 

±3 

3.7 

±0.1 

01-03 

100 

±1 

5 

8 

25 

39 

22 

±4 

3.7 

±0.1 

04-06 

99 

±1 

3 

6 

24 

39 

29 

±4 

3.8 

±0.1 

Maie 

99 

±1 

6 

11 

31 

34 

18 

±2 

3.5 

±0.1 

Femaie 

99 

±1 

4 

10 

36 

34 

16 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

6 

10 

32 

35 

18 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

6 

11 

32 

33 

18 

±2 

3.4 

WHiTE 

99 

±1 

6 

11 

30 

36 

17 

±2 

3.5 

Army 

99 

±1 

6 

12 

30 

36 

16 

±3 

3.4 

±0.1 

Navy 

99 

±1 

5 

11 

36 

32 

16 

±4 

3.4 

±0.1 

Marine  Corps 

99 

±2 

4 

14 

32 

34 

15 

±5 

3.4 

±0.2 

Air  Force 

100 

±1 

6 

7 

24 

39 

23 

±3 

3.7 

±0.1 

Eniisted 

99 

±1 

6 

12 

32 

35 

16 

±2 

3.4 

±0.1 

E1-E4 

99 

±1 

6 

15 

34 

34 

12 

±4 

3.3 

±0.1 

E5-E9 

99 

±1 

6 

10 

30 

36 

19 

±3 

3.5 

±0.1 

Officers 

100 

±1 

5 

7 

24 

40 

25 

±4 

3.7 

±0.1 

01-03 

100 

±1 

6 

7 

25 

40 

23 

±5 

3.7 

±0.1 

04-06 

99 

±1 

2 

6 

24 

39 

29 

±5 

3.9 

BLACK 

99 

±1 

6 

10 

34 

32 

18 

±3 

3.5 

Army 

99 

±1 

7 

10 

35 

31 

17 

±5 

3.4 

±0.1 

Navy 

99 

±1 

5 

10 

37 

31 

16 

±4 

3.4 

±0.1 

Marine  Corps 

99 

±1 

6 

9 

35 

32 

18 

±5 

3.5 

±0.1 

Air  Force 

99 

±1 

8 

8 

29 

32 

23 

±4 

3.5 

±0.1 

Eniisted 

99 

±1 

7 

10 

35 

31 

17 

±3 

3.4 

±0.1 

E1-E4 

99 

±1 

9 

13 

41 

24 

13 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

5 

8 

31 

36 

20 

±3 

3.6 

±0.1 

Officers 

99 

±1 

4 

8 

24 

37 

27 

±4 

3.8 

±0.1 

01-03 

99 

±1 

4 

9 

25 

40 

23 

±5 

3.7 

±0.1 

04-06 

99 

±1 

4 

7 

22 

37 

30 

±9 

3.8 

HiSPANiC 

100 

±1 

7 

10 

30 

32 

20 

±3 

3.5 

Army 

99 

±1 

7 

12 

27 

32 

21 

±4 

3.5 

±0.1 

Navy 

100 

±1 

5 

9 

36 

36 

14 

±5 

3.5 

±0.1 

Marine  Corps 

100 

±1 

8 

11 

34 

30 

17 

±6 

3.4 

±0.2 

Air  Force 

100 

±1 

8 

8 

25 

31 

28 

±6 

3.6 

±0.2 

Eniisted 

100 

±1 

7 

11 

31 

31 

19 

±3 

3.4 

±0.1 

E1-E4 

100 

±1 

8 

13 

32 

28 

20 

±5 

3.4 

±0.2 

E5-E9 

100 

±1 

7 

9 

31 

35 

19 

±3 

3.5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


258 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


41  g.  Continued 

Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

5 

7 

19 

42 

28 

±6 

3.8 

99 

±1 

7 

8 

23 

35 

27 

±9 

3.7 

100 

±1 

3 

7 

17 

50 

24 

±7 

3.9 

100 

±1 

9 

8 

39 

28 

16 

±9 

3.3 

100 

±1 

13 

7 

35 

25 

21 

±16 

3.3 

±0.4 

100 

±0 

5 

9 

33 

38 

15 

±13 

3.5 

±0.3 

100 

±1 

6 

12 

NR 

16 

9 

±15 

3.1 

±0.2 

100 

±1 

5 

5 

NR 

NR 

13 

±6 

3.5 

±0.2 

100 

±1 

10 

9 

41 

29 

11 

±10 

3.2 

±0.2 

100 

±1 

13 

7 

52 

19 

8 

±17 

3.0 

±0.3 

100 

±1 

6 

10 

30 

40 

14 

±11 

3.5 

±0.2 

100 

±1 

3 

4 

NR 

NR 

NR 

±4 

4.0 

±0.6 

100 

±0 

5 

5 

NR 

21 

12 

±17 

3.3 

±0.3 

100 

±1 

2 

3 

NR 

NR 

NR 

±6 

NR 

99 

±1 

4 

11 

37 

35 

14 

±4 

3.4 

99 

±1 

3 

14 

37 

31 

14 

±7 

3.4 

±0.2 

99 

±1 

3 

9 

40 

35 

13 

±6 

3.5 

±0.1 

99 

±1 

5 

10 

36 

40 

10 

±15 

3.4 

±0.2 

99 

±1 

5 

10 

30 

40 

16 

±6 

3.5 

±0.2 

99 

±1 

4 

11 

38 

34 

13 

±4 

3.4 

±0.1 

99 

±1 

5 

12 

38 

33 

13 

±7 

3.4 

±0.1 

99 

±1 

4 

10 

39 

35 

13 

±5 

3.4 

±0.1 

100 

±1 

2 

10 

28 

41 

18 

±7 

3.6 

±0.2 

100 

±1 

3 

12 

27 

42 

15 

±10 

3.5 

±0.2 

100 

±1 

2 

5 

32 

39 

22 

±13 

3.8 

99 

±1 

5 

12 

42 

27 

14 

±10 

3.3 

99 

±2 

3 

10 

49 

27 

11 

±16 

3.3 

±0.3 

99 

±2 

13 

14 

36 

21 

16 

±15 

3.1 

±0.4 

100 

±1 

4 

9 

35 

32 

20 

±16 

3.6 

±0.3 

99 

±1 

7 

NR 

26 

30 

16 

±8 

3.3 

±0.3 

99 

±1 

5 

13 

40 

28 

14 

±10 

3.3 

±0.2 

100 

±1 

2 

4 

NR 

NR 

13 

±14 

3.4 

100 

±1 

7 

11 

36 

31 

15 

±6 

3.4 

100 

±0 

7 

11 

36 

28 

17 

±13 

3.4 

±0.3 

99 

±2 

6 

13 

34 

34 

12 

±9 

3.3 

±0.3 

100 

±1 

2 

NR 

NR 

23 

NR 

±15 

3.3 

±0.4 

100 

±1 

9 

6 

34 

34 

17 

±10 

3.5 

±0.3 

100 

±1 

7 

11 

37 

30 

14 

±7 

3.3 

±0.2 

100 

±1 

11 

15 

40 

24 

11 

±11 

3.1 

±0.3 

99 

±2 

4 

7 

34 

37 

18 

±8 

3.6 

±0.2 

100 

±1 

4 

7 

29 

38 

23 

±13 

3.7 

±0.3 

100 

±0 

1 

8 

26 

42 

22 

±16 

3.8 

±0.3 

100 

±0 

NR 

4 

NR 

NR 

NR 

±4 

3.5 

100 

±1 

4 

9 

31 

41 

16 

±3 

3.6 

100 

±1 

4 

9 

29 

43 

16 

±4 

3.6 

±0.1 

99 

±1 

4 

9 

35 

34 

17 

±4 

3.5 

±0.1 

99 

±1 

5 

8 

36 

33 

18 

±5 

3.5 

±0.1 

100 

±1 

2 

9 

31 

39 

19 

±7 

3.6 

±0.2 

100 

±1 

4 

9 

31 

40 

16 

±4 

3.5 

±0.1 

99 

±1 

2 

6 

29 

45 

19 

±5 

3.7 

±0.1 

100 

±1 

4 

9 

30 

41 

16 

±3 

3.6 

±0.1 

100 

±1 

3 

8 

36 

36 

17 

±3 

3.6 

±0.1 

100 

±1 

4 

9 

31 

42 

16 

±3 

3.6 

±0.1 

99 

±1 

4 

9 

30 

38 

18 

±6 

3.6 

NR:  Not  reportable 


DMDC 


259 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


41 .  In  the  past  month,  how  often  have  you... 
h.  Felt  that  you  were  on  top  of  things? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

5 

8 

31 

39 

17 

±2 

3.5 

Army 

99 

±1 

6 

9 

32 

37 

16 

±3 

3.5 

±0.1 

Navy 

99 

±1 

4 

8 

35 

39 

14 

±3 

3.5 

±0.1 

Marine  Corps 

99 

±1 

5 

10 

31 

40 

15 

±4 

3.5 

±0.1 

Air  Force 

99 

±1 

4 

6 

26 

42 

21 

±3 

3.7 

±0.1 

Eniisted 

99 

±1 

5 

9 

33 

38 

15 

±2 

3.5 

±0.1 

E1-E4 

99 

±1 

6 

11 

36 

33 

13 

±3 

3.4 

±0.1 

E5-E9 

99 

±1 

4 

7 

30 

42 

17 

±2 

3.6 

±0.1 

Officers 

99 

±1 

3 

5 

25 

45 

23 

±3 

3.8 

±0.1 

01-03 

100 

±1 

4 

7 

27 

43 

20 

±4 

3.7 

±0.1 

04-06 

98 

±2 

1 

3 

22 

47 

27 

±4 

4.0 

±0.1 

Maie 

99 

±1 

5 

8 

31 

40 

17 

±2 

3.6 

±0.1 

Femaie 

99 

±1 

2 

10 

36 

36 

15 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

5 

8 

31 

40 

17 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

5 

9 

32 

38 

17 

±2 

3.5 

WHiTE 

99 

±1 

4 

8 

30 

41 

16 

±2 

3.6 

Army 

99 

±1 

5 

9 

31 

39 

16 

±3 

3.5 

±0.1 

Navy 

99 

±1 

3 

9 

35 

40 

14 

±4 

3.5 

±0.1 

Marine  Corps 

99 

±1 

4 

10 

30 

41 

15 

±5 

3.5 

±0.2 

Air  Force 

99 

±1 

4 

6 

26 

44 

21 

±3 

3.7 

±0.1 

Eniisted 

99 

±1 

5 

9 

32 

39 

15 

±2 

3.5 

±0.1 

E1-E4 

99 

±1 

5 

12 

35 

35 

13 

±4 

3.4 

±0.1 

E5-E9 

99 

±1 

4 

7 

29 

44 

16 

±3 

3.6 

±0.1 

Officers 

99 

±1 

3 

4 

25 

45 

23 

±4 

3.8 

±0.1 

01-03 

100 

±1 

4 

6 

28 

42 

20 

±5 

3.7 

±0.1 

04-06 

98 

±2 

1 

2 

22 

48 

27 

±5 

4.0 

BLACK 

98 

±1 

5 

7 

34 

36 

18 

±3 

3.6 

Army 

98 

±1 

6 

7 

35 

35 

17 

±5 

3.5 

±0.1 

Navy 

99 

±1 

4 

6 

37 

37 

16 

±4 

3.5 

±0.1 

Marine  Corps 

98 

±2 

5 

7 

34 

35 

19 

±5 

3.6 

±0.1 

Air  Force 

99 

±1 

5 

7 

29 

37 

22 

±4 

3.6 

±0.1 

Eniisted 

98 

±1 

5 

7 

35 

35 

18 

±3 

3.5 

±0.1 

E1-E4 

99 

±2 

8 

8 

44 

27 

14 

±5 

3.3 

±0.2 

E5-E9 

98 

±1 

4 

7 

30 

40 

20 

±3 

3.7 

±0.1 

Officers 

98 

±2 

2 

5 

25 

45 

24 

±4 

3.8 

±0.1 

01-03 

97 

±4 

2 

6 

26 

47 

19 

±5 

3.7 

±0.1 

04-06 

99 

±1 

2 

5 

21 

44 

28 

±10 

3.9 

HiSPANiC 

99 

±1 

5 

8 

31 

38 

18 

±3 

3.6 

Army 

99 

±1 

5 

7 

31 

37 

19 

±5 

3.6 

±0.1 

Navy 

98 

±2 

6 

8 

35 

39 

13 

±5 

3.5 

±0.2 

Marine  Corps 

100 

±1 

6 

9 

31 

40 

15 

±7 

3.5 

±0.2 

Air  Force 

100 

±1 

4 

8 

24 

38 

26 

±6 

3.7 

±0.2 

Eniisted 

99 

±1 

5 

8 

32 

37 

18 

±3 

3.5 

±0.1 

E1-E4 

99 

±1 

7 

10 

33 

33 

17 

±5 

3.4 

±0.1 

E5-E9 

99 

±1 

4 

7 

30 

40 

18 

±4 

3.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41  h.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Frequency  of  Occurrence 


Officers 

01-03 

04-06 


100 

100 

100 


±1 

±1 

±1 


18  51 


24 


±6 


3.9  ±0.1 


21  45 


25 


±8 


3.8  ±0.2 


19  51 


25 


±7 


4.0  ±0.1 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

98 

99 
100 

99 

99 

99 

100 

100 

99 


±1 

±1 

±2 

±1 

±1 

±2 

±1 

±1 

±1 

±1 


12  29 


37 


15 


±10 


3.4  ±0.3 


NR 


NR 


10  30 


8 


NR 


13 


NR 


NR 


NR 


30 


24 


NR 


32 


31 


32 


13 


13 


36  16 


39 


NR 


NR 


36 


32 


40 


NR 


NR 


17 


10 


NR 


13 


18 


NR 


11 


±17 


3.4  ±0.4 


±13 


3.5 


±16 


NR 


±3 


3.7 


±12 


3.4 


±15 


3.1 


±10 


3.6 


±14 


NR 


±12 


NR 


±0.3 


±0.3 


±0.3 


±0.4 


±0.2 


NR  NR  NR 


±4 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

99 

100 

100 

100 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


39  37 


11 


±4 


3.4  ±0.1 


12  38 


10 


13 


41 


35 


37 


40 


41 


39 


34 


36 


36  12 


36 


43 


38 


36 


30 


40 


44 


41 


10 


15 


10 


10 


11 


14 


14 


±7 


3.4  ±0.1 


±5 


3.4 


±14 


3.4 


±6 


3.5 


±4 


3.4 


±6 


3.2 


±5 


3.5 


±8 


3.6 


±10 


3.6 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


32  49 


15 


±13 


3.7  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

99 

99 

100 

100 


±1 

11 

±1 

11 

±1 

11 

±1 


11  34 


39 


±10 


3.3  ±0.2 


12 


NR  35 


7 


NR 


12 


39 


29 


24 


33 


42 


28 


46 


37 


39 


13 


15 


17 


±15 


3.3  ±0.3 


±15 


3.2 


±13 


3.6 


±10 


3.5 


±11 


3.3 


±0.4 


±0.2 


±0.4 


±0.2 


NR  NR 


11 


±13 


3.7  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

100 

99 

99 

99 

100 

99 

100 

100 

100 


±1 

±1 

±1 

±1 

11 

±1 

±1 

±2 

±1 

±1 

±1 


13  33  34  1  3 


±6 


3.3  ±0.2 


11 


12 


17  35 


11 


12 


12 


15 


16 


NR 


30 


NR 


26 


35 


40 


29 


18 


20 


24 


45 


NR 


39 


33 


24 


43 


43 


41 


14 


19 


12 


16 


21 


17 


±14 


3.1  ±0.4 


±9 


3.4 


±8 


3.4 


±10 


3.5 


±7 


3.3 


±11 


3.0 


±8 


3.6 


±15 


3.7 


NR  NR  NR 


±15 

±4 


3.5 


±0.2 


±0.3 


±0.3 


±0.2 


±0.3 


±0.2 


±0.3 


±0.4 


4.1  ±0.4 


COAST  GUARD  99 

White  100 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  99 

Enlisted  99 

Officers  99 

Male  99 

Female  99 

Not  Deployed  Past  12  Months  99 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


30  46 


14 


±3 


3.6  ±0.1 


29 


33 


32 


36 


31 


25 


30 


33 


30 


48 


40 


41 


41 


45 


49 


47 


40 


46 


14 


16 


15 


14 


13 


18 


14 


16 


15 


±4 


3.6 


±4 


3.6 


±5 


3.6 


±7 


3.6 


±4 


3.6 


±4 


3.8 


±3 


3.6 


±3 


3.6 


±3 


3.6 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


8  31 


46 


12 


±6 


3.6  ±0.2 


NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 

i.  Been  angered  because  of  things  that  were  outside  of  your  control? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

12 

22 

38 

17 

10 

±2 

2.9 

±0.1 

Army 

100 

±1 

12 

19 

37 

19 

13 

±3 

3.0 

±0.1 

Navy 

100 

±1 

10 

22 

41 

18 

8 

±3 

2.9 

±0.1 

Marine  Corps 

100 

±1 

11 

21 

37 

17 

14 

±4 

3.0 

±0.1 

Air  Force 

100 

±1 

16 

29 

37 

13 

6 

±3 

2.6 

±0.1 

Eniisted 

100 

±1 

12 

21 

38 

18 

11 

±2 

3.0 

±0.1 

E1-E4 

100 

±1 

13 

18 

36 

19 

15 

±3 

3.1 

±0.1 

E5-E9 

100 

±1 

12 

23 

39 

17 

9 

±2 

2.9 

±0.1 

Officers 

100 

±1 

13 

29 

40 

13 

5 

±3 

2.7 

±0.1 

01-03 

100 

±1 

12 

26 

41 

14 

6 

±4 

2.8 

±0.1 

04-06 

100 

±1 

12 

35 

40 

9 

4 

±4 

2.6 

±0.1 

Maie 

100 

±1 

13 

22 

37 

17 

10 

±2 

2.9 

±0.1 

Femaie 

100 

±1 

8 

21 

43 

17 

11 

±3 

3.0 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

13 

24 

38 

17 

9 

±2 

2.9 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

11 

20 

38 

18 

12 

±2 

3.0 

±0.1 

WHiTE 

100 

±1 

12 

22 

38 

18 

10 

±2 

2.9 

±0.1 

Army 

100 

±1 

12 

18 

37 

20 

13 

±3 

3.0 

±0.1 

Navy 

100 

±1 

9 

23 

40 

20 

8 

±4 

2.9 

±0.1 

Marine  Corps 

99 

±1 

10 

22 

36 

17 

15 

±5 

3.0 

±0.2 

Air  Force 

100 

±1 

14 

30 

37 

14 

6 

±3 

2.7 

±0.1 

Eniisted 

100 

±1 

12 

21 

37 

19 

11 

±2 

3.0 

±0.1 

E1-E4 

100 

±1 

12 

18 

35 

21 

14 

±4 

3.1 

±0.1 

E5-E9 

100 

±1 

11 

24 

38 

18 

9 

±3 

2.9 

±0.1 

Officers 

100 

±1 

12 

29 

40 

13 

5 

±4 

2.7 

±0.1 

01-03 

100 

±1 

12 

26 

41 

14 

6 

±5 

2.8 

±0.1 

04-06 

100 

±1 

12 

35 

40 

9 

4 

±5 

2.6 

±0.1 

BLACK 

99 

±1 

14 

21 

40 

15 

9 

±3 

2.9 

±0.1 

Army 

99 

±1 

13 

20 

39 

17 

12 

±5 

2.9 

±0.2 

Navy 

100 

±1 

12 

21 

43 

16 

9 

±4 

2.9 

±0.1 

Marine  Corps 

100 

±1 

13 

19 

44 

17 

7 

±5 

2.9 

±0.1 

Air  Force 

99 

±1 

20 

25 

38 

11 

6 

±4 

2.6 

±0.1 

Eniisted 

99 

±1 

14 

20 

40 

16 

10 

±3 

2.9 

±0.1 

E1-E4 

99 

±1 

15 

17 

38 

16 

13 

±5 

2.9 

±0.2 

E5-E9 

99 

±1 

13 

22 

41 

16 

8 

±3 

2.8 

±0.1 

Officers 

100 

±1 

15 

29 

41 

10 

5 

±4 

2.6 

±0.1 

01-03 

100 

±1 

14 

27 

40 

14 

4 

±5 

2.7 

±0.1 

04-06 

100 

±1 

17 

36 

37 

8 

3 

±6 

2.4 

±0.1 

HiSPANiC 

100 

±1 

14 

22 

36 

17 

11 

±3 

2.9 

±0.1 

Army 

100 

±1 

12 

22 

34 

19 

14 

±4 

3.0 

±0.2 

Navy 

100 

±1 

11 

22 

40 

17 

9 

±5 

2.9 

±0.2 

Marine  Corps 

100 

±1 

14 

19 

36 

18 

12 

±7 

2.9 

±0.2 

Air  Force 

100 

±1 

22 

26 

33 

12 

7 

±6 

2.6 

±0.2 

Eniisted 

100 

±1 

14 

21 

35 

17 

12 

±3 

2.9 

±0.1 

E1-E4 

100 

±1 

15 

19 

33 

18 

14 

±5 

3.0 

±0.2 

E5-E9 

100 

±1 

14 

23 

37 

17 

9 

±3 

2.9 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


262 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


411.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

100 

±1 

11 

33 

39 

13 

4 

±6 

2.7 

±0.1 

99 

±1 

11 

30 

40 

15 

4 

±8 

2.7 

±0.2 

100 

±1 

11 

30 

42 

13 

5 

±8 

2.7 

±0.2 

100 

±1 

10 

24 

33 

22 

12 

±10 

3.0 

±0.2 

100 

±1 

9 

23 

23 

32 

13 

±16 

3.2 

±0.4 

100 

±0 

12 

21 

36 

16 

15 

±13 

3.0 

±0.3 

100 

±0 

7 

NR 

NR 

11 

14 

±16 

2.9 

±0.5 

99 

±1 

11 

25 

NR 

10 

3 

±17 

2.7 

±0.2 

100 

±1 

10 

21 

32 

22 

14 

±10 

3.1 

±0.3 

100 

±1 

11 

NR 

30 

23 

15 

±16 

3.1 

±0.4 

100 

±1 

10 

21 

36 

22 

12 

±11 

3.1 

±0.2 

99 

±1 

5 

NR 

NR 

NR 

2 

±5 

2.7 

±0.5 

99 

±1 

8 

14 

NR 

NR 

3 

±13 

3.0 

±0.4 

99 

±1 

4 

NR 

NR 

2 

1 

±6 

NR 

100 

±1 

9 

23 

45 

17 

6 

±4 

2.9 

±0.1 

99 

±1 

7 

20 

42 

21 

9 

±8 

3.0 

±0.2 

100 

±1 

9 

23 

46 

17 

4 

±5 

2.9 

±0.1 

100 

±1 

13 

16 

49 

15 

8 

±15 

2.9 

±0.3 

100 

±1 

12 

29 

45 

10 

4 

±6 

2.6 

±0.1 

99 

±1 

8 

23 

45 

17 

7 

±4 

2.9 

±0.1 

99 

±1 

10 

21 

40 

20 

9 

±7 

3.0 

±0.2 

100 

±1 

7 

24 

49 

16 

5 

±5 

2.9 

±0.1 

100 

±1 

15 

24 

44 

13 

3 

±8 

2.6 

±0.2 

100 

±1 

16 

23 

42 

15 

4 

±12 

2.7 

±0.3 

100 

±1 

15 

26 

48 

10 

2 

±11 

2.6 

±0.2 

99 

±1 

9 

18 

49 

16 

8 

±10 

3.0 

±0.2 

99 

±2 

NR 

13 

56 

17 

6 

±15 

3.0 

±0.3 

100 

±1 

8 

19 

42 

18 

12 

±14 

3.1 

±0.3 

100 

±0 

7 

15 

37 

20 

NR 

±11 

3.3 

±0.4 

100 

±1 

14 

34 

37 

10 

5 

±16 

2.6 

±0.2 

99 

±1 

10 

18 

48 

17 

8 

±10 

3.0 

±0.2 

100 

±0 

4 

16 

NR 

4 

5 

±16 

2.9 

±0.2 

100 

±1 

10 

21 

36 

16 

17 

±7 

3.1 

±0.2 

100 

±1 

7 

20 

34 

15 

24 

±14 

3.3 

±0.4 

100 

±1 

9 

19 

40 

18 

13 

±9 

3.1 

±0.3 

100 

±1 

4 

17 

NR 

NR 

NR 

±15 

3.5 

±0.5 

100 

±1 

17 

25 

37 

12 

9 

±11 

2.7 

±0.3 

100 

±1 

9 

21 

36 

16 

19 

±7 

3.2 

±0.2 

100 

±1 

8 

15 

35 

16 

26 

±12 

3.4 

±0.3 

100 

±1 

10 

27 

37 

16 

10 

±8 

2.9 

±0.2 

100 

±1 

15 

22 

37 

17 

8 

±12 

2.8 

±0.3 

^^B 

100 

±1 

13 

21 

35 

22 

NR 

±16 

2.9 

±0.4 

^^B 

100 

±1 

NR 

NR 

NR 

5 

NR 

±4 

2.5 

±0.7 

100 

±1 

9 

27 

43 

15 

5 

±3 

2.8 

±0.1 

100 

±1 

9 

27 

44 

15 

5 

±4 

2.8 

±0.1 

100 

±1 

12 

26 

44 

14 

6 

±4 

2.8 

±0.1 

^^B 

100 

±1 

11 

27 

39 

17 

6 

±5 

2.8 

±0.1 

100 

±1 

8 

25 

48 

15 

5 

±7 

2.9 

±0.1 

100 

±1 

10 

25 

44 

15 

6 

±4 

2.8 

±0.1 

100 

±1 

9 

32 

43 

12 

3 

±5 

2.7 

±0.1 

100 

±1 

10 

27 

43 

14 

5 

±3 

2.8 

±0.1 

^^B 

100 

±1 

8 

23 

44 

18 

7 

±3 

2.9 

±0.1 

100 

±1 

10 

29 

43 

14 

5 

±3 

2.8 

±0.1 

^^B 

100 

±1 

8 

20 

47 

19 

6 

±6 

2.9 

±0.2 

NR:  Not  reportable 
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41 .  In  the  past  month,  how  often  have  you... 

j.  Felt  difficulties  were  piling  up  so  high  that  you  could  not  overcome  them? 

1.  Never  2.  Almost  never  3.  Sometimes 

4.  Fairly  often  5.  Very  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

100 

±1 

33 

32 

25 

7 

4 

±2 

2.2 

±0.1  H 

Army 

100 

±1 

32 

30 

26 

7 

4 

±2 

2.2 

±0.1 

Navy 

100 

±1 

27 

33 

28 

7 

4 

±3 

2.3 

±0.1 

Marine  Corps 

100 

±1 

30 

32 

26 

8 

5 

±4 

2.3 

±0.1 

Air  Force 

100 

±1 

42 

32 

19 

5 

2 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

32 

31 

26 

7 

4 

±2 

2.2 

±0.1 

E1-E4 

100 

±1 

28 

29 

29 

9 

6 

±3 

2.4 

±0.1 

E5-E9 

100 

±1 

35 

33 

24 

6 

3 

±2 

2.1 

±0.1 

Officers 

100 

±1 

40 

35 

19 

4 

2 

±3 

1.9 

±0.1 

01-03 

100 

±1 

39 

34 

19 

6 

2 

±4 

2.0 

±0.1 

04-06 

100 

±1 

41 

35 

19 

3 

2 

±4 

1.9 

±0.1 

Maie 

100 

±1 

34 

32 

24 

7 

3 

±2 

2.1 

±0.1 

Femaie 

100 

±1 

29 

30 

28 

8 

5 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

33 

32 

25 

7 

4 

±2 

2.2 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

33 

31 

25 

7 

4 

±2 

2.2 

±0.1  H 

WHiTE 

100 

±1 

33 

33 

24 

7 

3 

±2 

2.1 

±0.1  H 

Army 

100 

±1 

33 

32 

25 

7 

4 

±3 

2.2 

±0.1 

Navy 

100 

±1 

28 

34 

26 

8 

4 

±4 

2.2 

±0.1 

Marine  Corps 

100 

±1 

29 

33 

25 

8 

5 

±5 

2.3 

±0.2 

Air  Force 

100 

±1 

42 

32 

19 

5 

2 

±3 

1.9 

±0.1 

Eniisted 

100 

±1 

32 

32 

25 

7 

4 

±2 

2.2 

±0.1 

E1-E4 

100 

±1 

27 

30 

28 

9 

5 

±4 

2.3 

±0.1 

E5-E9 

100 

±1 

36 

33 

21 

6 

3 

±3 

2.1 

±0.1 

Officers 

100 

±1 

40 

35 

19 

5 

2 

±4 

1.9 

±0.1 

01-03 

100 

±1 

40 

34 

18 

6 

2 

±5 

1.9 

±0.1 

04-06 

100 

±1 

41 

36 

19 

3 

2 

±5 

1.9 

±0.1  ■ 

BLACK 

100 

±1 

34 

30 

26 

7 

4 

±3 

2.2 

±0.1  H 

Army 

100 

±1 

33 

29 

27 

7 

4 

±4 

2.2 

±0.1 

Navy 

100 

±1 

29 

33 

27 

7 

4 

±4 

2.3 

±0.1 

Marine  Corps 

99 

±1 

32 

29 

29 

7 

3 

±5 

2.2 

±0.1 

Air  Force 

100 

±1 

43 

29 

22 

5 

2 

±4 

1.9 

±0.1 

Eniisted 

100 

±1 

33 

29 

27 

7 

4 

±3 

2.2 

±0.1 

E1-E4 

99 

±1 

28 

26 

32 

8 

6 

±5 

2.4 

±0.2 

E5-E9 

100 

±1 

36 

31 

25 

6 

2 

±3 

2.1 

±0.1 

Officers 

100 

±1 

42 

36 

16 

4 

3 

±4 

1.9 

±0.1 

01-03 

100 

±1 

42 

33 

19 

6 

1 

±5 

1.9 

±0.1 

04-06 

100 

±1 

47 

38 

11 

3 

1 

±6 

1.7 

±0.1  ■ 

HiSPANiC 

100 

±1 

34 

31 

24 

7 

4 

±3 

2.2 

±0.1  H 

Army 

100 

±1 

35 

30 

23 

8 

4 

±5 

2.2 

±0.1 

Navy 

100 

±1 

25 

36 

29 

6 

5 

±5 

2.3 

±0.2 

Marine  Corps 

100 

±1 

33 

30 

26 

7 

5 

±8 

2.2 

±0.2 

Air  Force 

100 

±1 

45 

27 

20 

5 

3 

±6 

1.9 

±0.2 

Eniisted 

100 

±1 

33 

30 

25 

7 

4 

±3 

2.2 

±0.1 

E1-E4 

100 

±1 

33 

27 

26 

8 

6 

±5 

2.3 

±0.2 

E5-E9 

100 

±1 

34 

33 

24 

6 

3 

±3 

2.1 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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41j.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Frequency  of  Occurrence 


Officers 

100 

±1 

42 

35 

18 

3 

2 

±6 

1.9 

±0.1 

■ 

01-03 

100 

±1 

36 

41 

17 

3 

3 

±8 

2.0 

±0.2 

■ 

04-06 

100 

±0 

43 

32 

19 

4 

2 

±8 

1.9 

±0.2 

■ 

AIAN 

100 

±1 

31 

25 

27 

9 

7 

±11 

2.3 

±0.3 

Army 

100 

±1 

36 

16 

35 

5 

NR 

±15 

2.4 

±0.5 

Navy 

100 

±1 

29 

32 

22 

8 

10 

±15 

2.4 

±0.4 

m 

Marine  Corps 

100 

±0 

21 

NR 

26 

NR 

2 

±18 

NR 

Air  Force 

100 

±1 

35 

NR 

15 

3 

1 

±17 

1.9 

±0.2 

m 

Enlisted 

100 

±1 

26 

28 

28 

11 

8 

±12 

2.5 

±0.3 

E1-E4 

100 

±1 

23 

20 

32 

NR 

NR 

±14 

2.7 

±0.4 

E5-E9 

100 

±1 

29 

36 

24 

6 

6 

±10 

2.2 

±0.3 

m 

Officers 

100 

±1 

NR 

12 

NR 

2 

1 

±9 

1.7 

±0.5 

m 

01-03 

100 

±1 

NR 

17 

NR 

1 

1 

±15 

NR 

04-06 

100 

±1 

NR 

8 

NR 

2 

0 

±11 

NR 

ASIAN 

100 

±1 

21 

32 

38 

7 

3 

±4 

2.4 

±0.1 

Army 

100 

±1 

19 

32 

36 

8 

5 

±7 

2.5 

±0.2 

Navy 

99 

±1 

16 

29 

45 

7 

3 

±5 

2.5 

±0.1 

Marine  Corps 

99 

±1 

22 

28 

40 

6 

4 

±14 

2.4 

±0.3 

Air  Force 

100 

±1 

31 

37 

26 

5 

2 

±7 

2.1 

±0.1 

Enlisted 

100 

±1 

19 

31 

39 

7 

3 

±4 

2.4 

±0.1 

E1-E4 

100 

±1 

20 

29 

39 

7 

5 

±7 

2.5 

±0.1 

E5-E9 

99 

±1 

18 

33 

39 

7 

3 

±5 

2.4 

±0.1 

Officers 

100 

±1 

30 

33 

31 

5 

2 

±8 

2.2 

±0.2 

01-03 

100 

±1 

30 

33 

29 

6 

2 

±11 

2.2 

±0.3 

04-06 

100 

±1 

29 

31 

35 

3 

1 

±14 

2.2 

±0.2 

NHPI 

100 

±1 

18 

27 

41 

9 

5 

±10 

2.6 

±0.2 

Army 

100 

±0 

13 

24 

49 

11 

3 

±15 

2.7 

±0.3 

Navy 

100 

±0 

24 

23 

37 

9 

NR 

±15 

2.5 

±0.4 

Marine  Corps 

100 

±0 

21 

26 

34 

8 

NR 

±14 

2.6 

±0.4 

Air  Force 

100 

±1 

27 

43 

21 

4 

4 

±13 

2.1 

±0.1 

Enlisted 

100 

±1 

18 

28 

40 

10 

5 

±10 

2.6 

±0.2 

Officers 

100 

±0 

13 

NR 

NR 

2 

1 

±14 

2.5 

±0.4 

TWO  OR  MORE  RACES 

100 

±1 

32 

28 

24 

9 

7 

±6 

2.3 

±0.2 

Army 

100 

±0 

30 

23 

27 

14 

NR 

±12 

2.4 

±0.4 

Navy 

100 

±0 

30 

28 

26 

6 

10 

±10 

2.4 

±0.3 

Marine  Corps 

100 

±0 

NR 

NR 

NR 

3 

NR 

±4 

2.3 

±0.5 

Air  Force 

100 

±1 

38 

34 

18 

7 

3 

±11 

2.0 

±0.3 

■ 

Enlisted 

100 

±1 

31 

27 

24 

10 

8 

±7 

2.4 

±0.2 

E1-E4 

100 

±1 

30 

20 

24 

14 

11 

±11 

2.6 

±0.4 

E5-E9 

100 

±1 

32 

35 

25 

5 

3 

±8 

2.1 

±0.2 

Officers 

100 

±0 

33 

36 

26 

2 

4 

±13 

2.1 

±0.3 

01-03 

100 

±0 

33 

40 

25 

2 

1 

±16 

2.0 

±0.3 

■ 

04-06 

100 

±0 

NR 

NR 

NR 

2 

NR 

±3 

2.2 

±0.7 

COAST  GUARD 

100 

±1 

29 

37 

26 

6 

2 

±3 

2.2 

±0.1 

White 

100 

±1 

29 

38 

26 

6 

2 

±4 

2.1 

±0.1 

Black 

100 

±0 

31 

34 

26 

6 

2 

±4 

2.1 

±0.1 

Hispanic 

100 

±1 

27 

37 

26 

7 

3 

±5 

2.2 

±0.1 

Other  Race/Ethnicity 

100 

±1 

26 

34 

32 

5 

3 

±6 

2.2 

±0.2 

Enlisted 

100 

±1 

28 

37 

27 

6 

2 

±4 

2.2 

±0.1 

Officers 

100 

±1 

30 

40 

22 

5 

2 

±4 

2.1 

±0.1 

■ 

Male 

100 

±1 

29 

38 

26 

5 

2 

±3 

2.1 

±0.1 

Female 

100 

±1 

28 

34 

25 

8 

5 

±3 

2.3 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

29 

38 

26 

6 

2 

±3 

2.1 

±0.1 

Deployed  Past  12  Months 

100 

±1 

28 

35 

26 

6 

4 

±6 

2.2 

±0.2 

NR:  Not  reportable 
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|41.  Perceived  Stress  scale:  Constructed  from  Q41.  Perceived  Stress  can  be  defined  as  Service  members'  stress  levels, 
rneasure^bf  e^motional  ex^nences/reactions  in  the  monthjprior  to  takiaa  the  survey. _ 


Percent 

Responding 

Mean 

Max 

ME 

Perceived 

Stress 

TOTAL  DOD 

97 

±1 

15.2 

±0.2 

Army 

97 

±1 

15.9 

±0.4 

Navy 

97 

±1 

15.8 

±0.3 

Marine  Corps 

97 

±2 

16.0 

±0.6 

Air  Force 

97 

±1 

13.1 

±0.3 

Eniisted 

97 

±1 

15.7 

±0.2 

E1-E4 

97 

±1 

17.0 

±0.4 

E5-E9 

97 

±1 

14.6 

±0.3 

Officers 

97 

±1 

12.9 

±0.4 

01-03 

98 

±1 

13.6 

±0.5 

04-06 

96 

±2 

11.8 

±0.5 

Maie 

97 

±1 

15.1 

±0.2 

Femaie 

96 

±1 

16.3 

±0.4 

Not  Depioyed  Past  12  Months 

97 

±1 

15.1 

±0.3 

Depioyed  Past  12  Months 

97 

±1 

15.5 

±0.3 

WHiTE 

97 

±1 

15.0 

±0.3 

Army 

97 

±1 

15.7 

±0.5 

Navy 

97 

±2 

15.6 

±0.5 

Marine  Corps 

98 

±2 

16.0 

±0.8 

Air  Force 

97 

±1 

12.9 

±0.4 

Eniisted 

97 

±1 

15.6 

±0.3 

E1-E4 

98 

±1 

16.8 

±0.5 

E5-E9 

97 

±1 

14.4 

±0.4 

Officers 

97 

±1 

12.8 

±0.5 

01-03 

98 

±2 

13.5 

±0.6 

04-06 

96 

±2 

11.8 

±0.6 

BLACK 

95 

±1 

15.3 

±0.4 

Army 

94 

±2 

15.8 

±0.7 

Navy 

97 

±2 

15.6 

±0.6 

Marine  Corps 

95 

±3 

15.4 

±0.6 

Air  Force 

96 

±2 

13.4 

±0.6 

Eniisted 

95 

±2 

15.5 

±0.4 

E1-E4 

95 

±3 

17.2 

±0.7 

E5-E9 

95 

±2 

14.5 

±0.4 

Officers 

94 

±3 

12.7 

±0.6 

01-03 

94 

±4 

13.4 

±0.7 

04-06 

94 

±2 

11.4 

±0.7 

HiSPANiC 

97 

±1 

15.2 

±0.4 

Army 

97 

±2 

15.6 

±0.6 

Navy 

96 

±2 

15.9 

±0.8 

Marine  Corps 

98 

±1 

15.8 

±0.8 

Air  Force 

98 

±2 

12.9 

±0.9 

Eniisted 

97 

±1 

15.5 

±0.4 

E1-E4 

97 

±2 

16.2 

±0.7 

E5-E9 

97 

±2 

14.8 

±0.5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  The  scale  ranges  from  0  to  40.  A  higher  score  indicates  a  higher  level  of  stress. 
Cronbach's  coefficient  alpha  =  0.85. 


266 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


41.  Continued 

Officers 
01-03 
04-06 
AiAN 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
ASiAN 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
NHPi 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 

NR:  Not  reportable 


Percent 

Responding 

±1 
±2 


±2 


Mean 

izr 

13.0 


12.3 


16.6 


18.4 


13.6 


17.6 


19.4 


15.6 


NR 

NR 


16.3 

17.3 
16.7 

16.4 


14.3 
16.8 
17.5 

16.3 

14.3 


14.9 

13.2 

17.6 


18.3 


18.5 


16.7 


14.4 


17.8 


14.8 

16.8 
18.2 


17.1 


18.1 


14.1 


17.2 


19.3 


14.8 


14.2 


14.5 


13.5 

14.6 


14.5 


14.7 


15.1 


14.9 


14.9 


13.5 


14.4 


15.7 


14.4 


15.3 


Max 

ME 

±0.7 

±0.9 


±0.7 

±1.9 

±3.5 


±1.2 


±3.6 


±2.1 


±1.8 


±2.8 


±1.1 


±0.4 

±1.0 

±0.6 

±1.2 


±0.7 

±0.5 

±0.8 

±0.5 

±1.1 


±1.5 

±1.3 

±1.4 


±2.3 


±2.5 


±1.9 


±1.0 


±1.5 


±1.4 

±1.1 


±2.4 


±1.8 


±2.3 


±1.4 


±1.3 


±2.0 


±1.0 


±1.6 


±0.4 


±0.5 


±0.5 


±0.6 


±0.8 


±0.4 


±0.5 


±0.4 


±0.4 


±0.4 


±0.8 


Perceived 

Stress 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
a.  Repeated,  disturbing  memories,  thoughts,  or  images  of  a  stressful  military  experience? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

68 

17 

9 

5 

2 

±2 

1.6 

±0.1  ■ 

Army 

99 

±1 

58 

21 

11 

7 

2 

±3 

1.7 

±0.1 

Navy 

99 

±1 

69 

17 

9 

3 

2 

±3 

1.5 

±0.1 

Marine  Corps 

99 

±1 

67 

19 

7 

6 

2 

±4 

1.6 

±0.1 

Air  Force 

100 

±1 

83 

11 

5 

1 

1 

±2 

1.3 

±0.1 

Eniisted 

99 

±1 

66 

17 

9 

5 

2 

±2 

1.6 

±0.1 

E1-E4 

99 

±1 

66 

16 

9 

6 

3 

±3 

1.6 

±0.1 

E5-E9 

99 

±1 

66 

19 

9 

4 

1 

±2 

1.6 

±0.1 

Officers 

100 

±1 

75 

17 

5 

2 

1 

±3 

1.4 

±0.1 

01-03 

99 

±1 

76 

18 

4 

2 

1 

±4 

1.3 

±0.1 

04-06 

100 

±1 

75 

17 

5 

2 

1 

±4 

1.4 

±0.1 

Maie 

99 

±1 

67 

18 

9 

5 

2 

±2 

1.6 

±0.1 

Femaie 

99 

±1 

72 

14 

8 

4 

2 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

72 

15 

7 

3 

2 

±2 

1.5 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

61 

20 

10 

6 

2 

±2 

1.7 

±0.1  ■ 

WHiTE 

99 

±1 

69 

17 

8 

4 

2 

±2 

1.5 

±0.1  ■ 

Army 

100 

±1 

60 

20 

11 

7 

3 

±3 

1.7 

±0.1 

Navy 

99 

±1 

72 

16 

8 

2 

2 

±4 

1.5 

±0.1 

Marine  Corps 

99 

±1 

66 

21 

6 

6 

2 

±5 

1.6 

±0.1 

Air  Force 

100 

±1 

83 

10 

5 

1 

0 

±3 

1.3 

±0.1 

Eniisted 

99 

±1 

68 

17 

8 

5 

2 

±2 

1.6 

±0.1 

E1-E4 

100 

±1 

67 

15 

8 

6 

3 

±4 

1.6 

±0.1 

E5-E9 

99 

±1 

68 

18 

8 

4 

1 

±3 

1.5 

±0.1 

Officers 

100 

±1 

76 

17 

5 

2 

0 

±3 

1.3 

±0.1 

01-03 

99 

±1 

76 

18 

4 

2 

1 

±5 

1.3 

±0.1 

04-06 

100 

±1 

76 

17 

5 

2 

0 

±4 

1.3 

±0.1  1 

BLACK 

99 

±1 

66 

17 

11 

5 

2 

±3 

1.6 

±0.1  ■ 

Army 

99 

±2 

59 

20 

13 

7 

2 

±5 

1.7 

±0.1 

Navy 

100 

±1 

66 

18 

10 

4 

2 

±4 

1.6 

±0.1 

Marine  Corps 

99 

±1 

67 

14 

12 

4 

2 

±5 

1.6 

±0.2 

Air  Force 

100 

±1 

81 

11 

5 

2 

1 

±4 

1.3 

±0.1 

Eniisted 

99 

±1 

65 

17 

11 

5 

2 

±3 

1.6 

±0.1 

E1-E4 

99 

±2 

63 

16 

14 

5 

2 

±5 

1.7 

±0.2 

E5-E9 

100 

±1 

66 

18 

10 

5 

1 

±3 

1.6 

±0.1 

Officers 

99 

±1 

75 

15 

6 

2 

2 

±4 

1.4 

±0.1 

01-03 

99 

±2 

73 

17 

6 

3 

2 

±5 

1.4 

±0.1 

04-06 

99 

±1 

77 

15 

6 

2 

1 

±4 

1.4 

±0.1  I 

HiSPANiC 

100 

±1 

67 

17 

9 

5 

2 

±3 

1.6 

±0.1  ■ 

Army 

100 

±1 

56 

24 

11 

7 

3 

±5 

1.8 

±0.1 

Navy 

99 

±1 

70 

13 

11 

5 

1 

±5 

1.5 

±0.2 

Marine  Corps 

100 

±1 

72 

14 

8 

4 

2 

±6 

1.5 

±0.2 

Air  Force 

100 

±1 

83 

11 

4 

1 

1 

±5 

1.3 

±0.1 

Eniisted 

100 

±1 

67 

17 

9 

5 

2 

±3 

1.6 

±0.1 

E1-E4 

100 

±1 

69 

14 

9 

6 

2 

±5 

1.6 

±0.1 

E5-E9 

100 

±1 

64 

20 

10 

4 

2 

±3 

1.6 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42a.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

72 

15 

7 

5 

1 

±6 

1.5 

±0.2 

■ 

01-03 

100 

±1 

75 

13 

8 

2 

1 

±7 

1.4 

±0.2 

■ 

04-06 

100 

±1 

69 

19 

5 

7 

1 

±8 

1.5 

±0.2 

■ 

AiAN 

100 

±1 

52 

19 

14 

11 

NR 

±11 

2.0 

±0.3 

■ 

Army 

100 

±1 

50 

23 

12 

8 

NR 

±14 

2.0 

±0.5 

Navy 

99 

±2 

53 

26 

8 

11 

2 

±16 

1.8 

±0.3 

Marine  Corps 

100 

±1 

NR 

9 

NR 

NR 

1 

±7 

NR 

Air  Force 

100 

±1 

NR 

9 

NR 

2 

1 

±5 

1.6 

±0.5 

■ _ 

Eniisted 

100 

±1 

53 

20 

14 

12 

1 

±13 

1.9 

±0.3 

■ 

E1-E4 

99 

±1 

57 

13 

14 

NR 

1 

±16 

1.9 

±0.5 

E5-E9 

100 

±1 

48 

27 

14 

10 

2 

±12 

1.9 

±0.3 

Officers 

100 

±1 

NR 

NR 

NR 

2 

NR 

±3 

NR 

01-03 

100 

±0 

NR 

NR 

6 

3 

1 

±6 

1.5 

±0.4 

■ 

04-06 

100 

±1 

NR 

5 

NR 

2 

NR 

±8 

NR 

ASiAN 

99 

±1 

59 

22 

11 

5 

2 

±4 

1.7 

±0.1 

■ 

Army 

99 

±1 

51 

24 

14 

8 

4 

±9 

1.9 

±0.2 

Navy 

99 

±1 

55 

23 

15 

5 

2 

±5 

1.8 

±0.1 

■ 

Marine  Corps 

100 

±1 

61 

29 

6 

2 

2 

±16 

1.6 

±0.2 

■ 

Air  Force 

99 

±1 

78 

15 

5 

1 

1 

±6 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

56 

23 

13 

6 

2 

±4 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

59 

21 

10 

8 

3 

±8 

1.7 

±0.2 

■ 

E5-E9 

100 

±1 

55 

25 

15 

4 

1 

±5 

1.7 

±0.1 

■ 

Officers 

100 

±1 

72 

19 

5 

1 

2 

±9 

1.4 

±0.2 

■ 

01-03 

100 

±1 

75 

16 

5 

1 

NR 

±9 

1.4 

±0.3 

■ 

04-06 

100 

±1 

69 

26 

4 

1 

1 

±13 

1.4 

±0.2 

■ 

NHPi 

100 

±1 

51 

25 

12 

7 

4 

±10 

1.9 

±0.3 

Army 

100 

±0 

39 

34 

13 

9 

5 

±15 

2.1 

±0.4 

Navy 

100 

±1 

54 

14 

NR 

5 

NR 

±14 

1.9 

±0.4 

■ 

Marine  Corps 

99 

±3 

66 

14 

10 

NR 

0 

±14 

1.7 

±0.4 

■ 

Air  Force 

100 

±1 

84 

10 

4 

1 

1 

±5 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

51 

24 

13 

7 

5 

±10 

1.9 

±0.3 

■ 

Officers 

100 

±0 

NR 

NR 

3 

0 

NR 

±5 

NR 

TWO  OR  MORE  RACES 

100 

±1 

64 

20 

8 

6 

2 

±6 

1.6 

±0.2 

■ 

Army 

100 

±1 

52 

30 

10 

8 

0 

±13 

1.8 

±0.3 

■ 

Navy 

100 

±1 

67 

16 

6 

5 

5 

±9 

1.7 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

NR 

7 

NR 

3 

±11 

1.9 

±0.5 

■ 

Air  Force 

100 

±1 

83 

9 

7 

2 

0 

±7 

1.3 

±0.2 

1 

Eniisted 

99 

±1 

63 

19 

9 

7 

2 

±7 

1.7 

±0.2 

■ 

E1-E4 

99 

±2 

64 

17 

7 

10 

3 

±11 

1.7 

±0.3 

■ 

E5-E9 

100 

±1 

63 

22 

11 

4 

1 

±8 

1.6 

±0.2 

■ 

Officers 

100 

±1 

73 

20 

3 

1 

3 

±12 

1.4 

±0.2 

■ 

01-03 

100 

±1 

72 

24 

3 

1 

0 

±16 

1.4 

±0.2 

1 

04-06 

100 

±0 

NR 

9 

3 

2 

NR 

±6 

1.6 

±0.7 

■ 

COAST  GUARD 

100 

±1 

79 

12 

6 

3 

1 

±3 

1.3 

±0.1 

1 

White 

100 

±1 

81 

11 

6 

2 

0 

±3 

1.3 

±0.1 

1 

Biack 

100 

±1 

74 

16 

6 

3 

1 

±3 

1.4 

±0.1 

■ 

Hispanic 

99 

±1 

72 

14 

8 

4 

1 

±5 

1.5 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

72 

16 

8 

2 

1 

±6 

1.4 

±0.1 

■ 

Eniisted 

100 

±1 

78 

12 

7 

3 

1 

±3 

1.4 

±0.1 

■ 

Officers 

100 

±1 

81 

13 

5 

1 

0 

±4 

1.3 

±0.1 

1 

Maie 

100 

±1 

79 

12 

6 

2 

0 

±3 

1.3 

±0.1 

1 

Femaie 

100 

±1 

78 

12 

6 

4 

1 

±3 

1.4 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

79 

12 

6 

3 

0 

±3 

1.3 

±0.1 

1 

Deployed  Past  12  Months 

100 

±1 

76 

12 

9 

2 

1 

±6 

1.4 

±0.1 

1 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
b.  Repeated,  disturbing  dreams  of  a  stressful  military  experience? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

74 

13 

8 

4 

1 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

66 

17 

10 

6 

2 

±2 

1.6 

±0.1 

■ 

Navy 

99 

±1 

76 

13 

7 

3 

1 

±2 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

71 

15 

8 

4 

2 

±4 

1.5 

±0.1 

■ 

Air  Force 

100 

±1 

87 

8 

4 

1 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

73 

14 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

E1-E4 

99 

±1 

72 

12 

10 

4 

2 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

73 

15 

7 

4 

1 

±2 

1.5 

±0.1 

■ 

Officers 

100 

±1 

80 

13 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

100 

±1 

80 

14 

4 

2 

0 

±4 

1.3 

±0.1 

1 

04-06 

100 

±1 

81 

12 

4 

1 

1 

±3 

1.3 

±0.1 

1 

Maie 

99 

±1 

73 

14 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Femaie 

100 

±1 

77 

11 

7 

3 

1 

±3 

1.4 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

77 

12 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

68 

16 

9 

5 

2 

±2 

1.6 

±0.1 

■ 

WHiTE 

99 

±1 

75 

13 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

67 

15 

9 

6 

2 

±3 

1.6 

±0.1 

■ 

Navy 

99 

±1 

77 

13 

6 

2 

1 

±3 

1.4 

±0.1 

1 

Marine  Corps 

100 

±1 

72 

16 

8 

3 

1 

±5 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

87 

8 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

74 

13 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

E1-E4 

100 

±1 

73 

11 

9 

5 

2 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

75 

15 

7 

3 

1 

±3 

1.4 

±0.1 

■ 

Officers 

100 

±1 

81 

13 

4 

2 

0 

±3 

1.3 

±0.1 

1 

01-03 

100 

±1 

80 

14 

3 

2 

0 

±4 

1.3 

±0.1 

1 

04-06 

100 

±1 

83 

12 

4 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

73 

12 

10 

4 

1 

±3 

1.5 

±0.1 

■ 

Army 

99 

±2 

68 

15 

12 

5 

1 

±5 

1.6 

±0.1 

■ 

Navy 

100 

±1 

75 

12 

10 

3 

1 

±4 

1.4 

±0.1 

■ 

Marine  Corps 

99 

±1 

70 

15 

10 

4 

1 

±6 

1.5 

±0.2 

■ 

Air  Force 

100 

±1 

85 

8 

5 

2 

1 

±3 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

72 

13 

10 

4 

1 

±3 

1.5 

±0.1 

■ 

E1-E4 

98 

±2 

72 

10 

15 

2 

2 

±5 

1.5 

±0.1 

■ 

E5-E9 

100 

±1 

73 

14 

8 

5 

1 

±3 

1.5 

±0.1 

■ 

Officers 

100 

±1 

83 

10 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

100 

±1 

79 

11 

6 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

86 

8 

4 

0 

1 

±3 

1.2 

±0.1 

1 

HiSPANiC 

100 

±1 

73 

14 

8 

3 

2 

±3 

1.5 

±0.1 

■ 

Army 

100 

±1 

62 

19 

10 

6 

2 

±4 

1.7 

±0.1 

■ 

Navy 

99 

±1 

78 

11 

9 

1 

1 

±5 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

75 

14 

6 

3 

2 

±6 

1.4 

±0.2 

■ 

Air  Force 

100 

±1 

88 

8 

3 

1 

1 

±4 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

73 

14 

8 

3 

2 

±3 

1.5 

±0.1 

■ 

E1-E4 

100 

±1 

74 

14 

6 

4 

2 

±5 

1.5 

±0.1 

■ 

E5-E9 

100 

±1 

71 

15 

9 

3 

2 

±3 

1.5 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42b.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

76 

14 

6 

3 

1 

±6 

1.4 

±0.1 

1 

01-03 

100 

±1 

79 

12 

7 

2 

0 

±7 

1.3 

±0.1 

1 

04-06 

99 

±1 

75 

14 

5 

5 

1 

±8 

1.4 

±0.2 

1 

AIAN 

100 

±1 

57 

20 

13 

7 

NR 

±13 

1.8 

±0.3  ■ 

Army 

99 

±1 

54 

22 

13 

3 

NR 

±14 

1.9 

±0.5 

Navy 

99 

±2 

63 

19 

14 

2 

1 

±15 

1.6 

±0.3 

■ 

Marine  Corps 

100 

±1 

NR 

10 

NR 

NR 

1 

±8 

NR 

Air  Force 

100 

±1 

NR 

NR 

2 

1 

0 

±2 

1.3 

±0.2 

1 

Enlisted 

100 

±1 

59 

20 

13 

8 

1 

±15 

1.7 

±0.3 

■ 

E1-E4 

99 

±1 

63 

10 

13 

NR 

0 

±17 

1.8 

±0.5 

■ 

E5-E9 

100 

±1 

55 

30 

12 

2 

1 

±12 

1.7 

±0.2 

■ 

Officers 

100 

±1 

NR 

NR 

NR 

1 

NR 

±2 

NR 

01-03 

100 

±0 

NR 

NR 

5 

3 

1 

±5 

1.5 

±0.4 

■ 

04-06 

100 

±1 

NR 

NR 

NR 

0 

NR 

±2 

NR 

1 

ASIAN 

99 

±1 

67 

17 

11 

4 

1 

±4 

1.6 

±0.1 

■ 

Army 

99 

±2 

59 

21 

13 

5 

3 

±8 

1.7 

±0.2 

■ 

Navy 

100 

±1 

65 

18 

11 

4 

1 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

67 

16 

NR 

2 

2 

±15 

1.5 

±0.3 

■ 

Air  Force 

100 

±1 

81 

12 

6 

1 

0 

±6 

1.3 

±0.1 

1 

Enlisted 

99 

±1 

65 

17 

12 

4 

2 

±4 

1.6 

±0.1 

■ 

E1-E4 

100 

±1 

64 

18 

14 

2 

3 

±9 

1.6 

±0.2 

■ 

E5-E9 

99 

±2 

65 

17 

12 

5 

1 

±4 

1.6 

±0.1 

■ 

Officers 

100 

±1 

77 

16 

3 

3 

0 

±8 

1.3 

±0.2 

1 

01-03 

100 

±1 

78 

16 

2 

NR 

0 

±9 

1.3 

±0.2 

1 

04-06 

100 

±1 

76 

19 

4 

1 

1 

±15 

1.3 

±0.2 

1 

NHPI 

100 

±1 

53 

28 

10 

5 

5 

±11 

1.8 

±0.2 

■ 

Army 

100 

±0 

40 

38 

9 

7 

6 

±16 

2.0 

±0.3 

Navy 

99 

±1 

56 

16 

NR 

3 

NR 

±15 

1.9 

±0.4 

■ 

Marine  Corps 

99 

±3 

70 

21 

6 

2 

0 

±16 

1.4 

±0.2 

1 

Air  Force 

99 

±1 

89 

7 

2 

1 

1 

±4 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

51 

29 

10 

5 

5 

±11 

1.8 

±0.3 

■ 

Officers 

100 

±0 

88 

10 

2 

NR 

NR 

±14 

1.1 

±0.2 

1 

TWO  OR  MORE  RACES 

99 

±2 

73 

15 

6 

4 

2 

±6 

1.5 

±0.2 

■ 

Army 

97 

±5 

65 

25 

6 

3 

0 

±13 

1.5 

±0.2 

■ 

Navy 

100 

±1 

72 

12 

4 

7 

4 

±9 

1.6 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

8 

NR 

NR 

NR 

±6 

1.9 

±0.6 

Air  Force 

100 

±1 

90 

7 

3 

0 

0 

±6 

1.1 

±0.1 

1 

Enlisted 

98 

±2 

72 

15 

7 

4 

2 

±7 

1.5 

±0.2 

■ 

E1-E4 

99 

±2 

72 

12 

8 

4 

3 

±11 

1.5 

±0.3 

■ 

E5-E9 

97 

±4 

72 

18 

6 

4 

0 

±8 

1.4 

±0.2 

1 

Officers 

100 

±1 

76 

16 

2 

3 

NR 

±12 

1.4 

±0.3 

1 

01-03 

100 

±1 

81 

12 

2 

NR 

0 

±14 

1.3 

±0^  1 

04-06 

100 

±0 

NR 

NR 

2 

2 

NR 

±3 

1.7 

±0.7 

■ 

COAST  GUARD 

100 

±1 

84 

9 

5 

2 

0 

±2 

1.3 

±0.1 

1 

White 

100 

±1 

86 

8 

4 

2 

0 

±3 

1.2 

±0.1 

1 

Black 

99 

±1 

83 

11 

5 

2 

0 

±3 

1.3 

±0.1  II 

Hispanic 

99 

±1 

77 

12 

6 

3 

1 

±5 

1.4 

±0.1  ■ 

Other  Race/Ethnicity 

100 

±0 

79 

11 

7 

2 

1 

±5 

1.3 

±0.1 

1 

Enlisted 

100 

±1 

83 

9 

5 

2 

0 

±3 

1.3 

±0.1 

1 

Officers 

100 

±1 

87 

10 

2 

1 

0 

±3 

1.2 

±0.1 

1 

Male 

100 

±1 

84 

9 

5 

2 

0 

±3 

1.3 

±0.1  1 

Female 

100 

±1 

84 

9 

4 

2 

0 

±3 

1.3 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

85 

9 

5 

2 

0 

±3 

1.2 

±0.1 

1 

Deployed  Past  12  Months 

99 

±1 

81 

10 

6 

3 

1 

±6 

1.3 

±0.1 

1 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days. 

c.  Suddenly  acting  or  feeling  as  if  a  stressful  military  experience  were  happening  again  (as  if  you  were  reliving  it)? 

1.  Not  at  all  2.  A  little  bit  3.  Moderately 

4.  Quite  a  bit  5.  Extremely 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

77 

12 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

71 

15 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Navy 

99 

±1 

77 

11 

8 

2 

2 

±2 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

76 

12 

7 

3 

2 

±4 

1.4 

±0.1 

■ 

Air  Force 

99 

±1 

89 

7 

3 

1 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

75 

12 

8 

3 

2 

±2 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

73 

11 

9 

4 

2 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

77 

13 

7 

3 

1 

±2 

1.4 

±0.1 

1 

Officers 

99 

±1 

87 

9 

3 

1 

0 

±2 

1.2 

±0.1 

1 

01-03 

99 

±1 

87 

10 

2 

1 

0 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

88 

9 

3 

1 

0 

±3 

1.2 

±0.1 

1 

Maie 

99 

±1 

77 

12 

7 

3 

1 

±2 

1.4 

±0.1 

1 

Femaie 

99 

±1 

79 

9 

7 

3 

1 

±3 

1.4 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

81 

10 

6 

2 

1 

±2 

1.3 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

71 

15 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

WHiTE 

99 

±1 

80 

10 

6 

3 

1 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

73 

13 

8 

4 

1 

±3 

1.5 

±0.1 

■ 

Navy 

99 

±1 

80 

9 

7 

2 

1 

±3 

1.3 

±0.1 

1 

Marine  Corps 

99 

±1 

77 

12 

6 

3 

2 

±5 

1.4 

±0.1 

■ 

Air  Force 

100 

±1 

89 

6 

3 

1 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

77 

11 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

75 

11 

9 

4 

2 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

80 

11 

6 

2 

1 

±2 

1.3 

±0.1 

1 

Officers 

100 

±1 

88 

9 

2 

1 

0 

±3 

1.2 

±0.1 

1 

01-03 

100 

±1 

88 

9 

2 

1 

0 

±4 

1.2 

±0.1 

1 

04-06 

99 

±1 

89 

8 

3 

0 

0 

±3 

1.1 

±0.1 

1 

BLACK 

99 

±1 

74 

13 

9 

3 

1 

±3 

1.5 

±0.1 

■ 

Army 

98 

±2 

69 

15 

11 

4 

1 

±5 

1.5 

±0.1 

■ 

Navy 

99 

±1 

74 

12 

10 

3 

1 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

98 

±2 

74 

11 

10 

4 

2 

±6 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

84 

8 

5 

2 

1 

±4 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

72 

13 

10 

3 

1 

±3 

1.5 

±0.1 

■ 

E1-E4 

98 

±2 

69 

13 

13 

3 

2 

±5 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

74 

14 

8 

4 

1 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

85 

9 

4 

1 

1 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

82 

10 

6 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

89 

8 

2 

1 

0 

±3 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

75 

13 

7 

3 

2 

±3 

1.4 

±0.1 

■ 

Army 

99 

±1 

67 

18 

8 

4 

2 

±4 

1.6 

±0.1 

■ 

Navy 

99 

±1 

76 

10 

9 

2 

2 

±5 

1.4 

±0.2 

1 

Marine  Corps 

97 

±4 

78 

11 

7 

2 

2 

±6 

1.4 

±0.2 

■ 

Air  Force 

100 

±1 

90 

6 

3 

1 

1 

±4 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

75 

13 

7 

3 

2 

±3 

1.5 

±0.1 

■ 

E1-E4 

98 

±2 

75 

12 

8 

3 

3 

±5 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

74 

14 

7 

3 

2 

±3 

1.4 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


272 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


42c.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

98 

±2 

83 

11 

4 

2 

0 

±5 

1.3 

±0.1 

1 

01-03 

98 

±4 

83 

11 

4 

2 

0 

±6 

1.3 

±0.1 

1 

04-06 

99 

±1 

82 

12 

3 

2 

0 

±7 

1.3 

±0.1 

1 

AiAN 

99 

±1 

59 

19 

14 

7 

1 

±13 

1.7 

±0.3 

■ 

Army 

99 

±1 

56 

21 

19 

3 

1 

±17 

1.7 

±0.3 

■ _ 

Navy 

98 

±2 

62 

15 

19 

4 

1 

±17 

1.7 

±0.3 

Marine  Corps 

99 

±2 

NR 

NR 

7 

NR 

1 

±6 

NR 

^ 

Air  Force 

100 

±1 

NR 

NR 

2 

1 

0 

±2 

1.2 

±0.2  1 

Eniisted 

99 

±1 

60 

16 

15 

NR 

1 

±10 

1.7 

±0.3  [■ 

E1-E4 

98 

±2 

55 

16 

16 

NR 

1 

±17 

1.9 

±0.5  m 

E5-E9 

100 

±1 

64 

17 

14 

3 

1 

±11 

1.6 

±0.2 

Officers 

100 

±1 

NR 

NR 

NR 

1 

1 

±2 

1.6 

±0.4 

■ 

01-03 

100 

±0 

NR 

NR 

1 

1 

1 

±3 

1.3 

±0.4 

1 

04-06 

100 

±1 

NR 

NR 

NR 

0 

1 

±2 

NR 

ASiAN 

99 

±1 

66 

19 

10 

4 

1 

±4 

1.6 

±0.1 

■ 

Army 

99 

±1 

59 

23 

9 

6 

2 

±8 

1.7 

±0.2 

■ 

Navy 

99 

±1 

61 

21 

13 

4 

1 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

100 

±1 

64 

25 

6 

4 

2 

±17 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

84 

8 

7 

1 

0 

±6 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

62 

21 

12 

4 

1 

±4 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

61 

24 

9 

4 

2 

±8 

1.6 

±0.1 

■ 

E5-E9 

100 

±1 

63 

19 

13 

4 

1 

±5 

1.6 

±0.1 

■ 

Officers 

100 

±1 

82 

10 

3 

4 

1 

±8 

1.3 

±0.2 

1 

01-03 

100 

±1 

85 

8 

3 

4 

0 

±12 

1.3 

±0.2 

1 

04-06 

99 

±1 

78 

13 

2 

NR 

1 

±15 

1.4 

±0.3 

1 

NHPi 

99 

±1 

64 

14 

13 

5 

4 

±9 

1.7 

±0.3 

■ 

Army 

100 

±1 

57 

17 

13 

7 

5 

±15 

1.9 

±0.4 

■ 

Navy 

100 

±1 

60 

11 

NR 

4 

NR 

±15 

1.8 

±0.4 

■ 

Marine  Corps 

97 

±3 

74 

11 

NR 

2 

0 

±15 

1.4 

±0.3 

1 

Air  Force 

100 

±1 

89 

6 

3 

1 

1 

±4 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

63 

14 

13 

5 

4 

±10 

1.7 

±0.3 

■ 

Officers 

100 

±0 

93 

5 

1 

0 

NR 

±10 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

99 

±1 

77 

12 

5 

4 

3 

±6 

1.4 

±0.2 

■ 

Army 

99 

±2 

73 

14 

4 

7 

2 

±13 

1.5 

±0.3 

■ 

Navy 

99 

±2 

73 

11 

6 

4 

6 

±9 

1.6 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

18 

6 

NR 

1 

±17 

1.6 

±0.5 

■ 

Air  Force 

100 

±1 

90 

7 

3 

0 

1 

±6 

1.2 

±0.1 

1 

Eniisted 

99 

±2 

76 

12 

5 

5 

3 

±7 

1.5 

±0.2 

■ 

E1-E4 

99 

±2 

75 

9 

5 

8 

3 

±10 

1.6 

±0.3 

■ 

E5-E9 

99 

±2 

77 

15 

5 

1 

2 

±7 

1.4 

±0.2 

1 

Officers 

100 

±1 

85 

9 

1 

1 

3 

±10 

1.3 

±0.2 

1 

01-03 

100 

±1 

87 

10 

1 

2 

0 

±14 

1.2 

±0.2 

1 

04-06 

99 

±2 

NR 

6 

2 

1 

NR 

±5 

NR 

COAST  GUARD 

99 

±1 

87 

6 

5 

1 

1 

±2 

1.2 

±0.1 

1 

White 

99 

±1 

89 

5 

5 

1 

1 

±3 

1.2 

±0.1 

1 

Biack 

100 

±1 

83 

10 

6 

1 

1 

±3 

1.3 

±0.1  II 

Hispanic 

99 

±1 

81 

8 

7 

3 

1 

±4 

1.3 

±0.1  1 

Other  Race/Ethnicity 

100 

±1 

81 

10 

5 

2 

1 

±5 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

86 

6 

6 

2 

1 

±3 

1.3 

±0.1 

1 

Officers 

99 

±1 

91 

7 

1 

0 

0 

±3 

1.1 

±0.1 

1 

Maie 

99 

±1 

87 

6 

5 

1 

1 

±3 

1.2 

±0.1  1 

Femaie 

100 

±1 

86 

7 

4 

3 

1 

±3 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

87 

6 

5 

1 

0 

±2 

1.2 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±2 

85 

6 

6 

2 

1 

±5 

1.3 

±0.1 

1 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
d.  Feeling  very  upset  when  something  reminded  you  of  a  stressful  military  experience? 

1.  Not  at  all  2.  A  little  bit  3.  Moderately 

4.  Quite  a  bit  5.  Extremely 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

72 

15 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

64 

19 

10 

5 

3 

±3 

1.6 

±0.1 

■ 

Navy 

99 

±1 

72 

14 

8 

3 

3 

±2 

1.5 

±0.1 

■ 

Marine  Corps 

100 

±1 

70 

14 

9 

4 

2 

±4 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

85 

8 

5 

1 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

70 

15 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

E1-E4 

99 

±1 

69 

12 

11 

5 

3 

±3 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

70 

17 

8 

3 

2 

±2 

1.5 

±0.1 

■ 

Officers 

99 

±1 

81 

13 

3 

2 

1 

±2 

1.3 

±0.1 

1 

01-03 

99 

±1 

82 

13 

2 

2 

1 

±3 

1.3 

±0.1 

1 

04-06 

100 

±1 

82 

13 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Maie 

99 

±1 

71 

15 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Femaie 

99 

±1 

74 

14 

7 

4 

2 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

75 

13 

7 

3 

2 

±2 

1.4 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

66 

17 

10 

4 

3 

±2 

1.6 

±0.1 

■ 

WHiTE 

99 

±1 

74 

14 

7 

3 

2 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

65 

18 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

Navy 

99 

±1 

75 

14 

7 

2 

2 

±3 

1.4 

±0.1 

1 

Marine  Corps 

100 

±1 

71 

14 

9 

4 

3 

±5 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

86 

8 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

72 

14 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

E1-E4 

100 

±1 

70 

12 

10 

5 

3 

±4 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

73 

16 

7 

3 

2 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

82 

13 

3 

1 

0 

±3 

1.2 

±0.1 

1 

01-03 

99 

±2 

82 

14 

1 

2 

1 

±4 

1.2 

±0.1 

1 

04-06 

100 

±1 

83 

12 

4 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

69 

16 

10 

4 

1 

±3 

1.5 

±0.1 

■ 

Army 

99 

±2 

64 

18 

12 

4 

1 

±5 

1.6 

±0.1 

■ 

Navy 

100 

±1 

68 

16 

10 

4 

2 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

98 

±2 

69 

14 

9 

5 

2 

±6 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

81 

9 

6 

2 

1 

±4 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

68 

16 

11 

4 

2 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±2 

67 

13 

14 

4 

2 

±5 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

68 

18 

9 

4 

1 

±3 

1.5 

±0.1 

■ 

Officers 

99 

±1 

80 

12 

5 

2 

1 

±4 

1.3 

±0.1 

1 

01-03 

99 

±1 

78 

12 

6 

2 

1 

±4 

1.4 

±0.1 

■ 

04-06 

99 

±1 

85 

10 

3 

1 

0 

±4 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

70 

14 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

Army 

100 

±1 

60 

19 

10 

8 

3 

±5 

1.7 

±0.1 

■ 

Navy 

99 

±1 

73 

10 

10 

3 

4 

±5 

1.5 

±0.2 

■ 

Marine  Corps 

100 

±1 

70 

15 

9 

4 

2 

±6 

1.5 

±0.2 

■ 

Air  Force 

99 

±2 

85 

9 

3 

2 

1 

±5 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

69 

14 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

E1-E4 

100 

±1 

70 

12 

10 

5 

4 

±5 

1.6 

±0.2 

■ 

E5-E9 

99 

±1 

68 

16 

8 

5 

2 

±3 

1.6 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42d.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

99 

±1 

77 

14 

6 

2 

1 

±5 

1.4 

±0.1 

1 

01-03 

99 

±1 

81 

10 

6 

2 

1 

±6 

1.3 

±0.1 

1 

04-06 

99 

±1 

74 

20 

3 

2 

1 

±9 

1.4 

±0.1 

1 

AIAN 

100 

±1 

55 

21 

14 

9 

1 

±12 

1.8 

±0.3 

■ 

Army 

100 

±1 

53 

29 

12 

4 

2 

±16 

1.7 

±0.2 

■ 

Navy 

99 

±2 

60 

14 

16 

10 

1 

±15 

1.8 

±0.4 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

10 

NR 

1 

±11 

NR 

Air  Force 

100 

±1 

NR 

8 

NR 

1 

0 

±5 

1.6 

±0.5 

■ _ 

Enlisted 

100 

±1 

55 

19 

14 

10 

1 

±13 

1.8 

±0.3 

■ 

E1-E4 

99 

±1 

58 

16 

11 

NR 

2 

±16 

1.8 

±0.5 

■ 

E5-E9 

100 

±1 

52 

22 

17 

7 

1 

±12 

1.8 

±0.2 

■ 

Officers 

100 

±1 

NR 

NR 

NR 

1 

1 

±2 

1.7 

±0.4 

■ 

01-03 

100 

±0 

NR 

NR 

5 

1 

1 

±5 

1.4 

±0.4 

1 

04-06 

100 

±1 

NR 

NR 

NR 

0 

1 

±2 

1.9 

±0.4 

■ 

ASIAN 

99 

±1 

62 

18 

12 

5 

2 

±4 

1.7 

±0.1 

■ 

Army 

100 

±1 

55 

20 

12 

10 

3 

±9 

1.9 

±0.2 

■ 

Navy 

98 

±2 

58 

21 

14 

4 

2 

±5 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

63 

17 

NR 

1 

2 

±14 

1.6 

±0.3 

■ 

Air  Force 

100 

±1 

80 

11 

7 

1 

1 

±6 

1.3 

±0.1 

1 

Enlisted 

99 

±1 

59 

19 

14 

5 

2 

±4 

1.7 

±0.1 

■ 

E1-E4 

99 

±2 

60 

15 

15 

7 

4 

±8 

1.8 

±0.2 

■ 

E5-E9 

99 

±1 

59 

22 

13 

4 

2 

±5 

1.7 

±0.1 

■ 

Officers 

99 

±1 

77 

15 

4 

3 

1 

±7 

1.4 

±0.2 

■ 

01-03 

99 

±1 

77 

14 

5 

4 

0 

±11 

1.4 

±0.2 

■ 

04-06 

100 

±1 

79 

16 

4 

1 

1 

±13 

1.3 

±0.2 

1 

NHPI 

100 

±1 

50 

26 

12 

6 

6 

±11 

1.9 

±0.2 

Army 

100 

±0 

37 

37 

11 

8 

7 

±16 

2.1 

±0.4 

Navy 

98 

±3 

53 

13 

NR 

4 

NR 

±14 

2.0 

±0.4 

■ 

Marine  Corps 

99 

±3 

63 

15 

19 

2 

2 

±17 

1.7 

±0.3 

■ 

Air  Force 

99 

±1 

86 

8 

3 

1 

2 

±5 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

48 

27 

13 

6 

6 

±11 

1.9 

±0.3 

■ 

Officers 

100 

±0 

88 

9 

3 

0 

NR 

±13 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

99 

±1 

70 

15 

9 

4 

3 

±6 

1.6 

±0.2 

■ 

Army 

99 

±2 

60 

19 

15 

4 

2 

±14 

1.7 

±0.3 

■ 

Navy 

100 

±1 

68 

18 

5 

5 

5 

±9 

1.6 

±0.3 

■ 

Marine  Corps 

98 

±5 

NR 

7 

13 

NR 

3 

±17 

1.7 

±0.5 

■ 

Air  Force 

100 

±1 

84 

9 

5 

0 

1 

±7 

1.2 

±0.1 

1 

Enlisted 

99 

±1 

68 

15 

11 

4 

3 

±7 

1.6 

±0.2 

■ 

E1-E4 

99 

±2 

66 

12 

12 

6 

4 

±11 

1.7 

±0.3 

■ 

E5-E9 

99 

±2 

69 

18 

9 

2 

1 

±8 

1.5 

±0.2 

■ 

Officers 

99 

±1 

83 

12 

2 

1 

3 

±10 

1.3 

±0.2 

1 

01-03 

99 

±1 

84 

12 

2 

2 

0 

±13 

1.2 

±0.2 

1 

04-06 

99 

±1 

NR 

10 

2 

1 

NR 

±7 

NR 

COAST  GUARD 

99 

±1 

81 

11 

5 

2 

1 

±3 

1.3 

±0.1 

1 

White 

100 

±1 

83 

10 

5 

1 

1 

±3 

1.3 

±0.1 

1 

Black 

99 

±1 

79 

11 

8 

2 

0 

±3 

1.3 

±0.1 

1 

Hispanic 

99 

±1 

76 

12 

6 

4 

1 

±4 

1.4 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

74 

15 

6 

3 

1 

±6 

1.4 

±0.1 

1 

Enlisted 

99 

±1 

80 

11 

6 

2 

1 

±3 

1.3 

±0.1 

1 

Officers 

100 

±1 

86 

10 

3 

0 

0 

±4 

1.2 

±0.1 

1 

Male 

99 

±1 

81 

11 

5 

1 

1 

±3 

1.3 

±0.1 

1 

Female 

99 

±1 

81 

11 

4 

3 

1 

±3 

1.3 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

82 

10 

5 

1 

1 

±3 

1.3 

±0.1 

1 

Deployed  Past  12  Months 

99 

±1 

79 

12 

5 

2 

2 

±6 

1.4 

±0.1 

■ 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days. 

e.  Having  physical  reactions  (e.g.,  heart  pounding,  trouble  breathing,  or  sweating)  when  something  reminded  you  of 
a  stressful  military  experience? 

1.  Not  at  all  2.  A  little  bit  3.  Moderately 

4.  Quite  a  bit  5.  Extremely 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

77 

11 

7 

3 

2 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

69 

15 

9 

5 

2 

±2 

1.6 

±0.1 

■ 

Navy 

99 

±1 

79 

10 

7 

2 

2 

±2 

1.4 

±0.1 

■ 

Marine  Corps 

99 

±1 

75 

12 

6 

4 

3 

±4 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

89 

6 

3 

1 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

76 

12 

8 

3 

2 

±2 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

75 

11 

8 

4 

3 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

76 

12 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

Officers 

99 

±1 

85 

10 

3 

1 

0 

±2 

1.2 

±0.1 

1 

01-03 

99 

±1 

87 

8 

3 

1 

1 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

84 

11 

3 

1 

1 

±3 

1.2 

±0.1 

1 

Maie 

99 

±1 

77 

12 

7 

3 

2 

±2 

1.4 

±0.1 

■ 

Femaie 

99 

±1 

81 

7 

7 

3 

2 

±3 

1.4 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

80 

10 

6 

2 

2 

±2 

1.4 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

72 

14 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

WHiTE 

99 

±1 

78 

11 

6 

3 

1 

±2 

1.4 

±0.1 

1 

Army 

99 

±1 

70 

15 

8 

5 

2 

±3 

1.5 

±0.1 

■ 

Navy 

99 

±1 

80 

10 

7 

1 

1 

±3 

1.3 

±0.1 

1 

Marine  Corps 

99 

±2 

76 

13 

5 

4 

3 

±5 

1.5 

±0.2 

■ 

Air  Force 

99 

±1 

90 

6 

3 

1 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

76 

12 

7 

3 

2 

±2 

1.4 

±0.1 

1 

E1-E4 

99 

±1 

75 

11 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

78 

12 

6 

2 

1 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

86 

10 

3 

1 

0 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

88 

8 

2 

1 

0 

±4 

1.2 

±0.1 

1 

04-06 

99 

±1 

84 

11 

3 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

76 

10 

8 

4 

1 

±3 

1.4 

±0.1 

■ 

Army 

99 

±1 

70 

12 

10 

6 

2 

±4 

1.6 

±0.1 

■ 

Navy 

99 

±1 

78 

10 

9 

2 

1 

±4 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

75 

12 

9 

3 

1 

±6 

1.4 

±0.1 

■ 

Air  Force 

99 

±1 

88 

6 

5 

1 

1 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

75 

10 

9 

4 

2 

±3 

1.5 

±0.1 

■ 

E1-E4 

99 

±2 

75 

8 

11 

4 

2 

±5 

1.5 

±0.2 

■ 

E5-E9 

99 

±1 

76 

12 

8 

4 

1 

±3 

1.4 

±0.1 

1 

Officers 

99 

±1 

85 

10 

4 

1 

1 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

83 

9 

5 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

87 

9 

3 

1 

0 

±3 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

77 

11 

7 

3 

3 

±3 

1.4 

±0.1 

1 

Army 

99 

±1 

68 

17 

9 

4 

3 

±4 

1.6 

±0.1 

■ 

Navy 

99 

±1 

81 

7 

7 

2 

3 

±5 

1.4 

±0.2 

■ 

Marine  Corps 

100 

±1 

78 

10 

6 

3 

3 

±6 

1.4 

±0.2 

■ 

Air  Force 

98 

±2 

89 

5 

3 

1 

2 

±4 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

76 

11 

7 

3 

3 

±3 

1.4 

±0.1 

1 

E1-E4 

99 

±1 

77 

10 

7 

3 

3 

±4 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

76 

12 

8 

3 

2 

±3 

1.4 

±0.1 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Amount 


Officers 

01-03 

04-06 


100 

100 

99 


±1 

±1 

±1 


80 


13 


83  10 


81 


13 


±5 

±6 

±6 


1.3  ±0.1 


1.3  ±0.1 


1.3  ±0.1 


]l 

I 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

100 

99 

99 

100 

100 

100 

100 


±1 

±1 

±2 

±2 

±1 

±1 

±1 

±1 

±1 

±0 

±1 


64 


12 


14 


NR 


±10 


1.8  ±0.4 


60 


72 


NR 


NR 


61 


58 


64 


NR 


89 


14 


11 


12 


12 


17 


15 


13 


NR 


NR 


15 


15 


15 


NR 


NR 


NR 


NR 


NR 


±14 


1.8 


±15 


1.5 


±12 


NR 


±3 


1.3 


±10 


1.9 


±16 


2.1 


±12 


1.6 


±14 


1.3 


±10 


1.2 


±0.5 


±0.3 


±0.3 


I 


±0.4 


±0.7 


±0.2 


f 


±0.3 


±0.2 


JL 

T 


NR  NR  NR 


±2 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

99 

99 

99 

99 

99 

99 

99 

100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


71 


14 


10 


±4 


1.5  ±0.1 


64 


69 


71 


86 


69 


68 


70 


83 


83 


15  14 


15 


NR 


15 


15 


15 


10 


12 


12 


12 


11 


NR 


±8 


1.6  ±0.2 


±5 


1.5 


±16 


1.4 


±7 


1.2 


±4 


1.5 


±8 


1.6 


±4 


1.5 


±9 


1.3 


±8 


1.3 


±0.1 


±0.2 


±0.1 


±0.1 


±0.2 


±0.1 


±0.2 


±0.2 


81 


NR 


±12 


1.3  ±0.2 


]l 

I 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


98 

97 

98 

98 

99 
98 

100 


±4 

±6 

±4 

±1 

±4 

±0 


63 


17 


±10 


1.7  ±0.3 


55 


62 


72 


89 


62 


23 


11 


18 


NR 


17 


NR 


±16 


1.9  ±0.4 


±16 


1.8 


±17 


1.6 


±4 


1.2 


89 


NR 


±10 

±15 


1.7  ±0.3 


±0.5 


±0.3 


±0.1 


1.1  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

100 

97 

98 

99 
99 
98 

100 

100 

100 


±2 

±2 

±1 

±5 

±4 

±2 

±2 

±1 

±1 

±1 


74 


13 


±6 


1.5  ±0.2 


64 


79 


NR 


89 


74 


73 


75 


80 


89 


19 


NR 


13 


10 


16 


13 


NR 


NR 


NR 


±13 


1.6  ±0.3 


±10 


1.4 


±10 


1.7 


±7 


1.2 


±7 


1.5 


±11 


1.6 


±8 


1.4 


±13 


1.4 


±11 


1.2 


±0.3 


±0.4 


±0.1 


±0.2 


±0.3 


±0.2 


±0.3 


±0.2 


NR  NR 


NR 


±5 


1.7  ±0.7 


COASTGUARD  100 

White  100 

Biack  99 

Hispanic  99 

Other  Race/Ethnicity  99 

Eniisted  99 

Officers  100 

Maie  100 

Femaie  99 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


86 


±2 


1.2  ±0.1 


87 


88 


84 


82 


85 


91 


86 


87 


87 


11 


±3 


1.2 


±3 


1.2 


±4 


1.3 


±6 


1.3 


±3 


1.3 


±3 


1.1 


±3 


1.2 


±3 


1.2 


±3 


1.2 


±0.1 


±0.1 


±0.1 


±0.1 


I 

I 

I 

L 

.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


84 


±5 


1.3  ±0.1 


NR:  Not  reportable 


DMDC 


277 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days. 

f.  Avoid  thinking  about  or  talking  about  a  stressful  military  experience  or  avoid  having  feelings  related  to  it? 

1.  Not  at  all  2.  A  little  bit  3.  Moderately 

4.  Quite  a  bit  5.  Extremely 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

70 

15 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

62 

18 

11 

6 

4 

±3 

1.7 

±0.1 

■ 

Navy 

99 

±1 

71 

14 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Marine  Corps 

100 

±1 

68 

16 

9 

4 

3 

±4 

1.6 

±0.1 

■ 

Air  Force 

99 

±1 

83 

10 

4 

2 

1 

±2 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

68 

15 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

66 

14 

10 

5 

4 

±3 

1.7 

±0.1 

■ 

E5-E9 

99 

±1 

70 

16 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Officers 

100 

±1 

79 

13 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

99 

±1 

79 

14 

4 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

100 

±1 

80 

12 

5 

2 

1 

±4 

1.3 

±0.1 

1 

Maie 

99 

±1 

70 

15 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Femaie 

99 

±1 

73 

13 

7 

5 

2 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

74 

13 

7 

4 

2 

±2 

1.5 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

64 

17 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

WHiTE 

99 

±1 

72 

14 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

63 

18 

10 

6 

3 

±3 

1.7 

±0.1 

■ 

Navy 

99 

±1 

75 

12 

8 

3 

1 

±3 

1.4 

±0.1 

1 

Marine  Corps 

100 

±1 

68 

16 

9 

4 

3 

±5 

1.6 

±0.1 

■ 

Air  Force 

100 

±1 

84 

10 

3 

2 

0 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

70 

15 

9 

5 

2 

±2 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

67 

14 

10 

6 

3 

±4 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

72 

16 

7 

4 

1 

±3 

1.5 

±0.1 

■ 

Officers 

100 

±1 

80 

13 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

99 

±1 

79 

14 

4 

1 

1 

±4 

1.3 

±0.1 

1 

04-06 

100 

±1 

82 

11 

5 

2 

0 

±4 

1.3 

±0.1 

1 

BLACK 

99 

±1 

68 

14 

11 

5 

3 

±3 

1.6 

±0.1 

■ 

Army 

99 

±1 

63 

15 

13 

6 

4 

±5 

1.7 

±0.2 

■ 

Navy 

99 

±1 

69 

14 

11 

4 

2 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

65 

16 

13 

3 

3 

±6 

1.6 

±0.1 

■ 

Air  Force 

99 

±1 

80 

11 

6 

2 

1 

±4 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

67 

14 

11 

5 

3 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±2 

63 

13 

15 

4 

5 

±5 

1.8 

±0.2 

■ 

E5-E9 

99 

±1 

69 

14 

10 

5 

2 

±3 

1.5 

±0.1 

■ 

Officers 

99 

±1 

77 

15 

4 

3 

1 

±4 

1.4 

±0.1 

1 

01-03 

99 

±1 

75 

15 

6 

3 

1 

±4 

1.4 

±0.1 

■ 

04-06 

99 

±1 

79 

15 

4 

1 

1 

±4 

1.3 

±0.1 

1 

HiSPANiC 

99 

±1 

70 

14 

8 

5 

2 

±3 

1.5 

±0.1 

■ 

Army 

99 

±1 

62 

18 

11 

5 

4 

±5 

1.7 

±0.1 

■ 

Navy 

99 

±1 

71 

14 

9 

4 

1 

±5 

1.5 

±0.1 

■ 

Marine  Corps 

100 

±1 

71 

14 

7 

6 

2 

±6 

1.5 

±0.2 

■ 

Air  Force 

99 

±1 

85 

9 

3 

2 

0 

±5 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

70 

14 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

71 

14 

7 

5 

3 

±5 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

69 

15 

10 

4 

3 

±3 

1.6 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42f.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

74 

16 

6 

4 

1 

±6 

1.4 

±0.1 

1 

01-03 

100 

±1 

77 

13 

5 

4 

1 

±7 

1.4 

±0.2 

1 

04-06 

99 

±1 

72 

18 

7 

3 

1 

±8 

1.4 

±0.2 

1 

AiAN 

100 

±1 

51 

21 

10 

9 

8 

±13 

2.0 

±0.4 

■ 

Army 

100 

±1 

49 

13 

13 

9 

NR 

±14 

2.3 

±0.6 

Navy 

99 

±2 

55 

31 

10 

3 

1 

±14 

1.6 

±0.2 

■ 

Marine  Corps 

100 

±0 

NR 

NR 

9 

NR 

1 

±11 

NR 

Air  Force 

100 

±1 

NR 

NR 

5 

1 

1 

±3 

1.5 

±0.2 

■ 

Eniisted 

100 

±1 

52 

24 

11 

9 

NR 

±13 

1.9 

±0.3 

■ 

E1-E4 

100 

±1 

54 

15 

10 

NR 

NR 

±15 

2.1 

±0.6 

E5-E9 

100 

±1 

49 

33 

11 

5 

1 

±12 

1.8 

±0.2 

■ 

Officers 

100 

±1 

NR 

5 

8 

NR 

NR 

±15 

NR 

01-03 

100 

±0 

NR 

6 

6 

2 

NR 

±7 

NR 

04-06 

100 

±1 

NR 

5 

NR 

NR 

NR 

±8 

NR 

ASiAN 

100 

±1 

62 

17 

12 

5 

4 

±4 

1.7 

±0.1 

■ 

Army 

100 

±1 

56 

16 

15 

9 

4 

±9 

1.9 

±0.2 

■ 

Navy 

100 

±1 

58 

21 

14 

4 

2 

±5 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

61 

16 

7 

4 

NR 

±14 

1.9 

±0.6 

■ 

Air  Force 

99 

±1 

79 

9 

8 

3 

1 

±6 

1.4 

±0.2 

■ 

Eniisted 

99 

±1 

60 

17 

13 

6 

4 

±4 

1.8 

±0.2 

■ 

E1-E4 

100 

±1 

59 

16 

11 

8 

6 

±8 

1.9 

±0.3 

■ 

E5-E9 

99 

±1 

61 

18 

15 

4 

2 

±5 

1.7 

±0.1 

■ 

Officers 

100 

±1 

73 

16 

6 

3 

3 

±8 

1.5 

±0.2 

■ 

01-03 

100 

±1 

73 

13 

6 

4 

NR 

±9 

1.5 

±0.3 

■ 

04-06 

100 

±1 

71 

24 

3 

1 

1 

±15 

1.4 

±0.2 

■ 

NHPi 

100 

±1 

57 

18 

14 

5 

6 

±10 

1.8 

±0.3 

■ 

Army 

100 

±0 

49 

20 

17 

7 

7 

±15 

2.0 

±0.4 

Navy 

100 

±1 

53 

17 

NR 

5 

NR 

±14 

2.0 

±0.4 

■ 

Marine  Corps 

100 

±0 

66 

21 

10 

2 

2 

±16 

1.5 

±0.2 

■ 

Air  Force 

100 

±1 

84 

9 

4 

1 

1 

±5 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

55 

18 

15 

6 

6 

±10 

1.9 

±0.3 

■ 

Officers 

100 

±0 

88 

8 

4 

0 

NR 

±13 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

99 

±1 

67 

19 

7 

5 

3 

±6 

1.6 

±0.2 

■ 

Army 

99 

±2 

60 

28 

3 

5 

3 

±13 

1.6 

±0.3 

■ 

Navy 

99 

±1 

61 

16 

10 

7 

5 

±10 

1.8 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

10 

NR 

3 

3 

±16 

1.6 

±0.4 

■ 

Air  Force 

100 

±1 

81 

14 

3 

2 

0 

±8 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

65 

20 

7 

5 

3 

±7 

1.6 

±0.2 

■ 

E1-E4 

99 

±2 

63 

20 

8 

5 

4 

±11 

1.7 

±0.3 

■ 

E5-E9 

99 

±2 

66 

20 

7 

5 

1 

±8 

1.6 

±0.2 

■ 

Officers 

100 

±1 

81 

11 

2 

2 

5 

±11 

1.4 

±0.3 

■ 

01-03 

100 

±1 

85 

8 

1 

2 

NR 

±11 

1.3 

±0.3 

1 

04-06 

100 

±1 

NR 

NR 

2 

1 

NR 

±3 

NR 

COAST  GUARD 

100 

±1 

80 

11 

7 

2 

0 

±3 

1.3 

±0.1 

1 

White 

100 

±1 

81 

10 

7 

2 

0 

±3 

1.3 

±0.1 

1 

Biack 

99 

±1 

76 

11 

7 

5 

1 

±3 

1.4 

±0.1 

■ 

Hispanic 

99 

±1 

77 

12 

6 

4 

0 

±4 

1.4 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

74 

13 

10 

2 

1 

±6 

1.4 

±0.1 

■ 

Eniisted 

100 

±1 

79 

10 

8 

2 

1 

±3 

1.4 

±0.1 

■ 

Officers 

100 

±1 

81 

14 

3 

2 

0 

±4 

1.3 

±0.1 

1 

Maie 

100 

±1 

80 

10 

7 

2 

0 

±3 

1.3 

±0.1 

1 

Femaie 

99 

±1 

79 

11 

5 

4 

1 

±3 

1.4 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

80 

11 

6 

3 

0 

±3 

1.3 

±0.1 

1 

Depioyed  Past  12  Months 

100 

±1 

78 

10 

11 

1 

1 

±6 

1.4 

±0.1 

■ 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
g.  Avoid  activities  or  situations  because  they  remind  you  of  a  stressful  military  experience? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

77 

10 

7 

3 

2 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

71 

13 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Navy 

99 

±1 

77 

10 

8 

3 

2 

±2 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

77 

10 

8 

3 

2 

±4 

1.4 

±0.1 

■ 

Air  Force 

99 

±1 

88 

6 

3 

1 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

76 

11 

8 

3 

2 

±2 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

74 

10 

10 

4 

3 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

77 

11 

7 

3 

1 

±2 

1.4 

±0.1 

1 

Officers 

99 

±1 

86 

8 

3 

1 

1 

±2 

1.2 

±0.1 

1 

01-03 

99 

±1 

86 

8 

3 

2 

1 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

87 

8 

3 

1 

1 

±3 

1.2 

±0.1 

1 

Maie 

99 

±1 

77 

11 

7 

3 

2 

±2 

1.4 

±0.1 

1 

Femaie 

99 

±1 

78 

10 

7 

4 

2 

±3 

1.4 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

80 

10 

6 

3 

1 

±2 

1.4 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

73 

12 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

WHiTE 

99 

±1 

79 

10 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

72 

13 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

Navy 

99 

±1 

81 

9 

7 

2 

1 

±3 

1.4 

±0.1 

1 

Marine  Corps 

99 

±2 

78 

10 

8 

2 

2 

±5 

1.4 

±0.1 

■ 

Air  Force 

99 

±1 

89 

6 

3 

1 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

77 

10 

8 

3 

2 

±2 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

75 

10 

10 

3 

2 

±3 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

79 

11 

5 

3 

1 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

88 

8 

3 

1 

0 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

87 

8 

3 

1 

1 

±4 

1.2 

±0.1 

1 

04-06 

99 

±1 

88 

8 

3 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

74 

10 

10 

4 

2 

±3 

1.5 

±0.1 

■ 

Army 

99 

±2 

71 

11 

11 

5 

2 

±5 

1.6 

±0.1 

■ 

Navy 

99 

±1 

74 

10 

10 

3 

2 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

99 

±1 

73 

11 

11 

4 

2 

±5 

1.5 

±0.2 

■ 

Air  Force 

99 

±1 

83 

9 

5 

2 

1 

±4 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

73 

10 

10 

4 

2 

±3 

1.5 

±0.1 

■ 

E1-E4 

98 

±2 

70 

10 

13 

3 

4 

±5 

1.6 

±0.2 

■ 

E5-E9 

99 

±1 

75 

11 

8 

5 

1 

±3 

1.5 

±0.1 

■ 

Officers 

99 

±1 

84 

9 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

99 

±1 

83 

9 

6 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

87 

8 

3 

1 

1 

±3 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

77 

11 

7 

3 

2 

±3 

1.4 

±0.1 

■ 

Army 

99 

±1 

71 

13 

9 

4 

3 

±4 

1.6 

±0.1 

■ 

Navy 

99 

±2 

77 

12 

8 

3 

1 

±5 

1.4 

±0.1 

1 

Marine  Corps 

100 

±1 

78 

10 

6 

4 

1 

±6 

1.4 

±0.2 

■ 

Air  Force 

100 

±1 

89 

6 

3 

2 

0 

±4 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

76 

11 

7 

4 

2 

±3 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

76 

10 

6 

5 

2 

±5 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

76 

11 

8 

3 

2 

±3 

1.4 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42g.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

82 

11 

5 

1 

1 

±5 

1.3 

±0.1 

1 

01-03 

100 

±1 

81 

12 

5 

1 

1 

±7 

1.3 

±0.1 

1 

04-06 

99 

±1 

83 

12 

3 

1 

1 

±6 

1.3 

±0.1 

1 

AIAN 

100 

±1 

62 

14 

8 

9 

8 

±13 

1.9 

±0.4 

■ 

Army 

100 

±1 

57 

13 

8 

5 

NR 

±15 

2.1 

±0.6 

Navy 

99 

±2 

65 

18 

8 

NR 

0 

±12 

1.6 

±0.4 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

10 

NR 

1 

±11 

NR 

Air  Force 

100 

±1 

91 

4 

3 

1 

0 

±5 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

63 

15 

8 

9 

NR 

±14 

1.8 

±0.4 

■ 

E1-E4 

100 

±1 

59 

13 

10 

NR 

NR 

±17 

2.0 

±0.6 

E5-E9 

100 

±1 

68 

18 

6 

7 

1 

±10 

1.5 

±0.2 

■ 

Officers 

100 

±1 

NR 

4 

NR 

NR 

NR 

±4 

NR 

01-03 

100 

±0 

NR 

5 

3 

2 

NR 

±6 

NR 

04-06 

100 

±1 

NR 

4 

NR 

NR 

NR 

±6 

NR 

ASIAN 

99 

±1 

69 

14 

11 

4 

2 

±4 

1.5 

±0.1 

■ 

Army 

99 

±1 

66 

14 

13 

5 

2 

±7 

1.6 

±0.2 

■ 

Navy 

99 

±1 

65 

17 

13 

4 

2 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

69 

NR 

7 

2 

2 

±15 

1.5 

±0.2 

■ 

Air  Force 

99 

±1 

83 

6 

7 

3 

1 

±6 

1.3 

±0.2 

1 

Enlisted 

99 

±1 

67 

15 

12 

3 

2 

±4 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

67 

16 

11 

3 

2 

±7 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

67 

15 

13 

4 

2 

±5 

1.6 

±0.1 

■ 

Officers 

100 

±1 

80 

9 

5 

5 

0 

±8 

1.4 

±0.2 

1 

01-03 

100 

±1 

79 

8 

6 

7 

0 

±11 

1.4 

±0.3 

1 

04-06 

99 

±1 

83 

13 

3 

1 

1 

±14 

1.2 

±0.2 

1 

NHPI 

100 

±1 

64 

15 

13 

5 

3 

±10 

1.7 

±0.2 

■ 

Army 

100 

±0 

58 

18 

15 

7 

3 

±15 

1.8 

±0.3 

■ 

Navy 

100 

±1 

59 

11 

NR 

4 

NR 

±15 

1.9 

±0.4 

■ 

Marine  Corps 

100 

±1 

72 

17 

8 

2 

1 

±17 

1.4 

±0.2 

1 

Air  Force 

100 

±1 

88 

6 

4 

1 

1 

±5 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

63 

15 

13 

5 

4 

±10 

1.7 

±0.2 

■ 

Officers 

100 

±0 

91 

7 

3 

NR 

NR 

±11 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

98 

±3 

77 

12 

6 

3 

1 

±6 

1.4 

±0.1 

1 

Army 

99 

±2 

74 

18 

4 

5 

0 

±12 

1.4 

±0.2 

1 

Navy 

100 

±1 

75 

9 

10 

3 

4 

±10 

1.5 

±0.3 

■ 

Marine  Corps 

88 

±17 

NR 

NR 

NR 

3 

NR 

±4 

1.6 

±0.4 

■ 

Air  Force 

99 

±1 

86 

9 

3 

1 

0 

±8 

1.2 

±0.1 

1 

Enlisted 

98 

±3 

75 

13 

7 

3 

1 

±6 

1.4 

±0.2 

1 

E1-E4 

97 

±5 

76 

11 

6 

5 

2 

±10 

1.5 

±0.2 

■ 

E5-E9 

99 

±2 

75 

15 

8 

2 

0 

±8 

1.4 

±0.1 

1 

Officers 

99 

±1 

86 

9 

2 

1 

NR 

±10 

1.2 

±0.2 

1 

01-03 

99 

±1 

86 

10 

2 

1 

0 

±14 

1.2 

±0^  1 

04-06 

100 

±1 

NR 

5 

1 

1 

NR 

±5 

NR 

COAST  GUARD 

99 

±1 

86 

7 

5 

2 

1 

±2 

1.2 

±0.1 

1 

White 

100 

±1 

88 

6 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Black 

99 

±1 

81 

8 

7 

3 

1 

±3 

1.3 

±0.1  II 

Hispanic 

99 

±1 

82 

7 

7 

3 

1 

±4 

1.3 

±0.1  1 

Other  Race/Ethnicity 

100 

±1 

80 

11 

7 

1 

1 

±6 

1.3 

±0.1 

1 

Enlisted 

99 

±1 

85 

7 

6 

2 

1 

±3 

1.3 

±0.1 

1 

Officers 

100 

±1 

90 

7 

2 

1 

0 

±3 

1.2 

±0.1 

1 

Male 

100 

±1 

86 

7 

5 

1 

1 

±3 

1.2 

±0.1  1 

Female 

99 

±1 

86 

6 

4 

3 

1 

±3 

1.3 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

86 

7 

5 

2 

1 

±3 

1.2 

±0.1 

1 

Deployed  Past  12  Months 

99 

±2 

86 

6 

6 

1 

0 

±5 

1.2 

±0.1 

1 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
h.  Trouble  remembering  important  parts  of  a  stressful  military  experience? 

1.  Not  at  all  2.  A  little  bit  3.  Moderately 

4.  Quite  a  bit  5.  Extremely 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

81 

9 

7 

2 

1 

±1 

1.3 

±0.1 

1 

Army 

99 

±1 

75 

11 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Navy 

99 

±1 

82 

8 

8 

1 

1 

±2 

1.3 

±0.1 

1 

Marine  Corps 

99 

±1 

80 

9 

8 

2 

1 

±3 

1.4 

±0.1 

■ 

Air  Force 

99 

±1 

91 

5 

3 

1 

0 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

79 

9 

8 

2 

1 

±2 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

78 

9 

9 

3 

2 

±2 

1.4 

±0.1 

■ 

E5-E9 

99 

±1 

81 

10 

6 

2 

1 

±2 

1.3 

±0.1 

1 

Officers 

99 

±1 

89 

6 

3 

1 

0 

±2 

1.2 

±0.1 

1 

01-03 

99 

±1 

90 

6 

3 

1 

0 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

88 

6 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Maie 

99 

±1 

80 

9 

7 

2 

1 

±2 

1.3 

±0.1 

1 

Femaie 

99 

±1 

85 

6 

6 

1 

2 

±3 

1.3 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

83 

7 

6 

2 

1 

±2 

1.3 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

77 

11 

8 

2 

1 

±2 

1.4 

±0.1 

1 

WHiTE 

99 

±1 

83 

8 

6 

2 

1 

±2 

1.3 

±0.1 

1 

Army 

100 

±1 

76 

11 

7 

4 

2 

±3 

1.5 

±0.1 

■ 

Navy 

99 

±1 

85 

7 

6 

1 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

81 

10 

7 

2 

1 

±5 

1.3 

±0.1 

1 

Air  Force 

99 

±1 

91 

5 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

81 

9 

7 

2 

1 

±2 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

78 

9 

8 

3 

2 

±3 

1.4 

±0.1 

1 

E5-E9 

99 

±1 

83 

9 

5 

2 

1 

±2 

1.3 

±0.1 

1 

Officers 

99 

±1 

90 

6 

3 

1 

0 

±2 

1.2 

±0.1 

1 

01-03 

99 

±1 

91 

6 

2 

1 

0 

±3 

1.1 

±0.1 

1 

04-06 

100 

±1 

89 

6 

3 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

80 

9 

8 

2 

1 

±3 

1.4 

±0.1 

1 

Army 

99 

±1 

76 

10 

9 

3 

1 

±4 

1.4 

±0.1 

1 

Navy 

99 

±1 

79 

9 

9 

2 

1 

±4 

1.4 

±0.1 

■ 

Marine  Corps 

99 

±1 

76 

9 

11 

2 

2 

±6 

1.4 

±0.1 

1 

Air  Force 

100 

±1 

89 

7 

3 

1 

0 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

79 

9 

9 

2 

1 

±3 

1.4 

±0.1 

1 

E1-E4 

99 

±2 

77 

10 

11 

2 

1 

±5 

1.4 

±0.1 

■ 

E5-E9 

99 

±1 

80 

9 

8 

3 

1 

±3 

1.3 

±0.1 

1 

Officers 

99 

±1 

89 

6 

3 

1 

1 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

89 

6 

4 

1 

0 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

90 

7 

3 

1 

0 

±3 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

79 

10 

8 

2 

1 

±3 

1.4 

±0.1 

■ 

Army 

99 

±1 

73 

14 

9 

2 

2 

±4 

1.5 

±0.1 

■ 

Navy 

98 

±2 

79 

9 

10 

1 

1 

±5 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

82 

8 

7 

3 

0 

±6 

1.3 

±0.2 

1 

Air  Force 

99 

±1 

91 

4 

3 

1 

0 

±4 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

79 

10 

8 

2 

1 

±3 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

79 

9 

8 

3 

1 

±4 

1.4 

±0.1 

1 

E5-E9 

99 

±1 

78 

11 

8 

1 

1 

±3 

1.4 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42h.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

88 

6 

4 

2 

0 

±4 

1.2 

±0.1 

1 

01-03 

100 

±1 

90 

5 

3 

1 

0 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

88 

8 

3 

2 

1 

±4 

1.2 

±0.1 

1 

AIAN 

100 

±1 

61 

14 

17 

2 

NR 

±11 

1.8 

±0.4 

■ 

Army 

100 

±1 

55 

13 

17 

2 

NR 

±14 

2.1 

±0.6 

Navy 

99 

±2 

68 

20 

NR 

2 

0 

±14 

1.5 

±0.3 

1 

Marine  Corps 

100 

±0 

NR 

9 

NR 

2 

0 

±11 

NR 

Air  Force 

100 

±1 

NR 

NR 

2 

0 

0 

±2 

1.2 

±0.2 

1 

Enlisted 

100 

±1 

63 

15 

17 

2 

NR 

±12 

1.7 

±0.3 

■ 

E1-E4 

100 

±1 

61 

9 

NR 

1 

NR 

±17 

1.8 

±0.5 

■ 

E5-E9 

100 

±1 

64 

20 

12 

3 

0 

±12 

1.5 

±0.2 

■ 

Officers 

100 

±1 

NR 

NR 

NR 

0 

NR 

±1 

NR 

01-03 

100 

±0 

NR 

5 

NR 

1 

1 

±6 

NR 

04-06 

100 

±1 

NR 

NR 

NR 

0 

NR 

±1 

NR 

ASIAN 

99 

±1 

71 

13 

12 

2 

2 

±3 

1.5 

±0.1 

■ 

Army 

99 

±1 

66 

16 

12 

3 

3 

±7 

1.6 

±0.2 

■ 

Navy 

98 

±2 

68 

13 

14 

2 

1 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

69 

12 

NR 

2 

1 

±15 

1.5 

±0.3 

■ 

Air  Force 

98 

±4 

85 

6 

7 

1 

0 

±5 

1.2 

±0.1 

1 

Enlisted 

99 

±1 

69 

14 

13 

2 

2 

±4 

1.5 

±0.1 

■ 

E1-E4 

98 

±3 

71 

12 

13 

2 

3 

±7 

1.5 

±0.2 

1 

E5-E9 

99 

±1 

68 

15 

13 

2 

1 

±4 

1.5 

±0.1 

■ 

Officers 

97 

±4 

82 

7 

8 

2 

0 

±9 

1.3 

±0.2 

1 

01-03 

99 

±1 

80 

8 

8 

NR 

0 

±10 

1.3 

±0.2 

1 

04-06 

93 

±11 

84 

6 

NR 

0 

0 

±14 

1.3 

±0.3 

1 

NHPI 

100 

±1 

65 

14 

11 

6 

4 

±10 

1.7 

±0.3 

■ 

Army 

99 

±2 

58 

18 

11 

7 

6 

±15 

1.9 

±0.4 

■ 

Navy 

100 

±1 

62 

10 

NR 

4 

NR 

±16 

1.8 

±0.5 

■ 

Marine  Corps 

99 

±1 

73 

9 

7 

NR 

1 

±15 

1.6 

±0.4 

■ 

Air  Force 

100 

±1 

90 

5 

3 

0 

1 

±4 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

63 

15 

11 

6 

5 

±10 

1.7 

±0.3 

■ 

Officers 

100 

±1 

92 

6 

2 

NR 

NR 

±10 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

99 

±1 

83 

9 

5 

1 

1 

±5 

1.3 

±0.1 

1 

Army 

99 

±2 

81 

13 

3 

3 

0 

±11 

1.3 

±0.2 

1 

Navy 

100 

±1 

78 

12 

6 

1 

4 

±10 

1.4 

±0.3 

■ 

Marine  Corps 

97 

±5 

78 

4 

NR 

1 

1 

±17 

1.4 

±0.3 

■ 

Air  Force 

100 

±1 

93 

3 

3 

0 

0 

±6 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

82 

10 

6 

2 

1 

±6 

1.3 

±0.1 

1 

E1-E4 

99 

±2 

84 

9 

3 

2 

2 

±9 

1.3 

±0.2 

1 

E5-E9 

99 

±2 

79 

11 

9 

0 

1 

±7 

1.3 

±0.2 

1 

Officers 

99 

±2 

91 

6 

1 

1 

NR 

±8 

1.2 

±0.2 

1 

01-03 

99 

±2 

95 

3 

1 

1 

0 

±3 

1.1 

±01  \ 

04-06 

100 

±1 

NR 

NR 

1 

0 

NR 

±2 

NR 

COAST  GUARD 

99 

±1 

88 

6 

5 

1 

0 

±2 

1.2 

±0.1 

1 

White 

99 

±1 

89 

5 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Black 

99 

±1 

87 

6 

6 

1 

0 

±3 

1.2 

±0.1  II 

Hispanic 

99 

±1 

84 

8 

5 

2 

0 

±5 

1.3 

±0.1  1 

Other  Race/Ethnicity 

99 

±1 

82 

12 

5 

1 

1 

±6 

1.3 

±0.1 

1 

Enlisted 

99 

±1 

87 

6 

5 

2 

0 

±3 

1.2 

±0.1 

1 

Officers 

100 

±1 

91 

7 

2 

1 

0 

±4 

1.1 

±0.1 

1 

Male 

99 

±1 

88 

6 

5 

1 

0 

±3 

1.2 

±0.1  1 

Female 

99 

±1 

88 

6 

3 

2 

1 

±4 

1.2 

±0.1 

1 

Not  Deployed  Past  12  Months 

99 

±1 

88 

6 

5 

1 

0 

±3 

1.2 

±0.1 

1 

Deployed  Past  12  Months 

98 

±2 

88 

5 

4 

3 

0 

±5 

1.2 

±0.1 

1 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
i.  Loss  of  interest  in  things  that  you  used  to  enjoy? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

63 

17 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

Army 

99 

±1 

58 

18 

13 

7 

4 

±3 

1.8 

±0.1 

■ 

Navy 

99 

±1 

61 

19 

11 

5 

3 

±3 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

59 

20 

11 

6 

4 

±4 

1.8 

±0.1 

■ 

Air  Force 

99 

±1 

77 

13 

6 

3 

1 

±2 

1.4 

±0.1 

■ 

Eniisted 

99 

±1 

61 

18 

12 

6 

3 

±2 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

56 

18 

13 

7 

5 

±3 

1.9 

±0.1 

■ 

E5-E9 

99 

±1 

65 

18 

10 

5 

2 

±2 

1.6 

±0.1 

■ 

Officers 

99 

±1 

75 

15 

6 

3 

1 

±3 

1.4 

±0.1 

1 

01-03 

99 

±1 

75 

16 

6 

2 

1 

±4 

1.4 

±0.1 

1 

04-06 

99 

±1 

77 

13 

7 

2 

1 

±4 

1.4 

±0.1 

1 

Maie 

99 

±1 

63 

17 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

Femaie 

99 

±1 

66 

16 

10 

5 

3 

±3 

1.6 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

67 

16 

10 

5 

3 

±2 

1.6 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

58 

20 

12 

7 

4 

±2 

1.8 

±0.1 

■ 

WHiTE 

99 

±1 

65 

17 

10 

5 

3 

±2 

1.7 

±0.1 

■ 

Army 

99 

±1 

58 

17 

13 

7 

4 

±3 

1.8 

±0.1 

■ 

Navy 

99 

±1 

63 

20 

10 

5 

2 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

60 

18 

11 

6 

4 

±5 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

78 

12 

6 

2 

1 

±3 

1.4 

±0.1 

1 

Eniisted 

99 

±1 

62 

17 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

56 

18 

13 

7 

5 

±4 

1.9 

±0.1 

■ 

E5-E9 

99 

±1 

66 

17 

10 

5 

2 

±3 

1.6 

±0.1 

■ 

Officers 

99 

±1 

76 

14 

6 

2 

1 

±3 

1.4 

±0.1 

■ 

01-03 

99 

±1 

75 

16 

6 

2 

1 

±5 

1.4 

±0.1 

1 

04-06 

99 

±1 

78 

12 

7 

2 

1 

±4 

1.4 

±0.1 

■ 

BLACK 

99 

±1 

63 

16 

11 

6 

3 

±3 

1.7 

±0.1 

■ 

Army 

99 

±1 

60 

16 

12 

8 

4 

±5 

1.8 

±0.2 

■ 

Navy 

99 

±1 

63 

15 

13 

5 

4 

±4 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

59 

19 

12 

7 

3 

±5 

1.7 

±0.1 

■ 

Air  Force 

too 

±1 

74 

14 

8 

3 

0 

±4 

1.4 

±0.1 

■ 

Eniisted 

99 

±1 

62 

16 

12 

7 

3 

±3 

1.7 

±0.1 

■ 

E1-E4 

99 

±2 

58 

14 

15 

9 

4 

±5 

1.9 

±0.2 

■ 

E5-E9 

99 

±1 

65 

17 

10 

5 

3 

±3 

1.6 

±0.1 

■ 

Officers 

99 

±1 

75 

14 

6 

4 

1 

±4 

1.4 

±0.1 

1 

01-03 

99 

±1 

73 

13 

8 

5 

2 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

78 

15 

4 

2 

1 

±4 

1.3 

±0.1 

1 

HiSPANiC 

99 

±1 

62 

19 

10 

5 

3 

±3 

1.7 

±0.1 

■ 

Army 

99 

±1 

57 

20 

12 

7 

4 

±5 

1.8 

±0.1 

■ 

Navy 

99 

±1 

60 

20 

12 

5 

3 

±5 

1.7 

±0.2 

■ 

Marine  Corps 

100 

±1 

61 

20 

11 

5 

3 

±7 

1.7 

±0.2 

■ 

Air  Force 

100 

±1 

78 

14 

5 

2 

1 

±6 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

61 

19 

11 

6 

3 

±3 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

59 

20 

12 

6 

4 

±5 

1.8 

±0.1 

■ 

E5-E9 

99 

±1 

63 

19 

10 

5 

3 

±3 

1.7 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42i.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

99 

±1 

74 

17 

4 

3 

2 

±5 

1.4 

±0.1 

1 

01-03 

99 

±1 

76 

14 

5 

3 

2 

±6 

1.4 

±0.1 

1 

04-06 

99 

±1 

76 

16 

4 

3 

2 

±5 

1.4 

±0.1 

1 

AIAN 

99 

±1 

51 

20 

13 

10 

6 

±11 

2.0 

±0.3 

■ 

Army 

99 

±1 

46 

25 

12 

8 

NR 

±16 

2.1 

±0.5 

Navy 

99 

±2 

54 

17 

16 

5 

8 

±14 

2.0 

±0.3 

m 

Marine  Corps 

99 

±2 

NR 

10 

NR 

NR 

3 

±8 

NR 

Air  Force 

100 

±0 

NR 

NR 

3 

1 

1 

±3 

1.4 

±0.2 

■ 

Enlisted 

99 

±1 

51 

19 

13 

10 

7 

±13 

2.0 

±0.3 

■ 

E1-E4 

99 

±2 

45 

13 

16 

NR 

NR 

±14 

2.3 

±0.6 

E5-E9 

100 

±1 

57 

24 

11 

4 

2 

±11 

1.7 

±0.2 

■ 

Officers 

100 

±1 

NR 

NR 

NR 

NR 

1 

±2 

1.9 

±0.5 

m 

01-03 

100 

±0 

NR 

8 

4 

NR 

2 

±8 

NR 

04-06 

100 

±1 

NR 

NR 

NR 

NR 

1 

±3 

2.1 

±0.5 

ASIAN 

99 

±1 

56 

21 

13 

6 

3 

±4 

1.8 

±0.1 

■ 

Army 

99 

±1 

50 

23 

12 

11 

5 

±8 

2.0 

±0.2 

■ 

Navy 

99 

±1 

52 

23 

16 

6 

3 

±6 

1.9 

±0.1 

■ 

Marine  Corps 

99 

±1 

56 

26 

9 

5 

5 

±17 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

74 

13 

9 

3 

1 

±6 

1.4 

±0.1 

■ 

Enlisted 

99 

±1 

53 

23 

14 

7 

4 

±4 

1.9 

±0.1 

■ 

E1-E4 

99 

±1 

47 

26 

14 

8 

5 

±8 

2.0 

±0.2 

■ 

E5-E9 

99 

±1 

57 

20 

13 

6 

3 

±5 

1.8 

±0.1 

■ 

Officers 

99 

±1 

72 

13 

9 

3 

3 

±8 

1.5 

±0.2 

■ 

01-03 

100 

±1 

71 

13 

9 

4 

NR 

±9 

1.6 

±0.3 

■ 

04-06 

99 

±1 

76 

12 

NR 

2 

1 

±11 

1.4 

±0.2 

■ 

NHPI 

100 

±1 

49 

22 

16 

5 

8 

±11 

2.0 

±0.3 

■ 

Army 

100 

±0 

40 

26 

20 

5 

10 

±17 

2.2 

±0.4 

Navy 

100 

±1 

50 

14 

NR 

6 

10 

±15 

2.1 

±0.4 

Marine  Corps 

100 

±0 

56 

20 

7 

7 

NR 

±13 

2.0 

±0.5 

■ 

Air  Force 

100 

±1 

78 

13 

5 

3 

1 

±7 

1.3 

±0.1 

1 

Enlisted 

100 

±1 

47 

22 

17 

5 

9 

±11 

2.1 

±0.3 

Officers 

100 

±0 

89 

7 

3 

1 

NR 

±12 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

99 

±1 

59 

21 

9 

6 

6 

±6 

1.8 

±0.2 

■ 

Army 

99 

±2 

55 

19 

13 

7 

6 

±12 

1.9 

±0.3 

■ 

Navy 

100 

±1 

58 

18 

7 

5 

12 

±10 

1.9 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

NR 

8 

5 

4 

±13 

1.9 

±0.3 

■ 

Air  Force 

99 

±1 

73 

16 

6 

5 

1 

±9 

1.4 

±0.2 

■ 

Enlisted 

99 

±1 

57 

21 

10 

6 

7 

±7 

1.8 

±0.2 

■ 

E1-E4 

99 

±2 

54 

22 

10 

5 

8 

±11 

1.9 

±0.3 

E5-E9 

99 

±2 

59 

20 

10 

7 

4 

±8 

1.8 

±0.2 

■ 

Officers 

100 

±1 

73 

19 

2 

3 

3 

±12 

1.4 

±0.3 

■ 

01-03 

100 

±1 

77 

20 

2 

1 

1 

±15 

1.3 

±0.2 

1 

04-06 

100 

±1 

NR 

NR 

5 

NR 

NR 

±5 

2.0 

±0.7 

■ 

COAST  GUARD 

99 

±1 

71 

17 

8 

3 

2 

±3 

1.5 

±0.1 

■ 

White 

99 

±1 

71 

17 

8 

3 

1 

±4 

1.5 

±0.1 

■ 

Black 

99 

±1 

70 

17 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

Hispanic 

99 

±1 

68 

17 

7 

5 

3 

±5 

1.6 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

69 

16 

10 

4 

1 

±6 

1.5 

±0.1 

■ 

Enlisted 

99 

±1 

69 

17 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

Officers 

100 

±1 

77 

15 

5 

2 

1 

±4 

1.3 

±0.1 

1 

Male 

99 

±1 

70 

17 

8 

3 

2 

±3 

1.5 

±0.1 

■ 

Female 

99 

±1 

72 

15 

7 

5 

1 

±3 

1.5 

±0.1 

■ 

Not  Deployed  Past  12  Months 

100 

±1 

71 

17 

8 

3 

1 

±3 

1.5 

±0.1 

■ 

Deployed  Past  12  Months 

99 

±2 

71 

16 

7 

3 

2 

±6 

1.5 

±0.2 

■ 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
j.  Feeling  distant  or  cut  off  from  other  people? 

1.  Not  at  all  2.  A  little  bit  3.  Moderately 

4.  Quite  a  bit  5.  Extremely 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

59 

19 

11 

7 

4 

±2 

1.8 

±0.1 

■ 

Army 

99 

±1 

52 

21 

12 

9 

5 

±3 

1.9 

±0.1 

■ 

Navy 

99 

±1 

58 

19 

13 

6 

4 

±3 

1.8 

±0.1 

■ 

Marine  Corps 

99 

±1 

56 

19 

11 

9 

5 

±4 

1.9 

±0.1 

Air  Force 

99 

±1 

73 

15 

7 

3 

2 

±2 

1.4 

±0.1 

1 

Eniisted 

99 

±1 

57 

19 

12 

8 

4 

±2 

1.8 

±0.1 

■ 

E1-E4 

99 

±1 

52 

19 

14 

9 

6 

±3 

2.0 

±0.1 

■ 

E5-E9 

99 

±1 

62 

19 

10 

7 

3 

±2 

1.7 

±0.1 

■ 

Officers 

99 

±1 

70 

18 

7 

4 

2 

±3 

1.5 

±0.1 

■ 

01-03 

99 

±1 

67 

20 

7 

3 

2 

±4 

1.5 

±0.1 

■ 

04-06 

99 

±1 

73 

16 

6 

3 

1 

±4 

1.4 

±0.1 

■ 

Maie 

99 

±1 

59 

19 

11 

7 

4 

±2 

1.8 

±0.1 

■ 

Femaie 

99 

±1 

61 

17 

11 

7 

4 

±3 

1.8 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

63 

17 

10 

6 

4 

±2 

1.7 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

53 

22 

12 

8 

5 

±2 

1.9 

±0.1 

■ 

WHiTE 

99 

±1 

60 

19 

10 

7 

4 

±2 

1.8 

±0.1 

■ 

Army 

99 

±1 

52 

22 

12 

9 

5 

±3 

1.9 

±0.1 

■ 

Navy 

99 

±1 

59 

20 

12 

6 

3 

±4 

1.7 

±0.1 

■ 

Marine  Corps 

100 

±1 

56 

19 

10 

10 

5 

±5 

1.9 

±0.2 

■ 

Air  Force 

99 

±1 

74 

15 

7 

3 

2 

±3 

1.4 

±0.1 

1 

Eniisted 

99 

±1 

57 

20 

11 

8 

4 

±2 

1.8 

±0.1 

■ 

E1-E4 

99 

±1 

52 

20 

14 

9 

6 

±4 

2.0 

±0.1 

■ 

E5-E9 

99 

±1 

62 

20 

9 

7 

3 

±3 

1.7 

±0.1 

■ 

Officers 

99 

±1 

71 

18 

7 

4 

1 

±3 

1.5 

±0.1 

■ 

01-03 

99 

±1 

67 

20 

8 

3 

2 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

74 

16 

6 

4 

1 

±4 

1.4 

±0.1 

■ 

BLACK 

98 

±1 

60 

17 

12 

7 

4 

±3 

1.8 

±0.1 

■ 

Army 

98 

±2 

57 

17 

12 

9 

5 

±5 

1.9 

±0.2 

■ 

Navy 

99 

±1 

60 

14 

15 

7 

4 

±4 

1.8 

±0.1 

■ 

Marine  Corps 

99 

±1 

54 

19 

14 

9 

5 

±5 

1.9 

±0.2 

■ 

Air  Force 

98 

±2 

71 

17 

6 

4 

1 

±4 

1.5 

±0.1 

■ 

Eniisted 

98 

±1 

59 

17 

12 

8 

4 

±3 

1.8 

±0.1 

■ 

E1-E4 

98 

±2 

51 

16 

17 

10 

6 

±5 

2.0 

±0.2 

■ 

E5-E9 

98 

±1 

64 

17 

10 

6 

3 

±3 

1.7 

±0.1 

■ 

Officers 

98 

±1 

70 

16 

6 

4 

3 

±4 

1.5 

±0.1 

■ 

01-03 

98 

±2 

68 

16 

8 

5 

3 

±5 

1.6 

±0.1 

■ 

04-06 

98 

±2 

73 

19 

4 

2 

2 

±5 

1.4 

±0.1 

1 

HiSPANiC 

99 

±1 

60 

18 

11 

7 

4 

±3 

1.8 

±0.1 

■ 

Army 

98 

±1 

53 

21 

12 

9 

5 

±5 

1.9 

±0.2 

■ 

Navy 

99 

±2 

58 

18 

11 

9 

4 

±5 

1.8 

±0.2 

■ 

Marine  Corps 

99 

±1 

61 

19 

12 

7 

2 

±7 

1.7 

±0.2 

■ 

Air  Force 

99 

±1 

76 

11 

10 

2 

2 

±6 

1.4 

±0.2 

■ 

Eniisted 

99 

±1 

59 

18 

12 

8 

4 

±3 

1.8 

±0.1 

■ 

E1-E4 

99 

±1 

56 

18 

13 

9 

4 

±5 

1.9 

±0.2 

■ 

E5-E9 

99 

±1 

62 

18 

11 

6 

3 

±3 

1.7 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42j.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

98 

±2 

68 

20 

6 

3 

2 

±6 

1.5 

±0.1 

■ 

01-03 

97 

±4 

69 

19 

5 

4 

3 

±7 

1.5 

±0.2 

■ 

04-06 

99 

±1 

68 

22 

5 

3 

2 

±8 

1.5 

±0.1 

■ 

AIAN 

100 

±1 

42 

23 

15 

10 

10 

±14 

2.2 

±0.3 

Army 

100 

±1 

33 

30 

19 

11 

NR 

±17 

2.3 

±0.4 

Navy 

99 

±2 

45 

21 

18 

11 

6 

±16 

2.1 

±0.4 

■ 

Marine  Corps 

100 

±1 

NR 

9 

12 

NR 

NR 

±12 

NR 

Air  Force 

99 

±1 

NR 

NR 

5 

1 

1 

±4 

1.4 

±0.2 

■ 

Enlisted 

100 

±1 

42 

21 

16 

10 

11 

±15 

2.3 

±0.4 

E1-E4 

100 

±1 

35 

19 

15 

12 

NR 

±15 

2.6 

±0.6 

E5-E9 

100 

±1 

49 

23 

16 

8 

3 

±11 

1.9 

±0.2 

■ 

Officers 

99 

±1 

NR 

NR 

NR 

NR 

1 

±2 

1.9 

±0.4 

■i _ 

01-03 

100 

±0 

NR 

9 

4 

NR 

2 

±9 

NR 

04-06 

99 

±2 

NR 

NR 

NR 

1 

1 

±3 

2.0 

±0.4 

ASIAN 

99 

±1 

54 

19 

15 

8 

4 

±4 

1.9 

±0.1 

Army 

99 

±1 

46 

22 

12 

11 

8 

±10 

2.1 

±0.3 

Navy 

99 

±1 

53 

20 

17 

7 

3 

±6 

1.9 

±0.2 

■ 

Marine  Corps 

99 

±1 

53 

17 

NR 

6 

4 

±13 

1.9 

±0.3 

■ 

Air  Force 

99 

±1 

70 

15 

9 

5 

1 

±6 

1.5 

±0.2 

■ 

Enlisted 

99 

±1 

52 

19 

16 

8 

5 

±4 

2.0 

±0.1 

■ 

E1-E4 

99 

±1 

47 

17 

18 

9 

9 

±8 

2.2 

±0.2 

E5-E9 

98 

±1 

55 

21 

15 

8 

2 

±5 

1.8 

±0.1 

■ 

Officers 

99 

±1 

69 

17 

8 

4 

3 

±8 

1.5 

±0.2 

■ 

01-03 

99 

±1 

66 

19 

7 

5 

NR 

±9 

1.6 

±0.3 

■ 

04-06 

99 

±1 

74 

14 

NR 

2 

1 

±11 

1.4 

±0.2 

■ 

NHPI 

97 

±4 

50 

27 

10 

7 

6 

±10 

1.9 

±0.3 

■ 

Army 

99 

±2 

44 

33 

9 

8 

6 

±15 

2.0 

±0.4 

■ 

Navy 

100 

±1 

48 

18 

NR 

4 

9 

±15 

2.1 

±0.4 

Marine  Corps 

99 

±2 

45 

18 

13 

NR 

NR 

±12 

2.3 

±0.5 

Air  Force 

88 

±19 

76 

15 

5 

3 

1 

±4 

1.4 

±0.1 

1 

Enlisted 

97 

±4 

48 

28 

11 

8 

6 

±10 

2.0 

±0.3 

■ 

Officers 

100 

±0 

87 

8 

4 

1 

NR 

±14 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

99 

±1 

50 

23 

13 

9 

6 

±6 

2.0 

±0.2 

Army 

99 

±2 

39 

29 

14 

15 

4 

±13 

2.2 

±0.3 

Navy 

100 

±1 

51 

16 

15 

7 

11 

±10 

2.1 

±0.3 

Marine  Corps 

97 

±5 

NR 

NR 

NR 

NR 

7 

±13 

2.2 

±0.4 

^B 

Air  Force 

100 

±1 

68 

19 

9 

1 

3 

±9 

1.5 

±0.2 

■ 

Enlisted 

99 

±1 

48 

22 

14 

10 

6 

±7 

2.0 

±0.2 

E1-E4 

99 

±2 

42 

25 

15 

11 

7 

±11 

2.2 

±0.3 

E5-E9 

99 

±2 

55 

19 

12 

8 

6 

±8 

1.9 

±0.2 

■ 

Officers 

100 

±1 

61 

24 

11 

1 

3 

±13 

1.6 

±0.3 

01-03 

100 

±1 

60 

31 

7 

1 

1 

±17 

1.5 

±0.2 

04-06 

100 

±1 

NR 

10 

NR 

1 

NR 

±7 

2.0 

±0.7 

1 

COAST  GUARD 

100 

±1 

69 

17 

9 

3 

2 

±3 

1.5 

±0.1 

White 

100 

±1 

70 

16 

9 

3 

2 

±4 

1.5 

±0.1 

Black 

99 

±1 

65 

19 

9 

4 

3 

±4 

1.6 

±0.1 

Hispanic 

99 

±1 

65 

17 

10 

5 

3 

±5 

1.6 

±0.1 

Other  Race/Ethnicity 

99 

±1 

63 

21 

9 

4 

2 

±6 

1.6 

±0.2 

Enlisted 

99 

±1 

68 

16 

10 

4 

2 

±3 

1.6 

±0.1 

Officers 

100 

±1 

72 

19 

5 

2 

2 

±4 

1.4 

±0.1 

Male 

100 

±1 

69 

17 

9 

3 

2 

±3 

1.5 

±0.1 

Female 

99 

±1 

65 

19 

9 

5 

2 

±3 

1.6 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

70 

17 

9 

3 

2 

±3 

1.5 

±0.1 

Deployed  Past  12  Months 

100 

±1 

65 

18 

11 

3 

3 

±6 

1.6 

±0.2 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
k.  Feeling  emotionally  numb  or  being  unable  to  have  loving  feelings  for  those  close  to  you? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

66 

16 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

Army 

99 

±1 

61 

18 

11 

7 

4 

±3 

1.8 

±0.1 

■ 

Navy 

99 

±1 

65 

17 

11 

5 

3 

±3 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

63 

17 

10 

7 

4 

±4 

1.7 

±0.1 

■ 

Air  Force 

99 

±1 

80 

12 

5 

2 

1 

±2 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

65 

16 

10 

6 

3 

±2 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

61 

15 

13 

6 

4 

±3 

1.8 

±0.1 

■ 

E5-E9 

99 

±1 

67 

17 

8 

5 

2 

±2 

1.6 

±0.1 

■ 

Officers 

100 

±1 

76 

15 

5 

3 

1 

±3 

1.4 

±0.1 

1 

01-03 

100 

±1 

75 

16 

5 

3 

1 

±4 

1.4 

±0.1 

1 

04-06 

99 

±1 

79 

13 

6 

2 

1 

±4 

1.3 

±0.1 

1 

Maie 

99 

±1 

66 

16 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

Femaie 

99 

±1 

71 

14 

10 

4 

2 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

69 

15 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

62 

17 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

WHiTE 

99 

±1 

67 

16 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

Army 

99 

±1 

61 

17 

10 

8 

4 

±3 

1.8 

±0.1 

■ 

Navy 

99 

±1 

65 

18 

10 

5 

2 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

62 

17 

10 

7 

4 

±5 

1.7 

±0.2 

■ 

Air  Force 

99 

±1 

80 

12 

5 

2 

1 

±3 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

65 

16 

10 

6 

3 

±2 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

61 

15 

13 

7 

4 

±4 

1.8 

±0.1 

■ 

E5-E9 

99 

±1 

68 

18 

7 

6 

2 

±3 

1.6 

±0.1 

■ 

Officers 

100 

±1 

76 

15 

6 

2 

1 

±3 

1.4 

±0.1 

■ 

01-03 

100 

±1 

74 

17 

5 

3 

1 

±5 

1.4 

±0.1 

1 

04-06 

99 

±1 

79 

13 

6 

1 

1 

±4 

1.3 

±0.1 

1 

BLACK 

99 

±1 

67 

14 

11 

4 

3 

±3 

1.6 

±0.1 

■ 

Army 

99 

±2 

63 

14 

13 

5 

4 

±5 

1.7 

±0.2 

■ 

Navy 

99 

±1 

68 

13 

12 

4 

3 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

98 

±1 

58 

19 

11 

9 

3 

±5 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

80 

11 

7 

1 

1 

±4 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

66 

14 

12 

4 

3 

±3 

1.7 

±0.1 

■ 

E1-E4 

99 

±2 

61 

12 

18 

5 

5 

±5 

1.8 

±0.2 

■ 

E5-E9 

99 

±1 

69 

15 

9 

4 

3 

±3 

1.6 

±0.1 

■ 

Officers 

99 

±1 

79 

11 

5 

3 

2 

±4 

1.4 

±0.1 

1 

01-03 

99 

±1 

79 

9 

6 

3 

3 

±4 

1.4 

±0.1 

■ 

04-06 

99 

±1 

82 

13 

4 

2 

1 

±4 

1.3 

±0.1 

1 

HiSPANiC 

99 

±1 

66 

16 

10 

5 

3 

±3 

1.6 

±0.1 

■ 

Army 

99 

±1 

60 

18 

11 

7 

3 

±5 

1.7 

±0.1 

■ 

Navy 

99 

±1 

61 

17 

13 

5 

4 

±5 

1.7 

±0.2 

■ 

Marine  Corps 

99 

±1 

69 

14 

9 

5 

3 

±6 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

83 

11 

4 

1 

1 

±5 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

66 

16 

10 

6 

3 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

65 

16 

10 

7 

3 

±5 

1.7 

±0.1 

■ 

E5-E9 

99 

±1 

67 

16 

10 

5 

3 

±3 

1.6 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42k.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Average  Amount 

1 

2 

3 

4 

5 

Officers 

100 

±1 

75 

16 

4 

3 

1 

±6 

1.4 

±0.1 

1 

01-03 

100 

±1 

78 

13 

4 

3 

1 

±6 

1.4 

±0.1 

1 

04-06 

99 

±1 

79 

13 

4 

2 

1 

±5 

1.3 

±0.1 

1 

AiAN 

99 

±1 

52 

18 

14 

6 

10 

±13 

2.1 

±0.4 

■ 

Army 

99 

±1 

47 

18 

18 

9 

NR 

±16 

2.1 

±0.5 

Navy 

99 

±2 

56 

19 

10 

5 

11 

±15 

1.9 

±0.4 

■ 

Marine  Corps 

100 

±1 

NR 

17 

NR 

3 

NR 

±17 

NR 

Air  Force 

100 

±1 

NR 

NR 

2 

2 

1 

±3 

1.3 

±0.2 

1 

Eniisted 

99 

±1 

52 

16 

15 

6 

12 

±15 

2.1 

±0.4 

E1-E4 

99 

±1 

47 

10 

17 

7 

NR 

±14 

2.4 

±0.7 

E5-E9 

99 

±1 

57 

21 

13 

4 

5 

±11 

1.8 

±0.3 

Officers 

100 

±1 

NR 

NR 

NR 

NR 

1 

±1 

1.8 

±0.4 

■ 

01-03 

100 

±0 

NR 

5 

NR 

3 

1 

±5 

NR 

04-06 

100 

±1 

NR 

NR 

1 

NR 

0 

±2 

NR 

ASiAN 

99 

±1 

62 

18 

12 

5 

3 

±4 

1.7 

±0.1 

■ 

Army 

99 

±1 

53 

21 

12 

10 

4 

±9 

1.9 

±0.2 

■ 

Navy 

99 

±1 

62 

16 

14 

4 

3 

±5 

1.7 

±0.1 

■ 

Marine  Corps 

100 

±1 

57 

24 

10 

6 

3 

±18 

1.7 

±0.2 

■ 

Air  Force 

100 

±1 

78 

12 

7 

2 

1 

±6 

1.4 

±0.1 

■ 

Eniisted 

99 

±1 

60 

18 

12 

6 

3 

±4 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

56 

19 

12 

8 

5 

±8 

1.9 

±0.2 

■ 

E5-E9 

99 

±1 

63 

17 

12 

5 

2 

±5 

1.6 

±0.1 

■ 

Officers 

100 

±1 

73 

16 

7 

3 

1 

±7 

1.4 

±0.2 

■ 

01-03 

100 

±1 

73 

16 

7 

4 

1 

±9 

1.4 

±0.2 

■ 

04-06 

99 

±1 

73 

17 

8 

2 

1 

±15 

1.4 

±0.2 

■ 

NHPi 

100 

±1 

61 

19 

9 

5 

6 

±10 

1.8 

±0.3 

■ 

Army 

100 

±0 

55 

25 

8 

6 

7 

±15 

1.8 

±0.4 

Navy 

100 

±1 

57 

11 

NR 

3 

9 

±15 

2.0 

±0.4 

■ 

Marine  Corps 

99 

±2 

64 

20 

9 

5 

2 

±16 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

84 

8 

5 

1 

1 

±5 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

59 

20 

10 

5 

6 

±10 

1.8 

±0.3 

■ 

Officers 

100 

±0 

89 

6 

4 

NR 

NR 

±13 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

99 

±2 

60 

22 

9 

6 

4 

±6 

1.7 

±0.2 

■ 

Army 

98 

±3 

47 

33 

10 

7 

NR 

±13 

1.8 

±0.3 

■ 

Navy 

100 

±1 

56 

20 

9 

9 

7 

±9 

1.9 

±0.3 

■ 

Marine  Corps 

97 

±5 

70 

9 

7 

NR 

7 

±17 

1.7 

±0.5 

■ 

Air  Force 

99 

±2 

77 

14 

6 

3 

1 

±9 

1.4 

±0.2 

1 

Eniisted 

99 

±2 

58 

21 

10 

7 

4 

±7 

1.8 

±0.2 

■ 

E1-E4 

99 

±2 

57 

21 

10 

6 

5 

±11 

1.8 

±0.3 

■ 

E5-E9 

98 

±3 

60 

20 

9 

9 

2 

±8 

1.7 

±0.2 

■ 

Officers 

100 

±1 

69 

26 

2 

1 

NR 

±14 

1.4 

±0.2 

01-03 

100 

±1 

69 

28 

2 

0 

0 

±17 

1.3 

±0.2 

04-06 

99 

±1 

NR 

10 

1 

2 

NR 

±7 

NR 

COAST  GUARD 

100 

±1 

74 

14 

8 

3 

1 

±3 

1.4 

±0.1 

White 

100 

±1 

75 

14 

8 

2 

1 

±4 

1.4 

±0.1 

Biack 

100 

±1 

73 

15 

6 

4 

2 

±3 

1.5 

±0.1 

Hispanic 

99 

±1 

71 

14 

8 

4 

3 

±5 

1.5 

±0.1 

Other  Race/Ethnicity 

100 

±1 

73 

11 

10 

4 

1 

±6 

1.5 

±0.2 

Eniisted 

99 

±1 

74 

14 

8 

3 

1 

±3 

1.4 

±0.1 

Officers 

100 

±1 

78 

14 

6 

2 

0 

±4 

1.3 

±0.1 

Maie 

100 

±1 

74 

14 

8 

2 

1 

±3 

1.4 

±0.1 

Femaie 

100 

±1 

75 

14 

5 

4 

2 

±3 

1.4 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

76 

13 

8 

2 

1 

±3 

1.4 

±0.1 

Depioyed  Past  12  Months 

99 

±2 

70 

16 

9 

4 

2 

±6 

1.5 

±0.2 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days. 

I.  Feeling  as  if  your  future  will  somehow  be  cut  short? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

73 

13 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

69 

14 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

Navy 

99 

±1 

69 

14 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

Marine  Corps 

100 

±1 

70 

14 

7 

6 

3 

±4 

1.6 

±0.1 

■ 

Air  Force 

99 

±1 

86 

8 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

72 

13 

8 

5 

3 

±2 

1.5 

±0.1 

■ 

E1-E4 

100 

±1 

66 

14 

10 

5 

4 

±3 

1.7 

±0.1 

■ 

E5-E9 

99 

±1 

76 

11 

7 

4 

2 

±2 

1.4 

±0.1 

1 

Officers 

100 

±1 

81 

12 

4 

2 

1 

±2 

1.3 

±0.1 

1 

01-03 

100 

±1 

80 

13 

4 

2 

1 

±3 

1.3 

±0.1 

1 

04-06 

100 

±1 

82 

12 

4 

1 

1 

±3 

1.3 

±0.1 

1 

Maie 

99 

±1 

72 

13 

8 

4 

3 

±2 

1.5 

±0.1 

■ 

Femaie 

99 

±1 

79 

11 

7 

3 

1 

±3 

1.4 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

75 

12 

7 

3 

2 

±2 

1.5 

±0.1 

■ 

Depioyed  Past  12  Months 

100 

±1 

70 

14 

8 

5 

3 

±2 

1.6 

±0.1 

■ 

WHiTE 

100 

±1 

74 

13 

7 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

100 

±1 

70 

14 

9 

4 

3 

±3 

1.6 

±0.1 

■ 

Navy 

100 

±1 

71 

15 

8 

5 

2 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

100 

±1 

70 

14 

7 

6 

3 

±5 

1.6 

±0.2 

■ 

Air  Force 

99 

±1 

86 

8 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

72 

13 

8 

5 

2 

±2 

1.5 

±0.1 

■ 

E1-E4 

100 

±1 

66 

15 

10 

5 

3 

±4 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

78 

11 

6 

4 

2 

±3 

1.4 

±0.1 

■ 

Officers 

100 

±1 

82 

12 

4 

1 

1 

±3 

1.3 

±0.1 

1 

01-03 

100 

±1 

81 

12 

4 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

100 

±1 

83 

12 

4 

0 

1 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

73 

11 

9 

4 

3 

±3 

1.5 

±0.1 

■ 

Army 

99 

±1 

72 

11 

9 

4 

4 

±5 

1.6 

±0.1 

■ 

Navy 

100 

±1 

69 

13 

12 

4 

4 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

68 

11 

12 

5 

4 

±6 

1.6 

±0.2 

■ 

Air  Force 

99 

±1 

83 

9 

5 

2 

1 

±4 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

72 

11 

10 

4 

3 

±3 

1.5 

±0.1 

■ 

E1-E4 

99 

±2 

65 

11 

13 

6 

5 

±5 

1.7 

±0.2 

■ 

E5-E9 

100 

±1 

76 

11 

8 

3 

2 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

83 

10 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

99 

±1 

80 

11 

5 

2 

1 

±5 

1.3 

±0.1 

1 

04-06 

99 

±1 

85 

11 

3 

1 

1 

±4 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

73 

12 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

Army 

99 

±1 

69 

14 

9 

6 

2 

±4 

1.6 

±0.1 

■ 

Navy 

99 

±1 

67 

15 

9 

6 

3 

±5 

1.6 

±0.2 

■ 

Marine  Corps 

99 

±1 

74 

12 

8 

3 

3 

±6 

1.5 

±0.2 

■ 

Air  Force 

100 

±1 

88 

8 

4 

0 

0 

±5 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

73 

12 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

E1-E4 

99 

±1 

72 

13 

8 

5 

2 

±5 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

74 

12 

8 

4 

2 

±3 

1.5 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42I.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

77 

15 

3 

3 

1 

±5 

1.4 

±0.1 

1 

01-03 

100 

±1 

79 

11 

4 

5 

1 

±7 

1.4 

±0.2 

1 

04-06 

99 

±1 

78 

15 

3 

2 

1 

±7 

1.3 

±0.1 

1 

AIAN 

100 

±1 

65 

14 

8 

7 

6 

±12 

1.7 

±0.3 

■ 

Army 

100 

±1 

65 

14 

10 

4 

NR 

±14 

1.8 

±0.5 

■ 

Navy 

99 

±2 

62 

16 

9 

3 

10 

±15 

1.8 

±0.4 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

6 

NR 

1 

±5 

NR 

Air  Force 

100 

±1 

89 

6 

3 

1 

0 

±6 

1.2 

±0.1 

1 

Enlisted 

99 

±1 

63 

14 

8 

8 

6 

±14 

1.8 

±0.4 

■ 

E1-E4 

99 

±1 

52 

16 

11 

NR 

NR 

±15 

2.1 

±0.6 

m 

E5-E9 

100 

±1 

75 

12 

5 

4 

4 

±10 

1.5 

±0.3 

■ 

Officers 

100 

±1 

NR 

NR 

NR 

1 

2 

±2 

1.4 

±0.4 

■ 

01-03 

100 

±0 

87 

6 

3 

2 

2 

±12 

1.3 

±0.2 

1 

04-06 

100 

±1 

NR 

NR 

NR 

1 

1 

±3 

NR 

ASIAN 

99 

±1 

64 

17 

10 

6 

2 

±4 

1.6 

±0.1 

■ 

Army 

98 

±3 

57 

19 

11 

9 

4 

±9 

1.8 

±0.2 

■ 

Navy 

100 

±1 

62 

19 

11 

5 

2 

±5 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

60 

24 

10 

3 

2 

±18 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

80 

9 

7 

3 

1 

±6 

1.3 

±0.2 

1 

Enlisted 

99 

±1 

62 

18 

11 

6 

2 

±4 

1.7 

±0.1 

■ 

E1-E4 

100 

±1 

57 

21 

11 

7 

4 

±8 

1.8 

±0.2 

■ 

E5-E9 

99 

±2 

67 

16 

11 

5 

1 

±4 

1.6 

±0.1 

■ 

Officers 

100 

±1 

74 

13 

6 

4 

3 

±8 

1.5 

±0.2 

■ 

01-03 

100 

±1 

74 

11 

5 

6 

NR 

±10 

1.5 

±0.3 

■ 

04-06 

100 

±1 

75 

15 

NR 

1 

1 

±14 

1.4 

±0.2 

■ 

NHPI 

100 

±1 

60 

16 

14 

5 

6 

±10 

1.8 

±0.3 

■ 

Army 

100 

±0 

52 

19 

15 

6 

8 

±16 

2.0 

±0.4 

Navy 

99 

±1 

58 

12 

NR 

3 

NR 

±15 

1.9 

±0.4 

■ 

Marine  Corps 

100 

±0 

69 

14 

NR 

1 

1 

±14 

1.5 

±0.3 

■ 

Air  Force 

100 

±1 

87 

7 

3 

2 

1 

±5 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

60 

14 

15 

5 

6 

±10 

1.8 

±0.3 

■ 

Officers 

100 

±0 

NR 

NR 

2 

1 

NR 

±4 

NR 

TWO  OR  MORE  RACES 

99 

±2 

72 

13 

7 

4 

4 

±6 

1.6 

±0.2 

■ 

Army 

98 

±3 

66 

20 

9 

2 

4 

±13 

1.6 

±0.3 

■ 

Navy 

100 

±1 

66 

12 

8 

6 

7 

±9 

1.8 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

10 

7 

NR 

8 

±16 

1.9 

±0.5 

Air  Force 

100 

±1 

89 

7 

2 

2 

0 

±5 

1.2 

±0.1 

1 

Enlisted 

99 

±2 

72 

12 

7 

5 

5 

±7 

1.6 

±0.2 

■ 

E1-E4 

99 

±2 

70 

11 

7 

5 

6 

±10 

1.7 

±0.3 

■ 

E5-E9 

98 

±3 

73 

14 

7 

4 

3 

±8 

1.5 

±0.2 

■ 

Officers 

100 

±1 

72 

20 

4 

1 

3 

±15 

1.4 

±0.3 

■ 

01-03 

100 

±1 

70 

NR 

5 

1 

1 

±17 

1.4 

±0.2 

1 

04-06 

100 

±1 

NR 

NR 

3 

1 

NR 

±4 

NR 

COAST  GUARD 

100 

±1 

81 

10 

5 

2 

1 

±3 

1.3 

±0.1 

1 

White 

100 

±1 

82 

10 

5 

2 

1 

±3 

1.3 

±0.1 

1 

Black 

100 

±1 

77 

13 

6 

3 

1 

±3 

1.4 

±0.1 

■ 

Hispanic 

99 

±1 

77 

12 

6 

4 

1 

±5 

1.4 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

78 

12 

7 

2 

1 

±5 

1.4 

±0.1 

■ 

Enlisted 

99 

±1 

80 

10 

6 

3 

1 

±3 

1.3 

±0.1 

1 

Officers 

100 

±1 

83 

11 

3 

2 

1 

±4 

1.3 

±0.1 

1 

Male 

100 

±1 

80 

11 

6 

2 

1 

±3 

1.3 

±0.1 

1 

Female 

99 

±1 

84 

7 

5 

3 

1 

±3 

1.3 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

81 

10 

5 

3 

1 

±3 

1.3 

±0.1 

1 

Deployed  Past  12  Months 

99 

±2 

79 

12 

5 

2 

2 

±5 

1.3 

±0.1 

1 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
m.  Trouble  falling  or  staying  asleep? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

53 

18 

12 

10 

7 

±2 

2.0 

±0.1  ■ 

Army 

99 

±1 

45 

20 

13 

11 

10 

±3 

2.2 

±0.1 

Navy 

99 

±1 

54 

17 

13 

10 

5 

±3 

2.0 

±0.1 

Marine  Corps 

99 

±1 

52 

17 

12 

11 

8 

±4 

2.1 

±0.1 

Air  Force 

99 

±1 

64 

17 

10 

6 

3 

±3 

1.7 

±0.1 

Eniisted 

99 

±1 

51 

18 

13 

10 

8 

±2 

2.1 

±0.1 

E1-E4 

99 

±1 

49 

17 

13 

11 

10 

±3 

2.2 

±0.1 

E5-E9 

99 

±1 

53 

19 

12 

10 

6 

±2 

2.0 

±0.1 

Officers 

99 

±1 

61 

20 

10 

6 

3 

±3 

1.7 

±0.1 

01-03 

99 

±1 

63 

18 

11 

5 

2 

±4 

1.6 

±0.1 

04-06 

99 

±1 

58 

22 

9 

7 

4 

±4 

1.8 

±0.1 

Maie 

99 

±1 

53 

18 

12 

10 

7 

±2 

2.0 

±0.1 

Femaie 

99 

±1 

52 

19 

12 

10 

7 

±3 

2.0 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

56 

17 

12 

9 

6 

±2 

1.9 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

48 

20 

13 

11 

8 

±2 

2.1 

±0.1  H 

WHiTE 

99 

±1 

53 

19 

12 

10 

7 

±2 

2.0 

±0.1  ■ 

Army 

100 

±1 

46 

20 

13 

11 

10 

±3 

2.2 

±0.1 

Navy 

99 

±1 

54 

18 

12 

11 

5 

±4 

1.9 

±0.1 

Marine  Corps 

99 

±2 

51 

18 

11 

11 

8 

±5 

2.1 

±0.2 

Air  Force 

99 

±1 

64 

17 

10 

5 

3 

±3 

1.7 

±0.1 

Eniisted 

99 

±1 

51 

18 

12 

11 

8 

±2 

2.1 

±0.1 

E1-E4 

99 

±1 

48 

18 

13 

12 

10 

±4 

2.2 

±0.1 

E5-E9 

99 

±1 

54 

18 

12 

10 

6 

±3 

1.9 

±0.1 

Officers 

99 

±1 

62 

19 

10 

6 

3 

±3 

1.7 

±0.1 

01-03 

99 

±1 

64 

17 

11 

5 

2 

±5 

1.6 

±0.1 

04-06 

99 

±1 

59 

22 

9 

7 

3 

±5 

1.7 

±0.1  ■ 

BLACK 

99 

±1 

53 

18 

12 

10 

8 

±3 

2.0 

±0.1  ■ 

Army 

99 

±2 

47 

19 

13 

11 

11 

±5 

2.2 

±0.2 

Navy 

99 

±1 

57 

15 

13 

10 

5 

±4 

1.9 

±0.1 

Marine  Corps 

98 

±1 

52 

17 

13 

11 

7 

±6 

2.0 

±0.2 

Air  Force 

98 

±2 

61 

18 

10 

6 

5 

±4 

1.8 

±0.1 

Eniisted 

99 

±1 

52 

17 

13 

10 

8 

±3 

2.0 

±0.1 

E1-E4 

98 

±2 

50 

14 

16 

10 

10 

±5 

2.2 

±0.2 

E5-E9 

99 

±1 

53 

19 

11 

10 

7 

±3 

2.0 

±0.1 

Officers 

99 

±1 

60 

19 

9 

7 

5 

±4 

1.8 

±0.1 

01-03 

99 

±1 

62 

19 

10 

5 

5 

±5 

1.7 

±0.1 

04-06 

99 

±1 

64 

20 

6 

7 

4 

±5 

1.7 

±0.1  ■ 

HiSPANiC 

99 

±1 

54 

17 

14 

9 

6 

±3 

2.0 

±0.1  ■ 

Army 

100 

±1 

46 

20 

14 

11 

8 

±5 

2.2 

±0.2 

Navy 

99 

±1 

53 

17 

16 

7 

7 

±5 

2.0 

±0.2 

Marine  Corps 

98 

±3 

60 

13 

12 

9 

6 

±6 

1.9 

±0.2 

Air  Force 

100 

±1 

67 

15 

11 

5 

1 

±6 

1.6 

±0.2 

Eniisted 

99 

±1 

54 

17 

14 

9 

7 

±3 

2.0 

±0.1 

E1-E4 

99 

±2 

54 

16 

13 

9 

7 

±5 

2.0 

±0.2 

E5-E9 

100 

±1 

53 

18 

14 

8 

6 

±4 

2.0 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Officers 

100 

±1 

58 

18 

12 

9 

3 

±6 

1.8 

±0.2 

■ 

01-03 

100 

±1 

63 

15 

13 

6 

3 

±8 

1.7 

±0.2 

■ 

04-06 

99 

±1 

57 

22 

8 

9 

4 

±8 

1.8 

±0.2 

■ 

AiAN 

99 

±1 

40 

16 

15 

12 

17 

±13 

2.5 

±0.4 

Army 

99 

±1 

34 

15 

16 

14 

NR 

±13 

2.8 

±0.5 

Navy 

99 

±2 

43 

19 

20 

9 

9 

±13 

2.2 

±0.3 

Marine  Corps 

100 

±0 

NR 

12 

14 

NR 

NR 

±15 

NR 

Air  Force 

100 

±1 

64 

NR 

7 

5 

2 

±17 

1.6 

±0.3 

Eniisted 

99 

±1 

41 

16 

15 

13 

16 

±13 

2.5 

±0.4 

E1-E4 

99 

±1 

40 

11 

14 

10 

NR 

±14 

2.7 

±0.6 

^ _ 

E5-E9 

100 

±1 

41 

21 

15 

16 

6 

±11 

2.2 

±0.3 

■ 

Officers 

100 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

100 

±1 

NR 

10 

8 

2 

4 

±10 

1.5 

±0.4 

■ 

04-06 

99 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

ASiAN 

99 

±1 

55 

18 

14 

9 

4 

±4 

1.9 

±0.1 

Army 

99 

±1 

47 

18 

15 

15 

6 

±8 

2.2 

±0.2 

Navy 

99 

±1 

55 

20 

13 

7 

5 

±5 

1.9 

±0.1 

■ 

Marine  Corps 

100 

±1 

51 

19 

NR 

6 

5 

±12 

1.9 

±0.3 

■ 

Air  Force 

98 

±4 

66 

16 

10 

6 

2 

±6 

1.6 

±0.1 

■ 

Eniisted 

99 

±1 

53 

18 

14 

9 

5 

±4 

2.0 

±0.1 

E1-E4 

98 

±3 

51 

17 

14 

11 

7 

±7 

2.1 

±0.2 

E5-E9 

99 

±1 

54 

19 

15 

8 

4 

±5 

1.9 

±0.1 

■ 

Officers 

100 

±1 

63 

18 

10 

7 

2 

±7 

1.7 

±0.2 

■ 

01-03 

100 

±1 

65 

16 

8 

8 

2 

±11 

1.7 

±0.3 

■ 

04-06 

100 

±1 

59 

22 

13 

3 

2 

±14 

1.7 

±0.2 

■ 

NHPi 

99 

±1 

40 

29 

11 

11 

10 

±10 

2.2 

±0.3 

Army 

99 

±2 

29 

37 

9 

14 

11 

±16 

2.4 

±0.4 

Navy 

99 

±1 

47 

14 

NR 

6 

12 

±14 

2.2 

±0.4 

Marine  Corps 

100 

±1 

43 

21 

15 

NR 

6 

±16 

2.2 

±0.4 

Air  Force 

99 

±1 

69 

16 

6 

5 

3 

±8 

1.6 

±0.2 

■ 

Eniisted 

99 

±1 

39 

28 

11 

12 

10 

±11 

2.3 

±0.3 

Officers 

99 

±1 

NR 

NR 

5 

2 

1 

±7 

1.6 

±0.4 

■ 

TWO  OR  MORE  RACES 

99 

±1 

46 

18 

15 

14 

7 

±6 

2.2 

±0.2 

Army 

99 

±2 

40 

22 

14 

18 

6 

±12 

2.3 

±0.4 

Navy 

100 

±1 

48 

16 

14 

12 

10 

±9 

2.2 

±0.3 

Marine  Corps 

97 

±5 

NR 

11 

NR 

NR 

8 

±15 

2.5 

±0.5 

Air  Force 

100 

±1 

57 

18 

10 

9 

6 

±9 

1.9 

±0.3 

■ 

Eniisted 

99 

±1 

46 

16 

15 

15 

8 

±7 

2.2 

±0.2 

E1-E4 

99 

±2 

45 

16 

16 

15 

7 

±10 

2.2 

±0.3 

E5-E9 

99 

±2 

47 

17 

14 

13 

9 

±8 

2.2 

±0.3 

Officers 

100 

±1 

48 

28 

13 

8 

4 

±14 

1.9 

±0.3 

■ 

01-03 

100 

±1 

47 

30 

13 

9 

1 

±18 

1.9 

±0.3 

■ 

04-06 

100 

±1 

NR 

NR 

NR 

5 

NR 

±4 

2.2 

±0.6 

COAST  GUARD 

100 

±1 

61 

17 

11 

7 

3 

±3 

1.7 

±0.1 

■ 

White 

100 

±1 

63 

16 

11 

7 

3 

±4 

1.7 

±0.1 

■ 

Biack 

99 

±1 

60 

18 

10 

7 

6 

±4 

1.8 

±0.1 

■ 

Hispanic 

99 

±1 

58 

20 

10 

7 

5 

±5 

1.8 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

56 

20 

11 

8 

4 

±6 

1.8 

±0.2 

■ 

Eniisted 

100 

±1 

61 

17 

11 

7 

4 

±3 

1.8 

±0.1 

■ 

Officers 

100 

±1 

62 

19 

12 

5 

2 

±4 

1.7 

±0.1 

■ 

Maie 

100 

±1 

62 

17 

11 

7 

3 

±3 

1.7 

±0.1 

■ 

Femaie 

99 

±1 

56 

20 

10 

9 

5 

±3 

1.9 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

63 

17 

10 

7 

3 

±3 

1.7 

±0.1 

■ 

Depioyed  Past  12  Months 

100 

±1 

55 

18 

15 

6 

6 

±6 

1.9 

±0.2 

■ 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
n.  Feeling  irritable  or  having  angry  outbursts? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

56 

22 

12 

7 

4 

±2 

1.8 

±0.1 

■ 

Army 

99 

±1 

48 

24 

13 

9 

6 

±3 

2.0 

±0.1 

■ 

Navy 

99 

±1 

55 

22 

14 

7 

3 

±3 

1.8 

±0.1 

■ 

Marine  Corps 

100 

±1 

53 

19 

14 

9 

5 

±4 

1.9 

±0.1 

Air  Force 

99 

±1 

71 

20 

6 

2 

1 

±2 

1.4 

±0.1 

1 

Eniisted 

99 

±1 

54 

21 

13 

7 

5 

±2 

1.9 

±0.1 

E1-E4 

99 

±1 

51 

19 

15 

9 

6 

±3 

2.0 

±0.1 

■ 

E5-E9 

99 

±1 

56 

23 

11 

6 

3 

±2 

1.8 

±0.1 

■ 

Officers 

99 

±1 

64 

24 

7 

4 

1 

±3 

1.5 

±0.1 

■ 

01-03 

99 

±1 

66 

21 

7 

4 

1 

±4 

1.5 

±0.1 

■ 

04-06 

99 

±1 

62 

28 

6 

3 

1 

±4 

1.5 

±0.1 

■ 

Maie 

99 

±1 

55 

22 

12 

7 

4 

±2 

1.8 

±0.1 

■ 

Femaie 

99 

±1 

57 

23 

10 

6 

4 

±3 

1.8 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

59 

21 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

50 

23 

14 

8 

5 

±2 

2.0 

±0.1 

■ 

WHiTE 

100 

±1 

55 

23 

11 

7 

4 

±2 

1.8 

±0.1 

■ 

Army 

100 

±1 

47 

24 

13 

10 

6 

±3 

2.0 

±0.1 

■ 

Navy 

99 

±1 

53 

24 

13 

7 

3 

±4 

1.8 

±0.1 

■ 

Marine  Corps 

100 

±1 

52 

19 

14 

9 

6 

±5 

2.0 

±0.2 

■ 

Air  Force 

99 

±1 

70 

21 

6 

3 

1 

±3 

1.4 

±0.1 

1 

Eniisted 

100 

±1 

53 

22 

12 

8 

5 

±2 

1.9 

±0.1 

■ 

E1-E4 

100 

±1 

51 

20 

14 

9 

7 

±4 

2.0 

±0.1 

■ 

E5-E9 

99 

±1 

55 

24 

11 

7 

3 

±3 

1.8 

±0.1 

■ 

Officers 

99 

±1 

63 

25 

7 

4 

1 

±3 

1.5 

±0.1 

■ 

01-03 

99 

±1 

66 

22 

7 

5 

1 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

61 

30 

6 

3 

0 

±5 

1.5 

±0.1 

■ 

BLACK 

99 

±1 

61 

18 

11 

6 

3 

±3 

1.7 

±0.1 

■ 

Army 

99 

±1 

55 

21 

12 

7 

5 

±5 

1.9 

±0.2 

■ 

Navy 

99 

±1 

63 

16 

12 

6 

2 

±4 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

58 

16 

14 

7 

4 

±6 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

73 

17 

7 

2 

1 

±4 

1.4 

±0.1 

■ 

Eniisted 

99 

±1 

60 

19 

12 

6 

4 

±3 

1.8 

±0.1 

■ 

E1-E4 

99 

±2 

54 

19 

15 

8 

5 

±5 

1.9 

±0.2 

■ 

E5-E9 

99 

±1 

63 

19 

10 

5 

3 

±3 

1.7 

±0.1 

■ 

Officers 

99 

±1 

74 

15 

6 

2 

2 

±4 

1.4 

±0.1 

1 

01-03 

99 

±1 

73 

15 

7 

4 

2 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

76 

16 

5 

2 

1 

±4 

1.4 

±0.1 

1 

HiSPANiC 

99 

±1 

56 

20 

13 

6 

4 

±3 

1.8 

±0.1 

■ 

Army 

99 

±1 

46 

24 

16 

8 

6 

±5 

2.0 

±0.2 

■ 

Navy 

99 

±1 

55 

20 

16 

5 

4 

±5 

1.8 

±0.2 

■ 

Marine  Corps 

100 

±1 

60 

19 

10 

8 

3 

±7 

1.8 

±0.2 

■ 

Air  Force 

100 

±1 

74 

14 

9 

1 

1 

±6 

1.4 

±0.1 

■ 

Eniisted 

99 

±1 

55 

20 

14 

6 

4 

±3 

1.8 

±0.1 

■ 

E1-E4 

99 

±1 

55 

18 

15 

7 

6 

±5 

1.9 

±0.2 

■ 

E5-E9 

100 

±1 

55 

23 

13 

6 

3 

±3 

1.8 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42n.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Average  Amount 

1 

2 

3 

4 

5 

Officers 

100 

±1 

63 

22 

8 

5 

2 

±6 

1.6 

±0.1 

■ 

01-03 

100 

±1 

65 

21 

7 

5 

2 

±8 

1.6 

±0.1 

■ 

04-06 

99 

±1 

61 

23 

7 

6 

2 

±8 

1.7 

±0.2 

■ 

AIAN 

100 

±1 

46 

19 

20 

6 

9 

±14 

2.1 

±0.4 

■ 

Army 

100 

±1 

44 

18 

21 

8 

NR 

±14 

2.2 

±0.5 

Navy 

99 

±2 

50 

23 

17 

7 

3 

±13 

1.9 

±0.3 

■ 

Marine  Corps 

100 

±1 

NR 

15 

NR 

3 

NR 

±12 

NR 

Air  Force 

100 

±1 

NR 

19 

NR 

1 

1 

±17 

1.6 

±0.3 

■ _ 

Enlisted 

100 

±1 

44 

18 

22 

6 

10 

±16 

2.2 

±0.4 

E1-E4 

100 

±1 

43 

13 

21 

5 

NR 

±14 

2.4 

±0.7 

E5-E9 

100 

±1 

44 

24 

22 

7 

3 

±12 

2.0 

±0.2 

Officers 

100 

±1 

NR 

NR 

NR 

NR 

1 

±2 

1.7 

±0.5 

m 

01-03 

100 

±0 

NR 

11 

NR 

2 

1 

±10 

NR 

04-06 

100 

±1 

NR 

NR 

3 

NR 

1 

±6 

NR 

ASIAN 

100 

±1 

54 

25 

12 

5 

4 

±4 

1.8 

±0.1 

■ 

Army 

100 

±1 

44 

27 

15 

5 

9 

±9 

2.1 

±0.3 

Navy 

100 

±1 

52 

26 

13 

6 

3 

±5 

1.8 

±0.1 

■ 

Marine  Corps 

99 

±1 

51 

30 

10 

5 

4 

±16 

1.8 

±0.2 

■ 

Air  Force 

100 

±1 

72 

17 

8 

2 

1 

±6 

1.4 

±0.1 

1 

Enlisted 

100 

±1 

51 

26 

13 

5 

5 

±4 

1.9 

±0.1 

E1-E4 

100 

±1 

52 

23 

12 

5 

8 

±7 

1.9 

±0.2 

■ 

E5-E9 

100 

±1 

50 

27 

14 

6 

2 

±5 

1.8 

±0.1 

■ 

Officers 

99 

±1 

67 

21 

7 

2 

3 

±7 

1.5 

±0.2 

■ 

01-03 

99 

±1 

69 

19 

5 

2 

4 

±11 

1.5 

±0.3 

■ 

04-06 

100 

±1 

63 

24 

11 

2 

1 

±15 

1.5 

±0.2 

■ 

NHPI 

99 

±1 

45 

29 

12 

6 

7 

±10 

2.0 

±0.3 

■ 

Army 

99 

±2 

36 

37 

10 

7 

10 

±16 

2.2 

±0.4 

Navy 

99 

±1 

45 

19 

NR 

6 

NR 

±13 

2.1 

±0.4 

Marine  Corps 

100 

±0 

48 

21 

16 

NR 

3 

±17 

2.0 

±0.4 

■ 

Air  Force 

100 

±1 

76 

16 

5 

2 

2 

±7 

1.4 

±0.2 

■ 

Enlisted 

99 

±1 

45 

29 

12 

7 

8 

±11 

2.0 

±0.3 

■ 

Officers 

100 

±1 

NR 

NR 

4 

2 

NR 

±6 

NR 

TWO  OR  MORE  RACES 

99 

±1 

47 

25 

15 

8 

6 

±6 

2.0 

±0.2 

■ 

Army 

99 

±2 

37 

26 

22 

8 

7 

±13 

2.2 

±0.4 

Navy 

99 

±2 

49 

23 

13 

8 

8 

±9 

2.0 

±0.3 

■ 

Marine  Corps 

98 

±5 

NR 

NR 

NR 

NR 

8 

±13 

2.5 

±0.5 

Air  Force 

100 

±1 

66 

27 

4 

2 

0 

±9 

1.4 

±0.2 

■ 

Enlisted 

99 

±2 

46 

23 

16 

9 

6 

±7 

2.1 

±0.2 

E1-E4 

99 

±2 

44 

17 

21 

11 

8 

±10 

2.2 

±0.3 

E5-E9 

99 

±2 

48 

31 

11 

7 

3 

±8 

1.9 

±0.2 

■ 

Officers 

100 

±1 

59 

33 

4 

1 

3 

±14 

1.6 

±0.2 

■ 

01-03 

100 

±1 

59 

35 

4 

1 

1 

±17 

1.5 

±0.2 

■ 

04-06 

100 

±1 

NR 

NR 

4 

2 

NR 

±4 

1.9 

±0.7 

■ 

COAST  GUARD 

100 

±1 

67 

19 

9 

3 

2 

±3 

1.5 

±0.1 

■ 

White 

100 

±1 

67 

19 

9 

3 

1 

±4 

1.5 

±0.1 

■ 

Black 

99 

±1 

71 

16 

8 

3 

2 

±3 

1.5 

±0.1 

■ 

Hispanic 

99 

±1 

63 

20 

9 

4 

3 

±5 

1.6 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

61 

21 

11 

5 

2 

±6 

1.7 

±0.2 

■ 

Enlisted 

100 

±1 

67 

18 

9 

3 

2 

±3 

1.5 

±0.1 

■ 

Officers 

99 

±1 

64 

24 

7 

4 

1 

±5 

1.5 

±0.1 

■ 

Male 

100 

±1 

67 

19 

9 

3 

1 

±3 

1.5 

±0.1 

■ 

Female 

100 

±1 

63 

20 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

Not  Deployed  Past  12  Months 

100 

±1 

68 

19 

9 

3 

1 

±3 

1.5 

±0.1 

■ 

Deployed  Past  12  Months 

100 

±1 

62 

20 

10 

5 

3 

±6 

1.7 

±0.2 

■ 

NR:  Not  reportable 


DMDC 


295 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days. 

0.  Having  difficulty  concentrating? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

55 

23 

11 

7 

4 

±2 

1.8 

±0.1 

■ 

Army 

99 

±1 

49 

23 

13 

10 

6 

±3 

2.0 

±0.1 

■ 

Navy 

99 

±1 

53 

24 

12 

7 

4 

±3 

1.8 

±0.1 

■ 

Marine  Corps 

99 

±1 

52 

23 

12 

9 

4 

±4 

1.9 

±0.1 

■ 

Air  Force 

99 

±1 

69 

20 

7 

3 

1 

±2 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

53 

22 

12 

8 

4 

±2 

1.9 

±0.1 

■ 

E1-E4 

99 

±1 

49 

22 

14 

9 

6 

±3 

2.0 

±0.1 

■ 

E5-E9 

99 

±1 

56 

23 

11 

7 

3 

±2 

1.8 

±0.1 

■ 

Officers 

100 

±1 

65 

23 

6 

4 

1 

±3 

1.5 

±0.1 

■ 

01-03 

100 

±1 

66 

22 

6 

5 

1 

±4 

1.5 

±0.1 

■ 

04-06 

99 

±1 

63 

26 

6 

3 

1 

±4 

1.5 

±0.1 

■ 

Maie 

99 

±1 

55 

22 

11 

7 

4 

±2 

1.8 

±0.1 

■ 

Femaie 

99 

±1 

54 

24 

11 

7 

4 

±3 

1.8 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

58 

21 

10 

7 

4 

±2 

1.8 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

50 

24 

13 

9 

4 

±2 

1.9 

±0.1 

■ 

WHiTE 

99 

±1 

55 

23 

10 

7 

4 

±2 

1.8 

±0.1 

■ 

Army 

100 

±1 

49 

22 

12 

10 

6 

±3 

2.0 

±0.1 

■ 

Navy 

99 

±1 

53 

26 

11 

7 

3 

±4 

1.8 

±0.1 

■ 

Marine  Corps 

99 

±1 

51 

24 

12 

9 

4 

±5 

1.9 

±0.2 

■ 

Air  Force 

99 

±1 

69 

20 

7 

3 

1 

±3 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

53 

22 

12 

8 

5 

±2 

1.9 

±0.1 

■ 

E1-E4 

99 

±1 

49 

21 

14 

10 

6 

±4 

2.0 

±0.1 

■ 

E5-E9 

99 

±1 

57 

23 

10 

7 

3 

±3 

1.8 

±0.1 

■ 

Officers 

100 

±1 

65 

24 

6 

4 

1 

±3 

1.5 

±0.1 

■ 

01-03 

100 

±1 

67 

21 

6 

5 

1 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

64 

27 

5 

3 

1 

±5 

1.5 

±0.1 

■ 

BLACK 

99 

±1 

59 

20 

12 

6 

4 

±3 

1.8 

±0.1 

■ 

Army 

99 

±2 

54 

22 

12 

7 

5 

±5 

1.9 

±0.1 

■ 

Navy 

99 

±1 

60 

18 

12 

6 

3 

±4 

1.8 

±0.1 

■ 

Marine  Corps 

98 

±2 

55 

18 

16 

8 

3 

±6 

1.9 

±0.2 

■ 

Air  Force 

99 

±1 

70 

18 

8 

3 

1 

±4 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

58 

20 

12 

6 

4 

±3 

1.8 

±0.1 

■ 

E1-E4 

98 

±2 

53 

19 

15 

7 

5 

±5 

1.9 

±0.2 

■ 

E5-E9 

99 

±1 

61 

20 

11 

6 

3 

±3 

1.7 

±0.1 

■ 

Officers 

99 

±1 

68 

18 

7 

4 

2 

±4 

1.5 

±0.1 

■ 

01-03 

99 

±1 

68 

18 

8 

4 

2 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

70 

19 

7 

3 

1 

±5 

1.5 

±0.1 

■ 

HiSPANiC 

99 

±1 

53 

22 

14 

7 

4 

±3 

1.8 

±0.1 

■ 

Army 

99 

±1 

44 

26 

16 

9 

4 

±5 

2.0 

±0.1 

■ 

Navy 

99 

±1 

51 

22 

17 

6 

4 

±5 

1.9 

±0.2 

■ 

Marine  Corps 

100 

±1 

58 

22 

10 

7 

4 

±6 

1.8 

±0.2 

■ 

Air  Force 

99 

±2 

71 

17 

9 

3 

1 

±6 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

52 

22 

15 

7 

4 

±3 

1.9 

±0.1 

■ 

E1-E4 

99 

±1 

50 

23 

15 

7 

4 

±5 

1.9 

±0.2 

■ 

E5-E9 

99 

±1 

54 

22 

14 

7 

3 

±3 

1.8 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


296 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


42o.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

99 

±1 

63 

22 

8 

5 

2 

±6 

1.6 

±0.1 

■ 

01-03 

99 

±1 

64 

23 

6 

4 

3 

±8 

1.6 

±0.2 

■ 

04-06 

99 

±1 

64 

20 

8 

6 

2 

±8 

1.6 

±0.2 

■ 

AIAN 

100 

±1 

39 

28 

13 

11 

9 

±12 

2.3 

±0.3 

Army 

100 

±1 

35 

25 

12 

9 

NR 

±13 

2.5 

±0.6 

Navy 

99 

±2 

48 

27 

12 

9 

4 

±12 

1.9 

±0.3 

■ 

Marine  Corps 

100 

±1 

NR 

18 

NR 

NR 

2 

±15 

NR 

Air  Force 

100 

±1 

42 

NR 

6 

2 

1 

±16 

1.7 

±0.2 

■ 

Enlisted 

100 

±1 

38 

30 

14 

12 

6 

±12 

2.2 

±0.3 

E1-E4 

100 

±1 

41 

16 

17 

NR 

NR 

±14 

2.4 

±0.5 

H _ 

E5-E9 

100 

±1 

36 

44 

10 

7 

3 

±11 

2.0 

±0.1 

m 

Officers 

100 

±1 

NR 

NR 

8 

NR 

NR 

±15 

NR 

01-03 

100 

±0 

NR 

12 

4 

2 

NR 

±11 

NR 

04-06 

100 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

ASIAN 

99 

±1 

50 

25 

13 

8 

3 

±4 

1.9 

±0.1 

■ 

Army 

99 

±1 

44 

22 

15 

15 

4 

±9 

2.1 

±0.2 

Navy 

99 

±1 

47 

30 

13 

6 

3 

±5 

1.9 

±0.1 

■ 

Marine  Corps 

99 

±1 

44 

28 

15 

9 

4 

±16 

2.0 

±0.3 

■ 

Air  Force 

99 

±1 

68 

19 

9 

3 

2 

±6 

1.5 

±0.1 

■ 

Enlisted 

99 

±1 

48 

25 

14 

9 

4 

±4 

1.9 

±0.1 

■ 

E1-E4 

99 

±1 

48 

25 

14 

9 

5 

±7 

2.0 

±0.2 

■ 

E5-E9 

99 

±1 

49 

26 

13 

9 

3 

±5 

1.9 

±0.2 

■ 

Officers 

100 

±1 

61 

23 

10 

5 

1 

±8 

1.6 

±0.2 

■ 

01-03 

100 

±1 

62 

24 

7 

5 

1 

±9 

1.6 

±0.2 

■ 

04-06 

100 

±1 

61 

20 

15 

3 

1 

±17 

1.6 

±0.3 

■ 

NHPI 

100 

±1 

41 

31 

15 

6 

7 

±10 

2.0 

±0.3 

■ 

Army 

100 

±0 

32 

39 

15 

6 

9 

±16 

2.2 

±0.4 

Navy 

100 

±1 

43 

19 

24 

7 

NR 

±18 

2.2 

±0.4 

Marine  Corps 

100 

±1 

45 

35 

11 

7 

1 

±16 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

73 

14 

8 

4 

1 

±8 

1.5 

±0.2 

■ 

Enlisted 

100 

±1 

41 

31 

16 

6 

7 

±11 

2.1 

±0.3 

Officers 

100 

±0 

NR 

NR 

4 

2 

NR 

±6 

NR 

TWO  OR  MORE  RACES 

99 

±1 

45 

27 

14 

10 

5 

±6 

2.0 

±0.2 

■ 

Army 

99 

±2 

34 

28 

22 

13 

3 

±13 

2.2 

±0.3 

Navy 

100 

±1 

43 

25 

11 

11 

9 

±9 

2.2 

±0.3 

Marine  Corps 

97 

±5 

NR 

NR 

12 

4 

8 

±13 

2.0 

±0.4 

■ 

Air  Force 

100 

±1 

62 

24 

6 

7 

1 

±9 

1.6 

±0.2 

■ 

Enlisted 

99 

±1 

44 

25 

15 

11 

5 

±7 

2.1 

±0.2 

E1-E4 

99 

±2 

43 

23 

16 

12 

6 

±10 

2.1 

±0.3 

E5-E9 

99 

±2 

46 

27 

13 

9 

4 

±8 

2.0 

±0.2 

■ 

Officers 

100 

±1 

51 

35 

6 

4 

4 

±13 

1.7 

±0.3 

■ 

01-03 

100 

±1 

49 

36 

8 

NR 

2 

±17 

1.7 

±0.3 

■ 

04-06 

100 

±1 

NR 

NR 

4 

3 

NR 

±4 

1.9 

±0.6 

■ 

COAST  GUARD 

100 

±1 

63 

21 

10 

4 

2 

±3 

1.6 

±0.1 

■ 

White 

100 

±1 

64 

20 

10 

4 

2 

±4 

1.6 

±0.1 

■ 

Black 

100 

±1 

64 

22 

9 

4 

2 

±4 

1.6 

±0.1 

■ 

Hispanic 

99 

±1 

60 

24 

9 

5 

3 

±5 

1.7 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

54 

25 

14 

3 

3 

±7 

1.8 

±0.2 

■ 

Enlisted 

100 

±1 

63 

20 

10 

4 

2 

±3 

1.6 

±0.1 

■ 

Officers 

100 

±1 

62 

25 

9 

3 

1 

±5 

1.6 

±0.1 

■ 

Male 

100 

±1 

63 

21 

10 

4 

2 

±3 

1.6 

±0.1 

■ 

Female 

99 

±1 

59 

24 

9 

6 

2 

±3 

1.7 

±0.1 

■ 

Not  Deployed  Past  12  Months 

100 

±1 

64 

21 

9 

4 

2 

±3 

1.6 

±0.1 

■ 

Deployed  Past  12  Months 

100 

±1 

58 

23 

14 

3 

2 

±6 

1.7 

±0.2 

■ 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
p.  Being  "super  alert"  or  watchful  on  guard? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

64 

16 

12 

6 

3 

±2 

1.7 

±0.1 

■ 

Army 

100 

±1 

56 

18 

13 

8 

5 

±3 

1.9 

±0.1 

■ 

Navy 

100 

±1 

63 

15 

14 

5 

3 

±3 

1.7 

±0.1 

■ 

Marine  Corps 

100 

±1 

58 

17 

14 

7 

4 

±4 

1.8 

±0.1 

■ 

Air  Force 

99 

±1 

79 

11 

6 

3 

1 

±2 

1.4 

±0.1 

1 

Eniisted 

99 

±1 

60 

16 

13 

6 

4 

±2 

1.8 

±0.1 

■ 

E1-E4 

99 

±1 

57 

16 

15 

7 

4 

±3 

1.9 

±0.1 

■ 

E5-E9 

99 

±1 

63 

17 

11 

6 

3 

±2 

1.7 

±0.1 

■ 

Officers 

100 

±1 

79 

12 

6 

2 

1 

±2 

1.3 

±0.1 

1 

01-03 

100 

±1 

79 

11 

6 

2 

1 

±3 

1.3 

±0.1 

1 

04-06 

100 

±1 

81 

11 

5 

2 

1 

±3 

1.3 

±0.1 

1 

Maie 

100 

±1 

62 

16 

12 

6 

4 

±2 

1.7 

±0.1 

■ 

Femaie 

99 

±1 

72 

13 

9 

4 

2 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

67 

14 

11 

5 

3 

±2 

1.6 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

57 

18 

14 

7 

4 

±2 

1.8 

±0.1 

■ 

WHiTE 

100 

±1 

66 

15 

11 

5 

3 

±2 

1.6 

±0.1 

■ 

Army 

100 

±1 

58 

19 

12 

7 

5 

±3 

1.8 

±0.1 

■ 

Navy 

100 

±1 

67 

14 

14 

4 

2 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

100 

±1 

60 

17 

14 

7 

3 

±5 

1.8 

±0.2 

■ 

Air  Force 

99 

±1 

80 

11 

6 

3 

1 

±3 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

62 

16 

12 

6 

3 

±2 

1.7 

±0.1 

■ 

E1-E4 

100 

±1 

58 

16 

16 

7 

4 

±4 

1.8 

±0.1 

■ 

E5-E9 

99 

±1 

66 

17 

10 

5 

3 

±3 

1.6 

±0.1 

■ 

Officers 

100 

±1 

81 

12 

5 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

100 

±1 

80 

11 

5 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

100 

±1 

83 

11 

4 

2 

0 

±4 

1.3 

±0.1 

1 

BLACK 

99 

±1 

62 

14 

12 

7 

4 

±3 

1.8 

±0.1 

■ 

Army 

99 

±1 

58 

15 

12 

9 

6 

±5 

1.9 

±0.2 

■ 

Navy 

99 

±1 

62 

14 

15 

6 

4 

±4 

1.7 

±0.1 

■ 

Marine  Corps 

99 

±1 

55 

18 

15 

7 

6 

±5 

1.9 

±0.2 

■ 

Air  Force 

100 

±1 

76 

11 

8 

4 

1 

±4 

1.4 

±0.1 

■ 

Eniisted 

99 

±1 

61 

15 

13 

7 

5 

±3 

1.8 

±0.1 

■ 

E1-E4 

99 

±2 

60 

14 

14 

7 

5 

±5 

1.8 

±0.2 

■ 

E5-E9 

100 

±1 

62 

15 

12 

7 

4 

±3 

1.8 

±0.1 

■ 

Officers 

99 

±1 

76 

12 

7 

4 

2 

±4 

1.4 

±0.1 

1 

01-03 

99 

±1 

74 

12 

9 

3 

2 

±5 

1.5 

±0.1 

■ 

04-06 

99 

±1 

80 

12 

4 

2 

2 

±4 

1.3 

±0.1 

1 

HiSPANiC 

99 

±1 

60 

16 

13 

7 

4 

±3 

1.8 

±0.1 

■ 

Army 

100 

±1 

53 

19 

14 

8 

6 

±5 

1.9 

±0.2 

■ 

Navy 

99 

±1 

57 

18 

16 

5 

4 

±5 

1.8 

±0.2 

■ 

Marine  Corps 

99 

±2 

61 

15 

12 

7 

4 

±6 

1.8 

±0.2 

■ 

Air  Force 

100 

±1 

78 

11 

6 

4 

1 

±5 

1.4 

±0.1 

1 

Eniisted 

99 

±1 

59 

16 

13 

7 

4 

±3 

1.8 

±0.1 

■ 

E1-E4 

99 

±2 

57 

16 

13 

9 

4 

±5 

1.9 

±0.2 

■ 

E5-E9 

100 

±1 

61 

17 

13 

5 

4 

±3 

1.7 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42p.  Continued 

Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

99 

±1 

75 

15 

6 

3 

1 

±5 

1.4 

±0.1 

1 

01-03 

100 

±1 

78 

11 

8 

2 

2 

±6 

1.4 

±0.1 

■ 

04-06 

99 

±2 

73 

15 

5 

5 

2 

±8 

1.5 

±0.2 

■ 

AIAN 

100 

±1 

45 

20 

17 

7 

10 

±13 

2.2 

±0.4 

Army 

100 

±1 

42 

19 

20 

8 

NR 

±17 

2.3 

±0.5 

Navy 

99 

±2 

57 

18 

17 

6 

2 

±13 

1.8 

±0.3 

■ 

Marine  Corps 

100 

±1 

NR 

15 

NR 

8 

NR 

±15 

NR 

Air  Force 

100 

±1 

NR 

NR 

5 

4 

1 

±4 

1.6 

±0.2 

■ _ 

Enlisted 

100 

±1 

45 

23 

15 

7 

11 

±16 

2.2 

±0.4 

E1-E4 

99 

±1 

44 

10 

19 

8 

NR 

±14 

2.5 

±0.7 

E5-E9 

100 

±1 

45 

35 

11 

5 

3 

±12 

1.9 

±0.2 

Officers 

100 

±1 

NR 

6 

NR 

NR 

NR 

±5 

2.2 

±0.7 

01-03 

100 

±0 

NR 

7 

5 

3 

NR 

±8 

NR 

04-06 

100 

±1 

NR 

5 

NR 

NR 

1 

±8 

NR 

ASIAN 

100 

±1 

56 

19 

15 

6 

3 

±4 

1.8 

±0.1 

■ 

Army 

100 

±1 

49 

21 

20 

6 

4 

±8 

1.9 

±0.2 

■ 

Navy 

100 

±1 

52 

21 

15 

8 

4 

±5 

1.9 

±0.2 

■ 

Marine  Corps 

99 

±1 

54 

26 

10 

5 

5 

±17 

1.8 

±0.3 

■ 

Air  Force 

100 

±1 

74 

10 

12 

2 

1 

±7 

1.4 

±0.2 

■ 

Enlisted 

100 

±1 

53 

21 

16 

7 

4 

±4 

1.9 

±0.1 

■ 

E1-E4 

100 

±1 

51 

21 

17 

6 

5 

±7 

1.9 

±0.2 

■ 

E5-E9 

100 

±1 

54 

21 

16 

7 

3 

±5 

1.8 

±0.1 

■ 

Officers 

99 

±1 

73 

12 

10 

3 

2 

±8 

1.5 

±0.2 

■ 

01-03 

100 

±1 

73 

12 

10 

NR 

0 

±10 

1.5 

±0.2 

■ 

04-06 

100 

±1 

73 

11 

11 

1 

NR 

±15 

1.6 

±0.4 

■ 

NHPI 

100 

±1 

52 

18 

14 

9 

6 

±9 

2.0 

±0.3 

■ 

Army 

100 

±0 

47 

22 

10 

12 

8 

±15 

2.1 

±0.4 

■ 

Navy 

98 

±2 

47 

13 

29 

8 

2 

±17 

2.0 

±0.3 

■ 

Marine  Corps 

100 

±0 

51 

19 

22 

5 

2 

±16 

1.9 

±0.3 

■ 

Air  Force 

100 

±1 

77 

11 

7 

3 

3 

±7 

1.4 

±0.2 

1 

Enlisted 

100 

±1 

52 

19 

14 

10 

5 

±10 

2.0 

±0.3 

■ 

Officers 

100 

±0 

NR 

6 

2 

1 

NR 

±9 

NR 

TWO  OR  MORE  RACES 

99 

±1 

57 

17 

15 

5 

6 

±6 

1.9 

±0.2 

Army 

99 

±2 

49 

19 

19 

6 

7 

±13 

2.0 

±0.4 

■ 

Navy 

100 

±1 

61 

18 

9 

7 

4 

±9 

1.8 

±0.3 

■ 

Marine  Corps 

98 

±5 

35 

10 

NR 

5 

NR 

±17 

2.5 

±0.5 

Air  Force 

100 

±1 

72 

16 

7 

2 

3 

±9 

1.5 

±0.2 

■ 

Enlisted 

99 

±1 

53 

18 

17 

5 

6 

±7 

1.9 

±0.2 

E1-E4 

99 

±2 

51 

16 

19 

5 

8 

±12 

2.0 

±0.3 

E5-E9 

99 

±2 

56 

20 

15 

6 

4 

±8 

1.8 

±0.2 

■ 

Officers 

100 

±1 

78 

13 

5 

1 

NR 

±12 

1.4 

±0.2 

■ 

01-03 

100 

±1 

82 

11 

4 

2 

0 

±13 

1.3 

±0.2 

1 

04-06 

100 

±1 

NR 

7 

5 

1 

NR 

±6 

NR 

COAST  GUARD 

100 

±1 

70 

14 

11 

4 

2 

±3 

1.5 

±0.1 

■ 

White 

100 

±1 

72 

14 

10 

3 

1 

±4 

1.5 

±0.1 

■ 

Black 

100 

±1 

64 

13 

15 

5 

3 

±4 

1.7 

±0.1 

■ 

Hispanic 

99 

±1 

62 

18 

12 

6 

3 

±5 

1.7 

±0.1 

■ 

Other  Race/Ethnicity 

99 

±1 

64 

13 

15 

5 

2 

±6 

1.7 

±0.2 

■ 

Enlisted 

99 

±1 

68 

14 

12 

4 

2 

±3 

1.6 

±0.1 

■ 

Officers 

100 

±1 

77 

12 

7 

2 

1 

±4 

1.4 

±0.1 

1 

Male 

100 

±1 

69 

14 

11 

4 

2 

±3 

1.6 

±0.1 

■ 

Female 

99 

±1 

74 

13 

8 

3 

1 

±3 

1.4 

±0.1 

■ 

Not  Deployed  Past  12  Months 

100 

±1 

71 

13 

11 

3 

2 

±3 

1.5 

±0.1 

■ 

Deployed  Past  12  Months 

100 

±1 

65 

18 

12 

4 

1 

±6 

1.6 

±0.1 

■ 

NR:  Not  reportable 
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42.  Below  is  a  list  of  problems  that  Service  members  sometimes  have  in  response  to  some  military  experiences.  Please 
indicate  how  much  you  have  been  bothered  by  the  following  in  the  past  30  days, 
q.  Feeling  jumpy  or  easily  startled? 

1.  Not  at  all  2.  A  little  bit  3.  Moderateiy 

4.  Quite  a  bit  5.  Extremeiy 


Percent 

Percentages 

Max 

Average  Amount 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

99 

±1 

71 

14 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

62 

18 

11 

6 

4 

±3 

1.7 

±0.1 

■ 

Navy 

99 

±1 

73 

14 

9 

2 

2 

±2 

1.5 

±0.1 

■ 

Marine  Corps 

99 

±1 

67 

15 

10 

6 

3 

±4 

1.6 

±0.1 

■ 

Air  Force 

99 

±1 

85 

8 

4 

2 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

68 

15 

10 

5 

3 

±2 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

64 

16 

12 

6 

3 

±3 

1.7 

±0.1 

■ 

E5-E9 

99 

±1 

72 

14 

8 

4 

2 

±2 

1.5 

±0.1 

■ 

Officers 

99 

±1 

83 

11 

4 

2 

0 

±2 

1.3 

±0.1 

1 

01-03 

99 

±1 

83 

11 

4 

2 

0 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

84 

10 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Maie 

99 

±1 

70 

15 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Femaie 

99 

±1 

73 

13 

9 

4 

2 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

75 

13 

7 

4 

2 

±2 

1.5 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

64 

17 

11 

5 

3 

±2 

1.7 

±0.1 

■ 

WHiTE 

99 

±1 

72 

14 

7 

4 

2 

±2 

1.5 

±0.1 

■ 

Army 

too 

±1 

63 

17 

10 

6 

4 

±3 

1.7 

±0.1 

■ 

Navy 

99 

±1 

75 

14 

7 

2 

2 

±3 

1.4 

±0.1 

1 

Marine  Corps 

99 

±1 

67 

15 

10 

6 

2 

±5 

1.6 

±0.2 

■ 

Air  Force 

99 

±1 

86 

9 

3 

2 

1 

±3 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

69 

15 

8 

5 

3 

±2 

1.6 

±0.1 

■ 

E1-E4 

too 

±1 

64 

16 

10 

6 

3 

±4 

1.7 

±0.1 

■ 

E5-E9 

99 

±1 

74 

14 

6 

3 

3 

±3 

1.5 

±0.1 

■ 

Officers 

99 

±1 

84 

11 

4 

1 

0 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

85 

11 

4 

1 

0 

±4 

1.2 

±0.1 

1 

04-06 

99 

±1 

84 

11 

4 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

99 

±1 

72 

11 

11 

4 

2 

±3 

1.5 

±0.1 

■ 

Army 

99 

±1 

65 

13 

13 

6 

3 

±5 

1.7 

±0.1 

■ 

Navy 

100 

±1 

74 

10 

12 

2 

1 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

99 

±1 

66 

14 

14 

3 

2 

±6 

1.6 

±0.1 

■ 

Air  Force 

99 

±1 

85 

7 

6 

2 

0 

±3 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

71 

11 

12 

4 

2 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±2 

68 

11 

16 

3 

2 

±5 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

72 

12 

10 

5 

2 

±3 

1.5 

±0.1 

■ 

Officers 

99 

±1 

83 

10 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

99 

±1 

81 

11 

5 

1 

1 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

86 

10 

2 

2 

0 

±3 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

67 

17 

10 

4 

2 

±3 

1.6 

±0.1 

■ 

Army 

99 

±1 

57 

22 

12 

5 

4 

±5 

1.8 

±0.1 

■ 

Navy 

98 

±2 

67 

15 

12 

3 

2 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±2 

70 

15 

8 

4 

2 

±6 

1.5 

±0.2 

■ 

Air  Force 

100 

±1 

86 

7 

5 

2 

0 

±5 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

66 

17 

11 

4 

2 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±2 

64 

18 

11 

5 

3 

±5 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

68 

16 

10 

3 

2 

±3 

1.6 

±0.1 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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42q.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Average  Amount 

1 

2 

3 

4 

5 

Officers 

99 

±2 

80 

12 

5 

2 

2 

±5 

1.4 

±0.1 

1 

01-03 

98 

±4 

80 

11 

5 

2 

1 

±6 

1.3 

±0.1 

1 

04-06 

99 

±1 

81 

11 

3 

4 

2 

±10 

1.3 

±0.2 

1 

AIAN 

100 

±1 

56 

16 

14 

6 

8 

±15 

2.0 

±0.4 

■ 

Army 

100 

±1 

50 

14 

18 

10 

NR 

±17 

2.1 

±0.5 

Navy 

99 

±2 

64 

20 

9 

5 

1 

±12 

1.6 

±0.2 

■ 

Marine  Corps 

99 

±1 

NR 

12 

NR 

2 

NR 

±9 

NR 

Air  Force 

100 

±0 

NR 

NR 

3 

1 

1 

±3 

1.3 

±0.2 

1 

Enlisted 

100 

±1 

56 

18 

12 

5 

NR 

±10 

1.9 

±0.4 

■ 

E1-E4 

99 

±1 

50 

11 

15 

7 

NR 

±15 

2.3 

±0.7 

E5-E9 

100 

±1 

62 

24 

8 

3 

2 

±11 

1.6 

±0.2 

m 

Officers 

100 

±1 

NR 

5 

NR 

NR 

1 

±4 

2.1 

±0.7 

m 

01-03 

100 

±0 

NR 

5 

4 

NR 

1 

±6 

NR 

04-06 

100 

±1 

NR 

5 

NR 

NR 

0 

±7 

NR 

ASIAN 

99 

±1 

64 

18 

12 

3 

2 

±4 

1.6 

±0.1 

■ 

Army 

99 

±1 

56 

18 

18 

4 

4 

±8 

1.8 

±0.2 

■ 

Navy 

99 

±1 

61 

22 

11 

5 

1 

±6 

1.6 

±0.1 

■ 

Marine  Corps 

100 

±1 

60 

25 

11 

2 

2 

±17 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

81 

10 

7 

1 

1 

±6 

1.3 

±0.1 

1 

Enlisted 

99 

±1 

61 

19 

13 

4 

2 

±4 

1.7 

±0.1 

■ 

E1-E4 

99 

±1 

58 

21 

15 

3 

4 

±7 

1.7 

±0.2 

■ 

E5-E9 

99 

±1 

63 

19 

12 

4 

2 

±5 

1.6 

±0.1 

■ 

Officers 

100 

±1 

76 

13 

7 

3 

0 

±8 

1.4 

±0.2 

■ 

01-03 

100 

±1 

77 

15 

4 

NR 

1 

±10 

1.4 

±0.2 

■ 

04-06 

100 

±1 

76 

10 

NR 

1 

0 

±14 

1.4 

±0.3 

■ 

NHPI 

100 

±1 

50 

25 

13 

7 

5 

±11 

1.9 

±0.2 

■ 

Army 

100 

±0 

40 

33 

13 

7 

7 

±16 

2.1 

±0.4 

Navy 

99 

±1 

50 

15 

NR 

9 

NR 

±14 

2.1 

±0.4 

Marine  Corps 

100 

±0 

53 

21 

13 

NR 

2 

±15 

1.9 

±0.4 

■ 

Air  Force 

100 

±1 

83 

11 

4 

2 

1 

±6 

1.3 

±0.1 

1 

Enlisted 

100 

±1 

49 

25 

13 

7 

6 

±11 

2.0 

±0.3 

■ 

Officers 

100 

±0 

NR 

NR 

3 

1 

NR 

±5 

NR 

TWO  OR  MORE  RACES 

99 

±2 

67 

16 

7 

7 

3 

±6 

1.6 

±0.2 

■ 

Army 

99 

±2 

54 

26 

7 

11 

NR 

±14 

1.8 

±0.4 

■ 

Navy 

100 

±1 

67 

13 

9 

5 

5 

±9 

1.7 

±0.3 

■ 

Marine  Corps 

97 

±5 

NR 

9 

NR 

NR 

NR 

±10 

1.8 

±0.5 

■ 

Air  Force 

99 

±3 

86 

8 

3 

3 

0 

±7 

1.2 

±0.2 

1 

Enlisted 

99 

±2 

65 

16 

8 

8 

3 

±7 

1.7 

±0.2 

■ 

E1-E4 

99 

±2 

63 

14 

9 

10 

4 

±11 

1.8 

±0.3 

■ 

E5-E9 

98 

±3 

68 

18 

7 

5 

1 

±8 

1.5 

±0.2 

Officers 

100 

±1 

78 

17 

2 

1 

NR 

±13 

1.3 

±0.2 

01-03 

100 

±1 

75 

22 

2 

1 

0 

±18 

1.3 

±0.2 

04-06 

100 

±1 

NR 

6 

2 

0 

NR 

±5 

NR 

COAST  GUARD 

100 

±1 

79 

12 

6 

2 

1 

±3 

1.3 

±0.1 

White 

100 

±1 

80 

12 

6 

2 

1 

±3 

1.3 

±0.1 

Black 

100 

±1 

79 

11 

6 

3 

1 

±3 

1.4 

±0.1 

Hispanic 

99 

±1 

76 

12 

7 

4 

1 

±4 

1.4 

±0.1 

Other  Race/Ethnicity 

100 

±1 

75 

12 

10 

3 

1 

±6 

1.4 

±0.2 

Enlisted 

100 

±1 

78 

13 

7 

2 

1 

±3 

1.4 

±0.1 

Officers 

100 

±1 

86 

8 

4 

1 

0 

±4 

1.2 

±0.1 

Male 

100 

±1 

79 

12 

6 

2 

1 

±3 

1.3 

±0.1 

Female 

99 

±1 

78 

12 

6 

3 

2 

±3 

1.4 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

80 

11 

6 

2 

1 

±3 

1.3 

±0.1 

Deployed  Past  12  Months 

100 

±1 

76 

14 

6 

3 

1 

±6 

1.4 

±0.1 

NR:  Not  reportable 
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42.  Post-Traumatic  Stress  Disorder  (PTSD)  score:  Constructed  from  Q42. 


Percent 

Responding 

Mean 

Max 

ME 

PTSD  Score 

TOTAL  DOD 

99 

±1 

27.0 

±0.4 

■ 

Army 

99 

±1 

29.7 

±0.7 

■ 

Navy 

99 

±1 

26.8 

±0.6 

■ 

Marine  Corps 

99 

±1 

28.1 

±1.0 

■ 

Air  Force 

99 

±1 

22.2 

±0.4 

1 

Enlisted 

99 

±1 

27.8 

±0.4 

■ 

E1-E4 

99 

±1 

29.3 

±0.7 

■ 

E5-E9 

99 

±1 

26.6 

±0.4 

■ 

Officers 

99 

±1 

23.0 

±0.5 

1 

01-03 

99 

±1 

22.9 

±0.7 

1 

04-06 

99 

±1 

22.8 

±0.7 

1 

Male 

99 

±1 

27.2 

±0.4 

■ 

Female 

99 

±1 

26.2 

±0.7 

■ 

Not  Deployed  Past  12  Months 

99 

±1 

25.9 

±0.4 

■ 

Deployed  Past  12  Months 

99 

±1 

28.9 

±0.6 

■ 

WHITE 

99 

±1 

26.5 

±0.5 

■ 

Army 

99 

±1 

29.4 

±1.0 

■ 

Navy 

99 

±1 

26.0 

±0.8 

■ 

Marine  Corps 

99 

±1 

28.0 

±1.4 

■ 

Air  Force 

99 

±1 

22.0 

±0.5 

1 

Enlisted 

99 

±1 

27.5 

±0.6 

■ 

E1-E4 

99 

±1 

29.2 

±1.0 

■ 

E5-E9 

99 

±1 

26.0 

±0.6 

■ 

Officers 

100 

±1 

22.6 

±0.6 

1 

01-03 

100 

±1 

22.6 

±0.8 

1 

04-06 

100 

±1 

22.3 

±0.8 

1 

BLACK 

99 

±1 

27.3 

±0.7 

■ 

Army 

98 

±2 

29.1 

±1.3 

■ 

Navy 

99 

±1 

27.2 

±1.1 

■ 

Marine  Corps 

98 

±2 

28.4 

±1.6 

■ 

Air  Force 

99 

±1 

23.0 

±0.8 

1 

Enlisted 

98 

±1 

27.7 

±0.8 

■ 

E1-E4 

98 

±2 

29.4 

±1.5 

■ 

E5-E9 

99 

±1 

26.7 

±0.8 

■ 

Officers 

99 

±1 

23.4 

±0.8 

1 

01-03 

99 

±1 

24.0 

±1.0 

1 

04-06 

99 

±1 

22.0 

±0.8 

1 

HISPANIC 

99 

±1 

27.3 

±0.8 

■ 

Army 

99 

±1 

30.1 

±1.2 

■ 

Navy 

99 

±1 

27.5 

±1.4 

■ 

Marine  Corps 

98 

±3 

26.5 

±2.0 

■ 

Air  Force 

98 

±2 

21.9 

±1.0 

1 

Enlisted 

99 

±1 

27.6 

±0.8 

■ 

E1-E4 

99 

±2 

28.0 

±1.4 

■ 

E5-E9 

99 

±1 

27.3 

±0.9 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  PTSD  is  a  type  of  anxiety  disorder  that  can  be  triggered  by  experiencing  or  witnessing  a 
traumatic  event  that  causes  fear,  helplessness,  or  horror  and  is  characterized  by  persistent  frightening  thoughts  and  memories,  emotional  detachment  or  numbness, 
sleep  problems,  and  a  tendency  to  be  easily  startled.  The  scale  ranges  from  1 7  to  85.  A  score  of  50  or  higher  on  the  Post-T raumatic  Stress  Disorder  Checklist  - 
Military  Version  (PLC-M)  is  considered  indicative  of  PTSD.  Cronbach's  coefficient  alpha  =  .96. 
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42.  Continued 

Percent 

Responding 

Mean 

Max 

ME 

PTSD  Score 

Officers 

98 

±2 

24.2 

±1.1 

01-03 

98 

±4 

23.8 

±1.1 

04-06 

99 

±1 

24.2 

±1.4 

AiAN 

99 

±1 

33.8 

±4.3 

Army 

99 

±1 

35.8 

±5.8 

Navy 

99 

±2 

30.3 

±3.0 

Marine  Corps 

99 

±1 

NR 

Air  Force 

100 

±1 

23.8 

±1.9 

L- 

Eniisted 

99 

±1 

33.6 

±4.8 

E1-E4 

99 

±2 

37.0 

±8.6 

■ 

E5-E9 

100 

±1 

30.1 

±1.7 

■ 

Officers 

100 

±1 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±1 

NR 

ASiAN 

99 

±1 

28.6 

±1.0 

■ 

Army 

98 

±3 

31.7 

±2.4 

Navy 

99 

±1 

29.1 

±1.2 

■ 

Marine  Corps 

99 

±1 

28.8 

±3.0 

■ 

Air  Force 

99 

±1 

23.3 

±1.4 

1 

Eniisted 

98 

±1 

29.5 

±1.1 

■ 

E1-E4 

99 

±1 

30.6 

±2.0 

■ 

E5-E9 

98 

±2 

28.7 

±1.2 

■ 

Officers 

99 

±1 

24.5 

±2.2 

1 

01-03 

100 

±1 

24.7 

±3.1 

1 

04-06 

99 

±1 

23.8 

±2.7 

1 

NHPi 

99 

±1 

31.9 

±3.2 

Army 

99 

±2 

34.5 

±4.9 

■ 

Navy 

100 

±1 

33.6 

±6.1 

■ 

Marine  Corps 

98 

±3 

29.3 

±3.9 

■ 

Air  Force 

99 

±1 

22.0 

±1.4 

1 

Eniisted 

99 

±1 

32.4 

±3.3 

■ 

Officers 

100 

±0 

22.6 

±3.6 

1 

TWO  OR  MORE  RACES 

99 

±1 

28.6 

±1.8 

■ 

Army 

99 

±2 

30.4 

±3.2 

■ 

Navy 

100 

±1 

30.2 

±3.9 

■ 

Marine  Corps 

97 

±5 

32.3 

±4.9 

■ 

Air  Force 

99 

±1 

22.7 

±1.5 

1 

Eniisted 

99 

±1 

29.2 

±2.0 

■ 

E1-E4 

99 

±2 

30.4 

±3.2 

■ 

E5-E9 

99 

±2 

27.8 

±1.8 

■ 

Officers 

99 

±1 

24.4 

±2.9 

1 

01-03 

99 

±1 

23.1 

±1.6 

1 

04-06 

99 

±1 

NR 

COAST  GUARD 

99 

±1 

23.6 

±0.6 

■ 

White 

100 

±1 

23.1 

±0.7 

1 

Biack 

99 

±1 

24.4 

±0.7 

1 

Hispanic 

99 

±1 

25.3 

±1.3 

■ 

Other  Race/Ethnicity 

99 

±1 

25.2 

±1.5 

■ 

Eniisted 

99 

±1 

23.9 

±0.7 

1 

Officers 

100 

±1 

22.2 

±0.7 

1 

Maie 

99 

±1 

23.5 

±0.6 

1 

Femaie 

99 

±1 

24.1 

±1.0 

1 

Not  Depioyed  Past  12  Months 

100 

±1 

23.3 

±0.6 

1 

Deployed  Past  12  Months 

99 

±2 

24.5 

±1.3 

■ 

NR:  Not  reportable 
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43.  Over  the  past  30  days,  have  you  been  bothered  by  the  following  problems? 
a.  Little  interest  or  pleasure  in  doing  things 

1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

65 

25 

7 

3 

±2 

1.5 

±0.1  ■ 

Army 

100 

±1 

60 

28 

8 

5 

±3 

1.6 

±0.1 

Navy 

99 

±1 

63 

27 

8 

3 

±3 

1.5 

±0.1 

Marine  Corps 

99 

±1 

62 

26 

8 

4 

±4 

1.5 

±0.1 

Air  Force 

100 

±1 

77 

18 

3 

1 

±2 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

63 

26 

7 

4 

±2 

1.5 

±0.1 

E1-E4 

100 

±1 

59 

28 

9 

5 

±3 

1.6 

±0.1 

E5-E9 

99 

±1 

67 

25 

6 

2 

±2 

1.4 

±0.1 

Officers 

100 

±1 

75 

20 

3 

2 

±3 

1.3 

±0.1 

01-03 

100 

±1 

75 

19 

4 

2 

±4 

1.3 

±0.1 

04-06 

99 

±1 

76 

20 

2 

1 

±4 

1.3 

±0.1 

Maie 

99 

±1 

65 

25 

7 

3 

±2 

1.5 

±0.1 

Femaie 

100 

±1 

65 

25 

7 

3 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

67 

24 

6 

3 

±2 

1.4 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

62 

27 

7 

4 

±2 

1.5 

±0.1  ■ 

WHiTE 

99 

±1 

65 

25 

7 

3 

±2 

1.5 

±0.1  ■ 

Army 

100 

±1 

60 

28 

8 

4 

±3 

1.6 

±0.1 

Navy 

99 

±1 

63 

28 

7 

2 

±4 

1.5 

±0.1 

Marine  Corps 

99 

±1 

61 

26 

9 

4 

±5 

1.6 

±0.1 

Air  Force 

100 

±1 

76 

19 

3 

1 

±3 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

63 

27 

7 

3 

±2 

1.5 

±0.1 

E1-E4 

100 

±1 

58 

28 

9 

5 

±4 

1.6 

±0.1 

E5-E9 

99 

±1 

67 

25 

6 

2 

±3 

1.4 

±0.1 

Officers 

100 

±1 

75 

20 

3 

2 

±3 

1.3 

±0.1 

01-03 

100 

±1 

75 

20 

3 

2 

±5 

1.3 

±0.1 

04-06 

99 

±1 

76 

21 

2 

1 

±4 

1.3 

±0.1  1 

BLACK 

99 

±1 

67 

22 

6 

4 

±3 

1.5 

±0.1  ■ 

Army 

99 

±1 

64 

24 

6 

6 

±5 

1.5 

±0.1 

Navy 

99 

±1 

65 

21 

9 

4 

±4 

1.5 

±0.1 

Marine  Corps 

99 

±1 

60 

26 

10 

4 

±5 

1.6 

±0.1 

Air  Force 

99 

±1 

79 

17 

2 

1 

±4 

1.3 

±0.1 

Eniisted 

99 

±1 

66 

23 

7 

5 

±3 

1.5 

±0.1 

E1-E4 

99 

±1 

60 

26 

7 

7 

±5 

1.6 

±0.1 

E5-E9 

99 

±1 

69 

21 

7 

3 

±3 

1.4 

±0.1 

Officers 

100 

±1 

77 

18 

3 

2 

±4 

1.3 

±0.1 

01-03 

100 

±0 

75 

20 

4 

2 

±5 

1.3 

±0.1 

04-06 

100 

±1 

78 

19 

3 

1 

±5 

1.3 

±0.1  1 

HiSPANiC 

100 

±1 

67 

25 

6 

3 

±3 

1.4 

±0.1  ■ 

Army 

99 

±1 

60 

29 

7 

4 

±5 

1.5 

±0.1 

Navy 

100 

±1 

63 

29 

6 

2 

±5 

1.5 

±0.1 

Marine  Corps 

100 

±1 

69 

23 

6 

2 

±7 

1.4 

±0.1 

Air  Force 

100 

±1 

84 

14 

2 

1 

±4 

1.2 

±0.1 

Eniisted 

100 

±1 

66 

25 

6 

3 

±3 

1.5 

±0.1 

E1-E4 

100 

±1 

67 

24 

7 

2 

±5 

1.4 

±0.1 

E5-E9 

100 

±1 

65 

27 

5 

3 

±3 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43a.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Average  Frequency 

1 

2 

3 

4 

Officers 

100 

±1 

77 

19 

3 

2 

±5 

1.3  ±0.1  1 

01-03 

100 

±1 

79 

17 

3 

2 

±6 

1.3  |±0.1  1 

04-06 

100 

±1 

76 

19 

3 

2 

±5 

1.3  ±0.1  1 

AIAN 


100  ±1 


56  27 


10 


±9 


1.7  ±0.2 


Army 

100 

±1 

57 

22 

10 

NR 

±14 

1.7 

±0.4 

■ 

Navy 

100 

±0 

51 

36 

9 

4 

±13 

1.6 

±0.2 

■ 

Marine  Corps 

100 

±0 

NR 

NR 

NR 

4 

±5 

1.8 

±0.3 

■ 

Air  Force 

100 

±1 

81 

16 

2 

1 

±9 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

54 

30 

9 

7 

±10 

1.7 

±0.2 

■ 

E1-E4 

100 

±0 

48 

28 

11 

NR 

±17 

1.9 

±0.4 

■1 _ 

E5-E9 

100 

±1 

60 

31 

7 

2 

±10 

1.5 

±0.2 

■ _ 

Officers 

100 

±1 

NR 

12 

NR 

1 

±14 

1.5 

±0.4 

■ _ 

01-03 

100 

±0 

NR 

10 

NR 

2 

±10 

NR 

04-06 

100 

±1 

NR 

NR 

NR 

1 

±2 

NR 

ASiAN 

100 

±1 

60 

29 

8 

3 

±4 

1.5 

±0.1 

Army 

100 

±1 

54 

30 

11 

5 

±9 

1.7 

±0.2 

Navy 

99 

±1 

56 

32 

8 

3 

±6 

1.6 

±0.1 

Marine  Corps 

100 

±1 

57 

33 

6 

5 

±15 

1.6 

±0.2 

Air  Force 

100 

±1 

77 

18 

4 

1 

±5 

1.3 

±0.1 

Eniisted 

100 

±1 

57 

31 

9 

4 

±4 

1.6 

±0.1 

E1-E4 

99 

±1 

50 

34 

10 

5 

±7 

1.7 

±0.1 

■ 

E5-E9 

100 

±1 

61 

28 

8 

3 

±5 

1.5 

±0.1 

■ 

Officers 

100 

±1 

76 

18 

5 

1 

±7 

1.3 

±0.1 

1 

01-03 

100 

±1 

76 

17 

6 

1 

±9 

1.3 

±0.2 

1 

04-06 

100 

±1 

76 

21 

2 

1 

±12 

1.3 

±0.1 

1 

NHPi 

100 

±1 

50 

33 

9 

9 

±10 

1.8 

±0.2 

■ 

Army 

100 

±0 

38 

40 

11 

11 

±16 

2.0 

±0.3 

Navy 

100 

±1 

57 

27 

8 

NR 

±17 

1.7 

±0.3 

■ 

Marine  Corps 

100 

±0 

62 

29 

6 

4 

±14 

1.5 

±0.2 

■ 

Air  Force 

100 

±1 

81 

15 

2 

2 

±6 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

48 

34 

9 

9 

±11 

1.8 

±0.2 

Officers 

100 

±0 

92 

7 

1 

NR 

±11 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

100 

±1 

58 

28 

8 

6 

±6 

1.6 

±0.2 

■ 

Army 

100 

±1 

48 

36 

8 

9 

±13 

1.8 

±0.3 

Navy 

99 

±2 

55 

24 

12 

8 

±9 

1.7 

±0.2 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

9 

5 

±14 

1.6 

±0.3 

■ 

Air  Force 

100 

±1 

71 

23 

5 

1 

±10 

1.4 

±0.2 

■ 

Eniisted 

100 

±1 

55 

29 

10 

7 

±7 

1.7 

±0.2 

■ 

E1-E4 

100 

±1 

47 

33 

10 

10 

±11 

1.8 

±0.2 

■ 

E5-E9 

99 

±1 

64 

23 

10 

3 

±8 

1.5 

±0.2 

■ 

Officers 

100 

±1 

74 

22 

2 

3 

±12 

1.3 

±0.2 

1 

01-03 

100 

±1 

76 

21 

1 

1 

±15 

1.3 

±0.2 

1 

04-06 

99 

±1 

NR 

NR 

2 

NR 

±4 

1.6 

±0.5 

■ 

COAST  GUARD 

100 

±1 

71 

23 

4 

2 

±3 

1.4 

±0.1 

■ 

White 

100 

±1 

72 

23 

4 

2 

±4 

1.4 

±0.1 

■ 

Biack 

99 

±1 

71 

20 

5 

4 

±3 

1.4 

±0.1 

■ 

Hispanic 

99 

±1 

66 

24 

6 

4 

±5 

1.5 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

69 

23 

5 

3 

±6 

1.4 

±0.1 

■ 

Eniisted 

100 

±1 

70 

22 

4 

3 

±3 

1.4 

±0.1 

■ 

Officers 

100 

±1 

73 

24 

3 

1 

±4 

1.3 

±0.1 

1 

Maie 

100 

±1 

71 

22 

4 

2 

±3 

1.4 

±0.1 

■ 

Femaie 

99 

±1 

68 

23 

6 

3 

±3 

1.4 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

100 

±1 

71 

23 

4 

2 

±3 

1.4 

±0.1 

■ 

Deployed  Past  12  Months 

100 

±1 

70 

22 

5 

3 

±6 

1.4 

±0.1 

■ 

NR:  Not  reportable 
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1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

67 

24 

6 

3 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

62 

27 

7 

4 

±3 

1.5 

±0.1 

■ 

Navy 

99 

±1 

64 

26 

7 

3 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

98 

±1 

64 

23 

8 

5 

±4 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

79 

17 

3 

1 

±2 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

65 

24 

7 

4 

±2 

1.5 

±0.1 

■ 

E1-E4 

99 

±1 

58 

27 

9 

6 

±3 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

71 

22 

5 

2 

±2 

1.4 

±0.1 

■ 

Officers 

99 

±1 

75 

21 

3 

1 

±3 

1.3 

±0.1 

1 

01-03 

99 

±1 

74 

22 

3 

1 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

77 

20 

2 

1 

±4 

1.3 

±0.1 

1 

Maie 

99 

±1 

67 

23 

6 

3 

±2 

1.4 

±0.1 

■ 

Femaie 

99 

±1 

63 

27 

6 

4 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

68 

23 

6 

3 

±2 

1.4 

±0.1 

■ 

Depioyed  Past  12  Months 

99 

±1 

65 

25 

6 

4 

±2 

1.5 

±0.1 

■ 

WHiTE 

99 

±1 

67 

24 

6 

3 

±2 

1.5 

±0.1 

■ 

Army 

99 

±1 

61 

27 

7 

4 

±3 

1.5 

±0.1 

■ 

Navy 

99 

±1 

63 

27 

7 

2 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

98 

±2 

65 

23 

7 

5 

±5 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

78 

17 

3 

1 

±3 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

64 

25 

7 

4 

±2 

1.5 

±0.1 

■ 

E1-E4 

99 

±1 

58 

26 

10 

6 

±4 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

70 

24 

4 

2 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

76 

21 

3 

1 

±3 

1.3 

±0.1 

1 

01-03 

100 

±1 

74 

22 

3 

1 

±5 

1.3 

±0.1 

1 

04-06 

99 

±1 

78 

20 

2 

0 

±4 

1.3 

±0.1 

1 

BLACK 

99 

±1 

70 

21 

6 

3 

±3 

1.4 

±0.1 

■ 

Army 

99 

±1 

68 

23 

7 

2 

±5 

1.4 

±0.1 

■ 

Navy 

99 

±1 

67 

21 

7 

4 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

99 

±1 

64 

25 

6 

5 

±5 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

82 

14 

3 

1 

±4 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

69 

22 

6 

3 

±3 

1.4 

±0.1 

■ 

E1-E4 

100 

±1 

59 

28 

9 

5 

±5 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

76 

18 

5 

2 

±3 

1.3 

±0.1 

1 

Officers 

99 

±1 

79 

16 

3 

1 

±4 

1.3 

±0.1 

1 

01-03 

99 

±1 

77 

17 

4 

2 

±5 

1.3 

±0.1 

1 

04-06 

99 

±1 

82 

16 

2 

0 

±4 

1.2 

±0.1 

1 

HiSPANiC 

99 

±1 

69 

23 

6 

3 

±3 

1.4 

±0.1 

■ 

Army 

99 

±1 

65 

25 

8 

2 

±5 

1.5 

±0.1 

■ 

Navy 

98 

±2 

66 

25 

5 

5 

±5 

1.5 

±0.1 

■ 

Marine  Corps 

98 

±2 

66 

22 

9 

2 

±8 

1.5 

±0.2 

■ 

Air  Force 

99 

±2 

83 

15 

2 

1 

±5 

1.2 

±0.1 

1 

Eniisted 

98 

±1 

68 

23 

7 

3 

±3 

1.4 

±0.1 

■ 

E1-E4 

98 

±2 

64 

24 

9 

3 

±5 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

72 

22 

4 

2 

±3 

1.4 

±0.1 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43b.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

99 

±1 

75 

20 

3 

1 

±6 

1.3 

±0.1 

1 

01-03 

99 

±1 

77 

19 

2 

2 

±7 

1.3 

±0.1 

1 

04-06 

99 

±1 

74 

21 

3 

1 

±6 

1.3 

±0.1 

1 

AIAN 

100 

±1 

58 

25 

7 

10 

±13 

1.7 

±0.3 

■ 

Army 

99 

±1 

60 

23 

9 

NR 

±14 

1.7 

±0.4 

■ 

Navy 

99 

±2 

57 

29 

6 

8 

±14 

1.7 

±0.2 

Marine  Corps 

100 

±1 

NR 

NR 

5 

NR 

±5 

NR 

Air  Force 

100 

±1 

83 

14 

2 

1 

±8 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

56 

25 

8 

12 

±15 

1.8 

±0.3 

■ 

E1-E4 

100 

±1 

49 

24 

6 

NR 

±14 

2.0 

±0.5 

E5-E9 

100 

±1 

63 

26 

9 

3 

±11 

1.5 

±0.2 

■ 

Officers 

99 

±1 

NR 

NR 

2 

1 

±2 

1.3 

±0.3 

1 

01-03 

100 

±0 

NR 

NR 

2 

2 

±3 

1.4 

±0.4 

■ 

04-06 

99 

±2 

NR 

NR 

1 

1 

±3 

NR 

ASIAN 

99 

±2 

61 

29 

6 

4 

±4 

1.5 

±0.1 

■ 

Army 

99 

±1 

57 

28 

7 

9 

±10 

1.7 

±0.2 

■ 

Navy 

100 

±1 

59 

32 

6 

3 

±6 

1.5 

±0.1 

■ 

Marine  Corps 

93 

±11 

58 

33 

5 

4 

±15 

1.5 

±0.2 

■ 

Air  Force 

99 

±1 

72 

24 

2 

1 

±7 

1.3 

±0.1 

■ 

Enlisted 

99 

±1 

59 

30 

6 

4 

±4 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

55 

31 

6 

7 

±8 

1.7 

±0.2 

■ 

E5-E9 

99 

±1 

62 

29 

6 

2 

±5 

1.5 

±0.1 

■ 

Officers 

96 

±7 

70 

24 

3 

3 

±7 

1.4 

±0.2 

■ 

01-03 

94 

±10 

66 

27 

3 

5 

±12 

1.5 

±0.2 

■ 

04-06 

99 

±1 

77 

20 

2 

1 

±12 

1.3 

±0.1 

1 

NHPI 

100 

±1 

59 

24 

8 

9 

±10 

1.7 

±0.2 

■ 

Army 

100 

±0 

54 

25 

8 

12 

±15 

1.8 

±0.3 

■ 

Navy 

99 

±2 

56 

29 

6 

9 

±17 

1.7 

±0.3 

■ 

Marine  Corps 

98 

±3 

59 

25 

NR 

3 

±13 

1.6 

±0.3 

■ 

Air  Force 

99 

±1 

82 

13 

4 

1 

±6 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

58 

25 

8 

10 

±10 

1.7 

±0.2 

■ 

Officers 

99 

±3 

92 

7 

1 

NR 

±11 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

99 

±1 

58 

27 

10 

5 

±6 

1.6 

±0.2 

■ 

Army 

100 

±1 

47 

40 

7 

6 

±13 

1.7 

±0.3 

■ 

Navy 

99 

±2 

59 

23 

10 

8 

±10 

1.7 

±0.3 

■ 

Marine  Corps 

99 

±2 

NR 

13 

NR 

7 

±10 

1.9 

±0.4 

Air  Force 

99 

±1 

75 

19 

6 

1 

±12 

1.3 

±0.2 

1 

Enlisted 

99 

±1 

57 

26 

11 

6 

±7 

1.6 

±0.2 

■ 

E1-E4 

100 

±1 

47 

29 

14 

10 

±11 

1.9 

±0.3 

E5-E9 

99 

±1 

69 

22 

8 

1 

±8 

1.4 

±0.1 

Officers 

100 

±1 

63 

33 

1 

3 

±13 

1.4 

±0.2 

01-03 

100 

±1 

62 

36 

2 

1 

±16 

1.4 

±0.2 

04-06 

100 

±1 

NR 

NR 

1 

NR 

±2 

NR 

COAST  GUARD 

99 

±1 

71 

23 

4 

2 

±3 

1.4 

±0.1 

White 

99 

±1 

71 

22 

4 

2 

±4 

1.4 

±0.1 

Black 

99 

±1 

74 

19 

4 

2 

±3 

1.3 

±0.1 

Hispanic 

99 

±1 

67 

26 

4 

3 

±5 

1.4 

±0.1 

Other  Race/Ethnicity 

99 

±1 

68 

25 

4 

2 

±6 

1.4 

±0.1 

Enlisted 

99 

±1 

70 

23 

4 

3 

±3 

1.4 

±0.1 

Officers 

99 

±1 

74 

22 

3 

1 

±4 

1.3 

±0.1 

Male 

99 

±1 

72 

22 

4 

2 

±3 

1.4 

±0.1 

Female 

99 

±1 

62 

29 

6 

3 

±3 

1.5 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

72 

21 

4 

2 

±3 

1.4 

±0.1 

Deployed  Past  12  Months 

99 

±1 

66 

27 

4 

4 

±6 

1.5 

±0.1 

NR:  Not  reportable 
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43.  Over  the  past  30  days,  have  you  been  bothered  by  the  following  problems? 
c.  Trouble  falling  or  staying  asleep,  or  sleeping  too  much 

1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

50 

29 

12 

9 

±2 

1.8 

±0.1  ■ 

Army 

99 

±1 

44 

30 

13 

12 

±3 

1.9 

±0.1 

Navy 

99 

±1 

51 

30 

12 

7 

±3 

1.8 

±0.1 

Marine  Corps 

99 

±1 

47 

28 

16 

9 

±4 

1.9 

±0.1 

Air  Force 

99 

±1 

61 

26 

9 

5 

±3 

1.6 

±0.1 

Eniisted 

99 

±1 

48 

28 

13 

10 

±2 

1.9 

±0.1 

E1-E4 

99 

±1 

45 

28 

16 

12 

±3 

2.0 

±0.1 

E5-E9 

99 

±1 

51 

29 

11 

8 

±2 

1.8 

±0.1 

Officers 

99 

±1 

60 

30 

7 

4 

±3 

1.5 

±0.1 

■ 

01-03 

100 

±1 

61 

29 

7 

3 

±4 

1.5 

±0.1 

■ 

04-06 

99 

±1 

60 

29 

6 

5 

±4 

1.6 

±0.1 

Maie 

99 

±1 

51 

28 

12 

9 

±2 

1.8 

±0.1 

Femaie 

99 

±1 

46 

30 

13 

11 

±3 

1.9 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

52 

28 

11 

8 

±2 

1.8 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

47 

29 

14 

11 

±2 

1.9 

±0.1  H 

WHiTE 

99 

±1 

49 

29 

12 

9 

±2 

1.8 

±0.1  H 

Army 

99 

±1 

43 

30 

14 

12 

±3 

2.0 

±0.1 

Navy 

99 

±1 

50 

31 

12 

7 

±4 

1.8 

±0.1 

Marine  Corps 

99 

±1 

47 

28 

15 

10 

±5 

1.9 

±0.2 

Air  Force 

99 

±1 

60 

27 

8 

5 

±3 

1.6 

±0.1 

Eniisted 

99 

±1 

47 

29 

14 

10 

±2 

1.9 

±0.1 

E1-E4 

99 

±1 

43 

28 

16 

13 

±4 

2.0 

±0.1 

E5-E9 

99 

±1 

50 

30 

12 

8 

±3 

1.8 

±0.1 

Officers 

99 

±1 

60 

30 

7 

3 

±3 

1.5 

±0.1 

01-03 

100 

±1 

60 

30 

7 

2 

±5 

1.5 

±0.1 

04-06 

99 

±1 

61 

29 

6 

4 

±5 

1.5 

±0.1  ■ 

BLACK 

99 

±1 

54 

26 

11 

9 

±3 

1.8 

±0.1  ■ 

Army 

99 

±1 

49 

27 

12 

12 

±5 

1.9 

±0.1 

Navy 

99 

±1 

55 

27 

12 

6 

±4 

1.7 

±0.1 

Marine  Corps 

99 

±1 

52 

26 

12 

9 

±5 

1.8 

±0.1 

Air  Force 

99 

±1 

63 

24 

8 

5 

±4 

1.6 

±0.1 

Eniisted 

99 

±1 

53 

26 

12 

9 

±3 

1.8 

±0.1 

E1-E4 

99 

±1 

50 

25 

15 

11 

±5 

1.9 

±0.2 

E5-E9 

98 

±1 

55 

27 

10 

8 

±3 

1.7 

±0.1 

Officers 

99 

±1 

62 

27 

6 

5 

±4 

1.6 

±0.1 

01-03 

100 

±1 

63 

26 

6 

5 

±5 

1.5 

±0.1 

04-06 

99 

±1 

65 

25 

6 

5 

±5 

1.5 

±0.1  ■ 

HiSPANiC 

99 

±1 

51 

28 

13 

8 

±3 

1.8 

±0.1  ■ 

Army 

99 

±1 

45 

33 

11 

10 

±5 

1.9 

±0.1 

Navy 

99 

±1 

50 

27 

14 

9 

±5 

1.8 

±0.1 

Marine  Corps 

100 

±1 

50 

24 

20 

6 

±8 

1.8 

±0.2 

Air  Force 

99 

±1 

64 

24 

8 

3 

±6 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

50 

28 

13 

8 

±3 

1.8 

±0.1 

E1-E4 

100 

±1 

48 

25 

18 

8 

±5 

1.9 

±0.1 

E5-E9 

99 

±1 

53 

30 

9 

8 

±4 

1.7 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

01-03 

04-06 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

100 


±1 

±1 

±1 


56 


33 


±6 


1.6  ±0.1 


62 


31 


±8 


1.5 


51 


34 


±9 


1.7 


100 _ ^ 

100  ±1 
100 
100 
100 
100 
100 


42 


22 


15  20 


±12 


2.1 


37 


19  18 


100 

100 

100 

100 


46 


31 


28 


23 


69 


19 


43 


23 


39 


19 


47 


28 


NR 


NR 


NR 

NR 


15 


12 


NR 


14 


13 


15 


NR 


26 


±18 


2.3 


12 


±12 


1.9 


NR 


±17 


NR 


±13 


1.5 


20 


±12 


2.1 


NR 


±14 


2.3 


10 


±10 


1.9 


NR 


NR 


±13 


1.4 


NR  NR  NR 


NR 


±0.1 


±0.2 


t 


±0.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0.5 


±0.2 


±0.3 


f: 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

98 

99 
99 
99 
99 
99 
99 
98 
97 

100 


±1 

±2 

±1 

±1 

±1 

±1 

±1 

±1 

±4 

±1 


54  28 


11 


47 


55 


52 


64 


52 


47 


55 


65 


66 


26  16 


29 


33 


26 


29 


29 


29 


24 


22 


10 


12 


14 


10 


12 


10 


±4 

±8 


1.7 

1.9 


±0.1 


±0.2 


±5 


1.7 


±0.1 


±15 


1.7 


±0.2 


±6 


1.5 


±0.1 


±4 


1.8 


±0.1 


±8 


1.9 


±0.2 


±5 


1.7 


±0.1 


±7 


1.5 


±0.2 


±10 


1.5 


±0.2 


64  29 


±11 


1.4  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

99 

99 

100 

100 


±1 

11 

±1 

11 

±1 

11 

±1 


44 

36 


28  14 


14 


±11 


2.0  ±0.3 


52 


38 


67 


42 


30  NR 


28 


29 


22 


29 


8 


18 


14 


17 


12 


15 


15 


±15 


2.2  ±0.4 


±17 


1.8 


±18 


2.1 


±9 


1.5 


±11 


2.0 


±0.3 


±0.4 


±0.2 


±0.3 


83  12 


±17 


1.2  ±0.2 


TWO  OR  MORE  RACES 


99 


±2 


43  30 


14  14 


±6 


2.0  ±0.2 


Army 

98 

±4 

39 

35 

11 

15 

±13 

2.0 

±0.3 

Navy 

99 

±2 

46 

24 

13 

17 

±9 

2.0 

±0.3 

Marine  Corps 

99 

±1 

NR 

NR 

12 

16 

±16 

2.1 

±0.4 

Air  Force 

100 

±1 

48 

26 

18 

8 

±11 

1.8 

±0.2 

■ 

Eniisted 

99 

±2 

40 

31 

14 

15 

±7 

2.0 

±0.2 

E1-E4 

100 

±1 

38 

33 

13 

16 

±11 

2.1 

±0.3 

E5-E9 

98 

±4 

43 

28 

15 

14 

±8 

2.0 

±0.2 

Officers 

100 

±1 

57 

28 

10 

5 

±12 

1.6 

±0.2 

■ 

01-03 

100 

±1 

56 

29 

13 

2 

±16 

1.6 

±0.3 

■ 

04-06 

100 

±0 

NR 

NR 

6 

NR 

±5 

1.8 

±0.5 

■ 

COAST  GUARD 

99 

±1 

57 

28 

9 

5 

±3 

1.6 

±0.1 

■ 

White 

99 

±1 

58 

27 

10 

5 

±4 

1.6 

±0.1 

■ 

Biack 

99 

±1 

54 

30 

8 

8 

±4 

1.7 

±0.1 

■ 

Hispanic 

99 

±1 

54 

29 

10 

7 

±5 

1.7 

±0.1 

■ 

Other  Race/Ethnicity 

99 

±1 

52 

34 

7 

7 

±6 

1.7 

±0.1 

■ 

Eniisted 

99 

±1 

57 

27 

10 

6 

±4 

1.7 

±0.1 

■ 

Officers 

100 

±1 

58 

32 

7 

3 

±5 

1.5 

±0.1 

■ 

Maie 

99 

±1 

58 

28 

9 

5 

±3 

1.6 

±0.1 

■ 

Femaie 

99 

±1 

47 

33 

12 

8 

±3 

1.8 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

59 

27 

9 

5 

±3 

1.6 

±0.1 

■ 

Depioyed  Past  12  Months 

98 

±2 

49 

34 

11 

6 

±6 

1.7 

±0.2 

■ 

NR:  Not  reportable 
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1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

45 

36 

13 

7 

±2 

1.8 

±0.1  ■ 

Army 

99 

±1 

39 

38 

14 

9 

±3 

1.9 

±0.1 

Navy 

99 

±1 

44 

36 

13 

7 

±3 

1.8 

±0.1 

Marine  Corps 

99 

±1 

42 

34 

16 

8 

±4 

1.9 

±0.1 

Air  Force 

99 

±1 

56 

32 

8 

4 

±3 

1.6 

±0.1 

Eniisted 

99 

±1 

43 

36 

13 

8 

±2 

1.9 

±0.1 

E1-E4 

99 

±1 

39 

35 

15 

11 

±3 

2.0 

±0.1 

E5-E9 

99 

±1 

46 

36 

12 

6 

±2 

1.8 

±0.1 

Officers 

99 

±1 

54 

35 

8 

3 

±3 

1.6 

±0.1 

01-03 

99 

±1 

55 

34 

9 

3 

±4 

1.6 

±0.1 

04-06 

99 

±1 

53 

37 

8 

3 

±4 

1.6 

±0.1 

Maie 

99 

±1 

46 

35 

13 

7 

±2 

1.8 

±0.1 

Femaie 

99 

±1 

38 

40 

12 

10 

±3 

1.9 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

46 

35 

12 

7 

±2 

1.8 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

43 

37 

13 

8 

±2 

1.9 

±0.1  H 

WHiTE 

99 

±1 

44 

36 

13 

7 

±2 

1.8 

±0.1  H 

Army 

99 

±1 

37 

38 

14 

10 

±3 

2.0 

±0.1 

Navy 

99 

±1 

43 

37 

14 

6 

±4 

1.8 

±0.1 

Marine  Corps 

99 

±2 

41 

33 

17 

9 

±5 

1.9 

±0.1 

Air  Force 

99 

±1 

56 

33 

8 

4 

±3 

1.6 

±0.1 

Eniisted 

99 

±1 

41 

36 

14 

9 

±2 

1.9 

±0.1 

E1-E4 

99 

±1 

38 

35 

16 

11 

±4 

2.0 

±0.1 

E5-E9 

99 

±1 

45 

36 

13 

6 

±3 

1.8 

±0.1 

Officers 

99 

±1 

54 

35 

8 

3 

±4 

1.6 

±0.1 

01-03 

99 

±1 

55 

34 

8 

2 

±5 

1.6 

±0.1 

04-06 

99 

±1 

53 

36 

8 

2 

±5 

1.6 

±0.1  ■ 

BLACK 

99 

±1 

48 

34 

12 

6 

±3 

1.8 

±0.1  ■ 

Army 

99 

±1 

45 

35 

13 

7 

±5 

1.8 

±0.1 

Navy 

99 

±1 

48 

32 

14 

5 

±4 

1.8 

±0.1 

Marine  Corps 

98 

±2 

45 

35 

12 

8 

±5 

1.8 

±0.1 

Air  Force 

99 

±1 

55 

32 

8 

4 

±4 

1.6 

±0.1 

Eniisted 

99 

±1 

47 

34 

13 

7 

±3 

1.8 

±0.1 

E1-E4 

99 

±1 

43 

35 

14 

8 

±5 

1.9 

±0.1 

E5-E9 

99 

±1 

50 

33 

12 

5 

±3 

1.7 

±0.1 

Officers 

99 

±1 

57 

34 

7 

3 

±4 

1.6 

±0.1 

01-03 

99 

±1 

58 

32 

7 

4 

±5 

1.6 

±0.1 

04-06 

99 

±1 

60 

33 

5 

3 

±5 

1.5 

±0.1  ■ 

HiSPANiC 

99 

±1 

47 

36 

11 

7 

±3 

1.8 

±0.1  ■ 

Army 

99 

±1 

43 

38 

11 

8 

±5 

1.8 

±0.1 

Navy 

97 

±2 

42 

39 

11 

8 

±5 

1.8 

±0.1 

Marine  Corps 

99 

±1 

47 

34 

12 

7 

±7 

1.8 

±0.2 

Air  Force 

100 

±1 

61 

29 

7 

3 

±6 

1.5 

±0.1 

■ 

Eniisted 

99 

±1 

46 

36 

11 

7 

±3 

1.8 

±0.1 

E1-E4 

98 

±2 

44 

35 

12 

8 

±5 

1.8 

±0.1 

E5-E9 

99 

±1 

48 

36 

9 

6 

±4 

1.7 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Officers 

99 

±1 

55 

33 

8 

3 

±6 

1.6 

±0.1 

■ 

01-03 

99 

±1 

57 

34 

7 

3 

±8 

1.6 

±0.1 

■ 

04-06 

99 

±1 

49 

38 

9 

4 

±8 

1.7 

±0.2  ■ 

AIAN 

99 

±1 

38 

35 

17 

10 

±10 

2.0 

±0.2  H 

Army 

99 

±1 

34 

41 

11 

13 

±17 

2.0 

±0.3 

Navy 

98 

±3 

39 

38 

13 

10 

±13 

1.9 

±0.2 

Marine  Corps 

100 

±0 

NR 

20 

NR 

6 

±12 

2.2 

±0.4 

1 

Air  Force 

100 

±1 

NR 

NR 

6 

3 

±4 

1.6 

±0.2 

Enlisted 

99 

±1 

38 

33 

18 

10 

±11 

2.0 

±0.2 

E1-E4 

99 

±2 

38 

23 

NR 

14 

±16 

2.1 

±0.4 

E5-E9 

99 

±1 

38 

44 

12 

5 

±10 

1.8 

±0.2 

Officers 

100 

±1 

NR 

NR 

8 

NR 

±15 

1.9 

±0.4 

01-03 

100 

±1 

NR 

18 

6 

NR 

±16 

NR 

04-06 

99 

±1 

NR 

NR 

NR 

2 

±4 

1.9 

±0.3  H 

ASIAN 

99 

±1 

44 

36 

13 

8 

±4 

1.8 

±0.1  ■ 

Army 

99 

±1 

36 

37 

14 

13 

±8 

2.0 

±0.2 

Navy 

99 

±1 

43 

37 

13 

7 

±5 

1.8 

±0.1 

Marine  Corps 

99 

±1 

43 

39 

13 

5 

±14 

1.8 

±0.2 

Air  Force 

99 

±1 

55 

32 

9 

4 

±6 

1.6 

±0.1 

Enlisted 

99 

±1 

42 

37 

12 

9 

±4 

1.9 

±0.1 

E1-E4 

99 

±1 

40 

35 

13 

12 

±7 

2.0 

±0.2 

E5-E9 

99 

±1 

44 

38 

12 

6 

±5 

1.8 

±0.1 

Officers 

99 

±1 

52 

32 

13 

3 

±8 

1.7 

±0.2 

01-03 

99 

±1 

51 

31 

15 

3 

±11 

1.7 

±0.2 

04-06 

100 

±1 

53 

35 

10 

3 

±13 

1.6 

±0.2  ■ 

NHPI 

99 

±2 

41 

34 

16 

10 

±10 

1.9 

±0.2  H 

Army 

100 

±1 

34 

36 

20 

10 

±15 

2.1 

±0.3 

Navy 

99 

±1 

46 

28 

13 

13 

±16 

1.9 

±0.3 

Marine  Corps 

91 

±13 

37 

45 

13 

5 

±12 

1.9 

±0.2 

Air  Force 

99 

±1 

62 

26 

6 

5 

±10 

1.5 

±0.2 

■ 

Enlisted 

99 

±2 

40 

33 

17 

10 

±10 

2.0 

±0.2 

Officers 

99 

±2 

NR 

NR 

3 

NR 

±5 

NR 

TWO  OR  MORE  RACES 

99 

±1 

34 

40 

16 

10 

±6 

2.0 

±0.2 

Army 

99 

±2 

26 

46 

17 

11 

±12 

2.1 

±0.3 

Navy 

99 

±2 

38 

35 

12 

15 

±9 

2.0 

±0.3 

Marine  Corps 

100 

±1 

NR 

NR 

14 

9 

±16 

1.9 

±0.4 

Air  Force 

100 

±1 

41 

37 

18 

4 

±11 

1.9 

±0.2 

Enlisted 

100 

±1 

33 

40 

16 

11 

±7 

2.1 

±0.2 

E1-E4 

100 

±1 

32 

40 

14 

15 

±11 

2.1 

±0.2 

E5-E9 

99 

±1 

34 

40 

19 

7 

±8 

2.0 

±0.2 

Officers 

97 

±4 

45 

41 

10 

4 

±13 

1.7 

±0.2 

01-03 

96 

±5 

45 

41 

13 

2 

±16 

1.7 

±0.3 

04-06 

99 

±1 

NR 

NR 

5 

NR 

±5 

1.9 

±0.5  H 

COAST  GUARD 

99 

±1 

49 

37 

9 

5 

±3 

1.7 

±0.1  ■ 

White 

99 

±1 

50 

37 

9 

5 

±4 

1.7 

±0.1 

Black 

99 

±1 

49 

39 

7 

6 

±4 

1.7 

±0.1 

Hispanic 

97 

±3 

47 

37 

10 

6 

±5 

1.7 

±0.1 

Other  Race/Ethnicity 

99 

±1 

47 

38 

9 

6 

±7 

1.7 

±0.1 

Enlisted 

99 

±1 

49 

36 

10 

5 

±4 

1.7 

±0.1 

Officers 

100 

±1 

50 

40 

8 

2 

±5 

1.6 

±0.1 

Male 

99 

±1 

51 

36 

9 

4 

±3 

1.7 

±0.1 

Female 

99 

±1 

37 

42 

12 

8 

±3 

1.9 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

50 

36 

9 

4 

±3 

1.7 

±0.1 

Deployed  Past  12  Months 

99 

±2 

44 

38 

11 

6 

±6 

1.8 

±0.2  ■ 

Average  Frequency 


NR:  Not  reportable 
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43.  Over  the  past  30  days,  have  you  been  bothered  by  the  following  problems? 
e.  Poor  appetite  or  overeating 

1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

62 

23 

9 

5 

±2 

1.6 

±0.1  ■ 

Army 

99 

±1 

57 

25 

10 

8 

±3 

1.7 

±0.1 

Navy 

99 

±1 

60 

24 

11 

4 

±3 

1.6 

±0.1 

Marine  Corps 

99 

±1 

59 

23 

11 

7 

±4 

1.7 

±0.1 

Air  Force 

100 

±1 

74 

19 

5 

2 

±2 

1.3 

±0.1 

Eniisted 

99 

±1 

60 

24 

10 

6 

±2 

1.6 

±0.1 

E1-E4 

99 

±1 

56 

24 

12 

8 

±3 

1.7 

±0.1 

E5-E9 

99 

±1 

64 

23 

9 

4 

±2 

1.5 

±0.1 

Officers 

100 

±1 

73 

20 

5 

2 

±3 

1.4 

±0.1 

■ 

01-03 

100 

±1 

72 

21 

5 

2 

±4 

1.4 

±0.1 

■ 

04-06 

99 

±1 

75 

19 

4 

1 

±4 

1.3 

±0.1 

Maie 

99 

±1 

63 

22 

9 

5 

±2 

1.6 

±0.1 

Femaie 

99 

±1 

56 

27 

9 

7 

±3 

1.7 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

63 

23 

9 

5 

±2 

1.6 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

60 

24 

11 

6 

±2 

1.6 

±0.1  ■ 

WHiTE 

99 

±1 

63 

23 

9 

5 

±2 

1.6 

±0.1  ■ 

Army 

99 

±1 

58 

24 

11 

7 

±3 

1.7 

±0.1 

Navy 

99 

±1 

60 

26 

11 

3 

±4 

1.6 

±0.1 

Marine  Corps 

99 

±1 

61 

21 

10 

8 

±5 

1.7 

±0.1 

Air  Force 

100 

±1 

73 

20 

5 

2 

±3 

1.3 

±0.1 

Eniisted 

99 

±1 

60 

24 

10 

6 

±2 

1.6 

±0.1 

E1-E4 

99 

±1 

55 

25 

12 

8 

±4 

1.7 

±0.1 

E5-E9 

99 

±1 

64 

23 

9 

4 

±3 

1.5 

±0.1 

Officers 

100 

±1 

74 

20 

5 

1 

±3 

1.3 

±0.1 

01-03 

100 

±1 

73 

21 

5 

1 

±5 

1.4 

±0.1 

04-06 

99 

±1 

76 

19 

4 

1 

±4 

1.3 

±0.1  1 

BLACK 

99 

±1 

63 

21 

9 

6 

±3 

1.6 

±0.1  ■ 

Army 

99 

±2 

58 

24 

10 

9 

±5 

1.7 

±0.1 

Navy 

99 

±1 

65 

20 

11 

5 

±4 

1.6 

±0.1 

Marine  Corps 

99 

±1 

60 

23 

10 

6 

±5 

1.6 

±0.1 

Air  Force 

99 

±1 

75 

18 

5 

2 

±4 

1.3 

±0.1 

Eniisted 

99 

±1 

62 

22 

9 

7 

±3 

1.6 

±0.1 

E1-E4 

99 

±2 

58 

22 

10 

10 

±5 

1.7 

±0.2 

E5-E9 

99 

±1 

65 

21 

9 

5 

±3 

1.5 

±0.1 

Officers 

100 

±1 

72 

20 

5 

2 

±4 

1.4 

±0.1 

01-03 

100 

±1 

73 

19 

5 

3 

±5 

1.4 

±0.1 

04-06 

99 

±1 

74 

20 

4 

1 

±5 

1.3 

±0.1  1 

HiSPANiC 

99 

±1 

61 

25 

9 

5 

±3 

1.6 

±0.1  ■ 

Army 

99 

±1 

56 

29 

9 

6 

±5 

1.6 

±0.1 

Navy 

99 

±1 

58 

24 

12 

6 

±5 

1.7 

±0.1 

Marine  Corps 

98 

±2 

58 

25 

12 

4 

±7 

1.6 

±0.2 

Air  Force 

100 

±1 

78 

15 

5 

2 

±5 

1.3 

±0.1 

Eniisted 

99 

±1 

60 

25 

10 

5 

±3 

1.6 

±0.1 

E1-E4 

99 

±1 

58 

25 

12 

5 

±5 

1.6 

±0.1 

E5-E9 

99 

±1 

63 

25 

7 

5 

±3 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

01-03 

04-06 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 


±1 

±1 

±1 


70 


19 


±6 


1.4  ±0.1 


71 


20 


±7 


1.4 


70 


19 


±8 


1.5 


100 
99 
100 " 
99 
100 
100 
100 
99 
100 
100 
100 


±1 


53 


20 


19 


7 


±11 


1.8 


±1 


48 


23 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


65 


13 


NR 


NR 


71 


13 


54 


20 


48 


19 


61 


21 


NR 


NR 


NR 


NR 


18  NR 


14 


NR 


NR 


17 


NR 


13 


NR 


±16 


1.9 


8 


±10 


1.6 


±4 


2.0 


±17 


1.5 


±11 


1.8 


NR 


±14 


2.0 


±10 


1.6 


±2 


NR 


±5 


1.4 


NR  NR  NR 


±2 


NR 


±0.2 


±0.2 


t 


±0.2 


±0.4 


±0.2 


±0.5 


±0.3 


±0.3 


±0.4 


±0.2 


±0.4 


ASiAN 


04-06 


99  ±1 


61 


24 


±4 


1.6 


±0.1 


Army 

99 

±1 

53 

25 

11 

11 

±9 

1.8 

±0.2 

Navy 

99 

±1 

61 

23 

11 

5 

±5 

1.6 

±0.1 

Marine  Corps 

99 

±1 

59 

30 

7 

4 

±16 

1.6 

±0.2 

Air  Force 

99 

±1 

70 

23 

5 

2 

±6 

1.4 

±0.1 

Eniisted 

99 

±1 

58 

25 

10 

6 

±4 

1.6 

±0.1 

E1-E4 

99 

±1 

53 

25 

12 

10 

±7 

1.8 

±0.2 

E5-E9 

99 

±1 

62 

26 

8 

4 

±5 

1.5 

±0.1 

Officers 

99 

±1 

72 

18 

6 

4 

±7 

1.4 

±0.2 

01-03 

100 

±1 

72 

17 

7 

5 

±11 

1.4 

±0.2 

■ 

99  ±1 


74  21 


±12 


1.3  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

100 

100 

100 

99 

100 

100 


±1 

±0 

±1 

±2 

±1 

±0 


47 


29  15 


10 


±10 


1.9  ±0.2 


38 


54 


43 


72 


46 


34  18 


NR 


33 


17 


29 


14 


11 


15 


10 


11 


NR 


10 


±15 


2.0  ±0.3 


±14 


1.8 


±14 


1.9 


±8 


1.4 


±10 


1.9 


±0.3 


±0.4 


±0.2 


±0.2 


NR  NR 


±4 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

97 

100 

99 

99 

99 

100 

100 

100 


±1 

±2 

±5 

±1 

±1 

±2 

±1 

±1 

±1 

±0 


56 


23  10 


11 


48 


56 


NR 


69 


54 


48 


60 


69 


70 


33 


18 


16 


18 


23 


23 


22 


23 


24 


16 


NR 


11 


12 


10 


NR 


13 


11 


11 


12 


16 


±6 

±13 


1.8  ±0.2 


1.8  ±0.3 


±10 


1.8 


±14 


1.9 


±13 


1.5 


±7 


1.8 


±10 


2.0 


±8 


1.6 


±13 


1.4 


±16 


1.4 


±0.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0.2 


±0.2 


±0.2 


NR  NR 


NR 


±4 


1.6  ±0.5 


COAST  GUARD  99 

White  99 

Biack  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Eniisted  99 

Officers  99 

Maie  99 

Femaie  99 

Not  Depioyed  Past  12  Months  99 
Depioyed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


66  24 


±3 


1.5  ±0.1 


67 


68 


62 


62 


65 


69 


67 


58 


67 


23 


22 


25 


26 


24 


22 


23 


27 


23 


10 


±4 


1.5 


±4 


1.5 


±5 


1.6 


±6 


1.5 


±3 


1.5 


±4 


1.4 


±3 


1.5 


±3 


1.6 


±3 


1.5 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


64  25 


±6 


1.5  ±0.1 


NR:  Not  reportable 
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1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

72 

18 

6 

4 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

69 

20 

7 

5 

±2 

1.5 

±0.1 

Navy 

99 

±1 

70 

19 

7 

3 

±3 

1.4 

±0.1 

Marine  Corps 

100 

±1 

70 

18 

7 

5 

±4 

1.5 

±0.1 

Air  Force 

99 

±1 

82 

14 

3 

1 

±2 

1.2 

±0.1 

Eniisted 

100 

±1 

71 

18 

7 

4 

±2 

1.4 

±0.1 

E1-E4 

100 

±1 

67 

19 

8 

6 

±3 

1.5 

±0.1 

E5-E9 

99 

±1 

74 

18 

5 

3 

±2 

1.4 

±0.1 

Officers 

100 

±1 

79 

16 

3 

1 

±3 

1.3 

±0.1 

01-03 

100 

±1 

79 

16 

4 

1 

±4 

1.3 

±0.1 

04-06 

99 

±1 

80 

17 

3 

1 

±4 

1.3 

±0.1 

Maie 

100 

±1 

73 

18 

6 

3 

±2 

1.4 

±0.1 

Femaie 

99 

±1 

70 

19 

7 

4 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

73 

18 

6 

4 

±2 

1.4 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

72 

18 

7 

4 

±2 

1.4 

±0.1  ■ 

WHiTE 

100 

±1 

72 

18 

6 

3 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

67 

20 

8 

4 

±3 

1.5 

±0.1 

Navy 

99 

±1 

71 

20 

7 

3 

±4 

1.4 

±0.1 

Marine  Corps 

100 

±1 

71 

17 

8 

4 

±5 

1.4 

±0.1 

Air  Force 

100 

±1 

81 

15 

3 

1 

±3 

1.3 

±0.1 

Eniisted 

100 

±1 

70 

19 

7 

4 

±2 

1.4 

±0.1 

E1-E4 

100 

±1 

67 

19 

9 

5 

±4 

1.5 

±0.1 

E5-E9 

99 

±1 

73 

19 

5 

2 

±3 

1.4 

±0.1 

Officers 

100 

±1 

79 

16 

3 

1 

±3 

1.3 

±0.1 

01-03 

100 

±1 

79 

16 

4 

1 

±4 

1.3 

±0.1 

04-06 

99 

±1 

80 

17 

2 

1 

±4 

1.2 

±0.1  1 

BLACK 

99 

±1 

77 

14 

6 

3 

±3 

1.3 

±0.1  1 

Army 

100 

±1 

76 

15 

6 

3 

±4 

1.4 

±0.1 

Navy 

100 

±1 

73 

16 

7 

3 

±4 

1.4 

±0.1 

Marine  Corps 

99 

±1 

70 

19 

7 

4 

±5 

1.4 

±0.1 

Air  Force 

99 

±1 

86 

10 

3 

1 

±3 

1.2 

±0.1 

Eniisted 

99 

±1 

76 

15 

6 

3 

±3 

1.4 

±0.1 

E1-E4 

100 

±1 

71 

17 

8 

4 

±5 

1.4 

±0.1 

E5-E9 

99 

±1 

79 

13 

5 

2 

±3 

1.3 

±0.1 

Officers 

99 

±1 

84 

12 

2 

2 

±3 

1.2 

±0.1 

01-03 

99 

±1 

83 

11 

4 

2 

±5 

1.3 

±0.1 

04-06 

100 

±1 

86 

12 

1 

1 

±4 

1.2 

±0.1  1 

HiSPANiC 

99 

±1 

72 

18 

6 

4 

±3 

1.4 

±0.1  ■ 

Army 

100 

±1 

69 

21 

6 

4 

±4 

1.5 

±0.1 

Navy 

99 

±1 

71 

19 

6 

4 

±5 

1.4 

±0.1 

Marine  Corps 

99 

±1 

69 

18 

6 

7 

±9 

1.5 

±0.2 

Air  Force 

99 

±2 

84 

10 

3 

2 

±5 

1.2 

±0.1 

Eniisted 

99 

±1 

71 

18 

6 

5 

±3 

1.4 

±0.1 

E1-E4 

100 

±1 

68 

20 

6 

6 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

74 

17 

6 

3 

±3 

1.4 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43f.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

01-03 

04-06 


100 

100 

100 


±1 


80 


15 


±5 


1.3  ±0.1 


±1 


81 


14 


±6 


1.2 


±1 


79 


15 


±5 


1.3 


±0.1 


±0.1 


i 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


97 

94 

100 

100 

100 

97 

94 

100 

100 

100 

100 


±6 


56 


25 


11 


±13 


1.7 


±0.3 


±12 


53 


25  12 


±0 


56 


29 


±0 


NR 


NR 


±1 


NR 


NR 


±7 


56 


25 


±12 


49 


21 


±1 

±1 


62 


28 


NR 


NR 


±0 

±1 


NR 

NR 


7 


NR 


NR 


NR 


±16 


1.8 


±0.4 


±14 


1.7 


±0.2 


NR 


±5 


NR 


±3 


1.3 


±0.2 


12 


±15 


1.8 


±0.3 


NR 


±14 


2.0 


±0.5 


±12 


1.5 


±0.2 


±2 


1.6 


±0.4 


±7 


NR 


NR  NR 


±3 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

100 

99 

99 

99 

99 

99 

100 

99 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


67  22 


±4 


60 


65 


64 


79 


64 


58 


69 


78 


78 


24 


22 


27 


16 


23 


25 


22 


15 


14 


10 


±9 


1.5 

1.7 


±0.1 


±0.2 


±5 


1.5 


±0.1 


±16 


1.5 


±0.2 


±5 


1.3 


±0.1 


±4 


1.5 


±0.1 


±8 


1.7 


±0.2 


±4 


1.4 


±0.1 


±7 


1.3 


±0.2 


±11 


1.4 


±0.2 


79  17 


±13 


1.3  ±0.1 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


100 

99 

100 

99 

100 

100 

100 


±1 

±2 

±1 

±1 

±1 

±1 

±0 


59  25 


±10 


1.6  ±0.2 


52 


63 


63 


82 


59 


31 


24 


17 


11 


25 


10 


16 


NR 


±15 


1.7  ±0.3 


±18 


1.6 


±17 


1.6 


±6 


1.3 


±10 


1.6 


±0.3 


±0.3 


±0.1 


±0.2 


NR  NR 


NR 


±4 


NR 


TWO  OR  MORE  RACES 


04-06 


100  ±1 


70 


15 


±6 


1.5  ±0.2 


Army 

100 

±0 

67 

15 

7 

11 

±13 

1.6 

±0.3 

■ 

Navy 

99 

±2 

69 

15 

9 

7 

±9 

1.5 

±0.2 

■ 

Marine  Corps 

100 

±1 

70 

11 

6 

NR 

±17 

1.6 

±0.4 

■ 

Air  Force 

100 

±1 

75 

18 

6 

1 

±12 

1.3 

±0.2 

1 

Eniisted 

100 

±1 

69 

15 

7 

8 

±7 

1.5 

±0.2 

■ 

E1-E4 

100 

±1 

67 

14 

8 

11 

±10 

1.6 

±0.3 

■ 

E5-E9 

100 

±1 

72 

17 

6 

5 

±8 

1.4 

±0.2 

Officers 

100 

±1 

76 

14 

7 

3 

±13 

1.4 

±0.2 

01-03 

100 

±1 

79 

11 

9 

1 

±16 

1.3 

±0.2 

100  ±1 


NR  NR 


NR 


±2 


1.6  ±0.5 


COAST  GUARD  99 

White  99 

Biack  100 

Hispanic  99 

Other  Race/Ethnicity  99 

Eniisted  99 

Officers  100 

Maie  99 

Femaie  100 

Not  Deployed  Past  12  Months  100 
Deployed  Past  12  Months _ M 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±2 


78  15 


78 


79 


73 


75 


77 


80 


79 


70 


78 


15 


15 


18 


17 


15 


15 


15 


19 


15 


±3 

±3 


1.3  ±0.1 


1.3 


±3 


1.3 


±5 


1.4 


±6 


1.4 


±3 


1.3 


±4 


1.3 


±3 


1.3 


±3 


1.4 


±3 


1.3 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


75  18 


±6 


1.4  ±0.1 


NR:  Not  reportable 
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43.  Over  the  past  30  days,  have  you  been  bothered  by  the  following  problems? 

g.  Trouble  concentrating  on  things,  such  as  reading  the  newspaper  or  watching  television 

1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

71 

19 

6 

3 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

65 

23 

7 

5 

±3 

1.5 

±0.1 

Navy 

99 

±1 

72 

18 

7 

3 

±2 

1.4 

±0.1 

Marine  Corps 

99 

±1 

68 

21 

8 

3 

±4 

1.5 

±0.1 

Air  Force 

100 

±1 

83 

13 

3 

1 

±2 

1.2 

±0.1 

Eniisted 

99 

±1 

69 

20 

7 

4 

±2 

1.4 

±0.1 

E1-E4 

100 

±1 

67 

21 

7 

5 

±3 

1.5 

±0.1 

E5-E9 

99 

±1 

72 

19 

6 

3 

±2 

1.4 

±0.1 

Officers 

100 

±1 

80 

16 

3 

2 

±3 

1.3 

±0.1 

01-03 

100 

±1 

80 

16 

3 

1 

±4 

1.3 

±0.1 

04-06 

100 

±1 

81 

15 

2 

2 

±3 

1.2 

±0.1 

Maie 

99 

±1 

71 

19 

6 

3 

±2 

1.4 

±0.1 

Femaie 

99 

±1 

70 

20 

7 

4 

±3 

1.4 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

73 

18 

6 

3 

±2 

1.4 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

68 

22 

7 

4 

±2 

1.5 

±0.1  ■ 

WHiTE 

99 

±1 

71 

19 

6 

3 

±2 

1.4 

±0.1  ■ 

Army 

100 

±1 

65 

23 

7 

5 

±3 

1.5 

±0.1 

Navy 

99 

±1 

73 

18 

6 

2 

±3 

1.4 

±0.1 

Marine  Corps 

99 

±1 

68 

22 

8 

3 

±5 

1.5 

±0.1 

Air  Force 

100 

±1 

82 

14 

3 

1 

±3 

1.2 

±0.1 

Eniisted 

99 

±1 

69 

20 

7 

4 

±2 

1.4 

±0.1 

E1-E4 

100 

±1 

66 

22 

7 

5 

±4 

1.5 

±0.1 

E5-E9 

99 

±1 

72 

19 

6 

3 

±3 

1.4 

±0.1 

Officers 

100 

±1 

80 

15 

3 

1 

±3 

1.2 

±0.1 

01-03 

100 

±1 

80 

16 

3 

1 

±4 

1.3 

±0.1 

04-06 

100 

±1 

82 

15 

2 

1 

±4 

1.2 

±0.1  1 

BLACK 

100 

±1 

75 

17 

6 

3 

±3 

1.4 

±0.1  ■ 

Army 

100 

±1 

71 

20 

6 

3 

±4 

1.4 

±0.1 

Navy 

100 

±1 

74 

16 

8 

3 

±4 

1.4 

±0.1 

Marine  Corps 

99 

±1 

70 

20 

6 

4 

±5 

1.5 

±0.1 

Air  Force 

99 

±1 

86 

9 

3 

1 

±3 

1.2 

±0.1 

Eniisted 

100 

±1 

74 

17 

6 

3 

±3 

1.4 

±0.1 

E1-E4 

100 

±1 

72 

18 

6 

3 

±5 

1.4 

±0.1 

E5-E9 

99 

±1 

75 

16 

6 

3 

±3 

1.4 

±0.1 

Officers 

100 

±1 

81 

14 

3 

2 

±4 

1.3 

±0.1 

01-03 

100 

±1 

80 

13 

4 

3 

±4 

1.3 

±0.1 

04-06 

99 

±1 

81 

16 

1 

1 

±4 

1.2 

±0.1  1 

HiSPANiC 

99 

±1 

70 

21 

6 

3 

±3 

1.4 

±0.1  ■ 

Army 

99 

±1 

62 

27 

7 

4 

±5 

1.5 

±0.1 

Navy 

99 

±1 

69 

21 

7 

3 

±5 

1.4 

±0.1 

Marine  Corps 

100 

±1 

71 

18 

7 

4 

±8 

1.4 

±0.2 

Air  Force 

99 

±1 

85 

11 

2 

1 

±4 

1.2 

±0.1 

Eniisted 

99 

±1 

69 

21 

7 

4 

±3 

1.4 

±0.1 

E1-E4 

99 

±1 

68 

20 

8 

4 

±5 

1.5 

±0.1 

E5-E9 

99 

±1 

69 

22 

5 

3 

±3 

1.4 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43g.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

01-03 

04-06 


99 

98 

99 


±1 


77 


18 


±6 


1.3  ±0.1 


80 


15 


±7 


1.3 


78 


16 


±5 


1.3 


±0.1 


±0.1 


i 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 
100 " 
100 
100 
100 
100 
100 
100 
100 
99 
100 


±1 


60 


26 


±12 


1.6 


±0.3 


±1 


51 


27 


±1 

11 

±1 

±1 

±1 

±1 

11 

±2 

±1 


69 


16 


NR 


NR 


85 


11 


61 


26 


53 


31 


69 


21 


NR 


NR 


NR 


NR 


13 


NR 


±14 


1.9 


±0.5 


±10 


1.5 


±0.2 


±5 


1.6 


±0.3 


±7 


1.2 


±0.1 


±11 


1.6 


±0.2 


NR 


±17 


1.7 


±0.4 


±9 


1.4 


±0.2 


NR 


±2 


NR 


±3 


NR 


NR  NR 


NR 


±3 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

100 

99 

100 

99 

100 

99 

100 

99 

99 

100 


11 

11 

11 

11 

11 

11 

11 

11 

11 

11 

±1 


67  22 


62 


67 


58 


80 


66 


63 


69 


72 


72 


24 


24 


28 


16 


23 


25 


21 


21 


21 


13 


NR 


±4 

±7 

±6 


1.5 

1.6 


±0.1 


±0.2 


1.5 


±0.1 


±16 


1.6 


±0.2 


±6 


1.2 


±0.1 


±4 


1.5 


±0.1 


±7 


1.5 


±0.1 


±5 


1.4 


±0.1 


±8 


1.4 


±0.2 


±10 


1.4 


±0.2 


72 


19  NR 


±13 


1.4  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

100 

100 

98 

100 

100 


11 

±0 

11 

11 

li 

11 

±0 


56  29 


±10 


1.7  ±0.2 


47 


64 


56 


84 


54 


37 


NR 


23 


12 


30 


17 


10 


NR 


±15 


1.8  ±0.3 


±16 


1.6 


±17 


1.7 


±5 


1.2 


±11 


1.7 


±0.3 


±0.3 


±0.1 


±0.2 


90 


8 


NR 


±11 


1.1  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

100 

99 

100 

98 

99 
100 

99 

100 

100 

100 


11 

11 

±2 

11 

li 

11 

11 

±2 

11 

11 

±0 


66  19 


55 


68 


68 


79 


64 


64 


63 


80 


83 


30 


14 


10 


15 


20 


17 


24 


15 


15 


12 


NR 


10 


10 


11 


±6 

±14 


1.6  ±0.2 


1.7  ±0.3 


±9 


1.6 


±17 


1.6 


±9 


1.3 


±7 


1.6 


±11 


1.7 


±8 


1.5 


±11 


1.3 


±15 


1.2 


±0.2 


±0.4 


±0.2 


±0.2 


±0.3 


±0.2 


±0.2 


±0.2 


NR  NR 


NR 


±3 


NR 


COAST  GUARD  99 

White  99 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  100 

Enlisted  99 

Officers  100 

Male  99 

Female  100 

Not  Deployed  Past  12  Months  99 
Deployed  Past  12  Months _ M 


11 

11 

11 

11 

11 

11 

11 

11 

11 

11 

±2 


76  19 


77 


79 


73 


69 


75 


78 


77 


71 


76 


18 


15 


20 


23 


19 


17 


18 


20 


18 


±3 

±3 


1.3  ±0.1 


1.3 


±3 


1.3 


±5 


1.4 


±6 


1.4 


±3 


1.3 


±4 


1.3 


±3 


1.3 


±3 


1.4 


±3 


1.3 


±0.1 


±0.1 


I 

I 

I 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


74  20 


±6 


1.3  ±0.1 


I 

I 

I 

■ 

]l 

I 


NR:  Not  reportable 
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43.  Over  the  past  30  days,  have  you  been  bothered  by  the  following  problems? 

h.  Moving  or  speaking  so  slowly  that  other  people  could  have  noticed.  Or  the  opposite— being  so  fidgety  or  restless 
that  you  have  been  moving  around  a  lot  more  than  usual 

1.  Not  at  all  2.  Several  days  3.  More  than  half  the  days 

4.  Nearly  every  day 


Percent 

Percentages 

Max 

Average  Frequency 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

82 

12 

4 

2 

±1 

1.3 

±0.1 

1 

Army 

100 

±1 

78 

14 

5 

3 

±2 

1.3 

±0.1 

1 

Navy 

99 

±1 

82 

12 

4 

2 

±2 

1.3 

±0.1 

1 

Marine  Corps 

100 

±1 

77 

14 

7 

3 

±4 

1.4 

±0.1 

■ 

Air  Force 

100 

±1 

91 

6 

2 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

80 

13 

5 

2 

±2 

1.3 

±0.1 

1 

E1-E4 

100 

±1 

77 

14 

6 

4 

±2 

1.4 

±0.1 

■ 

E5-E9 

99 

±1 

83 

12 

3 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

91 

7 

2 

1 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

90 

7 

2 

0 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

91 

7 

1 

1 

±3 

1.1 

±0.1 

1 

Maie 

100 

±1 

82 

12 

4 

2 

±2 

1.3 

±0.1 

1 

Femaie 

99 

±1 

82 

12 

4 

2 

±3 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

100 

±1 

84 

10 

4 

2 

±2 

1.2 

±0.1 

1 

Depioyed  Past  12  Months 

100 

±1 

79 

14 

5 

2 

±2 

1.3 

±0.1 

1 

WHiTE 

100 

±1 

83 

12 

4 

2 

±2 

1.3 

±0.1 

1 

Army 

100 

±1 

78 

14 

5 

3 

±3 

1.3 

±0.1 

1 

Navy 

99 

±1 

83 

12 

3 

2 

±3 

1.2 

±0.1 

1 

Marine  Corps 

100 

±1 

77 

14 

6 

3 

±5 

1.4 

±0.1 

■ 

Air  Force 

100 

±1 

91 

7 

2 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

80 

13 

4 

2 

±2 

1.3 

±0.1 

1 

E1-E4 

100 

±1 

77 

14 

6 

3 

±3 

1.4 

±0.1 

■ 

E5-E9 

99 

±1 

83 

12 

3 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

92 

7 

1 

0 

±2 

1.1 

±0.1 

1 

01-03 

100 

±0 

91 

7 

2 

0 

±4 

1.1 

±0.1 

1 

04-06 

99 

±1 

93 

7 

0 

0 

±3 

1.1 

±0.1 

1 

BLACK 

99 

±1 

84 

10 

4 

2 

±2 

1.2 

±0.1 

1 

Army 

99 

±1 

82 

12 

3 

3 

±4 

1.3 

±0.1 

1 

Navy 

99 

±1 

82 

11 

6 

2 

±4 

1.3 

±0.1 

1 

Marine  Corps 

99 

±1 

78 

14 

5 

3 

±5 

1.3 

±0.1 

■ 

Air  Force 

100 

±1 

93 

5 

2 

0 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

83 

11 

4 

2 

±3 

1.3 

±0.1 

1 

E1-E4 

100 

±1 

78 

13 

4 

4 

±5 

1.3 

±0.1 

■ 

E5-E9 

99 

±1 

86 

10 

4 

1 

±3 

1.2 

±0.1 

1 

Officers 

99 

±1 

92 

6 

1 

1 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

90 

7 

2 

0 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

94 

5 

1 

0 

±3 

1.1 

±0.1 

1 

HiSPANiC 

99 

±1 

80 

13 

5 

2 

±3 

1.3 

±0.1 

1 

Army 

99 

±1 

75 

17 

4 

3 

±4 

1.4 

±0.1 

■ 

Navy 

99 

±1 

79 

14 

5 

2 

±5 

1.3 

±0.1 

1 

Marine  Corps 

100 

±1 

78 

13 

8 

2 

±8 

1.3 

±0.2 

1 

Air  Force 

100 

±1 

93 

5 

1 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

79 

14 

5 

2 

±3 

1.3 

±0.1 

1 

E1-E4 

100 

±1 

76 

16 

6 

2 

±5 

1.4 

±0.1 

■ 

E5-E9 

99 

±1 

82 

13 

3 

2 

±3 

1.3 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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43h.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Frequency 


Officers 

01-03 

04-06 


99 

99 

100 


±1 

±1 

±1 


91 


±4 


1.1  ±0.1 


90 


±5 


1.1 


88 


±11 


1.2 


±0.1 


±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


100 

99 

100 

100 

100 

100 

99 

100 

100 

100 

100 


±1 


67 


19 


10 


±11 


1.5 


±0.2 


±1 


62 


23 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±0 

±1 


74 


15 


NR 


NR 


91 


68 


15 


58 


16 


79 


14 


NR 


NR 


NR 

NR 


NR 


7  NR 


NR 


12 


NR 


±16 


1.6 


±0.4 


±13 


1.4 


±0.2 


±2 


NR 


±5 


1.1 


±0.1 


±12 


1.5 


±0.3 


NR 


±16 


1.8 


±0.4 


±7 


1.3 


±0.1 


±1 


NR 


±3 


NR 


NR 


±2 


NR 


ASIAN 


04-06 


99  ±1 


77 


16 


±3 


1.3 


±0.1 


Army 

99 

±1 

68 

19 

9 

4 

±9 

1.5 

±0.2 

Navy 

99 

±1 

76 

17 

4 

2 

±5 

1.3 

±0.1 

Marine  Corps 

100 

±1 

80 

13 

5 

2 

±7 

1.3 

±0.1 

Air  Force 

99 

±1 

87 

10 

2 

1 

±6 

1.2 

±0.1 

Enlisted 

99 

±1 

75 

17 

6 

3 

±4 

1.4 

±0.1 

E1-E4 

99 

±1 

72 

17 

8 

4 

±7 

1.4 

±0.2 

E5-E9 

99 

±1 

77 

16 

5 

2 

±4 

1.3 

±0.1 

Officers 

100 

±1 

85 

11 

3 

1 

±7 

1.2 

±0.1 

01-03 

100 

±1 

84 

12 

NR 

0 

±10 

1.2 

±0.2 

1 

99  ±1 


87  12 


±15 


1.2  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


100 

100 

99 

100 

100 

100 

100 


±1 

±1 

±1 

±1 

±1 

±0 


73  15 


±9 


1.5  ±0.2 


69 


71 


71 


92 


72 


16 


NR 


13 


15 


NR 


10 


NR 


±14 


1.6  ±0.3 


±18 


1.5 


±14 


1.5 


±4 


1.1 


±9 


1.5 


±0.3 


±0.3 


±0.1 


±0.2 


96 


NR 


±8 


1.1  ±0.1 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


99 

99 

99 

100 

99 

99 

100 

99 

98 

97 

100 


±1 

±2 

±2 

±1 

±1 

±1 

±2 

±6 

±1 


80 


10 


78 


77 


NR 


88 


79 


75 


83 


84 


86 


11 


NR 


10 


13 


NR 


NR 


NR 


NR 


±6 

±14 


1.4  ±0.2 


1.4  ±0.3 


±9 


1.4 


±11 


1.4 


±10 


1.2 


±7 


1.4 


±10 


1.5 


±7 


1.2 


±13 


1.3 


±17 


1.2 


±0.2 


±0.3 


±0.2 


±0.2 


±0.3 


±0.1 


±0.2 


±0.2 


I 

I 

I 


NR  NR 


NR 


±1 


NR 


COASTGUARD  100 

White  100 

Black  99 

Hispanic  99 

Other  Race/Ethnicity  99 

Enlisted  99 

Officers  100 

Male  100 

Female  99 

Not  Deployed  Past  12  Months  99 
Deployed  Past  12  Months _ 100 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


87  10 


88 


90 


83 


82 


86 


91 


87 


88 


10 


13 


13 


11 


10 


10 


±2 

±3 


1.2  ±0.1 


1.2 


±3 


1.1 


±4 


1.2 


±6 


1.3 


±3 


1.2 


±3 


1.1 


±3 


1.2 


±3 


1.2 


±3 


1.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


84  13 


±5 


1.2  ±0.1 


I 

I 

I 

I 

I 

I 

I 

I 

I 

J 

I 


NR:  Not  reportable 
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43.  Depression  scale:  Constructed  from  Q43. 


Percent 

Mean 

Max 

Depression 

Responding 

ME 

Scaie 

TOTAL  DOD 

96 

±1 

1.5 

±0.1 

■ 

Army 

96 

±1 

1.6 

±0.1 

■ 

Navy 

96 

±1 

1.5 

±0.1 

■ 

Marine  Corps 

95 

±2 

1.6 

±0.1 

■ 

Air  Force 

96 

±1 

1.3 

±0.1 

1 

Eniisted 

96 

±1 

1.6 

±0.1 

■ 

E1-E4 

96 

±1 

1.7 

±0.1 

■ 

E5-E9 

95 

±1 

1.5 

±0.1 

■ 

Officers 

96 

±1 

1.3 

±0.1 

1 

01-03 

97 

±2 

1.3 

±0.1 

1 

04-06 

96 

±2 

1.3 

±0.1 

1 

Maie 

96 

±1 

1.5 

±0.1 

■ 

Femaie 

96 

±2 

1.6 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

96 

±1 

1.5 

±0.1 

■ 

Depioyed  Past  12  Months 

96 

±1 

1.6 

±0.1 

WHiTE 

96 

±1 

1.5 

±0.1 

■ 

Army 

96 

±2 

1.6 

±0.1 

■ 

Navy 

96 

±2 

1.5 

±0.1 

■ 

Marine  Corps 

96 

±2 

1.6 

±0.1 

■ 

Air  Force 

97 

±1 

1.3 

±0.1 

1 

Eniisted 

96 

±1 

1.6 

±0.1 

■ 

E1-E4 

97 

±2 

1.7 

±0.1 

■ 

E5-E9 

95 

±2 

1.5 

±0.1 

■ 

Officers 

97 

±2 

1.3 

±0.1 

1 

01-03 

98 

±2 

1.3 

±0.1 

1 

04-06 

96 

±2 

1.3 

±0.1 

1 

BLACK 

95 

±1 

1.5 

±0.1 

■ 

Army 

94 

±2 

1.5 

±0.1 

■ 

Navy 

95 

±2 

1.5 

±0.1 

■ 

Marine  Corps 

94 

±2 

1.6 

±0.1 

■ 

Air  Force 

96 

±2 

1.3 

±0.1 

1 

Eniisted 

95 

±2 

1.5 

±0.1 

■ 

E1-E4 

96 

±2 

1.6 

±0.1 

■ 

E5-E9 

94 

±2 

1.4 

±0.1 

■ 

Officers 

96 

±2 

1.3 

±0.1 

1 

01-03 

96 

±2 

1.3 

±0.1 

1 

04-06 

95 

±2 

1.3 

±0.1 

1 

HiSPANiC 

95 

±2 

1.5 

±0.1 

■ 

Army 

96 

±2 

1.6 

±0.1 

■ 

Navy 

93 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

95 

±3 

1.6 

±0.2 

■ 

Air  Force 

96 

±3 

1.3 

±0.1 

1 

Eniisted 

95 

±2 

1.5 

±0.1 

■ 

E1-E4 

95 

±2 

1.6 

±0.1 

■ 

E5-E9 

95 

±2 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Depression  is  a  common  mental  disorder  characterized  by  depressed  mood,  loss  of 

interest  or  pleasure,  feelings  of  guilt  or  low  self-worth,  disturbed  sleep  or  appetite,  low  energy,  and  poor  concentration.  The  scale  ranges  from  1  to  4.  Higher  scores 
indicate  higher  levels  of  depression.  Cronbach's  coefficient  alpha  =  .92.  One  item,  "Thoughts  that  you  would  be  better  off  dead,  or  of  hurting  yourself  in  some  way," 
on  the  Patient  Health  Questionnaire  (PHQ-9)  Depression  Scale  was  excluded  from  this  survey. 
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43.  Continued 

Percent 

Responding 

Mean 

Max 

ME 

Depression 

Scale 

Officers 

96 

±3 

1.4 

±0.1 

■ 

01-03 

95 

±5 

1.3 

±0.1 

1 

04-06 

97 

±2 

1.4 

±0.1 

■ 

AiAN 

95 

±6 

1.8 

±0.2 

■ 

Army 

92 

±12 

1.9 

±0.3 

■ 

Navy 

95 

±4 

1.7 

±0.2 

■ 

Marine  Corps 

98 

±2 

NR 

Air  Force 

97 

±2 

1.3 

±0.1 

L 

Eniisted 

94 

±7 

1.8 

±0.3 

E1-E4 

90 

±12 

2.1 

±0.4 

E5-E9 

98 

±2 

1.6 

±o.iH 

Officers 

98 

±2 

NR 

01-03 

98 

±2 

NR 

04-06 

98 

±3 

NR 

ASiAN 

95 

±2 

1.6 

±0.1 

■ 

Army 

95 

±3 

1.7 

±0.2 

■ 

Navy 

96 

±2 

1.6 

±0.1 

■ 

Marine  Corps 

91 

±11 

1.6 

±0.1 

■ 

Air  Force 

96 

±2 

1.3 

±0.1 

1 

Eniisted 

96 

±1 

1.6 

±0.1 

■ 

E1-E4 

97 

±2 

1.7 

±0.2 

■ 

E5-E9 

96 

±2 

1.5 

±0.1 

■ 

Officers 

92 

±7 

1.4 

±0.2 

■ 

01-03 

90 

±11 

1.4 

±0.2 

■ 

04-06 

96 

±2 

1.3 

±0.1 

1 

NHPi 

97 

±2 

1.7 

±0.2 

Army 

99 

±2 

1.9 

±0.3 

Navy 

99 

±2 

1.7 

±0.3 

■ 

Marine  Corps 

87 

±13 

1.6 

±0.2 

■ 

Air  Force 

95 

±3 

1.3 

±0.1 

1 

Eniisted 

97 

±2 

1.8 

±0.2 

■ 

Officers 

97 

±4 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

96 

±2 

1.7 

±0.1 

■ 

Army 

96 

±5 

1.8 

±0.2 

■ 

Navy 

97 

±2 

1.7 

±0.2 

■ 

Marine  Corps 

96 

±5 

1.8 

±0.3 

Air  Force 

96 

±4 

1.5 

±0.2 

■ 

Eniisted 

97 

±2 

1.7 

±0.2 

■ 

E1-E4 

98 

±2 

1.8 

±0.2 

■ 

E5-E9 

95 

±4 

1.6 

±0.1 

■ 

Officers 

94 

±6 

1.4 

±0.2 

■ 

01-03 

92 

±8 

1.4 

±0.2 

■ 

04-06 

98 

±2 

NR 

COAST  GUARD 

96 

±1 

1.4 

±0.1 

■ 

White 

96 

±2 

1.4 

±0.1 

■ 

Biack 

95 

±2 

1.4 

±0.1 

■ 

Hispanic 

95 

±3 

1.5 

±0.1 

■ 

Other  Race/Ethnicity 

97 

±2 

1.5 

±0.1 

■ 

Eniisted 

96 

±2 

1.4 

±0.1 

■ 

Officers 

97 

±2 

1.4 

±0.1 

■ 

Maie 

96 

±2 

1.4 

±0.1 

■ 

Femaie 

96 

±2 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

96 

±2 

1.4 

±0.1 

■ 

Deployed  Past  12  Months 

96 

±3 

1.5 

±0.1 

■ 

NR:  Not  reportable 
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44.  Were  any  of  the  problems  you  marked  in  the  previous  questions  a  result  of  experiencing.. .{Subitems  a-d} 

a.  Race/ethnicity-related  assault  while  b.  Race/ethnicity-related  assault  while  not  c.  Sexual  assault  while  deployed? 

deployed?  deployed? 

d.  Sexual  assault  while  not  deployed? 


Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

a 

b 

c 

d 

ME 

TOTAL  DOD 

77 

±1 

3 

4 

1 

2 

±1 

6.0 

±1.0  1 

Army 

82 

±2 

4 

5 

1 

2 

±2 

8.0 

±2.0 

Navy 

80 

±2 

4 

5 

2 

3 

±2 

7.0 

±2.0 

Marine  Corps 

80 

±3 

2 

3 

1 

2 

±2 

5.0 

±2.0 

Air  Force 

66 

±2 

1 

2 

1 

1 

±1 

3.0 

±1.0 

1 

Eniisted 

79 

±2 

3 

5 

2 

2 

±1 

7.0 

±1.0 

E1-E4 

81 

±2 

4 

7 

2 

3 

±2 

9.0 

±2.0 

E5-E9 

77 

±2 

2 

3 

1 

1 

±1 

5.0 

±1.0 

Officers 

70 

±3 

1 

2 

1 

1 

±1 

3.0 

±2.0 

01-03 

69 

±4 

1 

2 

0 

2 

±2 

3.0 

±2.0 

04-06 

71 

±4 

1 

2 

1 

1 

±2 

2.0 

±2.0 

Maie 

77 

±2 

3 

4 

1 

1 

±1 

5.0 

±1.0 

Femaie 

79 

±3 

4 

6 

3 

7 

±2 

14.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

75 

±2 

2 

4 

1 

2 

±1 

6.0 

±1.0 

Depioyed  Past  12  Months 

81 

±2 

5 

5 

2 

2 

±2 

7.0 

±2.0  1 

WHiTE 

77 

±2 

2 

2 

1 

2 

±1 

4.0 

±1.0  1 

Army 

82 

±3 

2 

3 

1 

1 

±2 

4.0 

±2.0 

Navy 

79 

±3 

3 

4 

2 

2 

±2 

4.0 

±2.0 

Marine  Corps 

79 

±5 

1 

2 

1 

2 

±3 

3.0 

±3.0 

Air  Force 

66 

±3 

1 

1 

1 

1 

±2 

2.0 

±2.0 

Eniisted 

79 

±2 

2 

3 

1 

2 

±1 

4.0 

±1.0 

E1-E4 

81 

±3 

3 

4 

2 

3 

±2 

6.0 

±2.0 

1 

E5-E9 

77 

±2 

1 

2 

1 

1 

±1 

3.0 

±2.0 

Officers 

70 

±3 

0 

1 

0 

1 

±2 

2.0 

±2.0 

01-03 

69 

±5 

0 

1 

1 

2 

±3 

2.0 

±3.0 

04-06 

71 

±4 

0 

1 

0 

1 

±2 

1.0 

±2.0 

BLACK 

77 

±2 

5 

6 

2 

2 

±2 

10.0 

±2.0  1 

Army 

80 

±4 

5 

6 

2 

1 

±3 

10.0 

±4.0 

Navy 

77 

±4 

8 

9 

3 

4 

±4 

13.0 

±4.0 

Marine  Corps 

80 

±4 

5 

8 

2 

3 

±3 

11.0 

±4.0 

Air  Force 

67 

±4 

2 

5 

1 

1 

±3 

6.0 

±3.0 

Eniisted 

78 

±2 

5 

7 

2 

2 

±2 

10.0 

±3.0 

E1-E4 

80 

±4 

7 

10 

2 

4 

±4 

15.0 

±5.0 

■ 

E5-E9 

76 

±3 

4 

4 

2 

2 

±2 

7.0 

±2.0 

Officers 

70 

±4 

4 

6 

0 

1 

±3 

8.0 

±3.0 

01-03 

72 

±5 

3 

5 

0 

1 

±3 

7.0 

±3.0 

04-06 

68 

±6 

4 

5 

0 

1 

±3 

7.0 

±3.0  1 

HiSPANiC 

78 

±3 

4 

7 

1 

2 

±2 

10.0 

±2.0  1 

Army 

80 

±4 

7 

10 

2 

3 

±4 

13.0 

±4.0 

Navy 

84 

±4 

4 

7 

1 

2 

±4 

10.0 

±5.0 

Marine  Corps 

81 

±4 

3 

3 

2 

2 

±5 

6.0 

±4.0 

Air  Force 

61 

±6 

1 

5 

0 

1 

±5 

5.0 

±5.0 

Eniisted 

79 

±3 

5 

7 

1 

3 

±2 

10.0 

±3.0 

E1-E4 

81 

±4 

6 

10 

2 

3 

±4 

14.0 

±4.0 

■ 

E5-E9 

77 

±3 

4 

5 

1 

2 

±2 

7.0 

±3.0  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  some  problem  in  the  past  30  days  (Q42/Q43).  The  percentage 
reporting  yes  only  includes  those  who  indicated  experiencing  at  least  one  item  in  a-d. 
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Percent 


Percentages 


Max 


Responding 

a 

b 

c 

d 

ME 

Officers 

69 

±6 

2 

3 

1 

0 

±2 

4.0 

±2.0 

1 

01-03 

66 

±8 

3 

2 

1 

1 

±2 

4.0 

±3.0 

1 

04-06 

75 

±5 

2 

4 

2 

1 

±4 

5.0 

±3.0 

1 

AiAN 

86 

±4 

3 

9 

2 

3 

±9 

12.0 

±9.0 

■ 

Army 

90 

±4 

3 

NR 

1 

1 

±3 

16.0 

±17.0 

■ 

Navy 

80 

±11 

2 

4 

NR 

NR 

±6 

NR 

Marine  Corps 

84 

±10 

2 

5 

0 

1 

±6 

6.0 

±7.0 

1 

Air  Force 

83 

±7 

1 

2 

1 

1 

±4 

3.0 

±3.0 

Eniisted 

87 

±4 

3 

11 

3 

3 

±10 

14.0 

±10.0 

■ 

E1-E4 

86 

±6 

4 

NR 

1 

2 

±4 

19.0 

±18.0 

■ 

E5-E9 

87 

±4 

2 

3 

NR 

NR 

±3 

8.0 

±10.0 

1 

Officers 

80 

±18 

1 

1 

0 

1 

±2 

1.0 

±2.0 

01-03 

55 

±33 

1 

1 

0 

1 

±3 

2.0 

±4.0 

04-06 

93 

±7 

0 

0 

NR 

NR 

±2 

0.0 

±2.0 

ASiAN 

78 

±3 

8 

9 

2 

3 

±4 

13.0 

±4.0 

■ 

Army 

81 

±5 

14 

14 

2 

3 

±10 

21.0 

±10.0 

■ 

Navy 

81 

±4 

8 

7 

2 

3 

±6 

12.0 

±6.0 

■ 

Marine  Corps 

78 

±11 

2 

7 

1 

2 

±4 

8.0 

±4.0 

1 

Air  Force 

65 

±6 

4 

7 

3 

3 

±9 

7.0 

±6.0 

1 

Eniisted 

79 

±3 

9 

9 

2 

3 

±5 

14.0 

±5.0 

■ 

E1-E4 

80 

±4 

12 

11 

2 

3 

±10 

19.0 

±9.0 

■ 

E5-E9 

79 

±4 

7 

9 

2 

3 

±4 

10.0 

±4.0 

1 

Officers 

69 

±7 

4 

7 

0 

2 

±10 

10.0 

±9.0 

1 

01-03 

69 

±10 

6 

10 

0 

2 

±15 

13.0 

±14.0 

■ 

04-06 

71 

±9 

2 

3 

0 

1 

±2 

4.0 

±3.0 

1 

NHPi 

81 

±6 

11 

9 

5 

5 

±9 

14.0 

±9.0 

■ 

Army 

89 

±8 

13 

9 

5 

NR 

±14 

15.0 

±14.0 

■ 

Navy 

75 

±11 

NR 

15 

NR 

NR 

±18 

17.0 

±17.0 

■ 

Marine  Corps 

82 

±7 

2 

4 

1 

0 

±6 

6.0 

±6.0 

1 

Air  Force 

55 

±13 

3 

6 

1 

4 

±4 

8.0 

±5.0 

1 

Eniisted 

82 

±6 

11 

10 

5 

5 

±10 

14.0 

±9.0 

■ 

Officers 

62 

±35 

NR 

1 

NR 

NR 

±3 

1.0 

±3.0 

TWO  OR  MORE  RACES 

86 

±4 

4 

7 

1 

3 

±6 

9.0 

±6.0 

1 

Army 

93 

±6 

4 

10 

0 

2 

±14 

12.0 

±13.0 

■ 

Navy 

81 

±8 

8 

7 

5 

5 

±12 

9.0 

±10.0 

1 

Marine  Corps 

91 

±7 

NR 

NR 

0 

3 

±11 

NR 

Air  Force 

80 

±6 

0 

1 

0 

2 

±8 

3.0 

±6.0 

Eniisted 

87 

±4 

4 

8 

1 

3 

±7 

10.0 

±7.0 

■ 

E1-E4 

88 

±6 

7 

11 

2 

4 

±12 

13.0 

±11.0 

■ 

E5-E9 

87 

±5 

1 

4 

0 

2 

±6 

5.0 

±6.0 

1 

Officers 

79 

±10 

6 

NR 

NR 

NR 

±13 

7.0 

±12.0 

1 

01-03 

78 

±12 

0 

1 

0 

1 

±4 

2.0 

±3.0 

04-06 

76 

±19 

NR 

NR 

NR 

NR 

NR 

COAST  GUARD 

75 

±3 

1 

2 

1 

1 

±1 

4.0 

±1.0 

1 

White 

74 

±3 

1 

1 

1 

1 

±2 

2.0 

±2.0 

Biack 

80 

±3 

5 

8 

0 

1 

±3 

10.0 

±3.0 

1 

Hispanic 

77 

±4 

4 

6 

2 

3 

±5 

8.0 

±4.0 

1 

Other  Race/Ethnicity 

77 

±6 

2 

5 

1 

2 

±5 

7.0 

±5.0 

1 

Eniisted 

75 

±3 

2 

3 

1 

1 

±2 

4.0 

±2.0 

1 

Officers 

74 

±4 

0 

1 

0 

1 

±1 

2.0 

±1.0 

Maie 

74 

±3 

1 

2 

0 

1 

±1 

3.0 

±2.0 

Femaie 

80 

±3 

3 

4 

4 

6 

±4 

9.0 

±3.0 

1 

Not  Depioyed  Past  12  Months 

73 

±3 

1 

2 

1 

1 

±1 

3.0 

±1.0 

Depioyed  Past  12  Months 

80 

±5 

3 

3 

1 

1 

±3 

5.0 

±3.0 

1 

NR:  Not  reportable 
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44.  Were  any  of  the  problems  you  marked  in  the  previous  questions  a  result  of  experiencing.. .{Subitems  e-h} 

e.  Combat  or  being  in  a  combat  zone?  f.  Other  traumatic  military  events?  g.  Other  traumatic  non-military  events? 

h.  Traumatic  events  prior  to  entering 
miiitary  service? 


Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

e 

f 

g 

h 

ME 

TOTAL  DOD 

77 

±1 

25 

17 

17 

8 

±2 

41.0 

±2.0 

Army 

82 

±2 

43 

23 

18 

8 

±3 

54.0 

±3.0 

Navy 

80 

±2 

10 

14 

16 

7 

±2 

28.0 

±3.0 

■ 

Marine  Corps 

80 

±3 

23 

19 

20 

12 

±4 

44.0 

±4.0 

Air  Force 

66 

±2 

10 

9 

13 

5 

±2 

25.0 

±3.0 

■ 

Eniisted 

79 

±2 

26 

18 

18 

9 

±2 

41.0 

±2.0 

E1-E4 

81 

±2 

22 

16 

20 

13 

±3 

40.0 

±3.0 

E5-E9 

77 

±2 

29 

19 

16 

5 

±2 

43.0 

±2.0 

Officers 

70 

±3 

22 

16 

12 

3 

±3 

36.0 

±3.0 

01-03 

69 

±4 

20 

14 

12 

4 

±4 

34.0 

±4.0 

04-06 

71 

±4 

23 

17 

12 

2 

±4 

36.0 

±5.0 

Maie 

77 

±2 

27 

18 

16 

7 

±2 

41.0 

±2.0 

Femaie 

79 

±3 

17 

16 

22 

11 

±3 

40.0 

±3.0 

Not  Depioyed  Past  12  Months 

75 

±2 

17 

15 

17 

8 

±2 

35.0 

±2.0 

Depioyed  Past  12  Months 

81 

±2 

38 

21 

17 

8 

±3 

49.0 

±3.0 

WHiTE 

77 

±2 

25 

17 

16 

7 

±2 

40.0 

±2.0 

Army 

82 

±3 

43 

22 

17 

8 

±4 

53.0 

±4.0 

Navy 

79 

±3 

8 

14 

14 

7 

±3 

27.0 

±4.0 

■ 

Marine  Corps 

79 

±5 

24 

21 

20 

12 

±6 

46.0 

±6.0 

Air  Force 

66 

±3 

9 

9 

13 

4 

±3 

24.0 

±4.0 

■ 

Eniisted 

79 

±2 

26 

18 

17 

8 

±2 

41.0 

±3.0 

E1-E4 

81 

±3 

22 

17 

19 

12 

±4 

40.0 

±4.0 

E5-E9 

77 

±2 

29 

18 

15 

5 

±3 

43.0 

±3.0 

Officers 

70 

±3 

20 

15 

11 

3 

±3 

33.0 

±4.0 

01-03 

69 

±5 

18 

13 

11 

4 

±5 

32.0 

±6.0 

04-06 

71 

±4 

21 

16 

11 

2 

±5 

34.0 

±5.0 

BLACK 

77 

±2 

25 

17 

19 

9 

±3 

41.0 

±3.0 

Army 

80 

±4 

37 

22 

20 

8 

±5 

51.0 

±5.0 

Navy 

77 

±4 

12 

12 

20 

10 

±4 

31.0 

±5.0 

Marine  Corps 

80 

±4 

22 

17 

22 

14 

±6 

42.0 

±6.0 

Air  Force 

67 

±4 

12 

12 

13 

8 

±4 

28.0 

±5.0 

■ 

Eniisted 

78 

±2 

25 

17 

19 

9 

±3 

41.0 

±3.0 

E1-E4 

80 

±4 

19 

13 

23 

15 

±6 

41.0 

±6.0 

E5-E9 

76 

±3 

28 

20 

17 

5 

±4 

42.0 

±4.0 

Officers 

70 

±4 

23 

14 

15 

3 

±4 

37.0 

±5.0 

01-03 

72 

±5 

20 

14 

15 

4 

±5 

34.0 

±6.0 

04-06 

68 

±6 

23 

15 

15 

2 

±5 

39.0 

±6.0 

HiSPANiC 

78 

±3 

28 

18 

18 

8 

±3 

43.0 

±3.0 

Army 

80 

±4 

48 

27 

18 

9 

±5 

61.0 

±5.0 

Navy 

84 

±4 

10 

12 

17 

7 

±5 

27.0 

±6.0 

Marine  Corps 

81 

±4 

23 

15 

19 

13 

±9 

39.0 

±8.0 

Air  Force 

61 

±6 

11 

8 

14 

4 

±6 

27.0 

±7.0 

Eniisted 

79 

±3 

28 

18 

18 

9 

±3 

43.0 

±4.0 

E1-E4 

81 

±4 

24 

16 

19 

12 

±5 

40.0 

±6.0 

E5-E9 

77 

±3 

31 

20 

17 

6 

±4 

45.0 

±4.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  some  problem  in  the  past  30  days  (Q42/Q43).  The  percentage 
reporting  yes  only  includes  those  who  indicated  experiencing  at  least  one  item  in  e-h. 
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44.  Continued 

Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

e 

f 

g 

h 

ME 

Officers 

69 

±6 

37 

20 

13 

4 

±8 

48.0 

±7.0 

01-03 

66 

±8 

32 

17 

14 

3 

±10 

41.0 

±9.0 

04-06 

75 

±5 

31 

22 

14 

4 

±9 

47.0 

±9.0 

AiAN 

86 

±4 

38 

22 

26 

14 

±11 

56.0 

±10.0 

Army 

90 

±4 

47 

29 

29 

18 

±17 

63.0 

±15.0 

Navy 

80 

±11 

13 

17 

17 

7 

±17 

41.0 

±14.0 

Marine  Corps 

84 

±10 

NR 

15 

NR 

7 

±15 

NR 

Air  Force 

83 

±7 

NR 

NR 

NR 

NR 

NR 

Eniisted 

87 

±4 

32 

16 

26 

14 

±12 

52.0 

±10.0 

E1-E4 

86 

±6 

NR 

8 

28 

21 

±18 

NR 

E5-E9 

87 

±4 

35 

23 

24 

8 

±14 

52.0 

±11.0 

Officers 

80 

±18 

80 

NR 

NR 

NR 

±17 

84.0 

±13.0 

01-03 

55 

±33 

NR 

NR 

NR 

NR 

NR 

04-06 

93 

±7 

NR 

NR 

NR 

1 

±3 

91.0 

±14.0 

ASiAN 

78 

±3 

18 

16 

13 

8 

±5 

31.0 

±4.0 

Army 

81 

±5 

36 

29 

18 

12 

±11 

47.0 

±8.0 

Navy 

81 

±4 

10 

10 

10 

3 

±3 

21.0 

±4.0 

Marine  Corps 

78 

±11 

14 

12 

12 

NR 

±9 

41.0 

±16.0 

Air  Force 

65 

±6 

10 

9 

11 

6 

±6 

20.0 

±6.0 

Eniisted 

79 

±3 

18 

16 

12 

8 

±5 

30.0 

±5.0 

E1-E4 

80 

±4 

14 

15 

10 

13 

±11 

31.0 

±9.0 

E5-E9 

79 

±4 

20 

16 

14 

4 

±4 

30.0 

±5.0 

Officers 

69 

±7 

21 

15 

15 

7 

±10 

33.0 

±9.0 

01-03 

69 

±10 

14 

15 

13 

6 

±13 

29.0 

±11.0 

04-06 

71 

±9 

29 

NR 

NR 

NR 

±17 

37.0 

±16.0 

NHPi 

81 

±6 

35 

28 

28 

14 

±12 

52.0 

±11.0 

Army 

89 

±8 

47 

33 

31 

11 

±16 

60.0 

±16.0 

Navy 

75 

±11 

NR 

NR 

28 

NR 

±16 

NR 

Marine  Corps 

82 

±7 

17 

9 

25 

NR 

±18 

41.0 

±15.0 

Air  Force 

55 

±13 

9 

10 

14 

8 

±5 

24.0 

±5.0 

Eniisted 

82 

±6 

34 

27 

29 

14 

±12 

52.0 

±11.0 

Officers 

62 

±35 

NR 

NR 

9 

1 

±14 

NR 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


86 

93 

81 

91 

80 

87 

88 
87 
79 
78 
76 


±4 


27  21 


21 


11 


±6 


44 


±8 


17 


±7 


NR 


±6 


13 


±4 


26 


±6 


22 


±5 


31 


±10 


37 


±12 


NR 


26  25 


23 


NR 


11 


21 


21 


21 


20 


16 


25 


NR 


10 


21 


24 


17 


24 


NR 


14 


15 


11 


16 


NR 


±19 


NR  NR  NR  NR 


±7 

±13 


42.0 


±7.0 


59.0 


±13.0 


±11 


36.0 


±10.0 


±9 


NR 


±9 


26.0 


±10.0 


±7 


41.0 


±8.0 


±12 


37.0 


±12.0 


±9 


46.0 


±9.0 


±15 


51.0 


±14.0 


±16 


NR 


NR 


±3 


±3 


±4 


±6 


COAST  GUARD  75  ±3 

White  74 

Biack  80 

Hispanic  77 

Other  Race/Ethnicity  77 

Eniisted  75 

Officers  74 

Maie  74 

Femaie  80 

Not  Depioyed  Past  12  Months  73 
Depioyed  Past  12  Months _ 80  ±5 


12 


16 


±3 


25.0 


±3.0 


±3 


±4 


±3 


±3 


±3 


12 


11 


11 


12 


11 


12 


11 


16 


16 


20 


17 


17 


15 


16 


20 


17 


±4 


25.0 


±4.0 


±3 


25.0 


±4.0 


±5 


28.0 


±5.0 


±5 


24.0 


±6.0 


±3 


26.0 


±4.0 


±4 


21.0 


±4.0 


±3 


24.0 


±4.0 


10 


±4 


30.0 


±4.0 


±3 


24.0 


±3.0 


12 


16 


±6 


27.0 


±7.0 


NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

a.  Made  unwelcome  attempts  to  draw  you  into  an  offensive  discussion  of  racial/ethnic  matters? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

82 

12 

5 

2 

±1 

1.3 

±0.1 

■ 

Army 

99 

±1 

78 

14 

6 

2 

±2 

1.3 

±0.1 

■ 

Navy 

99 

±1 

80 

13 

5 

2 

±2 

1.3 

±0.1 

■ 

Marine  Corps 

99 

±1 

82 

12 

4 

3 

±3 

1.3 

±0.1 

1 

Air  Force 

100 

±1 

91 

7 

2 

1 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

80 

13 

5 

2 

±2 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

78 

13 

6 

3 

±2 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

83 

12 

4 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

89 

8 

1 

1 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

88 

10 

2 

1 

±3 

1.2 

±0.1 

1 

04-06 

100 

±1 

91 

7 

1 

0 

±3 

1.1 

±0.1 

1 

Maie 

99 

±1 

82 

12 

4 

2 

±2 

1.3 

±0.1 

1 

Femaie 

100 

±1 

79 

13 

5 

2 

±3 

1.3 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

84 

11 

4 

1 

±2 

1.2 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

78 

14 

6 

3 

±2 

1.3 

±0.1 

1 

WHiTE 

99 

±1 

85 

10 

4 

1 

±2 

1.2 

±0.1 

1 

Army 

99 

±1 

82 

11 

5 

2 

±3 

1.3 

±0.1 

1 

Navy 

100 

±1 

83 

12 

4 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

85 

10 

3 

2 

±4 

1.2 

±0.1 

1 

Air  Force 

100 

±1 

93 

6 

1 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

84 

10 

4 

2 

±2 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

82 

11 

5 

2 

±3 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

86 

10 

4 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

91 

7 

1 

1 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

91 

8 

1 

1 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

93 

6 

0 

0 

±3 

1.1 

±0.1 

1 

BLACK 

99 

±1 

75 

15 

6 

3 

±3 

1.4 

±0.1  ■ 

Army 

99 

±1 

72 

17 

7 

4 

±5 

1.4 

±0.1 

Navy 

99 

±1 

74 

15 

8 

3 

±4 

1.4 

±0.1 

Marine  Corps 

99 

±1 

73 

16 

9 

2 

±5 

1.4 

±0.1 

Air  Force 

99 

±1 

83 

11 

3 

3 

±4 

1.3 

±0.1 

Eniisted 

99 

±1 

75 

15 

6 

3 

±3 

1.4 

±0.1 

E1-E4 

98 

±2 

71 

16 

9 

5 

±5 

1.5 

±0.1 

■ 

E5-E9 

100 

±1 

77 

15 

5 

2 

±3 

1.3 

±0.1 

Officers 

100 

±1 

79 

15 

4 

2 

±4 

1.3 

±0.1 

01-03 

100 

±1 

75 

18 

5 

2 

±5 

1.3 

±0.1 

04-06 

100 

±1 

79 

16 

4 

1 

±7 

1.3 

±0.1  1 

HiSPANiC 

99 

±1 

78 

14 

6 

2 

±3 

1.3 

±0.1  1 

Army 

99 

±1 

75 

17 

7 

2 

±4 

1.4 

±0.1 

Navy 

99 

±1 

76 

16 

6 

1 

±5 

1.3 

±0.1 

Marine  Corps 

100 

±1 

78 

15 

4 

3 

±6 

1.3 

±0.1 

Air  Force 

99 

±1 

88 

7 

4 

1 

±4 

1.2 

±0.1 

Eniisted 

99 

±1 

77 

15 

6 

2 

±3 

1.3 

±0.1 

E1-E4 

99 

±1 

75 

15 

7 

3 

±5 

1.4 

±0.1 

E5-E9 

99 

±1 

80 

14 

5 

1 

±3 

1.3 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45a.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

87 

10 

2 

1 

±4 

1.2 

±0.1 

1 

01-03 

100 

±1 

86 

10 

4 

1 

±4 

1.2 

±0.1 

1 

04-06 

100 

±1 

87 

11 

1 

1 

±6 

1.1 

±0.1 

1 

AiAN 

100 

±1 

78 

14 

5 

2 

±8 

1.3 

±0.1 

1 

Army 

100 

±1 

69 

22 

7 

3 

±15 

1.4 

±0.2 

■ 

Navy 

100 

±0 

83 

10 

6 

1 

±8 

1.3 

±0.2 

1 

Marine  Corps 

99 

±2 

85 

8 

5 

2 

±10 

1.2 

±0.2 

1 

Air  Force 

100 

±1 

91 

7 

1 

1 

±5 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

76 

16 

6 

2 

±9 

1.4 

±0.1 

■ 

E1-E4 

100 

±1 

70 

20 

7 

3 

±15 

1.4 

±0.2 

■ 

E5-E9 

100 

±1 

82 

12 

5 

2 

±8 

1.3 

±0.1 

1 

Officers 

100 

±0 

94 

4 

1 

1 

±5 

1.1 

±0.1 

1 

01-03 

100 

±0 

90 

7 

1 

1 

±9 

1.1 

±0.1 

1 

04-06 

100 

±0 

96 

3 

0 

0 

±6 

1.0 

±0.1 

ASiAN 

99 

±1 

75 

16 

7 

2 

±4 

1.3 

±0.1 

1 

Army 

100 

±1 

68 

19 

10 

3 

±9 

1.5 

±0.2 

■ 

Navy 

99 

±1 

74 

18 

7 

2 

±5 

1.4 

±0.1 

■ 

Marine  Corps 

100 

±1 

80 

15 

4 

2 

±7 

1.3 

±0.1 

1 

Air  Force 

100 

±1 

86 

10 

4 

0 

±6 

1.2 

±0.1 

1 

Eniisted 

99 

±1 

73 

17 

8 

2 

±4 

1.4 

±0.1 

■ 

E1-E4 

99 

±1 

66 

21 

10 

3 

±7 

1.5 

±0.2 

■ 

E5-E9 

99 

±1 

79 

14 

6 

1 

±4 

1.3 

±0.1 

1 

Officers 

100 

±1 

84 

12 

3 

0 

±7 

1.2 

±0.1 

1 

01-03 

100 

±1 

81 

14 

5 

0 

±11 

1.2 

±0.2 

1 

04-06 

100 

±1 

90 

9 

1 

0 

±4 

1.1 

±0.1 

1 

NHPi 

100 

±1 

69 

20 

9 

2 

±10 

1.4 

±0.2 

■ 

Army 

100 

±1 

65 

24 

9 

1 

±16 

1.5 

±0.2 

■ 

Navy 

100 

±1 

64 

11 

NR 

NR 

±16 

1.7 

±0.4 

■ 

Marine  Corps 

100 

±0 

67 

27 

6 

1 

±15 

1.4 

±0.2 

■ 

Air  Force 

100 

±1 

89 

9 

1 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

67 

21 

10 

2 

±10 

1.5 

±0.2 

■ 

Officers 

100 

±0 

97 

3 

NR 

NR 

±5 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

75 

17 

5 

3 

±6 

1.4 

±0.1 

■ 

Army 

100 

±0 

70 

25 

3 

NR 

±13 

1.4 

±0.2 

■ 

Navy 

99 

±2 

75 

15 

6 

4 

±10 

1.4 

±0.2 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

NR 

NR 

1.6 

±0.4 

■ 

Air  Force 

100 

±1 

89 

8 

1 

1 

±6 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

75 

17 

5 

3 

±7 

1.4 

±0.1 

■ 

E1-E4 

100 

±1 

68 

21 

6 

5 

±11 

1.5 

±0.2 

■ 

E5-E9 

99 

±2 

83 

12 

5 

0 

±7 

1.2 

±0.1 

1 

Officers 

100 

±1 

78 

18 

2 

3 

±14 

1.3 

±0.2 

1 

01-03 

100 

±1 

74 

24 

2 

0 

±18 

1.3 

±0.2 

1 

04-06 

100 

±0 

NR 

5 

0 

NR 

±5 

NR 

COAST  GUARD 

100 

±1 

87 

10 

3 

0 

±2 

1.2 

±0.1 

1 

White 

100 

±1 

90 

8 

2 

0 

±3 

1.1 

±0.1 

1 

Biack 

99 

±1 

71 

19 

7 

3 

±3 

1.4 

±0.1 

■ 

Hispanic 

100 

±1 

80 

13 

5 

1 

±4 

1.3 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

78 

15 

6 

1 

±6 

1.3 

±0.1 

1 

Eniisted 

100 

±1 

86 

10 

3 

0 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

89 

9 

1 

0 

±4 

1.1 

±0.1 

1 

Maie 

100 

±1 

88 

10 

2 

0 

±2 

1.2 

±0.1 

1 

Femaie 

100 

±1 

82 

11 

5 

1 

±3 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

100 

±1 

88 

10 

2 

0 

±2 

1.2 

±0.1 

1 

Deployed  Past  12  Months 

100 

±1 

85 

11 

4 

1 

±5 

1.2 

±0.1 

1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

b.  Told  stories  or  jokes  which  were  racist  or  depicted  your  race/ethnicity  negatively? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

72 

17 

8 

3 

±2 

1.4 

±0.1 

■ 

Army 

99 

±1 

67 

19 

9 

5 

±2 

1.5 

±0.1 

■ 

Navy 

100 

±1 

69 

20 

9 

3 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

100 

±1 

71 

18 

8 

4 

±4 

1.5 

±0.1 

■ 

Air  Force 

99 

±1 

84 

11 

3 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

70 

18 

8 

4 

±2 

1.5 

±0.1 

■ 

E1-E4 

99 

±1 

67 

18 

9 

5 

±3 

1.5 

±0.1 

■ 

E5-E9 

100 

±1 

72 

18 

7 

3 

±2 

1.4 

±0.1 

■ 

Officers 

100 

±1 

82 

14 

4 

1 

±2 

1.2 

±0.1 

1 

01-03 

100 

±1 

79 

15 

5 

1 

±3 

1.3 

±0.1 

1 

04-06 

100 

±1 

87 

11 

1 

1 

±3 

1.2 

±0.1 

1 

Maie 

100 

±1 

72 

17 

8 

3 

±2 

1.4 

±0.1 

■ 

Femaie 

100 

±1 

70 

19 

8 

3 

±3 

1.5 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

75 

16 

7 

3 

±2 

1.4 

±0.1 

■ 

Depioyed  Past  12  Months 

100 

±1 

67 

19 

9 

5 

±2 

1.5 

±0.1 

■ 

WHiTE 

100 

±1 

76 

16 

6 

2 

±2 

1.3 

±0.1 

1 

Army 

99 

±1 

71 

18 

8 

3 

±3 

1.4 

±0.1 

■ 

Navy 

100 

±1 

73 

18 

7 

2 

±4 

1.4 

±0.1 

■ 

Marine  Corps 

100 

±1 

76 

16 

5 

4 

±5 

1.4 

±0.1 

■ 

Air  Force 

99 

±1 

87 

9 

2 

1 

±2 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

74 

17 

7 

3 

±2 

1.4 

±0.1 

■ 

E1-E4 

100 

±1 

72 

18 

7 

3 

±3 

1.4 

±0.1 

■ 

E5-E9 

100 

±1 

76 

16 

6 

2 

±3 

1.4 

±0.1 

■ 

Officers 

99 

±1 

85 

12 

3 

1 

±3 

1.2 

±0.1 

1 

01-03 

100 

±1 

83 

12 

4 

1 

±4 

1.2 

±0.1 

1 

04-06 

99 

±1 

89 

10 

1 

0 

±3 

1.1 

±0.1 

1 

BLACK 

100 

±1 

66 

18 

10 

6 

±3 

1.6 

±0.1 

■ 

Army 

100 

±1 

64 

19 

10 

8 

±5 

1.6 

±0.1 

■ 

Navy 

99 

±1 

64 

18 

13 

4 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

59 

22 

13 

6 

±5 

1.7 

±0.1 

■ 

Air  Force 

99 

±1 

75 

16 

5 

3 

±4 

1.4 

±0.1 

■ 

Eniisted 

100 

±1 

65 

18 

10 

6 

±3 

1.6 

±0.1 

■ 

E1-E4 

100 

±1 

62 

15 

14 

10 

±5 

1.7 

±0.2 

■ 

E5-E9 

100 

±1 

67 

21 

8 

4 

±3 

1.5 

±0.1 

■ 

Officers 

100 

±1 

73 

17 

9 

1 

±4 

1.4 

±0.1 

■ 

01-03 

100 

±1 

67 

21 

10 

2 

±5 

1.5 

±0.1 

■ 

04-06 

100 

±1 

76 

18 

6 

1 

±7 

1.3 

±0.1 

1 

HiSPANiC 

99 

±1 

64 

21 

10 

4 

±3 

1.6 

±0.1 

■ 

Army 

99 

±1 

61 

23 

11 

5 

±5 

1.6 

±0.1 

■ 

Navy 

99 

±1 

59 

25 

12 

3 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

65 

17 

12 

6 

±6 

1.6 

±0.2 

■ 

Air  Force 

100 

±1 

77 

15 

6 

3 

±5 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

64 

21 

11 

5 

±3 

1.6 

±0.1 

■ 

E1-E4 

99 

±1 

63 

18 

13 

6 

±5 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

64 

23 

9 

3 

±3 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45b.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

68 

25 

6 

2 

±6 

1.4 

±0.1 

■ 

01-03 

100 

±0 

65 

25 

7 

2 

±8 

1.5 

±0.2 

■ 

04-06 

100 

±1 

77 

19 

2 

1 

±8 

1.3 

±0.1 

1 

AIAN 

100 

±1 

66 

20 

8 

6 

±9 

1.5 

±0.2 

■ 

Army 

100 

±1 

63 

17 

10 

NR 

±14 

1.7 

±0.4 

■ 

Navy 

100 

±1 

69 

18 

11 

2 

±13 

1.5 

±0.2 

■ 

Marine  Corps 

99 

±1 

NR 

NR 

5 

4 

±5 

1.4 

±0.3 

■ 

Air  Force 

100 

±0 

NR 

NR 

2 

2 

±2 

1.4 

±0.2 

■ 

Enlisted 

100 

±1 

62 

22 

9 

7 

±10 

1.6 

±0.2 

■ 

E1-E4 

99 

±1 

59 

17 

12 

NR 

±15 

1.8 

±0.4 

■ 

E5-E9 

100 

±1 

64 

28 

6 

2 

±12 

1.5 

±0.2 

■ 

Officers 

100 

±1 

91 

6 

1 

1 

±7 

1.1 

±0.1 

1 

01-03 

100 

±0 

85 

10 

2 

3 

±14 

1.2 

±0.2 

1 

04-06 

99 

±1 

95 

4 

1 

0 

±8 

1.1 

±0.1  1 

ASIAN 

99 

±1 

63 

23 

10 

4 

±4 

1.6 

±0.1 

■ 

Army 

99 

±2 

56 

23 

13 

8 

±8 

1.7 

±0.2 

■ 

Navy 

99 

±1 

59 

26 

11 

4 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

99 

±1 

58 

28 

9 

5 

±16 

1.6 

±0.2 

■ 

Air  Force 

98 

±4 

81 

13 

5 

1 

±4 

1.3 

±0.1 

1 

Enlisted 

99 

±2 

60 

24 

12 

4 

±4 

1.6 

±0.1 

■ 

E1-E4 

99 

±3 

52 

27 

14 

7 

±7 

1.8 

±0.2 

E5-E9 

99 

±2 

66 

22 

10 

3 

±4 

1.5 

±0.1 

■ 

Officers 

99 

±1 

74 

17 

4 

5 

±8 

1.4 

±0.2 

■ 

01-03 

100 

±1 

69 

19 

5 

7 

±11 

1.5 

±0.3 

■ 

04-06 

100 

±1 

83 

15 

2 

0 

±5 

1.2 

±0.1 

1 

NHPI 

100 

±1 

63 

17 

17 

3 

±10 

1.6 

±0.2 

■ 

Army 

100 

±0 

60 

17 

21 

2 

±16 

1.6 

±0.3 

■ 

Navy 

100 

±1 

58 

17 

NR 

NR 

±15 

1.7 

±0.4 

■ 

Marine  Corps 

100 

±0 

56 

27 

10 

7 

±15 

1.7 

±0.2 

■ 

Air  Force 

100 

±0 

84 

12 

3 

1 

±6 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

62 

18 

18 

3 

±11 

1.6 

±0.2 

■ 

Officers 

100 

±0 

93 

6 

1 

1 

±9 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

100 

±1 

64 

21 

9 

6 

±6 

1.6 

±0.2 

■ 

Army 

100 

±1 

56 

25 

10 

10 

±12 

1.7 

±0.3 

■ 

Navy 

100 

±1 

68 

16 

9 

7 

±9 

1.5 

±0.2 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

16 

6 

±17 

1.8 

±0.3 

Air  Force 

100 

±1 

76 

19 

4 

2 

±10 

1.3 

±0.2 

1 

Enlisted 

100 

±1 

63 

21 

9 

7 

±7 

1.6 

±0.2 

■ 

E1-E4 

100 

±1 

58 

24 

8 

11 

±11 

1.7 

±0.3 

■ 

E5-E9 

100 

±1 

70 

17 

11 

2 

±8 

1.5 

±0.2 

■ 

Officers 

99 

±1 

66 

25 

6 

3 

±13 

1.5 

±0.2 

■ 

01-03 

99 

±2 

61 

31 

8 

0 

±16 

1.5 

±0.2 

■ 

04-06 

100 

±1 

NR 

9 

3 

NR 

±6 

NR 

COAST  GUARD 

100 

±1 

76 

16 

6 

2 

±3 

1.3 

±0.1 

1 

White 

100 

±1 

80 

14 

5 

1 

±3 

1.3 

±0.1 

1 

Black 

100 

±1 

60 

26 

10 

4 

±4 

1.6 

±0.1 

■ 

Hispanic 

100 

±1 

62 

22 

12 

4 

±4 

1.6 

±0.1 

■ 

Other  Race/Ethnicity 

100 

±1 

67 

18 

9 

6 

±6 

1.5 

±0.2 

■ 

Enlisted 

100 

±1 

74 

16 

7 

2 

±3 

1.4 

±0.1 

■ 

Officers 

100 

±1 

82 

14 

3 

0 

±4 

1.2 

±0.1 

1 

Male 

100 

±1 

76 

16 

6 

2 

±3 

1.3 

±0.1 

1 

Female 

100 

±1 

75 

16 

7 

2 

±3 

1.4 

±0.1 

■ 

Not  Deployed  Past  12  Months 

100 

±1 

78 

14 

6 

1 

±3 

1.3 

±0.1 

1 

Deployed  Past  12  Months 

100 

±1 

69 

21 

7 

3 

±6 

1.5 

±0.1 

■ 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

c.  Were  condescending  to  you  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

84 

10 

5 

2 

±1 

1.2 

±0.1 

1 

Army 

99 

±1 

80 

12 

6 

3 

±2 

1.3 

±0.1 

■ 

Navy 

99 

±1 

82 

11 

6 

1 

±2 

1.3 

±0.1 

■ 

Marine  Corps 

99 

±1 

84 

10 

4 

2 

±3 

1.2 

±0.1 

1 

Air  Force 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

82 

11 

5 

2 

±2 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

80 

11 

6 

3 

±2 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

84 

10 

4 

1 

±2 

1.2 

±0.1 

1 

Officers 

99 

±1 

92 

6 

2 

1 

±2 

1.1 

±0.1 

1 

01-03 

99 

±1 

91 

6 

2 

1 

±2 

1.1 

±0.1 

1 

04-06 

100 

±1 

93 

5 

1 

1 

±2 

1.1 

±0.1 

1 

Maie 

99 

±1 

84 

10 

4 

2 

±1 

1.2 

±0.1 

1 

Femaie 

99 

±1 

80 

12 

6 

2 

±3 

1.3 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

86 

9 

4 

1 

±2 

1.2 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

81 

11 

5 

3 

±2 

1.3 

±0.1 

■ 

WHiTE 

99 

±1 

89 

7 

3 

1 

±2 

1.2 

±0.1 

1 

Army 

99 

±1 

85 

9 

4 

2 

±3 

1.2 

±0.1 

1 

Navy 

99 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

99 

±2 

89 

7 

2 

2 

±4 

1.2 

±0.1 

1 

Air  Force 

99 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

87 

8 

3 

1 

±2 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

85 

9 

4 

2 

±3 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

89 

7 

3 

1 

±2 

1.2 

±0.1 

1 

Officers 

99 

±1 

95 

4 

1 

1 

±2 

1.1 

±0.1 

1 

01-03 

99 

±1 

94 

4 

1 

1 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

96 

3 

1 

0 

±3 

1.1 

±0.1 

1 

BLACK 

99 

±1 

75 

14 

8 

3 

±3 

1.4 

±0.1 

■ 

Army 

99 

±2 

71 

15 

10 

4 

±5 

1.5 

±0.1 

■ 

Navy 

99 

±1 

74 

14 

10 

2 

±4 

1.4 

±0.1 

Marine  Corps 

99 

±1 

74 

16 

7 

3 

±5 

1.4 

±0.1 

Air  Force 

99 

±1 

84 

10 

4 

2 

±3 

1.2 

±0.1 

Eniisted 

99 

±1 

75 

14 

9 

3 

±3 

1.4 

±0.1 

E1-E4 

99 

±2 

73 

13 

11 

4 

±5 

1.5 

±0.1 

■ 

E5-E9 

99 

±1 

76 

15 

7 

2 

±3 

1.4 

±0.1 

Officers 

100 

±1 

75 

16 

6 

2 

±4 

1.4 

±0.1 

01-03 

100 

±1 

72 

18 

8 

2 

±5 

1.4 

±0.1 

04-06 

100 

±1 

79 

15 

4 

2 

±4 

1.3 

±0.1  1 

HiSPANiC 

99 

±1 

78 

14 

6 

2 

±3 

1.3 

±0.1  1 

Army 

99 

±1 

74 

16 

6 

3 

±4 

1.4 

±0.1 

Navy 

99 

±1 

75 

15 

9 

1 

±5 

1.4 

±0.1 

Marine  Corps 

99 

±1 

80 

12 

5 

3 

±6 

1.3 

±0.1 

Air  Force 

100 

±1 

86 

8 

4 

2 

±4 

1.2 

±0.1 

Eniisted 

99 

±1 

77 

14 

7 

3 

±3 

1.3 

±0.1 

E1-E4 

99 

±1 

75 

14 

7 

4 

±5 

1.4 

±0.1 

E5-E9 

99 

±1 

79 

14 

6 

2 

±3 

1.3 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

ME 

Officers 

99 

±1 

86 

11 

3 

1 

±4 

1.2 

±0.1 

1 

01-03 

99 

±2 

87 

9 

3 

1 

±5 

1.2 

±0.1 

1 

04-06 

100 

±1 

82 

15 

2 

1 

±8 

1.2 

±0.1 

1 

AiAN 

99 

±1 

79 

10 

7 

5 

±10 

1.4 

±0.2 

■ 

Army 

100 

±1 

71 

11 

10 

NR 

±14 

1.6 

±0.4 

■ 

Navy 

100 

±0 

79 

14 

6 

0 

±15 

1.3 

±0.2 

1 

Marine  Corps 

98 

±2 

86 

9 

4 

2 

±10 

1.2 

±0.2 

1 

Air  Force 

100 

±1 

94 

3 

2 

2 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

78 

9 

8 

5 

±11 

1.4 

±0.2 

■ 

E1-E4 

99 

±1 

71 

9 

11 

NR 

±15 

1.6 

±0.4 

P 

E5-E9 

100 

±1 

86 

9 

4 

1 

±4 

1.2 

±0.1 

1 

Officers 

100 

±1 

NR 

NR 

1 

1 

±4 

1.2 

±0.3 

1 

01-03 

100 

±1 

NR 

NR 

1 

3 

±10 

NR 

04-06 

100 

±1 

NR 

NR 

0 

0 

±1 

NR 

ASiAN 

99 

±1 

72 

18 

8 

3 

±4 

1.4 

±0.1 

Army 

99 

±1 

65 

21 

9 

5 

±8 

1.5 

±0.2 

Navy 

99 

±1 

70 

19 

9 

2 

±5 

1.4 

±0.1 

Marine  Corps 

99 

±1 

68 

23 

6 

3 

±18 

1.4 

±0.2 

Air  Force 

97 

±4 

85 

9 

4 

1 

±5 

1.2 

±0.1 

Eniisted 

98 

±2 

70 

19 

9 

3 

±4 

1.4 

±0.1 

■ 

E1-E4 

98 

±3 

62 

24 

10 

5 

±9 

1.6 

±0.1 

■ 

E5-E9 

99 

±1 

76 

15 

8 

1 

±4 

1.3 

±0.1 

■ 

Officers 

99 

±1 

80 

13 

5 

2 

±6 

1.3 

±0.2 

1 

01-03 

99 

±1 

77 

13 

6 

3 

±10 

1.4 

±0.2 

■ 

04-06 

100 

±1 

87 

10 

2 

1 

±4 

1.2 

±0.1 

1 

NHPi 

100 

±1 

71 

16 

10 

3 

±10 

1.5 

±0.2 

■ 

Army 

100 

±0 

66 

20 

12 

2 

±15 

1.5 

±0.3 

■ 

Navy 

99 

±1 

63 

16 

NR 

NR 

±16 

1.6 

±0.4 

■ 

Marine  Corps 

99 

±2 

80 

10 

6 

5 

±9 

1.4 

±0.2 

■ 

Air  Force 

99 

±1 

89 

7 

1 

2 

±4 

1.2 

±0.1 

1 

Eniisted 

100 

±1 

69 

17 

11 

3 

±10 

1.5 

±0.2 

■ 

Officers 

100 

±1 

94 

6 

NR 

1 

±8 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

100 

±1 

79 

13 

5 

3 

±6 

1.3 

±0.1 

1 

Army 

100 

±1 

75 

15 

7 

3 

±12 

1.4 

±0.2 

■ 

Navy 

100 

±1 

77 

13 

5 

5 

±9 

1.4 

±0.2 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

10 

1 

±14 

1.4 

±0.3 

■ 

Air  Force 

100 

±1 

90 

8 

1 

1 

±6 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

77 

14 

6 

3 

±7 

1.3 

±0.1 

1 

E1-E4 

100 

±1 

71 

16 

8 

5 

±10 

1.5 

±0.2 

■ 

E5-E9 

100 

±1 

85 

11 

3 

1 

±6 

1.2 

±0.1 

1 

Officers 

99 

±1 

89 

7 

2 

3 

±10 

1.2 

±0.2 

1 

01-03 

100 

±1 

90 

8 

2 

0 

±10 

1.1 

±0.1 

1 

04-06 

100 

±0 

NR 

3 

2 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

90 

8 

2 

1 

±2 

1.1 

±0.1 

1 

White 

100 

±1 

94 

5 

1 

0 

±2 

1.1 

±0.1 

1 

Biack 

99 

±1 

72 

16 

10 

2 

±3 

1.4 

±0.1 

■ 

Hispanic 

98 

±2 

79 

15 

4 

2 

±4 

1.3 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

78 

16 

4 

2 

±6 

1.3 

±0.1 

1 

Eniisted 

99 

±1 

89 

8 

2 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

93 

5 

2 

0 

±3 

1.1 

±0.1 

1 

Maie 

100 

±1 

90 

7 

2 

1 

±2 

1.1 

±0.1 

1 

Femaie 

98 

±2 

88 

9 

2 

1 

±2 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

91 

7 

2 

1 

±2 

1.1 

±0.1 

1 

Depioyed  Past  12  Months 

100 

±1 

85 

10 

3 

1 

±5 

1.2 

±0.1 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

d.  Put  up  or  distributed  materials  (for  example,  pictures,  leaflets,  symbols,  graffiti,  music,  stories)  which  were  racist 
or  showed  your  race/ethnicity  negatively? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

90 

6 

3 

1 

±2 

1.2 

±0.1 

1 

Navy 

99 

±1 

91 

6 

3 

1 

±2 

1.1 

±0.1 

Marine  Corps 

100 

±1 

90 

7 

2 

1 

±3 

1.1 

±0.1 

Air  Force 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

Eniisted 

99 

±1 

91 

6 

2 

1 

±1 

1.1 

±0.1 

E1-E4 

99 

±1 

88 

7 

3 

1 

±2 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

93 

5 

2 

1 

±1 

1.1 

±0.1 

Officers 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

01-03 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

04-06 

100 

±1 

96 

3 

0 

1 

±2 

1.1 

±0.1 

Maie 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

Femaie 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

93 

5 

2 

0 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

90 

6 

3 

2 

±2 

1.2 

±0.1 

1 

WHiTE 

99 

±1 

94 

4 

2 

1 

±1 

1.1 

±0.1  1 

Army 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

Navy 

100 

±1 

93 

4 

2 

1 

±2 

1.1 

±0.1 

Marine  Corps 

100 

±1 

93 

5 

2 

1 

±4 

1.1 

±0.1 

Air  Force 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

93 

4 

2 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

91 

5 

2 

1 

±3 

1.1 

±0.1 

E5-E9 

100 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

Officers 

99 

±1 

97 

3 

0 

0 

±2 

1.0 

±0.1 

01-03 

99 

±1 

97 

3 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±1 

97 

3 

0 

1 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

88 

7 

4 

1 

±2 

1.2 

±0.1 

1 

Army 

100 

±1 

87 

7 

5 

2 

±4 

1.2 

±0.1 

1 

Navy 

99 

±1 

87 

8 

4 

1 

±4 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

85 

11 

3 

1 

±4 

1.2 

±0.1 

1 

Air  Force 

99 

±1 

94 

4 

1 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

88 

7 

4 

1 

±2 

1.2 

±0.1 

1 

E1-E4 

100 

±1 

83 

8 

7 

2 

±5 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

90 

7 

2 

1 

±2 

1.1 

±0.1 

1 

Officers 

100 

±1 

92 

5 

3 

1 

±3 

1.1 

±0.1 

1 

01-03 

100 

±1 

91 

5 

3 

1 

±3 

1.1 

±0.1 

1 

04-06 

99 

±2 

94 

4 

2 

0 

±3 

1.1 

±0.1 

1 

HiSPANiC 

99 

±1 

89 

8 

2 

1 

±2 

1.2 

±0.1 

1 

Army 

100 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

1 

Navy 

99 

±1 

89 

8 

2 

0 

±4 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

86 

10 

2 

2 

±7 

1.2 

±0.1 

1 

Air  Force 

100 

±1 

93 

4 

2 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

86 

9 

3 

1 

±4 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

90 

7 

2 

1 

±3 

1.1 

±0.1 

J _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45d.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

96 

3 

1 

0 

±2 

1.0 

±0.1 

01-03 

99 

±1 

96 

3 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

96 

3 

1 

0 

±3 

1.1 

±0.1 

1 

AIAN 

100 

±1 

87 

8 

5 

1 

±9 

1.2 

±0.1 

Army 

100 

±1 

81 

NR 

4 

1 

±16 

1.3 

±0.2 

Navy 

99 

±2 

84 

5 

NR 

0 

±15 

1.3 

±0.3 

Marine  Corps 

99 

±1 

95 

3 

1 

1 

±5 

1.1 

±0.1  1 

Air  Force 

100 

±1 

97 

1 

1 

1 

±3 

1.1 

±0.1  1 

Enlisted 

100 

±1 

87 

8 

4 

1 

±10 

1.2 

±0.1 

E1-E4 

100 

±1 

81 

NR 

6 

1 

±16 

1.3 

±0.2 

E5-E9 

99 

±1 

94 

4 

2 

1 

±3 

1.1 

±0.1  1 

Officers 

100 

±1 

NR 

NR 

NR 

0 

±1 

NR 

01-03 

100 

±0 

NR 

1 

NR 

1 

±2 

NR 

04-06 

100 

±1 

NR 

NR 

0 

0 

±1 

NR 

ASIAN 

100 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

Army 

100 

±1 

86 

9 

3 

2 

±5 

1.2 

±0.1 

Navy 

99 

±1 

86 

9 

5 

1 

±5 

1.2 

±0.1 

Marine  Corps 

100 

±1 

90 

7 

2 

0 

±5 

1.1 

±0.1  1 

Air  Force 

100 

±1 

95 

4 

1 

0 

±4 

1.1 

±0.1  1 

Enlisted 

99 

±1 

87 

9 

4 

1 

±3 

1.2 

±0.1 

E1-E4 

99 

±1 

84 

10 

4 

2 

±6 

1.2 

±0.1 

E5-E9 

100 

±1 

89 

7 

3 

1 

±3 

1.2 

±0.1 

Officers 

100 

±1 

95 

4 

0 

0 

±5 

1.1 

±0.1 

01-03 

100 

±1 

94 

5 

0 

0 

±7 

1.1 

±0.1 

1 

04-06 

100 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

NHPI 

98 

±4 

88 

4 

6 

2 

±7 

1.2 

±0.2  1 

Army 

97 

±7 

88 

4 

6 

2 

±10 

1.2 

±0.2 

Navy 

100 

±1 

NR 

3 

NR 

NR 

±3 

1.5 

±0.4 

■ 

Marine  Corps 

100 

±0 

85 

11 

5 

0 

±8 

1.2 

±0.1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Enlisted 

98 

±5 

87 

4 

7 

2 

±7 

1.2 

±0.2 

Officers 

100 

±0 

99 

0 

0 

NR 

±2 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

89 

7 

2 

2 

±6 

1.2 

±0.1  1 

Army 

100 

±1 

86 

13 

1 

0 

±14 

1.2 

±0.2 

Navy 

100 

±0 

91 

3 

2 

4 

±10 

1.2 

±0.2 

Marine  Corps 

100 

±0 

NR 

NR 

NR 

NR 

1.4 

±0.3 

■ 

Air  Force 

100 

±1 

98 

1 

0 

0 

±1 

1.0 

±0.1 

Enlisted 

100 

±1 

89 

8 

2 

1 

±7 

1.2 

±0.1 

E1-E4 

100 

±1 

82 

13 

2 

2 

±11 

1.2 

±0.2 

E5-E9 

100 

±0 

96 

2 

1 

0 

±4 

1.1 

±0.1 

Officers 

100 

±1 

92 

1 

NR 

3 

±11 

1.2 

±0.2 

1 

01-03 

100 

±1 

93 

1 

NR 

1 

±13 

1.1 

±0.2 

04-06 

100 

±0 

NR 

2 

0 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

94 

3 

2 

1 

±2 

1.1 

±0.1  1 

White 

100 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

Black 

99 

±1 

87 

8 

3 

1 

±3 

1.2 

±0.1 

1 

Hispanic 

99 

±1 

90 

6 

3 

1 

±3 

1.1 

±0.1 

Other  Race/Ethnicity 

99 

±1 

92 

6 

2 

1 

±5 

1.1 

±0.1 

Enlisted 

100 

±1 

94 

3 

2 

1 

±2 

1.1 

±0.1 

Officers 

99 

±1 

95 

4 

1 

0 

±3 

1.1 

±0.1 

Male 

99 

±1 

95 

3 

2 

1 

±2 

1.1 

±0.1 

Female 

100 

±1 

94 

4 

2 

1 

±3 

1.1 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

95 

3 

2 

0 

±2 

1.1 

±0.1 

Deployed  Past  12  Months 

100 

±1 

93 

4 

2 

1 

±4 

1.1 

±0.1  1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

e.  Displayed  tattoos  or  wore  distinctive  clothes  which  were  racist? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

95 

3 

2 

0 

±1 

1.1 

±0.1  I 

Army 

99 

±1 

94 

4 

2 

1 

±2 

1.1 

±0.1 

Navy 

99 

±1 

94 

4 

2 

0 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±1 

94 

4 

1 

1 

±2 

1.1 

±0.1 

Air  Force 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

94 

4 

2 

0 

±1 

1.1 

±0.1 

E1-E4 

99 

±1 

93 

5 

2 

1 

±2 

1.1 

±0.1 

E5-E9 

99 

±1 

95 

3 

1 

0 

±1 

1.1 

±0.1 

Officers 

100 

±1 

97 

2 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

98 

2 

1 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

97 

2 

0 

1 

±2 

1.0 

±0.1 

Maie 

99 

±1 

95 

3 

1 

1 

±1 

1.1 

±0.1 

Femaie 

99 

±1 

95 

3 

2 

0 

±2 

1.1 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

95 

3 

1 

0 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

94 

4 

2 

1 

±2 

1.1 

±0.1  i| 

WHiTE 

99 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

Army 

99 

±1 

94 

4 

2 

0 

±2 

1.1 

±0.1 

Navy 

100 

±1 

95 

3 

2 

0 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±2 

96 

3 

1 

0 

±3 

1.1 

±0.1 

Air  Force 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

95 

3 

1 

0 

±1 

1.1 

±0.1 

E1-E4 

99 

±1 

94 

4 

2 

0 

±2 

1.1 

±0.1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

97 

2 

0 

0 

±3 

1.0 

±0.1 

BLACK 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1  1 

Army 

99 

±1 

92 

5 

2 

1 

±3 

1.1 

±0.1 

Navy 

99 

±1 

90 

6 

3 

1 

±3 

1.1 

±0.1 

Marine  Corps 

98 

±3 

90 

7 

3 

1 

±4 

1.1 

±0.1 

Air  Force 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

Eniisted 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

90 

5 

3 

2 

±4 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

93 

5 

2 

0 

±2 

1.1 

±0.1 

Officers 

100 

±1 

94 

5 

1 

0 

±2 

1.1 

±0.1 

01-03 

100 

±1 

92 

6 

1 

0 

±4 

1.1 

±0.1 

04-06 

99 

±1 

95 

4 

1 

1 

±2 

1.1 

±0.1  1 

HiSPANiC 

99 

±1 

94 

4 

1 

1 

±2 

1.1 

±0.1  1 

Army 

99 

±1 

93 

5 

2 

0 

±3 

1.1 

±0.1 

Navy 

99 

±1 

93 

5 

1 

0 

±4 

1.1 

±0.1 

Marine  Corps 

99 

±1 

93 

5 

1 

2 

±5 

1.1 

±0.1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Eniisted 

99 

±1 

93 

4 

1 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

92 

5 

2 

1 

±3 

1.1 

±0.1 

E5-E9 

99 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


334 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45e.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

99 

±2 

98 

2 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

AiAN 

100 

±1 

92 

4 

3 

0 

±6 

1.1 

±0.1 

1 

Army 

100 

±1 

91 

5 

4 

0 

±12 

1.1 

±0.2 

1 

Navy 

99 

±2 

93 

4 

3 

0 

±6 

1.1 

±0.1 

1 

Marine  Corps 

99 

±2 

96 

2 

1 

1 

±4 

1.1 

±0.1 

1 

Air  Force 

100 

±0 

NR 

NR 

0 

0 

±3 

1.1 

±0.2 

1 

Eniisted 

99 

±1 

91 

5 

3 

0 

±6 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

90 

4 

5 

0 

±11 

1.2 

±0.2 

1 

E5-E9 

100 

±1 

92 

6 

1 

0 

±9 

1.1 

±0.1 

1 

Officers 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±0 

100 

0 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

99 

0 

0 

0 

±2 

1.0 

±0.1 

ASiAN 

99 

±1 

93 

4 

3 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

92 

4 

2 

1 

±4 

1.1 

±0.1 

1 

Navy 

99 

±1 

91 

5 

3 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

96 

4 

0 

0 

±2 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

96 

2 

2 

0 

±6 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

92 

4 

3 

1 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

92 

5 

2 

1 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

93 

3 

4 

0 

±3 

1.1 

±0.1 

1 

Officers 

100 

±1 

97 

3 

0 

0 

±5 

1.0 

±0.1 

01-03 

100 

±1 

96 

4 

0 

0 

±8 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

NHPi 

99 

±1 

90 

3 

6 

1 

±7 

1.2 

±0.2 

1 

Army 

100 

±0 

91 

4 

5 

0 

±10 

1.2 

±0.2 

1 

Navy 

97 

±5 

NR 

3 

NR 

NR 

±3 

1.4 

±0.4 

■ 

Marine  Corps 

100 

±0 

93 

3 

3 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

90 

3 

6 

1 

±7 

1.2 

±0.2 

1 

Officers 

100 

±0 

98 

2 

NR 

NR 

±4 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

92 

6 

1 

1 

±6 

1.1 

±0.1 

1 

Army 

100 

±0 

93 

7 

1 

0 

±13 

1.1 

±0.1 

1 

Navy 

100 

±1 

93 

2 

1 

4 

±10 

1.2 

±0.2 

1 

Marine  Corps 

100 

±1 

NR 

NR 

NR 

0 

±1 

1.3 

±0.3 

1 

Air  Force 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

100 

±1 

92 

6 

1 

1 

±7 

1.1 

±0.1 

1 

E1-E4 

100 

±1 

86 

10 

1 

2 

±11 

1.2 

±0.2 

1 

E5-E9 

100 

±1 

98 

2 

0 

0 

±4 

1.0 

±0.1 

Officers 

100 

±1 

94 

3 

1 

NR 

±9 

1.1 

±0.2 

1 

01-03 

100 

±1 

96 

NR 

1 

0 

±10 

1.0 

±0.1 

04-06 

100 

±0 

NR 

2 

0 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

White 

99 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

Biack 

99 

±1 

93 

5 

2 

0 

±2 

1.1 

±0.1 

1 

Hispanic 

99 

±1 

95 

3 

2 

0 

±4 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Officers 

99 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Maie 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Femaie 

99 

±1 

97 

2 

1 

0 

±4 

1.1 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

98 

2 

0 

0 

±1 

1.0 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

93 

5 

1 

0 

±4 

1.1 

±0.1 

1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

f.  Did  not  include  you  in  social  activities  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

91 

6 

2 

1 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

88 

7 

3 

2 

±2 

1.2 

±0.1 

1 

Navy 

99 

±1 

90 

6 

3 

1 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±1 

91 

7 

1 

1 

±3 

1.1 

±0.1 

Air  Force 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

Eniisted 

99 

±1 

90 

6 

3 

1 

±1 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

88 

7 

3 

2 

±2 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

Officers 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

01-03 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

04-06 

99 

±1 

96 

3 

1 

1 

±2 

1.1 

±0.1 

Maie 

99 

±1 

91 

6 

2 

1 

±1 

1.1 

±0.1 

Femaie 

98 

±1 

90 

5 

2 

2 

±2 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

89 

7 

2 

2 

±2 

1.2 

±0.1 

1 

WHiTE 

99 

±1 

93 

5 

2 

1 

±1 

1.1 

±0.1  i| 

Army 

99 

±1 

90 

6 

3 

2 

±3 

1.2 

±0.1 

1 

Navy 

99 

±1 

92 

6 

2 

1 

±3 

1.1 

±0.1 

Marine  Corps 

99 

±1 

93 

5 

1 

1 

±4 

1.1 

±0.1 

Air  Force 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

90 

6 

2 

2 

±3 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

93 

4 

2 

1 

±2 

1.1 

±0.1 

Officers 

99 

±1 

97 

3 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

97 

3 

1 

0 

±3 

1.0 

±0.1 

04-06 

99 

±1 

97 

2 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

87 

8 

4 

2 

±2 

1.2 

±0.1 

Army 

99 

±1 

85 

9 

4 

2 

±4 

1.2 

±0.1 

Navy 

98 

±1 

87 

7 

4 

2 

±3 

1.2 

±0.1 

Marine  Corps 

99 

±1 

87 

10 

3 

0 

±5 

1.2 

±0.1 

Air  Force 

99 

±1 

93 

5 

1 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

87 

7 

4 

2 

±2 

1.2 

±0.1 

E1-E4 

99 

±2 

85 

7 

5 

2 

±5 

1.2 

±0.1 

E5-E9 

99 

±1 

89 

8 

3 

1 

±2 

1.2 

±0.1 

Officers 

99 

±1 

87 

9 

3 

1 

±3 

1.2 

±0.1 

01-03 

99 

±1 

88 

8 

2 

2 

±4 

1.2 

±0.1 

04-06 

99 

±1 

86 

9 

3 

1 

±4 

1.2 

±0.1  1 

HiSPANiC 

99 

±1 

89 

7 

2 

1 

±2 

1.2 

±0.1  1 

Army 

99 

±1 

88 

8 

3 

2 

±3 

1.2 

±0.1 

Navy 

98 

±2 

88 

8 

3 

1 

±4 

1.2 

±0.1 

Marine  Corps 

99 

±1 

88 

10 

1 

1 

±8 

1.2 

±0.1 

Air  Force 

100 

±1 

95 

4 

1 

0 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

89 

8 

2 

1 

±3 

1.2 

±0.1 

E1-E4 

99 

±1 

86 

10 

2 

2 

±5 

1.2 

±0.1 

E5-E9 

99 

±1 

91 

6 

2 

1 

±3 

1.1 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45f.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

95 

4 

1 

0 

±4 

1.1 

±0.1 

1 

01-03 

99 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

04-06 

100 

±1 

96 

3 

1 

0 

±3 

1.1 

±0.1 

1 

AiAN 

99 

±1 

89 

7 

4 

1 

±6 

1.2 

±0.1 

1 

Army 

100 

±0 

85 

10 

5 

1 

±11 

1.2 

±0.2 

1 

Navy 

99 

±2 

90 

3 

5 

1 

±7 

1.2 

±0.1 

1 

Marine  Corps 

98 

±2 

96 

3 

1 

1 

±4 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

NR 

NR 

1 

1 

±2 

1.1 

±0.2 

1 

Eniisted 

99 

±1 

87 

8 

4 

1 

±7 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

87 

7 

5 

1 

±11 

1.2 

±0.2 

1 

E5-E9 

100 

±1 

87 

9 

3 

1 

±12 

1.2 

±0.1 

1 

Officers 

100 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±0 

98 

1 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

ASiAN 

99 

±1 

89 

6 

3 

2 

±2 

1.2 

±0.1 

1 

Army 

99 

±1 

85 

7 

4 

4 

±5 

1.3 

±0.1 

1 

Navy 

99 

±2 

88 

7 

4 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

93 

5 

2 

1 

±3 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

94 

4 

1 

0 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

88 

7 

4 

1 

±2 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

88 

7 

3 

2 

±4 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

89 

6 

4 

1 

±3 

1.2 

±0.1 

1 

Officers 

100 

±1 

92 

3 

1 

4 

±9 

1.2 

±0.2 

1 

01-03 

100 

±1 

90 

4 

1 

5 

±13 

1.2 

±0.3 

1 

04-06 

100 

±1 

96 

2 

1 

0 

±3 

1.1 

±0.1 

1 

NHPi 

99 

±1 

87 

4 

7 

2 

±7 

1.2 

±0.2 

1 

Army 

99 

±2 

87 

4 

7 

1 

±10 

1.2 

±0.2 

1 

Navy 

98 

±3 

NR 

5 

NR 

NR 

±10 

1.5 

±0.4 

■ 

Marine  Corps 

100 

±0 

93 

3 

3 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

96 

2 

2 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±2 

87 

4 

7 

2 

±7 

1.2 

±0.2 

1 

Officers 

100 

±0 

99 

1 

0 

NR 

±3 

1.0 

±0.1 

TWO  OR  MORE  RACES 

99 

±1 

89 

6 

3 

3 

±6 

1.2 

±0.1 

1 

Army 

100 

±1 

88 

4 

NR 

3 

±12 

1.2 

±0.2 

1 

Navy 

99 

±1 

86 

8 

1 

5 

±9 

1.3 

±0.2 

■ 

Marine  Corps 

100 

±1 

NR 

NR 

NR 

NR 

1.3 

±0.3 

1 

Air  Force 

97 

±4 

96 

2 

1 

0 

±5 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

88 

7 

3 

3 

±6 

1.2 

±0.1 

1 

E1-E4 

100 

±1 

83 

8 

5 

4 

±10 

1.3 

±0.2 

1 

E5-E9 

99 

±2 

93 

4 

1 

1 

±5 

1.1 

±0.1 

1 

Officers 

97 

±5 

95 

2 

1 

NR 

±8 

1.1 

±0.2 

1 

01-03 

96 

±6 

98 

2 

1 

0 

±3 

1.0 

±0.1 

04-06 

100 

±1 

NR 

1 

1 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

95 

3 

1 

0 

±2 

1.1 

±0.1 

1 

White 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Biack 

98 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

1 

Hispanic 

99 

±1 

93 

4 

3 

1 

±3 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

93 

4 

2 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Officers 

99 

±1 

95 

4 

1 

0 

±4 

1.1 

±0.1 

1 

Maie 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Femaie 

99 

±1 

95 

3 

2 

1 

±3 

1.1 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±2 

92 

5 

2 

1 

±4 

1.1 

±0.1 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

g.  Made  you  feel  uncomfortable  by  hostile  looks  or  stares  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

90 

5 

3 

1 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

88 

7 

3 

2 

±2 

1.2 

±0.1 

1 

Navy 

99 

±1 

90 

6 

3 

1 

±2 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

91 

5 

3 

1 

±3 

1.1 

±0.1 

Air  Force 

99 

±1 

95 

3 

1 

1 

±1 

1.1 

±0.1 

Eniisted 

99 

±1 

90 

6 

3 

2 

±1 

1.2 

±0.1 

1 

E1-E4 

98 

±1 

87 

7 

4 

2 

±2 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

Officers 

99 

±1 

96 

3 

1 

1 

±2 

1.1 

±0.1 

01-03 

99 

±1 

95 

4 

1 

1 

±2 

1.1 

±0.1 

04-06 

99 

±1 

96 

3 

0 

1 

±2 

1.1 

±0.1 

Maie 

99 

±1 

91 

5 

3 

1 

±1 

1.1 

±0.1 

Femaie 

99 

±1 

88 

7 

3 

2 

±2 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

91 

5 

2 

1 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

89 

6 

3 

2 

±2 

1.2 

±0.1 

1 

WHiTE 

99 

±1 

93 

4 

2 

1 

±1 

1.1 

±0.1  :| 

Army 

98 

±1 

91 

6 

2 

2 

±3 

1.1 

±0.1 

Navy 

98 

±1 

93 

5 

2 

1 

±3 

1.1 

±0.1 

Marine  Corps 

98 

±2 

93 

4 

2 

1 

±4 

1.1 

±0.1 

Air  Force 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

E1-E4 

98 

±1 

89 

6 

3 

2 

±3 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

94 

4 

1 

1 

±2 

1.1 

±0.1 

Officers 

99 

±1 

97 

3 

0 

0 

±2 

1.0 

±0.1 

01-03 

99 

±1 

97 

3 

0 

0 

±3 

1.0 

±0.1 

04-06 

99 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

86 

7 

5 

2 

±2 

1.2 

±0.1 

1 

Army 

99 

±1 

84 

7 

5 

4 

±4 

1.3 

±0.1 

1 

Navy 

99 

±1 

86 

7 

6 

1 

±4 

1.2 

±0.1 

Marine  Corps 

98 

±3 

86 

7 

5 

2 

±4 

1.2 

±0.1 

Air  Force 

99 

±1 

90 

5 

3 

2 

±3 

1.2 

±0.1 

Eniisted 

99 

±1 

86 

7 

5 

3 

±2 

1.2 

±0.1 

E1-E4 

99 

±1 

84 

6 

7 

3 

±5 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

87 

7 

4 

2 

±3 

1.2 

±0.1 

Officers 

99 

±1 

88 

8 

2 

1 

±3 

1.2 

±0.1 

01-03 

99 

±1 

87 

9 

2 

2 

±4 

1.2 

±0.1 

04-06 

98 

±2 

89 

8 

2 

1 

±3 

1.1 

±0.1 

1 

HiSPANiC 

99 

±1 

87 

8 

4 

2 

±3 

1.2 

±0.1  1 

Army 

99 

±1 

86 

8 

4 

2 

±4 

1.2 

±0.1 

Navy 

98 

±2 

87 

9 

3 

1 

±5 

1.2 

±0.1 

Marine  Corps 

99 

±1 

86 

7 

5 

2 

±9 

1.2 

±0.2 

Air  Force 

99 

±2 

93 

5 

2 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

87 

8 

4 

2 

±3 

1.2 

±0.1 

E1-E4 

99 

±1 

84 

9 

4 

3 

±5 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

89 

7 

3 

1 

±3 

1.2 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45g.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

93 

5 

1 

1 

±3 

1.1 

±0.1  1 

01-03 

100 

±1 

93 

4 

1 

1 

±3 

1.1 

±0.1  i 

04-06 

100 

±1 

93 

5 

1 

1 

±8 

1.1 

±0.1  1 

AIAN 

99 

±1 

85 

6 

6 

NR 

±9 

1.3 

±0.2 

Army 

99 

±1 

79 

6 

8 

NR 

±16 

1.4 

±0.4 

Navy 

99 

±2 

87 

3 

NR 

0 

±16 

1.2 

±0.3 

Marine  Corps 

99 

±2 

94 

3 

1 

1 

±5 

1.1 

±0.1  1 

Air  Force 

99 

±1 

NR 

NR 

2 

1 

±3 

1.2 

±0.2 

Enlisted 

99 

±1 

85 

5 

6 

NR 

±9 

1.3 

±0.2 

E1-E4 

99 

±1 

80 

4 

9 

NR 

±16 

1.4 

±0.4 

E5-E9 

99 

±1 

90 

7 

2 

1 

±9 

1.1 

±0.1  1 

Officers 

100 

±1 

NR 

NR 

NR 

1 

±1 

NR 

01-03 

100 

±1 

NR 

1 

NR 

1 

±3 

NR 

04-06 

100 

±1 

NR 

NR 

0 

1 

±2 

NR 

ASIAN 

99 

±1 

86 

7 

5 

2 

±2 

1.2 

±0.1 

Army 

98 

±2 

82 

8 

5 

5 

±5 

1.3 

±0.2 

Navy 

98 

±1 

84 

9 

6 

1 

±4 

1.2 

±0.1 

Marine  Corps 

100 

±1 

90 

7 

2 

1 

±4 

1.1 

±0.1  1 

Air  Force 

99 

±1 

92 

4 

3 

0 

±5 

1.1 

±0.1  1 

Enlisted 

98 

±1 

85 

8 

6 

2 

±3 

1.2 

±0.1 

E1-E4 

98 

±2 

83 

9 

5 

3 

±4 

1.3 

±0.1 

E5-E9 

99 

±1 

86 

7 

6 

1 

±3 

1.2 

±0.1 

Officers 

99 

±1 

91 

4 

1 

4 

±9 

1.2 

±0.2 

01-03 

100 

±1 

89 

4 

1 

6 

±13 

1.2 

±0.3 

1 

04-06 

99 

±1 

94 

5 

2 

0 

±3 

1.1 

±0.1 

1 

NHPI 

100 

±1 

83 

8 

7 

2 

±8 

1.3 

±0.2 

1 

Army 

100 

±1 

82 

9 

8 

1 

±12 

1.3 

±0.2 

1 

Navy 

100 

±1 

71 

10 

NR 

NR 

±18 

1.5 

±0.4 

■ 

Marine  Corps 

100 

±0 

85 

NR 

4 

1 

±17 

1.2 

±0.2 

1 

Air  Force 

99 

±1 

95 

3 

1 

1 

±3 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

82 

9 

8 

2 

±8 

1.3 

±0.2 

1 

Officers 

100 

±0 

98 

1 

1 

0 

±4 

1.0 

±0.1 

TWO  OR  MORE  RACES 

99 

±2 

88 

8 

2 

2 

±6 

1.2 

±0.1 

1 

Army 

100 

±1 

86 

10 

1 

3 

±12 

1.2 

±0.2 

1 

Navy 

99 

±2 

88 

5 

3 

5 

±9 

1.2 

±0.2 

1 

Marine  Corps 

100 

±1 

NR 

NR 

6 

0 

±14 

1.3 

±0.3 

1 

Air  Force 

96 

±7 

95 

3 

2 

0 

±5 

1.1 

±0.1 

1 

Enlisted 

98 

±3 

87 

8 

2 

2 

±6 

1.2 

±0.1 

1 

E1-E4 

98 

±4 

81 

11 

3 

4 

±11 

1.3 

±0.2 

1 

E5-E9 

99 

±2 

94 

4 

1 

1 

±5 

1.1 

±0.1 

1 

Officers 

100 

±1 

93 

4 

1 

NR 

±8 

1.1 

±0.2 

1 

01-03 

100 

±1 

94 

4 

2 

0 

±9 

1.1 

±0.1 

1 

04-06 

100 

±1 

NR 

3 

1 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

1 

White 

100 

±1 

98 

2 

1 

0 

±2 

1.0 

±0.1 

Black 

98 

±1 

86 

8 

4 

2 

±3 

1.2 

±0.1 

1 

Hispanic 

99 

±1 

91 

5 

3 

1 

±3 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

92 

6 

2 

1 

±3 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

95 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Officers 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Male 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Female 

99 

±1 

94 

3 

2 

1 

±3 

1.1 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

1 

Deployed  Past  12  Months 

99 

±1 

94 

3 

2 

1 

±4 

1.1 

±0.1 

1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

h.  Made  offensive  remarks  about  your  appearance  (for  example,  about  skin  color)  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

100 

±1 

90 

7 

2 

1 

±1 

1.1 

±0.1 

1 

Army 

100 

±1 

88 

8 

3 

1 

±2 

1.2 

±0.1 

1 

Navy 

100 

±1 

89 

8 

3 

1 

±2 

1.2 

±0.1 

1 

Marine  Corps 

100 

±1 

90 

7 

2 

1 

±3 

1.1 

±0.1 

Air  Force 

100 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

Eniisted 

100 

±1 

89 

7 

3 

1 

±1 

1.2 

±0.1 

1 

E1-E4 

100 

±1 

85 

9 

4 

2 

±2 

1.2 

±0.1 

1 

E5-E9 

100 

±1 

92 

6 

2 

1 

±1 

1.1 

±0.1 

Officers 

100 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

01-03 

100 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

04-06 

100 

±1 

98 

2 

0 

1 

±2 

1.0 

±0.1 

Maie 

100 

±1 

90 

7 

2 

1 

±1 

1.1 

±0.1 

Femaie 

99 

±1 

90 

6 

3 

1 

±2 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

100 

±1 

91 

6 

2 

1 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

88 

8 

3 

1 

±2 

1.2 

±0.1 

1 

WHiTE 

100 

±1 

93 

5 

1 

1 

±1 

1.1 

±0.1  I 

Army 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

Navy 

100 

±1 

93 

6 

1 

1 

±3 

1.1 

±0.1 

Marine  Corps 

100 

±1 

93 

5 

2 

0 

±3 

1.1 

±0.1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

100 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

E1-E4 

100 

±1 

90 

7 

2 

1 

±3 

1.1 

±0.1 

E5-E9 

99 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

Officers 

100 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

97 

2 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

BLACK 

100 

±1 

85 

8 

4 

2 

±2 

1.2 

±0.1 

1 

Army 

100 

±1 

84 

9 

5 

2 

±4 

1.3 

±0.1 

1 

Navy 

99 

±1 

84 

9 

6 

1 

±4 

1.2 

±0.1 

1 

Marine  Corps 

100 

±1 

82 

11 

5 

2 

±4 

1.3 

±0.1 

1 

Air  Force 

100 

±1 

93 

5 

2 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

85 

9 

5 

2 

±3 

1.2 

±0.1 

1 

E1-E4 

100 

±1 

79 

11 

8 

3 

±5 

1.3 

±0.1 

1 

E5-E9 

100 

±1 

89 

7 

3 

1 

±2 

1.2 

±0.1 

1 

Officers 

100 

±1 

92 

5 

3 

1 

±3 

1.1 

±0.1 

1 

01-03 

100 

±1 

91 

5 

3 

1 

±3 

1.1 

±0.1 

1 

04-06 

100 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

1 

HiSPANiC 

100 

±1 

85 

10 

4 

1 

±2 

1.2 

±0.1 

1 

Army 

100 

±1 

82 

12 

5 

2 

±4 

1.3 

±0.1 

1 

Navy 

99 

±1 

84 

12 

4 

0 

±5 

1.2 

±0.1 

1 

Marine  Corps 

100 

±1 

86 

9 

3 

2 

±5 

1.2 

±0.1 

1 

Air  Force 

99 

±1 

92 

4 

3 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

100 

±1 

84 

10 

4 

2 

±3 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

82 

11 

5 

2 

±4 

1.3 

±0.1 

1 

E5-E9 

100 

±1 

86 

9 

4 

1 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45h.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

94 

5 

1 

0 

±4 

1.1 

±0.1 

1 

01-03 

99 

±1 

95 

3 

1 

0 

±2 

1.1 

±0.1 

1 

04-06 

100 

±1 

94 

5 

0 

0 

±8 

1.1 

±0.1 

1 

AIAN 

99 

±1 

83 

9 

4 

NR 

±8 

1.3 

±0.2 

1 

Army 

100 

±1 

78 

10 

5 

NR 

±15 

1.4 

±0.4 

■ 

Navy 

99 

±3 

90 

6 

4 

0 

±7 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

88 

8 

3 

1 

±8 

1.2 

±0.1 

1 

Air  Force 

100 

±0 

NR 

NR 

0 

1 

±2 

1.2 

±0.2 

1 

Enlisted 

99 

±1 

81 

11 

4 

NR 

±9 

1.3 

±0.2 

1 

E1-E4 

99 

±2 

75 

11 

7 

NR 

±15 

1.5 

±0.4 

■ 

E5-E9 

100 

±1 

88 

10 

2 

1 

±10 

1.2 

±0.1 

1 

Officers 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

98 

1 

0 

1 

±3 

1.0 

±0.1 

04-06 

100 

±0 

99 

1 

0 

0 

±2 

1.0 

±0.1 

ASIAN 

100 

±1 

80 

13 

5 

2 

±3 

1.3 

±0.1 

1 

Army 

100 

±1 

75 

16 

6 

3 

±8 

1.4 

±0.1 

■ 

Navy 

99 

±1 

78 

14 

7 

1 

±5 

1.3 

±0.1 

■ 

Marine  Corps 

100 

±1 

82 

13 

4 

1 

±6 

1.3 

±0.1 

1 

Air  Force 

100 

±1 

91 

6 

2 

0 

±4 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

79 

14 

6 

1 

±4 

1.3 

±0.1 

1 

E1-E4 

100 

±1 

72 

17 

8 

2 

±7 

1.4 

±0.1 

■ 

E5-E9 

100 

±1 

83 

11 

5 

1 

±4 

1.2 

±0.1 

1 

Officers 

100 

±1 

89 

8 

1 

2 

±8 

1.1 

±0.1 

1 

01-03 

100 

±1 

87 

9 

1 

NR 

±8 

1.2 

±0.2 

1 

04-06 

100 

±1 

94 

5 

1 

0 

±3 

1.1 

±0.1 

1 

NHPI 

100 

±1 

73 

17 

9 

2 

±10 

1.4 

±0.2 

■ 

Army 

100 

±0 

68 

22 

9 

1 

±16 

1.4 

±0.2 

■ 

Navy 

99 

±1 

67 

15 

NR 

NR 

±17 

1.6 

±0.4 

■ 

Marine  Corps 

99 

±2 

74 

11 

NR 

1 

±15 

1.4 

±0.3 

■ 

Air  Force 

100 

±1 

94 

5 

1 

0 

±3 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

71 

18 

9 

2 

±10 

1.4 

±0.2 

■ 

Officers 

100 

±0 

99 

NR 

0 

0 

±2 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

85 

10 

3 

3 

±6 

1.2 

±0.1 

1 

Army 

100 

±0 

75 

18 

4 

3 

±13 

1.4 

±0.2 

■ 

Navy 

100 

±1 

86 

7 

2 

5 

±9 

1.3 

±0.2 

1 

Marine  Corps 

100 

±1 

88 

7 

5 

1 

±12 

1.2 

±0.2 

1 

Air  Force 

100 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

84 

10 

3 

3 

±7 

1.2 

±0.1 

1 

E1-E4 

100 

±1 

78 

13 

5 

4 

±11 

1.4 

±0.2 

■ 

E5-E9 

100 

±1 

90 

8 

1 

1 

±6 

1.1 

±0.1 

1 

Officers 

100 

±1 

91 

5 

1 

NR 

±9 

1.1 

±0.2 

1 

01-03 

100 

±1 

93 

5 

2 

0 

±11 

1.1 

±0.1 

1 

04-06 

100 

±0 

NR 

3 

0 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

95 

3 

2 

0 

±1 

1.1 

±0.1 

1 

White 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Black 

99 

±1 

86 

7 

5 

1 

±3 

1.2 

±0.1 

1 

Hispanic 

100 

±1 

87 

9 

3 

1 

±4 

1.2 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

90 

8 

2 

1 

±3 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

94 

4 

2 

0 

±2 

1.1 

±0.1 

1 

Officers 

100 

±1 

97 

3 

1 

0 

±3 

1.0 

±0.1 

Male 

99 

±1 

95 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Female 

99 

±1 

93 

4 

2 

1 

±3 

1.1 

±0.1 

1 

Not  Deployed  Past  12  Months 

99 

±1 

95 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Deployed  Past  12  Months 

99 

±1 

92 

6 

2 

0 

±4 

1.1 

±0.1 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

i.  Made  remarks  suggesting  that  people  of  your  race/ethnicity  are  not  suited  for  the  kind  of  work  you  do? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

89 

7 

3 

2 

±2 

1.2 

±0.1 

1 

Navy 

99 

±1 

91 

6 

3 

1 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±1 

91 

6 

2 

1 

±2 

1.1 

±0.1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

91 

6 

2 

1 

±1 

1.1 

±0.1 

E1-E4 

99 

±1 

88 

7 

3 

2 

±2 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

93 

5 

2 

1 

±1 

1.1 

±0.1 

Officers 

100 

±1 

96 

2 

1 

1 

±1 

1.1 

±0.1 

01-03 

100 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

04-06 

99 

±1 

97 

2 

1 

1 

±2 

1.1 

±0.1 

Maie 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

Femaie 

99 

±1 

90 

6 

3 

1 

±2 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

93 

5 

2 

1 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

90 

6 

3 

2 

±2 

1.2 

±0.1 

1 

WHiTE 

99 

±1 

95 

3 

1 

0 

±1 

1.1 

±0.1  I 

Army 

99 

±1 

94 

4 

2 

1 

±2 

1.1 

±0.1 

Navy 

100 

±1 

95 

3 

1 

0 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±1 

94 

4 

2 

1 

±3 

1.1 

±0.1 

Air  Force 

100 

±1 

99 

1 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

94 

4 

1 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

93 

5 

2 

1 

±2 

1.1 

±0.1 

E5-E9 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

Officers 

100 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

85 

8 

5 

2 

±2 

1.2 

±0.1 

Army 

99 

±1 

83 

9 

5 

3 

±4 

1.3 

±0.1 

Navy 

99 

±1 

85 

8 

6 

1 

±4 

1.2 

±0.1 

Marine  Corps 

99 

±1 

84 

11 

4 

1 

±4 

1.2 

±0.1 

Air  Force 

99 

±1 

92 

6 

2 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

85 

8 

5 

2 

±3 

1.2 

±0.1 

E1-E4 

99 

±1 

82 

8 

8 

3 

±5 

1.3 

±0.1 

E5-E9 

99 

±1 

87 

8 

3 

1 

±3 

1.2 

±0.1 

Officers 

100 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

01-03 

100 

±1 

88 

8 

3 

1 

±4 

1.2 

±0.1 

04-06 

100 

±1 

88 

9 

2 

1 

±3 

1.2 

±0.1  1 

HiSPANiC 

100 

±1 

85 

10 

3 

2 

±2 

1.2 

±0.1  1 

Army 

100 

±1 

82 

12 

4 

2 

±4 

1.3 

±0.1 

Navy 

99 

±2 

84 

12 

3 

1 

±5 

1.2 

±0.1 

Marine  Corps 

100 

±1 

87 

8 

2 

2 

±4 

1.2 

±0.1 

Air  Force 

100 

±1 

92 

5 

2 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

85 

10 

3 

2 

±3 

1.2 

±0.1 

E1-E4 

99 

±1 

82 

12 

4 

3 

±4 

1.3 

±0.1 

E5-E9 

100 

±1 

87 

9 

3 

1 

±3 

1.2 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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451.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

92 

7 

1 

0 

±3 

1.1 

±0.1 

1 

01-03 

100 

±1 

92 

6 

2 

0 

±3 

1.1 

±0.1 

1 

04-06 

100 

±0 

91 

8 

1 

1 

±7 

1.1 

±0.1 

1 

AIAN 

99 

±2 

85 

8 

4 

NR 

±8 

1.3 

±0.2 

1 

Army 

100 

±1 

77 

11 

5 

NR 

±16 

1.4 

±0.4 

■ 

Navy 

99 

±2 

91 

4 

5 

0 

±6 

1.1 

±0.1 

1 

Marine  Corps 

96 

±7 

92 

5 

2 

1 

±7 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

NR 

NR 

1 

0 

±2 

1.1 

±0.2 

1 

Enlisted 

99 

±1 

82 

9 

4 

NR 

±9 

1.3 

±0.2 

1 

E1-E4 

99 

±1 

77 

9 

6 

NR 

±16 

1.4 

±0.4 

■ 

E5-E9 

100 

±1 

88 

10 

2 

0 

±11 

1.2 

±0.1 

1 

Officers 

96 

±9 

98 

1 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±0 

98 

1 

0 

0 

±3 

1.0 

±0.1 

04-06 

92 

±16 

99 

1 

0 

0 

±3 

1.0 

±0.1 

ASIAN 

99 

±1 

83 

11 

4 

2 

±3 

1.2 

±0.1 

1 

Army 

99 

±1 

78 

12 

7 

3 

±6 

1.4 

±0.1 

■ 

Navy 

99 

±2 

82 

12 

4 

1 

±5 

1.2 

±0.1 

1 

Marine  Corps 

100 

±1 

NR 

NR 

3 

2 

±3 

1.3 

±0.2 

1 

Air  Force 

100 

±1 

93 

4 

3 

1 

±5 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

82 

12 

5 

2 

±4 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

77 

16 

4 

3 

±8 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

86 

9 

5 

1 

±3 

1.2 

±0.1 

1 

Officers 

100 

±1 

89 

6 

3 

2 

±8 

1.2 

±0.2 

1 

01-03 

100 

±1 

86 

8 

NR 

NR 

±10 

1.2 

±0.2 

1 

04-06 

100 

±1 

94 

5 

1 

0 

±3 

1.1 

±0.1 

1 

NHPI 

99 

±1 

83 

8 

8 

2 

±7 

1.3 

±0.2 

1 

Army 

99 

±2 

83 

8 

9 

1 

±10 

1.3 

±0.2 

1 

Navy 

100 

±1 

71 

11 

NR 

NR 

±18 

1.5 

±0.4 

■ 

Marine  Corps 

100 

±0 

84 

11 

3 

2 

±9 

1.2 

±0.2 

1 

Air  Force 

100 

±1 

94 

4 

2 

0 

±3 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

82 

8 

8 

2 

±7 

1.3 

±0.2 

1 

Officers 

100 

±0 

97 

2 

1 

0 

±6 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

90 

6 

1 

3 

±5 

1.2 

±0.1 

1 

Army 

100 

±1 

85 

11 

1 

4 

±12 

1.2 

±0.2 

1 

Navy 

100 

±1 

89 

6 

2 

4 

±11 

1.2 

±0.2 

1 

Marine  Corps 

100 

±1 

90 

3 

NR 

3 

±12 

1.2 

±0.2 

1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Enlisted 

100 

±1 

89 

7 

1 

3 

±6 

1.2 

±0.1 

1 

E1-E4 

100 

±1 

86 

9 

2 

4 

±9 

1.2 

±0.2 

1 

E5-E9 

100 

±1 

93 

5 

1 

1 

±6 

1.1 

±0.1 

1 

Officers 

100 

±1 

94 

2 

1 

NR 

±7 

1.1 

±0.2 

1 

01-03 

100 

±1 

96 

2 

2 

0 

±4 

1.1 

±0.1 

1 

04-06 

100 

±1 

NR 

2 

1 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

95 

4 

1 

0 

±1 

1.1 

±0.1 

1 

White 

99 

±1 

98 

2 

1 

0 

±2 

1.0 

±0.1 

Black 

99 

±1 

87 

9 

3 

1 

±3 

1.2 

±0.1 

1 

Hispanic 

99 

±1 

85 

9 

4 

1 

±3 

1.2 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

91 

7 

1 

1 

±3 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

1 

Officers 

100 

±1 

96 

4 

0 

0 

±3 

1.0 

±0.1 

Male 

99 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

1 

Female 

99 

±1 

94 

4 

2 

1 

±3 

1.1 

±0.1 

1 

Not  Deployed  Past  12  Months 

99 

±1 

95 

3 

1 

0 

±1 

1.1 

±0.1 

1 

Deployed  Past  12  Months 

99 

±2 

94 

4 

2 

0 

±3 

1.1 

±0.1 

1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

j.  Made  other  offensive  remarks  about  your  race/ethnicity  (for  example,  referred  to  your  race/ethnicity  with  an 
offensive  name)? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

88 

8 

3 

1 

±1 

1.2 

±0.1 

1 

Army 

99 

±1 

85 

10 

3 

2 

±2 

1.2 

±0.1 

1 

Navy 

99 

±1 

88 

8 

3 

1 

±2 

1.2 

±0.1 

1 

Marine  Corps 

100 

±1 

88 

8 

3 

2 

±3 

1.2 

±0.1 

1 

Air  Force 

99 

±1 

95 

3 

1 

0 

±1 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

87 

8 

3 

2 

±1 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

84 

10 

4 

2 

±2 

1.3 

±0.1 

■ 

E5-E9 

99 

±1 

90 

7 

2 

1 

±1 

1.1 

±0.1 

1 

Officers 

100 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

1 

01-03 

100 

±1 

94 

5 

1 

0 

±2 

1.1 

±0.1 

1 

04-06 

100 

±1 

96 

3 

0 

1 

±2 

1.1 

±0.1 

1 

Maie 

99 

±1 

88 

8 

3 

1 

±1 

1.2 

±0.1 

1 

Femaie 

99 

±1 

90 

7 

2 

1 

±2 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

90 

7 

2 

1 

±1 

1.1 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

85 

9 

3 

2 

±2 

1.2 

±0.1 

1 

WHiTE 

99 

±1 

92 

5 

2 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

90 

7 

2 

1 

±3 

1.1 

±0.1 

1 

Navy 

100 

±1 

92 

6 

2 

1 

±3 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

91 

5 

2 

2 

±4 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

91 

6 

2 

1 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

88 

8 

3 

1 

±3 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

94 

4 

2 

1 

±2 

1.1 

±0.1 

1 

Officers 

100 

±1 

97 

3 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

96 

4 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

84 

11 

4 

2 

±2 

1.2 

±0.1 

1 

Army 

100 

±1 

80 

12 

5 

3 

±4 

1.3 

±0.1 

1 

Navy 

98 

±2 

83 

11 

5 

1 

±4 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

81 

12 

5 

2 

±4 

1.3 

±0.1 

1 

Air  Force 

99 

±1 

93 

6 

1 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

83 

11 

4 

2 

±3 

1.3 

±0.1 

■ 

E1-E4 

98 

±2 

76 

14 

7 

3 

±5 

1.4 

±0.1 

■ 

E5-E9 

100 

±1 

87 

9 

3 

1 

±3 

1.2 

±0.1 

1 

Officers 

100 

±1 

90 

7 

2 

0 

±3 

1.1 

±0.1 

1 

01-03 

100 

±1 

91 

5 

3 

1 

±3 

1.1 

±0.1 

1 

04-06 

99 

±1 

91 

8 

1 

0 

±3 

1.1 

±0.1 

1 

HiSPANiC 

99 

±1 

81 

13 

4 

2 

±3 

1.3 

±0.1 

1 

Army 

99 

±1 

78 

15 

4 

3 

±4 

1.3 

±0.1 

1 

Navy 

99 

±1 

80 

16 

3 

1 

±5 

1.3 

±0.1 

1 

Marine  Corps 

99 

±1 

82 

12 

3 

3 

±5 

1.3 

±0.1 

1 

Air  Force 

100 

±1 

91 

4 

3 

2 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

81 

13 

4 

2 

±3 

1.3 

±0.1 

1 

E1-E4 

99 

±1 

77 

16 

4 

4 

±5 

1.3 

±0.1 

1 

E5-E9 

99 

±1 

84 

11 

4 

1 

±3 

1.2 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

88 

10 

2 

0 

±5 

1.1 

±0.1 

1 

01-03 

99 

±1 

92 

6 

2 

0 

±3 

1.1 

±0.1 

1 

04-06 

100 

±1 

85 

14 

1 

1 

±10 

1.2 

±0.1 

1 

AIAN 

100 

±1 

81 

11 

5 

4 

±10 

1.3 

±0.2 

1 

Army 

100 

±1 

73 

13 

5 

NR 

±15 

1.5 

±0.4 

■ 

Navy 

100 

±0 

80 

13 

6 

0 

±16 

1.3 

±0.2 

1 

Marine  Corps 

100 

±1 

89 

7 

3 

1 

±8 

1.2 

±0.1 

1 

Air  Force 

100 

±0 

93 

4 

1 

1 

±4 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

79 

11 

5 

5 

±12 

1.4 

±0.2 

■ 

E1-E4 

99 

±1 

73 

11 

8 

NR 

±15 

1.5 

±0.4 

E5-E9 

100 

±0 

86 

11 

3 

1 

±8 

1.2 

±0.1 

Officers 

100 

±1 

NR 

NR 

0 

0 

±1 

1.1 

±0.2  1 

01-03 

100 

±0 

NR 

NR 

1 

1 

±2 

NR 

04-06 

100 

±0 

98 

1 

0 

0 

±3 

1.0 

±0.1 

ASIAN 

100 

±1 

80 

12 

5 

3 

±4 

1.3 

±0.1 

1 

Army 

100 

±1 

73 

14 

7 

7 

±10 

1.5 

±0.2 

■ _ 

Navy 

99 

±1 

80 

12 

7 

1 

±5 

1.3 

±0.1 

1 

Marine  Corps 

100 

±1 

74 

NR 

3 

3 

±17 

1.4 

±0.2 

1 

Air  Force 

100 

±1 

91 

6 

2 

1 

±4 

1.1 

±0.1 

r 

Enlisted 

100 

±1 

78 

13 

6 

3 

±4 

1.3 

±0.1 

■ 

E1-E4 

99 

±1 

71 

15 

8 

6 

±8 

1.5 

±0.2 

■ 

E5-E9 

100 

±1 

82 

12 

4 

1 

±4 

1.2 

±0.1 

1 

Officers 

100 

±1 

90 

5 

3 

2 

±7 

1.2 

±0.2 

1 

01-03 

99 

±1 

87 

6 

4 

NR 

±12 

1.2 

±0.2 

1 

04-06 

100 

±0 

94 

5 

1 

0 

±3 

1.1 

±0.1 

1 

NHPI 

100 

±1 

79 

12 

8 

1 

±8 

1.3 

±0.2 

1 

Army 

100 

±0 

77 

13 

9 

1 

±13 

1.3 

±0.2 

1 

Navy 

99 

±1 

71 

12 

NR 

NR 

±18 

1.5 

±0.4 

■ 

Marine  Corps 

100 

±0 

79 

13 

7 

1 

±10 

1.3 

±0.2 

1 

Air  Force 

100 

±1 

92 

7 

1 

0 

±4 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

78 

13 

8 

2 

±9 

1.3 

±0.2 

1 

Officers 

100 

±0 

97 

2 

NR 

0 

±5 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

84 

9 

4 

3 

±6 

1.3 

±0.1 

1 

Army 

100 

±0 

75 

16 

NR 

4 

±13 

1.4 

±0.2 

■ 

Navy 

100 

±1 

85 

6 

3 

5 

±9 

1.3 

±0.2 

■ 

Marine  Corps 

100 

±1 

84 

5 

8 

3 

±15 

1.3 

±0.3 

■ 

Air  Force 

100 

±1 

94 

5 

1 

0 

±5 

1.1 

±0.1 

1 

Enlisted 

100 

±1 

83 

9 

4 

3 

±7 

1.3 

±0.1 

■ 

E1-E4 

100 

±1 

76 

13 

6 

5 

±11 

1.4 

±0.2 

■ 

E5-E9 

100 

±1 

91 

5 

2 

1 

±5 

1.1 

±0.1 

1 

Officers 

100 

±1 

88 

8 

2 

NR 

±11 

1.2 

±0.2 

1 

01-03 

100 

±1 

88 

10 

2 

0 

±14 

1.1 

±0.2 

1 

04-06 

100 

±1 

NR 

4 

1 

NR 

±5 

NR 

COAST  GUARD 

100 

±1 

93 

4 

2 

0 

±2 

1.1 

±0.1 

1 

White 

100 

±1 

96 

2 

1 

0 

±2 

1.0 

±0.1 

Black 

100 

±1 

86 

10 

3 

0 

±3 

1.2 

±0.1 

1 

Hispanic 

99 

±1 

83 

11 

5 

2 

±3 

1.3 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

86 

9 

4 

1 

±6 

1.2 

±0.1 

1 

Enlisted 

100 

±1 

93 

5 

2 

1 

±2 

1.1 

±0.1 

1 

Officers 

100 

±1 

97 

3 

0 

0 

±3 

1.0 

±0.1 

Male 

100 

±1 

93 

4 

2 

0 

±2 

1.1 

±0.1 

1 

Female 

100 

±1 

93 

4 

2 

1 

±3 

1.1 

±0.1 

1 

Not  Deployed  Past  12  Months 

100 

±1 

94 

4 

1 

0 

±2 

1.1 

±0.1 

1 

Deployed  Past  12  Months 

100 

±1 

90 

5 

4 

0 

±4 

1.1 

±0.1 

1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

k.  Vandalized  your  property  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Army 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Navy 

99 

±1 

97 

2 

1 

0 

±1 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

97 

1 

1 

0 

±2 

1.0 

±0.1 

Air  Force 

99 

±1 

99 

0 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

E1-E4 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

99 

±1 

99 

0 

0 

0 

±2 

1.0 

±0.1 

Maie 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Femaie 

99 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

97 

2 

1 

1 

±1 

1.1 

±0.1 

1 

WHiTE 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Army 

99 

±1 

97 

2 

0 

0 

±2 

1.0 

±0.1 

Navy 

100 

±1 

97 

1 

1 

0 

±2 

1.0 

±0.1 

Marine  Corps 

98 

±2 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Air  Force 

100 

±1 

99 

0 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

E1-E4 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

99 

±1 

99 

0 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Navy 

99 

±1 

95 

3 

2 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

96 

2 

2 

0 

±3 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

99 

1 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

95 

3 

2 

0 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Officers 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

99 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

99 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

HiSPANiC 

99 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

96 

3 

1 

1 

±3 

1.1 

±0.1 

1 

Navy 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Marine  Corps 

99 

±1 

96 

2 

1 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

Eniisted 

99 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

95 

3 

1 

1 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45k.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

0 

±4 

1.0 

±0.1 

AiAN 

97 

±4 

93 

6 

1 

0 

±10 

1.1 

±0.1 

1 

Army 

96 

±6 

NR 

NR 

1 

0 

±2 

1.1 

±0.2 

1 

Navy 

94 

±11 

NR 

NR 

3 

0 

±5 

1.1 

±0.2 

1 

Marine  Corps 

100 

±0 

97 

2 

1 

0 

±4 

1.0 

±0.1 

Air  Force 

100 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

Eniisted 

98 

±4 

92 

7 

2 

0 

±11 

1.1 

±0.1 

1 

E1-E4 

96 

±7 

NR 

NR 

2 

0 

±3 

1.1 

±0.2 

1 

E5-E9 

100 

±1 

94 

4 

1 

0 

±11 

1.1 

±0.1 

1 

Officers 

91 

±17 

100 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

74 

±40 

100 

0 

0 

0 

±0 

1.0 

±0.0 

04-06 

100 

±0 

100 

0 

0 

0 

±1 

1.0 

±0.1 

ASiAN 

99 

±1 

95 

2 

2 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

94 

3 

2 

1 

±3 

1.1 

±0.1 

1 

Navy 

99 

±1 

95 

2 

3 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

97 

3 

0 

0 

±2 

1.0 

±0.1 

Air  Force 

99 

±1 

97 

1 

2 

0 

±6 

1.0 

±0.1 

Eniisted 

99 

±1 

94 

2 

3 

1 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

93 

3 

2 

1 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

95 

2 

3 

0 

±3 

1.1 

±0.1 

1 

Officers 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

99 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

NHPi 

100 

±1 

92 

3 

4 

1 

±6 

1.1 

±0.1 

1 

Army 

100 

±0 

90 

4 

5 

1 

±10 

1.2 

±0.2 

1 

Navy 

98 

±4 

NR 

3 

1 

NR 

±8 

1.2 

±0.3 

1 

Marine  Corps 

100 

±0 

96 

1 

3 

0 

±5 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

Eniisted 

100 

±1 

92 

3 

4 

1 

±6 

1.1 

±0.1 

1 

Officers 

100 

±0 

99 

1 

NR 

NR 

±4 

1.0 

±0.1 

TWO  OR  MORE  RACES 

99 

±1 

97 

1 

1 

2 

±4 

1.1 

±0.1 

1 

Army 

100 

±1 

97 

1 

0 

NR 

±10 

1.1 

±0.2 

1 

Navy 

100 

±1 

95 

1 

1 

4 

±10 

1.1 

±0.2 

1 

Marine  Corps 

99 

±2 

NR 

0 

NR 

0 

±1 

1.1 

±0.2 

1 

Air  Force 

98 

±2 

100 

0 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

97 

1 

1 

2 

±5 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

95 

1 

1 

3 

±9 

1.1 

±0.2 

1 

E5-E9 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Officers 

99 

±1 

NR 

0 

0 

NR 

±2 

1.1 

±0.2 

1 

01-03 

100 

±1 

100 

0 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±1 

NR 

0 

0 

NR 

±1 

NR 

COAST  GUARD 

100 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

White 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

Biack 

99 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Hispanic 

99 

±1 

97 

1 

2 

0 

±4 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

100 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Officers 

99 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

Maie 

100 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Femaie 

99 

±1 

98 

1 

1 

0 

±4 

1.0 

±0.1 

Not  Depioyed  Past  12  Months 

100 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Depioyed  Past  12  Months 

100 

±1 

98 

1 

1 

0 

±3 

1.0 

±0.1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

I.  Made  you  feel  threatened  with  retaliation  if  you  did  not  go  along  with  things  that  were  racially/ethnically  offensive 
to  you? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

96 

2 

1 

1 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

1 

Navy 

99 

±1 

95 

2 

2 

1 

±2 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

95 

3 

1 

1 

±1 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

94 

3 

2 

1 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

98 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

1 

±2 

1.0 

±0.1 

Maie 

99 

±1 

96 

2 

1 

1 

±1 

1.1 

±0.1 

1 

Femaie 

99 

±1 

97 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

97 

2 

1 

0 

±1 

1.1 

±0.1 

1 

Depioyed  Past  12  Months 

99 

±1 

95 

3 

1 

1 

±1 

1.1 

±0.1 

1 

WHiTE 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Army 

99 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Navy 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Marine  Corps 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Air  Force 

99 

±1 

99 

0 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

97 

2 

1 

1 

±1 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

95 

2 

1 

1 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

1 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

94 

4 

2 

1 

±2 

1.1 

±0.1  :| 

Army 

99 

±1 

93 

4 

2 

1 

±3 

1.1 

±0.1 

Navy 

98 

±1 

93 

3 

3 

0 

±3 

1.1 

±0.1 

Marine  Corps 

99 

±1 

94 

4 

2 

0 

±4 

1.1 

±0.1 

Air  Force 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

Eniisted 

99 

±1 

93 

4 

2 

0 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

91 

5 

4 

0 

±4 

1.1 

±0.1 

E5-E9 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

Officers 

100 

±1 

96 

2 

0 

1 

±3 

1.1 

±0.1 

01-03 

100 

±0 

96 

3 

1 

1 

±3 

1.1 

±0.1 

04-06 

99 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

HiSPANiC 

99 

±1 

94 

3 

1 

1 

±2 

1.1 

±0.1  1 

Army 

100 

±1 

93 

4 

2 

1 

±3 

1.1 

±0.1 

Navy 

99 

±2 

95 

3 

1 

1 

±4 

1.1 

±0.1 

Marine  Corps 

99 

±1 

94 

4 

1 

1 

±5 

1.1 

±0.1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Eniisted 

99 

±1 

94 

4 

1 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

92 

5 

2 

1 

±3 

1.1 

±0.1 

E5-E9 

100 

±1 

96 

3 

1 

1 

±2 

1.1 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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451.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Frequency  of  Behaviors 

1 

2 

3 

4 

Officers 

100 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

99 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±1 

98 

1 

1 

0 

±3 

1.0 

±0.1 

AIAN 

100 

±1 

91 

4 

4 

0 

±6 

1.1 

±0.1 

Army 

100 

±1 

91 

6 

4 

0 

±10 

1.1 

±0.2  1 

Navy 

100 

±1 

NR 

NR 

NR 

0 

±2 

1.3 

±0.3 

1 

Marine  Corps 

99 

±1 

97 

1 

2 

0 

±4 

1.1 

±0.1  1 

Air  Force 

99 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

Enlisted 

99 

±1 

92 

5 

3 

0 

±6 

1.1 

±0.1  1 

E1-E4 

99 

±1 

90 

6 

5 

0 

±11 

1.1 

±0.2  I 

E5-E9 

100 

±1 

94 

4 

2 

0 

±10 

1.1 

±0.1  1 

Officers 

100 

±1 

NR 

0 

NR 

0 

±1 

NR 

01-03 

100 

±0 

NR 

0 

NR 

0 

±2 

NR 

04-06 

100 

±1 

99 

0 

0 

0 

±2 

1.0 

±0.1 

ASIAN 

99 

±1 

93 

3 

3 

1 

±2 

1.1 

±0.1 

Army 

99 

±1 

91 

4 

3 

2 

±4 

1.2 

±0.1 

Navy 

99 

±1 

93 

4 

3 

0 

±3 

1.1 

±0.1  1 

Marine  Corps 

99 

±1 

95 

3 

1 

1 

±3 

1.1 

±0.1  1 

Air  Force 

99 

±1 

97 

1 

2 

0 

±7 

1.1 

±0.1  1 

Enlisted 

99 

±1 

93 

4 

3 

1 

±2 

1.1 

±0.1  I 

E1-E4 

99 

±1 

92 

4 

3 

1 

±3 

1.1 

±0.1  1 

E5-E9 

99 

±1 

93 

3 

3 

0 

±3 

1.1 

±0.1  1 

Officers 

99 

±1 

96 

2 

0 

2 

±8 

1.1 

±0.1  I 

01-03 

100 

±1 

95 

2 

0 

NR 

±8 

1.1 

±0.2  1 

04-06 

99 

±1 

98 

1 

0 

0 

±3 

1.0 

±0.1 

NHPI 

100 

±1 

89 

4 

5 

1 

±7 

1.2 

±0.2 

1 

Army 

100 

±0 

89 

5 

6 

1 

±10 

1.2 

±0.2 

1 

Navy 

100 

±1 

NR 

4 

NR 

NR 

±8 

1.4 

±0.4 

■ 

Marine  Corps 

99 

±3 

95 

1 

2 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Enlisted 

100 

±1 

89 

4 

6 

2 

±7 

1.2 

±0.2 

1 

Officers 

100 

±0 

100 

NR 

0 

NR 

±2 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

94 

1 

2 

2 

±5 

1.1 

±0.1 

1 

Army 

100 

±1 

91 

3 

NR 

NR 

±12 

1.2 

±0.2 

1 

Navy 

100 

±1 

94 

1 

1 

5 

±9 

1.2 

±0.2 

1 

Marine  Corps 

100 

±1 

93 

0 

6 

0 

±13 

1.1 

±0.2 

1 

Air  Force 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Enlisted 

100 

±1 

94 

1 

3 

2 

±6 

1.1 

±0.1 

1 

E1-E4 

100 

±1 

90 

2 

5 

4 

±10 

1.2 

±0.2 

1 

E5-E9 

100 

±1 

99 

0 

1 

0 

±1 

1.0 

±0.1 

Officers 

99 

±1 

94 

3 

1 

NR 

±10 

1.1 

±0.2 

1 

01-03 

100 

±1 

NR 

NR 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±0 

NR 

0 

1 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

White 

99 

±1 

99 

1 

1 

0 

±2 

1.0 

±0.1 

Black 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

Hispanic 

99 

±1 

96 

2 

2 

1 

±3 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

100 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Officers 

99 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

Male 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Female 

99 

±1 

97 

1 

2 

0 

±4 

1.0 

±0.1 

Not  Deployed  Past  12  Months 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Deployed  Past  12  Months 

99 

±2 

98 

2 

0 

0 

±2 

1.0 

±0.1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

m.  Physically  threatened  or  intimidated  you  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

1 

Navy 

99 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

96 

3 

1 

0 

±1 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

94 

4 

2 

1 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Officers 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

1 

±2 

1.0 

±0.1 

Maie 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

1 

Femaie 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

1 

WHiTE 

99 

±1 

97 

2 

0 

0 

±1 

1.0 

±0.1 

Army 

99 

±1 

96 

3 

0 

0 

±2 

1.1 

±0.1 

1 

Navy 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Marine  Corps 

99 

±1 

97 

3 

0 

0 

±3 

1.0 

±0.1 

Air  Force 

99 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

E1-E4 

99 

±1 

95 

4 

1 

0 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

98 

1 

0 

0 

±1 

1.0 

±0.1 

Officers 

99 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

95 

3 

2 

0 

±2 

1.1 

±0.1 

1 

Army 

100 

±1 

95 

2 

2 

0 

±3 

1.1 

±0.1 

1 

Navy 

99 

±1 

94 

4 

2 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

94 

4 

2 

0 

±4 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

95 

3 

2 

0 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

93 

3 

4 

0 

±4 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

96 

3 

1 

0 

±2 

1.1 

±0.1 

1 

Officers 

99 

±1 

98 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

98 

2 

0 

0 

±2 

1.0 

±0.1 

04-06 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

HiSPANiC 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

93 

4 

2 

1 

±3 

1.1 

±0.1 

1 

Navy 

99 

±2 

96 

3 

1 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

94 

3 

1 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

97 

2 

0 

1 

±3 

1.0 

±0.1 

Eniisted 

99 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

93 

4 

2 

1 

±3 

1.1 

±0.1 

1 

E5-E9 

100 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45m.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

01-03 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

100 

±1 

99 

0 

1 

0 

±3 

1.0 

±0.1 

AiAN 

99 

±2 

91 

4 

1 

NR 

±9 

1.2 

±0.2 

Army 

97 

±5 

NR 

5 

1 

NR 

±11 

1.3 

±0.4 

Navy 

100 

±0 

NR 

NR 

3 

0 

±4 

1.1 

±0.2  1 

Marine  Corps 

100 

±0 

97 

2 

1 

0 

±4 

1.1 

±0.1  1 

Air  Force 

100 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

Eniisted 

99 

±3 

91 

4 

2 

NR 

±10 

1.2 

±0.2 

1 

E1-E4 

97 

±5 

NR 

6 

2 

NR 

±11 

1.3 

±0.4 

1 

E5-E9 

100 

±1 

97 

2 

1 

0 

±2 

1.1 

±0.1  1 

Officers 

100 

±0 

NR 

NR 

0 

0 

±1 

NR 

01-03 

100 

±0 

NR 

NR 

0 

0 

±0 

NR 

04-06 

100 

±0 

99 

0 

0 

0 

±2 

1.0 

±0.1 

ASiAN 

99 

±1 

93 

4 

2 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

91 

3 

3 

2 

±4 

1.2 

±0.1 

1 

Navy 

99 

±1 

92 

4 

3 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

97 

3 

0 

0 

±5 

1.0 

±0.1 

Eniisted 

99 

±1 

93 

4 

3 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

92 

5 

2 

1 

±4 

1.1 

±0.1 

E5-E9 

99 

±1 

93 

3 

3 

0 

±3 

1.1 

±0.1  1 

Officers 

100 

±1 

97 

1 

0 

NR 

±5 

1.1 

±0.1  I 

01-03 

100 

±1 

96 

1 

0 

NR 

±8 

1.1 

±0.2  1 

04-06 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

NHPi 

98 

±3 

89 

4 

5 

1 

±7 

1.2 

±0.2 

1 

Army 

97 

±6 

90 

5 

5 

1 

±11 

1.2 

±0.2 

1 

Navy 

100 

±1 

NR 

6 

NR 

NR 

±9 

1.4 

±0.4 

■ 

Marine  Corps 

100 

±0 

94 

3 

2 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

Eniisted 

98 

±4 

89 

5 

5 

2 

±8 

1.2 

±0.2 

1 

Officers 

100 

±0 

NR 

NR 

NR 

NR 

1.0 

±0.0 

TWO  OR  MORE  RACES 

100 

±1 

94 

2 

2 

2 

±5 

1.1 

±0.1 

1 

Army 

100 

±0 

91 

2 

NR 

NR 

±13 

1.2 

±0.2 

1 

Navy 

99 

±2 

94 

1 

1 

4 

±11 

1.1 

±0.2 

1 

Marine  Corps 

100 

±1 

NR 

NR 

NR 

0 

±0 

1.1 

±0.2 

1 

Air  Force 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

100 

±1 

94 

2 

3 

2 

±6 

1.1 

±0.1 

1 

E1-E4 

100 

±1 

90 

3 

4 

3 

±11 

1.2 

±0.2 

1 

E5-E9 

99 

±1 

98 

1 

1 

0 

±5 

1.0 

±0.1 

Officers 

100 

±1 

97 

0 

0 

NR 

±10 

1.1 

±0.2 

1 

01-03 

100 

±1 

100 

0 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±0 

NR 

0 

0 

NR 

±2 

NR 

COAST  GUARD 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

White 

99 

±1 

98 

1 

0 

0 

±2 

1.0 

±0.1 

Biack 

99 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Hispanic 

99 

±1 

96 

2 

2 

0 

±4 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

97 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

98 

2 

1 

0 

±2 

1.0 

±0.1 

Officers 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Maie 

99 

±1 

98 

1 

0 

0 

±1 

1.0 

±0.1 

Femaie 

99 

±1 

98 

1 

1 

0 

±4 

1.0 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Deployed  Past  12  Months 

100 

±1 

97 

2 

0 

1 

±3 

1.0 

±0.1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

n.  Assaulted  you  physically  because  of  your  race/ethnicity? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

97 

1 

1 

0 

±1 

1.0 

±0.1 

Army 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Navy 

100 

±1 

97 

2 

1 

0 

±1 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Air  Force 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

E1-E4 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

100 

±1 

99 

0 

0 

1 

±2 

1.0 

±0.1 

Maie 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Femaie 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

WHiTE 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Army 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Navy 

100 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Marine  Corps 

99 

±1 

98 

1 

1 

0 

±3 

1.0 

±0.1 

Air  Force 

99 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

E1-E4 

99 

±1 

97 

2 

1 

0 

±2 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

100 

±1 

99 

0 

0 

0 

±2 

1.0 

±0.1 

BLACK 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Army 

99 

±1 

97 

1 

1 

0 

±3 

1.0 

±0.1 

Navy 

99 

±1 

95 

3 

2 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

99 

±1 

94 

4 

2 

0 

±4 

1.1 

±0.1 

1 

Air  Force 

99 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Eniisted 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

95 

3 

2 

0 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Officers 

99 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

99 

±1 

99 

0 

0 

0 

±2 

1.0 

±0.1 

04-06 

99 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

HiSPANiC 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Army 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Navy 

99 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Marine  Corps 

99 

±1 

95 

3 

1 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

99 

1 

0 

0 

±3 

1.0 

±0.1 

Eniisted 

99 

±1 

96 

2 

1 

0 

±2 

1.0 

±0.1 

E1-E4 

99 

±1 

95 

3 

1 

1 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±1 

97 

2 

1 

0 

±2 

1.0 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45n.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

99 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

99 

0 

0 

0 

±1 

1.0 

±0.1 

04-06 

100 

±1 

99 

0 

0 

1 

±3 

1.0 

±0.1 

AIAN 

100 

±1 

95 

2 

2 

0 

±6 

1.1 

±0.1 

1 

Army 

99 

±1 

92 

4 

3 

0 

±12 

1.1 

±0.2 

1 

Navy 

100 

±0 

96 

1 

3 

0 

±4 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

98 

1 

1 

0 

±3 

1.0 

±0.1 

Air  Force 

99 

±1 

100 

0 

0 

0 

±0 

1.0 

±0.0 

Enlisted 

99 

±1 

95 

2 

3 

0 

±6 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

92 

NR 

4 

0 

±11 

1.1 

±0.2 

1 

E5-E9 

100 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Officers 

100 

±0 

100 

0 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±0 

100 

0 

0 

0 

±0 

1.0 

±0.0 

04-06 

100 

±0 

100 

0 

0 

0 

±1 

1.0 

±0.1 

ASIAN 

99 

±1 

96 

2 

2 

0 

±2 

1.1 

±0.1 

1 

Army 

98 

±3 

95 

2 

2 

1 

±3 

1.1 

±0.1 

1 

Navy 

99 

±1 

95 

3 

3 

0 

±3 

1.1 

±0.1 

1 

Marine  Corps 

100 

±1 

97 

2 

0 

0 

±2 

1.0 

±0.1 

Air  Force 

100 

±1 

97 

2 

1 

0 

±6 

1.0 

±0.1 

Enlisted 

99 

±1 

95 

3 

2 

0 

±2 

1.1 

±0.1 

1 

E1-E4 

99 

±1 

95 

3 

2 

1 

±3 

1.1 

±0.1 

1 

E5-E9 

99 

±2 

95 

3 

2 

0 

±3 

1.1 

±0.1 

1 

Officers 

100 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

100 

±0 

100 

0 

0 

0 

±1 

1.0 

±0.1 

NHPI 

100 

±1 

91 

3 

5 

1 

±7 

1.2 

±0.2 

1 

Army 

100 

±0 

91 

4 

5 

1 

±11 

1.2 

±0.2 

1 

Navy 

100 

±1 

NR 

3 

NR 

NR 

±8 

1.4 

±0.4 

■ 

Marine  Corps 

100 

±0 

95 

2 

2 

1 

±5 

1.1 

±0.1 

1 

Air  Force 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

Enlisted 

100 

±1 

91 

3 

5 

1 

±8 

1.2 

±0.2 

1 

Officers 

100 

±1 

NR 

NR 

NR 

NR 

1.0 

±0.0 

TWO  OR  MORE  RACES 

100 

±1 

97 

0 

1 

2 

±4 

1.1 

±0.1 

1 

Army 

100 

±1 

97 

1 

0 

NR 

±10 

1.1 

±0.2 

1 

Navy 

99 

±2 

95 

1 

1 

4 

±10 

1.1 

±0.2 

1 

Marine  Corps 

100 

±0 

NR 

0 

NR 

0 

±1 

1.1 

±0.2 

1 

Air  Force 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

Enlisted 

100 

±1 

97 

1 

1 

2 

±5 

1.1 

±0.1 

1 

E1-E4 

99 

±2 

95 

1 

1 

3 

±9 

1.1 

±0.2 

1 

E5-E9 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

NR 

0 

0 

NR 

±2 

1.1 

±0.2 

1 

01-03 

100 

±1 

100 

0 

0 

0 

±3 

1.0 

±0.1 

04-06 

100 

±0 

NR 

0 

0 

NR 

±1 

NR 

COAST  GUARD 

100 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

White 

100 

±1 

99 

1 

0 

0 

±2 

1.0 

±0.1 

Black 

99 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Hispanic 

99 

±1 

97 

1 

2 

0 

±4 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

98 

1 

1 

0 

±2 

1.0 

±0.1 

Enlisted 

100 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Officers 

100 

±1 

100 

0 

0 

0 

±1 

1.0 

±0.1 

Male 

100 

±1 

99 

1 

0 

0 

±1 

1.0 

±0.1 

Female 

100 

±1 

98 

0 

1 

0 

±4 

1.0 

±0.1 

Not  Deployed  Past  12  Months 

100 

±1 

99 

1 

1 

0 

±1 

1.0 

±0.1 

Deployed  Past  12  Months 

100 

±1 

98 

2 

0 

0 

±3 

1.0 

±0.1 

NR:  Not  reportable 
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45.  How  frequently  during  the  past  12  months  have  you  been  in  circumstances  where  you  thought  military  personnel  (on 
or  off  duty,  on  or  off  installation)  and/or  DoD/DHS  civilian  employees  and/or  contractors  in  your  workplace  or  on  your 
installation/ship... 

0.  Other  race/ethnicity-related  experiences? 

1.  Never  2.  Once  or  twice  3.  Sometimes 

4.  Often 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

99 

±1 

92 

4 

2 

1 

±1 

1.1 

±0.1 

1 

Army 

99 

±1 

90 

6 

2 

2 

±2 

1.2 

±0.1 

1 

Navy 

99 

±1 

91 

4 

3 

1 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±1 

93 

4 

2 

1 

±2 

1.1 

±0.1 

Air  Force 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

Eniisted 

99 

±1 

92 

5 

2 

1 

±1 

1.1 

±0.1 

E1-E4 

99 

±1 

90 

5 

3 

2 

±2 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

93 

4 

2 

1 

±1 

1.1 

±0.1 

Officers 

100 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

01-03 

100 

±1 

96 

2 

1 

1 

±2 

1.1 

±0.1 

04-06 

99 

±1 

95 

3 

0 

1 

±2 

1.1 

±0.1 

Maie 

99 

±1 

93 

4 

2 

1 

±1 

1.1 

±0.1 

Femaie 

99 

±1 

91 

5 

2 

2 

±2 

1.1 

±0.1 

Not  Depioyed  Past  12  Months 

99 

±1 

94 

4 

2 

1 

±1 

1.1 

±0.1 

Depioyed  Past  12  Months 

99 

±1 

91 

5 

3 

2 

±2 

1.2 

±0.1 

1 

WHiTE 

99 

±1 

95 

3 

1 

1 

±1 

1.1 

±0.1  !| 

Army 

99 

±1 

93 

4 

1 

1 

±2 

1.1 

±0.1 

Navy 

99 

±1 

94 

3 

2 

1 

±2 

1.1 

±0.1 

Marine  Corps 

99 

±2 

95 

2 

2 

1 

±3 

1.1 

±0.1 

Air  Force 

99 

±1 

98 

1 

1 

0 

±1 

1.0 

±0.1 

Eniisted 

99 

±1 

94 

3 

2 

1 

±2 

1.1 

±0.1 

E1-E4 

99 

±1 

92 

4 

2 

2 

±2 

1.1 

±0.1 

E5-E9 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

Officers 

100 

±1 

97 

2 

0 

1 

±2 

1.0 

±0.1 

01-03 

100 

±1 

98 

1 

0 

1 

±3 

1.0 

±0.1 

04-06 

99 

±1 

96 

3 

0 

1 

±2 

1.1 

±0.1 

1 

BLACK 

99 

±1 

88 

6 

4 

1 

±2 

1.2 

±0.1 

1 

Army 

99 

±1 

87 

7 

4 

2 

±4 

1.2 

±0.1 

1 

Navy 

99 

±1 

88 

6 

6 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

99 

±1 

87 

8 

4 

1 

±4 

1.2 

±0.1 

1 

Air  Force 

99 

±1 

93 

5 

2 

0 

±3 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

88 

6 

4 

1 

±2 

1.2 

±0.1 

1 

E1-E4 

99 

±1 

87 

5 

7 

1 

±4 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

89 

7 

3 

2 

±2 

1.2 

±0.1 

1 

Officers 

99 

±1 

90 

6 

4 

1 

±3 

1.2 

±0.1 

1 

01-03 

99 

±1 

89 

6 

3 

1 

±4 

1.2 

±0.1 

1 

04-06 

99 

±1 

90 

7 

3 

1 

±3 

1.1 

±0.1 

1 

HiSPANiC 

99 

±1 

90 

6 

2 

1 

±2 

1.1 

±0.1 

1 

Army 

99 

±1 

87 

9 

3 

2 

±4 

1.2 

±0.1 

1 

Navy 

99 

±1 

90 

6 

3 

1 

±4 

1.1 

±0.1 

1 

Marine  Corps 

98 

±3 

93 

4 

2 

2 

±4 

1.1 

±0.1 

1 

Air  Force 

99 

±2 

93 

4 

2 

1 

±4 

1.1 

±0.1 

1 

Eniisted 

99 

±1 

90 

7 

2 

1 

±2 

1.2 

±0.1 

1 

E1-E4 

99 

±2 

88 

7 

3 

2 

±4 

1.2 

±0.1 

1 

E5-E9 

99 

±1 

91 

7 

2 

1 

±3 

1.1 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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45o.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Behaviors 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±1 

95 

3 

1 

1 

±2 

1.1 

±0.1  1 

01-03 

100 

±1 

95 

3 

2 

0 

±3 

1.1 

±0.1  i 

04-06 

100 

±1 

95 

3 

1 

1 

±3 

1.1 

±0.1  1 

AIAN 

100 

±1 

83 

10 

6 

2 

±9 

1.3 

±0.2 

Army 

99 

±1 

78 

17 

2 

3 

±17 

1.3 

±0.2 

Navy 

100 

±0 

84 

3 

12 

1 

±16 

1.3 

±0.3 

Marine  Corps 

100 

±1 

95 

3 

1 

1 

±5 

1.1 

±0.1  1 

Air  Force 

100 

±1 

NR 

NR 

NR 

1 

±1 

1.3 

±0.4 

Enlisted 

100 

±1 

82 

11 

5 

2 

±10 

1.3 

±0.2 

E1-E4 

100 

±1 

80 

NR 

4 

3 

±16 

1.3 

±0.2 

E5-E9 

100 

±1 

84 

9 

6 

1 

±11 

1.2 

±0.2 

Officers 

100 

±1 

NR 

2 

NR 

0 

±2 

NR 

01-03 

100 

±0 

NR 

2 

NR 

0 

±3 

NR 

04-06 

100 

±1 

98 

2 

0 

0 

±4 

1.0 

±0.1 

ASIAN 

99 

±1 

87 

7 

5 

1 

±3 

1.2 

±0.1 

Army 

100 

±1 

83 

8 

7 

2 

±10 

1.3 

±0.2 

Navy 

99 

±1 

85 

9 

6 

0 

±5 

1.2 

±0.1 

Marine  Corps 

99 

±1 

92 

6 

2 

1 

±4 

1.1 

±0.1  1 

Air  Force 

98 

±3 

93 

4 

3 

0 

±5 

1.1 

±0.1  1 

Enlisted 

99 

±1 

86 

8 

6 

1 

±4 

1.2 

±0.1 

E1-E4 

99 

±1 

83 

9 

6 

1 

±8 

1.3 

±0.2 

E5-E9 

98 

±2 

87 

7 

5 

0 

±3 

1.2 

±0.1 

Officers 

100 

±1 

92 

5 

1 

2 

±7 

1.1 

±0.1 

01-03 

100 

±1 

91 

5 

1 

NR 

±7 

1.2 

±0.2 

04-06 

100 

±1 

94 

5 

1 

0 

±3 

1.1 

±0.1 

1 

NHPI 

100 

±1 

82 

10 

6 

2 

±8 

1.3 

±0.2  1 

Army 

100 

±0 

81 

11 

7 

1 

±13 

1.3 

±0.2 

Navy 

100 

±1 

NR 

7 

NR 

NR 

±8 

1.5 

±0.4 

■ 

Marine  Corps 

100 

±1 

81 

NR 

3 

1 

±16 

1.2 

±0.2 

Air  Force 

99 

±1 

96 

3 

0 

0 

±2 

1.0 

±0.1 

Enlisted 

100 

±1 

82 

10 

7 

2 

±9 

1.3 

±0.2 

Officers 

100 

±0 

98 

1 

0 

1 

±4 

1.0 

±0.1 

TWO  OR  MORE  RACES 

100 

±1 

89 

6 

2 

3 

±5 

1.2 

±0.1  1 

Army 

99 

±2 

83 

12 

1 

4 

±12 

1.3 

±0.2 

Navy 

100 

±0 

90 

2 

3 

5 

±9 

1.2 

±0.2 

Marine  Corps 

99 

±2 

90 

6 

NR 

0 

±14 

1.2 

±0.2 

Air  Force 

100 

±1 

96 

4 

0 

0 

±4 

1.0 

±0.1 

Enlisted 

99 

±1 

88 

7 

2 

3 

±6 

1.2 

±0.1 

E1-E4 

100 

±1 

87 

6 

3 

4 

±9 

1.2 

±0.2 

E5-E9 

99 

±2 

89 

8 

1 

2 

±7 

1.2 

±0.1 

Officers 

100 

±1 

93 

5 

1 

NR 

±9 

1.1 

±0.2 

1 

01-03 

100 

±1 

94 

5 

1 

0 

±11 

1.1 

±0.1 

1 

04-06 

100 

±0 

NR 

3 

1 

NR 

±4 

NR 

COAST  GUARD 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

1 

White 

99 

±1 

98 

2 

1 

0 

±2 

1.0 

±0.1 

Black 

99 

±1 

88 

7 

4 

1 

±3 

1.2 

±0.1 

1 

Hispanic 

99 

±1 

91 

6 

2 

1 

±3 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

99 

±1 

94 

3 

2 

0 

±2 

1.1 

±0.1 

1 

Enlisted 

99 

±1 

96 

2 

1 

0 

±2 

1.1 

±0.1 

1 

Officers 

99 

±1 

97 

2 

1 

0 

±3 

1.0 

±0.1 

Male 

99 

±1 

96 

2 

1 

0 

±1 

1.1 

±0.1 

1 

Female 

100 

±1 

95 

3 

2 

1 

±3 

1.1 

±0.1 

1 

Not  Deployed  Past  12  Months 

99 

±1 

97 

2 

1 

0 

±1 

1.0 

±0.1 

Deployed  Past  12  Months 

99 

±1 

94 

4 

2 

1 

±3 

1.1 

±0.1 

1 

NR:  Not  reportable 
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46.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  as  happening  to  you  in  the  previous  question  to  have  been 
raciai/ethnic  harassment? 

1.  None  2.  Some  3.  All 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

35 

±2 

66 

31 

4 

±2 

Army 

41 

±3 

61 

34 

5 

±4 

Navy 

39 

±3 

65 

32 

3 

±4 

Marine  Corps 

36 

±4 

74 

25 

2 

±6 

Air  Force 

21 

±2 

73 

24 

3 

±4 

Eniisted 

37 

±2 

64 

32 

4 

±3 

E1-E4 

39 

±3 

61 

34 

5 

±4 

E5-E9 

35 

±2 

67 

31 

3 

±3 

Officers 

26 

±3 

78 

19 

2 

±4 

01-03 

28 

±4 

79 

19 

2 

±6 

04-06 

21 

±3 

78 

18 

4 

±6 

Maie 

34 

±2 

67 

30 

3 

±3 

Femaie 

39 

±3 

59 

36 

5 

±5 

Not  Depioyed  Past  12  Months 

32 

±2 

68 

29 

3 

±3 

Depioyed  Past  12  Months 

40 

±2 

63 

33 

4 

±4 

WHiTE 

30 

±2 

74 

23 

3 

±3 

Army 

37 

±3 

69 

27 

4 

±5 

Navy 

34 

±4 

73 

25 

2 

±6 

Marine  Corps 

31 

±5 

82 

17 

1 

±8 

Air  Force 

17 

±3 

81 

16 

3 

±6 

Eniisted 

33 

±2 

72 

25 

3 

±4 

E1-E4 

35 

±4 

68 

27 

4 

±6 

E5-E9 

30 

±3 

76 

22 

2 

±4 

Officers 

22 

±3 

86 

13 

1 

±6 

01-03 

23 

±4 

85 

13 

1 

±10 

04-06 

18 

±4 

87 

11 

2 

±9 

BLACK 

43 

±3 

54 

42 

4 

±4 

Army 

46 

±5 

52 

45 

4 

±7 

Navy 

46 

±4 

54 

43 

3 

±6 

Marine  Corps 

45 

±5 

61 

35 

4 

±7 

Air  Force 

31 

±4 

57 

39 

4 

±7 

Eniisted 

43 

±3 

54 

43 

3 

±5 

E1-E4 

44 

±5 

52 

46 

2 

±8 

E5-E9 

42 

±3 

55 

41 

4 

±5 

Officers 

41 

±4 

58 

37 

5 

±6 

01-03 

46 

±5 

55 

39 

6 

±8 

04-06 

39 

±6 

62 

34 

5 

±9 

HiSPANiC 

42 

±3 

59 

36 

5 

±5 

Army 

46 

±5 

54 

38 

7 

±7 

Navy 

45 

±5 

62 

36 

2 

±8 

Marine  Corps 

41 

±7 

61 

36 

3 

±12 

Air  Force 

29 

±5 

66 

30 

4 

±10 

Eniisted 

42 

±3 

58 

37 

5 

±5 

E1-E4 

43 

±5 

54 

38 

7 

±8 

E5-E9 

40 

±3 

61 

36 

3 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45). 
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PAnfiniloH 

Percent 

1  Percentages  | 

Max 

OV^IIIIIIUCU 

Responding 

1 

2 

3 

ME 

Officers 

41 

±6 

70 

26 

4 

±9 

01-03 

42 

±8 

76 

21 

3 

±8 

04-06 

32 

±8 

57 

33 

NR 

±15 

AIAN 

44 

±9 

59 

31 

NR 

±13 

Army 

48 

±14 

NR 

NR 

NR 

Navy 

48 

±12 

NR 

NR 

5 

±10 

Marine  Corps 

34 

±20 

81 

17 

NR 

±16 

Air  Force 

43 

±20 

83 

13 

4 

±17 

Eniisted 

47 

±9 

59 

30 

NR 

±14 

E1-E4 

45 

±14 

NR 

NR 

NR 

E5-E9 

50 

±10 

72 

25 

3 

±15 

Officers 

27 

±21 

NR 

NR 

3 

±5 

01-03 

45 

±34 

NR 

NR 

2 

±7 

04-06 

19 

±25 

NR 

NR 

3 

±9 

ASiAN 

43 

±4 

55 

43 

3 

±6 

Army 

48 

±7 

45 

52 

3 

±10 

Navy 

48 

±5 

54 

43 

3 

±8 

Marine  Corps 

47 

±13 

70 

28 

2 

±14 

Air  Force 

27 

±5 

68 

30 

1 

±9 

Eniisted 

46 

±4 

54 

43 

3 

±6 

E1-E4 

54 

±6 

52 

46 

2 

±10 

E5-E9 

40 

±4 

57 

40 

3 

±6 

Officers 

31 

±6 

56 

42 

3 

±11 

01-03 

36 

±9 

57 

40 

2 

±15 

04-06 

23 

±6 

57 

39 

3 

±8 

NHPi 

43 

±9 

53 

39 

8 

±14 

Army 

45 

±15 

NR 

NR 

NR 

Navy 

52 

±13 

NR 

NR 

NR 

Marine  Corps 

48 

±13 

76 

24 

NR 

±15 

Air  Force 

22 

±6 

68 

31 

1 

±9 

Eniisted 

44 

±10 

53 

40 

8 

±14 

Officers 

11 

±9 

73 

27 

NR 

±18 

TWO  OR  MORE  RACES 

45 

±6 

60 

35 

6 

±10 

Army 

56 

±12 

NR 

39 

NR 

±17 

Navy 

38 

±9 

53 

42 

5 

±15 

Marine  Corps 

59 

±18 

NR 

NR 

3 

±6 

Air  Force 

32 

±9 

74 

20 

NR 

±16 

Eniisted 

46 

±7 

56 

38 

6 

±11 

E1-E4 

51 

±10 

56 

38 

7 

±16 

E5-E9 

41 

±8 

57 

39 

4 

±13 

Officers 

42 

±12 

84 

10 

NR 

±15 

01-03 

49 

±15 

93 

6 

1 

±7 

04-06 

26 

±17 

NR 

NR 

NR 

COAST  GUARD 

30 

±3 

76 

21 

4 

±4 

White 

25 

±3 

84 

12 

4 

±6 

Biack 

51 

±4 

59 

36 

6 

±5 

Hispanic 

43 

±4 

59 

39 

3 

±6 

Other  Race/Ethnicity 

39 

±6 

71 

26 

3 

±7 

Eniisted 

31 

±3 

76 

21 

3 

±4 

Officers 

24 

±4 

76 

17 

8 

±9 

Maie 

30 

±3 

77 

19 

4 

±4 

Femaie 

32 

±3 

67 

29 

4 

±6 

Not  Depioyed  Past  12  Months 

28 

±3 

77 

20 

3 

±4 

Depioyed  Past  12  Months 

37 

±6 

73 

21 

6 

±8 
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46.  Harassment  scale:  Constructed  from  Q45a-n  and  Q46.  Harassment  reflects  whether  Service  members  indicated  that 
they  personally  experienced  race/ethnicity-related  insensitivity,  threats,  or  actual  harm,  from  another  military  member 
ora  DoD  civilian. 


Percent 

Responding 


TOTAL  DOD 

100 

±0 

12 

±1 

■ 

Army 

100 

±0 

16 

±2 

■ 

Navy 

100 

±0 

13 

±2 

■ 

Marine  Corps 

100 

±0 

9 

±3 

1 

Air  Force 

100 

±0 

6 

±1 

1 

Enlisted 

100 

±0 

13 

±1 

■ 

E1-E4 

100 

±0 

15 

±2 

■ 

E5-E9 

100 

±0 

12 

±1 

■ 

Officers 

100 

±0 

5 

±2 

1 

01-03 

100 

±0 

6 

±2 

1 

04-06 

100 

±0 

4 

±2 

1 

Male 

100 

±0 

11 

±1 

■ 

Female 

100 

±0 

16 

±3 

■ 

Not  Deployed  Past  12  Months 

100 

±0 

10 

±1 

1 

Deployed  Past  12  Months 

100 

±0 

15 

±2 

WHITE 

100 

±0 

8 

±1 

Army 

100 

±0 

11 

±3 

Navy 

100 

±0 

9 

±3 

Marine  Corps 

100 

±0 

6 

±3 

Air  Force 

100 

±0 

3 

±2 

Enlisted 

100 

±0 

9 

±2 

E1-E4 

100 

±0 

11 

±3 

E5-E9 

100 

±0 

7 

±2 

Officers 

100 

±0 

3 

±2 

01-03 

100 

±0 

3 

±3 

04-06 

100 

±0 

2 

±2 

BLACK 

100 

±0 

19 

±2 

Army 

100 

±0 

22 

±4 

Navy 

100 

±0 

21 

±4 

Marine  Corps 

100 

±0 

17 

±4 

Air  Force 

100 

±0 

13 

±3 

Enlisted 

100 

±0 

20 

±3 

E1-E4 

100 

±0 

21 

±5 

E5-E9 

100 

±0 

19 

±3 

Officers 

100 

±0 

17 

±3 

01-03 

100 

±0 

20 

±5 

04-06 

100 

±0 

15 

±4 

HISPANIC 

100 

±0 

17 

±3 

Army 

100 

±0 

21 

±4 

Navy 

100 

±0 

17 

±5 

Marine  Corps 

100 

±0 

16 

±7 

Air  Force 

100 

±0 

10 

±4 

Enlisted 

100 

±0 

17 

±3 

E1-E4 

100 

±0 

20 

±5 

E5-E9 

100 

±0 

16 

±3 

Percentages 


Incident 

Rate 


Max 

ME 


Harassment 


Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  12  months  prior  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be  racial/ethnic 
harassment  (Q45/Q46).  Cronbach's  coefficient  alpha  =  0.87. 
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46.  Continued 


Percent 

Responding 


Officers 

100 

±0 

12 

±5 

■ 

01-03 

100 

±0 

10 

±4 

1 

04-06 

100 

±0 

14 

±8 

■ 

AiAN 

100 

±0 

18 

±8 

■ 

Army 

100 

±0 

27 

±15 

■ 

Navy 

100 

±0 

17 

±14 

■ 

Marine  Corps 

100 

±0 

6 

±6 

1 

Air  Force 

100 

±0 

7 

±4 

1 

Eniisted 

100 

±0 

19 

±9 

■ 

E1-E4 

100 

±0 

24 

±15 

■ 

E5-E9 

100 

±0 

14 

±8 

■ 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

3 

±5 

ASiAN 

100 

±0 

19 

±3 

Army 

100 

±0 

27 

±7 

Navy 

100 

±0 

21 

±5 

Marine  Corps 

100 

±0 

14 

±5 

Air  Force 

100 

±0 

9 

±2 

Eniisted 

100 

±0 

21 

±4 

E1-E4 

100 

±0 

25 

±7 

E5-E9 

100 

±0 

17 

±3 

Officers 

100 

±0 

14 

±6 

01-03 

100 

±0 

15 

±9 

04-06 

100 

±0 

10 

±4 

NHPi 

100 

±0 

20 

±8 

Army 

100 

±0 

22 

±13 

Navy 

100 

±0 

29 

±18 

m 

Marine  Corps 

100 

±0 

10 

±7 

1 

Air  Force 

100 

±0 

7 

±3 

1 

Eniisted 

100 

±0 

21 

±9 

■ 

Officers 

100 

±0 

3 

±5 

1 

TWO  OR  MORE  RACES 

100 

±0 

18 

±6 

■ 

Army 

100 

±0 

26 

±13 

■ 

Navy 

100 

±0 

18 

±9 

■ 

Marine  Corps 

100 

±0 

18 

±16 

■ 

Air  Force 

100 

±0 

8 

±6 

1 

Eniisted 

100 

±0 

20 

±6 

■ 

E1-E4 

100 

±0 

22 

±10 

E5-E9 

100 

±0 

17 

±8 

Officers 

100 

±0 

7 

±7 

01-03 

100 

±0 

3 

±3 

04-06 

100 

±0 

NR 

COAST  GUARD 

100 

±0 

7 

±2 

White 

100 

±0 

4 

±2 

Biack 

100 

±0 

21 

±3 

Hispanic 

100 

±0 

18 

±3 

Other  Race/Ethnicity 

100 

±0 

11 

±3 

1 

Eniisted 

100 

±0 

8 

±2 

1 

Officers 

100 

±0 

6 

±3 

1 

Maie 

100 

±0 

7 

±2 

1 

Femaie 

100 

±0 

10 

±3 

1 

Not  Depioyed  Past  12  Months 

100 

±0 

6 

±2 

1 

Depioyed  Past  12  Months 

100 

±0 

10 

±4 

1 _ 

Percentages 


incident 

Rate 


Max 

ME 


Harassment 


NR:  Not  reportable 
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46.  Offensive  Encounters  scale:  Constructed  from  Q45a-j  and  Q46.  Offensive  Encounters  reflects  whether  Service 

members  indicated  they  experienced  situations  in  which  other  DoD  personnel  engaged  in  racially/ethnically  insensitive 
behavior  that  caused  them  discomfort  or  was  insulting. 


Percent 

Responding 

Percentages 

Max 

ME 

incident 

Rate 

TOTAL  DOD 

100 

±0 

12 

±1 

Army 

100 

±0 

16 

±2 

Navy 

100 

±0 

13 

±2 

Marine  Corps 

100 

±0 

9 

±3 

Air  Force 

100 

±0 

6 

±1 

Eniisted 

100 

±0 

13 

±1 

E1-E4 

100 

±0 

15 

±2 

E5-E9 

100 

±0 

12 

±1 

Officers 

100 

±0 

5 

±2 

01-03 

100 

±0 

6 

±2 

04-06 

100 

±0 

4 

±2 

Maie 

100 

±0 

11 

±1 

Femaie 

100 

±0 

15 

±2 

Not  Depioyed  Past  12  Months 

100 

±0 

10 

±1 

Depioyed  Past  12  Months 

100 

±0 

15 

±2 

WHiTE 

100 

±0 

8 

±1 

Army 

100 

±0 

11 

±3 

Navy 

100 

±0 

9 

±3 

Marine  Corps 

100 

±0 

6 

±3 

Air  Force 

100 

±0 

3 

±2 

Eniisted 

100 

±0 

9 

±2 

E1-E4 

100 

±0 

11 

±3 

E5-E9 

100 

±0 

7 

±2 

Officers 

100 

±0 

3 

±2 

01-03 

100 

±0 

3 

±3 

04-06 

100 

±0 

2 

±2 

BLACK 

100 

±0 

19 

±2 

Army 

100 

±0 

22 

±4 

Navy 

100 

±0 

21 

±4 

Marine  Corps 

100 

±0 

17 

±4 

Air  Force 

100 

±0 

13 

±3 

Eniisted 

100 

±0 

20 

±3 

E1-E4 

100 

±0 

21 

±5 

E5-E9 

100 

±0 

19 

±3 

Officers 

100 

±0 

17 

±3 

01-03 

100 

±0 

20 

±5 

04-06 

100 

±0 

15 

±4 

HiSPANiC 

100 

±0 

17 

±3 

Army 

100 

±0 

21 

±4 

Navy 

100 

±0 

17 

±5 

Marine  Corps 

100 

±0 

16 

±7 

Air  Force 

100 

±0 

10 

±4 

Eniisted 

100 

±0 

17 

±3 

E1-E4 

100 

±0 

20 

±5 

E5-E9 

100 

±0 

16 

±3 

: 

: 


: 


Offensive 

Encounters 


Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  12  months  prior  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be  race/ethnic 
harassment/discrimination  (Q45/Q46).  Cronbach's  coefficient  alpha  =  0.84. 
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46.  Continued 


Percent 

Responding 


Officers 

100 

±0 

12 

±5 

■ 

01-03 

100 

±0 

10 

±4 

1 

04-06 

100 

±0 

14 

±8 

■ 

AiAN 

100 

±0 

18 

±8 

■ 

Army 

100 

±0 

27 

±15 

■ 

Navy 

100 

±0 

17 

±14 

■ 

Marine  Corps 

100 

±0 

6 

±6 

1 

Air  Force 

100 

±0 

7 

±4 

1 

Eniisted 

100 

±0 

19 

±9 

■ 

E1-E4 

100 

±0 

24 

±15 

■ 

E5-E9 

100 

±0 

14 

±8 

■ 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

3 

±5 

ASiAN 

100 

±0 

19 

±3 

Army 

100 

±0 

26 

±7 

Navy 

100 

±0 

21 

±5 

Marine  Corps 

100 

±0 

14 

±5 

Air  Force 

100 

±0 

8 

±2 

Eniisted 

100 

±0 

21 

±4 

E1-E4 

100 

±0 

25 

±7 

E5-E9 

100 

±0 

17 

±3 

Officers 

100 

±0 

14 

±6 

01-03 

100 

±0 

15 

±9 

04-06 

100 

±0 

10 

±4 

NHPi 

100 

±0 

20 

±8 

Army 

100 

±0 

22 

±13 

Navy 

100 

±0 

29 

±18 

m 

Marine  Corps 

100 

±0 

10 

±7 

1 

Air  Force 

100 

±0 

7 

±3 

1 

Eniisted 

100 

±0 

21 

±9 

■ 

Officers 

100 

±0 

3 

±5 

1 

TWO  OR  MORE  RACES 

100 

±0 

18 

±6 

■ 

Army 

100 

±0 

26 

±13 

■ 

Navy 

100 

±0 

18 

±9 

■ 

Marine  Corps 

100 

±0 

18 

±16 

■ 

Air  Force 

100 

±0 

8 

±6 

1 

Eniisted 

100 

±0 

20 

±6 

■ 

E1-E4 

100 

±0 

22 

±10 

E5-E9 

100 

±0 

17 

±8 

Officers 

100 

±0 

7 

±7 

01-03 

100 

±0 

3 

±3 

04-06 

100 

±0 

NR 

COAST  GUARD 

100 

±0 

7 

±2 

White 

100 

±0 

4 

±2 

Biack 

100 

±0 

21 

±3 

Hispanic 

100 

±0 

18 

±3 

Other  Race/Ethnicity 

100 

±0 

11 

±3 

1 

Eniisted 

100 

±0 

8 

±2 

1 

Officers 

100 

±0 

6 

±3 

1 

Maie 

100 

±0 

7 

±2 

1 

Femaie 

100 

±0 

10 

±3 

1 

Not  Depioyed  Past  12  Months 

100 

±0 

6 

±2 

1 

Depioyed  Past  12  Months 

100 

±0 

10 

±4 

1 _ 

Percentages 


incident 

Rate 


Max 

ME 


Offensive 

Encounters 


NR:  Not  reportable 
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46.  Threat/Harm  scale:  Constructed  from  Q45k-n  and  Q46.  Threat/Harm  can  be  defined  as  perceptions  of  threat, 
vandalism,  and  assault  stemming  from  Service  members'  race/ethnicftf  and  caused  bf  DoD  porsonnel. 


Percent 

Responding 

Percentages 

Max 

ME 

Threat/Harm 

Incident 

Rate 

TOTAL  DOD  100 

±0 

4 

±1 

1 

Army  100 

±0 

5 

±2 

1 

Navy  100 

±0 

4 

±1 

1 

Marine  Corps  100 

±0 

3 

±2 

1 

Air  Force  100 

±0 

1 

±1 

Enlisted  100 

±0 

4 

±1 

1 

E1-E4  100 

±0 

6 

±2 

1 

E5-E9  100 

±0 

3 

±1 

Officers  100 

±0 

1 

±1 

01-03  100 

±0 

1 

±2 

04-06  100 

±0 

1 

±2 

Male  100 

±0 

4 

±1 

Female  100 

±0 

4 

±2 

Not  Deployed  Past  12  Months  100 

±0 

3 

±1 

Deployed  Past  12  Months  100 

±0 

5 

±2 

WHITE  100 

±0 

3 

±1 

Army  100 

±0 

4 

±2 

Navy  100 

±0 

3 

±2 

Marine  Corps  100 

±0 

2 

±2 

Air  Force  100 

±0 

1 

±1 

Enlisted  100 

±0 

3 

±1 

1 

E1-E4  100 

±0 

4 

±2 

1 

E5-E9  100 

±0 

2 

±1 

Officers  100 

±0 

1 

±2 

01-03  100 

±0 

1 

±3 

04-06  100 

±0 

1 

±2 

BLACK  100 

±0 

5 

±2 

Army  100 

±0 

6 

±3 

Navy  100 

±0 

6 

±3 

Marine  Corps  100 

±0 

6 

±4 

Air  Force  100 

±0 

3 

±2 

Enlisted  100 

±0 

6 

±2 

E1-E4  100 

±0 

7 

±4 

E5-E9  100 

±0 

5 

±2 

Officers  100 

±0 

4 

±2 

01-03  100 

±0 

4 

±3 

04-06  100 

±0 

2 

±2 

HISPANIC  100 

±0 

5 

±2 

Army  100 

±0 

6 

±3 

Navy  100 

±0 

5 

±3 

Marine  Corps  100 

±0 

5 

±5 

Air  Force  100 

±0 

2 

±3 

Enlisted  100 

±0 

5 

±2 

E1-E4  100 

±0 

7 

±3 

E5-E9  100 

±0 

4 

±2 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  12  months  prior  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be  race/ethnic 
harassment/discrimination  (Q45/Q46).  Cronbach's  coefficient  alpha  =  0.70. 
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Percent 

Responding 

Percentages 

Max 

ME 

46.  Continued 

incident 

Rate 

Threat/Harm 

Officers 

100 

±0 

1 

±2 

01-03 

100 

±0 

1 

±2 

04-06 

100 

±0 

1 

±1 

AiAN 

100 

±0 

10 

±9 

■ 

Army 

100 

±0 

16 

±17 

■ 

Navy 

100 

±0 

NR 

Marine  Corps 

100 

±0 

2 

±3 

Air  Force 

100 

±0 

2 

±3 

Eniisted 

100 

±0 

10 

±10 

1 

E1-E4 

100 

±0 

16 

±18 

■ 

E5-E9 

100 

±0 

3 

±2 

1 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

1 

±3 

ASiAN 

100 

±0 

6 

±2 

Army 

100 

±0 

9 

±4 

Navy 

100 

±0 

6 

±3 

Marine  Corps 

100 

±0 

4 

±2 

Air  Force 

100 

±0 

2 

±1 

Eniisted 

100 

±0 

7 

±2 

E1-E4 

100 

±0 

8 

±4 

E5-E9 

100 

±0 

6 

±2 

Officers 

100 

±0 

3 

±5 

01-03 

100 

±0 

4 

±8 

04-06 

100 

±0 

2 

±2 

NHPi 

100 

±0 

9 

±7 

Army 

100 

±0 

9 

±9 

Navy 

100 

±0 

NR 

Marine  Corps 

100 

±0 

5 

±5 

Air  Force 

100 

±0 

2 

±2 

Eniisted 

100 

±0 

10 

±7 

Officers 

100 

±0 

0 

±2 

TWO  OR  MORE  RACES 

100 

±0 

6 

±5 

Army 

100 

±0 

10 

±13 

Navy 

100 

±0 

6 

±8 

Marine  Corps 

100 

±0 

7 

±13 

Air  Force 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

6 

±6 

1 

E1-E4 

100 

±0 

10 

±10 

1 

E5-E9 

100 

±0 

2 

±4 

1 

Officers 

100 

±0 

3 

±9 

1 

01-03 

100 

±0 

1 

±4 

04-06 

100 

±0 

NR 

COAST  GUARD 

100 

±0 

2 

±1 

White 

100 

±0 

1 

±2 

Biack 

100 

±0 

3 

±2 

1 

Hispanic 

100 

±0 

4 

±3 

1 

Other  Race/Ethnicity 

100 

±0 

3 

±2 

1 

Eniisted 

100 

±0 

2 

±1 

Officers 

100 

±0 

1 

±1 

Maie 

100 

±0 

2 

±1 

Femaie 

100 

±0 

2 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

1 

±1 

Depioyed  Past  12  Months 

100 

±0 

2 

±3 

NR:  Not  reportable 
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47.  Do  you  think  that  DoD  and  your  Service  have  a  responsibiiity  to  prevent  the  behaviors  which  you  marked  as  happening 


1.  Yes,  all  of  it 

2.  Yes,  some  of  it 

3.  No 

Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

1  2  I  3 

ME 

TOTAL  DOD 

35 

±2 

25 

44 

31 

±2 

69.0 

±2.0 

Army 

41 

±3 

26 

46 

28 

±4 

72.0 

±4.0 

Navy 

39 

±3 

23 

49 

28 

±4 

72.0 

±4.0 

Marine  Corps 

36 

±4 

22 

38 

41 

±6 

59.0 

±6.0 

Air  Force 

21 

±2 

27 

40 

33 

±5 

67.0 

±5.0 

Eniisted 

37 

±2 

25 

45 

30 

±3 

70.0 

±3.0 

E1-E4 

39 

±3 

22 

45 

33 

±4 

67.0 

±4.0 

E5-E9 

35 

±2 

28 

44 

28 

±3 

72.0 

±3.0 

Officers 

26 

±3 

25 

41 

34 

±5 

66.0 

±5.0 

01-03 

28 

±4 

23 

42 

34 

±7 

66.0 

±7.0 

04-06 

21 

±3 

30 

41 

29 

±8 

71.0 

±8.0 

Maie 

34 

±2 

24 

44 

32 

±3 

68.0 

±3.0 

Femaie 

39 

±3 

31 

48 

21 

±5 

79.0 

±4.0 

Not  Depioyed  Past  12  Months 

32 

±2 

24 

44 

32 

±3 

68.0 

±3.0 

Depioyed  Past  12  Months 

40 

±2 

26 

46 

29 

±4 

71.0 

±3.0 

WHiTE 

30 

±2 

22 

42 

36 

±4 

64.0 

±4.0 

Army 

37 

±3 

25 

43 

33 

±6 

67.0 

±5.0 

Navy 

34 

±4 

18 

48 

34 

±6 

66.0 

±6.0 

Marine  Corps 

31 

±5 

21 

32 

46 

±9 

54.0 

±9.0 

Air  Force 

17 

±3 

23 

37 

40 

±7 

60.0 

±7.0 

Eniisted 

32 

±2 

23 

42 

35 

±4 

65.0 

±4.0 

E1-E4 

35 

±4 

22 

43 

35 

±6 

65.0 

±6.0 

E5-E9 

30 

±3 

24 

41 

36 

±5 

64.0 

±5.0 

Officers 

22 

±3 

21 

39 

40 

±7 

60.0 

±7.0 

01-03 

23 

±4 

19 

40 

41 

±10 

59.0 

±10.0 

04-06 

18 

±4 

28 

39 

33 

±11 

67.0 

±11.0 

BLACK 

43 

±3 

32 

47 

21 

±4 

79.0 

±4.0 

Army 

46 

±5 

32 

47 

21 

±7 

79.0 

±7.0 

Navy 

46 

±4 

31 

50 

19 

±6 

81.0 

±6.0 

Marine  Corps 

45 

±5 

29 

45 

26 

±7 

74.0 

±6.0 

Air  Force 

31 

±4 

35 

46 

20 

±7 

80.0 

±7.0 

Eniisted 

43 

±3 

32 

47 

21 

±5 

79.0 

±4.0 

E1-E4 

43 

±5 

21 

47 

32 

±8 

68.0 

±8.0 

E5-E9 

42 

±3 

39 

47 

14 

±5 

86.0 

±4.0 

Officers 

41 

±4 

32 

49 

19 

±7 

81.0 

±5.0 

01-03 

46 

±5 

30 

47 

23 

±8 

77.0 

±8.0 

04-06 

38 

±6 

36 

45 

19 

±11 

81.0 

±7.0 

HiSPANiC 

41 

±3 

23 

51 

26 

±4 

74.0 

±4.0 

Army 

46 

±5 

24 

53 

23 

±7 

77.0 

±6.0 

Navy 

45 

±5 

27 

49 

24 

±8 

76.0 

±8.0 

Marine  Corps 

40 

±7 

15 

49 

36 

±11 

64.0 

±10.0 

Air  Force 

29 

±5 

26 

48 

26 

±10 

74.0 

±10.0 

Eniisted 

41 

±3 

23 

52 

26 

±5 

74.0 

±4.0 

E1-E4 

43 

±5 

19 

54 

27 

±8 

73.0 

±7.0 

E5-E9 

40 

±3 

27 

49 

24 

±5 

76.0 

±5.0 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45). 
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47.  Continued 


Percent 

Responding 


Percentages 


1 


Max 

ME 


Percentage  Reporting  Yes 


Officers 

01-03 

04-06 


40 

42 

32 


±6 


25  42 


33 


±11 


±8 


19  I  51 


30 


±13 


±8 


33  41 


26 


±18 


67.0 

70.0 

74.0 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


45 

48 

48 

34 

44 
48 

45 
50 
27 
45 
19 


±9 


39  40 


21 


±14 


79.0  ±7.0 


±14 


NR  NR 


±12 


NR 


±20 


NR 


±20 


NR 


±9 


39 


±14 


NR 


±10 


31 


±21 


NR 


±34 


NR 


NR 


NR 


NR 


40 


28 


NR 


NR 


NR 


17 


31 


NR 


21 


25 


18 


14 


NR 


±10 


83.0 


±17 


69.0 


NR 


±11 


91.0 


±15 


79.0 


±15 


75.0 


±18 


82.0 


±17 


86.0 


NR 


±10.0 


±17.0 


±11.0 


±8.0 


±13.0 


±9.0 


±17.0 


±25 


NR  NR  NR 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


44 

49 

48 

47 

27 

46 

53 

41 

31 

36 

22 


±4 


23  49 


28 


±6 


±7 


20  46 


±5 


25 


±13 


17 


±5 


29 


±4 

±6 


21 


20 


±4 

±6 

.±9. 

±6 


23 


34 


37 


56 


32 


44 


49 


49 


48 


47 


46 


34 


19 


NR 


27 


30 


31 


29 


18 


17 


±12 


72.0 

66.0 


±8 


81.0 


±15 


NR 


±11 


73.0 


±7 


70.0 


±12 


69.0 


±6 


71.0 


±12 


82.0 


±16 


83.0 


28  48 


24 


±8 


76.0 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


43 
45 
52 
48 
22 

44 
11 


±9 


26  55 


19 


±14 


81.0  ±9.0 


±15 


NR  NR 


±13 


NR 


±13 


NR 


±6 


33 


±10 


26 


NR 


35 


45 


55 


16 


19 


33 


22 


19 


±13 


84.0 


±18 


81.0 


±17 


67.0 


±11 


78.0 


±14 


81.0 


±13.0 


±18.0 


±16.0 


±8.0 


±9.0 


±9 


30  NR  22 


±18 


78.0  ±17.0 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


45 
55 
38 
59 
32 

46 
50 
40 
42 
49 
25 


±6 


31  38 


32 


±10 


68.0  ±10.0 


±12 


28  NR 


±9 


32 


±18 


NR 


±9 


25 


±7 


30 


±10 


33 


±8 


25 


±12 


NR 


±15 


NR 


44 


NR 


31 


37 


32 


45 


NR 


NR 


30 


24 


NR 


NR 


33 


35 


30 


23 


NR 


±18 


70.0 


±15 


76.0 


NR 


±17 


NR 


±11 


67.0 


±17 


65.0 


±13 


70.0 


±18 


77.0 


NR 


±18.0 


±15.0 


±11.0 


±17.0 


±12.0 


±18.0 


±17 


NR  NR  NR 


NR 


±4 


±4 


±6 


COAST  GUARD  30  ±3 

White  25  ±3 

Biack  50 

Hispanic  42 

Other  Race/Ethnicity  39 

Eniisted  31 

Officers  24 

Maie  29 

Femaie  32 

Not  Depioyed  Past  12  Months  28 

Depioyed  Past  12  Months _ 37  ±6 


23  44 


34 


±5 


66.0  ±5.0 


20 


38 


23 


27 


±3 


23 


±4 


23 


±3 


22 


±3 


30 


±3 


24 


43 


42 


51 


38 


42 


51 


43 


50 


42 


37 


19 


26 


36 


35 


26 


36 


21 


35 


±7 


63.0 


±5 


81.0 


±6 


74.0 


±11 


64.0 


±6 


65.0 


±9 


74.0 


±6 


64.0 


±6 


79.0 


21  49 


30 


±6_ 

±10 


65.0 


±7.0 


±4.0 


±6.0 


±10.0 


±6.0 


±8.0 


±6.0 


±5.0 


±6.0 


70.0  ±9.0 


NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

a.  You  were  rated  iower  than  you  deserved  on  your  iast  evaiuation. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

3 

13 

84 

±1 

16.0 

±1.0 

■ 

Army 

98 

±1 

4 

12 

85 

±2 

15.0 

±2.0 

■ 

Navy 

98 

±1 

3 

21 

75 

±2 

25.0 

±2.0 

■ 

Marine  Corps 

98 

±1 

3 

15 

82 

±3 

18.0 

±3.0 

■ 

Air  Force 

99 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

Eniisted 

98 

±1 

3 

14 

82 

±2 

18.0 

±2.0 

■ 

E1-E4 

97 

±1 

3 

16 

81 

±2 

19.0 

±2.0 

■ 

E5-E9 

98 

±1 

3 

13 

83 

±2 

17.0 

±2.0 

■ 

Officers 

99 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

01-03 

99 

±1 

1 

5 

93 

±2 

7.0 

±2.0 

1 

04-06 

99 

±1 

2 

8 

90 

±3 

10.0 

±3.0 

1 

Maie 

98 

±1 

3 

13 

84 

±1 

16.0 

±1.0 

■ 

Femaie 

97 

±1 

3 

12 

85 

±2 

15.0 

±2.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

3 

12 

86 

±2 

14.0 

±2.0 

■ 

Depioyed  Past  12  Months 

98 

±1 

3 

15 

81 

±2 

19.0 

±2.0 

■ 

WHiTE 

98 

±1 

2 

12 

86 

±2 

14.0 

±2.0 

■ 

Army 

98 

±1 

2 

11 

87 

±3 

13.0 

±3.0 

■ 

Navy 

98 

±1 

2 

20 

78 

±3 

22.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

1 

15 

84 

±5 

16.0 

±5.0 

■ 

Air  Force 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Eniisted 

98 

±1 

2 

14 

85 

±2 

15.0 

±2.0 

■ 

E1-E4 

98 

±1 

2 

15 

83 

±3 

17.0 

±3.0 

■ 

E5-E9 

99 

±1 

2 

12 

86 

±2 

14.0 

±2.0 

■ 

Officers 

99 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

01-03 

99 

±1 

1 

5 

95 

±3 

5.0 

±3.0 

1 

04-06 

99 

±1 

1 

7 

91 

±3 

9.0 

±3.0 

1 

BLACK 

97 

±1 

6 

14 

80 

±2 

20.0 

±2.0 

■ 

Army 

97 

±2 

6 

12 

83 

±4 

17.0 

±4.0 

■ 

Navy 

98 

±2 

6 

23 

71 

±4 

29.0 

±4.0 

■ 

Marine  Corps 

96 

±2 

7 

14 

79 

±4 

21.0 

±4.0 

■ 

Air  Force 

98 

±2 

4 

10 

86 

±3 

14.0 

±3.0 

■ 

Eniisted 

97 

±1 

5 

15 

80 

±3 

20.0 

±3.0 

■ 

E1-E4 

97 

±2 

5 

16 

78 

±5 

22.0 

±5.0 

■ 

E5-E9 

97 

±1 

6 

14 

80 

±3 

20.0 

±3.0 

■ 

Officers 

98 

±1 

6 

8 

85 

±3 

15.0 

±3.0 

■ 

01-03 

98 

±2 

6 

6 

88 

±4 

12.0 

±4.0 

■ 

04-06 

99 

±1 

10 

11 

79 

±4 

21.0 

±4.0 

■ 

HiSPANiC 

96 

±2 

5 

16 

80 

±3 

20.0 

±3.0 

■ 

Army 

96 

±3 

6 

12 

81 

±4 

19.0 

±4.0 

■ 

Navy 

97 

±2 

3 

26 

71 

±5 

29.0 

±5.0 

Marine  Corps 

96 

±3 

5 

19 

76 

±8 

24.0 

±8.0 

■ 

Air  Force 

98 

±2 

2 

7 

91 

±4 

9.0 

±4.0 

1 

Eniisted 

96 

±2 

5 

16 

79 

±3 

21.0 

±3.0 

■ 

E1-E4 

96 

±2 

5 

18 

77 

±5 

23.0 

±5.0 

■ 

E5-E9 

97 

±2 

5 

15 

80 

±3 

20.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48a.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

4 

7 

89 

±4 

11.0 

±4.0 

1 

01-03 

99 

±1 

5 

7 

88 

±8 

12.0 

±6.0 

■ 

04-06 

99 

±2 

3 

10 

87 

±7 

13.0 

±6.0 

■ 

AiAN 

97 

±3 

3 

15 

82 

±8 

18.0 

±8.0 

■ 

Army 

95 

±6 

3 

18 

79 

±17 

21.0 

±16.0 

■ 

Navy 

99 

±2 

3 

21 

76 

±9 

24.0 

±9.0 

■ 

Marine  Corps 

97 

±3 

3 

10 

87 

±10 

13.0 

±10.0 

■ 

Air  Force 

99 

±1 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Eniisted 

97 

±4 

3 

16 

81 

±8 

19.0 

±8.0 

■ 

E1-E4 

94 

±7 

2 

17 

81 

±16 

19.0 

±15.0 

■ 

E5-E9 

99 

±1 

4 

16 

80 

±8 

20.0 

±8.0 

■ 

Officers 

100 

±1 

1 

NR 

NR 

±1 

NR 

01-03 

99 

±1 

0 

NR 

NR 

±0 

NR 

04-06 

100 

±0 

1 

4 

95 

±8 

5.0 

±8.0 

1 

ASiAN 

99 

±1 

5 

16 

79 

±3 

21.0 

±3.0 

■ 

Army 

99 

±2 

6 

18 

76 

±8 

24.0 

±8.0 

■ 

Navy 

98 

±2 

6 

20 

73 

±5 

27.0 

±5.0 

■ 

Marine  Corps 

99 

±1 

3 

13 

84 

±6 

16.0 

±6.0 

■ 

Air  Force 

99 

±1 

2 

8 

89 

±5 

11.0 

±5.0 

■ 

Eniisted 

98 

±1 

5 

18 

77 

±4 

23.0 

±4.0 

■ 

E1-E4 

99 

±1 

4 

18 

78 

±7 

22.0 

±7.0 

■ 

E5-E9 

98 

±2 

6 

18 

76 

±4 

24.0 

±4.0 

■ 

Officers 

99 

±1 

3 

10 

87 

±7 

13.0 

±6.0 

■ 

01-03 

99 

±1 

2 

9 

89 

±8 

11.0 

±8.0 

■ 

04-06 

99 

±1 

4 

13 

82 

±14 

18.0 

±12.0 

■ 

NHPi 

96 

±5 

6 

10 

84 

±7 

16.0 

±7.0 

■ 

Army 

96 

±6 

7 

8 

85 

±12 

15.0 

±11.0 

■ 

Navy 

90 

±16 

NR 

19 

70 

±13 

30.0 

±13.0 

Marine  Corps 

97 

±3 

3 

17 

80 

±9 

20.0 

±9.0 

■ 

Air  Force 

97 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

1 

Eniisted 

95 

±5 

7 

10 

83 

±8 

17.0 

±7.0 

■ 

Officers 

99 

±1 

NR 

5 

95 

±8 

5.0 

±8.0 

1 

TWO  OR  MORE  RACES 

99 

±1 

3 

16 

81 

±5 

19.0 

±5.0 

■ 

Army 

99 

±1 

4 

15 

81 

±12 

19.0 

±12.0 

■ 

Navy 

97 

±3 

3 

29 

68 

±10 

32.0 

±10.0 

Marine  Corps 

99 

±2 

2 

10 

88 

±9 

12.0 

±9.0 

■ 

Air  Force 

99 

±1 

3 

5 

92 

±5 

8.0 

±5.0 

1 

Eniisted 

99 

±1 

3 

17 

79 

±6 

21.0 

±6.0 

■ 

E1-E4 

98 

±2 

2 

20 

78 

±10 

22.0 

±10.0 

■ 

E5-E9 

99 

±1 

5 

14 

81 

±7 

19.0 

±7.0 

■ 

Officers 

98 

±2 

3 

6 

91 

±10 

9.0 

±10.0 

1 

01-03 

98 

±2 

1 

6 

93 

±13 

7.0 

±12.0 

1 

04-06 

99 

±2 

NR 

5 

NR 

±5 

NR 

COAST  GUARD 

99 

±1 

2 

13 

86 

±2 

14.0 

±2.0 

■ 

White 

99 

±1 

1 

12 

87 

±3 

13.0 

±3.0 

■ 

Biack 

98 

±1 

6 

16 

78 

±3 

22.0 

±3.0 

■ 

Hispanic 

96 

±4 

3 

15 

82 

±4 

18.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

2 

15 

82 

±5 

18.0 

±5.0 

■ 

Eniisted 

99 

±1 

2 

14 

84 

±3 

16.0 

±3.0 

■ 

Officers 

100 

±1 

3 

6 

91 

±3 

9.0 

±3.0 

1 

Maie 

99 

±1 

2 

12 

86 

±3 

14.0 

±3.0 

■ 

Femaie 

99 

±1 

2 

15 

82 

±3 

18.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

2 

12 

86 

±3 

14.0 

±3.0 

■ 

Deployed  Past  12  Months 

98 

±2 

2 

14 

83 

±5 

17.0 

±5.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

b.  Your  iast  evaiuation  contained  unjustified  negative  comments. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

6 

92 

±1 

8.0 

±1.0 

1 

Army 

97 

±1 

3 

7 

90 

±2 

10.0 

±2.0 

■ 

Navy 

98 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

Marine  Corps 

98 

±1 

2 

8 

90 

±3 

10.0 

±3.0 

■ 

Air  Force 

99 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

1 

Eniisted 

98 

±1 

2 

7 

91 

±1 

9.0 

±1.0 

1 

E1-E4 

97 

±1 

3 

9 

88 

±2 

12.0 

±2.0 

■ 

E5-E9 

98 

±1 

2 

5 

93 

±1 

7.0 

±1.0 

1 

Officers 

99 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

1 

01-03 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

04-06 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Maie 

98 

±1 

2 

6 

92 

±1 

8.0 

±1.0 

1 

Femaie 

97 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

6 

92 

±1 

8.0 

±1.0 

1 

Depioyed  Past  12  Months 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0 

1 

WHiTE 

98 

±1 

2 

5 

93 

±1 

7.0 

±1.0 

1 

Army 

98 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

Navy 

98 

±2 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Marine  Corps 

98 

±2 

2 

7 

91 

±4 

9.0 

±4.0 

1 

Air  Force 

99 

±1 

1 

3 

97 

±2 

3.0 

±2.0 

Eniisted 

98 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

E1-E4 

98 

±1 

2 

8 

89 

±3 

11.0 

±3.0 

1 

E5-E9 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Officers 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

01-03 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

04-06 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

BLACK 

97 

±1 

4 

7 

90 

±2 

10.0 

±2.0 

Army 

97 

±2 

4 

7 

89 

±4 

11.0 

±4.0 

Navy 

98 

±2 

3 

7 

91 

±3 

9.0 

±3.0 

Marine  Corps 

96 

±2 

5 

9 

86 

±4 

14.0 

±4.0 

Air  Force 

98 

±2 

3 

5 

92 

±3 

8.0 

±3.0 

Eniisted 

97 

±1 

4 

7 

89 

±2 

11.0 

±2.0 

E1-E4 

97 

±2 

4 

9 

88 

±4 

12.0 

±4.0 

E5-E9 

97 

±1 

4 

6 

90 

±2 

10.0 

±2.0 

Officers 

98 

±1 

3 

3 

94 

±2 

6.0 

±2.0 

01-03 

97 

±2 

3 

4 

93 

±3 

7.0 

±3.0 

04-06 

99 

±1 

4 

2 

94 

±3 

6.0 

±3.0 

HiSPANiC 

96 

±2 

3 

7 

89 

±2 

11.0 

±2.0 

Army 

96 

±3 

4 

8 

88 

±4 

12.0 

±4.0 

Navy 

97 

±2 

2 

7 

91 

±4 

9.0 

±4.0 

Marine  Corps 

95 

±3 

4 

10 

86 

±6 

14.0 

±6.0 

Air  Force 

97 

±2 

2 

4 

95 

±3 

5.0 

±3.0 

Eniisted 

96 

±2 

3 

8 

89 

±2 

11.0 

±2.0 

E1-E4 

95 

±2 

3 

10 

87 

±4 

13.0 

±4.0 

E5-E9 

97 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48b.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

2 

2 

95 

±5 

5.0 

±4.0 

1 

01-03 

98 

±1 

3 

3 

93 

±10 

7.0 

±7.0 

1 

04-06 

98 

±2 

2 

1 

97 

±2 

3.0 

±2.0 

AIAN 

96 

±3 

1 

8 

90 

±8 

10.0 

±8.0 

■ 

Army 

95 

±6 

1 

NR 

86 

±17 

14.0 

±17.0 

■ 

Navy 

99 

±2 

2 

4 

94 

±5 

6.0 

±5.0 

1 

Marine  Corps 

94 

±7 

2 

7 

91 

±8 

9.0 

±8.0 

1 

Air  Force 

99 

±1 

0 

3 

97 

±3 

3.0 

±3.0 

Enlisted 

97 

±4 

2 

8 

90 

±9 

10.0 

±9.0 

■ 

E1-E4 

94 

±7 

1 

NR 

85 

±17 

15.0 

±17.0 

■ 

E5-E9 

99 

±1 

2 

4 

95 

±3 

5.0 

±3.0 

1 

Officers 

95 

±9 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±2 

0 

NR 

NR 

±0 

NR 

04-06 

92 

±16 

0 

1 

99 

±3 

1.0 

±3.0 

ASIAN 

98 

±1 

2 

7 

90 

±2 

10.0 

±2.0 

■ 

Army 

98 

±2 

3 

9 

88 

±5 

12.0 

±5.0 

■ 

Navy 

98 

±2 

2 

8 

90 

±3 

10.0 

±3.0 

■ 

Marine  Corps 

98 

±1 

3 

7 

91 

±4 

9.0 

±4.0 

1 

Air  Force 

99 

±1 

2 

4 

94 

±5 

6.0 

±4.0 

1 

Enlisted 

98 

±1 

3 

8 

89 

±2 

11.0 

±2.0 

■ 

E1-E4 

99 

±1 

3 

8 

89 

±3 

11.0 

±3.0 

■ 

E5-E9 

98 

±2 

3 

8 

90 

±3 

10.0 

±3.0 

■ 

Officers 

99 

±1 

1 

4 

95 

±6 

5.0 

±6.0 

1 

01-03 

99 

±1 

1 

6 

93 

±10 

7.0 

±9.0 

1 

04-06 

99 

±1 

1 

2 

98 

±2 

2.0 

±2.0 

NHPI 

96 

±5 

5 

6 

89 

±8 

11.0 

±7.0 

■ 

Army 

96 

±6 

NR 

8 

87 

±11 

13.0 

±11.0 

■ 

Navy 

90 

±16 

NR 

3 

88 

±15 

12.0 

±15.0 

■ 

Marine  Corps 

97 

±3 

3 

9 

88 

±8 

12.0 

±8.0 

■ 

Air  Force 

97 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

Enlisted 

95 

±5 

5 

6 

88 

±8 

12.0 

±7.0 

■ 

Officers 

99 

±1 

NR 

1 

99 

±2 

1.0 

±2.0 

TWO  OR  MORE  RACES 

98 

±1 

2 

10 

87 

±6 

13.0 

±6.0 

■ 

Army 

99 

±1 

3 

16 

81 

±14 

19.0 

±14.0 

■ 

Navy 

96 

±4 

3 

12 

86 

±9 

14.0 

±9.0 

■ 

Marine  Corps 

98 

±2 

2 

6 

92 

±8 

8.0 

±8.0 

1 

Air  Force 

99 

±1 

2 

2 

96 

±4 

4.0 

±4.0 

1 

Enlisted 

98 

±2 

2 

11 

86 

±7 

14.0 

±7.0 

■ 

E1-E4 

98 

±2 

1 

16 

83 

±11 

17.0 

±11.0 

■ 

E5-E9 

99 

±2 

4 

5 

91 

±7 

9.0 

±6.0 

1 

Officers 

98 

±2 

NR 

5 

92 

±12 

8.0 

±12.0 

1 

01-03 

98 

±2 

0 

NR 

NR 

±1 

NR 

04-06 

99 

±2 

NR 

NR 

NR 

NR 

COAST  GUARD 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

White 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Black 

98 

±1 

3 

6 

91 

±2 

9.0 

±2.0 

1 

Hispanic 

96 

±4 

2 

7 

91 

±4 

9.0 

±4.0 

1 

Other  Race/Ethnicity 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Enlisted 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Officers 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Male 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Female 

99 

±1 

2 

5 

93 

±3 

7.0 

±3.0 

1 

Not  Deployed  Past  12  Months 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Deployed  Past  12  Months 

97 

±2 

1 

7 

92 

±4 

8.0 

±4.0 

1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

c.  You  were  heid  to  a  higher  performance  standard  than  others  in  your  job. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

3 

21 

76 

±2 

24.0 

±2.0 

■ 

Army 

97 

±1 

4 

22 

74 

±2 

26.0 

±2.0 

■ 

Navy 

97 

±1 

3 

23 

74 

±2 

26.0 

±2.0 

■ 

Marine  Corps 

97 

±2 

3 

25 

72 

±4 

28.0 

±4.0 

■ 

Air  Force 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

■ 

Eniisted 

97 

±1 

3 

23 

74 

±2 

26.0 

±2.0 

E1-E4 

97 

±1 

4 

27 

69 

±3 

31.0 

±3.0 

E5-E9 

97 

±1 

3 

20 

77 

±2 

23.0 

±2.0 

■ 

Officers 

99 

±1 

2 

9 

89 

±2 

11.0 

±2.0 

■ 

01-03 

99 

±1 

2 

10 

88 

±3 

12.0 

±3.0 

■ 

04-06 

99 

±1 

2 

7 

91 

±3 

9.0 

±3.0 

1 

Maie 

98 

±1 

3 

21 

76 

±2 

24.0 

±2.0 

■ 

Femaie 

97 

±1 

3 

22 

75 

±3 

25.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

3 

19 

78 

±2 

22.0 

±2.0 

■ 

Depioyed  Past  12  Months 

97 

±1 

4 

24 

72 

±2 

28.0 

±2.0 

■ 

WHiTE 

98 

±1 

2 

19 

78 

±2 

22.0 

±2.0 

■ 

Army 

98 

±1 

3 

21 

76 

±3 

24.0 

±3.0 

■ 

Navy 

98 

±2 

2 

21 

77 

±3 

23.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

2 

25 

73 

±5 

27.0 

±5.0 

■ 

Air  Force 

99 

±1 

1 

12 

87 

±3 

13.0 

±3.0 

■ 

Eniisted 

98 

±1 

2 

22 

75 

±2 

25.0 

±2.0 

■ 

E1-E4 

98 

±1 

3 

26 

71 

±4 

29.0 

±4.0 

E5-E9 

98 

±1 

2 

19 

79 

±2 

21.0 

±2.0 

■ 

Officers 

99 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

1 

01-03 

99 

±1 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

04-06 

99 

±1 

1 

7 

92 

±3 

8.0 

±3.0 

1 

BLACK 

97 

±1 

6 

22 

73 

±3 

27.0 

±3.0 

■ 

Army 

97 

±2 

6 

22 

72 

±5 

28.0 

±5.0 

Navy 

98 

±2 

5 

26 

69 

±4 

31.0 

±4.0 

Marine  Corps 

96 

±2 

6 

24 

70 

±4 

30.0 

±4.0 

Air  Force 

97 

±2 

5 

15 

81 

±4 

19.0 

±4.0 

■ 

Eniisted 

97 

±1 

5 

23 

72 

±3 

28.0 

±3.0 

E1-E4 

97 

±2 

6 

27 

67 

±5 

33.0 

±5.0 

E5-E9 

97 

±1 

5 

20 

75 

±3 

25.0 

±3.0 

■ 

Officers 

98 

±1 

8 

11 

81 

±3 

19.0 

±3.0 

■ 

01-03 

98 

±2 

7 

13 

80 

±4 

20.0 

±4.0 

■ 

04-06 

98 

±2 

10 

9 

80 

±4 

20.0 

±4.0 

■ 

HiSPANiC 

96 

±2 

5 

23 

72 

±3 

28.0 

±3.0 

Army 

95 

±3 

6 

22 

71 

±4 

29.0 

±4.0 

■ 

Navy 

97 

±2 

2 

27 

70 

±5 

30.0 

±5.0 

Marine  Corps 

94 

±4 

7 

25 

68 

±8 

32.0 

±7.0 

Air  Force 

97 

±2 

2 

18 

80 

±6 

20.0 

±6.0 

■ 

Eniisted 

96 

±2 

5 

24 

71 

±3 

29.0 

±3.0 

■ 

E1-E4 

96 

±2 

6 

27 

67 

±5 

33.0 

±5.0 

E5-E9 

96 

±2 

4 

22 

74 

±3 

26.0 

±3.0 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48c.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

3 

10 

86 

±4 

14.0 

±4.0 

■ 

01-03 

99 

±1 

2 

10 

88 

±4 

12.0 

±4.0 

■ 

04-06 

98 

±2 

3 

9 

87 

±7 

13.0 

±7.0 

■ 

AiAN 

97 

±3 

7 

26 

67 

±10 

33.0 

±10.0 

Army 

95 

±6 

NR 

23 

67 

±15 

33.0 

±15.0 

Navy 

99 

±2 

NR 

24 

68 

±14 

32.0 

±14.0 

Marine  Corps 

97 

±3 

3 

NR 

NR 

±6 

NR 

Air  Force 

99 

±1 

1 

NR 

NR 

±2 

NR 

Eniisted 

96 

±4 

6 

29 

65 

±11 

35.0 

±11.0 

E1-E4 

94 

±7 

NR 

28 

61 

±18 

39.0 

±17.0 

E5-E9 

98 

±1 

2 

30 

68 

±12 

32.0 

±12.0 

Officers 

99 

±1 

NR 

9 

NR 

±14 

NR 

01-03 

98 

±2 

NR 

7 

NR 

±7 

NR 

04-06 

100 

±1 

1 

NR 

NR 

±2 

NR 

ASiAN 

97 

±2 

4 

21 

75 

±3 

25.0 

±3.0 

■ 

Army 

97 

±2 

6 

22 

72 

±6 

28.0 

±6.0 

Navy 

96 

±3 

4 

23 

74 

±5 

26.0 

±5.0 

■ 

Marine  Corps 

98 

±1 

3 

29 

68 

±16 

32.0 

±15.0 

Air  Force 

99 

±1 

2 

12 

85 

±4 

15.0 

±4.0 

■ 

Eniisted 

97 

±2 

4 

23 

73 

±4 

27.0 

±4.0 

■ 

E1-E4 

98 

±2 

4 

27 

69 

±6 

31.0 

±6.0 

E5-E9 

96 

±3 

4 

20 

76 

±4 

24.0 

±4.0 

■ 

Officers 

99 

±1 

3 

12 

85 

±6 

15.0 

±6.0 

■ 

01-03 

99 

±1 

2 

15 

83 

±9 

17.0 

±9.0 

■ 

04-06 

99 

±1 

4 

5 

91 

±4 

9.0 

±4.0 

1 

NHPi 

95 

±5 

2 

21 

77 

±7 

23.0 

±7.0 

■ 

Army 

95 

±6 

0 

20 

79 

±12 

21.0 

±12.0 

■ 

Navy 

90 

±16 

NR 

21 

68 

±13 

32.0 

±13.0 

Marine  Corps 

97 

±3 

2 

30 

68 

±12 

32.0 

±12.0 

^B 

Air  Force 

97 

±2 

1 

15 

84 

±6 

16.0 

±6.0 

■ 

Eniisted 

95 

±5 

2 

21 

76 

±8 

24.0 

±8.0 

■ 

Officers 

99 

±1 

NR 

6 

94 

±8 

6.0 

±8.0 

1 

TWO  OR  MORE  RACES 

98 

±1 

5 

28 

66 

±6 

34.0 

±6.0 

Army 

99 

±1 

9 

39 

52 

±13 

48.0 

±12.0 

Navy 

97 

±3 

4 

30 

66 

±10 

34.0 

±10.0 

Marine  Corps 

98 

±2 

4 

NR 

NR 

±9 

NR 

Air  Force 

99 

±1 

3 

13 

84 

±7 

16.0 

±7.0 

■ 

Eniisted 

99 

±1 

5 

30 

65 

±7 

35.0 

±7.0 

E1-E4 

98 

±2 

5 

32 

63 

±11 

37.0 

±11.0 

E5-E9 

99 

±2 

6 

28 

67 

±8 

33.0 

±8.0 

^B 

Officers 

98 

±2 

6 

18 

76 

±13 

24.0 

±13.0 

■ 

01-03 

98 

±2 

5 

23 

72 

±17 

28.0 

±17.0 

04-06 

99 

±2 

NR 

5 

NR 

±5 

NR 

COAST  GUARD 

98 

±1 

2 

18 

80 

±3 

20.0 

±3.0 

■ 

White 

99 

±1 

2 

18 

81 

±3 

19.0 

±3.0 

■ 

Biack 

98 

±1 

6 

21 

73 

±3 

27.0 

±3.0 

Hispanic 

96 

±4 

4 

20 

77 

±4 

23.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

2 

18 

80 

±5 

20.0 

±5.0 

■ 

Eniisted 

98 

±1 

2 

19 

78 

±3 

22.0 

±3.0 

■ 

Officers 

100 

±1 

2 

13 

85 

±4 

15.0 

±4.0 

■ 

Maie 

98 

±1 

2 

18 

80 

±3 

20.0 

±3.0 

■ 

Femaie 

98 

±1 

3 

21 

76 

±3 

24.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

99 

±1 

2 

17 

81 

±3 

19.0 

±3.0 

■ 

Depioyed  Past  12  Months 

97 

±2 

1 

23 

75 

±6 

25.0 

±6.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

d.  You  did  not  get  an  award  or  decoration  given  to  others  in  simiiar  circumstances. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

3 

14 

83 

±1 

17.0 

±1.0  ■ 

Army 

97 

±1 

5 

16 

79 

±2 

21.0 

±2.0 

Navy 

98 

±1 

3 

16 

81 

±2 

19.0 

±2.0 

Marine  Corps 

97 

±2 

3 

12 

85 

±3 

15.0 

±3.0 

Air  Force 

98 

±1 

2 

10 

88 

±2 

12.0 

±2.0 

Eniisted 

97 

±1 

4 

15 

81 

±2 

19.0 

±2.0 

E1-E4 

97 

±1 

4 

17 

79 

±2 

21.0 

±2.0 

E5-E9 

98 

±1 

3 

14 

83 

±2 

17.0 

±2.0 

Officers 

99 

±1 

2 

9 

90 

±2 

10.0 

±2.0 

01-03 

98 

±1 

1 

10 

89 

±3 

11.0 

±3.0 

04-06 

99 

±1 

2 

6 

91 

±3 

9.0 

±3.0 

Maie 

98 

±1 

3 

14 

82 

±2 

18.0 

±2.0 

Femaie 

97 

±1 

4 

13 

83 

±3 

17.0 

±3.0 

Not  Depioyed  Past  12  Months 

98 

±1 

3 

11 

86 

±2 

14.0 

±2.0 

Depioyed  Past  12  Months 

97 

±1 

4 

18 

77 

±2 

23.0 

±2.0  ■ 

WHiTE 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0  ■ 

Army 

98 

±1 

3 

16 

81 

±3 

19.0 

±3.0 

Navy 

98 

±1 

2 

15 

83 

±3 

17.0 

±3.0 

Marine  Corps 

98 

±2 

2 

11 

87 

±4 

13.0 

±4.0 

Air  Force 

99 

±1 

1 

9 

89 

±2 

11.0 

±2.0 

Eniisted 

98 

±1 

2 

15 

83 

±2 

17.0 

±2.0 

E1-E4 

98 

±1 

3 

16 

81 

±3 

19.0 

±3.0 

E5-E9 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

Officers 

99 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

01-03 

99 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

04-06 

99 

±1 

2 

6 

92 

±3 

8.0 

±3.0  1 

BLACK 

97 

±1 

6 

15 

79 

±3 

21.0 

±3.0  ■ 

Army 

97 

±2 

7 

16 

77 

±4 

23.0 

±4.0 

Navy 

98 

±2 

5 

15 

80 

±4 

20.0 

±4.0 

Marine  Corps 

96 

±2 

5 

15 

80 

±4 

20.0 

±4.0 

Air  Force 

98 

±2 

5 

11 

84 

±3 

16.0 

±3.0 

Eniisted 

97 

±1 

6 

15 

79 

±3 

21.0 

±3.0 

E1-E4 

97 

±2 

7 

17 

76 

±5 

24.0 

±5.0 

E5-E9 

97 

±1 

6 

14 

80 

±3 

20.0 

±3.0 

Officers 

98 

±1 

4 

9 

87 

±3 

13.0 

±3.0 

01-03 

97 

±2 

5 

9 

86 

±4 

14.0 

±4.0 

04-06 

98 

±1 

5 

6 

89 

±3 

11.0 

±3.0  ■ 

HiSPANiC 

96 

±2 

5 

15 

80 

±3 

20.0 

±3.0  ■ 

Army 

95 

±3 

7 

17 

76 

±4 

24.0 

±4.0 

Navy 

97 

±2 

4 

17 

78 

±5 

22.0 

±5.0 

Marine  Corps 

93 

±6 

6 

13 

81 

±6 

19.0 

±6.0 

Air  Force 

98 

±2 

3 

10 

87 

±4 

13.0 

±4.0 

■ 

Eniisted 

95 

±2 

6 

16 

79 

±3 

21.0 

±3.0 

E1-E4 

94 

±3 

6 

18 

76 

±5 

24.0 

±5.0 

E5-E9 

96 

±2 

5 

14 

81 

±3 

19.0 

±3.0  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


48d.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

96 

±3 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

01-03 

97 

±3 

3 

8 

90 

±3 

10.0 

±3.0 

1 

04-06 

99 

±2 

3 

7 

89 

±3 

11.0 

±3.0 

1 

AIAN 

97 

±3 

11 

16 

73 

±14 

27.0 

±11.0 

■ 

Army 

95 

±6 

NR 

17 

72 

±16 

28.0 

±16.0 

Navy 

99 

±2 

2 

23 

75 

±13 

25.0 

±13.0 

Marine  Corps 

97 

±3 

NR 

10 

NR 

±12 

NR 

Air  Force 

100 

±1 

NR 

6 

NR 

±4 

NR 

Enlisted 

97 

±4 

13 

17 

70 

±15 

30.0 

±11.0 

E1-E4 

94 

±7 

NR 

9 

NR 

±5 

NR 

E5-E9 

99 

±1 

5 

24 

71 

±12 

29.0 

±12.0 

Officers 

100 

±1 

1 

8 

91 

±15 

9.0 

±14.0 

01-03 

99 

±1 

1 

8 

91 

±9 

9.0 

±9.0 

04-06 

100 

±0 

1 

NR 

NR 

±2 

NR 

ASIAN 

98 

±1 

5 

16 

79 

±3 

21.0 

±3.0  ■ 

Army 

98 

±2 

6 

21 

73 

±8 

27.0 

±7.0 

Navy 

98 

±2 

7 

16 

78 

±5 

22.0 

±5.0 

Marine  Corps 

98 

±1 

3 

9 

88 

±4 

12.0 

±4.0 

Air  Force 

99 

±1 

3 

12 

85 

±5 

15.0 

±5.0 

Enlisted 

98 

±1 

6 

17 

78 

±4 

22.0 

±4.0 

E1-E4 

99 

±1 

5 

19 

75 

±7 

25.0 

±7.0 

E5-E9 

97 

±2 

6 

15 

79 

±4 

21.0 

±4.0 

Officers 

99 

±1 

3 

11 

86 

±6 

14.0 

±6.0 

01-03 

99 

±1 

2 

14 

84 

±9 

16.0 

±9.0 

04-06 

99 

±1 

3 

7 

90 

±4 

10.0 

±4.0  I 

NHPI 

95 

±5 

6 

13 

81 

±8 

19.0 

±8.0  ■ 

Army 

96 

±6 

NR 

16 

79 

±13 

21.0 

±13.0 

Navy 

90 

±16 

15 

8 

77 

±16 

23.0 

±14.0 

Marine  Corps 

97 

±3 

2 

13 

85 

±9 

15.0 

±9.0 

Air  Force 

97 

±2 

1 

8 

91 

±4 

9.0 

±4.0 

Enlisted 

95 

±5 

6 

12 

82 

±8 

18.0 

±8.0 

Officers 

99 

±1 

0 

NR 

NR 

±2 

NR 

TWO  OR  MORE  RACES 

99 

±1 

3 

18 

79 

±6 

21.0 

±6.0  ■ 

Army 

99 

±1 

4 

22 

73 

±13 

27.0 

±13.0 

Navy 

97 

±3 

3 

23 

74 

±10 

26.0 

±10.0 

Marine  Corps 

99 

±2 

1 

10 

88 

±10 

12.0 

±10.0 

Air  Force 

99 

±1 

3 

11 

86 

±7 

14.0 

±7.0 

Enlisted 

99 

±1 

3 

18 

79 

±6 

21.0 

±6.0 

E1-E4 

98 

±2 

1 

22 

77 

±10 

23.0 

±10.0 

E5-E9 

99 

±1 

5 

14 

81 

±8 

19.0 

±8.0 

Officers 

98 

±2 

5 

18 

77 

±14 

23.0 

±14.0 

01-03 

98 

±3 

NR 

12 

85 

±16 

15.0 

±16.0 

04-06 

99 

±2 

NR 

NR 

NR 

NR 

COAST  GUARD 

98 

±1 

2 

8 

89 

±2 

11.0 

±2.0  ■ 

White 

99 

±1 

2 

8 

90 

±3 

10.0 

±3.0 

Black 

98 

±1 

4 

11 

85 

±3 

15.0 

±3.0 

Hispanic 

96 

±4 

3 

10 

87 

±3 

13.0 

±3.0 

Other  Race/Ethnicity 

97 

±3 

1 

8 

90 

±4 

10.0 

±4.0 

Enlisted 

98 

±1 

2 

8 

90 

±2 

10.0 

±2.0 

Officers 

100 

±1 

2 

9 

89 

±4 

11.0 

±4.0 

Male 

98 

±1 

2 

8 

90 

±2 

10.0 

±2.0 

Female 

98 

±1 

3 

9 

88 

±3 

12.0 

±3.0 

Not  Deployed  Past  12  Months 

99 

±1 

2 

8 

90 

±2 

10.0 

±2.0 

Deployed  Past  12  Months 

98 

±2 

2 

11 

87 

±5 

13.0 

±5.0  ■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

e.  Your  current  assignment  has  not  made  use  of  your  job  skiiis. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

17 

81 

±1 

19.0 

±1.0  ■ 

Army 

97 

±1 

3 

20 

77 

±2 

23.0 

±2.0 

Navy 

98 

±1 

2 

19 

79 

±2 

21.0 

±2.0 

Marine  Corps 

97 

±2 

2 

15 

83 

±3 

17.0 

±3.0 

Air  Force 

98 

±1 

1 

12 

87 

±2 

13.0 

±2.0 

■ 

Eniisted 

97 

±1 

2 

18 

79 

±2 

21.0 

±2.0 

E1-E4 

97 

±1 

3 

20 

78 

±2 

22.0 

±2.0 

E5-E9 

98 

±1 

2 

17 

81 

±2 

19.0 

±2.0 

Officers 

99 

±1 

1 

11 

88 

±2 

12.0 

±2.0 

■ 

01-03 

99 

±1 

1 

12 

88 

±3 

12.0 

±3.0 

■ 

04-06 

99 

±1 

1 

11 

88 

±3 

12.0 

±3.0 

■ 

Maie 

98 

±1 

2 

17 

81 

±2 

19.0 

±2.0 

Femaie 

97 

±2 

2 

18 

80 

±3 

20.0 

±3.0 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

16 

82 

±2 

18.0 

±2.0 

Depioyed  Past  12  Months 

97 

±1 

2 

20 

78 

±2 

22.0 

±2.0  ■ 

WHiTE 

98 

±1 

2 

17 

82 

±2 

18.0 

±2.0  ■ 

Army 

98 

±1 

2 

20 

78 

±3 

22.0 

±3.0 

Navy 

98 

±1 

2 

18 

80 

±3 

20.0 

±3.0 

Marine  Corps 

98 

±2 

1 

15 

84 

±4 

16.0 

±4.0 

Air  Force 

99 

±1 

1 

12 

87 

±3 

13.0 

±3.0 

Eniisted 

98 

±1 

2 

18 

80 

±2 

20.0 

±2.0 

E1-E4 

97 

±1 

2 

19 

79 

±3 

21.0 

±3.0 

E5-E9 

98 

±1 

2 

17 

81 

±2 

19.0 

±2.0 

Officers 

99 

±1 

0 

11 

89 

±3 

11.0 

±3.0 

01-03 

99 

±1 

0 

11 

89 

±4 

11.0 

±4.0 

04-06 

99 

±1 

1 

11 

89 

±4 

11.0 

±4.0  ■ 

BLACK 

97 

±1 

4 

17 

79 

±3 

21.0 

±3.0  ■ 

Army 

97 

±2 

5 

18 

77 

±4 

23.0 

±4.0 

Navy 

98 

±2 

4 

19 

77 

±4 

23.0 

±4.0 

Marine  Corps 

95 

±2 

4 

15 

81 

±4 

19.0 

±4.0 

Air  Force 

98 

±2 

3 

12 

85 

±3 

15.0 

±3.0 

Eniisted 

97 

±1 

4 

17 

79 

±3 

21.0 

±3.0 

E1-E4 

97 

±2 

4 

18 

78 

±5 

22.0 

±5.0 

E5-E9 

97 

±2 

4 

17 

79 

±3 

21.0 

±3.0 

Officers 

98 

±1 

3 

12 

85 

±4 

15.0 

±4.0 

01-03 

98 

±2 

3 

11 

86 

±4 

14.0 

±4.0 

04-06 

98 

±2 

4 

10 

86 

±4 

14.0 

±4.0  ■ 

HiSPANiC 

96 

±2 

3 

18 

79 

±3 

21.0 

±3.0  ■ 

Army 

95 

±3 

4 

20 

76 

±4 

24.0 

±4.0 

Navy 

97 

±2 

3 

21 

77 

±5 

23.0 

±5.0 

Marine  Corps 

95 

±3 

4 

16 

80 

±7 

20.0 

±7.0 

Air  Force 

97 

±2 

1 

12 

87 

±5 

13.0 

±5.0 

■ 

Eniisted 

96 

±2 

3 

19 

78 

±3 

22.0 

±3.0 

E1-E4 

95 

±3 

3 

21 

76 

±5 

24.0 

±5.0 

E5-E9 

96 

±2 

3 

17 

80 

±3 

20.0 

±3.0  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48e.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

01-03 

98 

±1 

1 

11 

88 

±4 

12.0 

±4.0 

■ 

04-06 

98 

±2 

2 

10 

89 

±3 

11.0 

±3.0 

■ 

AiAN 

97 

±3 

1 

20 

78 

±8 

22.0 

±8.0 

■ 

Army 

95 

±6 

1 

22 

76 

±14 

24.0 

±14.0 

■ 

Navy 

99 

±2 

1 

32 

67 

±14 

33.0 

±14.0 

Marine  Corps 

97 

±3 

2 

12 

85 

±13 

15.0 

±13.0 

■ 

Air  Force 

99 

±1 

1 

9 

90 

±5 

10.0 

±5.0 

1 

Eniisted 

96 

±4 

2 

21 

78 

±8 

22.0 

±8.0 

■ 

E1-E4 

94 

±7 

2 

22 

76 

±15 

24.0 

±15.0 

E5-E9 

99 

±1 

1 

19 

79 

±8 

21.0 

±8.0 

Officers 

99 

±1 

1 

NR 

NR 

±1 

NR 

01-03 

99 

±2 

0 

NR 

NR 

±0 

NR 

04-06 

100 

±0 

1 

NR 

NR 

±2 

NR 

ASiAN 

98 

±1 

3 

17 

81 

±3 

19.0 

±3.0 

■ 

Army 

98 

±2 

3 

27 

70 

±8 

30.0 

±7.0 

Navy 

97 

±2 

3 

15 

82 

±4 

18.0 

±4.0 

m 

Marine  Corps 

98 

±2 

2 

11 

88 

±4 

12.0 

±4.0 

■ 

Air  Force 

98 

±1 

2 

10 

89 

±4 

11.0 

±4.0 

■ 

Eniisted 

98 

±1 

3 

17 

80 

±3 

20.0 

±3.0 

■ 

E1-E4 

98 

±1 

3 

19 

78 

±6 

22.0 

±6.0 

■ 

E5-E9 

97 

±2 

3 

16 

81 

±3 

19.0 

±3.0 

■ 

Officers 

99 

±1 

1 

15 

84 

±7 

16.0 

±7.0 

■ 

01-03 

98 

±2 

1 

15 

85 

±9 

15.0 

±9.0 

■ 

04-06 

99 

±1 

1 

15 

84 

±13 

16.0 

±13.0 

■ 

NHPi 

95 

±5 

2 

12 

85 

±7 

15.0 

±7.0 

■ 

Army 

96 

±6 

1 

12 

87 

±11 

13.0 

±11.0 

■ 

Navy 

89 

±16 

NR 

20 

70 

±13 

30.0 

±13.0 

Marine  Corps 

97 

±3 

2 

11 

87 

±8 

13.0 

±8.0 

■ 

Air  Force 

97 

±2 

1 

7 

92 

±3 

8.0 

±3.0 

1 

Eniisted 

95 

±5 

2 

13 

85 

±7 

15.0 

±7.0 

■ 

Officers 

99 

±1 

0 

4 

95 

±6 

5.0 

±6.0 

1 

TWO  OR  MORE  RACES 

98 

±2 

3 

23 

74 

±6 

26.0 

±6.0 

■ 

Army 

99 

±1 

4 

31 

65 

±13 

35.0 

±13.0 

Navy 

97 

±3 

3 

26 

71 

±10 

29.0 

±10.0 

■ 

Marine  Corps 

99 

±2 

1 

NR 

81 

±18 

19.0 

±18.0 

■ 

Air  Force 

98 

±3 

2 

10 

87 

±6 

13.0 

±6.0 

■ 

Eniisted 

98 

±2 

3 

24 

74 

±7 

26.0 

±7.0 

■ 

E1-E4 

98 

±2 

1 

29 

70 

±11 

30.0 

±11.0 

E5-E9 

98 

±2 

4 

17 

78 

±7 

22.0 

±7.0 

■ 

Officers 

99 

±2 

3 

18 

79 

±13 

21.0 

±13.0 

■ 

01-03 

98 

±2 

0 

20 

80 

±17 

20.0 

±17.0 

■ 

04-06 

99 

±2 

NR 

NR 

NR 

NR 

COAST  GUARD 

98 

±1 

1 

14 

85 

±2 

15.0 

±2.0 

■ 

White 

98 

±1 

1 

14 

85 

±3 

15.0 

±3.0 

■ 

Biack 

98 

±1 

3 

15 

82 

±3 

18.0 

±3.0 

■ 

Hispanic 

96 

±4 

2 

17 

81 

±4 

19.0 

±4.0 

■ 

Other  Race/Ethnicity 

98 

±2 

1 

12 

87 

±4 

13.0 

±4.0 

■ 

Eniisted 

98 

±1 

1 

14 

84 

±3 

16.0 

±3.0 

■ 

Officers 

99 

±1 

1 

13 

86 

±3 

14.0 

±3.0 

■ 

Maie 

98 

±1 

1 

14 

85 

±3 

15.0 

±3.0 

■ 

Femaie 

98 

±1 

2 

16 

82 

±3 

18.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

13 

85 

±3 

15.0 

±3.0 

■ 

Depioyed  Past  12  Months 

98 

±2 

1 

17 

82 

±5 

18.0 

±5.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

f.  You  were  not  abie  to  attend  a  major  schooi  needed  for  your  speciaity. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

97 

±1 

2 

9 

90 

±1 

10.0 

±1.0 

■ 

Army 

97 

±1 

2 

9 

88 

±2 

12.0 

±2.0 

■ 

Navy 

98 

±1 

2 

11 

87 

±2 

13.0 

±2.0 

■ 

Marine  Corps 

97 

±2 

2 

9 

89 

±3 

11.0 

±3.0 

■ 

Air  Force 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Eniisted 

97 

±1 

2 

9 

89 

±1 

11.0 

±1.0 

■ 

E1-E4 

97 

±1 

2 

9 

88 

±2 

12.0 

±2.0 

■ 

E5-E9 

98 

±1 

2 

9 

89 

±2 

11.0 

±2.0 

■ 

Officers 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

01-03 

99 

±1 

1 

5 

95 

±2 

5.0 

±2.0 

1 

04-06 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Maie 

98 

±1 

2 

9 

89 

±1 

11.0 

±1.0 

■ 

Femaie 

97 

±2 

1 

7 

91 

±2 

9.0 

±2.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

7 

91 

±1 

9.0 

±1.0 

1 

Depioyed  Past  12  Months 

97 

±1 

2 

11 

87 

±2 

13.0 

±2.0 

■ 

WHiTE 

98 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

1 

Army 

98 

±1 

1 

9 

90 

±3 

10.0 

±3.0 

1 

Navy 

98 

±2 

1 

10 

89 

±3 

11.0 

±3.0 

■ 

Marine  Corps 

97 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

Air  Force 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Eniisted 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

E1-E4 

97 

±2 

2 

9 

90 

±3 

10.0 

±3.0 

1 

E5-E9 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

Officers 

99 

±1 

0 

5 

95 

±2 

5.0 

±2.0 

1 

01-03 

99 

±1 

0 

4 

96 

±3 

4.0 

±3.0 

1 

04-06 

99 

±1 

1 

5 

95 

±3 

5.0 

±3.0 

1 

BLACK 

96 

±1 

3 

9 

88 

±2 

12.0 

±2.0 

■ 

Army 

96 

±2 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

Navy 

97 

±2 

3 

11 

86 

±4 

14.0 

±4.0 

■ 

Marine  Corps 

95 

±2 

4 

10 

86 

±5 

14.0 

±4.0 

■ 

Air  Force 

98 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

Eniisted 

96 

±1 

3 

9 

88 

±2 

12.0 

±2.0 

■ 

E1-E4 

96 

±2 

4 

9 

87 

±4 

13.0 

±4.0 

■ 

E5-E9 

96 

±2 

3 

9 

88 

±2 

12.0 

±2.0 

■ 

Officers 

97 

±2 

2 

7 

92 

±4 

8.0 

±4.0 

1 

01-03 

97 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

04-06 

98 

±1 

2 

6 

92 

±6 

8.0 

±6.0 

1 

HiSPANiC 

96 

±2 

3 

10 

87 

±2 

13.0 

±2.0 

■ 

Army 

95 

±3 

4 

9 

87 

±4 

13.0 

±4.0 

■ 

Navy 

96 

±2 

2 

16 

81 

±5 

19.0 

±5.0 

■ 

Marine  Corps 

95 

±3 

4 

9 

87 

±6 

13.0 

±6.0 

■ 

Air  Force 

97 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

1 

Eniisted 

96 

±2 

3 

10 

87 

±3 

13.0 

±3.0 

■ 

E1-E4 

95 

±2 

3 

11 

86 

±4 

14.0 

±4.0 

■ 

E5-E9 

96 

±2 

3 

10 

87 

±3 

13.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48f.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

96 

±3 

1 

4 

94 

±2 

6.0 

±2.0 

1 

01-03 

98 

±2 

1 

3 

96 

±2 

4.0 

±2.0 

1 

04-06 

99 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

AiAN 

96 

±3 

4 

12 

84 

±11 

16.0 

±8.0 

■ 

Army 

95 

±6 

NR 

9 

84 

±17 

16.0 

±17.0 

■ 

Navy 

99 

±2 

1 

27 

72 

±15 

28.0 

±15.0 

Marine  Corps 

93 

±7 

2 

7 

90 

±9 

10.0 

±9.0 

■ 

Air  Force 

99 

±1 

0 

3 

97 

±3 

3.0 

±3.0 

Eniisted 

96 

±4 

NR 

12 

84 

±9 

16.0 

±9.0 

■ 

E1-E4 

94 

±7 

NR 

8 

84 

±16 

16.0 

±16.0 

■ _ 

E5-E9 

99 

±1 

1 

16 

83 

±9 

17.0 

±9.0 

■ 

Officers 

95 

±9 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±2 

0 

NR 

NR 

±0 

NR 

04-06 

92 

±16 

0 

2 

98 

±5 

2.0 

±5.0 

ASiAN 

98 

±1 

3 

10 

88 

±2 

12.0 

±2.0 

■ 

Army 

98 

±2 

5 

13 

82 

±5 

18.0 

±5.0 

■ 

Navy 

98 

±2 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

Marine  Corps 

98 

±1 

1 

5 

94 

±3 

6.0 

±3.0 

1 

Air  Force 

99 

±1 

1 

5 

94 

±4 

6.0 

±4.0 

1 

Eniisted 

98 

±1 

3 

10 

87 

±3 

13.0 

±3.0 

■ 

E1-E4 

99 

±1 

3 

10 

87 

±4 

13.0 

±4.0 

■ 

E5-E9 

97 

±2 

3 

11 

86 

±4 

14.0 

±4.0 

■ 

Officers 

99 

±1 

2 

7 

91 

±6 

9.0 

±6.0 

1 

01-03 

99 

±1 

3 

8 

89 

±10 

11.0 

±8.0 

■ 

04-06 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

NHPi 

95 

±5 

3 

10 

88 

±7 

12.0 

±7.0 

■ 

Army 

96 

±6 

1 

10 

89 

±12 

11.0 

±11.0 

■ 

Navy 

90 

±16 

NR 

13 

76 

±13 

24.0 

±13.0 

■ 

Marine  Corps 

97 

±3 

2 

10 

88 

±8 

12.0 

±8.0 

■ 

Air  Force 

96 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

1 

Eniisted 

95 

±5 

3 

10 

87 

±7 

13.0 

±7.0 

■ 

Officers 

99 

±2 

NR 

0 

100 

±1 

0.0 

±1.0 

TWO  OR  MORE  RACES 

98 

±1 

3 

11 

86 

±6 

14.0 

±6.0 

■ 

Army 

99 

±1 

6 

13 

81 

±12 

19.0 

±12.0 

■ 

Navy 

96 

±3 

3 

14 

84 

±8 

16.0 

±8.0 

■ 

Marine  Corps 

99 

±2 

1 

NR 

NR 

±3 

NR 

Air  Force 

99 

±1 

2 

5 

93 

±6 

7.0 

±6.0 

1 

Eniisted 

98 

±1 

3 

12 

85 

±6 

15.0 

±6.0 

■ 

E1-E4 

98 

±2 

2 

14 

84 

±10 

16.0 

±10.0 

■ 

E5-E9 

99 

±2 

5 

9 

87 

±7 

13.0 

±7.0 

■ 

Officers 

98 

±2 

5 

7 

88 

±11 

12.0 

±11.0 

■ 

01-03 

98 

±2 

NR 

8 

89 

±15 

11.0 

±15.0 

■ 

04-06 

99 

±2 

NR 

3 

NR 

±3 

NR 

COAST  GUARD 

98 

±1 

1 

6 

92 

±2 

8.0 

±2.0 

1 

White 

98 

±1 

1 

6 

93 

±3 

7.0 

±3.0 

1 

Biack 

98 

±1 

2 

10 

88 

±3 

12.0 

±3.0 

■ 

Hispanic 

96 

±4 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

1 

8 

91 

±4 

9.0 

±4.0 

1 

Eniisted 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Officers 

100 

±1 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Maie 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Femaie 

98 

±1 

2 

7 

91 

±3 

9.0 

±3.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Depioyed  Past  12  Months 

97 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

g.  You  did  not  get  to  go  to  short  (1-  to  3-day)  courses  that  wouid  provide  you  with  needed  skiiis  for  your  job. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

97 

±1 

2 

9 

89 

±1 

11.0 

±1.0  ■ 

Army 

97 

±1 

3 

10 

87 

±2 

13.0 

±2.0 

Navy 

98 

±1 

2 

12 

86 

±2 

14.0 

±2.0 

Marine  Corps 

96 

±2 

2 

7 

90 

±3 

10.0 

±3.0 

Air  Force 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

Eniisted 

97 

±1 

2 

10 

88 

±1 

12.0 

±1.0 

E1-E4 

96 

±1 

3 

11 

86 

±2 

14.0 

±2.0 

E5-E9 

97 

±1 

2 

9 

90 

±1 

10.0 

±1.0 

Officers 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

01-03 

99 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

04-06 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Maie 

97 

±1 

2 

9 

89 

±1 

11.0 

±1.0 

Femaie 

97 

±2 

2 

10 

88 

±2 

12.0 

±2.0 

Not  Depioyed  Past  12  Months 

97 

±1 

2 

8 

90 

±1 

10.0 

±1.0 

Depioyed  Past  12  Months 

97 

±1 

2 

10 

87 

±2 

13.0 

±2.0  ■ 

WHiTE 

98 

±1 

1 

8 

90 

±2 

10.0 

±2.0  1 

Army 

97 

±1 

2 

10 

89 

±3 

11.0 

±3.0 

Navy 

98 

±2 

1 

11 

88 

±3 

12.0 

±3.0 

Marine  Corps 

97 

±3 

1 

7 

92 

±4 

8.0 

±4.0 

Air  Force 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

Eniisted 

97 

±1 

2 

9 

89 

±2 

11.0 

±2.0 

E1-E4 

97 

±2 

2 

11 

87 

±3 

13.0 

±3.0 

E5-E9 

98 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

Officers 

99 

±1 

1 

5 

95 

±2 

5.0 

±2.0 

01-03 

99 

±1 

0 

5 

94 

±3 

6.0 

±3.0 

04-06 

99 

±1 

1 

4 

95 

±3 

5.0 

±3.0  1 

BLACK 

96 

±1 

4 

9 

87 

±2 

13.0 

±2.0  ■ 

Army 

95 

±2 

4 

9 

87 

±4 

13.0 

±4.0 

Navy 

97 

±2 

3 

12 

85 

±4 

15.0 

±4.0 

Marine  Corps 

96 

±2 

5 

9 

87 

±4 

13.0 

±4.0 

Air  Force 

97 

±2 

2 

6 

92 

±3 

8.0 

±3.0 

Eniisted 

96 

±2 

4 

9 

87 

±2 

13.0 

±2.0 

E1-E4 

96 

±2 

6 

11 

84 

±5 

16.0 

±5.0 

E5-E9 

96 

±2 

3 

9 

89 

±2 

11.0 

±2.0 

Officers 

98 

±1 

1 

8 

91 

±3 

9.0 

±3.0 

01-03 

97 

±2 

1 

10 

88 

±4 

12.0 

±4.0 

04-06 

98 

±1 

1 

5 

94 

±3 

6.0 

±3.0  1 

HiSPANiC 

95 

±2 

3 

10 

87 

±2 

13.0 

±2.0  ■ 

Army 

94 

±3 

4 

10 

86 

±4 

14.0 

±4.0 

Navy 

96 

±2 

2 

14 

84 

±5 

16.0 

±5.0 

Marine  Corps 

95 

±3 

4 

9 

87 

±5 

13.0 

±5.0 

Air  Force 

97 

±2 

1 

6 

93 

±4 

7.0 

±4.0 

Eniisted 

95 

±2 

3 

10 

86 

±3 

14.0 

±3.0 

E1-E4 

95 

±3 

3 

10 

87 

±4 

13.0 

±4.0 

E5-E9 

96 

±2 

3 

11 

86 

±3 

14.0 

±3.0  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48g.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

96 

±3 

1 

5 

94 

±3 

6.0 

±3.0 

1 

01-03 

97 

±2 

1 

5 

94 

±3 

6.0 

±3.0 

1 

04-06 

98 

±2 

1 

5 

94 

±3 

6.0 

±3.0 

1 

AIAN 

97 

±3 

4 

11 

85 

±11 

15.0 

±8.0 

■ 

Army 

95 

±6 

NR 

10 

82 

±16 

18.0 

±16.0 

■ 

Navy 

99 

±2 

2 

17 

81 

±13 

19.0 

±12.0 

■ 

Marine  Corps 

96 

±3 

2 

10 

88 

±12 

12.0 

±12.0 

■ 

Air  Force 

99 

±1 

0 

5 

94 

±4 

6.0 

±4.0 

1 

Enlisted 

96 

±4 

5 

12 

83 

±12 

17.0 

±9.0 

■ 

E1-E4 

94 

±7 

NR 

8 

83 

±16 

17.0 

±16.0 

■ _ 

E5-E9 

99 

±1 

1 

15 

84 

±10 

16.0 

±9.0 

■ 

Officers 

99 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±1 

0 

4 

96 

±5 

4.0 

±5.0 

1 

04-06 

100 

±1 

0 

NR 

NR 

±1 

NR 

ASIAN 

97 

±1 

2 

10 

87 

±3 

13.0 

±3.0 

■ 

Army 

96 

±2 

3 

14 

83 

±5 

17.0 

±5.0 

■ 

Navy 

98 

±2 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

Marine  Corps 

97 

±2 

1 

7 

92 

±4 

8.0 

±4.0 

1 

Air  Force 

97 

±1 

1 

7 

92 

±6 

8.0 

±5.0 

1 

Enlisted 

97 

±1 

2 

11 

87 

±3 

13.0 

±3.0 

■ 

E1-E4 

97 

±2 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

E5-E9 

97 

±2 

2 

11 

86 

±4 

14.0 

±4.0 

■ 

Officers 

98 

±1 

2 

7 

91 

±6 

9.0 

±6.0 

1 

01-03 

97 

±2 

3 

8 

88 

±10 

12.0 

±8.0 

■ 

04-06 

99 

±1 

0 

4 

96 

±2 

4.0 

±2.0 

1 

NHPI 

95 

±5 

2 

11 

87 

±10 

13.0 

±9.0 

■ 

Army 

96 

±6 

1 

NR 

86 

±17 

14.0 

±17.0 

■ 

Navy 

89 

±16 

NR 

13 

77 

±14 

23.0 

±14.0 

■ 

Marine  Corps 

96 

±4 

2 

9 

89 

±8 

11.0 

±8.0 

■ 

Air  Force 

96 

±2 

1 

5 

95 

±3 

5.0 

±3.0 

1 

Enlisted 

95 

±5 

3 

12 

86 

±10 

14.0 

±10.0 

■ 

Officers 

97 

±4 

1 

2 

97 

±4 

3.0 

±4.0 

1 

TWO  OR  MORE  RACES 

98 

±1 

3 

12 

85 

±6 

15.0 

±6.0 

■ 

Army 

99 

±2 

5 

14 

82 

±12 

18.0 

±12.0 

■ 

Navy 

97 

±3 

3 

17 

81 

±9 

19.0 

±9.0 

■ 

Marine  Corps 

99 

±2 

1 

NR 

NR 

±3 

NR 

Air  Force 

99 

±1 

2 

4 

94 

±5 

6.0 

±5.0 

1 

Enlisted 

98 

±2 

3 

13 

84 

±6 

16.0 

±6.0 

■ 

E1-E4 

98 

±2 

2 

18 

80 

±11 

20.0 

±11.0 

■ 

E5-E9 

98 

±2 

4 

7 

89 

±7 

11.0 

±6.0 

Officers 

98 

±2 

3 

6 

91 

±10 

9.0 

±10.0 

01-03 

98 

±2 

0 

6 

94 

±13 

6.0 

±13.0 

04-06 

99 

±2 

NR 

3 

NR 

±3 

NR 

COAST  GUARD 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

White 

98 

±1 

1 

6 

93 

±3 

7.0 

±3.0 

Black 

97 

±2 

2 

10 

89 

±3 

11.0 

±3.0 

Hispanic 

95 

±4 

3 

9 

89 

±4 

11.0 

±4.0 

Other  Race/Ethnicity 

99 

±1 

1 

8 

91 

±4 

9.0 

±4.0 

Enlisted 

98 

±1 

1 

7 

91 

±2 

9.0 

±2.0 

Officers 

100 

±1 

1 

5 

95 

±2 

5.0 

±2.0 

Male 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

Female 

98 

±1 

2 

7 

91 

±3 

9.0 

±3.0 

Not  Deployed  Past  12  Months 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

Deployed  Past  12  Months 

98 

±2 

1 

10 

89 

±5 

11.0 

±5.0 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

h.  You  received  iower  grades  than  you  deserved  in  your  training. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

1 

4 

94 

±1 

6.0 

±1.0 

1 

Army 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

1 

Navy 

98 

±1 

2 

6 

93 

±2 

7.0 

±2.0 

1 

Marine  Corps 

98 

±1 

2 

7 

91 

±3 

9.0 

±3.0 

1 

Air  Force 

99 

±1 

1 

1 

98 

±1 

2.0 

±1.0 

1 

Eniisted 

98 

±1 

2 

4 

94 

±1 

6.0 

±1.0 

1 

E1-E4 

97 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

E5-E9 

98 

±1 

1 

3 

95 

±1 

5.0 

±1.0 

1 

Officers 

99 

±1 

1 

3 

97 

±2 

3.0 

±2.0 

1 

01-03 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

1 

Maie 

98 

±1 

2 

4 

94 

±1 

6.0 

±1.0 

1 

Femaie 

97 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

4 

95 

±1 

5.0 

±1.0 

1 

Depioyed  Past  12  Months 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

1 

WHiTE 

98 

±1 

1 

4 

95 

±1 

5.0 

±1.0 

1 

Army 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Navy 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Marine  Corps 

99 

±2 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Air  Force 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

Eniisted 

98 

±1 

1 

4 

95 

±1 

5.0 

±1.0 

1 

E1-E4 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

E5-E9 

99 

±1 

1 

3 

97 

±2 

3.0 

±2.0 

Officers 

99 

±1 

0 

3 

97 

±2 

3.0 

±2.0 

01-03 

99 

±1 

0 

5 

95 

±3 

5.0 

±3.0 

1 

04-06 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

BLACK 

98 

±1 

2 

4 

93 

±2 

7.0 

±2.0 

1 

Army 

97 

±2 

3 

3 

94 

±3 

6.0 

±3.0 

1 

Navy 

98 

±1 

3 

6 

91 

±3 

9.0 

±3.0 

1 

Marine  Corps 

96 

±2 

4 

8 

88 

±3 

12.0 

±3.0 

■ 

Air  Force 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Eniisted 

97 

±1 

3 

4 

93 

±2 

7.0 

±2.0 

1 

E1-E4 

97 

±2 

3 

6 

90 

±4 

10.0 

±4.0 

■ 

E5-E9 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Officers 

98 

±1 

2 

2 

95 

±3 

5.0 

±3.0 

1 

01-03 

97 

±2 

2 

3 

95 

±3 

5.0 

±3.0 

1 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0  1 

HiSPANiC 

96 

±2 

3 

5 

92 

±2 

8.0 

±2.0 

1 

Army 

95 

±3 

3 

3 

93 

±3 

7.0 

±3.0 

1 

Navy 

96 

±2 

2 

8 

89 

±5 

11.0 

±5.0 

■ 

Marine  Corps 

96 

±3 

4 

9 

87 

±8 

13.0 

±7.0 

■ 

Air  Force 

98 

±2 

1 

1 

98 

±3 

2.0 

±3.0 

1 

Eniisted 

96 

±2 

3 

5 

92 

±3 

8.0 

±3.0 

1 

E1-E4 

95 

±2 

3 

7 

90 

±4 

10.0 

±4.0 

1 

E5-E9 

97 

±2 

3 

4 

93 

±3 

7.0 

±3.0 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48h.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

2 

97 

±2 

3.0 

±2.0 

1 

01-03 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0  II 

04-06 

98 

±2 

1 

1 

98 

±2 

2.0 

±2.0  1 

AIAN 

97 

±3 

2 

4 

94 

±4 

6.0 

±3.0  1 

Army 

95 

±6 

3 

3 

94 

±10 

6.0 

±7.0 

Navy 

99 

±2 

1 

8 

90 

±6 

10.0 

±6.0 

Marine  Corps 

97 

±3 

2 

6 

92 

±7 

8.0 

±7.0 

Air  Force 

100 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

Enlisted 

97 

±4 

2 

5 

93 

±4 

7.0 

±4.0 

E1-E4 

94 

±7 

4 

5 

91 

±9 

9.0 

±8.0 

E5-E9 

99 

±1 

1 

4 

95 

±3 

5.0 

±3.0 

Officers 

100 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

01-03 

99 

±1 

0 

2 

98 

±4 

2.0 

±4.0 

04-06 

100 

±1 

0 

0 

100 

±2 

0.0 

±2.0 

ASIAN 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0  1 

Army 

98 

±2 

3 

7 

90 

±5 

10.0 

±5.0 

Navy 

98 

±2 

2 

9 

89 

±4 

11.0 

±4.0 

Marine  Corps 

98 

±1 

1 

6 

93 

±3 

7.0 

±3.0 

Air  Force 

99 

±1 

1 

3 

96 

±5 

4.0 

±5.0 

Enlisted 

98 

±1 

2 

7 

90 

±3 

10.0 

±3.0 

E1-E4 

99 

±1 

2 

8 

90 

±4 

10.0 

±4.0 

E5-E9 

97 

±2 

3 

7 

91 

±4 

9.0 

±4.0 

Officers 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

01-03 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0  1 

NHPI 

95 

±5 

1 

9 

90 

±11 

10.0 

±10.0  1 

Army 

96 

±6 

0 

NR 

NR 

±2 

NR 

Navy 

90 

±16 

NR 

8 

86 

±14 

14.0 

±14.0  ■ 

Marine  Corps 

97 

±3 

2 

8 

90 

±7 

10.0 

±7.0  ■ 

Air  Force 

96 

±2 

1 

2 

97 

±3 

3.0 

±3.0  || 

Enlisted 

95 

±5 

1 

9 

89 

±11 

11.0 

±11.0 

■ 

Officers 

99 

±1 

NR 

3 

97 

±6 

3.0 

±6.0 

1 

TWO  OR  MORE  RACES 

99 

±1 

2 

5 

93 

±5 

7.0 

±5.0  1 

Army 

99 

±1 

3 

NR 

90 

±13 

10.0 

±13.0 

Navy 

97 

±3 

3 

5 

93 

±9 

7.0 

±9.0 

Marine  Corps 

99 

±2 

1 

6 

92 

±8 

8.0 

±8.0 

Air  Force 

99 

±1 

1 

2 

97 

±6 

3.0 

±5.0 

1 

Enlisted 

99 

±1 

2 

5 

92 

±6 

8.0 

±6.0 

E1-E4 

98 

±2 

1 

9 

90 

±10 

10.0 

±10.0 

E5-E9 

99 

±1 

4 

2 

95 

±7 

5.0 

±7.0 

Officers 

98 

±2 

3 

1 

97 

±10 

3.0 

±8.0 

01-03 

98 

±2 

1 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±2 

NR 

0 

NR 

±1 

NR 

COAST  GUARD 

98 

±1 

1 

2 

97 

±1 

3.0 

±1.0  1 

White 

98 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

Black 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

Hispanic 

95 

±4 

2 

4 

94 

±4 

6.0 

±3.0 

Other  Race/Ethnicity 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Enlisted 

97 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

Officers 

100 

±1 

1 

0 

99 

±2 

1.0 

±1.0 

Male 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Female 

98 

±1 

2 

2 

96 

±4 

4.0 

±3.0 

Not  Deployed  Past  12  Months 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Deployed  Past  12  Months 

96 

±3 

1 

2 

97 

±3 

3.0 

±3.0  1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

i.  You  did  not  get  a  job  assignment  that  you  wanted  because  of  scores  that  you  got  on  tests. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0  1 

Army 

97 

±1 

1 

3 

95 

±2 

5.0 

±2.0 

Navy 

98 

±1 

2 

5 

94 

±2 

6.0 

±2.0 

Marine  Corps 

97 

±2 

1 

3 

96 

±2 

4.0 

±2.0 

Air  Force 

99 

±1 

0 

1 

98 

±1 

2.0 

±1.0 

Eniisted 

98 

±1 

1 

4 

95 

±1 

5.0 

±1.0 

E1-E4 

97 

±1 

2 

5 

93 

±2 

7.0 

±2.0 

E5-E9 

98 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

Officers 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

01-03 

98 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

Maie 

98 

±1 

1 

3 

95 

±1 

5.0 

±1.0 

Femaie 

97 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

Depioyed  Past  12  Months 

97 

±1 

1 

4 

95 

±2 

5.0 

±2.0  1 

WHiTE 

98 

±1 

1 

2 

97 

±1 

3.0 

±1.0  1 

Army 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

Navy 

98 

±2 

1 

4 

95 

±2 

5.0 

±2.0 

Marine  Corps 

98 

±2 

1 

2 

98 

±3 

2.0 

±3.0 

Air  Force 

99 

±1 

0 

1 

98 

±1 

2.0 

±1.0 

Eniisted 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

E1-E4 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

E5-E9 

98 

±1 

1 

1 

98 

±1 

2.0 

±1.0 

Officers 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

01-03 

98 

±2 

0 

1 

99 

±2 

1.0 

±2.0 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0  1 

BLACK 

97 

±1 

2 

4 

94 

±2 

6.0 

±2.0  1 

Army 

97 

±2 

2 

4 

94 

±4 

6.0 

±4.0 

Navy 

98 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

Marine  Corps 

96 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

1 

Air  Force 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

Eniisted 

97 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

E1-E4 

97 

±2 

4 

6 

90 

±4 

10.0 

±4.0 

■ 

E5-E9 

97 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

Officers 

98 

±1 

1 

2 

98 

±2 

2.0 

±2.0 

01-03 

97 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

04-06 

98 

±2 

1 

1 

98 

±2 

2.0 

±2.0  1 

HiSPANiC 

96 

±2 

2 

4 

94 

±2 

6.0 

±2.0  1 

Army 

95 

±3 

2 

4 

94 

±3 

6.0 

±3.0 

Navy 

96 

±2 

2 

7 

91 

±4 

9.0 

±4.0 

1 

Marine  Corps 

96 

±3 

3 

4 

93 

±5 

7.0 

±5.0 

Air  Force 

98 

±2 

1 

1 

98 

±3 

2.0 

±2.0 

Eniisted 

96 

±2 

2 

4 

93 

±2 

7.0 

±2.0 

E1-E4 

95 

±2 

2 

6 

93 

±3 

7.0 

±3.0 

E5-E9 

96 

±2 

3 

4 

94 

±3 

6.0 

±3.0  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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481.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

0 

1 

99 

±1 

1.0 

±1.0  1 

01-03 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0  1 

04-06 

98 

±2 

1 

1 

99 

±2 

1.0 

±2.0 

AIAN 

97 

±3 

1 

3 

96 

±2 

4.0 

±2.0  1 

Army 

95 

±6 

1 

3 

97 

±3 

3.0 

±3.0 

Navy 

99 

±2 

0 

5 

95 

±5 

5.0 

±5.0 

Marine  Corps 

97 

±3 

2 

4 

94 

±7 

6.0 

±7.0 

Air  Force 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

Enlisted 

97 

±4 

1 

4 

95 

±2 

5.0 

±2.0 

E1-E4 

94 

±7 

1 

4 

94 

±4 

6.0 

±4.0 

E5-E9 

99 

±1 

1 

3 

96 

±3 

4.0 

±3.0 

Officers 

100 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

01-03 

99 

±2 

0 

2 

98 

±3 

2.0 

±3.0 

04-06 

100 

±1 

0 

0 

100 

±2 

0.0 

±2.0 

ASIAN 

98 

±1 

2 

5 

93 

±2 

7.0 

±2.0  1 

Army 

98 

±2 

2 

7 

91 

±4 

9.0 

±4.0 

Navy 

97 

±2 

2 

6 

92 

±4 

8.0 

±4.0 

Marine  Corps 

98 

±1 

1 

4 

95 

±3 

5.0 

±3.0 

Air  Force 

99 

±1 

1 

3 

96 

±5 

4.0 

±5.0 

Enlisted 

98 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

E1-E4 

98 

±2 

3 

7 

91 

±3 

9.0 

±3.0 

E5-E9 

97 

±2 

1 

6 

93 

±3 

7.0 

±3.0 

Officers 

99 

±1 

0 

1 

98 

±2 

2.0 

±2.0 

01-03 

98 

±1 

0 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±1 

1 

0 

99 

±1 

1.0 

±1.0 

NHPI 

95 

±5 

1 

6 

93 

±6 

7.0 

±6.0  1 

Army 

96 

±6 

0 

7 

93 

±10 

7.0 

±9.0 

Navy 

90 

±16 

NR 

5 

90 

±16 

10.0 

±16.0 

■ 

Marine  Corps 

97 

±3 

2 

6 

92 

±6 

8.0 

±6.0 

Air  Force 

96 

±2 

1 

2 

97 

±3 

3.0 

±3.0 

Enlisted 

95 

±5 

2 

6 

92 

±6 

8.0 

±6.0 

Officers 

99 

±1 

NR 

1 

99 

±5 

1.0 

±5.0 

TWO  OR  MORE  RACES 

98 

±1 

2 

4 

95 

±4 

5.0 

±4.0  1 

Army 

99 

±1 

NR 

4 

94 

±10 

6.0 

±10.0 

Navy 

96 

±4 

2 

7 

90 

±8 

10.0 

±8.0 

■ 

Marine  Corps 

98 

±2 

1 

1 

98 

±4 

2.0 

±3.0 

Air  Force 

99 

±1 

1 

0 

99 

±3 

1.0 

±3.0 

Enlisted 

98 

±2 

2 

4 

94 

±4 

6.0 

±4.0 

E1-E4 

98 

±2 

1 

6 

93 

±7 

7.0 

±7.0 

E5-E9 

99 

±2 

3 

1 

96 

±7 

4.0 

±6.0 

Officers 

98 

±2 

NR 

0 

NR 

±1 

NR 

01-03 

98 

±2 

0 

0 

100 

±1 

0.0 

±1.0 

04-06 

99 

±2 

NR 

0 

NR 

±1 

NR 

COAST  GUARD 

98 

±1 

1 

2 

97 

±1 

3.0 

±1.0  1 

White 

98 

±2 

1 

2 

98 

±2 

2.0 

±2.0 

Black 

97 

±2 

1 

4 

96 

±2 

4.0 

±2.0 

Hispanic 

96 

±4 

2 

4 

94 

±4 

6.0 

±3.0 

Other  Race/Ethnicity 

99 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

Enlisted 

97 

±2 

1 

3 

97 

±2 

3.0 

±2.0 

Officers 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

Male 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

Female 

98 

±1 

2 

2 

97 

±4 

3.0 

±3.0 

Not  Deployed  Past  12  Months 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Deployed  Past  12  Months 

96 

±3 

1 

3 

97 

±3 

3.0 

±3.0  1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

j.  Your  current  assignment  is  not  good  for  your  career  if  you  continue  in  the  miiitary. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

15 

84 

±1 

16.0 

±1.0 

■ 

Army 

98 

±1 

2 

18 

80 

±2 

20.0 

±2.0 

■ 

Navy 

98 

±1 

2 

16 

83 

±2 

17.0 

±2.0 

■ 

Marine  Corps 

98 

±1 

1 

13 

86 

±3 

14.0 

±3.0 

■ 

Air  Force 

99 

±1 

1 

10 

89 

±2 

11.0 

±2.0 

■ 

Eniisted 

98 

±1 

2 

16 

82 

±2 

18.0 

±2.0 

■ 

E1-E4 

97 

±1 

2 

18 

80 

±2 

20.0 

±2.0 

■ 

E5-E9 

98 

±1 

2 

15 

84 

±2 

16.0 

±2.0 

■ 

Officers 

99 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

01-03 

99 

±1 

1 

7 

93 

±3 

7.0 

±3.0 

1 

04-06 

99 

±1 

1 

8 

91 

±3 

9.0 

±3.0 

1 

Maie 

98 

±1 

2 

15 

84 

±2 

16.0 

±2.0 

■ 

Femaie 

97 

±1 

2 

15 

84 

±3 

16.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

■ 

Depioyed  Past  12  Months 

97 

±1 

2 

17 

81 

±2 

19.0 

±2.0 

■ 

WHiTE 

98 

±1 

1 

14 

85 

±2 

15.0 

±2.0 

■ 

Army 

98 

±1 

2 

16 

82 

±3 

18.0 

±3.0 

■ 

Navy 

98 

±2 

1 

14 

85 

±3 

15.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

1 

13 

86 

±5 

14.0 

±5.0 

■ 

Air  Force 

99 

±1 

0 

10 

90 

±2 

10.0 

±2.0 

1 

Eniisted 

98 

±1 

1 

15 

83 

±2 

17.0 

±2.0 

■ 

E1-E4 

98 

±1 

2 

17 

81 

±3 

19.0 

±3.0 

■ 

E5-E9 

98 

±1 

1 

14 

86 

±2 

14.0 

±2.0 

■ 

Officers 

99 

±1 

0 

7 

93 

±2 

7.0 

±2.0 

1 

01-03 

99 

±1 

0 

6 

93 

±3 

7.0 

±3.0 

1 

04-06 

99 

±1 

1 

8 

92 

±3 

8.0 

±3.0 

1 

BLACK 

98 

±1 

3 

17 

80 

±3 

20.0 

±3.0 

■ 

Army 

97 

±2 

3 

20 

77 

±4 

23.0 

±4.0 

■ 

Navy 

98 

±2 

4 

17 

80 

±4 

20.0 

±4.0 

■ 

Marine  Corps 

97 

±2 

3 

13 

83 

±4 

17.0 

±4.0 

■ 

Air  Force 

98 

±2 

3 

11 

85 

±3 

15.0 

±3.0 

■ 

Eniisted 

98 

±1 

3 

17 

79 

±3 

21.0 

±3.0 

■ 

E1-E4 

98 

±2 

5 

19 

76 

±5 

24.0 

±5.0 

■ 

E5-E9 

98 

±1 

3 

16 

81 

±3 

19.0 

±3.0 

■ 

Officers 

98 

±1 

2 

9 

89 

±3 

11.0 

±3.0 

■ 

01-03 

97 

±2 

2 

9 

89 

±4 

11.0 

±4.0 

■ 

04-06 

98 

±1 

3 

8 

89 

±3 

11.0 

±3.0 

■ 

HiSPANiC 

96 

±2 

3 

16 

81 

±3 

19.0 

±3.0 

■ 

Army 

95 

±3 

4 

19 

77 

±4 

23.0 

±4.0 

■ 

Navy 

96 

±2 

2 

20 

78 

±5 

22.0 

±5.0 

■ 

Marine  Corps 

96 

±3 

3 

10 

87 

±5 

13.0 

±5.0 

■ 

Air  Force 

97 

±2 

2 

8 

90 

±4 

10.0 

±4.0 

1 

Eniisted 

96 

±2 

3 

16 

80 

±3 

20.0 

±3.0 

■ 

E1-E4 

95 

±2 

3 

17 

80 

±4 

20.0 

±4.0 

■ 

E5-E9 

96 

±2 

3 

16 

80 

±3 

20.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48j.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

7 

92 

±3 

8.0 

±3.0 

1 

01-03 

99 

±1 

1 

5 

94 

±3 

6.0 

±3.0 

1 

04-06 

98 

±2 

1 

8 

91 

±3 

9.0 

±3.0 

1 

AIAN 

97 

±3 

4 

17 

78 

±11 

22.0 

±9.0 

■ 

Army 

95 

±6 

NR 

19 

73 

±18 

27.0 

±18.0 

■ 

Navy 

99 

±2 

2 

27 

72 

±15 

28.0 

±15.0 

Marine  Corps 

97 

±3 

2 

8 

90 

±8 

10.0 

±8.0 

■ 

Air  Force 

99 

±1 

1 

9 

91 

±5 

9.0 

±5.0 

1 

Enlisted 

96 

±4 

5 

14 

81 

±12 

19.0 

±8.0 

■ 

E1-E4 

94 

±7 

NR 

13 

79 

±15 

21.0 

±15.0 

E5-E9 

99 

±1 

2 

16 

83 

±7 

17.0 

±7.0 

■ 

Officers 

99 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±1 

0 

NR 

NR 

±0 

NR 

04-06 

100 

±1 

1 

NR 

NR 

±2 

NR 

ASIAN 

98 

±1 

3 

16 

82 

±3 

18.0 

±3.0 

■ 

Army 

98 

±2 

5 

25 

70 

±8 

30.0 

±8.0 

Navy 

98 

±2 

2 

13 

84 

±4 

16.0 

±4.0 

m 

Marine  Corps 

98 

±1 

2 

9 

89 

±4 

11.0 

±4.0 

■ 

Air  Force 

99 

±1 

1 

10 

89 

±4 

11.0 

±4.0 

■ 

Enlisted 

98 

±1 

3 

17 

80 

±4 

20.0 

±4.0 

■ 

E1-E4 

98 

±2 

3 

18 

79 

±7 

21.0 

±7.0 

■ 

E5-E9 

97 

±2 

3 

17 

81 

±4 

19.0 

±4.0 

■ 

Officers 

99 

±1 

2 

9 

89 

±6 

11.0 

±6.0 

■ 

01-03 

99 

±1 

3 

10 

87 

±10 

13.0 

±9.0 

■ 

04-06 

99 

±1 

1 

5 

94 

±3 

6.0 

±3.0 

1 

NHPI 

95 

±5 

2 

10 

88 

±5 

12.0 

±5.0 

■ 

Army 

96 

±6 

1 

10 

89 

±7 

11.0 

±7.0 

■ 

Navy 

90 

±16 

NR 

13 

81 

±13 

19.0 

±13.0 

■ 

Marine  Corps 

97 

±3 

2 

11 

88 

±8 

12.0 

±8.0 

■ 

Air  Force 

97 

±2 

1 

7 

91 

±5 

9.0 

±5.0 

1 

Enlisted 

95 

±5 

2 

10 

88 

±5 

12.0 

±5.0 

■ 

Officers 

99 

±1 

NR 

7 

93 

±14 

7.0 

±14.0 

1 

TWO  OR  MORE  RACES 

99 

±1 

3 

19 

78 

±6 

22.0 

±6.0 

■ 

Army 

99 

±1 

6 

24 

70 

±13 

30.0 

±13.0 

Navy 

97 

±3 

3 

21 

76 

±9 

24.0 

±9.0 

Marine  Corps 

99 

±2 

1 

NR 

NR 

±3 

NR 

Air  Force 

99 

±1 

2 

10 

88 

±7 

12.0 

±7.0 

■ 

Enlisted 

99 

±1 

4 

20 

76 

±7 

24.0 

±7.0 

E1-E4 

98 

±2 

3 

25 

72 

±11 

28.0 

±11.0 

■ 

E5-E9 

99 

±1 

5 

15 

81 

±8 

19.0 

±8.0 

■ 

Officers 

98 

±2 

3 

8 

89 

±10 

11.0 

±10.0 

■ 

01-03 

98 

±2 

0 

7 

93 

±12 

7.0 

±12.0 

1 

04-06 

99 

±2 

NR 

NR 

NR 

NR 

COAST  GUARD 

98 

±1 

1 

10 

89 

±2 

11.0 

±2.0 

■ 

White 

98 

±1 

1 

10 

90 

±3 

10.0 

±3.0 

1 

Black 

98 

±1 

3 

12 

85 

±3 

15.0 

±3.0 

■ 

Hispanic 

95 

±4 

2 

11 

86 

±4 

14.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

1 

10 

89 

±4 

11.0 

±4.0 

■ 

Enlisted 

97 

±2 

1 

11 

88 

±3 

12.0 

±3.0 

■ 

Officers 

100 

±1 

1 

8 

92 

±3 

8.0 

±3.0 

1 _ 

Male 

98 

±1 

1 

10 

89 

±2 

11.0 

±2.0 

■ 

Female 

98 

±1 

2 

11 

87 

±3 

13.0 

±3.0 

■ 

Not  Deployed  Past  12  Months 

98 

±1 

1 

9 

89 

±2 

11.0 

±2.0 

■ 

Deployed  Past  12  Months 

96 

±3 

1 

13 

87 

±5 

13.0 

±5.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

k.  You  did  not  receive  day-to-day,  short-term  tasks  that  wouid  heip  you  prepare  for  advancement. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

11 

87 

±1 

13.0 

±1.0 

■ 

Army 

97 

±1 

2 

14 

84 

±2 

16.0 

±2.0 

■ 

Navy 

97 

±1 

1 

13 

86 

±2 

14.0 

±2.0 

■ 

Marine  Corps 

97 

±1 

2 

9 

89 

±3 

11.0 

±3.0 

■ 

Air  Force 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Eniisted 

97 

±1 

2 

12 

86 

±1 

14.0 

±1.0 

■ 

E1-E4 

97 

±1 

2 

16 

82 

±2 

18.0 

±2.0 

■ 

E5-E9 

98 

±1 

2 

10 

89 

±1 

11.0 

±1.0 

■ 

Officers 

98 

±1 

1 

5 

95 

±2 

5.0 

±2.0 

1 

01-03 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

04-06 

99 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

Maie 

98 

±1 

2 

11 

87 

±1 

13.0 

±1.0 

■ 

Femaie 

97 

±1 

1 

13 

86 

±2 

14.0 

±2.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

10 

88 

±2 

12.0 

±2.0 

■ 

Depioyed  Past  12  Months 

97 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

■ 

WHiTE 

98 

±1 

1 

11 

88 

±2 

12.0 

±2.0 

■ 

Army 

98 

±1 

2 

13 

86 

±3 

14.0 

±3.0 

■ 

Navy 

98 

±2 

1 

12 

87 

±3 

13.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

1 

9 

89 

±4 

11.0 

±4.0 

■ 

Air  Force 

99 

±1 

0 

7 

93 

±2 

7.0 

±2.0 

1 

Eniisted 

98 

±1 

1 

12 

87 

±2 

13.0 

±2.0 

■ 

E1-E4 

98 

±1 

2 

16 

83 

±3 

17.0 

±3.0 

■ 

E5-E9 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

Officers 

99 

±1 

0 

4 

96 

±2 

4.0 

±2.0 

1 

01-03 

98 

±2 

0 

5 

95 

±3 

5.0 

±3.0 

1 

04-06 

99 

±1 

0 

3 

97 

±2 

3.0 

±2.0 

1 

BLACK 

97 

±1 

4 

12 

85 

±2 

15.0 

±2.0 

■ 

Army 

96 

±2 

5 

14 

82 

±4 

18.0 

±4.0 

■ 

Navy 

97 

±2 

2 

12 

85 

±4 

15.0 

±4.0 

■ 

Marine  Corps 

96 

±2 

3 

12 

85 

±4 

15.0 

±4.0 

■ 

Air  Force 

98 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

1 

Eniisted 

97 

±1 

4 

12 

84 

±3 

16.0 

±3.0 

■ 

E1-E4 

97 

±2 

6 

15 

79 

±5 

21.0 

±5.0 

■ 

E5-E9 

97 

±2 

3 

10 

87 

±3 

13.0 

±3.0 

■ 

Officers 

97 

±2 

2 

6 

92 

±3 

8.0 

±3.0 

1 

01-03 

97 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

1 

04-06 

96 

±4 

1 

5 

94 

±3 

6.0 

±3.0 

1 

HiSPANiC 

96 

±2 

2 

12 

85 

±2 

15.0 

±2.0 

■ 

Army 

95 

±3 

4 

15 

81 

±4 

19.0 

±4.0 

■ 

Navy 

96 

±2 

1 

16 

84 

±5 

16.0 

±5.0 

■ 

Marine  Corps 

95 

±3 

3 

7 

90 

±4 

10.0 

±4.0 

1 

Air  Force 

97 

±2 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Eniisted 

96 

±2 

3 

13 

85 

±3 

15.0 

±3.0 

■ 

E1-E4 

95 

±3 

2 

16 

82 

±4 

18.0 

±4.0 

■ 

E5-E9 

96 

±2 

3 

10 

87 

±3 

13.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48k.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

5 

94 

±3 

6.0 

±3.0 

1 

01-03 

99 

±1 

1 

5 

94 

±3 

6.0 

±3.0 

1 

04-06 

98 

±2 

0 

4 

95 

±2 

5.0 

±2.0 

1 

AiAN 

97 

±3 

2 

15 

82 

±9 

18.0 

±9.0 

■ 

Army 

95 

±6 

4 

20 

76 

±17 

24.0 

±16.0 

■ 

Navy 

98 

±3 

1 

19 

81 

±14 

19.0 

±14.0 

■ 

Marine  Corps 

97 

±3 

2 

9 

90 

±9 

10.0 

±9.0 

■ 

Air  Force 

99 

±1 

0 

5 

95 

±4 

5.0 

±4.0 

1 

Eniisted 

96 

±4 

3 

12 

85 

±6 

15.0 

±6.0 

■ 

E1-E4 

94 

±7 

4 

13 

83 

±9 

17.0 

±9.0 

■ _ 

E5-E9 

98 

±2 

1 

11 

88 

±8 

12.0 

±8.0 

1 _ 

Officers 

99 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±2 

0 

NR 

NR 

±0 

NR 

04-06 

100 

±1 

1 

NR 

NR 

±2 

NR 

ASiAN 

98 

±1 

2 

12 

86 

±3 

14.0 

±3.0 

■ 

Army 

97 

±2 

3 

19 

78 

±8 

22.0 

±8.0 

■ 

Navy 

97 

±2 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

Marine  Corps 

98 

±1 

1 

9 

90 

±5 

10.0 

±5.0 

■ 

Air  Force 

99 

±1 

1 

7 

92 

±4 

8.0 

±4.0 

1 

Eniisted 

97 

±1 

2 

14 

84 

±4 

16.0 

±4.0 

■ 

E1-E4 

98 

±2 

2 

16 

82 

±7 

18.0 

±7.0 

■ 

E5-E9 

97 

±2 

2 

12 

86 

±4 

14.0 

±4.0 

■ 

Officers 

98 

±1 

2 

5 

92 

±6 

8.0 

±4.0 

1 

01-03 

98 

±2 

3 

5 

92 

±10 

8.0 

±7.0 

1 

04-06 

99 

±1 

1 

3 

95 

±3 

5.0 

±3.0 

1 

NHPi 

95 

±5 

1 

7 

92 

±4 

8.0 

±4.0 

1 

Army 

96 

±6 

0 

7 

93 

±6 

7.0 

±6.0 

1 

Navy 

90 

±16 

NR 

11 

83 

±13 

17.0 

±13.0 

■ 

Marine  Corps 

97 

±3 

2 

6 

92 

±6 

8.0 

±6.0 

1 

Air  Force 

96 

±2 

0 

5 

94 

±3 

6.0 

±3.0 

1 

Eniisted 

95 

±5 

1 

7 

91 

±5 

9.0 

±5.0 

1 

Officers 

99 

±1 

NR 

2 

98 

±3 

2.0 

±3.0 

TWO  OR  MORE  RACES 

98 

±2 

2 

15 

83 

±6 

17.0 

±6.0 

■ 

Army 

99 

±2 

3 

19 

78 

±14 

22.0 

±13.0 

■ 

Navy 

97 

±3 

3 

21 

76 

±10 

24.0 

±10.0 

■ 

Marine  Corps 

98 

±2 

1 

3 

96 

±4 

4.0 

±4.0 

1 

Air  Force 

98 

±3 

1 

8 

91 

±6 

9.0 

±6.0 

■ 

Eniisted 

98 

±2 

2 

17 

81 

±7 

19.0 

±7.0 

■ 

E1-E4 

98 

±2 

1 

22 

77 

±11 

23.0 

±11.0 

■ 

E5-E9 

98 

±2 

4 

10 

86 

±7 

14.0 

±7.0 

■ 

Officers 

97 

±4 

NR 

2 

95 

±8 

5.0 

±8.0 

1 

01-03 

96 

±5 

0 

2 

98 

±2 

2.0 

±2.0 

04-06 

99 

±2 

NR 

3 

NR 

±4 

NR 

COAST  GUARD 

98 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

1 

White 

98 

±2 

1 

7 

93 

±2 

7.0 

±2.0 

1 

Biack 

98 

±1 

2 

11 

87 

±3 

13.0 

±3.0 

■ 

Hispanic 

95 

±4 

2 

12 

86 

±4 

14.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

1 

9 

90 

±4 

10.0 

±4.0 

1 

Eniisted 

97 

±2 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

Officers 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Maie 

98 

±2 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Femaie 

98 

±1 

2 

11 

87 

±3 

13.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Depioyed  Past  12  Months 

96 

±3 

1 

10 

90 

±5 

10.0 

±5.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

i.  You  did  not  have  a  professionai  reiationship  with  someone  who  advised  (mentored)  you  on  career  deveiopment 
or  advancement. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

13 

85 

±1 

15.0 

±1.0  ■ 

Army 

97 

±1 

4 

15 

81 

±2 

19.0 

±2.0 

Navy 

98 

±1 

2 

15 

83 

±2 

17.0 

±2.0 

Marine  Corps 

98 

±1 

2 

9 

89 

±3 

11.0 

±3.0 

Air  Force 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

Eniisted 

97 

±1 

3 

13 

84 

±2 

16.0 

±2.0 

E1-E4 

97 

±1 

3 

14 

83 

±2 

17.0 

±2.0 

E5-E9 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

Officers 

99 

±1 

1 

10 

89 

±2 

11.0 

±2.0 

01-03 

99 

±1 

1 

8 

91 

±3 

9.0 

±3.0 

04-06 

99 

±1 

1 

11 

87 

±3 

13.0 

±3.0 

Maie 

98 

±1 

2 

13 

85 

±1 

15.0 

±1.0 

Femaie 

97 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

12 

87 

±2 

13.0 

±2.0 

Depioyed  Past  12  Months 

97 

±1 

3 

15 

82 

±2 

18.0 

±2.0  ■ 

WHiTE 

98 

±1 

2 

12 

86 

±2 

14.0 

±2.0  ■ 

Army 

98 

±1 

3 

15 

82 

±3 

18.0 

±3.0 

Navy 

98 

±2 

1 

15 

84 

±3 

16.0 

±3.0 

Marine  Corps 

99 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

Air  Force 

99 

±1 

0 

8 

91 

±2 

9.0 

±2.0 

Eniisted 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

E1-E4 

97 

±1 

2 

13 

84 

±3 

16.0 

±3.0 

E5-E9 

99 

±1 

2 

12 

86 

±2 

14.0 

±2.0 

Officers 

99 

±1 

0 

10 

90 

±2 

10.0 

±2.0 

01-03 

99 

±1 

0 

8 

92 

±3 

8.0 

±3.0 

04-06 

99 

±1 

1 

11 

88 

±4 

12.0 

±4.0  ■ 

BLACK 

97 

±1 

4 

13 

82 

±2 

18.0 

±2.0  ■ 

Army 

97 

±2 

5 

14 

81 

±4 

19.0 

±4.0 

Navy 

98 

±2 

4 

13 

83 

±4 

17.0 

±4.0 

Marine  Corps 

96 

±2 

4 

14 

81 

±4 

19.0 

±4.0 

Air  Force 

98 

±2 

3 

10 

87 

±3 

13.0 

±3.0 

Eniisted 

97 

±1 

5 

13 

82 

±3 

18.0 

±3.0 

E1-E4 

98 

±2 

6 

14 

80 

±5 

20.0 

±5.0 

E5-E9 

97 

±1 

4 

13 

83 

±3 

17.0 

±3.0 

Officers 

98 

±1 

4 

10 

86 

±3 

14.0 

±3.0 

01-03 

97 

±2 

4 

11 

85 

±5 

15.0 

±5.0 

04-06 

99 

±1 

5 

9 

85 

±4 

15.0 

±4.0  ■ 

HiSPANiC 

96 

±2 

3 

14 

83 

±3 

17.0 

±3.0  ■ 

Army 

95 

±3 

4 

16 

80 

±4 

20.0 

±4.0 

Navy 

96 

±2 

1 

18 

81 

±5 

19.0 

±5.0 

Marine  Corps 

96 

±3 

3 

10 

87 

±7 

13.0 

±7.0 

Air  Force 

97 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

Eniisted 

96 

±2 

3 

14 

83 

±3 

17.0 

±3.0 

E1-E4 

95 

±3 

2 

15 

84 

±4 

16.0 

±4.0 

E5-E9 

96 

±2 

4 

14 

82 

±3 

18.0 

±3.0  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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481.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

95 

±4 

1 

12 

87 

±4 

13.0 

±4.0 

■ 

01-03 

96 

±4 

1 

10 

88 

±4 

12.0 

±4.0 

■ 

04-06 

98 

±2 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

AIAN 

97 

±3 

3 

15 

82 

±9 

18.0 

±9.0 

■ 

Army 

96 

±6 

5 

21 

74 

±17 

26.0 

±17.0 

■ 

Navy 

99 

±2 

1 

17 

82 

±13 

18.0 

±13.0 

■ 

Marine  Corps 

97 

±3 

2 

8 

90 

±8 

10.0 

±8.0 

■ 

Air  Force 

99 

±1 

0 

4 

96 

±3 

4.0 

±3.0 

1 

Enlisted 

97 

±4 

3 

13 

84 

±7 

16.0 

±7.0 

■ 

E1-E4 

94 

±7 

2 

12 

86 

±7 

14.0 

±7.0 

■ 

E5-E9 

99 

±1 

4 

15 

81 

±12 

19.0 

±12.0 

■ 

Officers 

100 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±1 

1 

6 

93 

±7 

7.0 

±7.0 

1 

04-06 

100 

±1 

0 

NR 

NR 

±2 

NR 

ASIAN 

98 

±1 

2 

13 

84 

±3 

16.0 

±3.0 

■ 

Army 

97 

±3 

4 

20 

76 

±8 

24.0 

±8.0 

■ 

Navy 

97 

±2 

2 

14 

84 

±4 

16.0 

±4.0 

■ 

Marine  Corps 

98 

±2 

1 

8 

91 

±4 

9.0 

±4.0 

1 

Air  Force 

99 

±1 

1 

7 

92 

±4 

8.0 

±4.0 

1 

Enlisted 

97 

±2 

2 

14 

84 

±4 

16.0 

±4.0 

■ 

E1-E4 

98 

±2 

2 

17 

81 

±7 

19.0 

±7.0 

■ 

E5-E9 

97 

±2 

2 

12 

86 

±3 

14.0 

±3.0 

■ 

Officers 

99 

±1 

3 

10 

87 

±5 

13.0 

±4.0 

■ 

01-03 

98 

±2 

3 

9 

87 

±9 

13.0 

±7.0 

■ 

04-06 

99 

±1 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

NHPI 

95 

±5 

4 

9 

87 

±8 

13.0 

±7.0 

■ 

Army 

96 

±6 

NR 

10 

86 

±11 

14.0 

±11.0 

■ 

Navy 

90 

±16 

NR 

11 

82 

±13 

18.0 

±13.0 

■ 

Marine  Corps 

96 

±3 

3 

9 

88 

±8 

12.0 

±8.0 

■ 

Air  Force 

96 

±2 

1 

6 

94 

±4 

6.0 

±4.0 

1 

Enlisted 

95 

±5 

4 

10 

86 

±9 

14.0 

±7.0 

■ 

Officers 

99 

±1 

0 

2 

97 

±4 

3.0 

±4.0 

1 

TWO  OR  MORE  RACES 

97 

±2 

3 

16 

81 

±6 

19.0 

±6.0 

■ 

Army 

97 

±5 

5 

23 

73 

±14 

27.0 

±13.0 

Navy 

97 

±3 

4 

15 

81 

±8 

19.0 

±8.0 

■ 

Marine  Corps 

99 

±2 

2 

8 

91 

±8 

9.0 

±8.0 

1 

Air  Force 

98 

±3 

2 

10 

88 

±7 

12.0 

±7.0 

■ 

Enlisted 

97 

±3 

3 

17 

80 

±7 

20.0 

±7.0 

■ 

E1-E4 

96 

±4 

1 

18 

81 

±11 

19.0 

±11.0 

■ 

E5-E9 

98 

±2 

5 

15 

79 

±8 

21.0 

±8.0 

■ 

Officers 

98 

±2 

5 

9 

86 

±9 

14.0 

±9.0 

■ 

01-03 

98 

±2 

3 

7 

90 

±10 

10.0 

±8.0 

1 

04-06 

99 

±2 

NR 

NR 

NR 

NR 

COAST  GUARD 

98 

±1 

1 

9 

89 

±2 

11.0 

±2.0 

■ 

White 

98 

±2 

1 

9 

90 

±3 

10.0 

±3.0 

1 

Black 

97 

±2 

3 

13 

85 

±3 

15.0 

±3.0 

■ 

Hispanic 

96 

±4 

2 

11 

87 

±4 

13.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

1 

8 

91 

±3 

9.0 

±3.0 

1 

Enlisted 

97 

±2 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

Officers 

100 

±1 

1 

11 

88 

±4 

12.0 

±4.0 

■ 

Male 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

1 

Female 

98 

±1 

2 

11 

87 

±3 

13.0 

±3.0 

■ 

Not  Deployed  Past  12  Months 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

Deployed  Past  12  Months 

96 

±3 

1 

11 

88 

±5 

12.0 

±5.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

m.  You  did  not  iearn  untii  it  was  too  iate  of  opportunities  that  wouid  heip  your  career. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

97 

±1 

2 

14 

84 

±1 

16.0 

±1.0 

■ 

Army 

97 

±1 

3 

16 

81 

±2 

19.0 

±2.0 

■ 

Navy 

98 

±1 

2 

15 

82 

±2 

18.0 

±2.0 

■ 

Marine  Corps 

97 

±2 

2 

12 

86 

±3 

14.0 

±3.0 

■ 

Air  Force 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

1 

Eniisted 

97 

±1 

2 

15 

83 

±2 

17.0 

±2.0 

■ 

E1-E4 

97 

±1 

3 

17 

80 

±2 

20.0 

±2.0 

■ 

E5-E9 

97 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

■ 

Officers 

99 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

1 

01-03 

99 

±1 

1 

9 

90 

±3 

10.0 

±3.0 

1 

04-06 

99 

±1 

2 

7 

92 

±3 

8.0 

±3.0 

1 

Maie 

98 

±1 

2 

14 

84 

±1 

16.0 

±1.0 

■ 

Femaie 

97 

±1 

2 

15 

83 

±3 

17.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

12 

86 

±2 

14.0 

±2.0 

■ 

Depioyed  Past  12  Months 

97 

±1 

3 

16 

81 

±2 

19.0 

±2.0 

■ 

WHiTE 

98 

±1 

1 

12 

86 

±2 

14.0 

±2.0 

■ 

Army 

98 

±1 

2 

14 

84 

±3 

16.0 

±3.0 

■ 

Navy 

98 

±1 

2 

14 

84 

±3 

16.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

1 

12 

87 

±4 

13.0 

±4.0 

■ 

Air  Force 

99 

±1 

0 

8 

92 

±2 

8.0 

±2.0 

1 

Eniisted 

98 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

■ 

E1-E4 

98 

±1 

2 

16 

82 

±3 

18.0 

±3.0 

■ 

E5-E9 

98 

±1 

1 

11 

88 

±2 

12.0 

±2.0 

■ 

Officers 

99 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

01-03 

99 

±1 

1 

8 

92 

±4 

8.0 

±4.0 

1 

04-06 

99 

±1 

1 

6 

93 

±3 

7.0 

±3.0 

1 

BLACK 

97 

±1 

4 

15 

80 

±3 

20.0 

±3.0 

■ 

Army 

97 

±2 

5 

17 

77 

±4 

23.0 

±4.0 

■ 

Navy 

98 

±2 

4 

16 

80 

±4 

20.0 

±4.0 

■ 

Marine  Corps 

96 

±2 

4 

14 

81 

±5 

19.0 

±5.0 

■ 

Air  Force 

97 

±2 

4 

9 

87 

±3 

13.0 

±3.0 

■ 

Eniisted 

97 

±1 

4 

16 

80 

±3 

20.0 

±3.0 

■ 

E1-E4 

97 

±2 

6 

17 

77 

±5 

23.0 

±5.0 

■ 

E5-E9 

97 

±2 

3 

15 

82 

±3 

18.0 

±3.0 

■ 

Officers 

98 

±1 

4 

8 

88 

±3 

12.0 

±3.0 

■ 

01-03 

97 

±2 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

04-06 

98 

±2 

6 

7 

87 

±3 

13.0 

±3.0 

■ 

HiSPANiC 

96 

±2 

4 

16 

80 

±3 

20.0 

±3.0 

■ 

Army 

95 

±3 

5 

19 

76 

±4 

24.0 

±4.0 

■ 

Navy 

96 

±2 

3 

20 

77 

±5 

23.0 

±5.0 

■ 

Marine  Corps 

95 

±3 

4 

9 

87 

±4 

13.0 

±4.0 

■ 

Air  Force 

97 

±2 

1 

14 

85 

±5 

15.0 

±5.0 

■ 

Eniisted 

96 

±2 

4 

17 

79 

±3 

21.0 

±3.0 

■ 

E1-E4 

95 

±2 

4 

20 

76 

±5 

24.0 

±5.0 

■ 

E5-E9 

96 

±2 

4 

15 

82 

±3 

18.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48m.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

01-03 

98 

±1 

1 

10 

89 

±7 

11.0 

±7.0 

■ 

04-06 

98 

±2 

2 

9 

90 

±3 

10.0 

±3.0 

■ 

AiAN 

97 

±3 

1 

25 

74 

±11 

26.0 

±11.0 

■ 

Army 

95 

±6 

1 

28 

71 

±16 

29.0 

±15.0 

Navy 

99 

±2 

2 

26 

72 

±15 

28.0 

±15.0 

Marine  Corps 

96 

±3 

2 

NR 

NR 

±7 

NR 

Air  Force 

99 

±1 

0 

7 

92 

±5 

8.0 

±5.0 

1 

Eniisted 

96 

±4 

2 

26 

73 

±12 

27.0 

±12.0 

E1-E4 

94 

±7 

2 

NR 

NR 

±3 

NR 

E5-E9 

99 

±1 

1 

21 

78 

±12 

22.0 

±11.0 

Officers 

99 

±1 

1 

NR 

NR 

±1 

NR 

01-03 

99 

±2 

0 

NR 

NR 

±2 

NR 

04-06 

100 

±1 

1 

4 

95 

±8 

5.0 

±8.0 

1 

ASiAN 

97 

±1 

3 

14 

84 

±3 

16.0 

±3.0 

■ 

Army 

97 

±2 

4 

19 

77 

±6 

23.0 

±6.0 

■ 

Navy 

97 

±2 

2 

14 

84 

±3 

16.0 

±3.0 

Marine  Corps 

98 

±1 

2 

10 

88 

±5 

12.0 

±5.0 

Air  Force 

99 

±1 

1 

9 

90 

±4 

10.0 

±4.0 

Eniisted 

97 

±1 

2 

15 

83 

±3 

17.0 

±3.0 

E1-E4 

98 

±2 

2 

15 

83 

±4 

17.0 

±4.0 

E5-E9 

97 

±2 

2 

15 

83 

±4 

17.0 

±4.0 

Officers 

99 

±1 

3 

10 

87 

±6 

13.0 

±6.0 

01-03 

98 

±2 

3 

11 

86 

±9 

14.0 

±9.0 

04-06 

99 

±1 

3 

7 

90 

±4 

10.0 

±4.0 

NHPi 

95 

±5 

2 

12 

86 

±5 

14.0 

±5.0 

Army 

95 

±6 

1 

9 

90 

±7 

10.0 

±7.0 

Navy 

90 

±16 

NR 

25 

68 

±14 

32.0 

±14.0 

■ 

Marine  Corps 

97 

±3 

3 

14 

83 

±9 

17.0 

±9.0 

Air  Force 

96 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

Eniisted 

95 

±5 

2 

12 

86 

±6 

14.0 

±6.0 

Officers 

99 

±1 

0 

2 

97 

±4 

3.0 

±4.0 

1 

TWO  OR  MORE  RACES 

98 

±1 

3 

22 

75 

±6 

25.0 

±6.0 

■ 

Army 

99 

±1 

3 

35 

62 

±13 

38.0 

±13.0 

Navy 

97 

±3 

4 

19 

77 

±9 

23.0 

±9.0 

■ 

Marine  Corps 

98 

±2 

2 

12 

87 

±12 

13.0 

±12.0 

■ 

Air  Force 

98 

±3 

1 

12 

86 

±7 

14.0 

±7.0 

■ 

Eniisted 

98 

±1 

3 

23 

75 

±7 

25.0 

±7.0 

■ 

E1-E4 

98 

±2 

1 

27 

72 

±11 

28.0 

±11.0 

■ 

E5-E9 

99 

±1 

5 

17 

78 

±8 

22.0 

±8.0 

■ 

Officers 

96 

±5 

3 

20 

77 

±15 

23.0 

±15.0 

01-03 

95 

±6 

0 

NR 

NR 

±1 

NR 

04-06 

99 

±2 

NR 

NR 

NR 

NR 

COAST  GUARD 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

White 

98 

±1 

1 

9 

91 

±3 

9.0 

±3.0 

■ 

Biack 

98 

±1 

2 

12 

86 

±3 

14.0 

±3.0 

■ 

Hispanic 

96 

±4 

2 

12 

85 

±4 

15.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

1 

8 

90 

±4 

10.0 

±4.0 

■ 

Eniisted 

97 

±2 

1 

10 

89 

±3 

11.0 

±3.0 

■ 

Officers 

99 

±1 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Maie 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

1 

Femaie 

98 

±1 

2 

8 

89 

±3 

11.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

9 

90 

±2 

10.0 

±2.0 

■ 

Deployed  Past  12  Months 

96 

±3 

1 

11 

88 

±5 

12.0 

±5.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

n.  You  were  unabie  to  get  straight  answers  about  your  promotion  possibiiities. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

97 

±1 

2 

13 

85 

±1 

15.0 

±1.0 

■ 

Army 

96 

±1 

4 

17 

80 

±2 

20.0 

±2.0 

■ 

Navy 

97 

±1 

2 

15 

83 

±2 

17.0 

±2.0 

■ 

Marine  Corps 

97 

±2 

2 

10 

88 

±3 

12.0 

±3.0 

■ 

Air  Force 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Eniisted 

97 

±1 

3 

14 

83 

±2 

17.0 

±2.0 

■ 

E1-E4 

96 

±1 

3 

18 

79 

±2 

21.0 

±2.0 

■ 

E5-E9 

97 

±1 

2 

11 

87 

±2 

13.0 

±2.0 

■ 

Officers 

98 

±1 

1 

6 

92 

±2 

8.0 

±2.0 

1 

01-03 

98 

±1 

1 

6 

93 

±3 

7.0 

±3.0 

1 

04-06 

99 

±1 

1 

7 

91 

±3 

9.0 

±3.0 

1 

Maie 

97 

±1 

2 

13 

84 

±2 

16.0 

±2.0 

■ 

Femaie 

96 

±2 

2 

11 

86 

±2 

14.0 

±2.0 

■ 

Not  Depioyed  Past  12  Months 

97 

±1 

2 

11 

87 

±2 

13.0 

±2.0 

■ 

Depioyed  Past  12  Months 

96 

±1 

3 

16 

81 

±2 

19.0 

±2.0 

■ 

WHiTE 

97 

±1 

1 

12 

87 

±2 

13.0 

±2.0 

■ 

Army 

96 

±2 

2 

16 

82 

±3 

18.0 

±3.0 

■ 

Navy 

97 

±2 

2 

14 

85 

±3 

15.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

Air  Force 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Eniisted 

97 

±1 

2 

13 

85 

±2 

15.0 

±2.0 

■ 

E1-E4 

97 

±2 

2 

17 

80 

±3 

20.0 

±3.0 

■ 

E5-E9 

98 

±1 

1 

10 

89 

±2 

11.0 

±2.0 

■ 

Officers 

99 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

01-03 

99 

±1 

1 

5 

94 

±3 

6.0 

±3.0 

1 

04-06 

99 

±1 

1 

7 

93 

±3 

7.0 

±3.0 

1 

BLACK 

97 

±1 

5 

13 

82 

±3 

18.0 

±3.0 

■ 

Army 

96 

±2 

6 

15 

80 

±4 

20.0 

±4.0 

■ 

Navy 

98 

±2 

4 

15 

81 

±4 

19.0 

±4.0 

■ 

Marine  Corps 

96 

±2 

5 

13 

82 

±4 

18.0 

±4.0 

■ 

Air  Force 

97 

±2 

3 

6 

90 

±3 

10.0 

±3.0 

1 

Eniisted 

97 

±1 

5 

13 

82 

±3 

18.0 

±3.0 

■ 

E1-E4 

97 

±2 

7 

16 

77 

±5 

23.0 

±5.0 

■ 

E5-E9 

97 

±2 

3 

12 

85 

±3 

15.0 

±3.0 

■ 

Officers 

97 

±1 

3 

8 

89 

±3 

11.0 

±3.0 

■ 

01-03 

96 

±2 

2 

7 

91 

±3 

9.0 

±3.0 

1 

04-06 

98 

±2 

6 

8 

86 

±4 

14.0 

±4.0 

■ 

HiSPANiC 

95 

±2 

4 

15 

82 

±3 

18.0 

±3.0 

■ 

Army 

94 

±3 

6 

17 

77 

±4 

23.0 

±4.0 

■ 

Navy 

95 

±3 

1 

19 

80 

±5 

20.0 

±5.0 

■ 

Marine  Corps 

94 

±4 

3 

11 

86 

±7 

14.0 

±7.0 

■ 

Air  Force 

98 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

Eniisted 

95 

±2 

4 

16 

81 

±3 

19.0 

±3.0 

■ 

E1-E4 

94 

±3 

4 

19 

77 

±5 

23.0 

±5.0 

■ 

E5-E9 

96 

±2 

3 

13 

84 

±3 

16.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48n.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

94 

±4 

2 

5 

93 

±2 

7.0 

±2.0 

1 

01-03 

94 

±6 

1 

4 

94 

±3 

6.0 

±3.0 

1 

04-06 

98 

±2 

2 

6 

92 

±3 

8.0 

±3.0 

1 

AIAN 

96 

±3 

6 

20 

74 

±12 

26.0 

±12.0 

■ 

Army 

95 

±6 

NR 

23 

66 

±18 

34.0 

±17.0 

Navy 

98 

±3 

2 

15 

83 

±8 

17.0 

±8.0 

■ 

Marine  Corps 

96 

±3 

2 

NR 

NR 

±8 

NR 

Air  Force 

99 

±1 

1 

7 

93 

±4 

7.0 

±4.0 

1 

Enlisted 

96 

±4 

7 

19 

74 

±12 

26.0 

±12.0 

E1-E4 

93 

±7 

NR 

NR 

NR 

NR 

E5-E9 

99 

±1 

2 

17 

81 

±11 

19.0 

±11.0 

m 

Officers 

99 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±2 

0 

6 

94 

±7 

6.0 

±7.0 

1 

04-06 

99 

±1 

1 

NR 

NR 

±2 

NR 

ASIAN 

97 

±1 

3 

12 

85 

±3 

15.0 

±3.0 

■ 

Army 

96 

±2 

5 

18 

76 

±8 

24.0 

±8.0 

■ 

Navy 

96 

±2 

3 

13 

85 

±3 

15.0 

±3.0 

■ 

Marine  Corps 

97 

±2 

2 

6 

92 

±4 

8.0 

±4.0 

1 

Air  Force 

98 

±1 

1 

6 

92 

±4 

8.0 

±4.0 

1 

Enlisted 

96 

±2 

3 

13 

84 

±4 

16.0 

±4.0 

■ 

E1-E4 

97 

±2 

3 

16 

81 

±7 

19.0 

±7.0 

■ 

E5-E9 

96 

±2 

3 

12 

85 

±4 

15.0 

±4.0 

■ 

Officers 

98 

±1 

4 

7 

89 

±6 

11.0 

±6.0 

■ 

01-03 

98 

±2 

3 

8 

89 

±10 

11.0 

±10.0 

■ 

04-06 

99 

±1 

4 

4 

92 

±3 

8.0 

±3.0 

1 

NHPI 

93 

±6 

4 

12 

84 

±8 

16.0 

±7.0 

■ 

Army 

93 

±9 

NR 

11 

84 

±12 

16.0 

±12.0 

■ 

Navy 

90 

±16 

NR 

16 

77 

±13 

23.0 

±13.0 

■ 

Marine  Corps 

90 

±13 

4 

19 

77 

±18 

23.0 

±16.0 

■ 

Air  Force 

95 

±2 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Enlisted 

92 

±6 

4 

12 

83 

±9 

17.0 

±8.0 

■ 

Officers 

99 

±1 

0 

2 

98 

±4 

2.0 

±4.0 

TWO  OR  MORE  RACES 

98 

±1 

4 

19 

77 

±7 

23.0 

±7.0 

■ 

Army 

99 

±1 

8 

30 

62 

±14 

38.0 

±13.0 

Navy 

96 

±4 

3 

18 

79 

±9 

21.0 

±9.0 

■ 

Marine  Corps 

99 

±2 

1 

11 

88 

±12 

12.0 

±12.0 

■ 

Air  Force 

99 

±1 

1 

9 

90 

±7 

10.0 

±7.0 

■ 

Enlisted 

98 

±2 

4 

21 

75 

±7 

25.0 

±7.0 

■ 

E1-E4 

98 

±2 

4 

25 

71 

±11 

29.0 

±11.0 

E5-E9 

99 

±2 

5 

16 

79 

±8 

21.0 

±8.0 

■ 

Officers 

98 

±2 

3 

9 

88 

±12 

12.0 

±12.0 

■ 

01-03 

98 

±2 

0 

12 

88 

±16 

12.0 

±16.0 

■ 

04-06 

99 

±2 

NR 

4 

NR 

±4 

NR 

COAST  GUARD 

98 

±1 

1 

7 

91 

±2 

9.0 

±2.0 

1 

White 

98 

±2 

1 

7 

92 

±3 

8.0 

±3.0 

1 

Black 

97 

±2 

2 

8 

89 

±3 

11.0 

±3.0 

■ 

Hispanic 

95 

±4 

3 

10 

87 

±4 

13.0 

±4.0 

■ 

Other  Race/Ethnicity 

98 

±1 

1 

8 

91 

±4 

9.0 

±4.0 

1 

Enlisted 

97 

±2 

1 

7 

91 

±2 

9.0 

±2.0 

1 

Officers 

99 

±1 

1 

7 

92 

±3 

8.0 

±3.0 

1 

Male 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Female 

98 

±1 

2 

8 

89 

±3 

11.0 

±3.0 

■ 

Not  Deployed  Past  12  Months 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Deployed  Past  12  Months 

96 

±3 

1 

8 

90 

±4 

10.0 

±4.0 

■ 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

0.  You  were  taken  to  nonjudiciai  punishment  or  court  martiai  when  you  shouid  not  have  been. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

1 

Army 

97 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Navy 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

1 

Marine  Corps 

97 

±1 

2 

4 

94 

±3 

6.0 

±3.0 

1 

Air  Force 

98 

±1 

1 

1 

98 

±1 

2.0 

±1.0 

Eniisted 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0 

1 

E1-E4 

97 

±1 

2 

5 

93 

±2 

7.0 

±2.0 

1 

E5-E9 

98 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

Officers 

99 

±1 

1 

1 

99 

±1 

1.0 

±1.0 

01-03 

99 

±1 

0 

0 

99 

±1 

1.0 

±1.0 

04-06 

99 

±1 

1 

1 

99 

±2 

1.0 

±2.0 

Maie 

98 

±1 

2 

3 

96 

±1 

4.0 

±1.0 

1 

Femaie 

97 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

1 

Depioyed  Past  12  Months 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

WHiTE 

98 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

Army 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

Navy 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

Marine  Corps 

98 

±2 

1 

5 

95 

±4 

5.0 

±4.0 

Air  Force 

99 

±1 

0 

1 

98 

±1 

2.0 

±1.0 

Eniisted 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

E1-E4 

98 

±1 

1 

4 

94 

±2 

6.0 

±2.0 

E5-E9 

98 

±1 

1 

1 

98 

±1 

2.0 

±1.0 

Officers 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

01-03 

99 

±1 

0 

0 

99 

±2 

1.0 

±2.0 

04-06 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

BLACK 

97 

±1 

3 

4 

93 

±2 

7.0 

±2.0 

Army 

97 

±2 

3 

4 

92 

±4 

8.0 

±4.0 

1 

Navy 

98 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

Marine  Corps 

96 

±2 

4 

5 

91 

±3 

9.0 

±3.0 

1 

Air  Force 

97 

±2 

2 

2 

96 

±2 

4.0 

±2.0 

1 

Eniisted 

97 

±1 

3 

4 

93 

±2 

7.0 

±2.0 

1 

E1-E4 

97 

±2 

5 

7 

88 

±5 

12.0 

±5.0 

■ 

E5-E9 

97 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Officers 

98 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

01-03 

98 

±2 

1 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

HiSPANiC 

96 

±2 

2 

3 

94 

±2 

6.0 

±2.0 

1 

Army 

95 

±3 

3 

3 

94 

±3 

6.0 

±3.0 

1 

Navy 

96 

±2 

0 

5 

95 

±3 

5.0 

±3.0 

1 

Marine  Corps 

96 

±3 

3 

4 

93 

±4 

7.0 

±4.0 

1 

Air  Force 

97 

±2 

1 

1 

98 

±3 

2.0 

±3.0 

Eniisted 

96 

±2 

2 

4 

94 

±2 

6.0 

±2.0 

1 

E1-E4 

96 

±2 

3 

5 

93 

±3 

7.0 

±3.0 

1 

E5-E9 

96 

±2 

2 

3 

95 

±2 

5.0 

±2.0 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48o.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

0 

0 

99 

±1 

1.0 

±1.0  1 

01-03 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0  1 

04-06 

98 

±2 

1 

1 

99 

±2 

1.0 

±2.0 

AIAN 

97 

±3 

1 

3 

96 

±2 

4.0 

±2.0  1 

Army 

95 

±6 

1 

3 

96 

±3 

4.0 

±3.0 

Navy 

99 

±2 

1 

3 

96 

±5 

4.0 

±5.0 

Marine  Corps 

97 

±3 

2 

3 

95 

±7 

5.0 

±6.0 

Air  Force 

99 

±1 

0 

1 

98 

±2 

2.0 

±2.0 

Enlisted 

97 

±4 

1 

3 

96 

±2 

4.0 

±2.0 

E1-E4 

94 

±7 

1 

5 

94 

±4 

6.0 

±4.0 

E5-E9 

99 

±1 

1 

2 

97 

±3 

3.0 

±3.0 

Officers 

100 

±1 

0 

0 

100 

±1 

0.0 

±1.0 

01-03 

99 

±1 

0 

0 

100 

±2 

0.0 

±2.0 

04-06 

100 

±1 

0 

0 

100 

±0 

0.0 

±0.0 

ASIAN 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0  1 

Army 

98 

±2 

2 

4 

94 

±3 

6.0 

±3.0 

Navy 

98 

±2 

2 

4 

94 

±2 

6.0 

±2.0 

Marine  Corps 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Air  Force 

98 

±1 

0 

3 

97 

±5 

3.0 

±5.0 

Enlisted 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

E1-E4 

98 

±2 

2 

4 

94 

±3 

6.0 

±3.0 

E5-E9 

98 

±2 

2 

4 

95 

±3 

5.0 

±3.0 

Officers 

99 

±1 

0 

0 

99 

±1 

1.0 

±1.0 

01-03 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

04-06 

99 

±1 

0 

0 

99 

±1 

1.0 

±1.0 

NHPI 

98 

±2 

3 

6 

91 

±9 

9.0 

±8.0 

1 

Army 

99 

±2 

NR 

8 

88 

±13 

12.0 

±13.0 

■ 

Navy 

99 

±2 

1 

4 

95 

±5 

5.0 

±5.0 

Marine  Corps 

89 

±13 

2 

5 

93 

±6 

7.0 

±6.0 

Air  Force 

97 

±2 

1 

1 

98 

±2 

2.0 

±2.0 

Enlisted 

98 

±2 

3 

6 

91 

±9 

9.0 

±8.0 

1 

Officers 

100 

±1 

NR 

0 

100 

±2 

0.0 

±2.0 

TWO  OR  MORE  RACES 

99 

±1 

2 

2 

96 

±3 

4.0 

±3.0  1 

Army 

99 

±1 

NR 

1 

97 

±9 

3.0 

±9.0 

Navy 

97 

±3 

3 

4 

93 

±9 

7.0 

±9.0 

Marine  Corps 

99 

±2 

4 

2 

95 

±10 

5.0 

±8.0 

Air  Force 

99 

±1 

1 

1 

98 

±3 

2.0 

±2.0 

Enlisted 

99 

±1 

2 

2 

96 

±4 

4.0 

±4.0 

E1-E4 

98 

±2 

1 

3 

96 

±5 

4.0 

±5.0 

E5-E9 

99 

±1 

3 

1 

96 

±7 

4.0 

±7.0 

Officers 

98 

±2 

NR 

0 

97 

±10 

3.0 

±10.0 

01-03 

98 

±2 

0 

0 

99 

±1 

1.0 

±1.0 

04-06 

99 

±1 

NR 

0 

NR 

±1 

NR 

COAST  GUARD 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0  1 

White 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Black 

98 

±1 

2 

2 

96 

±2 

4.0 

±2.0 

Hispanic 

96 

±4 

2 

3 

95 

±3 

5.0 

±3.0 

Other  Race/Ethnicity 

99 

±1 

1 

2 

97 

±5 

3.0 

±4.0 

Enlisted 

98 

±2 

1 

3 

96 

±2 

4.0 

±2.0 

Officers 

100 

±1 

0 

0 

99 

±2 

1.0 

±1.0 

Male 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Female 

98 

±1 

2 

1 

97 

±4 

3.0 

±3.0 

Not  Deployed  Past  12  Months 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Deployed  Past  12  Months 

97 

±3 

1 

4 

96 

±4 

4.0 

±4.0  1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

p.  You  were  punished  at  your  job  for  something  that  others  did  without  being  punished. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

3 

9 

89 

±1 

11.0 

±1.0 

■ 

Army 

98 

±1 

4 

11 

86 

±2 

14.0 

±2.0 

■ 

Navy 

98 

±1 

2 

8 

89 

±2 

11.0 

±2.0 

■ 

Marine  Corps 

98 

±1 

3 

10 

87 

±3 

13.0 

±3.0 

■ 

Air  Force 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Eniisted 

98 

±1 

3 

10 

87 

±1 

13.0 

±1.0 

■ 

E1-E4 

97 

±1 

4 

15 

81 

±2 

19.0 

±2.0 

■ 

E5-E9 

98 

±1 

2 

6 

92 

±1 

8.0 

±1.0 

1 

Officers 

99 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

01-03 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

04-06 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Maie 

98 

±1 

3 

9 

89 

±1 

11.0 

±1.0 

Femaie 

97 

±1 

3 

9 

89 

±2 

11.0 

±2.0 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

8 

90 

±1 

10.0 

±1.0 

Depioyed  Past  12  Months 

98 

±1 

3 

10 

86 

±2 

14.0 

±2.0 

WHiTE 

98 

±1 

2 

9 

90 

±2 

10.0 

±2.0 

Army 

98 

±1 

3 

11 

86 

±3 

14.0 

±3.0 

Navy 

98 

±1 

1 

7 

91 

±3 

9.0 

±3.0 

Marine  Corps 

99 

±2 

2 

10 

88 

±4 

12.0 

±4.0 

Air  Force 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

Eniisted 

98 

±1 

2 

10 

88 

±2 

12.0 

±2.0 

E1-E4 

98 

±1 

3 

15 

82 

±3 

18.0 

±3.0 

■ 

E5-E9 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Officers 

99 

±1 

0 

3 

97 

±2 

3.0 

±2.0 

1 

01-03 

99 

±1 

1 

4 

96 

±3 

4.0 

±3.0 

1 

04-06 

100 

±1 

0 

2 

98 

±2 

2.0 

±2.0 

BLACK 

98 

±1 

5 

7 

88 

±2 

12.0 

±2.0 

■ 

Army 

98 

±2 

5 

8 

87 

±4 

13.0 

±4.0 

■ 

Navy 

98 

±2 

5 

8 

87 

±4 

13.0 

±4.0 

■ 

Marine  Corps 

97 

±2 

5 

7 

87 

±4 

13.0 

±4.0 

■ 

Air  Force 

98 

±2 

4 

5 

91 

±3 

9.0 

±3.0 

1 

Eniisted 

98 

±1 

5 

8 

87 

±3 

13.0 

±3.0 

■ 

E1-E4 

97 

±2 

8 

11 

81 

±5 

19.0 

±5.0 

■ 

E5-E9 

98 

±1 

4 

6 

90 

±2 

10.0 

±2.0 

■ 

Officers 

98 

±1 

4 

1 

95 

±2 

5.0 

±2.0 

1 

01-03 

97 

±2 

4 

2 

94 

±3 

6.0 

±3.0 

1 

04-06 

99 

±1 

3 

1 

96 

±2 

4.0 

±2.0 

1 

HiSPANiC 

96 

±2 

3 

9 

88 

±2 

12.0 

±2.0 

■ 

Army 

95 

±3 

5 

10 

85 

±4 

15.0 

±4.0 

■ 

Navy 

96 

±2 

1 

10 

88 

±4 

12.0 

±4.0 

■ 

Marine  Corps 

95 

±3 

4 

7 

89 

±5 

11.0 

±5.0 

■ 

Air  Force 

98 

±2 

2 

5 

93 

±4 

7.0 

±4.0 

1 

Eniisted 

96 

±2 

4 

9 

87 

±2 

13.0 

±2.0 

■ 

E1-E4 

95 

±2 

4 

12 

84 

±4 

16.0 

±4.0 

■ 

E5-E9 

96 

±2 

3 

7 

90 

±3 

10.0 

±3.0 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48p.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

3 

96 

±2 

4.0 

±2.0 

1 

01-03 

99 

±1 

1 

3 

97 

±2 

3.0 

±2.0 

04-06 

98 

±2 

1 

1 

97 

±2 

3.0 

±2.0 

AIAN 

97 

±3 

5 

18 

76 

±11 

24.0 

±11.0 

■ 

Army 

95 

±6 

8 

15 

76 

±16 

24.0 

±15.0 

■ 

Navy 

99 

±2 

3 

25 

72 

±18 

28.0 

±17.0 

Marine  Corps 

97 

±3 

3 

NR 

NR 

±6 

NR 

Air  Force 

99 

±1 

1 

4 

95 

±4 

5.0 

±4.0 

1 

Enlisted 

97 

±4 

6 

20 

74 

±13 

26.0 

±12.0 

E1-E4 

94 

±7 

6 

NR 

NR 

±8 

NR 

E5-E9 

99 

±1 

6 

12 

83 

±11 

17.0 

±11.0 

m 

Officers 

100 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±1 

0 

NR 

NR 

±1 

NR 

04-06 

100 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

ASIAN 

98 

±1 

3 

8 

89 

±3 

11.0 

±3.0 

■ 

Army 

98 

±2 

5 

12 

83 

±8 

17.0 

±8.0 

■ 

Navy 

98 

±2 

3 

7 

90 

±3 

10.0 

±3.0 

■ 

Marine  Corps 

97 

±2 

2 

8 

90 

±5 

10.0 

±5.0 

■ 

Air  Force 

99 

±1 

1 

5 

94 

±4 

6.0 

±4.0 

1 

Enlisted 

98 

±1 

3 

9 

88 

±3 

12.0 

±3.0 

■ 

E1-E4 

98 

±2 

4 

13 

83 

±7 

17.0 

±7.0 

■ 

E5-E9 

98 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

1 

Officers 

99 

±1 

3 

2 

95 

±7 

5.0 

±6.0 

1 

01-03 

99 

±1 

NR 

2 

94 

±10 

6.0 

±10.0 

1 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

NHPI 

98 

±2 

5 

9 

86 

±8 

14.0 

±8.0 

■ 

Army 

98 

±2 

NR 

11 

85 

±12 

15.0 

±12.0 

■ 

Navy 

99 

±2 

NR 

7 

84 

±14 

16.0 

±14.0 

■ 

Marine  Corps 

90 

±13 

4 

9 

87 

±8 

13.0 

±8.0 

■ 

Air  Force 

97 

±2 

1 

5 

94 

±3 

6.0 

±3.0 

1 

Enlisted 

97 

±2 

5 

10 

86 

±8 

14.0 

±8.0 

■ 

Officers 

99 

±2 

0 

1 

99 

±3 

1.0 

±3.0 

TWO  OR  MORE  RACES 

99 

±1 

4 

14 

82 

±7 

18.0 

±7.0 

■ 

Army 

99 

±1 

5 

21 

74 

±14 

26.0 

±14.0 

■ 

Navy 

97 

±3 

4 

13 

83 

±9 

17.0 

±9.0 

■ 

Marine  Corps 

99 

±2 

5 

NR 

NR 

±9 

NR 

Air  Force 

99 

±1 

2 

5 

93 

±5 

7.0 

±5.0 

1 

Enlisted 

99 

±1 

4 

16 

80 

±7 

20.0 

±7.0 

E1-E4 

98 

±2 

4 

24 

72 

±12 

28.0 

±12.0 

■ 

E5-E9 

99 

±1 

4 

6 

89 

±7 

11.0 

±7.0 

■ 

Officers 

98 

±2 

3 

5 

91 

±11 

9.0 

±11.0 

1 

01-03 

98 

±2 

1 

7 

92 

±14 

8.0 

±14.0 

1 

04-06 

99 

±1 

NR 

2 

NR 

±3 

NR 

COAST  GUARD 

98 

±1 

1 

5 

93 

±2 

7.0 

±2.0 

1 

White 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Black 

98 

±1 

4 

6 

90 

±3 

10.0 

±3.0 

■ 

Hispanic 

96 

±4 

3 

7 

89 

±3 

11.0 

±3.0 

■ 

Other  Race/Ethnicity 

99 

±1 

1 

8 

91 

±4 

9.0 

±4.0 

1 

Enlisted 

98 

±1 

1 

6 

92 

±2 

8.0 

±2.0 

1 

Officers 

100 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

Male 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Female 

99 

±1 

3 

8 

89 

±3 

11.0 

±3.0 

■ 

Not  Deployed  Past  12  Months 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Deployed  Past  12  Months 

97 

±2 

1 

8 

91 

±5 

9.0 

±5.0 

1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

q.  You  were  exciuded  by  your  peers  from  sociai  activities. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

97 

±1 

2 

7 

91 

±1 

9.0 

±1.0  1 

Army 

97 

±1 

3 

8 

89 

±2 

11.0 

±2.0 

Navy 

98 

±1 

3 

7 

90 

±2 

10.0 

±2.0 

Marine  Corps 

97 

±2 

2 

7 

91 

±3 

9.0 

±3.0 

Air  Force 

98 

±1 

1 

4 

95 

±1 

5.0 

±1.0 

1 

Eniisted 

97 

±1 

3 

7 

90 

±1 

10.0 

±1.0 

E1-E4 

97 

±1 

3 

9 

88 

±2 

12.0 

±2.0 

E5-E9 

98 

±1 

2 

5 

93 

±1 

7.0 

±1.0 

Officers 

99 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

01-03 

99 

±1 

1 

6 

93 

±3 

7.0 

±3.0 

04-06 

99 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

Maie 

98 

±1 

2 

7 

91 

±1 

9.0 

±1.0 

Femaie 

97 

±1 

3 

8 

89 

±2 

11.0 

±2.0 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

6 

92 

±1 

8.0 

±1.0 

Depioyed  Past  12  Months 

97 

±1 

3 

8 

89 

±2 

11.0 

±2.0  ■ 

WHiTE 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0  1 

Army 

98 

±1 

2 

8 

90 

±3 

10.0 

±3.0 

Navy 

98 

±1 

2 

8 

90 

±3 

10.0 

±3.0 

Marine  Corps 

98 

±2 

1 

8 

91 

±4 

9.0 

±4.0 

Air  Force 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

Eniisted 

98 

±1 

2 

8 

91 

±2 

9.0 

±2.0 

E1-E4 

98 

±1 

2 

10 

88 

±3 

12.0 

±3.0 

E5-E9 

98 

±1 

1 

5 

93 

±2 

7.0 

±2.0 

Officers 

99 

±1 

0 

5 

95 

±2 

5.0 

±2.0 

01-03 

99 

±1 

1 

6 

94 

±3 

6.0 

±3.0 

04-06 

99 

±1 

0 

3 

97 

±2 

3.0 

±2.0 

BLACK 

97 

±1 

4 

6 

90 

±2 

10.0 

±2.0  1 

Army 

96 

±2 

5 

7 

89 

±4 

11.0 

±4.0 

Navy 

97 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

Marine  Corps 

96 

±2 

5 

7 

88 

±5 

12.0 

±5.0 

Air  Force 

97 

±2 

3 

4 

93 

±3 

7.0 

±3.0 

Eniisted 

97 

±1 

4 

6 

90 

±2 

10.0 

±2.0 

E1-E4 

96 

±2 

6 

8 

86 

±5 

14.0 

±5.0 

E5-E9 

97 

±2 

3 

5 

92 

±2 

8.0 

±2.0 

Officers 

98 

±1 

4 

5 

91 

±3 

9.0 

±3.0 

01-03 

97 

±2 

5 

6 

89 

±5 

11.0 

±5.0 

04-06 

98 

±2 

5 

4 

91 

±3 

9.0 

±3.0  1 

HiSPANiC 

95 

±2 

3 

6 

91 

±2 

9.0 

±2.0  1 

Army 

95 

±3 

4 

6 

89 

±4 

11.0 

±4.0 

Navy 

96 

±2 

2 

7 

91 

±4 

9.0 

±4.0 

Marine  Corps 

94 

±4 

3 

4 

93 

±4 

7.0 

±3.0 

Air  Force 

97 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

Eniisted 

95 

±2 

3 

6 

91 

±2 

9.0 

±2.0 

E1-E4 

95 

±3 

3 

7 

90 

±3 

10.0 

±3.0 

E5-E9 

96 

±2 

3 

5 

92 

±3 

8.0 

±3.0  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


48q.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

3 

95 

±2 

5.0 

±2.0 

1 

01-03 

99 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

04-06 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

AIAN 

97 

±3 

4 

9 

86 

±8 

14.0 

±8.0 

■ 

Army 

95 

±6 

8 

NR 

81 

±16 

19.0 

±16.0 

■ 

Navy 

99 

±2 

2 

13 

85 

±14 

15.0 

±13.0 

■ 

Marine  Corps 

96 

±3 

3 

6 

92 

±7 

8.0 

±7.0 

1 

Air  Force 

99 

±1 

1 

4 

95 

±4 

5.0 

±4.0 

1 

Enlisted 

97 

±4 

5 

11 

84 

±9 

16.0 

±9.0 

■ 

E1-E4 

94 

±7 

6 

NR 

81 

±16 

19.0 

±16.0 

■ 

E5-E9 

99 

±1 

5 

8 

87 

±11 

13.0 

±10.0 

■ 

Officers 

100 

±1 

0 

2 

98 

±2 

2.0 

±2.0 

01-03 

99 

±1 

0 

3 

97 

±4 

3.0 

±4.0 

04-06 

100 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

ASIAN 

98 

±1 

3 

7 

90 

±3 

10.0 

±3.0 

■ 

Army 

98 

±2 

4 

12 

84 

±9 

16.0 

±8.0 

■ 

Navy 

97 

±2 

2 

5 

92 

±3 

8.0 

±3.0 

1 

Marine  Corps 

98 

±1 

3 

5 

93 

±4 

7.0 

±4.0 

1 

Air  Force 

99 

±1 

1 

5 

94 

±4 

6.0 

±4.0 

1 

Enlisted 

98 

±1 

2 

8 

89 

±4 

11.0 

±4.0 

■ 

E1-E4 

98 

±2 

3 

10 

87 

±7 

13.0 

±7.0 

■ 

E5-E9 

98 

±2 

2 

7 

91 

±3 

9.0 

±3.0 

1 

Officers 

99 

±1 

4 

2 

94 

±7 

6.0 

±6.0 

1 

01-03 

99 

±1 

5 

2 

93 

±11 

7.0 

±9.0 

1 

04-06 

99 

±1 

2 

2 

96 

±2 

4.0 

±2.0 

1 

NHPI 

98 

±2 

5 

6 

89 

±8 

11.0 

±8.0 

■ 

Army 

99 

±2 

NR 

8 

87 

±13 

13.0 

±13.0 

■ 

Navy 

99 

±1 

NR 

4 

88 

±14 

12.0 

±14.0 

■ 

Marine  Corps 

90 

±13 

3 

3 

94 

±6 

6.0 

±6.0 

1 

Air  Force 

97 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Enlisted 

98 

±2 

5 

7 

89 

±8 

11.0 

±8.0 

■ 

Officers 

96 

±7 

NR 

2 

98 

±5 

2.0 

±5.0 

TWO  OR  MORE  RACES 

97 

±2 

4 

9 

87 

±5 

13.0 

±5.0 

■ 

Army 

99 

±1 

6 

12 

82 

±12 

18.0 

±12.0 

■ 

Navy 

96 

±4 

4 

11 

85 

±9 

15.0 

±9.0 

■ 

Marine  Corps 

99 

±2 

5 

5 

90 

±13 

10.0 

±12.0 

1 

Air  Force 

96 

±7 

2 

4 

93 

±6 

7.0 

±6.0 

1 

Enlisted 

97 

±3 

5 

9 

86 

±6 

14.0 

±6.0 

■ 

E1-E4 

96 

±5 

4 

11 

85 

±10 

15.0 

±10.0 

■ 

E5-E9 

99 

±2 

6 

7 

88 

±7 

12.0 

±7.0 

■ 

Officers 

98 

±2 

3 

9 

87 

±13 

13.0 

±13.0 

■ 

01-03 

98 

±2 

1 

NR 

87 

±17 

13.0 

±17.0 

■ 

04-06 

99 

±2 

NR 

2 

NR 

±4 

NR 

COAST  GUARD 

98 

±1 

1 

5 

94 

±2 

6.0 

±2.0 

1 

White 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Black 

97 

±2 

4 

6 

90 

±3 

10.0 

±3.0 

1 

Hispanic 

96 

±4 

3 

5 

92 

±3 

8.0 

±3.0 

1 

Other  Race/Ethnicity 

98 

±1 

2 

5 

93 

±2 

7.0 

±2.0 

1 

Enlisted 

97 

±2 

1 

5 

94 

±2 

6.0 

±2.0 

1 

Officers 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Male 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Female 

98 

±1 

3 

9 

88 

±3 

12.0 

±3.0 

■ 

Not  Deployed  Past  12  Months 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Deployed  Past  12  Months 

97 

±3 

2 

6 

92 

±4 

8.0 

±4.0 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

r.  You  got  poorer  miiitary  services  (for  exampie,  at  commissaries,  exchanges,  ciubs,  and  rec  centers)  than  others 
did. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0  1 

Army 

98 

±1 

3 

3 

94 

±2 

6.0 

±2.0 

Navy 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

Marine  Corps 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

Air  Force 

99 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

Eniisted 

98 

±1 

2 

3 

94 

±1 

6.0 

±1.0 

E1-E4 

97 

±1 

2 

4 

93 

±2 

7.0 

±2.0 

E5-E9 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0 

Officers 

99 

±1 

1 

1 

98 

±1 

2.0 

±1.0 

01-03 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

Maie 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0 

Femaie 

97 

±1 

2 

2 

96 

±2 

4.0 

±2.0 

Not  Depioyed  Past  12  Months 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0 

Depioyed  Past  12  Months 

98 

±1 

2 

3 

94 

±2 

6.0 

±2.0  1 

WHiTE 

98 

±1 

2 

3 

96 

±1 

4.0 

±1.0  1 

Army 

98 

±1 

3 

3 

95 

±2 

5.0 

±2.0 

Navy 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

Marine  Corps 

99 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

Air  Force 

99 

±1 

1 

2 

98 

±2 

2.0 

±2.0 

Eniisted 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0 

E1-E4 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

E5-E9 

99 

±1 

2 

2 

96 

±2 

4.0 

±2.0 

Officers 

99 

±1 

1 

1 

99 

±1 

1.0 

±1.0 

01-03 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±1 

1 

1 

99 

±2 

1.0 

±2.0 

BLACK 

97 

±1 

3 

3 

94 

±2 

6.0 

±2.0  1 

Army 

97 

±2 

3 

3 

94 

±3 

6.0 

±3.0 

Navy 

98 

±2 

3 

4 

93 

±3 

7.0 

±3.0 

Marine  Corps 

97 

±2 

3 

5 

92 

±3 

8.0 

±3.0 

Air  Force 

98 

±2 

2 

2 

96 

±2 

4.0 

±2.0 

Eniisted 

97 

±1 

3 

3 

94 

±2 

6.0 

±2.0 

E1-E4 

97 

±2 

4 

4 

92 

±4 

8.0 

±4.0 

E5-E9 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

Officers 

98 

±1 

2 

2 

96 

±4 

4.0 

±3.0 

01-03 

97 

±2 

2 

1 

97 

±3 

3.0 

±3.0 

04-06 

99 

±1 

3 

1 

96 

±2 

4.0 

±2.0  1 

HiSPANiC 

96 

±2 

3 

4 

93 

±2 

7.0 

±2.0  1 

Army 

95 

±3 

4 

4 

92 

±3 

8.0 

±3.0 

Navy 

95 

±2 

2 

5 

93 

±4 

7.0 

±4.0 

Marine  Corps 

96 

±3 

3 

4 

93 

±4 

7.0 

±4.0 

Air  Force 

97 

±2 

1 

2 

97 

±3 

3.0 

±3.0 

Eniisted 

96 

±2 

3 

4 

93 

±2 

7.0 

±2.0 

E1-E4 

95 

±3 

2 

5 

93 

±3 

7.0 

±3.0 

E5-E9 

96 

±2 

3 

3 

94 

±2 

6.0 

±2.0  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48r.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

2 

2 

96 

±5 

4.0 

±5.0 

1 

01-03 

98 

±2 

1 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±2 

1 

4 

96 

±10 

4.0 

±9.0 

1 

AiAN 

97 

±3 

6 

3 

92 

±10 

8.0 

±9.0 

1 

Army 

96 

±6 

NR 

3 

NR 

±3 

NR 

Navy 

99 

±2 

1 

3 

95 

±5 

5.0 

±5.0 

1 

Marine  Corps 

97 

±3 

2 

4 

95 

±7 

5.0 

±6.0 

1 

Air  Force 

99 

±1 

1 

2 

97 

±3 

3.0 

±3.0 

Eniisted 

97 

±4 

6 

3 

90 

±12 

10.0 

±10.0 

■ 

E1-E4 

94 

±7 

NR 

5 

NR 

±4 

NR 

E5-E9 

99 

±1 

4 

2 

94 

±11 

6.0 

±9.0 

1 

Officers 

99 

±1 

0 

0 

99 

±1 

1.0 

±1.0 

01-03 

99 

±1 

0 

1 

99 

±3 

1.0 

±3.0 

04-06 

100 

±1 

1 

0 

99 

±2 

1.0 

±2.0 

ASiAN 

98 

±1 

3 

4 

94 

±2 

6.0 

±2.0 

1 

Army 

98 

±2 

4 

4 

91 

±4 

9.0 

±4.0 

1 

Navy 

98 

±2 

2 

4 

94 

±3 

6.0 

±3.0 

1 

Marine  Corps 

98 

±1 

1 

2 

96 

±2 

4.0 

±2.0 

1 

Air  Force 

99 

±1 

1 

3 

96 

±5 

4.0 

±5.0 

1 

Eniisted 

98 

±1 

3 

4 

93 

±2 

7.0 

±2.0 

1 

E1-E4 

98 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

E5-E9 

98 

±2 

3 

4 

93 

±3 

7.0 

±3.0 

1 

Officers 

99 

±1 

3 

1 

96 

±6 

4.0 

±5.0 

1 

01-03 

99 

±1 

3 

1 

95 

±10 

5.0 

±8.0 

1 

04-06 

99 

±1 

2 

0 

98 

±2 

2.0 

±2.0 

NHPi 

98 

±2 

2 

6 

92 

±6 

8.0 

±6.0 

1 

Army 

99 

±2 

2 

7 

92 

±10 

8.0 

±10.0 

1 

Navy 

99 

±2 

4 

4 

93 

±7 

7.0 

±7.0 

1 

Marine  Corps 

90 

±13 

4 

5 

92 

±6 

8.0 

±6.0 

1 

Air  Force 

96 

±2 

2 

5 

94 

±4 

6.0 

±4.0 

1 

Eniisted 

98 

±2 

2 

6 

92 

±6 

8.0 

±6.0 

1 

Officers 

100 

±1 

NR 

2 

98 

±3 

2.0 

±3.0 

TWO  OR  MORE  RACES 

98 

±1 

4 

4 

93 

±5 

7.0 

±5.0 

1 

Army 

99 

±1 

4 

5 

91 

±13 

9.0 

±12.0 

1 

Navy 

96 

±4 

3 

5 

91 

±9 

9.0 

±9.0 

1 

Marine  Corps 

99 

±2 

NR 

2 

94 

±11 

6.0 

±11.0 

1 

Air  Force 

99 

±1 

4 

1 

95 

±7 

5.0 

±7.0 

1 

Eniisted 

98 

±2 

4 

4 

93 

±5 

7.0 

±5.0 

1 

E1-E4 

98 

±2 

1 

5 

94 

±9 

6.0 

±9.0 

1 

E5-E9 

99 

±2 

6 

2 

92 

±7 

8.0 

±7.0 

1 

Officers 

98 

±2 

NR 

NR 

91 

±15 

9.0 

±15.0 

1 

01-03 

98 

±2 

0 

NR 

NR 

±1 

NR 

04-06 

99 

±1 

NR 

1 

NR 

±1 

NR 

COAST  GUARD 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

White 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Biack 

98 

±1 

2 

2 

96 

±2 

4.0 

±2.0 

1 

Hispanic 

96 

±4 

2 

3 

95 

±3 

5.0 

±3.0 

1 

Other  Race/Ethnicity 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

Eniisted 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

Officers 

100 

±1 

1 

0 

98 

±2 

2.0 

±2.0 

Maie 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Femaie 

99 

±1 

2 

1 

97 

±3 

3.0 

±3.0 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Deployed  Past  12  Months 

97 

±2 

1 

3 

97 

±3 

3.0 

±3.0 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

s.  You  received  poorer  treatment  than  you  deserved  from  a  miiitary  heaith  care  provider. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

2 

7 

92 

±1 

8.0 

±1.0 

1 

Army 

97 

±1 

2 

9 

89 

±2 

11.0 

±2.0 

■ 

Navy 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Marine  Corps 

97 

±2 

1 

8 

91 

±3 

9.0 

±3.0 

1 

Air  Force 

99 

±1 

1 

4 

96 

±1 

4.0 

±1.0 

1 

Eniisted 

98 

±1 

2 

8 

91 

±1 

9.0 

±1.0 

1 

E1-E4 

97 

±1 

2 

9 

88 

±2 

12.0 

±2.0 

■ 

E5-E9 

98 

±1 

1 

6 

93 

±1 

7.0 

±1.0 

1 

Officers 

99 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

01-03 

99 

±1 

1 

4 

96 

±2 

4.0 

±2.0 

1 

04-06 

99 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Maie 

98 

±1 

2 

7 

92 

±1 

8.0 

±1.0 

1 

Femaie 

97 

±1 

1 

7 

91 

±2 

9.0 

±2.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

7 

92 

±1 

8.0 

±1.0 

1 

Depioyed  Past  12  Months 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0 

1 

WHiTE 

98 

±1 

1 

7 

92 

±2 

8.0 

±2.0 

1 

Army 

98 

±1 

2 

9 

89 

±3 

11.0 

±3.0 

■ 

Navy 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Marine  Corps 

98 

±2 

1 

9 

90 

±4 

10.0 

±4.0 

■ 

Air  Force 

99 

±1 

0 

3 

96 

±2 

4.0 

±2.0 

1 

Eniisted 

98 

±1 

1 

8 

91 

±2 

9.0 

±2.0 

1 

E1-E4 

98 

±1 

2 

10 

88 

±3 

12.0 

±3.0 

■ 

E5-E9 

98 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

Officers 

99 

±1 

0 

3 

96 

±2 

4.0 

±2.0 

1 

01-03 

99 

±1 

0 

4 

96 

±3 

4.0 

±3.0 

1 

04-06 

99 

±1 

0 

3 

97 

±2 

3.0 

±2.0 

1 

BLACK 

97 

±1 

3 

6 

91 

±2 

9.0 

±2.0 

1 

Army 

97 

±2 

3 

8 

89 

±4 

11.0 

±4.0 

■ 

Navy 

98 

±2 

3 

6 

91 

±3 

9.0 

±3.0 

1 

Marine  Corps 

96 

±2 

3 

7 

90 

±3 

10.0 

±3.0 

1 

Air  Force 

98 

±2 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Eniisted 

97 

±1 

3 

7 

90 

±2 

10.0 

±2.0 

1 

E1-E4 

97 

±2 

5 

8 

88 

±5 

12.0 

±5.0 

■ 

E5-E9 

97 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

Officers 

98 

±1 

2 

3 

95 

±3 

5.0 

±3.0 

1 

01-03 

97 

±2 

2 

2 

96 

±3 

4.0 

±3.0 

1 

04-06 

99 

±1 

3 

1 

96 

±2 

4.0 

±2.0 

1 

HiSPANiC 

96 

±2 

2 

7 

91 

±2 

9.0 

±2.0 

1 

Army 

95 

±3 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

Navy 

96 

±2 

1 

7 

91 

±4 

9.0 

±4.0 

1 

Marine  Corps 

95 

±3 

3 

6 

91 

±5 

9.0 

±5.0 

1 

Air  Force 

98 

±2 

1 

5 

95 

±4 

5.0 

±4.0 

1 

Eniisted 

96 

±2 

2 

7 

90 

±2 

10.0 

±2.0 

1 

E1-E4 

95 

±2 

3 

9 

88 

±4 

12.0 

±4.0 

■ 

E5-E9 

96 

±2 

2 

6 

92 

±2 

8.0 

±2.0 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48s.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

1 

4 

95 

±5 

5.0 

±5.0 

1 

01-03 

99 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

04-06 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

1 

AiAN 

97 

±3 

NR 

8 

88 

±8 

12.0 

±8.0 

■ 

Army 

95 

±6 

NR 

8 

84 

±17 

16.0 

±17.0 

■ 

Navy 

99 

±2 

0 

13 

87 

±15 

13.0 

±15.0 

■ 

Marine  Corps 

97 

±3 

2 

4 

94 

±8 

6.0 

±7.0 

1 

Air  Force 

99 

±1 

0 

4 

96 

±3 

4.0 

±3.0 

1 

Eniisted 

97 

±4 

NR 

9 

87 

±9 

13.0 

±9.0 

■ 

E1-E4 

94 

±7 

NR 

7 

85 

±17 

15.0 

±17.0 

■ 

E5-E9 

99 

±1 

0 

11 

89 

±11 

11.0 

±11.0 

■ 

Officers 

100 

±1 

0 

1 

98 

±2 

2.0 

±2.0 

01-03 

99 

±1 

0 

2 

98 

±3 

2.0 

±3.0 

04-06 

100 

±1 

1 

1 

98 

±4 

2.0 

±4.0 

ASiAN 

98 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

Army 

98 

±2 

3 

7 

90 

±4 

10.0 

±4.0 

1 

Navy 

98 

±2 

2 

5 

92 

±3 

8.0 

±3.0 

1 

Marine  Corps 

98 

±2 

1 

4 

95 

±4 

5.0 

±4.0 

1 

Air  Force 

99 

±1 

1 

6 

93 

±7 

7.0 

±6.0 

1 

Eniisted 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0 

1 

E1-E4 

98 

±2 

2 

8 

90 

±4 

10.0 

±4.0 

1 

E5-E9 

98 

±2 

2 

6 

92 

±3 

8.0 

±3.0 

1 

Officers 

99 

±1 

2 

2 

96 

±6 

4.0 

±5.0 

1 

01-03 

98 

±2 

3 

2 

95 

±10 

5.0 

±8.0 

1 

04-06 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

NHPi 

98 

±2 

1 

6 

92 

±5 

8.0 

±5.0 

1 

Army 

99 

±2 

1 

7 

92 

±10 

8.0 

±10.0 

1 

Navy 

98 

±2 

2 

9 

89 

±8 

11.0 

±8.0 

1 

Marine  Corps 

89 

±13 

2 

5 

93 

±6 

7.0 

±6.0 

1 

Air  Force 

97 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

1 

Eniisted 

98 

±2 

1 

7 

92 

±6 

8.0 

±6.0 

1 

Officers 

100 

±1 

NR 

1 

99 

±3 

1.0 

±3.0 

TWO  OR  MORE  RACES 

98 

±1 

3 

9 

88 

±5 

12.0 

±5.0 

■ 

Army 

99 

±1 

4 

11 

85 

±12 

15.0 

±12.0 

■ 

Navy 

96 

±4 

3 

13 

84 

±10 

16.0 

±10.0 

■ 

Marine  Corps 

99 

±2 

1 

2 

97 

±3 

3.0 

±3.0 

1 

Air  Force 

99 

±1 

1 

6 

93 

±8 

7.0 

±7.0 

1 

Eniisted 

98 

±2 

3 

10 

87 

±6 

13.0 

±6.0 

■ 

E1-E4 

98 

±2 

2 

11 

86 

±10 

14.0 

±10.0 

■ 

E5-E9 

99 

±2 

3 

9 

88 

±7 

12.0 

±7.0 

■ 

Officers 

98 

±2 

NR 

4 

94 

±11 

6.0 

±11.0 

1 

01-03 

98 

±2 

0 

NR 

NR 

±1 

NR 

04-06 

99 

±1 

NR 

2 

NR 

±2 

NR 

COAST  GUARD 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

White 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Biack 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Hispanic 

96 

±4 

2 

3 

94 

±3 

6.0 

±3.0 

1 

Other  Race/Ethnicity 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Eniisted 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Officers 

100 

±1 

1 

4 

96 

±2 

4.0 

±2.0 

1 

Maie 

98 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Femaie 

98 

±1 

2 

5 

94 

±4 

6.0 

±3.0 

1 

Not  Depioyed  Past  12  Months 

99 

±1 

1 

4 

95 

±2 

5.0 

±2.0 

1 

Depioyed  Past  12  Months 

97 

±2 

0 

5 

95 

±3 

5.0 

±3.0 

1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

t.  You  were  harassed  by  armed  forces  poiice. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

1 

3 

95 

±1 

5.0 

±1.0 

1 

Army 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Navy 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

1 

Marine  Corps 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

1 

Air  Force 

99 

±1 

1 

2 

98 

±1 

2.0 

±1.0 

Eniisted 

98 

±1 

2 

4 

95 

±1 

5.0 

±1.0 

1 

E1-E4 

97 

±1 

2 

5 

93 

±2 

7.0 

±2.0 

1 

E5-E9 

98 

±1 

1 

2 

96 

±1 

4.0 

±1.0 

1 

Officers 

99 

±1 

0 

1 

98 

±1 

2.0 

±1.0 

01-03 

99 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±1 

0 

2 

98 

±2 

2.0 

±2.0 

Maie 

98 

±1 

2 

3 

95 

±1 

5.0 

±1.0 

1 

Femaie 

97 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

1 

Depioyed  Past  12  Months 

98 

±1 

2 

4 

95 

±2 

5.0 

±2.0 

1 

WHiTE 

98 

±1 

1 

3 

96 

±1 

4.0 

±1.0 

1 

Army 

98 

±1 

1 

3 

96 

±2 

4.0 

±2.0 

1 

Navy 

98 

±1 

1 

4 

94 

±2 

6.0 

±2.0 

1 

Marine  Corps 

99 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

1 

Air  Force 

99 

±1 

0 

2 

98 

±1 

2.0 

±1.0 

Eniisted 

98 

±1 

1 

4 

95 

±1 

5.0 

±1.0 

1 

E1-E4 

98 

±1 

1 

5 

93 

±2 

7.0 

±2.0 

1 

E5-E9 

99 

±1 

1 

2 

97 

±1 

3.0 

±1.0 

Officers 

99 

±1 

0 

1 

99 

±1 

1.0 

±1.0 

01-03 

99 

±1 

0 

1 

98 

±2 

2.0 

±2.0 

04-06 

99 

±1 

0 

1 

99 

±2 

1.0 

±2.0 

BLACK 

98 

±1 

3 

3 

94 

±2 

6.0 

±2.0 

1 

Army 

98 

±2 

4 

3 

94 

±3 

6.0 

±3.0 

1 

Navy 

98 

±2 

3 

4 

93 

±3 

7.0 

±3.0 

1 

Marine  Corps 

96 

±2 

4 

5 

91 

±3 

9.0 

±3.0 

1 

Air  Force 

97 

±2 

2 

2 

97 

±2 

3.0 

±2.0 

Eniisted 

98 

±1 

4 

3 

93 

±2 

7.0 

±2.0 

1 

E1-E4 

97 

±2 

6 

4 

90 

±4 

10.0 

±4.0 

■ 

E5-E9 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Officers 

98 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

01-03 

97 

±2 

2 

1 

98 

±2 

2.0 

±2.0 

04-06 

98 

±1 

1 

1 

99 

±2 

1.0 

±2.0 

HiSPANiC 

96 

±2 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Army 

95 

±3 

2 

3 

95 

±3 

5.0 

±3.0 

1 

Navy 

96 

±2 

1 

4 

95 

±3 

5.0 

±3.0 

1 

Marine  Corps 

96 

±3 

3 

6 

91 

±6 

9.0 

±6.0 

1 

Air  Force 

98 

±2 

1 

1 

98 

±3 

2.0 

±3.0 

Eniisted 

96 

±2 

2 

4 

94 

±2 

6.0 

±2.0 

1 

E1-E4 

95 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

E5-E9 

96 

±2 

2 

3 

96 

±2 

4.0 

±2.0 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


404 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


48t.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

0 

1 

98 

±1 

2.0 

±1.0 

01-03 

99 

±1 

1 

2 

98 

±2 

2.0 

±2.0 

04-06 

98 

±2 

0 

1 

99 

±2 

1.0 

±2.0 

AiAN 

97 

±3 

2 

7 

91 

±11 

9.0 

±10.0 

1 

Army 

96 

±6 

2 

NR 

NR 

±2 

NR 

Navy 

98 

±2 

2 

NR 

NR 

±6 

NR 

Marine  Corps 

97 

±3 

3 

2 

96 

±6 

4.0 

±6.0 

1 

Air  Force 

99 

±1 

0 

2 

98 

±2 

2.0 

±2.0 

Eniisted 

96 

±4 

2 

4 

94 

±5 

6.0 

±5.0 

1 

E1-E4 

94 

±7 

3 

3 

94 

±4 

6.0 

±4.0 

1 

E5-E9 

99 

±1 

2 

5 

94 

±10 

6.0 

±9.0 

1 

Officers 

100 

±1 

0 

NR 

NR 

±1 

NR 

01-03 

99 

±1 

0 

1 

99 

±3 

1.0 

±3.0 

04-06 

100 

±1 

0 

NR 

NR 

±0 

NR 

ASiAN 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Army 

98 

±2 

3 

4 

93 

±4 

7.0 

±4.0 

1 

Navy 

98 

±2 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Marine  Corps 

98 

±2 

2 

2 

97 

±2 

3.0 

±2.0 

Air  Force 

99 

±1 

1 

2 

97 

±6 

3.0 

±5.0 

Eniisted 

98 

±1 

2 

4 

94 

±2 

6.0 

±2.0 

1 

E1-E4 

98 

±1 

2 

4 

94 

±3 

6.0 

±3.0 

1 

E5-E9 

98 

±2 

2 

4 

94 

±3 

6.0 

±3.0 

1 

Officers 

99 

±1 

2 

1 

97 

±6 

3.0 

±6.0 

01-03 

99 

±1 

3 

1 

96 

±10 

4.0 

±9.0 

1 

04-06 

99 

±1 

1 

0 

99 

±2 

1.0 

±2.0 

NHPi 

98 

±2 

2 

4 

95 

±6 

5.0 

±6.0 

1 

Army 

99 

±2 

2 

5 

93 

±10 

7.0 

±10.0 

1 

Navy 

99 

±1 

1 

3 

96 

±5 

4.0 

±5.0 

1 

Marine  Corps 

89 

±13 

3 

2 

95 

±5 

5.0 

±5.0 

1 

Air  Force 

97 

±2 

1 

1 

98 

±2 

2.0 

±2.0 

Eniisted 

98 

±2 

2 

4 

94 

±6 

6.0 

±6.0 

1 

Officers 

99 

±2 

NR 

0 

100 

±2 

0.0 

±2.0 

TWO  OR  MORE  RACES 

98 

±2 

3 

2 

95 

±4 

5.0 

±4.0 

1 

Army 

98 

±3 

5 

0 

94 

±9 

6.0 

±9.0 

1 

Navy 

96 

±4 

3 

4 

92 

±9 

8.0 

±8.0 

1 

Marine  Corps 

99 

±2 

1 

3 

96 

±5 

4.0 

±5.0 

1 

Air  Force 

99 

±1 

1 

2 

98 

±5 

2.0 

±4.0 

Eniisted 

98 

±2 

3 

2 

94 

±4 

6.0 

±4.0 

1 

E1-E4 

98 

±2 

3 

3 

94 

±6 

6.0 

±6.0 

1 

E5-E9 

98 

±3 

4 

2 

94 

±7 

6.0 

±7.0 

1 

Officers 

98 

±2 

NR 

0 

NR 

±1 

NR 

01-03 

98 

±2 

0 

0 

100 

±1 

0.0 

±1.0 

04-06 

99 

±2 

NR 

0 

NR 

±1 

NR 

COAST  GUARD 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

White 

98 

±1 

1 

2 

98 

±2 

2.0 

±2.0 

Biack 

98 

±1 

2 

3 

95 

±2 

5.0 

±2.0 

1 

Hispanic 

96 

±4 

2 

2 

96 

±3 

4.0 

±3.0 

1 

Other  Race/Ethnicity 

99 

±1 

1 

2 

98 

±2 

2.0 

±2.0 

Eniisted 

98 

±2 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Officers 

100 

±1 

1 

1 

99 

±2 

1.0 

±2.0 

Maie 

98 

±1 

1 

2 

97 

±2 

3.0 

±2.0 

1 

Femaie 

98 

±1 

2 

1 

97 

±4 

3.0 

±3.0 

1 

Not  Depioyed  Past  12  Months 

98 

±1 

1 

1 

98 

±2 

2.0 

±2.0 

Depioyed  Past  12  Months 

97 

±3 

1 

3 

96 

±3 

4.0 

±3.0 

1 

NR:  Not  reportable 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing  happen  to  you?  if  it  did,  do  you  beiieve  your  race/ethnicity  was  a 
factor? 

u.  You  had  other  bothersome  experiences  at  your  job. 

1.  Yes,  and  my  race/ethnicity  was  a  2.  Yes,  but  my  race/ethnicity  was  NOT  a  3.  No,  or  does  not  apply 

factor  factor 


Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

98 

±1 

3 

11 

86 

±1 

14.0 

±1.0 

■ 

Army 

97 

±1 

5 

12 

83 

±2 

17.0 

±2.0 

■ 

Navy 

98 

±1 

4 

12 

84 

±2 

16.0 

±2.0 

■ 

Marine  Corps 

97 

±2 

3 

10 

87 

±3 

13.0 

±3.0 

■ 

Air  Force 

98 

±1 

1 

6 

92 

±2 

8.0 

±2.0 

1 

Eniisted 

97 

±1 

4 

11 

85 

±2 

15.0 

±2.0 

■ 

E1-E4 

97 

±1 

4 

13 

83 

±2 

17.0 

±2.0 

■ 

E5-E9 

98 

±1 

3 

10 

87 

±2 

13.0 

±2.0 

■ 

Officers 

99 

±1 

2 

6 

92 

±2 

8.0 

±2.0 

1 

01-03 

99 

±1 

2 

7 

91 

±3 

9.0 

±3.0 

1 

04-06 

99 

±1 

2 

5 

94 

±2 

6.0 

±2.0 

1 

Maie 

98 

±1 

3 

10 

86 

±1 

14.0 

±1.0 

■ 

Femaie 

97 

±1 

4 

12 

84 

±3 

16.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

98 

±1 

3 

9 

87 

±2 

13.0 

±2.0 

■ 

Depioyed  Past  12  Months 

97 

±1 

4 

12 

84 

±2 

16.0 

±2.0 

■ 

WHiTE 

98 

±1 

2 

11 

87 

±2 

13.0 

±2.0 

■ 

Army 

98 

±1 

3 

12 

85 

±3 

15.0 

±3.0 

■ 

Navy 

98 

±2 

3 

12 

85 

±3 

15.0 

±3.0 

■ 

Marine  Corps 

98 

±2 

2 

12 

86 

±5 

14.0 

±5.0 

■ 

Air  Force 

99 

±1 

0 

6 

93 

±2 

7.0 

±2.0 

1 

Eniisted 

98 

±1 

3 

12 

86 

±2 

14.0 

±2.0 

■ 

E1-E4 

97 

±2 

3 

14 

83 

±3 

17.0 

±3.0 

■ 

E5-E9 

98 

±1 

2 

10 

88 

±2 

12.0 

±2.0 

■ 

Officers 

99 

±1 

1 

6 

93 

±2 

7.0 

±2.0 

1 

01-03 

99 

±1 

2 

6 

92 

±3 

8.0 

±3.0 

1 

04-06 

99 

±1 

1 

5 

94 

±3 

6.0 

±3.0 

1 

BLACK 

97 

±1 

6 

10 

84 

±2 

16.0 

±2.0 

■ 

Army 

97 

±2 

7 

11 

81 

±4 

19.0 

±4.0 

■ 

Navy 

98 

±2 

6 

12 

83 

±4 

17.0 

±4.0 

■ 

Marine  Corps 

96 

±2 

5 

8 

86 

±3 

14.0 

±3.0 

■ 

Air  Force 

97 

±2 

5 

6 

89 

±3 

11.0 

±3.0 

■ 

Eniisted 

97 

±1 

6 

11 

83 

±3 

17.0 

±3.0 

■ 

E1-E4 

97 

±2 

8 

10 

81 

±5 

19.0 

±5.0 

■ 

E5-E9 

97 

±2 

5 

11 

84 

±3 

16.0 

±3.0 

■ 

Officers 

97 

±2 

7 

6 

88 

±3 

12.0 

±3.0 

■ 

01-03 

97 

±2 

6 

6 

88 

±4 

12.0 

±4.0 

■ 

04-06 

98 

±2 

7 

3 

89 

±3 

11.0 

±3.0 

■ 

HiSPANiC 

96 

±2 

5 

10 

86 

±2 

14.0 

±2.0 

■ 

Army 

95 

±3 

6 

11 

83 

±4 

17.0 

±4.0 

■ 

Navy 

96 

±2 

5 

13 

82 

±5 

18.0 

±5.0 

■ 

Marine  Corps 

95 

±3 

4 

7 

89 

±4 

11.0 

±4.0 

■ 

Air  Force 

97 

±2 

3 

7 

90 

±4 

10.0 

±4.0 

1 

Eniisted 

96 

±2 

5 

10 

85 

±3 

15.0 

±3.0 

■ 

E1-E4 

95 

±3 

5 

11 

84 

±4 

16.0 

±4.0 

■ 

E5-E9 

96 

±2 

5 

9 

86 

±3 

14.0 

±3.0 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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48u.  Continued 

Percent 

Percentages 

Max 

Experienced  Behavior 

Responding 

1 

2 

3 

ME 

Officers 

97 

±3 

2 

6 

92 

±3 

8.0 

±3.0 

1 

01-03 

98 

±2 

2 

5 

93 

±3 

7.0 

±3.0 

1 

04-06 

98 

±2 

2 

7 

91 

±6 

9.0 

±6.0 

1 

AIAN 

97 

±3 

7 

10 

83 

±9 

17.0 

±8.0 

■ 

Army 

95 

±6 

NR 

9 

78 

±15 

22.0 

±15.0 

■ 

Navy 

98 

±3 

2 

20 

79 

±18 

21.0 

±17.0 

■ 

Marine  Corps 

97 

±3 

3 

6 

91 

±8 

9.0 

±8.0 

1 

Air  Force 

99 

±1 

1 

6 

93 

±4 

7.0 

±4.0 

1 

Enlisted 

96 

±4 

8 

10 

82 

±10 

18.0 

±9.0 

■ 

E1-E4 

94 

±7 

NR 

7 

79 

±16 

21.0 

±16.0 

E5-E9 

99 

±1 

2 

13 

85 

±10 

15.0 

±10.0 

■ 

Officers 

100 

±1 

1 

NR 

NR 

±1 

NR 

01-03 

100 

±1 

1 

NR 

NR 

±2 

NR 

04-06 

100 

±1 

1 

3 

96 

±7 

4.0 

±7.0 

1 

ASIAN 

98 

±1 

4 

11 

86 

±3 

14.0 

±3.0 

■ 

Army 

98 

±2 

6 

15 

79 

±8 

21.0 

±8.0 

■ 

Navy 

97 

±2 

3 

11 

86 

±5 

14.0 

±5.0 

■ 

Marine  Corps 

98 

±1 

2 

7 

91 

±5 

9.0 

±5.0 

1 

Air  Force 

99 

±1 

2 

6 

92 

±4 

8.0 

±4.0 

1 

Enlisted 

98 

±1 

4 

12 

85 

±4 

15.0 

±4.0 

■ 

E1-E4 

98 

±2 

4 

15 

81 

±8 

19.0 

±8.0 

■ 

E5-E9 

97 

±2 

4 

9 

87 

±3 

13.0 

±3.0 

■ 

Officers 

99 

±1 

4 

5 

90 

±6 

10.0 

±6.0 

■ 

01-03 

99 

±1 

5 

7 

88 

±10 

12.0 

±9.0 

■ 

04-06 

99 

±1 

2 

3 

95 

±3 

5.0 

±3.0 

1 

NHPI 

97 

±2 

4 

11 

84 

±8 

16.0 

±8.0 

■ 

Army 

98 

±2 

NR 

12 

83 

±12 

17.0 

±12.0 

■ 

Navy 

99 

±2 

NR 

NR 

NR 

NR 

Marine  Corps 

88 

±13 

3 

9 

89 

±7 

11.0 

±7.0 

. 

1 

Air  Force 

96 

±2 

1 

4 

94 

±3 

6.0 

±3.0 

1 

Enlisted 

97 

±2 

5 

12 

83 

±8 

17.0 

±8.0 

■ 

Officers 

100 

±1 

1 

2 

97 

±5 

3.0 

±5.0 

1 

TWO  OR  MORE  RACES 

98 

±1 

6 

14 

80 

±6 

20.0 

±6.0 

■ 

Army 

99 

±1 

12 

20 

68 

±13 

32.0 

±13.0 

Navy 

96 

±4 

5 

15 

80 

±8 

20.0 

±8.0 

■ 

Marine  Corps 

99 

±2 

2 

11 

87 

±9 

13.0 

±9.0 

■ 

Air  Force 

99 

±1 

2 

4 

94 

±3 

6.0 

±3.0 

1 

Enlisted 

98 

±2 

7 

14 

79 

±7 

21.0 

±7.0 

■ 

E1-E4 

98 

±2 

7 

16 

76 

±11 

24.0 

±11.0 

■ 

E5-E9 

99 

±2 

6 

11 

83 

±7 

17.0 

±7.0 

■ 

Officers 

98 

±2 

4 

12 

84 

±14 

16.0 

±13.0 

■ 

01-03 

98 

±2 

1 

NR 

83 

±18 

17.0 

±18.0 

■ 

04-06 

99 

±1 

NR 

4 

NR 

±4 

NR 

COAST  GUARD 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0 

1 

White 

98 

±1 

1 

8 

91 

±3 

9.0 

±3.0 

1 

Black 

98 

±1 

6 

7 

87 

±3 

13.0 

±3.0 

■ 

Hispanic 

96 

±4 

4 

7 

88 

±4 

12.0 

±4.0 

■ 

Other  Race/Ethnicity 

99 

±1 

2 

7 

91 

±3 

9.0 

±3.0 

1 

Enlisted 

98 

±1 

2 

8 

90 

±2 

10.0 

±2.0 

■ 

Officers 

100 

±1 

1 

4 

94 

±2 

6.0 

±2.0 

1 

Male 

98 

±1 

2 

7 

91 

±2 

9.0 

±2.0 

1 

Female 

98 

±1 

3 

11 

85 

±3 

15.0 

±3.0 

■ 

Not  Deployed  Past  12  Months 

99 

±1 

2 

7 

91 

±2 

9.0 

±2.0 

1 

Deployed  Past  12  Months 

97 

±3 

2 

9 

89 

±5 

11.0 

±5.0 

■ 

NR:  Not  reportable 
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49.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  in  the  previous  question  to  have  been... 
a.  Raciai/ethnic  discrimination? 

1.  None  2.  Some  3.  All 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

48 

±2 

80 

17 

2 

±2 

Army 

53 

±3 

77 

20 

3 

±3 

Navy 

53 

±3 

79 

20 

2 

±3 

Marine  Corps 

48 

±4 

85 

14 

1 

±5 

Air  Force 

36 

±2 

86 

12 

2 

±3 

Eniisted 

51 

±2 

79 

18 

2 

±2 

E1-E4 

54 

±3 

78 

19 

2 

±3 

E5-E9 

48 

±2 

80 

17 

2 

±2 

Officers 

36 

±3 

86 

12 

2 

±3 

01-03 

36 

±4 

87 

11 

2 

±4 

04-06 

34 

±4 

86 

12 

2 

±5 

Maie 

48 

±2 

80 

17 

2 

±2 

Femaie 

52 

±3 

79 

19 

2 

±4 

Not  Depioyed  Past  12  Months 

45 

±2 

82 

16 

2 

±2 

Depioyed  Past  12  Months 

53 

±2 

78 

19 

3 

±3 

WHiTE 

46 

±2 

86 

12 

2 

±2 

Army 

51 

±3 

84 

13 

3 

±4 

Navy 

51 

±4 

84 

15 

1 

±4 

Marine  Corps 

46 

±5 

91 

9 

0 

±6 

Air  Force 

33 

±3 

91 

8 

1 

±4 

Eniisted 

49 

±2 

85 

13 

2 

±3 

E1-E4 

52 

±4 

83 

15 

2 

±4 

E5-E9 

46 

±3 

86 

12 

2 

±3 

Officers 

33 

±3 

94 

5 

1 

±4 

01-03 

34 

±5 

94 

5 

1 

±6 

04-06 

32 

±5 

92 

7 

2 

±6 

BLACK 

53 

±3 

72 

25 

3 

±4 

Army 

55 

±5 

71 

27 

3 

±6 

Navy 

57 

±4 

74 

24 

2 

±5 

Marine  Corps 

52 

±5 

74 

21 

4 

±6 

Air  Force 

42 

±4 

71 

23 

5 

±6 

Eniisted 

53 

±3 

73 

24 

3 

±4 

E1-E4 

55 

±5 

74 

24 

2 

±7 

E5-E9 

53 

±3 

72 

25 

3 

±4 

Officers 

47 

±4 

60 

34 

6 

±6 

01-03 

46 

±5 

63 

31 

7 

±8 

04-06 

46 

±5 

57 

35 

8 

±7 

HiSPANiC 

53 

±3 

73 

24 

3 

±4 

Army 

57 

±5 

68 

27 

5 

±6 

Navy 

57 

±5 

70 

29 

2 

±8 

Marine  Corps 

52 

±7 

78 

21 

1 

±12 

Air  Force 

40 

±6 

85 

13 

3 

±7 

Eniisted 

54 

±3 

73 

24 

3 

±4 

E1-E4 

58 

±5 

71 

26 

3 

±7 

E5-E9 

51 

±4 

74 

23 

3 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q48). 
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PAntiniioH 

Percent 

1  Percentages  | 

Max 

*TwCla  OwllllllUCvl 

Responding 

1 

2 

3 

ME 

Officers 

40 

±6 

75 

22 

3 

±10 

01-03 

37 

±7 

74 

24 

2 

±14 

04-06 

37 

±7 

80 

17 

3 

±7 

AIAN 

54 

±9 

64 

25 

11 

±16 

Army 

56 

±14 

NR 

20 

NR 

±14 

Navy 

58 

±12 

NR 

NR 

NR 

Marine  Corps 

51 

±24 

NR 

NR 

0 

±1 

Air  Force 

47 

±18 

NR 

8 

NR 

±8 

Eniisted 

54 

±9 

62 

26 

NR 

±17 

E1-E4 

52 

±15 

NR 

NR 

NR 

E5-E9 

55 

±10 

75 

17 

NR 

±15 

Officers 

57 

±25 

NR 

NR 

1 

±2 

01-03 

66 

±22 

NR 

NR 

NR 

04-06 

61 

±39 

NR 

NR 

1 

±4 

ASiAN 

50 

±4 

70 

27 

4 

±5 

Army 

55 

±6 

64 

31 

5 

±9 

Navy 

54 

±5 

68 

29 

3 

±8 

Marine  Corps 

47 

±13 

83 

14 

3 

±9 

Air  Force 

35 

±6 

78 

19 

3 

±9 

Eniisted 

52 

±4 

70 

27 

3 

±5 

E1-E4 

56 

±6 

70 

27 

4 

±9 

E5-E9 

50 

±5 

69 

28 

3 

±6 

Officers 

37 

±7 

70 

24 

7 

±13 

01-03 

36 

±9 

67 

24 

NR 

±17 

04-06 

35 

±10 

73 

24 

3 

±11 

NHPi 

48 

±9 

66 

30 

4 

±13 

Army 

49 

±15 

NR 

NR 

2 

±5 

Navy 

62 

±12 

NR 

NR 

NR 

Marine  Corps 

52 

±13 

80 

19 

1 

±15 

Air  Force 

30 

±8 

84 

14 

2 

±6 

Eniisted 

48 

±10 

65 

31 

4 

±13 

Officers 

44 

±37 

NR 

2 

1 

±10 

TWO  OR  MORE  RACES 

56 

±6 

71 

26 

3 

±9 

Army 

73 

±10 

62 

33 

NR 

±16 

Navy 

54 

±9 

82 

16 

2 

±9 

Marine  Corps 

54 

±19 

NR 

NR 

1 

±2 

Air  Force 

39 

±9 

74 

25 

1 

±15 

Eniisted 

58 

±7 

71 

26 

3 

±10 

E1-E4 

60 

±10 

64 

31 

NR 

±15 

E5-E9 

55 

±8 

79 

20 

1 

±11 

Officers 

46 

±12 

NR 

NR 

1 

±2 

01-03 

42 

±15 

NR 

NR 

1 

±3 

04-06 

52 

±21 

NR 

NR 

2 

±7 

COAST  GUARD 

40 

±3 

88 

11 

2 

±3 

White 

38 

±4 

93 

6 

1 

±4 

Biack 

55 

±4 

64 

31 

5 

±5 

Hispanic 

46 

±4 

76 

20 

3 

±6 

Other  Race/Ethnicity 

42 

±6 

82 

14 

3 

±5 

Eniisted 

41 

±3 

88 

11 

2 

±3 

Officers 

38 

±4 

87 

11 

2 

±6 

Maie 

39 

±3 

88 

11 

2 

±3 

Femaie 

50 

±3 

88 

10 

2 

±5 

Not  Depioyed  Past  12  Months 

39 

±3 

88 

10 

2 

±3 

Depioyed  Past  12  Months 

45 

±6 

86 

13 

1 

±7 
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49.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  in  the  previous  question  to  have  been... 
b.  Sex  discrimination? 

1.  None  2.  Some  3.  All 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

48 

±2 

87 

10 

2 

±2 

Army 

53 

±3 

87 

10 

3 

±2 

Navy 

53 

±3 

85 

13 

2 

±3 

Marine  Corps 

48 

±4 

90 

8 

2 

±4 

Air  Force 

35 

±2 

89 

9 

2 

±3 

Eniisted 

51 

±2 

87 

10 

2 

±2 

E1-E4 

54 

±3 

86 

12 

2 

±3 

E5-E9 

48 

±2 

89 

9 

2 

±2 

Officers 

35 

±3 

87 

11 

2 

±3 

01-03 

36 

±4 

88 

10 

2 

±4 

04-06 

34 

±4 

86 

12 

2 

±6 

Maie 

48 

±2 

92 

7 

1 

±2 

Femaie 

52 

±3 

60 

32 

8 

±4 

Not  Depioyed  Past  12  Months 

45 

±2 

87 

11 

2 

±2 

Depioyed  Past  12  Months 

53 

±2 

88 

9 

3 

±2 

WHiTE 

46 

±2 

88 

10 

2 

±2 

Army 

51 

±3 

89 

9 

2 

±3 

Navy 

51 

±4 

86 

12 

2 

±4 

Marine  Corps 

46 

±5 

89 

8 

3 

±6 

Air  Force 

33 

±3 

89 

9 

1 

±4 

Eniisted 

49 

±2 

88 

10 

2 

±2 

E1-E4 

52 

±4 

85 

12 

3 

±4 

E5-E9 

46 

±3 

91 

7 

2 

±3 

Officers 

33 

±3 

88 

10 

2 

±4 

01-03 

34 

±5 

90 

8 

2 

±6 

04-06 

32 

±5 

85 

13 

2 

±7 

BLACK 

52 

±3 

85 

12 

3 

±3 

Army 

55 

±5 

84 

13 

3 

±5 

Navy 

57 

±4 

84 

14 

2 

±5 

Marine  Corps 

51 

±5 

90 

8 

2 

±7 

Air  Force 

42 

±4 

89 

9 

2 

±4 

Eniisted 

53 

±3 

85 

12 

3 

±3 

E1-E4 

54 

±5 

87 

11 

2 

±6 

E5-E9 

52 

±3 

84 

13 

3 

±4 

Officers 

47 

±4 

83 

15 

2 

±5 

01-03 

45 

±5 

81 

16 

3 

±6 

04-06 

47 

±5 

84 

14 

3 

±5 

HiSPANiC 

53 

±3 

89 

9 

2 

±3 

Army 

57 

±5 

89 

8 

3 

±4 

Navy 

57 

±5 

87 

11 

1 

±6 

Marine  Corps 

52 

±7 

92 

8 

1 

±8 

Air  Force 

40 

±6 

89 

10 

1 

±6 

Eniisted 

54 

±3 

89 

9 

2 

±3 

E1-E4 

58 

±5 

90 

9 

2 

±5 

E5-E9 

50 

±4 

89 

9 

2 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q48). 
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AIAN 

54 

±9 

89 

10 

1 

±7 

Army 

55 

±14 

91 

7 

1 

±6 

Navy 

58 

±12 

NR 

NR 

1 

±5 

Marine  Corps 

51 

±24 

92 

7 

1 

±11 

Air  Force 

47 

±18 

92 

7 

1 

±8 

Eniisted 

53 

±9 

88 

11 

1 

±8 

E1-E4 

52 

±15 

90 

9 

1 

±7 

E5-E9 

54 

±10 

85 

13 

2 

±14 

Officers 

57 

±25 

96 

3 

1 

±6 

01-03 

66 

±22 

95 

5 

NR 

±9 

04-06 

61 

±39 

98 

1 

0 

±7 

ASiAN 

49 

±4 

84 

13 

3 

±4 

Army 

55 

±6 

82 

15 

3 

±7 

Navy 

54 

±5 

83 

15 

2 

±8 

Marine  Corps 

47 

±13 

91 

8 

1 

±8 

Air  Force 

34 

±6 

85 

9 

NR 

±10 

Eniisted 

52 

±4 

84 

13 

3 

±5 

E1-E4 

55 

±6 

81 

16 

3 

±9 

E5-E9 

50 

±5 

86 

11 

3 

±5 

Officers 

36 

±7 

85 

14 

1 

±10 

01-03 

36 

±9 

80 

18 

2 

±15 

04-06 

35 

±10 

91 

8 

0 

±6 

NHPi 

48 

±9 

79 

18 

3 

±12 

Army 

48 

±15 

84 

15 

1 

±17 

Navy 

62 

±12 

NR 

NR 

NR 

Marine  Corps 

52 

±13 

88 

12 

NR 

±13 

Air  Force 

30 

±8 

82 

16 

2 

±10 

Eniisted 

48 

±10 

78 

19 

3 

±12 

Officers 

44 

±37 

NR 

NR 

1 

±5 

TWO  OR  MORE  RACES 

56 

±6 

84 

14 

2 

±7 

Army 

72 

±10 

78 

19 

2 

±15 

Navy 

54 

±9 

87 

12 

1 

±8 

Marine  Corps 

55 

±19 

89 

11 

0 

±15 

Air  Force 

38 

±9 

92 

7 

2 

±5 

Eniisted 

58 

±7 

84 

14 

1 

±8 

E1-E4 

60 

±10 

80 

20 

0 

±13 

E5-E9 

55 

±8 

90 

7 

3 

±7 

Officers 

46 

±12 

NR 

NR 

3 

±5 

01-03 

42 

±15 

NR 

NR 

4 

±8 

04-06 

51 

±21 

94 

5 

0 

±7 

COAST  GUARD 

40 

±3 

89 

9 

2 

±3 

White 

38 

±4 

89 

9 

2 

±4 

Biack 

54 

±4 

92 

8 

1 

±3 

Hispanic 

46 

±4 

88 

10 

2 

±6 

Other  Race/Ethnicity 

42 

±6 

88 

9 

3 

±5 

Eniisted 

41 

±3 

89 

9 

2 

±3 

Officers 

38 

±4 

86 

12 

2 

±4 

Maie 

39 

±3 

94 

5 

1 

±3 

Femaie 

50 

±3 

60 

31 

9 

±5 

Not  Depioyed  Past  12  Months 

39 

±3 

89 

9 

2 

±3 

Depioyed  Past  12  Months 

45 

±6 

89 

9 

3 

±6 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


49.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  in  the  previous  question  to  have  been... 
c.  Age  discrimination? 

1.  None  2.  Some  3.  All 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

48 

±2 

87 

12 

1 

±2 

Army 

53 

±3 

85 

14 

2 

±3 

Navy 

53 

±3 

87 

12 

1 

±3 

Marine  Corps 

48 

±4 

89 

11 

0 

±4 

Air  Force 

35 

±2 

91 

8 

1 

±3 

Eniisted 

51 

±2 

86 

13 

1 

±2 

E1-E4 

53 

±3 

82 

17 

1 

±3 

E5-E9 

48 

±2 

90 

9 

1 

±2 

Officers 

35 

±3 

92 

7 

0 

±3 

01-03 

35 

±4 

93 

6 

0 

±4 

04-06 

34 

±4 

92 

8 

1 

±6 

Maie 

48 

±2 

87 

11 

1 

±2 

Femaie 

51 

±3 

84 

14 

2 

±4 

Not  Depioyed  Past  12  Months 

45 

±2 

88 

11 

1 

±2 

Depioyed  Past  12  Months 

53 

±2 

86 

13 

1 

±3 

WHiTE 

45 

±2 

88 

12 

1 

±2 

Army 

50 

±3 

86 

13 

1 

±4 

Navy 

51 

±4 

87 

12 

1 

±4 

Marine  Corps 

46 

±5 

89 

11 

0 

±6 

Air  Force 

33 

±3 

91 

9 

0 

±4 

Eniisted 

49 

±2 

87 

12 

1 

±3 

E1-E4 

52 

±4 

82 

17 

1 

±4 

E5-E9 

46 

±3 

92 

7 

1 

±3 

Officers 

33 

±3 

93 

7 

0 

±4 

01-03 

34 

±5 

94 

6 

0 

±6 

04-06 

32 

±5 

92 

7 

1 

±7 

BLACK 

53 

±3 

88 

11 

1 

±3 

Army 

55 

±5 

86 

13 

1 

±5 

Navy 

57 

±4 

89 

10 

1 

±4 

Marine  Corps 

51 

±5 

88 

11 

2 

±7 

Air  Force 

42 

±4 

91 

7 

2 

±4 

Eniisted 

53 

±3 

87 

11 

1 

±3 

E1-E4 

54 

±5 

85 

14 

1 

±6 

E5-E9 

52 

±3 

88 

10 

2 

±3 

Officers 

46 

±4 

94 

6 

0 

±3 

01-03 

45 

±5 

91 

9 

0 

±6 

04-06 

47 

±5 

96 

3 

1 

±4 

HiSPANiC 

52 

±3 

87 

11 

2 

±3 

Army 

56 

±5 

85 

12 

3 

±5 

Navy 

56 

±5 

86 

13 

1 

±7 

Marine  Corps 

52 

±7 

91 

8 

1 

±8 

Air  Force 

40 

±6 

91 

8 

1 

±6 

Eniisted 

54 

±3 

87 

11 

2 

±3 

E1-E4 

58 

±5 

85 

14 

2 

±5 

E5-E9 

50 

±4 

89 

9 

2 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q48). 
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PAntiniioH 

Percent 

1  Percentages  | 

Max 

*TwWa  OwllllllUCvl 

Responding 

1 

2 

3 

ME 

Officers 

40 

±6 

95 

4 

1 

±3 

01-03 

37 

±7 

93 

6 

1 

±5 

04-06 

37 

±7 

96 

4 

0 

±4 

AIAN 

54 

±9 

84 

16 

0 

±14 

Army 

55 

±14 

NR 

NR 

0 

±3 

Navy 

58 

±12 

91 

9 

NR 

±8 

Marine  Corps 

51 

±24 

93 

6 

1 

±11 

Air  Force 

47 

±18 

92 

8 

1 

±9 

Eniisted 

53 

±9 

88 

11 

0 

±7 

E1-E4 

52 

±15 

85 

15 

1 

±14 

E5-E9 

54 

±10 

92 

8 

0 

±5 

Officers 

57 

±25 

NR 

NR 

0 

±1 

01-03 

66 

±22 

93 

7 

NR 

±12 

04-06 

60 

±39 

NR 

NR 

0 

±3 

ASiAN 

49 

±4 

82 

17 

1 

±6 

Army 

55 

±6 

81 

17 

2 

±8 

Navy 

54 

±5 

83 

16 

1 

±8 

Marine  Corps 

47 

±13 

NR 

NR 

0 

±1 

Air  Force 

34 

±6 

91 

8 

1 

±4 

Eniisted 

52 

±4 

81 

17 

2 

±6 

E1-E4 

55 

±6 

72 

25 

2 

±12 

E5-E9 

49 

±5 

88 

11 

1 

±4 

Officers 

36 

±7 

89 

11 

0 

±11 

01-03 

36 

±9 

86 

14 

1 

±17 

04-06 

35 

±10 

93 

7 

0 

±5 

NHPi 

48 

±9 

82 

15 

3 

±11 

Army 

48 

±15 

81 

19 

NR 

±17 

Navy 

62 

±12 

NR 

11 

NR 

±11 

Marine  Corps 

52 

±13 

89 

8 

3 

±14 

Air  Force 

30 

±8 

90 

9 

1 

±6 

Eniisted 

48 

±10 

82 

16 

3 

±11 

Officers 

44 

±37 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

56 

±6 

82 

16 

2 

±9 

Army 

72 

±10 

77 

20 

NR 

±18 

Navy 

53 

±9 

83 

15 

2 

±12 

Marine  Corps 

54 

±19 

NR 

NR 

0 

±2 

Air  Force 

39 

±9 

94 

5 

0 

±5 

Eniisted 

58 

±7 

80 

18 

2 

±10 

E1-E4 

60 

±10 

71 

25 

4 

±15 

E5-E9 

55 

±8 

92 

8 

0 

±8 

Officers 

46 

±12 

97 

3 

1 

±3 

01-03 

42 

±15 

97 

3 

1 

±5 

04-06 

51 

±21 

97 

3 

0 

±7 

COAST  GUARD 

40 

±3 

89 

10 

1 

±3 

White 

38 

±4 

89 

10 

1 

±5 

Biack 

54 

±4 

92 

8 

0 

±3 

Hispanic 

46 

±4 

85 

12 

3 

±6 

Other  Race/Ethnicity 

42 

±6 

90 

9 

2 

±4 

Eniisted 

41 

±3 

87 

11 

2 

±4 

Officers 

38 

±4 

94 

5 

0 

±3 

Maie 

39 

±3 

89 

9 

1 

±4 

Femaie 

49 

±3 

84 

14 

2 

±3 

Not  Depioyed  Past  12  Months 

39 

±3 

91 

8 

1 

±3 

Depioyed  Past  12  Months 

45 

±6 

81 

17 

2 

±9 

DMDC 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


49.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  in  the  previous  question  to  have  been... 
d.  Reiigious  discrimination? 

1.  None  2.  Some  3.  All 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

48 

±2 

94 

5 

1 

±1 

Army 

53 

±3 

93 

6 

1 

±2 

Navy 

53 

±3 

94 

5 

1 

±2 

Marine  Corps 

48 

±4 

95 

4 

1 

±3 

Air  Force 

35 

±2 

95 

4 

1 

±2 

Eniisted 

51 

±2 

94 

5 

1 

±1 

E1-E4 

53 

±3 

93 

6 

1 

±2 

E5-E9 

48 

±2 

96 

3 

1 

±1 

Officers 

36 

±3 

93 

6 

0 

±3 

01-03 

36 

±4 

94 

6 

1 

±5 

04-06 

34 

±4 

92 

8 

0 

±5 

Maie 

48 

±2 

94 

5 

1 

±1 

Femaie 

51 

±3 

93 

6 

1 

±3 

Not  Depioyed  Past  12  Months 

45 

±2 

95 

5 

1 

±2 

Depioyed  Past  12  Months 

53 

±2 

93 

5 

1 

±2 

WHiTE 

46 

±2 

94 

5 

1 

±2 

Army 

51 

±3 

93 

6 

1 

±3 

Navy 

51 

±4 

93 

6 

1 

±3 

Marine  Corps 

46 

±5 

95 

4 

1 

±4 

Air  Force 

33 

±3 

95 

4 

1 

±3 

Eniisted 

49 

±2 

94 

5 

1 

±2 

E1-E4 

52 

±4 

92 

8 

1 

±3 

E5-E9 

46 

±3 

97 

3 

1 

±2 

Officers 

33 

±3 

93 

7 

0 

±4 

01-03 

34 

±5 

94 

5 

0 

±6 

04-06 

32 

±5 

90 

9 

1 

±7 

BLACK 

52 

±3 

95 

4 

1 

±2 

Army 

55 

±5 

96 

3 

1 

±3 

Navy 

57 

±4 

95 

4 

0 

±3 

Marine  Corps 

51 

±5 

92 

6 

1 

±8 

Air  Force 

42 

±4 

95 

3 

2 

±4 

Eniisted 

53 

±3 

95 

4 

1 

±2 

E1-E4 

54 

±5 

98 

2 

0 

±3 

E5-E9 

52 

±3 

93 

5 

2 

±3 

Officers 

46 

±4 

97 

3 

0 

±2 

01-03 

45 

±5 

97 

3 

1 

±3 

04-06 

46 

±5 

96 

4 

0 

±3 

HiSPANiC 

52 

±3 

95 

4 

1 

±2 

Army 

56 

±5 

94 

4 

2 

±4 

Navy 

57 

±5 

96 

4 

0 

±5 

Marine  Corps 

52 

±7 

96 

4 

1 

±7 

Air  Force 

39 

±6 

95 

4 

0 

±5 

Eniisted 

53 

±3 

95 

4 

1 

±3 

E1-E4 

57 

±5 

95 

4 

1 

±4 

E5-E9 

50 

±4 

95 

4 

1 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q48). 
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49d.  Continued 


Percent 

Responding 


Percentages 


2  3 


40 

±6 

95 

5 

C 

) 

±5 

3  37 

±7 

96 

3 

1 

1 

±4 

6  37 

±7 

97 

3 

1 

1 

±3 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


55  ±14 


47  ±18 

53  ±9 

52  ±15 

54  ±10 

57  ±25 


47  ±13 

34  ±6 


35  ±10 


48  ±9 

48  ±15 


48  ±10 

44  ±37 


56  ±6 
73  ±10 

54  ±9 

55  ±19 


60  ±10 
55  ±8 

46  ±12 

42  ±15 

51  ±21 


DMDC 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


49.  Do  you  consider  ANY  of  the  behaviors  which  you  marked  in  the  previous  question  to  have  been... 
e.  Other  type  of  discrimination? 

1.  None  2.  Some  3.  All 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

48 

±2 

82 

14 

3 

±2 

Army 

53 

±3 

81 

15 

3 

±3 

Navy 

53 

±3 

80 

17 

3 

±3 

Marine  Corps 

48 

±4 

83 

13 

4 

±5 

Air  Force 

35 

±2 

87 

11 

2 

±3 

Eniisted 

51 

±2 

82 

15 

3 

±2 

E1-E4 

54 

±3 

80 

16 

3 

±3 

E5-E9 

48 

±2 

83 

14 

3 

±2 

Officers 

35 

±3 

88 

10 

2 

±3 

01-03 

35 

±4 

87 

10 

3 

±5 

04-06 

34 

±4 

88 

11 

1 

±5 

Maie 

48 

±2 

82 

15 

3 

±2 

Femaie 

51 

±3 

83 

14 

3 

±3 

Not  Depioyed  Past  12  Months 

45 

±2 

83 

14 

3 

±2 

Depioyed  Past  12  Months 

53 

±2 

81 

15 

4 

±3 

WHiTE 

46 

±2 

82 

14 

3 

±3 

Army 

51 

±3 

84 

14 

3 

±4 

Navy 

51 

±4 

78 

18 

4 

±5 

Marine  Corps 

46 

±5 

79 

16 

5 

±7 

Air  Force 

33 

±3 

88 

10 

2 

±4 

Eniisted 

49 

±2 

81 

15 

3 

±3 

E1-E4 

52 

±4 

78 

18 

4 

±4 

E5-E9 

46 

±3 

85 

12 

3 

±3 

Officers 

33 

±3 

88 

10 

3 

±5 

01-03 

33 

±5 

88 

8 

3 

±7 

04-06 

32 

±5 

88 

11 

1 

±6 

BLACK 

52 

±3 

83 

14 

3 

±3 

Army 

55 

±5 

80 

15 

5 

±6 

Navy 

57 

±4 

85 

13 

2 

±5 

Marine  Corps 

51 

±5 

86 

12 

3 

±7 

Air  Force 

42 

±4 

85 

12 

3 

±5 

Eniisted 

53 

±3 

82 

14 

4 

±3 

E1-E4 

54 

±5 

85 

12 

3 

±7 

E5-E9 

52 

±3 

80 

16 

4 

±4 

Officers 

46 

±4 

90 

9 

1 

±4 

01-03 

44 

±5 

86 

11 

2 

±6 

04-06 

46 

±5 

93 

7 

1 

±4 

HiSPANiC 

52 

±3 

84 

13 

2 

±3 

Army 

56 

±5 

81 

16 

4 

±5 

Navy 

57 

±5 

83 

15 

2 

±6 

Marine  Corps 

52 

±7 

92 

7 

1 

±3 

Air  Force 

39 

±6 

88 

11 

1 

±6 

Eniisted 

53 

±3 

84 

13 

2 

±3 

E1-E4 

57 

±5 

85 

13 

2 

±5 

E5-E9 

50 

±4 

83 

14 

3 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q48). 
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AIAN 

54 

±9 

83 

15 

2 

±10 

Army 

55 

±14 

80 

18 

1 

±16 

Navy 

58 

±12 

NR 

NR 

3 

±8 

Marine  Corps 

51 

±24 

91 

7 

2 

±12 

Air  Force 

47 

±18 

89 

9 

2 

±10 

Eniisted 

53 

±9 

84 

14 

2 

±9 

E1-E4 

52 

±15 

85 

14 

1 

±14 

E5-E9 

54 

±10 

82 

15 

3 

±14 

Officers 

57 

±25 

NR 

NR 

0 

±2 

01-03 

66 

±22 

NR 

NR 

0 

±3 

04-06 

60 

±39 

NR 

4 

0 

±12 

ASiAN 

49 

±4 

79 

18 

3 

±6 

Army 

55 

±6 

69 

27 

4 

±12 

Navy 

54 

±5 

82 

16 

2 

±8 

Marine  Corps 

47 

±13 

88 

10 

1 

±7 

Air  Force 

34 

±6 

87 

11 

2 

±5 

Eniisted 

52 

±4 

78 

19 

3 

±6 

E1-E4 

55 

±6 

75 

23 

3 

±12 

E5-E9 

50 

±5 

81 

16 

3 

±5 

Officers 

36 

±7 

85 

14 

1 

±10 

01-03 

36 

±9 

84 

15 

1 

±16 

04-06 

35 

±10 

87 

12 

0 

±7 

NHPi 

48 

±9 

81 

16 

3 

±11 

Army 

48 

±15 

82 

17 

2 

±17 

Navy 

61 

±12 

NR 

11 

NR 

±9 

Marine  Corps 

52 

±13 

NR 

NR 

1 

±7 

Air  Force 

30 

±8 

91 

8 

1 

±5 

Eniisted 

48 

±10 

80 

16 

3 

±11 

Officers 

45 

±37 

NR 

NR 

1 

±5 

TWO  OR  MORE  RACES 

56 

±6 

76 

18 

6 

±9 

Army 

73 

±10 

69 

23 

NR 

±16 

Navy 

53 

±9 

76 

18 

NR 

±12 

Marine  Corps 

54 

±19 

92 

7 

1 

±9 

Air  Force 

39 

±9 

83 

12 

NR 

±13 

Eniisted 

58 

±7 

74 

19 

7 

±10 

E1-E4 

60 

±10 

72 

19 

NR 

±15 

E5-E9 

55 

±8 

77 

18 

4 

±10 

Officers 

46 

±12 

NR 

NR 

1 

±2 

01-03 

42 

±15 

NR 

NR 

1 

±3 

04-06 

51 

±21 

NR 

NR 

1 

±2 

COAST  GUARD 

40 

±3 

88 

10 

2 

±3 

White 

38 

±4 

89 

9 

2 

±4 

Biack 

54 

±4 

87 

12 

2 

±4 

Hispanic 

46 

±4 

83 

14 

3 

±5 

Other  Race/Ethnicity 

42 

±6 

85 

12 

3 

±5 

Eniisted 

41 

±3 

87 

10 

3 

±4 

Officers 

38 

±4 

91 

7 

2 

±4 

Maie 

39 

±3 

88 

9 

2 

±4 

Femaie 

50 

±3 

85 

12 

2 

±3 

Not  Depioyed  Past  12  Months 

39 

±3 

89 

9 

2 

±3 

Depioyed  Past  12  Months 

45 

±6 

85 

10 

5 

±8 

NR:  Not  reportable 


ntages 


2  3 


2  1 

3  1 

3  3 


49e.  Continued 


Percent 
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49.  Racial/Ethnic  Discrimination  scaie:  Constructed  from  Q48a-t  and  Q49.  Discrimination  refiects  whether  Service 
members  indicated  that  thef  personail^  experienced  race/ethnicH^-reiated  discrimination. 


Percent 

Responding 

Percentages 

Max 

ME 

incident 

Rate 

TOTAL  DOD 

100 

±0 

6 

±1 

Army 

100 

±0 

8 

±2 

Navy 

100 

±0 

6 

±2 

Marine  Corps 

100 

±0 

4 

±2 

Air  Force 

100 

±0 

3 

±1 

Eniisted 

100 

±0 

6 

±1 

E1-E4 

100 

±0 

7 

±2 

E5-E9 

100 

±0 

6 

±1 

Officers 

100 

±0 

3 

±1 

01-03 

100 

±0 

3 

±2 

04-06 

100 

±0 

3 

±2 

Maie 

100 

±0 

6 

±1 

Femaie 

100 

±0 

8 

±2 

Not  Depioyed  Past  12  Months 

100 

±0 

5 

±1 

Depioyed  Past  12  Months 

100 

±0 

7 

±2 

WHiTE 

100 

±0 

4 

±1 

Army 

100 

±0 

5 

±2 

Navy 

100 

±0 

4 

±2 

Marine  Corps 

100 

±0 

2 

±2 

Air  Force 

100 

±0 

2 

±1 

Eniisted 

100 

±0 

4 

±1 

E1-E4 

100 

±0 

5 

±2 

E5-E9 

100 

±0 

4 

±2 

Officers 

100 

±0 

1 

±1 

01-03 

100 

±0 

1 

±2 

04-06 

100 

±0 

2 

±2 

BLACK 

100 

±0 

10 

±2 

Army 

100 

±0 

11 

±4 

Navy 

100 

±0 

10 

±3 

Marine  Corps 

100 

±0 

9 

±4 

Air  Force 

100 

±0 

8 

±3 

Eniisted 

100 

±0 

10 

±2 

E1-E4 

100 

±0 

10 

±4 

E5-E9 

100 

±0 

9 

±2 

Officers 

100 

±0 

13 

±3 

01-03 

100 

±0 

12 

±4 

04-06 

100 

±0 

16 

±4 

HiSPANiC 

100 

±0 

9 

±2 

Army 

100 

±0 

13 

±4 

Navy 

100 

±0 

10 

±5 

Marine  Corps 

100 

±0 

6 

±8 

Air  Force 

100 

±0 

4 

±3 

Eniisted 

100 

±0 

9 

±3 

E1-E4 

100 

±0 

10 

±4 

E5-E9 

100 

±0 

8 

±3 

Discrimination 


Note.  Percent  responding  are  active  duty  members  who  answered  the  questions, 
one  of  the  behaviors  during  the  12  months  prior  to  responding  to  the  survey 
racial/ethnic  discrimination  (Q48/Q49).  Cronbach's  coefficient  alpha  =  0.98 


Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
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Percent 

Responding 

Percentages 

Max 

ME 

49.  Continued 

incident 

Rate 

Discrimination 

Officers 

100  ±0 

8 

±5 

1 

01-03 

100  ±0 

6 

±7 

1 

04-06  100  ±0  6  ±3 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


ASiAN  100  ±0  9  ±3  1 


Army 

100 

±0 

13 

±5 

Navy 

100 

±0 

10 

±5 

Marine  Corps 

100 

±0 

4 

±3 

Air  Force 

100 

±0 

3 

±2 

Eniisted 

100 

±0 

9 

±3 

E1-E4 

100 

±0 

9 

±6 

E5-E9 

100 

±0 

9 

±3 

Officers 

100 

±0 

9 

±6 

01-03 

100 

±0 

9 

±10 

04-06 

100 

±0 

7 

±3 

NHPi 

100 

±0 

8 

±7 

Army 

100 

±0 

8 

±11 

Navy 

100 

±0 

14 

±14 

Marine  Corps 

100 

±0 

3 

±5 

Air  Force 

100 

±0 

3 

±2 

Eniisted 

100 

±0 

8 

±7 

Officers 

100 

±0 

1 

±2 

TWO  OR  MORE  RACES 

100 

±0 

9 

±5 

Army 

100 

±0 

14 

±13 

Navy 

100 

±0 

4 

±3 

Marine  Corps 

100 

±0 

9 

±12 

Air  Force 

100 

±0 

7 

±7 

Eniisted 

100 

±0 

9 

±6 

E1-E4 

100 

±0 

10 

±10 

1 

E5-E9 

100 

±0 

8 

±6 

1 

Officers 

100 

±0 

9 

±12 

1 

01-03 

100 

±0 

5 

±11 

1 

04-06 

100 

±0 

6 

±6 

1 

COAST  GUARD 

100 

±0 

3 

±1 

1 

White 

100 

±0 

1 

±2 

Biack 

100 

±0 

13 

±3 

Hispanic 

100 

±0 

6 

±3 

Other  Race/Ethnicity 

100 

±0 

4 

±2 

Eniisted 

100 

±0 

3 

±1 

Officers 

100 

±0 

4 

±2 

Maie 

100 

±0 

3 

±1 

Femaie 

100 

±0 

3 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

3 

±1 

Depioyed  Past  12  Months 

100 

±0 

3 

±3 

NR:  Not  reportable 


100 

100 

100 

100 

100 

100 

100 

100 

100 

100 

100 


±0 

±0 

±0 

±0 

±0 

±0 

±0 


16 


±12 


18 


NR 


NR 


NR 


17 


NR 


10 


NR 


NR 


±16 


±13 


±11 


: 


±4 
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49.  Harassment/Discrimination  scale:  Constructed  from  Q45a-n,  Q46,  Q48a-t,  and  Q49.  Harassment/Discrimination 
reflects  whether  Service  members  indicated  that  they  personally  experienced  race/ethnicity-related  insensitivity, 
threats,  actual  harm,  or  discrimination. 


Percent 

Responding 


TOTAL  DOD 

100 

±0 

15 

±1 

■ 

Army 

100 

±0 

19 

±2 

■ 

Navy 

100 

±0 

17 

±2 

■ 

Marine  Corps 

100 

±0 

12 

±3 

■ 

Air  Force 

100 

±0 

8 

±2 

1 

Enlisted 

100 

±0 

16 

±1 

■ 

E1-E4 

100 

±0 

18 

±2 

■ 

E5-E9 

100 

±0 

15 

±2 

■ 

Officers 

100 

±0 

8 

±2 

1 

01-03 

100 

±0 

7 

±2 

1 

04-06 

100 

±0 

7 

±2 

1 

Male 

100 

±0 

14 

±1 

■ 

Female 

100 

±0 

18 

±3 

■ 

Not  Deployed  Past  12  Months 

100 

±0 

13 

±1 

■ 

Deployed  Past  12  Months 

100 

±0 

18 

±2 

WHITE 

100 

±0 

10 

±2 

Army 

100 

±0 

13 

±3 

Navy 

100 

±0 

13 

±3 

Marine  Corps 

100 

±0 

8 

±3 

Air  Force 

100 

±0 

5 

±2 

Enlisted 

100 

±0 

12 

±2 

E1-E4 

100 

±0 

13 

±3 

E5-E9 

100 

±0 

10 

±2 

Officers 

100 

±0 

4 

±2 

01-03 

100 

±0 

4 

±3 

04-06 

100 

±0 

4 

±3 

BLACK 

100 

±0 

23 

±3 

Army 

100 

±0 

25 

±4 

Navy 

100 

±0 

24 

±4 

Marine  Corps 

100 

±0 

22 

±4 

Air  Force 

100 

±0 

17 

±3 

Enlisted 

100 

±0 

23 

±3 

E1-E4 

100 

±0 

24 

±5 

E5-E9 

100 

±0 

22 

±3 

Officers 

100 

±0 

24 

±4 

01-03 

100 

±0 

26 

±5 

04-06 

100 

±0 

24 

±4 

HISPANIC 

100 

±0 

21 

±3 

Army 

100 

±0 

27 

±4 

Navy 

100 

±0 

24 

±5 

Marine  Corps 

100 

±0 

18 

±7 

Air  Force 

100 

±0 

11 

±4 

Enlisted 

100 

±0 

22 

±3 

E1-E4 

100 

±0 

24 

±5 

E5-E9 

100 

±0 

20 

±3 

Percentages 


Incident 

Rate 


Max 

ME 


Harassment/ 

Discrimination 


Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
racial/ethnic  harassment/discrimination  (Q45/Q46/Q48/Q49).  Cronbach's  coefficient  alpha  =  0.87. 
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49.  Continued 


Percent 

Responding 


Percentages 


incident 

Rate 


Max 

ME 


Harassment/ 

Discrimination 


Officers 

100 

±0 

16 

±6 

■ 

01-03 

100 

±0 

14 

±6 

■ 

04-06 

100 

±0 

17 

±8 

■ 

AiAN 

100 

±0 

25 

±10 

■ 

Army 

100 

±0 

29 

±14 

■ 

Navy 

100 

±0 

19 

±14 

■ 

Marine  Corps 

100 

±0 

NR 

Air  Force 

100 

±0 

NR 

Eniisted 

100 

±0 

27 

±11 

m 

E1-E4 

100 

±0 

NR 

E5-E9 

100 

±0 

19 

±9 

m 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

3 

±6 

ASiAN 

100 

±0 

24 

±3 

Army 

100 

±0 

31 

±7 

Navy 

100 

±0 

27 

±5 

Marine  Corps 

100 

±0 

16 

±5 

Air  Force 

100 

±0 

12 

±4 

Eniisted 

100 

±0 

25 

±4 

E1-E4 

100 

±0 

30 

±7 

E5-E9 

100 

±0 

22 

±4 

Officers 

100 

±0 

16 

±6 

01-03 

100 

±0 

17 

±9 

04-06 

100 

±0 

13 

±4 

NHPi 

100 

±0 

23 

±8 

Army 

100 

±0 

25 

±13 

Navy 

100 

±0 

33 

±17 

Marine  Corps 

100 

±0 

14 

±8 

Air  Force 

100 

±0 

9 

±4 

Eniisted 

100 

±0 

24 

±9 

Officers 

100 

±0 

3 

±5 

TWO  OR  MORE  RACES 

100 

±0 

23 

±6 

Army 

100 

±0 

35 

±13 

Navy 

100 

±0 

21 

±9 

Marine  Corps 

100 

±0 

20 

±16 

Air  Force 

100 

±0 

12 

±7 

Eniisted 

100 

±0 

25 

±7 

E1-E4 

100 

±0 

29 

±11 

E5-E9 

100 

±0 

21 

±8 

Officers 

100 

±0 

14 

±12 

01-03 

100 

±0 

8 

±10 

04-06 

100 

±0 

NR 

COAST  GUARD 

100 

±0 

9 

±2 

White 

100 

±0 

6 

±2 

Biack 

100 

±0 

28 

±3 

Hispanic 

100 

±0 

20 

±4 

Other  Race/Ethnicity 

100 

±0 

14 

±3 

1 

Eniisted 

100 

±0 

10 

±2 

1 

Officers 

100 

±0 

8 

±3 

1 

Maie 

100 

±0 

9 

±2 

1 

Femaie 

100 

±0 

11 

±3 

1 

Not  Depioyed  Past  12  Months 

100 

±0 

9 

±2 

1 

Depioyed  Past  12  Months 

100 

±0 

12 

±4 

1 _ 

NR:  Not  reportable 
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49.  Combinations  of  Race/Ethnicity-Reiated  Harassment  and  Discrimination  Behaviors:  Constructed  from  Q45a-n,  Q46, 
Q48a-t,  and  Q49. 

1.  Harassment  only  2.  Discrimination  only  3.  Both  harassment  and  discrimination 

4.  Neither  harassment  nor  discrimination 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

TOTAL  DOD 

100 

±0 

8 

2 

4 

86 

±1 

Army 

100 

±0 

10 

2 

6 

82 

±2 

Navy 

100 

±0 

10 

2 

4 

84 

±2 

Marine  Corps 

100 

±0 

7 

1 

2 

89 

±3 

Air  Force 

100 

±0 

4 

1 

2 

93 

±1 

Eniisted 

100 

±0 

9 

2 

4 

85 

±1 

E1-E4 

100 

±0 

10 

2 

5 

83 

±2 

E5-E9 

100 

±0 

8 

2 

4 

86 

±2 

Officers 

100 

±0 

4 

2 

2 

93 

±2 

01-03 

100 

±0 

4 

1 

2 

93 

±2 

04-06 

100 

±0 

3 

2 

1 

94 

±2 

Maie 

100 

±0 

8 

2 

4 

87 

±1 

Femaie 

100 

±0 

10 

2 

6 

82 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

7 

2 

3 

88 

±1 

Depioyed  Past  12  Months 

100 

±0 

10 

2 

5 

83 

±2 

WHiTE 

100 

±0 

6 

1 

2 

91 

±2 

Army 

100 

±0 

8 

2 

4 

87 

±3 

Navy 

100 

±0 

7 

2 

2 

89 

±3 

Marine  Corps 

100 

±0 

5 

1 

1 

93 

±3 

Air  Force 

100 

±0 

2 

1 

1 

96 

±2 

Eniisted 

100 

±0 

7 

2 

3 

89 

±2 

E1-E4 

100 

±0 

8 

1 

3 

88 

±3 

E5-E9 

100 

±0 

6 

2 

2 

91 

±2 

Officers 

100 

±0 

2 

1 

0 

96 

±2 

01-03 

100 

±0 

3 

1 

1 

96 

±3 

04-06 

100 

±0 

2 

1 

0 

97 

±2 

BLACK 

100 

±0 

12 

2 

8 

78 

±3 

Army 

100 

±0 

13 

2 

9 

76 

±4 

Navy 

100 

±0 

13 

2 

8 

77 

±4 

Marine  Corps 

100 

±0 

12 

3 

6 

79 

±4 

Air  Force 

100 

±0 

8 

3 

5 

84 

±3 

Eniisted 

100 

±0 

12 

2 

8 

78 

±3 

E1-E4 

100 

±0 

13 

2 

8 

77 

±5 

E5-E9 

100 

±0 

12 

2 

7 

79 

±3 

Officers 

100 

±0 

10 

5 

7 

78 

±4 

01-03 

100 

±0 

13 

5 

8 

75 

±5 

04-06 

100 

±0 

7 

8 

8 

77 

±4 

HiSPANiC 

100 

±0 

11 

3 

6 

80 

±3 

Army 

100 

±0 

12 

5 

8 

75 

±4 

Navy 

100 

±0 

12 

4 

5 

78 

±5 

Marine  Corps 

100 

±0 

11 

1 

5 

83 

±9 

Air  Force 

100 

±0 

7 

1 

3 

89 

±4 

Eniisted 

100 

±0 

11 

3 

6 

80 

±3 

E1-E4 

100 

±0 

12 

3 

7 

77 

±5 

E5-E9 

100 

±0 

10 

3 

5 

82 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  in  the 
relevant  category  to  be  racial/ethnic  discrimination  (Q45-Q46/Q48-49). 
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49.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

100 

±0 

9 

4 

3 

84 

±6 

01-03 

100 

±0 

8 

4 

2 

86 

±9 

04-06 

100 

±0 

11 

3 

3 

83 

±9 

AIAN 

100 

±0 

9 

7 

10 

75 

±14 

Army 

100 

±0 

11 

2 

16 

71 

±17 

Navy 

100 

±0 

8 

1 

NR 

82 

±14 

Marine  Corps 

100 

±0 

5 

NR 

1 

NR 

±5 

Air  Force 

100 

±0 

5 

NR 

2 

NR 

±4 

Enlisted 

100 

±0 

10 

NR 

9 

74 

±11 

E1-E4 

100 

±0 

11 

NR 

NR 

NR 

±9 

E5-E9 

100 

±0 

8 

5 

6 

82 

±10 

Officers 

100 

±0 

2 

0 

NR 

NR 

±2 

01-03 

100 

±0 

2 

0 

NR 

NR 

±3 

04-06 

100 

±0 

1 

0 

2 

97 

±5 

00  ±0  13  3  6  78  ±3 

00  ±0  16  3  10  70  ±8 

00  ±0  15  4  7  75  ±5 

00  ±0  11  1  3  86  ±5 

00  ±0  6  1  2  90  ±3 

00  ±0  14  3  6  77  ±4 

00  ±0  19  3  6  72  ±7 

00  ±0  11  3  7  80  ±3 

00  ±0  7  2  7  85  ±7 

00  ±0  7  1  8  84  ±11 

00  ±0  6  3  4  87  ±4 


NHPI 

100 

±0 

14 

2 

6 

78 

±9 

Army 

100 

±0 

17 

3 

5 

75 

±13 

Navy 

100 

±0 

NR 

2 

11 

68 

±17 

Marine  Corps 

100 

±0 

9 

2 

2 

88 

±8 

Air  Force 

100 

±0 

5 

1 

2 

92 

±3 

Enlisted 

100 

±0 

15 

2 

6 

77 

±9 

Officers 

100 

±0 

3 

0 

0 

97 

±5 

TWO  OR  MORE  RACES 

100 

±0 

13 

4 

5 

78 

±6 

Army 

100 

±0 

18 

6 

8 

68 

±13 

Navy 

100 

±0 

16 

2 

2 

80 

±9 

Marine  Corps 

100 

±0 

10 

1 

8 

81 

±16 

Air  Force 

100 

±0 

4 

3 

4 

89 

±7 

Enlisted 

100 

±0 

14 

3 

6 

77 

±7 

E1-E4 

100 

±0 

15 

3 

7 

75 

±10 

E5-E9 

100 

±0 

13 

3 

4 

79 

±8 

Officers 

100 

±0 

5 

7 

2 

87 

±14 

01-03 

100 

±0 

2 

NR 

2 

93 

±10 

04-06 

100 

±0 

NR 

2 

4 

NR 

±5 

COAST  GUARD 

100 

±0 

6 

1 

2 

92 

±2 

White 

100 

±0 

4 

1 

0 

95 

±2 

Black 

100 

±0 

13 

5 

8 

74 

±3 

Hispanic 

100 

±0 

13 

1 

5 

81 

±4 

Other  Race/Ethnicity 

100 

±0 

9 

1 

3 

87 

±3 

Enlisted 

100 

±0 

6 

1 

1 

91 

±2 

Officers 

100 

±0 

4 

2 

2 

93 

±3 

Male 

100 

±0 

5 

1 

1 

92 

±2 

Female 

100 

±0 

8 

1 

3 

89 

±3 

Not  Deployed  Past  12  Months 

100 

±0 

5 

1 

1 

92 

±2 

Deployed  Past  12  Months 

100 

±0 

8 

1 

2 

89 

±4 

NR:  Not  reportable 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
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49.  Any  Incident  scale:  Constructed  from  Q45  and  Q48.  Any  Incident  reflects  whether  Service  members  indicated  they 
experienced  aBgtSB%  of  bothersome  behaviors  or  situations. 


Percent 

Responding 

Percentages 

Max 

ME 

Incident 

Rate 

TOTAL  DOD 

100 

±0 

60 

±2 

Army 

100 

±0 

65 

±2 

Navy 

100 

±0 

65 

±3 

Marine  Corps 

100 

±0 

62 

±4 

Air  Force 

100 

±0 

45 

±3 

Enlisted 

100 

±0 

62 

±2 

E1-E4 

100 

±0 

65 

±3 

E5-E9 

100 

±0 

60 

±2 

Officers 

100 

±0 

47 

±3 

01-03 

100 

±0 

48 

±4 

04-06 

100 

±0 

43 

±4 

Male 

100 

±0 

59 

±2 

Female 

100 

±0 

64 

±3 

Not  Deployed  Past  12  Months 

100 

±0 

56 

±2 

Deployed  Past  12  Months 

100 

±0 

65 

±2 

WHITE 

100 

±0 

56 

±2 

Army 

100 

±0 

61 

±3 

Navy 

100 

±0 

61 

±4 

Marine  Corps 

100 

±0 

58 

±5 

Air  Force 

100 

±0 

41 

±3 

Enlisted 

100 

±0 

59 

±2 

E1-E4 

100 

±0 

62 

±4 

E5-E9 

100 

±0 

56 

±3 

Officers 

100 

±0 

43 

±4 

01-03 

100 

±0 

44 

±5 

04-06 

100 

±0 

39 

±5 

BLACK 

100 

±0 

66 

±3 

Army 

100 

±0 

68 

±4 

Navy 

100 

±0 

72 

±4 

Marine  Corps 

100 

±0 

67 

±5 

Air  Force 

100 

±0 

53 

±4 

Enlisted 

100 

±0 

66 

±3 

E1-E4 

100 

±0 

66 

±5 

E5-E9 

100 

±0 

67 

±3 

Officers 

100 

±0 

62 

±4 

01-03 

100 

±0 

63 

±5 

04-06 

100 

±0 

60 

±5 

HISPANIC 

100 

±0 

67 

±3 

Army 

100 

±0 

72 

±4 

Navy 

100 

±0 

69 

±5 

Marine  Corps 

100 

±0 

69 

±6 

Air  Force 

100 

±0 

53 

±6 

Enlisted 

100 

±0 

68 

±3 

E1-E4 

100 

±0 

72 

±5 

E5-E9 

100 

±01 

65 

±3 

Any  Incident 


Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  12  months  prior  to  responding  to  the  survey  (Q45/Q48). 
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49.  Continued 


Percent 

Responding 


Percentages 


incident 

Rate 


Max 

ME 


Any  incident 


Officers 

100 

±0 

59 

±6 

01-03 

100 

±0 

59 

±8 

04-06 

100 

±0 

52 

±7 

AiAN 

100 

±0 

70 

±8 

Army 

100 

±0 

70 

±14 

Navy 

100 

±0 

74 

±9 

Marine  Corps 

100 

±0 

73 

±18 

Air  Force 

100 

±0 

59 

±17 

Eniisted 

100 

±0 

70 

±8 

E1-E4 

100 

±0 

71 

±14 

E5-E9 

100 

±0 

69 

±8 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

NR 

ASiAN 

100 

±0 

64 

±3 

Army 

100 

±0 

70 

±6 

Navy 

100 

±0 

70 

±5 

Marine  Corps 

100 

±0 

61 

±12 

Air  Force 

100 

±0 

46 

±6 

Eniisted 

100 

±0 

67 

±4 

E1-E4 

100 

±0 

73 

±5 

E5-E9 

100 

±0 

63 

±5 

Officers 

100 

±0 

48 

±7 

01-03 

100 

±0 

48 

±9 

04-06 

100 

±0 

46 

±11 

NHPi 

100 

±0 

61 

±10 

Army 

100 

±0 

64 

±16 

Navy 

100 

±0 

70 

±11 

Marine  Corps 

100 

±0 

65 

±13 

Air  Force 

100 

±0 

39 

±10 

Eniisted 

100 

±0 

62 

±10 

Officers 

100 

±0 

NR 

TWO  OR  MORE  RACES 

100 

±0 

70 

±6 

Army 

100 

±0 

81 

±10 

Navy 

100 

±0 

65 

±10 

Marine  Corps 

100 

±0 

77 

±15 

Air  Force 

100 

±0 

56 

±9 

Eniisted 

100 

±0 

71 

±6 

E1-E4 

100 

±0 

73 

±9 

E5-E9 

100 

±0 

69 

±8 

Officers 

100 

±0 

62 

±12 

01-03 

100 

±0 

58 

±15 

04-06 

100 

±0 

NR 

COAST  GUARD 

100 

±0 

53 

±3 

White 

100 

±0 

50 

±4 

^^B 

Biack 

100 

±0 

69 

±3 

Hispanic 

100 

±0 

61 

±5 

Other  Race/Ethnicity 

100 

±0 

57 

±7 

Eniisted 

100 

±0 

54 

±4 

Officers 

100 

±0 

46 

±4 

Maie 

100 

±0 

52 

±3 

Femaie 

100 

±0 

60 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

51 

±3 

Depioyed  Past  12  Months 

100 

±0 

59 

±6 

NR:  Not  reportable 
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49.  Assignment/Career  Discrimination  scaie:  Constructed  from  Q48e,  j-n,  q,  and  Q49.  Assignment/Career  refiects  the 
extent  to  which  Service  members  beiieve  an  aspect  of  their  current  miiitary  assignment  or  career  progression  was 
hampered  because  of  their  race/ethnierftf.  


Percent 

Responding 

Percentages 

Max 

ME 

Assignment/ 

Career 

Incident 

Rate 

TOTAL  DOD 

100 

±0 

3 

±1 

1 

Army 

100 

±0 

5 

±1 

1 

Navy 

100 

±0 

3 

±1 

1 

Marine  Corps 

100 

±0 

2 

±1 

1 

Air  Force 

100 

±0 

2 

±1 

1 

Enlisted 

100 

±0 

4 

±1 

1 

E1-E4 

100 

±0 

4 

±1 

1 

E5-E9 

100 

±0 

3 

±1 

1 

Officers 

100 

±0 

2 

±1 

1 

01-03 

100 

±0 

2 

±1 

1 

04-06 

100 

±0 

2 

±1 

1 

Male 

100 

±0 

3 

±1 

1 

Female 

100 

±0 

5 

±2 

Not  Deployed  Past  12  Months 

100 

±0 

3 

±1 

Deployed  Past  12  Months 

100 

±0 

4 

±1 

WHITE 

100 

±0 

2 

±1 

Army 

100 

±0 

3 

±2 

Navy 

100 

±0 

2 

±2 

Marine  Corps 

100 

±0 

1 

±2 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

3 

±2 

1 

E5-E9 

100 

±0 

2 

±1 

Officers 

100 

±0 

1 

±1 

01-03 

100 

±0 

0 

±2 

04-06 

100 

±0 

1 

±2 

BLACK 

100 

±0 

6 

±2 

Army 

100 

±0 

7 

±3 

Navy 

100 

±0 

5 

±2 

Marine  Corps 

100 

±0 

6 

±4 

Air  Force 

100 

±0 

5 

±2 

Enlisted 

100 

±0 

6 

±2 

E1-E4 

100 

±0 

7 

±4 

E5-E9 

100 

±0 

5 

±2 

Officers 

100 

±0 

8 

±2 

01-03 

100 

±0 

8 

±3 

04-06 

100 

±0 

11 

±3 

HISPANIC 

100 

±0 

5 

±2 

Army 

100 

±0 

8 

±3 

Navy 

100 

±0 

5 

±4 

Marine  Corps 

100 

±0 

2 

±4 

Air  Force 

100 

±0 

2 

±2 

Enlisted 

100 

±0 

5 

±2 

E1-E4 

100 

±0 

5 

±3 

E5-E9 

100 

±0 

5 

±2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
racial/ethnic  discrimination  (Q48/49).  Cronbach's  coefficient  alpha  =  0.95. 
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Percent 

Responding 

Percentages 

Max 

ME 

Assignment/ 

Career 

49.  Continued 

incident 

Rate 

Officers 

100 

±0 

3 

±2 

1 

01-03 

100 

±0 

2 

±2 

1 

04-06 

100 

±0 

3 

±2 

1 

AiAN 

100 

±0 

8 

±9 

1 

Army 

100 

±0 

15 

±17 

■ 

Navy 

100 

±0 

3 

±5 

1 

Marine  Corps 

100 

±0 

1 

±2 

Air  Force 

100 

±0 

1 

±2 

Eniisted 

100 

±0 

9 

±10 

1 

E1-E4 

100 

±0 

NR 

E5-E9 

100 

±0 

6 

±10 

1 

Officers 

100 

±0 

1 

±2 

01-03 

100 

±0 

1 

±3 

04-06 

100 

±0 

1 

±3 

ASiAN 

100 

±0 

5 

±2 

Army 

100 

±0 

8 

±5 

Navy 

100 

±0 

4 

±2 

Marine  Corps 

100 

±0 

2 

±3 

Air  Force 

100 

±0 

2 

±1 

Eniisted 

100 

±0 

4 

±2 

E1-E4 

100 

±0 

4 

±3 

E5-E9 

100 

±0 

5 

±2 

Officers 

100 

±0 

6 

±7 

01-03 

100 

±0 

7 

±12 

1 

04-06 

100 

±0 

5 

±3 

1 

NHPi 

100 

±0 

6 

±7 

1 

Army 

100 

±0 

6 

±13 

1 

Navy 

100 

±0 

11 

±15 

1 

Marine  Corps 

100 

±0 

3 

±5 

1 

Air  Force 

100 

±0 

1 

±2 

Eniisted 

100 

±0 

6 

±7 

Officers 

100 

±0 

1 

±2 

TWO  OR  MORE  RACES 

100 

±0 

5 

±4 

Army 

100 

±0 

8 

±10 

Navy 

100 

±0 

2 

±3 

Marine  Corps 

100 

±0 

NR 

Air  Force 

100 

±0 

4 

±5 

Eniisted 

100 

±0 

5 

±5 

E1-E4 

100 

±0 

5 

±8 

E5-E9 

100 

±0 

5 

±5 

Officers 

100 

±0 

2 

±2 

01-03 

100 

±0 

1 

±3 

04-06 

100 

±0 

4 

±5 

1 

COAST  GUARD 

100 

±0 

1 

±1 

White 

100 

±0 

0 

±1 

Biack 

100 

±0 

5 

±2 

1 

Hispanic 

100 

±0 

3 

±3 

1 

Other  Race/Ethnicity 

100 

±0 

3 

±2 

Eniisted 

100 

±0 

1 

±1 

Officers 

100 

±0 

1 

±1 

Maie 

100 

±0 

1 

±1 

Femaie 

100 

±0 

2 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

1 

±1 

Depioyed  Past  12  Months 

100 

±0 

1 

±2 

NR:  Not  reportable 
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49.  Evaluation  Discrimination  scale:  Constructed  from  Q48a-d  and  Q49.  Evaluation  reflects  Service  members' 
perceptions  that  race/ethnicity  influenced  some  aspect  of  their  military  performance  evaluation. 


Percent 

Responding 

Percentages 

Max 

ME 

Evaluation 

Incident 

Rate 

TOTAL  DOD 

100 

±0 

3 

±1 

1 

Army 

100 

±0 

5 

±1 

1 

Navy 

100 

±0 

3 

±1 

1 

Marine  Corps 

100 

±0 

2 

±2 

1 

Air  Force 

100 

±0 

2 

±1 

1 

Enlisted 

100 

±0 

4 

±1 

1 

E1-E4 

100 

±0 

4 

±2 

1 

E5-E9 

100 

±0 

3 

±1 

1 

Officers 

100 

±0 

2 

±1 

1 

01-03 

100 

±0 

2 

±1 

1 

04-06 

100 

±0 

2 

±1 

1 

Male 

100 

±0 

3 

±1 

1 

Female 

100 

±0 

4 

±2 

1 

Not  Deployed  Past  12  Months 

100 

±0 

3 

±1 

Deployed  Past  12  Months 

100 

±0 

4 

±1 

WHITE 

100 

±0 

2 

±1 

Army 

100 

±0 

3 

±2 

Navy 

100 

±0 

2 

±2 

Marine  Corps 

100 

±0 

1 

±2 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

3 

±2 

E5-E9 

100 

±0 

1 

±1 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

0 

±1 

04-06 

100 

±0 

1 

±2 

BLACK 

100 

±0 

6 

±2 

Army 

100 

±0 

8 

±3 

Navy 

100 

±0 

5 

±2 

Marine  Corps 

100 

±0 

5 

±2 

Air  Force 

100 

±0 

5 

±2 

Enlisted 

100 

±0 

6 

±2 

E1-E4 

100 

±0 

6 

±4 

E5-E9 

100 

±0 

6 

±2 

Officers 

100 

±0 

9 

±3 

01-03 

100 

±0 

9 

±3 

04-06 

100 

±0 

10 

±3 

HISPANIC 

100 

±0 

6 

±2 

Army 

100 

±0 

9 

±3 

Navy 

100 

±0 

5 

±3 

Marine  Corps 

100 

±0 

5 

±9 

Air  Force 

100 

±0 

3 

±3 

Enlisted 

100 

±0 

6 

±2 

E1-E4 

100 

±0 

7 

±4 

E5-E9 

100 

±0 

5 

±2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
racial/ethnic  discrimination  (Q48/49).  Cronbach's  coefficient  alpha  =  0.93. 
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Percent 

Responding 

Percentages 

Max 

ME 

49.  Continued 

Incident 

Rate 

Evaluation 

Officers 

100 

±0 

5 

±4 

1 

01-03 

100 

±0 

5 

±8 

1 

04-06 

100 

±0 

4 

±2 

AIAN 


04-06 


100  ±0 


13 


100  ±0 


±13 


Army 

100 

±0 

NR 

Navy 

100 

±0 

NR 

Marine  Corps 

100 

±0 

NR 

Air  Force 

100 

±0 

NR 

Enlisted 

100 

±0 

14 

±14 

■ 

E1-E4 

100 

±0 

NR 

E5-E9 

100 

±0 

6 

±9 

1 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

NR 

±3 


ASIAN 

Army 


100 

100 


±0 


±0 


±2 

±3 


Navy 

100 

±0 

7 

±5 

Marine  Corps 

100 

±0 

2 

±3 

Air  Force 

100 

±0 

2 

±2 

Enlisted 

100 

±0 

6 

±3 

E1-E4 

100 

±0 

5 

±6 

E5-E9 

100 

±0 

6 

±2 

Officers 

100 

±0 

4 

±2 

01-03 

100 

±0 

2 

±2 

04-06 

100 

±0 

5 

±3 

NHPI 

100 

±0 

6 

±7 

Army 

100 

±0 

7 

±12 

Navy 

100 

±0 

13 

±15 

Marine  Corps 

100 

±0 

2 

±4 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

7 

±7 

1 

Officers 

100 

±0 

0 

±2 

TWO  OR  MORE  RACES 

100 

±0 

4 

±4 

1 

Army 

100 

±0 

8 

±12 

1 

Navy 

100 

±0 

1 

±2 

Marine  Corps 

100 

±0 

4 

±9 

1 

Air  Force 

100 

±0 

3 

±4 

1 

Enlisted 

100 

±0 

4 

±5 

1 

E1-E4 

100 

±0 

5 

±10 

E5-E9 

100 

±0 

4 

±4 

Officers 

100 

±0 

4 

±8 

01-03 

100 

±0 

5 

±12 

04-06 

100 

±0 

3 

±5 

COAST  GUARD 

100 

±0 

2 

±1 

White 

100 

±0 

1 

±1 

Black 

100 

±0 

7 

±2 

Hispanic 

100 

±0 

4 

±3 

Other  Race/Ethnicity 

100 

±0 

2 

±1 

Enlisted 

100 

±0 

2 

±1 

Officers 

100 

±0 

3 

±3 

Male 

100 

±0 

2 

±1 

Female 

100 

±0 

2 

±3 

Not  Deployed  Past  12  Months 

100 

±0 

2 

±1 

Deployed  Past  12  Months 

100 

±0 

2 

±2 

NR:  Not  reportable 


DMDC 


429 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


49.  Training/Test  Score  Discrimination  scaie:  Constructed  from  Q48f-i  and  Q49.  Training/Test  Score  refiects  the  extent  to 
which  Service  members  beiieved  their  race/ethnicity  infiuenced  the  avaiiabiiity  of  miiitary  training  and  the  assignment 
of  miiitary  training  scores/arades. _ 


Percent 

Responding 

Percentages 

Max 

ME 

Training/Test 

Scores 

Incident 

Rate 

TOTAL  DOD 

100 

±0 

1 

±1 

Army 

100 

±0 

2 

±1 

Navy 

100 

±0 

2 

±1 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

0 

±1 

Enlisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

2 

±1 

E5-E9 

100 

±0 

1 

±1 

Officers 

100 

±0 

1 

±1 

01-03 

100 

±0 

1 

±1 

04-06 

100 

±0 

1 

±1 

Male 

100 

±0 

1 

±1 

Female 

100 

±0 

1 

±1 

Not  Deployed  Past  12  Months 

100 

±0 

1 

±1 

Deployed  Past  12  Months 

100 

±0 

2 

±1 

WHITE 

100 

±0 

1 

±1 

Army 

100 

±0 

1 

±1 

Navy 

100 

±0 

1 

±1 

Marine  Corps 

100 

±0 

0 

±2 

Air  Force 

100 

±0 

0 

±1 

Enlisted 

100 

±0 

1 

±1 

E1-E4 

100 

±0 

1 

±1 

E5-E9 

100 

±0 

0 

±1 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

0 

±0 

04-06 

100 

±0 

0 

±2 

BLACK 

100 

±0 

3 

±2 

Army 

100 

±0 

3 

±3 

Navy 

100 

±0 

2 

±2 

Marine  Corps 

100 

±0 

3 

±4 

Air  Force 

100 

±0 

1 

±2 

Enlisted 

100 

±0 

3 

±2 

E1-E4 

100 

±0 

4 

±4 

E5-E9 

100 

±0 

2 

±1 

Officers 

100 

±0 

3 

±2 

01-03 

100 

±0 

2 

±2 

04-06 

100 

±0 

3 

±2 

HISPANIC 

100 

±0 

3 

±2 

Army 

100 

±0 

4 

±3 

Navy 

100 

±0 

5 

±5 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

1 

±3 

Enlisted 

100 

±0 

3 

±2 

1 

E1-E4 

100 

±0 

4 

±3 

1 

E5-E9 

100 

±0 

3 

±2 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
racial/ethnic  discrimination  (Q48/49).  Cronbach's  coefficient  alpha  =  0.91 . 
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Percent 

Responding 

Percentages 

Max 

ME 

Training/Test 

Scores 

49.  Continued 

incident 

Rate 

Officers 

100 

±0 

2 

±2 

01-03 

100 

±0 

1 

±1 

04-06 

100 

±0 

2 

±2 

AiAN 

100 

±0 

5 

±10 

1 

Army 

100 

±0 

NR 

Navy 

100 

±0 

2 

±5 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

0 

±1 

Eniisted 

100 

±0 

6 

±11 

1 

E1-E4 

100 

±0 

NR 

E5-E9 

100 

±0 

2 

±2 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

0 

±0 

04-06 

100 

±0 

0 

±2 

ASiAN 

100 

±0 

3 

±2 

1 

Army 

100 

±0 

5 

±4 

1 

Navy 

100 

±0 

3 

±2 

1 

Marine  Corps 

100 

±0 

0 

±1 

Air  Force 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

3 

±1 

1 

E1-E4 

100 

±0 

2 

±2 

E5-E9 

100 

±0 

3 

±2 

Officers 

100 

±0 

2 

±6 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

1 

±2 

NHPi 

100 

±0 

3 

±3 

Army 

100 

±0 

1 

±2 

Navy 

100 

±0 

11 

±16 

■ 

Marine  Corps 

100 

±0 

2 

±4 

Air  Force 

100 

±0 

1 

±2 

Eniisted 

100 

±0 

3 

±4 

1 

Officers 

100 

±0 

0 

±2 

TWO  OR  MORE  RACES 

100 

±0 

1 

±2 

Army 

100 

±0 

2 

±4 

Navy 

100 

±0 

0 

±1 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

1 

±3 

Eniisted 

100 

±0 

1 

±2 

E1-E4 

100 

±0 

0 

±1 

E5-E9 

100 

±0 

1 

±3 

Officers 

100 

±0 

3 

±9 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

3 

±4 

COAST  GUARD 

100 

±0 

0 

±1 

White 

100 

±0 

0 

±1 

Biack 

100 

±0 

2 

±1 

Hispanic 

100 

±0 

2 

±3 

Other  Race/Ethnicity 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

1 

±1 

Officers 

100 

±0 

0 

±1 

Maie 

100 

±0 

0 

±1 

Femaie 

100 

±0 

1 

±4 

Not  Depioyed  Past  12  Months 

100 

±0 

1 

±1 

Depioyed  Past  12  Months 

100 

±0 

0 

±1 

NR:  Not  reportable 
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49.  Undue  Punishment  scale:  Constructed  from  Q48o-p  and  Q49.  Undue  Punishment  reflects  Service  members' 
perceptions  that  race/ethnicity  influenced  whether  and  how  they  were  punished  by  the  military. 


Percent 

Responding 

Percentages 

Max 

ME 

Undue 

Punishment 

Incident 

Rate 

TOTAL  DOD 

100 

±0 

2 

±1 

Army 

100 

±0 

3 

±1 

Navy 

100 

±0 

1 

±1 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

3 

±1 

E5-E9 

100 

±0 

1 

±1 

Officers 

100 

±0 

1 

±1 

01-03 

100 

±0 

1 

±1 

04-06 

100 

±0 

0 

±1 

Male 

100 

±0 

2 

±1 

Female 

100 

±0 

2 

±1 

Not  Deployed  Past  12  Months 

100 

±0 

1 

±1 

Deployed  Past  12  Months 

100 

±0 

2 

±1 

WHITE 

100 

±0 

1 

±1 

Army 

100 

±0 

2 

±2 

Navy 

100 

±0 

1 

±1 

Marine  Corps 

100 

±0 

1 

±2 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

1 

±1 

E1-E4 

100 

±0 

2 

±2 

E5-E9 

100 

±0 

1 

±1 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

0 

±0 

04-06 

100 

±0 

0 

±2 

BLACK 

100 

±0 

3 

±2 

1 

Army 

100 

±0 

4 

±3 

1 

Navy 

100 

±0 

3 

±2 

1 

Marine  Corps 

100 

±0 

3 

±2 

1 

Air  Force 

100 

±0 

3 

±2 

1 

Enlisted 

100 

±0 

3 

±2 

1 

E1-E4 

100 

±0 

5 

±4 

1 

E5-E9 

100 

±0 

2 

±2 

Officers 

100 

±0 

3 

±2 

1 

01-03 

100 

±0 

3 

±2 

1 

04-06 

100 

±0 

2 

±2 

HISPANIC 

100 

±0 

3 

±2 

Army 

100 

±0 

5 

±3 

Navy 

100 

±0 

1 

±2 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

1 

±3 

Enlisted 

100 

±0 

3 

±2 

E1-E4 

100 

±0 

3 

±2 

1 

E5-E9 

100 

±0 

2 

±2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
racial/ethnic  discrimination  (Q48/49).  Cronbach's  coefficient  alpha  =  0.92. 
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Percent 

Responding 

Percentages 

Max 

ME 

Undue 

Punishment 

49.  Continued 

incident 

Rate 

Officers 

100 

±0 

1 

±2 

01-03 

100 

±0 

1 

±1 

04-06 

100 

±0 

1 

±2 

AiAN 

100 

±0 

4 

±5 

1 

Army 

100 

±0 

7 

±11 

1 

Navy 

100 

±0 

3 

±5 

1 

Marine  Corps 

100 

±0 

1 

±2 

Air  Force 

100 

±0 

0 

±1 

Eniisted 

100 

±0 

5 

±6 

1 

E1-E4 

100 

±0 

5 

±8 

1 

E5-E9 

100 

±0 

5 

±10 

1 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

0 

±1 

04-06 

100 

±0 

0 

±0 

ASiAN 

100 

±0 

2 

±2 

1 

Army 

100 

±0 

5 

±4 

1 

Navy 

100 

±0 

2 

±2 

Marine  Corps 

100 

±0 

1 

±3 

Air  Force 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

3 

±2 

1 

E5-E9 

100 

±0 

2 

±2 

Officers 

100 

±0 

3 

±8 

01-03 

100 

±0 

NR 

04-06 

100 

±0 

1 

±2 

NHPi 

100 

±0 

4 

±8 

Army 

100 

±0 

NR 

Navy 

100 

±0 

NR 

Marine  Corps 

100 

±0 

2 

±5 

Air  Force 

100 

±0 

0 

±1 

Eniisted 

100 

±0 

4 

±8 

Officers 

100 

±0 

0 

±2 

TWO  OR  MORE  RACES 

100 

±0 

2 

±3 

Army 

100 

±0 

3 

±10 

Navy 

100 

±0 

1 

±2 

Marine  Corps 

100 

±0 

4 

±9 

1 

Air  Force 

100 

±0 

1 

±3 

Eniisted 

100 

±0 

3 

±3 

1 

E1-E4 

100 

±0 

4 

±6 

1 

E5-E9 

100 

±0 

1 

±3 

Officers 

100 

±0 

1 

±2 

01-03 

100 

±0 

1 

±3 

04-06 

100 

±0 

0 

±3 

COAST  GUARD 

100 

±0 

1 

±1 

White 

100 

±0 

0 

±1 

Biack 

100 

±0 

4 

±2 

1 

Hispanic 

100 

±0 

3 

±3 

Other  Race/Ethnicity 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

1 

±1 

Officers 

100 

±0 

0 

±1 

Maie 

100 

±0 

1 

±1 

Femaie 

100 

±0 

2 

±3 

Not  Depioyed  Past  12  Months 

100 

±0 

1 

±1 

Depioyed  Past  12  Months 

100 

±0 

0 

±1 

NR:  Not  reportable 
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49.  Providers/Authorities  scale:  Constructed  from  Q48r-t  and  Q49.  Providers/Authorities  reflects  Service  members' 
perceptions  that  race/ethnicity  influenced  the  quality  of  their  interactions  with  military  service  providers  and 
authorities. 


Percent 

Responding 

Percentages 

Max 

ME 

Services 

Incident 

Rate 

TOTAL  DOD 

100 

±0 

2 

±1 

1 

Army 

100 

±0 

3 

±1 

1 

Navy 

100 

±0 

2 

±1 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

2 

±1 

E5-E9 

100 

±0 

2 

±1 

Officers 

100 

±0 

1 

±1 

01-03 

100 

±0 

1 

±1 

04-06 

100 

±0 

1 

±1 

Male 

100 

±0 

2 

±1 

Female 

100 

±0 

2 

±2 

Not  Deployed  Past  12  Months 

100 

±0 

2 

±1 

Deployed  Past  12  Months 

100 

±0 

2 

±1 

WHITE 

100 

±0 

1 

±1 

Army 

100 

±0 

2 

±2 

Navy 

100 

±0 

1 

±1 

Marine  Corps 

100 

±0 

0 

±1 

Air  Force 

100 

±0 

1 

±1 

Enlisted 

100 

±0 

1 

±1 

E1-E4 

100 

±0 

1 

±1 

E5-E9 

100 

±0 

2 

±1 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

1 

±2 

04-06 

100 

±0 

0 

±2 

BLACK 

100 

±0 

3 

±2 

Army 

100 

±0 

4 

±3 

Navy 

100 

±0 

3 

±2 

Marine  Corps 

100 

±0 

3 

±2 

Air  Force 

100 

±0 

2 

±2 

Enlisted 

100 

±0 

4 

±2 

E1-E4 

100 

±0 

5 

±4 

E5-E9 

100 

±0 

3 

±2 

Officers 

100 

±0 

3 

±2 

01-03 

100 

±0 

3 

±2 

04-06 

100 

±0 

4 

±2 

HISPANIC 

100 

±0 

2 

±1 

Army 

100 

±0 

4 

±2 

Navy 

100 

±0 

3 

±2 

Marine  Corps 

100 

±0 

0 

±1 

Air  Force 

100 

±0 

1 

±2 

Enlisted 

100 

±0 

2 

±1 

E1-E4 

100 

±0 

2 

±2 

E5-E9 

100 

±0 

2 

±2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  questions.  Incident  rates  indicate  the  percentage  of  active  duty  members  who  experienced  at  least 
one  of  the  behaviors  during  the  1 2  months  prior  to  responding  to  the  survey  AND  who  indicated  they  considered  at  least  some  of  the  behaviors  experienced  to  be 
racial/ethnic  discrimination  (Q48/49).  Cronbach's  coefficient  alpha  =  0.95. 
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Percent 

Responding 

Percentages 

Max 

ME 

49.  Continued 

incident 

Rate 

Services 

Officers 

100 

±0 

2 

±5 

01-03 

100 

±0 

1 

±1 

04-06 

100 

±0 

1 

±2 

AiAN 

100 

±0 

5 

±10 

1 

Army 

100 

±0 

NR 

Navy 

100 

±0 

2 

±5 

Marine  Corps 

100 

±0 

0 

±1 

Air  Force 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

6 

±11 

1 

E1-E4 

100 

±0 

NR 

E5-E9 

100 

±0 

5 

±11 

1 

Officers 

100 

±0 

0 

±1 

01-03 

100 

±0 

0 

±0 

04-06 

100 

±0 

1 

±2 

ASiAN 

100 

±0 

3 

±1 

1 

Army 

100 

±0 

5 

±4 

1 

Navy 

100 

±0 

2 

±2 

Marine  Corps 

100 

±0 

1 

±1 

Air  Force 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

3 

±1 

E1-E4 

100 

±0 

2 

±2 

E5-E9 

100 

±0 

3 

±2 

Officers 

100 

±0 

3 

±6 

01-03 

100 

±0 

3 

±9 

04-06 

100 

±0 

2 

±2 

NHPi 

100 

±0 

2 

±2 

Army 

100 

±0 

2 

±4 

Navy 

100 

±0 

4 

±6 

Marine  Corps 

100 

±0 

2 

±4 

Air  Force 

100 

±0 

1 

±2 

Eniisted 

100 

±0 

2 

±2 

Officers 

100 

±0 

NR 

TWO  OR  MORE  RACES 

100 

±0 

2 

±3 

Army 

100 

±0 

2 

±6 

Navy 

100 

±0 

2 

±2 

Marine  Corps 

100 

±0 

NR 

Air  Force 

100 

±0 

3 

±8 

Eniisted 

100 

±0 

2 

±3 

E1-E4 

100 

±0 

1 

±2 

E5-E9 

100 

±0 

3 

±6 

1 

Officers 

100 

±0 

NR 

01-03 

100 

±0 

0 

±1 

04-06 

100 

±0 

1 

±2 

COAST  GUARD 

100 

±0 

1 

±1 

White 

100 

±0 

0 

±1 

Biack 

100 

±0 

3 

±2 

1 

Hispanic 

100 

±0 

2 

±3 

Other  Race/Ethnicity 

100 

±0 

1 

±1 

Eniisted 

100 

±0 

1 

±1 

Officers 

100 

±0 

1 

±1 

Maie 

100 

±0 

1 

±1 

Femaie 

100 

±0 

1 

±4 

Not  Depioyed  Past  12  Months 

100 

±0 

1 

±1 

Depioyed  Past  12  Months 

100 

±0 

0 

±1 

NR:  Not  reportable 
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50.  Do  you  think  that  DoD  and  your  Service  have  a  responsibiiity  to  prevent  the  behaviors  which  you  marked  as  happening 


1.  Yes,  all  of  it 

2.  Yes,  some  of  it 

3.  No 

Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

1  2  I  3 

ME 

TOTAL  DOD 

48 

±2 

29 

45 

26 

±2 

74.0 

±2.0 

Army 

53 

±3 

30 

47 

23 

±3 

77.0 

±3.0 

Navy 

53 

±3 

30 

45 

26 

±3 

74.0 

±3.0 

Marine  Corps 

48 

±4 

23 

43 

34 

±6 

66.0 

±6.0 

Air  Force 

36 

±2 

30 

41 

30 

±4 

70.0 

±4.0 

Eniisted 

51 

±2 

29 

45 

26 

±2 

74.0 

±2.0 

E1-E4 

54 

±3 

27 

45 

28 

±4 

72.0 

±3.0 

E5-E9 

48 

±2 

30 

45 

25 

±3 

75.0 

±2.0 

Officers 

36 

±3 

28 

46 

26 

±5 

74.0 

±4.0 

01-03 

36 

±4 

23 

47 

29 

±6 

71.0 

±6.0 

04-06 

34 

±4 

34 

42 

24 

±7 

76.0 

±6.0 

Maie 

48 

±2 

28 

44 

27 

±2 

73.0 

±2.0 

Femaie 

52 

±3 

30 

49 

21 

±4 

79.0 

±4.0 

Not  Depioyed  Past  12  Months 

46 

±2 

29 

44 

27 

±3 

73.0 

±3.0 

Depioyed  Past  12  Months 

53 

±2 

28 

47 

25 

±3 

75.0 

±3.0 

WHiTE 

46 

±2 

27 

45 

28 

±3 

72.0 

±3.0 

Army 

51 

±3 

29 

46 

25 

±5 

75.0 

±4.0 

Navy 

51 

±4 

27 

47 

27 

±5 

73.0 

±5.0 

Marine  Corps 

47 

±5 

22 

45 

34 

±8 

66.0 

±8.0 

Air  Force 

34 

±3 

27 

40 

33 

±5 

67.0 

±5.0 

Eniisted 

49 

±2 

27 

45 

28 

±3 

72.0 

±3.0 

E1-E4 

52 

±4 

27 

45 

28 

±5 

72.0 

±5.0 

E5-E9 

46 

±3 

26 

45 

29 

±4 

71.0 

±4.0 

Officers 

33 

±3 

25 

46 

29 

±6 

71.0 

±6.0 

01-03 

34 

±5 

20 

49 

31 

±8 

69.0 

±8.0 

04-06 

32 

±5 

34 

40 

26 

±8 

74.0 

±8.0 

BLACK 

53 

±3 

35 

44 

21 

±4 

79.0 

±3.0 

Army 

55 

±5 

33 

46 

21 

±6 

79.0 

±6.0 

Navy 

57 

±4 

36 

41 

22 

±6 

78.0 

±5.0 

Marine  Corps 

52 

±5 

31 

45 

24 

±6 

76.0 

±6.0 

Air  Force 

43 

±4 

38 

42 

21 

±6 

79.0 

±6.0 

Eniisted 

53 

±3 

34 

44 

22 

±4 

78.0 

±4.0 

E1-E4 

55 

±5 

26 

45 

29 

±7 

71.0 

±7.0 

E5-E9 

53 

±3 

40 

43 

17 

±4 

83.0 

±3.0 

Officers 

47 

±4 

37 

45 

18 

±6 

82.0 

±6.0 

01-03 

45 

±5 

32 

45 

23 

±10 

77.0 

±10.0 

04-06 

47 

±5 

42 

44 

14 

±8 

86.0 

±5.0 

HiSPANiC 

53 

±3 

28 

45 

27 

±4 

73.0 

±4.0 

Army 

57 

±5 

29 

51 

20 

±6 

80.0 

±5.0 

Navy 

57 

±5 

31 

40 

29 

±7 

71.0 

±7.0 

Marine  Corps 

52 

±7 

22 

40 

38 

±11 

62.0 

±11.0 

Air  Force 

40 

±6 

30 

42 

28 

±9 

72.0 

±9.0 

Eniisted 

54 

±3 

28 

44 

28 

±4 

72.0 

±4.0 

E1-E4 

58 

±5 

26 

45 

29 

±7 

71.0 

±7.0 

E5-E9 

51 

±4 

30 

44 

26 

±5 

74.0 

±4.0 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q48). 
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50.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

1 

2 

3 

ME 

40 

±6 

35 

49 

16 

±10 

84.0 

±5.0 

37 

±7 

33 

45 

21 

±12 

79.0 

±7.0 

37 

±7 

35 

47 

18 

±11 

82.0 

±6.0 

54 

±9 

36 

45 

19 

±14 

81.0 

±8.0 

56 

±14 

NR 

NR 

19 

±14 

81.0 

±14.0 

58 

±12 

NR 

34 

21 

±14 

79.0 

±11.0 

52 

±24 

NR 

NR 

NR 

NR 

47 

±18 

NR 

NR 

15 

±13 

85.0 

±13.0 

54 

±9 

38 

41 

21 

±14 

79.0 

±9.0 

52 

±15 

NR 

NR 

19 

±11 

81.0 

±11.0 

55 

±10 

44 

32 

24 

±15 

76.0 

±13.0 

57 

±25 

NR 

NR 

7 

±10 

93.0 

±10.0 

66 

±22 

NR 

NR 

NR 

NR 

61 

±39 

NR 

NR 

3 

±10 

97.0 

±10.0 

49 

±4 

27 

48 

25 

±5 

75.0 

±5.0 

55 

±6 

25 

52 

23 

±10 

77.0 

±8.0 

53 

±5 

29 

51 

20 

±8 

80.0 

±5.0 

47 

±13 

18 

37 

NR 

±16 

NR 

34 

±6 

31 

38 

31 

±11 

69.0 

±11.0 

52 

±4 

27 

49 

24 

±6 

76.0 

±6.0 

56 

±6 

22 

50 

28 

±10 

72.0 

±10.0 

49 

±5 

31 

49 

20 

±7 

80.0 

±5.0 

36 

±7 

29 

40 

31 

±12 

69.0 

±12.0 

36 

±9 

32 

37 

30 

±17 

70.0 

±15.0 

35 

±10 

22 

43 

NR 

±15 

NR 

48 

±9 

23 

53 

24 

±13 

76.0 

±12.0 

48 

±15 

15 

NR 

NR 

±12 

NR 

62 

±12 

NR 

NR 

NR 

NR 

52 

±13 

15 

33 

NR 

±16 

NR 

29 

±8 

36 

33 

31 

±9 

69.0 

±8.0 

. 

48 

±10 

24 

52 

24 

±13 

76.0 

±12.0 

44 

±37 

NR 

NR 

NR 

NR 

57 

±6 

32 

46 

23 

±9 

77.0 

±8.0 

74 

±10 

33 

52 

15 

±15 

85.0 

±11.0 

54 

±9 

31 

43 

25 

±14 

75.0 

±14.0 

55 

±19 

NR 

NR 

NR 

NR 

39 

±9 

36 

40 

24 

±14 

76.0 

±11.0 

59 

±7 

31 

48 

22 

±9 

78.0 

±8.0 

62 

±10 

33 

43 

24 

±14 

76.0 

±13.0 

55 

±8 

28 

54 

19 

±11 

81.0 

±9.0 

46 

±12 

NR 

NR 

NR 

NR 

42 

±15 

NR 

NR 

NR 

NR 

52 

±21 

NR 

NR 

NR 

NR 

40 

±3 

25 

47 

28 

±4 

72.0 

±4.0 

38 

±4 

24 

49 

27 

±6 

73.0 

±6.0 

55 

±4 

40 

36 

24 

±5 

76.0 

±4.0 

46 

±4 

23 

50 

28 

±6 

72.0 

±5.0 

42 

±6 

26 

36 

37 

±10 

63.0 

±10.0 

41 

±3 

25 

46 

28 

±5 

72.0 

±5.0 

37 

±4 

25 

49 

26 

±7 

74.0 

±6.0 

39 

±3 

24 

46 

29 

±5 

71.0 

±5.0 

49 

±3 

31 

48 

21 

±5 

79.0 

±4.0 

39 

±3 

26 

46 

28 

±5 

72.0 

±5.0 

46 

±6 

25 

49 

27 

±9 

73.0 

±8.0 

NR:  Not  reportable 
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51.  What  behavior(s)  did  you  experience  during  the  situation?  {Subitems  a-f} 


a.  Offensive  race/ethnicity-related 
speech,  pictures/printed  material,  non¬ 
verbal  looks,  or  dress 


d.  Race/ethnicity-motivated  negative 
evaiuations,  differences  in 
performance  standards,  and 
distribution  of  awards/decorations 


b.  Race/ethnicity-reiated  threats, 
intimidation,  vandaiism,  or  physicai 
assauit 


e.  Nonjudiciai  punishment,  or  additionai 
punishment(s)  because  of  your  race/ 
ethnicity 


c.  Raciai/ethnic  discrimination  in 

assignments,  daiiy  tasks,  avaiiabiiity  of 
mentorship,  access  to  information 
about  career  opportunities  or 
promotion  potentiai 

f.  Unfair  training  scores,  and/or  iack  of 
access  to  schoois/training  because  of 
your  race/ethnicity 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

TOTAL  DOD 

57 

±2 

15 

4 

10 

9 

3 

4 

±2 

Army 

61 

±3 

18 

5 

14 

11 

4 

6 

±3 

Navy 

62 

±3 

15 

4 

9 

8 

3 

4 

±3 

Marine  Corps 

58 

±4 

16 

4 

7 

8 

4 

5 

±4 

Air  Force 

43 

±3 

9 

2 

6 

6 

3 

2 

±2 

Eniisted 

59 

±2 

16 

4 

10 

9 

4 

5 

±2 

E1-E4 

61 

±3 

17 

6 

12 

11 

5 

6 

±3 

E5-E9 

57 

±2 

14 

3 

9 

8 

2 

4 

±2 

Officers 

45 

±3 

13 

2 

7 

6 

2 

1 

±3 

01-03 

46 

±4 

14 

3 

6 

5 

2 

1 

±4 

04-06 

41 

±4 

11 

1 

8 

6 

2 

1 

±4 

Maie 

56 

±2 

15 

4 

10 

9 

3 

4 

±2 

Femaie 

60 

±3 

16 

3 

12 

9 

3 

4 

±3 

Not  Depioyed  Past  12  Months 

53 

±2 

13 

3 

9 

8 

3 

4 

±2 

Depioyed  Past  12  Months 

62 

±2 

18 

5 

12 

10 

4 

5 

±3 

WHiTE 

53 

±2 

14 

3 

8 

6 

3 

3 

±2 

Army 

57 

±3 

16 

5 

11 

8 

3 

4 

±4 

Navy 

59 

±4 

14 

4 

7 

6 

2 

2 

±4 

Marine  Corps 

55 

±5 

14 

4 

5 

6 

4 

5 

±6 

Air  Force 

40 

±3 

6 

1 

3 

4 

2 

2 

±3 

Eniisted 

56 

±2 

14 

4 

8 

7 

3 

4 

±2 

E1-E4 

58 

±4 

15 

5 

10 

9 

5 

5 

±4 

E5-E9 

54 

±3 

13 

2 

7 

5 

1 

3 

±3 

Officers 

42 

±3 

12 

2 

4 

4 

2 

1 

±4 

01-03 

43 

±5 

13 

2 

3 

3 

2 

0 

±6 

04-06 

37 

±5 

9 

2 

6 

4 

2 

1 

±6 

BLACK 

62 

±3 

19 

4 

14 

14 

5 

5 

±3 

Army 

65 

±4 

19 

4 

16 

16 

4 

5 

±5 

Navy 

68 

±4 

18 

3 

13 

10 

5 

5 

±5 

Marine  Corps 

63 

±5 

24 

5 

9 

14 

6 

4 

±7 

Air  Force 

51 

±4 

15 

3 

13 

15 

6 

4 

±5 

Eniisted 

63 

±3 

19 

4 

13 

14 

5 

5 

±3 

E1-E4 

62 

±5 

21 

6 

14 

13 

7 

5 

±6 

E5-E9 

63 

±3 

17 

3 

13 

14 

4 

5 

±3 

Officers 

60 

±4 

17 

2 

20 

16 

2 

3 

±5 

01-03 

61 

±5 

18 

1 

16 

14 

2 

3 

±6 

04-06 

59 

±5 

13 

1 

24 

21 

2 

3 

±6 

HiSPANiC 

63 

±3 

15 

5 

12 

11 

4 

7 

±3 

Army 

67 

±4 

18 

7 

17 

15 

6 

8 

±5 

Navy 

64 

±5 

15 

2 

11 

11 

3 

5 

±6 

Marine  Corps 

64 

±6 

15 

4 

8 

8 

5 

6 

±7 

Air  Force 

51 

±6 

11 

3 

7 

7 

3 

4 

±5 

Eniisted 

63 

±3 

16 

5 

12 

12 

5 

7 

±3 

E1-E4 

66 

±5 

15 

6 

14 

13 

6 

8 

±5 

E5-E9 

61 

±3 

16 

4 

11 

10 

3 

6 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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51.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

o 

c 

d 

e 

f 

ME 

Officers 

58 

±6 

14 

10 

7 

1 

1 

±6 

01-03 

58 

±7 

11 

10 

10 

1 

1 

±12 

04-06 

50 

±7 

26 

10 

7 

2 

3 

±14 

AiAN 

63 

±8 

19 

11 

23 

24 

4 

9 

±16 

Army 

61 

±14 

17 

NF 

NR 

NR 

7 

NR 

±12 

Navy 

67 

±11 

NR 

NF 

NR 

NR 

2 

8 

±9 

Marine  Corps 

70 

±17 

6 

NR 

NR 

0 

2 

±8 

Air  Force 

58 

±16 

NR 

3 

4 

NR 

2 

2 

±5 

Eniisted 

62 

±9 

19 

11 

24 

26 

4 

10 

±18 

E1-E4 

65 

±13 

16 

NF 

NR 

NR 

6 

NR 

±12 

E5-E9 

60 

±10 

23 

3 

13 

18 

3 

5 

±15 

Officers 

68 

±22 

NR 

NF 

NR 

NR 

1 

1 

±2 

01-03 

76 

±16 

NR 

NF 

NR 

NR 

0 

1 

±3 

04-06 

74 

±29 

4 

2 

1 

NR 

1 

±10 

ASiAN 

61 

±3 

17 

5 

12 

12 

4 

7 

±4 

Army 

67 

±6 

22 

5 

18 

16 

5 

10 

±10 

Navy 

67 

±5 

15 

L 

10 

12 

3 

6 

±7 

Marine  Corps 

58 

±12 

16 

L 

8 

7 

2 

3 

±8 

Air  Force 

45 

±6 

17 

) 

9 

6 

2 

2 

±10 

Eniisted 

65 

±4 

18 

5 

12 

12 

4 

7 

±5 

E1-E4 

70 

±5 

20 

5 

11 

12 

5 

7 

±9 

E5-E9 

60 

±5 

15 

6 

13 

12 

3 

7 

±5 

Officers 

46 

±7 

17 

L 

) 

12 

13 

2 

6 

±10 

01-03 

46 

±9 

20 

L 

) 

11 

13 

2 

NR 

±17 

04-06 

44 

±11 

14 

13 

13 

3 

3 

±6 

NHPi 

56 

±10 

18 

11 

20 

18 

13 

11 

±12 

Army 

60 

±15 

NR 

1C 

22 

20 

NR 

11 

±18 

Navy 

58 

±14 

NR 

NF 

NR 

NR 

NR 

NR 

Marine  Corps 

62 

±13 

14 

NF 

NR 

NR 

NR 

NR 

±10 

Air  Force 

38 

±9 

11 

3 

6 

5 

4 

3 

±5 

Eniisted 

57 

±10 

19 

11 

21 

19 

14 

12 

±13 

Officers 

50 

±36 

5 

NF 

2 

1 

NR 

1 

±12 

TWO  OR  MORE  RACES 

66 

±6 

20 

6 

12 

7 

3 

6 

±8 

Army 

75 

±10 

31 

9 

20 

9 

0 

NR 

±16 

Navy 

60 

±9 

15 

NF 

9 

9 

NR 

NR 

±12 

Marine  Corps 

75 

±13 

13 

NF 

3 

2 

NR 

6 

±16 

Air  Force 

54 

±9 

11 

7 

5 

2 

3 

±10 

Eniisted 

68 

±6 

22 

6 

13 

8 

3 

6 

±9 

E1-E4 

69 

±9 

29 

7 

15 

9 

4 

9 

±14 

E5-E9 

67 

±8 

13 

3 

11 

7 

1 

3 

±10 

Officers 

54 

±12 

7 

NF 

8 

3 

1 

2 

±13 

01-03 

51 

±15 

6 

NF 

NR 

3 

1 

2 

±6 

04-06 

56 

±21 

11 

8 

4 

1 

1 

±11 

COAST  GUARD 

50 

±3 

12 

3 

6 

7 

4 

3 

±3 

White 

48 

±4 

9 

3 

5 

6 

3 

3 

±4 

Biack 

66 

±3 

20 

3 

12 

11 

5 

3 

±4 

Hispanic 

59 

±5 

19 

5 

10 

10 

5 

5 

±5 

Other  Race/Ethnicity 

53 

±7 

14 

3 

5 

5 

2 

2 

±6 

Eniisted 

52 

±4 

12 

L 

6 

7 

4 

3 

±3 

Officers 

45 

±4 

10 

5 

7 

0 

1 

±5 

Maie 

49 

±3 

12 

3 

6 

7 

4 

3 

±3 

Femaie 

57 

±3 

12 

L 

8 

8 

3 

4 

±5 

Not  Depioyed  Past  12  Months 

49 

±3 

11 

3 

6 

6 

3 

3 

±3 

Depioyed  Past  12  Months 

56 

±6 

15 

3 

6 

9 

5 

3 

±7 

NR:  Not  reportable 
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51.  What  behavior(s)  did  you  experience  during  the  situation?  {Subitems  g-h} 

g.  Received  poorer  services  than  others  h.  Other  ways  in  which  you  have  been 
from  miiitary  providers  or  were  bothered  or  hurt  by  miiitary  personnei, 

harassed  by  armed  forces  poiice  DoD/DHS  civiiian  empioyees  and/or 

because  of  your  race/ethnicity  contractors  because  of  your  race/ 

ethnicity 


Percent 

Responding 

Percentages 

Max 

ME 

g 

h 

TOTAL  DOD 

57 

±2 

4 

5 

±1 

Army 

61 

±3 

5 

6 

±2 

Navy 

62 

±3 

4 

5 

±2 

Marine  Corps 

58 

±4 

5 

6 

±3 

Air  Force 

43 

±3 

2 

3 

±2 

Eniisted 

59 

±2 

4 

5 

±1 

E1-E4 

61 

±3 

5 

6 

±2 

E5-E9 

57 

±2 

4 

5 

±1 

Officers 

45 

±3 

2 

4 

±2 

01-03 

46 

±4 

2 

4 

±3 

04-06 

41 

±4 

2 

4 

±3 

Maie 

56 

±2 

4 

5 

±1 

Femaie 

60 

±3 

4 

7 

±2 

Not  Depioyed  Past  12  Months 

53 

±2 

4 

5 

±1 

Depioyed  Past  12  Months 

62 

±2 

5 

6 

±2 

WHiTE 

53 

±2 

3 

4 

±2 

Army 

57 

±3 

3 

5 

±3 

Navy 

59 

±4 

2 

4 

±3 

Marine  Corps 

55 

±5 

6 

5 

±5 

Air  Force 

40 

±3 

1 

2 

±2 

Eniisted 

56 

±2 

3 

5 

±2 

E1-E4 

58 

±4 

4 

5 

±3 

E5-E9 

54 

±3 

3 

4 

±2 

Officers 

42 

±3 

2 

3 

±2 

01-03 

43 

±5 

1 

2 

±4 

04-06 

37 

±5 

2 

3 

±4 

BLACK 

62 

±3 

5 

5 

±2 

Army 

65 

±4 

6 

5 

±4 

Navy 

68 

±4 

5 

5 

±3 

Marine  Corps 

63 

±5 

6 

8 

±6 

Air  Force 

51 

±4 

5 

6 

±3 

Eniisted 

63 

±3 

6 

5 

±2 

E1-E4 

62 

±5 

6 

6 

±4 

E5-E9 

63 

±3 

5 

5 

±3 

Officers 

60 

±4 

3 

7 

±3 

01-03 

61 

±5 

4 

5 

±3 

04-06 

59 

±5 

4 

10 

±4 

HiSPANiC 

63 

±3 

5 

7 

±2 

Army 

67 

±4 

6 

9 

±4 

Navy 

64 

±5 

4 

4 

±4 

Marine  Corps 

64 

±6 

4 

8 

±8 

Air  Force 

51 

±6 

2 

5 

±4 

Eniisted 

63 

±3 

5 

7 

±3 

E1-E4 

66 

±5 

6 

7 

±4 

E5-E9 

61 

±3 

5 

7 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 
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h 


AiAN 

63 

±8 

9 

11 

±14 

Army 

61 

±14 

NR 

NR 

Navy 

67 

±11 

5 

NR 

±8 

Marine  Corps 

70 

±17 

2 

1 

±4 

Air  Force 

58 

±16 

1 

3 

±4 

Eniisted 

62 

±9 

10 

10 

±15 

E1-E4 

65 

±13 

NR 

NR 

E5-E9 

60 

±10 

3 

3 

±3 

Officers 

68 

±22 

1 

NR 

±2 

01-03 

76 

±16 

0 

NR 

±2 

04-06 

74 

±29 

0 

2 

±5 

ASiAN 

61 

±3 

6 

10 

±4 

Army 

67 

±6 

8 

17 

±12 

Navy 

67 

±5 

6 

8 

±3 

Marine  Corps 

58 

±12 

3 

5 

±3 

Air  Force 

45 

±6 

3 

4 

±3 

Eniisted 

65 

±4 

6 

9 

±5 

E1-E4 

70 

±5 

6 

11 

±10 

E5-E9 

60 

±5 

6 

8 

±3 

Officers 

46 

±7 

7 

13 

±13 

01-03 

46 

±9 

NR 

NR 

04-06 

44 

±11 

3 

9 

±5 

NHPi 

56 

±10 

11 

10 

±9 

Army 

60 

±15 

12 

NR 

±15 

Navy 

58 

±14 

7 

NR 

±9 

Marine  Corps 

62 

±13 

NR 

NR 

Air  Force 

38 

±9 

5 

4 

±5 

Eniisted 

57 

±10 

11 

11 

±10 

Officers 

50 

±36 

NR 

NR 

TWO  OR  MORE  RACES 

66 

±6 

5 

6 

±5 

Army 

75 

±10 

5 

6 

±11 

Navy 

60 

±9 

6 

9 

±14 

Marine  Corps 

75 

±13 

NR 

NR 

Air  Force 

54 

±9 

NR 

2 

±4 

Eniisted 

68 

±6 

5 

7 

±6 

E1-E4 

69 

±9 

6 

8 

±10 

E5-E9 

67 

±8 

4 

5 

±8 

Officers 

54 

±12 

NR 

1 

±2 

01-03 

51 

±15 

0 

1 

±3 

04-06 

56 

±21 

2 

1 

±3 

COAST  GUARD 

50 

±3 

3 

5 

±2 

White 

48 

±4 

2 

5 

±3 

Biack 

66 

±3 

5 

7 

±3 

Hispanic 

59 

±5 

5 

7 

±5 

Other  Race/Ethnicity 

53 

±7 

2 

5 

±3 

Eniisted 

52 

±4 

3 

5 

±3 

Officers 

45 

±4 

1 

4 

±3 

Maie 

49 

±3 

3 

5 

±3 

Femaie 

57 

±3 

3 

5 

±6 

Not  Depioyed  Past  12  Months 

49 

±3 

3 

5 

±3 

Depioyed  Past  12  Months 

56 

±6 

2 

7 

±6 

Max 

ME 

TT 

±3 

±13 


51.  Continued 


Percent  |  Percentag 


Officers 

01-03 

04-06 


Responding  \ 

g 

58 

±6 

1 

58 

±7 

2 

50 

±7 

1 

NR:  Not  reportable 
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52.  Do  you  consider  ANY  of  the  behaviors  in  the  situation  that  bothered  you  most  to  have  been  raciai/ethnic 
discrimination/harassment? _ 

1.  None  2.  Some  3.  All 


Percent 

Percentages 

Max 

Percentage  Experiencing 

Responding 

1 

2 

3 

ME 

Harassment/Discrimination 

TOTAL  DOD 

57 

±2 

78 

18 

4 

±2 

22.0 

±2.0 

Army 

61 

±3 

74 

21 

5 

±3 

26.0 

±3.0 

Navy 

62 

±3 

78 

19 

3 

±3 

22.0 

±3.0 

Marine  Corps 

58 

±4 

83 

13 

3 

±4 

17.0 

±4.0 

Air  Force 

43 

±3 

84 

13 

2 

±3 

16.0 

±3.0 

Eniisted 

59 

±2 

78 

18 

4 

±2 

22.0 

±2.0 

E1-E4 

61 

±3 

77 

19 

5 

±3 

23.0 

±3.0 

E5-E9 

57 

±2 

78 

18 

3 

±2 

22.0 

±2.0 

Officers 

45 

±3 

83 

14 

2 

±3 

17.0 

±3.0 

01-03 

46 

±4 

84 

14 

2 

±4 

16.0 

±4.0 

04-06 

41 

±4 

84 

13 

3 

±4 

16.0 

±4.0 

Maie 

56 

±2 

79 

17 

4 

±2 

21.0 

±2.0 

Femaie 

60 

±3 

75 

21 

4 

±4 

25.0 

±4.0 

Not  Depioyed  Past  12  Months 

54 

±2 

80 

17 

3 

±2 

20.0 

±2.0 

Depioyed  Past  12  Months 

61 

±2 

76 

19 

5 

±3 

24.0 

±3.0 

WHiTE 

53 

±2 

84 

13 

3 

±2 

16.0 

±2.0 

Army 

58 

±3 

81 

14 

5 

±4 

19.0 

±4.0 

Navy 

59 

±4 

82 

15 

3 

±4 

18.0 

±4.0 

Marine  Corps 

55 

±5 

88 

10 

2 

±6 

12.0 

±6.0 

Air  Force 

40 

±3 

89 

9 

1 

±4 

11.0 

±4.0 

Eniisted 

56 

±2 

83 

14 

4 

±3 

17.0 

±3.0 

E1-E4 

58 

±4 

80 

15 

5 

±4 

20.0 

±4.0 

E5-E9 

54 

±3 

85 

13 

3 

±3 

15.0 

±3.0 

Officers 

42 

±4 

90 

8 

2 

±4 

10.0 

±4.0 

01-03 

43 

±5 

90 

8 

2 

±6 

10.0 

±6.0 

04-06 

38 

±5 

90 

8 

2 

±6 

10.0 

±6.0 

BLACK 

62 

±3 

69 

27 

4 

±3 

31.0 

±3.0 

Army 

65 

±4 

66 

29 

4 

±6 

34.0 

±6.0 

Navy 

68 

±4 

72 

25 

3 

±5 

28.0 

±5.0 

Marine  Corps 

63 

±5 

71 

22 

8 

±6 

29.0 

±6.0 

Air  Force 

51 

±4 

71 

25 

4 

±5 

29.0 

±5.0 

■ 

Eniisted 

63 

±3 

70 

26 

4 

±4 

30.0 

±4.0 

E1-E4 

62 

±5 

72 

25 

3 

±6 

28.0 

±6.0 

■ 

E5-E9 

63 

±3 

68 

27 

5 

±4 

32.0 

±4.0 

Officers 

60 

±4 

61 

35 

5 

±6 

39.0 

±6.0 

01-03 

60 

±5 

62 

34 

4 

±7 

38.0 

±7.0 

04-06 

58 

±5 

61 

32 

7 

±7 

39.0 

±7.0 

HiSPANiC 

63 

±3 

74 

21 

5 

±3 

26.0 

±3.0 

■ 

Army 

67 

±4 

69 

26 

5 

±5 

31.0 

±5.0 

Navy 

64 

±5 

73 

23 

4 

±7 

27.0 

±7.0 

Marine  Corps 

63 

±6 

82 

15 

3 

±7 

18.0 

±7.0 

■ 

Air  Force 

51 

±6 

83 

13 

4 

±6 

17.0 

±6.0 

■ 

Eniisted 

63 

±3 

74 

21 

5 

±4 

26.0 

±4.0 

■ 

E1-E4 

66 

±5 

76 

19 

6 

±5 

24.0 

±5.0 

■ 

E5-E9 

61 

±3 

73 

23 

4 

±4 

27.0 

±4.0 

■ 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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52.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Deployed  Past  12  Months 


Percent 


Percentages 


Max 


Percentage  Experiencing 


Responding 

1 

2 

3 

ME 

Harassment/Discrimination 

57 

±6 

75 

21 

4 

±8 

25.0 

±8.0 

■ 

57 

±7 

80 

18 

2 

±10 

20.0 

±10.0 

■ 

50 

±7 

69 

24 

NR 

±12 

31.0 

±12.0 

63 

±8 

66 

30 

3 

±14 

34.0 

±14.0 

61 

±14 

NR 

NR 

4 

±4 

NR 

68 

±11 

NR 

NR 

5 

±7 

NR 

69 

±17 

NR 

NR 

2 

±4 

NR 

58 

±16 

88 

10 

2 

±10 

12.0 

±10.0 

■ 

63 

±9 

64 

32 

4 

±15 

36.0 

±14.0 

65 

±13 

NR 

NR 

3 

±4 

NR 

60 

±10 

72 

23 

5 

±14 

28.0 

±13.0 

68 

±22 

NR 

NR 

1 

±2 

NR 

76 

±16 

NR 

NR 

0 

±2 

NR 

74 

±29 

95 

5 

1 

±11 

5.0 

±11.0 

1 

61 

±3 

68 

28 

3 

±5 

32.0 

±5.0 

67 

±6 

59 

38 

2 

±9 

41.0 

±9.0 

67 

±5 

69 

27 

4 

±7 

31.0 

±7.0 

58 

±12 

78 

20 

2 

±10 

22.0 

±10.0 

■ 

45 

±6 

78 

17 

5 

±11 

22.0 

±8.0 

■ 

65 

±4 

68 

28 

4 

±5 

32.0 

±5.0 

70 

±5 

65 

32 

3 

±9 

35.0 

±9.0 

60 

±5 

71 

25 

4 

±5 

29.0 

±5.0 

■ 

46 

±7 

69 

30 

2 

±10 

31.0 

±10.0 

46 

±9 

68 

30 

2 

±14 

32.0 

±14.0 

44 

±11 

71 

27 

3 

±10 

29.0 

±10.0 

56 

±10 

70 

26 

4 

±11 

30.0 

±11.0 

^B 

60 

±15 

68 

30 

3 

±18 

32.0 

±17.0 

58 

±14 

67 

23 

NR 

±17 

33.0 

±17.0 

62 

±13 

NR 

NR 

2 

±5 

NR 

38 

±9 

88 

11 

1 

±5 

12.0 

±5.0 

. 

■ 

57 

±10 

69 

27 

4 

±12 

31.0 

±12.0 

^B 

50 

±36 

96 

4 

NR 

±11 

4.0 

±11.0 

1 

66 

±6 

71 

24 

5 

±8 

29.0 

±8.0 

■ 

75 

±10 

61 

33 

6 

±16 

39.0 

±15.0 

60 

±9 

76 

19 

NR 

±11 

24.0 

±11.0 

■ 

76 

±13 

84 

14 

2 

±16 

16.0 

±16.0 

■ 

54 

±9 

78 

19 

2 

±12 

22.0 

±12.0 

■ 

68 

±6 

71 

23 

5 

±9 

29.0 

±9.0 

69 

±9 

67 

26 

7 

±14 

33.0 

±14.0 

^B 

66 

±8 

77 

21 

2 

±10 

23.0 

±10.0 

■ 

54 

±12 

70 

NR 

2 

±18 

30.0 

±18.0 

51 

±15 

NR 

NR 

1 

±2 

NR 

56 

±21 

NR 

NR 

5 

±7 

NR 

50 

±3 

85 

13 

2 

±3 

15.0 

±3.0 

■ 

48 

±4 

90 

9 

1 

±4 

10.0 

±4.0 

■ 

66 

±3 

65 

26 

8 

±4 

35.0 

±4.0 

58 

±5 

73 

24 

4 

±5 

27.0 

±5.0 

53 

±7 

78 

18 

3 

±5 

22.0 

±5.0 

52 

±4 

85 

13 

2 

±3 

15.0 

±3.0 

45 

±4 

82 

15 

3 

±5 

18.0 

±5.0 

50 

±3 

85 

13 

2 

±3 

15.0 

±3.0 

57 

±3 

80 

15 

5 

±4 

20.0 

±4.0 

49 

±3 

85 

12 

3 

±3 

15.0 

±3.0 

56 

±6 

83 

16 

2 

±6 

17.0 

±6.0 

NR:  Not  reportable 
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53.  Durinfl  the  course  of  the  situation  you  have  in  mind,  how  often  did  the  eventjs)  occur? _ 

1.  Once  2.  Occasionally  3.  Frequently 


Percent 

Percentages 

Max 

Average  Occurrence 

Responding 

1 

2 

3 

ME 

TOTAL  DOD 

51 

±2 

57 

34 

9 

±2 

1.5 

±0.1  ■ 

Army 

56 

±3 

54 

37 

9 

±3 

1.6 

±0.1 

Navy 

56 

±3 

57 

34 

9 

±3 

1.5 

±0.1 

Marine  Corps 

52 

±4 

59 

33 

9 

±5 

1.5 

±0.1 

Air  Force 

38 

±2 

62 

30 

8 

±4 

1.5 

±0.1 

Eniisted 

53 

±2 

57 

34 

9 

±2 

1.5 

±0.1 

E1-E4 

56 

±3 

56 

34 

10 

±3 

1.5 

±0.1 

E5-E9 

51 

±2 

57 

35 

8 

±3 

1.5 

±0.1 

Officers 

38 

±3 

58 

34 

8 

±4 

1.5 

±0.1 

01-03 

40 

±4 

58 

35 

7 

±6 

1.5 

±0.1 

04-06 

34 

±4 

61 

30 

9 

±6 

1.5 

±0.1 

Maie 

51 

±2 

58 

34 

8 

±2 

1.5 

±0.1 

Femaie 

54 

±3 

53 

35 

12 

±4 

1.6 

±0.1 

Not  Depioyed  Past  12  Months 

48 

±2 

59 

33 

8 

±3 

1.5 

±0.1 

Depioyed  Past  12  Months 

56 

±2 

54 

36 

10 

±3 

1.6 

±0.1  H 

WHiTE 

47 

±2 

55 

35 

9 

±3 

1.5 

±0.1  ■ 

Army 

53 

±3 

53 

39 

8 

±5 

1.6 

±0.1 

Navy 

53 

±4 

56 

34 

10 

±5 

1.5 

±0.1 

Marine  Corps 

48 

±5 

56 

33 

12 

±8 

1.6 

±0.2 

Air  Force 

34 

±3 

61 

31 

8 

±5 

1.5 

±0.1 

Eniisted 

50 

±2 

55 

36 

9 

±3 

1.5 

±0.1 

E1-E4 

53 

±4 

54 

35 

11 

±5 

1.6 

±0.1 

E5-E9 

47 

±3 

56 

37 

8 

±4 

1.5 

±0.1 

Officers 

35 

±3 

60 

32 

8 

±6 

1.5 

±0.1 

01-03 

37 

±5 

59 

34 

8 

±8 

1.5 

±0.1 

04-06 

31 

±4 

61 

29 

11 

±8 

1.5 

±0.2  ■ 

BLACK 

57 

±3 

58 

35 

7 

±4 

1.5 

±0.1  ■ 

Army 

59 

±5 

54 

38 

8 

±6 

1.5 

±0.1 

Navy 

63 

±4 

63 

32 

5 

±5 

1.4 

±0.1 

Marine  Corps 

57 

±5 

65 

31 

5 

±6 

1.4 

±0.1 

Air  Force 

45 

±4 

56 

34 

10 

±6 

1.5 

±0.1 

Eniisted 

57 

±3 

58 

35 

7 

±4 

1.5 

±0.1 

E1-E4 

58 

±5 

59 

35 

6 

±7 

1.5 

±0.1 

E5-E9 

57 

±3 

58 

34 

8 

±4 

1.5 

±0.1 

Officers 

54 

±4 

51 

43 

7 

±6 

1.6 

±0.1 

01-03 

55 

±5 

51 

44 

6 

±7 

1.6 

±0.1 

04-06 

54 

±5 

59 

35 

6 

±8 

1.5 

±0.1  ■ 

HiSPANiC 

57 

±3 

60 

31 

9 

±4 

1.5 

±0.1  ■ 

Army 

61 

±5 

55 

34 

11 

±6 

1.6 

±0.1 

Navy 

57 

±5 

56 

34 

10 

±7 

1.5 

±0.1 

Marine  Corps 

58 

±6 

68 

28 

4 

±9 

1.4 

±0.1 

Air  Force 

47 

±6 

68 

24 

8 

±8 

1.4 

±0.1 

Eniisted 

58 

±3 

60 

31 

9 

±4 

1.5 

±0.1 

E1-E4 

61 

±5 

60 

29 

11 

±7 

1.5 

±0.1 

E5-E9 

55 

±3 

60 

32 

7 

±5 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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53.  Continued 

Percent 

Percentages 

Max 

Average  Occurrence 

Responding 

1 

2 

3 

ME 

Officers 

48 

±6 

61 

35 

4 

±9 

1.4 

±0.1 

■ 

01-03 

49 

±8 

63 

34 

4 

±12 

1.4 

±0.2 

04-06 

45 

±8 

60 

34 

5 

±12 

1.5 

±0.2 

■ 

AiAN 

60 

±8 

53 

30 

17 

±13 

1.6 

±0.2 

Army 

59 

±14 

NR 

25 

NR 

±12 

1.7 

±0.4 

Navy 

59 

±12 

NR 

24 

NR 

±13 

1.7 

±0.4 

Marine  Corps 

66 

±18 

NR 

NR 

4 

±6 

NR 

Air  Force 

55 

±17 

NR 

NR 

5 

±5 

1.4 

±0.3 

■ 

Eniisted 

59 

±9 

52 

33 

15 

±14 

1.6 

±0.2 

■ 

E1-E4 

61 

±14 

NR 

NR 

NR 

1.7 

±0.4 

E5-E9 

56 

±10 

58 

27 

15 

±13 

1.6 

±0.2 

m 

Officers 

66 

±22 

NR 

11 

NR 

±13 

NR 

01-03 

74 

±17 

NR 

NR 

NR 

NR 

04-06 

73 

±30 

NR 

NR 

2 

±5 

1.1 

±0.2 

1 

ASiAN 

56 

±4 

63 

32 

5 

±5 

1.4 

±0.1 

Army 

61 

±6 

54 

37 

10 

±15 

1.6 

±0.2 

Navy 

63 

±5 

65 

32 

3 

±7 

1.4 

±0.1 

Marine  Corps 

45 

±11 

72 

25 

3 

±5 

1.3 

±0.1 

Air  Force 

41 

±6 

72 

25 

3 

±7 

1.3 

±0.1 

Eniisted 

59 

±4 

63 

31 

6 

±6 

1.4 

±0.1 

E1-E4 

64 

±6 

58 

34 

8 

±12 

1.5 

±0.2 

E5-E9 

55 

±5 

67 

29 

3 

±5 

1.4 

±0.1 

Officers 

39 

±6 

61 

36 

3 

±10 

1.4 

±0.1 

01-03 

41 

±9 

61 

36 

3 

±14 

1.4 

±0.2 

04-06 

33 

±8 

59 

38 

3 

±6 

1.4 

±0.1 

NHPi 

51 

±9 

65 

23 

12 

±14 

1.5 

±0.2 

Army 

53 

±15 

NR 

19 

NR 

±14 

1.5 

±0.3 

Navy 

56 

±14 

56 

29 

NR 

±16 

1.6 

±0.3 

Marine  Corps 

59 

±13 

NR 

NR 

4 

±5 

1.4 

±0.2 

Air  Force 

34 

±9 

71 

26 

3 

±7 

1.3 

±0.1 

Eniisted 

51 

±10 

64 

23 

13 

±14 

1.5 

±0.2 

Officers 

48 

±36 

NR 

NR 

1 

±4 

1.1 

±0.1 

TWO  OR  MORE  RACES 

62 

±6 

54 

34 

12 

±8 

1.6 

±0.2 

Army 

74 

±10 

55 

28 

17 

±16 

1.6 

±0.3 

Navy 

55 

±9 

48 

40 

11 

±13 

1.6 

±0.2 

Marine  Corps 

72 

±14 

NR 

NR 

2 

±4 

1.6 

±0.3 

Air  Force 

47 

±9 

63 

28 

10 

±13 

1.5 

±0.2 

Eniisted 

64 

±6 

55 

33 

12 

±9 

1.6 

±0.2 

E1-E4 

68 

±9 

55 

31 

13 

±14 

1.6 

±0.3 

E5-E9 

61 

±8 

54 

35 

11 

±11 

1.6 

±0.2 

Officers 

45 

±12 

NR 

NR 

NR 

1.7 

±0.3 

01-03 

43 

±15 

NR 

NR 

4 

±7 

1.6 

±0.3 

04-06 

43 

±20 

NR 

NR 

6 

±9 

1.6 

±0.3 

COAST  GUARD 

42 

±3 

63 

31 

6 

±4 

1.4 

±0.1 

White 

39 

±4 

65 

30 

6 

±6 

1.4 

±0.1 

Biack 

59 

±4 

59 

33 

7 

±5 

1.5 

±0.1 

Hispanic 

51 

±5 

57 

37 

5 

±6 

1.5 

±0.1 

Other  Race/Ethnicity 

47 

±6 

61 

33 

6 

±8 

1.4 

±0.1 

Eniisted 

44 

±4 

63 

31 

6 

±5 

1.4 

±0.1 

Officers 

36 

±4 

61 

34 

5 

±7 

1.4 

±0.1 

Maie 

41 

±3 

65 

31 

5 

±5 

1.4 

±0.1 

Femaie 

50 

±3 

52 

37 

11 

±5 

1.6 

±0.1 

Not  Depioyed  Past  12  Months 

41 

±3 

62 

32 

6 

±5 

1.4 

±0.1 

Deployed  Past  12  Months 

48 

±6 

64 

30 

6 

±9 

1.4 

±0.2 

NR:  Not  reportable 
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54.  How  long  did  this  situation  last  or,  if  continuing,  how  long  has  it  been  going  on? 

1 .  Less  than  1  week  2.  1  week  to  less  than  1  month  3.  1  month  to  less  than  3  months 

4.  3  months  to  less  than  6  months  5.  6  months  or  more 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

50 

±2 

56 

7 

6 

7 

24 

±2 

Army 

55 

±3 

53 

7 

6 

8 

26 

±3 

Navy 

55 

±3 

58 

7 

7 

6 

22 

±3 

Marine  Corps 

51 

±4 

62 

5 

4 

7 

22 

±5 

Air  Force 

37 

±2 

59 

6 

6 

8 

21 

±4 

Eniisted 

53 

±2 

56 

7 

6 

8 

24 

±2 

E1-E4 

56 

±3 

56 

7 

6 

8 

23 

±4 

E5-E9 

50 

±2 

56 

6 

6 

7 

24 

±3 

Officers 

38 

±3 

59 

6 

5 

6 

25 

±4 

01-03 

39 

±4 

60 

6 

6 

5 

23 

±6 

04-06 

34 

±4 

58 

5 

3 

6 

28 

±6 

Maie 

50 

±2 

58 

7 

6 

7 

24 

±2 

Femaie 

53 

±3 

49 

7 

8 

11 

25 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

58 

7 

6 

8 

22 

±3 

Depioyed  Past  12  Months 

55 

±2 

54 

7 

6 

7 

26 

±3 

WHiTE 

47 

±2 

55 

7 

5 

8 

26 

±3 

Army 

52 

±3 

52 

8 

4 

8 

28 

±5 

Navy 

52 

±4 

57 

6 

7 

5 

25 

±5 

Marine  Corps 

47 

±5 

56 

5 

4 

8 

27 

±8 

Air  Force 

34 

±3 

57 

7 

6 

9 

21 

±5 

Eniisted 

50 

±2 

54 

7 

5 

8 

26 

±3 

E1-E4 

53 

±4 

53 

7 

5 

10 

26 

±5 

E5-E9 

47 

±3 

56 

6 

5 

7 

26 

±4 

Officers 

35 

±3 

59 

6 

4 

5 

25 

±6 

01-03 

36 

±5 

60 

6 

6 

4 

23 

±8 

04-06 

31 

±4 

57 

5 

3 

6 

29 

±8 

BLACK 

56 

±3 

56 

8 

8 

8 

20 

±4 

Army 

59 

±5 

51 

8 

8 

8 

24 

±6 

Navy 

62 

±4 

61 

10 

8 

8 

13 

±6 

Marine  Corps 

56 

±5 

66 

10 

4 

7 

13 

±7 

Air  Force 

44 

±4 

54 

6 

10 

7 

24 

±6 

Eniisted 

57 

±3 

56 

8 

8 

8 

20 

±4 

E1-E4 

57 

±5 

58 

10 

8 

5 

19 

±7 

E5-E9 

56 

±3 

54 

7 

9 

10 

20 

±4 

Officers 

54 

±4 

54 

7 

7 

8 

23 

±6 

01-03 

54 

±5 

52 

9 

9 

9 

21 

±7 

04-06 

53 

±5 

56 

4 

7 

7 

27 

±8 

HiSPANiC 

56 

±3 

60 

5 

6 

7 

22 

±4 

Army 

61 

±4 

55 

6 

7 

7 

25 

±6 

Navy 

56 

±5 

58 

4 

6 

9 

24 

±7 

Marine  Corps 

56 

±6 

72 

4 

5 

3 

16 

±9 

Air  Force 

46 

±6 

66 

4 

4 

6 

20 

±8 

Eniisted 

57 

±3 

60 

5 

6 

7 

22 

±4 

E1-E4 

61 

±5 

61 

5 

7 

6 

21 

±6 

E5-E9 

54 

±3 

60 

5 

5 

7 

24 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 
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Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

48  ±6 

60 

5 

4 

6 

25 

±9 

01-03 

49  ±8 

67 

4 

3 

5 

20 

±10 

04-06 

44  ±8 

54 

NR 

3 

7 

27 

±12 

AIAN 

59  ±8 

59 

3 

6 

11 

21 

±14 

Army 

59  ±14 

NR 

3 

7 

NR 

23 

±14 

Navy 

58  ±12 

44 

4 

7 

NR 

NR 

±16 

Marine  Corps 

65  ±18 

85 

3 

1 

4 

8 

±16 

Air  Force 

55  ±17 

NR 

3 

6 

4 

NR 

±6 

Eniisted 

58  ±9 

58 

3 

6 

12 

20 

±16 

E1-E4 

60  ±14 

NR 

4 

7 

NR 

12 

±13 

E5-E9 

56  ±10 

55 

3 

5 

9 

28 

±16 

Officers 

66  ±22 

NR 

1 

1 

2 

NR 

±3 

01-03 

74  ±17 

NR 

2 

3 

3 

NR 

±6 

04-06 

73  ±30 

NR 

0 

1 

1 

NR 

±5 

ASiAN 

55  ±4 

65 

6 

5 

5 

19 

±5 

Army 

61  ±6 

59 

5 

7 

7 

22 

±11 

Navy 

61  ±5 

67 

5 

5 

4 

19 

±7 

Marine  Corps 

44  ±11 

69 

7 

7 

4 

13 

±7 

Air  Force 

40  ±6 

69 

9 

3 

5 

14 

±10 

Eniisted 

58  ±4 

65 

6 

6 

5 

18 

±6 

E1-E4 

63  ±6 

63 

6 

6 

5 

20 

±11 

E5-E9 

54  ±5 

67 

7 

5 

5 

16 

±6 

Officers 

39  ±6 

62 

5 

4 

8 

20 

±11 

01-03 

40  ±9 

61 

5 

4 

11 

20 

±16 

04-06 

33  ±8 

63 

5 

5 

4 

23 

±6 

1  11 

5 

16 

±12 

1  NR 

4 

NR 

±9 

5  14 

NR 

11 

±15 

)  2 

0 

10 

±11 

1  6 

4 

18 

±7 

1  12 

5 

16 

±12 

1  NR 

1 

3 

±12 

TWO  OR  MORE  RACES 

60 

±6 

54 

7 

9 

7 

23 

±8 

Army 

72 

±10 

47 

NR 

12 

10 

24 

±15 

Navy 

56 

±9 

51 

10 

6 

6 

27 

±12 

Marine  Corps 

71 

±14 

76 

4 

4 

3 

13 

±18 

Air  Force 

45 

±9 

57 

4 

10 

5 

23 

±14 

Eniisted 

63 

±6 

54 

7 

8 

7 

24 

±9 

E1-E4 

65 

±9 

60 

9 

7 

6 

18 

±14 

E5-E9 

60 

±8 

46 

4 

10 

8 

31 

±11 

Officers 

45 

±12 

NR 

3 

NR 

NR 

21 

±17 

01-03 

43 

±15 

NR 

3 

NR 

2 

NR 

±5 

04-06 

43 

±20 

NR 

2 

5 

NR 

16 

±14 

COAST  GUARD 

42 

±3 

63 

5 

6 

6 

20 

±4 

White 

39 

±4 

65 

4 

6 

4 

21 

±6 

Biack 

58 

±4 

60 

7 

6 

9 

19 

±5 

Hispanic 

50 

±5 

58 

5 

5 

10 

22 

±6 

Other  Race/Ethnicity 

46 

±6 

64 

6 

6 

6 

18 

±8 

Eniisted 

43 

±3 

65 

4 

6 

6 

20 

±5 

Officers 

36 

±4 

55 

8 

7 

5 

25 

±10 

Maie 

41 

±3 

66 

5 

5 

4 

20 

±5 

Femaie 

48 

±3 

49 

5 

9 

13 

24 

±5 

Not  Depioyed  Past  12  Months 

40 

±3 

64 

5 

6 

5 

20 

±5 

Depioyed  Past  12  Months 

47 

±6 

62 

4 

6 

6 

22 

±9 
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55.  Where  did  this  situation  occur? 


1 .  At  a  military  instaiiation  (for  exampie, 
on  base) 


2.  Some  behaviors  occurred  at  a  miiitary  3.  Not  at  a  miiitary  instaiiation  (for 
instaiiation  and  some  did  not  exampie,  off  base) 


TOTAL  DOD 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
Maie 
Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


WHiTE 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


BLACK 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


HiSPANiC 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage  on  an  instaiiation 

1 

2 

3 

50 

±2 

61 

18 

21 

±2 

79.0 

±2.0 

55 

±3 

65 

19 

16 

±3 

84.0 

±3.0 

55 

±3 

57 

19 

24 

±3 

76.0 

±3.0 

50 

±4 

58 

15 

27 

±5 

73.0 

±5.0 

37 

±2 

59 

17 

23 

±4 

77.0 

±3.0 

53 

±2 

60 

19 

21 

±2 

79.0 

±2.0 

55 

±3 

59 

20 

22 

±3 

78.0 

±3.0 

50 

±2 

61 

17 

21 

±3 

79.0 

±2.0 

38 

±3 

67 

14 

19 

±4 

81.0 

±4.0 

39 

±4 

65 

14 

21 

±6 

79.0 

±6.0 

34 

±4 

71 

13 

16 

±6 

84.0 

±5.0 

50 

±2 

60 

18 

22 

±2 

78.0 

±2.0 

53 

±3 

67 

17 

16 

±4 

84.0 

±3.0 

47 

±2 

60 

17 

23 

±3 

77.0 

±2.0 

55 

±2 

62 

19 

18 

±3 

82.0 

±3.0 

46 

±2 

63 

17 

20 

±3 

80.0 

±3.0 

52 

±3 

67 

18 

14 

±5 

86.0 

±4.0 

52 

±4 

59 

17 

24 

±5 

76.0 

±5.0 

47 

±5 

62 

12 

26 

±8 

74.0 

±7.0 

33 

±3 

62 

16 

22 

±5 

78.0 

±5.0 

49 

±2 

63 

17 

20 

±3 

80.0 

±3.0 

52 

±4 

62 

18 

19 

±5 

81.0 

±4.0 

47 

±3 

64 

16 

20 

±4 

80.0 

±3.0 

34 

±3 

67 

13 

20 

±6 

80.0 

±5.0 

36 

±5 

64 

12 

23 

±8 

77.0 

±8.0 

31 

±4 

72 

13 

15 

±8 

85.0 

±7.0 

56 

±3 

59 

19 

22 

±4 

78.0 

±3.0 

59 

±5 

62 

18 

19 

±6 

81.0 

±5.0 

61 

±4 

55 

21 

24 

±6 

76.0 

±5.0 

56 

±5 

55 

18 

27 

±6 

73.0 

±6.0 

44 

±4 

58 

18 

24 

±6 

76.0 

±6.0 

56 

±3 

58 

20 

22 

±4 

78.0 

±3.0 

57 

±5 

53 

23 

24 

±7 

76.0 

±6.0 

56 

±3 

60 

18 

22 

±4 

78.0 

±4.0 

54 

±4 

71 

12 

17 

±5 

83.0 

±5.0 

55 

±5 

68 

14 

18 

±7 

82.0 

±7.0 

54 

±5 

69 

14 

16 

±9 

84.0 

±9.0 

56 

±3 

56 

19 

24 

±4 

76.0 

±4.0 

60 

±5 

61 

18 

21 

±6 

79.0 

±5.0 

55 

±5 

58 

20 

21 

±7 

79.0 

±6.0 

56 

±6 

48 

19 

32 

±10 

68.0 

±9.0 

47 

±6 

51 

21 

28 

±9 

72.0 

±9.0 

57 

±3 

55 

19 

25 

±4 

75.0 

±4.0 

60 

±5 

53 

20 

27 

±7 

73.0 

±6.0 

54 

±3 

57 

19 

23 

±5 

77.0 

±4.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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55.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage  on  an  instaiiation 

1 

2 

3 

48 

±6 

70 

14 

16 

±8 

84.0 

±6.0 

48 

±8 

71 

13 

16 

±8 

84.0 

±6.0 

44 

±8 

67 

12 

21 

±13 

79.0 

±13.0 

59 

±8 

67 

13 

20 

±10 

80.0 

±8.0 

59 

±14 

70 

16 

14 

±14 

86.0 

±8.0 

58 

±12 

62 

12 

26 

±15 

74.0 

±13.0 

66 

±18 

NR 

8 

NR 

±10 

NR 

54 

±17 

NR 

10 

NR 

±9 

NR 

58 

±9 

64 

15 

22 

±11 

78.0 

±8.0 

60 

±14 

64 

18 

18 

±17 

82.0 

±11.0 

56 

±10 

64 

11 

25 

±12 

75.0 

±12.0 

66 

±22 

NR 

4 

NR 

±5 

NR 

74 

±17 

NR 

4 

9 

±16 

91.0 

±16.0 

73 

±30 

NR 

4 

NR 

±9 

NR 

54 

±4 

47 

28 

25 

±5 

75.0 

±4.0 

61 

±6 

51 

31 

17 

±9 

83.0 

±6.0 

61 

±5 

46 

27 

27 

±7 

73.0 

±7.0 

44 

±11 

44 

27 

29 

±6 

71.0 

±5.0 

38 

±6 

44 

23 

33 

±9 

67.0 

±9.0 

58 

±4 

46 

28 

25 

±5 

75.0 

±4.0 

62 

±6 

45 

30 

25 

±8 

75.0 

±6.0 

54 

±5 

47 

27 

26 

±6 

74.0 

±6.0 

39 

±6 

52 

27 

21 

±11 

79.0 

±6.0 

40 

±9 

50 

31 

19 

±15 

81.0 

±7.0 

32 

±8 

56 

22 

22 

±7 

78.0 

±6.0 

48 

±9 

50 

27 

23 

±12 

77.0 

±10.0 

50 

±15 

NR 

32 

16 

±18 

84.0 

±17.0 

56 

±14 

NR 

13 

35 

±17 

65.0 

±17.0 

46 

±12 

41 

27 

32 

±13 

68.0 

±13.0 

34 

±9 

38 

26 

35 

±8 

65.0 

±8.0 

48 

±10 

49 

28 

23 

±13 

77.0 

±10.0 

47 

±36 

NR 

NR 

NR 

NR 

61 

±6 

65 

18 

17 

±8 

83.0 

±7.0 

72 

±10 

73 

14 

13 

±13 

87.0 

±13.0 

55 

±9 

53 

26 

22 

±12 

78.0 

±12.0 

72 

±14 

NR 

NR 

NR 

NR 

47 

±9 

66 

NR 

18 

±15 

82.0 

±10.0 

63 

±6 

64 

17 

19 

±9 

81.0 

±8.0 

67 

±9 

59 

18 

23 

±13 

77.0 

±13.0 

59 

±8 

70 

17 

13 

±9 

87.0 

±7.0 

46 

±12 

NR 

NR 

5 

±4 

95.0 

±4.0 

45 

±15 

NR 

NR 

5 

±5 

95.0 

±5.0 

43 

±20 

82 

8 

10 

±15 

90.0 

±11.0 

42 

±3 

50 

17 

33 

±4 

67.0 

±4.0 

39 

±4 

48 

15 

37 

±6 

63.0 

±6.0 

58 

±4 

56 

19 

25 

±5 

75.0 

±4.0 

50 

±5 

50 

24 

26 

±6 

74.0 

±6.0 

46 

±6 

55 

21 

24 

±8 

76.0 

±8.0 

43 

±4 

47 

18 

35 

±5 

65.0 

±5.0 

35 

±4 

64 

13 

23 

±7 

77.0 

±6.0 

41 

±3 

47 

17 

35 

±5 

65.0 

±5.0 

48 

±3 

64 

18 

18 

±5 

82.0 

±5.0 

40 

±3 

50 

17 

33 

±5 

67.0 

±5.0 

47 

±6 

47 

18 

34 

±9 

66.0 

±9.0 

NR:  Not  reportable 
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56.  Did  any  of  the  behaviors  in  the  situation  occur... 

a.  At  your  work?  b.  During  duty  hours?  c.  In  a  work  environment  where  members 

of  your  raciai/ethnic  background  were 
uncommon? 


d.  At  a  miiitary  non-work  iocation? 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

TOTAL  DOD 

54 

±2 

55 

58 

19 

20 

±2 

Army 

58 

±3 

59 

65 

21 

21 

±3 

Navy 

59 

±3 

55 

53 

19 

20 

±3 

Marine  Corps 

55 

±4 

51 

51 

19 

25 

±5 

Air  Force 

40 

±3 

50 

54 

14 

15 

±4 

Eniisted 

56 

±2 

55 

57 

20 

21 

±2 

E1-E4 

58 

±3 

56 

57 

22 

22 

±3 

E5-E9 

54 

±2 

53 

58 

18 

19 

±3 

Officers 

42 

±3 

60 

62 

15 

17 

±4 

01-03 

43 

±4 

62 

62 

16 

19 

±6 

04-06 

37 

±4 

58 

63 

13 

15 

±6 

Maie 

53 

±2 

54 

57 

19 

21 

±2 

Femaie 

57 

±3 

62 

65 

22 

18 

±4 

Not  Depioyed  Past  12  Months 

51 

±2 

52 

56 

18 

20 

±3 

Depioyed  Past  12  Months 

58 

±2 

59 

61 

21 

21 

±3 

WHiTE 

50 

±2 

56 

59 

13 

21 

±3 

Army 

54 

±3 

59 

65 

14 

23 

±5 

Navy 

56 

±4 

57 

56 

15 

20 

±5 

Marine  Corps 

52 

±5 

53 

55 

13 

26 

±7 

Air  Force 

37 

±3 

50 

54 

7 

15 

±5 

Eniisted 

53 

±2 

55 

58 

13 

22 

±3 

E1-E4 

55 

±4 

57 

60 

15 

24 

±5 

E5-E9 

51 

±3 

53 

57 

11 

19 

±4 

Officers 

38 

±3 

61 

63 

10 

17 

±6 

01-03 

39 

±5 

63 

62 

11 

19 

±8 

04-06 

34 

±5 

60 

64 

7 

13 

±8 

BLACK 

60 

±3 

55 

58 

27 

18 

±4 

Army 

63 

±4 

57 

64 

29 

15 

±6 

Navy 

66 

±4 

53 

50 

24 

21 

±5 

Marine  Corps 

59 

±5 

45 

46 

26 

27 

±6 

Air  Force 

48 

±4 

56 

61 

28 

16 

±6 

Eniisted 

60 

±3 

54 

58 

27 

18 

±4 

E1-E4 

60 

±5 

54 

52 

29 

17 

±7 

E5-E9 

61 

±3 

55 

61 

25 

18 

±4 

Officers 

58 

±4 

58 

62 

31 

14 

±6 

01-03 

59 

±5 

57 

62 

32 

15 

±7 

04-06 

57 

±5 

58 

58 

32 

14 

±9 

HiSPANiC 

60 

±3 

55 

56 

28 

20 

±4 

Army 

65 

±4 

60 

65 

31 

21 

±6 

Navy 

61 

±5 

56 

52 

26 

18 

±7 

Marine  Corps 

60 

±6 

47 

44 

27 

22 

±10 

Air  Force 

49 

±6 

50 

52 

22 

15 

±8 

Eniisted 

61 

±3 

55 

56 

28 

20 

±4 

E1-E4 

63 

±5 

55 

52 

30 

20 

±7 

E5-E9 

59 

±3 

55 

59 

25 

19 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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Officers 

55 

±6 

57 

58 

26 

17 

±9 

01-03 

55 

±8 

53 

55 

23 

18 

±11 

04-06 

48 

±7 

68 

67 

34 

13 

±13 

AiAN 

61 

±8 

56 

66 

34 

23 

±13 

Army 

60 

±14 

NR 

74 

NR 

NR 

±12 

Navy 

63 

±11 

53 

55 

23 

19 

±15 

Marine  Corps 

67 

±18 

NR 

NR 

NR 

12 

±12 

Air  Force 

57 

±17 

NR 

NR 

13 

10 

±11 

Eniisted 

60 

±9 

59 

64 

38 

21 

±14 

E1-E4 

63 

±13 

NR 

67 

NR 

21 

±15 

E5-E9 

58 

±10 

60 

62 

23 

21 

±12 

Officers 

67 

±22 

NR 

NR 

10 

NR 

±12 

01-03 

75 

±17 

NR 

NR 

NR 

6 

±9 

04-06 

73 

±30 

NR 

NR 

NR 

NR 

ASiAN 

58 

±3 

49 

48 

33 

22 

±5 

Army 

62 

±6 

58 

60 

45 

25 

±9 

Navy 

65 

±5 

44 

40 

27 

21 

±7 

Marine  Corps 

55 

±12 

56 

NR 

27 

17 

±16 

Air  Force 

41 

±6 

43 

45 

29 

21 

±9 

Eniisted 

61 

±4 

48 

48 

32 

22 

±5 

E1-E4 

66 

±5 

54 

52 

36 

23 

±9 

E5-E9 

58 

±5 

44 

44 

29 

21 

±6 

Officers 

43 

±7 

54 

54 

36 

22 

±10 

01-03 

43 

±9 

60 

60 

42 

24 

±14 

04-06 

41 

±10 

44 

45 

29 

18 

±13 

NHPi 

55 

±10 

51 

54 

43 

24 

±13 

Army 

58 

±15 

NR 

NR 

NR 

25 

±15 

Navy 

58 

±14 

52 

55 

45 

22 

±16 

Marine  Corps 

56 

±13 

38 

34 

26 

26 

±15 

Air  Force 

36 

±9 

39 

42 

26 

23 

±8 

Eniisted 

55 

±10 

52 

55 

44 

25 

±13 

Officers 

49 

±36 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

64 

±6 

54 

59 

20 

21 

±8 

Army 

73 

±10 

65 

74 

18 

27 

±15 

Navy 

59 

±9 

55 

53 

19 

18 

±11 

Marine  Corps 

75 

±13 

NR 

NR 

NR 

15 

±16 

Air  Force 

51 

±9 

36 

48 

17 

19 

±13 

Eniisted 

66 

±6 

53 

58 

21 

21 

±9 

E1-E4 

68 

±9 

54 

55 

20 

18 

±13 

E5-E9 

63 

±8 

52 

61 

21 

24 

±10 

Officers 

51 

±12 

NR 

67 

13 

NR 

±17 

01-03 

47 

±15 

NR 

NR 

13 

NR 

±9 

04-06 

54 

±21 

NR 

NR 

17 

9 

±14 

COAST  GUARD 

47 

±3 

47 

46 

17 

16 

±4 

White 

44 

±4 

44 

44 

11 

14 

±6 

Biack 

64 

±4 

56 

49 

36 

18 

±4 

Hispanic 

55 

±5 

54 

51 

26 

22 

±5 

Other  Race/Ethnicity 

49 

±6 

53 

51 

31 

19 

±8 

Eniisted 

49 

±4 

45 

44 

16 

16 

±5 

Officers 

41 

±4 

54 

53 

19 

13 

±8 

Maie 

46 

±3 

44 

43 

17 

15 

±5 

Femaie 

53 

±3 

62 

59 

18 

18 

±5 

Not  Depioyed  Past  12  Months 

46 

±3 

47 

46 

15 

14 

±5 

Depioyed  Past  12  Months 

51 

±6 

46 

44 

23 

22 

±8 

NR:  Not  reportable 
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57.  Did  any  of  the  behaviors  in  the  situation  occur  while  you  were  deployfed? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

TOTAL  DOD 

54 

±2 

27 

±2 

Army 

58 

±3 

35 

±3 

Navy 

58 

±3 

28 

±3 

Marine  Corps 

55 

±4 

22 

±5 

Air  Force 

41 

±3 

11 

±3 

Enlisted 

56 

±2 

27 

±2 

E1-E4 

58 

±3 

27 

±3 

E5-E9 

54 

±2 

27 

±2 

Officers 

42 

±3 

25 

±4 

01-03 

42 

±4 

28 

±6 

04-06 

38 

±4 

20 

±5 

Male 

53 

±2 

28 

±2 

Female 

57 

±3 

23 

±4 

Not  Deployed  Past  12  Months 

51 

±2 

10 

±2 

Deployed  Past  12  Months 

58 

±2 

51 

±3 

WHITE 

50 

±2 

27 

±3 

Army 

54 

±3 

35 

±4 

Navy 

55 

±4 

28 

±5 

Marine  Corps 

52 

±5 

23 

±7 

Air  Force 

37 

±3 

11 

±4 

Enlisted 

53 

±2 

27 

±3 

E1-E4 

55 

±4 

29 

±5 

E5-E9 

50 

±3 

26 

±4 

Officers 

38 

±3 

25 

±5 

01-03 

39 

±5 

27 

±7 

04-06 

34 

±5 

19 

±7 

BLACK 

60 

±3 

25 

±3 

Army 

63 

±4 

32 

±6 

Navy 

66 

±4 

23 

±5 

Marine  Corps 

59 

±5 

19 

±6 

Air  Force 

50 

±4 

10 

±4 

Enlisted 

61 

±3 

25 

±4 

E1-E4 

60 

±5 

24 

±7 

E5-E9 

61 

±3 

26 

±4 

Officers 

58 

±4 

25 

±5 

01-03 

57 

±5 

26 

±6 

04-06 

57 

±5 

20 

±5 

HISPANIC 

60 

±3 

28 

±4 

Army 

64 

±4 

37 

±6 

Navy 

61 

±5 

29 

±7 

Marine  Corps 

61 

±6 

20 

±8 

Air  Force 

50 

±6 

14 

±7 

Enlisted 

61 

±3 

29 

±4 

E1-E4 

63 

±5 

27 

±6 

E5-E9 

58 

±3 

30 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 
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57.  Continued 

Percent 

Percentages 

Max 

Percentage 

Responding 

Yes 

ME 

Reporting  Yes 

Officers 

55 

±6 

23 

±8 

01-03 

55 

±8 

31 

±11 

04-06 

48 

±7 

22 

±12 

AIAN 

61 

±8 

27 

±13 

Army 

59 

±14 

31 

±15 

Navy 

63 

±11 

17 

±10 

■ 

Marine  Corps 

67 

±18 

NR 

Air  Force 

57 

±17 

5 

±6 

L 

Enlisted 

60 

±9 

29 

±15 

E1-E4 

63 

±14 

NR 

E5-E9 

58 

±10 

28 

±12 

Officers 

67 

±22 

NR 

01-03 

75 

±17 

NR 

04-06 


73  ±30 


±10 


ASIAN 


04-06 


58  ±3 


29 


41  ±10 


21 


±5 


Army 

62 

±6 

40 

±10 

Navy 

65 

±5 

31 

±7 

Marine  Corps 

56 

±12 

17 

±8 

■ 

Air  Force 

42 

±6 

8 

±3 

1 

Enlisted 

61 

±4 

29 

±5 

E1-E4 

67 

±5 

30 

±10 

E5-E9 

57 

±5 

28 

±5 

■ 

Officers 

43 

±7 

28 

±11 

01-03 

42 

±9 

29 

±15 

±8 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


54 
58 
58 
57 
37 

55 
49 


±10 


±15 


27 

29 


±14 


NR 


±13 


13 


±9 


±10 


28 


±36 


NR 


±16 


±9 


±4 


TWO  OR  MORE  RACES 


04-06 


64  ±6 


28 


54  ±21 


NR 


±8 


Army 

73 

±10 

32 

±14 

Navy 

58 

±9 

39 

±12 

Marine  Corps 

74 

±13 

NR 

Air  Force 

52 

±9 

11 

±10 

Enlisted 

65 

±6 

27 

±8 

E1-E4 

68 

±9 

24 

±13 

E5-E9 

62 

±8 

31 

±10 

Officers 

52 

±12 

35 

±17 

01-03 

49 

±15 

NR 

COAST  GUARD 


46  ±3 


12 


Deployed  Past  12  Months 


50  ±6 


30 


±3 


White 

44 

±4 

12 

±4 

■ 

Black 

63 

±4 

14 

±4 

■ 

Hispanic 

55 

±5 

13 

±4 

■ 

Other  Race/Ethnicity 

49 

±6 

15 

±4 

■ 

Enlisted 

48 

±4 

13 

±4 

■ 

Officers 

39 

±4 

11 

±4 

1 

Male 

46 

±3 

12 

±3 

■ 

Female 

52 

±3 

14 

±3 

■ 

Not  Deployed  Past  12  Months 

45 

±3 

7 

±3 

1 

±8 


NR:  Not  reportable 
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58.  Do  you  know  the  race/ethnicihf  of  one  or  more  of  the  offenders? 


Percent 

Responding 


TOTAL  DOD 

52 

±2 

51 

±2 

Army 

57 

±3 

56 

±3 

Navy 

57 

±3 

48 

±3 

Marine  Corps 

54 

±4 

45 

±5 

Air  Force 

39 

±2 

46 

±4 

Enlisted 

55 

±2 

49 

±2 

E1-E4 

57 

±3 

48 

±3 

E5-E9 

52 

±2 

51 

±3 

Officers 

40 

±3 

58 

±4 

01-03 

41 

±4 

58 

±6 

04-06 

36 

±4 

58 

±6 

Male 

52 

±2 

49 

±2 

Female 

55 

±3 

60 

±4 

Not  Deployed  Past  12  Months 

50 

±2 

48 

±3 

Deployed  Past  12  Months 

56 

±2 

54 

±3 

WHITE 

48 

±2 

50 

±3 

Army 

53 

±3 

55 

±5 

Navy 

53 

±4 

48 

±5 

Marine  Corps 

50 

±5 

48 

±7 

Air  Force 

35 

±3 

45 

±5 

Enlisted 

51 

±2 

49 

±3 

E1-E4 

54 

±4 

49 

±5 

E5-E9 

49 

±3 

50 

±4 

Officers 

36 

±3 

57 

±6 

01-03 

38 

±5 

57 

±8 

04-06 

32 

±5 

56 

±8 

BLACK 

58 

±3 

56 

±4 

Army 

61 

±5 

61 

±6 

Navy 

64 

±4 

50 

±5 

Marine  Corps 

58 

±5 

50 

±6 

Air  Force 

47 

±4 

57 

±6 

Enlisted 

59 

±3 

56 

±4 

E1-E4 

59 

±5 

53 

±7 

E5-E9 

59 

±3 

57 

±4 

Officers 

56 

±4 

66 

±6 

01-03 

56 

±5 

69 

±6 

04-06 

55 

±5 

64 

±10 

HISPANIC 

58 

±3 

47 

±4 

Army 

63 

±4 

54 

±6 

Navy 

58 

±5 

49 

±7 

Marine  Corps 

59 

±6 

34 

±8 

Air  Force 

48 

±6 

44 

±8 

Enlisted 

59 

±3 

47 

±4 

E1-E4 

62 

±5 

42 

±6 

E5-E9 

56 

±3 

51 

±5 

Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 
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58.  Continued 


Percent 

Responding 


Officers 

53 

±6 

55 

±9 

01-03 

54 

±8 

50 

±11 

04-06 

46 

±8 

71 

±9 

AiAN 

61 

±8 

51 

±12 

Army 

59 

±14 

69 

±14 

Navy 

62 

±11 

38 

±17 

Marine  Corps 

66 

±18 

NR 

Air  Force 

56 

±17 

NR 

Eniisted 

59 

±9 

46 

±12 

E1-E4 

62 

±14 

NR 

E5-E9 

57 

±10 

49 

±13 

Officers 

67 

±22 

NR 

01-03 

75 

±17 

NR 

04-06 

73 

±30 

NR 

ASiAN 

57 

±3 

43 

±5 

Army 

62 

±6 

48 

±9 

Navy 

63 

±5 

42 

±7 

Marine  Corps 

55 

±12 

NR 

Air  Force 

41 

±6 

31 

±7 

m 

Eniisted 

60 

±4 

42 

±6 

E1-E4 

67 

±5 

43 

±9 

E5-E9 

56 

±5 

41 

±6 

Officers 

42 

±7 

53 

±9 

01-03 

41 

±9 

58 

±11 

04-06 

41 

±10 

46 

±14 

NHPi 

53 

±10 

43 

±13 

Army 

56 

±15 

NR 

Navy 

57 

±14 

36 

±14 

Marine  Corps 

57 

±13 

NR 

Air  Force 

36 

±9 

38 

±7 

Eniisted 

53 

±10 

44 

±13 

Officers 

48 

±36 

NR 

TWO  OR  MORE  RACES 

61 

±6 

48 

±8 

Army 

69 

±11 

55 

±15 

Navy 

57 

±9 

49 

±11 

Marine  Corps 

73 

±13 

NR 

Air  Force 

49 

±9 

35 

±13 

Eniisted 

63 

±6 

46 

±9 

E1-E4 

66 

±9 

43 

±14 

E5-E9 

61 

±8 

51 

±10 

Officers 

46 

±12 

64 

±17 

01-03 

46 

±15 

NR 

04-06 

52 

±21 

NR 

COAST  GUARD 

45 

±3 

41 

±4 

White 

42 

±4 

37 

±6 

Biack 

62 

±4 

59 

±5 

Hispanic 

54 

±5 

48 

±5 

Other  Race/Ethnicity 

47 

±6 

41 

±8 

Eniisted 

46 

±4 

39 

±5 

Officers 

38 

±4 

50 

±7 

Maie 

44 

±3 

39 

±5 

Femaie 

51 

±3 

52 

±4 

Not  Depioyed  Past  12  Months 

43 

±3 

41 

±5 

Depioyed  Past  12  Months 

49 

±6 

41 

±8 

Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


NR:  Not  reportable 
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59.  Percent  indicating  that  at  ieast  one  offender  of  a  raciai/ethnic  group  was  invoived  in  the  situation. 

a.  Unknown  race/ethnicity  b.  Multiracial/ethnic  individual(s)  c.  White 

d.  Black  or  African  American  e.  American  indian  or  Aiaska  Native  f  Asian  (for  exampie,  Asian  indian, 

Chinese,  Fiiipino,  Japanese,  Korean, 
or  Vietnamese) 

g.  Native  Hawaiian  or  other  Pacific  h.  Spanish/Hispanic/Latino 

isiander  (for  exampie,  Samoan, 

Guamanian  or  Chamorro) 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

g 

h 

TOTAL  DOD 

25 

±1 

17 

27 

73 

55 

8 

17 

10 

36 

±3 

Army 

30 

±2 

17 

28 

72 

58 

7 

13 

10 

39 

±4 

Navy 

25 

±2 

19 

27 

71 

53 

9 

25 

11 

33 

±5 

Marine  Corps 

23 

±3 

22 

36 

76 

59 

11 

20 

12 

45 

±8 

Air  Force 

17 

±2 

9 

16 

75 

43 

5 

15 

7 

22 

±5 

Eniisted 

25 

±2 

18 

29 

73 

56 

8 

18 

10 

38 

±3 

E1-E4 

26 

±2 

20 

33 

75 

60 

10 

18 

11 

43 

±5 

E5-E9 

25 

±2 

16 

25 

72 

53 

7 

17 

10 

34 

±4 

Officers 

22 

±2 

11 

16 

72 

44 

4 

10 

7 

21 

±6 

01-03 

22 

±3 

10 

19 

73 

46 

6 

10 

7 

24 

±8 

04-06 

20 

±3 

13 

12 

70 

41 

2 

9 

8 

17 

±9 

Maie 

24 

±2 

17 

28 

72 

56 

8 

17 

10 

37 

±3 

Femaie 

32 

±3 

15 

24 

75 

51 

5 

14 

8 

29 

±5 

Not  Depioyed  Past  12  Months 

22 

±2 

16 

25 

72 

54 

7 

15 

8 

32 

±3 

Depioyed  Past  12  Months 

29 

±2 

17 

30 

75 

55 

9 

18 

12 

40 

±4 

WHiTE 

23 

±2 

15 

28 

64 

64 

8 

18 

11 

39 

±4 

Army 

27 

±3 

14 

31 

62 

69 

7 

13 

11 

45 

±6 

Navy 

24 

±3 

17 

26 

61 

62 

8 

25 

10 

33 

±7 

Marine  Corps 

23 

±5 

19 

36 

69 

70 

12 

20 

13 

48 

±11 

Air  Force 

16 

±3 

8 

14 

69 

49 

5 

17 

8 

25 

±8 

Eniisted 

24 

±2 

15 

30 

64 

67 

8 

19 

11 

43 

±4 

E1-E4 

25 

±3 

17 

34 

67 

71 

10 

19 

11 

49 

±7 

E5-E9 

23 

±2 

13 

26 

60 

64 

7 

19 

11 

37 

±5 

Officers 

19 

±3 

11 

16 

66 

49 

5 

11 

9 

22 

±8 

01-03 

20 

±4 

7 

18 

66 

52 

7 

10 

9 

26 

±11 

04-06 

17 

±4 

15 

11 

67 

44 

2 

10 

10 

17 

±11 

BLACK 

31 

±3 

16 

20 

91 

32 

7 

14 

7 

28 

±5 

Army 

35 

±4 

15 

20 

90 

36 

7 

12 

7 

30 

±7 

Navy 

31 

±4 

20 

20 

91 

28 

6 

20 

7 

26 

±7 

Marine  Corps 

28 

±5 

26 

30 

92 

31 

14 

22 

8 

38 

±12 

Air  Force 

25 

±4 

10 

17 

91 

28 

5 

11 

6 

19 

±8 

Eniisted 

31 

±3 

17 

21 

90 

33 

8 

15 

7 

29 

±5 

E1-E4 

29 

±5 

15 

25 

90 

33 

9 

14 

9 

31 

±10 

E5-E9 

32 

±3 

19 

19 

90 

33 

7 

15 

7 

28 

±6 

Officers 

35 

±4 

8 

12 

94 

23 

2 

10 

3 

18 

±6 

01-03 

37 

±5 

9 

16 

93 

24 

2 

12 

2 

19 

±7 

04-06 

34 

±5 

11 

10 

93 

16 

2 

7 

3 

12 

±6 

HiSPANiC 

26 

±3 

21 

28 

81 

49 

7 

16 

10 

31 

±5 

Army 

31 

±4 

25 

29 

80 

53 

6 

12 

8 

31 

±7 

Navy 

27 

±5 

19 

28 

78 

53 

9 

28 

15 

38 

±11 

Marine  Corps 

17 

±4 

26 

32 

91 

46 

12 

16 

11 

36 

±13 

Air  Force 

20 

±5 

10 

22 

82 

36 

3 

12 

5 

14 

±12 

Eniisted 

25 

±3 

23 

29 

81 

51 

8 

17 

10 

32 

±6 

E1-E4 

24 

±4 

25 

33 

81 

52 

8 

18 

10 

35 

±9 

E5-E9 

26 

±3 

20 

27 

81 

50 

7 

17 

10 

30 

±7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  knew  the  race/ 
ethnicity  of  one  or  more  of  the  offenders  (Q58). 
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59.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

g 

h 

ME 

Officers 

28  ±6 

10 

19 

83 

36 

2 

9 

3 

16 

±13 

01-03 

27  ±7 

10 

21 

92 

23 

3 

10 

5 

16 

±16 

04-06 

31  ±8 

8 

NR 

NR 

NR 

2 

NR 

2 

22 

±18 

AiAN 

30  ±9 

20 

24 

NR 

69 

8 

18 

9 

29 

±15 

Army 

40  ±15 

NR 

NR 

NR 

74 

NR 

NR 

NR 

NR 

±18 

Navy 

23  ±11 

NR 

NR 

NR 

NR 

1 

NR 

8 

NR 

±12 

Marine  Corps 

15  ±10 

24 

NR 

NR 

NR 

15 

17 

16 

NR 

±16 

Air  Force 

30  ±21 

7 

8 

NR 

NR 

3 

6 

3 

9 

±15 

Eniisted 

27  ±8 

21 

26 

75 

62 

6 

18 

8 

33 

±17 

E1-E4 

26  ±13 

NR 

NR 

92 

NR 

6 

NR 

7 

NR 

±8 

E5-E9 

27  ±10 

14 

18 

NR 

NR 

6 

14 

9 

NR 

±11 

Officers 

52  ±27 

NR 

NR 

NR 

90 

NR 

NR 

NR 

NR 

±16 

01-03 

60  ±26 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

56  ±41 

3 

2 

NR 

NR 

1 

1 

1 

2 

±9 

ASiAN 

22  ±3 

26 

36 

89 

50 

17 

22 

13 

40 

±10 

Army 

28  ±7 

20 

33 

89 

52 

NR 

19 

14 

38 

±15 

Navy 

24  ±5 

35 

42 

88 

50 

14 

26 

15 

46 

±13 

Marine  Corps 

18  ±5 

23 

40 

95 

46 

11 

21 

11 

48 

±9 

Air  Force 

12  ±3 

12 

22 

84 

43 

4 

14 

2 

23 

±8 

Eniisted 

22  ±4 

30 

39 

88 

51 

19 

24 

15 

45 

±12 

E1-E4 

24  ±7 

35 

37 

91 

45 

NR 

24 

15 

46 

±17 

E5-E9 

21  ±4 

25 

40 

85 

56 

17 

25 

15 

44 

±10 

Officers 

21  ±5 

10 

24 

92 

43 

3 

8 

4 

18 

±17 

01-03 

23  ±8 

9 

NR 

93 

NR 

4 

5 

4 

18 

±10 

04-06 

18  ±5 

13 

15 

88 

37 

1 

12 

3 

19 

±9 

NHPi 

22  ±9 

NR 

NR 

NR 

68 

8 

16 

13 

NR 

±18 

Army 

25  ±14 

NR 

NR 

NR 

NR 

NR 

NR 

11 

NR 

±16 

Navy 

20  ±8 

24 

NR 

92 

NR 

6 

16 

14 

NR 

±16 

Marine  Corps 

26  ±13 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

12  ±4 

18 

23 

90 

37 

5 

26 

24 

34 

±13 

Eniisted 

23  ±9 

NR 

NR 

NR 

68 

8 

16 

13 

NR 

±18 

Officers 

7  ±6 

8 

NR 

NR 

NR 

8 

NR 

NR 

NR 

±15 

TWO  OR  MORE  RACES 

28  ±6 

25 

37 

74 

50 

9 

18 

14 

37 

±13 

Army 

37  ±12 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

25  ±8 

NR 

NR 

72 

63 

NR 

NR 

NR 

NR 

±17 

Marine  Corps 

32  ±17 

NR 

NR 

NR 

NR 

4 

NR 

3 

NR 

±6 

Air  Force 

17  ±6 

10 

19 

NR 

NR 

5 

9 

5 

28 

±18 

Eniisted 

28  ±6 

25 

40 

74 

50 

10 

19 

15 

39 

±14 

E1-E4 

28  ±10 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

28  ±8 

14 

31 

61 

45 

3 

16 

2 

29 

±17 

Officers 

29  ±11 

NR 

NR 

NR 

NR 

1 

10 

3 

NR 

±10 

01-03 

32  ±14 

NR 

NR 

NR 

NR 

1 

10 

1 

NR 

±12 

04-06 

23  ±16 

6 

NR 

NR 

NR 

1 

8 

8 

NR 

±14 

COAST  GUARD 

17  ±2 

14 

15 

82 

33 

5 

8 

8 

25 

±6 

White 

15  ±3 

10 

11 

76 

38 

3 

6 

8 

25 

±9 

Biack 

34  ±3 

16 

13 

91 

16 

3 

8 

4 

22 

±5 

Hispanic 

24  ±3 

20 

21 

93 

24 

3 

6 

6 

23 

±8 

Other  Race/Ethnicity 

19  ±4 

26 

31 

90 

35 

NR 

20 

13 

34 

±16 

Eniisted 

17  ±3 

14 

14 

83 

34 

5 

8 

9 

26 

±7 

Officers 

18  ±4 

13 

17 

78 

30 

3 

5 

3 

23 

±13 

Maie 

16  ±2 

15 

14 

81 

35 

5 

8 

8 

25 

±7 

Femaie 

25  ±3 

12 

17 

86 

24 

2 

5 

5 

24 

±5 

Not  Depioyed  Past  12  Months 

17  ±2 

14 

14 

83 

32 

5 

7 

8 

23 

±7 

Depioyed  Past  12  Months 

19  ±5 

13 

18 

77 

34 

5 

9 

6 

29 

±13 

NR:  Not  reportable 
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60.  Was  the  offender(s)... 

a.  Someone  in  your  chain-of-command? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

33 

51 

16 

±2 

Army 

55 

±3 

37 

50 

13 

±3 

Navy 

56 

±3 

32 

50 

18 

±3 

Marine  Corps 

53 

±4 

28 

54 

18 

±5 

Air  Force 

38 

±2 

29 

53 

18 

±4 

Eniisted 

54 

±2 

33 

50 

17 

±2 

E1-E4 

56 

±3 

34 

47 

19 

±3 

E5-E9 

52 

±2 

32 

53 

15 

±3 

Officers 

39 

±3 

32 

57 

12 

±4 

01-03 

39 

±4 

29 

60 

12 

±6 

04-06 

36 

±4 

35 

53 

11 

±6 

Maie 

51 

±2 

32 

52 

16 

±2 

Femaie 

54 

±3 

40 

44 

15 

±4 

Not  Depioyed  Past  12  Months 

49 

±2 

30 

54 

16 

±3 

Depioyed  Past  12  Months 

55 

±2 

37 

47 

16 

±3 

WHiTE 

47 

±2 

33 

50 

16 

±3 

Army 

52 

±3 

37 

50 

14 

±5 

Navy 

53 

±4 

34 

48 

19 

±5 

Marine  Corps 

50 

±5 

31 

55 

15 

±8 

Air  Force 

35 

±3 

28 

53 

19 

±5 

Eniisted 

50 

±2 

34 

49 

17 

±3 

E1-E4 

53 

±4 

36 

47 

17 

±5 

E5-E9 

48 

±3 

32 

52 

16 

±4 

Officers 

35 

±3 

31 

57 

12 

±6 

01-03 

35 

±5 

27 

62 

11 

±8 

04-06 

32 

±5 

36 

52 

12 

±8 

BLACK 

57 

±3 

34 

52 

13 

±4 

Army 

59 

±5 

38 

51 

11 

±6 

Navy 

63 

±4 

29 

56 

15 

±6 

Marine  Corps 

59 

±5 

29 

56 

15 

±7 

Air  Force 

46 

±4 

36 

49 

15 

±6 

Eniisted 

57 

±3 

34 

52 

14 

±4 

E1-E4 

57 

±5 

32 

49 

19 

±7 

E5-E9 

58 

±3 

35 

54 

11 

±4 

Officers 

55 

±4 

39 

54 

8 

±6 

01-03 

54 

±5 

35 

55 

10 

±7 

04-06 

54 

±5 

37 

57 

6 

±8 

HiSPANiC 

58 

±3 

29 

53 

18 

±4 

Army 

63 

±4 

35 

50 

15 

±6 

Navy 

58 

±5 

32 

50 

18 

±7 

Marine  Corps 

59 

±6 

18 

57 

25 

±11 

Air  Force 

47 

±6 

25 

60 

15 

±9 

Eniisted 

58 

±3 

30 

52 

18 

±4 

E1-E4 

62 

±5 

28 

47 

24 

±7 

E5-E9 

56 

±3 

31 

57 

12 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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60a.  Continued 


Percent 

Responding 


Percentages 


1 


Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


51 

51 

45 


±6 


26  63 


11 


±8 


±8 


26  61 


13 


±11 


±8 


33  60 


±11 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


58 

54 
61 
66 

55 
57 
61 
53 
61 
57 
73 


±8 


37  50 


14 


±14 


±14 


NR  NR 


±11 


24 


±18 


NR 


±17 


NR 


±9 


40 


±14 


NR 


±10 


32 


±24 


NR 


±31 


NR 


NR 


NR 


NR 


47 


NR 


53 


NR 


NR 


11 


NR 


13 


12 


15 


NR 


±11 


±12 


±12 


±7 


±14 


±8 


±13 


±14 


±30 


NR  NR  NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


56 

62 

62 

44 

40 

58 

63 

55 

43 

43 

39 


±4 


28  54 


18 


±5 


±6 


35  51 


±5 


24 


±11 


26 


±6 


22 


±4 


27 


±6 


30 


±5 


25 


±7 


29 


±9 


31 


56 


50 


57 


53 


48 


57 


60 


59 


14 


20 


24 


21 


20 


22 


18 


11 


10 


±10 


±7 


±6 


±10 


±6 


±10 


±6 


±10 


±15 


±10 


26  62 


12 


±13 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


53 
58 
56 
55 
33 

54 
46 


±10 


±15 


34 

NR 


47  20 


±14 


±14 


33 


±13 


11 


±9 


14 


±10 


32 


NR 


NR 


69 


69 


47 


20 


19 


20 


16 


21 


±15 


±18 


±14 


±7 


±15 


±36 


NR  NR 


±8 


TWO  OR  MORE  RACES 


61 


±6 


37  44 


19 


±9 


Army 

69 

±11 

45 

44 

11 

±15 

Navy 

56 

±9 

39 

43 

18 

±12 

Marine  Corps 

73 

±14 

NR 

NR 

NR 

Air  Force 

49 

±9 

24 

49 

27 

±17 

Enlisted 

63 

±6 

38 

43 

18 

±9 

E1-E4 

65 

±9 

43 

36 

21 

±14 

E5-E9 

61 

±8 

33 

52 

15 

±10 

Officers 

49 

±12 

25 

NR 

NR 

±17 

01-03 

45 

±15 

NR 

NR 

NR 

04-06 

52 

±21 

NR 

NR 

NR 

COAST  GUARD 

44 

±3 

23 

57 

20 

±4 

■ 

White 

41 

±4 

22 

57 

21 

±6 

■ 

Black 

59 

±4 

27 

63 

10 

±5 

Hispanic 

52 

±5 

29 

57 

14 

±5 

Other  Race/Ethnicity 

47 

±6 

26 

51 

23 

±10 

■ 

Enlisted 

46 

±4 

22 

57 

21 

±5 

■ 

Officers 

37 

±4 

31 

58 

11 

±8 

Male 

43 

±3 

22 

58 

21 

±5 

■ 

Female 

50 

±3 

34 

52 

14 

±5 

Not  Deployed  Past  12  Months 

43 

±3 

24 

56 

20 

±5 

■ 

Deployed  Past  12  Months 

49 

±6 

22 

59 

19 

±9 

■ 

NR:  Not  reportable 
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60.  Was  the  offender(s)... 

b.  Other  military  person(s),  not  in  your  chain-of-command,  of  higher  rank/grade  than  you? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

24 

58 

18 

±2 

■ 

Army 

55 

±3 

29 

56 

15 

±3 

■ 

Navy 

56 

±3 

23 

58 

19 

±3 

Marine  Corps 

53 

±4 

17 

62 

21 

±5 

Air  Force 

38 

±2 

20 

61 

19 

±4 

Eniisted 

53 

±2 

25 

57 

18 

±2 

E1-E4 

56 

±3 

26 

53 

21 

±4 

E5-E9 

52 

±2 

24 

60 

16 

±3 

Officers 

39 

±3 

18 

69 

13 

±4 

01-03 

39 

±4 

20 

67 

13 

±6 

04-06 

36 

±4 

16 

71 

13 

±6 

Maie 

51 

±2 

23 

59 

18 

±2 

Femaie 

54 

±3 

29 

55 

16 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

24 

59 

18 

±3 

Depioyed  Past  12  Months 

55 

±2 

25 

57 

18 

±3 

WHiTE 

47 

±2 

24 

59 

18 

±3 

Army 

51 

±3 

29 

55 

16 

±5 

Navy 

53 

±4 

23 

59 

19 

±5 

Marine  Corps 

49 

±5 

18 

65 

17 

±8 

Air  Force 

35 

±3 

19 

61 

20 

±5 

Eniisted 

50 

±2 

25 

57 

18 

±3 

E1-E4 

53 

±4 

27 

54 

20 

±5 

E5-E9 

48 

±3 

23 

60 

17 

±4 

Officers 

35 

±3 

18 

70 

13 

±5 

01-03 

35 

±5 

19 

69 

12 

±8 

04-06 

32 

±5 

15 

72 

13 

±8 

BLACK 

57 

±3 

27 

58 

15 

±4 

Army 

58 

±5 

32 

56 

13 

±6 

Navy 

64 

±4 

24 

61 

15 

±6 

Marine  Corps 

58 

±5 

22 

61 

17 

±6 

Air  Force 

46 

±4 

23 

60 

17 

±6 

Eniisted 

57 

±3 

27 

57 

15 

±4 

E1-E4 

56 

±5 

27 

54 

20 

±7 

E5-E9 

57 

±3 

28 

59 

13 

±4 

Officers 

55 

±4 

24 

68 

8 

±6 

01-03 

54 

±5 

25 

64 

11 

±7 

04-06 

54 

±5 

22 

71 

6 

±7 

HiSPANiC 

57 

±3 

22 

59 

19 

±4 

Army 

62 

±4 

27 

59 

15 

±6 

Navy 

57 

±5 

22 

57 

21 

±7 

Marine  Corps 

59 

±6 

14 

58 

28 

±11 

Air  Force 

46 

±6 

23 

63 

14 

±9 

Eniisted 

58 

±3 

23 

58 

19 

±4 

E1-E4 

61 

±5 

22 

53 

25 

±7 

E5-E9 

55 

±3 

24 

62 

13 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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60b.  Continued 


Percent 

Responding 


Percentages 

1 

2 

3 

Max 

ME 


Percentage 
Reporting  Yes 


Officers  50 

±6 

15 

71 

13 

±7 

01  -  03  49 

±8 

14 

70 

16 

±9 

04  -  06  45 

±8 

18 

70 

12 

±12 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


58 

54 
61 
66 

55 
57 
61 
54 
61 
57 
73 


±8 


23  56 


22 


±15 


±14 


26  61 


±11 


18 


±18 


±17 


NR 


±9 


26 


±14 


20 


±10 


31 


±24 


8 


±31 


±30 


NR  0^ 
4  NR 


56 


NR 


NR 


52 


NR 


53 


NR 


13 


NR 


NR 


23 


NR 


15 


NR 


±16 


±16 


±9 


±8 


±17 


±13 


±15 


±11 


±14 


NR 


±9 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


56 

61 

63 

43 

40 
59 
63 
55 

41 
41 
39 


±4 


20  59 


21 


±5 


±6 


23  60 


±5 


21 


±11 


17 


±6 


13 


±4 


21 


±6 


24 


±5 


18 


±7 


16 


±9 


±10 


15 

16 


56 


55 


66 


57 


51 


63 


70 


69 


17 


23 


27 


21 


22 


25 


19 


15 


16 


±9 


±7 


±5 


±9 


±5 


±8 


±6 


±8 


±12 


71 


12 


:11  M 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


52 

55 

56 

57 
33 
52 
46 


±10 


±15 


28 

NR 


52  20 


±14 


±14 


23 


±13 


10 


±9 


20 


±10 


29 


NR 


59 


71 


63 


50 


21 


18 


19 


17 


21 


±16 


±15 


±13 


±8 


±14 


±36 


NR  NR 


±8 


TWO  OR  MORE  RACES 


62  ±6 


27  51 


23 


±9 


Army 

72 

±10 

35 

47 

18 

±16 

Navy 

56 

±9 

29 

51 

20 

±12 

Marine  Corps 

73 

±14 

NR 

NR 

NR 

Air  Force 

48 

±9 

15 

58 

27 

±17 

Enlisted 

64 

±6 

27 

51 

22 

±10 

E1-E4 

66 

±9 

32 

44 

25 

±15 

E5-E9 

61 

±8 

22 

59 

19 

±10 

Officers 

49 

±12 

22 

NR 

NR 

±17 

01-03 

45 

±15 

NR 

NR 

NR 

04-06 

52 

±21 

12 

NR 

NR 

±12 

COAST  GUARD 

44 

±3 

17 

62 

21 

±4 

White 

42 

±4 

15 

62 

24 

±6 

■ 

Black 

58 

±4 

21 

68 

10 

±4 

■ 

Hispanic 

53 

±5 

22 

64 

14 

±5 

■ 

Other  Race/Ethnicity 

47 

±6 

23 

55 

23 

±10 

■ 

Enlisted 

46 

±4 

17 

61 

23 

±5 

■ 

Officers 

37 

±4 

19 

66 

15 

±8 

■ 

Male 

43 

±3 

16 

62 

22 

±5 

■ 

Female 

50 

±3 

24 

61 

15 

±5 

■ 

Not  Deployed  Past  12  Months 

43 

±3 

16 

61 

22 

±5 

■ 

Deployed  Past  12  Months 

49 

±6 

20 

62 

18 

±8 

■ 

NR:  Not  reportable 


DMDC 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  Was  the  offender(s)... 

c.  Your  military  coworker(s)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

37 

47 

16 

±2 

Army 

55 

±3 

40 

46 

14 

±3 

Navy 

56 

±3 

36 

47 

17 

±3 

Marine  Corps 

53 

±4 

35 

48 

16 

±5 

Air  Force 

38 

±2 

31 

52 

17 

±4 

Eniisted 

53 

±2 

38 

46 

16 

±2 

E1-E4 

56 

±3 

42 

39 

18 

±3 

E5-E9 

52 

±2 

34 

52 

14 

±3 

Officers 

39 

±3 

29 

59 

12 

±4 

01-03 

39 

±4 

34 

54 

13 

±6 

04-06 

36 

±4 

22 

66 

12 

±6 

Maie 

51 

±2 

36 

48 

16 

±2 

Femaie 

54 

±3 

43 

42 

14 

±4 

Not  Depioyed  Past  12  Months 

49 

±2 

35 

49 

16 

±3 

Depioyed  Past  12  Months 

55 

±2 

39 

45 

16 

±3 

WHiTE 

47 

±2 

37 

47 

16 

±3 

Army 

52 

±3 

40 

45 

15 

±5 

Navy 

53 

±4 

36 

46 

18 

±5 

Marine  Corps 

49 

±5 

37 

49 

13 

±8 

Air  Force 

35 

±3 

31 

51 

18 

±5 

Eniisted 

50 

±2 

38 

45 

17 

±3 

E1-E4 

53 

±4 

43 

40 

18 

±5 

E5-E9 

48 

±3 

34 

50 

16 

±4 

Officers 

35 

±3 

28 

59 

13 

±6 

01-03 

35 

±5 

33 

54 

13 

±8 

04-06 

32 

±5 

21 

66 

12 

±8 

BLACK 

57 

±3 

36 

51 

13 

±4 

Army 

58 

±5 

37 

51 

11 

±6 

Navy 

64 

±4 

34 

51 

14 

±6 

Marine  Corps 

58 

±5 

38 

49 

13 

±7 

Air  Force 

45 

±4 

33 

53 

14 

±6 

Eniisted 

57 

±3 

36 

50 

13 

±4 

E1-E4 

57 

±5 

42 

41 

17 

±7 

E5-E9 

57 

±3 

33 

56 

11 

±4 

Officers 

55 

±4 

33 

60 

7 

±6 

01-03 

55 

±5 

36 

53 

10 

±7 

04-06 

54 

±5 

28 

67 

5 

±7 

HiSPANiC 

58 

±3 

37 

47 

16 

±4 

Army 

63 

±4 

40 

47 

13 

±6 

Navy 

58 

±5 

39 

44 

17 

±7 

Marine  Corps 

58 

±6 

28 

49 

24 

±11 

Air  Force 

46 

±6 

36 

50 

14 

±9 

Eniisted 

58 

±3 

37 

46 

17 

±4 

E1-E4 

61 

±5 

38 

41 

22 

±7 

E5-E9 

56 

±3 

37 

51 

12 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60c.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

Officers 

51 

±6 

31 

58 

11 

±9 

01-03 

51 

±8 

31 

56 

12 

±11 

04-06 

45 

±8 

26 

62 

12 

±13 

AiAN 

59 

±8 

32 

55 

13 

±12 

Army 

57 

±14 

NR 

NR 

10 

±11 

Navy 

61 

±11 

25 

NR 

NR 

±12 

Marine  Corps 

66 

±18 

NR 

NR 

9 

±12 

Air  Force 

55 

±17 

18 

77 

5 

±17 

Eniisted 

59 

±9 

34 

53 

13 

±12 

E1-E4 

61 

±14 

NR 

NR 

13 

±9 

E5-E9 

57 

±10 

30 

57 

13 

±13 

Officers 

61 

±24 

NR 

NR 

NR 

01-03 

57 

±31 

NR 

NR 

6 

±11 

04-06 

73 

±30 

NR 

NR 

NR 

ASiAN 

55 

±4 

35 

47 

18 

±5 

Army 

61 

±6 

45 

43 

13 

±10 

Navy 

63 

±5 

32 

49 

19 

±7 

Marine  Corps 

44 

±11 

38 

40 

22 

±6 

Air  Force 

40 

±6 

25 

56 

20 

±10 

Eniisted 

58 

±4 

36 

45 

19 

±5 

E1-E4 

63 

±6 

43 

37 

21 

±9 

E5-E9 

55 

±5 

30 

53 

17 

±6 

Officers 

41 

±7 

31 

59 

10 

±11 

01-03 

41 

±9 

36 

53 

11 

±14 

04-06 

38 

±10 

23 

66 

11 

±12 

NHPi 

53 

±10 

42 

40 

18 

±13 

Army 

58 

±15 

NR 

35 

20 

±18 

Navy 

55 

±14 

NR 

41 

13 

±16 

Marine  Corps 

57 

±13 

22 

58 

20 

±15 

Air  Force 

34 

±9 

29 

56 

15 

±8 

Eniisted 

54 

±10 

43 

38 

19 

±13 

Officers 

46 

±36 

NR 

NR 

4 

±11 

TWO  OR  MORE  RACES 

61 

±6 

43 

37 

20 

±9 

Army 

69 

±11 

54 

31 

15 

±15 

Navy 

56 

±9 

36 

46 

18 

±12 

Marine  Corps 

73 

±14 

NR 

19 

NR 

±15 

Air  Force 

48 

±9 

26 

49 

26 

±17 

Eniisted 

62 

±6 

43 

37 

20 

±9 

E1-E4 

64 

±9 

52 

27 

21 

±14 

E5-E9 

61 

±8 

32 

49 

19 

±11 

Officers 

49 

±12 

NR 

NR 

NR 

01-03 

45 

±15 

NR 

27 

NR 

±18 

04-06 

52 

±21 

17 

NR 

NR 

±15 

COAST  GUARD 

44 

±3 

32 

49 

19 

±4 

White 

42 

±4 

29 

50 

21 

±6 

Biack 

59 

±4 

37 

53 

10 

±5 

Hispanic 

53 

±5 

39 

48 

13 

±5 

Other  Race/Ethnicity 

47 

±6 

39 

43 

18 

±9 

Eniisted 

46 

±4 

33 

47 

20 

±5 

Officers 

37 

±4 

25 

63 

12 

±8 

Maie 

44 

±3 

30 

50 

20 

±5 

Femaie 

50 

±3 

42 

44 

14 

±5 

Not  Depioyed  Past  12  Months 

43 

±3 

30 

50 

20 

±5 

Depioyed  Past  12  Months 

49 

±6 

36 

47 

17 

±9 

Percentage 
Reporting  Yes 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  Was  the  offender(s)... 

d.  Your  military  subordinate(s)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

15 

68 

17 

±2 

■ 

Army 

55 

±3 

17 

69 

15 

±3 

■ 

Navy 

56 

±3 

16 

65 

18 

±3 

Marine  Corps 

53 

±4 

16 

66 

17 

±5 

Air  Force 

38 

±2 

8 

74 

18 

±4 

Eniisted 

53 

±2 

15 

68 

17 

±2 

E1-E4 

55 

±3 

15 

66 

20 

±3 

E5-E9 

51 

±2 

15 

70 

15 

±3 

Officers 

39 

±3 

16 

71 

13 

±4 

01-03 

39 

±4 

19 

66 

14 

±6 

04-06 

35 

±4 

12 

76 

12 

±6 

Maie 

50 

±2 

15 

69 

17 

±2 

Femaie 

53 

±3 

17 

67 

15 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

13 

70 

17 

±2 

Depioyed  Past  12  Months 

55 

±2 

18 

66 

16 

±3 

WHiTE 

47 

±2 

14 

69 

17 

±3 

Army 

51 

±3 

16 

68 

16 

±5 

Navy 

53 

±4 

16 

66 

19 

±5 

Marine  Corps 

49 

±5 

16 

70 

14 

±7 

Air  Force 

34 

±3 

8 

73 

19 

±5 

Eniisted 

50 

±2 

14 

69 

17 

±3 

E1-E4 

53 

±4 

14 

67 

19 

±5 

E5-E9 

48 

±3 

14 

70 

16 

±4 

Officers 

35 

±3 

16 

71 

13 

±5 

01-03 

35 

±5 

19 

67 

14 

±8 

04-06 

32 

±5 

11 

77 

12 

±8 

BLACK 

57 

±3 

16 

70 

14 

±3 

Army 

58 

±5 

18 

71 

11 

±6 

Navy 

63 

±4 

14 

69 

16 

±5 

Marine  Corps 

58 

±5 

20 

64 

16 

±7 

Air  Force 

45 

±4 

13 

72 

14 

±6 

Eniisted 

57 

±3 

16 

70 

14 

±4 

E1-E4 

57 

±5 

16 

65 

19 

±7 

E5-E9 

57 

±3 

16 

72 

11 

±4 

Officers 

55 

±4 

19 

74 

8 

±6 

01-03 

54 

±5 

20 

70 

10 

±6 

04-06 

54 

±5 

13 

81 

5 

±6 

HiSPANiC 

57 

±3 

15 

68 

17 

±4 

Army 

62 

±4 

16 

70 

14 

±6 

Navy 

57 

±5 

20 

61 

19 

±7 

Marine  Corps 

58 

±6 

12 

62 

26 

±11 

Air  Force 

45 

±6 

6 

78 

16 

±8 

Eniisted 

58 

±3 

15 

67 

18 

±4 

E1-E4 

61 

±5 

13 

63 

25 

±7 

E5-E9 

55 

±3 

17 

72 

12 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60d.  Continued 


Percent 

Responding 


Percentages 


1 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


51 

51 

44 


±6 


17  73 


10 


±8 


18  69 


12 


±8 


26  67 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


58 

54 
61 
66 

55 
57 
61 
53 
61 

56 
73 


±8 


14  73 


14 


±14 


16  73 


±11 


NR 


±18 


±17 


±9 


13 


±14 


13 


±10 


12 


±24 


NR 


±31 


NR 


NR 


84 


89 


74 


74 


73 


NR 


NR 


12 


NR 


14 


13 


14 


NR 


±30 


NR  NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


55 

61 

62 

44 

40 
58 
63 
55 

41 
41 
38 


±4 


18  64 


18 


±4 


±6 


25  61 


±5 


16 


±11 


21 


±6 


±4 


17 


±6 


17 


±5 


17 


±7 


22 


±9 


28 


65 


56 


73 


64 


63 


66 


65 


57 


14 


19 


23 


20 


19 


21 


17 


13 


15 


±9 


±6 


±6 


±9 


±5 


±8 


±6 


±12 


±16 


±10 


11 


78  12 


±9 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


51 

55 

55 

49 

33 

51 

46 


±9 


±15 


23 

NR 


57  20 


±15 


±14 


NR 


±13 


11 


±8 


±10 


24 


NR 


NR 


63 


80 


55 


22 


15 


26 


16 


21 


±16 


±12 


±13 


±6 


±15 


±36 


95 


±12 


TWO  OR  MORE  RACES 


60  ±6 


15  63 


22 


±9 


Army 

69 

±11 

15 

69 

16 

±16 

Navy 

56 

±9 

17 

63 

21 

±12 

Marine  Corps 

73 

±14 

NR 

NR 

NR 

Air  Force 

47 

±9 

4 

69 

27 

±17 

Enlisted 

62 

±6 

16 

64 

21 

±9 

E1-E4 

64 

±9 

19 

59 

22 

±15 

E5-E9 

60 

±8 

12 

70 

18 

±10 

Officers 

49 

±12 

9 

NR 

NR 

±11 

01-03 

45 

±15 

NR 

NR 

NR 

04-06 

52 

±21 

9 

NR 

NR 

±9 

COAST  GUARD 

44 

±3 

11 

69 

20 

±4 

White 

42 

±4 

10 

67 

22 

±6 

Black 

59 

±4 

14 

76 

10 

±4 

1 

Hispanic 

52 

±5 

12 

74 

13 

±5 

■ 

Other  Race/Ethnicity 

47 

±6 

15 

66 

19 

±9 

■ 

Enlisted 

46 

±4 

11 

68 

21 

±5 

1 

Officers 

37 

±4 

13 

74 

13 

±6 

■ 

Male 

43 

±3 

11 

69 

21 

±5 

■ 

Female 

50 

±3 

16 

69 

15 

±5 

■ 

Not  Deployed  Past  12  Months 

43 

±3 

11 

69 

20 

±5 

1 

Deployed  Past  12  Months 

48 

±6 

13 

68 

19 

±9 

■ 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  Was  the  offender(s)... 

e.  Other  military  person(s)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

24 

59 

18 

±2 

■ 

Army 

55 

±3 

26 

58 

16 

±3 

■ 

Navy 

56 

±3 

23 

58 

19 

±3 

■ 

Marine  Corps 

52 

±4 

22 

60 

18 

±5 

■ 

Air  Force 

38 

±2 

19 

61 

20 

±4 

■ 

Eniisted 

53 

±2 

24 

58 

18 

±2 

■ 

E1-E4 

55 

±3 

25 

55 

20 

±4 

■ 

E5-E9 

51 

±2 

23 

60 

16 

±3 

■ 

Officers 

38 

±3 

20 

65 

15 

±4 

■ 

01-03 

38 

±4 

20 

64 

15 

±6 

■ 

04-06 

36 

±4 

19 

66 

15 

±6 

■ 

Maie 

50 

±2 

23 

59 

18 

±2 

■ 

Femaie 

53 

±3 

26 

58 

16 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

23 

59 

18 

±3 

Depioyed  Past  12  Months 

55 

±2 

25 

57 

18 

±3 

WHiTE 

47 

±2 

23 

59 

18 

±3 

Army 

51 

±3 

26 

58 

17 

±5 

■ 

Navy 

53 

±4 

23 

58 

19 

±5 

■ 

Marine  Corps 

49 

±5 

23 

63 

15 

±8 

■ 

Air  Force 

34 

±3 

19 

61 

21 

±5 

■ 

Eniisted 

50 

±2 

24 

58 

18 

±3 

■ 

E1-E4 

53 

±4 

26 

56 

18 

±5 

E5-E9 

48 

±3 

22 

60 

18 

±4 

Officers 

35 

±3 

18 

66 

15 

±6 

01-03 

35 

±5 

18 

67 

15 

±8 

04-06 

32 

±5 

18 

67 

16 

±8 

BLACK 

56 

±3 

26 

59 

15 

±4 

Army 

58 

±5 

27 

59 

14 

±6 

Navy 

63 

±4 

25 

59 

17 

±6 

Marine  Corps 

58 

±5 

27 

58 

15 

±6 

Air  Force 

45 

±4 

24 

61 

16 

±6 

Eniisted 

57 

±3 

26 

58 

16 

±4 

E1-E4 

57 

±5 

25 

53 

22 

±7 

E5-E9 

57 

±3 

26 

61 

12 

±4 

Officers 

55 

±4 

23 

68 

10 

±6 

01-03 

54 

±5 

23 

62 

14 

±7 

04-06 

54 

±5 

20 

74 

6 

±7 

HiSPANiC 

57 

±3 

22 

59 

19 

±4 

Army 

62 

±4 

25 

60 

15 

±6 

Navy 

57 

±5 

24 

57 

19 

±7 

Marine  Corps 

58 

±6 

16 

58 

27 

±11 

Air  Force 

45 

±6 

18 

64 

17 

±9 

Eniisted 

58 

±3 

22 

59 

19 

±4 

E1-E4 

61 

±5 

18 

57 

25 

±7 

E5-E9 

55 

±3 

26 

60 

14 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60e.  Continued 


Percent 

Responding 


Percentages 


1 


Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


51 

51 

45 


±6 


19  67 


13 


±8 


±8 


28  58 


14 


±12 


±8 


16  70 


14 


±12 


i 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


58 

54 
61 
66 

55 
57 
61 
54 
61 

56 
73 


±8 


31  51 


19 


±14 


±14 


NR  38 


±11 


19 


±18 


12 


±17 


NR 


±9 


28 


±14 


NR 


±10 


26 


±25 


NR 


±31 


NR 


56 


NR 


NR 


52 


NR 


59 


NR 


NR 


16 


NR 


NR 


20 


23 


15 


NR 


±15 


±16 


±13 


±8 


±13 


±18 


±14 


±12 


±30 


NR  NR  NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


55 

60 

61 

43 

40 
58 
62 
54 

41 
41 
38 


±4 


25  56 


19 


±5 


±6 


29  56 


±5 


26 


±11 


24 


±6 


16 


±4 


25 


±6 


28 


±5 


23 


±7 


24 


±9 


29 


54 


51 


62 


55 


51 


58 


64 


59 


15 


20 


25 


22 


20 


21 


19 


12 


12 


±9 


±7 


±5 


±9 


±5 


±8 


±6 


±11 


±16 


±10 


18  70 


12 


±11 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


51 

54 

55 
57 
33 

52 
46 


±9 


20  60 


20 


±11 


±15 


21  NR 


±14 


23 


±13 


14 


±8 


21 


±10 


21 


63 


63 


63 


58 


21 


14 


23 


17 


20 


±16 


±15 


±15 


±8 


±12 


±36 


NR 


±9 


TWO  OR  MORE  RACES 


61 


±6 


26  51 


23 


±9 


Army 

69 

±11 

32 

52 

16 

±16 

Navy 

56 

±9 

23 

55 

23 

±12 

Marine  Corps 

72 

±14 

NR 

NR 

NR 

Air  Force 

48 

±9 

14 

56 

30 

±16 

Enlisted 

62 

±6 

25 

53 

22 

±9 

E1-E4 

64 

±9 

29 

47 

23 

±15 

E5-E9 

61 

±8 

20 

60 

20 

±10 

Officers 

49 

±12 

NR 

37 

NR 

±17 

01-03 

45 

±15 

NR 

31 

NR 

±18 

04-06 

52 

±21 

NR 

NR 

NR 

COAST  GUARD 

44 

±3 

17 

62 

21 

±4 

■ 

White 

42 

±4 

17 

61 

23 

±6 

■ 

Black 

58 

±4 

21 

67 

11 

±4 

■ 

Hispanic 

52 

±5 

17 

67 

15 

±5 

■ 

Other  Race/Ethnicity 

47 

±6 

22 

59 

19 

±9 

■ 

Enlisted 

46 

±4 

17 

61 

22 

±5 

■ 

Officers 

37 

±4 

22 

65 

13 

±8 

■ 

Male 

43 

±3 

17 

62 

21 

±5 

■ 

Female 

50 

±3 

21 

64 

15 

±5 

■ 

Not  Deployed  Past  12  Months 

43 

±3 

18 

61 

21 

±5 

■ 

Deployed  Past  12  Months 

49 

±6 

17 

65 

18 

±8 

■ 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  Was  the  offender(s)... 

f.  DoD/DHS  civilian  employee(s)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

8 

73 

18 

±2 

1 

Army 

55 

±3 

9 

75 

16 

±3 

1 

Navy 

56 

±3 

8 

72 

20 

±3 

Marine  Corps 

52 

±4 

7 

74 

19 

±5 

Air  Force 

38 

±2 

7 

73 

20 

±4 

Eniisted 

53 

±2 

8 

73 

19 

±2 

E1-E4 

56 

±3 

6 

72 

21 

±3 

E5-E9 

51 

±2 

9 

74 

16 

±2 

Officers 

38 

±3 

12 

73 

15 

±4 

01-03 

38 

±4 

11 

74 

15 

±6 

04-06 

35 

±4 

13 

73 

15 

±6 

Maie 

50 

±2 

8 

73 

19 

±2 

Femaie 

54 

±3 

10 

74 

17 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

9 

72 

19 

±2 

Depioyed  Past  12  Months 

55 

±2 

7 

75 

18 

±3 

WHiTE 

47 

±2 

8 

74 

18 

±3 

Army 

51 

±3 

10 

73 

17 

±4 

Navy 

52 

±4 

7 

72 

20 

±5 

Marine  Corps 

49 

±5 

7 

78 

15 

±7 

Air  Force 

34 

±3 

6 

73 

21 

±5 

Eniisted 

50 

±2 

7 

74 

19 

±3 

E1-E4 

53 

±4 

6 

74 

20 

±5 

E5-E9 

48 

±3 

9 

74 

18 

±4 

Officers 

35 

±3 

12 

73 

15 

±5 

01-03 

35 

±5 

11 

75 

14 

±8 

04-06 

32 

±5 

12 

72 

15 

±8 

BLACK 

57 

±3 

8 

76 

16 

±3 

Army 

58 

±5 

7 

79 

14 

±6 

Navy 

63 

±4 

9 

74 

17 

±5 

Marine  Corps 

58 

±5 

8 

75 

18 

±6 

Air  Force 

45 

±4 

10 

73 

17 

±6 

Eniisted 

57 

±3 

8 

76 

16 

±4 

E1-E4 

57 

±5 

5 

74 

22 

±7 

E5-E9 

57 

±3 

10 

77 

13 

±4 

Officers 

55 

±4 

10 

80 

10 

±4 

01-03 

54 

±5 

8 

80 

13 

±6 

04-06 

53 

±5 

16 

76 

8 

±6 

HiSPANiC 

57 

±3 

9 

71 

20 

±4 

Army 

62 

±4 

10 

74 

16 

±5 

Navy 

57 

±5 

10 

68 

23 

±7 

Marine  Corps 

58 

±6 

7 

65 

28 

±11 

Air  Force 

46 

±6 

9 

75 

16 

±8 

1 

Eniisted 

58 

±3 

9 

71 

20 

±4 

1 

E1-E4 

61 

±5 

7 

67 

26 

±7 

1 

E5-E9 

55 

±3 

10 

75 

15 

±4 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60f.  Continued 


Percent 

Responding 


Percentages 


1 


Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


51 

51 

44 


±6 


12  76 


12 


±8 


±8 


11 


74  15 


±13 


±8 


12  79 


±7 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


59 
57 

60 
66 

55 
59 
61 

56 
61 

57 
73 


±8 


10 


73  17 


±10 


±14 


12  73 


±11 


NR 


±18 


±17 


±9 


±14 


±10 


14 


±24 


NR 


±31 


NR 


NR 


86 


87 


75 


78 


71 


NR 


NR 


16 


NR 


11 


17 


18 


16 


NR 


8 


±16 


±15 


±11 


±10 


±13 


±14 


±13 


±30 


NR  NR 


±6 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


55 

61 

62 

43 

40 
58 
62 
54 

41 
41 
38 


±4 


71 


20 


±4 


±6 


11  73 


±5 


±11 


±6 


±4 


±6 


±5 


10 


±7 


10 


±9 


69 


69 


71 


70 


70 


71 


73 


72 


16 


22 


26 


22 


20 


22 


19 


17 


19 


±7 


±6 


±5 


±9 


±4 


±7 


±5 


±8 


±12 


±10 


15  72 


13 


±11 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


52 

55 

56 
56 
33 
52 
46 


±10 


8  72 


20 


±11 


±15 


10  69 


±14 


±13 


±8 


±10 


79 


74 


76 


71 


21 


18 


22 


17 


21 


±17 


±13 


±14 


±7 


±11 


±36 


NR 


±9 


TWO  OR  MORE  RACES 


60  ±6 


70  24 


±8 


Army 

67 

±11 

3 

81 

17 

±12 

Navy 

55 

±9 

9 

70 

21 

±13 

Marine  Corps 

73 

±14 

NR 

NR 

NR 

Air  Force 

48 

±9 

10 

59 

30 

±16 

Eniisted 

62 

±6 

6 

73 

21 

±9 

E1-E4 

64 

±9 

4 

71 

25 

±14 

E5-E9 

59 

±8 

7 

75 

18 

±10 

Officers 

47 

±12 

11 

NR 

NR 

±14 

1 

01-03 

43 

±15 

NR 

NR 

NR 

04-06 

51 

±21 

9 

NR 

NR 

±10 

1 

COAST  GUARD 

44 

±3 

6 

73 

21 

±4 

1 

White 

41 

±4 

5 

72 

23 

±6 

1 

Biack 

59 

±4 

9 

79 

12 

±4 

1 

Hispanic 

52 

±5 

5 

79 

16 

±5 

1 

Other  Race/Ethnicity 

46 

±6 

13 

66 

21 

±9 

■ 

Eniisted 

46 

±4 

5 

72 

23 

±5 

1 

Officers 

37 

±4 

11 

74 

14 

±6 

■ 

Maie 

43 

±3 

5 

72 

22 

±5 

1 

Femaie 

50 

±3 

9 

76 

15 

±5 

1 

Not  Depioyed  Past  12  Months 

43 

±3 

7 

71 

22 

±5 

1 

Depioyed  Past  12  Months 

48 

±6 

2 

80 

18 

±8 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60. 


g.  DoD/DHS  civilian  contractor(s)? 

1.  Yes 

2.  No 

Percent 

Percentages 

Responding 

M  2  I  3 

3.  Don't  know 


TOTAL  DOD 

51 

±2 

5 

76 

18 

±2 

1 

Army 

55 

±3 

5 

78 

17 

±3 

1 

Navy 

56 

±3 

6 

74 

21 

±3 

1 

Marine  Corps 

52 

±4 

6 

76 

19 

±5 

1 

Air  Force 

38 

±2 

4 

77 

20 

±3 

1 

Eniisted 

53 

±2 

5 

76 

19 

±2 

1 

E1-E4 

55 

±3 

4 

74 

22 

±3 

1 

E5-E9 

51 

±2 

6 

78 

16 

±2 

1 

Officers 

38 

±3 

7 

79 

15 

±4 

1 

01-03 

38 

±4 

6 

78 

15 

±5 

1 

04-06 

35 

±4 

7 

79 

15 

±6 

1 

Maie 

50 

±2 

5 

76 

19 

±2 

1 

Femaie 

53 

±3 

7 

77 

17 

±4 

1 

Not  Depioyed  Past  12  Months 

48 

±2 

5 

76 

19 

±2 

1 

Depioyed  Past  12  Months 

55 

±2 

5 

77 

18 

±3 

1 

WHiTE 

47 

±2 

5 

76 

18 

±3 

1 

Army 

51 

±3 

6 

77 

17 

±4 

1 

Navy 

52 

±4 

5 

74 

21 

±5 

1 

Marine  Corps 

49 

±5 

7 

79 

15 

±7 

1 

Air  Force 

34 

±3 

3 

77 

20 

±5 

1 

Eniisted 

50 

±2 

5 

76 

19 

±3 

1 

E1-E4 

52 

±4 

4 

76 

20 

±4 

E5-E9 

48 

±3 

6 

76 

18 

±4 

Officers 

34 

±3 

7 

79 

15 

±5 

01-03 

34 

±5 

6 

80 

15 

±7 

04-06 

32 

±5 

7 

78 

15 

±7 

BLACK 

56 

±3 

5 

79 

16 

±3 

Army 

57 

±5 

4 

82 

14 

±5 

Navy 

63 

±4 

5 

78 

17 

±5 

Marine  Corps 

57 

±5 

7 

76 

17 

±7 

Air  Force 

45 

±4 

6 

78 

16 

±6 

Eniisted 

56 

±3 

5 

79 

16 

±3 

E1-E4 

56 

±5 

5 

73 

22 

±7 

E5-E9 

57 

±3 

5 

82 

13 

±3 

Officers 

55 

±4 

4 

86 

10 

±4 

01-03 

53 

±5 

4 

82 

14 

±6 

04-06 

53 

±5 

6 

85 

9 

±5 

HiSPANiC 

57 

±3 

5 

74 

20 

±4 

Army 

62 

±5 

6 

77 

17 

±5 

Navy 

56 

±5 

6 

71 

23 

±7 

Marine  Corps 

58 

±6 

4 

68 

28 

±11 

Air  Force 

46 

±6 

4 

79 

17 

±8 

1 

Eniisted 

57 

±3 

5 

74 

21 

±4 

1 

E1-E4 

61 

±5 

4 

70 

26 

±7 

1 

E5-E9 

54 

±3 

7 

78 

15 

±4 

1 _ 

Max 

ME 


Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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Percent 

Percentages 

Max 

Percentage 

Responding 

1 

2 

3 

ME 

Reporting  Yes 

Officers 

51 

±6 

5 

80 

14 

±8 

1 

01-03 

51 

±8 

8 

76 

16 

±15 

1 

04-06 

44 

±8 

5 

80 

15 

±13 

1 

AIAN 

57 

±8 

6 

77 

17 

±10 

1 

Army 

53 

±14 

5 

79 

17 

±14 

1 

Navy 

61 

±11 

NR 

NR 

NR 

Marine  Corps 

66 

±18 

2 

88 

10 

±14 

Air  Force 

55 

±17 

2 

90 

8 

±9 

Enlisted 

57 

±9 

4 

79 

17 

±9 

E1-E4 

61 

±14 

2 

80 

17 

±13 

E5-E9 

53 

±10 

6 

77 

17 

±13 

1 

Officers 

60 

±25 

NR 

NR 

NR 

01-03 

55 

±31 

NR 

NR 

7 

±13 

04-06 

73 

±30 

1 

NR 

NR 

±4 

ASIAN 

55 

±4 

7 

73 

20 

±4 

Army 

61 

±6 

9 

75 

16 

±7 

Navy 

62 

±5 

7 

71 

22 

±6 

Marine  Corps 

43 

±11 

4 

70 

26 

±5 

Air  Force 

40 

±6 

5 

73 

22 

±9 

Enlisted 

58 

±4 

8 

72 

21 

±4 

E1-E4 

62 

±6 

8 

70 

22 

±7 

E5-E9 

54 

±5 

8 

73 

19 

±5 

Officers 

41 

±7 

6 

77 

17 

±8 

01-03 

41 

±9 

4 

77 

19 

±12 

04-06 

38 

±10 

9 

76 

15 

±10 

NHPI 

51 

±9 

5 

75 

20 

±10 

Army 

55 

±15 

6 

73 

21 

±16 

Navy 

56 

±14 

3 

79 

18 

±13 

Marine  Corps 

49 

±13 

3 

73 

24 

±12 

Air  Force 

33 

±8 

4 

79 

17 

±6 

Enlisted 

52 

±10 

5 

74 

21 

±11 

Officers 

46 

±36 

0 

97 

2 

±8 

TWO  OR  MORE  RACES 

60 

±6 

4 

73 

23 

±8 

1 

Army 

69 

±11 

2 

82 

16 

±12 

Navy 

56 

±9 

9 

71 

19 

±14 

1 

Marine  Corps 

72 

±14 

1 

NR 

NR 

±2 

Air  Force 

48 

±9 

4 

66 

30 

±16 

1 

Enlisted 

62 

±6 

3 

76 

21 

±9 

1 

E1-E4 

64 

±9 

3 

72 

25 

±14 

E5-E9 

61 

±8 

2 

80 

17 

±9 

Officers 

49 

±12 

NR 

NR 

NR 

01-03 

45 

±15 

NR 

NR 

NR 

04-06 

52 

±21 

6 

NR 

NR 

±8 

1 

COAST  GUARD 

44 

±3 

3 

75 

21 

±4 

1 

White 

41 

±4 

3 

74 

23 

±6 

Black 

58 

±4 

5 

83 

12 

±4 

Hispanic 

53 

±5 

4 

80 

16 

±5 

Other  Race/Ethnicity 

45 

±6 

5 

73 

22 

±9 

Enlisted 

46 

±4 

3 

74 

23 

±5 

Officers 

37 

±4 

4 

82 

14 

±5 

Male 

43 

±3 

4 

74 

22 

±5 

Female 

50 

±3 

3 

82 

15 

±5 

Not  Deployed  Past  12  Months 

43 

±3 

4 

74 

22 

±5 

Deployed  Past  12  Months 

48 

±6 

3 

79 

19 

±8 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  Was  the  offender(s)... 

h.  A  civilian  from  the  local  community? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

8 

74 

18 

±2 

1 

Army 

55 

±3 

8 

76 

16 

±3 

1 

Navy 

56 

±3 

8 

73 

20 

±3 

Marine  Corps 

52 

±4 

9 

71 

20 

±5 

Air  Force 

38 

±2 

6 

74 

19 

±4 

Eniisted 

53 

±2 

8 

73 

19 

±2 

E1-E4 

56 

±3 

8 

71 

21 

±3 

E5-E9 

51 

±2 

8 

75 

16 

±2 

Officers 

38 

±3 

6 

79 

15 

±4 

01-03 

38 

±4 

6 

79 

15 

±5 

04-06 

35 

±4 

6 

80 

14 

±6 

Maie 

50 

±2 

8 

74 

18 

±2 

Femaie 

54 

±3 

6 

78 

16 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

8 

74 

19 

±2 

Depioyed  Past  12  Months 

55 

±2 

8 

75 

17 

±3 

WHiTE 

47 

±2 

8 

74 

18 

±3 

Army 

51 

±3 

8 

75 

17 

±4 

Navy 

53 

±4 

7 

72 

20 

±5 

Marine  Corps 

49 

±5 

10 

73 

16 

±7 

Air  Force 

34 

±3 

6 

74 

20 

±5 

Eniisted 

50 

±2 

8 

73 

19 

±3 

E1-E4 

53 

±4 

8 

72 

19 

±5 

E5-E9 

48 

±3 

8 

74 

18 

±4 

Officers 

35 

±3 

6 

79 

15 

±5 

01-03 

35 

±5 

6 

80 

14 

±8 

04-06 

32 

±5 

5 

80 

14 

±7 

BLACK 

57 

±3 

7 

77 

16 

±3 

Army 

58 

±5 

7 

80 

14 

±6 

Navy 

64 

±4 

6 

77 

17 

±5 

Marine  Corps 

58 

±5 

10 

72 

18 

±6 

Air  Force 

45 

±4 

7 

75 

18 

±6 

Eniisted 

57 

±3 

7 

77 

16 

±3 

E1-E4 

57 

±5 

6 

73 

21 

±7 

E5-E9 

57 

±3 

8 

79 

13 

±4 

Officers 

55 

±4 

5 

84 

11 

±4 

01-03 

54 

±5 

6 

79 

15 

±7 

04-06 

54 

±5 

8 

83 

9 

±5 

HiSPANiC 

57 

±3 

7 

73 

20 

±4 

Army 

62 

±5 

7 

76 

16 

±5 

Navy 

57 

±5 

8 

72 

20 

±7 

Marine  Corps 

58 

±6 

6 

66 

28 

±11 

Air  Force 

46 

±6 

6 

78 

17 

±8 

1 

Eniisted 

58 

±3 

7 

73 

20 

±4 

1 

E1-E4 

61 

±5 

5 

69 

25 

±7 

1 

E5-E9 

55 

±3 

9 

76 

15 

±4 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60h.  Continued 

Percent 

Percentages 

Max 

Percentage 

Responding 

1 

2 

3 

ME 

Reporting  Yes 

Officers 

51 

±6 

4 

82 

14 

±6 

01-03 

51 

±8 

5 

80 

15 

±8 

04-06 

45 

±8 

5 

80 

15 

±13 

AIAN 

58 

±8 

6 

78 

16 

±9 

Army 

54 

±14 

7 

77 

16 

±14 

Navy 

61 

±11 

5 

68 

NR 

±18 

1 

Marine  Corps 

66 

±18 

4 

85 

11 

±16 

1 

Air  Force 

55 

±17 

7 

86 

7 

±12 

1 

Enlisted 

57 

±9 

7 

77 

17 

±9 

1 

E1-E4 

61 

±14 

7 

76 

17 

±14 

1 

E5-E9 

54 

±10 

7 

78 

16 

±13 

Officers 

61 

±24 

3 

NR 

NR 

±4 

01-03 

57 

±31 

3 

NR 

8 

±13 

04-06 

73 

±30 

2 

NR 

NR 

±7 

ASIAN 

55 

±4 

10 

69 

21 

±4 

Army 

60 

±6 

13 

71 

16 

±8 

Navy 

61 

±5 

8 

68 

24 

±6 

Marine  Corps 

43 

±11 

7 

67 

26 

±5 

Air  Force 

40 

±6 

9 

69 

22 

±9 

Enlisted 

58 

±4 

10 

68 

22 

±5 

E1-E4 

63 

±6 

10 

67 

23 

±7 

E5-E9 

53 

±5 

11 

68 

21 

±5 

Officers 

41 

±7 

6 

77 

17 

±8 

01-03 

41 

±9 

4 

78 

18 

±12 

04-06 

38 

±10 

10 

76 

14 

±10 

1 

NHPI 

52 

±10 

10 

67 

23 

±11 

1 

Army 

55 

±15 

9 

67 

25 

±17 

1 

Navy 

56 

±14 

NR 

69 

18 

±17 

Marine  Corps 

57 

±13 

5 

70 

25 

±14 

1 

Air  Force 

33 

±8 

14 

69 

18 

±7 

■ 

Enlisted 

52 

±10 

10 

66 

24 

±11 

1 

Officers 

46 

±36 

NR 

NR 

2 

±8 

TWO  OR  MORE  RACES 

60 

±6 

7 

72 

21 

±8 

1 

Army 

68 

±11 

6 

79 

15 

±14 

1 

Navy 

56 

±9 

13 

70 

17 

±13 

■ 

Marine  Corps 

72 

±14 

2 

NR 

NR 

±3 

Air  Force 

48 

±9 

6 

68 

26 

±17 

1 

Enlisted 

62 

±6 

6 

73 

21 

±9 

1 

E1-E4 

64 

±9 

8 

67 

25 

±14 

1 

E5-E9 

61 

±8 

5 

80 

15 

±9 

1 

Officers 

46 

±12 

NR 

NR 

NR 

01-03 

41 

±15 

NR 

NR 

NR 

04-06 

51 

±21 

3 

NR 

NR 

±4 

1 

COAST  GUARD 

44 

±3 

9 

70 

21 

±4 

1 

White 

41 

±4 

9 

68 

23 

±6 

1 

Black 

58 

±4 

10 

78 

12 

±4 

1 

Hispanic 

53 

±5 

8 

76 

15 

±5 

1 

Other  Race/Ethnicity 

46 

±6 

9 

70 

21 

±9 

1 

Enlisted 

46 

±4 

9 

68 

23 

±5 

1 

Officers 

37 

±4 

9 

78 

13 

±6 

1 

Male 

43 

±3 

10 

68 

22 

±5 

1 

Female 

50 

±3 

5 

80 

15 

±5 

1 

Not  Deployed  Past  12  Months 

43 

±3 

9 

69 

22 

±5 

1 

Deployed  Past  12  Months 

48 

±6 

9 

73 

18 

±8 

■ 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  Was  the  offender(s)... 
i.  Unknown  person(s)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

51 

±2 

11 

70 

18 

±2 

1 

Army 

54 

±3 

11 

72 

16 

±3 

■ 

Navy 

56 

±3 

12 

68 

20 

±3 

Marine  Corps 

52 

±4 

14 

68 

19 

±5 

Air  Force 

38 

±2 

8 

71 

20 

±4 

Eniisted 

53 

±2 

12 

69 

19 

±2 

E1-E4 

55 

±3 

12 

67 

21 

±3 

E5-E9 

51 

±2 

12 

72 

17 

±2 

Officers 

38 

±3 

7 

77 

17 

±4 

01-03 

38 

±4 

7 

77 

16 

±5 

04-06 

35 

±4 

6 

77 

18 

±6 

Maie 

50 

±2 

12 

70 

18 

±2 

Femaie 

53 

±3 

8 

74 

18 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

11 

70 

19 

±2 

Depioyed  Past  12  Months 

55 

±2 

11 

71 

18 

±3 

WHiTE 

47 

±2 

10 

72 

18 

±3 

Army 

51 

±3 

10 

73 

17 

±4 

Navy 

53 

±4 

11 

69 

19 

±5 

Marine  Corps 

49 

±5 

12 

72 

16 

±7 

Air  Force 

34 

±3 

7 

72 

21 

±5 

Eniisted 

50 

±2 

11 

71 

18 

±3 

E1-E4 

53 

±4 

11 

70 

19 

±5 

E5-E9 

48 

±3 

11 

72 

17 

±4 

Officers 

35 

±3 

5 

78 

17 

±5 

01-03 

35 

±5 

4 

80 

16 

±8 

04-06 

32 

±5 

5 

78 

18 

±8 

BLACK 

56 

±3 

12 

72 

16 

±3 

Army 

57 

±5 

12 

73 

15 

±6 

Navy 

64 

±4 

11 

71 

18 

±5 

Marine  Corps 

57 

±5 

17 

67 

17 

±6 

Air  Force 

45 

±4 

10 

71 

19 

±6 

Eniisted 

56 

±3 

12 

71 

17 

±4 

E1-E4 

55 

±5 

14 

66 

21 

±7 

E5-E9 

56 

±3 

11 

74 

15 

±4 

Officers 

55 

±4 

12 

76 

12 

±6 

01-03 

53 

±5 

13 

71 

15 

±7 

04-06 

53 

±5 

11 

78 

11 

±10 

HiSPANiC 

57 

±3 

12 

68 

20 

±4 

Army 

62 

±4 

11 

72 

17 

±5 

Navy 

57 

±5 

14 

64 

21 

±7 

Marine  Corps 

58 

±6 

12 

60 

28 

±11 

Air  Force 

44 

±6 

12 

71 

17 

±9 

■ 

Eniisted 

58 

±3 

13 

67 

21 

±4 

■ 

E1-E4 

61 

±5 

11 

63 

26 

±7 

■ 

E5-E9 

54 

±3 

14 

70 

16 

±4 

■ _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


601.  Continued 


Percent 

Responding 


Percentages 

1 

2 

3 

Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


49 

49 

44 


±6 


77  15 


±7 


±8 


74  17 


±9 


±8 


10 


74 


16 


±16 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


58 

54 
61 
66 

55 
57 
61 
54 
61 
57 
73 


±8 


14  71 


16 


±10 


±14 


15  72 


±11 


±18 


NR 


±17 


±9 


16 


±14 


NR 


±10 


±24 


±31 


63 


NR 


85 


69 


NR 


73 


NR 


NR 


13 


NR 


12 


16 


13 


18 


NR 


±15 


±17 


±14 


±12 


±11 


±8 


±13 


±4 


±15 


±30 


1  NR  NR 


±3 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


55 

61 

62 

43 

40 

58 

63 

55 

40 

41 
37 


±4 


15  62 


23 


±4 


±6 


15  66 


±5 


15 


±11 


13 


±6 


18 


±4 


16 


±6 


16 


±5 


16 


±7 


13 


±9 


14 


60 


60 


59 


61 


60 


61 


71 


70 


19 


25 


27 


23 


24 


25 


23 


16 


16 


±8 


±7 


±5 


±10 


±5 


±8 


±6 


±8 


±12 


±10 


11  71 


18 


±11 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


52 

55 

56 
56 
33 
52 
46 


±10 


16  63 


21 


±11 


±15 


15  65 


±14 


19 


±13 


19 


±8 


16 


±10 


17 


64 


45 


65 


62 


20 


17 


NR 


19 


22 


±17 


±18 


±16 


±7 


±36 


NR  NR 


±12 

±8 


TWO  OR  MORE  RACES 


60  ±6 


14  66 


20 


±8 


Army 

69 

±11 

16 

70 

14 

±15 

■ 

Navy 

56 

±9 

13 

65 

23 

±12 

■ 

Marine  Corps 

72 

±14 

NR 

NR 

NR 

Air  Force 

48 

±9 

8 

66 

26 

±17 

1 

Enlisted 

62 

±6 

15 

67 

19 

±9 

■ 

E1-E4 

64 

±9 

18 

62 

20 

±14 

■ 

E5-E9 

61 

±8 

11 

72 

17 

±10 

1 

Officers 

49 

±12 

NR 

NR 

NR 

01-03 

45 

±15 

NR 

NR 

NR 

04-06 

52 

±21 

6 

NR 

NR 

±7 

1 

COAST  GUARD 

44 

±3 

11 

68 

21 

±4 

1 

White 

41 

±4 

11 

66 

23 

±6 

1 

Black 

58 

±4 

13 

76 

11 

±4 

1 

Hispanic 

52 

±5 

14 

71 

15 

±5 

1 

Other  Race/Ethnicity 

45 

±6 

9 

68 

23 

±9 

1 

Enlisted 

46 

±4 

13 

65 

22 

±5 

1 

Officers 

37 

±4 

6 

79 

15 

±6 

1 

Male 

43 

±3 

12 

66 

22 

±5 

■ 

Female 

50 

±3 

8 

78 

14 

±5 

1 

Not  Deployed  Past  12  Months 

43 

±3 

13 

67 

21 

±5 

■ 

Deployed  Past  12  Months 

48 

±6 

8 

70 

22 

±9 

1 

NR:  Not  reportable 


DMDC 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


60.  What  was  the  organizational  affiliation  of  the  person(s)  involved?  Constructed  from  Q60a-g. 

1.  Military  only  2.  Both  military  and  civilian/contractor  3.  Civiiian/contractor  oniy 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

32 

±2 

85 

12 

3 

±2 

Army 

37 

±2 

85 

13 

3 

±3 

Navy 

34 

±3 

84 

12 

3 

±3 

Marine  Corps 

29 

±4 

86 

11 

3 

±5 

Air  Force 

22 

±2 

85 

10 

5 

±4 

Eniisted 

32 

±2 

86 

11 

3 

±2 

E1-E4 

34 

±3 

89 

10 

1 

±3 

E5-E9 

32 

±2 

83 

13 

4 

±3 

Officers 

27 

±3 

80 

15 

5 

±4 

01-03 

27 

±4 

82 

14 

4 

±6 

04-06 

25 

±4 

79 

14 

6 

±6 

Maie 

31 

±2 

85 

12 

3 

±2 

Femaie 

38 

±3 

82 

14 

4 

±4 

Not  Depioyed  Past  12  Months 

29 

±2 

83 

13 

4 

±3 

Depioyed  Past  12  Months 

35 

±2 

87 

10 

2 

±3 

WHiTE 

29 

±2 

85 

12 

3 

±3 

Army 

34 

±3 

84 

13 

3 

±4 

Navy 

33 

±4 

86 

10 

4 

±5 

Marine  Corps 

28 

±5 

86 

11 

3 

±8 

Air  Force 

20 

±3 

87 

9 

4 

±5 

Eniisted 

30 

±2 

86 

11 

3 

±3 

E1-E4 

32 

±3 

89 

10 

1 

±4 

E5-E9 

29 

±3 

83 

12 

5 

±4 

Officers 

25 

±3 

81 

15 

4 

±6 

01-03 

25 

±4 

83 

14 

3 

±9 

04-06 

23 

±4 

80 

14 

6 

±9 

BLACK 

36 

±3 

85 

13 

2 

±3 

Army 

40 

±5 

87 

11 

2 

±5 

Navy 

37 

±4 

83 

15 

3 

±6 

Marine  Corps 

34 

±5 

85 

15 

1 

±10 

Air  Force 

29 

±4 

81 

14 

4 

±6 

Eniisted 

36 

±3 

85 

13 

2 

±4 

E1-E4 

34 

±5 

89 

10 

1 

±6 

E5-E9 

37 

±3 

83 

14 

3 

±4 

Officers 

39 

±4 

83 

12 

4 

±5 

01-03 

39 

±5 

87 

9 

4 

±6 

04-06 

36 

±5 

75 

18 

7 

±6 

HiSPANiC 

34 

±3 

83 

13 

4 

±4 

Army 

41 

±5 

83 

14 

4 

±5 

Navy 

35 

±5 

83 

13 

4 

±7 

Marine  Corps 

26 

±6 

83 

11 

NR 

±13 

Air  Force 

28 

±5 

82 

12 

7 

±9 

Eniisted 

34 

±3 

83 

13 

4 

±4 

E1-E4 

34 

±5 

86 

10 

3 

±6 

E5-E9 

35 

±3 

80 

16 

4 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48).  Respondents  who 
indicated  "Unknown  Person"  or  "A  civilian  from  the  local  community"  are  excluded  from  this  measure. 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


PnntiniioH 

Percent 

1  Percentages  | 

Max 

UVa  OwllllllUCvl 

Responding 

1 

2 

3 

ME 

Officers 

35 

±6 

78 

12 

10 

±13 

01-03 

34 

±8 

NR 

NR 

NR 

04-06 

33 

±7 

80 

14 

6 

±8 

AIAN 

40 

±9 

84 

14 

2 

±12 

Army 

42 

±14 

NR 

NR 

1 

±2 

Navy 

34 

±12 

NR 

NR 

7 

±11 

Marine  Corps 

40 

±28 

94 

5 

0 

±13 

Air  Force 

44 

±20 

93 

6 

1 

±9 

Eniisted 

38 

±10 

86 

12 

2 

±11 

E1-E4 

39 

±16 

93 

6 

1 

±8 

E5-E9 

37 

±10 

78 

NR 

3 

±18 

Officers 

49 

±28 

NR 

NR 

2 

±4 

01-03 

47 

±33 

NR 

NR 

3 

±7 

04-06 

59 

±40 

NR 

3 

1 

±9 

ASiAN 

31 

±3 

81 

15 

4 

±4 

Army 

40 

±7 

81 

15 

3 

±7 

Navy 

32 

±5 

80 

17 

3 

±7 

Marine  Corps 

24 

±7 

88 

11 

1 

±5 

Air  Force 

20 

±5 

81 

12 

8 

±8 

Eniisted 

32 

±4 

81 

15 

3 

±5 

E1-E4 

36 

±7 

83 

16 

1 

±8 

E5-E9 

29 

±4 

80 

15 

5 

±6 

Officers 

24 

±6 

81 

12 

7 

±7 

01-03 

26 

±8 

85 

8 

6 

±9 

04-06 

20 

±5 

67 

24 

9 

±8 

NHPi 

30 

±9 

86 

14 

0 

±11 

Army 

35 

±14 

84 

16 

NR 

±17 

Navy 

34 

±13 

94 

6 

1 

±7 

Marine  Corps 

18 

±7 

83 

17 

NR 

±18 

Air  Force 

16 

±5 

82 

17 

1 

±9 

Eniisted 

30 

±9 

85 

15 

0 

±11 

Officers 

35 

±39 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

41 

±6 

90 

6 

4 

±7 

Army 

57 

±12 

97 

3 

1 

±6 

Navy 

33 

±9 

81 

NR 

3 

±18 

Marine  Corps 

44 

±19 

NR 

2 

NR 

±3 

Air  Force 

25 

±8 

80 

6 

NR 

±18 

Eniisted 

42 

±7 

92 

4 

4 

±7 

E1-E4 

45 

±11 

94 

5 

1 

±11 

E5-E9 

39 

±8 

88 

3 

8 

±11 

Officers 

31 

±11 

NR 

NR 

5 

±7 

01-03 

35 

±14 

NR 

NR 

5 

±9 

04-06 

26 

±17 

NR 

15 

NR 

±17 

COAST  GUARD 

23 

±3 

87 

9 

4 

±4 

White 

20 

±3 

89 

7 

4 

±5 

Biack 

39 

±4 

83 

12 

5 

±5 

Hispanic 

31 

±4 

87 

9 

3 

±5 

Other  Race/Ethnicity 

29 

±5 

79 

18 

2 

±10 

Eniisted 

23 

±3 

89 

8 

3 

±4 

Officers 

25 

±4 

80 

13 

7 

±7 

Maie 

22 

±3 

88 

9 

4 

±4 

Femaie 

33 

±3 

85 

13 

3 

±4 

Not  Depioyed  Past  12  Months 

22 

±3 

85 

11 

4 

±4 

Depioyed  Past  12  Months 

27 

±5 

93 

6 

2 

±6 

DMDC 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


61 .  As  a  result  of  the  situation,  did  you... 

a.  Try  to  ignore  the  behavior? 

b.  Try  to  avoid  the  person(s)  who 
bothered  you? 

c.  Tell  the  person(s)  to  stop? 

d.  Ask  someone  else  to  speak  to  the 

e.  Settle  it  yourself  physically? 

f  Call  a  hotline  for  advice/information 

person(s)  for  you? 

(not  to  file  a  report)? 

g.  Request  a  transfer? 

h.  Think  about  getting  out  of  your 
Service? 

Percent  _ Percentages _  Max 


Responding 

a 

b 

c 

d 

e 

f 

g 

h 

ME 

TOTAL  DOD 

51 

±2 

62 

50 

39 

24 

7 

4 

10 

28 

±2 

Army 

55 

±3 

64 

52 

41 

27 

8 

4 

13 

31 

±3 

Navy 

55 

±3 

63 

52 

41 

25 

7 

5 

8 

26 

±3 

Marine  Corps 

52 

±4 

58 

45 

37 

21 

11 

4 

8 

28 

±5 

Air  Force 

38 

±2 

59 

48 

32 

19 

2 

2 

9 

22 

±4 

Eniisted 

53 

±2 

63 

52 

40 

26 

8 

4 

11 

29 

±2 

E1-E4 

55 

±3 

68 

56 

42 

29 

10 

5 

13 

34 

±4 

E5-E9 

51 

±2 

58 

47 

38 

23 

6 

3 

9 

24 

±3 

Officers 

39 

±3 

59 

42 

34 

16 

2 

2 

7 

22 

±4 

01-03 

39 

±4 

63 

47 

36 

19 

2 

2 

7 

25 

±6 

04-06 

35 

±4 

55 

38 

30 

10 

2 

2 

7 

21 

±6 

Maie 

50 

±2 

61 

49 

38 

23 

8 

4 

9 

27 

±2 

Femaie 

53 

±3 

69 

60 

45 

34 

4 

3 

15 

33 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

62 

50 

38 

24 

7 

5 

10 

26 

±3 

Depioyed  Past  12  Months 

55 

±2 

62 

51 

41 

25 

7 

3 

10 

30 

±3 

WHiTE 

47 

±2 

62 

49 

36 

23 

5 

3 

9 

28 

±3 

Army 

52 

±3 

63 

52 

38 

26 

6 

4 

11 

31 

±5 

Navy 

53 

±4 

64 

49 

39 

23 

5 

4 

7 

26 

±5 

Marine  Corps 

48 

±5 

57 

43 

34 

18 

8 

3 

9 

29 

±8 

Air  Force 

34 

±3 

59 

47 

31 

18 

1 

1 

7 

22 

±5 

Eniisted 

50 

±2 

62 

50 

37 

24 

6 

4 

10 

29 

±3 

E1-E4 

53 

±4 

67 

54 

39 

27 

7 

5 

12 

34 

±5 

E5-E9 

47 

±3 

57 

46 

34 

21 

4 

3 

7 

24 

±4 

Officers 

35 

±3 

57 

41 

33 

14 

2 

2 

5 

22 

±6 

01-03 

36 

±5 

62 

46 

36 

18 

1 

2 

5 

25 

±8 

04-06 

32 

±5 

54 

37 

30 

9 

2 

2 

6 

22 

±8 

BLACK 

57 

±3 

62 

52 

46 

28 

10 

4 

13 

27 

±4 

Army 

59 

±5 

63 

52 

50 

29 

11 

4 

15 

29 

±6 

Navy 

63 

±4 

58 

52 

45 

28 

8 

5 

9 

23 

±6 

Marine  Corps 

57 

±5 

62 

50 

46 

26 

15 

9 

12 

27 

±7 

Air  Force 

45 

±4 

63 

53 

37 

25 

4 

3 

15 

27 

±6 

Eniisted 

57 

±3 

62 

53 

47 

28 

10 

4 

13 

27 

±4 

E1-E4 

56 

±5 

68 

60 

51 

33 

17 

7 

17 

32 

±7 

E5-E9 

57 

±3 

58 

49 

45 

26 

7 

3 

11 

24 

±4 

Officers 

55 

±4 

59 

46 

36 

21 

3 

4 

9 

25 

±6 

01-03 

54 

±5 

67 

50 

34 

21 

4 

3 

7 

24 

±7 

04-06 

54 

±5 

59 

41 

31 

14 

3 

2 

8 

23 

±9 

HiSPANiC 

57 

±3 

62 

53 

41 

27 

11 

5 

13 

27 

±4 

Army 

61 

±5 

64 

52 

42 

30 

9 

4 

18 

31 

±6 

Navy 

57 

±5 

67 

61 

45 

28 

11 

7 

11 

26 

±7 

Marine  Corps 

58 

±6 

58 

50 

42 

25 

21 

5 

8 

29 

±12 

Air  Force 

46 

±6 

58 

47 

29 

16 

2 

4 

7 

18 

±9 

Eniisted 

58 

±3 

63 

54 

41 

27 

11 

5 

13 

28 

±4 

E1-E4 

60 

±5 

66 

58 

41 

31 

14 

5 

13 

35 

±7 

E5-E9 

55 

±3 

59 

50 

42 

24 

9 

5 

13 

21 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 


478 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


61.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

g 

h 

ME 

Officers 

49  ±6 

61 

42 

35 

16 

4 

2 

9 

17 

±9 

01-03 

51  ±8 

57 

41 

35 

16 

2 

2 

9 

18 

±14 

04-06 

45  ±8 

62 

42 

39 

15 

2 

3 

11 

18 

±13 

AiAN 

60  ±8 

61 

50 

42 

25 

6 

2 

18 

41 

±13 

Army 

59  ±14 

NR 

NR 

NR 

NR 

8 

3 

NR 

NR 

±6 

Navy 

59  ±12 

NR 

57 

54 

NR 

3 

3 

NR 

NR 

±16 

Marine  Corps 

65  ±18 

NR 

NR 

NR 

11 

6 

2 

4 

NR 

±12 

Air  Force 

54  ±17 

81 

NR 

NR 

13 

1 

1 

NR 

NR 

±15 

Eniisted 

58  ±9 

64 

52 

45 

24 

7 

2 

18 

42 

±15 

E1-E4 

61  ±14 

NR 

NR 

NR 

NR 

7 

2 

NR 

NR 

±6 

E5-E9 

56  ±10 

63 

54 

51 

23 

6 

3 

19 

32 

±16 

Officers 

67  ±22 

NR 

NR 

NR 

NR 

1 

2 

NR 

NR 

±6 

01-03 

75  ±17 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

73  ±30 

NR 

NR 

NR 

5 

0 

1 

3 

NR 

±12 

ASiAN 

56  ±3 

65 

57 

48 

25 

14 

7 

9 

26 

±5 

Army 

60  ±6 

73 

61 

54 

23 

21 

10 

14 

33 

±12 

Navy 

61  ±5 

60 

55 

47 

28 

11 

6 

6 

22 

±7 

Marine  Corps 

54  ±12 

70 

59 

38 

17 

11 

4 

6 

25 

±15 

Air  Force 

40  ±6 

63 

53 

45 

29 

9 

7 

10 

21 

±12 

Eniisted 

59  ±4 

66 

58 

50 

27 

16 

8 

10 

25 

±5 

E1-E4 

65  ±5 

72 

64 

51 

31 

19 

9 

9 

29 

±9 

E5-E9 

55  ±5 

60 

52 

48 

23 

13 

7 

11 

22 

±6 

Officers 

40  ±7 

63 

49 

36 

18 

3 

3 

6 

28 

±11 

01-03 

41  ±9 

69 

52 

39 

20 

3 

3 

6 

32 

±15 

04-06 

39  ±10 

NR 

40 

28 

11 

3 

2 

5 

18 

±13 

NHPi 

53  ±10 

68 

56 

39 

20 

22 

6 

9 

28 

±15 

Army 

58  ±15 

68 

NR 

31 

16 

NR 

7 

8 

28 

±18 

Navy 

55  ±14 

73 

65 

58 

NR 

NR 

3 

NR 

NR 

±16 

Marine  Corps 

55  ±13 

NR 

46 

62 

23 

16 

10 

8 

19 

±16 

Air  Force 

33  ±9 

70 

58 

41 

24 

10 

5 

9 

18 

±9 

Eniisted 

53  ±10 

67 

55 

40 

21 

23 

6 

10 

26 

±15 

Officers 

46  ±36 

NR 

NR 

NR 

2 

0 

2 

1 

NR 

±7 

TWO  OR  MORE  RACES 

62  ±6 

64 

45 

37 

26 

3 

3 

8 

30 

±9 

Army 

72  ±10 

78 

51 

46 

34 

3 

NR 

7 

39 

±16 

Navy 

56  ±9 

66 

45 

36 

22 

3 

4 

13 

37 

±13 

Marine  Corps 

72  ±14 

NR 

NR 

NR 

12 

5 

1 

3 

12 

±15 

Air  Force 

50  ±9 

46 

38 

29 

21 

2 

1 

5 

17 

±13 

Eniisted 

64  ±6 

63 

46 

37 

26 

3 

4 

7 

32 

±9 

E1-E4 

66  ±9 

71 

55 

37 

26 

3 

NR 

7 

38 

±14 

E5-E9 

61  ±8 

54 

36 

37 

26 

4 

3 

6 

24 

±11 

Officers 

48  ±12 

72 

34 

NR 

19 

1 

1 

NR 

18 

±17 

01-03 

45  ±15 

80 

NR 

NR 

NR 

1 

0 

NR 

NR 

±17 

04-06 

51  ±21 

NR 

NR 

14 

7 

NR 

1 

NR 

14 

±13 

COAST  GUARD 

43  ±3 

56 

44 

40 

22 

7 

5 

8 

20 

±4 

White 

41  ±4 

54 

42 

39 

21 

7 

5 

8 

18 

±6 

Biack 

60  ±4 

61 

46 

43 

24 

7 

5 

8 

25 

±5 

Hispanic 

52  ±5 

61 

50 

40 

23 

10 

7 

10 

25 

±6 

Other  Race/Ethnicity 

46  ±6 

55 

45 

46 

22 

6 

4 

11 

22 

±9 

Eniisted 

45  ±4 

55 

46 

42 

22 

8 

6 

9 

20 

±5 

Officers 

36  ±4 

57 

33 

28 

18 

2 

3 

3 

18 

±7 

Maie 

43  ±3 

55 

42 

38 

19 

8 

5 

8 

18 

±5 

Femaie 

49  ±3 

62 

55 

50 

35 

7 

7 

12 

29 

±5 

Not  Depioyed  Past  12  Months 

42  ±3 

56 

44 

40 

21 

8 

5 

8 

20 

±5 

Depioyed  Past  12  Months 

48  ±6 

55 

44 

41 

25 

7 

7 

8 

20 

±9 

NR:  Not  reportable 
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62.  Did  3p)u  discuss/rej^  this  situation  with  argf  rnNitaiy  individ 

1.  I  informally  discussed  this  situation  2.  I  formally  reported  this  situation  3.  I  informally  discussed  and  formally 

reported  the  situation 

4.  i  neither  informaiiy  discussed  nor 
formaiiy  reported  the  situation 


Percent 

Percentages 

Max 

Percentage  Formally  Reporting 

Responding 

1 

2 

3 

4 

ME 

TOTAL  DOD 

51 

±2 

39 

1 

8 

52 

±2 

9.0 

±2.0  1 

Army 

55 

±3 

41 

1 

9 

49 

±3 

10.0 

±2.0 

Navy 

56 

±3 

41 

2 

6 

51 

±3 

8.0 

±2.0 

Marine  Corps 

52 

±4 

34 

1 

9 

56 

±5 

10.0 

±4.0 

Air  Force 

38 

±2 

35 

1 

7 

56 

±4 

9.0 

±2.0 

Eniisted 

53 

±2 

39 

2 

8 

51 

±2 

10.0 

±2.0 

E1-E4 

55 

±3 

37 

1 

10 

51 

±4 

11.0 

±3.0 

E5-E9 

51 

±2 

40 

2 

7 

52 

±3 

8.0 

±2.0 

Officers 

39 

±3 

40 

1 

6 

53 

±4 

7.0 

±3.0 

01-03 

39 

±4 

45 

0 

5 

50 

±6 

5.0 

±4.0 

04-06 

35 

±4 

35 

1 

7 

57 

±6 

8.0 

±4.0 

Maie 

50 

±2 

38 

1 

8 

53 

±2 

9.0 

±2.0 

Femaie 

53 

±3 

47 

2 

9 

42 

±4 

11.0 

±3.0 

Not  Depioyed  Past  12  Months 

48 

±2 

37 

2 

8 

54 

±3 

10.0 

±2.0 

Depioyed  Past  12  Months 

55 

±2 

42 

1 

8 

49 

±3 

9.0 

±2.0  1 

WHiTE 

47 

±2 

39 

1 

7 

52 

±3 

8.0 

±2.0  1 

Army 

52 

±3 

42 

0 

8 

50 

±5 

9.0 

±3.0 

Navy 

53 

±4 

41 

1 

5 

53 

±5 

6.0 

±3.0 

Marine  Corps 

48 

±5 

37 

1 

8 

54 

±8 

9.0 

±5.0 

Air  Force 

34 

±3 

34 

2 

7 

57 

±5 

8.0 

±3.0 

Eniisted 

50 

±2 

39 

1 

7 

53 

±3 

8.0 

±2.0 

E1-E4 

53 

±4 

38 

1 

10 

52 

±5 

10.0 

±4.0 

E5-E9 

48 

±3 

41 

1 

5 

54 

±4 

6.0 

±2.0 

Officers 

35 

±3 

42 

1 

7 

50 

±6 

8.0 

±4.0 

01-03 

35 

±5 

47 

0 

6 

47 

±8 

6.0 

±5.0 

04-06 

32 

±5 

36 

1 

8 

55 

±8 

9.0 

±6.0  1 

BLACK 

57 

±3 

40 

3 

9 

47 

±4 

12.0 

±3.0  I 

Army 

59 

±5 

44 

4 

9 

43 

±6 

12.0 

±5.0 

Navy 

62 

±4 

37 

3 

8 

51 

±6 

12.0 

±4.0 

Marine  Corps 

57 

±5 

37 

4 

8 

52 

±6 

12.0 

±4.0 

Air  Force 

45 

±4 

37 

1 

11 

51 

±6 

13.0 

±5.0 

Eniisted 

57 

±3 

40 

3 

9 

47 

±4 

13.0 

±3.0 

E1-E4 

56 

±5 

39 

4 

9 

47 

±7 

14.0 

±6.0 

E5-E9 

57 

±3 

41 

3 

9 

47 

±4 

12.0 

±3.0 

Officers 

55 

±4 

41 

2 

5 

53 

±7 

7.0 

±5.0 

01-03 

54 

±5 

43 

1 

5 

51 

±7 

6.0 

±4.0 

04-06 

54 

±5 

35 

0 

6 

58 

±8 

7.0 

±4.0  1 

HiSPANiC 

57 

±3 

38 

1 

9 

52 

±4 

10.0 

±3.0  1 

Army 

61 

±5 

39 

1 

10 

50 

±6 

11.0 

±4.0 

Navy 

56 

±5 

47 

2 

7 

44 

±7 

9.0 

±5.0 

Marine  Corps 

58 

±6 

29 

1 

11 

58 

±10 

13.0 

±9.0 

Air  Force 

46 

±6 

34 

2 

5 

60 

±9 

6.0 

±4.0 

Eniisted 

57 

±3 

39 

1 

9 

51 

±4 

10.0 

±3.0 

E1-E4 

60 

±5 

39 

1 

10 

51 

±7 

11.0 

±5.0 

E5-E9 

54 

±3 

39 

2 

8 

52 

±5 

10.0 

±4.0  1 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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62.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

50 

±6 

30 

NR 

5 

62 

±8 

8.0 

±8.0 

1 

01-03 

51 

±8 

34 

0 

3 

63 

±10 

3.0 

±3.0 

04-06 

45 

±8 

30 

1 

8 

61 

±14 

9.0 

±14.0 

1 

AiAN 

59 

±8 

41 

NR 

7 

46 

±13 

13.0 

±13.0 

■ 

Army 

59 

±14 

39 

NR 

8 

NR 

±16 

NR 

Navy 

58 

±12 

57 

NR 

7 

34 

±15 

8.0 

±9.0 

1 

Marine  Corps 

65 

±19 

NR 

1 

3 

NR 

±6 

4.0 

±7.0 

1 

Air  Force 

54 

±17 

NR 

1 

5 

NR 

±6 

5.0 

±7.0 

1 

Eniisted 

58 

±9 

40 

NR 

7 

46 

±13 

14.0 

±14.0 

■ 

E1-E4 

60 

±14 

25 

NR 

9 

NR 

±13 

NR 

E5-E9 

56 

±10 

56 

1 

6 

37 

±13 

7.0 

±5.0 

1 

Officers 

67 

±22 

NR 

0 

3 

NR 

±6 

3.0 

±6.0 

01-03 

75 

±17 

NR 

1 

NR 

NR 

±3 

NR 

04-06 

73 

±30 

NR 

0 

1 

NR 

±4 

2.0 

±5.0 

ASiAN 

55 

±4 

35 

2 

7 

55 

±5 

10.0 

±4.0 

Army 

60 

±6 

36 

3 

8 

53 

±10 

11.0 

±7.0 

Navy 

60 

±5 

36 

3 

7 

54 

±7 

10.0 

±6.0 

Marine  Corps 

53 

±12 

30 

1 

5 

64 

±14 

6.0 

±4.0 

Air  Force 

38 

±6 

31 

2 

8 

59 

±11 

10.0 

±10.0 

Eniisted 

58 

±4 

35 

3 

8 

55 

±6 

11.0 

±4.0 

■ 

E1-E4 

63 

±6 

35 

3 

6 

56 

±10 

10.0 

±5.0 

■ 

E5-E9 

54 

±5 

34 

2 

9 

54 

±7 

12.0 

±6.0 

■ 

Officers 

40 

±7 

36 

1 

4 

60 

±9 

4.0 

±3.0 

1 

01-03 

41 

±9 

41 

0 

3 

55 

±12 

4.0 

±4.0 

1 

04-06 

39 

±10 

24 

1 

2 

73 

±10 

3.0 

±3.0 

NHPi 

52 

±9 

33 

1 

5 

61 

±12 

6.0 

±5.0 

1 

Army 

56 

±15 

31 

1 

1 

67 

±18 

2.0 

±5.0 

Navy 

55 

±14 

NR 

1 

NR 

43 

±16 

NR 

Marine  Corps 

55 

±13 

26 

5 

6 

63 

±15 

11.0 

±10.0 

■ 

Air  Force 

33 

±8 

36 

2 

7 

56 

±8 

9.0 

±6.0 

1 

Eniisted 

52 

±10 

34 

1 

5 

60 

±12 

6.0 

±6.0 

1 

Officers 

47 

±36 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

62 

±6 

38 

1 

10 

50 

±8 

11.0 

±8.0 

■ 

Army 

72 

±10 

40 

NR 

11 

47 

±16 

13.0 

±15.0 

■ 

Navy 

56 

±9 

41 

1 

10 

48 

±14 

11.0 

±13.0 

■ 

Marine  Corps 

72 

±14 

NR 

2 

NR 

NR 

±6 

NR 

Air  Force 

50 

±9 

41 

0 

6 

52 

±14 

6.0 

±9.0 

1 

Eniisted 

64 

±6 

38 

1 

11 

49 

±9 

12.0 

±9.0 

1 

E1-E4 

66 

±9 

35 

2 

13 

50 

±15 

15.0 

±14.0 

■ 

E5-E9 

61 

±8 

43 

1 

8 

48 

±10 

9.0 

±8.0 

1 

Officers 

48 

±12 

NR 

0 

2 

NR 

±3 

2.0 

±3.0 

01-03 

45 

±15 

NR 

0 

2 

NR 

±4 

2.0 

±4.0 

04-06 

51 

±21 

NR 

1 

2 

NR 

±4 

2.0 

±4.0 

COAST  GUARD 

43 

±3 

39 

2 

6 

53 

±4 

8.0 

±3.0 

1 

White 

41 

±4 

39 

2 

6 

53 

±6 

7.0 

±4.0 

1 

Biack 

60 

±4 

40 

2 

7 

51 

±5 

8.0 

±3.0 

1 

Hispanic 

51 

±5 

36 

1 

7 

56 

±5 

8.0 

±3.0 

1 

Other  Race/Ethnicity 

45 

±6 

39 

1 

8 

51 

±8 

9.0 

±7.0 

1 

Eniisted 

45 

±4 

37 

2 

6 

54 

±5 

8.0 

±3.0 

1 

Officers 

37 

±4 

46 

0 

5 

49 

±7 

5.0 

±4.0 

1 

Maie 

42 

±3 

38 

2 

6 

55 

±5 

7.0 

±3.0 

1 

Femaie 

49 

±3 

46 

2 

10 

42 

±5 

12.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

42 

±3 

38 

2 

7 

53 

±5 

9.0 

±3.0 

1 

Deployed  Past  12  Months 

47 

±6 

41 

0 

4 

55 

±9 

4.0 

±3.0 

1 

NR:  Not  reportable 
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63.  Did  you  report  this  situation  to  any  of  the  foiiowing  miiitary  individuais  or  organizations? 

a.  Someone  in  your  chain-of-command  b.  Someone  in  the  chain-of-command  of 

the  person  who  did  it 

d.  Other  person  or  office  with 
responsibiiity  for  foiiow-up 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

TOTAL  DOD 

5 

±1 

83 

65 

42 

50 

±6 

Army 

5 

±1 

85 

66 

50 

53 

±10 

Navy 

4 

±1 

78 

63 

40 

45 

±11 

Marine  Corps 

5 

±2 

84 

69 

28 

57 

±15 

Air  Force 

3 

±1 

83 

61 

33 

42 

±11 

Eniisted 

5 

±1 

82 

64 

41 

50 

±6 

E1-E4 

6 

±2 

84 

62 

42 

54 

±10 

E5-E9 

4 

±1 

79 

66 

39 

45 

±7 

Officers 

3 

±1 

92 

77 

51 

56 

±15 

01-03 

2 

±1 

96 

NR 

NR 

NR 

±6 

04-06 

3 

±2 

NR 

NR 

NR 

NR 

Maie 

4 

±1 

82 

64 

40 

50 

±7 

Femaie 

6 

±2 

88 

71 

51 

53 

±11 

Not  Depioyed  Past  12  Months 

5 

±1 

84 

62 

45 

49 

±7 

Depioyed  Past  12  Months 

5 

±1 

81 

70 

36 

52 

±10 

WHiTE 

4 

±1 

85 

69 

37 

50 

±10 

Army 

4 

±2 

89 

70 

48 

57 

±16 

Navy 

3 

±2 

NR 

NR 

29 

NR 

±17 

Marine  Corps 

4 

±3 

NR 

NR 

NR 

NR 

Air  Force 

3 

±1 

80 

NR 

28 

34 

±17 

Eniisted 

4 

±1 

83 

67 

35 

48 

±11 

E1-E4 

6 

±2 

84 

67 

38 

57 

±14 

E5-E9 

3 

±1 

79 

68 

30 

32 

±14 

Officers 

3 

±1 

NR 

NR 

NR 

NR 

01-03 

2 

±2 

100 

NR 

NR 

NR 

±2 

04-06 

3 

±2 

NR 

NR 

NR 

NR 

BLACK 

7 

±2 

82 

61 

50 

53 

±10 

Army 

7 

±3 

78 

57 

NR 

NR 

±17 

Navy 

7 

±3 

86 

62 

NR 

53 

±16 

Marine  Corps 

7 

±2 

83 

50 

45 

47 

±15 

Air  Force 

6 

±2 

87 

75 

43 

59 

±16 

Eniisted 

7 

±2 

82 

60 

50 

52 

±10 

E1-E4 

7 

±3 

NR 

NR 

NR 

NR 

E5-E9 

7 

±2 

79 

65 

43 

49 

±12 

Officers 

4 

±2 

87 

82 

NR 

NR 

±17 

01-03 

3 

±2 

NR 

NR 

NR 

NR 

04-06 

4 

±2 

NR 

NR 

NR 

NR 

HiSPANiC 

5 

±2 

77 

67 

43 

51 

±12 

Army 

6 

±3 

79 

73 

NR 

NR 

±16 

Navy 

5 

±3 

NR 

NR 

NR 

NR 

Marine  Corps 

6 

±4 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

88 

NR 

NR 

NR 

±16 

Eniisted 

6 

±2 

78 

67 

42 

52 

±12 

E1-E4 

6 

±3 

71 

62 

NR 

NR 

±17 

E5-E9 

5 

±2 

85 

72 

47 

54 

±16 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 

NR:  Not  reportable 


c.  Special  military  office  responsible  for 
handling  these  kinds  of  reports 
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63.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d  me 

Officers 

4 

±3 

NR 

NR 

NR 

NR 

01-03 

2 

±1 

NR 

NR 

NR 

NR 

04-06 

4 

±5 

NR 

NR 

NR 

NR 

AiAN 

7 

±6 

NR 

NR 

NR 

NR 

Army 

12 

±12 

NR 

NR 

NR 

NR 

Navy 

4 

±4 

NR 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

Eniisted 

8 

±7 

NR 

NR 

NR 

NR 

E1-E4 

12 

±13 

NR 

NR 

NR 

NR 

E5-E9 

4 

±2 

NR 

NR 

NR 

NR 

Officers 

2 

±2 

NR 

NR 

NR 

NR 

01-03 

4 

±5 

NR 

NR 

NR 

NR 

04-06 

1 

±2 

NR 

NR 

NR 

NR 

ASiAN 

5 

±2 

NR 

61 

54 

61  ±17 

Army 

6 

±4 

NR 

NR 

NR 

NR 

Navy 

6 

±3 

NR 

NR 

NR 

NR 

Marine  Corps 

3 

±2 

NR 

NR 

33 

NR  ±18 

Air  Force 

4 

±3 

NR 

NR 

NR 

NR 

Eniisted 

6 

±2 

NR 

NR 

NR 

NR 

E1-E4 

6 

±3 

85 

76 

72 

80  ±17 

E5-E9 

6 

±3 

NR 

NR 

NR 

NR 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NHPi 

3 

±2 

84 

NR 

NR 

NR  ±17 

Army 

1 

±2 

NR 

NR 

NR 

NR 

Navy 

8 

±10 

NR 

NR 

NR 

NR 

Marine  Corps 

6 

±4 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

Eniisted 

3 

±3 

83 

NR 

NR 

NR  ±17 

Officers 

1 

±2 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

7 

±4 

95 

NR 

NR 

NR  ±8 

Army 

9 

±8 

NR 

NR 

NR 

NR 

Navy 

6 

±6 

99 

NR 

NR 

NR  ±3 

Marine  Corps 

12 

±16 

NR 

NR 

NR 

NR 

Air  Force 

3 

±3 

NR 

NR 

NR 

NR 

Eniisted 

8 

±5 

96 

NR 

NR 

NR  ±8 

E1-E4 

10 

±8 

NR 

NR 

NR 

NR 

E5-E9 

6 

±4 

96 

NR 

NR 

NR  ±8 

Officers 

1 

±1 

NR 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

COAST  GUARD 

3 

±1 

73 

52 

34 

47  ±17 

White 

3 

±2 

NR 

NR 

NR 

NR 

Biack 

5 

±2 

83 

57 

49 

53  ±15 

Hispanic 

4 

±2 

80 

69 

35 

44  ±14 

Other  Race/Ethnicity 

4 

±3 

96 

NR 

NR 

NR  ±10 

Eniisted 

4 

±2 

NR 

51 

34 

45  ±15 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

Maie 

3 

±2 

NR 

NR 

30 

NR  ±17 

Femaie 

6 

±2 

88 

71 

46 

49  ±11 

Not  Depioyed  Past  12  Months 

4 

±2 

70 

52 

36 

47  ±18 

Depioyed  Past  12  Months 

2 

±2 

NR 

NR 

19 

NR  ±16 

2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 
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64.  Were  you  encouraged  to  withdraw  your  riport? 


Percent 

Percentages 

Max 

Percentage 

Responding 

Yes 

ME 

Reporting  Yes 

TOTAL  DOD 

5 

±1 

27 

±6 

■ 

Army 

5 

±1 

35 

±10 

Navy 

4 

±1 

27 

±9 

Marine  Corps 

5 

±2 

14 

±12 

■ 

Air  Force 

3 

±1 

16 

±10 

■ 

Eniisted 

5 

±1 

26 

±6 

E1-E4 

6 

±2 

33 

±10 

E5-E9 

4 

±1 

18 

±6 

■ 

Officers 

3 

±1 

30 

±15 

01-03 

2 

±1 

NR 

04-06 

3 

±2 

NR 

Maie 

4 

±1 

25 

±7 

Femaie 

6 

±2 

33 

±11 

Not  Depioyed  Past  12  Months 

5 

±1 

26 

±7 

■ 

Depioyed  Past  12  Months 

5 

±1 

27 

±10 

■ 

WHiTE 

4 

±1 

29 

±10 

■ 

Army 

4 

±2 

45 

±15 

Navy 

3 

±2 

20 

±16 

■ 

Marine  Corps 

4 

±2 

NR 

Air  Force 

3 

±1 

12 

±16 

■ 

Eniisted 

4 

±1 

28 

±11 

■ 

E1-E4 

5 

±2 

36 

±15 

E5-E9 

3 

±1 

14 

±12 

■ 

Officers 

3 

±1 

NR 

01-03 

2 

±2 

NR 

04-06 

3 

±2 

NR 

BLACK 

7 

±2 

23 

±10 

■ 

Army 

7 

±3 

NR 

Navy 

7 

±3 

29 

±17 

■ 

Marine  Corps 

6 

±2 

19 

±13 

■ 

Air  Force 

6 

±2 

26 

±17 

■ 

Eniisted 

7 

±2 

23 

±10 

■ 

E1-E4 

8 

±3 

NR 

E5-E9 

7 

±2 

16 

±10 

■ 

Officers 

4 

±2 

NR 

01-03 

3 

±2 

NR 

04-06 

4 

±2 

NR 

HiSPANiC 

5 

±2 

29 

±11 

■ 

Army 

6 

±3 

36 

±16 

Navy 

5 

±3 

NR 

Marine  Corps 

6 

±4 

8 

±12 

1 

Air  Force 

3 

±2 

NR 

Eniisted 

6 

±2 

29 

±11 

E1-E4 

6 

±3 

30 

±17 

E5-E9 

5 

±2 

28 

±15 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 

NR:  Not  reportable 
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64.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

Officers 

4 

±3 

NR 

01-03 

2 

±1 

NR 

04-06 

4 

±5 

NR 

AiAN 

7 

±6 

NR 

Army 

12 

±12 

2 

±6 

Navy 

4 

±4 

NR 

Marine  Corps 

2 

±2 

NR 

Air  Force 

3 

±2 

NR 

Eniisted 

8 

±7 

NR 

E1-E4 

12 

±13 

NR 

E5-E9 

4 

±2 

NR 

Officers 

2 

±2 

NR 

01-03 

4 

±5 

NR 

04-06 

1 

±2 

NR 

ASiAN 

5 

±2 

23 

±12 

Army 

6 

±4 

NR 

Navy 

6 

±3 

NR 

Marine  Corps 

3 

±2 

20 

±17 

■ 

Air  Force 

4 

±3 

7 

±14 

1 

Eniisted 

6 

±2 

23 

±13 

■ 

E1-E4 

6 

±3 

NR 

E5-E9 

6 

±3 

11 

±12 

1 

Officers 

2 

±1 

NR 

01-03 

2 

±2 

NR 

04-06 

1 

±1 

NR 

NHPi 

3 

±2 

NR 

Army 

1 

±2 

NR 

Navy 

8 

±10 

NR 

Marine  Corps 

6 

±4 

NR 

Air  Force 

3 

±2 

NR 

Eniisted 

3 

±3 

NR 

Officers 

1 

±2 

NR 

TWO  OR  MORE  RACES 

7 

±4 

NR 

Army 

9 

±8 

NR 

Navy 

6 

±6 

NR 

Marine  Corps 

12 

±16 

NR 

Air  Force 

3 

±3 

NR 

Eniisted 

8 

±5 

NR 

E1-E4 

10 

±8 

NR 

E5-E9 

6 

±4 

NR 

Officers 

1 

±1 

NR 

01-03 

1 

±1 

NR 

04-06 

1 

±1 

NR 

COAST  GUARD 

3 

±1 

33 

±14 

White 

3 

±2 

NR 

Biack 

5 

±2 

33 

±14 

Hispanic 

4 

±2 

33 

±14 

Other  Race/Ethnicity 

4 

±3 

NR 

Eniisted 

4 

±2 

33 

±16 

Officers 

2 

±1 

NR 

Maie 

3 

±2 

34 

±18 

Femaie 

6 

±2 

30 

±11 

Not  Depioyed  Past  12  Months 

4 

±2 

35 

±16 

Depioyed  Past  12  Months 

2 

±2 

NR 

NR:  Not  reportable 
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65.  How  satisfied  are  you  with  the  foiiowing  aspects  of  the  reporting  process? 
a.  Avaiiabiiity  of  information  about  how  to  foiiow-up  on  a  report 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Percentages 

Max 

Average  Satisfaction 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

5 

±1 

11 

13 

38 

20 

17 

±6 

3.2 

±0.2 

Army 

5 

±1 

17 

15 

33 

16 

19 

±10 

3.0 

±0.3 

Navy 

4 

±1 

6 

16 

39 

26 

13 

±11 

3.3 

±0.2 

Marine  Corps 

5 

±2 

4 

6 

46 

26 

18 

±17 

3.5 

±0.3 

Air  Force 

3 

±1 

12 

12 

42 

17 

18 

±11 

3.2 

±0.3 

Eniisted 

5 

±1 

10 

13 

38 

21 

18 

±7 

3.2 

±0.2 

E1-E4 

6 

±2 

12 

13 

38 

20 

17 

±10 

3.2 

±0.3 

E5-E9 

4 

±1 

8 

12 

38 

23 

19 

±8 

3.3 

±0.2 

Officers 

3 

±1 

22 

19 

37 

10 

11 

±16 

2.7 

±0.4 

01-03 

2 

±1 

NR 

NR 

NR 

8 

NR 

±8 

2.9 

±0.5 

04-06 

3 

±2 

NR 

NR 

NR 

9 

NR 

±15 

2.6 

±0.6 

Maie 

4 

±1 

11 

12 

38 

21 

19 

±7 

3.2 

±0.2 

Femaie 

6 

±2 

14 

22 

37 

16 

11 

±11 

2.9 

±0.3 

Not  Depioyed  Past  12  Months 

4 

±1 

11 

12 

38 

19 

20 

±8 

3.2 

±0.2 

Depioyed  Past  12  Months 

5 

±1 

11 

16 

37 

22 

14 

±10 

3.1 

±0.3 

WHiTE 

4 

±1 

13 

12 

44 

15 

16 

±10 

3.1 

±0.3 

Army 

4 

±2 

20 

15 

41 

5 

19 

±17 

2.9 

±0.5 

Navy 

3 

±2 

NR 

15 

NR 

NR 

NR 

±15 

3.1 

±0.4 

Marine  Corps 

4 

±3 

3 

NR 

NR 

NR 

NR 

±9 

3.5 

±0.4 

Air  Force 

3 

±1 

11 

8 

NR 

12 

19 

±17 

3.2 

±0.4 

Eniisted 

4 

±1 

11 

11 

45 

17 

16 

±11 

3.2 

±0.3 

E1-E4 

5 

±2 

12 

12 

43 

15 

18 

±15 

3.1 

±0.4 

E5-E9 

3 

±1 

10 

9 

47 

21 

13 

±15 

3.2 

±0.3 

Officers 

3 

±1 

NR 

21 

NR 

NR 

15 

±18 

2.7 

±0.5 

01-03 

2 

±2 

NR 

NR 

NR 

0 

NR 

±2 

NR 

04-06 

3 

±2 

NR 

NR 

NR 

NR 

NR 

2.7 

±0.7 

BLACK 

7 

±2 

8 

13 

27 

31 

21 

±10 

3.4 

±0.3 

Army 

7 

±3 

9 

12 

21 

33 

NR 

±18 

3.5 

±0.4 

Navy 

7 

±3 

2 

12 

32 

35 

19 

±17 

3.6 

±0.4 

Marine  Corps 

6 

±2 

13 

5 

30 

23 

29 

±16 

3.5 

±0.4 

Air  Force 

6 

±2 

10 

19 

37 

20 

13 

±16 

3.1 

±0.4 

Eniisted 

7 

±2 

6 

13 

28 

31 

22 

±11 

3.5 

±0.3 

E1-E4 

7 

±3 

3 

11 

26 

NR 

NR 

±16 

3.6 

±0.4 

E5-E9 

7 

±2 

8 

15 

28 

27 

22 

±12 

3.4 

±0.3 

Officers 

4 

±2 

NR 

11 

NR 

NR 

1 

±13 

NR 

01-03 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

4 

±2 

NR 

NR 

NR 

NR 

NR 

2.6 

±0.5 

HiSPANiC 

5 

±2 

9 

17 

39 

15 

20 

±12 

3.2 

±0.3 

Army 

6 

±2 

9 

NR 

33 

16 

18 

±17 

3.1 

±0.4 

Navy 

5 

±3 

NR 

NR 

NR 

NR 

NR 

3.3 

±0.5 

Marine  Corps 

6 

±4 

3 

5 

NR 

11 

NR 

±14 

NR 

Air  Force 

3 

±2 

NR 

8 

NR 

NR 

16 

±17 

2.9 

±0.8 

Eniisted 

5 

±2 

8 

16 

40 

14 

22 

±13 

3.3 

±0.3 

E1-E4 

5 

±2 

7 

14 

NR 

15 

NR 

±17 

3.1 

±0.4 

E5-E9 

5 

±2 

8 

NR 

31 

13 

29 

±17 

3.4 

±0.5 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 

NR:  Not  reportable 
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65a.  Continued 


Percent 

Responding 


1 


Percentages 


XI 


Max 

ME 


Average  Satisfaction 


Officers 

01-03 

04-06 


±3 


NR  NR  NR  NR  NR 


±1 


NR  I  NR  I  NR  I  NR  \m 


NR 


NR 


±5 


NR  NR  NR  NR  NR 


NR 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


7 
12 
4 
2 

3 

8 
12 

4 
2 
3 
1 


±6 


NR  NR  NR  NR 


±9 


NR 


±12 


NR 


±4 


NR 


±2 


NR 


±2 


NR 


±7 


NR 


±13 


NR 


±2 

±2 


NR 


NR 


±5 

±2 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR  NR  NR  NR 


NR 


NR 


NR 


NR 


±9 


NR 


NR 


NR 


NR 


NR 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±2 


8 


10 


30  26 


26 


±4 


NR 


±3 


±2 


NR 


±3 


±2 


±3 


NR 


±3 


±1 


NR 


±2 


NR 


NR 


NR 


10 


NR 


NR 


NR 


NR  NR 


NR 


NR 


NR 


30 


17 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


15 


NR 


NR 


NR 


NR 


NR 


13 


NR 


27 


NR 


NR 


NR 


NR 


±18 


3.5  ±0.4 


3.2  ±0.7 


±12 


3.6 


±16 


3.6 


±9 


NR 


±16 


3.5 


±16 


3.3 


±9 


3.7 


3.0 


NR 


±0.4 


±0.3 


±0.4 


±0.7 


±0.4 


±0.6 


±1 


NR  NR  NR  NR  NR 


NR 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


±2 


NR 


1  NR  NR 


±11 


NR 


±2 


NR 


±10 


NR 


±4 


NR 


±2 


NR 


±3 


NR 


NR 


NR 


NR 


NR 


1 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±10 


NR 


NR 


3.5 


±11 


NR 


±2 


NR  NR  NR  NR 


NR 


NR 


±0.3 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


7 
9 
6 

12 

3 

8 
10 

6 

1 

1 

1 


±4 


NR  NR  NR  NR 


±8 


NR 


±6 


±16 


NR 


±3 


NR 


±5 

±8 


NR 


NR 


±4 

±1 

±1 

±1 


1 


NR 


NR 

NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±5 


NR 


NR 


±7 


NR 


±5 


3.1 


NR 


±5 


NR 


±6 


NR 


±11 


3.3 


NR 


NR 


±0.3 


±0.4 


NR  NR  NR  NR 


2.2  ±0.5 


±2 


±2 


±2 


±3 


COASTGUARD  3  ±1 

White  3 

Biack  5 

Hispanic  4 

Other  Race/Ethnicity  4 

Eniisted  3 

Officers  2 

Maie  3 

Femaie  6 

Not  Depioyed  Past  12  Months  3 

Depioyed  Past  12  Months _ 2  ±2 


10 


15  31 


24 


19 


±14 


3.3  ±0.4 


NR 


12 


±2 


±1 


NR 


±1 


NR 


±2 


14 


±2 


10 


NR 


11 


NR 


16 


NR 


14 


12 


NR 


28 


37 


NR 


31 


NR 


32 


30 


33 


NR 


21 


33 


NR 


23 


NR 


23 


27 


24 


NR 


31 


12 


NR 


20 


NR 


21 


15 


20 


3.3 


±15 


3.6 


±15 


3.2 


±15 


NR 


±16 


3.3 


±14 


NR 


±18 


3.3 


±11 


3.2 


±16 


3.3 


±0.6 


±0.4 


±0.3 


±0.4 


±0.5 


±0.3 


±0.4 


8  NR  NR  NR 


13 


±15 


3.0  ±0.6 


NR:  Not  reportable 
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65.  How  satisfied  are  you  with  the  foiiowing  aspects  of  the  reporting  process? 
b.  Treatment  by  personnei  handiing  your  report 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 

Responding 


1 


Percentages 


XI 


Max 

ME 


Average  Satisfaction 


±1 


±2 


±1 


±1 


±2 


TOTAL  DOD  5  ±1 

Army  5  ±1 

Navy  4 

Marine  Corps  5 

Air  Force  3 

Eniisted  5 

E1-E4  6 

E5-E9  4 

Officers  3 

01-03  2 

04-06  3 

Maie  4 

Femaie  6 

Not  Depioyed  Past  12  Months  4 

Depioyed  Past  12  Months_ 5  ±1 


13  14  36  20  17  ±6 


±0.2 


15 


17 


11 


12 


±1 


10 


±1 


23 


±1 


NR 


±2 


NR 


±1 


13 


±2 


11 


±1 


13 


18 


13 


10 


14 


15 


13 


21 


NR 


NR 


13 


23 


13 


31 


41 


40 


36 


36 


35 


37 


34 


NR 


NR 


35 


36 


36 


17 


24 


26 


20 


21 


21 


21 


10 


NR 


21 


14 


18 


19 


14 


18 


17 


18 


17 


19 


12 


NR 


NR 


18 


15 


21 


±10 


±11 


3.2  ±0.2 


±17 


3.4  ±0.3 


±11 


3.1  ±0.3 


±6 


3.2  ±0.2 


±10 


3.2  ±0.3 


±8 


3.3  ±0.2 


±16 


2.7  ±0.4 


±7 


2.9  ±0.5 


2.7  ±0.6 


±7 


3.2  ±0.2 


±12 


3.0  ±0.3 


±8 


3.2  ±0.2 


±0.3 


12 


17  34 


24 


12 


±10 


3.1  ±0.3 


WHiTE 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±1 


14  16 


40 


14 


16 


±10 


±0.3 


±2 


17 


±2 


±3 


±1 


17 


±1 


13 


±2 


12 


±1 


14 


±1 


NR 


±2 


NR 


22 


13 


NR 


15 


18 


NR 


NR 


36 


NR 


NR 


NR 


40 


36 


49 


NR 


NR 


14 


NR 


NR 


16 


19 


12 


NR 


0 


18 


NR 


NR 


19 


16 


16 


16 


15 


NR 


±17 


±17 


±13 


±17 


±11 


±15 


±15 


±17 


±2 


±2 


NR  NR  NR  NR  NR 


±0.5 


±0.4 


±0.5 


±0.5 


±0.3 


±0.4 


±0.4 


±0.5 


2.7  ±0.7 


BLACK 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±2 


11 


29  32 


21 


±10 


3.5  ±0.3 


±3 


±3 


±2 


10 


±2 


15 


±2 


±3 


±2 


±2 


NR 


±2 


NR 


12 


14 


11 


15 


15 


NR 


27 


31 


33 


30 


30 


30 


30 


23 


NR 


32 


38 


21 


27 


32 


NR 


29 


NR 


NR 


NR 


19 


29 


14 


21 


NR 


19 


NR 


±17 


3.5  ±0.4 


±17 


3.6  ±0.3 


±16 


3.5  ±0.4 


±17 


3.1  ±0.5 


±11 


3.5  ±0.3 


±18 


3.8  ±0.4 


±12 


3.4  ±0.3 


±18 


NR 


±0.6 


±2 


NR  NR  NR  NR  NR 


±0.5 


HiSPANiC 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


±2 


11 


16  34 


16 


±2 


13 


±3 


±4 


±2 


NR 


±2 


10 


±2 

±2' 


10 


NR 


NR 


14 


16 


12 


29 


NR 


NR 


NR 


36 


NR 


16 


NR 


12 


13 


15 


11 


22 


±13 


±0.3 


22 


NR 


NR 


NR 


23 


NR 


±17 


±0.5 


±14 


±0.5 


±14 


NR 


±17 


2.9  ±0.8 


±13 


3.3  ±0.3 


±15 


10  NR 


24 


18  29 


±17 


3.1  ±0.4 

±0.5 


Note.  Percent  responding  are 
reported  the  situation  to 
NR:  Not  reportable 


active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48)  and  who  formally 
a  military  individual  or  organization  (Q62). 
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65b.  Continued 


Percent 

Responding 


1 


Percentages 

3  I  ^ 


Max 

ME 


Average  Satisfaction 


Officers 

01-03 

04-06 


±3 


NR  NR 


NR  NR 


±1 


NR  I  NR  I  NR  I  NR  \m 


±13 


NR 


NR 


±5 


NR  NR  NR  NR  NR 


NR 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


7 
12 
4 
2 

3 

8 
12 

4 
2 
3 
1 


±6 


NR  NR  NR  NR 


±9 


NR 


±12 


NR 


±4 


NR 


±2 


NR 


±2 


NR 


±7 


NR 


±13 


NR 


±2 

±2 


NR 


NR 


±5 

±2 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR  NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±9 


NR 


NR 


NR 


NR 


NR 


NR 


ASIAN 


±2 


10 


33  NR 


21 


±15 


3.5  ±0.3 


Army 

6 

±4 

NR 

NR 

NR 

NR 

NR 

3.5 

±0.6 

Navy 

6 

±3 

6 

8 

NR 

NR 

NR 

±12 

3.6 

±0.4 

Marine  Corps 

3 

±2 

NR 

6 

NR 

NR 

13 

±16 

3.5 

±0.3 

Air  Force 

4 

±3 

NR 

5 

NR 

NR 

NR 

±12 

3.6 

±0.4 

Enlisted 

6 

±2 

4 

NR 

32 

NR 

22 

±16 

3.6 

±0.3 

E1-E4 

6 

±3 

7 

NR 

23 

18 

NR 

±16 

3.6 

±0.6 

E5-E9 

6 

±3 

3 

5 

NR 

NR 

13 

±15 

3.6 

±0.3 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

2.7 

±0.5 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

NHPI 

3 

±2 

NR 

1 

NR 

NR 

7 

±11 

NR 

Army 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

8 

±10 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

5 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.4 

±0.3 

Enlisted 

3 

±3 

NR 

1 

NR 

NR 

6 

±10 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

7 

±4 

NR 

NR 

NR 

NR 

7 

±15 

NR 

Army 

9 

±8 

NR 

0 

NR 

NR 

NR 

±2 

NR 

Navy 

6 

±6 

6 

NR 

NR 

NR 

NR 

±12 

NR 

Marine  Corps 

12 

±16 

0 

1 

NR 

NR 

NR 

±6 

NR 

Air  Force 

3 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Enlisted 

8 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

E1-E4 

10 

±8 

NR 

NR 

NR 

NR 

1 

±5 

NR 

E5-E9 

6 

±4 

3 

NR 

NR 

NR 

NR 

±6 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

2.3 

±0.5 

COAST  GUARD 

3 

±1 

10 

15 

36 

20 

19 

±15 

3.2 

±0.4 

White 

3 

±2 

NR 

11 

NR 

NR 

NR 

±16 

3.3 

±0.5 

Black 

5 

±2 

11 

14 

19 

25 

31 

±15 

3.5 

±0.4 

Hispanic 

4 

±2 

8 

11 

42 

27 

12 

±15 

3.2 

±0.3 

Other  Race/Ethnicity 

4 

±3 

NR 

NR 

NR 

NR 

NR 

2.7 

±0.5 

Enlisted 

3 

±2 

9 

14 

39 

17 

21 

±16 

3.3 

±0.4 

Officers 

2 

±1 

NR 

NR 

10 

NR 

NR 

±13 

NR 

Male 

3 

±1 

NR 

15 

NR 

20 

NR 

±16 

3.3 

±0.5 

Female 

6 

±2 

14 

15 

34 

20 

17 

±11 

3.1 

±0.3 

Not  Deployed  Past  12  Months 

3 

±2 

10 

11 

39 

20 

20 

±17 

3.3 

±0.4 

Deployed  Past  12  Months 

2 

±2 

6 

NR 

NR 

NR 

13 

±15 

3.0 

±0.6 

NR:  Not  reportable 
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65.  How  satisfied  are  you  with  the  foiiowing  aspects  of  the  reporting  process? 
c.  Amount  of  time  it  took/is  taking  to  resoive  your  report 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Percentages 

Max 

Average  Satisfaction 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

5 

±1 

17 

16 

35 

17 

15 

±6 

3.0 

±0.2 

Army 

5 

±1 

22 

18 

30 

13 

17 

±10 

2.9 

±0.3 

Navy 

4 

±1 

10 

15 

37 

25 

13 

±11 

3.2 

±0.3 

Marine  Corps 

5 

±2 

10 

6 

46 

23 

15 

±18 

3.3 

±0.3 

Air  Force 

3 

±1 

18 

21 

37 

11 

14 

±11 

2.8 

±0.3 

Eniisted 

5 

±1 

16 

16 

35 

18 

16 

±6 

3.0 

±0.2 

E1-E4 

6 

±2 

18 

12 

37 

16 

16 

±10 

3.0 

±0.3 

E5-E9 

4 

±1 

12 

20 

33 

19 

16 

±7 

3.1 

±0.2 

Officers 

3 

±1 

28 

17 

37 

10 

9 

±16 

2.5 

±0.4 

01-03 

2 

±1 

NR 

NR 

NR 

7 

NR 

±7 

2.7 

±0.5 

04-06 

3 

±2 

NR 

NR 

NR 

NR 

NR 

2.4 

±0.6 

Maie 

4 

±1 

17 

15 

34 

17 

17 

±7 

3.0 

±0.2 

Femaie 

6 

±2 

13 

22 

40 

14 

10 

±12 

2.9 

±0.3 

Not  Depioyed  Past  12  Months 

4 

±1 

19 

14 

33 

15 

18 

±8 

3.0 

±0.2 

Depioyed  Past  12  Months 

5 

±1 

13 

19 

37 

20 

12 

±10 

3.0 

±0.3 

WHiTE 

4 

±1 

19 

14 

39 

13 

15 

±10 

2.9 

±0.3 

Army 

4 

±2 

26 

16 

36 

4 

18 

±17 

2.7 

±0.5 

Navy 

3 

±2 

10 

11 

NR 

NR 

NR 

±14 

3.1 

±0.4 

Marine  Corps 

4 

±2 

NR 

NR 

NR 

NR 

NR 

3.2 

±0.5 

Air  Force 

3 

±1 

17 

21 

38 

NR 

16 

±17 

2.8 

±0.5 

Eniisted 

4 

±1 

18 

13 

39 

14 

15 

±11 

3.0 

±0.3 

E1-E4 

5 

±2 

18 

12 

39 

14 

17 

±15 

3.0 

±0.4 

E5-E9 

3 

±1 

18 

16 

38 

16 

12 

±16 

2.9 

±0.4 

Officers 

3 

±1 

24 

NR 

NR 

NR 

11 

±18 

2.6 

±0.5 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

3 

±2 

NR 

NR 

NR 

NR 

NR 

2.5 

±0.8 

BLACK 

7 

±2 

11 

18 

28 

26 

17 

±10 

3.2 

±0.3 

Army 

7 

±3 

NR 

21 

24 

24 

NR 

±16 

3.2 

±0.5 

Navy 

7 

±3 

4 

10 

32 

40 

14 

±17 

3.5 

±0.3 

Marine  Corps 

6 

±2 

13 

7 

32 

19 

29 

±16 

3.4 

±0.4 

Air  Force 

5 

±2 

19 

26 

34 

12 

NR 

±17 

2.7 

±0.4 

Eniisted 

7 

±2 

10 

18 

28 

26 

18 

±11 

3.3 

±0.3 

E1-E4 

7 

±3 

NR 

10 

30 

28 

NR 

±18 

3.3 

±0.6 

E5-E9 

7 

±2 

8 

23 

27 

24 

17 

±12 

3.2 

±0.3 

Officers 

4 

±2 

NR 

15 

NR 

NR 

NR 

±15 

NR 

01-03 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

4 

±2 

NR 

NR 

NR 

NR 

NR 

2.5 

±0.5 

HiSPANiC 

5 

±2 

14 

21 

35 

12 

19 

±12 

3.0 

±0.3 

Army 

6 

±2 

16 

NR 

29 

14 

17 

±17 

2.9 

±0.5 

Navy 

5 

±3 

NR 

NR 

NR 

NR 

NR 

2.8 

±0.5 

Marine  Corps 

6 

±4 

5 

7 

NR 

11 

NR 

±14 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

11 

16 

±17 

2.7 

±0.7 

Eniisted 

5 

±2 

12 

22 

37 

10 

20 

±13 

3.0 

±0.3 

E1-E4 

5 

±2 

15 

17 

NR 

NR 

NR 

±16 

2.9 

±0.4 

E5-E9 

5 

±2 

9 

26 

28 

11 

26 

±18 

3.2 

±0.5 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 

NR:  Not  reportable 
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65c.  Continued 

Percent 

Percentages 

Max 

Average  Satisfaction 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

4 

±3 

NR 

8 

8 

NR 

NR 

±15 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

4 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

AiAN 

7 

±6 

NR 

6 

NR 

7 

NR 

±12 

NR 

Army 

12 

±12 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

4 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

NR 

NR 

3.3 

±0.6 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

8 

±7 

NR 

6 

NR 

6 

NR 

±13 

NR 

E1-E4 

12 

±13 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

4 

±2 

NR 

11 

NR 

NR 

NR 

±15 

NR 

Officers 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

3 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

ASiAN 

5 

±2 

6 

7 

41 

25 

21 

±18 

3.5 

±0.3 

Army 

6 

±4 

NR 

NR 

NR 

NR 

NR 

3.5 

±0.6 

Navy 

6 

±3 

4 

8 

NR 

NR 

21 

±18 

3.6 

±0.4 

Marine  Corps 

3 

±2 

NR 

3 

NR 

30 

14 

±18 

3.5 

±0.3 

Air  Force 

4 

±3 

8 

NR 

NR 

NR 

NR 

±14 

3.1 

±0.3 

Eniisted 

6 

±2 

4 

7 

NR 

NR 

22 

±13 

3.6 

±0.3 

E1-E4 

6 

±3 

NR 

NR 

NR 

13 

NR 

±12 

3.7 

±0.5 

E5-E9 

6 

±3 

3 

4 

NR 

NR 

13 

±15 

3.5 

±0.3 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

NHPi 

3 

±2 

NR 

1 

NR 

NR 

9 

±12 

NR 

Army 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

8 

±10 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

5 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.5 

±0.4 

Eniisted 

3 

±3 

NR 

1 

NR 

NR 

8 

±11 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

7 

±4 

NR 

NR 

NR 

NR 

3 

±4 

NR 

Army 

9 

±8 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

6 

±6 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

12 

±16 

0 

NR 

NR 

NR 

NR 

±4 

3.1 

±0.3 

Air  Force 

3 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

8 

±5 

NR 

NR 

NR 

NR 

3 

±4 

NR 

E1-E4 

10 

±8 

NR 

NR 

NR 

NR 

0 

±2 

NR 

E5-E9 

6 

±4 

NR 

NR 

NR 

NR 

7 

±11 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

NR 

NR 

1.8 

±0.7 

■ 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

COAST  GUARD 

3 

±1 

22 

8 

34 

18 

18 

±15 

3.0 

±0.4 

White 

3 

±2 

NR 

5 

NR 

NR 

NR 

±6 

3.1 

±0.6 

Biack 

5 

±2 

16 

11 

22 

30 

21 

±15 

3.3 

±0.4 

Hispanic 

4 

±2 

10 

15 

40 

23 

12 

±15 

3.1 

±0.3 

Other  Race/Ethnicity 

4 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

3 

±2 

22 

8 

34 

17 

19 

±17 

3.0 

±0.5 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

2.8 

±0.6 

Maie 

3 

±1 

NR 

5 

NR 

17 

NR 

±15 

3.0 

±0.5 

Femaie 

6 

±2 

18 

19 

26 

23 

14 

±11 

3.0 

±0.3 

Not  Depioyed  Past  12  Months 

3 

±2 

20 

7 

36 

18 

19 

±17 

3.1 

±0.5 

Depioyed  Past  12  Months 

2 

±2 

NR 

12 

NR 

NR 

11 

±16 

NR 

NR:  Not  reportable 
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65.  How  satisfied  are  you  with  the  foiiowing  aspects  of  the  reporting  process? 
d.  How  weii  you  were/are  kept  informed  about  the  progress  of  your  report 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


TOTAL  DOD 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
Maie 
Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 
WHiTE 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

BLACK 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

HiSPANiC 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


Percent 

Responding 


1 


Percentages 


Max 

ME 


Average  Satisfaction 


±1 

±1 

±1 

±2 

±1 

±1 

±2 

±1 

±1 

±1 

±2 

±1 

±2 

±1 

±1 


16  16 


38 


14 


16 


±6 


3.0  ±0.2 


21 


11 


19 


15 


17 


13 


27 


NR 


NR 


16 


16 


18 


17  34 


15 


14 


19 


16 


16 


16 


22 


NR 


NR 


15 


23 


12 


39 


NR 


35 


38 


37 


39 


34 


NR 


NR 


38 


38 


40 


10  17 


24 


14 


12 


15 


14 


16 


15 


10 


12 


11 


18 


15 


16 


15 


17 


NR 


NR 


16 


13 


18 


±10 


2.9  ±0.3 


±11 


3.1 


±16 


3.2 


±11 


2.8 


±6 


3.0 


±10 


3.0 


±8 


3.1 


±16 


2.5 


±8 


2.6 


±4 


2.4 


±7 


3.0 


±12 


2.8 


±8 


3.0 


±0.3 


±0.3 


±0.3 


±0.2 


±0.3 


±0.2 


±0.4 


±0.5 


±0.6 


±0.2 


±0.3 


±0.2 


14  23 


34 


17 


12 


±10 


2.9  ±0.3 


±1 

±2 

±2 

±1 

±1 

±2 

±1 

±1 

±2 

±2 


17 


18  41 


15  ±10 


2.9  ±0.3 


24 


12 


20 


17 


15 


19 


22 


NR 


17  38 


15 


NR 


22 


16 


19 


11 


NR 


NR 


NR 


NR 


35 


41 


39 


45 


NR 


NR 


NR 


NR 


NR 


10 


10 


NR 


NR 


18 


NR 


NR 


16 


16 


16 


16 


12 


NR 


NR  NR  NR  NR  NR 


±18 


2.8  ±0.5 


±17 


2.9 


±11 


3.1 


±17 


2.8 


±11 


2.9 


±15 


2.9 


±15 


2.9 


±18 


2.5 


NR 


±0.4 


±0.5 


±0.5 


±0.3 


±0.4 


±0.4 


±0.5 


2.5  ±0.7 


±2 

11 

±2 

±2 

±2 

11 

±2 

±2 

±2 

±2 


12 


16  31 


25  17 


±10 


3.2  ±0.3 


13 


10 


16 


10 


NR 


NR 


NR 


21  29 


18 


16 


NR 


23 


11 


NR 


32 


37 


32 


31 


31 


32 


NR 


NR 


20  NR 


42 


18 


17 


25 


30 


22 


NR 


NR 


14 


28 


16 


18 


NR 


17 


NR 


NR 


±17 


3.1  ±0.5 


±17 


3.5 


±15 


3.5 


±17 


3.0 


±11 


3.2 


±18 


3.3 


±12 


3.2 


±15 


NR 


±0.4 


±0.4 


±0.5 


±0.3 


±0.6 


±0.3 


NR  NR  NR  NR  NR 


±2 

±2 

11 

±4 

±2 

±2 

±2 

±2 


13  19 


39 


10 


19 


±12 


16 


NR 


11 


13 


NR 


NR 


10 


20 


20 


32 


NR 


NR 


NR 


41 


NR 


10 


NR 


NR 


20 


NR 


NR 


10 


20 


NR 


±17 


±14 


±13 


±16 


±13 


±16 


10  NR 


36 


11 


23 


±18 


Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 

NR:  Not  reportable 
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65d.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

Officers 

4 

±3 

NR 

5 

10 

NR 

NR 

±15 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

4 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

AIAN 

7 

±6 

NR 

6 

NR 

NR 

3 

±12 

NR 

Army 

12 

±12 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

4 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Enlisted 

8 

±7 

NR 

6 

NR 

NR 

3 

±13 

NR 

E1-E4 

12 

±13 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

4 

±2 

NR 

11 

NR 

NR 

NR 

±15 

NR 

Officers 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

3 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

ASIAN 

5 

±2 

8 

3 

47 

25 

17 

±18 

3.4 

±0.3 

Army 

6 

±4 

NR 

NR 

NR 

NR 

NR 

3.2 

±0.5 

Navy 

6 

±3 

6 

6 

NR 

NR 

NR 

±11 

3.6 

±0.4 

Marine  Corps 

3 

±2 

NR 

2 

NR 

NR 

14 

±17 

3.5 

±0.3 

Air  Force 

4 

±3 

NR 

1 

NR 

NR 

NR 

±3 

3.1 

±0.3 

Enlisted 

6 

±2 

7 

4 

NR 

NR 

18 

±12 

3.4 

±0.3 

E1-E4 

6 

±3 

NR 

5 

NR 

18 

NR 

±15 

3.4 

±0.5 

E5-E9 

6 

±3 

4 

3 

NR 

NR 

13 

±15 

3.4 

±0.3 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

2.8 

±0.5 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

NHPI 

3 

±2 

NR 

1 

NR 

NR 

7 

±11 

NR 

Army 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

8 

±10 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

5 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.4 

±0.3 

Enlisted 

3 

±3 

NR 

1 

NR 

NR 

6 

±10 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

7 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Army 

9 

±8 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

6 

±6 

NR 

NR 

NR 

NR 

1 

±5 

NR 

Marine  Corps 

12 

±16 

NR 

NR 

NR 

NR 

NR 

3.2 

±0.3 

Air  Force 

3 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Enlisted 

8 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

E1-E4 

10 

±8 

NR 

NR 

NR 

NR 

0 

±2 

NR 

E5-E9 

6 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

COAST  GUARD 

3 

±1 

11 

19 

34 

18 

17 

±14 

3.1 

±0.4 

White 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.1 

±0.6 

Black 

5 

±2 

8 

23 

22 

23 

25 

±15 

3.4 

±0.4 

Hispanic 

4 

±2 

8 

7 

46 

27 

12 

±14 

3.3 

±0.3 

Other  Race/Ethnicity 

4 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Enlisted 

3 

±2 

9 

18 

33 

20 

19 

±16 

3.2 

±0.4 

Officers 

2 

±1 

NR 

NR 

NR 

6 

NR 

±11 

2.5 

±0.5 

Male 

3 

±1 

NR 

19 

NR 

19 

NR 

±18 

3.2 

±0.5 

Female 

6 

±2 

14 

22 

36 

16 

12 

±11 

2.9 

±0.3 

Not  Deployed  Past  12  Months 

3 

±2 

11 

17 

35 

18 

18 

±17 

3.1 

±0.4 

Deployed  Past  12  Months 

2 

±2 

6 

NR 

NR 

17 

13 

±17 

3.0 

±0.6 

NR:  Not  reportable 
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65.  How  satisfied  are  you  with  the  foiiowing  aspects  of  the  reporting  process? 
e.  Degree  to  which  your  privacy  was/is  being  protected 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


TOTAL  DOD 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
Maie 
Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 
WHiTE 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

BLACK 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

HiSPANiC 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


Percent 

Responding 


1 


Percentages 


Max 

ME 


Average  Satisfaction 


±1 

±1 

±1 

±2 

±1 

±1 

±2 

±1 

±1 

±1 

±2 

±1 

±2 

±1 

±1 


16  14 


38 


17 


16 


±6 


3.0  ±0.2 


23 


15 


15 


18 


11 


28 


NR 


NR 


15 


22 


18 


14  35 


13 


19 


14 


15 


14 


NR 


13 


16 


12 


37 


40 


43 


37 


35 


39 


43 


NR 


NR 


38 


37 


37 


11 


29 


15 


16 


17 


16 


18 


13 


NR 


NR 


18 


11 


14 


17 


12 


19 


18 


17 


16 


18 


11 


NR 


NR 


17 


14 


19 


±10 


2.9  ±0.3 


±11 


3.2 


±18 


3.2 


±11 


3.1 


±6 


3.1 


±10 


3.0 


±8 


3.2 


±15 


2.7 


2.5 


±4 


3.2 


±7 


3.1 


±12 


2.8 


±8 


3.1 


±0.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0.2 


±0.4 


±0.6 


±0.5 


±0.2 


±0.4 


±0.2 


14  16  37  21 


12 


±10 


3.0  ±0.3 


±1 

±2 

±2 

±1 

±1 

±2 

±1 

±1 

±2 

±2 


18 


14  40 


12 


17  ±9 


3.0  ±0.3 


25 


11 


NR 


15 


16 


18 


12 


NR 


NR 


13  40 


11 


NR 


NR 


15 


20 


NR 


NR 


NR 


NR 


NR 


39 


33 


50 


NR 


NR 


NR 


NR 


12 


13 


12 


13 


NR 


NR 


18 


NR 


NR 


25 


17 


17 


17 


14 


NR 


±17 


2.8  ±0.5 


±14 


3.1 


3.0 


±17 


3.3 


±11 


3.0 


±15 


2.9 


±15 


3.2 


±16 


2.7 


NR 


NR  NR  NR  NR  NR 


±0.4 


±0.6 


±0.5 


±0.3 


±0.4 


±0.4 


±0.5 


3.3  ±0.7 


±2 

11 

11 

±2 

±2 

±2 

11 

±2 

±2 

±2 

±2 


12 


16  31  26  16 


±10 


3.2  ±0.3 


17 


11 


NR 


10 


NR 


NR 


20  26 


18 


16 


22 


14 


NR 


32 


36 


40 


31 


31 


31 


NR 


NR 


19  NR 


41 


22 


23 


26 


32 


22 


20 


NR 


14 


28 


NR 


17 


NR 


15 


NR 


NR 


±16 


3.0  ±0.5 


±17 


3.5 


±16 


3.6 


±17 


3.1 


±11 


3.2 


±18 


3.4 


±12 


3.1 


±18 


NR 


3.0 


±0.3 


±0.4 


±0.4 


±0.3 


±0.6 


±0.3 


±0.5 


NR  NR  NR  NR  NR 


2.8  ±0.4 


±2 

±2 

11 

±4 

±2 

±2 

±2 

±2 


11 


14  44 


11 


13 


NR 


11 


11 


NR 


NR 


NR 


15 


NR 


NR 


NR 


NR 


NR 


45 


NR 


10 


NR 


12 


12 


19 


±12 


3.1  ±0.3 


18 


NR 


NR 


20 


16 


±16 


3.1 


±14 


3.1 


±14 


NR 


±16 


2.6 


±13 


3.1 


±17 


10  NR 


32  13 


25 


±18 


11 

3.2 


±0.4 


±0.5 


±0.7 


±0.3 


±0.4 


±0.5 


Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 
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65e.  Continued 

Percent 

Percentages 

Max 

Average  Satisfaction 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

4 

±3 

NR 

5 

NR 

NR 

NR 

±13 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

4 

±5 

NR 

NR 

NR 

NR 

NR 

2.9 

±0.4 

AiAN 

7 

±6 

NR 

NR 

NR 

10 

3 

±14 

NR 

Army 

12 

±12 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

4 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

8 

±7 

NR 

NR 

NR 

8 

3 

±13 

NR 

E1-E4 

12 

±13 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

4 

±2 

NR 

NR 

NR 

NR 

NR 

2.3 

±0.5 

Officers 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

3 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

ASiAN 

5 

±2 

10 

5 

35 

27 

23 

±18 

3.5 

±0.4 

Army 

6 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

6 

±3 

5 

7 

NR 

NR 

22 

±18 

3.7 

±0.4 

Marine  Corps 

3 

±2 

5 

NR 

NR 

21 

21 

±18 

3.5 

±0.4 

Air  Force 

4 

±3 

7 

1 

NR 

NR 

NR 

±14 

3.2 

±0.3 

Eniisted 

6 

±2 

NR 

4 

36 

NR 

24 

±17 

3.5 

±0.4 

E1-E4 

6 

±3 

NR 

NR 

20 

17 

NR 

±18 

3.5 

±0.8 

E5-E9 

6 

±3 

3 

4 

NR 

NR 

14 

±15 

3.5 

±0.3 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

3.0 

±0.6 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

NHPi 

3 

±2 

NR 

1 

NR 

NR 

8 

±11 

NR 

Army 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

8 

±10 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

5 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.3 

±0.3 

Eniisted 

3 

±3 

NR 

1 

NR 

NR 

7 

±10 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

7 

±4 

NR 

NR 

NR 

NR 

6 

±13 

NR 

Army 

9 

±8 

NR 

0 

NR 

NR 

NR 

±2 

NR 

Navy 

6 

±6 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

12 

±16 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

8 

±5 

NR 

NR 

NR 

NR 

6 

±14 

NR 

E1-E4 

10 

±8 

NR 

NR 

NR 

NR 

0 

±2 

NR 

E5-E9 

6 

±4 

NR 

2 

NR 

NR 

NR 

±5 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

NR 

NR 

1.8 

±0.7 

m 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

2.3 

±0.5 

COAST  GUARD 

3 

±1 

12 

11 

34 

25 

18 

±15 

3.3 

±0.4 

White 

3 

±2 

NR 

11 

NR 

NR 

NR 

±16 

3.3 

±0.5 

Biack 

5 

±2 

8 

22 

28 

26 

17 

±16 

3.2 

±0.4 

Hispanic 

4 

±2 

10 

7 

44 

25 

14 

±15 

3.2 

±0.3 

Other  Race/Ethnicity 

4 

±3 

8 

8 

NR 

NR 

NR 

±15 

3.3 

±0.5 

Eniisted 

3 

±2 

10 

11 

32 

27 

20 

±16 

3.3 

±0.4 

Officers 

2 

±1 

NR 

NR 

NR 

14 

NR 

±15 

2.6 

±0.5 

Maie 

3 

±1 

NR 

8 

NR 

NR 

NR 

±15 

3.4 

±0.5 

Femaie 

6 

±2 

16 

21 

33 

15 

14 

±11 

2.9 

±0.3 

Not  Depioyed  Past  12  Months 

3 

±2 

13 

11 

35 

22 

19 

±17 

3.2 

±0.4 

Depioyed  Past  12  Months 

2 

±2 

4 

10 

NR 

NR 

13 

±15 

3.6 

±0.4 

NR:  Not  reportable 
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65.  How  satisfied  are  you  with  the  foiiowing  aspects  of  the  reporting  process? 
f.  The  reporting  process  overaii 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 

Responding 


1 


Percentages 


XI 


Max 

ME 


Average  Satisfaction 


±1 


±2 


±1 


±1 


±2 


TOTAL  DOD  5  ±1 

Army  5  ±1 

Navy  4 

Marine  Corps  5 

Air  Force  3 

Eniisted  5 

E1-E4  6 

E5-E9  4 

Officers  3 

01-03  2 

04-06  3 

Maie  4 

Femaie  6 

Not  Depioyed  Past  12  Months  4 

Depioyed  Past  12  Months_ 5  ±1 


18  13  37 


16  16 


±6 


3.0  ±0.2 


26 


11 


17 


17 


19 


±1 


15 


±1 


29 


±1 


NR 


±2 


NR 


±1 


17 


±2 


24 


±1 


20 


15 


13 


13 


14 


15 


12 


13 


NR 


13 


16 


10 


29 


39 


NR 


42 


37 


36 


38 


37 


NR 


NR 


37 


37 


38 


13 


24 


18 


12 


16 


15 


19 


12 


NR 


NR 


17 


10 


14 


16 


13 


19 


16 


17 


16 


17 


NR 


NR 


16 


14 


18 


±10 


2.8 


±11 


3.2 


±16 


3.4 


±11 


2.9 


±6 


3.0 


±10 


3.0 


±8 


3.1 


±16 


2.6 


±6 


2.7 


2.6 


±7 


3.0 


±12 


2.7 


±8 


3.0 


±0.3 


±0.3 


±0.3 


±0.3 


±0.2 


±0.3 


±0.2 


±0.4 


±0.5 


±0.6 


±0.2 


±0.4 


±0.2 


15  19  35  20 


12 


±9 


2.9  ±0.3 


WHiTE 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±1 


20 


14  40 


11 


16 


±10 


2.9  ±0.3 


±2 


29 


±2 


15 


±3 


±1 


16 


±1 


18 


±2 


18 


±1 


19 


±1 


NR 


±2 


NR 


17 


NR 


14 


14 


18 


NR 


NR 


32 


NR 


NR 


NR 


39 


36 


46 


NR 


NR 


NR 


NR 


NR 


11 


10 


13 


NR 


NR 


18 


NR 


NR 


19 


17 


18 


16 


11 


NR 


±2 


NR  NR  NR  NR  NR 


±17 


2.6  ±0.5 


±15 


3.0 


±12 


3.3 


±17 


3.0 


±11 


3.0 


±15 


2.9 


±15 


3.0 


±15 


2.6 


NR 


±0.4 


±0.5 


±0.5 


±0.3 


±0.4 


±0.4 


±0.5 


2.7  ±0.7 


BLACK 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±2 


16  10  29  28 


16 


±11 


3.2  ±0.3 


±3 


23 


±3 


±2 


13 


±2 


15 


±2 


15 


±3 


NR 


±2 


15 


±2 


NR 


±2 


NR 


10 


17 


10 


15 


15 


NR 


23 


32 


31 


41 


29 


31 


28 


NR 


NR 


26 


NR 


19 


17 


29 


NR 


28 


20 


NR 


NR 


NR 


30 


NR 


17 


NR 


15 


NR 


NR 


±17 


3.0 


±16 


3.6 


±16 


3.5 


±17 


2.9 


±11 


3.2 


±18 


3.4 


±12 


3.1 


±18 


NR 


2.9 


±0.6 


±0.3 


±0.4 


±0.4 


±0.3 


±0.6 


±0.3 


±0.5 


±2 


NR  NR  NR  NR  NR 


2.4  ±0.5 


HiSPANiC 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


±2 


12 


18  40 


10 


±2 


16 


±3 


±4 


±2 


NR 


±2 


11 


±2 


12 


NR 


NR 


10 


10 


19 


18 


33 


NR 


NR 


NR 


42 


NR 


10 


NR 


11 


13 


19 


±12 


3.0  ±0.3 


18 


NR 


NR 


14 


20 


NR 


±16 


2.9 


±14 


3.0 


±14 


NR 


±17 


2.7 


±13 


3.1 


±17 


2.9 


±0.5 


±0.4 


±0.7 


±0.3 


±0.4 


±2 


10  NR 


34  11 


26 


±17 


3.2  ±0.5 


Note.  Percent  responding  are 
reported  the  situation  to 
NR:  Not  reportable 


active  duty  members  \A/ho  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formally 
a  military  individual  or  organization  (Q62). 
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65f.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

Officers 

4 

±3 

NR 

7 

9 

NR 

NR 

±15 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

4 

±5 

NR 

2 

NR 

NR 

NR 

±7 

NR 

AiAN 

7 

±6 

NR 

NR 

NR 

NR 

5 

±10 

NR 

Army 

12 

±12 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

4 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

8 

±7 

NR 

NR 

NR 

NR 

5 

±11 

NR 

E1-E4 

12 

±13 

NR 

NR 

NR 

2 

NR 

±7 

NR 

E5-E9 

4 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Officers 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

3 

±5 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

ASiAN 

5 

±2 

11 

8 

36 

28 

17 

±18 

3.3 

±0.4 

Army 

6 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

6 

±3 

8 

7 

NR 

NR 

22 

±18 

3.6 

±0.4 

Marine  Corps 

3 

±2 

5 

5 

NR 

27 

17 

±18 

3.5 

±0.4 

Air  Force 

4 

±3 

NR 

3 

NR 

NR 

NR 

±8 

3.2 

±0.3 

Eniisted 

6 

±2 

11 

7 

36 

NR 

18 

±17 

3.3 

±0.4 

E1-E4 

6 

±3 

NR 

NR 

22 

21 

NR 

±18 

3.2 

±0.7 

E5-E9 

6 

±3 

4 

6 

NR 

NR 

14 

±15 

3.5 

±0.3 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

NHPi 

3 

±2 

NR 

1 

NR 

NR 

7 

±11 

NR 

Army 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

8 

±10 

NR 

1 

NR 

NR 

NR 

±8 

NR 

Marine  Corps 

5 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.4 

±0.3 

Eniisted 

3 

±3 

NR 

1 

NR 

NR 

6 

±10 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

7 

±4 

NR 

NR 

NR 

NR 

2 

±4 

NR 

Army 

9 

±8 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

6 

±6 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps 

12 

±16 

0 

NR 

NR 

NR 

NR 

±4 

3.2 

±0.3 

Air  Force 

3 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

Eniisted 

8 

±5 

NR 

NR 

NR 

NR 

2 

±4 

NR 

E1-E4 

10 

±8 

NR 

NR 

NR 

NR 

0 

±2 

NR 

E5-E9 

6 

±4 

NR 

NR 

NR 

NR 

6 

±11 

3.0 

±0.5 

Officers 

1 

±1 

NR 

NR 

NR 

NR 

NR 

1.8 

±0.7 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

COAST  GUARD 

3 

±1 

19 

14 

31 

18 

17 

±15 

3.0 

±0.4 

White 

3 

±2 

NR 

12 

NR 

NR 

NR 

±15 

3.0 

±0.7 

Biack 

5 

±2 

14 

17 

17 

34 

18 

±15 

3.2 

±0.4 

Hispanic 

4 

±2 

10 

19 

36 

23 

12 

±15 

3.1 

±0.4 

Other  Race/Ethnicity 

4 

±3 

8 

NR 

NR 

NR 

NR 

±15 

2.9 

±0.3 

Eniisted 

3 

±1 

20 

12 

32 

17 

19 

±17 

3.0 

±0.5 

Officers 

2 

±1 

NR 

NR 

NR 

NR 

NR 

2.7 

±0.6 

Maie 

3 

±1 

NR 

11 

NR 

18 

NR 

±14 

3.1 

±0.6 

Femaie 

6 

±2 

15 

27 

31 

16 

11 

±11 

2.8 

±0.3 

Not  Depioyed  Past  12  Months 

3 

±1 

17 

14 

34 

16 

18 

±17 

3.1 

±0.5 

Depioyed  Past  12  Months 

2 

±2 

NR 

14 

15 

NR 

11 

±17 

NR 

NR:  Not  reportable 
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66.  Was  your  report  completed?  Constructed  from  Q66. 


1.  Report  completed 


2.  Does  not  apply,  it  is  still  in  process 


Percent 

Responding 


±1 


±1 


±2 


±1 


±1 


±2 


TOTAL  DOD  5  ±1 

Army  5 

Navy  4 

Marine  Corps  5 

Air  Force  3 

Enlisted  5 

E1-E4  6 

E5-E9  4 

Officers  3 

01-03  2 

04-06  3 

Male  4 

Female  6 

Not  Deployed  Past  12  Months  5 

Deployed  Past  12  Months_ 5  ±1 


±1 


±1 


±1 


±2 

±1 


±2 


±1 


WHITE 


±1 


Percentages 


1 


Max 

ME 


85  15 


±5 


85 


83 


86 


85 


85 


84 


84 


NR 


NR 


84 


89 


83 


15 


17 


14 


15 


15 


16 


14 


16 


NR 


NR 


16 


11 


17 


±7 


±9 


±13 


±10 


±5 


±7 


±6 


±15 


±5 


±9 


±6 


87  13 


±7 


85  15 


±7 


Army 

4 

±2 

88 

12 

±11 

88.0 

±11.0 

Navy 

3 

±2 

79 

21 

±18 

79.0 

±18.0 

Marine  Corps 

4 

±3 

NR 

NR 

NR 

Air  Force 

3 

±1 

83 

17 

±16 

83.0 

±16.0 

Enlisted 

4 

±1 

85 

15 

±8 

85.0 

±8.0 

E1-E4 

5 

±2 

87 

13 

±11 

87.0 

±11.0 

E5-E9 

3 

±1 

80 

20 

±14 

80.0 

±14.0 

Officers 

3 

±1 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

04-06 

3 

±2 

NR 

NR 

NR 

BLACK 

7 

±2 

87 

13 

±8 

87.0 

±8.0 

Army 

7 

±3 

NR 

NR 

NR 

Navy 

7 

±3 

84 

16 

±14 

84.0 

±14.0 

Marine  Corps 

6 

±2 

85 

15 

±15 

85.0 

±15.0 

Air  Force 

6 

±2 

91 

9 

±14 

91.0 

±14.0 

Enlisted 

7 

±2 

87 

13 

±9 

87.0 

±9.0 

E1-E4 

7 

±3 

NR 

NR 

NR 

E5-E9 

7 

±2 

89 

11 

±9 

89.0 

±9.0 

Officers 

4 

±2 

86 

14 

±15 

86.0 

±15.0 

01-03 

3 

±2 

NR 

NR 

NR 

04-06 

4 

±2 

NR 

NR 

NR 

HISPANIC 

5 

±2 

80 

20 

±10 

80.0 

±10.0 

Army 

6 

±2 

72 

28 

±18 

72.0 

±18.0 

Navy 

5 

±3 

NR 

NR 

NR 

Marine  Corps 

6 

±4 

89 

11 

±14 

89.0 

±14.0 

Air  Force 

3 

±2 

86 

14 

±16 

86.0 

±16.0 

Enlisted 

5 

±2 

81 

19 

±10 

81.0 

±10.0 

E1-E4 

6 

±2 

70 

30 

±18 

70.0 

±18.0 

E5-E9 

5 

±2 

92 

8 

±8 

92.0 

±8.0 

Report  Completed 


85.0  ±5.0 


85.0 


83.0 


86.0 


85.0 


85.0 


84.0 


86.0 


84.0 


NR 


NR 


84.0 


89.0 


83.0 

87.0 


±7.0 


±9.0 


±13.0 


±10.0 


±5.0 


±7.0 


±6.0 


±15.0 


85.0  ±7.0 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62). 

NR:  Not  reportable 
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66.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Report  Completed 

1 

2 

4 

±3 

NR 

NR 

NR 

1 

±1 

NR 

NR 

NR 

4 

±5 

NR 

NR 

NR 

7 

±6 

95 

5 

±12 

95.0 

±12.0 

12 

±12 

NR 

NR 

NR 

4 

±4 

NR 

NR 

NR 

2 

±2 

NR 

NR 

NR 

3 

±2 

NR 

NR 

NR 

8 

±7 

95 

5 

±12 

95.0 

±12.0 

12 

±13 

NR 

NR 

NR 

4 

±2 

NR 

NR 

NR 

2 

±2 

NR 

NR 

NR 

4 

±5 

NR 

NR 

NR 

1 

±2 

NR 

NR 

NR 

5 

±2 

79 

21 

±15 

79.0 

±15.0 

6 

±4 

NR 

NR 

NR 

6 

±3 

91 

9 

±13 

91.0 

±13.0 

3 

±2 

88 

12 

±15 

88.0 

±15.0 

4 

±3 

NR 

NR 

NR 

6 

±2 

78 

22 

±16 

78.0 

±16.0 

6 

±3 

NR 

NR 

NR 

6 

±3 

NR 

NR 

NR 

2 

±1 

96 

4 

±10 

96.0 

±10.0 

2 

±2 

98 

2 

±9 

98.0 

±9.0 

1 

±1 

NR 

NR 

NR 

3 

±2 

96 

4 

±6 

96.0 

±6.0 

1 

±2 

NR 

NR 

NR 

8 

±10 

NR 

NR 

NR 

5 

±4 

NR 

NR 

NR 

3 

±2 

NR 

NR 

NR 

3 

±3 

96 

4 

±6 

96.0 

±6.0 

1 

±2 

NR 

NR 

NR 

7 

±4 

NR 

NR 

NR 

9 

±8 

NR 

NR 

NR 

6 

±6 

NR 

NR 

NR 

12 

±16 

NR 

NR 

NR 

3 

±3 

99 

1 

±5 

99.0 

±5.0 

8 

±5 

NR 

NR 

NR 

10 

±8 

NR 

NR 

NR 

6 

±4 

97 

3 

±9 

97.0 

±9.0 

1 

±1 

93 

7 

±14 

93.0 

±14.0 

1 

±1 

NR 

NR 

NR 

1 

±1 

NR 

NR 

NR 

3 

±1 

90 

10 

±9 

90.0 

±9.0 

3 

±2 

88 

12 

±15 

88.0 

±15.0 

5 

±2 

95 

5 

±10 

95.0 

±10.0 

4 

±2 

90 

10 

±11 

90.0 

±11.0 

4 

±3 

93 

7 

±13 

93.0 

±13.0 

3 

±2 

92 

8 

±10 

92.0 

±10.0 

2 

±1 

NR 

NR 

NR 

3 

±1 

90 

10 

±13 

90.0 

±13.0 

6 

±2 

89 

11 

±9 

89.0 

±9.0 

3 

±2 

89 

11 

±11 

89.0 

±11.0 

2 

±2 

NR 

NR 

NR 

NR:  Not  reportable 
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66.  Do  you  know  the  outcome  of  your  report?  Constructed  from  Q66. 


Percent 

Responding 


±1 


±2 


±1 


±1 


±2 


TOTAL  DOD  4  ±1 

Army  5  ±1 

Navy  4 

Marine  Corps  4 

Air  Force  3 

Enlisted  4 

E1-E4  5 

E5-E9  3 

Officers  2 

01-03  2 

04-06  2 

Male  4 

Female  5 

Not  Deployed  Past  12  Months  4 

Deployed  Past  12  Months_ 4  ±1 


±1 


±1 


±1 


±2 


±1 


±2 


±1 


WHITE 


±1 


Army 

4 

±2 

39 

±16 

Navy 

3 

±2 

NR 

Marine  Corps 

4 

±2 

NR 

Air  Force 

2 

±1 

NR 

Enlisted 

3 

±1 

43 

±12 

E1-E4 

5 

±2 

34 

±15 

E5-E9 

2 

±1 

60 

±16 

Officers 

2 

±1 

NR 

01-03 

04-06 


±2 

±2 


BLACK 


±2 


04-06 


±2 


NR 


HISPANIC 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 


±2 


48 


±2 


NR 


±2 


NR 


±4 


NR 


±2 


NR 


±2 


49 


±2 

±2 


NR 


42 


Army 

6 

±3 

NR 

Navy 

6 

±3 

NR 

Marine  Corps 

5 

±2 

46 

±16 

Air  Force 

5 

±2 

NR 

Enlisted 

6 

±2 

46 

±11 

E1-E4 

6 

±3 

NR 

E5-E9 

6 

±2 

51 

±12 

Officers 

3 

±2 

NR 

01-03 

2 

±2 

NR 

Percentages 


Yes 


46 


42 


50 


NR 


57 


45 


39 


51 


64 


NR 


NR 


44 


55 


45 


48 


46 


NR 


NR 


48 


Max 

ME 


±7 


±10 


±11 


Percentage 
Reporting  Yes 


B 


±10 


±14 


±16 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62)  and  who  had  a  completed  report  (Q66). 

NR:  Not  reportable 
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66.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

Officers 

2 

±2 

NR 

01-03 

1 

±1 

NR 

04-06 

4 

±5 

NR 

AIAN 

7 

±6 

NR 

Army 

11 

±12 

NR 

Navy 

4 

±4 

NR 

Marine  Corps 

2 

±2 

NR 

Air  Force 

3 

±2 

NR 

Enlisted 

8 

±7 

NR 

E1-E4 

12 

±13 

NR 

E5-E9 

3 

±2 

NR 

Officers 

2 

±2 

NR 

01-03 

3 

±5 

NR 

04-06 

1 

±2 

NR 

ASIAN 


±2 


41 


±17 


Army  5 

±4 

NR 

Navy  5 

±3 

NR 

Marine  Corps  3 

±2 

NR 

Air  Force  2 

±1 

NR 

Enlisted  5 

±2 

NR 

E1-E4  5 

±2 

NR 

E5-E9  5 

±3 

NR 

Officers  2 

±1 

NR 

01-03  1 

±2 

NR 

04-06  1 

±1 

NR 

NHPI  3 

±2 

NR 

Army  1 

±2 

NR 

Navy  8 

±10 

NR 

Marine  Corps  5 

±4 

NR 

Air  Force  3 

±2 

NR 

Enlisted  3 

±3 

NR 

Officers  1 

±2 

NR 

TWO  OR  MORE  RACES  6 

±4 

NR 

Army  8 

±8 

NR 

Navy  6 

±6 

NR 

Marine  Corps  10 

±16 

NR 

Air  Force  3 

±3 

NR 

Enlisted  7 

±5 

NR 

E1-E4  9 

±8 

NR 

E5-E9  5 

±4 

NR 

Officers  1 

±1 

NR 

01-03  1 

±1 

NR 

04-06  1 

±1 

NR 

COAST  GUARD 


±1 


60 


±15 


White 

2 

±2 

NR 

Black 

5 

±2 

67 

±15 

Hispanic 

4 

±2 

61 

±16 

Other  Race/Ethnicity 

4 

±3 

NR 

Enlisted 

3 

±1 

58 

±17 

Officers 

1 

±1 

NR 

Male 

2 

±1 

NR 

Female 

5 

±2 

70 

±12 

Not  Deployed  Past  12  Months 

3 

±1 

62 

±17 

Deployed  Past  12  Months 


±2 


NR 


NR:  Not  reportable 
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67.  Was  your  report  found  to  be  true? 


1.  Yes 

2.  No 

Percent 

Percentages 

Max 

Percentage 

Responding 

1  1  2  1  3 

ME 

Reporting  Yes 

3.  They  were  unable  to  determine 
whether  your  complaint  was  true  or  not 


TOTAL  DOD 


±1 


Army 

2 

±1 

59 

18 

24 

±15 

Navy 

2 

±1 

77 

4 

19 

±15 

Marine  Corps 

2 

±1 

NR 

6 

NR 

±9 

Air  Force 

2 

±1 

58 

NR 

31 

±17 

Enlisted 

2 

±1 

62 

11 

27 

±10 

E1-E4 

2 

±1 

55 

9 

36 

±16 

E5-E9 

2 

±1 

69 

12 

19 

±11 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

84 

2 

14 

±18 

04-06 

2 

±1 

NR 

NR 

NR 

Male 

2 

±1 

61 

10 

29 

±11 

Female 

3 

±1 

68 

16 

16 

±16 

Not  Deployed  Past  12  Months 

2 

±1 

63 

11 

26 

±11 

Deployed  Past  12  Months 

2 

±1 

62 

12 

27 

±15 

WHITE 

1 

±1 

63 

17 

21 

±14 

Army 

1 

±1 

NR 

NR 

NR 

Navy 

1 

±1 

NR 

1 

NR 

±5 

Marine  Corps 

1 

±2 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

1 

±1 

62 

16 

22 

±17 

E1-E4 

2 

±1 

NR 

NR 

NR 

E5-E9 

1 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

99 

NR 

1 

±4 

04-06 

2 

±2 

NR 

NR 

NR 

BLACK 

3 

±1 

63 

6 

31 

±14 

Army 

3 

±2 

NR 

NR 

NR 

Navy 

3 

±2 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

1 

NR 

±6 

Enlisted 

3 

±1 

63 

6 

32 

±15 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

3 

±2 

68 

8 

24 

±17 

Officers 

3 

±2 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

HISPANIC 

2 

±1 

NR 

6 

NR 

±9 

Army 

2 

±2 

NR 

NR 

NR 

Navy 

1 

±2 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±1 

NR 

7 

NR 

±9 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

2 

±1 

NR 

5 

25 

±18 

63  11 


26 


±9 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48),  who  formally  reported 
the  situation  to  a  military  individual  or  organization  (Q62)  and  who  knew  the  outcome  of  their  report  (Q66). 

NR:  Not  reportable 
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67.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

AIAN 

1 

±1 

NR 

NR 

NR 

Army 

1 

±1 

NR 

NR 

NR 

Navy 

2 

±3 

NR 

NR 

NR 

Marine  Corps 

1 

±1 

NR 

NR 

NR 

Air  Force 

2 

±2 

NR 

NR 

NR 

Enlisted 

1 

±1 

NR 

NR 

NR 

E1-E4 

1 

±1 

NR 

NR 

NR 

E5-E9 

1 

±2 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±2 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

ASIAN 

2 

±1 

NR 

NR 

26 

±17 

Army 

2 

±2 

NR 

NR 

NR 

Navy 

2 

±1 

NR 

NR 

NR 

Marine  Corps 

1 

±1 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±1 

NR 

NR 

NR 

E1-E4 

2 

±2 

NR 

1 

NR 

±4 

E5-E9 

2 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

0 

±1 

NR 

NR 

NR 

NHPI 

2 

±2 

NR 

NR 

NR 

Army 

1 

±2 

NR 

NR 

NR 

Navy 

6 

±10 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±2 

NR 

NR 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

3 

±3 

NR 

0 

NR 

±3 

Army 

4 

±7 

NR 

NR 

NR 

Navy 

5 

±5 

NR 

NR 

NR 

Marine  Corps 

1 

±2 

NR 

NR 

NR 

Air  Force 

2 

±3 

NR 

NR 

NR 

Enlisted 

4 

±4 

NR 

0 

NR 

±3 

E1-E4 

5 

±6 

NR 

1 

NR 

±5 

E5-E9 

2 

±3 

NR 

NR 

NR 

Officers 

0 

±1 

NR 

NR 

NR 

01-03 

0 

±1 

NR 

NR 

NR 

04-06 

0 

±1 

NR 

NR 

NR 

COAST  GUARD 

2 

±1 

78 

6 

16 

±12 

White 

2 

±1 

87 

1 

12 

±13 

Black 

3 

±2 

NR 

16 

NR 

±17 

Hispanic 

2 

±1 

NR 

NR 

NR 

Other  Race/Ethnicity 

1 

±1 

NR 

NR 

NR 

Enlisted  2 

Officers  1 

Male  1 

Female  3 

Not  Deployed  Past  12  Months  2 

Deployed  Past  12  Months _ 1 


±1 


78 


±1 


NR 


±1 


86 


±1 


53 


±1 


83 


±1 


NR 


NR 


15 


NR 


39 


13 


±13 


NR  NR 


NR:  Not  reportable 
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68.  How  satisfied  were  you  with  the  outcome  of  your  report? _ 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


TOTAL  DOD 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
Maie 
Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 
WHiTE 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

BLACK 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

HiSPANiC 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 


Percent 

Percentages 

Max 

Average  Satisfaction 

Responding 

1 

2 

3 

4 

5 

ME 

2 

±1 

29 

10 

17 

17 

27 

±9 

3.0 

±0.3 

2 

±1 

33 

8 

13 

18 

28 

±18 

3.0 

±0.6 

2 

±1 

25 

7 

20 

22 

25 

±16 

3.2 

±0.5 

2 

±1 

NR 

6 

NR 

12 

NR 

±13 

NR 

2 

±1 

28 

23 

14 

NR 

24 

±17 

2.8 

±0.5 

2 

±1 

26 

10 

15 

19 

29 

±10 

3.1 

±0.4 

2 

±1 

29 

11 

18 

12 

29 

±17 

3.0 

±0.6 

2 

±1 

24 

10 

13 

25 

28 

±12 

3.3 

±0.4 

1 

±1 

NR 

NR 

NR 

3 

NR 

±4 

2.4 

±0.6 

1 

±1 

NR 

NR 

NR 

5 

NR 

±11 

NR 

2 

±1 

NR 

3 

NR 

2 

NR 

±7 

NR 

2 

±1 

29 

9 

16 

18 

28 

±11 

3.1 

±0.4 

3 

±1 

29 

14 

20 

13 

24 

±18 

2.9 

±0.6 

2 

±1 

29 

12 

14 

16 

28 

±11 

3.0 

±0.4 

2 

±1 

27 

7 

20 

18 

27 

±18 

3.1 

±0.5 

1 

±1 

38 

8 

13 

14 

28 

±15 

2.9 

±0.5 

1 

±1 

NR 

NR 

NR 

NR 

NR 

2.7 

±0.9 

1 

±1 

NR 

NR 

NR 

NR 

NR 

3.1 

±0.8 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

1 

±1 

NR 

NR 

NR 

NR 

NR 

2.6 

±0.8 

1 

±1 

36 

8 

8 

18 

30 

±18 

3.0 

±0.6 

2 

±1 

NR 

NR 

NR 

NR 

NR 

2.8 

±0.9 

1 

±1 

NR 

NR 

NR 

NR 

NR 

3.2 

±0.7 

1 

±1 

NR 

NR 

NR 

NR 

NR 

2.5 

±0.8 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

3 

±1 

17 

12 

12 

27 

33 

±15 

3.5 

±0.4 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.3 

±0.7 

3 

±2 

2 

NR 

NR 

NR 

NR 

±4 

4.1 

±0.6 

2 

±2 

NR 

NR 

NR 

NR 

NR 

3.5 

±0.5 

3 

±2 

NR 

NR 

NR 

NR 

NR 

3.0 

±0.8 

3 

±1 

13 

12 

11 

29 

35 

±16 

3.6 

±0.4 

2 

±2 

NR 

NR 

NR 

NR 

NR 

3.9 

±0.6 

3 

±2 

17 

11 

12 

NR 

NR 

±15 

3.5 

±0.5 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

2 

±1 

18 

16 

NR 

11 

14 

±17 

2.9 

±0.4 

2 

±2 

NR 

NR 

NR 

NR 

NR 

2.5 

±0.6 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

3 

±3 

NR 

NR 

NR 

NR 

NR 

3.2 

±0.5 

1 

±1 

1 

NR 

NR 

NR 

NR 

±5 

NR 

2 

±1 

18 

16 

NR 

10 

14 

±18 

2.9 

±0.4 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

2 

±1 

NR 

NR 

17 

NR 

22 

±18 

3.0 

±0.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formally 
reported  the  situation  to  a  military  individual  or  organization  (Q62)  and  who  knew  the  outcome  of  their  report  (Q66). 

NR:  Not  reportable 
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68.  Continued 


Percent 

Responding 


1 


Percentages 


I 


Max 

ME 


Average  Satisfaction 


Officers 

01-03 

04-06 


±1 


±1 


±1 


NR 

NR 

NR 


NR  NR  NR  NR 


NR  I  NR  I  NR  I  NR 


NR 


NR 


NR  NR  NR  NR 


NR 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±1 


NR  NR 


14  NR  NR 


±16 


2.9  ±0.9 


±1 


NR 


±3 


NR 


±1 


NR 


±2 


NR 


±1 


NR 


±1 


NR 


±2 


NR 


±1 


NR 


±2 


±1 


NR 

NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR  NR  NR 


±11 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


2.7 


NR 


±0.7 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±1 


16  NR 


12  22 


22 


±2 


NR 


±1 


NR 


±1 


NR 


±1 


NR 


±1 


NR 


±2 


NR 


±1 


NR 


±1 


NR 


±1 


NR 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


11 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


22 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±17 


3.1  ±0.6 


NR 


3.5 


3.5 


±9 


NR 


±18 


3.1 


NR 


3.4 


±9 


NR 


NR 


±0.8 


±0.6 


±0.6 


±0.7 


±1 


NR  NR  NR  NR  NR 


NR 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


±2 


NR  NR  NR  NR  NR 


NR 


±2 


NR 


±10 


NR 


±3 


NR 


±1 


NR 


±2 


NR 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±2 


NR  NR  NR  NR  NR 


NR 


NR 


5.0 


NR 


NR 


NR 


±0.0 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


±7 

±5 

±2 

11 

±4 

11 

11 

11 

11 

±1 


NR 


1  NR  NR  ,  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR  NR  NR  NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±4 


NR 


NR 


NR 


NR 


3.1 


±4 


NR 


NR 


NR 


NR 


NR 


±0.3 


NR 


NR 


COAST  GUARD  2 

White  2 

Biack  3 

Hispanic  2 

Other  Race/Ethnicity  1 

Eniisted  2 

Officers  1 

Maie  1 

Femaie  4 

Not  Depioyed  Past  12  Months  2 

Depioyed  Past  12  Months _ 1 


11 

11 

±2 

11 

11 

11 

11 

11 

11 

11 

±1 


18  10  NR  NR  NR 


±17 


3.3  ±0.6 


NR 


NR 


26 


NR 


NR 


NR 


NR 


23 


NR 


10 


NR 


NR 


NR 


NR 


18 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


30 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


23 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


NR 


±12 


NR 


3.4 


±18 


2.9 


3.5 


±7 


3.4 


NR 


±11 


3.5 


±14 


2.7 


±9 


3.3 


±0.6 


±0.6 


±0.5 


±0.6 


±0.7 


±0.4 


±0.6 


NR  NR  NR  NR  NR 


2.9  ±0.6 


NR:  Not  reportable 
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69.  In  response  to  your  report,  was  official  action  taken  against... 
a.  You? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

1 

2 

3 

ME 

Reporting  Yes 

TOTAL  DOD 

2 

±1 

27 

68 

5 

±9 

■ 

Army 

2 

±1 

28 

68 

4 

±16 

Navy 

2 

±1 

29 

67 

4 

±16 

Marine  Corps 

2 

±1 

11 

NR 

NR 

±12 

Air  Force 

2 

±1 

34 

65 

1 

±18 

Eniisted 

2 

±1 

28 

67 

5 

±10 

E1-E4 

2 

±1 

38 

54 

NR 

±16 

E5-E9 

2 

±1 

18 

80 

2 

±10 

Officers 

1 

±1 

19 

NR 

NR 

±18 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

2 

±1 

NR 

NR 

NR 

Maie 

2 

±1 

28 

66 

6 

±11 

Femaie 

3 

±1 

21 

75 

4 

±15 

■ 

Not  Depioyed  Past  12  Months 

2 

±1 

24 

68 

7 

±12 

■ 

Depioyed  Past  12  Months 

2 

±1 

30 

67 

3 

±16 

WHiTE 

1 

±1 

31 

63 

NR 

±15 

Army 

1 

±1 

NR 

NR 

NR 

Navy 

1 

±1 

NR 

NR 

1 

±6 

Marine  Corps 

1 

±2 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Eniisted 

1 

±1 

34 

NR 

NR 

±17 

E1-E4 

2 

±1 

NR 

NR 

NR 

E5-E9 

1 

±1 

NR 

NR 

1 

±4 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

BLACK 

3 

±1 

20 

77 

3 

±12 

■ 

Army 

3 

±2 

NR 

NR 

NR 

Navy 

3 

±2 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

1 

±6 

Eniisted 

3 

±1 

20 

77 

3 

±13 

■ 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

3 

±2 

16 

83 

1 

±14 

■ 

Officers 

3 

±2 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

HiSPANiC 

2 

±1 

25 

73 

2 

±18 

Army 

2 

±2 

NR 

NR 

NR 

Navy 

1 

±2 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Eniisted 

2 

±1 

26 

72 

2 

±18 

■ 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

2 

±1 

NR 

NR 

NR 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formaliy 
reported  the  situation  to  a  military  individual  or  organization  (Q62)  and  who  knew  the  outcome  of  their  report  (Q66). 

NR:  Not  reportable 
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69a.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

AIAN 

1 

±1 

9 

86 

NR 

±16| 

Army 

1 

±1 

NR 

NR 

NR 

Navy 

2 

±3 

NR 

NR 

NR 

Marine  Corps 

1 

±1 

NR 

NR 

NR 

Air  Force 

2 

±2 

NR 

NR 

NR 

Enlisted 

1 

±1 

NR 

NR 

NR 

E1-E4 

1 

±1 

NR 

NR 

NR 

E5-E9 

1 

±2 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±2 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

ASIAN 

2 

±1 

NR 

NR 

NR 

Army 

2 

±2 

NR 

NR 

NR 

Navy 

2 

±1 

NR 

NR 

NR 

Marine  Corps 

1 

±1 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±1 

NR 

NR 

NR 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

2 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

0 

±1 

NR 

NR 

NR 

NHPI 

2 

±2 

NR 

NR 

NR 

Army 

1 

±2 

NR 

NR 

NR 

Navy 

6 

±10 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±2 

NR 

NR 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

3 

±3 

NR 

NR 

NR 

Army 

4 

±7 

NR 

NR 

NR 

Navy 

5 

±5 

NR 

NR 

NR 

Marine  Corps 

1 

±2 

NR 

NR 

NR 

Air  Force 

2 

±3 

NR 

NR 

NR 

Enlisted 

4 

±4 

NR 

NR 

NR 

E1-E4 

5 

±6 

NR 

NR 

NR 

E5-E9 

2 

±3 

NR 

NR 

NR 

Officers 

0 

±1 

NR 

NR 

NR 

01-03 

0 

±1 

NR 

NR 

NR 

04-06 

0 

±1 

NR 

NR 

NR 

COAST  GUARD 

2 

±1 

NR 

NR 

NR 

White 

2 

±1 

NR 

NR 

NR 

Black 

3 

±2 

NR 

NR 

NR 

Hispanic 

2 

±1 

24 

NR 

NR 

±18 

Other  Race/Ethnicity 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

Male 

1 

±1 

NR 

NR 

NR 

Female 

3 

±1 

22 

64 

14 

±14 

Not  Deployed  Past  12  Months 

2 

±1 

NR 

NR 

NR 

Deployed  Past  12  Months 

1 

±1 

NR 

NR 

NR 

NR:  Not  reportable 
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69.  In  response  to  your  report,  was  official  action  taken  against... 
b.  One  or  more  of  the  person(s)  who  bothered  you? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

1 

2 

3 

ME 

Reporting  Yes 

TOTAL  DOD 

2 

±1 

29 

58 

13 

±9 

Army 

2 

±1 

30 

59 

11 

±17 

5 

Navy 

2 

±1 

29 

56 

15 

±15 

Marine  Corps 

2 

±1 

NR 

NR 

NR 

Air  Force 

2 

±1 

23 

67 

10 

±16 

Eniisted 

2 

±1 

31 

56 

13 

±10 

E1-E4 

2 

±1 

33 

56 

11 

±17 

E5-E9 

2 

±1 

29 

56 

14 

±12 

Officers 

1 

±1 

15 

NR 

NR 

±17 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

2 

±1 

NR 

NR 

NR 

Maie 

2 

±1 

32 

57 

11 

±11 

Femaie 

3 

±1 

NR 

63 

20 

±17 

Not  Depioyed  Past  12  Months 

2 

±1 

22 

62 

16 

±11 

■ 

Depioyed  Past  12  Months 

2 

±1 

39 

53 

8 

±16 

WHiTE 

1 

±1 

29 

60 

11 

±15 

Army 

1 

±1 

NR 

NR 

NR 

Navy 

1 

±1 

NR 

NR 

NR 

Marine  Corps 

1 

±2 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Eniisted 

1 

±1 

33 

NR 

NR 

±18 

E1-E4 

2 

±1 

NR 

NR 

NR 

E5-E9 

1 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

BLACK 

3 

±1 

27 

57 

17 

±14 

Army 

3 

±2 

NR 

NR 

NR 

Navy 

3 

±2 

NR 

NR 

NR 

Marine  Corps 

2 

±2 

NR 

NR 

NR 

Air  Force 

3 

±2 

NR 

NR 

NR 

Eniisted 

3 

±1 

28 

55 

17 

±16 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

3 

±2 

25 

NR 

NR 

±16 

Officers 

3 

±2 

NR 

NR 

NR 

01-03 

2 

±2 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

HiSPANiC 

2 

±1 

26 

NR 

12 

±18 

■ 

Army 

2 

±2 

NR 

NR 

NR 

Navy 

1 

±2 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Eniisted 

2 

±1 

NR 

NR 

12 

±15 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

2 

±1 

NR 

NR 

NR 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48)  and  who  formaliy 
reported  the  situation  to  a  military  individual  or  organization  (Q62)  and  who  knew  the  outcome  of  their  report  (Q66). 

NR:  Not  reportable 


508 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


69b.  Continued 

Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

AIAN 

1 

±1 

NR 

NR 

NR 

Army 

1 

±1 

NR 

NR 

3 

±11 

Navy 

2 

±3 

NR 

NR 

NR 

Marine  Corps 

1 

±1 

NR 

NR 

NR 

Air  Force 

2 

±2 

NR 

NR 

NR 

Enlisted 

1 

±1 

NR 

NR 

NR 

E1-E4 

1 

±1 

NR 

NR 

NR 

E5-E9 

1 

±2 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

01-03 

1 

±2 

NR 

NR 

NR 

04-06 

1 

±1 

NR 

NR 

NR 

ASIAN 

2 

±1 

NR 

NR 

16 

±16 

Army 

2 

±2 

NR 

NR 

NR 

Navy 

2 

±1 

NR 

NR 

NR 

Marine  Corps 

1 

±1 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±1 

NR 

NR 

18 

±18 

E1-E4 

2 

±2 

NR 

NR 

NR 

E5-E9 

2 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

2 

±10 

01-03 

1 

±1 

NR 

NR 

NR 

04-06 

0 

±1 

NR 

NR 

NR 

NHPI 

2 

±2 

NR 

NR 

3 

±11 

Army 

1 

±2 

NR 

NR 

NR 

Navy 

6 

±10 

NR 

NR 

NR 

Marine  Corps 

3 

±3 

NR 

NR 

NR 

Air  Force 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±2 

NR 

NR 

NR 

Officers 

1 

±2 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

3 

±3 

NR 

NR 

NR 

Army 

4 

±7 

NR 

NR 

NR 

Navy 

5 

±5 

NR 

NR 

NR 

Marine  Corps 

1 

±2 

NR 

NR 

NR 

Air  Force 

2 

±3 

NR 

NR 

NR 

Enlisted 

4 

±4 

NR 

NR 

NR 

E1-E4 

5 

±6 

NR 

NR 

NR 

E5-E9 

2 

±3 

NR 

NR 

NR 

Officers 

0 

±1 

NR 

NR 

NR 

01-03 

0 

±1 

NR 

NR 

NR 

04-06 

0 

±1 

NR 

NR 

NR 

COAST  GUARD 

2 

±1 

NR 

NR 

NR 

White 

2 

±1 

NR 

NR 

NR 

Black 

3 

±2 

NR 

NR 

NR 

Hispanic 

2 

±1 

NR 

NR 

NR 

Other  Race/Ethnicity 

1 

±1 

NR 

NR 

NR 

Enlisted 

2 

±1 

NR 

NR 

NR 

Officers 

1 

±1 

NR 

NR 

NR 

Male 

1 

±1 

NR 

NR 

NR 

Female 

3 

±1 

40 

44 

16 

±14 

Not  Deployed  Past  12  Months 

2 

±1 

NR 

NR 

NR 

Deployed  Past  12  Months 

1 

±1 

NR 

NR 

NR 

NR:  Not  reportable 
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70.  Was  the  situation  corrected? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

TOTAL  DOD 

49 

±2 

56 

±2 

Army 

54 

±3 

55 

±3 

Navy 

54 

±3 

55 

±3 

Marine  Corps 

50 

±4 

59 

±5 

Air  Force 

37 

±2 

57 

±4 

Eniisted 

52 

±2 

57 

±2 

E1-E4 

54 

±3 

57 

±4 

E5-E9 

50 

±2 

57 

±3 

Officers 

37 

±3 

49 

±4 

01-03 

38 

±4 

50 

±6 

04-06 

34 

±4 

46 

±7 

Maie 

49 

±2 

56 

±2 

Femaie 

52 

±3 

53 

±4 

Not  Depioyed  Past  12  Months 

47 

±2 

57 

±3 

Depioyed  Past  12  Months 

54 

±2 

54 

±3 

WHiTE 

46 

±2 

54 

±3 

Army 

50 

±3 

54 

±5 

Navy 

51 

±4 

54 

±5 

Marine  Corps 

46 

±5 

54 

±8 

Air  Force 

33 

±3 

56 

±5 

Eniisted 

49 

±2 

56 

±3 

E1-E4 

51 

±4 

56 

±5 

E5-E9 

46 

±3 

55 

±4 

Officers 

34 

±3 

47 

±6 

01-03 

35 

±5 

49 

±8 

04-06 

31 

±4 

45 

±8 

BLACK 

56 

±3 

59 

±4 

Army 

58 

±5 

58 

±6 

Navy 

61 

±4 

60 

±6 

Marine  Corps 

55 

±5 

63 

±7 

Air  Force 

44 

±4 

58 

±6 

Eniisted 

56 

±3 

59 

±4 

E1-E4 

55 

±5 

57 

±7 

E5-E9 

56 

±3 

61 

±4 

Officers 

54 

±4 

56 

±6 

01-03 

52 

±5 

61 

±7 

04-06 

53 

±5 

49 

±9 

HiSPANiC 

55 

±3 

59 

±4 

Army 

59 

±5 

55 

±6 

Navy 

56 

±5 

60 

±7 

Marine  Corps 

55 

±6 

69 

±10 

Air  Force 

46 

±6 

59 

±9 

Eniisted 

56 

±3 

59 

±4 

E1-E4 

59 

±5 

60 

±7 

E5-E9 

53 

±3  I 

59 

±5  1 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 
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70.  Continued 


Percent 

Responding 


Officers 

48 

±6 

57 

±9 

01-03 

48 

±8 

57 

±11 

04-06 

43 

±8 

51 

±12 

AiAN 

59 

±8 

49 

±12 

Army 

59 

±14 

NR 

Navy 

57 

±12 

NR 

Marine  Corps 

64 

±19 

NR 

Air  Force 

54 

±17 

77 

±17 

Eniisted 

57 

±9 

46 

±12 

E1-E4 

60 

±14 

35 

±16 

E5-E9 

55 

±10 

58 

±13 

Officers 

67 

±22 

NR 

01-03 

74 

±17 

NR 

04-06 

73 

±30 

NR 

ASiAN 

53 

±4 

57 

±5 

Army 

58 

±6 

53 

±10 

Navy 

59 

±5 

55 

±7 

Marine  Corps 

43 

±11 

61 

±6 

Air  Force 

38 

±6 

67 

±9 

Eniisted 

56 

±4 

58 

±6 

E1-E4 

61 

±6 

59 

±9 

E5-E9 

52 

±5 

57 

±7 

Officers 

38 

±6 

49 

±9 

01-03 

41 

±9 

50 

±12 

04-06 

32 

±8 

44 

±7 

NHPi 

49 

±9 

54 

±13 

Army 

52 

±15 

NR 

Navy 

54 

±14 

NR 

Marine  Corps 

54 

±13 

76 

±13 

Air  Force 

32 

±8 

60 

±8 

Eniisted 

50 

±10 

56 

±13 

Officers 

47 

±36 

NR 

TWO  OR  MORE  RACES 

60 

±6 

53 

±8 

Army 

72 

±10 

52 

±15 

Navy 

53 

±9 

44 

±11 

Marine  Corps 

71 

±14 

NR 

Air  Force 

46 

±9 

51 

±14 

Eniisted 

62 

±6 

56 

±9 

E1-E4 

65 

±9 

56 

±14 

E5-E9 

59 

±8 

55 

±10 

Officers 

46 

±12 

32 

±18 

01-03 

44 

±15 

NR 

04-06 

43 

±20 

NR 

COAST  GUARD 

42 

±3 

63 

±4 

White 

39 

±4 

63 

±6 

Biack 

58 

±4 

61 

±5 

Hispanic 

50 

±5 

62 

±5 

Other  Race/Ethnicity 

44 

±6 

66 

±7 

Eniisted 

43 

±4 

65 

±5 

Officers 

36 

±4 

52 

±7 

Maie 

41 

±3 

64 

±5 

Femaie 

47 

±3 

59 

±5 

Not  Depioyed  Past  12  Months 

40 

±3 

65 

±5 

Depioyed  Past  12  Months 

47 

±6 

57 

±9 

Percentages 


Yes 


Percentage 
Reporting  Yes 


NR:  Not  reportable 
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71 .  As  a  result  of  the  situation,  did  you  experience  any... 

a.  Professional  retaliation  (for  example,  loss  of  privileges,  denied  promotion/training,  transferred  to  less  favorable 
job)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

1 

2 

3 

ME 

Reporting  Yes 

TOTAL  DOD 

50 

±2 

12 

70 

18 

±2 

Army 

55 

±3 

15 

68 

18 

±3 

Navy 

55 

±3 

10 

72 

19 

±3 

Marine  Corps 

52 

±4 

9 

73 

18 

±5 

Air  Force 

38 

±2 

9 

72 

19 

±4 

Eniisted 

53 

±2 

12 

69 

19 

±2 

E1-E4 

55 

±3 

14 

66 

21 

±3 

E5-E9 

51 

±2 

11 

73 

17 

±2 

Officers 

39 

±3 

9 

74 

17 

±4 

01-03 

39 

±4 

8 

74 

18 

±6 

04-06 

35 

±4 

11 

74 

16 

±6 

Maie 

50 

±2 

11 

70 

19 

±2 

Femaie 

53 

±3 

13 

71 

16 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

11 

71 

19 

±3 

Depioyed  Past  12  Months 

54 

±2 

13 

69 

18 

±3 

WHiTE 

47 

±2 

11 

71 

18 

±3 

Army 

51 

±3 

14 

69 

18 

±5 

Navy 

52 

±4 

10 

74 

16 

±5 

Marine  Corps 

48 

±5 

9 

74 

17 

±7 

Air  Force 

34 

±3 

8 

71 

20 

±5 

Eniisted 

49 

±2 

12 

71 

18 

±3 

E1-E4 

52 

±4 

15 

67 

18 

±5 

E5-E9 

47 

±3 

9 

74 

17 

±4 

Officers 

35 

±3 

8 

75 

18 

±5 

01-03 

35 

±5 

5 

76 

18 

±8 

04-06 

32 

±5 

11 

74 

15 

±8 

BLACK 

56 

±3 

12 

70 

18 

±4 

Army 

58 

±5 

14 

70 

17 

±6 

Navy 

62 

±4 

10 

69 

21 

±5 

Marine  Corps 

57 

±5 

11 

71 

18 

±6 

Air  Force 

45 

±4 

12 

70 

18 

±6 

Eniisted 

56 

±3 

12 

69 

19 

±4 

E1-E4 

55 

±5 

13 

62 

25 

±7 

E5-E9 

57 

±3 

12 

73 

15 

±4 

Officers 

55 

±4 

9 

79 

11 

±4 

01-03 

53 

±5 

10 

77 

12 

±6 

04-06 

54 

±5 

12 

73 

15 

±7 

HiSPANiC 

56 

±3 

14 

69 

17 

±4 

Army 

61 

±5 

21 

63 

16 

±6 

1 

Navy 

57 

±5 

9 

71 

19 

±7 

Marine  Corps 

56 

±6 

8 

76 

17 

±11 

Air  Force 

46 

±6 

9 

77 

14 

±8 

Eniisted 

57 

±3 

14 

69 

17 

±4 

E1-E4 

59 

±5 

14 

67 

19 

±7 

■ 

E5-E9 

55 

±3 

14 

71 

15 

±4 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  {Q45/Q48). 
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71a.  Continued 

Percent 

Percentages 

Max 

Percentage 

Responding 

1 

2 

3 

ME 

Reporting  Yes 

Officers 

51 

±6 

9 

75 

16 

±9 

01-03 

51 

±8 

11 

75 

14 

±13 

04-06 

45 

±8 

9 

76 

15 

±12 

AIAN 

59 

±8 

11 

66 

23 

±15 

Army 

59 

±14 

12 

73 

15 

±15 

Navy 

56 

±12 

NR 

NR 

NR 

Marine  Corps 

65 

±19 

5 

NR 

NR 

±7 

1 

Air  Force 

54 

±17 

4 

87 

8 

±11 

1 

Enlisted 

57 

±9 

9 

65 

25 

±16 

1 

E1-E4 

60 

±14 

6 

NR 

NR 

±5 

1 

E5-E9 

55 

±10 

13 

70 

17 

±14 

■ 

Officers 

67 

±22 

NR 

NR 

NR 

01-03 

75 

±17 

NR 

NR 

6 

±14 

04-06 

73 

±30 

2 

NR 

NR 

±6 

ASIAN 

54 

±4 

10 

66 

24 

±4 

Army 

57 

±7 

16 

61 

22 

±9 

Navy 

59 

±5 

7 

67 

26 

±6 

Marine  Corps 

52 

±12 

6 

75 

19 

±11 

Air  Force 

40 

±6 

9 

67 

24 

±10 

Enlisted 

56 

±4 

9 

66 

24 

±5 

E1-E4 

61 

±6 

8 

65 

26 

±8 

E5-E9 

53 

±5 

10 

67 

23 

±6 

Officers 

41 

±7 

16 

64 

19 

±13 

01-03 

41 

±9 

NR 

65 

14 

±14 

04-06 

39 

±10 

9 

NR 

NR 

±5 

1 

NHPI 

52 

±9 

16 

64 

21 

±13 

■ 

Army 

56 

±15 

NR 

NR 

22 

±17 

Navy 

54 

±14 

NR 

NR 

22 

±14 

Marine  Corps 

53 

±13 

4 

78 

18 

±13 

1 

Air  Force 

33 

±8 

5 

79 

16 

±7 

1 

Enlisted 

52 

±10 

16 

62 

22 

±13 

Officers 

46 

±36 

1 

96 

3 

±10 

TWO  OR  MORE  RACES 


63  ±6 


11 


62 


27  ±9 


Army 

74 

±10 

8 

62 

30 

±16 

Navy 

56 

±9 

16 

60 

24 

±12 

Marine  Corps 

72 

±14 

NR 

NR 

NR 

Air  Force 

51 

±9 

9 

69 

22 

±17 

Enlisted 

65 

±6 

11 

62 

27 

±10 

E1-E4 

66 

±9 

11 

58 

30 

±15 

E5-E9 

63 

±8 

10 

67 

23 

±11 

Officers 

50 

±12 

11 

NR 

NR 

±15 

1 

01-03 

47 

±15 

NR 

NR 

NR 

04-06 

51 

±21 

NR 

NR 

NR 

COAST  GUARD 

43 

±3 

8 

74 

18 

±4 

1 

White 

40 

±4 

7 

75 

18 

±5 

1 

Black 

59 

±4 

10 

73 

17 

±4 

1 

Hispanic 

52 

±5 

8 

76 

16 

±5 

1 

Other  Race/Ethnicity 

46 

±6 

9 

70 

21 

±9 

1 

Enlisted 

45 

±4 

8 

73 

19 

±5 

1 

Officers 

37 

±4 

6 

79 

15 

±6 

1 

Male 

42 

±3 

7 

74 

18 

±5 

1 

Female 

48 

±3 

11 

74 

16 

±4 

■ 

Not  Deployed  Past  12  Months 

42 

±3 

8 

75 

18 

±4 

1 

Deployed  Past  12  Months 

48 

±6 

8 

72 

19 

±8 

1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


71 .  As  a  result  of  the  situation,  did  you  experience  any... 

b.  Social  retaliation  (for  example,  ignored  by  coworkers,  being  blamed  for  the  situation)? 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

M  2  1  3 

ME 

Reporting  Yes 

TOTAL  DOD 

50 

±2 

12 

71 

17 

±2 

■ 

Army 

55 

±3 

14 

69 

17 

±3 

■ 

Navy 

55 

±3 

11 

72 

17 

±3 

Marine  Corps 

51 

±4 

11 

73 

16 

±5 

Air  Force 

38 

±2 

9 

73 

18 

±4 

Eniisted 

53 

±2 

12 

70 

17 

±2 

E1-E4 

55 

±3 

15 

66 

20 

±3 

E5-E9 

51 

±2 

10 

74 

15 

±2 

Officers 

39 

±3 

9 

76 

15 

±4 

01-03 

39 

±4 

11 

74 

15 

±6 

04-06 

35 

±4 

7 

79 

14 

±6 

Maie 

50 

±2 

11 

72 

17 

±2 

Femaie 

53 

±3 

19 

66 

15 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

12 

70 

18 

±3 

Depioyed  Past  12  Months 

54 

±2 

13 

72 

16 

±3 

WHiTE 

47 

±2 

12 

72 

16 

±3 

Army 

51 

±3 

13 

70 

17 

±5 

Navy 

52 

±4 

11 

75 

14 

±5 

Marine  Corps 

48 

±5 

12 

73 

14 

±7 

Air  Force 

34 

±3 

9 

72 

19 

±5 

Eniisted 

49 

±2 

12 

71 

16 

±3 

E1-E4 

52 

±4 

15 

67 

17 

±5 

E5-E9 

47 

±3 

9 

76 

15 

±4 

Officers 

35 

±3 

9 

76 

15 

±5 

01-03 

35 

±5 

11 

74 

15 

±8 

04-06 

32 

±5 

6 

81 

14 

±7 

BLACK 

56 

±3 

13 

69 

18 

±4 

Army 

58 

±5 

15 

67 

17 

±6 

Navy 

62 

±4 

11 

69 

20 

±5 

Marine  Corps 

57 

±5 

13 

70 

17 

±6 

Air  Force 

45 

±4 

9 

73 

18 

±6 

Eniisted 

56 

±3 

13 

68 

19 

±4 

E1-E4 

55 

±5 

13 

60 

26 

±7 

E5-E9 

57 

±3 

13 

73 

14 

±4 

Officers 

55 

±4 

10 

78 

12 

±5 

01-03 

53 

±5 

8 

78 

14 

±6 

04-06 

54 

±5 

11 

78 

11 

±6 

HiSPANiC 

56 

±3 

12 

72 

16 

±4 

Army 

61 

±5 

16 

68 

16 

±6 

Navy 

57 

±5 

12 

71 

17 

±7 

Marine  Corps 

56 

±6 

6 

78 

17 

±11 

Air  Force 

46 

±6 

8 

76 

16 

±8 

Eniisted 

57 

±3 

12 

71 

17 

±4 

E1-E4 

60 

±5 

12 

68 

20 

±7 

E5-E9 

55 

±3 

12 

74 

14 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48). 
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71b.  Continued 


Percent 

Responding 


Percentages 


1 


Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


50 

50 

44 


±6 


10  80 


10 


±6 


±8 


78  13 


±9 


±8 


8  82 


10 


±7 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


59 

59 
57 
65 

54 
57 

60 

55 
67 
74 
73 


±8 


12  74 


14 


±9 


±14 


16  72 


±12 


±19 


NR 


±17 


±9 


12 


±14 


11 


±10 


14 


±22 


NR 


±17 


NR 


NR 


88 


72 


75 


69 


NR 


NR 


12 


NR 


15 


14 


17 


NR 


±15 


±7 


±11 


±11 


±10 


±14 


±14 


±8 


±8 


±30 


NR  NR 


±10 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


54 

57 

61 

52 

40 
57 
61 
54 

41 
41 
39 


±4 


11 


65  24 


±4 


±7 


16  61 


±5 


±12 


±6 


±4 


10 


±6 


11 


±5 


±7 


15 


±9 


NR 


65 


74 


70 


65 


63 


67 


66 


65 


23 


27 


17 


22 


25 


26 


24 


20 


17 


±8 


±7 


±12 


±10 


±5 


±8 


±6 


±14 


±14 


±10 


8  NR  NR 


±5 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


51 
56 
54 
53 
32 

52 
46 


±9 


13  57 


30 


±15 


±15 


NR  NR 


±14 


NR 


±13 


±8 


±10 


13 


NR 


72 


77 


55 


NR 


16 


23 


18 


32 


±13 


±15 


±7 


±15 


±36 


1 


97 


±9 


TWO  OR  MORE  RACES 


63  ±6 


16  65 


19 


±9 


Army 

74 

±10 

21 

69 

10 

±17 

Navy 

56 

±9 

18 

60 

22 

±13 

Marine  Corps 

72 

±14 

NR 

NR 

NR 

Air  Force 

51 

±9 

7 

73 

20 

±17 

Enlisted 

65 

±6 

17 

65 

18 

±9 

E1-E4 

66 

±9 

20 

61 

19 

±14 

E5-E9 

63 

±8 

12 

71 

17 

±11 

Officers 

50 

±12 

15 

NR 

NR 

±17 

■ 

01-03 

47 

±15 

NR 

NR 

NR 

04-06 

51 

±21 

NR 

NR 

NR 

COAST  GUARD 

43 

±3 

8 

75 

17 

±4 

1 

White 

40 

±4 

7 

77 

16 

±5 

1 

Black 

59 

±4 

13 

70 

17 

±4 

■ 

Hispanic 

51 

±5 

9 

75 

16 

±5 

1 

Other  Race/Ethnicity 

46 

±6 

12 

66 

21 

±9 

■ 

Enlisted 

44 

±4 

8 

74 

18 

±4 

1 

Officers 

37 

±4 

6 

80 

13 

±5 

1 

Male 

42 

±3 

7 

76 

17 

±4 

1 

Female 

48 

±3 

16 

69 

15 

±4 

■ 

Not  Deployed  Past  12  Months 

41 

±3 

8 

75 

17 

±4 

1 

Deployed  Past  12  Months 

47 

±6 

7 

75 

18 

±8 

1 

NR:  Not  reportable 
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71 .  What  types  of  retaliation  did  you  experience  as  a  result  of  the  situation?  Constructed  from  Q71 . 

1.  Professional  retaliation  (single  2.  Both  professional  and  social  retaliation  3.  Sociai  retaiiation  (singie  category) 

category) 

4.  Neither  professionai  nor  sociai 
retaiiation 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

TOTAL  DOD 

50 

±2 

5 

6 

6 

83 

±2 

Army 

55 

±3 

7 

8 

7 

79 

±3 

Navy 

55 

±3 

5 

5 

6 

85 

±3 

Marine  Corps 

52 

±4 

4 

5 

6 

85 

±4 

Air  Force 

38 

±2 

5 

4 

5 

86 

±3 

Eniisted 

53 

±2 

5 

7 

6 

82 

±2 

E1-E4 

55 

±3 

6 

8 

7 

80 

±3 

E5-E9 

51 

±2 

5 

6 

5 

85 

±2 

Officers 

39 

±3 

6 

3 

6 

85 

±3 

01-03 

39 

±4 

4 

3 

7 

85 

±5 

04-06 

35 

±4 

8 

3 

5 

85 

±5 

Maie 

50 

±2 

6 

6 

5 

84 

±2 

Femaie 

53 

±3 

5 

8 

10 

76 

±4 

Not  Depioyed  Past  12  Months 

48 

±2 

5 

6 

6 

83 

±2 

Depioyed  Past  12  Months 

54 

±2 

6 

6 

6 

81 

±3 

WHiTE 

47 

±2 

6 

6 

6 

83 

±2 

Army 

51 

±3 

7 

7 

6 

80 

±4 

Navy 

52 

±4 

5 

4 

6 

84 

±4 

Marine  Corps 

48 

±5 

5 

5 

8 

83 

±7 

Air  Force 

34 

±3 

4 

4 

5 

87 

±4 

Eniisted 

50 

±2 

6 

6 

6 

82 

±3 

E1-E4 

52 

±4 

7 

8 

7 

78 

±4 

E5-E9 

47 

±3 

4 

4 

5 

87 

±3 

Officers 

35 

±3 

5 

2 

6 

86 

±5 

01-03 

35 

±5 

3 

2 

9 

86 

±7 

04-06 

32 

±5 

9 

1 

4 

85 

±7 

BLACK 

56 

±3 

6 

6 

6 

82 

±3 

Army 

58 

±5 

7 

7 

8 

78 

±6 

Navy 

62 

±4 

5 

5 

5 

85 

±5 

Marine  Corps 

57 

±5 

3 

7 

5 

84 

±7 

Air  Force 

45 

±4 

6 

6 

3 

85 

±5 

Eniisted 

56 

±3 

6 

7 

6 

81 

±3 

E1-E4 

56 

±5 

5 

7 

6 

81 

±7 

E5-E9 

57 

±3 

6 

6 

6 

82 

±4 

Officers 

55 

±4 

5 

4 

6 

85 

±5 

01-03 

53 

±5 

6 

5 

4 

86 

±5 

04-06 

54 

±5 

7 

5 

5 

83 

±5 

HiSPANiC 

57 

±3 

6 

7 

4 

82 

±3 

Army 

61 

±5 

9 

11 

5 

75 

±5 

Navy 

57 

±5 

3 

6 

5 

86 

±5 

Marine  Corps 

57 

±6 

4 

3 

2 

90 

±6 

Air  Force 

46 

±6 

5 

4 

5 

86 

±7 

Eniisted 

57 

±3 

6 

8 

4 

82 

±3 

E1-E4 

60 

±5 

6 

8 

4 

82 

±5 

E5-E9 

55 

±3 

6 

8 

4 

82 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  experienced  race/ethnicity-related  behaviors  (Q45/Q48).  Active  duty  members 
who  indicated  that  they  did  not  or  did  not  know  if  they  experienced  professional  and  social  retaliation  are  included  in  the  "Neither  professional  nor  social  retaliation" 
category. 
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71.  Continued 


Percent 

Responding 


Percentages 


2  3 


Officers 

51 

±6 

6 

3 

7 

84 

±7 

01-03 

51 

±8 

NR 

3 

6 

84 

±12 

04-06 

45 

±8 

6 

3 

5 

86 

±6 

AiAN 

59 

±8 

5 

6 

6 

83 

±9 

Army 

59 

±14 

3 

9 

7 

81 

±15 

Navy 

57 

±12 

NR 

4 

4 

NR 

±7 

Marine  Corps 

65 

±19 

2 

3 

NR 

NR 

±5 

Air  Force 

54 

±17 

3 

1 

4 

92 

±8 

Eniisted 

57 

±9 

3 

6 

6 

85 

±9 

E1-E4 

60 

±14 

2 

4 

7 

87 

±13 

E5-E9 

55 

±10 

4 

NR 

5 

82 

±13 

Officers 

67 

±22 

NR 

1 

NR 

NR 

±2 

01-03 

75 

±17 

NR 

2 

4 

NR 

±6 

04-06 

73 

±30 

2 

1 

NR 

NR 

±5 

ASiAN 

54 

±4 

4 

6 

5 

85 

±4 

Army 

57 

±7 

6 

10 

5 

78 

±8 

Navy 

61 

±5 

3 

4 

4 

88 

±4 

Marine  Corps 

53 

±12 

2 

4 

5 

89 

±7 

Air  Force 

40 

±6 

6 

3 

4 

86 

±12 

Eniisted 

57 

±4 

4 

5 

5 

86 

±4 

E1-E4 

61 

±6 

3 

5 

6 

86 

±5 

E5-E9 

54 

±5 

5 

4 

5 

85 

±6 

Officers 

41 

±7 

4 

13 

2 

81 

±15 

01-03 

41 

±9 

4 

NR 

2 

77 

±18 

04-06 

39 

±10 

4 

5 

3 

88 

±6 

NHPi 

52 

±9 

6 

10 

3 

82 

±12 

Army 

56 

±15 

NR 

NR 

3 

NR 

±6 

Navy 

54 

±14 

7 

NR 

2 

NR 

±11 

Marine  Corps 

53 

±13 

2 

2 

3 

93 

±7 

Air  Force 

33 

±8 

3 

2 

3 

92 

±5 

Eniisted 

52 

±10 

6 

10 

3 

81 

±13 

Officers 

46 

±36 

NR 

1 

NR 

99 

±5 

TWO  OR  MORE  RACES 

63 

±6 

3 

8 

8 

81 

±8 

Army 

74 

±10 

0 

7 

NR 

78 

±17 

Navy 

56 

±9 

4 

12 

6 

78 

±13 

Marine  Corps 

72 

±14 

2 

NR 

1 

NR 

±4 

Air  Force 

51 

±9 

6 

3 

4 

87 

±11 

Eniisted 

65 

±6 

3 

8 

9 

81 

±9 

E1-E4 

66 

±9 

2 

10 

11 

78 

±15 

E5-E9 

63 

±8 

4 

6 

6 

84 

±10 

Officers 

50 

±12 

2 

9 

NR 

83 

±16 

01-03 

47 

±15 

1 

NR 

NR 

NR 

±2 

04-06 

51 

±21 

4 

NR 

2 

NR 

±8 

COAST  GUARD 

43 

±3 

5 

3 

5 

87 

±3 

White 

40 

±4 

5 

3 

4 

89 

±4 

Biack 

59 

±4 

5 

5 

8 

83 

±4 

Hispanic 

52 

±5 

4 

3 

6 

87 

±4 

Other  Race/Ethnicity 

46 

±6 

4 

5 

7 

84 

±8 

Eniisted 

45 

±4 

5 

3 

5 

87 

±4 

Officers 

37 

±4 

4 

2 

4 

90 

±4 

Maie 

43 

±3 

5 

3 

4 

89 

±3 

Femaie 

48 

±3 

5 

6 

10 

79 

±4 

Not  Depioyed  Past  12  Months 

42 

±3 

4 

3 

5 

87 

±3 

Depioyed  Past  12  Months 

48 

±6 

5 

3 

4 

88 

±7 
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72. 


What  were  your  reasons  for  not  reporting  the  situation  to  any  miiitary  individuais  or  organizations?  {Subitems  a-g} 


a.  You  thought  it  was  not  important  b.  You  did  not  know  how  to  report, 

enough  to  report. 

d.  You  took  care  of  the  probiem  yourseif  e.  You  did  not  think  anything  wouid  be 

done. 

g.  You  thought  reporting  wouid  take  too 
much  time  and  effort. 


c.  You  feit  uncomfortabie  making  a 
report. 

f  You  thought  you  wouid  not  be 
beiieved. 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

g 

TOTAL  DOD 

43 

±2 

50 

13 

25 

43 

38 

19 

24 

±2 

Army 

47 

±3 

48 

12 

26 

42 

40 

23 

25 

±4 

Navy 

49 

±3 

49 

12 

25 

41 

37 

18 

23 

±4 

Marine  Corps 

44 

±4 

53 

15 

23 

46 

34 

17 

27 

±6 

Air  Force 

33 

±2 

53 

12 

24 

44 

35 

14 

19 

±4 

Eniisted 

45 

±2 

49 

13 

25 

43 

38 

20 

24 

±2 

E1-E4 

47 

±3 

51 

17 

29 

41 

40 

22 

29 

±4 

E5-E9 

44 

±2 

46 

10 

22 

44 

37 

18 

20 

±3 

Officers 

34 

±3 

56 

10 

23 

42 

33 

14 

20 

±5 

01-03 

35 

±4 

60 

12 

24 

42 

34 

13 

22 

±6 

04-06 

30 

±4 

50 

8 

22 

38 

33 

15 

18 

±7 

Maie 

43 

±2 

50 

12 

23 

43 

36 

18 

24 

±2 

Femaie 

45 

±3 

44 

15 

38 

42 

45 

24 

25 

±5 

Not  Depioyed  Past  12  Months 

41 

±2 

49 

13 

24 

44 

35 

18 

22 

±3 

Depioyed  Past  12  Months 

47 

±2 

50 

13 

26 

42 

41 

21 

26 

±3 

WHiTE 

41 

±2 

51 

11 

24 

40 

38 

17 

23 

±3 

Army 

44 

±3 

48 

10 

26 

38 

40 

20 

23 

±5 

Navy 

47 

±4 

51 

11 

22 

39 

37 

16 

23 

±5 

Marine  Corps 

41 

±5 

55 

16 

22 

44 

36 

15 

28 

±8 

Air  Force 

30 

±3 

55 

11 

24 

44 

35 

11 

18 

±6 

Eniisted 

43 

±2 

50 

12 

25 

41 

39 

18 

24 

±3 

E1-E4 

45 

±4 

52 

16 

28 

40 

41 

19 

28 

±5 

E5-E9 

42 

±3 

48 

8 

21 

41 

37 

16 

19 

±4 

Officers 

30 

±3 

57 

9 

21 

40 

31 

11 

18 

±6 

01-03 

32 

±5 

63 

11 

22 

41 

32 

10 

20 

±9 

04-06 

26 

±4 

51 

7 

19 

37 

32 

13 

16 

±9 

BLACK 

47 

±3 

43 

11 

21 

46 

37 

21 

22 

±4 

Army 

49 

±5 

43 

11 

19 

50 

40 

23 

27 

±7 

Navy 

53 

±4 

41 

10 

22 

42 

33 

18 

17 

±6 

Marine  Corps 

48 

±5 

47 

17 

23 

48 

32 

20 

24 

±7 

Air  Force 

37 

±4 

41 

9 

23 

40 

35 

17 

17 

±7 

Eniisted 

47 

±3 

42 

11 

21 

46 

37 

21 

22 

±4 

E1-E4 

46 

±5 

48 

12 

24 

43 

41 

26 

29 

±8 

E5-E9 

48 

±3 

39 

11 

18 

48 

34 

17 

19 

±5 

Officers 

50 

±4 

46 

9 

24 

49 

37 

20 

20 

±6 

01-03 

48 

±5 

47 

10 

22 

46 

36 

17 

19 

±7 

04-06 

49 

±6 

44 

9 

24 

46 

39 

23 

21 

±9 

HiSPANiC 

49 

±3 

50 

16 

28 

46 

38 

23 

25 

±4 

Army 

51 

±5 

47 

17 

29 

42 

42 

28 

25 

±6 

Navy 

50 

±5 

53 

19 

36 

49 

42 

25 

30 

±8 

Marine  Corps 

48 

±7 

50 

11 

19 

50 

29 

16 

20 

±10 

Air  Force 

42 

±6 

54 

16 

26 

48 

35 

17 

23 

±9 

Eniisted 

49 

±3 

49 

17 

29 

46 

39 

24 

25 

±4 

E1-E4 

52 

±5 

50 

21 

30 

46 

39 

27 

26 

±7 

E5-E9 

47 

±4 

49 

13 

28 

46 

40 

21 

24 

±5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question,  who  experienced  racial/ethnic-related  behaviors  (Q45/Q48),  and  who  did  not  formally 
report  the  situation  to  any  military  individuals  or  organizations  (Q62b). 
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72.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

g 

ME 

Officers 

42  ±6 

58 

11 

22 

■■ 

20 

±9 

01-03 

44  ±8 

53 

15 

24 

■■ 

■■ 

23 

±13 

04-06 

39  ±7 

63 

9 

24 

44 

32 

16 

18 

±12 

AiAN 

50  ±9 

54 

20 

37 

42 

43 

31 

40 

±18 

Army 

45  ±14 

NR 

11 

NR 

38 

34 

20 

NR 

±16 

Navy 

52  ±12 

59 

13 

NR 

NR 

NR 

NR 

17 

±17 

Marine  Corps 

61  ±20 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

51  ±18 

77 

NR 

NR 

NR 

NR 

NR 

NR 

±18 

Eniisted 

48  ±9 

52 

NR 

34 

45 

43 

33 

37 

±17 

E1-E4 

46  ±15 

NR 

NR 

NR 

30 

NR 

NR 

NR 

±16 

E5-E9 

51  ±10 

58 

16 

29 

59 

39 

28 

30 

±17 

Officers 

64  ±23 

NR 

2 

NR 

NR 

NR 

NR 

NR 

±4 

01-03 

70  ±20 

NR 

4 

11 

NR 

NR 

NR 

NR 

±15 

04-06 

71  ±31 

NR 

1 

NR 

NR 

NR 

3 

NR 

±8 

ASiAN 

45  ±4 

51 

15 

33 

50 

34 

21 

31 

±5 

Army 

47  ±7 

58 

21 

39 

56 

44 

29 

38 

±8 

Navy 

51  ±5 

42 

12 

29 

48 

31 

18 

29 

±8 

Marine  Corps 

47  ±13 

67 

11 

NR 

NR 

28 

15 

30 

±15 

Air  Force 

31  ±5 

55 

13 

24 

48 

29 

17 

23 

±8 

Eniisted 

47  ±4 

52 

14 

32 

51 

33 

20 

31 

±6 

E1-E4 

51  ±6 

56 

15 

38 

47 

33 

17 

33 

±10 

E5-E9 

44  ±5 

48 

14 

28 

55 

33 

23 

30 

±6 

Officers 

36  ±6 

48 

18 

37 

44 

40 

25 

29 

±15 

01-03 

38  ±9 

50 

NR 

40 

46 

43 

27 

31 

±18 

04-06 

31  ±7 

48 

10 

29 

40 

35 

21 

28 

±7 

NHPi 

45  ±9 

45 

13 

24 

48 

30 

20 

27 

±14 

Army 

50  ±15 

NR 

11 

22 

NR 

29 

NR 

28 

±18 

Navy 

41  ±13 

NR 

18 

31 

NR 

39 

28 

22 

±17 

Marine  Corps 

47  ±13 

37 

NR 

19 

68 

13 

8 

22 

±17 

Air  Force 

29  ±8 

61 

13 

27 

42 

34 

16 

25 

±9 

Eniisted 

45  ±10 

44 

14 

24 

49 

31 

21 

28 

±14 

Officers 

45  ±36 

NR 

2 

NR 

NR 

NR 

4 

NR 

±10 

TWO  OR  MORE  RACES 

51  ±6 

54 

21 

30 

43 

39 

22 

28 

±10 

Army 

55  ±12 

NR 

NR 

37 

41 

38 

NR 

NR 

±17 

Navy 

48  ±9 

47 

17 

31 

38 

46 

25 

22 

±14 

Marine  Corps 

59  ±18 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

44  ±9 

55 

18 

21 

44 

35 

15 

15 

±15 

Eniisted 

52  ±7 

52 

20 

29 

43 

37 

22 

27 

±10 

E1-E4 

51  ±10 

52 

29 

36 

38 

37 

29 

37 

±17 

E5-E9 

53  ±8 

52 

10 

21 

50 

38 

13 

16 

±11 

Officers 

43  ±12 

68 

NR 

NR 

NR 

NR 

NR 

NR 

±17 

01-03 

38  ±14 

83 

NR 

NR 

NR 

NR 

NR 

NR 

±12 

04-06 

50  ±21 

24 

NR 

NR 

NR 

NR 

9 

12 

±18 

COAST  GUARD 

38  ±3 

46 

9 

20 

44 

28 

12 

16 

±5 

White 

35  ±4 

45 

8 

17 

42 

26 

10 

13 

±6 

Biack 

52  ±4 

48 

13 

24 

51 

37 

22 

27 

±5 

Hispanic 

46  ±4 

52 

13 

28 

49 

31 

15 

21 

±6 

Other  Race/Ethnicity 

39  ±6 

43 

11 

22 

43 

28 

15 

18 

±8 

Eniisted 

39  ±3 

45 

9 

19 

44 

27 

12 

16 

±5 

Officers 

34  ±4 

53 

10 

22 

41 

34 

12 

14 

±8 

Maie 

37  ±3 

46 

9 

18 

44 

27 

11 

16 

±5 

Femaie 

41  ±3 

45 

12 

32 

43 

35 

18 

17 

±5 

Not  Depioyed  Past  12  Months 

36  ±3 

47 

9 

20 

44 

28 

12 

16 

±5 

Depioyed  Past  12  Months 

43  ±6 

43 

10 

19 

43 

29 

13 

16 

±9 

NR:  Not  reportable 
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72.  What  were  your  reasons  for  not  reporting  the  situation  to  any  miiitary  individuais  or  organizations?  {Subitems  h-n} 


h.  You  thought  you  would  be  labeled  a 
troublemaker. 

k.  You  were  afraid  of  retaliation/reprisals 
from  the  person(s)  who  did  it  or  from 
their  friends. 

n.  Situation  oniy  invoived  civiiian(s)  off  an 
instaiiation. 


i.  You  thought  it  wouid  make  your  work 
situation  unpieasant. 

i.  You  were  afraid  of  retaiiation/reprisais 
from  your  chain-of-command. 


j.  You  thought  your  performance 
evaiuation  or  chance  for  promotion 
wouid  suffer. 

m.  You  did  not  know  the  identity  of  the 
person(s)  who  did  it. 


Percent 

Responding 

Percentages 

Max 

ME 

h 

i 

j 

k 

i 

m 

n 

TOTAL  DOD 

43 

±2 

24 

32 

22 

20 

20 

10 

7 

±2 

Army 

47 

±3 

28 

36 

26 

22 

24 

10 

6 

±3 

Navy 

49 

±3 

23 

31 

20 

19 

19 

10 

8 

±3 

Marine  Corps 

44 

±4 

19 

26 

18 

18 

15 

11 

9 

±5 

Air  Force 

33 

±2 

21 

29 

17 

17 

16 

9 

8 

±4 

Eniisted 

45 

±2 

24 

33 

22 

21 

21 

11 

8 

±2 

E1-E4 

47 

±3 

26 

36 

24 

23 

22 

11 

8 

±4 

E5-E9 

44 

±2 

23 

30 

20 

18 

19 

10 

7 

±3 

Officers 

34 

±3 

22 

30 

18 

15 

16 

6 

6 

±4 

01-03 

35 

±4 

23 

34 

17 

17 

17 

8 

6 

±6 

04-06 

30 

±4 

21 

25 

21 

13 

14 

4 

4 

±6 

Maie 

43 

±2 

22 

30 

20 

18 

19 

11 

8 

±2 

Femaie 

45 

±3 

35 

45 

28 

28 

27 

7 

4 

±5 

Not  Depioyed  Past  12  Months 

41 

±2 

23 

30 

20 

19 

18 

10 

8 

±3 

Depioyed  Past  12  Months 

47 

±2 

25 

35 

24 

22 

22 

10 

6 

±3 

WHiTE 

41 

±2 

22 

30 

21 

20 

19 

10 

7 

±3 

Army 

44 

±3 

26 

34 

24 

23 

24 

9 

6 

±5 

Navy 

47 

±4 

20 

29 

19 

18 

16 

9 

7 

±5 

Marine  Corps 

41 

±5 

18 

25 

17 

19 

15 

11 

10 

±8 

Air  Force 

30 

±3 

19 

27 

17 

16 

15 

9 

7 

±5 

Eniisted 

43 

±2 

23 

31 

21 

21 

20 

10 

7 

±3 

E1-E4 

45 

±4 

23 

33 

23 

23 

21 

10 

8 

±5 

E5-E9 

42 

±3 

22 

29 

20 

19 

18 

10 

6 

±4 

Officers 

30 

±3 

19 

27 

16 

13 

13 

6 

6 

±6 

01-03 

32 

±5 

19 

32 

15 

15 

14 

8 

6 

±9 

04-06 

26 

±4 

18 

22 

19 

11 

11 

3 

3 

±8 

BLACK 

47 

±3 

24 

34 

22 

18 

20 

9 

9 

±4 

Army 

49 

±5 

27 

38 

25 

20 

21 

9 

7 

±7 

Navy 

53 

±4 

20 

28 

20 

18 

19 

9 

9 

±6 

Marine  Corps 

48 

±5 

24 

30 

23 

16 

19 

12 

13 

±8 

Air  Force 

37 

±4 

23 

31 

17 

15 

17 

9 

10 

±7 

Eniisted 

47 

±3 

24 

34 

22 

18 

20 

10 

9 

±4 

E1-E4 

46 

±5 

28 

41 

23 

22 

21 

9 

9 

±8 

E5-E9 

48 

±3 

22 

29 

21 

16 

18 

10 

9 

±4 

Officers 

50 

±4 

26 

34 

23 

19 

21 

6 

7 

±6 

01-03 

48 

±5 

26 

35 

20 

17 

18 

5 

7 

±8 

04-06 

49 

±6 

28 

34 

28 

19 

23 

5 

5 

±8 

HiSPANiC 

49 

±3 

28 

37 

23 

20 

22 

11 

7 

±4 

Army 

51 

±5 

33 

40 

30 

24 

29 

11 

6 

±6 

Navy 

50 

±5 

31 

41 

21 

21 

25 

13 

12 

±8 

Marine  Corps 

48 

±7 

17 

26 

15 

12 

10 

11 

4 

±10 

Air  Force 

42 

±6 

25 

35 

16 

21 

13 

10 

9 

±9 

Eniisted 

49 

±3 

29 

37 

23 

21 

22 

11 

7 

±4 

E1-E4 

52 

±5 

32 

41 

26 

23 

23 

11 

7 

±7 

E5-E9 

47 

±4 

25 

34 

20 

18 

20 

12 

7 

±5 

Note.  Percent  responding  are  Reserve  component  members  who  answered  the  question,  who  experienced  racial/ethnic-related  behaviors  (Q45/Q48),  and  who  did  not 
formally  report  the  situation  to  any  military  individuals  or  organizations  (Q62b). 
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72.  Continued 

Percent 

Percentages 

Max 

Responding 

h 

i 

j 

k 

i 

m 

n 

ME 

Officers 

42  ±6 

22 

28 

20 

17 

19 

5 

5 

±8 

01-03 

44  ±8 

24 

32 

20 

19 

21 

6 

6 

±12 

04-06 

39  ±7 

26 

29 

22 

17 

17 

6 

7 

±9 

AiAN 

50  ±9 

35 

40 

30 

32 

28 

10 

7 

±16 

Army 

45  ±14 

26 

31 

23 

20 

17 

6 

6 

±15 

Navy 

52  ±12 

NR 

NR 

20 

NR 

NR 

9 

8 

±13 

Marine  Corps 

61  ±20 

NR 

NR 

NR 

NR 

NR 

NR 

8 

±13 

Air  Force 

51  ±18 

15 

NR 

NR 

NR 

10 

6 

6 

±14 

Eniisted 

48  ±9 

35 

40 

32 

33 

28 

12 

8 

±18 

E1-E4 

46  ±15 

NR 

NR 

NR 

NR 

NR 

NR 

9 

±8 

E5-E9 

51  ±10 

26 

36 

25 

33 

23 

6 

7 

±17 

Officers 

64  ±23 

NR 

NR 

NR 

NR 

NR 

2 

3 

±4 

01-03 

70  ±20 

NR 

NR 

NR 

NR 

NR 

2 

3 

±6 

04-06 

71  ±31 

NR 

NR 

NR 

NR 

NR 

2 

2 

±7 

ASiAN 

45  ±4 

27 

34 

24 

21 

22 

14 

10 

±5 

Army 

47  ±7 

34 

42 

29 

24 

25 

13 

9 

±8 

Navy 

51  ±5 

23 

31 

24 

22 

23 

16 

9 

±8 

Marine  Corps 

47  ±13 

23 

30 

20 

18 

18 

10 

8 

±15 

Air  Force 

31  ±5 

25 

31 

18 

17 

16 

11 

17 

±13 

Eniisted 

47  ±4 

25 

34 

24 

21 

21 

14 

10 

±5 

E1-E4 

51  ±6 

26 

38 

25 

23 

24 

15 

11 

±9 

E5-E9 

44  ±5 

25 

30 

22 

19 

18 

13 

10 

±5 

Officers 

36  ±6 

34 

38 

28 

26 

27 

12 

7 

±12 

01-03 

38  ±9 

36 

40 

28 

27 

30 

13 

6 

±18 

04-06 

31  ±7 

33 

36 

27 

25 

24 

11 

13 

±7 

NHPi 

45  ±9 

20 

28 

18 

15 

18 

14 

9 

±12 

Army 

50  ±15 

NR 

26 

NR 

NR 

NR 

NR 

6 

±18 

Navy 

41  ±13 

26 

38 

24 

19 

24 

NR 

NR 

±17 

Marine  Corps 

47  ±13 

6 

17 

11 

6 

7 

NR 

6 

±12 

Air  Force 

29  ±8 

23 

31 

12 

21 

17 

14 

17 

±8 

Eniisted 

45  ±10 

21 

29 

18 

16 

18 

14 

9 

±13 

Officers 

45  ±36 

NR 

NR 

NR 

4 

3 

NR 

NR 

±11 

TWO  OR  MORE  RACES 

51  ±6 

29 

37 

27 

24 

27 

11 

9 

±9 

Army 

55  ±12 

35 

NR 

NR 

NR 

NR 

15 

10 

±18 

Navy 

48  ±9 

32 

42 

28 

30 

24 

14 

12 

±16 

Marine  Corps 

59  ±18 

14 

NR 

NR 

12 

NR 

4 

3 

±15 

Air  Force 

44  ±9 

25 

28 

18 

15 

18 

7 

10 

±13 

Eniisted 

52  ±7 

28 

36 

26 

24 

27 

12 

9 

±10 

E1-E4 

51  ±10 

31 

43 

33 

29 

33 

12 

12 

±16 

E5-E9 

53  ±8 

24 

29 

19 

18 

21 

11 

6 

±11 

Officers 

43  ±12 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

38  ±14 

NR 

NR 

NR 

NR 

NR 

NR 

1 

±2 

04-06 

50  ±21 

NR 

NR 

NR 

NR 

11 

3 

3 

±12 

COAST  GUARD 

38  ±3 

16 

24 

15 

11 

13 

7 

7 

±4 

White 

35  ±4 

14 

21 

13 

9 

11 

6 

6 

±5 

Biack 

52  ±4 

26 

34 

24 

18 

21 

13 

10 

±5 

Hispanic 

46  ±4 

24 

30 

19 

17 

17 

8 

9 

±5 

Other  Race/Ethnicity 

39  ±6 

17 

26 

15 

15 

15 

7 

6 

±6 

Eniisted 

39  ±3 

16 

23 

14 

12 

13 

7 

7 

±4 

Officers 

34  ±4 

18 

27 

18 

9 

14 

8 

6 

±6 

Maie 

37  ±3 

15 

22 

14 

10 

12 

7 

7 

±4 

Femaie 

41  ±3 

25 

37 

22 

19 

19 

6 

5 

±5 

Not  Depioyed  Past  12  Months 

36  ±3 

17 

24 

15 

11 

13 

8 

8 

±4 

Depioyed  Past  12  Months 

43  ±6 

14 

23 

15 

12 

11 

5 

5 

±8 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


73.  Please  give  your  opinion  about  whether  the  persons  below  make  honest  and  reasonable  efforts  to  stop  racial/ethnic 
harassment  and  discrimination,  regardless  of  what  is  said  officially, 
a.  Senior  leadership  of  my  Service 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

1  I  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

91 

±1 

67 

10 

22 

±2 

Army 

90 

±2 

65 

12 

23 

±3 

Navy 

91 

±2 

65 

12 

23 

±3 

Marine  Corps 

90 

±3 

68 

10 

21 

±4 

Air  Force 

94 

±1 

73 

6 

21 

±2 

Enlisted 

91 

±1 

65 

11 

24 

±2 

E1-E4 

90 

±2 

60 

13 

27 

±3 

E5-E9 

92 

±1 

69 

10 

21 

±2 

Officers 

94 

±2 

80 

4 

15 

±3 

01-03 

93 

±2 

76 

5 

19 

±4 

04-06 

96 

±2 

86 

3 

11 

±3 

Male 

91 

±1 

69 

10 

21 

±2 

Female 

91 

±2 

60 

11 

29 

±3 

Not  Deployed  Past  12  Months 

92 

±1 

69 

9 

21 

±2 

Deployed  Past  12  Months 

90 

±2 

65 

12 

24 

±3 

WHITE 

92 

±1 

71 

9 

20 

±2 

Army 

91 

±2 

69 

10 

21 

±4 

Navy 

92 

±2 

69 

10 

21 

±4 

Marine  Corps 

92 

±3 

73 

9 

18 

±5 

Air  Force 

94 

±2 

77 

5 

19 

±3 

Enlisted 

92 

±2 

68 

10 

22 

±2 

E1-E4 

91 

±2 

63 

13 

24 

±4 

E5-E9 

92 

±2 

73 

8 

19 

±3 

Officers 

94 

±2 

83 

3 

14 

±3 

01-03 

93 

±3 

78 

4 

18 

±5 

04-06 

96 

±2 

89 

2 

9 

±4 

BLACK 

90 

±2 

58 

14 

28 

±3 

Army 

90 

±3 

58 

14 

28 

±5 

Navy 

91 

±3 

56 

17 

27 

±5 

Marine  Corps 

88 

±3 

60 

13 

27 

±6 

Air  Force 

92 

±3 

60 

10 

30 

±4 

Enlisted 

90 

±2 

58 

14 

28 

±3 

E1-E4 

88 

±4 

50 

16 

34 

±6 

E5-E9 

91 

±2 

62 

13 

25 

±3 

Officers 

94 

±2 

64 

12 

24 

±5 

01-03 

90 

±4 

64 

10 

26 

±5 

04-06 

96 

±2 

67 

12 

22 

±8 

HISPANIC 

89 

±2 

65 

12 

23 

±3 

Army 

88 

±3 

64 

16 

20 

±5 

Navy 

90 

±3 

62 

9 

29 

±6 

Marine  Corps 

87 

±5 

62 

14 

25 

±7 

Air  Force 

93 

±3 

72 

7 

21 

±6 

Enlisted 

89 

±2 

63 

13 

24 

±3 

E1-E4 

87 

±4 

59 

13 

29 

±5 

E5-E9 

90 

±2 

67 

13 

20 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


73a.  Continued 


Percent 

Responding 


Percentages 

1 

2 

3 

Max 

ME 


Percentage 
Reporting  Yes 


Officers 

92 

±4 

79 

6 

15 

±5 

01-03 

92 

±6 

76 

7 

16 

±5 

04-06 

97 

±2 

85 

6 

9 

±4 

AIAN 

90 

±5 

62 

12 

26 

±11 

Army 

88 

±9 

64 

13 

24 

±15 

Navy 

86 

±10 

56 

21 

23 

±15 

Marine  Corps 

92 

±5 

NR 

7 

NR 

±7 

Air  Force 

97 

±2 

72 

6 

22 

±17 

Enlisted 

88 

±6 

58 

12 

30 

±12 

E1-E4 

89 

±7 

NR 

11 

NR 

±6 

E5-E9 

87 

±9 

65 

13 

22 

±10 

Officers 

99 

±1 

NR 

NR 

4 

±4 

01-03 

98 

±2 

NR 

NR 

5 

±6 

04-06 

99 

±2 

94 

2 

3 

±9 

ASIAN 

89 

±3 

57 

13 

29 

±4 

Army 

87 

±7 

54 

16 

30 

±6 

Navy 

91 

±4 

55 

15 

30 

±6 

Marine  Corps 

83 

±16 

64 

8 

27 

±9 

Air  Force 

92 

±3 

64 

6 

30 

±7 

Enlisted 

88 

±4 

54 

15 

32 

±4 

E1-E4 

84 

±7 

47 

16 

37 

±6 

E5-E9 

91 

±3 

58 

14 

28 

±5 

Officers 

95 

±2 

74 

6 

20 

±6 

01-03 

95 

±2 

73 

6 

21 

±8 

04-06 

95 

±2 

76 

6 

18 

±10 

NHPI 

88 

±6 

60 

14 

26 

±10 

Army 

89 

±8 

57 

16 

27 

±16 

Navy 

82 

±16 

56 

18 

26 

±15 

Marine  Corps 

83 

±13 

69 

13 

18 

±11 

Air  Force 

93 

±3 

72 

5 

23 

±8 

Enlisted 

88 

±6 

58 

15 

27 

±10 

Officers 

97 

±3 

90 

3 

7 

±12 

TWO  OR  MORE  RACES 

92 

±3 

62 

11 

26 

±7 

Army 

91 

±7 

62 

16 

22 

±14 

Navy 

89 

±5 

65 

13 

22 

±10 

Marine  Corps 

95 

±3 

NR 

NR 

NR 

Air  Force 

95 

±4 

68 

5 

27 

±10 

Enlisted 

93 

±4 

61 

12 

27 

±7 

E1-E4 

91 

±6 

54 

16 

31 

±11 

E5-E9 

94 

±3 

69 

9 

22 

±8 

Officers 

88 

±8 

71 

4 

24 

±14 

01-03 

88 

±10 

74 

3 

23 

±16 

04-06 

88 

±17 

NR 

6 

NR 

±6 

COAST  GUARD 

93 

±2 

75 

7 

18 

±3 

White 

94 

±2 

78 

6 

16 

±4 

Black 

91 

±2 

63 

10 

27 

±4 

Hispanic 

90 

±4 

69 

9 

22 

±4 

Other  Race/Ethnicity 

93 

±4 

69 

7 

24 

±6 

Enlisted 

93 

±2 

72 

7 

21 

±3 

Officers 

95 

±3 

88 

5 

7 

±3 

Male 

93 

±2 

76 

7 

17 

±3 

Female 

92 

±2 

68 

7 

25 

±3 

Not  Deployed  Past  12  Months 

94 

±2 

76 

6 

18 

±3 

Deployed  Past  12  Months 

91 

±4 

72 

10 

18 

±6 

NR:  Not  reportable 


DMDC 


523 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


73.  Please  give  your  opinion  about  whether  the  persons  below  make  honest  and  reasonable  efforts  to  stop  racial/ethnic 
harassment  and  discrimination,  regardless  of  what  is  said  officially, 
b.  Senior  leadership  of  my  installation/ship 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

1  I  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

91 

±1 

67 

11 

23 

±2 

Army 

90 

±2 

64 

13 

23 

±3 

Navy 

91 

±2 

65 

12 

23 

±3 

Marine  Corps 

90 

±3 

67 

11 

23 

±4 

Air  Force 

94 

±1 

73 

6 

21 

±2 

Enlisted 

91 

±1 

64 

12 

24 

±2 

E1-E4 

90 

±2 

59 

14 

27 

±3 

E5-E9 

92 

±1 

68 

10 

22 

±2 

Officers 

94 

±2 

81 

5 

15 

±2 

01-03 

93 

±2 

77 

5 

18 

±4 

04-06 

96 

±2 

87 

3 

10 

±3 

Male 

92 

±1 

68 

11 

22 

±2 

Female 

91 

±2 

59 

11 

29 

±3 

Not  Deployed  Past  12  Months 

92 

±1 

68 

10 

22 

±2 

Deployed  Past  12  Months 

90 

±2 

64 

12 

23 

±3 

WHITE 

92 

±1 

71 

9 

20 

±2 

Army 

91 

±2 

68 

11 

21 

±4 

Navy 

92 

±2 

69 

10 

21 

±4 

Marine  Corps 

92 

±3 

72 

9 

19 

±5 

Air  Force 

94 

±2 

77 

6 

18 

±3 

Enlisted 

92 

±2 

68 

10 

22 

±2 

E1-E4 

91 

±2 

63 

13 

24 

±4 

E5-E9 

92 

±2 

72 

8 

20 

±3 

Officers 

94 

±2 

84 

3 

13 

±3 

01-03 

93 

±3 

79 

4 

18 

±5 

04-06 

96 

±2 

90 

2 

8 

±4 

BLACK 

91 

±2 

56 

15 

29 

±3 

Army 

90 

±3 

55 

16 

29 

±5 

Navy 

91 

±3 

55 

17 

27 

±5 

Marine  Corps 

89 

±3 

56 

15 

29 

±5 

Air  Force 

92 

±3 

59 

10 

31 

±4 

Enlisted 

90 

±2 

55 

15 

29 

±3 

E1-E4 

88 

±4 

46 

18 

36 

±6 

E5-E9 

91 

±2 

61 

13 

26 

±3 

Officers 

94 

±2 

63 

12 

25 

±5 

01-03 

90 

±4 

64 

10 

26 

±5 

04-06 

96 

±2 

66 

12 

22 

±8 

HISPANIC 

89 

±2 

63 

12 

25 

±3 

Army 

88 

±3 

61 

15 

24 

±5 

Navy 

90 

±3 

61 

10 

29 

±6 

Marine  Corps 

87 

±5 

58 

15 

27 

±7 

Air  Force 

93 

±3 

73 

7 

21 

±6 

Enlisted 

89 

±2 

61 

13 

26 

±3 

E1-E4 

87 

±4 

56 

13 

31 

±5 

E5-E9 

90 

±2 

66 

13 

22 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


73b.  Continued 


Percent 

Responding 


Percentages 

1 

2 

3 

Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


92 

92 

96 


±4 


80 


15 


±4 


±6 


76 


17 


±5 


±2 


85 


10 


±4 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


90 

88 

86 

92 

97 
88 
89 
87 
99 

98 

99 


±5 


58  15 


28 


±11 


±9 


58  18 


±10 


52 


±5 

±2 


NR 


72 


±6 

±7 

±1 

±2 

±2 


53 


43 


64 


NR 


NR 


22 


15 


17 


14 


NR 


NR 


25 


26 


NR 


22 


32 


NR 


23 


±17 


±15 


±7 


±17 


±11 


±17 


±10 


±4 


±6 


94 


±9 


ASIAN 


90  ±3 


56  13 


31 


±4 


Army 

88 

±7 

51 

15 

33 

±6 

Navy 

91 

±4 

54 

15 

30 

±6 

Marine  Corps 

83 

±16 

62 

8 

29 

±9 

Air  Force 

92 

±3 

63 

7 

30 

±7 

Enlisted 

88 

±4 

53 

14 

33 

±4 

E1-E4 

85 

±7 

47 

15 

38 

±6 

E5-E9 

91 

±3 

57 

14 

29 

±5 

Officers 

95 

±2 

70 

6 

24 

±7 

01-03 

95 

±2 

71 

6 

24 

±8 

04-06 

95 

±2 

69 

6 

26 

±14 

NHPI 

88 

±6 

63 

12 

25 

±10 

Army 

89 

±8 

62 

11 

27 

±16 

Navy 

82 

±16 

54 

21 

25 

±15 

Marine  Corps 

83 

±13 

68 

12 

20 

±11 

Air  Force 

93 

±3 

72 

6 

22 

±8 

Enlisted 

88 

±6 

61 

12 

26 

±10 

Officers 

97 

±3 

90 

3 

7 

±12 

TWO  OR  MORE  RACES 

92 

±3 

63 

12 

25 

±7 

Army 

91 

±7 

63 

17 

20 

±14 

Navy 

89 

±5 

66 

14 

21 

±10 

Marine  Corps 

95 

±3 

NR 

NR 

NR 

Air  Force 

95 

±4 

69 

4 

27 

±10 

Enlisted 

93 

±4 

61 

12 

27 

±7 

E1-E4 

91 

±6 

57 

15 

28 

±11 

E5-E9 

94 

±3 

66 

10 

24 

±8 

Officers 

88 

±8 

76 

8 

16 

±13 

01-03 

88 

±10 

81 

3 

16 

±14 

04-06 

88 

±17 

NR 

6 

NR 

±6 

COAST  GUARD 

93 

±2 

75 

7 

17 

±3 

White 

94 

±2 

78 

7 

15 

±3 

Black 

92 

±2 

61 

12 

27 

±4 

Hispanic 

91 

±4 

68 

9 

23 

±4 

Other  Race/Ethnicity 

93 

±4 

68 

9 

23 

±6 

Enlisted 

93 

±2 

72 

8 

20 

±3 

Officers 

95 

±3 

88 

4 

8 

±3 

Male 

93 

±2 

76 

7 

16 

±3 

Female 

92 

±2 

66 

9 

25 

±3 

Not  Deployed  Past  12  Months 

94 

±2 

76 

6 

17 

±3 

Deployed  Past  12  Months 

91 

±4 

71 

11 

18 

±6 

NR:  Not  reportable 


DMDC 


525 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


73.  Please  give  your  opinion  about  whether  the  persons  below  make  honest  and  reasonable  efforts  to  stop  racial/ethnic 
harassment  and  discrimination,  regardless  of  what  is  said  officially, 
c.  My  immediate  supervisor 

1.  Yes  2.  No  3.  Don't  know 


Percent 

Percentages 

Max 

Percentage 

Responding 

1  I  2  I  3 

ME 

Reporting  Yes 

TOTAL  DOD 

91 

±1 

67 

12 

21 

±2 

Army 

90 

±2 

65 

14 

20 

±3 

Navy 

91 

±2 

64 

14 

22 

±3 

Marine  Corps 

90 

±3 

66 

13 

22 

±4 

Air  Force 

94 

±1 

74 

7 

19 

±2 

Enlisted 

91 

±1 

65 

14 

22 

±2 

E1-E4 

90 

±2 

59 

16 

25 

±3 

E5-E9 

92 

±1 

69 

12 

19 

±2 

Officers 

94 

±2 

80 

5 

15 

±3 

01-03 

93 

±2 

76 

6 

18 

±4 

04-06 

95 

±2 

86 

4 

10 

±3 

Male 

91 

±1 

68 

12 

20 

±2 

Female 

90 

±2 

60 

14 

26 

±3 

Not  Deployed  Past  12  Months 

92 

±1 

68 

11 

20 

±2 

Deployed  Past  12  Months 

90 

±2 

65 

14 

21 

±3 

WHITE 

92 

±1 

71 

10 

19 

±2 

Army 

91 

±2 

70 

12 

18 

±4 

Navy 

92 

±2 

68 

11 

21 

±4 

Marine  Corps 

91 

±3 

68 

13 

19 

±6 

Air  Force 

94 

±2 

77 

6 

17 

±3 

Enlisted 

91 

±2 

68 

12 

20 

±2 

E1-E4 

91 

±2 

63 

14 

22 

±4 

E5-E9 

92 

±2 

72 

10 

18 

±3 

Officers 

94 

±2 

82 

4 

14 

±3 

01-03 

93 

±3 

78 

5 

18 

±5 

04-06 

96 

±2 

88 

3 

9 

±4 

BLACK 

90 

±2 

59 

16 

24 

±3 

Army 

90 

±3 

58 

18 

23 

±5 

Navy 

91 

±3 

55 

18 

26 

±5 

Marine  Corps 

88 

±3 

61 

15 

25 

±6 

Air  Force 

92 

±3 

66 

10 

24 

±4 

Enlisted 

90 

±2 

59 

17 

25 

±3 

E1-E4 

88 

±4 

48 

21 

31 

±6 

E5-E9 

91 

±2 

65 

14 

21 

±3 

Officers 

92 

±3 

67 

13 

20 

±4 

01-03 

90 

±4 

65 

13 

22 

±5 

04-06 

93 

±6 

72 

10 

17 

±4 

HISPANIC 

89 

±2 

65 

14 

21 

±3 

Army 

88 

±3 

63 

18 

19 

±5 

Navy 

89 

±3 

63 

14 

23 

±6 

Marine  Corps 

87 

±5 

64 

12 

24 

±7 

Air  Force 

93 

±3 

72 

8 

19 

±6 

Enlisted 

89 

±2 

64 

15 

22 

±3 

E1-E4 

87 

±4 

60 

14 

26 

±5 

E5-E9 

90 

±2 

66 

16 

18 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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73c.  Continued 


Percent 

Responding 


Percentages 

1 

2 

3 

Max 

ME 


Percentage 
Reporting  Yes 


Officers 

01-03 

04-06 


92 

92 

96 


±4 


80 


13 


±4 


±6 


76 


16 


±5 


±2 


87 


±4 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


90 
88 
86 

91 

97 
88 
89 
87 
99 

98 

99 


±5 


58  20 


21 


±10 


±9 


55  27 


±10 


61 


±5 

±2 


NR 


NR 


±6 

±7 

±1 

±2 

±2 


55 


43 


67 


NR 


NR 


21 


NR 


22 


NR 


16 


NR 


NR 


17 


17 


NR 


20 


23 


NR 


17 


NR 


±18 


±15 


±7 


±18 


±11 


±15 


±9 


±6 


NR 


NR 


±5 


ASIAN 


89  ±3 


56  16 


29 


±4 


Army 

87 

±7 

50 

19 

31 

±6 

Navy 

91 

±4 

54 

19 

27 

±6 

Marine  Corps 

83 

±16 

58 

11 

31 

±10 

Air  Force 

92 

±3 

65 

7 

27 

±7 

Enlisted 

88 

±4 

53 

17 

30 

±4 

E1-E4 

84 

±7 

47 

18 

35 

±6 

E5-E9 

91 

±3 

57 

17 

26 

±5 

Officers 

95 

±2 

69 

8 

23 

±7 

01-03 

95 

±2 

68 

8 

24 

±9 

04-06 

95 

±2 

71 

5 

23 

±13 

NHPI 

88 

±6 

57 

16 

27 

±11 

Army 

89 

±8 

NR 

17 

32 

±18 

Navy 

83 

±16 

54 

21 

25 

±14 

Marine  Corps 

75 

±16 

67 

14 

19 

±10 

Air  Force 

93 

±3 

75 

7 

18 

±8 

Enlisted 

87 

±6 

55 

16 

29 

±12 

Officers 

97 

±3 

91 

3 

6 

±11 

TWO  OR  MORE  RACES 

91 

±3 

59 

15 

25 

±7 

Army 

91 

±7 

56 

19 

25 

±14 

Navy 

89 

±5 

59 

20 

21 

±11 

Marine  Corps 

95 

±3 

NR 

6 

NR 

±5 

Air  Force 

92 

±5 

70 

10 

20 

±10 

Enlisted 

92 

±4 

58 

17 

26 

±7 

E1-E4 

90 

±6 

46 

20 

34 

±11 

E5-E9 

93 

±4 

70 

13 

17 

±8 

Officers 

88 

±8 

71 

7 

22 

±13 

01-03 

88 

±10 

73 

8 

19 

±15 

04-06 

88 

±17 

NR 

5 

NR 

±6 

COAST  GUARD 

93 

±2 

72 

9 

19 

±3 

White 

93 

±2 

75 

8 

17 

±4 

Black 

91 

±2 

65 

11 

24 

±4 

Hispanic 

90 

±4 

66 

11 

23 

±4 

Other  Race/Ethnicity 

93 

±4 

66 

11 

23 

±7 

Enlisted 

92 

±2 

69 

10 

21 

±3 

Officers 

94 

±3 

86 

5 

10 

±3 

Male 

93 

±2 

74 

8 

18 

±3 

Female 

92 

±2 

64 

11 

25 

±3 

Not  Deployed  Past  12  Months 

93 

±2 

74 

7 

18 

±3 

Deployed  Past  12  Months 

91 

±4 

66 

14 

20 

±7 

NR:  Not  reportable 
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74.  In  your  opinion,  if  someone  in  the  military  reported  racial/ethnic  harassment/discrimination,  would  their  chances  of 
flrtllng promoted  be... 

1.  The  same  2.  Better  3.  Worse 


Percentac 

|es 

Percent 

Percent 

Max 

Indicating  No 

Responding 

1 

2 

3 

ME 

Effect  on 
Promotion 

TOTAL  DOD 

92 

±1 

77 

5 

19 

±2 

Army 

91 

±2 

72 

5 

23 

±2 

Navy 

93 

±2 

76 

5 

18 

±2 

Marine  Corps 

92 

±2 

79 

6 

16 

±4 

Air  Force 

95 

±1 

82 

4 

14 

±2 

Enlisted 

92 

±1 

75 

5 

20 

±2 

E1-E4 

91 

±2 

71 

6 

23 

±3 

E5-E9 

93 

±1 

79 

4 

18 

±2 

Officers 

96 

±1 

84 

4 

12 

±2 

01-03 

95 

±2 

83 

4 

13 

±3 

04-06 

97 

±2 

86 

3 

11 

±3 

Male 

92 

±1 

77 

5 

18 

±2 

Female 

92 

±2 

72 

3 

25 

±3 

Not  Deployed  Past  12  Months 

93 

±1 

78 

4 

18 

±2 

Deployed  Past  12  Months 

91 

±2 

74 

5 

20 

±2 

WHITE 

93 

±1 

80 

5 

15 

±2 

Army 

92 

±2 

76 

5 

19 

±3 

Navy 

94 

±2 

81 

6 

13 

±3 

Marine  Corps 

94 

±3 

79 

6 

15 

±5 

Air  Force 

95 

±2 

86 

4 

11 

±3 

Enlisted 

93 

±2 

78 

5 

17 

±2 

E1-E4 

92 

±2 

74 

6 

20 

±3 

E5-E9 

93 

±2 

82 

4 

14 

±2 

Officers 

97 

±2 

87 

4 

9 

±3 

01-03 

95 

±2 

86 

5 

10 

±4 

04-06 

98 

±2 

89 

4 

7 

±4 

BLACK 

91 

±2 

70 

4 

26 

±3 

Army 

90 

±3 

68 

4 

28 

±5 

Navy 

92 

±3 

68 

5 

27 

±4 

Marine  Corps 

89 

±3 

73 

5 

23 

±5 

Air  Force 

94 

±2 

74 

3 

23 

±4 

Enlisted 

91 

±2 

70 

4 

26 

±3 

E1-E4 

89 

±4 

62 

6 

32 

±6 

E5-E9 

92 

±2 

74 

3 

23 

±3 

Officers 

94 

±3 

69 

1 

30 

±4 

01-03 

90 

±4 

72 

1 

27 

±5 

04-06 

96 

±2 

65 

1 

34 

±5 

HISPANIC 

90 

±2 

72 

4 

24 

±3 

Army 

89 

±3 

66 

5 

29 

±5 

Navy 

91 

±3 

72 

2 

26 

±5 

Marine  Corps 

88 

±5 

79 

6 

15 

±6 

Air  Force 

94 

±3 

75 

4 

21 

±6 

Enlisted 

90 

±2 

71 

4 

24 

±3 

E1-E4 

88 

±4 

67 

6 

26 

±5 

E5-E9 

91 

±2 

75 

3 

22 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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74.  Continued 


Percent 

Responding 


Percentac 

es 

1 

2 

3 

Max 

ME 


Percent 
Indicating  No 
Effect  on 
Promotion 


Officers 


93  ±4 


74 


22  ±6 


01-03 

93 

±6 

75 

3 

22 

±7 

04-06 

97 

±2 

77 

6 

17 

±7 

AIAN 

90 

±5 

72 

6 

22 

±9 

Army 

88 

±10 

71 

4 

25 

±15 

Navy 

86 

±10 

63 

8 

29 

±14 

Marine  Corps 

92 

±5 

86 

3 

11 

±10 

Air  Force 

97 

±2 

NR 

NR 

NR 

Enlisted 

88 

±6 

70 

7 

23 

±9 

E1-E4 

89 

±7 

68 

5 

27 

±16 

E5-E9 

87 

±9 

72 

8 

20 

±11 

Officers 

99 

±1 

NR 

1 

NR 

±2 

01-03 

98 

±2 

NR 

2 

NR 

±3 

04-06 

99 

±2 

95 

1 

4 

±8 

ASIAN 

91 

±3 

70 

6 

24 

±3 

Army 

90 

±7 

63 

5 

33 

±7 

Navy 

92 

±4 

69 

9 

22 

±6 

Marine  Corps 

84 

±16 

79 

5 

16 

±6 

Air  Force 

93 

±3 

76 

4 

20 

±5 

Enlisted 

89 

±4 

69 

7 

24 

±4 

E1-E4 

86 

±7 

66 

9 

26 

±6 

E5-E9 

92 

±3 

71 

6 

23 

±5 

Officers 

96 

±2 

73 

2 

25 

±7 

01-03 

96 

±2 

72 

3 

26 

±10 

04-06 

97 

±2 

77 

1 

22 

±12 

NHPI 

89 

±6 

72 

7 

21 

±9 

Army 

90 

±8 

72 

8 

20 

±15 

Navy 

82 

±16 

58 

6 

36 

±13 

Marine  Corps 

83 

±13 

79 

8 

13 

±9 

Air  Force 

94 

±3 

80 

3 

17 

±6 

Enlisted 

88 

±6 

73 

7 

20 

±9 

Officers 

98 

±3 

NR 

2 

NR 

±5 

TWO  OR  MORE  RACES 

93 

±3 

73 

4 

23 

±6 

Army 

90 

±7 

67 

2 

32 

±14 

Navy 

91 

±5 

71 

6 

23 

±10 

Marine  Corps 

97 

±3 

82 

5 

13 

±14 

Air  Force 

96 

±3 

80 

2 

17 

±8 

Enlisted 

93 

±3 

72 

4 

24 

±7 

E1-E4 

91 

±5 

70 

4 

26 

±11 

E5-E9 

95 

±3 

75 

4 

22 

±8 

Officers 

90 

±7 

80 

1 

19 

±12 

01-03 

91 

±8 

86 

1 

13 

±11 

04-06 

88 

±17 

NR 

2 

NR 

±3 

COAST  GUARD 

94 

±2 

82 

5 

13 

±3 

White 

95 

±2 

84 

6 

10 

±3 

Black 

93 

±2 

69 

3 

28 

±4 

Hispanic 

92 

±4 

77 

4 

19 

±4 

Other  Race/Ethnicity 

94 

±3 

78 

7 

14 

±6 

Enlisted 

94 

±2 

81 

5 

14 

±3 

Officers 

98 

±2 

86 

6 

9 

±3 

Male 

94 

±2 

83 

6 

12 

±3 

Female 

94 

±2 

77 

4 

19 

±3 

Not  Deployed  Past  12  Months 

95 

±2 

82 

5 

13 

±3 

Deployed  Past  12  Months 

93 

±4 

81 

6 

13 

±6 

NR:  Not  reportable 
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75.  Has  the  military  paid  too  much  or  too  little  attention  to  racial/ethnic  harassment  and  discrimination  during  the  past 
several  years? 

1.  Too  much  attention  2.  The  right  amount  of  attention  3.  Too  iittie  attention 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

92 

±1 

23 

61 

15 

±2 

Army 

91 

±2 

23 

58 

19 

±3 

Navy 

93 

±2 

22 

61 

17 

±3 

Marine  Corps 

92 

±2 

28 

61 

12 

±4 

Air  Force 

95 

±1 

22 

68 

10 

±3 

Eniisted 

92 

±1 

22 

61 

17 

±2 

E1-E4 

90 

±2 

20 

61 

18 

±3 

E5-E9 

93 

±1 

23 

61 

16 

±2 

Officers 

96 

±1 

29 

64 

7 

±3 

01-03 

95 

±2 

31 

63 

6 

±4 

04-06 

97 

±2 

28 

67 

6 

±4 

Maie 

93 

±1 

25 

61 

14 

±2 

Femaie 

92 

±2 

12 

63 

24 

±3 

Not  Depioyed  Past  12  Months 

93 

±1 

21 

64 

15 

±2 

Depioyed  Past  12  Months 

91 

±2 

26 

57 

17 

±3 

WHiTE 

93 

±1 

30 

61 

9 

±2 

Army 

92 

±2 

31 

58 

10 

±4 

Navy 

94 

±2 

29 

60 

10 

±4 

Marine  Corps 

94 

±3 

35 

59 

7 

±6 

Air  Force 

95 

±2 

28 

67 

5 

±3 

Eniisted 

93 

±2 

30 

60 

10 

±2 

E1-E4 

92 

±2 

26 

61 

13 

±4 

E5-E9 

94 

±2 

32 

60 

8 

±3 

Officers 

97 

±2 

34 

64 

2 

±4 

01-03 

95 

±2 

35 

62 

2 

±5 

04-06 

98 

±2 

30 

67 

2 

±5 

BLACK 

91 

±2 

4 

60 

36 

±3 

Army 

91 

±3 

4 

57 

39 

±5 

Navy 

92 

±3 

5 

59 

36 

±5 

Marine  Corps 

88 

±3 

5 

65 

30 

±5 

Air  Force 

93 

±2 

4 

66 

30 

±4 

Eniisted 

91 

±2 

5 

60 

36 

±3 

E1-E4 

89 

±4 

6 

60 

34 

±6 

E5-E9 

93 

±2 

4 

59 

37 

±3 

Officers 

94 

±2 

4 

61 

34 

±5 

01-03 

91 

±4 

3 

62 

35 

±5 

04-06 

96 

±2 

6 

62 

32 

±10 

HiSPANiC 

91 

±2 

15 

65 

21 

±3 

Army 

89 

±3 

15 

61 

24 

±5 

Navy 

92 

±3 

12 

63 

25 

±6 

Marine  Corps 

89 

±4 

17 

66 

17 

±7 

Air  Force 

94 

±3 

15 

72 

13 

±6 

Eniisted 

90 

±2 

14 

64 

22 

±3 

E1-E4 

89 

±3 

14 

64 

22 

±5 

E5-E9 

92 

±2 

15 

65 

21 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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75.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

ME 

Officers 

93 

±4 

19 

68 

12 

±5 

01-03 

93 

±6 

21 

66 

13 

±7 

04-06 

97 

±2 

22 

67 

11 

±7 

AiAN 

89 

±5 

23 

51 

25 

±12 

Army 

87 

±10 

21 

45 

34 

±18 

Navy 

86 

±10 

35 

50 

15 

±13 

Marine  Corps 

91 

±6 

11 

NR 

NR 

±9 

Air  Force 

97 

±2 

NR 

NR 

8 

±5 

Eniisted 

88 

±6 

20 

52 

28 

±13 

E1-E4 

88 

±7 

10 

NR 

NR 

±6 

E5-E9 

87 

±9 

30 

56 

14 

±10 

Officers 

99 

±1 

NR 

NR 

NR 

01-03 

98 

±2 

NR 

NR 

5 

±9 

04-06 

99 

±2 

NR 

NR 

2 

±4 

ASiAN 

91 

±3 

14 

67 

18 

±3 

Army 

90 

±7 

17 

58 

24 

±6 

Navy 

92 

±4 

10 

72 

18 

±5 

Marine  Corps 

84 

±16 

20 

63 

17 

±14 

Air  Force 

93 

±3 

14 

74 

12 

±7 

Eniisted 

89 

±4 

13 

68 

20 

±4 

E1-E4 

87 

±7 

12 

64 

24 

±6 

E5-E9 

91 

±3 

13 

70 

17 

±4 

Officers 

96 

±2 

20 

66 

14 

±9 

01-03 

96 

±2 

20 

65 

15 

±13 

04-06 

97 

±2 

21 

68 

11 

±12 

NHPi 

88 

±6 

9 

69 

22 

±10 

Army 

89 

±8 

8 

65 

26 

±16 

Navy 

81 

±16 

10 

65 

25 

±14 

Marine  Corps 

83 

±13 

11 

78 

11 

±9 

Air  Force 

93 

±3 

9 

80 

11 

±7 

Eniisted 

87 

±6 

9 

68 

23 

±10 

Officers 

98 

±3 

9 

89 

3 

±13 

TWO  OR  MORE  RACES 

92 

±3 

18 

60 

21 

±7 

Army 

90 

±7 

16 

55 

28 

±13 

Navy 

90 

±5 

24 

57 

19 

±10 

Marine  Corps 

97 

±3 

NR 

NR 

NR 

Air  Force 

96 

±3 

13 

72 

15 

±9 

Eniisted 

93 

±4 

17 

60 

23 

±7 

E1-E4 

90 

±6 

12 

63 

25 

±11 

E5-E9 

95 

±3 

23 

56 

21 

±8 

Officers 

91 

±7 

25 

65 

10 

±13 

01-03 

91 

±8 

26 

69 

6 

±15 

04-06 

89 

±17 

NR 

NR 

8 

±7 

COAST  GUARD 

95 

±2 

25 

64 

10 

±3 

White 

95 

±2 

29 

64 

6 

±4 

Biack 

92 

±2 

3 

53 

44 

±4 

Hispanic 

92 

±4 

12 

71 

17 

±4 

Other  Race/Ethnicity 

94 

±3 

21 

62 

17 

±7 

Eniisted 

94 

±2 

26 

63 

11 

±4 

Officers 

97 

±2 

22 

70 

7 

±4 

Maie 

95 

±2 

27 

64 

9 

±3 

Femaie 

94 

±2 

13 

69 

18 

±3 

Not  Depioyed  Past  12  Months 

95 

±2 

23 

66 

10 

±3 

Depioyed  Past  12  Months 

93 

±3 

33 

57 

10 

±7 

NR:  Not  reportable 
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76.  How  would  you  rate  race  relations... 
a.  In  your  work  group? 

1.  Poor  2.  Fair  3.  Good 

4.  Very  good  5.  Excellent 


Percent 

Percentages 

Max 

Average  Race  Relations 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

93 

±1 

2 

7 

20 

23 

48 

±2 

4.1 

Army 

91 

±2 

3 

9 

21 

24 

44 

±3 

4.0 

±0.1 

Navy 

93 

±2 

2 

8 

22 

24 

44 

±3 

4.0 

±0.1 

Marine  Corps 

92 

±2 

1 

6 

20 

23 

50 

±4 

4.2 

±0.1 

Air  Force 

95 

±1 

1 

4 

15 

23 

57 

±3 

4.3 

±0.1 

Eniisted 

92 

±1 

2 

8 

21 

23 

46 

±2 

4.0 

±0.1 

E1-E4 

90 

±2 

3 

10 

23 

22 

43 

±3 

3.9 

±0.1 

E5-E9 

93 

±1 

2 

6 

20 

24 

48 

±2 

4.1 

±0.1 

Officers 

96 

±1 

1 

4 

12 

25 

59 

±3 

4.4 

±0.1 

01-03 

95 

±2 

1 

4 

13 

26 

57 

±4 

4.3 

±0.1 

04-06 

98 

±2 

0 

3 

9 

24 

64 

±4 

4.5 

±0.1 

Maie 

93 

±1 

2 

6 

19 

23 

50 

±2 

4.1 

±0.1 

Femaie 

93 

±2 

3 

12 

23 

24 

38 

±3 

3.8 

±0.1 

Not  Depioyed  Past  12  Months 

93 

±1 

1 

6 

19 

23 

50 

±2 

4.1 

±0.1 

Depioyed  Past  12  Months 

91 

±2 

2 

8 

21 

24 

44 

±3 

4.0 

WHiTE 

93 

±1 

1 

5 

18 

23 

54 

±2 

4.2 

Army 

92 

±2 

2 

5 

19 

24 

51 

±4 

4.2 

±0.1 

Navy 

94 

±2 

1 

6 

21 

22 

50 

±4 

4.1 

±0.1 

Marine  Corps 

94 

±3 

1 

5 

20 

21 

52 

±6 

4.2 

±0.2 

Air  Force 

96 

±2 

0 

3 

13 

22 

62 

±3 

4.4 

±0.1 

Eniisted 

93 

±2 

1 

5 

20 

22 

51 

±3 

4.2 

±0.1 

E1-E4 

92 

±2 

2 

7 

22 

21 

47 

±4 

4.0 

±0.1 

E5-E9 

94 

±2 

1 

4 

18 

23 

54 

±3 

4.3 

±0.1 

Officers 

97 

±2 

0 

2 

10 

24 

64 

±4 

4.5 

±0.1 

01-03 

95 

±2 

0 

2 

11 

26 

61 

±5 

4.5 

±0.1 

04-06 

98 

±2 

0 

2 

7 

23 

68 

±5 

4.6 

BLACK 

92 

±2 

3 

15 

24 

26 

33 

±3 

3.7 

Army 

91 

±3 

4 

17 

24 

24 

31 

±5 

3.6 

±0.2 

Navy 

93 

±3 

2 

15 

24 

27 

32 

±4 

3.7 

±0.1 

Marine  Corps 

89 

±3 

2 

9 

23 

24 

42 

±5 

4.0 

±0.2 

Air  Force 

95 

±2 

2 

10 

23 

30 

35 

±4 

3.9 

±0.1 

Eniisted 

91 

±2 

3 

15 

24 

25 

33 

±3 

3.7 

±0.1 

E1-E4 

90 

±3 

4 

18 

22 

23 

33 

±6 

3.6 

±0.2 

E5-E9 

93 

±2 

2 

13 

25 

27 

32 

±3 

3.7 

±0.1 

Officers 

94 

±2 

2 

13 

24 

30 

32 

±4 

3.8 

±0.1 

01-03 

91 

±4 

2 

11 

25 

31 

31 

±5 

3.8 

±0.1 

04-06 

97 

±2 

2 

9 

26 

30 

33 

±7 

3.8 

HiSPANiC 

91 

±2 

3 

8 

23 

24 

42 

±3 

4.0 

Army 

89 

±3 

3 

11 

24 

23 

39 

±5 

3.8 

±0.2 

Navy 

91 

±3 

4 

6 

28 

26 

36 

±5 

3.8 

±0.2 

Marine  Corps 

89 

±4 

1 

6 

16 

28 

49 

±7 

4.2 

±0.2 

Air  Force 

95 

±3 

2 

6 

22 

20 

51 

±6 

4.1 

±0.2 

Eniisted 

90 

±2 

3 

8 

24 

24 

42 

±3 

3.9 

±0.1 

E1-E4 

89 

±3 

3 

10 

25 

23 

39 

±5 

3.8 

±0.2 

E5-E9 

92 

±2 

2 

7 

22 

24 

44 

±4 

4.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Race  Relations 

Responding 

1 

2 

3 

4 

5 

ME 

93 

±4 

1 

3 

16 

28 

51 

±6 

4.2 

93 

±6 

1 

4 

14 

27 

53 

±8 

4.3 

97 

±2 

1 

2 

13 

21 

63 

±7 

4.4 

90 

±5 

2 

11 

22 

29 

35 

±11 

3.8 

88 

±10 

3 

NR 

24 

26 

32 

±16 

3.7 

87 

±10 

2 

NR 

22 

23 

39 

±14 

3.8 

92 

±5 

1 

5 

13 

NR 

NR 

±10 

4.1 

97 

±2 

1 

4 

NR 

NR 

NR 

±3 

4.0 

88 

±6 

2 

11 

24 

27 

35 

±11 

3.8 

89 

±7 

2 

NR 

23 

NR 

29 

±16 

3.7 

88 

±9 

3 

6 

25 

25 

42 

±11 

4.0 

98 

±2 

0 

NR 

NR 

NR 

NR 

±1 

4.0 

98 

±2 

0 

NR 

NR 

12 

NR 

±11 

NR 

98 

±2 

0 

1 

3 

NR 

NR 

±6 

4.2 

^±03 

91 

±3 

3 

10 

23 

24 

41 

±4 

3.9 

90 

±7 

6 

11 

27 

21 

34 

±6 

3.7 

±0.2 

92 

±4 

3 

11 

22 

25 

39 

±6 

3.9 

±0.2 

83 

±16 

1 

7 

24 

22 

47 

±10 

4.1 

±0.2 

94 

±3 

1 

5 

19 

26 

50 

±6 

4.2 

±0.1 

90 

±4 

3 

11 

24 

23 

39 

±4 

3.8 

±0.1 

86 

±7 

4 

12 

29 

21 

33 

±6 

3.7 

±0.2 

92 

±3 

2 

10 

21 

25 

42 

±5 

4.0 

±0.1 

96 

±2 

4 

4 

17 

26 

49 

±9 

4.1 

±0.2 

96 

±2 

6 

4 

18 

26 

45 

±13 

4.0 

±0.3 

97 

±2 

0 

3 

13 

25 

59 

±10 

4.4 

88 

±6 

2 

16 

17 

24 

40 

±11 

3.8 

89 

±8 

2 

23 

18 

23 

36 

±18 

3.7 

±0.4 

82 

±16 

NR 

11 

21 

20 

40 

±12 

3.8 

±0.4 

83 

±13 

1 

2 

14 

24 

59 

±11 

4.4 

±0.2 

94 

±3 

1 

6 

14 

34 

45 

±17 

4.2 

±0.1 

88 

±6 

2 

17 

18 

25 

37 

±12 

3.8 

±0.3 

98 

±3 

NR 

0 

5 

NR 

NR 

±7 

4.7 

91 

±4 

4 

9 

19 

22 

46 

±7 

4.0 

88 

±8 

7 

13 

20 

27 

33 

±13 

3.7 

±0.4 

90 

±5 

4 

10 

19 

26 

41 

±10 

3.9 

±0.3 

96 

±3 

1 

5 

NR 

12 

NR 

±10 

4.0 

±0.5 

96 

±3 

1 

5 

12 

16 

66 

±8 

4.4 

±0.2 

91 

±4 

4 

9 

20 

21 

45 

±7 

3.9 

±0.2 

88 

±7 

6 

11 

24 

16 

43 

±11 

3.8 

±0.3 

95 

±3 

2 

7 

16 

26 

48 

±8 

4.1 

±0.2 

91 

±7 

0 

10 

12 

28 

50 

±13 

4.2 

±0.3 

91 

±8 

0 

12 

NR 

34 

42 

±16 

4.1 

±0.4 

88 

±17 

1 

3 

NR 

14 

NR 

±9 

4.4 

95 

±2 

1 

3 

17 

28 

50 

±3 

4.2 

95 

±2 

0 

2 

16 

29 

53 

±4 

4.3 

±0.1 

92 

±2 

2 

11 

27 

26 

33 

±4 

3.8 

±0.1 

92 

±4 

2 

5 

21 

28 

44 

±5 

4.1 

±0.1 

94 

±3 

1 

6 

21 

25 

47 

±7 

4.1 

±0.2 

94 

±2 

1 

4 

19 

28 

49 

±4 

4.2 

±0.1 

97 

±2 

0 

2 

12 

30 

56 

±4 

4.4 

±0.1 

95 

±2 

1 

3 

17 

28 

51 

±3 

4.3 

±0.1 

93 

±2 

1 

5 

22 

27 

45 

±3 

4.1 

±0.1 

95 

±2 

0 

3 

17 

28 

52 

±3 

4.3 

±0.1 

93 

±3 

1 

4 

19 

30 

46 

±6 

4.1 

NR:  Not  reportable 
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76.  How  would  you  rate  race  relations... 
b.  At  your  installation/ship? 

1.  Poor  2.  Fair  3.  Good 

4.  Very  good  5.  Excellent 


Percent 

Percentages 

Max 

Average  Race  Relations 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

93 

±1 

2 

8 

23 

26 

41 

±2 

3.9 

Army 

91 

±2 

3 

10 

25 

26 

35 

±3 

3.8 

±0.1 

Navy 

93 

±2 

3 

9 

26 

25 

38 

±3 

3.8 

±0.1 

Marine  Corps 

92 

±2 

1 

5 

24 

25 

45 

±4 

4.1 

±0.1 

Air  Force 

95 

±1 

1 

5 

18 

26 

51 

±3 

4.2 

±0.1 

Eniisted 

92 

±1 

3 

9 

25 

25 

39 

±2 

3.9 

±0.1 

E1-E4 

90 

±2 

4 

9 

26 

22 

39 

±3 

3.8 

±0.1 

E5-E9 

93 

±1 

2 

9 

24 

27 

39 

±2 

3.9 

±0.1 

Officers 

96 

±1 

1 

4 

16 

29 

51 

±3 

4.3 

±0.1 

01-03 

95 

±2 

0 

4 

17 

30 

49 

±4 

4.2 

±0.1 

04-06 

98 

±1 

1 

3 

13 

28 

56 

±4 

4.4 

±0.1 

Maie 

93 

±1 

2 

7 

23 

26 

43 

±2 

4.0 

±0.1 

Femaie 

93 

±2 

3 

13 

27 

25 

31 

±3 

3.7 

±0.1 

Not  Depioyed  Past  12  Months 

93 

±1 

2 

7 

22 

26 

43 

±2 

4.0 

±0.1 

Depioyed  Past  12  Months 

91 

±2 

3 

10 

25 

25 

37 

±3 

3.8 

WHiTE 

94 

±1 

2 

5 

21 

26 

47 

±2 

4.1 

Army 

92 

±2 

2 

7 

22 

27 

43 

±4 

4.0 

±0.1 

Navy 

94 

±2 

3 

6 

24 

24 

43 

±4 

4.0 

±0.1 

Marine  Corps 

94 

±3 

1 

3 

24 

24 

47 

±6 

4.1 

±0.1 

Air  Force 

96 

±2 

0 

3 

14 

27 

56 

±3 

4.4 

±0.1 

Eniisted 

93 

±2 

2 

6 

23 

25 

44 

±3 

4.0 

±0.1 

E1-E4 

92 

±2 

3 

6 

26 

23 

43 

±4 

4.0 

±0.1 

E5-E9 

94 

±2 

1 

6 

20 

27 

45 

±3 

4.1 

±0.1 

Officers 

97 

±2 

0 

2 

13 

29 

56 

±4 

4.4 

±0.1 

01-03 

95 

±2 

0 

2 

15 

30 

54 

±5 

4.4 

±0.1 

04-06 

98 

±2 

0 

2 

10 

28 

60 

±5 

4.5 

BLACK 

91 

±2 

4 

17 

29 

25 

25 

±3 

3.5 

Army 

90 

±3 

6 

19 

30 

25 

20 

±4 

3.3 

±0.2 

Navy 

92 

±3 

3 

16 

30 

24 

26 

±4 

3.5 

±0.1 

Marine  Corps 

89 

±3 

2 

12 

28 

24 

33 

±5 

3.7 

±0.2 

Air  Force 

94 

±2 

3 

13 

29 

26 

29 

±4 

3.7 

±0.1 

Eniisted 

91 

±2 

4 

17 

29 

24 

25 

±3 

3.5 

±0.1 

E1-E4 

89 

±3 

7 

18 

26 

21 

28 

±5 

3.4 

±0.2 

E5-E9 

92 

±2 

3 

16 

31 

27 

23 

±3 

3.5 

±0.1 

Officers 

94 

±2 

4 

15 

29 

31 

22 

±4 

3.5 

±0.1 

01-03 

91 

±4 

3 

15 

28 

32 

22 

±5 

3.5 

±0.1 

04-06 

96 

±2 

4 

10 

32 

30 

24 

±6 

3.6 

HiSPANiC 

90 

±2 

3 

9 

27 

27 

35 

±3 

3.8 

Army 

89 

±3 

4 

10 

31 

26 

29 

±5 

3.6 

±0.1 

Navy 

91 

±3 

2 

10 

28 

29 

30 

±5 

3.8 

±0.2 

Marine  Corps 

89 

±4 

1 

7 

18 

29 

45 

±7 

4.1 

±0.2 

Air  Force 

94 

±3 

1 

6 

24 

23 

45 

±6 

4.0 

±0.2 

Eniisted 

90 

±2 

3 

9 

27 

26 

35 

±3 

3.8 

±0.1 

E1-E4 

88 

±3 

3 

10 

27 

24 

36 

±5 

3.8 

±0.2 

E5-E9 

92 

±2 

3 

9 

27 

28 

34 

±3 

3.8 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Race  Relations 

Responding 

1 

2 

3 

4 

5 

ME 

93 

±4 

1 

5 

22 

30 

42 

±6 

4.1 

±0.1 

93 

±6 

1 

5 

22 

29 

44 

±8 

4.1 

±0.2 

97 

±2 

1 

3 

20 

23 

52 

±9 

4.2 

±0.2 

90 

±5 

5 

9 

28 

30 

28 

±11 

3.7 

±0.3 

88 

±10 

NR 

10 

31 

28 

22 

±16 

3.4 

±0.4 

87 

±10 

4 

NR 

24 

23 

35 

±14 

3.7 

±0.4 

92 

±5 

1 

6 

15 

NR 

NR 

±11 

4.0 

±0.2 

97 

±2 

1 

4 

NR 

15 

39 

±17 

3.9 

±0.4 

88 

±6 

6 

9 

27 

30 

28 

±12 

3.7 

±0.3 

89 

±7 

NR 

8 

21 

NR 

23 

±10 

3.6 

±0.4 

88 

±9 

2 

10 

33 

21 

34 

±11 

3.7 

±0.2 

98 

±2 

0 

NR 

NR 

NR 

NR 

±1 

3.7 

±0.5 

98 

±2 

0 

NR 

NR 

14 

NR 

±14 

NR 

98 

±2 

0 

1 

NR 

NR 

NR 

±2 

NR 

91 

±3 

3 

12 

26 

23 

36 

±4 

3.8 

±0.1 

90 

±7 

4 

15 

30 

22 

29 

±6 

3.6 

±0.2 

92 

±4 

3 

15 

25 

24 

33 

±6 

3.7 

±0.2 

83 

±16 

1 

8 

26 

22 

43 

±11 

4.0 

±0.2 

94 

±3 

0 

6 

22 

23 

47 

±6 

4.1 

±0.2 

90 

±4 

3 

14 

27 

22 

34 

±4 

3.7 

±0.1 

87 

±7 

4 

17 

30 

18 

31 

±6 

3.6 

±0.2 

92 

±3 

2 

12 

25 

25 

36 

±5 

3.8 

±0.1 

96 

±2 

2 

5 

21 

30 

43 

±8 

4.1 

±0.2 

96 

±2 

NR 

5 

22 

29 

42 

±10 

4.0 

±0.3 

97 

±2 

1 

5 

16 

32 

46 

±12 

4.2 

±0.2 

88 

±6 

2 

14 

28 

21 

35 

±11 

3.7 

±0.3 

89 

±8 

0 

20 

33 

16 

31 

±17 

3.6 

±0.4 

82 

±16 

NR 

9 

25 

23 

34 

±12 

3.6 

±0.4 

83 

±13 

1 

4 

17 

23 

55 

±12 

4.3 

±0.2 

93 

±3 

1 

5 

17 

36 

41 

±16 

4.1 

±0.1 

88 

±6 

2 

15 

27 

21 

34 

±11 

3.7 

±0.3 

98 

±3 

0 

NR 

NR 

NR 

NR 

±2 

NR 

91 

±4 

2 

12 

24 

24 

38 

±6 

3.8 

±0.2 

88 

±8 

4 

18 

25 

30 

23 

±13 

3.5 

±0.3 

89 

±5 

3 

13 

23 

24 

37 

±10 

3.8 

±0.3 

96 

±3 

1 

NR 

NR 

13 

NR 

±10 

3.8 

±0.5 

96 

±3 

0 

5 

16 

20 

58 

±9 

4.3 

±0.2 

91 

±4 

3 

13 

25 

22 

38 

±7 

3.8 

±0.2 

90 

±6 

4 

11 

29 

20 

36 

±11 

3.7 

±0.3 

93 

±5 

1 

14 

21 

24 

39 

±8 

3.9 

±0.2 

91 

±7 

0 

9 

15 

34 

42 

±13 

4.1 

±0.3 

91 

±8 

0 

11 

15 

37 

37 

±16 

4.0 

±0.4 

88 

±17 

2 

6 

NR 

NR 

NR 

±6 

4.1 

±0.4 

94 

±2 

1 

4 

18 

30 

47 

±3 

4.2 

±0.1 

95 

±2 

0 

3 

16 

31 

50 

±4 

4.3 

±0.1 

92 

±2 

5 

15 

29 

25 

26 

±4 

3.5 

±0.1 

92 

±4 

2 

7 

23 

29 

40 

±5 

4.0 

±0.1 

93 

±4 

1 

6 

23 

26 

44 

±7 

4.1 

±0.2 

93 

±2 

1 

4 

19 

29 

46 

±4 

4.2 

±0.1 

97 

±2 

0 

2 

14 

34 

50 

±4 

4.3 

±0.1 

94 

±2 

1 

4 

18 

30 

48 

±4 

4.2 

±0.1 

93 

±2 

1 

6 

24 

27 

41 

±3 

4.0 

±0.1 

94 

±2 

1 

3 

18 

29 

48 

±3 

4.2 

±0.1 

93 

±4 

1 

6 

19 

32 

43 

±6 

4.1 

±0.2 

NR:  Not  reportable 
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76.  How  would  you  rate  race  relations... 
c.  In  your  Service? 

1.  Poor  2.  Fair  3.  Good 

4.  Very  good  5.  Excellent 


Percent 

Percentages 

Max 

Average  Race  Relations 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

92 

±1 

3 

9 

27 

26 

35 

±2 

3.8 

Army 

91 

±2 

4 

12 

29 

25 

30 

±3 

3.7 

±0.1 

Navy 

93 

±2 

3 

11 

31 

26 

29 

±3 

3.7 

±0.1 

Marine  Corps 

92 

±2 

2 

7 

25 

25 

40 

±4 

3.9 

±0.1 

Air  Force 

95 

±1 

1 

5 

21 

27 

47 

±3 

4.1 

±0.1 

Eniisted 

92 

±1 

3 

10 

28 

24 

34 

±2 

3.8 

±0.1 

E1-E4 

90 

±2 

4 

11 

29 

21 

35 

±3 

3.7 

±0.1 

E5-E9 

93 

±1 

2 

10 

28 

27 

33 

±2 

3.8 

±0.1 

Officers 

96 

±1 

1 

4 

21 

33 

42 

±3 

4.1 

±0.1 

01-03 

94 

±2 

1 

5 

21 

31 

43 

±4 

4.1 

±0.1 

04-06 

98 

±1 

0 

3 

19 

34 

43 

±4 

4.2 

±0.1 

Maie 

92 

±1 

3 

8 

26 

26 

37 

±2 

3.9 

±0.1 

Femaie 

92 

±2 

3 

15 

31 

24 

27 

±3 

3.6 

±0.1 

Not  Depioyed  Past  12  Months 

93 

±1 

2 

8 

26 

26 

37 

±2 

3.9 

±0.1 

Depioyed  Past  12  Months 

91 

±2 

4 

12 

28 

25 

32 

±2 

3.7 

WHiTE 

93 

±1 

2 

6 

25 

27 

41 

±2 

4.0 

Army 

92 

±2 

2 

8 

26 

27 

36 

±4 

3.9 

±0.1 

Navy 

94 

±2 

2 

9 

30 

26 

33 

±4 

3.8 

±0.1 

Marine  Corps 

93 

±3 

2 

4 

26 

25 

44 

±6 

4.0 

±0.2 

Air  Force 

96 

±2 

0 

2 

18 

28 

52 

±3 

4.3 

±0.1 

Eniisted 

92 

±2 

2 

7 

26 

25 

39 

±2 

3.9 

±0.1 

E1-E4 

91 

±2 

3 

8 

28 

22 

39 

±4 

3.9 

±0.1 

E5-E9 

94 

±2 

2 

6 

25 

28 

39 

±3 

4.0 

±0.1 

Officers 

97 

±2 

0 

2 

18 

34 

46 

±4 

4.2 

±0.1 

01-03 

95 

±3 

0 

2 

19 

32 

47 

±5 

4.2 

±0.1 

04-06 

98 

±2 

0 

2 

16 

35 

47 

±5 

4.3 

BLACK 

91 

±2 

5 

20 

32 

22 

20 

±3 

3.3 

Army 

90 

±3 

6 

24 

32 

20 

18 

±5 

3.2 

±0.2 

Navy 

92 

±3 

5 

19 

33 

23 

19 

±4 

3.3 

±0.1 

Marine  Corps 

89 

±3 

5 

17 

32 

22 

25 

±5 

3.5 

±0.2 

Air  Force 

94 

±2 

4 

14 

31 

26 

25 

±4 

3.5 

±0.1 

Eniisted 

91 

±2 

5 

20 

32 

22 

21 

±3 

3.3 

±0.1 

E1-E4 

89 

±4 

8 

21 

28 

18 

26 

±5 

3.3 

±0.2 

E5-E9 

93 

±2 

4 

20 

34 

24 

18 

±3 

3.3 

±0.1 

Officers 

94 

±2 

4 

17 

35 

28 

16 

±4 

3.4 

±0.1 

01-03 

91 

±4 

3 

18 

35 

28 

15 

±5 

3.3 

±0.1 

04-06 

96 

±2 

4 

15 

36 

27 

18 

±6 

3.4 

HiSPANiC 

91 

±2 

3 

10 

31 

25 

31 

±3 

3.7 

Army 

89 

±3 

5 

12 

34 

23 

26 

±5 

3.5 

±0.2 

Navy 

91 

±3 

3 

11 

35 

27 

24 

±6 

3.6 

±0.2 

Marine  Corps 

89 

±4 

2 

9 

23 

26 

40 

±7 

3.9 

±0.2 

Air  Force 

95 

±3 

1 

6 

27 

25 

41 

±6 

4.0 

±0.2 

Eniisted 

90 

±2 

4 

10 

31 

24 

31 

±3 

3.7 

±0.1 

E1-E4 

88 

±3 

4 

12 

32 

22 

31 

±5 

3.6 

±0.2 

E5-E9 

92 

±2 

3 

9 

30 

27 

30 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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76c.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Race  Reiations 


Officers 

01-03 

04-06 


93 

93 

97 


±4 


±6 


±2 


28  30 


35 


25 


30  38 


25  26 


43 


±6 

±8 

±9 


3.9  ±0.1 


4.0  ±0.2 


4.1  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


90 

88 

87 
92 

97 

88 
89 
88 

98 
98 
98 


±5 


12  32  23  27 


±11 


3.5  ±0.3 


±10 


NR 


±10 


±2 


±6 

±7 

±2 

±2 

±2 


NR 


11 


NR 


14 


NR 


39 


26 


16 


NR 


29 


20 


39 


NR 


NR 


16  26 


31 


NR 


25 


23 


21 


25 


NR 


NR 


29 


NR 


28 


27 


28 


27 


NR 


NR 


±15 


3.4  ±0.5 


±14 


3.7 


±12 


NR 


±18 


3.8 


±13 


3.5 


±15 


3.3 


±11 


3.7 


±4 


3.6 


±9 


3.8 


±0.3 


±0.3 


±0.3 


±0.6 


±0.2 


±0.4 


±0.4 


1  NR  NR  NR 


±3 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


91 
90 

92 
83 
94 
90 
87 
92 
96 

96 

97 


±3 


12  28  26  31 


±4 


3.7  ±0.1 


±7 


±4 


±16 


±3 


±4 

±7 


±2 

±2 

±2 


13  31 


14 


11 


13 


15 


12 


27 


25 


25 


29 


31 


27 


23 


25 


22 


28 


24 


28 


25 


21 


28 


30 


28 


26 


28 


39 


40 


30 


28 


30 


37 


37 


±7 


3.4  ±0.2 


±6 


3.6 


±12 


3.9 


±6 


4.0 


±4 


3.6 


±6 


3.5 


±5 


3.7 


±8 


3.9 


±11 


3.9 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


19  35 


39 


±12 


4.1  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


88 

89 

82 

83 

94 

88 

98 


±6 


16  23  27  32 


±11 


3.7  ±0.2 


±8 


±16 


NR 


±13 


±3 


±6 


18  25 


21 


17 


23 


16 


17 


24 


NR  31 


24 


31 


39 


28 


25 


44 


38 


30 


±17 


3.6  ±0.4 


±12 


3.4 


±15 


4.1 


±15 


4.1 


±3 


1 


8  NR  NR 


±12 

±10 


3.6 


±0.4 


±0.2 


±0.1 


±0.2 


4.6  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


92 

90 

90 

96 

96 

92 

90 
95 

91 
91 
88 


±3 

±7 


13  26  26  30 


±6 


3.6  ±0.2 


±5 


±3 


NR 


±3 


±4 


±6 


10 


±3 


±7 


±8 


17  29 


12 


NR 


13 


12 


15 


12 


31 


NR 


18 


26 


25 


28 


21 


22 


29  16 


23 


23 


25 


24 


20 


28 


40 


37 


28 


NR 


51 


30 


33 


27 


29 


28 


±13 


3.3  ±0.4 


±10 


3.6 


±17 


3.5 


±9 


4.2 


±7 


3.6 


±11 


3.5 


±8 


3.6 


±13 


3.9 


±17 


3.8 


±0.3 


±0.6 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


±17 


NR  NR 


20 


±10 


3.8  ±0.2 


±2 


±2 


±4 


±3 


COAST  GUARD  94  ±2 

White  95 

Biack  92 

Hispanic  91 

Other  Race/Ethnicity  94 

Eniisted  94 

Officers  98 

Maie  94 

Femaie  94 

Not  Depioyed  Past  12  Months  95 
Depioyed  Past  12  Months _ 93  ±4 


22  33 


37 


±3 


4.0  ±0.1 


11 


±2 


±2 


±2 


±2 


±2 


23 


11 


10 


21 


35 


26 


28 


23 


21 


21 


30 


22 


35 


18 


28 


25 


32 


37 


33 


28 


34 


40 


13 


31 


35 


38 


36 


38 


30 


38 


±4 


4.1 


±4 


3.0 


±5 


3.7 


±7 


3.8 


±4 


4.0 


±4 


4.0 


±3 


4.0 


±3 


3.8 


±3 


4.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


8  25 


27 


36 


±6 


3.9  ±0.2 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


76.  How  would  you  rate  race  relations... 

d.  In  the  local  community  around  your  installation? 

1.  Poor  2.  Fair  3.  Good 

4.  Very  good  5.  Excellent 


Percent 

Percentages 

Max 

Average  Race  Relations 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

92 

±1 

6 

15 

30 

21 

28 

±2 

3.5 

Army 

91 

±2 

7 

17 

30 

20 

26 

±3 

3.4 

±0.1 

Navy 

93 

±2 

7 

15 

33 

22 

23 

±3 

3.4 

±0.1 

Marine  Corps 

92 

±2 

5 

13 

30 

22 

31 

±4 

3.6 

±0.1 

Air  Force 

95 

±1 

5 

13 

26 

23 

33 

±3 

3.7 

±0.1 

Eniisted 

92 

±1 

7 

16 

30 

20 

27 

±2 

3.5 

±0.1 

E1-E4 

90 

±2 

9 

15 

29 

19 

29 

±3 

3.5 

±0.1 

E5-E9 

93 

±1 

5 

16 

30 

22 

26 

±2 

3.5 

±0.1 

Officers 

96 

±1 

3 

13 

28 

26 

30 

±3 

3.7 

±0.1 

01-03 

94 

±2 

3 

14 

28 

24 

31 

±4 

3.7 

±0.1 

04-06 

97 

±2 

2 

12 

28 

28 

30 

±4 

3.7 

±0.1 

Maie 

92 

±1 

6 

15 

29 

22 

29 

±2 

3.5 

±0.1 

Femaie 

93 

±2 

6 

19 

33 

20 

22 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

93 

±1 

6 

15 

29 

22 

29 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

91 

±2 

7 

16 

31 

21 

26 

±2 

3.4 

WHiTE 

93 

±1 

6 

13 

28 

21 

31 

±2 

3.6 

Army 

92 

±2 

7 

15 

28 

20 

30 

±3 

3.5 

±0.1 

Navy 

94 

±2 

7 

13 

33 

22 

25 

±4 

3.4 

±0.1 

Marine  Corps 

94 

±3 

5 

13 

30 

20 

31 

±5 

3.6 

±0.2 

Air  Force 

96 

±2 

5 

12 

24 

23 

36 

±3 

3.7 

±0.1 

Eniisted 

93 

±2 

7 

14 

29 

20 

30 

±2 

3.5 

±0.1 

E1-E4 

91 

±2 

9 

13 

29 

19 

31 

±4 

3.5 

±0.1 

E5-E9 

94 

±2 

6 

15 

28 

22 

30 

±3 

3.6 

±0.1 

Officers 

97 

±2 

3 

12 

27 

25 

32 

±3 

3.7 

±0.1 

01-03 

95 

±2 

3 

13 

26 

24 

33 

±5 

3.7 

±0.2 

04-06 

98 

±2 

2 

11 

28 

27 

32 

±5 

3.8 

BLACK 

92 

±2 

6 

24 

32 

20 

18 

±3 

3.2 

Army 

91 

±3 

7 

27 

32 

18 

16 

±5 

3.1 

±0.2 

Navy 

92 

±3 

5 

22 

34 

22 

18 

±4 

3.3 

±0.1 

Marine  Corps 

89 

±3 

5 

19 

31 

22 

23 

±5 

3.4 

±0.2 

Air  Force 

95 

±2 

7 

20 

33 

21 

19 

±4 

3.3 

±0.1 

Eniisted 

91 

±2 

7 

24 

32 

19 

18 

±3 

3.2 

±0.1 

E1-E4 

89 

±3 

8 

24 

26 

19 

23 

±5 

3.2 

±0.2 

E5-E9 

93 

±2 

6 

24 

35 

20 

16 

±3 

3.2 

±0.1 

Officers 

94 

±2 

4 

20 

37 

25 

13 

±5 

3.2 

±0.1 

01-03 

91 

±4 

4 

22 

37 

24 

13 

±5 

3.2 

±0.1 

04-06 

96 

±2 

5 

18 

40 

25 

12 

±6 

3.2 

HiSPANiC 

90 

±2 

6 

13 

32 

23 

26 

±3 

3.5 

Army 

89 

±3 

7 

14 

35 

21 

23 

±5 

3.4 

±0.2 

Navy 

90 

±3 

6 

14 

33 

27 

20 

±5 

3.4 

±0.2 

Marine  Corps 

89 

±4 

3 

10 

28 

25 

33 

±7 

3.8 

±0.2 

Air  Force 

95 

±3 

5 

12 

27 

22 

34 

±6 

3.7 

±0.2 

Eniisted 

90 

±2 

6 

13 

32 

23 

26 

±3 

3.5 

±0.1 

E1-E4 

88 

±3 

6 

12 

32 

21 

29 

±5 

3.5 

±0.2 

E5-E9 

92 

±2 

6 

13 

32 

24 

24 

±4 

3.5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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76d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Race  Relations 


Officers 

01-03 

04-06 


93 

93 

97 


±4 


14  31  28  25 


±6 


3.6  ±0.2 


±6 


30  28 


30 


±8 


3.7  ±0.2 


±2 


13  29  30  25 


±8 


3.6  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


90 

88 

87 
92 

97 

88 
89 
88 

98 
98 
98 


±5 


23  30 


21 


18 


±11 


3.2  ±0.3 


±10 


NR 


±10 


±2 


±6 

±7 

±2 

±2 

±2 


NR 


20  28 


22 


NR 


NR 


25 


NR 


20 


NR 


29 


NR 


NR 


30 


26 


34 


NR 


NR 


24 


21 


NR 


13 


17 


14 


21 


NR 


12 


15 


25 


15 


20 


19 


19 


19 


10 


15 


±17 


3.1  ±0.4 


±15 


3.4 


±11 


3.1 


±9 


3.3 


±13 


3.1 


±13 


3.0 


±12 


3.3 


±8 


3.4 


±14 


3.3 


±0.3 


±0.6 


±0.4 


±0.3 


±0.4 


±0.2 


±0.4 


±0.3 


NR 


NR 


±11 


NR 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


91 

91 

91 
83 
94 
90 
87 

92 
96 

96 

97 


±3 


15  30  24  28 


±3 


3.6  ±0.1 


±7 


±4 


±16 


±3 


±4 

±7 


±2 

±2 

±2 


18  31 


16 


11 


11 


16 


17 


15 


12 


12 


28 


32 


28 


31 


32 


30 


25 


25 


19  25 


26 


23 


25 


23 


19 


26 


28 


28 


26 


31 


33 


27 


27 


26 


31 


31 


±7 


3.4  ±0.2 


±6 


3.6 


±12 


3.7 


±6 


3.7 


±4 


3.5 


±6 


3.5 


±5 


3.6 


±8 


3.7 


±11 


3.7 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.1 


±0.2 


±0.3 


12  21 


32  33 


±13 


3.8  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


88 

89 

82 

83 

94 

88 

98 


±6 


13  35  20  28 


±12 


3.6  ±0.2 


±8 


±16 


±13 


±3 


±6 


13  NR 


14 


11 


14 


14 


34 


27 


20 


37 


14 


23 


29 


33 


20 


28 


26 


32 


32 


26 


±15 


3.5  ±0.3 


±14 


3.5 


±16 


3.8 


±18 


3.8 


±12 


3.5 


±0.3 


±0.2 


±0.1 


±0.2 


±3 


11  NR  NR 


±12 


4.5  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


92 

90 

90 

97 

96 

92 

90 
95 

91 
91 
88 


±3 

±7 


10 


19  28  20  24 


±6 


3.3  ±0.2 


15 


±5 


±3 


NR 


±3 


±4 


10 


±6 


16 


±3 


±7 


±8 


22  29 


18 


NR 


17 


20 


18 


23 


13 


15 


29 


NR 


25 


26 


25 


28 


36 


36 


22 


16 


19 


21 


18 


13 


23 


34 


31 


11 


29 


NR 


34 


25 


28 


22 


13 


13 


±14 


2.9  ±0.4 


±10 


3.4 


±16 


3.3 


±10 


3.6 


±7 


3.3 


±12 


3.2 


±8 


3.4 


±14 


3.4 


±17 


8  NR  NR 


14 


±17 

±8 


3.3 


±0.3 


±0.6 


±0.3 


±0.2 


±0.4 


±0.2 


±0.3 


±0.3 


3.6  ±0.3 


±2 


±2 


±4 


±3 


COAST  GUARD  94  ±2 

White  95 

Black  92 

Hispanic  92 

Other  Race/Ethnicity  94 

Enlisted  94 

Officers  98 

Male  94 

Female  94 

Not  Deployed  Past  12  Months  95 
Deployed  Past  12  Months _ 93  ±3 


16  29 


22 


26 


±3 


3.5  ±0.1 


10 


±2 


±2 


±2 


±2 


±2 


16 


24 


15 


12 


15 


17 


15 


16 


15 


28 


36 


29 


37 


29 


32 


29 


33 


29 


23 


18 


23 


18 


23 


22 


23 


20 


23 


27 


13 


26 


23 


27 


22 


27 


23 


26 


±4 


3.5 


±4 


3.0 


±5 


3.5 


±7 


3.3 


±3 


3.5 


±4 


3.3 


±3 


3.5 


±3 


3.4 


±3 


3.5 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


7  16  29 


21 


27  ±6 


3.4  ±0.2 


NR:  Not  reportable 
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77.  In  your  work  group,  to  what  extent... 

a.  Would  members  feel  free  to  report  racial/ethnic  harassment  and  discrimination  without  fear  of  reprisals? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

91 

±1 

10 

10 

24 

28 

27 

±2 

3.5 

Army 

90 

±2 

12 

11 

25 

27 

25 

±2 

3.4 

±0.1 

Navy 

92 

±2 

10 

11 

27 

28 

24 

±3 

3.5 

±0.1 

Marine  Corps 

90 

±3 

11 

10 

28 

27 

25 

±4 

3.5 

±0.1 

Air  Force 

94 

±1 

8 

8 

20 

31 

33 

±3 

3.7 

±0.1 

Eniisted 

90 

±1 

11 

11 

26 

26 

25 

±2 

3.4 

±0.1 

E1-E4 

89 

±2 

14 

12 

29 

23 

22 

±3 

3.2 

±0.1 

E5-E9 

92 

±1 

9 

10 

24 

29 

28 

±2 

3.6 

±0.1 

Officers 

95 

±2 

5 

5 

16 

39 

35 

±3 

3.9 

±0.1 

01-03 

94 

±2 

5 

7 

18 

39 

31 

±4 

3.8 

±0.1 

04-06 

96 

±2 

3 

3 

12 

40 

42 

±4 

4.1 

±0.1 

Maie 

91 

±1 

10 

10 

24 

28 

28 

±2 

3.6 

±0.1 

Femaie 

90 

±2 

11 

13 

29 

27 

19 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

92 

±1 

9 

10 

24 

29 

28 

±2 

3.6 

±0.1 

Depioyed  Past  12  Months 

90 

±2 

11 

11 

25 

27 

25 

±2 

3.4 

WHiTE 

92 

±1 

9 

8 

22 

31 

30 

±2 

3.7 

Army 

90 

±2 

10 

9 

22 

30 

29 

±3 

3.6 

±0.1 

Navy 

93 

±2 

8 

9 

24 

31 

28 

±4 

3.6 

±0.1 

Marine  Corps 

92 

±3 

10 

8 

26 

30 

26 

±5 

3.5 

±0.2 

Air  Force 

94 

±2 

7 

6 

18 

33 

36 

±3 

3.9 

±0.1 

Eniisted 

91 

±2 

10 

9 

24 

29 

28 

±2 

3.6 

±0.1 

E1-E4 

90 

±2 

13 

10 

28 

26 

24 

±4 

3.4 

±0.1 

E5-E9 

92 

±2 

7 

8 

21 

32 

32 

±3 

3.7 

±0.1 

Officers 

95 

±2 

5 

4 

14 

40 

38 

±4 

4.0 

±0.1 

01-03 

94 

±3 

5 

5 

16 

40 

34 

±5 

3.9 

±0.2 

04-06 

96 

±2 

3 

2 

10 

41 

45 

±5 

4.2 

BLACK 

90 

±2 

12 

15 

31 

22 

20 

±3 

3.2 

Army 

89 

±3 

13 

17 

30 

21 

20 

±5 

3.2 

±0.2 

Navy 

91 

±3 

12 

15 

34 

22 

17 

±5 

3.2 

±0.2 

Marine  Corps 

84 

±5 

12 

13 

33 

24 

19 

±5 

3.3 

±0.2 

Air  Force 

94 

±2 

10 

13 

28 

26 

23 

±4 

3.4 

±0.1 

Eniisted 

90 

±2 

12 

15 

31 

21 

20 

±3 

3.2 

±0.1 

E1-E4 

88 

±4 

18 

17 

33 

16 

16 

±6 

3.0 

±0.2 

E5-E9 

91 

±2 

9 

15 

30 

24 

22 

±3 

3.3 

±0.1 

Officers 

92 

±2 

8 

13 

26 

33 

19 

±4 

3.4 

±0.1 

01-03 

89 

±4 

8 

15 

26 

34 

17 

±5 

3.4 

±0.2 

04-06 

95 

±2 

8 

12 

25 

31 

24 

±7 

3.5 

HiSPANiC 

89 

±2 

12 

13 

28 

24 

23 

±3 

3.3 

Army 

87 

±3 

13 

13 

30 

23 

21 

±5 

3.3 

±0.2 

Navy 

90 

±3 

14 

13 

29 

24 

20 

±5 

3.2 

±0.2 

Marine  Corps 

87 

±5 

12 

11 

29 

21 

27 

±8 

3.4 

±0.2 

Air  Force 

93 

±3 

9 

13 

23 

27 

28 

±6 

3.5 

±0.2 

Eniisted 

89 

±2 

13 

13 

29 

22 

23 

±3 

3.3 

±0.1 

E1-E4 

86 

±4 

15 

14 

32 

18 

21 

±5 

3.2 

±0.2 

E5-E9 

91 

±2 

12 

12 

26 

25 

25 

±3 

3.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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77a.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Extent 


Officers 

01-03 

04-06 


93 

92 

97 


±4 


21 


41 


26 


±6 


3.7  ±0.1 


±6 


8  21  43  22 


±8 


3.7  ±0.2 


±2 


13  44 


34 


±8 


4.0  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


89 

87 
86 
92 

97 

88 
88 
87 
99 

98 

99 


±5 


13 


15  24  24  24 


±11 


3.3  ±0.3 


±10 


15 


±10 


±2 


16 


±6 

±7 

±1 

±2 

±2 


15 


17 


13 


11 


15 


NR 


17 


NR 


11 


21 


28 


NR 


22 


24 


27 


22 


NR 


NR 


27  26 


23 


13 


NR 


23 


22 


24 


NR 


19 


25 


13 


NR 


20 


11 


30 


NR 


20 


±17 


3.4  ±0.5 


±16 


3.4 


±17 


2.7 


±17 


3.7 


±13 


3.2 


±17 


2.9 


±10 


3.5 


±3 


4.1 


±17 


3.5 


±0.3 


±0.5 


±0.4 


±0.3 


±0.4 


±0.3 


±0.5 


±0.4 


NR  NR 


±6 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


89 

88 

91 

82 

91 

88 

84 

91 

96 

96 

97 


±3 


13 


13  29 


21 


24 


±3 


3.3  ±0.1 


±7 


17 


±4 


10 


±16 


17 


±4 


11 


±4 

±7 


14 


17 


±2 

±2 

±2 


13 


13  30 


15 


15 


14 


16 


12 


11 


13 


29 


27 


28 


31 


36 


28 


20 


20 


18  22 


25 


15 


23 


20 


17 


21 


30 


30 


21 


27 


29 


22 


15 


26 


33 


31 


±7 


3.1  ±0.2 


±5 


3.3 


±15 


3.2 


±7 


3.5 


±4 


3.2 


±6 


3.0 


±5 


3.4 


±8 


3.7 


±12 


3.7 


±0.2 


±0.4 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.3 


21 


30 


38 


±13 


3.9  ±0.3 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


86 

86 

82 

82 

92 

86 

97 


±6 


13 


13  30  24  20 


±11 


3.2  ±0.3 


±8 


NR 


±16 


18 


±13 


11 


±3 


10 


±6 


14 


15  28 


15 


10 


13 


28 


36 


35 


30 


NR 


25 


16 


21 


25 


17 


23 


23 


25 


18 


±15 


3.2  ±0.5 


±16 


3.3 


±15 


3.3 


±17 


3.4 


±12 


3.2 


±0.4 


±0.3 


±0.2 


±0.3 


±3 


NR  NR  NR 


±4 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


91 

90 
88 

94 

95 

91 

89 
94 

90 
90 
88 


±3 


13 


15  22  28  22 


±6 


3.3  ±0.2 


±7 


17 


±6 


12 


±6 


NR 


±3 


±4 


15 


±6 


18 


±3 


11 


±7 


±9 


16  21 


17 


NR 


16 


20 


11 


12 


12 


23 


NR 


18 


23 


24 


23 


14 


16 


29  16 


29 


17 


31 


25 


19 


32 


45 


49 


20 


11 


36 


21 


20 


23 


27 


22 


±15 


3.1  ±0.4 


±10 


3.3 


±14 


2.9 


±10 


3.8 


±7 


3.2 


±12 


3.0 


±8 


3.5 


±13 


3.8 


±16 


3.8 


±0.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0.3 


±0.3 


±0.3 


±17 


NR 


10  NR  NR 


±7 


3.8  ±0.5 


±2 


±2 


±4 


±4 


COAST  GUARD  94  ±2 

White  95 

Biack  90 

Hispanic  90 

Other  Race/Ethnicity  92 

Eniisted  93 

Officers  97 

Maie  94 

Femaie  92 

Not  Depioyed  Past  12  Months  94 
Depioyed  Past  12  Months _ 91  ±4 


8  24  34  26 


±3 


3.6  ±0.1 


10 


10 


±2 


±2 


±2 


±2 


±2 


16 


14 


10 


10 


23 


30 


28 


27 


26 


18 


23 


29 


24 


36 


25 


26 


30 


31 


44 


34 


32 


35 


28 


19 


23 


24 


25 


30 


27 


23 


26 


±4 


3.7 


±4 


3.3 


±4 


3.4 


±7 


3.5 


±4 


3.6 


±5 


3.9 


±3 


3.6 


±3 


3.5 


±3 


3.6 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


10 


24  31 


27  ±6 


3.6  ±0.2 


NR:  Not  reportable 
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77.  In  your  work  group,  to  what  extent... 

b.  Would  reports  about  racial/ethnic  harassment  and  discrimination  be  taken  seriously? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

91 

±1 

8 

8 

20 

28 

36 

±2 

3.8 

Army 

89 

±2 

9 

10 

22 

27 

33 

±3 

3.7 

±0.1 

Navy 

91 

±2 

7 

9 

22 

29 

34 

±3 

3.7 

±0.1 

Marine  Corps 

90 

±3 

9 

7 

21 

28 

35 

±4 

3.7 

±0.1 

Air  Force 

94 

±1 

6 

5 

15 

29 

44 

±3 

4.0 

±0.1 

Eniisted 

90 

±1 

9 

9 

22 

27 

33 

±2 

3.7 

±0.1 

E1-E4 

89 

±2 

12 

10 

25 

24 

29 

±3 

3.5 

±0.1 

E5-E9 

91 

±1 

7 

8 

20 

29 

37 

±2 

3.8 

±0.1 

Officers 

95 

±2 

3 

3 

11 

33 

50 

±3 

4.2 

±0.1 

01-03 

93 

±2 

4 

4 

13 

37 

43 

±4 

4.1 

±0.1 

04-06 

96 

±2 

2 

2 

8 

29 

60 

±4 

4.4 

±0.1 

Maie 

91 

±1 

8 

7 

19 

28 

37 

±2 

3.8 

±0.1 

Femaie 

90 

±2 

9 

12 

24 

28 

28 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

92 

±1 

7 

8 

19 

29 

37 

±2 

3.8 

±0.1 

Depioyed  Past  12  Months 

90 

±2 

9 

9 

21 

27 

34 

±2 

3.7 

WHiTE 

92 

±1 

7 

6 

17 

30 

39 

±2 

3.9 

Army 

90 

±2 

8 

7 

20 

30 

36 

±3 

3.8 

±0.1 

Navy 

93 

±2 

5 

8 

19 

30 

38 

±4 

3.9 

±0.1 

Marine  Corps 

93 

±3 

8 

7 

17 

31 

36 

±5 

3.8 

±0.2 

Air  Force 

94 

±2 

5 

4 

12 

31 

48 

±3 

4.1 

±0.1 

Eniisted 

91 

±2 

8 

7 

19 

29 

36 

±2 

3.8 

±0.1 

E1-E4 

91 

±2 

10 

9 

23 

27 

31 

±4 

3.6 

±0.1 

E5-E9 

92 

±2 

6 

6 

17 

32 

40 

±3 

3.9 

±0.1 

Officers 

95 

±2 

3 

2 

9 

33 

53 

±4 

4.3 

±0.1 

01-03 

94 

±3 

4 

3 

11 

37 

45 

±5 

4.2 

±0.1 

04-06 

97 

±2 

2 

1 

6 

28 

63 

±5 

4.5 

BLACK 

90 

±2 

10 

12 

26 

25 

27 

±3 

3.5 

Army 

89 

±3 

11 

14 

26 

23 

26 

±5 

3.4 

±0.2 

Navy 

91 

±3 

10 

11 

28 

26 

24 

±4 

3.4 

±0.2 

Marine  Corps 

83 

±5 

10 

10 

28 

23 

29 

±5 

3.5 

±0.2 

Air  Force 

94 

±2 

7 

9 

25 

27 

32 

±4 

3.7 

±0.1 

Eniisted 

90 

±2 

11 

12 

27 

24 

27 

±3 

3.4 

±0.1 

E1-E4 

87 

±4 

18 

12 

30 

18 

22 

±5 

3.1 

±0.2 

E5-E9 

91 

±2 

6 

12 

25 

27 

30 

±3 

3.6 

±0.1 

Officers 

92 

±2 

4 

10 

21 

35 

30 

±4 

3.8 

±0.1 

01-03 

89 

±4 

4 

9 

24 

32 

30 

±5 

3.8 

±0.2 

04-06 

95 

±2 

4 

8 

21 

34 

33 

±7 

3.8 

HiSPANiC 

89 

±2 

10 

9 

24 

24 

34 

±3 

3.6 

Army 

86 

±4 

9 

12 

24 

23 

32 

±5 

3.6 

±0.2 

Navy 

90 

±3 

11 

7 

25 

26 

31 

±5 

3.6 

±0.2 

Marine  Corps 

87 

±5 

10 

7 

27 

21 

35 

±8 

3.6 

±0.2 

Air  Force 

93 

±3 

9 

7 

19 

26 

38 

±6 

3.8 

±0.2 

Eniisted 

88 

±2 

10 

10 

25 

23 

33 

±3 

3.6 

±0.1 

E1-E4 

86 

±4 

11 

12 

27 

19 

31 

±5 

3.5 

±0.2 

E5-E9 

90 

±2 

10 

8 

23 

26 

34 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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77b.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

93 

±4 

5 

4 

15 

35 

41 

±6 

4.0 

±0.2 

92 

±6 

8 

4 

14 

39 

36 

±8 

3.9 

±0.2 

97 

±2 

2 

3 

8 

33 

53 

±8 

4.3 

±0.1 

89 

±5 

13 

10 

26 

18 

32 

±12 

3.5 

±0.3 

87 

±10 

NR 

7 

27 

16 

35 

±16 

3.5 

±0.5 

86 

±10 

16 

7 

25 

22 

30 

±16 

3.4 

±0.4 

91 

±6 

10 

NR 

NR 

14 

22 

±18 

3.1 

±0.6 

96 

±2 

5 

4 

NR 

NR 

NR 

±4 

3.9 

±0.4 

87 

±6 

15 

12 

27 

18 

28 

±14 

3.3 

±0.3 

87 

±7 

19 

NR 

32 

14 

17 

±18 

2.9 

±0.4 

87 

±9 

11 

7 

22 

21 

38 

±10 

3.7 

±0.3 

99 

±1 

2 

1 

NR 

NR 

NR 

±2 

4.3 

±0.5 

98 

±2 

2 

2 

NR 

14 

NR 

±14 

3.6 

±0.5 

99 

±2 

1 

1 

3 

NR 

NR 

±5 

NR 

88 

±3 

10 

11 

25 

24 

30 

±3 

3.5 

±0.1 

87 

±7 

13 

12 

25 

24 

26 

±7 

3.4 

±0.2 

89 

±4 

8 

12 

26 

24 

30 

±6 

3.6 

±0.2 

82 

±16 

15 

9 

23 

19 

35 

±13 

3.5 

±0.3 

91 

±4 

7 

7 

26 

25 

35 

±7 

3.7 

±0.2 

87 

±4 

10 

12 

28 

22 

28 

±4 

3.5 

±0.1 

84 

±7 

14 

13 

32 

22 

19 

±6 

3.2 

±0.2 

89 

±4 

8 

11 

25 

22 

35 

±5 

3.6 

±0.2 

94 

±3 

8 

6 

16 

30 

41 

±8 

3.9 

±0.2 

93 

±5 

10 

6 

19 

31 

35 

±11 

3.7 

±0.3 

97 

±2 

2 

5 

11 

29 

53 

±11 

4.3 

±0.2 

87 

±6 

7 

14 

24 

25 

29 

±11 

3.6 

±0.3 

87 

±8 

5 

20 

22 

NR 

26 

±17 

3.5 

±0.4 

81 

±16 

15 

4 

27 

23 

31 

±17 

3.5 

±0.4 

82 

±13 

9 

11 

17 

25 

38 

±14 

3.7 

±0.4 

92 

±3 

7 

6 

NR 

22 

34 

±10 

3.7 

±0.2 

86 

±6 

8 

15 

24 

25 

28 

±12 

3.5 

±0.3 

97 

±3 

1 

2 

NR 

17 

NR 

±18 

NR 

91 

±3 

10 

11 

18 

29 

32 

±6 

3.6 

±0.2 

89 

±7 

9 

18 

20 

25 

28 

±14 

3.5 

±0.4 

88 

±6 

8 

13 

17 

34 

28 

±11 

3.6 

±0.3 

93 

±6 

NR 

6 

NR 

NR 

22 

±13 

3.2 

±0.6 

95 

±3 

8 

3 

13 

31 

45 

±10 

4.0 

±0.2 

91 

±4 

11 

12 

19 

27 

31 

±7 

3.5 

±0.2 

89 

±6 

15 

15 

19 

23 

28 

±11 

3.3 

±0.4 

93 

±4 

6 

9 

19 

31 

34 

±8 

3.8 

±0.2 

90 

±7 

2 

7 

11 

39 

41 

±13 

4.1 

±0.3 

90 

±9 

1 

6 

10 

48 

34 

±16 

4.1 

±0.3 

88 

±17 

2 

NR 

NR 

17 

NR 

±10 

4.0 

±0.6 

93 

±2 

5 

5 

17 

31 

42 

±3 

4.0 

±0.1 

94 

±2 

5 

4 

16 

31 

44 

±4 

4.0 

±0.1 

90 

±2 

5 

10 

22 

30 

32 

±4 

3.7 

±0.1 

90 

±4 

6 

8 

22 

29 

36 

±5 

3.8 

±0.1 

92 

±4 

6 

6 

20 

29 

39 

±7 

3.9 

±0.2 

93 

±2 

6 

5 

20 

30 

39 

±4 

3.9 

±0.1 

97 

±2 

2 

3 

8 

35 

52 

±5 

4.3 

±0.1 

94 

±2 

6 

4 

17 

31 

42 

±3 

4.0 

±0.1 

92 

±2 

4 

7 

20 

32 

37 

±3 

3.9 

±0.1 

94 

±2 

5 

5 

18 

31 

42 

±3 

4.0 

±0.1 

91 

±4 

6 

5 

16 

31 

42 

±7 

4.0 

±0.2 

NR:  Not  reportable 
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77.  In  your  work  group,  to  what  extent... 

c.  Would  people  be  able  to  get  away  with  racial/ethnic  harassment  and  discrimination? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

91 

±1 

45 

21 

18 

9 

8 

±2 

2.1 

±0.1  H 

Army 

89 

±2 

41 

22 

18 

10 

9 

±3 

2.2 

±0.1 

Navy 

91 

±2 

45 

21 

20 

8 

5 

±3 

2.1 

±0.1 

Marine  Corps 

90 

±3 

44 

22 

18 

8 

7 

±4 

2.1 

±0.1 

Air  Force 

94 

±1 

51 

20 

13 

7 

9 

±3 

2.0 

±0.1 

Eniisted 

90 

±1 

43 

21 

19 

9 

8 

±2 

2.2 

±0.1 

E1-E4 

89 

±2 

41 

20 

22 

9 

8 

±3 

2.2 

±0.1 

E5-E9 

91 

±1 

45 

21 

17 

9 

8 

±2 

2.1 

±0.1 

Officers 

95 

±2 

53 

23 

9 

7 

8 

±3 

1.9 

±0.1 

01-03 

94 

±2 

49 

26 

10 

8 

7 

±4 

2.0 

±0.1 

04-06 

96 

±2 

57 

21 

7 

7 

8 

±4 

1.9 

±0.1 

Maie 

91 

±1 

46 

21 

17 

8 

8 

±2 

2.1 

±0.1 

Femaie 

90 

±2 

38 

22 

22 

11 

7 

±3 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

92 

±1 

47 

20 

17 

9 

7 

±2 

2.1 

±0.1 

Depioyed  Past  12  Months 

90 

±2 

42 

23 

19 

8 

8 

±3 

2.2 

±0.1  H 

WHiTE 

92 

±1 

48 

21 

15 

8 

8 

±2 

2.1 

±0.1  H 

Army 

90 

±2 

45 

22 

15 

9 

9 

±4 

2.2 

±0.1 

Navy 

92 

±2 

49 

21 

18 

7 

5 

±4 

2.0 

±0.1 

Marine  Corps 

92 

±3 

44 

24 

16 

8 

8 

±6 

2.1 

±0.2 

Air  Force 

94 

±2 

53 

20 

10 

7 

9 

±3 

2.0 

±0.1 

Eniisted 

91 

±2 

46 

21 

17 

8 

8 

±3 

2.1 

±0.1 

E1-E4 

90 

±2 

43 

21 

20 

8 

8 

±4 

2.2 

±0.1 

E5-E9 

92 

±2 

49 

21 

14 

9 

8 

±3 

2.1 

±0.1 

Officers 

95 

±2 

55 

23 

7 

7 

8 

±4 

1.9 

±0.1 

01-03 

94 

±3 

51 

26 

8 

7 

7 

±5 

1.9 

±0.2 

04-06 

96 

±2 

59 

20 

6 

6 

9 

±5 

1.9 

±0.2  ■ 

BLACK 

90 

±2 

39 

20 

24 

10 

7 

±3 

2.3 

±0.1 

Army 

89 

±3 

38 

20 

24 

11 

7 

±5 

2.3 

±0.2 

Navy 

91 

±3 

38 

20 

27 

9 

5 

±5 

2.2 

±0.1 

Marine  Corps 

84 

±5 

38 

21 

24 

11 

6 

±5 

2.3 

±0.2 

Air  Force 

94 

±2 

43 

20 

21 

9 

7 

±4 

2.2 

±0.1 

Eniisted 

90 

±2 

39 

20 

25 

10 

7 

±3 

2.3 

±0.1 

E1-E4 

87 

±4 

38 

16 

28 

10 

9 

±6 

2.3 

±0.2 

E5-E9 

91 

±2 

39 

22 

23 

10 

6 

±3 

2.2 

±0.1 

Officers 

92 

±2 

39 

26 

19 

11 

5 

±4 

2.2 

±0.1 

01-03 

89 

±4 

39 

24 

21 

10 

6 

±5 

2.2 

±0.2 

04-06 

94 

±2 

39 

26 

18 

10 

6 

±7 

2.2 

±0.2  H 

HiSPANiC 

89 

±2 

43 

20 

21 

9 

7 

±3 

2.2 

±0.1  H 

Army 

87 

±3 

38 

20 

22 

12 

9 

±5 

2.3 

±0.2 

Navy 

90 

±3 

44 

25 

20 

5 

6 

±6 

2.0 

±0.2 

Marine  Corps 

87 

±5 

44 

17 

25 

7 

6 

±8 

2.1 

±0.2 

Air  Force 

93 

±3 

50 

19 

16 

7 

7 

±6 

2.0 

±0.2 

Eniisted 

88 

±2 

42 

20 

22 

9 

7 

±3 

2.2 

±0.1 

E1-E4 

86 

±4 

40 

20 

26 

9 

6 

±6 

2.2 

±0.2 

E5-E9 

90 

±2 

44 

20 

19 

8 

8 

±4 

2.2 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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77c.  Continued 

Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

93 

±4 

50 

24 

11 

8 

7 

±6 

2.0 

±0.2 

■ 

01-03 

92 

±6 

52 

20 

12 

10 

6 

±8 

2.0 

±0.2 

■ 

04-06 

97 

±2 

52 

27 

5 

8 

7 

±9 

1.9 

±0.2 

■ 

AiAN 

89 

±5 

44 

19 

20 

8 

9 

±10 

2.2 

±0.3 

Army 

87 

±10 

42 

20 

18 

9 

NR 

±16 

2.3 

±0.5 

Navy 

86 

±10 

36 

25 

23 

9 

8 

±15 

2.3 

±0.3 

Marine  Corps 

92 

±5 

NR 

8 

NR 

7 

4 

±11 

2.0 

±0.6 

■ 

Air  Force 

97 

±2 

NR 

21 

NR 

4 

5 

±18 

1.9 

±0.4 

■ 

Eniisted 

87 

±6 

40 

21 

21 

9 

10 

±10 

2.3 

±0.3 

E1-E4 

87 

±7 

35 

19 

23 

11 

NR 

±18 

2.5 

±0.5 

E5-E9 

87 

±9 

45 

23 

18 

7 

8 

±10 

2.1 

±0.2 

Officers 

99 

±1 

NR 

8 

NR 

2 

3 

±7 

1.6 

±0.5 

■ 

01-03 

98 

±2 

NR 

13 

NR 

2 

5 

±12 

2.4 

±0.5 

04-06 

99 

±2 

90 

5 

2 

1 

1 

±14 

1.2 

±0.2 

1 

ASiAN 

89 

±3 

40 

19 

25 

10 

7 

±4 

2.2 

±0.1 

Army 

87 

±7 

33 

21 

26 

13 

8 

±7 

2.4 

±0.2 

Navy 

91 

±4 

41 

18 

26 

10 

5 

±5 

2.2 

±0.2 

Marine  Corps 

82 

±16 

47 

19 

21 

7 

6 

±10 

2.0 

±0.3 

■ 

Air  Force 

91 

±4 

43 

19 

23 

6 

8 

±7 

2.2 

±0.2 

Eniisted 

87 

±4 

37 

19 

27 

10 

7 

±4 

2.3 

±0.1 

E1-E4 

84 

±7 

27 

19 

33 

13 

7 

±6 

2.5 

±0.2 

E5-E9 

90 

±3 

44 

19 

23 

8 

6 

±5 

2.1 

±0.2 

■ 

Officers 

96 

±2 

51 

22 

13 

8 

7 

±7 

2.0 

±0.2 

■ 

01-03 

96 

±2 

47 

22 

15 

9 

7 

±10 

2.1 

±0.3 

04-06 

97 

±2 

58 

20 

11 

5 

6 

±10 

1.8 

±0.2 

■ 

NHPi 

87 

±6 

34 

18 

27 

9 

11 

±11 

2.4 

±0.3 

Army 

87 

±8 

30 

18 

30 

NR 

12 

±17 

2.6 

±0.4 

Navy 

81 

±16 

41 

11 

24 

12 

NR 

±12 

2.4 

±0.5 

Marine  Corps 

81 

±13 

36 

33 

12 

4 

NR 

±11 

2.3 

±0.5 

Air  Force 

92 

±3 

45 

15 

NR 

5 

6 

±12 

2.1 

±0.3 

■ 

Eniisted 

86 

±6 

35 

18 

27 

9 

10 

±11 

2.4 

±0.3 

Officers 

97 

±3 

NR 

10 

NR 

5 

NR 

±15 

NR 

TWO  OR  MORE  RACES 

91 

±3 

39 

26 

14 

10 

10 

±7 

2.2 

±0.2 

■ 

Army 

89 

±7 

25 

34 

15 

12 

14 

±14 

2.6 

±0.4 

Navy 

88 

±6 

42 

23 

16 

12 

7 

±10 

2.2 

±0.3 

Marine  Corps 

93 

±6 

NR 

NR 

NR 

9 

NR 

±13 

2.3 

±0.6 

Air  Force 

95 

±3 

58 

18 

12 

7 

6 

±9 

1.9 

±0.3 

■ 

Eniisted 

91 

±4 

39 

25 

15 

11 

11 

±7 

2.3 

±0.2 

E1-E4 

89 

±6 

38 

23 

16 

8 

15 

±11 

2.4 

±0.4 

E5-E9 

93 

±4 

41 

26 

13 

14 

5 

±8 

2.2 

±0.2 

Officers 

90 

±7 

41 

39 

12 

5 

3 

±14 

1.9 

±0.2 

■ 

01-03 

90 

±9 

42 

34 

15 

6 

3 

±17 

1.9 

±0.3 

■ 

04-06 

88 

±17 

NR 

NR 

6 

3 

5 

±6 

1.8 

±0.3 

■ 

COAST  GUARD 

93 

±2 

47 

23 

16 

8 

6 

±3 

2.0 

±0.1 

White 

94 

±2 

47 

23 

15 

8 

6 

±4 

2.0 

±0.1 

■ 

Biack 

90 

±2 

39 

24 

21 

9 

6 

±4 

2.2 

±0.1 

Hispanic 

90 

±4 

44 

22 

22 

7 

6 

±5 

2.1 

±0.1 

■ 

Other  Race/Ethnicity 

92 

±4 

48 

24 

18 

6 

5 

±7 

2.0 

±0.2 

■ 

Eniisted 

92 

±2 

46 

22 

19 

8 

6 

±4 

2.1 

±0.1 

■ 

Officers 

97 

±2 

51 

30 

7 

7 

5 

±4 

1.9 

±0.1 

■ 

Maie 

94 

±2 

47 

23 

16 

8 

6 

±3 

2.0 

±0.1 

■ 

Femaie 

92 

±2 

41 

28 

17 

8 

5 

±3 

2.1 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

94 

±2 

48 

23 

16 

8 

6 

±3 

2.0 

±0.1 

■ 

Depioyed  Past  12  Months 

91 

±4 

42 

25 

18 

9 

6 

±6 

2.1 

±0.2 

NR:  Not  reportable 
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77.  In  your  work  group,  to  what  extent... 

d.  Are  policies  forbidding  racial/ethnic  harassment  and  discrimination  publicized? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

91 

±1 

11 

9 

22 

25 

34 

±2 

3.6 

Army 

90 

±2 

11 

8 

21 

25 

34 

±3 

3.6 

±0.1 

Navy 

91 

±2 

11 

10 

26 

25 

28 

±3 

3.5 

±0.1 

Marine  Corps 

90 

±3 

11 

9 

24 

22 

35 

±4 

3.6 

±0.1 

Air  Force 

94 

±1 

9 

8 

19 

26 

38 

±3 

3.7 

±0.1 

Eniisted 

90 

±1 

12 

9 

24 

23 

32 

±2 

3.5 

±0.1 

E1-E4 

89 

±2 

15 

11 

28 

19 

27 

±3 

3.3 

±0.1 

E5-E9 

92 

±1 

9 

8 

20 

26 

37 

±2 

3.7 

±0.1 

Officers 

95 

±2 

6 

5 

14 

33 

42 

±3 

4.0 

±0.1 

01-03 

93 

±2 

7 

6 

16 

35 

38 

±4 

3.9 

±0.1 

04-06 

96 

±2 

4 

5 

12 

32 

47 

±4 

4.1 

±0.1 

Maie 

91 

±1 

11 

8 

21 

25 

35 

±2 

3.6 

±0.1 

Femaie 

90 

±2 

11 

12 

26 

25 

27 

±3 

3.4 

±0.1 

Not  Depioyed  Past  12  Months 

92 

±1 

10 

8 

21 

25 

35 

±2 

3.7 

±0.1 

Depioyed  Past  12  Months 

90 

±2 

12 

9 

23 

24 

32 

±2 

3.6 

WHiTE 

92 

±1 

9 

7 

20 

27 

37 

±2 

3.7 

Army 

90 

±2 

11 

7 

19 

27 

37 

±3 

3.7 

±0.1 

Navy 

92 

±2 

9 

9 

22 

28 

32 

±4 

3.7 

±0.1 

Marine  Corps 

93 

±3 

9 

8 

23 

23 

38 

±6 

3.7 

±0.2 

Air  Force 

94 

±2 

9 

7 

16 

27 

41 

±3 

3.8 

±0.1 

Eniisted 

91 

±2 

11 

8 

21 

25 

35 

±2 

3.7 

±0.1 

E1-E4 

90 

±2 

14 

10 

26 

21 

29 

±4 

3.4 

±0.1 

E5-E9 

92 

±2 

8 

6 

17 

28 

40 

±3 

3.9 

±0.1 

Officers 

95 

±2 

5 

4 

13 

34 

44 

±4 

4.1 

±0.1 

01-03 

94 

±3 

6 

5 

14 

36 

40 

±5 

4.0 

±0.2 

04-06 

97 

±2 

4 

4 

11 

33 

49 

±5 

4.2 

BLACK 

90 

±2 

12 

12 

27 

22 

27 

±3 

3.4 

Army 

89 

±3 

11 

12 

25 

22 

30 

±5 

3.5 

±0.2 

Navy 

91 

±3 

16 

11 

31 

21 

21 

±4 

3.2 

±0.2 

Marine  Corps 

84 

±5 

12 

12 

27 

19 

28 

±5 

3.4 

±0.2 

Air  Force 

94 

±2 

11 

11 

25 

24 

29 

±4 

3.5 

±0.2 

Eniisted 

90 

±2 

13 

12 

27 

21 

27 

±3 

3.4 

±0.1 

E1-E4 

87 

±4 

20 

13 

32 

17 

18 

±5 

3.0 

±0.2 

E5-E9 

91 

±2 

8 

11 

24 

23 

33 

±3 

3.6 

±0.1 

Officers 

92 

±2 

9 

8 

22 

30 

30 

±4 

3.6 

±0.1 

01-03 

89 

±4 

9 

8 

23 

33 

28 

±6 

3.6 

±0.2 

04-06 

95 

±2 

7 

9 

22 

25 

37 

±7 

3.8 

HiSPANiC 

89 

±2 

14 

8 

26 

21 

30 

±3 

3.4 

Army 

87 

±3 

13 

9 

26 

21 

31 

±5 

3.5 

±0.2 

Navy 

90 

±3 

14 

8 

30 

23 

25 

±6 

3.4 

±0.2 

Marine  Corps 

87 

±5 

19 

6 

27 

20 

28 

±7 

3.3 

±0.2 

Air  Force 

94 

±3 

11 

10 

23 

22 

35 

±6 

3.6 

±0.2 

Eniisted 

88 

±2 

15 

9 

27 

20 

29 

±3 

3.4 

±0.1 

E1-E4 

86 

±4 

17 

10 

31 

17 

25 

±5 

3.2 

±0.2 

E5-E9 

91 

±2 

13 

7 

24 

23 

33 

±3 

3.5 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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77d.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Extent 


Officers 

01-03 

04-06 


92 

92 

97 


±4 


18  34  37  ±6 


3.9  ±0.2 


±6 


20  33 


32 


±8 


3.7  ±0.2 


±2 


11 


33 


47  ±8 


4.1  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


89 

87 

86 

92 

97 

87 

88 
87 
99 

98 

99 


±5 


16 


14  21 


18  32 


±12 


3.4  ±0.3 


±10 


NR 


±10 


11 


±2 


15 


±6 

±7 

±1 

±2 

±2 


18 


NR 


11 


10 


15 


NR 


14 


NR 


NR 


NR 


23 


23 


19 


13 


23 


24 


21 


NR 


NR 


15  31 


13 


NR 


NR 


18 


15 


21 


NR 


13 


38 


20 


NR 


27 


14 


41 


NR 


NR 


±16 


3.2  ±0.6 


±17 


3.5 


±17 


3.0 


±7 


3.9 


±13 


3.2 


±12 


2.7 


±10 


3.8 


±4 


4.2 


±12 


NR 


NR  NR 


±6 


4.6 


±0.4 


±0.6 


±0.4 


±0.4 


±0.5 


±0.3 


±0.6 


±0.4 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


89 
88 
91 
82 
91 
88 
85 

90 
96 

96 

97 


±3 


13  11 


31 


19  26 


±3 


3.3  ±0.1 


±7 


14 


±4 


13 


±16 


17 


±4 


12 


±4 

±7 


14 


16 


±2 

±2 

±2 


13 


10 


12 


12 


13 


11 


11 


11 


11 


14 


30 


33 


26 


30 


32 


41 


27 


23 


21 


21 


19 


16 


17 


18 


16 


19 


23 


20 


27 


23 


30 


28 


24 


16 


30 


35 


35 


±7 


3.4  ±0.2 


±5 


3.3 


±14 


3.3 


±7 


3.4 


±4 


3.3 


±6 


3.0 


±5 


3.4 


±8 


3.6 


±11 


3.6 


±0.2 


±0.3 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.3 


28 


27 


33 


±14 


3.8  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


86 

87 

82 

81 

92 

86 

97 


±6 


16 


12  26 


20 


26 


±10 


3.3  ±0.3 


±8 


14 


±16 


26 


±13 


17 


±3 


12 


±6 


16 


13  24 


NR 


NR 


12 


25 


21 


36 


26 


21 


21 


15 


19 


21 


28 


19 


28 


27 


25 


±18 


3.4  ±0.5 


±14 


3.0 


±10 


3.2 


±16 


3.4 


±11 


3.3 


±0.4 


±0.4 


±0.2 


±0.3 


±3 


NR  NR 


12  NR 


±14 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


91 

89 

88 

94 

95 
91 

89 
93 

90 
90 
88 


±3 


11 


13  21 


24 


31 


±6 


3.5  ±0.2 


±7 


12 


±6 


14 


±5 


±3 


11 


±4 


12 


±6 


14 


±4 


10 


±7 


±9 


16  15 


12 


NR 


14 


18 


27 


NR 


21 


21 


23 


19 


19 


20 


26 


25 


22 


21 


22 


16 


28 


39 


42 


31 


22 


23 


42 


31 


29 


34 


27 


25 


±13 


3.5  ±0.4 


±10 


3.3 


±18 


3.3 


±10 


3.8 


±7 


3.5 


±12 


3.3 


±9 


3.7 


±13 


3.7 


±16 


3.7 


±0.3 


±0.5 


±0.3 


±0.2 


±0.4 


±0.3 


±0.3 


±0.4 


±17 


NR  NR  NR 


24 


±13 


3.6  ±0.4 


±2 


±2 


±4 


±4 


COAST  GUARD  93  ±2 

White  94 

Black  91 

Hispanic  90 

Other  Race/Ethnicity  91 

Enlisted  92 

Officers  97 

Male  94 

Female  92 

Not  Deployed  Past  12  Months  94 
Deployed  Past  12  Months _ 91  ±4 


22 


30 


34 


±3 


3.8  ±0.1 


11 


±2 


±2 


±2 


±2 


±2 


11 


10 


10 


21 


23 


26 


25 


24 


15 


22 


24 


22 


31 


26 


25 


26 


28 


36 


30 


27 


30 


35 


31 


29 


30 


32 


42 


34 


33 


34 


±4 


3.8 


±4 


3.6 


±4 


3.5 


±7 


3.6 


±4 


3.7 


±5 


4.1 


±3 


3.8 


±3 


3.7 


±3 


3.8 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


22  29 


33 


±6 


3.7  ±0.2 


NR:  Not  reportable 
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77.  In  your  work  group,  to  what  extent... 

e.  Are  reporting  procedures  related  to  racial/ethnic  harassment  and  discrimination  publicized? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

91 

±1 

12 

11 

24 

23 

29 

±2 

3.5 

Army 

89 

±2 

13 

10 

23 

24 

30 

±2 

3.5 

±0.1 

Navy 

91 

±2 

12 

12 

30 

23 

24 

±3 

3.4 

±0.1 

Marine  Corps 

90 

±3 

13 

12 

25 

22 

28 

±4 

3.4 

±0.1 

Air  Force 

94 

±1 

10 

10 

21 

24 

34 

±3 

3.6 

±0.1 

Eniisted 

90 

±1 

13 

11 

26 

22 

28 

±2 

3.4 

±0.1 

E1-E4 

88 

±2 

17 

13 

30 

17 

22 

±3 

3.1 

±0.1 

E5-E9 

91 

±1 

11 

10 

22 

25 

32 

±2 

3.6 

±0.1 

Officers 

94 

±2 

5 

7 

19 

32 

37 

±3 

3.9 

±0.1 

01-03 

93 

±2 

6 

8 

21 

32 

33 

±4 

3.8 

±0.1 

04-06 

96 

±2 

4 

7 

16 

32 

41 

±4 

4.0 

±0.1 

Maie 

91 

±1 

12 

10 

24 

23 

30 

±2 

3.5 

±0.1 

Femaie 

90 

±2 

13 

14 

27 

23 

23 

±3 

3.3 

±0.1 

Not  Depioyed  Past  12  Months 

91 

±1 

12 

11 

24 

24 

30 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

90 

±2 

13 

11 

25 

23 

29 

±2 

3.4 

WHiTE 

92 

±1 

11 

9 

22 

26 

32 

±2 

3.6 

Army 

90 

±2 

12 

8 

22 

26 

33 

±3 

3.6 

±0.1 

Navy 

92 

±2 

10 

11 

28 

25 

27 

±4 

3.5 

±0.1 

Marine  Corps 

92 

±3 

11 

11 

23 

25 

30 

±5 

3.5 

±0.2 

Air  Force 

94 

±2 

10 

9 

19 

26 

36 

±3 

3.7 

±0.1 

Eniisted 

91 

±2 

12 

10 

24 

24 

30 

±2 

3.5 

±0.1 

E1-E4 

90 

±2 

16 

12 

28 

20 

25 

±4 

3.3 

±0.1 

E5-E9 

92 

±2 

9 

8 

20 

28 

35 

±3 

3.7 

±0.1 

Officers 

95 

±2 

5 

6 

17 

33 

39 

±4 

3.9 

±0.1 

01-03 

94 

±3 

5 

7 

20 

34 

35 

±5 

3.9 

±0.2 

04-06 

96 

±2 

4 

6 

15 

33 

43 

±5 

4.0 

BLACK 

89 

±2 

14 

14 

28 

19 

26 

±3 

3.3 

Army 

88 

±3 

13 

14 

26 

19 

29 

±5 

3.4 

±0.2 

Navy 

90 

±3 

17 

14 

32 

18 

19 

±5 

3.1 

±0.2 

Marine  Corps 

84 

±5 

14 

14 

30 

16 

25 

±5 

3.2 

±0.2 

Air  Force 

94 

±2 

11 

14 

27 

21 

27 

±4 

3.4 

±0.2 

Eniisted 

89 

±2 

15 

14 

28 

18 

25 

±3 

3.3 

±0.1 

E1-E4 

87 

±4 

22 

15 

34 

12 

17 

±6 

2.9 

±0.2 

E5-E9 

90 

±2 

10 

14 

25 

21 

30 

±3 

3.5 

±0.1 

Officers 

92 

±2 

8 

13 

23 

28 

28 

±4 

3.5 

±0.1 

01-03 

89 

±4 

10 

13 

23 

28 

26 

±5 

3.5 

±0.2 

04-06 

95 

±2 

6 

12 

24 

25 

32 

±7 

3.7 

HiSPANiC 

88 

±2 

16 

13 

28 

19 

25 

±3 

3.3 

Army 

87 

±4 

16 

12 

25 

20 

26 

±4 

3.3 

±0.2 

Navy 

89 

±3 

16 

11 

33 

20 

21 

±5 

3.2 

±0.2 

Marine  Corps 

87 

±5 

19 

14 

28 

15 

24 

±8 

3.1 

±0.2 

Air  Force 

93 

±3 

11 

14 

25 

20 

30 

±6 

3.4 

±0.2 

Eniisted 

88 

±2 

16 

13 

28 

17 

25 

±3 

3.2 

±0.1 

E1-E4 

85 

±4 

18 

17 

31 

12 

21 

±5 

3.0 

±0.2 

E5-E9 

90 

±2 

15 

10 

26 

22 

28 

±3 

3.4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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77e.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Extent 


Officers 

01-03 

04-06 


92 

92 

97 


±4 


±6 


±2 


7  20  34 


31 


±6 


3.7  ±0.2 


8  22  34  26 


±9 


3.6  ±0.2 


15  32 


42 


±8 


4.0  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


88 

87 

85 
91 
96 
87 
87 

86 
99 

98 

99 


±5 


17 


14  25  17  26 


±12 


3.2  ±0.4 


±10 


16 


±10 


11 


±3 


NR 


±6 

±7 

±1 

±2 

±2 


20 


NR 


17  27 


17 


10 


15 


20 


NR 


NR 


23 


16 


NR 


26 


24 


29 


NR 


NR 


12 


22 


NR 


21 


18 


16 


20 


14 


13 


28 


27 


19 


NR 


22 


11 


33 


NR 


NR 


±17 


3.2  ±0.5 


±17 


3.4 


±17 


NR 


±18 


3.6 


±14 


3.1 


±17 


2.6 


±11 


3.6 


±15 


NR 


±12 


NR 


±0.3 


±0.4 


±0.4 


±0.5 


±0.2 


1  NR  NR  NR 


±4 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


89 
88 

90 
82 

91 
87 
84 
90 
95 
95 
97 


±3 


13 


12  33  19  22 


±3 


3.2  ±0.1 


±7 


15 


±4 


11 


±16 


18 


±4 


13 


±4 

±7 


14 


17 


±2 

±2 

±2 


13 


11 


13 


14 


14 


13 


12 


13 


11 


13 


34 


36 


26 


31 


34 


42 


29 


28 


27 


20  21 


19 


15 


18 


18 


15 


20 


23 


21 


20 


28 


25 


21 


14 


26 


28 


27 


±6 


3.2  ±0.2 


±5 


3.2 


±14 


3.2 


±8 


3.3 


±4 


3.2 


±6 


3.0 


±5 


3.3 


±8 


3.5 


±12 


3.4 


±0.2 


±0.4 


±0.2 


±0.1 


±0.2 


±0.2 


±0.2 


±0.3 


33  24 


28 


±14 


3.6  ±0.3 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


87 

87 

81 

82 

92 

86 

97 


±6 


10 


20  28 


20 


22 


±13 


3.3  ±0.3 


±8 


±16 


24 


±13 


19 


±3 


12 


±6 


10 


NR  26 


15 


22 


20 


25 


23 


40 


28 


21 


19 


13 


21 


21 


24 


17 


23 


20 


21 


±16 


3.4  ±0.4 


±16 


2.9 


±18 


3.0 


±15 


3.3 


±13 


3.2 


±0.4 


±0.3 


±0.2 


±0.3 


±3 


NR  NR 


14  NR 


±15 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


91 

89 

88 

93 

95 

91 

89 
93 

90 
90 
88 


±3 


13 


16  24  22  25 


±6 


3.3  ±0.2 


±7 


11 


±6 


15 


±6 


10 


±3 


14 


±4 


14 


±6 


14 


±4 


13 


±7 


±9 


20 


13 


NR 


16 


19 


13 


13 


NR 


16 


30 


NR 


26 


24 


29 


19 


22 


19 


25 


25 


22 


15 


21 


17 


25 


30 


32 


28 


17 


13 


36 


25 


20 


30 


28 


27 


±14 


3.4  ±0.4 


±10 


3.2 


±18 


3.0 


±10 


3.5 


±7 


3.3 


±12 


3.1 


±8 


3.4 


±14 


3.6 


±17 


3.6 


±0.3 


±0.4 


±0.3 


±0.2 


±0.3 


±0.3 


±0.4 


±0.5 


±17 


NR  NR  NR 


19 


±11 


3.4  ±0.4 


±2 


±2 


±4 


±5 


COAST  GUARD  93  ±2 

White  94 

Biack  91 

Hispanic  90 

Other  Race/Ethnicity  90 

Eniisted  92 

Officers  97 

Maie  93 

Femaie  92 

Not  Depioyed  Past  12  Months  94 
Depioyed  Past  12  Months _ 90  ±4 


28  28 


26 


±3 


3.5  ±0.1 


11 


13 


10 


±2 


10 


±2 


±2 


±2 


10 


±2 


17 


12 


10 


14 


27 


31 


32 


31 


30 


22 


28 


29 


28 


30 


18 


20 


28 


26 


36 


29 


23 


28 


27 


22 


23 


21 


25 


32 


26 


24 


26 


±4 


3.6 


±4 


3.2 


±4 


3.3 


±7 


3.4 


±3 


3.5 


±4 


3.9 


±3 


3.6 


±3 


3.4 


±3 


3.6 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


10 


27  27 


26 


±6 


3.5  ±0.2 


NR:  Not  reportable 
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78.  How  well  are  racial/ethnic  harassment  and  discrimination  reporting  procedures  publicized  at  your  installation/ship? 

a.  Would  you  know  how  to  report  b.  Would  you  know  how  to  report  c.  Is  the  availability  of  reporting  hotlines 

experiences  of  raciai/ethnic  experiences  of  raciai/ethnic  pubiicized  enough? 

harassment?  discrimination? 


Percent 

Percentages 

Max 

Responding 

a 

b 

c 

ME 

TOTAL  DOD 

91  ±1 

91 

91 

79 

±2 

Army 

90  ±2 

91 

91 

78 

±2 

Navy 

92  ±2 

89 

89 

74 

±2 

Marine  Corps 

91  ±3 

91 

91 

78 

±4 

Air  Force 

94  ±1 

93 

93 

83 

±2 

Eniisted 

91  ±1 

90 

90 

78 

±2 

E1-E4 

89  ±2 

86 

86 

74 

±3 

E5-E9 

92  ±1 

93 

93 

81 

±2 

Officers 

95  ±2 

94 

95 

83 

±2 

01-03 

94  ±2 

91 

93 

81 

±4 

04-06 

97  ±2 

97 

97 

84 

±3 

Maie 

92  ±1 

92 

91 

80 

±2 

Femaie 

90  ±2 

87 

87 

69 

±3 

Not  Depioyed  Past  12  Months 

92  ±1 

91 

91 

79 

±2 

Depioyed  Past  12  Months 

90  ±2 

90 

90 

78 

±2 

WHiTE 

93  ±1 

91 

91 

82 

±2 

Army 

91  ±2 

91 

91 

82 

±3 

Navy 

93  ±2 

90 

90 

78 

±3 

Marine  Corps 

93  ±3 

91 

91 

81 

±5 

Air  Force 

95  ±2 

94 

94 

86 

±3 

Eniisted 

92  ±2 

91 

90 

81 

±2 

E1-E4 

91  ±2 

87 

87 

77 

±3 

E5-E9 

93  ±2 

94 

94 

85 

±2 

Officers 

96  ±2 

94 

95 

85 

±3 

01-03 

94  ±3 

92 

93 

83 

±4 

04-06 

97  ±2 

97 

97 

86 

±4 

BLACK 

90  ±2 

90 

90 

72 

±3 

Army 

89  ±3 

92 

91 

73 

±5 

Navy 

91  ±3 

87 

87 

69 

±4 

Marine  Corps 

84  ±5 

89 

90 

71 

±5 

Air  Force 

94  ±2 

91 

92 

74 

±4 

Eniisted 

90  ±2 

90 

90 

71 

±3 

E1-E4 

87  ±4 

83 

83 

65 

±6 

E5-E9 

92  ±2 

94 

93 

75 

±3 

Officers 

93  ±2 

95 

95 

75 

±4 

01-03 

90  ±4 

92 

92 

73 

±5 

04-06 

96  ±2 

97 

97 

72 

±5 

HiSPANiC 

89  ±2 

90 

90 

74 

±3 

Army 

87  ±3 

89 

89 

74 

±5 

Navy 

90  ±3 

88 

88 

70 

±5 

Marine  Corps 

88  ±4 

93 

93 

75 

±8 

Air  Force 

93  ±3 

92 

92 

79 

±5 

Eniisted 

89  ±2 

90 

90 

74 

±3 

E1-E4 

86  ±4 

86 

86 

70 

±5 

E5-E9 

91  ±2 

93 

93 

77 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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78.  Continued 

Percent 

1  Percentages  | 

Max 

Responding 

a 

b 

c 

ME 

Officers 

93 

±4 

94 

94 

76 

±6 

01-03 

93 

±6 

90 

91 

75 

±8 

04-06 

98 

±2 

97 

96 

84 

±4 

AiAN 

89 

±5 

81 

83 

69 

±12 

Army 

87 

±10 

82 

83 

71 

±17 

Navy 

87 

±10 

86 

91 

72 

±14 

Marine  Corps 

92 

±5 

NR 

NR 

NR 

Air  Force 

96 

±3 

NR 

95 

NR 

±3 

Eniisted 

88 

±6 

77 

80 

66 

±14 

E1-E4 

88 

±7 

NR 

NR 

NR 

E5-E9 

88 

±9 

89 

93 

75 

±10 

Officers 

99 

±1 

98 

98 

NR 

±2 

01-03 

98 

±2 

98 

97 

NR 

±4 

04-06 

99 

±2 

99 

99 

96 

±6 

ASiAN 

90 

±3 

88 

89 

73 

±3 

Army 

89 

±7 

87 

87 

74 

±5 

Navy 

91 

±4 

88 

89 

71 

±6 

Marine  Corps 

82 

±16 

90 

90 

77 

±6 

Air  Force 

92 

±3 

90 

90 

76 

±7 

Eniisted 

88 

±4 

88 

88 

73 

±4 

E1-E4 

85 

±7 

83 

84 

70 

±6 

E5-E9 

91 

±3 

90 

90 

76 

±5 

Officers 

96 

±2 

92 

93 

73 

±6 

01-03 

96 

±2 

91 

91 

71 

±9 

04-06 

97 

±2 

95 

95 

76 

±9 

NHPi 

87 

±6 

92 

91 

73 

±10 

Army 

88 

±8 

94 

93 

73 

±17 

Navy 

81 

±16 

85 

86 

61 

±13 

Marine  Corps 

81 

±13 

NR 

NR 

72 

±16 

Air  Force 

93 

±3 

93 

93 

85 

±5 

Eniisted 

86 

±6 

91 

91 

73 

±11 

Officers 

97 

±3 

99 

99 

NR 

±3 

TWO  OR  MORE  RACES 

91 

±3 

89 

89 

73 

±6 

Army 

90 

±7 

89 

90 

73 

±13 

Navy 

88 

±6 

87 

84 

71 

±11 

Marine  Corps 

94 

±5 

NR 

NR 

NR 

Air  Force 

95 

±3 

93 

93 

79 

±8 

Eniisted 

91 

±4 

89 

88 

74 

±7 

E1-E4 

89 

±6 

85 

83 

75 

±11 

E5-E9 

94 

±4 

93 

94 

72 

±9 

Officers 

91 

±7 

89 

93 

67 

±14 

01-03 

91 

±8 

NR 

91 

65 

±16 

04-06 

88 

±17 

97 

97 

NR 

±4 

COAST  GUARD 

94 

±2 

93 

93 

79 

±3 

White 

95 

±2 

94 

94 

83 

±3 

Biack 

91 

±2 

94 

93 

62 

±4 

Hispanic 

91 

±4 

91 

92 

71 

±4 

Other  Race/Ethnicity 

93 

±4 

91 

90 

74 

±6 

Eniisted 

93 

±2 

92 

92 

79 

±3 

Officers 

97 

±2 

97 

98 

80 

±4 

Maie 

94 

±2 

94 

94 

81 

±3 

Femaie 

92 

±2 

91 

91 

68 

±3 

Not  Depioyed  Past  12  Months 

95 

±2 

94 

94 

80 

±3 

Depioyed  Past  12  Months 

92 

±4 

91 

92 

76 

±6 
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79.  Have  you  had  any  training  from  miiitary  sources  during  the  past  12  months  on  topics  reiated  to  raciai/ethnic 
harassment  and  discrimination? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


TOTAL  DOD 

92 

±1 

84 

±1 

Army 

90 

±2 

88 

±2 

Navy 

92 

±2 

82 

±2 

Marine  Corps 

91 

±3 

85 

±3 

Air  Force 

95 

±1 

80 

±2 

Eniisted 

91 

±1 

84 

±2 

E1-E4 

89 

±2 

82 

±2 

E5-E9 

92 

±1 

86 

±2 

Officers 

96 

±1 

86 

±2 

01-03 

94 

±2 

85 

±3 

04-06 

97 

±2 

86 

±3 

Maie 

92 

±1 

85 

±1 

Femaie 

91 

±2 

80 

±3 

Not  Depioyed  Past  12  Months 

92 

±1 

84 

±2 

Depioyed  Past  12  Months 

91 

±2 

85 

±2 

WHiTE 

93 

±1 

87 

±2 

Army 

91 

±2 

91 

±2 

Navy 

93 

±2 

85 

±3 

Marine  Corps 

93 

±3 

88 

±5 

Air  Force 

95 

±2 

83 

±3 

Eniisted 

92 

±2 

87 

±2 

E1-E4 

91 

±2 

85 

±3 

E5-E9 

93 

±2 

89 

±2 

Officers 

96 

±2 

87 

±3 

01-03 

95 

±3 

86 

±4 

04-06 

98 

±2 

87 

±4 

BLACK 

90 

±2 

79 

±3 

Army 

89 

±3 

85 

±4 

Navy 

91 

±3 

76 

±4 

Marine  Corps 

85 

±5 

79 

±5 

Air  Force 

94 

±2 

73 

±4 

Eniisted 

90 

±2 

79 

±3 

E1-E4 

87 

±4 

75 

±5 

E5-E9 

92 

±2 

82 

±3 

Officers 

93 

±3 

79 

±4 

01-03 

90 

±4 

77 

±5 

04-06 

96 

±2 

80 

±4 

HiSPANiC 

89 

±2 

80 

±3 

Army 

87 

±3 

85 

±4 

Navy 

90 

±3 

78 

±5 

Marine  Corps 

88 

±4 

81 

±6 

Air  Force 

93 

±3 

73 

±6 

Eniisted 

89 

±2 

80 

±3 

E1-E4 

87 

±4 

78 

±5 

E5-E9 

91 

±2 

82 

±3 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Army 

87 

±10 

81 

±17 

Navy 

87 

±10 

88 

±7 

Marine  Corps 

92 

±5 

83 

±14 

Air  Force 

96 

±3 

87 

±7 

Enlisted 

88 

±6 

82 

±9 

E1-E4 

87 

±7 

74 

±16 

E5-E9 

88 

±9 

90 

±4 

Officers 

99 

±1 

94 

±5 

01-03 

98 

±2 

91 

±11 

Officers 

01-03 

04-06 


04-06 


99  ±2 


97 


±6 


ASIAN 

90 

±3 

79 

±3 

Army 

89 

±7 

84 

±5 

Navy 

91 

±4 

81 

±4 

Marine  Corps 

82 

±16 

81 

±5 

Air  Force 

92 

±3 

70 

±7 

Enlisted 

88 

±4 

79 

±3 

E1-E4 

85 

±7 

75 

±5 

E5-E9 

91 

±3 

82 

±4 

Officers 

96 

±2 

81 

±6 

01-03 

96 

±2 

81 

±8 

04-06 

97 

±2 

81 

±9 

NHPI 

87 

±6 

84 

±7 

Army 

88 

±8 

88 

±12 

Navy 

82 

±16 

76 

±15 

Marine  Corps 

81 

±13 

70 

±16 

Air  Force 

94 

±3 

84 

±6 

Enlisted 

87 

±6 

84 

±7 

Officers 

97 

±3 

94 

±8 

TWO  OR  MORE  RACES 

92 

±3 

81 

±6 

Army 

90 

±7 

85 

±13 

Navy 

90 

±5 

79 

±10 

Marine  Corps 

96 

±3 

NR 

Air  Force 

95 

±3 

82 

±8 

Enlisted 

92 

±4 

80 

±7 

E1-E4 

91 

±6 

78 

±11 

E5-E9 

94 

±3 

83 

±8 

Officers 

91 

±7 

88 

±8 

01-03 

91 

±8 

86 

±11 

04-06 

88 

±17 

90 

±7 

COAST  GUARD 


94  ±2 


90 


Deployed  Past  12  Months 


92  ±4 


88 


±2 


White 

95 

±2 

92 

±3 

Black 

91 

±2 

83 

±3 

Hispanic 

91 

±4 

87 

±3 

Other  Race/Ethnicity 

94 

±4 

85 

±6 

Enlisted 

94 

±2 

90 

±2 

Officers 

98 

±2 

92 

±2 

Male 

95 

±2 

91 

±2 

Female 

93 

±2 

85 

±2 

Not  Deployed  Past  12  Months 

95 

±2 

91 

±2 

±5 


NR:  Not  reportable 
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80.  In  the  past  12  months,  how  many  times  have  you  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination? _ 

1.  Not  trained  2.  Trained  once  3.  Trained  twice 

4.  Trained  three  times  5.  Trained  four  times  6.  Trained  five  times  or  more 


Percent 

Percentages 

Max 

Average  Times  Trained 

Responding 

1 

2 

3 

4 

5 

6 

ME 

TOTAL  DOD 

91 

±1 

16 

20 

25 

14 

13 

12 

±2 

3.0 

±0.1  ■ 

Army 

90 

±2 

12 

12 

23 

16 

22 

15 

±2 

3.4 

±0.1 

Navy 

91 

±2 

18 

19 

28 

13 

10 

12 

±2 

2.9 

±0.2 

Marine  Corps 

90 

±3 

15 

15 

27 

15 

10 

18 

±4 

3.3 

±0.2 

Air  Force 

94 

±1 

20 

35 

25 

10 

6 

5 

±3 

2.2 

±0.1 

■ 

Enlisted 

90 

±1 

16 

18 

24 

14 

14 

14 

±2 

3.1 

±0.1 

E1-E4 

89 

±2 

19 

14 

21 

15 

14 

19 

±3 

3.5 

±0.2 

E5-E9 

92 

±1 

14 

21 

27 

13 

14 

10 

±2 

2.8 

±0.1 

Officers 

95 

±2 

14 

29 

29 

12 

10 

5 

±3 

2.3 

±0.1 

01-03 

93 

±2 

15 

26 

30 

13 

9 

7 

±4 

2.4 

±0.2 

04-06 

97 

±2 

14 

36 

29 

10 

8 

4 

±4 

2.1 

±0.2 

■ 

Male 

91 

±1 

15 

19 

25 

14 

14 

13 

±2 

3.0 

±0.1 

Female 

90 

±2 

20 

21 

24 

14 

12 

9 

±3 

2.7 

±0.2 

Not  Deployed  Past  12  Months 

92 

±1 

16 

21 

26 

13 

13 

12 

±2 

2.9 

±0.1 

Deployed  Past  12  Months 

90 

±2 

15 

18 

24 

15 

15 

13 

±2 

3.1 

±0.1  ■ 

WHITE 

92 

±1 

13 

20 

26 

14 

14 

13 

±2 

3.0 

±0.1  ■ 

Army 

91 

±2 

9 

11 

23 

16 

23 

17 

±3 

3.5 

±0.2 

Navy 

93 

±2 

16 

19 

28 

14 

10 

13 

±3 

2.9 

±0.2 

Marine  Corps 

92 

±3 

12 

14 

28 

16 

12 

18 

±5 

3.3 

±0.3 

Air  Force 

94 

±2 

17 

35 

26 

10 

7 

5 

±3 

2.2 

±0.2 

■ 

Enlisted 

91 

±2 

13 

17 

25 

14 

15 

15 

±2 

3.2 

±0.1 

E1-E4 

90 

±2 

16 

13 

20 

16 

16 

20 

±3 

3.6 

±0.2 

E5-E9 

92 

±2 

11 

21 

29 

13 

15 

11 

±3 

2.8 

±0.1 

Officers 

96 

±2 

13 

29 

30 

12 

11 

6 

±3 

2.3 

±0.1 

01-03 

94 

±3 

14 

25 

31 

13 

9 

7 

±5 

2.4 

±0.2 

04-06 

97 

±2 

13 

35 

30 

10 

8 

4 

±5 

2.1 

±0.2  ■ 

BLACK 

89 

±2 

21 

20 

23 

14 

13 

10 

±3 

2.9 

±0.2  ■ 

Army 

88 

±3 

16 

14 

21 

17 

20 

12 

±4 

3.2 

±0.2 

Navy 

90 

±3 

25 

19 

26 

12 

8 

10 

±4 

2.7 

±0.2 

Marine  Corps 

83 

±5 

21 

19 

25 

13 

8 

14 

±5 

3.1 

±0.3 

Air  Force 

93 

±2 

27 

35 

20 

8 

4 

6 

±4 

2.1 

±0.2 

Enlisted 

89 

±2 

21 

19 

22 

14 

13 

11 

±3 

2.9 

±0.2 

E1-E4 

87 

±4 

26 

17 

20 

14 

10 

14 

±5 

3.1 

±0.3 

E5-E9 

90 

±2 

18 

21 

24 

13 

14 

9 

±3 

2.8 

±0.2 

Officers 

92 

±3 

21 

28 

24 

13 

10 

3 

±4 

2.2 

±0.2 

01-03 

89 

±4 

23 

24 

26 

12 

12 

4 

±5 

2.3 

±0.2 

04-06 

96 

±2 

20 

36 

22 

12 

6 

2 

±8 

2.0 

±0.2  I 

HISPANIC 

89 

±2 

20 

19 

25 

13 

12 

11 

±3 

2.9 

±0.2  ■ 

Army 

87 

±4 

15 

14 

24 

17 

21 

10 

±4 

3.1 

±0.2 

Navy 

89 

±3 

22 

20 

25 

13 

9 

10 

±5 

2.8 

±0.3 

Marine  Corps 

88 

±4 

19 

15 

25 

12 

9 

20 

±8 

3.3 

±0.4 

Air  Force 

93 

±3 

27 

31 

26 

7 

2 

7 

±6 

2.2 

±0.4 

■ 

Enlisted 

88 

±2 

20 

18 

24 

13 

13 

12 

±3 

3.0 

±0.2 

E1-E4 

86 

±4 

22 

14 

23 

13 

11 

17 

±6 

3.3 

±0.3 

E5-E9 

91 

±2 

18 

21 

25 

14 

14 

7 

±3 

2.7 

±0.2  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  "Not  trained"  includes  those  active  duty  members  who  indicated  they  had  not  had  any 


military  training  (Q79).  Average  is  of  those  who  have  had  racial/ethnic  harassment  and  discrimination  training  (Q80). 
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80.  Continued 

Percent 

Percentages 

Max 

Average  Times  Trained 

Responding 

1 

2 

3 

4 

5 

6 

ME 

Officers 

93 

±4 

20 

28 

28 

12 

8 

4 

±6 

2.2 

±0.2 

■ 

01-03 

93 

±6 

21 

25 

26 

15 

7 

7 

±8 

2.4 

±0.3 

■ 

04-06 

97 

±2 

16 

35 

30 

9 

7 

2 

±8 

2.0 

±0.3 

■ 

AiAN 

85 

±9 

17 

19 

25 

15 

9 

14 

±10 

3.0 

±0.4 

■ 

Army 

87 

±10 

19 

NR 

25 

19 

13 

10 

±17 

3.0 

±0.5 

■ 

Navy 

86 

±10 

12 

19 

27 

16 

10 

17 

±16 

3.1 

±0.5 

■ 

Marine  Corps 

70 

±31 

23 

10 

26 

10 

5 

NR 

±18 

3.8 

±1.2 

Air  Force 

95 

±3 

13 

NR 

23 

6 

1 

NR 

±18 

2.2 

±0.9 

■ 

Eniisted 

82 

±10 

20 

15 

23 

16 

11 

17 

±9 

3.3 

±0.4 

E1-E4 

78 

±16 

30 

7 

17 

NR 

8 

20 

±16 

3.7 

±0.6 

E5-E9 

87 

±9 

10 

22 

29 

13 

13 

13 

±11 

2.9 

±0.4 

■ 

Officers 

99 

±1 

6 

NR 

NR 

NR 

4 

2 

±5 

1.9 

±0.5 

■ 

01-03 

98 

±2 

9 

NR 

NR 

7 

5 

4 

±11 

1.9 

±0.6 

■ 

04-06 

99 

±2 

3 

NR 

NR 

3 

2 

1 

±6 

NR 

ASiAN 

89 

±3 

21 

24 

26 

10 

9 

10 

±3 

2.6 

±0.2 

■ 

Army 

88 

±7 

17 

17 

28 

12 

15 

12 

±6 

3.0 

±0.3 

■ 

Navy 

91 

±4 

19 

25 

27 

10 

8 

11 

±6 

2.6 

±0.3 

■ 

Marine  Corps 

82 

±16 

19 

26 

25 

12 

7 

12 

±14 

2.7 

±0.4 

■ 

Air  Force 

92 

±4 

30 

34 

22 

7 

3 

5 

±7 

2.0 

±0.2 

■ 

Eniisted 

88 

±4 

21 

22 

25 

11 

9 

11 

±4 

2.8 

±0.2 

■ 

E1-E4 

85 

±7 

26 

16 

23 

12 

7 

16 

±7 

3.2 

±0.3 

E5-E9 

90 

±3 

19 

26 

27 

10 

11 

8 

±5 

2.5 

±0.2 

■ 

Officers 

96 

±2 

19 

37 

26 

8 

6 

4 

±8 

2.1 

±0.4 

■ 

01-03 

96 

±2 

19 

35 

28 

9 

5 

3 

±11 

2.0 

±0.3 

■ 

04-06 

97 

±2 

19 

41 

23 

4 

6 

NR 

±12 

2.3 

±1.0 

■ 

NHPi 

87 

±6 

16 

12 

25 

15 

12 

20 

±12 

3.5 

±0.5 

Army 

88 

±8 

12 

4 

28 

NR 

15 

21 

±17 

3.8 

±0.7 

Navy 

80 

±16 

24 

15 

19 

10 

11 

22 

±15 

3.7 

±0.9 

Marine  Corps 

81 

±13 

30 

7 

20 

10 

7 

26 

±16 

4.4 

±0.7 

Air  Force 

93 

±3 

16 

42 

22 

8 

4 

8 

±14 

2.2 

±0.4 

■ 

Eniisted 

86 

±6 

17 

12 

24 

16 

12 

18 

±12 

3.5 

±0.5 

Officers 

97 

±3 

6 

14 

NR 

4 

3 

NR 

±15 

NR 

TWO  OR  MORE  RACES 

91 

±3 

19 

18 

25 

14 

13 

11 

±6 

3.0 

±0.4 

■ 

Army 

90 

±7 

15 

10 

22 

19 

20 

14 

±13 

3.5 

±0.6 

Navy 

89 

±5 

22 

14 

30 

13 

9 

13 

±10 

3.0 

±0.4 

■ 

Marine  Corps 

90 

±8 

NR 

11 

NR 

10 

7 

NR 

±12 

NR 

Air  Force 

95 

±3 

18 

34 

26 

11 

9 

2 

±10 

2.1 

±0.3 

■ 

Eniisted 

91 

±4 

20 

17 

25 

14 

12 

12 

±7 

3.0 

±0.4 

■ 

E1-E4 

90 

±6 

22 

13 

22 

15 

13 

15 

±11 

3.4 

±0.7 

E5-E9 

93 

±4 

17 

21 

29 

14 

11 

8 

±8 

2.6 

±0.3 

■ 

Officers 

91 

±7 

12 

24 

26 

13 

14 

10 

±16 

2.9 

±0.7 

■ 

01-03 

91 

±8 

14 

20 

30 

14 

NR 

13 

±17 

3.0 

±0.9 

■ 

04-06 

88 

±17 

10 

NR 

17 

NR 

NR 

3 

±10 

2.3 

±0.7 

■ 

COAST  GUARD 

94 

±2 

10 

38 

39 

8 

3 

2 

±3 

1.8 

±0.1 

White 

95 

±2 

8 

38 

40 

9 

3 

3 

±4 

1.9 

±0.1 

Biack 

90 

±2 

17 

45 

29 

7 

1 

2 

±4 

1.7 

±0.1 

Hispanic 

90 

±4 

13 

41 

35 

6 

3 

2 

±5 

1.8 

±0.2 

Other  Race/Ethnicity 

93 

±4 

15 

34 

41 

6 

2 

2 

±7 

1.8 

±0.1 

Eniisted 

93 

±2 

11 

37 

40 

8 

3 

3 

±4 

1.9 

±0.1 

Officers 

97 

±2 

8 

44 

35 

9 

3 

1 

±5 

1.7 

±0.1 

Maie 

94 

±2 

9 

38 

40 

8 

3 

2 

±4 

1.8 

±0.1 

Femaie 

92 

±2 

15 

40 

32 

8 

3 

2 

±3 

1.8 

±0.2 

Not  Depioyed  Past  12  Months 

94 

±2 

9 

40 

39 

7 

3 

2 

±3 

1.8 

±0.1 

Deployed  Past  12  Months 

92 

±4 

12 

32 

39 

11 

3 

4 

±7 

2.0 

±0.2 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


81 .  The  training  I  have  received... 

a.  Provides  a  good  understanding  of  what  words  and  actions  are  considered  raciai/ethnic  harassment  and 
discrimination. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

1 

13 

39 

46 

±2 

4.3 

Army 

77 

±2 

1 

1 

12 

37 

48 

±3 

4.3 

±0.1 

Navy 

74 

±2 

1 

1 

16 

44 

39 

±3 

4.2 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

13 

42 

43 

±5 

4.3 

±0.1 

Air  Force 

74 

±2 

0 

1 

11 

35 

52 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

1 

14 

38 

46 

±2 

4.3 

±0.1 

E1-E4 

71 

±2 

1 

1 

16 

35 

46 

±3 

4.2 

±0.1 

E5-E9 

77 

±2 

1 

1 

12 

41 

46 

±2 

4.3 

±0.1 

Officers 

81 

±2 

1 

1 

10 

42 

47 

±3 

4.3 

±0.1 

01-03 

79 

±3 

0 

1 

13 

40 

46 

±5 

4.3 

±0.1 

04-06 

83 

±3 

0 

1 

6 

46 

47 

±4 

4.4 

±0.1 

Maie 

76 

±2 

1 

1 

13 

39 

47 

±2 

4.3 

±0.1 

Femaie 

71 

±3 

1 

1 

15 

40 

43 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

76 

±2 

1 

1 

12 

39 

48 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

75 

±2 

1 

1 

15 

40 

44 

±3 

4.2 

WHiTE 

79 

±2 

1 

1 

13 

39 

47 

±2 

4.3 

Army 

81 

±3 

1 

1 

13 

36 

49 

±4 

4.3 

±0.1 

Navy 

77 

±3 

0 

1 

15 

45 

39 

±4 

4.2 

±0.1 

Marine  Corps 

80 

±5 

1 

1 

12 

43 

44 

±6 

4.3 

±0.1 

Air  Force 

77 

±3 

1 

1 

10 

35 

54 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

1 

13 

38 

47 

±3 

4.3 

±0.1 

E1-E4 

75 

±3 

1 

1 

15 

35 

48 

±4 

4.3 

±0.1 

E5-E9 

80 

±2 

1 

1 

11 

41 

46 

±3 

4.3 

±0.1 

Officers 

83 

±3 

0 

1 

10 

41 

48 

±4 

4.3 

±0.1 

01-03 

81 

±4 

0 

0 

14 

38 

48 

±6 

4.3 

±0.1 

04-06 

84 

±4 

0 

1 

5 

46 

47 

±5 

4.4 

BLACK 

69 

±3 

1 

2 

13 

38 

47 

±3 

4.3 

Army 

71 

±4 

1 

1 

12 

37 

49 

±5 

4.3 

±0.1 

Navy 

67 

±4 

1 

1 

15 

41 

41 

±5 

4.2 

±0.1 

Marine  Corps 

64 

±5 

1 

3 

14 

42 

40 

±6 

4.2 

±0.1 

Air  Force 

66 

±4 

1 

2 

13 

34 

50 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

2 

14 

37 

47 

±4 

4.3 

±0.1 

E1-E4 

61 

±5 

1 

2 

17 

34 

45 

±7 

4.2 

±0.2 

E5-E9 

73 

±3 

1 

2 

12 

38 

48 

±4 

4.3 

±0.1 

Officers 

71 

±4 

0 

1 

8 

46 

45 

±5 

4.3 

±0.1 

01-03 

67 

±5 

1 

1 

10 

49 

39 

±6 

4.2 

±0.1 

04-06 

74 

±4 

0 

1 

7 

43 

49 

±7 

4.4 

HiSPANiC 

69 

±3 

0 

1 

14 

40 

45 

±3 

4.3 

Army 

71 

±4 

0 

1 

12 

39 

47 

±5 

4.3 

±0.1 

Navy 

68 

±5 

1 

1 

18 

46 

34 

±6 

4.1 

±0.1 

Marine  Corps 

69 

±6 

1 

1 

14 

38 

46 

±8 

4.3 

±0.2 

Air  Force 

67 

±6 

0 

1 

13 

36 

51 

±7 

4.4 

±0.1 

Eniisted 

68 

±3 

0 

1 

15 

39 

45 

±4 

4.3 

±0.1 

E1-E4 

65 

±5 

0 

0 

17 

37 

46 

±6 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

13 

42 

44 

±4 

4.3 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

73 

±6 

0 

1 

7 

45 

47 

±6 

4.4 

71 

±8 

1 

1 

10 

43 

47 

±8 

4.3 

80 

±4 

0 

1 

4 

42 

53 

±9 

4.5 

73 

±8 

0 

1 

18 

40 

40 

±13 

4.2 

68 

±13 

0 

0 

11 

NR 

40 

±16 

4.3 

±0.2 

76 

±11 

0 

2 

23 

41 

34 

±16 

4.1 

±0.3 

72 

±15 

1 

0 

NR 

NR 

NR 

±3 

NR 

83 

±7 

0 

0 

6 

NR 

NR 

±4 

4.6 

±02 

70 

±8 

0 

1 

21 

36 

42 

±14 

4.2 

63 

±14 

0 

1 

NR 

35 

NR 

±17 

4.0 

78 

±9 

0 

0 

16 

36 

47 

±11 

4.3 

89 

±10 

0 

1 

2 

NR 

NR 

±3 

4.3 

89 

±9 

0 

1 

3 

NR 

NR 

±4 

4.2 

87 

±18 

0 

1 

2 

NR 

NR 

±5 

NR 

68 

±4 

2 

1 

14 

42 

42 

±5 

4.2 

71 

±7 

1 

1 

17 

39 

42 

±7 

4.2 

±0.2 

69 

±5 

3 

0 

13 

43 

40 

±11 

4.2 

±0.2 

64 

±13 

1 

1 

12 

40 

47 

±13 

4.3 

±0.2 

62 

±6 

0 

0 

11 

44 

45 

±7 

4.3 

±0.1 

66 

±4 

2 

1 

15 

42 

41 

±6 

4.2 

±0.1 

61 

±7 

NR 

0 

17 

40 

39 

±7 

4.1 

±0.3 

70 

±5 

1 

1 

14 

43 

42 

±5 

4.3 

±0.1 

76 

±6 

0 

1 

10 

40 

49 

±8 

4.4 

±0.1 

74 

±8 

0 

1 

9 

40 

50 

±11 

4.4 

±0.2 

78 

±8 

0 

0 

10 

42 

48 

±13 

4.4 

69 

±8 

0 

0 

11 

42 

47 

±12 

4.4 

74 

±12 

NR 

NR 

9 

NR 

NR 

±12 

4.4 

±0.3 

53 

±14 

0 

1 

23 

37 

39 

±13 

4.1 

±0.2 

54 

±13 

0 

1 

10 

35 

54 

±11 

4.4 

±0.2 

76 

±7 

0 

0 

10 

47 

42 

±16 

4.3 

±0.2 

68 

±8 

0 

0 

12 

39 

49 

±12 

4.4 

±0.2 

91 

±8 

NR 

0 

3 

NR 

NR 

±6 

4.2 

73 

±6 

4 

2 

12 

44 

38 

±7 

4.1 

75 

±11 

10 

NR 

5 

42 

40 

±15 

4.0 

±0.4 

69 

±9 

0 

3 

18 

43 

35 

±11 

4.1 

±0.2 

69 

±19 

0 

0 

NR 

NR 

18 

±11 

4.0 

±0.2 

77 

±7 

0 

0 

13 

40 

47 

±11 

4.3 

±0.2 

72 

±6 

3 

2 

13 

43 

40 

±8 

4.2 

±0.2 

69 

±10 

NR 

3 

11 

43 

38 

±13 

4.0 

±0.3 

76 

±7 

0 

0 

14 

43 

42 

±9 

4.3 

±0.2 

79 

±9 

NR 

7 

9 

49 

28 

±14 

3.8 

±0.4 

77 

±11 

NR 

NR 

11 

NR 

29 

±16 

3.9 

±0.4 

78 

±17 

1 

NR 

7 

NR 

24 

±14 

3.9 

83 

±2 

0 

1 

12 

47 

41 

±3 

4.3 

85 

±3 

0 

0 

11 

48 

41 

±4 

4.3 

±0.1 

74 

±3 

1 

1 

15 

47 

35 

±4 

4.1 

±0.1 

76 

±4 

0 

1 

14 

40 

44 

±5 

4.3 

±0.1 

77 

±5 

0 

0 

16 

44 

40 

±7 

4.2 

±0.2 

81 

±3 

0 

1 

14 

45 

41 

±4 

4.3 

±0.1 

89 

±3 

0 

0 

4 

54 

41 

±5 

4.4 

±0.1 

84 

±3 

0 

1 

12 

47 

41 

±4 

4.3 

±0.1 

77 

±3 

0 

1 

10 

45 

44 

±4 

4.3 

±0.1 

84 

±3 

0 

1 

12 

45 

42 

±4 

4.3 

±0.1 

79 

±5 

0 

0 

11 

51 

38 

±7 

4.3 

NR:  Not  reportable 


DMDC 


557 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


81 .  The  training  I  have  received... 

b.  Teaches  that  raciai/ethnic  harassment  and  discrimination  reduces  the  cohesion  and  effectiveness  of  the  miiitary 
as  a  whoie. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

1 

12 

39 

48 

±2 

4.3 

Army 

77 

±2 

1 

1 

11 

38 

49 

±3 

4.3 

±0.1 

Navy 

74 

±2 

1 

1 

16 

43 

39 

±3 

4.2 

±0.1 

Marine  Corps 

76 

±3 

1 

1 

12 

40 

47 

±5 

4.3 

±0.1 

Air  Force 

74 

±2 

1 

0 

10 

35 

54 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

1 

13 

38 

47 

±2 

4.3 

±0.1 

E1-E4 

71 

±2 

1 

1 

15 

35 

48 

±3 

4.3 

±0.1 

E5-E9 

77 

±2 

1 

1 

11 

40 

47 

±2 

4.3 

±0.1 

Officers 

81 

±2 

1 

1 

8 

41 

49 

±3 

4.4 

±0.1 

01-03 

78 

±3 

0 

1 

11 

41 

48 

±5 

4.3 

±0.1 

04-06 

82 

±3 

0 

1 

5 

44 

51 

±4 

4.4 

±0.1 

Maie 

76 

±2 

1 

1 

12 

38 

48 

±2 

4.3 

±0.1 

Femaie 

71 

±3 

1 

1 

14 

40 

44 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

76 

±2 

1 

1 

11 

39 

49 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

75 

±2 

1 

1 

14 

39 

46 

±3 

4.3 

WHiTE 

79 

±2 

0 

1 

12 

38 

49 

±2 

4.3 

Army 

81 

±3 

0 

1 

12 

37 

50 

±4 

4.3 

±0.1 

Navy 

77 

±3 

0 

1 

15 

44 

40 

±4 

4.2 

±0.1 

Marine  Corps 

81 

±5 

1 

0 

11 

40 

48 

±6 

4.3 

±0.1 

Air  Force 

77 

±3 

1 

0 

10 

34 

55 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

1 

13 

38 

48 

±3 

4.3 

±0.1 

E1-E4 

75 

±3 

1 

1 

14 

35 

49 

±4 

4.3 

±0.1 

E5-E9 

81 

±2 

0 

1 

11 

40 

48 

±3 

4.3 

±0.1 

Officers 

83 

±3 

0 

1 

9 

40 

50 

±4 

4.4 

±0.1 

01-03 

81 

±4 

0 

0 

12 

39 

49 

±6 

4.4 

±0.1 

04-06 

84 

±4 

0 

0 

5 

44 

51 

±5 

4.4 

BLACK 

68 

±3 

1 

1 

13 

38 

47 

±3 

4.3 

Army 

71 

±4 

1 

1 

11 

37 

50 

±5 

4.4 

±0.1 

Navy 

67 

±4 

1 

1 

15 

41 

41 

±5 

4.2 

±0.1 

Marine  Corps 

64 

±5 

1 

1 

14 

43 

41 

±6 

4.2 

±0.1 

Air  Force 

67 

±4 

0 

2 

13 

35 

51 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

1 

13 

37 

47 

±4 

4.3 

±0.1 

E1-E4 

61 

±5 

1 

1 

18 

34 

45 

±7 

4.2 

±0.2 

E5-E9 

72 

±3 

1 

1 

11 

39 

48 

±4 

4.3 

±0.1 

Officers 

71 

±4 

0 

1 

7 

44 

48 

±5 

4.4 

±0.1 

01-03 

67 

±5 

0 

1 

10 

47 

42 

±6 

4.3 

±0.1 

04-06 

74 

±4 

0 

1 

5 

43 

51 

±7 

4.4 

HiSPANiC 

69 

±3 

0 

1 

14 

40 

46 

±3 

4.3 

Army 

71 

±4 

0 

1 

11 

40 

48 

±5 

4.3 

±0.1 

Navy 

68 

±5 

1 

0 

19 

45 

36 

±6 

4.1 

±0.1 

Marine  Corps 

69 

±6 

1 

1 

16 

37 

46 

±8 

4.3 

±0.2 

Air  Force 

67 

±6 

0 

1 

11 

35 

53 

±7 

4.4 

±0.2 

Eniisted 

68 

±3 

1 

1 

15 

39 

45 

±4 

4.3 

±0.1 

E1-E4 

64 

±5 

0 

0 

18 

34 

48 

±6 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

12 

43 

44 

±4 

4.3 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 


558 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


81b.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

73 

±6 

0 

0 

5 

47 

47 

±6 

4.4 

72 

±8 

0 

1 

8 

45 

46 

±8 

4.3 

80 

±4 

0 

0 

3 

42 

55 

±9 

4.5 

73 

±8 

0 

NR 

12 

41 

40 

±11 

4.1 

68 

±13 

0 

1 

11 

NR 

40 

±16 

4.3 

±0.2 

75 

±11 

0 

2 

21 

43 

34 

±17 

4.1 

±0.3 

72 

±15 

1 

NR 

10 

NR 

NR 

±10 

NR 

83 

±7 

0 

0 

5 

NR 

NR 

±4 

4.6 

±0.2 

70 

±8 

0 

NR 

14 

36 

42 

±11 

4.1 

±0.4 

63 

±14 

0 

NR 

12 

35 

NR 

±17 

NR 

78 

±9 

0 

0 

16 

37 

47 

±11 

4.3 

±0.2 

89 

±10 

1 

0 

2 

NR 

NR 

±3 

4.3 

±0.3 

89 

±9 

0 

0 

2 

NR 

NR 

±4 

4.2 

±0.2 

87 

±18 

1 

0 

2 

NR 

NR 

±4 

NR 

68 

±4 

1 

1 

14 

41 

43 

±5 

4.2 

72 

±7 

1 

0 

18 

38 

43 

±7 

4.2 

±0.2 

70 

±5 

NR 

1 

14 

42 

41 

±6 

4.2 

±0.2 

64 

±13 

1 

1 

11 

39 

48 

±13 

4.3 

±0.2 

63 

±6 

0 

1 

10 

43 

47 

±7 

4.4 

±0.1 

67 

±4 

2 

1 

15 

41 

42 

±6 

4.2 

±0.1 

62 

±7 

NR 

1 

18 

39 

39 

±7 

4.1 

±0.3 

70 

±5 

1 

1 

13 

42 

44 

±5 

4.3 

±0.1 

76 

±6 

0 

0 

9 

41 

50 

±8 

4.4 

±0.1 

74 

±8 

0 

0 

9 

40 

50 

±11 

4.4 

±0.2 

78 

±8 

0 

1 

8 

41 

49 

±13 

4.4 

69 

±8 

0 

0 

10 

42 

47 

±12 

4.4 

74 

±12 

NR 

NR 

9 

NR 

NR 

±12 

4.4 

±0.3 

53 

±14 

0 

1 

21 

39 

39 

±13 

4.2 

±0.2 

54 

±13 

0 

1 

10 

35 

54 

±11 

4.4 

±0.2 

77 

±7 

0 

0 

9 

47 

44 

±16 

4.3 

±0.2 

68 

±8 

0 

0 

11 

39 

49 

±12 

4.4 

±0.2 

91 

±8 

NR 

NR 

2 

NR 

NR 

±5 

4.2 

73 

±6 

4 

2 

12 

42 

41 

±7 

4.2 

75 

±11 

10 

2 

6 

39 

43 

±15 

4.0 

±0.4 

69 

±9 

0 

3 

17 

44 

36 

±11 

4.1 

±0.2 

69 

±19 

0 

0 

16 

NR 

NR 

±18 

4.1 

±0.3 

78 

±7 

0 

0 

12 

39 

49 

±11 

4.4 

±0.2 

73 

±6 

3 

1 

13 

40 

43 

±8 

4.2 

±0.2 

70 

±10 

NR 

2 

12 

40 

40 

±13 

4.1 

±0.3 

76 

±7 

0 

0 

14 

41 

45 

±9 

4.3 

±0.2 

79 

±9 

NR 

NR 

4 

51 

32 

±14 

3.9 

±0.4 

77 

±11 

NR 

NR 

4 

NR 

31 

±16 

4.0 

±0.4 

78 

±17 

1 

NR 

3 

NR 

NR 

±4 

NR 

83 

±2 

0 

0 

11 

47 

42 

±3 

4.3 

85 

±3 

0 

0 

10 

48 

42 

±4 

4.3 

±0.1 

74 

±3 

1 

1 

14 

47 

37 

±4 

4.2 

±0.1 

76 

±4 

1 

1 

13 

41 

44 

±5 

4.3 

±0.1 

77 

±5 

0 

0 

16 

45 

39 

±7 

4.2 

±0.2 

81 

±3 

0 

0 

13 

45 

41 

±4 

4.3 

±0.1 

89 

±3 

0 

0 

3 

53 

43 

±5 

4.4 

±0.1 

83 

±3 

0 

0 

11 

47 

41 

±4 

4.3 

±0.1 

77 

±3 

0 

1 

10 

46 

44 

±4 

4.3 

±0.1 

84 

±3 

0 

0 

11 

45 

43 

±4 

4.3 

±0.1 

79 

±5 

0 

0 

10 

51 

38 

±7 

4.3 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


81 .  The  training  I  have  received... 

c.  Identifies  behaviors  that  are  offensive  to  others  and  shouid  not  be  toierated. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

1 

12 

39 

47 

±2 

4.3 

Army 

77 

±2 

1 

1 

11 

39 

48 

±3 

4.3 

±0.1 

Navy 

73 

±2 

1 

1 

15 

43 

40 

±3 

4.2 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

12 

42 

44 

±5 

4.3 

±0.1 

Air  Force 

74 

±2 

0 

1 

10 

36 

53 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

1 

13 

39 

47 

±2 

4.3 

±0.1 

E1-E4 

71 

±2 

1 

1 

15 

36 

47 

±3 

4.3 

±0.1 

E5-E9 

77 

±2 

1 

1 

11 

41 

47 

±2 

4.3 

±0.1 

Officers 

81 

±2 

1 

1 

9 

42 

47 

±3 

4.3 

±0.1 

01-03 

78 

±3 

0 

1 

11 

41 

46 

±5 

4.3 

±0.1 

04-06 

82 

±3 

0 

1 

5 

45 

49 

±4 

4.4 

±0.1 

Maie 

76 

±2 

1 

1 

12 

39 

47 

±2 

4.3 

±0.1 

Femaie 

70 

±3 

1 

1 

13 

41 

44 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

75 

±2 

1 

1 

11 

39 

49 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

75 

±2 

1 

1 

14 

40 

44 

±3 

4.3 

WHiTE 

79 

±2 

1 

1 

12 

39 

48 

±2 

4.3 

Army 

81 

±3 

1 

1 

12 

37 

49 

±4 

4.3 

±0.1 

Navy 

77 

±3 

0 

1 

15 

44 

41 

±4 

4.2 

±0.1 

Marine  Corps 

80 

±5 

1 

1 

11 

42 

46 

±6 

4.3 

±0.1 

Air  Force 

77 

±3 

0 

1 

9 

36 

54 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

1 

12 

38 

48 

±3 

4.3 

±0.1 

E1-E4 

75 

±3 

1 

1 

14 

36 

48 

±4 

4.3 

±0.1 

E5-E9 

80 

±2 

0 

1 

11 

40 

47 

±3 

4.3 

±0.1 

Officers 

83 

±3 

0 

1 

9 

41 

48 

±4 

4.4 

±0.1 

01-03 

80 

±4 

0 

1 

12 

40 

47 

±6 

4.3 

±0.1 

04-06 

84 

±4 

0 

1 

5 

45 

50 

±5 

4.4 

BLACK 

68 

±3 

1 

1 

12 

39 

47 

±3 

4.3 

Army 

71 

±4 

1 

1 

11 

39 

49 

±5 

4.4 

±0.1 

Navy 

67 

±4 

1 

1 

14 

42 

42 

±5 

4.2 

±0.1 

Marine  Corps 

63 

±5 

1 

2 

12 

45 

40 

±5 

4.2 

±0.1 

Air  Force 

66 

±4 

0 

1 

13 

35 

51 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

1 

13 

39 

47 

±4 

4.3 

±0.1 

E1-E4 

61 

±5 

1 

0 

16 

37 

46 

±7 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

11 

40 

48 

±4 

4.3 

±0.1 

Officers 

71 

±4 

1 

0 

7 

47 

45 

±5 

4.4 

±0.1 

01-03 

67 

±5 

1 

0 

10 

46 

43 

±6 

4.3 

±0.1 

04-06 

74 

±4 

0 

1 

5 

49 

44 

±7 

4.4 

HiSPANiC 

69 

±3 

1 

1 

13 

41 

45 

±3 

4.3 

Army 

71 

±4 

1 

0 

11 

43 

46 

±5 

4.3 

±0.1 

Navy 

68 

±5 

1 

1 

18 

45 

36 

±6 

4.1 

±0.1 

Marine  Corps 

69 

±6 

1 

0 

14 

39 

46 

±8 

4.3 

±0.2 

Air  Force 

66 

±6 

0 

1 

12 

34 

53 

±7 

4.4 

±0.2 

Eniisted 

69 

±3 

1 

1 

14 

40 

44 

±4 

4.3 

±0.1 

E1-E4 

65 

±5 

0 

0 

17 

36 

47 

±6 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

12 

44 

43 

±4 

4.3 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81c.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

73 

±6 

0 

0 

5 

47 

48 

±6 

4.4 

±0.1 

72 

±8 

0 

0 

8 

44 

47 

±8 

4.4 

±0.1 

80 

±4 

0 

0 

3 

43 

54 

±9 

4.5 

±0.1 

72 

±8 

0 

NR 

11 

40 

40 

±10 

4.1 

±0.3 

68 

±13 

0 

1 

10 

NR 

40 

±17 

4.3 

±0.2 

75 

±11 

0 

NR 

20 

36 

34 

±17 

3.9 

±0.4 

72 

±15 

1 

NR 

10 

NR 

NR 

±10 

NR 

83 

±7 

0 

0 

5 

NR 

NR 

±4 

4.6 

±0.2 

70 

±8 

0 

NR 

13 

37 

42 

±11 

4.1 

±0.4 

62 

±14 

0 

NR 

11 

37 

NR 

±17 

NR 

77 

±9 

0 

0 

15 

37 

48 

±11 

4.3 

±0.2 

89 

±10 

0 

NR 

3 

NR 

NR 

±3 

NR 

89 

±9 

0 

NR 

4 

NR 

NR 

±5 

NR 

87 

±18 

0 

1 

3 

NR 

NR 

±5 

NR 

68 

±4 

1 

0 

14 

41 

43 

±5 

4.2 

±0.1 

71 

±7 

1 

0 

18 

39 

42 

±7 

4.2 

±0.2 

70 

±5 

NR 

0 

13 

43 

41 

±6 

4.2 

±0.2 

64 

±13 

1 

1 

11 

40 

47 

±13 

4.3 

±0.2 

62 

±6 

0 

1 

9 

41 

48 

±7 

4.4 

±0.1 

67 

±4 

2 

0 

15 

41 

42 

±6 

4.2 

±0.1 

61 

±7 

NR 

0 

18 

40 

39 

±7 

4.1 

±0.3 

70 

±5 

1 

1 

13 

42 

44 

±5 

4.3 

±0.1 

75 

±6 

0 

0 

9 

41 

50 

±8 

4.4 

±0.1 

74 

±8 

0 

0 

9 

41 

50 

±11 

4.4 

±0.2 

78 

±8 

0 

0 

8 

42 

50 

±13 

4.4 

±0.2 

69 

±8 

0 

0 

10 

41 

48 

±12 

4.4 

±0.2 

74 

±12 

NR 

NR 

9 

NR 

NR 

±12 

4.4 

±0.3 

52 

±14 

0 

1 

18 

41 

41 

±13 

4.2 

±0.2 

53 

±13 

0 

1 

10 

34 

54 

±11 

4.4 

±0.2 

77 

±7 

0 

0 

10 

45 

44 

±16 

4.3 

±0.2 

68 

±8 

0 

0 

11 

39 

50 

±12 

4.4 

±0.2 

91 

±8 

NR 

NR 

2 

NR 

NR 

±5 

4.2 

±0.2 

73 

±6 

4 

2 

12 

44 

38 

±7 

4.1 

±0.2 

75 

±11 

10 

NR 

7 

44 

35 

±15 

3.9 

±0.4 

69 

±9 

0 

3 

17 

45 

34 

±11 

4.1 

±0.2 

69 

±19 

0 

0 

NR 

NR 

19 

±12 

4.0 

±0.2 

77 

±7 

0 

1 

12 

35 

52 

±11 

4.4 

±0.2 

72 

±6 

3 

2 

13 

43 

39 

±8 

4.1 

±0.2 

69 

±10 

NR 

3 

12 

44 

35 

±13 

4.0 

±0.3 

76 

±7 

0 

0 

15 

41 

44 

±9 

4.3 

±0.2 

79 

±9 

NR 

7 

8 

50 

28 

±14 

3.8 

±0.4 

77 

±11 

NR 

NR 

10 

NR 

30 

±16 

4.0 

±0.4 

78 

±17 

1 

NR 

4 

NR 

25 

±15 

4.0 

±0.5 

83 

±2 

0 

0 

11 

47 

41 

±3 

4.3 

±0.1 

85 

±3 

0 

0 

10 

48 

41 

±4 

4.3 

±0.1 

73 

±3 

1 

1 

14 

48 

36 

±4 

4.2 

±0.1 

76 

±4 

0 

1 

14 

42 

43 

±5 

4.3 

±0.1 

77 

±5 

0 

1 

12 

48 

39 

±7 

4.2 

±0.1 

81 

±3 

0 

0 

13 

46 

41 

±4 

4.3 

±0.1 

89 

±3 

0 

1 

4 

53 

42 

±5 

4.4 

±0.1 

83 

±3 

0 

0 

11 

48 

41 

±4 

4.3 

±0.1 

77 

±3 

0 

1 

9 

46 

44 

±4 

4.3 

±0.1 

84 

±3 

0 

0 

11 

46 

42 

±4 

4.3 

±0.1 

79 

±5 

0 

1 

9 

53 

37 

±7 

4.3 

±0.1 

NR:  Not  reportable 
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81 .  The  training  I  have  received... 

d.  Gives  usefui  toois  for  deaiing  with  raciai/ethnic  harassment  and  discrimination. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

2 

15 

39 

44 

±2 

4.2 

Army 

77 

±2 

1 

2 

14 

37 

45 

±3 

4.2 

±0.1 

Navy 

73 

±2 

1 

1 

18 

42 

38 

±3 

4.1 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

13 

44 

40 

±5 

4.2 

±0.1 

Air  Force 

74 

±2 

0 

1 

12 

36 

50 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

2 

15 

39 

44 

±2 

4.2 

±0.1 

E1-E4 

71 

±2 

1 

2 

17 

36 

44 

±3 

4.2 

±0.1 

E5-E9 

77 

±2 

1 

1 

14 

41 

44 

±2 

4.3 

±0.1 

Officers 

81 

±2 

1 

1 

11 

43 

44 

±3 

4.3 

±0.1 

01-03 

79 

±3 

0 

1 

14 

41 

44 

±5 

4.3 

±0.1 

04-06 

83 

±3 

0 

2 

8 

46 

44 

±4 

4.3 

±0.1 

Maie 

76 

±2 

1 

1 

14 

39 

44 

±2 

4.2 

±0.1 

Femaie 

70 

±3 

1 

2 

16 

39 

41 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

76 

±2 

1 

1 

13 

39 

45 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

75 

±2 

1 

2 

16 

40 

41 

±3 

4.2 

WHiTE 

79 

±2 

1 

1 

14 

39 

44 

±2 

4.3 

Army 

81 

±3 

1 

2 

15 

36 

46 

±4 

4.2 

±0.1 

Navy 

77 

±3 

0 

2 

18 

42 

38 

±4 

4.1 

±0.1 

Marine  Corps 

80 

±5 

1 

1 

13 

46 

40 

±6 

4.2 

±0.1 

Air  Force 

77 

±3 

0 

1 

12 

36 

51 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

2 

15 

38 

44 

±3 

4.2 

±0.1 

E1-E4 

75 

±3 

1 

2 

18 

35 

44 

±4 

4.2 

±0.1 

E5-E9 

81 

±2 

1 

1 

13 

41 

45 

±3 

4.3 

±0.1 

Officers 

83 

±3 

0 

1 

12 

42 

45 

±4 

4.3 

±0.1 

01-03 

81 

±4 

0 

1 

15 

40 

45 

±6 

4.3 

±0.1 

04-06 

84 

±4 

0 

1 

8 

46 

45 

±5 

4.3 

BLACK 

68 

±3 

1 

2 

14 

39 

44 

±3 

4.2 

Army 

71 

±4 

1 

2 

13 

39 

46 

±5 

4.3 

±0.1 

Navy 

67 

±4 

1 

1 

15 

43 

40 

±5 

4.2 

±0.1 

Marine  Corps 

64 

±5 

1 

3 

17 

41 

39 

±6 

4.1 

±0.1 

Air  Force 

66 

±4 

0 

2 

15 

35 

47 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

2 

15 

38 

44 

±4 

4.2 

±0.1 

E1-E4 

61 

±5 

2 

3 

17 

36 

43 

±7 

4.1 

±0.2 

E5-E9 

72 

±3 

1 

1 

14 

40 

45 

±4 

4.3 

±0.1 

Officers 

71 

±4 

1 

2 

10 

47 

41 

±5 

4.3 

±0.1 

01-03 

67 

±5 

1 

2 

13 

47 

37 

±6 

4.2 

±0.1 

04-06 

74 

±4 

0 

2 

7 

48 

42 

±7 

4.3 

HiSPANiC 

69 

±3 

1 

1 

15 

39 

44 

±3 

4.2 

Army 

71 

±4 

1 

2 

14 

39 

45 

±5 

4.3 

±0.1 

Navy 

68 

±5 

0 

1 

20 

44 

34 

±6 

4.1 

±0.1 

Marine  Corps 

68 

±6 

1 

1 

14 

39 

45 

±8 

4.3 

±0.2 

Air  Force 

66 

±6 

0 

1 

13 

33 

52 

±7 

4.3 

±0.2 

Eniisted 

68 

±3 

1 

1 

16 

39 

43 

±4 

4.2 

±0.1 

E1-E4 

65 

±5 

1 

1 

18 

35 

45 

±6 

4.2 

±0.1 

E5-E9 

72 

±3 

1 

2 

14 

41 

42 

±4 

4.2 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81  d.  Continued 


Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

73 

±6 

0 

1 

8 

46 

45 

±6 

4.3 

±0.1 

71 

±8 

1 

2 

10 

43 

45 

±8 

4.3 

±0.1 

80 

±4 

0 

1 

6 

41 

52 

±9 

4.4 

±0.1 

73 

±8 

0 

NR 

15 

40 

39 

±10 

4.1 

±0.3 

68 

±13 

0 

1 

12 

NR 

38 

±17 

4.2 

±0.2 

75 

±11 

0 

3 

NR 

35 

31 

±12 

4.0 

±0.3 

72 

±15 

1 

NR 

10 

NR 

NR 

±11 

NR 

83 

±7 

0 

1 

6 

NR 

NR 

±4 

4.6 

±0.2 

70 

±8 

0 

NR 

15 

37 

40 

±11 

4.1 

±0.4 

63 

±14 

0 

NR 

13 

36 

NR 

±17 

NR 

78 

±9 

0 

0 

17 

37 

45 

±11 

4.3 

±0.2 

89 

±10 

0 

1 

NR 

NR 

NR 

±1 

4.2 

±0.4 

89 

±9 

1 

0 

NR 

NR 

NR 

±2 

NR 

87 

±18 

0 

1 

3 

NR 

NR 

±6 

NR 

68 

±4 

2 

1 

15 

41 

41 

±5 

4.2 

±0.1 

72 

±7 

1 

1 

20 

38 

40 

±7 

4.2 

±0.2 

69 

±5 

NR 

0 

14 

43 

40 

±6 

4.2 

±0.2 

64 

±13 

1 

0 

14 

39 

46 

±13 

4.3 

±0.2 

62 

±6 

0 

1 

12 

44 

43 

±7 

4.3 

±0.1 

66 

±4 

2 

1 

16 

41 

40 

±6 

4.2 

±0.1 

61 

±7 

NR 

1 

19 

38 

39 

±7 

4.1 

±0.3 

70 

±5 

1 

0 

15 

44 

40 

±5 

4.2 

±0.1 

75 

±6 

0 

1 

11 

40 

48 

±9 

4.3 

±0.2 

74 

±8 

0 

1 

11 

39 

49 

±11 

4.3 

±0.2 

78 

±8 

0 

1 

10 

44 

45 

±13 

4.3 

±0.2 

69 

±8 

0 

0 

15 

48 

37 

±12 

4.2 

±0.2 

74 

±12 

NR 

NR 

15 

NR 

NR 

±16 

4.2 

±0.3 

52 

±14 

0 

1 

24 

36 

40 

±13 

4.2 

±0.2 

54 

±13 

0 

1 

11 

38 

50 

±11 

4.3 

±0.2 

77 

±7 

1 

1 

11 

47 

41 

±16 

4.3 

±0.2 

68 

±8 

0 

0 

16 

46 

38 

±13 

4.2 

±0.2 

90 

±8 

NR 

NR 

3 

NR 

NR 

±6 

4.2 

±0.2 

73 

±6 

4 

2 

14 

44 

36 

±7 

4.1 

±0.2 

75 

±11 

10 

3 

8 

43 

36 

±15 

3.9 

±0.4 

69 

±9 

0 

2 

18 

45 

34 

±11 

4.1 

±0.2 

69 

±19 

0 

NR 

16 

NR 

16 

±17 

3.9 

±0.3 

77 

±7 

0 

1 

15 

38 

46 

±11 

4.3 

±0.2 

72 

±6 

3 

1 

14 

43 

38 

±8 

4.1 

±0.2 

69 

±10 

NR 

3 

13 

41 

37 

±13 

4.0 

±0.3 

76 

±7 

0 

0 

16 

45 

39 

±9 

4.2 

±0.2 

79 

±9 

NR 

7 

9 

50 

26 

±14 

3.8 

±0.4 

77 

±11 

NR 

NR 

10 

NR 

24 

±15 

3.9 

±0.4 

78 

±17 

0 

NR 

7 

NR 

NR 

±6 

NR 

82 

±2 

0 

1 

13 

48 

38 

±3 

4.2 

±0.1 

85 

±3 

0 

1 

12 

49 

38 

±4 

4.2 

±0.1 

73 

±3 

1 

2 

18 

44 

35 

±4 

4.1 

±0.1 

76 

±4 

0 

1 

16 

42 

41 

±5 

4.2 

±0.1 

77 

±5 

0 

1 

17 

46 

36 

±7 

4.2 

±0.2 

81 

±3 

0 

1 

14 

46 

39 

±4 

4.2 

±0.1 

88 

±3 

0 

1 

8 

55 

35 

±5 

4.2 

±0.1 

83 

±3 

0 

1 

13 

48 

38 

±4 

4.2 

±0.1 

77 

±3 

0 

2 

13 

47 

39 

±4 

4.2 

±0.1 

83 

±3 

0 

1 

14 

47 

39 

±4 

4.2 

±0.1 

79 

±5 

0 

1 

11 

53 

35 

±7 

4.2 

±0.1 

NR:  Not  reportable 
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81 .  The  training  I  have  received... 

e.  Expiains  the  process  for  reporting  raciai/ethnic  harassment  and  discrimination. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

1 

13 

39 

46 

±2 

4.3 

Army 

77 

±2 

1 

1 

13 

37 

48 

±3 

4.3 

±0.1 

Navy 

73 

±2 

1 

1 

16 

43 

39 

±3 

4.2 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

12 

44 

42 

±5 

4.2 

±0.1 

Air  Force 

73 

±2 

0 

1 

11 

36 

52 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

1 

14 

39 

45 

±2 

4.3 

±0.1 

E1-E4 

70 

±3 

1 

2 

17 

36 

45 

±3 

4.2 

±0.1 

E5-E9 

77 

±2 

1 

1 

12 

41 

46 

±2 

4.3 

±0.1 

Officers 

81 

±2 

0 

1 

9 

43 

47 

±3 

4.3 

±0.1 

01-03 

78 

±3 

0 

1 

12 

41 

45 

±5 

4.3 

±0.1 

04-06 

82 

±3 

0 

1 

5 

46 

48 

±4 

4.4 

±0.1 

Maie 

76 

±2 

1 

1 

13 

39 

46 

±2 

4.3 

±0.1 

Femaie 

70 

±3 

1 

1 

15 

41 

42 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

75 

±2 

1 

1 

12 

39 

47 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

74 

±2 

1 

1 

15 

40 

43 

±3 

4.2 

WHiTE 

79 

±2 

1 

1 

13 

39 

47 

±2 

4.3 

Army 

81 

±3 

1 

1 

13 

36 

49 

±4 

4.3 

±0.1 

Navy 

77 

±3 

0 

1 

16 

43 

39 

±4 

4.2 

±0.1 

Marine  Corps 

80 

±5 

1 

1 

11 

46 

42 

±6 

4.3 

±0.1 

Air  Force 

77 

±3 

0 

1 

11 

36 

53 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

1 

14 

39 

46 

±3 

4.3 

±0.1 

E1-E4 

75 

±3 

1 

1 

16 

36 

46 

±4 

4.2 

±0.1 

E5-E9 

80 

±2 

1 

1 

11 

41 

47 

±3 

4.3 

±0.1 

Officers 

83 

±3 

0 

1 

10 

41 

48 

±4 

4.4 

±0.1 

01-03 

80 

±4 

0 

1 

13 

39 

47 

±6 

4.3 

±0.1 

04-06 

83 

±4 

0 

1 

5 

45 

49 

±5 

4.4 

BLACK 

68 

±3 

1 

2 

13 

39 

46 

±3 

4.3 

Army 

71 

±4 

0 

2 

12 

38 

48 

±5 

4.3 

±0.1 

Navy 

67 

±4 

1 

1 

15 

42 

41 

±5 

4.2 

±0.1 

Marine  Corps 

62 

±5 

2 

1 

13 

43 

41 

±5 

4.2 

±0.1 

Air  Force 

66 

±4 

0 

1 

12 

38 

49 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

2 

14 

38 

46 

±4 

4.3 

±0.1 

E1-E4 

61 

±5 

1 

3 

18 

35 

43 

±7 

4.2 

±0.2 

E5-E9 

72 

±3 

1 

1 

12 

40 

47 

±4 

4.3 

±0.1 

Officers 

71 

±4 

0 

1 

8 

47 

44 

±5 

4.3 

±0.1 

01-03 

67 

±5 

1 

2 

11 

48 

39 

±6 

4.2 

±0.1 

04-06 

74 

±4 

0 

0 

6 

49 

45 

±7 

4.4 

HiSPANiC 

69 

±3 

0 

1 

14 

39 

45 

±4 

4.3 

Army 

71 

±4 

0 

1 

13 

40 

47 

±5 

4.3 

±0.1 

Navy 

68 

±5 

0 

1 

19 

45 

35 

±6 

4.1 

±0.1 

Marine  Corps 

69 

±6 

1 

1 

14 

37 

47 

±8 

4.3 

±0.2 

Air  Force 

66 

±6 

0 

0 

13 

33 

53 

±7 

4.4 

±0.2 

Eniisted 

68 

±3 

0 

1 

15 

38 

45 

±4 

4.3 

±0.1 

E1-E4 

65 

±5 

0 

0 

19 

33 

48 

±6 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

13 

43 

43 

±4 

4.3 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81  e.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

73 

±6 

0 

1 

6 

48 

45 

±6 

4.4 

±0.1 

71 

±8 

1 

1 

9 

47 

43 

±8 

4.3 

±0.1 

80 

±4 

0 

0 

3 

42 

54 

±9 

4.5 

±0.1 

73 

±8 

0 

NR 

13 

39 

40 

±10 

4.1 

±0.3 

68 

±13 

0 

0 

12 

NR 

40 

±16 

4.3 

±0.2 

75 

±11 

0 

NR 

21 

36 

33 

±17 

3.9 

±0.4 

72 

±15 

1 

NR 

11 

NR 

NR 

±12 

NR 

83 

±7 

0 

0 

5 

NR 

NR 

±4 

4.6 

±0.2 

70 

±8 

0 

NR 

15 

36 

41 

±11 

4.1 

±0.4 

63 

±14 

0 

NR 

14 

34 

NR 

±17 

NR 

78 

±9 

0 

0 

16 

38 

46 

±11 

4.3 

±0.2 

89 

±10 

0 

NR 

3 

NR 

NR 

±3 

NR 

89 

±9 

0 

NR 

4 

NR 

NR 

±6 

NR 

87 

±18 

0 

0 

2 

NR 

NR 

±4 

NR 

67 

±4 

1 

0 

15 

42 

41 

±5 

4.2 

±0.1 

71 

±7 

1 

0 

19 

39 

42 

±7 

4.2 

±0.2 

70 

±5 

NR 

1 

14 

44 

39 

±6 

4.1 

±0.2 

58 

±14 

1 

1 

15 

43 

41 

±10 

4.2 

±0.2 

62 

±6 

0 

1 

11 

44 

44 

±7 

4.3 

±0.1 

66 

±4 

2 

1 

16 

42 

40 

±6 

4.2 

±0.1 

61 

±7 

NR 

1 

19 

38 

38 

±7 

4.1 

±0.3 

70 

±5 

1 

0 

14 

44 

41 

±5 

4.2 

±0.1 

72 

±8 

0 

0 

10 

44 

46 

±8 

4.4 

±0.1 

68 

±10 

0 

0 

11 

44 

45 

±10 

4.3 

±0.2 

78 

±8 

0 

0 

8 

44 

48 

±13 

4.4 

±0.2 

69 

±8 

0 

0 

12 

52 

36 

±12 

4.2 

±0.2 

74 

±12 

NR 

NR 

11 

NR 

31 

±17 

4.2 

±0.2 

52 

±14 

0 

0 

21 

39 

39 

±13 

4.2 

±0.2 

54 

±13 

0 

1 

9 

33 

56 

±11 

4.4 

±0.2 

77 

±7 

0 

0 

11 

47 

41 

±15 

4.3 

±0.2 

68 

±8 

0 

0 

13 

50 

37 

±12 

4.2 

±0.2 

91 

±8 

NR 

NR 

3 

NR 

NR 

±6 

4.2 

±0.2 

72 

±6 

4 

2 

13 

45 

36 

±7 

4.1 

±0.2 

75 

±11 

10 

3 

6 

41 

40 

±15 

4.0 

±0.4 

69 

±9 

0 

3 

18 

45 

33 

±11 

4.1 

±0.2 

69 

±19 

0 

0 

NR 

NR 

17 

±11 

4.0 

±0.2 

74 

±9 

0 

0 

14 

43 

42 

±11 

4.3 

±0.2 

71 

±6 

3 

1 

14 

43 

38 

±8 

4.1 

±0.2 

68 

±10 

NR 

2 

14 

41 

38 

±13 

4.0 

±0.3 

76 

±7 

0 

0 

15 

46 

38 

±9 

4.2 

±0.2 

79 

±9 

NR 

NR 

4 

56 

26 

±14 

3.9 

±0.4 

77 

±11 

NR 

NR 

4 

NR 

28 

±16 

4.0 

±0.4 

78 

±17 

0 

NR 

4 

NR 

23 

±14 

4.0 

±0.5 

83 

±2 

0 

1 

12 

48 

40 

±3 

4.3 

±0.1 

85 

±3 

0 

1 

11 

49 

40 

±4 

4.3 

±0.1 

73 

±3 

1 

1 

15 

48 

35 

±4 

4.1 

±0.1 

76 

±4 

1 

1 

14 

43 

42 

±5 

4.2 

±0.1 

77 

±5 

0 

0 

14 

45 

41 

±7 

4.3 

±0.1 

81 

±3 

0 

1 

14 

46 

40 

±4 

4.2 

±0.1 

89 

±3 

0 

0 

4 

56 

40 

±5 

4.4 

±0.1 

83 

±3 

0 

0 

12 

48 

40 

±4 

4.3 

±0.1 

77 

±3 

1 

1 

11 

46 

41 

±4 

4.3 

±0.1 

84 

±3 

0 

1 

12 

46 

41 

±4 

4.3 

±0.1 

79 

±5 

0 

1 

9 

54 

37 

±7 

4.3 

±0.1 

NR:  Not  reportable 
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81 .  The  training  I  have  received... 

f.  Makes  me  feei  it  is  safe  to  report  offensive,  raciai/ethnic  situations. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

2 

17 

37 

43 

±2 

4.2 

Army 

77 

±2 

2 

3 

17 

35 

43 

±3 

4.1 

±0.1 

Navy 

73 

±2 

1 

2 

21 

39 

36 

±3 

4.1 

±0.1 

Marine  Corps 

75 

±3 

1 

2 

15 

41 

41 

±5 

4.2 

±0.1 

Air  Force 

74 

±2 

1 

1 

13 

35 

51 

±3 

4.3 

±0.1 

Eniisted 

74 

±2 

1 

2 

17 

36 

43 

±2 

4.2 

±0.1 

E1-E4 

71 

±2 

2 

3 

20 

33 

43 

±3 

4.1 

±0.1 

E5-E9 

77 

±2 

1 

2 

16 

38 

43 

±2 

4.2 

±0.1 

Officers 

81 

±2 

1 

2 

13 

41 

43 

±3 

4.2 

±0.1 

01-03 

79 

±3 

1 

1 

16 

40 

42 

±5 

4.2 

±0.1 

04-06 

82 

±3 

1 

1 

9 

44 

45 

±4 

4.3 

±0.1 

Maie 

76 

±2 

1 

2 

16 

37 

44 

±2 

4.2 

±0.1 

Femaie 

70 

±3 

2 

4 

20 

36 

38 

±4 

4.1 

±0.1 

Not  Depioyed  Past  12  Months 

76 

±2 

1 

2 

15 

37 

45 

±2 

4.2 

±0.1 

Depioyed  Past  12  Months 

75 

±2 

1 

3 

19 

36 

40 

±3 

4.1 

WHiTE 

79 

±2 

1 

2 

16 

36 

44 

±2 

4.2 

Army 

81 

±3 

1 

3 

18 

34 

44 

±4 

4.2 

±0.1 

Navy 

77 

±3 

1 

2 

21 

40 

36 

±4 

4.1 

±0.1 

Marine  Corps 

80 

±5 

1 

2 

13 

41 

42 

±6 

4.2 

±0.1 

Air  Force 

77 

±3 

1 

1 

11 

35 

52 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

2 

17 

35 

44 

±3 

4.2 

±0.1 

E1-E4 

75 

±3 

2 

3 

19 

32 

44 

±4 

4.1 

±0.1 

E5-E9 

81 

±2 

1 

2 

15 

38 

44 

±3 

4.2 

±0.1 

Officers 

83 

±3 

1 

1 

14 

40 

44 

±4 

4.3 

±0.1 

01-03 

81 

±4 

0 

1 

17 

38 

43 

±6 

4.2 

±0.1 

04-06 

83 

±4 

0 

1 

8 

44 

46 

±5 

4.4 

BLACK 

69 

±3 

1 

4 

18 

36 

42 

±3 

4.1 

Army 

71 

±4 

1 

5 

17 

35 

42 

±5 

4.1 

±0.1 

Navy 

67 

±4 

2 

2 

20 

37 

38 

±5 

4.1 

±0.1 

Marine  Corps 

64 

±5 

2 

2 

19 

40 

37 

±6 

4.1 

±0.1 

Air  Force 

66 

±4 

1 

3 

16 

33 

47 

±5 

4.2 

±0.1 

Eniisted 

68 

±3 

1 

4 

18 

35 

42 

±4 

4.1 

±0.1 

E1-E4 

61 

±5 

2 

4 

20 

32 

41 

±7 

4.1 

±0.2 

E5-E9 

73 

±3 

1 

3 

17 

36 

42 

±4 

4.2 

±0.1 

Officers 

71 

±4 

2 

4 

15 

41 

39 

±5 

4.1 

±0.1 

01-03 

67 

±5 

2 

5 

17 

41 

36 

±6 

4.0 

±0.2 

04-06 

74 

±4 

2 

3 

18 

40 

38 

±9 

4.1 

HiSPANiC 

69 

±3 

1 

2 

18 

37 

43 

±3 

4.2 

Army 

71 

±4 

1 

3 

15 

37 

44 

±5 

4.2 

±0.1 

Navy 

68 

±5 

0 

1 

24 

42 

33 

±6 

4.0 

±0.1 

Marine  Corps 

69 

±6 

1 

1 

17 

38 

43 

±9 

4.2 

±0.2 

Air  Force 

66 

±6 

0 

1 

17 

31 

50 

±7 

4.3 

±0.2 

Eniisted 

69 

±3 

1 

2 

19 

36 

42 

±4 

4.2 

±0.1 

E1-E4 

65 

±5 

1 

2 

21 

33 

44 

±6 

4.2 

±0.1 

E5-E9 

72 

±3 

1 

2 

17 

39 

41 

±4 

4.2 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81f.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

73 

±6 

0 

2 

10 

44 

45 

±6 

4.3 

71 

±8 

1 

1 

12 

42 

43 

±8 

4.3 

80 

±4 

0 

1 

7 

41 

50 

±9 

4.4 

73 

±8 

1 

NR 

15 

39 

37 

±11 

4.0 

68 

±13 

1 

2 

16 

NR 

37 

±17 

4.1 

±0.2 

75 

±11 

2 

3 

22 

43 

30 

±17 

4.0 

±0.3 

72 

±15 

2 

NR 

11 

NR 

NR 

±11 

NR 

83 

±7 

1 

0 

7 

NR 

NR 

±5 

4.5 

±0.3 

70 

±8 

1 

NR 

17 

34 

39 

±11 

4.0 

±0.3 

63 

±14 

1 

NR 

16 

33 

NR 

±17 

NR 

78 

±9 

1 

1 

18 

35 

43 

±11 

4.2 

±0.2 

89 

±10 

1 

1 

5 

NR 

NR 

±5 

4.2 

±0.3 

89 

±9 

1 

0 

6 

NR 

NR 

±7 

4.1 

±0.2 

87 

±18 

1 

1 

4 

NR 

NR 

±7 

4.2 

68 

±4 

2 

1 

18 

40 

39 

±5 

4.1 

71 

±7 

1 

1 

25 

39 

34 

±7 

4.0 

±0.2 

70 

±5 

NR 

2 

16 

41 

38 

±6 

4.1 

±0.2 

64 

±13 

1 

1 

16 

37 

45 

±13 

4.2 

±0.2 

62 

±6 

0 

1 

12 

43 

44 

±7 

4.3 

±0.1 

66 

±4 

2 

1 

19 

40 

38 

±6 

4.1 

±0.1 

62 

±7 

NR 

2 

22 

38 

35 

±7 

4.0 

±0.3 

70 

±5 

1 

1 

17 

42 

39 

±5 

4.2 

±0.1 

75 

±6 

0 

1 

15 

39 

45 

±9 

4.3 

±0.2 

74 

±8 

0 

1 

17 

39 

44 

±12 

4.3 

±0.2 

78 

±8 

1 

2 

12 

40 

46 

±13 

4.3 

69 

±8 

1 

1 

15 

52 

31 

±12 

4.1 

74 

±12 

NR 

NR 

16 

NR 

25 

±16 

4.1 

±0.2 

52 

±14 

2 

3 

20 

37 

38 

±13 

4.1 

±0.3 

54 

±13 

0 

1 

13 

40 

46 

±11 

4.3 

±0.2 

77 

±7 

0 

1 

11 

48 

40 

±15 

4.3 

±0.1 

68 

±8 

1 

1 

16 

50 

32 

±12 

4.1 

±0.2 

90 

±8 

NR 

1 

3 

NR 

NR 

±5 

4.2 

73 

±6 

5 

4 

18 

38 

35 

±7 

4.0 

74 

±11 

11 

5 

10 

38 

35 

±15 

3.8 

±0.4 

69 

±9 

2 

5 

27 

33 

33 

±11 

3.9 

±0.3 

69 

±19 

0 

1 

NR 

NR 

18 

±11 

3.9 

±0.3 

78 

±7 

0 

3 

16 

37 

45 

±11 

4.2 

±0.2 

72 

±6 

4 

3 

20 

35 

37 

±8 

4.0 

±0.2 

69 

±10 

8 

2 

20 

35 

36 

±13 

3.9 

±0.3 

76 

±7 

0 

5 

21 

36 

38 

±9 

4.1 

±0.2 

79 

±9 

NR 

8 

7 

51 

26 

±14 

3.8 

±0.4 

77 

±11 

NR 

NR 

7 

NR 

24 

±15 

3.9 

±0.4 

78 

±17 

1 

NR 

10 

NR 

NR 

±9 

NR 

83 

±2 

0 

1 

14 

46 

38 

±3 

4.2 

85 

±3 

0 

1 

13 

47 

38 

±4 

4.2 

±0.1 

74 

±3 

2 

4 

22 

42 

30 

±4 

3.9 

±0.1 

76 

±4 

1 

2 

18 

39 

40 

±5 

4.2 

±0.1 

77 

±5 

1 

1 

17 

43 

38 

±7 

4.2 

±0.1 

81 

±3 

1 

1 

15 

44 

39 

±4 

4.2 

±0.1 

88 

±3 

0 

1 

12 

51 

36 

±5 

4.2 

±0.1 

83 

±3 

0 

1 

14 

46 

38 

±4 

4.2 

±0.1 

77 

±3 

1 

2 

15 

44 

38 

±4 

4.2 

±0.1 

84 

±3 

1 

1 

15 

44 

39 

±4 

4.2 

±0.1 

79 

±5 

0 

1 

12 

51 

36 

±7 

4.2 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


81 .  The  training  I  have  received... 

g.  Promotes  cross-cuiturai  awareness. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

2 

16 

37 

43 

±2 

4.2 

Army 

77 

±2 

2 

3 

16 

36 

44 

±3 

4.2 

±0.1 

Navy 

73 

±2 

1 

2 

20 

41 

35 

±3 

4.1 

±0.1 

Marine  Corps 

75 

±4 

2 

2 

16 

40 

41 

±5 

4.2 

±0.1 

Air  Force 

74 

±2 

1 

2 

14 

34 

49 

±3 

4.3 

±0.1 

Eniisted 

74 

±2 

1 

2 

17 

37 

43 

±2 

4.2 

±0.1 

E1-E4 

70 

±3 

2 

2 

18 

34 

43 

±3 

4.1 

±0.1 

E5-E9 

76 

±2 

1 

2 

15 

39 

42 

±2 

4.2 

±0.1 

Officers 

81 

±2 

1 

3 

15 

39 

42 

±3 

4.2 

±0.1 

01-03 

79 

±3 

2 

4 

17 

37 

41 

±5 

4.1 

±0.1 

04-06 

82 

±3 

1 

3 

12 

42 

43 

±4 

4.2 

±0.1 

Maie 

76 

±2 

1 

2 

16 

37 

43 

±2 

4.2 

±0.1 

Femaie 

70 

±3 

2 

2 

19 

38 

40 

±4 

4.1 

±0.1 

Not  Depioyed  Past  12  Months 

75 

±2 

1 

2 

15 

37 

44 

±2 

4.2 

±0.1 

Depioyed  Past  12  Months 

74 

±2 

2 

3 

18 

38 

40 

±3 

4.1 

WHiTE 

79 

±2 

1 

2 

16 

37 

43 

±2 

4.2 

Army 

81 

±3 

2 

3 

16 

36 

44 

±4 

4.2 

±0.1 

Navy 

76 

±3 

2 

2 

20 

43 

34 

±4 

4.1 

±0.1 

Marine  Corps 

79 

±5 

2 

1 

15 

41 

41 

±6 

4.2 

±0.1 

Air  Force 

77 

±3 

1 

2 

14 

33 

50 

±4 

4.3 

±0.1 

Eniisted 

77 

±2 

1 

2 

16 

37 

43 

±3 

4.2 

±0.1 

E1-E4 

75 

±3 

2 

2 

18 

35 

44 

±4 

4.2 

±0.1 

E5-E9 

80 

±2 

1 

2 

14 

40 

43 

±3 

4.2 

±0.1 

Officers 

83 

±3 

1 

3 

16 

38 

42 

±4 

4.2 

±0.1 

01-03 

81 

±4 

2 

3 

19 

35 

41 

±6 

4.1 

±0.1 

04-06 

83 

±4 

1 

2 

12 

42 

43 

±5 

4.2 

BLACK 

68 

±3 

1 

3 

17 

36 

43 

±3 

4.2 

Army 

70 

±4 

2 

3 

15 

35 

46 

±5 

4.2 

±0.1 

Navy 

67 

±4 

1 

4 

19 

37 

38 

±5 

4.1 

±0.1 

Marine  Corps 

64 

±5 

2 

3 

18 

39 

38 

±6 

4.1 

±0.1 

Air  Force 

66 

±4 

1 

1 

18 

33 

46 

±5 

4.2 

±0.1 

Eniisted 

68 

±3 

2 

3 

18 

35 

43 

±4 

4.2 

±0.1 

E1-E4 

60 

±5 

3 

4 

19 

32 

42 

±7 

4.1 

±0.2 

E5-E9 

72 

±3 

1 

2 

17 

37 

44 

±4 

4.2 

±0.1 

Officers 

71 

±4 

1 

2 

10 

45 

42 

±5 

4.3 

±0.1 

01-03 

67 

±5 

1 

4 

12 

46 

37 

±6 

4.2 

±0.1 

04-06 

74 

±4 

1 

2 

10 

47 

41 

±7 

4.3 

HiSPANiC 

68 

±3 

1 

1 

17 

37 

43 

±4 

4.2 

Army 

71 

±4 

1 

1 

16 

37 

44 

±5 

4.2 

±0.1 

Navy 

67 

±5 

1 

1 

23 

41 

34 

±6 

4.1 

±0.1 

Marine  Corps 

68 

±6 

1 

0 

16 

35 

48 

±8 

4.3 

±0.2 

Air  Force 

66 

±6 

1 

2 

14 

35 

48 

±7 

4.3 

±0.2 

Eniisted 

68 

±3 

1 

1 

18 

37 

43 

±4 

4.2 

±0.1 

E1-E4 

64 

±5 

1 

1 

20 

32 

46 

±6 

4.2 

±0.1 

E5-E9 

71 

±3 

1 

2 

16 

41 

40 

±4 

4.2 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81  g.  Continued 

Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

72 

±6 

1 

2 

9 

43 

45 

±6 

4.3 

±0.1 

71 

±8 

1 

3 

11 

40 

45 

±8 

4.3 

±0.2 

80 

±4 

1 

2 

8 

40 

50 

±9 

4.4 

±0.2 

73 

±8 

0 

NR 

21 

37 

35 

±11 

4.0 

±0.3 

68 

±13 

0 

1 

NR 

40 

34 

±17 

4.1 

±0.3 

75 

±11 

0 

NR 

31 

36 

31 

±18 

4.0 

±0.3 

72 

±15 

1 

NR 

12 

NR 

NR 

±12 

NR 

83 

±7 

1 

1 

7 

NR 

NR 

±5 

4.4 

±0.3 

70 

±8 

0 

NR 

17 

38 

37 

±11 

4.0 

±0.3 

63 

±14 

1 

NR 

15 

33 

NR 

±17 

NR 

78 

±9 

0 

0 

18 

41 

40 

±11 

4.2 

±0.2 

89 

±10 

0 

1 

NR 

NR 

NR 

±2 

NR 

89 

±9 

0 

1 

NR 

NR 

NR 

±2 

NR 

87 

±18 

1 

1 

NR 

NR 

NR 

±3 

NR 

68 

±4 

2 

2 

17 

41 

39 

±4 

4.1 

±0.1 

72 

±7 

1 

3 

23 

37 

36 

±7 

4.0 

±0.2 

70 

±5 

NR 

1 

15 

42 

38 

±6 

4.1 

±0.2 

64 

±13 

1 

2 

15 

37 

46 

±13 

4.3 

±0.2 

60 

±7 

1 

2 

12 

44 

42 

±6 

4.3 

±0.1 

66 

±4 

2 

1 

18 

41 

38 

±6 

4.1 

±0.1 

60 

±7 

NR 

1 

22 

39 

34 

±7 

4.0 

±0.3 

70 

±5 

1 

2 

15 

42 

40 

±5 

4.2 

±0.1 

75 

±6 

0 

NR 

14 

39 

44 

±9 

4.2 

±0.2 

74 

±8 

0 

NR 

15 

36 

44 

±12 

4.2 

±0.3 

78 

±8 

1 

1 

12 

43 

43 

±14 

4.3 

±0.2 

69 

±8 

0 

1 

12 

52 

35 

±12 

4.2 

±0.2 

74 

±12 

NR 

NR 

11 

NR 

31 

±17 

4.2 

±0.2 

52 

±14 

0 

3 

23 

36 

39 

±13 

4.1 

±0.2 

54 

±13 

0 

2 

12 

35 

51 

±11 

4.3 

±0.2 

76 

±7 

1 

1 

11 

46 

42 

±16 

4.3 

±0.1 

68 

±8 

0 

1 

13 

50 

36 

±12 

4.2 

±0.2 

91 

±8 

NR 

0 

3 

NR 

NR 

±6 

4.2 

±0.2 

73 

±6 

4 

5 

19 

38 

34 

±7 

3.9 

±0.2 

75 

±11 

10 

7 

8 

37 

37 

±15 

3.8 

±0.4 

69 

±9 

1 

5 

23 

41 

30 

±11 

3.9 

±0.2 

69 

±19 

0 

1 

NR 

NR 

17 

±11 

3.8 

±0.3 

77 

±7 

1 

3 

22 

33 

41 

±11 

4.1 

±0.2 

73 

±6 

3 

3 

20 

37 

37 

±8 

4.0 

±0.2 

69 

±10 

6 

1 

18 

36 

38 

±13 

4.0 

±0.3 

76 

±7 

1 

4 

21 

39 

35 

±9 

4.0 

±0.2 

79 

±9 

NR 

17 

14 

39 

22 

±17 

3.5 

±0.4 

77 

±11 

NR 

NR 

7 

NR 

24 

±16 

3.6 

±0.5 

78 

±17 

1 

NR 

NR 

NR 

16 

±10 

3.5 

±0.4 

82 

±2 

1 

2 

17 

44 

36 

±3 

4.1 

±0.1 

85 

±3 

0 

2 

16 

46 

36 

±4 

4.1 

±0.1 

74 

±3 

2 

4 

21 

43 

30 

±4 

3.9 

±0.1 

76 

±4 

1 

3 

20 

38 

38 

±5 

4.1 

±0.1 

77 

±5 

1 

4 

20 

42 

34 

±7 

4.0 

±0.2 

81 

±3 

1 

2 

17 

43 

37 

±4 

4.1 

±0.1 

89 

±3 

1 

3 

16 

50 

30 

±5 

4.1 

±0.1 

83 

±3 

1 

2 

17 

45 

36 

±4 

4.1 

±0.1 

77 

±3 

1 

3 

17 

43 

37 

±4 

4.1 

±0.1 

84 

±3 

1 

2 

17 

43 

37 

±4 

4.1 

±0.1 

78 

±5 

1 

2 

16 

49 

33 

±7 

4.1 

±0.1 

NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


81 .  The  training  I  have  received... 

h.  Provides  information  about  raciai/ethnic  harassment  and  discrimination  poiicies,  procedures,  or  consequences. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

1 

13 

40 

45 

±2 

4.3 

Army 

77 

±2 

1 

1 

13 

39 

46 

±3 

4.3 

±0.1 

Navy 

73 

±2 

1 

1 

17 

44 

38 

±3 

4.2 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

13 

41 

44 

±5 

4.3 

±0.1 

Air  Force 

74 

±2 

0 

0 

11 

36 

52 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

1 

14 

39 

45 

±2 

4.3 

±0.1 

E1-E4 

71 

±2 

1 

1 

17 

36 

45 

±3 

4.2 

±0.1 

E5-E9 

77 

±2 

1 

1 

12 

42 

45 

±2 

4.3 

±0.1 

Officers 

80 

±2 

1 

0 

9 

44 

46 

±3 

4.3 

±0.1 

01-03 

78 

±3 

0 

0 

12 

43 

45 

±5 

4.3 

±0.1 

04-06 

82 

±3 

0 

1 

4 

47 

48 

±4 

4.4 

±0.1 

Maie 

76 

±2 

1 

1 

13 

40 

46 

±2 

4.3 

±0.1 

Femaie 

70 

±3 

1 

1 

16 

40 

42 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

76 

±2 

1 

1 

12 

39 

47 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

74 

±2 

1 

1 

15 

40 

42 

±3 

4.2 

WHiTE 

79 

±2 

1 

1 

13 

40 

46 

±2 

4.3 

Army 

81 

±3 

1 

1 

13 

38 

47 

±4 

4.3 

±0.1 

Navy 

77 

±3 

0 

0 

17 

45 

38 

±4 

4.2 

±0.1 

Marine  Corps 

80 

±5 

1 

0 

12 

42 

45 

±6 

4.3 

±0.1 

Air  Force 

77 

±3 

1 

0 

10 

36 

53 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

1 

14 

39 

46 

±3 

4.3 

±0.1 

E1-E4 

75 

±3 

1 

1 

16 

36 

46 

±4 

4.2 

±0.1 

E5-E9 

80 

±2 

1 

0 

12 

41 

46 

±3 

4.3 

±0.1 

Officers 

82 

±3 

0 

0 

9 

43 

47 

±4 

4.4 

±0.1 

01-03 

80 

±4 

0 

0 

12 

42 

46 

±6 

4.3 

±0.1 

04-06 

84 

±4 

0 

0 

4 

46 

49 

±5 

4.4 

BLACK 

68 

±3 

1 

1 

14 

39 

45 

±3 

4.2 

Army 

71 

±4 

2 

2 

12 

38 

46 

±5 

4.3 

±0.1 

Navy 

67 

±4 

1 

1 

15 

42 

40 

±5 

4.2 

±0.1 

Marine  Corps 

63 

±5 

1 

1 

16 

42 

39 

±6 

4.2 

±0.1 

Air  Force 

66 

±4 

0 

1 

13 

37 

49 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

1 

14 

38 

45 

±4 

4.2 

±0.1 

E1-E4 

61 

±5 

3 

2 

19 

34 

42 

±7 

4.1 

±0.2 

E5-E9 

72 

±3 

1 

1 

12 

40 

46 

±4 

4.3 

±0.1 

Officers 

71 

±4 

1 

1 

8 

48 

43 

±5 

4.3 

±0.1 

01-03 

67 

±5 

1 

0 

11 

49 

38 

±6 

4.2 

±0.1 

04-06 

74 

±4 

0 

1 

5 

50 

44 

±7 

4.4 

HiSPANiC 

69 

±3 

0 

1 

15 

40 

45 

±4 

4.3 

Army 

71 

±4 

0 

1 

14 

40 

45 

±5 

4.3 

±0.1 

Navy 

67 

±5 

0 

1 

19 

46 

34 

±6 

4.1 

±0.1 

Marine  Corps 

68 

±6 

1 

0 

15 

36 

48 

±8 

4.3 

±0.2 

Air  Force 

66 

±6 

0 

1 

12 

35 

51 

±7 

4.4 

±0.2 

Eniisted 

68 

±3 

0 

1 

16 

39 

44 

±4 

4.3 

±0.1 

E1-E4 

65 

±5 

0 

0 

19 

34 

47 

±6 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

13 

43 

42 

±4 

4.3 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

72 

±6 

0 

1 

6 

47 

46 

±6 

4.4 

±0.1 

71 

±8 

1 

0 

8 

46 

45 

±8 

4.3 

±0.1 

79 

±4 

0 

0 

3 

43 

53 

±9 

4.5 

±0.1 

73 

±8 

0 

NR 

14 

40 

39 

±10 

4.1 

±0.3 

68 

±13 

0 

1 

12 

NR 

38 

±17 

4.2 

±0.2 

75 

±11 

0 

NR 

NR 

35 

34 

±12 

4.0 

±0.3 

72 

±15 

1 

NR 

10 

NR 

NR 

±10 

NR 

83 

±7 

0 

0 

5 

NR 

NR 

±4 

4.6 

±0.2 

70 

±8 

0 

NR 

14 

37 

41 

±11 

4.1 

±0.4 

63 

±14 

0 

NR 

12 

36 

NR 

±17 

NR 

78 

±9 

0 

0 

17 

38 

46 

±11 

4.3 

±0.2 

89 

±10 

0 

1 

NR 

NR 

NR 

±1 

4.2 

±0.4 

89 

±9 

0 

1 

NR 

NR 

NR 

±3 

NR 

87 

±18 

0 

1 

3 

NR 

NR 

±6 

NR 

68 

±4 

1 

1 

14 

43 

41 

±5 

4.2 

±0.1 

71 

±7 

1 

1 

18 

41 

39 

±7 

4.2 

±0.2 

70 

±5 

NR 

0 

14 

44 

38 

±6 

4.1 

±0.2 

64 

±13 

1 

1 

13 

39 

46 

±13 

4.3 

±0.2 

63 

±6 

0 

1 

10 

44 

45 

±7 

4.3 

±0.1 

67 

±4 

2 

1 

16 

43 

39 

±6 

4.2 

±0.1 

61 

±7 

NR 

1 

18 

41 

36 

±7 

4.1 

±0.3 

70 

±5 

1 

0 

15 

44 

41 

±5 

4.2 

±0.1 

76 

±6 

0 

0 

9 

43 

48 

±9 

4.4 

±0.1 

74 

±8 

0 

0 

9 

42 

49 

±11 

4.4 

±0.2 

78 

±8 

0 

1 

8 

46 

46 

±13 

4.4 

±0.2 

69 

±8 

0 

0 

13 

49 

38 

±12 

4.2 

±0.2 

74 

±12 

NR 

NR 

12 

NR 

35 

±17 

4.2 

±0.2 

52 

±14 

0 

0 

25 

36 

40 

±13 

4.1 

±0.2 

54 

±13 

0 

1 

10 

36 

53 

±11 

4.4 

±0.2 

77 

±7 

1 

0 

10 

48 

41 

±15 

4.3 

±0.2 

68 

±8 

0 

0 

14 

47 

39 

±13 

4.2 

±0.2 

91 

±8 

NR 

NR 

2 

NR 

NR 

±5 

4.2 

±0.2 

73 

±6 

4 

2 

14 

45 

35 

±7 

4.0 

±0.2 

75 

±11 

10 

3 

6 

48 

33 

±15 

3.9 

±0.4 

69 

±9 

1 

2 

20 

43 

33 

±11 

4.0 

±0.2 

69 

±19 

0 

NR 

NR 

NR 

18 

±12 

3.8 

±0.3 

77 

±7 

0 

0 

14 

41 

45 

±11 

4.3 

±0.2 

72 

±6 

3 

1 

16 

43 

36 

±8 

4.1 

±0.2 

69 

±10 

6 

2 

15 

42 

34 

±13 

3.9 

±0.3 

76 

±7 

0 

0 

17 

44 

39 

±9 

4.2 

±0.2 

78 

±9 

NR 

NR 

5 

55 

26 

±14 

3.9 

±0.4 

77 

±11 

NR 

NR 

5 

NR 

28 

±16 

4.0 

±0.4 

78 

±17 

0 

NR 

5 

NR 

21 

±13 

3.9 

±0.5 

82 

±2 

0 

0 

11 

49 

39 

±3 

4.3 

±0.1 

85 

±3 

0 

0 

10 

50 

39 

±4 

4.3 

±0.1 

73 

±3 

1 

1 

15 

49 

34 

±4 

4.1 

±0.1 

76 

±4 

1 

1 

14 

44 

40 

±5 

4.2 

±0.1 

77 

±5 

0 

0 

17 

43 

40 

±7 

4.2 

±0.2 

81 

±3 

0 

0 

13 

47 

39 

±4 

4.2 

±0.1 

89 

±3 

0 

0 

5 

56 

39 

±5 

4.3 

±0.1 

83 

±3 

0 

0 

11 

49 

39 

±4 

4.3 

±0.1 

77 

±3 

0 

1 

11 

47 

41 

±4 

4.3 

±0.1 

83 

±3 

0 

0 

12 

47 

41 

±4 

4.3 

±0.1 

79 

±5 

0 

1 

9 

56 

35 

±7 

4.2 

±0.1 

NR:  Not  reportable 
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81 .  The  training  I  have  received... 

i.  Provides  information  on  my  Service's  poiicies  on  participation  in  racist/extremist  organizations,  hate  crimes,  or 
gangs. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

1 

1 

13 

39 

46 

±2 

4.3 

Army 

77 

±2 

1 

1 

12 

38 

47 

±3 

4.3 

±0.1 

Navy 

73 

±2 

1 

1 

17 

44 

38 

±3 

4.2 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

13 

41 

44 

±5 

4.3 

±0.1 

Air  Force 

74 

±2 

0 

1 

11 

36 

52 

±3 

4.4 

±0.1 

Eniisted 

74 

±2 

1 

1 

14 

39 

46 

±2 

4.3 

±0.1 

E1-E4 

71 

±2 

1 

2 

16 

35 

45 

±3 

4.2 

±0.1 

E5-E9 

77 

±2 

1 

1 

12 

41 

46 

±2 

4.3 

±0.1 

Officers 

81 

±2 

1 

1 

10 

43 

46 

±3 

4.3 

±0.1 

01-03 

78 

±3 

0 

1 

13 

41 

45 

±5 

4.3 

±0.1 

04-06 

82 

±3 

0 

1 

6 

46 

47 

±4 

4.4 

±0.1 

Maie 

76 

±2 

1 

1 

13 

39 

46 

±2 

4.3 

±0.1 

Femaie 

70 

±3 

1 

1 

16 

40 

42 

±4 

4.2 

±0.1 

Not  Depioyed  Past  12  Months 

75 

±2 

1 

1 

12 

39 

48 

±2 

4.3 

±0.1 

Depioyed  Past  12  Months 

74 

±2 

1 

1 

15 

40 

42 

±3 

4.2 

WHiTE 

79 

±2 

1 

1 

13 

39 

47 

±2 

4.3 

Army 

81 

±3 

1 

1 

12 

37 

48 

±4 

4.3 

±0.1 

Navy 

77 

±3 

0 

1 

16 

45 

38 

±4 

4.2 

±0.1 

Marine  Corps 

80 

±5 

1 

0 

12 

42 

45 

±6 

4.3 

±0.1 

Air  Force 

77 

±3 

1 

1 

10 

35 

53 

±4 

4.4 

±0.1 

Eniisted 

78 

±2 

1 

1 

13 

38 

47 

±3 

4.3 

±0.1 

E1-E4 

75 

±3 

1 

1 

15 

36 

47 

±4 

4.3 

±0.1 

E5-E9 

80 

±2 

1 

1 

11 

41 

47 

±3 

4.3 

±0.1 

Officers 

83 

±3 

0 

1 

11 

42 

47 

±4 

4.3 

±0.1 

01-03 

80 

±4 

0 

1 

14 

40 

46 

±6 

4.3 

±0.1 

04-06 

83 

±4 

0 

0 

6 

46 

48 

±5 

4.4 

BLACK 

69 

±3 

1 

1 

14 

39 

44 

±3 

4.2 

Army 

71 

±4 

1 

2 

13 

38 

46 

±5 

4.2 

±0.1 

Navy 

67 

±4 

1 

1 

18 

41 

39 

±5 

4.2 

±0.1 

Marine  Corps 

64 

±5 

2 

2 

17 

41 

39 

±6 

4.1 

±0.1 

Air  Force 

66 

±4 

0 

1 

12 

37 

49 

±5 

4.3 

±0.1 

Eniisted 

68 

±3 

1 

1 

15 

38 

44 

±4 

4.2 

±0.1 

E1-E4 

61 

±5 

2 

2 

21 

34 

40 

±7 

4.1 

±0.2 

E5-E9 

72 

±3 

1 

1 

12 

40 

47 

±4 

4.3 

±0.1 

Officers 

71 

±4 

0 

1 

8 

48 

43 

±5 

4.3 

±0.1 

01-03 

67 

±5 

0 

1 

12 

49 

38 

±6 

4.2 

±0.1 

04-06 

74 

±4 

0 

1 

5 

50 

44 

±7 

4.3 

HiSPANiC 

69 

±3 

1 

1 

15 

39 

45 

±4 

4.3 

Army 

71 

±4 

1 

1 

12 

40 

46 

±5 

4.3 

±0.1 

Navy 

67 

±5 

1 

1 

19 

45 

34 

±6 

4.1 

±0.1 

Marine  Corps 

69 

±6 

1 

1 

15 

35 

49 

±8 

4.3 

±0.2 

Air  Force 

66 

±6 

0 

2 

13 

34 

52 

±7 

4.4 

±0.2 

Eniisted 

68 

±3 

1 

1 

15 

38 

45 

±4 

4.3 

±0.1 

E1-E4 

65 

±5 

0 

1 

18 

32 

49 

±6 

4.3 

±0.1 

E5-E9 

72 

±3 

1 

1 

13 

44 

42 

±4 

4.2 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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Officers 

01-03 

04-06 _ 

AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Black 
Hispanic 

Other  Race/Ethnicity 

Enlisted 

Officers 

Male 

Female 

Not  Deployed  Past  12  Months 
Deployed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreement 

1 

2 

3 

4 

5 

72 

±6 

0 

1 

7 

46 

47 

±6 

4.4 

71 

±8 

1 

1 

9 

44 

45 

±8 

4.3 

79 

±4 

0 

0 

5 

42 

53 

±9 

4.5 

72 

±8 

0 

NR 

13 

42 

38 

±11 

4.1 

68 

±13 

0 

1 

12 

NR 

39 

±17 

4.2 

±0.2 

75 

±11 

0 

NR 

21 

44 

33 

±17 

4.1 

±0.3 

72 

±15 

1 

NR 

11 

NR 

NR 

±11 

NR 

83 

±7 

0 

0 

6 

NR 

NR 

±4 

4.5 

±0.3 

70 

±8 

0 

NR 

15 

38 

39 

±11 

4.1 

±0.4 

62 

±14 

0 

NR 

14 

34 

NR 

±17 

NR 

77 

±9 

0 

0 

16 

41 

42 

±11 

4.2 

±0.2 

89 

±10 

0 

0 

3 

NR 

NR 

±3 

4.3 

±0.3 

89 

±9 

0 

0 

3 

NR 

NR 

±4 

4.2 

±0.2 

87 

±18 

0 

0 

3 

NR 

NR 

±6 

NR 

68 

±4 

2 

1 

16 

41 

41 

±5 

4.2 

71 

±7 

1 

1 

20 

39 

39 

±7 

4.1 

±0.2 

70 

±5 

NR 

1 

16 

42 

38 

±6 

4.1 

±0.2 

64 

±13 

1 

1 

14 

38 

46 

±13 

4.3 

±0.2 

62 

±6 

0 

1 

11 

43 

45 

±7 

4.3 

±0.1 

66 

±4 

2 

1 

17 

41 

39 

±5 

4.1 

±0.1 

61 

±7 

NR 

1 

19 

39 

37 

±7 

4.0 

±0.3 

70 

±5 

1 

1 

16 

43 

40 

±5 

4.2 

±0.1 

75 

±6 

0 

0 

10 

42 

47 

±9 

4.4 

±0.1 

74 

±8 

0 

0 

11 

41 

48 

±11 

4.4 

±0.2 

78 

±8 

0 

1 

10 

44 

45 

±13 

4.3 

69 

±8 

0 

0 

11 

52 

37 

±12 

4.3 

74 

±12 

NR 

NR 

9 

NR 

33 

±17 

4.2 

±0.2 

52 

±14 

0 

0 

21 

38 

41 

±13 

4.2 

±0.2 

54 

±13 

0 

1 

10 

34 

55 

±11 

4.4 

±0.2 

77 

±7 

0 

0 

11 

48 

42 

±15 

4.3 

±0.2 

68 

±8 

0 

0 

12 

50 

38 

±12 

4.3 

±0.2 

91 

±8 

NR 

NR 

2 

NR 

NR 

±5 

4.2 

73 

±6 

4 

3 

13 

42 

38 

±7 

4.1 

74 

±11 

10 

1 

6 

44 

39 

±15 

4.0 

±0.4 

69 

±9 

1 

2 

19 

41 

37 

±11 

4.1 

±0.2 

69 

±19 

0 

NR 

NR 

NR 

19 

±12 

3.7 

±0.5 

77 

±7 

0 

0 

13 

39 

48 

±11 

4.3 

±0.2 

72 

±6 

3 

2 

14 

41 

40 

±8 

4.1 

±0.2 

69 

±10 

7 

NR 

14 

37 

39 

±13 

4.0 

±0.4 

76 

±7 

0 

0 

15 

45 

40 

±9 

4.2 

±0.2 

79 

±9 

NR 

NR 

5 

49 

31 

±14 

3.9 

±0.4 

77 

±11 

NR 

NR 

5 

NR 

31 

±16 

4.0 

±0.4 

78 

±17 

0 

NR 

5 

NR 

NR 

±6 

NR 

82 

±2 

0 

1 

12 

46 

40 

±3 

4.3 

85 

±3 

0 

1 

11 

48 

40 

±4 

4.3 

±0.1 

73 

±3 

2 

2 

17 

47 

33 

±4 

4.1 

±0.1 

76 

±4 

1 

2 

16 

41 

41 

±5 

4.2 

±0.1 

77 

±5 

0 

1 

15 

43 

42 

±7 

4.2 

±0.1 

81 

±3 

0 

0 

14 

45 

40 

±4 

4.2 

±0.1 

89 

±3 

0 

2 

7 

51 

40 

±5 

4.3 

±0.1 

83 

±3 

0 

1 

12 

46 

40 

±4 

4.3 

±0.1 

77 

±3 

1 

1 

12 

45 

41 

±4 

4.2 

±0.1 

84 

±3 

0 

1 

13 

45 

41 

±4 

4.3 

±0.1 

78 

±5 

0 

1 

9 

52 

38 

±7 

4.3 

NR:  Not  reportable 
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81 .  The  training  I  have  received... 
j.  Promotes  reiigious  toierance. 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Average  Agreement 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

75 

±2 

2 

2 

20 

36 

40 

±2 

4.1 

Army 

77 

±2 

2 

3 

19 

35 

41 

±3 

4.1 

±0.1 

Navy 

73 

±2 

2 

3 

24 

38 

33 

±3 

4.0 

±0.1 

Marine  Corps 

75 

±3 

1 

1 

21 

38 

38 

±5 

4.1 

±0.1 

Air  Force 

74 

±2 

1 

2 

16 

34 

47 

±3 

4.2 

±0.1 

Eniisted 

74 

±2 

2 

2 

20 

35 

41 

±2 

4.1 

±0.1 

E1-E4 

71 

±2 

2 

3 

22 

32 

41 

±3 

4.1 

±0.1 

E5-E9 

77 

±2 

1 

2 

19 

38 

40 

±2 

4.1 

±0.1 

Officers 

81 

±2 

2 

3 

17 

39 

39 

±3 

4.1 

±0.1 

01-03 

78 

±3 

2 

3 

20 

37 

39 

±5 

4.1 

±0.1 

04-06 

82 

±3 

2 

4 

13 

42 

39 

±4 

4.1 

±0.1 

Maie 

76 

±2 

2 

2 

19 

36 

41 

±2 

4.1 

±0.1 

Femaie 

70 

±3 

2 

3 

22 

36 

37 

±4 

4.0 

±0.1 

Not  Depioyed  Past  12  Months 

76 

±2 

1 

2 

18 

36 

42 

±2 

4.2 

±0.1 

Depioyed  Past  12  Months 

75 

±2 

2 

3 

22 

36 

37 

±3 

4.0 

WHiTE 

79 

±2 

2 

2 

19 

36 

41 

±2 

4.1 

Army 

81 

±3 

2 

3 

19 

34 

42 

±4 

4.1 

±0.1 

Navy 

77 

±3 

1 

3 

23 

38 

34 

±4 

4.0 

±0.1 

Marine  Corps 

80 

±5 

1 

1 

20 

40 

38 

±6 

4.1 

±0.1 

Air  Force 

77 

±3 

1 

2 

14 

34 

48 

±4 

4.3 

±0.1 

Eniisted 

78 

±2 

2 

2 

19 

35 

42 

±3 

4.1 

±0.1 

E1-E4 

75 

±3 

2 

2 

20 

33 

42 

±4 

4.1 

±0.1 

E5-E9 

81 

±2 

2 

2 

18 

37 

41 

±3 

4.1 

±0.1 

Officers 

83 

±3 

2 

3 

17 

38 

39 

±4 

4.1 

±0.1 

01-03 

80 

±4 

2 

3 

21 

35 

39 

±6 

4.1 

±0.1 

04-06 

83 

±4 

2 

3 

13 

42 

40 

±5 

4.1 

BLACK 

68 

±3 

1 

2 

21 

36 

40 

±3 

4.1 

Army 

71 

±4 

1 

3 

18 

36 

42 

±5 

4.1 

±0.1 

Navy 

67 

±4 

2 

3 

25 

38 

32 

±5 

4.0 

±0.1 

Marine  Corps 

64 

±5 

2 

2 

25 

38 

33 

±6 

4.0 

±0.1 

Air  Force 

66 

±4 

1 

1 

20 

32 

45 

±5 

4.2 

±0.1 

Eniisted 

68 

±3 

1 

3 

21 

35 

40 

±4 

4.1 

±0.1 

E1-E4 

61 

±5 

2 

4 

25 

31 

38 

±7 

4.0 

±0.2 

E5-E9 

72 

±3 

1 

2 

19 

38 

41 

±4 

4.2 

±0.1 

Officers 

71 

±4 

1 

2 

17 

43 

37 

±5 

4.1 

±0.1 

01-03 

67 

±5 

2 

3 

20 

40 

36 

±6 

4.1 

±0.1 

04-06 

74 

±4 

1 

1 

17 

46 

35 

±7 

4.1 

HiSPANiC 

69 

±3 

1 

2 

21 

35 

41 

±4 

4.1 

Army 

71 

±4 

1 

2 

19 

34 

43 

±5 

4.2 

±0.1 

Navy 

67 

±5 

1 

2 

26 

41 

30 

±6 

4.0 

±0.1 

Marine  Corps 

69 

±6 

1 

1 

25 

30 

44 

±8 

4.2 

±0.2 

Air  Force 

66 

±6 

1 

2 

16 

34 

48 

±7 

4.3 

±0.2 

Eniisted 

69 

±3 

1 

2 

22 

34 

41 

±4 

4.1 

±0.1 

E1-E4 

65 

±5 

0 

2 

26 

28 

45 

±6 

4.1 

±0.2 

E5-E9 

72 

±3 

2 

2 

19 

39 

39 

±4 

4.1 

Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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81j.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Agreement 


Officers 

01-03 

04-06 


73 

71 

80 


±6 


13  44 


39 


±8 


15  42 


39 


±4 


43  44 


±6 

±8 

±9 


4.2  ±0.1 


4.2  ±0.1 


4.3  ±0.2 


AIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


72 

68 

74 

72 

83 

69 

62 

77 

88 

88 

87 


±8 


NR 


18  40 


35 


±11 


4.0  ±0.3 


±13 


±11 


±15 


±7 


±8 


±14 


±9 


±10 


±9 


NR 


NR 


NR 


17 


30 


16 


21 


20 


21 


NR  34 


37 


NR 


NR 


33 


27 


38 


NR 


NR 


31 


NR 


NR 


37 


NR 


39 


NR 


NR 


±17 


4.1  ±0.2 


±15 


3.9 


±15 


NR 


±6 


4.4 


±11 


4.0 


±17 


NR 


±11 


4.1 


±5 


4.1 


±7 


4.1 


±0.3 


±0.3 


±0.3 


±0.2 


±0.2 


±0.2 


±18 


NR  NR 


±10 


4.2  ±0.3 


ASIAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


68 

71 

69 
64 
62 
66 
61 

70 
75 
74 
78 


±4 


21 


39  37 


±5 


4.1  ±0.1 


±7 


±5 


NR 


±13 


±6 


±4 

±7 


NR 


±6 

±8 


25 


21 


18 


17 


22 


22 


23 


17 


19 


38  34 


40 


35 


42 


39 


38 


40 


39 


38 


35 


43 


40 


35 


35 


35 


42 


42 


±7 


4.0  ±0.2 


±6 


4.0 


±14 


4.2 


±7 


4.2 


±6 


4.0 


±7 


4.0 


±5 


4.1 


±9 


4.2 


14  42 


42 


±12 

±14 


4.2 


±0.2 


±0.2 


±0.1 


±0.1 


±0.3 


±0.1 


±0.2 


±0.2 


4.2  ±0.2 


NHPI 

Army 

Navy 

Marine  Corps 
Air  Force 
Enlisted 
Officers 


69 

74 

51 

53 

77 

68 

91 


±8 


1 


15 


53  31 


±12 


4.1  ±0.2 


±12 


NR 


±14 


±13 


±7 


±9 


NR  13 


25 


20 


15 


16 


61 


37 


31 


45 


51 


27 


35 


45 


37 


32 


±17 


4.1  ±0.2 


±12 


4.0 


±11 


4.2 


±16 


4.2 


±12 


4.1 


±0.2 


±0.2 


±0.1 


±0.2 


±8 


NR 


NR  NR 


±7 


4.1  ±0.2 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Enlisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


73 

75 
69 
69 

78 
72 
69 

76 

79 

77 

78 


±6 


26  35 


31 


±7 


3.9  ±0.2 


±11 


±9 


±19 


±7 


±6 


±10 


±7 


±9 


NR 


±11 


NR 


NR 


16 


31 


NR 


31 


26 


24 


28 


25 


17 


37 


32 


NR 


29 


36 


36 


35 


33 


NR 


32 


29 


16 


38 


32 


31 


33 


24 


29 


±15 


3.8  ±0.4 


±11 


3.8 


±11 


3.8 


±11 


4.0 


±8 


3.9 


±13 


3.8 


±9 


4.0 


±16 


3.6 


±17 


3.8 


±0.3 


±0.3 


±0.2 


±0.2 


±0.3 


±0.2 


±0.4 


±0.5 


±17 


0  NR  NR 


18  16 


±12 


3.4  ±0.4 


±3 


±3 


±4 


±5 


COAST  GUARD  82  ±2 

White  85 

Black  73 

Hispanic  76 

Other  Race/Ethnicity  77 

Enlisted  81 

Officers  89 

Male  83 

Female  77 

Not  Deployed  Past  12  Months  84 
Deployed  Past  12  Months _ 78  ±5 


1 


22  41 


34 


±3 


4.0  ±0.1 


±3 


±3 


±3 


±3 


±3 


20 


29 


25 


26 


22 


20 


21 


25 


22 


42 


40 


34 


38 


39 


46 


41 


39 


40 


34 


26 


37 


33 


35 


27 


34 


30 


34 


±4 


4.0 


±4 


3.8 


±5 


4.0 


±7 


4.0 


±4 


4.1 


±5 


3.9 


±4 


4.0 


±4 


3.9 


±4 


4.0 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


19  44 


32 


±7 


4.0  ±0.2 


NR:  Not  reportable 
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82.  In  your  opinion,  how  effective  was  the  training  you  received  in  actually  reducing/preventing  behaviors  which  might  be 
seen  as  racial/ethnic  harassment  and  discrimination? 


1 .  Not  at  all  effective 
4.  Very  effective 


2.  Slightly  effective 


3.  Moderately  effective 


Percent 

Responding 


Percentages 


Max 

ME 


TOTAL  DOD 

76 

±1 

8 

17 

43 

32 

±2 

3.0 

Army 

78 

±2 

10 

18 

42 

30 

±3 

2.9 

±0.1 

Navy 

73 

±2 

8 

18 

46 

28 

±3 

2.9 

±0.1 

Marine  Corps 

76 

±3 

8 

18 

42 

32 

±5 

3.0 

±0.1 

Air  Force 

74 

±2 

5 

15 

43 

38 

±3 

3.1 

±0.1 

Enlisted 

74 

±2 

8 

16 

43 

33 

±2 

3.0 

±0.1 

E1-E4 

71 

±2 

9 

18 

41 

32 

±3 

3.0 

±0.1 

E5-E9 

78 

±2 

7 

15 

44 

34 

±2 

3.0 

±0.1 

Officers 

81 

±2 

7 

22 

45 

26 

±3 

2.9 

±0.1 

01-03 

79 

±3 

8 

24 

43 

26 

±5 

2.9 

±0.1 

04-06 

82 

±3 

5 

21 

48 

26 

±4 

3.0 

±0.1 

Male 

76 

±2 

8 

17 

43 

32 

±2 

3.0 

±0.1 

Female 

70 

±3 

7 

20 

45 

28 

±4 

3.0 

±0.1 

Not  Deployed  Past  12  Months 

76 

±2 

7 

17 

43 

34 

±2 

3.0 

±0.1 

Deployed  Past  12  Months 

75 

±2 

10 

18 

44 

28 

±3 

2.9 

WHITE 

79 

±2 

9 

18 

43 

30 

±2 

2.9 

Army 

82 

±3 

10 

20 

42 

27 

±4 

2.9 

±0.1 

Navy 

77 

±3 

9 

19 

47 

25 

±4 

2.9 

±0.1 

Marine  Corps 

81 

±5 

9 

19 

41 

30 

±6 

2.9 

±0.2 

Air  Force 

78 

±3 

5 

15 

43 

37 

±4 

3.1 

±0.1 

Enlisted 

78 

±2 

9 

17 

43 

31 

±3 

3.0 

±0.1 

E1-E4 

75 

±3 

10 

19 

41 

30 

±4 

2.9 

±0.1 

E5-E9 

81 

±2 

8 

16 

45 

31 

±3 

3.0 

±0.1 

Officers 

83 

±3 

7 

23 

45 

25 

±4 

2.9 

±0.1 

01-03 

81 

±4 

9 

25 

40 

25 

±6 

2.8 

±0.1 

04-06 

84 

±4 

4 

21 

50 

25 

±5 

3.0 

BLACK 

69 

±3 

6 

15 

41 

38 

±3 

3.1 

Army 

72 

±4 

8 

14 

38 

40 

±5 

3.1 

±0.1 

Navy 

68 

±4 

5 

18 

42 

35 

±5 

3.1 

±0.1 

Marine  Corps 

65 

±5 

5 

16 

45 

34 

±6 

3.1 

±0.1 

Air  Force 

66 

±4 

4 

12 

45 

39 

±5 

3.2 

±0.1 

Enlisted 

69 

±3 

7 

15 

40 

38 

±3 

3.1 

±0.1 

E1-E4 

62 

±5 

9 

17 

35 

39 

±7 

3.0 

±0.2 

E5-E9 

73 

±3 

6 

13 

43 

38 

±4 

3.1 

±0.1 

Officers 

71 

±4 

3 

17 

45 

35 

±5 

3.1 

±0.1 

01-03 

68 

±5 

4 

20 

47 

29 

±6 

3.0 

±0.1 

04-06 

73 

±4 

5 

16 

43 

37 

±8 

3.1 

HISPANIC 

69 

±3 

5 

14 

43 

37 

±4 

3.1 

Army 

71 

±4 

6 

14 

44 

36 

±5 

3.1 

±0.1 

Navy 

68 

±5 

5 

15 

47 

33 

±6 

3.1 

±0.1 

Marine  Corps 

68 

±6 

5 

12 

44 

39 

±8 

3.2 

±0.2 

Air  Force 

66 

±6 

5 

15 

38 

43 

±7 

3.2 

±0.2 

Enlisted 

69 

±3 

6 

14 

43 

38 

±4 

3.1 

±0.1 

E1-E4 

64 

±5 

5 

12 

45 

38 

±6 

3.2 

±0.1 

E5-E9 

72 

±3 

6 

14 

42 

37 

±4 

3.1 

Average  Effectiveness 


Note.  Percent  responding  are  active  duty  members  \A/ho  answered  the  question  and  who  have  had  training  from  military  sources  on  topics  related  to  racial/ethnic 
harassment  and  discrimination  (Q79). 
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82.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Effectiveness 


Officers 

01-03 

04-06 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


73 

72 

80 


±6 


19  46 


32 


±6 


3.1  ±0.1 


±8 


22  44 


30 


±8 


3.0 


±4 


18  46 


32 


±10 


3.1 


73 

68 

76 

72 

82 

70 

63 

78 

89 

89 

87 


±8 


13 


20  38 


29 


±15 


2.8 


±13 


10 


NR  35 


±11 


20 


±15 


NR 


±7 


±8 


15 


17 


±14 


NR 


NR 


±9 


10 


12 


±10 


NR 


±9 


10 


47 


NR 


NR 


37 


29 


43 


NR 


NR 


24 


±14 


2.7 


26 


±14 


2.9 


NR 


±7 


NR 


NR 


±5 


3.3 


31 


±17 


2.8 


28 


±17 


2.6 


34 


±11 


3.0 


NR 


±3 


NR 


17 


±17 


3.0 


±18 


NR  NR 


±13 


NR 


±0.2 


±0.2 


±0.3 


±0.3 


±0.2 


±0.3 


±0.3 


±0.6 


±0.3 


±0.1 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


69 

74 

52 

54 

77 

68 

91 


±8 


11  45 


37 


±12 


3.1  ±0.2 


±12 


NR 


±14 


10 


±13 


±7 


±8 


7 


12  NR  NR 


11 


14 


10 


37 


42 


41 


45 


43 


43 


49 


39 


±14 


3.1  ±0.3 


±13 


3.1 


±11 


3.3 


±15 


3.4 


±13 


3.2 


±0.3 


±0.2 


±0.2 


±0.2 


±8 


1  NR  NR  NR 


±3 


NR 


TWO  OR  MORE  RACES 


74  ±6 


8  21 


47  24 


±7 


2.9  ±0.2 


Army 

76 

±11 

15 

24 

45 

16 

±14 

2.6 

±0.3 

Navy 

69 

±9 

8 

16 

51 

25 

±11 

2.9 

±0.2 

Marine  Corps 

69 

±19 

3 

NR 

NR 

14 

±10 

2.9 

±0.3 

Air  Force 

77 

±7 

2 

21 

41 

36 

±11 

3.1 

±0.2 

Eniisted 

73 

±6 

7 

21 

46 

25 

±8 

2.9 

±0.2 

E1-E4 

69 

±10 

8 

25 

45 

22 

±13 

2.8 

±0.3 

E5-E9 

77 

±7 

7 

18 

48 

28 

±9 

3.0 

±0.2 

Officers 

79 

±9 

13 

19 

52 

16 

±16 

2.7 

±0.3 

01-03 

77 

±11 

NR 

12 

66 

14 

±16 

2.9 

±0.3 

04-06 

78 

±17 

NR 

NR 

23 

NR 

±14 

2.6 

COAST  GUARD 

83 

±2 

5 

17 

47 

31 

±3 

3.0 

White 

85 

±3 

5 

17 

48 

30 

±4 

3.0 

±0.1 

Biack 

73 

±3 

7 

19 

47 

27 

±4 

2.9 

±0.1 

Hispanic 

77 

±4 

6 

15 

45 

34 

±5 

3.1 

±0.1 

Other  Race/Ethnicity 

77 

±5 

4 

19 

47 

30 

±7 

3.0 

±0.1 

Eniisted 

81 

±3 

6 

15 

46 

33 

±4 

3.1 

±0.1 

Officers 

89 

±3 

3 

25 

51 

22 

±5 

2.9 

±0.1 

Maie 

84 

±3 

5 

17 

47 

31 

±4 

3.0 

±0.1 

Femaie 

77 

±3 

6 

22 

46 

26 

±4 

2.9 

±0.1 

Not  Depioyed  Past  12  Months 

84 

±3 

5 

16 

48 

31 

±4 

3.0 

±0.1 

Depioyed  Past  12  Months 

79 

±5 

5 

22 

43 

30 

±7 

3.0 

NR:  Not  reportable 
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83.  To  what  extent  do  you  feel... 

a.  Comfortable  interacting  with  peopie  from  different  raciai/ethnic  groups? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

89 

±1 

4 

3 

13 

28 

52 

±2 

4.2 

Army 

87 

±2 

4 

3 

14 

29 

50 

±3 

4.2 

±0.1 

Navy 

90 

±2 

5 

3 

16 

29 

47 

±3 

4.1 

±0.1 

Marine  Corps 

88 

±3 

5 

5 

14 

26 

50 

±4 

4.1 

±0.1 

Air  Force 

92 

±2 

3 

1 

9 

26 

62 

±3 

4.4 

±0.1 

Eniisted 

88 

±1 

5 

4 

15 

28 

50 

±2 

4.1 

±0.1 

E1-E4 

86 

±2 

6 

5 

18 

27 

45 

±3 

4.0 

±0.1 

E5-E9 

89 

±1 

4 

3 

12 

28 

53 

±2 

4.3 

±0.1 

Officers 

94 

±2 

1 

1 

6 

28 

63 

±3 

4.5 

±0.1 

01-03 

93 

±2 

1 

2 

7 

28 

62 

±4 

4.5 

±0.1 

04-06 

96 

±2 

1 

0 

5 

28 

65 

±4 

4.6 

±0.1 

Maie 

89 

±1 

4 

3 

13 

28 

52 

±2 

4.2 

±0.1 

Femaie 

88 

±2 

3 

3 

14 

26 

55 

±3 

4.3 

±0.1 

Not  Depioyed  Past  12  Months 

90 

±1 

4 

3 

12 

27 

54 

±2 

4.2 

±0.1 

Depioyed  Past  12  Months 

88 

±2 

4 

3 

14 

29 

49 

±3 

4.2 

WHiTE 

90 

±2 

3 

3 

12 

29 

53 

±2 

4.3 

Army 

88 

±2 

4 

2 

13 

30 

51 

±4 

4.2 

±0.1 

Navy 

91 

±2 

3 

3 

15 

31 

47 

±4 

4.1 

±0.1 

Marine  Corps 

91 

±3 

4 

4 

12 

29 

51 

±6 

4.2 

±0.2 

Air  Force 

92 

±2 

2 

1 

8 

27 

62 

±3 

4.5 

±0.1 

Eniisted 

89 

±2 

4 

3 

14 

29 

50 

±3 

4.2 

±0.1 

E1-E4 

88 

±3 

5 

4 

16 

28 

47 

±4 

4.1 

±0.1 

E5-E9 

90 

±2 

3 

2 

12 

31 

53 

±3 

4.3 

±0.1 

Officers 

95 

±2 

1 

1 

6 

29 

63 

±4 

4.5 

±0.1 

01-03 

94 

±3 

1 

2 

6 

29 

62 

±5 

4.5 

±0.1 

04-06 

96 

±2 

1 

0 

5 

29 

65 

±5 

4.6 

BLACK 

86 

±2 

5 

5 

15 

25 

49 

±3 

4.1 

Army 

84 

±4 

5 

4 

15 

29 

47 

±5 

4.1 

±0.2 

Navy 

89 

±3 

6 

5 

19 

23 

47 

±5 

4.0 

±0.2 

Marine  Corps 

81 

±5 

6 

9 

15 

22 

47 

±6 

4.0 

±0.2 

Air  Force 

91 

±3 

4 

3 

13 

22 

57 

±4 

4.2 

±0.1 

Eniisted 

86 

±2 

5 

5 

16 

25 

48 

±3 

4.0 

±0.1 

E1-E4 

83 

±4 

7 

7 

23 

25 

38 

±6 

3.8 

±0.2 

E5-E9 

88 

±2 

5 

4 

13 

25 

53 

±3 

4.2 

±0.1 

Officers 

91 

±3 

2 

1 

6 

28 

63 

±5 

4.5 

±0.1 

01-03 

88 

±4 

2 

1 

7 

26 

63 

±5 

4.5 

±0.1 

04-06 

94 

±2 

2 

1 

5 

27 

66 

±7 

4.5 

HiSPANiC 

86 

±2 

6 

3 

13 

25 

52 

±3 

4.2 

Army 

84 

±4 

7 

4 

13 

25 

51 

±5 

4.1 

±0.2 

Navy 

86 

±4 

6 

2 

16 

30 

47 

±6 

4.1 

±0.2 

Marine  Corps 

84 

±5 

7 

7 

14 

24 

49 

±10 

4.0 

±0.2 

Air  Force 

92 

±3 

3 

1 

9 

23 

64 

±6 

4.4 

±0.2 

Eniisted 

85 

±2 

6 

4 

14 

25 

51 

±3 

4.1 

±0.1 

E1-E4 

83 

±4 

7 

4 

16 

25 

47 

±6 

4.0 

±0.2 

E5-E9 

88 

±2 

6 

3 

12 

25 

54 

±4 

4.2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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83a.  Continued 


Officers 

01-03 

04-06 _ 

AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 

Officers _ 

TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 

04-06 _ 

COAST  GUARD 
White 
Biack 
Hispanic 

Other  Race/Ethnicity 

Eniisted 

Officers 

Maie 

Femaie 

Not  Depioyed  Past  12  Months 
Depioyed  Past  12  Months 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Extent 

1 

2 

3 

4 

5 

90 

±4 

1 

0 

4 

30 

64 

±6 

4.5 

90 

±6 

2 

0 

7 

26 

65 

±8 

4.5 

96 

±2 

1 

1 

3 

28 

68 

±8 

4.6 

87 

±5 

7 

3 

21 

18 

50 

±12 

4.0 

85 

±10 

NR 

3 

NR 

20 

45 

±15 

3.9 

±0.5 

86 

±10 

5 

4 

20 

18 

53 

±15 

4.1 

±0.3 

88 

±9 

5 

3 

NR 

12 

NR 

±10 

3.9 

±0.6 

94 

±3 

3 

1 

7 

NR 

67 

±18 

4.5 

±0.2 

86 

±6 

8 

3 

19 

19 

51 

±12 

4.0 

±0.3 

85 

±8 

NR 

4 

NR 

14 

NR 

±7 

3.8 

±0.6 

86 

±9 

4 

2 

14 

24 

56 

±10 

4.2 

±0.2 

94 

±9 

1 

1 

NR 

NR 

NR 

±4 

NR 

97 

±3 

2 

NR 

2 

13 

81 

±17 

4.7 

±0.3 

91 

±16 

1 

NR 

NR 

6 

NR 

±11 

NR 

86 

±3 

7 

4 

20 

24 

44 

±4 

3.9 

85 

±7 

8 

7 

22 

21 

42 

±7 

3.8 

±0.2 

87 

±4 

7 

3 

24 

29 

36 

±5 

3.8 

±0.2 

79 

±15 

8 

4 

18 

19 

51 

±10 

4.0 

±0.2 

90 

±4 

5 

4 

12 

22 

57 

±6 

4.2 

±0.2 

85 

±4 

8 

5 

23 

24 

40 

±4 

3.8 

±0.1 

82 

±7 

11 

4 

28 

22 

36 

±6 

3.7 

±0.2 

87 

±4 

6 

5 

20 

26 

43 

±5 

3.9 

±0.1 

93 

±4 

2 

3 

7 

27 

61 

±7 

4.4 

±0.2 

91 

±5 

1 

4 

8 

25 

61 

±9 

4.4 

±0.2 

96 

±2 

1 

1 

5 

28 

65 

±12 

4.6 

82 

±7 

5 

7 

17 

24 

47 

±12 

4.0 

83 

±10 

1 

NR 

20 

27 

NR 

±17 

4.0 

±0.4 

71 

±16 

7 

6 

16 

21 

51 

±12 

4.0 

±0.3 

78 

±13 

4 

1 

14 

21 

59 

±12 

4.3 

±0.3 

91 

±3 

NR 

1 

9 

17 

55 

±14 

3.9 

±0.7 

81 

±7 

5 

8 

18 

25 

44 

±13 

4.0 

±0.3 

95 

±4 

0 

0 

3 

10 

86 

±15 

4.8 

90 

±3 

3 

3 

14 

23 

56 

±7 

4.3 

88 

±7 

0 

3 

21 

25 

50 

±14 

4.2 

±0.3 

88 

±5 

8 

4 

14 

23 

51 

±12 

4.0 

±0.3 

92 

±6 

2 

NR 

NR 

18 

NR 

±17 

4.2 

±0.4 

95 

±2 

3 

1 

5 

23 

69 

±11 

4.6 

±0.2 

90 

±4 

4 

3 

15 

24 

55 

±7 

4.2 

±0.2 

88 

±6 

5 

3 

20 

25 

47 

±11 

4.0 

±0.3 

93 

±4 

2 

2 

10 

23 

63 

±9 

4.4 

±0.2 

92 

±7 

0 

NR 

10 

20 

67 

±13 

4.5 

±0.3 

93 

±7 

0 

NR 

NR 

20 

62 

±16 

4.4 

±0.3 

87 

±17 

0 

0 

3 

NR 

NR 

±4 

4.7 

91 

±2 

3 

1 

12 

31 

52 

±3 

4.3 

92 

±2 

3 

1 

12 

33 

51 

±4 

4.3 

±0.1 

88 

±3 

4 

3 

13 

27 

52 

±4 

4.2 

±0.1 

88 

±4 

6 

2 

12 

23 

58 

±4 

4.2 

±0.2 

92 

±4 

4 

1 

16 

25 

55 

±7 

4.2 

±0.2 

90 

±2 

4 

1 

14 

29 

51 

±4 

4.2 

±0.1 

96 

±2 

1 

1 

5 

38 

55 

±5 

4.5 

±0.1 

92 

±2 

3 

1 

13 

32 

51 

±4 

4.3 

±0.1 

90 

±2 

3 

1 

10 

26 

61 

±3 

4.4 

±0.1 

92 

±2 

3 

1 

13 

32 

51 

±4 

4.2 

±0.1 

89 

±4 

3 

1 

10 

29 

57 

±7 

4.4 

NR:  Not  reportable 
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1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

89 

±1 

75 

9 

11 

3 

3 

±2 

1.5 

±0.1 

■ 

Army 

87 

±2 

74 

9 

11 

3 

3 

±3 

1.5 

±0.1 

■ 

Navy 

90 

±2 

72 

11 

13 

2 

2 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

88 

±3 

71 

10 

13 

3 

3 

±4 

1.6 

±0.1 

■ 

Air  Force 

92 

±2 

83 

6 

7 

2 

3 

±2 

1.4 

±0.1 

1 

Eniisted 

88 

±1 

73 

9 

12 

3 

3 

±2 

1.5 

±0.1 

■ 

E1-E4 

86 

±2 

68 

11 

15 

3 

3 

±3 

1.6 

±0.1 

■ 

E5-E9 

89 

±1 

76 

8 

10 

2 

3 

±2 

1.5 

±0.1 

■ 

Officers 

94 

±2 

87 

5 

4 

2 

2 

±2 

1.3 

±0.1 

1 

01-03 

93 

±2 

85 

7 

5 

2 

2 

±3 

1.3 

±0.1 

1 

04-06 

96 

±2 

91 

4 

3 

2 

1 

±3 

1.2 

±0.1 

1 

Maie 

89 

±1 

75 

9 

11 

3 

3 

±2 

1.5 

±0.1 

■ 

Femaie 

88 

±2 

79 

7 

11 

2 

2 

±3 

1.4 

±0.1 

1 

Not  Depioyed  Past  12  Months 

89 

±1 

76 

8 

11 

2 

3 

±2 

1.5 

±0.1 

■ 

Depioyed  Past  12  Months 

88 

±2 

73 

9 

11 

3 

3 

±2 

1.5 

±0.1 

■ 

WHiTE 

90 

±2 

77 

8 

10 

2 

2 

±2 

1.4 

±0.1 

■ 

Army 

88 

±2 

76 

8 

11 

3 

2 

±3 

1.5 

±0.1 

■ 

Navy 

91 

±2 

75 

10 

12 

1 

2 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

91 

±3 

72 

11 

12 

3 

3 

±6 

1.5 

±0.2 

■ 

Air  Force 

92 

±2 

85 

5 

6 

2 

3 

±3 

1.3 

±0.1 

1 

Eniisted 

89 

±2 

75 

9 

11 

3 

3 

±2 

1.5 

±0.1 

■ 

E1-E4 

88 

±3 

70 

11 

14 

3 

2 

±4 

1.6 

±0.1 

■ 

E5-E9 

90 

±2 

79 

8 

9 

2 

3 

±3 

1.4 

±0.1 

■ 

Officers 

95 

±2 

88 

5 

4 

2 

2 

±3 

1.2 

±0.1 

1 

01-03 

93 

±3 

86 

6 

4 

2 

2 

±4 

1.3 

±0.1 

1 

04-06 

96 

±2 

92 

3 

2 

2 

1 

±3 

1.2 

±0.1 

1 

BLACK 

86 

±2 

70 

10 

14 

3 

4 

±3 

1.6 

±0.1 

■ 

Army 

84 

±4 

70 

9 

13 

3 

5 

±5 

1.6 

±0.2 

■ 

Navy 

89 

±3 

66 

12 

16 

4 

2 

±5 

1.6 

±0.1 

■ 

Marine  Corps 

82 

±5 

63 

10 

19 

5 

3 

±5 

1.8 

±0.1 

■ 

Air  Force 

91 

±3 

77 

9 

10 

2 

3 

±4 

1.4 

±0.1 

■ 

Eniisted 

86 

±2 

69 

10 

15 

3 

4 

±3 

1.6 

±0.1 

■ 

E1-E4 

83 

±4 

61 

11 

20 

4 

4 

±6 

1.8 

±0.2 

■ 

E5-E9 

88 

±2 

73 

9 

12 

3 

4 

±3 

1.5 

±0.1 

■ 

Officers 

91 

±3 

83 

8 

5 

3 

2 

±4 

1.3 

±0.1 

1 

01-03 

87 

±4 

80 

10 

6 

2 

2 

±4 

1.3 

±0.1 

1 

04-06 

94 

±2 

88 

7 

3 

1 

1 

±3 

1.2 

±0.1 

1 

HiSPANiC 

85 

±2 

74 

9 

12 

3 

3 

±3 

1.5 

±0.1 

■ 

Army 

83 

±4 

73 

10 

11 

2 

3 

±5 

1.5 

±0.1 

■ 

Navy 

86 

±4 

71 

9 

14 

3 

2 

±5 

1.5 

±0.1 

■ 

Marine  Corps 

84 

±5 

71 

8 

15 

3 

4 

±8 

1.6 

±0.2 

■ 

Air  Force 

91 

±3 

81 

5 

7 

3 

4 

±6 

1.4 

±0.2 

1 

Eniisted 

85 

±2 

73 

9 

13 

3 

3 

±3 

1.5 

±0.1 

■ 

E1-E4 

82 

±4 

70 

11 

15 

2 

3 

±5 

1.6 

±0.1 

■ 

E5-E9 

87 

±3 

75 

7 

10 

3 

3 

±3 

1.5 

±0.1 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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83b.  Continued 

Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

90 

±4 

86 

6 

4 

2 

2 

±5 

1.3 

±0.1 

1 

01-03 

89 

±6 

85 

4 

4 

3 

4 

±4 

1.3 

±0.1 

1 

04-06 

95 

±2 

92 

3 

2 

1 

2 

±3 

1.2 

±0.1 

1 

AIAN 

87 

±5 

76 

9 

11 

2 

2 

±7 

1.5 

±0.2 

■ 

Army 

85 

±10 

74 

13 

9 

2 

1 

±11 

1.4 

±0.2 

■ 

Navy 

86 

±10 

71 

6 

17 

4 

2 

±16 

1.6 

±0.3 

■ 

Marine  Corps 

88 

±9 

79 

4 

11 

1 

NR 

±16 

1.5 

±0.4 

■ 

Air  Force 

94 

±3 

NR 

NR 

5 

2 

1 

±4 

1.3 

±0.2 

1 

Enlisted 

86 

±6 

73 

10 

12 

2 

2 

±8 

1.5 

±0.2 

■ 

E1-E4 

85 

±8 

75 

7 

12 

3 

3 

±11 

1.5 

±0.3 

■ 

E5-E9 

86 

±9 

72 

12 

13 

2 

2 

±12 

1.5 

±0.2 

■ 

Officers 

94 

±9 

NR 

NR 

1 

1 

0 

±2 

1.2 

±0.2 

1 

01-03 

97 

±3 

92 

4 

2 

1 

1 

±10 

1.1 

±0.2 

1 

04-06 

91 

±16 

NR 

NR 

1 

0 

0 

±2 

NR 

ASIAN 

86 

±3 

65 

11 

18 

4 

3 

±4 

1.7 

±0.1 

■ 

Army 

86 

±7 

66 

11 

18 

3 

2 

±7 

1.6 

±0.2 

■ 

Navy 

87 

±4 

57 

13 

22 

4 

4 

±6 

1.9 

±0.2 

■ 

Marine  Corps 

79 

±15 

73 

8 

15 

2 

2 

±7 

1.5 

±0.2 

■ 

Air  Force 

90 

±4 

73 

8 

13 

4 

2 

±7 

1.5 

±0.2 

■ 

Enlisted 

85 

±4 

60 

12 

21 

4 

3 

±4 

1.8 

±0.1 

■ 

E1-E4 

82 

±7 

58 

10 

26 

4 

2 

±7 

1.8 

±0.2 

■ 

E5-E9 

87 

±4 

62 

13 

17 

5 

3 

±5 

1.7 

±0.2 

■ 

Officers 

93 

±4 

83 

7 

7 

2 

1 

±5 

1.3 

±0.1 

1 

01-03 

92 

±5 

79 

8 

9 

2 

1 

±8 

1.4 

±0.2 

■ 

04-06 

96 

±2 

91 

4 

4 

1 

1 

±3 

1.2 

±0.1 

1 

NHPI 

82 

±7 

66 

11 

16 

3 

4 

±11 

1.7 

±0.2 

■ 

Army 

83 

±10 

60 

15 

18 

2 

4 

±17 

1.7 

±0.3 

■ 

Navy 

71 

±16 

64 

7 

17 

4 

NR 

±14 

1.8 

±0.5 

■ 

Marine  Corps 

78 

±13 

75 

3 

17 

2 

3 

±10 

1.6 

±0.3 

■ 

Air  Force 

91 

±3 

84 

3 

8 

3 

2 

±6 

1.4 

±0.2 

1 

Enlisted 

81 

±7 

64 

11 

17 

3 

4 

±11 

1.7 

±0.2 

■ 

Officers 

96 

±4 

95 

2 

2 

NR 

NR 

±9 

1.1 

±0.2 

1 

TWO  OR  MORE  RACES 

90 

±3 

77 

10 

9 

1 

3 

±6 

1.4 

±0.2 

1 

Army 

88 

±7 

74 

10 

10 

1 

5 

±13 

1.5 

±0.3 

■ 

Navy 

87 

±6 

72 

16 

9 

2 

2 

±11 

1.5 

±0.2 

■ 

Marine  Corps 

93 

±6 

NR 

8 

NR 

1 

1 

±13 

1.5 

±0.4 

■ 

Air  Force 

94 

±3 

87 

5 

4 

1 

3 

±7 

1.3 

±0.2 

1 

Enlisted 

90 

±4 

76 

10 

10 

1 

3 

±7 

1.4 

±0.2 

1 

E1-E4 

88 

±6 

71 

11 

13 

1 

3 

±11 

1.5 

±0.3 

■ 

E5-E9 

92 

±4 

82 

9 

6 

1 

3 

±7 

1.3 

±0.2 

1 

Officers 

91 

±7 

81 

9 

3 

NR 

NR 

±13 

1.4 

±0.4 

1 

01-03 

92 

±7 

85 

11 

3 

0 

1 

±14 

1.2 

±0.2 

1 

04-06 

87 

±17 

NR 

6 

1 

NR 

1 

±8 

NR 

COAST  GUARD 

91 

±2 

78 

6 

11 

2 

3 

±3 

1.4 

±0.1 

1 

White 

92 

±2 

79 

6 

10 

2 

2 

±4 

1.4 

±0.1 

■ 

Black 

88 

±3 

77 

9 

10 

2 

2 

±3 

1.4 

±0.1 

1 

Hispanic 

88 

±4 

77 

5 

11 

2 

4 

±4 

1.5 

±0.2 

■ 

Other  Race/Ethnicity 

91 

±4 

75 

6 

15 

2 

3 

±6 

1.5 

±0.2 

■ 

Enlisted 

90 

±2 

76 

6 

12 

2 

3 

±3 

1.5 

±0.1 

■ 

Officers 

97 

±2 

86 

7 

3 

2 

2 

±4 

1.3 

±0.1 

1 

Male 

91 

±2 

78 

6 

11 

3 

3 

±3 

1.5 

±0.1 

■ 

Female 

90 

±2 

83 

7 

7 

1 

2 

±3 

1.3 

±0.1 

1 

Not  Deployed  Past  12  Months 

92 

±2 

80 

6 

10 

2 

2 

±3 

1.4 

±0.1 

1 

Deployed  Past  12  Months 

89 

±4 

73 

7 

11 

4 

4 

±6 

1.6 

±0.2 

■ 

NR:  Not  reportable 
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83.  To  what  extent  do  you  feel... 

c.  Uneasy  being  around  people  who  are  of  racial/ethnic  backgrounds  different  from  yours? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

89 

±1 

74 

10 

10 

2 

3 

±2 

1.5 

±0.1  ■ 

Army 

87 

±2 

74 

10 

10 

3 

3 

±3 

1.5 

±0.1 

Navy 

90 

±2 

70 

13 

13 

2 

2 

±3 

1.5 

±0.1 

Marine  Corps 

88 

±3 

71 

10 

14 

3 

2 

±4 

1.5 

±0.1 

Air  Force 

92 

±2 

80 

8 

7 

2 

4 

±2 

1.4 

±0.1 

Eniisted 

88 

±1 

73 

10 

12 

2 

3 

±2 

1.5 

±0.1 

E1-E4 

86 

±2 

69 

10 

15 

3 

3 

±3 

1.6 

±0.1 

E5-E9 

89 

±1 

76 

10 

9 

2 

3 

±2 

1.5 

±0.1 

Officers 

94 

±2 

81 

11 

3 

1 

3 

±3 

1.3 

±0.1 

01-03 

93 

±2 

80 

12 

4 

1 

3 

±4 

1.4 

±0.1 

04-06 

95 

±2 

84 

10 

2 

2 

2 

±3 

1.3 

±0.1 

Maie 

89 

±1 

74 

10 

10 

2 

3 

±2 

1.5 

±0.1 

Femaie 

88 

±2 

77 

9 

10 

1 

2 

±3 

1.4 

±0.1 

Not  Depioyed  Past  12  Months 

90 

±1 

75 

10 

10 

2 

3 

±2 

1.5 

±0.1 

Depioyed  Past  12  Months 

88 

±2 

72 

11 

11 

3 

3 

±2 

1.5 

±0.1  ■ 

WHiTE 

90 

±2 

75 

11 

9 

2 

3 

±2 

1.5 

±0.1  ■ 

Army 

89 

±2 

75 

11 

10 

2 

3 

±3 

1.5 

±0.1 

Navy 

91 

±2 

72 

13 

11 

2 

2 

±4 

1.5 

±0.1 

Marine  Corps 

91 

±3 

72 

10 

13 

3 

2 

±6 

1.5 

±0.2 

Air  Force 

93 

±2 

80 

9 

6 

1 

4 

±3 

1.4 

±0.1 

Eniisted 

89 

±2 

74 

10 

11 

2 

3 

±2 

1.5 

±0.1 

E1-E4 

89 

±3 

70 

11 

14 

3 

3 

±4 

1.6 

±0.1 

E5-E9 

90 

±2 

77 

10 

8 

2 

3 

±3 

1.4 

±0.1 

Officers 

95 

±2 

82 

11 

3 

1 

3 

±3 

1.3 

±0.1 

01-03 

94 

±3 

80 

13 

3 

1 

3 

±4 

1.3 

±0.1 

04-06 

96 

±2 

83 

11 

2 

2 

2 

±4 

1.3 

±0.1  1 

BLACK 

86 

±2 

72 

10 

12 

3 

4 

±3 

1.6 

±0.1  ■ 

Army 

84 

±4 

72 

8 

11 

4 

5 

±5 

1.6 

±0.2 

Navy 

89 

±3 

68 

12 

14 

3 

3 

±5 

1.6 

±0.1 

Marine  Corps 

81 

±5 

64 

14 

16 

4 

3 

±6 

1.7 

±0.1 

Air  Force 

91 

±3 

77 

8 

10 

2 

3 

±4 

1.5 

±0.1 

Eniisted 

86 

±2 

71 

10 

13 

3 

4 

±3 

1.6 

±0.1 

E1-E4 

83 

±4 

63 

11 

19 

4 

4 

±6 

1.8 

±0.2 

■ 

E5-E9 

88 

±2 

75 

9 

10 

2 

4 

±3 

1.5 

±0.1 

Officers 

91 

±3 

82 

9 

5 

2 

2 

±4 

1.3 

±0.1 

01-03 

87 

±4 

79 

11 

6 

1 

3 

±5 

1.4 

±0.1 

04-06 

94 

±2 

86 

7 

3 

2 

2 

±4 

1.3 

±0.1  1 

HiSPANiC 

86 

±2 

74 

9 

11 

2 

3 

±3 

1.5 

±0.1  ■ 

Army 

83 

±4 

73 

11 

10 

2 

3 

±5 

1.5 

±0.1 

Navy 

86 

±4 

71 

9 

14 

2 

3 

±6 

1.6 

±0.2 

Marine  Corps 

84 

±5 

70 

9 

15 

2 

3 

±9 

1.6 

±0.2 

Air  Force 

92 

±3 

84 

4 

7 

2 

4 

±5 

1.4 

±0.2 

Eniisted 

85 

±2 

73 

9 

12 

2 

3 

±3 

1.5 

±0.1 

E1-E4 

82 

±4 

70 

9 

15 

2 

3 

±6 

1.6 

±0.2 

E5-E9 

88 

±2 

76 

9 

10 

2 

3 

±3 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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83c.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

90 

±4 

84 

9 

3 

1 

3 

±5 

1.3 

±0.1 

1 

01-03 

89 

±6 

85 

5 

4 

2 

4 

±4 

1.3 

±0.1 

1 

04-06 

96 

±2 

87 

7 

2 

1 

3 

±4 

1.3 

±0.1 

1 

AiAN 

84 

±8 

73 

9 

11 

1 

5 

±12 

1.6 

±0.3 

■ 

Army 

77 

±14 

71 

10 

9 

1 

NR 

±15 

1.7 

±0.6 

■ 

Navy 

86 

±10 

69 

9 

17 

2 

2 

±16 

1.6 

±0.3 

■ 

Marine  Corps 

87 

±9 

84 

4 

9 

1 

2 

±12 

1.3 

±0.2 

1 

Air  Force 

95 

±3 

NR 

NR 

NR 

1 

2 

±2 

1.5 

±0.4 

■ 

Eniisted 

86 

±6 

71 

9 

13 

1 

6 

±13 

1.6 

±0.3 

■ 

E1-E4 

85 

±8 

71 

9 

10 

1 

NR 

±16 

1.7 

±0.6 

■ 

E5-E9 

86 

±9 

72 

9 

15 

2 

2 

±11 

1.5 

±0.2 

■ 

Officers 

72 

±33 

NR 

NR 

2 

1 

1 

±2 

1.2 

±0.2 

1 

01-03 

97 

±3 

91 

5 

2 

0 

1 

±11 

1.1 

±0.2 

1 

04-06 

50 

±45 

NR 

NR 

1 

1 

2 

±3 

1.4 

±0.4  I 

ASiAN 

86 

±4 

65 

11 

18 

3 

2 

±4 

1.7 

±0.1 

■ 

Army 

86 

±7 

64 

10 

21 

3 

2 

±7 

1.7 

±0.2 

■ 

Navy 

87 

±4 

58 

15 

22 

3 

3 

±6 

1.8 

±0.1 

■ 

Marine  Corps 

79 

±15 

74 

8 

13 

2 

2 

±7 

1.5 

±0.2 

■ 

Air  Force 

88 

±5 

75 

8 

9 

4 

3 

±6 

1.5 

±0.2 

■ 

Eniisted 

84 

±4 

61 

12 

21 

3 

3 

±4 

1.7 

±0.1 

■ 

E1-E4 

81 

±7 

60 

12 

22 

3 

2 

±6 

1.8 

±0.2 

■ 

E5-E9 

87 

±4 

62 

12 

20 

3 

3 

±5 

1.7 

±0.2 

■ 

Officers 

93 

±4 

82 

8 

7 

2 

1 

±5 

1.3 

±0.1 

1 

01-03 

92 

±5 

78 

10 

9 

2 

2 

±8 

1.4 

±0.2 

1 

04-06 

96 

±2 

89 

6 

3 

1 

1 

±4 

1.2 

±0.1 

1 

NHPi 

82 

±7 

62 

16 

16 

2 

4 

±13 

1.7 

±0.2 

■ 

Army 

83 

±10 

NR 

NR 

19 

2 

5 

±13 

1.9 

±0.3 

■ 

Navy 

71 

±16 

71 

7 

16 

4 

2 

±12 

1.6 

±0.3 

■ 

Marine  Corps 

78 

±13 

73 

6 

16 

2 

4 

±11 

1.6 

±0.3 

■ 

Air  Force 

91 

±3 

82 

4 

9 

1 

3 

±7 

1.4 

±0.2 

1 

Eniisted 

81 

±7 

59 

17 

17 

2 

4 

±14 

1.8 

±0.2 

■ 

Officers 

96 

±4 

94 

4 

2 

NR 

0 

±10 

1.1 

±0.1 

1 

TWO  OR  MORE  RACES 

90 

±3 

76 

11 

8 

2 

3 

±6 

1.5 

±0.2 

■ 

Army 

88 

±7 

72 

13 

8 

NR 

3 

±13 

1.5 

±0.3 

■ 

Navy 

88 

±5 

72 

13 

11 

2 

3 

±10 

1.5 

±0.2 

■ 

Marine  Corps 

92 

±6 

NR 

9 

NR 

1 

1 

±15 

1.5 

±0.4 

■ 

Air  Force 

95 

±2 

86 

6 

3 

1 

4 

±7 

1.3 

±0.2 

1 

Eniisted 

90 

±4 

76 

10 

9 

2 

2 

±7 

1.5 

±0.2 

■ 

E1-E4 

88 

±6 

72 

9 

14 

NR 

1 

±11 

1.5 

±0.3 

■ 

E5-E9 

93 

±4 

81 

10 

4 

1 

4 

±7 

1.4 

±0.2 

■ 

Officers 

91 

±7 

73 

17 

2 

3 

NR 

±15 

1.5 

±0.4 

■ 

01-03 

92 

±7 

76 

NR 

3 

1 

0 

±17 

1.3 

±0.2 

1 

04-06 

87 

±17 

NR 

NR 

2 

NR 

1 

±4 

1.5 

±0.6  ■ 

COAST  GUARD 

91 

±2 

75 

11 

9 

2 

3 

±3 

1.5 

±0.1 

■ 

White 

92 

±2 

75 

12 

9 

2 

2 

±4 

1.5 

±0.1 

■ 

Biack 

88 

±3 

75 

11 

10 

1 

3 

±3 

1.5 

±0.1 

■ 

Hispanic 

88 

±4 

78 

6 

10 

1 

5 

±4 

1.5 

±0.2 

■ 

Other  Race/Ethnicity 

92 

±4 

78 

5 

13 

2 

3 

±6 

1.5 

±0.2 

■ 

Eniisted 

90 

±2 

74 

10 

11 

2 

3 

±4 

1.5 

±0.1 

■ 

Officers 

97 

±2 

79 

13 

3 

1 

3 

±4 

1.3 

±0.1 

1 

Maie 

91 

±2 

74 

11 

10 

2 

2 

±3 

1.5 

±0.1 

■ 

Femaie 

90 

±2 

82 

8 

6 

1 

3 

±3 

1.4 

±0.1 

1 

Not  Depioyed  Past  12  Months 

92 

±2 

76 

11 

10 

2 

2 

±3 

1.4 

±0.1 

1 

Depioyed  Past  12  Months 

89 

±4 

73 

11 

9 

3 

5 

±6 

1.6 

±0.2 

■ 

NR:  Not  reportable 
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83.  To  what  extent  do  you  feel... 

d.  The  need  to  monitor  your  speech  when  interacting  with  peopie  from  different  raciai/ethnic  groups? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

89 

±1 

59 

18 

15 

4 

4 

±2 

1.8 

±0.1  ■ 

Army 

87 

±2 

58 

18 

15 

4 

5 

±3 

1.8 

±0.1 

Navy 

90 

±2 

56 

20 

17 

4 

3 

±3 

1.8 

±0.1 

Marine  Corps 

89 

±3 

57 

18 

17 

5 

4 

±4 

1.8 

±0.1 

Air  Force 

92 

±2 

64 

18 

12 

3 

4 

±3 

1.7 

±0.1 

Eniisted 

88 

±1 

58 

17 

16 

4 

4 

±2 

1.8 

±0.1 

E1-E4 

86 

±2 

54 

17 

19 

4 

4 

±3 

1.9 

±0.1 

E5-E9 

89 

±1 

61 

17 

14 

4 

4 

±2 

1.7 

±0.1 

Officers 

94 

±2 

61 

24 

9 

4 

3 

±3 

1.6 

±0.1 

01-03 

93 

±2 

59 

25 

10 

3 

3 

±4 

1.7 

±0.1 

04-06 

96 

±2 

61 

24 

8 

4 

2 

±4 

1.6 

±0.1 

Maie 

89 

±1 

58 

18 

15 

4 

4 

±2 

1.8 

±0.1 

Femaie 

88 

±2 

61 

18 

15 

4 

2 

±3 

1.7 

±0.1 

Not  Depioyed  Past  12  Months 

90 

±1 

59 

18 

15 

4 

4 

±2 

1.7 

±0.1 

Depioyed  Past  12  Months 

88 

±2 

58 

18 

15 

5 

4 

±3 

1.8 

±0.1  ■ 

WHiTE 

91 

±2 

61 

19 

14 

3 

3 

±2 

1.7 

±0.1  ■ 

Army 

89 

±2 

61 

18 

14 

4 

4 

±4 

1.7 

±0.1 

Navy 

91 

±2 

59 

20 

16 

3 

2 

±4 

1.7 

±0.1 

Marine  Corps 

91 

±3 

57 

19 

16 

4 

4 

±6 

1.8 

±0.2 

Air  Force 

93 

±2 

66 

18 

11 

3 

3 

±3 

1.6 

±0.1 

Eniisted 

90 

±2 

61 

17 

15 

3 

4 

±3 

1.7 

±0.1 

E1-E4 

89 

±3 

58 

17 

18 

3 

4 

±4 

1.8 

±0.1 

E5-E9 

90 

±2 

64 

17 

13 

3 

3 

±3 

1.6 

±0.1 

Officers 

95 

±2 

61 

25 

8 

3 

2 

±4 

1.6 

±0.1 

01-03 

93 

±3 

59 

28 

8 

3 

3 

±5 

1.6 

±0.1 

04-06 

96 

±2 

62 

24 

7 

4 

2 

±5 

1.6 

±0.1  ■ 

BLACK 

86 

±2 

51 

19 

18 

6 

6 

±3 

2.0 

±0.1  ■ 

Army 

84 

±4 

52 

18 

18 

6 

7 

±5 

2.0 

±0.2 

Navy 

89 

±3 

48 

21 

20 

5 

5 

±5 

2.0 

±0.1 

Marine  Corps 

82 

±5 

49 

18 

21 

8 

4 

±5 

2.0 

±0.2 

Air  Force 

91 

±3 

55 

18 

15 

6 

6 

±4 

1.9 

±0.1 

Eniisted 

86 

±2 

51 

18 

19 

6 

6 

±3 

2.0 

±0.1 

E1-E4 

82 

±4 

40 

19 

26 

7 

8 

±6 

2.2 

±0.2 

E5-E9 

88 

±2 

57 

18 

15 

5 

5 

±3 

1.8 

±0.1 

Officers 

91 

±3 

58 

21 

11 

6 

3 

±4 

1.7 

±0.1 

01-03 

88 

±4 

54 

22 

14 

6 

4 

±5 

1.8 

±0.2 

04-06 

94 

±2 

63 

20 

9 

5 

3 

±5 

1.7 

±0.1  ■ 

HiSPANiC 

86 

±2 

59 

17 

16 

5 

4 

±3 

1.8 

±0.1  ■ 

Army 

83 

±4 

59 

18 

13 

4 

5 

±5 

1.8 

±0.1 

Navy 

87 

±4 

55 

19 

18 

6 

2 

±6 

1.8 

±0.2 

Marine  Corps 

85 

±5 

57 

15 

19 

5 

3 

±8 

1.8 

±0.2 

Air  Force 

92 

±3 

63 

14 

14 

4 

5 

±6 

1.8 

±0.2 

Eniisted 

85 

±2 

59 

16 

16 

5 

4 

±3 

1.8 

±0.1 

E1-E4 

82 

±4 

57 

17 

19 

5 

3 

±6 

1.8 

±0.2 

E5-E9 

88 

±2 

60 

16 

14 

5 

5 

±4 

1.8 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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83d.  Continued 

Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

90 

±4 

60 

21 

12 

3 

3 

±6 

1.7 

±0.1  ■ 

01-03 

90 

±6 

60 

15 

16 

5 

4 

±8 

1.8 

±0.2  !■ 

04-06 

96 

±2 

58 

24 

11 

3 

4 

±9 

1.7 

±0.2  ■ 

AIAN 

87 

±5 

59 

22 

12 

5 

2 

±10 

1.7 

±0.2  ■ 

Army 

84 

±10 

50 

NR 

12 

7 

1 

±15 

1.8 

±0.3 

Navy 

86 

±10 

52 

24 

17 

3 

3 

±16 

1.8 

±0.3 

Marine  Corps 

88 

±9 

NR 

13 

11 

3 

2 

±13 

1.5 

±0.3 

Air  Force 

94 

±3 

80 

8 

7 

3 

3 

±10 

1.4 

±0.2 

1 

Enlisted 

86 

±6 

63 

17 

13 

5 

2 

±9 

1.7 

±0.2 

E1-E4 

85 

±8 

61 

23 

12 

3 

2 

±17 

1.6 

±0.3 

E5-E9 

86 

±9 

65 

12 

13 

7 

3 

±10 

1.7 

±0.3 

Officers 

94 

±9 

NR 

NR 

NR 

2 

1 

±2 

1.8 

±0.3 

01-03 

97 

±3 

NR 

NR 

5 

3 

1 

±6 

1.6 

±0.4 

04-06 

91 

±16 

NR 

NR 

NR 

1 

1 

±3 

2.0 

±0.3  ■ 

ASIAN 

86 

±4 

47 

19 

23 

7 

4 

±4 

2.0 

±0.1  ■ 

Army 

85 

±7 

46 

18 

24 

7 

4 

±6 

2.0 

±0.2 

Navy 

86 

±5 

41 

20 

26 

8 

5 

±6 

2.2 

±0.2 

Marine  Corps 

79 

±15 

59 

16 

19 

3 

3 

±9 

1.8 

±0.2 

Air  Force 

90 

±4 

56 

18 

16 

7 

3 

±6 

1.8 

±0.2 

Enlisted 

85 

±4 

45 

18 

26 

7 

4 

±4 

2.1 

±0.1 

E1-E4 

82 

±7 

43 

14 

33 

7 

3 

±6 

2.1 

±0.2 

E5-E9 

87 

±4 

47 

20 

21 

7 

5 

±5 

2.0 

±0.2 

Officers 

91 

±5 

58 

24 

10 

5 

3 

±7 

1.7 

±0.2 

01-03 

92 

±5 

58 

23 

12 

6 

2 

±9 

1.7 

±0.2 

04-06 

90 

±11 

59 

26 

8 

3 

4 

±12 

1.7 

±0.2  ■ 

NHPI 

82 

±7 

41 

24 

25 

4 

5 

±12 

2.1 

±0.2  ■ 

Army 

83 

±10 

28 

NR 

31 

4 

6 

±17 

2.3 

±0.3 

Navy 

71 

±16 

56 

15 

19 

9 

2 

±12 

1.9 

±0.3 

Marine  Corps 

78 

±13 

54 

13 

22 

3 

7 

±12 

2.0 

±0.3 

Air  Force 

91 

±3 

67 

15 

13 

4 

3 

±10 

1.6 

±0.2 

Enlisted 

81 

±7 

42 

24 

25 

4 

5 

±13 

2.1 

±0.2 

Officers 

96 

±4 

NR 

NR 

NR 

3 

0 

±8 

NR 

TWO  OR  MORE  RACES 

90 

±3 

61 

18 

14 

4 

4 

±7 

1.7 

±0.2  ■ 

Army 

88 

±7 

57 

16 

18 

NR 

4 

±13 

1.8 

±0.3 

Navy 

87 

±6 

56 

23 

12 

5 

4 

±10 

1.8 

±0.3 

Marine  Corps 

93 

±6 

NR 

15 

NR 

1 

1 

±14 

1.6 

±0.4 

Air  Force 

95 

±2 

69 

15 

10 

2 

4 

±9 

1.6 

±0.2 

Enlisted 

90 

±4 

60 

19 

14 

4 

3 

±7 

1.7 

±0.2 

E1-E4 

88 

±6 

56 

17 

19 

6 

2 

±11 

1.8 

±0.3 

E5-E9 

93 

±4 

65 

21 

9 

1 

4 

±8 

1.6 

±0.2 

Officers 

92 

±7 

63 

12 

16 

4 

NR 

±14 

1.8 

±0.4 

01-03 

92 

±7 

64 

12 

21 

2 

1 

±18 

1.6 

±0.3 

04-06 

87 

±17 

NR 

13 

5 

NR 

2 

±8 

1.6 

±0.6  ■ 

COAST  GUARD 

91 

±2 

58 

21 

15 

4 

3 

±3 

1.7 

±0.1  ■ 

White 

92 

±2 

57 

22 

14 

4 

3 

±4 

1.7 

±0.1 

Black 

88 

±3 

50 

22 

18 

4 

6 

±4 

1.9 

±0.1 

Hispanic 

88 

±4 

61 

15 

16 

3 

5 

±4 

1.8 

±0.2 

Other  Race/Ethnicity 

92 

±4 

60 

18 

16 

5 

2 

±7 

1.7 

±0.2 

Enlisted 

90 

±2 

58 

18 

17 

4 

3 

±4 

1.8 

±0.1 

Officers 

97 

±2 

56 

30 

9 

3 

2 

±5 

1.7 

±0.1 

Male 

91 

±2 

56 

21 

16 

4 

3 

±4 

1.8 

±0.1 

Female 

90 

±2 

67 

18 

10 

3 

2 

±3 

1.6 

±0.1 

Not  Deployed  Past  12  Months 

92 

±2 

57 

23 

15 

3 

3 

±4 

1.7 

±0.1 

Deployed  Past  12  Months 

89 

±4 

60 

14 

17 

5 

4 

±6 

1.8 

±0.2  ■ 

NR:  Not  reportable 
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83.  To  what  extent  do  you  feel... 

e.  The  need  to  monitor  your  behavior  (e.g.,  body  ianguage  or  faciai  expressions)  when  interacting  with  peopie  from 
different  raciai/ethnic  groups? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

89 

±1 

64 

15 

13 

4 

4 

±2 

1.7 

±0.1  ■ 

Army 

86 

±2 

63 

15 

13 

4 

5 

±3 

1.7 

±0.1 

Navy 

89 

±2 

61 

17 

17 

3 

2 

±3 

1.7 

±0.1 

Marine  Corps 

88 

±3 

62 

15 

15 

4 

3 

±4 

1.7 

±0.1 

Air  Force 

92 

±2 

71 

13 

10 

3 

3 

±2 

1.6 

±0.1 

Eniisted 

88 

±1 

64 

14 

15 

4 

4 

±2 

1.7 

±0.1 

E1-E4 

86 

±2 

60 

14 

17 

4 

4 

±3 

1.8 

±0.1 

E5-E9 

89 

±1 

66 

14 

13 

4 

3 

±2 

1.6 

±0.1 

Officers 

94 

±2 

68 

20 

7 

3 

2 

±3 

1.5 

±0.1 

01-03 

92 

±2 

65 

22 

8 

3 

3 

±4 

1.6 

±0.1 

04-06 

95 

±2 

70 

18 

6 

4 

1 

±4 

1.5 

±0.1 

Maie 

89 

±1 

64 

15 

13 

4 

4 

±2 

1.7 

±0.1 

Femaie 

87 

±2 

64 

16 

14 

3 

2 

±3 

1.6 

±0.1 

Not  Depioyed  Past  12  Months 

89 

±1 

65 

15 

13 

3 

3 

±2 

1.7 

±0.1 

Depioyed  Past  12  Months 

87 

±2 

62 

16 

14 

4 

4 

±3 

1.7 

±0.1  ■ 

WHiTE 

90 

±2 

68 

14 

12 

3 

3 

±2 

1.6 

±0.1  ■ 

Army 

88 

±2 

67 

14 

12 

3 

4 

±4 

1.6 

±0.1 

Navy 

91 

±2 

65 

15 

15 

3 

2 

±4 

1.6 

±0.1 

Marine  Corps 

91 

±3 

64 

16 

14 

4 

3 

±6 

1.7 

±0.2 

Air  Force 

92 

±2 

74 

13 

8 

2 

3 

±3 

1.5 

±0.1 

Eniisted 

89 

±2 

67 

13 

14 

3 

3 

±2 

1.6 

±0.1 

E1-E4 

88 

±3 

64 

14 

16 

3 

4 

±4 

1.7 

±0.1 

E5-E9 

90 

±2 

70 

13 

12 

3 

2 

±3 

1.5 

±0.1 

Officers 

95 

±2 

70 

19 

6 

3 

2 

±3 

1.5 

±0.1 

01-03 

93 

±3 

67 

22 

6 

2 

2 

±5 

1.5 

±0.1 

04-06 

96 

±2 

72 

17 

6 

4 

1 

±5 

1.4 

±0.1  I 

BLACK 

86 

±2 

55 

17 

17 

6 

6 

±3 

1.9 

±0.1  ■ 

Army 

84 

±4 

54 

16 

16 

6 

7 

±5 

2.0 

±0.2 

Navy 

89 

±3 

54 

18 

18 

5 

5 

±5 

1.9 

±0.1 

Marine  Corps 

81 

±5 

52 

17 

21 

7 

4 

±5 

1.9 

±0.2 

Air  Force 

91 

±3 

57 

17 

15 

5 

5 

±4 

1.8 

±0.1 

Eniisted 

86 

±2 

54 

17 

17 

6 

6 

±3 

1.9 

±0.1 

E1-E4 

82 

±4 

45 

16 

23 

7 

9 

±6 

2.2 

±0.2 

E5-E9 

88 

±2 

59 

17 

14 

5 

5 

±3 

1.8 

±0.1 

Officers 

91 

±3 

59 

20 

11 

6 

4 

±4 

1.8 

±0.1 

01-03 

87 

±4 

56 

21 

12 

6 

6 

±5 

1.8 

±0.2 

04-06 

94 

±2 

64 

19 

9 

5 

3 

±5 

1.6 

±0.1  ■ 

HiSPANiC 

86 

±2 

63 

15 

14 

3 

4 

±3 

1.7 

±0.1  ■ 

Army 

83 

±4 

64 

16 

12 

4 

5 

±5 

1.7 

±0.1 

Navy 

87 

±4 

56 

20 

18 

4 

2 

±6 

1.7 

±0.1 

Marine  Corps 

85 

±5 

63 

12 

18 

3 

5 

±8 

1.8 

±0.2 

Air  Force 

92 

±3 

68 

12 

11 

3 

5 

±6 

1.6 

±0.2 

Eniisted 

85 

±2 

63 

15 

15 

3 

4 

±3 

1.7 

±0.1 

E1-E4 

82 

±4 

61 

16 

17 

3 

4 

±6 

1.7 

±0.2 

E5-E9 

88 

±2 

64 

14 

13 

4 

5 

±4 

1.7 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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83e.  Continued 

Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

90 

±4 

63 

22 

9 

3 

3 

±7 

1.6 

±0.1  ■ 

01-03 

90 

±6 

60 

21 

12 

4 

4 

±9 

1.7 

±0.2  !■ 

04-06 

96 

±2 

66 

20 

8 

3 

3 

±9 

1.6 

±0.2  ■ 

AiAN 

87 

±5 

62 

18 

11 

4 

5 

±11 

1.7 

±0.3  ■ 

Army 

85 

±10 

53 

22 

11 

6 

NR 

±18 

2.0 

±0.5 

Navy 

85 

±10 

54 

24 

16 

4 

3 

±16 

1.8 

±0.3 

Marine  Corps 

87 

±9 

74 

13 

10 

2 

2 

±18 

1.4 

±0.3 

1 

Air  Force 

94 

±3 

81 

8 

6 

3 

2 

±9 

1.4 

±0.2 

1 

Eniisted 

85 

±6 

65 

13 

11 

5 

6 

±13 

1.7 

±0.3 

E1-E4 

85 

±8 

63 

15 

10 

3 

NR 

±16 

1.8 

±0.6 

E5-E9 

86 

±9 

68 

10 

13 

6 

3 

±11 

1.7 

±0.3 

Officers 

94 

±9 

NR 

NR 

NR 

2 

1 

±2 

1.7 

±0.3 

01-03 

97 

±3 

NR 

NR 

4 

3 

1 

±5 

1.6 

±0.4 

04-06 

91 

±16 

NR 

NR 

NR 

1 

1 

±3 

2.0 

±0.3  ■ 

ASiAN 

86 

±3 

50 

18 

23 

5 

4 

±4 

1.9 

±0.1  ■ 

Army 

85 

±7 

49 

19 

25 

5 

3 

±6 

2.0 

±0.2 

Navy 

87 

±4 

43 

19 

28 

5 

5 

±6 

2.1 

±0.2 

Marine  Corps 

79 

±15 

61 

16 

17 

3 

3 

±9 

1.7 

±0.2 

Air  Force 

90 

±4 

60 

16 

15 

6 

3 

±6 

1.8 

±0.2 

Eniisted 

85 

±4 

48 

17 

26 

6 

4 

±4 

2.0 

±0.1 

E1-E4 

82 

±7 

45 

15 

31 

5 

3 

±7 

2.1 

±0.2 

E5-E9 

86 

±4 

50 

17 

22 

6 

5 

±5 

2.0 

±0.1 

Officers 

93 

±4 

60 

23 

11 

4 

2 

±7 

1.7 

±0.1 

01-03 

92 

±5 

60 

21 

13 

4 

2 

±9 

1.7 

±0.2 

04-06 

96 

±2 

59 

28 

7 

3 

3 

±15 

1.6 

±0.2  ■ 

NHPi 

82 

±7 

48 

21 

18 

8 

5 

±11 

2.0 

±0.3  ■ 

Army 

83 

±10 

NR 

25 

21 

NR 

6 

±18 

2.2 

±0.4 

Navy 

71 

±16 

61 

10 

18 

9 

2 

±12 

1.8 

±0.3 

Marine  Corps 

77 

±13 

50 

NR 

18 

2 

7 

±13 

1.9 

±0.3 

Air  Force 

90 

±4 

71 

12 

10 

4 

3 

±9 

1.6 

±0.2 

Eniisted 

81 

±7 

49 

18 

19 

8 

5 

±12 

2.0 

±0.3 

Officers 

96 

±4 

NR 

NR 

6 

NR 

0 

±8 

1.8 

±0.2  ■ 

TWO  OR  MORE  RACES 

90 

±3 

66 

17 

10 

3 

4 

±6 

1.6 

±0.2  ■ 

Army 

88 

±7 

63 

20 

7 

NR 

5 

±13 

1.7 

±0.3 

Navy 

88 

±5 

62 

19 

10 

4 

5 

±10 

1.7 

±0.3 

Marine  Corps 

92 

±6 

NR 

13 

NR 

1 

1 

±15 

1.5 

±0.4 

Air  Force 

95 

±2 

74 

12 

9 

1 

4 

±8 

1.5 

±0.2 

Eniisted 

90 

±4 

66 

17 

10 

3 

4 

±7 

1.6 

±0.2 

E1-E4 

88 

±6 

66 

13 

13 

5 

4 

±11 

1.7 

±0.3 

E5-E9 

93 

±4 

67 

21 

6 

2 

4 

±8 

1.5 

±0.2 

Officers 

91 

±7 

66 

16 

10 

4 

NR 

±14 

1.7 

±0.4 

01-03 

92 

±7 

66 

19 

NR 

2 

1 

±16 

1.5 

±0.3 

04-06 

87 

±17 

NR 

10 

3 

NR 

2 

±7 

1.6 

±0.6  ■ 

COAST  GUARD 

91 

±2 

65 

16 

13 

3 

2 

±3 

1.6 

±0.1  ■ 

White 

92 

±2 

66 

16 

13 

3 

2 

±4 

1.6 

±0.1 

Biack 

88 

±3 

56 

20 

14 

5 

5 

±4 

1.8 

±0.1 

Hispanic 

87 

±4 

67 

13 

12 

3 

5 

±4 

1.7 

±0.2 

Other  Race/Ethnicity 

92 

±4 

68 

12 

15 

4 

2 

±6 

1.6 

±0.2 

Eniisted 

90 

±2 

65 

14 

15 

3 

3 

±4 

1.6 

±0.1 

Officers 

97 

±2 

68 

21 

7 

3 

2 

±4 

1.5 

±0.1 

Maie 

91 

±2 

64 

16 

14 

3 

3 

±3 

1.6 

±0.1 

Femaie 

90 

±2 

73 

13 

9 

3 

2 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

92 

±2 

65 

17 

13 

3 

2 

±3 

1.6 

±0.1 

Depioyed  Past  12  Months 

88 

±4 

68 

11 

14 

3 

4 

±6 

1.6 

±0.2  ■ 

NR:  Not  reportable 
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84.  Do  you  ajree  with  the  ideals  of  orianizations  that... _ 

a.  Support  the  separation  of  people  b.  Warn  of  the  dangers  of  interactions  c.  Point  out  the  dangers  of  racial/ethnic 

based  on  race/ethnicity?  between  people  of  different  races/  diversity? 

ethnicities? 

d.  Point  out  the  dangers  of  raciai/ethnic 
toierance? 


Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

a 

b 

c 

d 

ME 

TOTAL  DOD 

89 

±1 

8 

12 

18 

17 

±1 

20.0 

±2.0 

■ 

Army 

87 

±2 

8 

13 

18 

17 

±2 

21.0 

±2.0 

■ 

Navy 

90 

±2 

9 

12 

18 

17 

±2 

20.0 

±2.0 

■ 

Marine  Corps 

88 

±3 

12 

17 

20 

18 

±4 

24.0 

±4.0 

■ 

Air  Force 

92 

±2 

6 

10 

15 

14 

±2 

17.0 

±2.0 

■ 

Eniisted 

88 

±1 

9 

14 

19 

18 

±2 

22.0 

±2.0 

■ 

E1-E4 

86 

±2 

11 

16 

22 

20 

±3 

26.0 

±3.0 

■ 

E5-E9 

89 

±1 

8 

12 

17 

17 

±2 

20.0 

±2.0 

■ 

Officers 

94 

±2 

3 

6 

9 

8 

±2 

10.0 

±2.0 

1 

01-03 

93 

±2 

4 

6 

10 

9 

±3 

12.0 

±3.0 

■ 

04-06 

96 

±2 

2 

4 

7 

5 

±3 

8.0 

±3.0 

1 

Maie 

89 

±1 

8 

13 

18 

17 

±2 

20.0 

±2.0 

■ 

Femaie 

88 

±2 

7 

11 

17 

16 

±3 

20.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

90 

±1 

8 

12 

17 

16 

±2 

19.0 

±2.0 

■ 

Depioyed  Past  12  Months 

88 

±2 

9 

13 

19 

18 

±2 

22.0 

±2.0 

■ 

WHiTE 

91 

±2 

7 

11 

16 

14 

±2 

18.0 

±2.0 

■ 

Army 

88 

±2 

7 

10 

16 

14 

±3 

18.0 

±3.0 

■ 

Navy 

91 

±2 

7 

10 

15 

14 

±3 

17.0 

±3.0 

■ 

Marine  Corps 

91 

±3 

11 

17 

20 

17 

±5 

24.0 

±5.0 

■ 

Air  Force 

92 

±2 

5 

9 

14 

12 

±3 

16.0 

±3.0 

■ 

Eniisted 

89 

±2 

8 

12 

17 

16 

±2 

21.0 

±2.0 

■ 

E1-E4 

88 

±3 

10 

15 

21 

18 

±3 

25.0 

±4.0 

■ 

E5-E9 

90 

±2 

6 

10 

14 

14 

±2 

17.0 

±2.0 

■ 

Officers 

95 

±2 

3 

6 

9 

7 

±3 

10.0 

±3.0 

1 

01-03 

93 

±3 

4 

6 

11 

9 

±4 

11.0 

±4.0 

■ 

04-06 

97 

±2 

2 

4 

6 

4 

±3 

8.0 

±3.0 

1 

BLACK 

86 

±2 

10 

16 

23 

23 

±3 

26.0 

±3.0 

■ 

Army 

84 

±4 

10 

18 

24 

25 

±5 

27.0 

±5.0 

Navy 

89 

±3 

11 

15 

24 

22 

±4 

27.0 

±4.0 

■ 

Marine  Corps 

81 

±5 

10 

15 

23 

23 

±5 

26.0 

±5.0 

■ 

Air  Force 

91 

±3 

7 

13 

20 

19 

±4 

23.0 

±4.0 

■ 

Eniisted 

86 

±2 

10 

17 

25 

24 

±3 

28.0 

±3.0 

E1-E4 

83 

±4 

14 

22 

29 

28 

±6 

33.0 

±6.0 

E5-E9 

88 

±2 

8 

14 

22 

22 

±3 

25.0 

±3.0 

■ 

Officers 

91 

±3 

4 

7 

11 

11 

±4 

13.0 

±4.0 

■ 

01-03 

88 

±4 

4 

5 

11 

12 

±4 

14.0 

±5.0 

■ 

04-06 

94 

±2 

3 

5 

6 

7 

±3 

9.0 

±3.0 

1 

HiSPANiC 

86 

±2 

11 

15 

19 

18 

±3 

22.0 

±3.0 

Army 

83 

±4 

10 

16 

19 

19 

±4 

22.0 

±4.0 

■ 

Navy 

86 

±4 

10 

12 

20 

19 

±5 

22.0 

±5.0 

■ 

Marine  Corps 

84 

±5 

15 

18 

22 

21 

±8 

24.0 

±8.0 

■ 

Air  Force 

92 

±3 

7 

11 

14 

14 

±5 

17.0 

±5.0 

■ 

Eniisted 

85 

±2 

11 

16 

20 

20 

±3 

23.0 

±3.0 

■ 

E1-E4 

82 

±4 

14 

18 

21 

20 

±5 

25.0 

±5.0 

■ 

E5-E9 

88 

±2 

9 

14 

19 

19 

±3 

21.0 

±3.0 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 


588 


DMDC 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


84.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Percentage  Reporting  Yes 


Officers 

01-03 

04-06 


91 

92 
96 


±4 


±4 


10.0 


±4 


±7 


11.0 


±2 


±7 


9.0 


±4.0 


±7.0 


±7.0 


i 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


87 

84 
86 

88 
94 

85 

85 

86 
94 
97 
91 


±5  8 


10 


15  16 


±6 


19.0 


±6.0 


±10 


±10 


±9  NR 


14 


±3 


±6 


11 


±8  11 


14 


±9  8 


±9 


±3 


12  12 


13 


18 


NR 


17 


17 


17 


±6 


14.0 


±6.0 


15 


±8 


19.0 


±9.0 


18 


±15 


NR 


NR 


±5 


NR 


18 


±7 


21.0 


±7.0 


17 


±8 


21.0 


±9.0 


18 


±10 


22.0 


±11.0 


±5 


6.0 


±5.0 


±10 


8.0 


±10.0 


±16  1 


±7 


4.0 


±8.0 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 
NHPi 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


90 

89 

87 

92 
95 

90 

88 

93 

91 
93 
85 


±3 


11 


10 


±7  1 


±6  8 


±6 


±2 


±4 


±6 


±4 


±7 


±7  NR 


NR 


12  11 


13 


12 


14 


NR 


13 


11 


11 


10 


NR 


±5 

±12 


13.0  ±5.0 


15.0 


±9 


16.0 


±5 


7.0 


±6 


12.0 


±5 


14.0 


±9 


17.0 


±6 


12.0 


±14 


9.0 


NR 


±12.0 


±9.0 


±5.0 


±6.0 


±5.0 


±9.0 


±6.0 


±14.0  ■ 


±17  0 


±3 


3.0  ±3.0 


i 


COAST  GUARD 


91 


±2 


11 


16  16 


±3 


20.0  ±3.0 


White 

92 

±2 

8 

11 

17 

16 

±3 

20.0 

±4.0 

Biack 

88 

±3 

7 

11 

17 

17 

±3 

20.0 

±3.0 

Hispanic 

88 

±4 

6 

11 

15 

16 

±3 

19.0 

±3.0 

Other  Race/Ethnicity 

91 

±4 

7 

14 

17 

16 

±5 

20.0 

±5.0 

Eniisted 

90 

±2 

8 

13 

19 

18 

±3 

22.0 

±3.0 

Officers 

96 

±2 

3 

6 

7 

8 

±3 

10.0 

±3.0 

1 

Maie 

91 

±2 

8 

12 

17 

17 

±3 

20.0 

±3.0 

Femaie 

90 

±2 

5 

9 

12 

14 

±2 

16.0 

±3.0 

Not  Depioyed  Past  12  Months 

92 

±2 

7 

12 

17 

17 

±3 

20.0 

±3.0 

Depioyed  Past  12  Months 

89 

±4 

9 

9 

15 

15 

±6 

19.0 

±6.0  ■ 

NR:  Not  reportable 
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85.  Do  you  know  any  Service  members  who  you  think  shouid  have  been  reprimanded  in  the  past  12  months  due  to  their 


invoivement  in  prohibited  activities? 

a.  Participation  in  prohibited 
demonstrations,  rallies,  or  other 
functions  that  were  racist  or  negatively 
portrayed  a  racial/ethnic  group? 

b.  Distribution  of  materials  that  were 
racist  or  negatively  portrayed  a  racial/ 
ethnic  group  to  other  military 
members? 

c.  Expressing  negative  opinions  of  other 
racial/ethnic  groups? 

Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

a 

b 

c 

ME 

TOTAL  DOD 

88 

±1 

5 

5 

11 

±1 

12.0 

±1.0 

■ 

Army 

86 

±2 

6 

6 

13 

±2 

14.0 

±2.0 

■ 

Navy 

88 

±2 

6 

6 

12 

±2 

13.0 

±2.0 

■ 

Marine  Corps 

88 

±3 

7 

6 

11 

±3 

13.0 

±3.0 

■ 

Air  Force 

91 

±2 

2 

3 

6 

±2 

6.0 

±2.0 

1 

Eniisted 

87 

±1 

6 

6 

12 

±1 

13.0 

±2.0 

■ 

E1-E4 

85 

±2 

8 

7 

15 

±2 

16.0 

±2.0 

■ 

E5-E9 

89 

±1 

4 

4 

9 

±1 

10.0 

±2.0 

1 

Officers 

93 

±2 

2 

2 

6 

±2 

6.0 

±2.0 

1 

01-03 

92 

±2 

3 

3 

7 

±3 

8.0 

±3.0 

1 

04-06 

96 

±2 

1 

1 

4 

±2 

4.0 

±2.0 

1 

Maie 

88 

±1 

5 

5 

10 

±1 

11.0 

±1.0 

■ 

Femaie 

86 

±2 

5 

5 

14 

±3 

15.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

89 

±1 

5 

4 

10 

±1 

10.0 

±2.0 

■ 

Depioyed  Past  12  Months 

87 

±2 

6 

6 

13 

±2 

14.0 

±2.0 

■ 

WHiTE 

90 

±2 

4 

4 

9 

±2 

10.0 

±2.0 

■ 

Army 

88 

±2 

5 

5 

11 

±3 

12.0 

±3.0 

■ 

Navy 

90 

±2 

5 

5 

11 

±3 

11.0 

±3.0 

■ 

Marine  Corps 

90 

±4 

7 

5 

10 

±4 

12.0 

±4.0 

■ 

Air  Force 

92 

±2 

2 

3 

5 

±2 

5.0 

±2.0 

1 

Eniisted 

89 

±2 

5 

5 

10 

±2 

11.0 

±2.0 

■ 

E1-E4 

88 

±3 

8 

7 

13 

±3 

15.0 

±3.0 

■ 

E5-E9 

90 

±2 

3 

3 

7 

±2 

8.0 

±2.0 

1 

Officers 

94 

±2 

2 

2 

5 

±2 

5.0 

±2.0 

1 

01-03 

92 

±3 

3 

3 

6 

±3 

7.0 

±3.0 

1 

04-06 

96 

±2 

1 

1 

3 

±3 

3.0 

±3.0 

1 

BLACK 

85 

±2 

6 

7 

14 

±3 

15.0 

±3.0 

Army 

83 

±4 

6 

7 

17 

±5 

17.0 

±5.0 

Navy 

88 

±3 

8 

8 

15 

±4 

16.0 

±4.0 

Marine  Corps 

80 

±5 

8 

8 

14 

±5 

15.0 

±5.0 

Air  Force 

90 

±3 

3 

4 

10 

±3 

10.0 

±3.0 

Eniisted 

85 

±2 

6 

7 

15 

±3 

16.0 

±3.0 

E1-E4 

81 

±4 

9 

9 

19 

±6 

20.0 

±6.0 

■ 

E5-E9 

87 

±2 

5 

6 

13 

±3 

13.0 

±3.0 

Officers 

90 

±3 

4 

4 

11 

±4 

11.0 

±4.0 

01-03 

87 

±4 

4 

4 

11 

±4 

12.0 

±4.0 

04-06 

94 

±2 

5 

5 

10 

±12 

11.0 

±8.0 

HiSPANiC 

85 

±2 

6 

6 

13 

±3 

14.0 

±3.0 

Army 

83 

±4 

6 

6 

16 

±4 

17.0 

±4.0 

Navy 

83 

±4 

6 

8 

13 

±5 

14.0 

±5.0 

Marine  Corps 

84 

±5 

9 

7 

13 

±8 

15.0 

±8.0 

Air  Force 

91 

±3 

2 

2 

5 

±3 

5.0 

±3.0 

1 

Eniisted 

84 

±2 

6 

6 

13 

±3 

14.0 

±3.0 

E1-E4 

81 

±4 

6 

6 

14 

±5 

16.0 

±5.0 

E5-E9 

87 

±3 

6 

6 

12 

±3 

13.0 

±3.0 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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85.  Continued 

Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

a 

b 

c 

ME 

Officers 

90 

±4 

2 

2 

6 

±3 

6.0 

±3.0 

1 

01-03 

90 

±6 

3 

3 

7 

±6 

7.0 

±5.0 

1 

04-06 

96 

±2 

1 

1 

4 

±2 

4.0 

±2.0 

1 

AiAN 

86 

±5 

8 

5 

14 

±9 

15.0 

±9.0 

■ 

Army 

83 

±10 

NR 

5 

22 

±18 

23.0 

±17.0 

■ 

Navy 

86 

±10 

6 

7 

9 

±7 

10.0 

±7.0 

1 

Marine  Corps 

87 

±9 

4 

3 

7 

±7 

8.0 

±7.0 

1 

Air  Force 

93 

±4 

2 

4 

6 

±4 

6.0 

±4.0 

1 

Eniisted 

85 

±6 

9 

5 

16 

±11 

17.0 

±10.0 

■ 

E1-E4 

84 

±8 

NR 

6 

21 

±18 

22.0 

±17.0 

■ 

E5-E9 

86 

±9 

4 

4 

11 

±9 

11.0 

±9.0 

■ 

Officers 

94 

±9 

2 

2 

3 

±4 

3.0 

±4.0 

01-03 

97 

±3 

4 

5 

6 

±10 

6.0 

±10.0 

1 

04-06 

91 

±16 

0 

1 

1 

±3 

1.0 

±3.0 

ASiAN 

85 

±3 

8 

8 

12 

±3 

13.0 

±3.0 

■ 

Army 

85 

±7 

10 

11 

17 

±6 

18.0 

±6.0 

■ 

Navy 

86 

±4 

8 

9 

12 

±6 

13.0 

±6.0 

■ 

Marine  Corps 

79 

±15 

6 

6 

10 

±4 

12.0 

±4.0 

■ 

Air  Force 

89 

±4 

5 

3 

5 

±5 

7.0 

±5.0 

1 

Eniisted 

84 

±4 

9 

9 

13 

±3 

14.0 

±4.0 

■ 

E1-E4 

81 

±7 

12 

13 

19 

±7 

20.0 

±7.0 

■ 

E5-E9 

86 

±4 

7 

6 

9 

±4 

10.0 

±4.0 

■ 

Officers 

92 

±4 

3 

3 

8 

±6 

9.0 

±6.0 

1 

01-03 

91 

±5 

4 

4 

11 

±9 

11.0 

±9.0 

■ 

04-06 

96 

±2 

2 

2 

3 

±2 

4.0 

±2.0 

1 

NHPi 

81 

±7 

14 

11 

21 

±12 

21.0 

±12.0 

■ 

Army 

83 

±10 

NR 

12 

NR 

±12 

NR 

Navy 

71 

±16 

NR 

NR 

25 

±16 

25.0 

±16.0 

■ 

Marine  Corps 

77 

±13 

8 

8 

10 

±7 

12.0 

±7.0 

■ 

Air  Force 

89 

±4 

6 

6 

9 

±5 

9.0 

±5.0 

1 

Eniisted 

80 

±7 

15 

12 

22 

±12 

22.0 

±12.0 

■ 

Officers 

96 

±4 

1 

1 

3 

±5 

3.0 

±5.0 

TWO  OR  MORE  RACES 

90 

±3 

6 

7 

15 

±6 

15.0 

±6.0 

■ 

Army 

88 

±7 

NR 

9 

18 

±15 

18.0 

±14.0 

■ 

Navy 

87 

±6 

6 

6 

15 

±10 

15.0 

±10.0 

■ 

Marine  Corps 

92 

±6 

NR 

NR 

NR 

NR 

Air  Force 

94 

±3 

2 

2 

7 

±5 

7.0 

±5.0 

1 

Eniisted 

90 

±4 

7 

8 

16 

±7 

16.0 

±7.0 

■ 

E1-E4 

88 

±6 

11 

13 

22 

±12 

22.0 

±12.0 

■ 

E5-E9 

92 

±4 

3 

2 

9 

±6 

9.0 

±6.0 

1 

Officers 

91 

±7 

0 

1 

10 

±13 

10.0 

±13.0 

1 

01-03 

93 

±7 

0 

1 

NR 

±2 

NR 

04-06 

86 

±17 

1 

1 

4 

±4 

4.0 

±4.0 

1 

COAST  GUARD 

91 

±2 

4 

5 

8 

±2 

8.0 

±2.0 

1 

White 

91 

±2 

4 

4 

7 

±2 

8.0 

±3.0 

1 

Biack 

88 

±3 

5 

5 

14 

±3 

15.0 

±3.0 

■ 

Hispanic 

88 

±4 

4 

5 

9 

±2 

10.0 

±3.0 

■ 

Other  Race/Ethnicity 

90 

±4 

4 

4 

8 

±5 

8.0 

±4.0 

1 

Eniisted 

89 

±2 

5 

5 

8 

±2 

9.0 

±2.0 

1 

Officers 

96 

±2 

1 

2 

5 

±2 

5.0 

±2.0 

1 

Maie 

91 

±2 

4 

5 

7 

±2 

8.0 

±2.0 

1 

Femaie 

90 

±2 

4 

4 

11 

±2 

12.0 

±2.0 

■ 

Not  Depioyed  Past  12  Months 

91 

±2 

4 

5 

7 

±2 

8.0 

±2.0 

1 

Deployed  Past  12  Months 

88 

±4 

4 

5 

8 

±4 

10.0 

±4.0 

■ 

NR:  Not  reportable 
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I86.  Are  fou  aware  of  other  Service  members  who  use  any  of  the  followina  methods  to  spread  racist  mess^es/ideas? 

a.  Graffiti  b.  Music  c.  Internet  (e.g.,  blogs  or  email) 

d.  Tattoos  e.  Clothing  f  Other 


Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

ME 

TOTAL  DOD 

88 

±1 

4 

10 

5 

6 

7 

5 

±1 

14.0 

±1.0 

■ 

Army 

86 

±2 

6 

12 

6 

8 

9 

7 

±2 

18.0 

±2.0 

■ 

Navy 

89 

±2 

4 

11 

6 

5 

7 

5 

±2 

15.0 

±2.0 

■ 

Marine  Corps 

88 

±3 

5 

12 

8 

8 

8 

7 

±3 

16.0 

±4.0 

■ 

Air  Force 

92 

±2 

1 

5 

2 

2 

3 

2 

±1 

7.0 

±2.0 

1 

Eniisted 

87 

±1 

4 

10 

6 

6 

7 

6 

±1 

15.0 

±2.0 

■ 

E1-E4 

85 

±2 

6 

12 

8 

8 

9 

8 

±2 

17.0 

±2.0 

■ 

E5-E9 

89 

±1 

3 

9 

5 

5 

6 

4 

±1 

13.0 

±2.0 

■ 

Officers 

94 

±2 

2 

6 

2 

2 

4 

2 

±2 

9.0 

±2.0 

1 

01-03 

92 

±2 

2 

5 

2 

1 

3 

2 

±2 

8.0 

±3.0 

1 

04-06 

96 

±2 

1 

7 

2 

2 

4 

1 

±3 

10.0 

±3.0 

1 

Maie 

89 

±1 

4 

10 

5 

6 

7 

5 

±1 

14.0 

±2.0 

■ 

Femaie 

86 

±2 

3 

9 

6 

6 

7 

5 

±2 

14.0 

±3.0 

■ 

Not  Depioyed  Past  12  Months 

89 

±1 

3 

8 

5 

5 

6 

5 

±1 

12.0 

±2.0 

■ 

Depioyed  Past  12  Months 

87 

±2 

6 

13 

7 

7 

9 

6 

±2 

19.0 

±2.0 

■ 

WHiTE 

90 

±2 

3 

10 

5 

4 

6 

4 

±2 

13.0 

±2.0 

■ 

Army 

88 

±3 

5 

12 

5 

6 

8 

6 

±3 

17.0 

±3.0 

■ 

Navy 

90 

±2 

3 

10 

5 

4 

7 

4 

±3 

15.0 

±3.0 

■ 

Marine  Corps 

90 

±4 

4 

11 

8 

7 

7 

7 

±4 

16.0 

±5.0 

■ 

Air  Force 

92 

±2 

1 

5 

2 

1 

2 

1 

±2 

6.0 

±2.0 

1 

Eniisted 

89 

±2 

3 

10 

5 

5 

7 

5 

±2 

15.0 

±2.0 

■ 

E1-E4 

87 

±3 

5 

12 

7 

6 

8 

7 

±3 

16.0 

±3.0 

■ 

E5-E9 

90 

±2 

3 

9 

4 

4 

6 

3 

±2 

13.0 

±2.0 

■ 

Officers 

95 

±2 

2 

7 

2 

2 

4 

2 

±2 

9.0 

±2.0 

1 

01-03 

93 

±3 

2 

5 

2 

1 

3 

2 

±3 

8.0 

±3.0 

1 

04-06 

96 

±2 

1 

8 

2 

2 

4 

1 

±3 

10.0 

±4.0  I 

BLACK 

86 

±2 

6 

8 

7 

8 

7 

7 

±2 

16.0 

±3.0 

■ 

Army 

83 

±4 

7 

8 

7 

9 

7 

8 

±4 

18.0 

±4.0 

■ 

Navy 

88 

±3 

6 

10 

9 

8 

8 

9 

±4 

17.0 

±4.0 

■ 

Marine  Corps 

80 

±5 

5 

12 

11 

13 

11 

9 

±6 

20.0 

±6.0 

■ 

Air  Force 

90 

±3 

2 

5 

4 

3 

4 

4 

±3 

8.0 

±3.0 

1 

Eniisted 

85 

±2 

6 

9 

7 

8 

8 

8 

±2 

16.0 

±3.0 

■ 

E1-E4 

81 

±4 

8 

10 

10 

10 

10 

11 

±5 

20.0 

±5.0 

■ 

E5-E9 

87 

±2 

5 

8 

6 

8 

6 

6 

±2 

15.0 

±3.0 

■ 

Officers 

91 

±3 

2 

3 

4 

4 

3 

5 

±3 

10.0 

±3.0 

■ 

01-03 

87 

±4 

4 

6 

4 

4 

5 

5 

±3 

11.0 

±4.0 

■ 

04-06 

94 

±2 

1 

2 

3 

4 

3 

4 

±2 

9.0 

±3.0 

1 

HiSPANiC 

85 

±2 

6 

10 

7 

8 

7 

7 

±3 

15.0 

±3.0 

■ 

Army 

82 

±4 

8 

13 

10 

12 

10 

8 

±4 

20.0 

±4.0 

■ 

Navy 

85 

±4 

5 

11 

7 

6 

6 

6 

±5 

15.0 

±5.0 

■ 

Marine  Corps 

84 

±5 

7 

11 

8 

9 

7 

8 

±10 

14.0 

±8.0 

■ 

Air  Force 

91 

±3 

2 

3 

2 

2 

3 

2 

±3 

6.0 

±3.0 

1 

Eniisted 

84 

±2 

6 

11 

8 

9 

8 

7 

±3 

16.0 

±3.0 

■ 

E1-E4 

81 

±4 

8 

14 

9 

11 

8 

8 

±5 

18.0 

±5.0 

■ 

E5-E9 

87 

±3 

5 

9 

7 

7 

7 

6 

±3 

14.0 

±3.0 

■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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86.  Continued 

Percent 

Percentages 

Max 

Percent  Aware  of  Any  Method 

Responding 

a 

b 

c 

d 

e 

f 

ME 

Officers 

91 

±4 

1 

4 

2 

3 

3 

2 

±2 

6.0 

±2.0 

1 

01-03 

92 

±4 

1 

3 

2 

2 

2 

2 

±2 

6.0 

±3.0 

1 

04-06 

95 

±2 

1 

6 

1 

2 

3 

3 

±3 

8.0 

±3.0 

1 

AiAN 

86 

±5 

3 

14 

8 

4 

11 

4 

±10 

22.0 

±11.0 

Army 

84 

±10 

4 

24 

NR 

7 

NR 

4 

±17 

NR 

Navy 

86 

±10 

4 

9 

4 

2 

4 

5 

±6 

14.0 

±8.0 

■ 

Marine  Corps 

87 

±9 

2 

5 

3 

3 

NR 

2 

±6 

NR 

Air  Force 

93 

±4 

2 

5 

3 

2 

3 

2 

±4 

7.0 

±5.0 

1 

Eniisted 

85 

±6 

4 

16 

9 

5 

9 

4 

±10 

21.0 

±10.0 

■ 

E1-E4 

84 

±8 

3 

20 

NR 

6 

7 

5 

±18 

24.0 

±17.0 

■ 

E5-E9 

86 

±9 

4 

13 

5 

4 

11 

4 

±11 

19.0 

±10.0 

■ 

Officers 

94 

±9 

1 

3 

2 

2 

NR 

1 

±4 

NR 

01-03 

97 

±3 

3 

3 

5 

4 

4 

1 

±10 

5.0 

±10.0 

1 

04-06 

90 

±16 

0 

2 

1 

1 

NR 

1 

±5 

NR 

ASiAN 

86 

±3 

5 

9 

7 

7 

7 

7 

±3 

13.0 

±3.0 

■ 

Army 

85 

±7 

8 

11 

9 

8 

9 

10 

±5 

16.0 

±5.0 

■ 

Navy 

86 

±4 

5 

11 

9 

8 

8 

7 

±6 

15.0 

±5.0 

■ 

Marine  Corps 

79 

±15 

3 

8 

6 

5 

4 

4 

±3 

12.0 

±4.0 

■ 

Air  Force 

90 

±4 

3 

4 

3 

3 

3 

3 

±2 

6.0 

±2.0 

1 

Eniisted 

84 

±4 

6 

10 

8 

8 

8 

8 

±3 

14.0 

±3.0 

■ 

E1-E4 

81 

±7 

7 

13 

11 

10 

9 

9 

±7 

18.0 

±6.0 

■ 

E5-E9 

87 

±4 

5 

9 

6 

7 

7 

7 

±3 

12.0 

±3.0 

■ 

Officers 

92 

±4 

2 

4 

2 

2 

2 

4 

±7 

8.0 

±6.0 

1 

01-03 

91 

±5 

2 

3 

2 

2 

2 

5 

±12 

9.0 

±9.0 

1 

04-06 

96 

±2 

1 

3 

2 

2 

2 

1 

±2 

5.0 

±3.0 

1 

NHPi 

81 

±7 

9 

12 

9 

10 

10 

11 

±9 

17.0 

±9.0 

■ 

Army 

82 

±10 

9 

12 

7 

10 

11 

12 

±15 

18.0 

±14.0 

■ 

Navy 

71 

±16 

NR 

19 

18 

NR 

NR 

NR 

±18 

21.0 

±17.0 

■ 

Marine  Corps 

77 

±13 

NR 

NR 

NR 

NR 

NR 

NR 

24.0 

±18.0 

■ 

Air  Force 

90 

±4 

2 

3 

2 

2 

2 

2 

±3 

5.0 

±3.0 

1 

Eniisted 

80 

±7 

10 

13 

9 

11 

10 

11 

±10 

18.0 

±9.0 

■ 

Officers 

96 

±4 

0 

1 

NR 

1 

0 

NR 

±4 

1.0 

±4.0 

TWO  OR  MORE  RACES 

90 

±3 

5 

11 

7 

7 

6 

6 

±6 

18.0 

±6.0 

■ 

Army 

89 

±7 

8 

11 

9 

11 

10 

7 

±15 

23.0 

±13.0 

Navy 

87 

±6 

3 

13 

4 

6 

4 

6 

±10 

16.0 

±9.0 

■ _ 

Marine  Corps 

92 

±6 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

94 

±3 

1 

3 

2 

1 

1 

1 

±2 

4.0 

±3.0 

1 

Eniisted 

90 

±4 

5 

11 

8 

8 

7 

6 

±7 

18.0 

±7.0 

■ 

E1-E4 

88 

±6 

7 

14 

12 

12 

11 

9 

±12 

23.0 

±12.0 

■ 

E5-E9 

92 

±4 

2 

9 

4 

5 

3 

4 

±7 

13.0 

±7.0 

■ 

Officers 

92 

±7 

NR 

7 

1 

1 

3 

NR 

±9 

16.0 

±14.0 

■ 

01-03 

93 

±7 

NR 

8 

1 

1 

NR 

NR 

±13 

19.0 

±18.0 

■ 

04-06 

86 

±17 

1 

4 

2 

1 

2 

3 

±4 

8.0 

±6.0 

COAST  GUARD 

91 

±2 

2 

6 

3 

3 

4 

4 

±2 

9.0 

±2.0 

White 

92 

±2 

2 

6 

3 

3 

4 

3 

±2 

9.0 

±3.0 

Biack 

87 

±3 

1 

4 

5 

3 

3 

4 

±2 

11.0 

±3.0 

Hispanic 

88 

±4 

3 

6 

5 

3 

5 

5 

±4 

10.0 

±3.0 

Other  Race/Ethnicity 

90 

±4 

4 

7 

3 

3 

3 

3 

±7 

12.0 

±7.0 

Eniisted 

90 

±2 

3 

7 

4 

3 

4 

4 

±2 

10.0 

±3.0 

Officers 

96 

±2 

0 

5 

1 

2 

3 

1 

±3 

7.0 

±3.0 

Maie 

91 

±2 

2 

6 

3 

3 

4 

3 

±2 

9.0 

±2.0 

Femaie 

90 

±2 

3 

7 

5 

3 

4 

5 

±3 

11.0 

±3.0 

Not  Depioyed  Past  12  Months 

92 

±2 

2 

6 

3 

2 

3 

4 

±2 

8.0 

±2.0 

Deployed  Past  12  Months 

88 

±4 

4 

9 

4 

5 

6 

3 

±5 

14.0 

±5.0 

■ 

NR:  Not  reportable 
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87.  Are  you  aware  of  other  Service  members  who  use  any  of  the  following  methods  to  spread  gang-related  messages/ 
ideas? 


a.  Graffiti  b.  Music  c.  Internet  (e.g.,  blogs  or  email) 

d.  Tattoos  e.  Clothing  f  Other 


Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

ME 

TOTAL  DOD 

87 

±1 

4 

7 

4 

7 

6 

3 

±1 

11.0 

±1.0 

■ 

Army 

84 

±2 

6 

9 

5 

9 

9 

4 

±2 

15.0 

±2.0 

■ 

Navy 

87 

±2 

4 

7 

4 

5 

6 

3 

±2 

10.0 

±2.0 

1 

Marine  Corps 

86 

±3 

6 

9 

6 

9 

7 

4 

±3 

12.0 

±3.0 

■ 

Air  Force 

90 

±2 

1 

3 

1 

2 

3 

1 

±1 

4.0 

±1.0 

1 

Eniisted 

85 

±1 

5 

8 

4 

7 

7 

3 

±1 

11.0 

±1.0 

■ 

E1-E4 

83 

±2 

6 

9 

6 

9 

8 

4 

±2 

14.0 

±2.0 

■ 

E5-E9 

88 

±2 

4 

6 

3 

6 

6 

3 

±1 

9.0 

±2.0 

1 

Officers 

93 

±2 

2 

4 

1 

4 

3 

1 

±2 

7.0 

±2.0 

1 

01-03 

91 

±2 

2 

4 

1 

3 

3 

1 

±2 

6.0 

±3.0 

1 

04-06 

94 

±2 

2 

4 

1 

4 

3 

1 

±2 

7.0 

±3.0 

1 

Maie 

87 

±1 

4 

7 

4 

7 

7 

3 

±1 

11.0 

±1.0 

■ 

Femaie 

85 

±2 

3 

6 

3 

6 

5 

3 

±2 

9.0 

±2.0 

1 

Not  Depioyed  Past  12  Months 

87 

±1 

3 

6 

3 

6 

5 

2 

±1 

9.0 

±2.0 

1 

Depioyed  Past  12  Months 

85 

±2 

6 

9 

5 

8 

8 

4 

±2 

13.0 

±2.0 

■ 

WHiTE 

88 

±2 

4 

7 

3 

6 

6 

3 

±1 

10.0 

±2.0 

1 

Army 

87 

±3 

5 

9 

4 

9 

9 

4 

±3 

14.0 

±3.0 

■ 

Navy 

89 

±3 

3 

7 

3 

4 

5 

2 

±2 

10.0 

±3.0 

1 

Marine  Corps 

89 

±4 

6 

8 

5 

8 

7 

4 

±4 

12.0 

±5.0 

■ 

Air  Force 

90 

±2 

1 

3 

1 

3 

3 

0 

±2 

5.0 

±2.0 

1 

Eniisted 

87 

±2 

4 

7 

4 

7 

7 

3 

±2 

11.0 

±2.0 

■ 

E1-E4 

85 

±3 

5 

9 

5 

8 

8 

4 

±3 

13.0 

±3.0 

■ 

E5-E9 

89 

±2 

3 

6 

3 

5 

6 

2 

±2 

9.0 

±2.0 

1 

Officers 

93 

±2 

2 

5 

1 

4 

4 

1 

±2 

7.0 

±2.0 

1 

01-03 

92 

±3 

2 

4 

1 

4 

4 

2 

±3 

6.0 

±3.0 

1 

04-06 

95 

±2 

2 

5 

1 

4 

4 

1 

±3 

8.0 

±3.0 

1 

BLACK 

84 

±2 

5 

5 

5 

7 

6 

3 

±2 

10.0 

±2.0 

1 

Army 

81 

±4 

6 

5 

5 

9 

6 

4 

±4 

13.0 

±4.0 

■ 

Navy 

88 

±3 

4 

6 

4 

6 

6 

3 

±3 

9.0 

±3.0 

1 

Marine  Corps 

78 

±5 

8 

11 

9 

13 

12 

6 

±6 

16.0 

±6.0 

■ 

Air  Force 

88 

±3 

2 

3 

2 

3 

3 

1 

±2 

4.0 

±2.0 

1 

Eniisted 

83 

±2 

5 

6 

5 

8 

7 

4 

±2 

11.0 

±3.0 

■ 

E1-E4 

79 

±5 

6 

9 

8 

9 

9 

6 

±4 

14.0 

±5.0 

■ 

E5-E9 

86 

±3 

4 

4 

3 

7 

5 

3 

±3 

9.0 

±3.0 

1 

Officers 

90 

±3 

2 

2 

1 

3 

2 

1 

±2 

4.0 

±2.0 

1 

01-03 

87 

±4 

4 

3 

2 

5 

3 

1 

±3 

6.0 

±3.0 

1 

04-06 

92 

±3 

0 

1 

1 

2 

1 

1 

±2 

3.0 

±2.0 

1 

HiSPANiC 

84 

±2 

5 

8 

5 

8 

8 

4 

±3 

12.0 

±3.0 

■ 

Army 

80 

±4 

9 

10 

7 

12 

12 

5 

±4 

17.0 

±4.0 

■ 

Navy 

84 

±4 

4 

8 

5 

7 

9 

3 

±5 

12.0 

±5.0 

■ 

Marine  Corps 

83 

±5 

4 

11 

6 

10 

8 

6 

±10 

14.0 

±9.0 

■ 

Air  Force 

90 

±3 

1 

2 

1 

1 

2 

0 

±3 

3.0 

±3.0 

1 

Eniisted 

83 

±3 

6 

9 

6 

9 

9 

4 

±3 

13.0 

±3.0 

■ 

E1-E4 

80 

±4 

6 

11 

6 

10 

9 

4 

±5 

15.0 

±5.0 

■ 

E5-E9 

86 

±3 

6 

7 

5 

8 

9 

4 

±3 

11.0 

±3.0 

1 _ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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87.  Continued 

Percent 

Percentages 

Max 

Responding 

a 

b 

c 

d 

e 

f 

ME 

Officers 

90 

±4 

2 

3 

1 

3 

3 

2 

±4 

5.0 

±3.0 

1 

01-03 

91 

±4 

1 

2 

1 

2 

2 

0 

±2 

4.0 

±2.0 

1 

04-06 

94 

±3 

2 

2 

1 

5 

5 

NR 

±8 

7.0 

±7.0 

1 

AiAN 

83 

±7 

4 

8 

6 

8 

8 

3 

±6 

13.0 

±6.0 

■ 

Army 

76 

±13 

6 

10 

7 

14 

11 

6 

±13 

19.0 

±11.0 

■ 

Navy 

86 

±10 

2 

NR 

NR 

3 

NR 

2 

±4 

15.0 

±17.0 

■ 

Marine  Corps 

87 

±9 

3 

4 

2 

3 

4 

1 

±5 

6.0 

±6.0 

1 

Air  Force 

92 

±4 

2 

4 

3 

3 

4 

2 

±3 

5.0 

±4.0 

1 

Eniisted 

81 

±8 

4 

8 

5 

9 

8 

4 

±6 

13.0 

±6.0 

■ 

E1-E4 

77 

±13 

5 

10 

7 

9 

9 

2 

±9 

14.0 

±9.0 

■ 

E5-E9 

85 

±9 

4 

6 

3 

8 

6 

6 

±12 

12.0 

±9.0 

■ 

Officers 

93 

±9 

2 

NR 

NR 

2 

NR 

1 

±4 

NR 

01-03 

96 

±4 

4 

NR 

NR 

4 

NR 

3 

±11 

NR 

04-06 

90 

±17 

0 

1 

1 

1 

1 

0 

±3 

1.0 

±3.0 

ASiAN 

84 

±4 

4 

7 

4 

6 

6 

4 

±2 

9.0 

±2.0 

1 

Army 

83 

±7 

6 

11 

6 

9 

9 

7 

±5 

13.0 

±5.0 

■ 

Navy 

84 

±5 

5 

6 

4 

7 

7 

3 

±3 

9.0 

±3.0 

1 

Marine  Corps 

78 

±15 

4 

7 

4 

5 

4 

2 

±3 

9.0 

±4.0 

1 

Air  Force 

88 

±4 

2 

2 

2 

2 

2 

2 

±2 

3.0 

±2.0 

1 

Eniisted 

82 

±4 

5 

8 

5 

7 

7 

5 

±2 

11.0 

±3.0 

■ 

E1-E4 

79 

±7 

5 

8 

6 

7 

7 

7 

±3 

11.0 

±4.0 

■ 

E5-E9 

85 

±4 

5 

8 

4 

7 

7 

4 

±3 

10.0 

±3.0 

■ 

Officers 

92 

±4 

1 

2 

1 

2 

2 

1 

±2 

3.0 

±2.0 

1 

01-03 

90 

±5 

2 

3 

2 

2 

2 

1 

±2 

3.0 

±2.0 

1 

04-06 

95 

±2 

1 

2 

1 

1 

1 

0 

±2 

2.0 

±2.0  1 

NHPi 

81 

±7 

8 

9 

8 

15 

9 

7 

±12 

17.0 

±11.0 

■ 

Army 

82 

±10 

9 

9 

10 

NR 

11 

8 

±12 

23.0 

±18.0 

■ 

Navy 

71 

±16 

9 

9 

8 

9 

6 

6 

±11 

10.0 

±10.0 

1 

Marine  Corps 

76 

±13 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force 

87 

±4 

1 

2 

1 

2 

1 

0 

±2 

2.0 

±2.0 

Eniisted 

80 

±7 

9 

9 

9 

16 

10 

7 

±12 

19.0 

±12.0 

■ 

Officers 

96 

±4 

1 

0 

0 

1 

0 

0 

±2 

1.0 

±3.0 

TWO  OR  MORE  RACES 

88 

±4 

6 

10 

5 

8 

7 

2 

±6 

12.0 

±6.0 

■ 

Army 

87 

±8 

12 

16 

9 

11 

10 

1 

±15 

19.0 

±14.0 

■ 

Navy 

85 

±6 

4 

9 

NR 

10 

7 

NR 

±11 

12.0 

±10.0 

■ 

Marine  Corps 

87 

±13 

NR 

NR 

5 

NR 

NR 

NR 

±10 

NR 

Air  Force 

91 

±4 

1 

2 

1 

1 

1 

0 

±3 

2.0 

±2.0 

Eniisted 

87 

±5 

7 

11 

6 

9 

8 

2 

±7 

13.0 

±7.0 

■ 

E1-E4 

84 

±7 

11 

16 

10 

13 

12 

3 

±12 

18.0 

±12.0 

■ 

E5-E9 

91 

±4 

2 

6 

1 

5 

4 

1 

±7 

7.0 

±6.0 

Officers 

89 

±8 

NR 

3 

0 

1 

1 

0 

±7 

7.0 

±11.0 

01-03 

90 

±9 

NR 

NR 

0 

2 

1 

0 

±3 

9.0 

±15.0 

04-06 

86 

±17 

1 

2 

1 

1 

2 

0 

±3 

3.0 

±3.0 

_ 

COAST  GUARD 

89 

±2 

2 

3 

2 

2 

2 

1 

±2 

5.0 

±2.0  1 

White 

90 

±3 

2 

4 

2 

2 

2 

1 

±2 

5.0 

±2.0 

Biack 

85 

±3 

1 

2 

1 

2 

1 

1 

±2 

5.0 

±2.0 

Hispanic 

86 

±4 

2 

3 

2 

4 

3 

2 

±4 

5.0 

±3.0 

Other  Race/Ethnicity 

89 

±4 

1 

4 

1 

2 

2 

1 

±3 

5.0 

±3.0 

Eniisted 

88 

±3 

2 

4 

2 

3 

3 

2 

±2 

5.0 

±2.0 

Officers 

95 

±2 

0 

3 

0 

1 

1 

0 

±3 

4.0 

±3.0 

Maie 

89 

±2 

2 

4 

2 

2 

2 

1 

±2 

5.0 

±2.0 

Femaie 

88 

±2 

2 

3 

2 

2 

2 

2 

±4 

4.0 

±3.0 

Not  Depioyed  Past  12  Months 

90 

±2 

2 

3 

2 

2 

2 

1 

±2 

4.0 

±2.0 

Deployed  Past  12  Months 

85 

±5 

2 

4 

2 

3 

3 

2 

±4 

8.0 

±5.0 

1 

NR:  Not  reportable 
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88.  At  your  installation/ship,  to  what  extent... 

a.  Are  racist/extremist  organizations  or  individuais  a  probiem? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

88 

±1 

86 

9 

4 

1 

1 

±1 

1.2 

±0.1 

1 

Army 

86 

±2 

79 

14 

5 

1 

1 

±2 

1.3 

±0.1 

1 

Navy 

88 

±2 

90 

5 

4 

1 

1 

±2 

1.2 

±0.1 

Marine  Corps 

87 

±3 

87 

8 

3 

1 

1 

±3 

1.2 

±0.1 

Air  Force 

91 

±2 

93 

5 

2 

0 

0 

±2 

1.1 

±0.1 

Eniisted 

87 

±1 

86 

9 

4 

1 

1 

±2 

1.2 

±0.1 

E1-E4 

84 

±2 

85 

8 

5 

1 

1 

±2 

1.3 

±0.1 

1 

E5-E9 

88 

±1 

86 

10 

3 

1 

0 

±2 

1.2 

±0.1 

Officers 

93 

±2 

88 

9 

2 

0 

0 

±2 

1.2 

±0.1 

01-03 

92 

±2 

88 

9 

2 

0 

0 

±3 

1.1 

±0.1 

04-06 

95 

±2 

88 

10 

1 

0 

0 

±3 

1.2 

±0.1 

Maie 

88 

±1 

86 

9 

4 

1 

1 

±1 

1.2 

±0.1 

Femaie 

86 

±2 

85 

9 

4 

1 

1 

±3 

1.2 

±0.1 

Not  Depioyed  Past  12  Months 

88 

±1 

88 

8 

3 

1 

1 

±2 

1.2 

±0.1 

Depioyed  Past  12  Months 

86 

±2 

82 

11 

5 

1 

1 

±2 

1.3 

±0.1 

WHiTE 

89 

±2 

88 

8 

3 

1 

0 

±2 

1.2 

±0.1  1 

Army 

87 

±3 

80 

13 

5 

2 

0 

±3 

1.3 

±0.1 

1 

Navy 

89 

±3 

92 

5 

2 

0 

0 

±3 

1.1 

±0.1 

Marine  Corps 

89 

±4 

88 

8 

2 

1 

1 

±4 

1.2 

±0.1 

Air  Force 

92 

±2 

94 

5 

1 

0 

0 

±2 

1.1 

±0.1 

Eniisted 

88 

±2 

87 

8 

3 

1 

0 

±2 

1.2 

±0.1 

E1-E4 

86 

±3 

86 

8 

4 

1 

1 

±3 

1.2 

±0.1 

E5-E9 

89 

±2 

88 

9 

2 

1 

0 

±2 

1.2 

±0.1 

Officers 

94 

±2 

88 

9 

2 

0 

0 

±3 

1.1 

±0.1 

01-03 

92 

±3 

89 

9 

2 

0 

0 

±4 

1.1 

±0.1 

04-06 

96 

±2 

88 

10 

1 

0 

0 

±4 

1.1 

±0.1  1 

BLACK 

85 

±2 

81 

11 

6 

0 

1 

±3 

1.3 

±0.1 

1 

Army 

82 

±4 

76 

16 

6 

0 

1 

±5 

1.3 

±0.1 

1 

Navy 

88 

±3 

86 

7 

5 

1 

1 

±4 

1.2 

±0.1 

1 

Marine  Corps 

79 

±5 

77 

12 

8 

1 

2 

±6 

1.4 

±0.1 

■ 

Air  Force 

90 

±3 

87 

7 

5 

0 

1 

±3 

1.2 

±0.1 

1 

Eniisted 

84 

±2 

81 

12 

6 

0 

1 

±3 

1.3 

±0.1 

1 

E1-E4 

80 

±5 

79 

10 

9 

0 

2 

±5 

1.4 

±0.1 

1 

E5-E9 

87 

±2 

82 

12 

4 

0 

1 

±3 

1.3 

±0.1 

1 

Officers 

90 

±3 

86 

10 

3 

1 

1 

±3 

1.2 

±0.1 

1 

01-03 

87 

±4 

86 

11 

1 

1 

1 

±4 

1.2 

±0.1 

1 

04-06 

93 

±3 

86 

11 

2 

1 

0 

±4 

1.2 

±0.1 

1 

HiSPANiC 

84 

±2 

86 

8 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Army 

82 

±4 

82 

10 

4 

1 

2 

±4 

1.3 

±0.1 

1 

Navy 

85 

±4 

87 

6 

6 

1 

0 

±5 

1.2 

±0.1 

1 

Marine  Corps 

84 

±5 

86 

10 

3 

0 

1 

±9 

1.2 

±0.1 

1 

Air  Force 

92 

±3 

92 

5 

3 

0 

0 

±5 

1.1 

±0.1 

1 

Eniisted 

84 

±2 

85 

8 

4 

1 

1 

±3 

1.2 

±0.1 

1 

E1-E4 

81 

±4 

84 

8 

5 

2 

1 

±5 

1.3 

±0.1 

1 

E5-E9 

87 

±3 

86 

8 

4 

0 

1 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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88a.  Continued 

Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

91 

±4 

90 

8 

2 

0 

0 

±5 

1.1 

±0.1  1 

01-03 

92 

±4 

92 

6 

2 

0 

0 

±8 

1.1 

±0.1 

1 

04-06 

95 

±2 

88 

11 

1 

0 

0 

±7 

1.1 

±0.1  1 

AiAN 

86 

±5 

83 

11 

4 

0 

1 

±9 

1.3 

±0.1 

1 

Army 

84 

±10 

73 

21 

5 

1 

0 

±18 

1.3 

±0.2 

1 

Navy 

86 

±10 

89 

5 

5 

0 

1 

±7 

1.2 

±0.1 

1 

Marine  Corps 

87 

±9 

89 

3 

3 

0 

NR 

±13 

1.3 

±0.3 

1 

Air  Force 

93 

±4 

95 

3 

1 

1 

0 

±4 

1.1 

±0.1 

1 

Eniisted 

85 

±6 

82 

11 

5 

1 

1 

±10 

1.3 

±0.1 

1 

E1-E4 

85 

±8 

80 

NR 

4 

1 

2 

±17 

1.3 

±0.2 

1 

E5-E9 

86 

±9 

84 

10 

5 

0 

0 

±9 

1.2 

±0.1 

1 

Officers 

94 

±9 

NR 

NR 

1 

0 

0 

±2 

1.1 

±0.2 

1 

01-03 

97 

±3 

92 

7 

1 

0 

0 

±10 

1.1 

±0.1 

1 

04-06 

91 

±16 

NR 

NR 

0 

NR 

0 

±2 

NR 

ASiAN 

85 

±3 

81 

10 

7 

1 

1 

±3 

1.3 

±0.1 

1 

Army 

84 

±7 

75 

15 

6 

2 

1 

±6 

1.4 

±0.1 

1 

Navy 

86 

±4 

82 

7 

9 

1 

1 

±6 

1.3 

±0.1 

1 

Marine  Corps 

79 

±15 

86 

9 

4 

1 

1 

±5 

1.2 

±0.1 

1 

Air  Force 

89 

±4 

84 

8 

5 

1 

1 

±8 

1.3 

±0.2 

1 

Eniisted 

84 

±4 

80 

9 

8 

1 

1 

±4 

1.4 

±0.1 

■ 

E1-E4 

81 

±7 

77 

9 

10 

2 

2 

±7 

1.4 

±0.2 

1 

E5-E9 

86 

±4 

81 

10 

7 

1 

1 

±4 

1.3 

±0.1 

1 

Officers 

92 

±4 

86 

11 

1 

0 

1 

±7 

1.2 

±0.1 

1 

01-03 

90 

±5 

86 

12 

2 

0 

1 

±9 

1.2 

±0.1 

1 

04-06 

95 

±2 

86 

12 

1 

0 

1 

±15 

1.2 

±0.2 

1 

NHPi 

81 

±7 

81 

10 

4 

1 

4 

±12 

1.4 

±0.2 

1 

Army 

83 

±10 

78 

NR 

3 

1 

NR 

±18 

1.4 

±0.3 

■ 

Navy 

70 

±16 

75 

7 

9 

0 

NR 

±16 

1.6 

±0.5 

■ 

Marine  Corps 

76 

±13 

88 

4 

2 

2 

3 

±8 

1.3 

±0.2 

1 

Air  Force 

89 

±4 

94 

3 

1 

0 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

81 

±7 

80 

11 

4 

1 

4 

±13 

1.4 

±0.2 

1 

Officers 

96 

±4 

98 

2 

NR 

NR 

NR 

±4 

1.0 

±0.1 

TWO  OR  MORE  RACES 

90 

±3 

85 

10 

3 

2 

1 

±7 

1.2 

±0.2 

1 

Army 

89 

±7 

77 

16 

0 

NR 

NR 

±13 

1.4 

±0.3 

1 

Navy 

87 

±6 

90 

7 

2 

0 

0 

±9 

1.1 

±0.1 

1 

Marine  Corps 

91 

±7 

NR 

NR 

NR 

0 

0 

±1 

1.4 

±0.4 

1 

Air  Force 

94 

±3 

96 

4 

0 

0 

0 

±5 

1.1 

±0.1 

1 

Eniisted 

90 

±4 

86 

8 

3 

2 

1 

±8 

1.2 

±0.2 

1 

E1-E4 

88 

±6 

86 

4 

5 

NR 

2 

±10 

1.3 

±0.3 

1 

E5-E9 

92 

±4 

85 

13 

1 

0 

0 

±8 

1.2 

±0.1 

1 

Officers 

89 

±8 

82 

18 

0 

0 

0 

±16 

1.2 

±0.2 

1 

01-03 

90 

±9 

NR 

NR 

0 

0 

0 

±1 

1.2 

±0.2 

1 

04-06 

86 

±17 

NR 

NR 

0 

0 

1 

±2 

1.2 

±0.3  1 

COAST  GUARD 

91 

±2 

95 

2 

2 

0 

0 

±2 

1.1 

±0.1 

1 

White 

92 

±2 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

Biack 

87 

±3 

90 

6 

3 

0 

1 

±3 

1.2 

±0.1 

1 

Hispanic 

87 

±4 

94 

3 

2 

0 

1 

±2 

1.1 

±0.1 

1 

Other  Race/Ethnicity 

90 

±4 

91 

3 

5 

0 

1 

±7 

1.2 

±0.1 

1 

Eniisted 

90 

±2 

95 

3 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Officers 

96 

±2 

97 

2 

1 

0 

0 

±2 

1.0 

±0.1 

Maie 

91 

±2 

95 

2 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Femaie 

90 

±2 

94 

3 

2 

0 

1 

±2 

1.1 

±0.1 

1 

Not  Depioyed  Past  12  Months 

92 

±2 

95 

2 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Deployed  Past  12  Months 

88 

±4 

94 

3 

1 

1 

0 

±5 

1.1 

±0.1 

1 

NR:  Not  reportable 
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88.  At  your  installation/ship,  to  what  extent... 
b.  Are  hate  crimes  a  problem? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

88 

±1 

89 

7 

3 

1 

1 

±1 

1.2 

±0.1 

1 

Army 

86 

±2 

84 

11 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Navy 

88 

±2 

93 

3 

3 

0 

1 

±2 

1.1 

±0.1 

1 

Marine  Corps 

87 

±3 

90 

6 

3 

1 

1 

±3 

1.2 

±0.1 

1 

Air  Force 

91 

±2 

94 

4 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

87 

±1 

88 

7 

3 

1 

1 

±1 

1.2 

±0.1 

1 

E1-E4 

85 

±2 

88 

6 

5 

1 

1 

±2 

1.2 

±0.1 

1 

E5-E9 

89 

±1 

89 

8 

2 

0 

0 

±2 

1.2 

±0.1 

1 

Officers 

93 

±2 

92 

6 

1 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

92 

±2 

93 

6 

1 

0 

0 

±2 

1.1 

±0.1 

1 

04-06 

96 

±2 

92 

7 

1 

0 

0 

±3 

1.1 

±0.1 

1 

Maie 

88 

±1 

89 

7 

3 

1 

1 

±1 

1.2 

±0.1 

1 

Femaie 

86 

±2 

89 

7 

3 

0 

1 

±3 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

89 

±1 

91 

6 

2 

0 

1 

±1 

1.1 

±0.1 

1 

Depioyed  Past  12  Months 

87 

±2 

86 

9 

4 

1 

1 

±2 

1.2 

±0.1 

1 

WHiTE 

89 

±2 

90 

6 

2 

1 

0 

±2 

1.1 

±0.1 

1 

Army 

87 

±3 

84 

11 

4 

1 

0 

±3 

1.2 

±0.1 

1 

Navy 

90 

±2 

95 

2 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Marine  Corps 

90 

±4 

92 

5 

2 

1 

1 

±4 

1.1 

±0.1 

1 

Air  Force 

92 

±2 

95 

4 

1 

0 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

88 

±2 

90 

6 

3 

1 

0 

±2 

1.2 

±0.1 

1 

E1-E4 

87 

±3 

89 

6 

4 

1 

1 

±3 

1.2 

±0.1 

1 

E5-E9 

90 

±2 

91 

7 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Officers 

94 

±2 

93 

6 

1 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

92 

±3 

94 

5 

1 

0 

0 

±3 

1.1 

±0.1 

1 

04-06 

96 

±2 

92 

6 

1 

0 

0 

±3 

1.1 

±0.1 

1 

BLACK 

85 

±2 

87 

8 

4 

0 

1 

±2 

1.2 

±0.1 

1 

Army 

83 

±4 

83 

11 

4 

0 

1 

±4 

1.2 

±0.1 

1 

Navy 

88 

±3 

90 

4 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

80 

±5 

82 

8 

8 

1 

1 

±6 

1.3 

±0.1 

1 

Air  Force 

90 

±3 

92 

4 

3 

0 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

85 

±2 

86 

8 

5 

0 

1 

±3 

1.2 

±0.1 

1 

E1-E4 

80 

±5 

87 

5 

7 

0 

1 

±5 

1.2 

±0.1 

1 

E5-E9 

87 

±2 

86 

9 

3 

0 

1 

±3 

1.2 

±0.1 

1 

Officers 

90 

±3 

89 

9 

1 

0 

0 

±3 

1.1 

±0.1 

1 

01-03 

87 

±4 

89 

8 

1 

0 

1 

±4 

1.2 

±0.1 

1 

04-06 

93 

±2 

90 

8 

1 

0 

0 

±3 

1.1 

±0.1 

1 

HiSPANiC 

85 

±2 

88 

7 

3 

0 

1 

±3 

1.2 

±0.1 

1 

Army 

82 

±4 

84 

10 

4 

1 

1 

±4 

1.2 

±0.1 

1 

Navy 

84 

±4 

90 

5 

3 

1 

2 

±5 

1.2 

±0.1 

1 

Marine  Corps 

84 

±5 

89 

7 

2 

0 

1 

±9 

1.2 

±0.1 

1 

Air  Force 

92 

±3 

93 

4 

3 

0 

0 

±4 

1.1 

±0.1 

1 

Eniisted 

84 

±2 

88 

7 

3 

0 

1 

±3 

1.2 

±0.1 

1 

E1-E4 

81 

±4 

89 

6 

4 

1 

1 

±5 

1.2 

±0.1 

1 

E5-E9 

87 

±3 

87 

8 

3 

0 

1 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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88b.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

91 

±4 

91 

8 

1 

0 

0 

±6 

1.1 

±0.1 

1 

01-03 

92 

±4 

90 

9 

2 

0 

0 

±10 

1.1 

±0.1 

1 

04-06 

95 

±2 

91 

9 

0 

0 

0 

±8 

1.1 

±0.1 

1 

AIAN 

86 

±5 

85 

11 

3 

1 

1 

±9 

1.2 

±0.1 

1 

Army 

84 

±10 

75 

20 

4 

1 

0 

±18 

1.3 

±0.2 

1 

Navy 

86 

±10 

92 

5 

2 

0 

1 

±6 

1.1 

±0.1 

1 

Marine  Corps 

87 

±9 

90 

3 

3 

NR 

1 

±12 

1.2 

±0.3 

1 

Air  Force 

93 

±4 

96 

2 

1 

0 

0 

±3 

1.1 

±0.1 

1 

Enlisted 

85 

±6 

84 

11 

3 

2 

1 

±11 

1.2 

±0.1 

1 

E1-E4 

85 

±8 

80 

NR 

4 

2 

1 

±17 

1.3 

±0.2 

1 

E5-E9 

86 

±9 

88 

9 

3 

0 

0 

±10 

1.2 

±0.1 

1 

Officers 

94 

±9 

NR 

NR 

0 

0 

0 

±1 

1.1 

±0.2 

1 

01-03 

97 

±3 

94 

5 

0 

0 

0 

±10 

1.1 

±0.1 

1 

04-06 

91 

±16 

NR 

NR 

NR 

NR 

0 

±2 

NR 

ASIAN 

85 

±3 

85 

8 

5 

1 

1 

±3 

1.3 

±0.1 

1 

Army 

85 

±7 

79 

12 

6 

2 

1 

±6 

1.4 

±0.1 

1 

Navy 

86 

±4 

86 

6 

5 

1 

2 

±4 

1.3 

±0.1 

1 

Marine  Corps 

78 

±15 

88 

6 

3 

1 

1 

±4 

1.2 

±0.1 

1 

Air  Force 

89 

±4 

88 

5 

5 

1 

1 

±8 

1.2 

±0.2 

1 

Enlisted 

84 

±4 

83 

8 

6 

2 

2 

±3 

1.3 

±0.1 

1 

E1-E4 

81 

±7 

81 

7 

8 

3 

2 

±5 

1.4 

±0.1 

1 

E5-E9 

86 

±4 

84 

9 

5 

1 

2 

±4 

1.3 

±0.1 

1 

Officers 

92 

±4 

91 

6 

2 

0 

0 

±6 

1.1 

±0.1 

1 

01-03 

91 

±5 

92 

4 

2 

1 

0 

±4 

1.1 

±0.1 

1 

04-06 

96 

±2 

89 

NR 

1 

0 

0 

±16 

1.1 

±0.2 

1 

NHPI 

81 

±7 

83 

4 

8 

3 

2 

±13 

1.4 

±0.3 

1 

Army 

83 

±10 

80 

5 

NR 

NR 

1 

±18 

1.4 

±0.4 

■ 

Navy 

70 

±16 

79 

2 

11 

0 

NR 

±17 

1.6 

±0.6 

■ 

Marine  Corps 

76 

±13 

90 

2 

3 

2 

3 

±8 

1.3 

±0.2 

1 

Air  Force 

89 

±4 

95 

3 

1 

0 

1 

±3 

1.1 

±0.1 

1 

Enlisted 

81 

±7 

82 

4 

8 

3 

2 

±14 

1.4 

±0.3 

1 

Officers 

96 

±4 

99 

1 

NR 

NR 

NR 

±4 

1.0 

±0.1 

TWO  OR  MORE  RACES 

90 

±3 

88 

8 

1 

1 

1 

±8 

1.2 

±0.1 

1 

Army 

89 

±7 

78 

15 

1 

NR 

NR 

±14 

1.4 

±0.3 

1 

Navy 

87 

±6 

94 

4 

2 

0 

1 

±11 

1.1 

±0.1 

1 

Marine  Corps 

91 

±7 

NR 

NR 

NR 

0 

0 

±1 

1.3 

±0.2 

1 

Air  Force 

94 

±3 

98 

2 

0 

0 

0 

±1 

1.0 

±0.1 

Enlisted 

90 

±4 

87 

8 

2 

NR 

1 

±7 

1.2 

±0.2 

1 

E1-E4 

88 

±6 

84 

10 

1 

NR 

2 

±12 

1.3 

±0.3 

1 

E5-E9 

92 

±4 

91 

7 

2 

0 

0 

±7 

1.1 

±0.1 

Officers 

89 

±8 

93 

NR 

0 

0 

0 

±14 

1.1 

±0.1 

01-03 

90 

±9 

NR 

NR 

0 

0 

0 

±1 

1.1 

±0.2 

04-06 

86 

±17 

95 

4 

0 

0 

0 

±5 

1.1 

±0.1  1 

COAST  GUARD 

91 

±2 

96 

2 

2 

0 

0 

±2 

1.1 

±0.1  1 

White 

92 

±2 

97 

1 

2 

0 

0 

±2 

1.1 

±0.1 

Black 

87 

±3 

93 

4 

1 

0 

2 

±2 

1.1 

±0.1 

Hispanic 

88 

±4 

96 

2 

1 

0 

1 

±2 

1.1 

±0.1 

Other  Race/Ethnicity 

90 

±4 

93 

3 

3 

0 

1 

±6 

1.1 

±0.1 

Enlisted 

90 

±2 

96 

2 

2 

0 

0 

±2 

1.1 

±0.1 

Officers 

96 

±2 

97 

1 

1 

0 

0 

±2 

1.0 

±0.1 

Male 

91 

±2 

96 

2 

2 

0 

0 

±2 

1.1 

±0.1 

Female 

90 

±2 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

Not  Deployed  Past  12  Months 

92 

±2 

96 

2 

2 

0 

0 

±2 

1.1 

±0.1 

Deployed  Past  12  Months 

88 

±4 

96 

1 

2 

1 

0 

±5 

1.1 

±0.1  1 

NR:  Not  reportable 
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88.  At  your  installation/ship,  to  what  extent... 
c.  Are  gangs  a  problem? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

88 

±1 

85 

8 

5 

1 

1 

±1 

1.3 

±0.1 

1 

Army 

85 

±2 

75 

13 

7 

3 

1 

±2 

1.4 

±0.1 

■ 

Navy 

88 

±2 

92 

3 

3 

1 

1 

±2 

1.1 

±0.1 

1 

Marine  Corps 

87 

±3 

86 

8 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Air  Force 

91 

±2 

91 

5 

3 

0 

1 

±2 

1.1 

±0.1 

1 

Eniisted 

86 

±1 

85 

8 

5 

2 

1 

±2 

1.3 

±0.1 

1 

E1-E4 

84 

±2 

85 

6 

6 

2 

1 

±2 

1.3 

±0.1 

1 

E5-E9 

88 

±2 

84 

9 

4 

2 

1 

±2 

1.3 

±0.1 

1 

Officers 

93 

±2 

85 

10 

3 

0 

0 

±2 

1.2 

±0.1 

1 

01-03 

91 

±2 

86 

9 

4 

0 

1 

±3 

1.2 

±0.1 

1 

04-06 

95 

±2 

85 

11 

3 

1 

0 

±3 

1.2 

±0.1 

1 

Maie 

88 

±1 

84 

8 

5 

2 

1 

±2 

1.3 

±0.1 

1 

Femaie 

86 

±2 

86 

8 

5 

1 

1 

±3 

1.2 

±0.1 

1 

Not  Depioyed  Past  12  Months 

88 

±1 

87 

7 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Depioyed  Past  12  Months 

86 

±2 

81 

10 

6 

2 

1 

±2 

1.3 

±0.1 

1 

WHiTE 

89 

±2 

85 

8 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Army 

87 

±3 

75 

14 

8 

3 

1 

±3 

1.4 

±0.1 

■ 

Navy 

89 

±3 

94 

3 

3 

1 

1 

±2 

1.1 

±0.1 

1 

Marine  Corps 

89 

±4 

87 

7 

3 

1 

1 

±4 

1.2 

±0.1 

1 

Air  Force 

92 

±2 

93 

5 

2 

0 

0 

±2 

1.1 

±0.1 

1 

Eniisted 

88 

±2 

85 

7 

5 

2 

1 

±2 

1.2 

±0.1 

1 

E1-E4 

87 

±3 

86 

6 

6 

2 

1 

±3 

1.3 

±0.1 

1 

E5-E9 

89 

±2 

85 

9 

4 

2 

0 

±2 

1.2 

±0.1 

1 

Officers 

94 

±2 

86 

10 

3 

0 

0 

±3 

1.2 

±0.1 

1 

01-03 

92 

±3 

87 

9 

4 

0 

1 

±4 

1.2 

±0.1 

1 

04-06 

95 

±2 

85 

11 

3 

1 

0 

±4 

1.2 

±0.1 

1 

BLACK 

85 

±2 

82 

9 

6 

1 

1 

±3 

1.3 

±0.1 

1 

Army 

82 

±4 

76 

13 

8 

1 

1 

±5 

1.4 

±0.1 

1 

Navy 

87 

±3 

90 

4 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps 

79 

±5 

79 

10 

8 

1 

2 

±6 

1.4 

±0.1 

■ 

Air  Force 

90 

±3 

87 

7 

4 

1 

2 

±3 

1.2 

±0.1 

1 

Eniisted 

84 

±2 

82 

9 

6 

1 

1 

±3 

1.3 

±0.1 

1 

E1-E4 

80 

±5 

84 

7 

7 

0 

2 

±5 

1.3 

±0.1 

1 

E5-E9 

87 

±2 

81 

11 

6 

2 

1 

±3 

1.3 

±0.1 

1 

Officers 

90 

±3 

85 

9 

4 

1 

1 

±3 

1.2 

±0.1 

1 

01-03 

87 

±4 

86 

8 

3 

2 

1 

±4 

1.2 

±0.1 

1 

04-06 

93 

±3 

86 

9 

3 

1 

0 

±4 

1.2 

±0.1 

1 

HiSPANiC 

84 

±2 

84 

8 

5 

2 

1 

±3 

1.3 

±0.1 

1 

Army 

82 

±4 

78 

10 

6 

3 

3 

±4 

1.4 

±0.1 

■ 

Navy 

84 

±4 

91 

5 

3 

1 

0 

±4 

1.2 

±0.1 

1 

Marine  Corps 

84 

±5 

85 

10 

3 

1 

1 

±9 

1.2 

±0.1 

1 

Air  Force 

91 

±3 

89 

5 

4 

0 

0 

±5 

1.2 

±0.1 

1 

Eniisted 

84 

±2 

84 

8 

5 

2 

2 

±3 

1.3 

±0.1 

1 

E1-E4 

80 

±4 

86 

7 

5 

1 

1 

±5 

1.3 

±0.1 

1 

E5-E9 

87 

±3 

83 

8 

5 

2 

2 

±3 

1.3 

±0.1 

1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Officers 

91 

±4 

87 

10 

3 

0 

0 

±6 

1.2 

±0.1 

1 

01-03 

91 

±4 

89 

7 

3 

0 

0 

±7 

1.1 

±0.1 

1 

04-06 

95 

±2 

89 

8 

2 

0 

0 

±3 

1.1 

±0.1 

1 

AiAN 

86 

±5 

84 

8 

5 

1 

1 

±6 

1.3 

±0.1 

1 

Army 

84 

±10 

78 

14 

5 

2 

1 

±11 

1.3 

±0.2 

1 

Navy 

86 

±10 

NR 

3 

NR 

0 

1 

±5 

1.2 

±0.3 

1 

Marine  Corps 

87 

±9 

89 

2 

4 

0 

NR 

±13 

1.3 

±0.3 

1 

Air  Force 

93 

±4 

94 

3 

2 

1 

0 

±4 

1.1 

±0.1 

1 

Eniisted 

85 

±6 

86 

7 

4 

1 

2 

±6 

1.3 

±0.1 

1 

E1-E4 

84 

±8 

88 

4 

4 

2 

2 

±7 

1.3 

±0.2 

1 _ 

E5-E9 

86 

±9 

84 

10 

5 

0 

1 

±9 

1.2 

±0.1 

1 

Officers 

94 

±9 

NR 

NR 

NR 

0 

0 

±1 

NR 

01-03 

97 

±3 

NR 

6 

NR 

0 

1 

±10 

NR 

04-06 

90 

±17 

NR 

NR 

1 

0 

0 

±3 

NR 

ASiAN 

85 

±3 

83 

8 

6 

1 

2 

±3 

1.3 

±0.1 

1 

Army 

84 

±7 

72 

14 

9 

2 

3 

±6 

1.5 

±0.2 

■ 

Navy 

85 

±5 

87 

5 

5 

1 

2 

±3 

1.3 

±0.1  1 

Marine  Corps 

78 

±15 

87 

7 

4 

1 

1 

±4 

1.2 

±0.1 

1 

Air  Force 

89 

±4 

86 

5 

6 

1 

2 

±8 

1.3 

±0.2  || 

Eniisted 

84 

±4 

82 

7 

7 

1 

3 

±3 

1.4 

±0.1  1 

E1-E4 

80 

±7 

81 

6 

9 

2 

2 

±5 

1.4 

±0.1  ■ 

E5-E9 

86 

±4 

83 

8 

6 

1 

3 

±4 

1.3 

±0.1 

1 

Officers 

92 

±4 

86 

11 

3 

0 

1 

±7 

1.2 

±0.1 

1 

01-03 

90 

±5 

86 

10 

3 

0 

1 

±9 

1.2 

±0.1 

1 

04-06 

95 

±2 

85 

12 

2 

1 

1 

±15 

1.2 

±0.2 

1 

NHPi 

81 

±7 

86 

6 

4 

1 

3 

±8 

1.3 

±0.2 

1 

Army 

83 

±10 

86 

5 

4 

NR 

NR 

±11 

1.3 

±0.3 

1 

Navy 

70 

±16 

74 

NR 

8 

NR 

1 

±16 

1.4 

±0.3 

■ 

Marine  Corps 

76 

±13 

85 

6 

3 

3 

3 

±8 

1.3 

±0.2 

1 

Air  Force 

88 

±4 

93 

2 

3 

0 

1 

±3 

1.1 

±0.1 

1 

Eniisted 

80 

±7 

85 

6 

5 

1 

3 

±8 

1.3 

±0.2 

1 

Officers 

96 

±4 

97 

2 

0 

NR 

NR 

±7 

1.0 

±0.1 

TWO  OR  MORE  RACES 

90 

±3 

85 

9 

2 

3 

1 

±6 

1.3 

±0.2 

1 

Army 

89 

±7 

70 

18 

2 

8 

2 

±15 

1.5 

±0.3 

■ 

Navy 

87 

±6 

94 

4 

2 

0 

1 

±5 

1.1 

±0.1 

1 

Marine  Corps 

91 

±7 

85 

7 

7 

0 

0 

±15 

1.2 

±0.2 

1 

Air  Force 

94 

±3 

94 

4 

1 

0 

0 

±5 

1.1 

±0.1 

1 

Eniisted 

90 

±4 

85 

8 

2 

3 

1 

±7 

1.3 

±0.2 

1 

E1-E4 

88 

±6 

86 

5 

2 

NR 

2 

±11 

1.3 

±0.3 

1 

E5-E9 

92 

±4 

85 

12 

1 

2 

0 

±8 

1.2 

±0.1 

1 

Officers 

89 

±8 

80 

15 

4 

0 

0 

±15 

1.2 

±0.2 

1 

01-03 

90 

±9 

NR 

NR 

6 

0 

0 

±13 

1.3 

±0.2 

1 

04-06 

86 

±17 

NR 

NR 

0 

1 

1 

±2 

1.2 

±0.3  1 

COAST  GUARD 

91 

±2 

96 

2 

2 

1 

0 

±2 

1.1 

±0.1  1 

White 

92 

±2 

96 

1 

2 

1 

0 

±2 

1.1 

±0.1 

Biack 

87 

±3 

94 

3 

2 

0 

1 

±2 

1.1 

±0.1 

Hispanic 

88 

±4 

93 

3 

1 

0 

2 

±5 

1.1 

±0.1 

Other  Race/Ethnicity 

90 

±4 

92 

3 

3 

0 

1 

±6 

1.1 

±0.1 

Eniisted 

90 

±2 

95 

2 

2 

1 

0 

±2 

1.1 

±0.1 

Officers 

96 

±2 

98 

1 

1 

0 

0 

±2 

1.0 

±0.1 

Maie 

91 

±2 

95 

2 

2 

1 

0 

±2 

1.1 

±0.1 

Femaie 

90 

±2 

97 

1 

1 

0 

0 

±2 

1.1 

±0.1 

Not  Depioyed  Past  12  Months 

92 

±2 

96 

2 

2 

0 

0 

±2 

1.1 

±0.1 

Depioyed  Past  12  Months 

88 

±4 

94 

2 

3 

1 

0 

±5 

1.1 

±0.1  1 

NR:  Not  reportable 
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89.  In  the  local  community  around  your  installation,  to  what  extent... 
a.  Are  racist/extremist  organizations  or  individuals  a  problem? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

87 

±1 

69 

19 

8 

2 

1 

±2 

1.5 

±0.1  ■ 

Army 

85 

±2 

67 

20 

10 

2 

2 

±3 

1.5 

±0.1 

Navy 

88 

±2 

71 

18 

8 

2 

1 

±3 

1.4 

±0.1 

Marine  Corps 

86 

±3 

73 

18 

7 

1 

1 

±4 

1.4 

±0.1 

Air  Force 

91 

±2 

69 

21 

8 

2 

1 

±3 

1.5 

±0.1 

Eniisted 

86 

±1 

71 

17 

9 

2 

1 

±2 

1.5 

±0.1 

E1-E4 

84 

±2 

74 

14 

9 

2 

2 

±3 

1.4 

±0.1 

E5-E9 

88 

±2 

68 

20 

8 

2 

1 

±2 

1.5 

±0.1 

Officers 

93 

±2 

63 

29 

7 

2 

0 

±3 

1.5 

±0.1 

01-03 

91 

±2 

66 

25 

7 

2 

0 

±4 

1.5 

±0.1 

04-06 

95 

±2 

56 

35 

7 

2 

0 

±4 

1.6 

±0.1 

Maie 

87 

±1 

70 

19 

8 

2 

1 

±2 

1.5 

±0.1 

Femaie 

85 

±2 

66 

20 

10 

3 

1 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

88 

±1 

70 

19 

8 

2 

1 

±2 

1.5 

±0.1 

Depioyed  Past  12  Months 

86 

±2 

69 

19 

8 

2 

2 

±2 

1.5 

±0.1  ■ 

WHiTE 

89 

±2 

68 

20 

9 

2 

1 

±2 

1.5 

±0.1  ■ 

Army 

87 

±3 

66 

20 

10 

2 

2 

±4 

1.5 

±0.1 

Navy 

89 

±3 

69 

19 

8 

2 

1 

±4 

1.5 

±0.1 

Marine  Corps 

89 

±4 

71 

20 

6 

1 

1 

±5 

1.4 

±0.1 

Air  Force 

92 

±2 

67 

22 

8 

2 

1 

±3 

1.5 

±0.1 

Eniisted 

87 

±2 

69 

18 

9 

2 

2 

±2 

1.5 

±0.1 

E1-E4 

86 

±3 

73 

15 

9 

2 

2 

±4 

1.5 

±0.1 

E5-E9 

89 

±2 

66 

21 

9 

2 

1 

±3 

1.5 

±0.1 

Officers 

94 

±2 

61 

30 

7 

2 

0 

±4 

1.5 

±0.1 

01-03 

92 

±3 

65 

25 

8 

2 

0 

±5 

1.5 

±0.1 

04-06 

96 

±2 

54 

37 

7 

2 

0 

±5 

1.6 

±0.1  ■ 

BLACK 

84 

±2 

73 

17 

8 

1 

1 

±3 

1.4 

±0.1  1 

Army 

82 

±4 

72 

17 

9 

2 

1 

±5 

1.4 

±0.1 

Navy 

87 

±3 

76 

14 

7 

1 

2 

±4 

1.4 

±0.1 

Marine  Corps 

79 

±5 

72 

16 

9 

1 

1 

±5 

1.4 

±0.1 

Air  Force 

89 

±3 

70 

21 

7 

1 

1 

±4 

1.4 

±0.1 

Eniisted 

84 

±2 

73 

16 

8 

1 

1 

±3 

1.4 

±0.1 

E1-E4 

79 

±5 

77 

10 

10 

2 

1 

±5 

1.4 

±0.1 

E5-E9 

86 

±2 

70 

20 

8 

1 

1 

±3 

1.4 

±0.1 

Officers 

89 

±3 

70 

23 

6 

1 

0 

±4 

1.4 

±0.1 

01-03 

86 

±4 

72 

22 

5 

1 

1 

±5 

1.4 

±0.1 

04-06 

92 

±3 

69 

24 

5 

1 

1 

±5 

1.4 

±0.1  1 

HiSPANiC 

84 

±3 

73 

16 

8 

2 

1 

±3 

1.4 

±0.1  1 

Army 

81 

±4 

71 

16 

9 

3 

2 

±5 

1.5 

±0.1 

Navy 

84 

±4 

75 

17 

7 

1 

1 

±5 

1.4 

±0.1 

Marine  Corps 

81 

±6 

79 

14 

6 

1 

0 

±6 

1.3 

±0.1 

Air  Force 

91 

±3 

72 

18 

7 

1 

1 

±6 

1.4 

±0.1 

Eniisted 

83 

±3 

74 

16 

8 

2 

1 

±3 

1.4 

±0.1 

E1-E4 

79 

±4 

79 

11 

9 

1 

0 

±5 

1.3 

±0.1 

E5-E9 

87 

±3 

70 

19 

7 

2 

2 

±4 

1.5 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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89a.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

89 

±4 

69 

24 

6 

1 

1 

±6 

1.4 

±0.1  1 

01-03 

91 

±4 

70 

22 

6 

1 

1 

±8 

1.4 

±0.1  II 

04-06 

92 

±6 

66 

26 

6 

1 

1 

±7 

1.4 

±0.1  1 

AiAN 

85 

±6 

69 

24 

5 

2 

1 

±10 

1.4 

±0.1  1 

Army 

83 

±10 

59 

33 

6 

1 

1 

±17 

1.5 

±0.2 

Navy 

84 

±11 

69 

22 

6 

2 

1 

±15 

1.4 

±0.2 

Marine  Corps 

86 

±9 

87 

9 

3 

1 

0 

±11 

1.2 

±0.2 

1 

Air  Force 

93 

±4 

73 

NR 

4 

2 

1 

±18 

1.4 

±0.2 

Eniisted 

84 

±6 

77 

15 

6 

2 

1 

±7 

1.3 

±0.1 

E1-E4 

82 

±8 

84 

8 

5 

2 

0 

±7 

1.3 

±0.2 

E5-E9 

86 

±9 

69 

22 

6 

2 

1 

±10 

1.4 

±0.2 

Officers 

93 

±9 

24 

NR 

2 

1 

1 

±17 

1.8 

±0.2 

■ 

01-03 

95 

±6 

NR 

NR 

4 

1 

1 

±5 

1.7 

±0.2 

■ 

04-06 

91 

±16 

NR 

NR 

1 

1 

1 

±3 

1.9 

±0.2 

■ _ 

ASiAN 

85 

±3 

74 

15 

8 

2 

1 

±3 

1.4 

±0.1  1 

Army 

84 

±7 

72 

18 

7 

2 

1 

±6 

1.4 

±0.1 

Navy 

85 

±5 

74 

13 

10 

1 

1 

±6 

1.4 

±0.1 

Marine  Corps 

78 

±15 

77 

16 

4 

2 

1 

±8 

1.3 

±0.1 

Air  Force 

88 

±4 

75 

15 

7 

1 

2 

±6 

1.4 

±0.1 

Eniisted 

83 

±4 

74 

14 

9 

2 

1 

±4 

1.4 

±0.1 

E1-E4 

80 

±7 

74 

12 

11 

2 

1 

±7 

1.4 

±0.2 

E5-E9 

86 

±4 

74 

15 

7 

2 

2 

±4 

1.4 

±0.1 

Officers 

91 

±4 

74 

20 

5 

1 

1 

±6 

1.3 

±0.1 

01-03 

89 

±5 

77 

18 

4 

1 

1 

±8 

1.3 

±0.1 

04-06 

95 

±2 

67 

25 

6 

1 

0 

±11 

1.4 

±0.2  1 

NHPi 

81 

±7 

67 

22 

6 

3 

2 

±12 

1.5 

±0.2  ■ 

Army 

83 

±10 

65 

NR 

4 

NR 

0 

±18 

1.5 

±0.3 

Navy 

69 

±16 

62 

14 

15 

1 

NR 

±14 

1.8 

±0.5 

■ 

Marine  Corps 

76 

±13 

78 

14 

4 

2 

2 

±9 

1.4 

±0.2 

Air  Force 

88 

±4 

72 

18 

7 

2 

1 

±9 

1.4 

±0.2 

Eniisted 

80 

±7 

68 

21 

7 

3 

2 

±12 

1.5 

±0.2 

Officers 

96 

±4 

NR 

NR 

1 

NR 

NR 

±3 

NR 

TWO  OR  MORE  RACES 

89 

±4 

66 

23 

6 

3 

2 

±7 

1.5 

±0.2  ■ 

Army 

87 

±8 

60 

28 

5 

NR 

2 

±14 

1.6 

±0.3 

Navy 

86 

±6 

70 

17 

7 

3 

3 

±10 

1.5 

±0.2 

Marine  Corps 

91 

±7 

NR 

NR 

7 

NR 

0 

±12 

1.5 

±0.3 

Air  Force 

93 

±3 

71 

19 

7 

2 

1 

±10 

1.4 

±0.2 

Eniisted 

89 

±4 

66 

22 

6 

4 

2 

±8 

1.5 

±0.2 

E1-E4 

88 

±6 

68 

21 

4 

5 

3 

±12 

1.5 

±0.3 

E5-E9 

90 

±5 

64 

24 

8 

3 

1 

±9 

1.5 

±0.2 

Officers 

89 

±8 

68 

26 

5 

0 

1 

±14 

1.4 

±0.2 

01-03 

89 

±9 

68 

26 

NR 

0 

0 

±17 

1.4 

±0.2 

04-06 

86 

±17 

NR 

NR 

5 

1 

2 

±6 

1.5 

±0.3  I 

COAST  GUARD 

90 

±2 

67 

20 

9 

3 

1 

±3 

1.5 

±0.1  ■ 

White 

91 

±3 

66 

21 

10 

3 

1 

±4 

1.5 

±0.1 

Biack 

86 

±3 

71 

17 

10 

1 

1 

±4 

1.4 

±0.1 

Hispanic 

87 

±4 

73 

15 

8 

2 

1 

±4 

1.4 

±0.1 

Other  Race/Ethnicity 

90 

±4 

65 

20 

9 

4 

2 

±7 

1.6 

±0.2 

Eniisted 

89 

±2 

70 

17 

9 

3 

1 

±4 

1.5 

±0.1 

Officers 

96 

±2 

55 

30 

12 

2 

1 

±5 

1.6 

±0.1 

Maie 

90 

±2 

67 

20 

10 

3 

1 

±3 

1.5 

±0.1 

Femaie 

89 

±2 

67 

19 

9 

3 

2 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

91 

±2 

67 

20 

9 

3 

1 

±3 

1.5 

±0.1 

Deployed  Past  12  Months 

87 

±4 

65 

18 

13 

3 

1 

±6 

1.6 

±0.2  ■ 

NR:  Not  reportable 
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89.  In  the  local  community  around  your  installation,  to  what  extent... 
b.  Are  hate  crimes  a  problem? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

87 

±1 

71 

18 

7 

2 

1 

±2 

1.4 

±0.1  1 

Army 

85 

±2 

69 

19 

8 

2 

1 

±3 

1.5 

±0.1 

Navy 

88 

±2 

73 

17 

7 

2 

1 

±3 

1.4 

±0.1 

Marine  Corps 

86 

±3 

74 

16 

7 

1 

1 

±4 

1.4 

±0.1 

Air  Force 

91 

±2 

71 

20 

6 

2 

1 

±3 

1.4 

±0.1 

Eniisted 

86 

±1 

72 

17 

8 

2 

1 

±2 

1.4 

±0.1 

E1-E4 

84 

±2 

75 

13 

8 

2 

2 

±3 

1.4 

±0.1 

E5-E9 

88 

±2 

70 

20 

7 

2 

1 

±2 

1.4 

±0.1 

Officers 

93 

±2 

68 

25 

6 

2 

0 

±3 

1.4 

±0.1 

01-03 

91 

±3 

71 

21 

6 

1 

0 

±4 

1.4 

±0.1 

04-06 

95 

±2 

61 

31 

6 

2 

0 

±4 

1.5 

±0.1 

Maie 

88 

±1 

72 

18 

7 

2 

1 

±2 

1.4 

±0.1 

Femaie 

85 

±2 

68 

19 

9 

2 

1 

±3 

1.5 

±0.1 

Not  Depioyed  Past  12  Months 

88 

±1 

71 

18 

7 

2 

1 

±2 

1.4 

±0.1 

Depioyed  Past  12  Months 

86 

±2 

71 

18 

7 

2 

2 

±2 

1.4 

±0.1  I 

WHiTE 

89 

±2 

70 

19 

8 

2 

1 

±2 

1.5 

±0.1  ■ 

Army 

87 

±3 

68 

19 

9 

2 

2 

±3 

1.5 

±0.1 

Navy 

89 

±3 

72 

18 

8 

2 

1 

±4 

1.4 

±0.1 

Marine  Corps 

89 

±4 

71 

18 

7 

2 

1 

±5 

1.4 

±0.1 

Air  Force 

91 

±2 

70 

21 

7 

2 

1 

±3 

1.4 

±0.1 

Eniisted 

88 

±2 

71 

18 

8 

2 

2 

±2 

1.5 

±0.1 

E1-E4 

86 

±3 

74 

14 

8 

2 

2 

±4 

1.4 

±0.1 

E5-E9 

89 

±2 

68 

21 

8 

2 

1 

±3 

1.5 

±0.1 

Officers 

94 

±2 

66 

26 

6 

2 

0 

±3 

1.4 

±0.1 

01-03 

92 

±3 

70 

22 

7 

2 

0 

±5 

1.4 

±0.1 

04-06 

95 

±2 

60 

32 

6 

2 

0 

±5 

1.5 

±0.1  ■ 

BLACK 

85 

±2 

76 

16 

6 

1 

1 

±3 

1.4 

±0.1  1 

Army 

82 

±4 

75 

17 

7 

1 

1 

±5 

1.4 

±0.1 

Navy 

87 

±3 

79 

14 

5 

1 

1 

±4 

1.3 

±0.1 

Marine  Corps 

79 

±5 

75 

14 

8 

1 

1 

±6 

1.4 

±0.1 

Air  Force 

89 

±3 

74 

19 

6 

1 

1 

±4 

1.3 

±0.1 

Eniisted 

84 

±2 

76 

16 

7 

1 

1 

±3 

1.4 

±0.1 

E1-E4 

80 

±5 

79 

10 

8 

2 

1 

±5 

1.4 

±0.1 

E5-E9 

87 

±2 

74 

19 

6 

1 

1 

±3 

1.4 

±0.1 

Officers 

89 

±3 

75 

20 

4 

0 

0 

±4 

1.3 

±0.1 

01-03 

86 

±4 

77 

19 

4 

0 

0 

±5 

1.3 

±0.1 

04-06 

92 

±3 

72 

24 

3 

1 

1 

±5 

1.4 

±0.1  1 

HiSPANiC 

84 

±3 

75 

16 

7 

2 

1 

±3 

1.4 

±0.1  1 

Army 

81 

±4 

72 

17 

7 

3 

1 

±5 

1.4 

±0.1 

Navy 

84 

±4 

76 

15 

6 

2 

0 

±5 

1.4 

±0.1 

Marine  Corps 

81 

±6 

82 

11 

6 

1 

0 

±6 

1.3 

±0.1 

Air  Force 

91 

±3 

73 

19 

7 

1 

0 

±6 

1.4 

±0.1 

Eniisted 

83 

±3 

75 

15 

7 

2 

1 

±3 

1.4 

±0.1 

E1-E4 

79 

±4 

78 

13 

7 

2 

0 

±5 

1.3 

±0.1 

E5-E9 

87 

±3 

72 

17 

7 

2 

1 

±4 

1.4 

±0.1  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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89b.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

90 

±4 

73 

22 

4 

1 

0 

±6 

1.3 

±0.1  1 

01-03 

92 

±4 

77 

18 

5 

1 

0 

±7 

1.3 

±0.1  II 

04-06 

92 

±6 

70 

25 

4 

1 

1 

±7 

1.4 

±0.1  1 

AIAN 

85 

±6 

71 

21 

6 

2 

1 

±10 

1.4 

±0.1  1 

Army 

83 

±10 

58 

33 

6 

2 

1 

±17 

1.5 

±0.2 

Navy 

84 

±11 

79 

9 

7 

2 

2 

±9 

1.4 

±0.2 

Marine  Corps 

87 

±9 

88 

8 

3 

1 

0 

±10 

1.2 

±0.2 

1 

Air  Force 

93 

±4 

73 

NR 

5 

2 

1 

±18 

1.4 

±0.2 

Enlisted 

84 

±6 

77 

14 

6 

2 

1 

±7 

1.4 

±0.1 

E1-E4 

82 

±8 

83 

8 

6 

2 

0 

±8 

1.3 

±0.2 

E5-E9 

86 

±9 

71 

19 

7 

1 

2 

±10 

1.4 

±0.2 

Officers 

93 

±9 

NR 

NR 

2 

1 

0 

±2 

1.7 

±0.3 

■ 

01-03 

95 

±6 

NR 

NR 

4 

2 

0 

±5 

1.4 

±0.4 

04-06 

91 

±16 

NR 

NR 

1 

1 

0 

±3 

1.9 

±0.2 

■ _ 

ASIAN 

85 

±3 

75 

13 

8 

2 

2 

±3 

1.4 

±0.1  1 

Army 

84 

±7 

73 

14 

9 

2 

2 

±5 

1.4 

±0.1 

Navy 

85 

±4 

75 

12 

8 

2 

2 

±6 

1.4 

±0.1 

Marine  Corps 

78 

±15 

78 

14 

6 

1 

1 

±8 

1.3 

±0.1 

Air  Force 

88 

±4 

76 

14 

7 

1 

2 

±6 

1.4 

±0.1 

Enlisted 

83 

±4 

75 

13 

9 

2 

2 

±4 

1.4 

±0.1 

E1-E4 

80 

±7 

74 

10 

11 

4 

1 

±7 

1.5 

±0.2 

E5-E9 

86 

±4 

75 

14 

7 

1 

2 

±4 

1.4 

±0.1 

Officers 

92 

±4 

78 

16 

5 

1 

0 

±5 

1.3 

±0.1 

01-03 

90 

±5 

82 

12 

5 

1 

0 

±5 

1.3 

±0.1 

04-06 

96 

±2 

69 

24 

5 

1 

0 

±11 

1.4 

±0.2  1 

NHPI 

81 

±7 

66 

20 

9 

2 

3 

±11 

1.6 

±0.2  ■ 

Army 

83 

±10 

63 

24 

8 

NR 

2 

±18 

1.6 

±0.3 

Navy 

69 

±16 

65 

9 

17 

0 

NR 

±14 

1.8 

±0.5 

■ 

Marine  Corps 

76 

±13 

67 

26 

4 

2 

2 

±18 

1.5 

±0.2 

Air  Force 

88 

±4 

76 

14 

7 

2 

2 

±8 

1.4 

±0.2 

Enlisted 

80 

±7 

66 

19 

9 

3 

3 

±12 

1.6 

±0.2 

Officers 

96 

±4 

NR 

NR 

0 

NR 

NR 

±2 

NR 

TWO  OR  MORE  RACES 

89 

±4 

65 

23 

7 

3 

2 

±7 

1.5 

±0.2  ■ 

Army 

87 

±8 

60 

31 

3 

NR 

NR 

±14 

1.6 

±0.3 

Navy 

87 

±6 

70 

17 

9 

1 

2 

±11 

1.5 

±0.2 

Marine  Corps 

91 

±7 

NR 

9 

NR 

NR 

NR 

±9 

1.8 

±0.7 

■ 

Air  Force 

93 

±3 

68 

23 

5 

4 

0 

±11 

1.5 

±0.2 

Enlisted 

89 

±4 

65 

22 

7 

4 

3 

±8 

1.6 

±0.2 

E1-E4 

88 

±6 

66 

19 

6 

5 

4 

±12 

1.6 

±0.3 

E5-E9 

90 

±5 

63 

26 

8 

2 

1 

±9 

1.5 

±0.2 

Officers 

89 

±8 

71 

23 

5 

0 

0 

±14 

1.4 

±0.2 

01-03 

89 

±9 

70 

24 

NR 

0 

0 

±18 

1.4 

±0.2 

04-06 

86 

±17 

NR 

NR 

5 

1 

1 

±6 

1.4 

±0.2  1 

COAST  GUARD 

90 

±2 

67 

21 

9 

2 

1 

±3 

1.5 

±0.1  ■ 

White 

91 

±2 

66 

23 

9 

2 

1 

±4 

1.5 

±0.1 

Black 

87 

±3 

74 

18 

6 

1 

1 

±4 

1.4 

±0.1 

Hispanic 

87 

±4 

76 

13 

7 

2 

1 

±4 

1.4 

±0.1 

Other  Race/Ethnicity 

89 

±4 

64 

18 

12 

2 

3 

±7 

1.6 

±0.2 

Enlisted 

89 

±2 

70 

19 

8 

2 

1 

±4 

1.5 

±0.1 

Officers 

96 

±2 

58 

30 

11 

1 

0 

±5 

1.6 

±0.1 

Male 

91 

±2 

67 

21 

9 

2 

1 

±3 

1.5 

±0.1 

Female 

89 

±2 

67 

21 

9 

2 

2 

±3 

1.5 

±0.1 

Not  Deployed  Past  12  Months 

91 

±2 

67 

22 

8 

2 

1 

±3 

1.5 

±0.1 

Deployed  Past  12  Months 

87 

±4 

70 

17 

11 

2 

0 

±6 

1.5 

±0.1  ■ 

NR:  Not  reportable 
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89.  In  the  local  community  around  your  installation,  to  what  extent... 
c.  Are  gangs  a  problem? 

1.  Not  at  all  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

87 

±1 

61 

18 

13 

5 

3 

±2 

1.7 

±0.1  ■ 

Army 

85 

±2 

58 

19 

15 

5 

3 

±3 

1.8 

±0.1 

Navy 

87 

±2 

65 

16 

11 

5 

3 

±3 

1.6 

±0.1 

Marine  Corps 

86 

±3 

63 

17 

13 

4 

3 

±4 

1.7 

±0.1 

Air  Force 

91 

±2 

59 

20 

13 

5 

3 

±3 

1.7 

±0.1 

Eniisted 

86 

±1 

62 

17 

13 

5 

3 

±2 

1.7 

±0.1 

E1-E4 

84 

±2 

67 

13 

13 

4 

3 

±3 

1.6 

±0.1 

E5-E9 

88 

±2 

59 

20 

13 

5 

3 

±2 

1.7 

±0.1 

Officers 

93 

±2 

53 

26 

14 

5 

2 

±3 

1.8 

±0.1 

01-03 

91 

±2 

59 

20 

13 

5 

2 

±4 

1.7 

±0.1 

04-06 

95 

±2 

42 

34 

16 

5 

2 

±4 

1.9 

±0.1 

Maie 

87 

±1 

61 

18 

13 

5 

3 

±2 

1.7 

±0.1 

Femaie 

85 

±2 

61 

19 

13 

4 

3 

±3 

1.7 

±0.1 

Not  Depioyed  Past  12  Months 

88 

±1 

61 

18 

13 

5 

3 

±2 

1.7 

±0.1 

Depioyed  Past  12  Months 

86 

±2 

60 

19 

14 

4 

3 

±3 

1.7 

±0.1  ■ 

WHiTE 

89 

±2 

58 

19 

15 

5 

3 

±2 

1.8 

±0.1  ■ 

Army 

87 

±3 

55 

19 

17 

5 

3 

±4 

1.8 

±0.1 

Navy 

89 

±3 

62 

17 

12 

6 

3 

±4 

1.7 

±0.1 

Marine  Corps 

89 

±4 

59 

19 

14 

4 

4 

±6 

1.8 

±0.2 

Air  Force 

91 

±2 

58 

21 

13 

6 

3 

±3 

1.8 

±0.1 

Eniisted 

87 

±2 

60 

17 

14 

5 

3 

±3 

1.8 

±0.1 

E1-E4 

86 

±3 

65 

14 

13 

4 

4 

±4 

1.7 

±0.1 

E5-E9 

89 

±2 

56 

20 

15 

6 

3 

±3 

1.8 

±0.1 

Officers 

94 

±2 

51 

27 

15 

5 

2 

±4 

1.8 

±0.1 

01-03 

92 

±3 

58 

20 

14 

5 

3 

±5 

1.8 

±0.1 

04-06 

95 

±2 

40 

35 

17 

6 

2 

±5 

2.0 

±0.1  ■ 

BLACK 

84 

±2 

66 

18 

11 

4 

2 

±3 

1.6 

±0.1  ■ 

Army 

82 

±4 

63 

20 

11 

5 

1 

±5 

1.6 

±0.1 

Navy 

87 

±3 

73 

14 

8 

2 

3 

±4 

1.5 

±0.1 

Marine  Corps 

79 

±5 

67 

17 

8 

5 

2 

±5 

1.6 

±0.2 

Air  Force 

89 

±3 

64 

18 

14 

3 

2 

±4 

1.6 

±0.1 

Eniisted 

84 

±2 

66 

17 

11 

4 

2 

±3 

1.6 

±0.1 

E1-E4 

79 

±5 

73 

11 

11 

4 

2 

±6 

1.5 

±0.2 

E5-E9 

86 

±2 

63 

21 

11 

4 

2 

±3 

1.6 

±0.1 

Officers 

89 

±3 

62 

23 

9 

3 

2 

±4 

1.6 

±0.1 

01-03 

86 

±4 

67 

21 

7 

3 

2 

±5 

1.5 

±0.1 

04-06 

92 

±3 

59 

25 

12 

3 

2 

±5 

1.6 

±0.1  ■ 

HiSPANiC 

83 

±3 

67 

15 

11 

4 

2 

±3 

1.6 

±0.1  ■ 

Army 

81 

±4 

64 

17 

11 

5 

4 

±5 

1.7 

±0.2 

Navy 

84 

±4 

69 

14 

9 

5 

2 

±6 

1.6 

±0.2 

Marine  Corps 

81 

±6 

73 

12 

12 

3 

1 

±6 

1.5 

±0.1 

Air  Force 

91 

±3 

64 

17 

14 

3 

2 

±6 

1.6 

±0.2 

Eniisted 

83 

±3 

68 

14 

11 

5 

2 

±3 

1.6 

±0.1 

E1-E4 

79 

±4 

73 

10 

11 

4 

1 

±5 

1.5 

±0.1 

E5-E9 

86 

±3 

63 

18 

11 

5 

3 

±4 

1.7 

±0.1  ■ 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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89c.  Continued 

Percent 

Percentages 

Max 

Average  Extent 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

90 

±4 

60 

24 

11 

3 

2 

±6 

1.6 

±0.1 

■ 

01-03 

92 

±4 

63 

22 

11 

3 

1 

±8 

1.6 

±0.2 

■ 

04-06 

92 

±6 

54 

28 

11 

5 

3 

±8 

1.7 

±0.2 

■ 

AiAN 

85 

±6 

63 

21 

10 

5 

2 

±10 

1.6 

±0.2 

■ 

Army 

83 

±10 

55 

31 

8 

4 

2 

±17 

1.7 

±0.2 

■ 

Navy 

84 

±11 

68 

12 

8 

NR 

2 

±14 

1.7 

±0.4 

■ 

Marine  Corps 

87 

±9 

NR 

10 

NR 

1 

1 

±8 

1.5 

±0.5 

■ 

Air  Force 

93 

±4 

67 

NR 

8 

5 

3 

±18 

1.6 

±0.3 

■ 

Eniisted 

84 

±6 

69 

15 

10 

3 

2 

±8 

1.5 

±0.2 

■ 

E1-E4 

82 

±8 

74 

10 

11 

4 

1 

±14 

1.5 

±0.3 

■ 

E5-E9 

85 

±9 

64 

21 

10 

2 

3 

±10 

1.6 

±0.2 

■ 

Officers 

93 

±9 

NR 

NR 

6 

NR 

1 

±6 

2.1 

±0.5 

01-03 

95 

±6 

NR 

NR 

7 

NR 

2 

±8 

NR 

04-06 

91 

±16 

NR 

NR 

6 

1 

1 

±11 

2.0 

±0.1 

■ 

ASiAN 

85 

±3 

69 

15 

10 

4 

3 

±3 

1.6 

±0.1 

■ 

Army 

84 

±7 

64 

18 

10 

3 

4 

±6 

1.6 

±0.2 

■ 

Navy 

85 

±5 

71 

12 

11 

2 

3 

±6 

1.5 

±0.1 

■ 

Marine  Corps 

78 

±15 

73 

12 

9 

5 

1 

±12 

1.5 

±0.2 

■ 

Air  Force 

88 

±4 

70 

15 

7 

5 

3 

±6 

1.6 

±0.2 

■ 

Eniisted 

83 

±4 

69 

14 

10 

3 

3 

±4 

1.6 

±0.1 

■ 

E1-E4 

80 

±7 

69 

12 

14 

3 

2 

±7 

1.6 

±0.2 

■ 

E5-E9 

86 

±4 

70 

15 

8 

4 

4 

±4 

1.6 

±0.2 

■ 

Officers 

91 

±4 

67 

19 

7 

5 

1 

±7 

1.5 

±0.2 

■ 

01-03 

89 

±5 

70 

20 

6 

3 

1 

±9 

1.5 

±0.2 

■ 

04-06 

96 

±2 

61 

19 

10 

8 

2 

±15 

1.7 

±0.3 

■ 

NHPi 

81 

±7 

63 

15 

10 

6 

6 

±10 

1.8 

±0.3 

■ 

Army 

83 

±10 

63 

15 

7 

NR 

NR 

±16 

1.8 

±0.5 

■ 

Navy 

69 

±16 

55 

19 

17 

8 

2 

±17 

1.8 

±0.3 

■ 

Marine  Corps 

76 

±13 

64 

13 

NR 

3 

3 

±15 

1.7 

±0.3 

■ 

Air  Force 

88 

±4 

72 

12 

10 

4 

2 

±9 

1.5 

±0.2 

■ 

Eniisted 

80 

±7 

65 

14 

10 

5 

6 

±11 

1.7 

±0.3 

■ 

Officers 

96 

±4 

NR 

NR 

3 

NR 

NR 

±5 

NR 

TWO  OR  MORE  RACES 

89 

±4 

54 

22 

12 

10 

3 

±7 

1.9 

±0.2 

■ 

Army 

87 

±8 

49 

25 

13 

11 

2 

±14 

1.9 

±0.3 

■ 

Navy 

86 

±6 

58 

17 

11 

9 

5 

±10 

1.8 

±0.3 

■ 

Marine  Corps 

91 

±7 

NR 

7 

NR 

NR 

1 

±5 

1.9 

±0.6 

Air  Force 

93 

±3 

54 

28 

9 

5 

4 

±11 

1.8 

±0.3 

■ 

Eniisted 

89 

±4 

53 

21 

12 

10 

3 

±7 

1.9 

±0.2 

E1-E4 

88 

±6 

54 

18 

13 

12 

3 

±12 

1.9 

±0.3 

E5-E9 

90 

±5 

52 

24 

12 

8 

4 

±9 

1.9 

±0.2 

■ 

Officers 

89 

±8 

59 

25 

11 

4 

1 

±14 

1.6 

±0.3 

■ 

01-03 

89 

±9 

60 

22 

12 

NR 

1 

±17 

1.7 

±0.3 

■ 

04-06 

85 

±17 

NR 

NR 

9 

2 

2 

±8 

1.7 

±0.3 

■ 

COAST  GUARD 

90 

±2 

60 

17 

13 

7 

3 

±3 

1.8 

±0.1 

■ 

White 

91 

±2 

59 

17 

14 

7 

3 

±4 

1.8 

±0.1 

■ 

Biack 

87 

±3 

67 

17 

11 

3 

2 

±4 

1.6 

±0.1 

■ 

Hispanic 

87 

±4 

66 

16 

9 

4 

5 

±5 

1.7 

±0.2 

■ 

Other  Race/Ethnicity 

90 

±4 

60 

15 

14 

7 

3 

±7 

1.8 

±0.2 

■ 

Eniisted 

89 

±2 

64 

15 

12 

6 

3 

±4 

1.7 

±0.1 

■ 

Officers 

96 

±2 

46 

24 

19 

8 

3 

±4 

2.0 

±0.1 

■ 

Maie 

91 

±2 

60 

17 

13 

7 

3 

±4 

1.8 

±0.1 

■ 

Femaie 

89 

±2 

62 

17 

13 

5 

3 

±3 

1.7 

±0.1 

■ 

Not  Depioyed  Past  12  Months 

91 

±2 

59 

18 

13 

7 

3 

±3 

1.8 

±0.1 

■ 

Depioyed  Past  12  Months 

87 

±4 

64 

12 

14 

5 

4 

±6 

1.7 

±0.2 

■ 

NR:  Not  reportable 
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90.  During  the  past  12  months,  has  someone  asked  you  to  participate  in  prohibited  organizations/activities? 

a.  To  join  a  racist/extremist  organization?  b.  To  participate  in  racist/extremist  c.  To  join  a  gang? 

activities? 

d.  To  participate  in  gang  activities?  e.  To  participate  in  a  hate  crime? 


Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

a 

b 

c 

d 

e 

ME 

TOTAL  DOD 

88 

±1 

2 

1 

2 

2 

1 

±1 

2.0 

±1.0  1 

Army 

86 

±2 

2 

2 

2 

2 

2 

±1 

2.0 

±1.0 

Navy 

88 

±2 

1 

1 

1 

1 

1 

±1 

2.0 

±1.0 

Marine  Corps 

87 

±3 

3 

3 

3 

3 

2 

±2 

4.0 

±2.0 

1 

Air  Force 

91 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Eniisted 

87 

±1 

2 

2 

2 

2 

2 

±1 

2.0 

±1.0 

E1-E4 

84 

±2 

2 

2 

3 

3 

2 

±1 

3.0 

±2.0 

E5-E9 

89 

±1 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Officers 

94 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

01-03 

92 

±2 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

04-06 

96 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Maie 

88 

±1 

2 

2 

2 

2 

1 

±1 

2.0 

±1.0 

Femaie 

86 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Not  Depioyed  Past  12  Months 

89 

±1 

1 

1 

1 

1 

1 

±1 

2.0 

±1.0 

Depioyed  Past  12  Months 

86 

±2 

2 

2 

2 

2 

2 

±1 

2.0 

±1.0 

WHiTE 

90 

±2 

1 

1 

1 

1 

1 

±1 

2.0 

±1.0 

Army 

87 

±3 

2 

1 

1 

1 

1 

±2 

2.0 

±2.0 

Navy 

90 

±3 

1 

1 

1 

1 

1 

±1 

2.0 

±2.0 

Marine  Corps 

90 

±4 

2 

2 

3 

3 

2 

±3 

3.0 

±3.0 

Air  Force 

92 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Eniisted 

88 

±2 

2 

1 

2 

1 

1 

±1 

2.0 

±1.0 

E1-E4 

87 

±3 

2 

2 

2 

2 

2 

±2 

3.0 

±2.0 

E5-E9 

90 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Officers 

94 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

01-03 

92 

±3 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

04-06 

96 

±2 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

BLACK 

85 

±2 

2 

2 

2 

2 

2 

±2 

2.0 

±2.0 

Army 

83 

±4 

2 

2 

3 

2 

2 

±3 

3.0 

±3.0 

Navy 

88 

±3 

1 

1 

1 

2 

1 

±2 

2.0 

±2.0 

Marine  Corps 

79 

±5 

2 

3 

3 

4 

3 

±3 

5.0 

±3.0 

Air  Force 

90 

±3 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

Eniisted 

85 

±2 

2 

2 

2 

2 

2 

±2 

2.0 

±2.0 

E1-E4 

80 

±4 

3 

2 

4 

4 

4 

±4 

4.0 

±4.0 

E5-E9 

87 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Officers 

91 

±3 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

01-03 

87 

±4 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

04-06 

94 

±2 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

HiSPANiC 

84 

±3 

2 

2 

2 

3 

2 

±2 

3.0 

±2.0 

Army 

82 

±4 

1 

2 

2 

3 

1 

±2 

3.0 

±2.0 

Navy 

84 

±4 

1 

1 

1 

1 

1 

±3 

2.0 

±3.0 

Marine  Corps 

82 

±6 

4 

5 

5 

5 

3 

±7 

5.0 

±6.0 

1 

Air  Force 

91 

±3 

2 

2 

2 

2 

2 

±4 

2.0 

±4.0 

Eniisted 

83 

±3 

2 

2 

3 

3 

2 

±2 

3.0 

±2.0 

E1-E4 

79 

±5 

3 

3 

3 

4 

2 

±3 

4.0 

±3.0 

1 

E5-E9 

87 

±3 

2 

2 

2 

2 

2 

±2 

2.0 

±2.0  1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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90.  Continued 

Percent 

Percentages 

Max 

Percentage  Reporting  Yes 

Responding 

a 

b 

c 

d 

e 

ME 

Officers 

90 

±4 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

01-03 

92 

±4 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

04-06 

93 

±6 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

AiAN 

86 

±5 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Army 

83 

±10 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

Navy 

86 

±10 

1 

1 

1 

1 

1 

±3 

1.0 

±3.0 

Marine  Corps 

88 

±9 

3 

3 

2 

3 

3 

±4 

3.0 

±4.0 

Air  Force 

93 

±4 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

Eniisted 

85 

±6 

1 

1 

1 

1 

1 

±1 

2.0 

±1.0 

E1-E4 

85 

±8 

2 

2 

1 

2 

2 

±2 

2.0 

±2.0 

E5-E9 

86 

±9 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Officers 

93 

±9 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

01-03 

94 

±6 

1 

1 

1 

1 

1 

±3 

1.0 

±3.0 

04-06 

91 

±16 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

ASiAN 

85 

±3 

1 

1 

1 

1 

1 

±1 

2.0 

±1.0 

Army 

84 

±7 

1 

0 

1 

1 

1 

±2 

1.0 

±2.0 

Navy 

86 

±4 

2 

2 

2 

2 

2 

±2 

2.0 

±2.0 

Marine  Corps 

78 

±15 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

Air  Force 

89 

±4 

0 

0 

1 

1 

0 

±1 

1.0 

±1.0 

Eniisted 

84 

±4 

1 

2 

1 

1 

1 

±1 

2.0 

±1.0 

E1-E4 

80 

±7 

1 

2 

1 

1 

1 

±2 

2.0 

±2.0 

E5-E9 

86 

±4 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Officers 

92 

±4 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

01-03 

90 

±5 

0 

0 

0 

0 

0 

±2 

0.0 

±2.0 

04-06 

96 

±2 

0 

0 

1 

0 

0 

±1 

1.0 

±1.0 

NHPi 

81 

±7 

1 

1 

3 

3 

3 

±8 

4.0 

±7.0 

Army 

83 

±10 

0 

0 

NR 

NR 

NR 

±2 

NR 

Navy 

65 

±16 

1 

1 

3 

3 

1 

±9 

3.0 

±9.0 

Marine  Corps 

76 

±13 

2 

3 

2 

2 

3 

±7 

3.0 

±6.0 

Air  Force 

89 

±4 

1 

1 

2 

1 

1 

±4 

2.0 

±4.0 

Eniisted 

80 

±7 

1 

1 

3 

3 

4 

±9 

4.0 

±8.0 

Officers 

96 

±4 

NR 

NR 

NR 

NR 

NR 

NR 

TWO  OR  MORE  RACES 

89 

±3 

3 

3 

3 

3 

3 

±6 

3.0 

±6.0  J 

Army 

89 

±7 

NR 

NR 

NR 

NR 

NR 

NR 

Navy 

87 

±6 

NR 

5 

NR 

NR 

NR 

±11 

5.0 

±11.0 

1 

Marine  Corps 

91 

±7 

1 

0 

2 

2 

1 

±5 

2.0 

±4.0 

Air  Force 

93 

±4 

1 

1 

1 

1 

1 

±3 

1.0 

±3.0 

Eniisted 

90 

±4 

3 

3 

3 

3 

3 

±7 

4.0 

±6.0 

E1-E4 

88 

±6 

5 

5 

5 

5 

5 

±13 

6.0 

±12.0 

1 

E5-E9 

92 

±4 

1 

1 

1 

1 

1 

±4 

1.0 

±4.0 

Officers 

87 

±9 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

01-03 

87 

±10 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

04-06 

86 

±17 

1 

1 

1 

1 

1 

±2 

1.0 

±2.0 

COAST  GUARD 

91 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

White 

92 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Biack 

87 

±3 

1 

1 

1 

1 

1 

±2 

2.0 

±2.0 

Hispanic 

88 

±4 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Other  Race/Ethnicity 

90 

±4 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Eniisted 

90 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Officers 

96 

±2 

0 

0 

0 

0 

0 

±1 

0.0 

±1.0 

Maie 

91 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Femaie 

90 

±2 

1 

1 

1 

1 

1 

±1 

1.0 

±1.0 

Not  Depioyed  Past  12  Months 

92 

±2 

1 

0 

0 

0 

0 

±1 

1.0 

±1.0 

Deployed  Past  12  Months 

88 

±4 

1 

1 

1 

1 

2 

±4 

2.0 

±3.0 

NR:  Not  reportable 
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91 .  In  your  opinion,  how  often  does  racial/ethnic  harassment  and  discrimination  occur  at  military  workplaces  compared  to 
civilian  workplaces? _ 

1 .  Much  less  often  in  the  military  2.  Less  often  in  the  miiitary  3.  About  the  same 

4.  More  often  in  the  miiitary  5.  Much  more  often  in  the  miiitary 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

62 

±2 

41 

28 

22 

7 

3 

±2 

2.0 

±0.1  ■ 

Army 

62 

±3 

35 

27 

24 

9 

5 

±3 

2.2 

±0.1 

Navy 

61 

±3 

38 

28 

26 

6 

2 

±3 

2.1 

±0.1 

Marine  Corps 

63 

±4 

44 

26 

19 

8 

3 

±5 

2.0 

±0.1 

Air  Force 

64 

±2 

52 

29 

16 

3 

1 

±3 

1.7 

±0.1 

Enlisted 

60 

±2 

39 

26 

24 

8 

3 

±2 

2.1 

±0.1 

E1-E4 

58 

±3 

36 

24 

25 

10 

5 

±3 

2.2 

±0.1 

E5-E9 

62 

±2 

42 

27 

23 

6 

2 

±2 

2.0 

±0.1 

Officers 

75 

±3 

49 

34 

15 

2 

1 

±3 

1.7 

±0.1 

01-03 

70 

±4 

41 

37 

18 

3 

1 

±5 

1.9 

±0.1 

04-06 

81 

±3 

58 

32 

9 

1 

0 

±4 

1.5 

±0.1 

■ 

Male 

63 

±2 

43 

27 

21 

6 

3 

±2 

2.0 

±0.1 

Female 

60 

±3 

32 

28 

29 

8 

3 

±4 

2.2 

±0.1 

Not  Deployed  Past  12  Months 

62 

±2 

43 

28 

21 

6 

2 

±2 

2.0 

±0.1 

Deployed  Past  12  Months 

63 

±2 

38 

26 

24 

8 

4 

±3 

2.1 

±0.1  H 

WHITE 

65 

±2 

43 

29 

20 

5 

2 

±2 

1.9 

±0.1  ■ 

Army 

65 

±3 

36 

29 

24 

7 

4 

±4 

2.1 

±0.1 

Navy 

65 

±4 

40 

30 

25 

4 

1 

±4 

2.0 

±0.1 

Marine  Corps 

67 

±5 

46 

28 

16 

7 

3 

±6 

1.9 

±0.2 

Air  Force 

66 

±3 

55 

29 

14 

2 

0 

±4 

1.6 

±0.1 

Enlisted 

63 

±2 

41 

28 

22 

6 

3 

±3 

2.0 

±0.1 

E1-E4 

60 

±4 

37 

27 

22 

8 

4 

±5 

2.1 

±0.1 

E5-E9 

65 

±3 

44 

28 

22 

4 

1 

±3 

1.9 

±0.1 

Officers 

76 

±3 

51 

34 

13 

1 

1 

±4 

1.7 

±0.1 

01-03 

71 

±5 

42 

38 

17 

2 

1 

±6 

1.8 

±0.1 

04-06 

83 

±4 

60 

32 

7 

0 

0 

±5 

1.5 

±0.1 

■ 

BLACK 

56 

±3 

36 

24 

27 

9 

4 

±4 

2.2 

±0.1  H 

Army 

56 

±5 

36 

22 

26 

9 

6 

±6 

2.3 

±0.2 

Navy 

55 

±4 

31 

27 

30 

10 

2 

±6 

2.3 

±0.2 

Marine  Corps 

52 

±5 

31 

25 

30 

10 

4 

±7 

2.3 

±0.2 

Air  Force 

58 

±4 

41 

26 

24 

7 

1 

±5 

2.0 

±0.2 

Enlisted 

55 

±3 

36 

23 

27 

10 

4 

±4 

2.2 

±0.1 

E1-E4 

48 

±5 

35 

13 

33 

12 

7 

±8 

2.4 

±0.2 

E5-E9 

58 

±3 

36 

28 

24 

8 

3 

±4 

2.1 

±0.1 

Officers 

69 

±4 

35 

33 

25 

6 

2 

±5 

2.1 

±0.1 

01-03 

64 

±5 

29 

36 

25 

7 

3 

±6 

2.2 

±0.2 

04-06 

76 

±4 

43 

35 

17 

3 

1 

±7 

1.8 

±0.1  ■ 

HISPANIC 

58 

±3 

40 

23 

24 

9 

4 

±4 

2.1 

±0.1  ■ 

Army 

60 

±5 

33 

24 

27 

11 

5 

±6 

2.3 

±0.2 

Navy 

53 

±5 

36 

24 

27 

9 

4 

±7 

2.2 

±0.2 

Marine  Corps 

57 

±7 

48 

20 

21 

9 

2 

±8 

2.0 

±0.2 

Air  Force 

61 

±6 

52 

25 

16 

5 

1 

±8 

1.8 

±0.2 

Enlisted 

57 

±3 

39 

23 

24 

10 

4 

±4 

2.2 

±0.1 

E1-E4 

56 

±5 

38 

20 

27 

11 

4 

±7 

2.2 

±0.2 

E5-E9 

58 

±3 

41 

25 

22 

8 

4 

±4 

2.1 

±0.1  H 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question.  Those  who  indicated  "Don't  know"  are  excluded  from  the  presentation. 
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91.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

71 

±5 

46 

31 

18 

4 

1 

±7 

1.8 

±0.2 

■ 

01-03 

71 

±7 

48 

27 

19 

5 

1 

±9 

1.8 

±0.2 

■ 

04-06 

76 

±6 

54 

34 

9 

3 

1 

±9 

1.6 

±0.2 

■ 

AiAN 

63 

±8 

36 

21 

27 

9 

8 

±15 

2.3 

±0.4 

Army 

62 

±14 

29 

NR 

17 

10 

NR 

±14 

2.6 

±0.6 

Navy 

60 

±12 

39 

19 

35 

6 

1 

±17 

2.1 

±0.3 

Marine  Corps 

69 

±16 

NR 

12 

NR 

4 

1 

±13 

NR 

Air  Force 

66 

±15 

NR 

18 

8 

NR 

1 

±11 

NR 

Eniisted 

63 

±8 

32 

21 

28 

10 

NR 

±15 

2.4 

±0.4 

E1-E4 

67 

±11 

24 

NR 

NR 

8 

NR 

±17 

2.7 

±0.6 

E5-E9 

60 

±10 

42 

21 

24 

12 

2 

±13 

2.1 

±0.3 

Officers 

64 

±31 

NR 

NR 

NR 

2 

0 

±2 

NR 

01-03 

84 

±11 

NR 

NR 

NR 

2 

1 

±4 

NR 

04-06 

46 

±42 

NR 

14 

7 

0 

0 

±15 

1.3 

±0.3 

1 

ASiAN 

56 

±4 

38 

28 

24 

8 

3 

±4 

2.1 

±0.1 

Army 

59 

±7 

32 

24 

30 

10 

5 

±7 

2.3 

±0.2 

Navy 

52 

±5 

36 

27 

26 

8 

3 

±6 

2.1 

±0.2 

■ 

Marine  Corps 

55 

±13 

43 

25 

17 

11 

3 

±15 

2.1 

±0.3 

■ 

Air  Force 

59 

±6 

47 

35 

14 

3 

1 

±9 

1.8 

±0.1 

■ 

Eniisted 

52 

±4 

36 

27 

25 

9 

3 

±4 

2.2 

±0.1 

E1-E4 

51 

±7 

28 

30 

29 

10 

4 

±7 

2.3 

±0.2 

E5-E9 

53 

±5 

42 

24 

22 

8 

3 

±6 

2.0 

±0.2 

■ 

Officers 

74 

±5 

44 

31 

20 

3 

NR 

±9 

1.9 

±0.3 

■ 

01-03 

73 

±7 

40 

31 

21 

3 

NR 

±13 

2.0 

±0.4 

■ 

04-06 

76 

±9 

50 

29 

18 

2 

0 

±17 

1.7 

±0.3 

■ 

NHPi 

41 

±9 

45 

23 

21 

7 

4 

±11 

2.0 

±0.3 

■ 

Army 

37 

±13 

NR 

23 

NR 

8 

6 

±16 

2.2 

±0.4 

Navy 

36 

±11 

33 

28 

26 

12 

1 

±16 

2.2 

±0.3 

Marine  Corps 

49 

±13 

NR 

20 

16 

9 

4 

±14 

2.0 

±0.4 

■ 

Air  Force 

57 

±10 

61 

20 

15 

2 

2 

±16 

1.6 

±0.3 

■ 

Eniisted 

39 

±9 

40 

24 

23 

8 

5 

±11 

2.1 

±0.3 

Officers 

82 

±14 

NR 

NR 

3 

NR 

NR 

±6 

1.2 

±0.2 

1 

TWO  OR  MORE  RACES 

70 

±5 

35 

25 

24 

12 

4 

±8 

2.3 

±0.2 

Army 

77 

±9 

28 

28 

21 

13 

10 

±15 

2.5 

±0.4 

Navy 

65 

±8 

40 

22 

26 

11 

1 

±13 

2.1 

±0.3 

Marine  Corps 

60 

±20 

17 

15 

NR 

NR 

2 

±15 

2.9 

±0.5 

Air  Force 

69 

±8 

49 

25 

23 

2 

0 

±12 

1.8 

±0.2 

■ 

Eniisted 

69 

±6 

35 

22 

25 

13 

5 

±9 

2.3 

±0.3 

E1-E4 

70 

±9 

32 

22 

22 

20 

5 

±14 

2.5 

±0.4 

E5-E9 

68 

±7 

40 

22 

29 

5 

4 

±10 

2.1 

±0.3 

Officers 

72 

±11 

35 

42 

16 

6 

1 

±15 

2.0 

±0.3 

■ 

01-03 

76 

±12 

32 

NR 

13 

NR 

1 

±16 

1.9 

±0.3 

■ 

04-06 

68 

±20 

NR 

20 

NR 

NR 

0 

±13 

NR 

COAST  GUARD 

61 

±3 

39 

34 

22 

4 

1 

±4 

1.9 

±0.1 

■ 

White 

61 

±4 

40 

35 

20 

3 

0 

±5 

1.9 

±0.1 

■ 

Biack 

59 

±4 

26 

26 

32 

12 

4 

±4 

2.4 

±0.1 

Hispanic 

60 

±5 

33 

34 

25 

6 

2 

±5 

2.1 

±0.1 

■ 

Other  Race/Ethnicity 

61 

±6 

38 

29 

26 

6 

1 

±8 

2.0 

±0.2 

■ 

Eniisted 

57 

±4 

36 

33 

25 

5 

1 

±4 

2.0 

±0.1 

■ 

Officers 

76 

±4 

45 

38 

14 

2 

0 

±5 

1.7 

±0.1 

■ 

Maie 

61 

±3 

40 

34 

21 

4 

1 

±4 

1.9 

±0.1 

■ 

Femaie 

59 

±3 

28 

32 

31 

7 

1 

±4 

2.2 

±0.1 

Not  Depioyed  Past  12  Months 

61 

±3 

39 

33 

22 

5 

1 

±4 

1.9 

±0.1 

■ 

Deployed  Past  12  Months 

58 

±6 

37 

37 

21 

3 

1 

±8 

1.9 

±0.2 

a _ 

NR:  Not  reportable 
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92.  In  your  opinion,  have  race/ethnic  relations  in  our  nation  gotten  better  or  worse  over  the  last  5  years? 

1.  Worse  today  2.  About  the  same  as  5  years  ago  3.  Better  today 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

87 

±1 

10 

37 

54 

±2 

Army 

85 

±2 

11 

36 

52 

±3 

Navy 

87 

±2 

10 

35 

55 

±3 

Marine  Corps 

87 

±3 

9 

36 

55 

±4 

Air  Force 

91 

±2 

7 

39 

54 

±3 

Eniisted 

86 

±1 

10 

38 

52 

±2 

E1-E4 

84 

±2 

11 

39 

50 

±3 

E5-E9 

88 

±2 

10 

37 

53 

±2 

Officers 

93 

±2 

6 

31 

63 

±3 

01-03 

91 

±3 

6 

32 

62 

±4 

04-06 

95 

±2 

5 

29 

65 

±4 

Maie 

87 

±1 

9 

36 

55 

±2 

Femaie 

85 

±2 

10 

40 

50 

±3 

Not  Depioyed  Past  12  Months 

88 

±1 

9 

36 

55 

±2 

Depioyed  Past  12  Months 

86 

±2 

10 

38 

52 

±3 

WHiTE 

89 

±2 

10 

36 

54 

±2 

Army 

87 

±3 

12 

36 

52 

±4 

Navy 

89 

±3 

10 

35 

55 

±4 

Marine  Corps 

90 

±4 

10 

36 

54 

±6 

Air  Force 

91 

±2 

7 

38 

55 

±3 

Eniisted 

88 

±2 

11 

38 

51 

±3 

E1-E4 

86 

±3 

11 

39 

49 

±4 

E5-E9 

89 

±2 

11 

36 

53 

±3 

Officers 

94 

±2 

6 

30 

64 

±4 

01-03 

92 

±3 

6 

32 

62 

±5 

04-06 

96 

±2 

5 

28 

67 

±5 

BLACK 

84 

±2 

7 

40 

53 

±3 

Army 

82 

±4 

6 

39 

54 

±5 

Navy 

87 

±3 

9 

37 

54 

±5 

Marine  Corps 

78 

±5 

8 

39 

53 

±5 

Air  Force 

89 

±3 

7 

43 

49 

±5 

Eniisted 

84 

±2 

8 

40 

53 

±3 

E1-E4 

79 

±5 

8 

41 

51 

±6 

E5-E9 

86 

±3 

7 

39 

53 

±3 

Officers 

91 

±3 

6 

36 

58 

±5 

01-03 

87 

±4 

5 

37 

58 

±6 

04-06 

94 

±2 

6 

35 

59 

±5 

HiSPANiC 

83 

±3 

7 

36 

57 

±3 

Army 

81 

±4 

9 

38 

53 

±5 

Navy 

84 

±4 

8 

34 

58 

±6 

Marine  Corps 

81 

±6 

5 

32 

63 

±7 

Air  Force 

90 

±4 

6 

38 

56 

±6 

Eniisted 

83 

±3 

8 

36 

56 

±3 

E1-E4 

78 

±5 

8 

36 

55 

±6 

E5-E9 

87 

±3 

7 

37 

57 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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Q9  PnntiniioH 

Percent 

1  Percentages  | 

Max 

W&a  OwllllllUCvl 

Responding 

1 

2 

3 

ME 

Officers 

90 

±4 

4 

34 

62 

±6 

01-03 

92 

±4 

4 

36 

60 

±8 

04-06 

93 

±6 

5 

33 

62 

±7 

AIAN 

86 

±5 

22 

37 

41 

±12 

Army 

83 

±10 

NR 

34 

33 

±13 

Navy 

86 

±10 

17 

39 

45 

±16 

Marine  Corps 

87 

±9 

6 

NR 

NR 

±6 

Air  Force 

93 

±4 

NR 

31 

NR 

±18 

Eniisted 

85 

±6 

19 

40 

40 

±12 

E1-E4 

84 

±8 

NR 

NR 

36 

±15 

E5-E9 

86 

±9 

13 

43 

45 

±10 

Officers 

93 

±9 

NR 

NR 

NR 

01-03 

94 

±6 

NR 

13 

NR 

±13 

04-06 

91 

±16 

NR 

11 

NR 

±16 

ASiAN 

85 

±3 

7 

34 

59 

±4 

Army 

84 

±7 

9 

34 

56 

±7 

Navy 

85 

±5 

7 

32 

61 

±6 

Marine  Corps 

78 

±15 

5 

38 

58 

±10 

Air  Force 

89 

±4 

6 

33 

60 

±6 

Eniisted 

83 

±4 

8 

35 

58 

±4 

E1-E4 

79 

±7 

9 

34 

57 

±7 

E5-E9 

86 

±4 

6 

35 

58 

±5 

Officers 

92 

±4 

6 

29 

65 

±7 

01-03 

90 

±5 

7 

29 

64 

±10 

04-06 

96 

±2 

5 

30 

65 

±10 

NHPi 

80 

±7 

9 

29 

62 

±10 

Army 

83 

±10 

10 

26 

64 

±16 

Navy 

64 

±16 

7 

36 

56 

±12 

Marine  Corps 

76 

±13 

10 

25 

65 

±11 

Air  Force 

88 

±4 

7 

34 

59 

±11 

Eniisted 

79 

±7 

9 

30 

61 

±11 

Officers 

96 

±4 

1 

11 

88 

±13 

TWO  OR  MORE  RACES 

90 

±3 

15 

40 

46 

±7 

Army 

89 

±7 

23 

37 

39 

±15 

Navy 

87 

±6 

13 

37 

51 

±10 

Marine  Corps 

91 

±7 

10 

NR 

NR 

±13 

Air  Force 

94 

±3 

8 

40 

53 

±10 

Eniisted 

90 

±4 

17 

40 

44 

±7 

E1-E4 

88 

±6 

23 

38 

39 

±12 

E5-E9 

92 

±4 

10 

41 

49 

±9 

Officers 

89 

±8 

2 

40 

58 

±13 

01-03 

90 

±9 

1 

32 

67 

±15 

04-06 

86 

±17 

4 

NR 

NR 

±5 

COAST  GUARD 

90 

±2 

9 

35 

56 

±3 

White 

91 

±2 

9 

34 

56 

±4 

Biack 

86 

±3 

8 

42 

50 

±4 

Hispanic 

87 

±4 

6 

35 

59 

±4 

Other  Race/Ethnicity 

89 

±4 

10 

36 

54 

±7 

Eniisted 

89 

±2 

10 

37 

53 

±4 

Officers 

96 

±2 

4 

28 

68 

±4 

Maie 

91 

±2 

9 

34 

56 

±4 

Femaie 

89 

±2 

8 

38 

54 

±3 

Not  Depioyed  Past  12  Months 

91 

±2 

9 

35 

56 

±4 

Depioyed  Past  12  Months 

87 

±4 

10 

35 

55 

±7 

DMDC 


613 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


93.  In  your  opinion,  have  opportunities  in  our  nation  gotten  better  or  worse  over  the  last  five  years  for  people  of  your 
racial/ethnic  backaround? _ 

1.  Much  worse  2.  Worse  3.  Neither  better  or  worse 

4.  Better  5.  Much  better 


Percent 

Percentages 

Max 

Average  Opportunity 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

87 

±1 

2 

9 

47 

24 

17 

±2 

3.4 

Army 

85 

±2 

3 

9 

48 

24 

17 

±3 

3.4 

±0.1 

Navy 

88 

±2 

3 

9 

45 

26 

17 

±3 

3.5 

±0.1 

Marine  Corps 

86 

±3 

3 

11 

46 

21 

18 

±4 

3.4 

±0.1 

Air  Force 

91 

±2 

2 

7 

49 

25 

17 

±3 

3.5 

±0.1 

Eniisted 

86 

±1 

3 

9 

47 

25 

17 

±2 

3.4 

±0.1 

E1-E4 

84 

±2 

3 

9 

49 

23 

15 

±3 

3.4 

±0.1 

E5-E9 

88 

±2 

2 

9 

45 

26 

18 

±2 

3.5 

±0.1 

Officers 

93 

±2 

1 

9 

48 

23 

20 

±3 

3.5 

±0.1 

01-03 

91 

±3 

1 

10 

48 

23 

18 

±4 

3.5 

±0.1 

04-06 

95 

±2 

1 

8 

50 

23 

19 

±4 

3.5 

±0.1 

Maie 

87 

±1 

3 

9 

47 

24 

17 

±2 

3.4 

±0.1 

Femaie 

85 

±2 

1 

7 

50 

26 

16 

±3 

3.5 

±0.1 

Not  Depioyed  Past  12  Months 

88 

±1 

2 

9 

47 

25 

17 

±2 

3.5 

±0.1 

Depioyed  Past  12  Months 

86 

±2 

3 

10 

48 

23 

17 

±3 

3.4 

WHiTE 

89 

±2 

3 

11 

51 

20 

15 

±2 

3.3 

Army 

87 

±3 

3 

12 

52 

20 

14 

±4 

3.3 

±0.1 

Navy 

89 

±3 

4 

12 

48 

21 

16 

±4 

3.3 

±0.1 

Marine  Corps 

90 

±4 

3 

14 

51 

16 

16 

±6 

3.3 

±0.2 

Air  Force 

91 

±2 

2 

9 

51 

22 

17 

±3 

3.4 

±0.1 

Eniisted 

88 

±2 

3 

12 

50 

20 

15 

±3 

3.3 

±0.1 

E1-E4 

86 

±3 

3 

11 

53 

20 

13 

±4 

3.3 

±0.1 

E5-E9 

89 

±2 

3 

12 

48 

21 

16 

±3 

3.3 

±0.1 

Officers 

94 

±2 

1 

11 

52 

18 

19 

±4 

3.4 

±0.1 

01-03 

92 

±3 

1 

12 

52 

18 

17 

±5 

3.4 

±0.1 

04-06 

96 

±2 

1 

9 

53 

18 

19 

±5 

3.5 

BLACK 

85 

±2 

1 

5 

39 

36 

20 

±3 

3.7 

Army 

82 

±4 

1 

4 

40 

35 

20 

±5 

3.7 

±0.1 

Navy 

87 

±3 

1 

5 

37 

37 

20 

±5 

3.7 

±0.1 

Marine  Corps 

78 

±5 

1 

6 

36 

32 

25 

±5 

3.7 

±0.1 

Air  Force 

89 

±3 

1 

6 

41 

36 

17 

±5 

3.6 

±0.1 

Eniisted 

84 

±2 

1 

5 

40 

35 

20 

±3 

3.7 

±0.1 

E1-E4 

79 

±5 

2 

5 

42 

32 

19 

±6 

3.6 

±0.2 

E5-E9 

87 

±2 

1 

4 

39 

36 

20 

±3 

3.7 

±0.1 

Officers 

91 

±3 

0 

4 

30 

46 

20 

±5 

3.8 

±0.1 

01-03 

87 

±4 

0 

3 

31 

47 

19 

±5 

3.8 

±0.1 

04-06 

94 

±2 

0 

5 

28 

49 

18 

±6 

3.8 

HiSPANiC 

83 

±3 

2 

4 

41 

32 

21 

±3 

3.7 

Army 

81 

±4 

1 

5 

44 

27 

23 

±5 

3.7 

±0.1 

Navy 

84 

±4 

1 

4 

40 

36 

19 

±6 

3.7 

±0.1 

Marine  Corps 

81 

±6 

3 

3 

34 

36 

24 

±7 

3.7 

±0.2 

Air  Force 

90 

±4 

1 

4 

42 

34 

20 

±6 

3.7 

±0.2 

Eniisted 

83 

±3 

2 

4 

42 

31 

22 

±3 

3.7 

±0.1 

E1-E4 

78 

±5 

2 

4 

41 

31 

22 

±6 

3.7 

±0.1 

E5-E9 

87 

±3 

1 

4 

42 

31 

21 

±4 

3.7 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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93.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Opportunity 


Officers 

01-03 

04-06 


90 

92 

93 


±4 


37  38 


21 


±6 


3.8  ±0.1 


±4 


34  40 


22 


±8 


3.8  ±0.2 


±6 


34  38 


23 


±8 


3.8  ±0.2 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


86 

83 
86 
87 

93 

85 

84 

86 

94 
97 
91 


±5 


13  48 


21 


17 


±12 


3.4  ±0.2 


±10 


±10 


±9 


±4 


±6 


±8 


±9 


±9 


±3 


11 


NR 


15 


NR 


11 


51 


53 


NR 


NR 


46 


43 


49 


NR 


21 


26 


18 


12 


NR 


22 


23 


22 


NR 


NR 


10 


18 


NR 


NR 


16 


14 


17 


NR 


NR 


±16 


3.3  ±0.2 


±16 


3.4 


±10 


NR 


±3 


3.8 


±14 


3.4 


±17 


3.3 


±12 


3.4 


±3 


NR 


±18 


NR 


±0.3 


±0.4 


±0.3 


±0.4 


±0.3 


±16 


NR 


NR 


±10 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


85 

84 

85 
78 

89 
83 
80 

86 
92 

90 
96 


±3 


43  31 


21 


±4 


3.7  ±0.1 


±7 


±5 


±15 


±4 


±4 

±7 


±4 

±4 

±5 

±2 


1 


NR 


NR 

0 


40 


41 


43 


48 


44 


47 


42 


37 


36 


33  19 


32 


29 


29 


30 


30 


31 


35 


35 


22 


25 


20 


21 


18 


22 


23 


23 


±7 


3.6  ±0.2 


±5 


3.7 


±14 


3.7 


±7 


3.6 


±4 


3.7 


±6 


3.6 


±5 


3.7 


±9 


3.7 


±13 


3.7 


±0.1 


±0.3 


±0.1 


±0.1 


±0.1 


±0.1 


±0.2 


±0.3 


39  35 


23 


±12 


3.8  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


80 

83 

64 

76 

88 

79 

96 


±7 


32 


33  29 


±11 


3.8  ±0.2 


±10 


±16 


±13 


±4 


±7 


25 


43 


44 


42 


33 


35  33 


25 


22 


35 


34 


28 


29 


18 


26 


±18 


3.9  ±0.3 


±11 


3.8 


±14 


3.7 


±18 


3.7 


±12 


3.8 


±0.2 


±0.3 


±0.2 


±0.2 


±4 


NR  NR 


12  NR  NR 


±14 


4.6  ±0.4 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


89 

89 

86 

88 

93 

89 

87 

92 

89 

90 
86 


±3 


8  50 


21 


16 


±7 


3.3  ±0.2 


±7 


NR 


±6 


±9 


NR 


±3 


±4 


±6 


±4 


±8 


±9 


11 


10 


NR 


47 


53 


NR 


53 


51 


50 


52 


46 


49 


17 


21 


NR 


25 


21 


20 


21 


24 


21 


18 


14 


12 


15 


14 


13 


16 


23 


28 


±13 


3.3  ±0.4 


±10 


3.4 


±12 


3.2 


±10 


3.5 


±7 


3.3 


±13 


3.2 


±9 


3.4 


±14 


3.6 


±17 


NR  NR 


10 


±18 

±7 


3.7 


±0.2 


±0.5 


±0.2 


±0.2 


±0.3 


±0.2 


±0.3 


±0.3 


3.6  ±0.3 


±2 


±3 


±4 


±4 


COAST  GUARD  90  ±2 

White  91 

Biack  86 

Hispanic  87 

Other  Race/Ethnicity  89 

Eniisted  89 

Officers  96 

Maie  91 

Femaie  89 

Not  Deployed  Past  12  Months  91 
Deployed  Past  12  Months _ 87  ±4 


10 


44  26 


17 


±3 


3.4  ±0.1 


±2 


±2 


±2 


±2 


±2 


11 


10 


10 


10 


45 


38 


37 


45 


44 


45 


43 


50 


44 


24 


38 


32 


30 


26 


28 


26 


27 


27 


15 


18 


25 


18 


17 


16 


17 


15 


16 


±4 


3.4 


±4 


3.7 


±5 


3.7 


±7 


3.6 


±4 


3.4 


±5 


3.5 


±4 


3.4 


±4 


3.5 


10 


42  25 


19 


±4 

±7 


3.4 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


3.4  ±0.2 


NR:  Not  reportable 
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94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 
a.  Freedom  from  harassment 

1.  Much  better  as  a  civilian  2.  Better  as  a  civiiian  3.  No  difference 

4.  Better  in  the  miiitary  5.  Much  better  in  the  miiitary 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

86 

±1 

2 

3 

47 

25 

23 

±2 

Army 

84 

±2 

2 

4 

46 

25 

22 

±3 

Navy 

86 

±2 

1 

4 

52 

24 

19 

±3 

Marine  Corps 

85 

±3 

2 

3 

52 

21 

22 

±4 

Air  Force 

89 

±2 

1 

1 

42 

28 

28 

±3 

Eniisted 

85 

±1 

2 

4 

48 

24 

22 

±2 

E1-E4 

82 

±2 

3 

5 

51 

22 

19 

±3 

E5-E9 

86 

±2 

1 

2 

46 

26 

24 

±2 

Officers 

92 

±2 

0 

1 

42 

30 

26 

±3 

01-03 

90 

±3 

0 

2 

45 

30 

22 

±4 

04-06 

94 

±2 

0 

0 

38 

32 

30 

±4 

Maie 

86 

±1 

1 

3 

47 

25 

24 

±2 

Femaie 

84 

±2 

2 

3 

52 

25 

18 

±3 

Not  Depioyed  Past  12  Months 

87 

±2 

1 

3 

46 

26 

24 

±2 

Depioyed  Past  12  Months 

85 

±2 

2 

4 

49 

24 

21 

±3 

WHiTE 

88 

±2 

2 

3 

51 

23 

22 

±2 

Army 

86 

±3 

2 

4 

51 

23 

21 

±4 

Navy 

88 

±3 

1 

4 

55 

23 

18 

±4 

Marine  Corps 

89 

±4 

2 

3 

55 

20 

20 

±6 

Air  Force 

90 

±2 

1 

1 

46 

26 

27 

±3 

Eniisted 

86 

±2 

2 

3 

52 

22 

21 

±3 

E1-E4 

85 

±3 

3 

5 

54 

20 

18 

±4 

E5-E9 

88 

±2 

1 

2 

51 

23 

23 

±3 

Officers 

93 

±2 

0 

1 

46 

28 

25 

±4 

01-03 

90 

±3 

0 

2 

49 

28 

21 

±5 

04-06 

95 

±2 

0 

0 

42 

30 

28 

±5 

BLACK 

83 

±2 

1 

4 

40 

31 

24 

±3 

Army 

80 

±4 

2 

5 

37 

30 

26 

±5 

Navy 

85 

±3 

1 

4 

47 

29 

20 

±5 

Marine  Corps 

77 

±5 

2 

2 

44 

28 

23 

±5 

Air  Force 

88 

±3 

1 

1 

34 

36 

28 

±4 

Eniisted 

82 

±3 

2 

4 

41 

29 

24 

±3 

E1-E4 

78 

±5 

3 

6 

46 

26 

19 

±6 

E5-E9 

84 

±3 

1 

3 

38 

31 

27 

±3 

Officers 

89 

±3 

1 

2 

28 

44 

26 

±5 

01-03 

85 

±4 

1 

2 

33 

44 

20 

±6 

04-06 

92 

±3 

1 

1 

18 

47 

32 

±6 

HiSPANiC 

82 

±3 

1 

3 

42 

28 

26 

±3 

Army 

80 

±4 

1 

4 

43 

28 

23 

±5 

Navy 

82 

±4 

1 

3 

49 

28 

19 

±6 

Marine  Corps 

80 

±6 

3 

2 

42 

23 

29 

±7 

Air  Force 

88 

±4 

0 

2 

32 

30 

35 

±6 

Eniisted 

81 

±3 

1 

3 

43 

27 

25 

±3 

E1-E4 

78 

±5 

2 

4 

47 

24 

22 

±6 

E5-E9 

85 

±3 

1 

3 

40 

29 

28 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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AiAN 

85 

±6 

2 

6 

46 

25 

21 

±10 

Army 

82 

±10 

1 

6 

47 

29 

16 

±16 

Navy 

86 

±10 

0 

NR 

41 

25 

21 

±14 

Marine  Corps 

87 

±9 

1 

1 

NR 

14 

NR 

±11 

Air  Force 

92 

±4 

NR 

0 

31 

28 

NR 

±18 

Eniisted 

84 

±6 

3 

7 

48 

23 

20 

±10 

E1-E4 

83 

±8 

2 

6 

NR 

24 

15 

±17 

E5-E9 

84 

±9 

NR 

7 

43 

22 

25 

±11 

Officers 

93 

±9 

0 

0 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

0 

0 

15 

NR 

17 

±16 

04-06 

91 

±16 

0 

NR 

NR 

9 

NR 

±14 

ASiAN 

84 

±3 

2 

4 

42 

29 

24 

±4 

Army 

82 

±7 

4 

5 

41 

28 

23 

±7 

Navy 

84 

±5 

1 

5 

46 

26 

22 

±7 

Marine  Corps 

77 

±15 

2 

3 

46 

26 

24 

±14 

Air  Force 

88 

±4 

1 

1 

35 

36 

28 

±7 

Eniisted 

82 

±4 

3 

4 

44 

27 

22 

±4 

E1-E4 

78 

±7 

4 

6 

48 

25 

17 

±8 

E5-E9 

85 

±4 

2 

3 

42 

29 

25 

±5 

Officers 

91 

±4 

0 

2 

32 

35 

31 

±9 

01-03 

89 

±5 

0 

2 

35 

33 

30 

±12 

04-06 

95 

±2 

0 

1 

28 

40 

31 

±12 

NHPi 

78 

±7 

2 

1 

43 

24 

30 

±12 

Army 

80 

±10 

2 

2 

NR 

20 

NR 

±15 

Navy 

64 

±16 

1 

1 

48 

25 

25 

±11 

Marine  Corps 

76 

±13 

0 

0 

45 

29 

26 

±17 

Air  Force 

87 

±4 

0 

1 

40 

NR 

24 

±11 

Eniisted 

77 

±8 

2 

2 

43 

25 

29 

±12 

Officers 

96 

±4 

0 

NR 

NR 

10 

NR 

±12 

TWO  OR  MORE  RACES 

86 

±4 

2 

7 

41 

24 

25 

±7 

Army 

86 

±8 

2 

10 

38 

30 

20 

±14 

Navy 

84 

±6 

NR 

9 

43 

21 

23 

±10 

Marine  Corps 

79 

±17 

2 

5 

NR 

NR 

NR 

±10 

Air  Force 

92 

±4 

0 

1 

42 

23 

33 

±11 

Eniisted 

86 

±5 

2 

7 

42 

23 

25 

±7 

E1-E4 

83 

±8 

4 

8 

39 

21 

27 

±12 

E5-E9 

90 

±4 

1 

5 

45 

25 

24 

±9 

Officers 

88 

±8 

0 

NR 

38 

32 

25 

±13 

01-03 

89 

±9 

0 

NR 

35 

36 

21 

±17 

04-06 

85 

±17 

0 

2 

NR 

23 

NR 

±13 

COAST  GUARD 

89 

±2 

0 

2 

51 

27 

19 

±3 

White 

90 

±3 

0 

1 

54 

26 

19 

±4 

Biack 

85 

±3 

1 

5 

39 

37 

18 

±4 

Hispanic 

87 

±4 

1 

3 

44 

29 

23 

±5 

Other  Race/Ethnicity 

88 

±4 

1 

2 

50 

32 

14 

±7 

Eniisted 

88 

±2 

0 

2 

53 

26 

19 

±4 

Officers 

95 

±2 

0 

2 

45 

32 

21 

±5 

Maie 

90 

±2 

0 

2 

51 

27 

20 

±4 

Femaie 

87 

±2 

1 

4 

51 

29 

16 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

0 

2 

52 

27 

19 

±4 

Depioyed  Past  12  Months 

87 

±4 

0 

2 

51 

26 

20 

±7 

NR:  Not  reportable 


HMax 
ME 


94a.  Continued 


Officers 

01-03 

04-06 


Percent 

Percentages 

Responding 

1 

2 

3 

88 

±5 

1 

1 

30 

89 

±6 

1 

2 

32 

92 

±6 

0 

1 

17 

DMDC 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 
b.  Freedom  from  discrimination 

1.  Much  better  as  a  civilian  2.  Better  as  a  civiiian  3.  No  difference 

4.  Better  in  the  miiitary  5.  Much  better  in  the  miiitary 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

86 

±1 

2 

3 

47 

25 

23 

±2 

Army 

84 

±2 

2 

4 

47 

26 

22 

±3 

Navy 

86 

±2 

1 

3 

52 

25 

19 

±3 

Marine  Corps 

85 

±3 

2 

2 

50 

22 

23 

±4 

Air  Force 

89 

±2 

1 

1 

42 

28 

28 

±3 

Eniisted 

85 

±1 

2 

3 

48 

24 

22 

±2 

E1-E4 

82 

±2 

3 

4 

52 

22 

19 

±3 

E5-E9 

87 

±2 

1 

2 

46 

26 

25 

±2 

Officers 

92 

±2 

0 

1 

41 

31 

27 

±3 

01-03 

90 

±3 

0 

2 

44 

31 

23 

±4 

04-06 

94 

±2 

0 

1 

37 

32 

30 

±4 

Maie 

86 

±1 

2 

3 

47 

25 

24 

±2 

Femaie 

84 

±2 

2 

3 

51 

27 

17 

±3 

Not  Depioyed  Past  12  Months 

87 

±2 

1 

2 

46 

26 

24 

±2 

Depioyed  Past  12  Months 

85 

±2 

2 

4 

49 

24 

21 

±3 

WHiTE 

88 

±2 

2 

3 

51 

23 

22 

±2 

Army 

86 

±3 

2 

4 

51 

22 

21 

±4 

Navy 

88 

±3 

2 

3 

54 

23 

18 

±4 

Marine  Corps 

89 

±4 

2 

3 

54 

20 

22 

±6 

Air  Force 

90 

±2 

1 

1 

45 

26 

27 

±3 

Eniisted 

86 

±2 

2 

3 

53 

22 

21 

±3 

E1-E4 

85 

±3 

3 

4 

55 

20 

18 

±4 

E5-E9 

88 

±2 

1 

2 

50 

23 

23 

±3 

Officers 

92 

±2 

0 

1 

44 

28 

26 

±4 

01-03 

90 

±3 

0 

1 

48 

28 

22 

±5 

04-06 

95 

±2 

0 

1 

40 

29 

29 

±5 

BLACK 

83 

±2 

1 

3 

40 

32 

24 

±3 

Army 

81 

±4 

2 

4 

36 

33 

25 

±5 

Navy 

85 

±3 

0 

4 

47 

30 

19 

±5 

Marine  Corps 

77 

±5 

2 

2 

46 

28 

22 

±5 

Air  Force 

88 

±3 

1 

1 

36 

35 

27 

±4 

Eniisted 

82 

±3 

1 

3 

41 

30 

24 

±3 

E1-E4 

78 

±5 

3 

6 

47 

25 

19 

±6 

E5-E9 

85 

±3 

0 

2 

38 

33 

26 

±3 

Officers 

89 

±3 

0 

2 

28 

46 

23 

±5 

01-03 

85 

±4 

0 

3 

33 

45 

18 

±6 

04-06 

92 

±3 

1 

2 

20 

51 

27 

±6 

HiSPANiC 

82 

±3 

1 

3 

41 

30 

25 

±3 

Army 

80 

±4 

1 

4 

42 

31 

22 

±5 

Navy 

82 

±4 

1 

3 

50 

27 

19 

±6 

Marine  Corps 

80 

±6 

3 

2 

38 

27 

29 

±7 

Air  Force 

89 

±4 

0 

2 

31 

32 

34 

±6 

Eniisted 

81 

±3 

1 

3 

42 

29 

25 

±3 

E1-E4 

78 

±5 

2 

4 

44 

28 

21 

±6 

E5-E9 

85 

±3 

1 

2 

40 

30 

27 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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94b.  Continued 

Percent 

Percentages 

Max 

Responding 

2 

3 

4 

5 

ME 

Officers 

88 

±5 

1 

29 

36 

32 

±6 

01-03 

88 

±6 

2 

31 

34 

32 

±9 

04-06 

92 

±6 

0 

18 

38 

42 

±8 

AiAN 

85 

±6 

5 

45 

26 

23 

±10 

Army 

82 

±10 

L 

) 

6 

44 

30 

17 

±17 

Navy 

86 

±10 

NR 

40 

27 

21 

±14 

Marine  Corps 

87 

±9 

1 

NR 

13 

NR 

±11 

Air  Force 

92 

±4 

0 

32 

27 

NR 

±18 

Eniisted 

84 

±6 

6 

46 

24 

22 

±10 

E1-E4 

84 

±8 

L 

) 

7 

NR 

23 

16 

±17 

E5-E9 

84 

±9 

6 

40 

25 

29 

±11 

Officers 

93 

±9 

0 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

0 

17 

NR 

18 

±16 

04-06 

91 

±16 

0 

NR 

10 

NR 

±15 

ASiAN 

84 

±3 

L 

) 

4 

43 

29 

23 

±4 

Army 

82 

±7 

L 

) 

5 

43 

28 

22 

±7 

Navy 

85 

±5 

L 

) 

5 

46 

26 

22 

±7 

Marine  Corps 

77 

±15 

3 

43 

27 

25 

±14 

Air  Force 

88 

±4 

1 

36 

34 

28 

±7 

Eniisted 

82 

±4 

L 

) 

4 

45 

28 

22 

±4 

E1-E4 

78 

±7 

3 

6 

48 

26 

17 

±8 

E5-E9 

85 

±4 

2 

43 

29 

24 

±5 

Officers 

91 

±4 

4 

33 

32 

31 

±9 

01-03 

89 

±5 

5 

36 

28 

31 

±12 

04-06 

95 

±2 

1 

26 

41 

31 

±12 

NHPi 

78 

±7 

3 

1 

43 

22 

30 

±11 

Army 

81 

±10 

L 

1 

NR 

19 

NR 

±15 

Navy 

64 

±16 

2 

49 

23 

25 

±11 

Marine  Corps 

75 

±13 

1 

43 

20 

36 

±16 

Air  Force 

87 

±4 

1 

39 

NR 

26 

±11 

Eniisted 

77 

±8 

3 

1 

43 

23 

29 

±12 

Officers 

96 

±4 

NR 

NR 

10 

NR 

±11 

TWO  OR  MORE  RACES 

86 

±4 

L 

) 

5 

44 

24 

24 

±7 

Army 

86 

±8 

3 

9 

43 

28 

17 

±14 

Navy 

85 

±6 

NF 

6 

46 

19 

25 

±10 

Marine  Corps 

79 

±17 

5 

NR 

NR 

NR 

±10 

Air  Force 

92 

±4 

1 

42 

25 

31 

±11 

Eniisted 

86 

±5 

3 

6 

45 

23 

24 

±7 

E1-E4 

83 

±8 

3 

7 

44 

22 

23 

±12 

E5-E9 

90 

±4 

5 

46 

24 

24 

±9 

Officers 

88 

±8 

1 

42 

32 

25 

±13 

01-03 

88 

±9 

1 

40 

37 

21 

±17 

04-06 

85 

±17 

2 

NR 

22 

NR 

±13 

COAST  GUARD 

89 

±2 

2 

50 

28 

19 

±3 

White 

90 

±3 

2 

52 

27 

19 

±4 

Biack 

85 

±3 

4 

41 

39 

16 

±4 

Hispanic 

86 

±4 

2 

43 

29 

24 

±5 

Other  Race/Ethnicity 

88 

±4 

2 

49 

31 

17 

±7 

Eniisted 

88 

±2 

2 

52 

27 

19 

±4 

Officers 

95 

±2 

2 

43 

34 

21 

±5 

Maie 

90 

±2 

2 

50 

28 

20 

±4 

Femaie 

87 

±2 

3 

52 

28 

16 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

2 

50 

29 

19 

±4 

Depioyed  Past  12  Months 

87 

±4 

2 

51 

26 

20 

±7 

2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 
c.  Fair  administration  of  criminal  justice 

1.  Much  better  as  a  civilian  2.  Better  as  a  civiiian  3.  No  difference 

4.  Better  in  the  miiitary  5.  Much  better  in  the  miiitary 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

86 

±1 

2 

4 

49 

23 

22 

±2 

Army 

84 

±2 

2 

5 

48 

24 

21 

±3 

Navy 

86 

±2 

2 

4 

53 

23 

18 

±3 

Marine  Corps 

85 

±3 

3 

5 

49 

21 

22 

±4 

Air  Force 

89 

±2 

1 

3 

44 

24 

27 

±3 

Eniisted 

84 

±1 

3 

5 

50 

22 

21 

±2 

E1-E4 

82 

±2 

4 

5 

52 

20 

19 

±3 

E5-E9 

86 

±2 

1 

4 

48 

24 

23 

±2 

Officers 

92 

±2 

1 

2 

43 

28 

26 

±3 

01-03 

90 

±3 

0 

3 

45 

29 

23 

±4 

04-06 

94 

±2 

1 

2 

40 

28 

30 

±4 

Maie 

86 

±1 

2 

4 

48 

24 

22 

±2 

Femaie 

84 

±2 

2 

5 

53 

22 

18 

±3 

Not  Depioyed  Past  12  Months 

86 

±2 

2 

4 

48 

24 

23 

±2 

Depioyed  Past  12  Months 

85 

±2 

2 

5 

49 

23 

20 

±3 

WHiTE 

87 

±2 

2 

4 

52 

21 

21 

±2 

Army 

85 

±3 

3 

4 

53 

21 

20 

±4 

Navy 

88 

±3 

2 

4 

56 

21 

17 

±4 

Marine  Corps 

88 

±4 

3 

5 

51 

21 

20 

±6 

Air  Force 

90 

±2 

1 

3 

47 

22 

26 

±3 

Eniisted 

86 

±2 

3 

4 

54 

20 

20 

±3 

E1-E4 

85 

±3 

4 

5 

55 

18 

17 

±4 

E5-E9 

87 

±2 

1 

4 

52 

21 

22 

±3 

Officers 

92 

±2 

0 

2 

46 

26 

25 

±4 

01-03 

90 

±3 

0 

2 

47 

28 

22 

±5 

04-06 

95 

±2 

0 

2 

43 

25 

29 

±5 

BLACK 

83 

±2 

1 

5 

41 

31 

22 

±3 

Army 

81 

±4 

2 

5 

38 

33 

23 

±5 

Navy 

85 

±3 

1 

5 

48 

26 

19 

±5 

Marine  Corps 

77 

±5 

2 

3 

47 

28 

20 

±5 

Air  Force 

87 

±3 

1 

3 

37 

33 

26 

±4 

Eniisted 

82 

±3 

2 

5 

42 

29 

22 

±3 

E1-E4 

78 

±5 

2 

5 

48 

26 

19 

±6 

E5-E9 

85 

±3 

1 

4 

39 

32 

24 

±3 

Officers 

89 

±3 

1 

4 

30 

41 

25 

±5 

01-03 

85 

±4 

1 

4 

35 

40 

20 

±6 

04-06 

93 

±2 

1 

3 

22 

45 

30 

±6 

HiSPANiC 

82 

±3 

3 

5 

42 

27 

25 

±3 

Army 

80 

±4 

2 

6 

41 

28 

23 

±5 

Navy 

82 

±4 

1 

4 

49 

27 

19 

±6 

Marine  Corps 

80 

±6 

4 

6 

41 

21 

28 

±7 

Air  Force 

89 

±4 

4 

3 

36 

27 

30 

±6 

Eniisted 

81 

±3 

3 

5 

43 

26 

24 

±3 

E1-E4 

77 

±5 

4 

7 

45 

22 

23 

±6 

E5-E9 

85 

±3 

2 

4 

41 

29 

25 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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2 


AiAN 

85 

±6 

4 

3 

50 

20 

23 

±10 

Army 

81 

±10 

2 

1 

53 

27 

16 

±17 

Navy 

85 

±10 

NR 

6 

43 

18 

27 

±14 

Marine  Corps 

87 

±9 

1 

2 

NR 

11 

NR 

±9 

Air  Force 

92 

±4 

NR 

2 

33 

17 

NR 

±17 

Eniisted 

83 

±6 

5 

3 

50 

21 

21 

±10 

E1-E4 

83 

±8 

2 

2 

58 

23 

16 

±17 

E5-E9 

83 

±9 

NR 

4 

43 

19 

26 

±11 

Officers 

93 

±9 

0 

1 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

0 

0 

18 

NR 

NR 

±16 

04-06 

91 

±16 

0 

0 

NR 

8 

NR 

±13 

ASiAN 

83 

±3 

2 

4 

46 

27 

22 

±4 

Army 

82 

±7 

3 

5 

46 

28 

19 

±7 

Navy 

84 

±5 

1 

5 

49 

24 

21 

±7 

Marine  Corps 

77 

±15 

2 

4 

49 

21 

24 

±14 

Air  Force 

87 

±4 

1 

2 

38 

33 

26 

±7 

Eniisted 

82 

±4 

2 

4 

47 

26 

21 

±4 

E1-E4 

77 

±7 

3 

7 

49 

24 

17 

±8 

E5-E9 

85 

±4 

1 

3 

46 

27 

23 

±5 

Officers 

91 

±4 

0 

3 

41 

30 

27 

±8 

01-03 

89 

±5 

0 

3 

42 

26 

28 

±13 

04-06 

95 

±2 

0 

2 

38 

37 

23 

±12 

NHPi 

79 

±7 

3 

2 

44 

23 

28 

±12 

Army 

81 

±10 

3 

2 

NR 

21 

NR 

±15 

Navy 

63 

±16 

1 

5 

52 

20 

22 

±11 

Marine  Corps 

76 

±13 

NR 

2 

42 

20 

27 

±12 

Air  Force 

86 

±5 

1 

3 

42 

NR 

24 

±12 

Eniisted 

78 

±8 

3 

2 

44 

24 

27 

±12 

Officers 

95 

±5 

0 

NR 

NR 

8 

NR 

±10 

TWO  OR  MORE  RACES 

86 

±4 

3 

7 

45 

21 

24 

±7 

Army 

86 

±8 

2 

11 

41 

26 

20 

±14 

Navy 

86 

±6 

6 

7 

48 

20 

19 

±10 

Marine  Corps 

79 

±17 

5 

2 

NR 

NR 

NR 

±11 

Air  Force 

90 

±4 

1 

3 

47 

18 

33 

±11 

Eniisted 

86 

±5 

4 

7 

45 

20 

24 

±7 

E1-E4 

82 

±8 

4 

9 

41 

20 

25 

±12 

E5-E9 

90 

±4 

3 

5 

49 

20 

23 

±9 

Officers 

88 

±8 

0 

NR 

47 

28 

20 

±13 

01-03 

89 

±9 

0 

NR 

42 

29 

22 

±16 

04-06 

85 

±17 

0 

2 

NR 

NR 

15 

±9 

COAST  GUARD 

89 

±2 

1 

3 

53 

25 

18 

±3 

White 

90 

±3 

1 

3 

55 

24 

17 

±4 

Biack 

85 

±3 

1 

6 

44 

33 

16 

±4 

Hispanic 

86 

±4 

1 

3 

46 

28 

22 

±5 

Other  Race/Ethnicity 

88 

±4 

1 

4 

53 

29 

14 

±7 

Eniisted 

88 

±2 

1 

4 

54 

24 

17 

±4 

Officers 

94 

±2 

0 

2 

49 

28 

21 

±5 

Maie 

89 

±2 

1 

3 

53 

25 

18 

±4 

Femaie 

87 

±2 

1 

3 

53 

26 

16 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

1 

3 

55 

24 

17 

±4 

Depioyed  Past  12  Months 

87 

±4 

1 

5 

49 

27 

18 

±7 

Percentages 


3 


94c.  Continued 


Officers 

01-03 

04-06 


Percent 

Responding 


88  ±5 

89  ±6 

92  ±6 


NR:  Not  reportable 
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2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 


Freedom  from  retaliation 

1 .  Much  better  as  a  civilian 

4.  Better  in  the  military 

2.  Better  as  a  civilian 

5.  Much  better  in  the  military 

3.  No  difference 

Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

86 

±1 

2 

4 

49 

24 

21 

±2 

Army 

84 

±2 

3 

5 

50 

23 

20 

±3 

Navy 

86 

±2 

2 

4 

52 

25 

18 

±3 

Marine  Corps 

85 

±3 

2 

4 

52 

21 

21 

±4 

Air  Force 

89 

±2 

1 

2 

44 

25 

27 

±3 

Eniisted 

85 

±1 

2 

4 

50 

22 

21 

±2 

E1-E4 

82 

±2 

4 

5 

53 

20 

18 

±3 

E5-E9 

87 

±2 

1 

4 

48 

24 

23 

±2 

Officers 

92 

±2 

1 

2 

43 

29 

25 

±3 

01-03 

90 

±3 

0 

2 

46 

30 

22 

±4 

04-06 

94 

±2 

1 

1 

39 

30 

29 

±4 

Maie 

86 

±1 

2 

3 

49 

24 

22 

±2 

Femaie 

84 

±2 

2 

5 

53 

23 

17 

±3 

Not  Depioyed  Past  12  Months 

87 

±2 

2 

3 

48 

24 

23 

±2 

Depioyed  Past  12  Months 

85 

±2 

2 

5 

51 

23 

20 

±3 

WHiTE 

88 

±2 

2 

3 

52 

22 

21 

±2 

Army 

86 

±3 

3 

4 

53 

21 

19 

±4 

Navy 

87 

±3 

2 

3 

55 

23 

17 

±4 

Marine  Corps 

89 

±4 

3 

4 

54 

20 

19 

±6 

Air  Force 

90 

±2 

1 

2 

46 

23 

27 

±3 

Eniisted 

86 

±2 

3 

4 

54 

20 

20 

±3 

E1-E4 

85 

±3 

4 

4 

56 

19 

17 

±4 

E5-E9 

88 

±2 

1 

3 

52 

21 

22 

±3 

Officers 

93 

±2 

0 

1 

45 

28 

25 

±4 

01-03 

90 

±3 

0 

1 

48 

29 

21 

±5 

04-06 

95 

±2 

1 

1 

41 

28 

29 

±5 

BLACK 

83 

±2 

2 

4 

45 

27 

22 

±3 

Army 

81 

±4 

3 

5 

45 

26 

22 

±5 

Navy 

85 

±3 

1 

5 

47 

28 

19 

±5 

Marine  Corps 

78 

±5 

2 

3 

49 

26 

20 

±5 

Air  Force 

88 

±3 

2 

3 

39 

32 

25 

±5 

Eniisted 

82 

±3 

2 

4 

46 

26 

22 

±3 

E1-E4 

78 

±5 

5 

4 

53 

20 

18 

±6 

E5-E9 

85 

±3 

1 

4 

42 

29 

24 

±3 

Officers 

89 

±3 

1 

4 

33 

40 

21 

±5 

01-03 

85 

±4 

2 

6 

37 

38 

17 

±5 

04-06 

92 

±3 

1 

4 

25 

46 

25 

±6 

HiSPANiC 

82 

±3 

1 

5 

43 

27 

24 

±3 

Army 

80 

±4 

2 

7 

42 

27 

21 

±5 

Navy 

82 

±4 

1 

2 

50 

28 

18 

±6 

Marine  Corps 

80 

±6 

2 

4 

43 

23 

28 

±7 

Air  Force 

88 

±4 

0 

4 

38 

27 

31 

±7 

Eniisted 

81 

±3 

1 

5 

44 

26 

23 

±3 

E1-E4 

78 

±5 

2 

7 

46 

24 

21 

±6 

E5-E9 

85 

±3 

1 

4 

43 

28 

25 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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94d.  Continued 

Percent 

Percentages 

Max 

Responding 

Lj 

2 

3 

4 

5 

ME 

Officers 

87 

±5 

1 

1 

2 

33 

33 

30 

±6 

01-03 

88 

±6 

1 

1 

3 

36 

28 

32 

±9 

04-06 

92 

±6 

1 

1 

1 

21 

38 

38 

±8 

AiAN 

85 

±6 

1 

1 

5 

50 

20 

25 

±10 

Army 

81 

±10 

L 

) 

6 

51 

26 

15 

±17 

Navy 

85 

±10 

L 

) 

NR 

47 

15 

28 

±14 

Marine  Corps 

87 

±9 

1 

1 

2 

NR 

10 

NR 

±9 

Air  Force 

92 

±4 

C 

) 

1 

33 

18 

NR 

±17 

Eniisted 

83 

±6 

1 

1 

6 

52 

18 

23 

±10 

E1-E4 

84 

±8 

1 

1 

6 

58 

21 

15 

±17 

E5-E9 

83 

±9 

L 

) 

6 

46 

16 

31 

±12 

Officers 

93 

±9 

1 

1 

1 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

C 

) 

0 

18 

NR 

NR 

±16 

04-06 

91 

±16 

C 

) 

0 

NR 

9 

NR 

±14 

ASiAN 

83 

±3 

L 

) 

4 

46 

27 

21 

±4 

Army 

82 

±7 

3 

5 

48 

27 

18 

±7 

Navy 

84 

±5 

1 

1 

5 

48 

24 

20 

±7 

Marine  Corps 

77 

±15 

L 

) 

2 

49 

23 

24 

±14 

Air  Force 

87 

±4 

1 

1 

1 

37 

35 

26 

±7 

Eniisted 

82 

±4 

L 

) 

4 

47 

26 

20 

±4 

E1-E4 

78 

±7 

3 

6 

51 

23 

16 

±8 

E5-E9 

85 

±4 

L 

) 

3 

45 

28 

23 

±5 

Officers 

91 

±4 

C 

) 

2 

39 

33 

26 

±9 

01-03 

89 

±5 

C 

) 

1 

40 

30 

28 

±13 

04-06 

95 

±2 

1 

1 

2 

34 

41 

23 

±13 

1  43 

23 

30 

±11 

1  NR 

21 

NR 

±15 

1  49 

23 

24 

±11 

)  45 

17 

37 

±15 

!  43 

NR 

23 

±12 

1  43 

24 

29 

±12 

1  NR 

10 

NR 

±12 

TWO  OR  MORE  RACES 

86 

±4 

4 

6 

46 

23 

22 

±7 

Army 

86 

±8 

NR 

7 

47 

21 

20 

±13 

Navy 

85 

±6 

5 

7 

46 

21 

20 

±10 

Marine  Corps 

79 

±17 

2 

6 

NR 

NR 

NR 

±10 

Air  Force 

92 

±4 

1 

2 

42 

28 

26 

±11 

Eniisted 

86 

±5 

4 

6 

45 

23 

22 

±7 

E1-E4 

82 

±8 

6 

6 

44 

18 

25 

±12 

E5-E9 

91 

±4 

2 

7 

46 

27 

19 

±9 

Officers 

88 

±8 

1 

2 

50 

24 

24 

±13 

01-03 

89 

±9 

0 

2 

52 

22 

24 

±16 

04-06 

85 

±17 

1 

1 

NR 

NR 

NR 

±5 

COAST  GUARD 

89 

±2 

1 

3 

51 

28 

18 

±3 

White 

90 

±3 

1 

2 

53 

27 

18 

±4 

Biack 

85 

±3 

2 

5 

42 

36 

15 

±4 

Hispanic 

86 

±4 

1 

3 

44 

28 

23 

±5 

Other  Race/Ethnicity 

88 

±4 

1 

3 

53 

30 

13 

±7 

Eniisted 

88 

±2 

1 

3 

53 

26 

18 

±4 

Officers 

95 

±2 

0 

2 

44 

35 

18 

±5 

Maie 

90 

±2 

1 

3 

51 

28 

18 

±4 

Femaie 

86 

±2 

1 

3 

54 

26 

15 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

1 

2 

52 

28 

17 

±4 

Depioyed  Past  12  Months 

87 

±4 

1 

4 

49 

27 

20 

±7 
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94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 
e.  Freedom  from  extremism/hate  crimes 

1.  Much  better  as  a  civilian  2.  Better  as  a  civiiian  3.  No  difference 

4.  Better  in  the  miiitary  5.  Much  better  in  the  miiitary 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

86 

±1 

1 

1 

45 

26 

26 

±2 

Army 

84 

±2 

1 

2 

46 

26 

24 

±3 

Navy 

86 

±2 

1 

1 

48 

28 

22 

±3 

Marine  Corps 

85 

±3 

1 

1 

49 

23 

26 

±4 

Air  Force 

89 

±2 

1 

1 

40 

27 

32 

±3 

Eniisted 

84 

±1 

1 

2 

47 

25 

25 

±2 

E1-E4 

82 

±2 

2 

2 

51 

23 

22 

±3 

E5-E9 

86 

±2 

1 

1 

43 

27 

28 

±2 

Officers 

91 

±2 

0 

0 

39 

31 

29 

±3 

01-03 

90 

±3 

0 

1 

43 

31 

25 

±4 

04-06 

94 

±2 

0 

0 

34 

32 

34 

±4 

Maie 

86 

±1 

1 

1 

45 

26 

27 

±2 

Femaie 

84 

±2 

1 

2 

50 

26 

21 

±3 

Not  Depioyed  Past  12  Months 

86 

±2 

1 

1 

44 

27 

27 

±2 

Depioyed  Past  12  Months 

85 

±2 

1 

2 

47 

25 

24 

±3 

WHiTE 

87 

±2 

1 

1 

48 

24 

25 

±2 

Army 

85 

±3 

1 

2 

50 

24 

23 

±4 

Navy 

88 

±3 

2 

1 

50 

28 

20 

±4 

Marine  Corps 

88 

±4 

2 

2 

51 

21 

24 

±6 

Air  Force 

90 

±2 

1 

0 

43 

24 

32 

±3 

Eniisted 

86 

±2 

2 

2 

50 

23 

24 

±3 

E1-E4 

85 

±3 

3 

2 

53 

21 

21 

±4 

E5-E9 

87 

±2 

1 

1 

47 

25 

26 

±3 

Officers 

92 

±2 

0 

0 

42 

30 

29 

±4 

01-03 

90 

±3 

0 

1 

46 

30 

23 

±5 

04-06 

94 

±3 

0 

0 

37 

30 

33 

±5 

BLACK 

83 

±2 

1 

1 

39 

31 

27 

±3 

Army 

81 

±4 

2 

1 

39 

31 

28 

±5 

Navy 

85 

±3 

0 

2 

45 

30 

23 

±5 

Marine  Corps 

77 

±5 

2 

1 

45 

27 

26 

±5 

Air  Force 

87 

±3 

0 

0 

30 

36 

32 

±4 

Eniisted 

82 

±3 

1 

1 

40 

30 

27 

±3 

E1-E4 

78 

±5 

2 

2 

48 

26 

22 

±6 

E5-E9 

84 

±3 

0 

1 

36 

32 

30 

±3 

Officers 

89 

±3 

0 

1 

27 

45 

28 

±5 

01-03 

84 

±4 

0 

1 

30 

45 

25 

±6 

04-06 

93 

±3 

0 

1 

17 

49 

33 

±6 

HiSPANiC 

82 

±3 

1 

2 

40 

29 

28 

±3 

Army 

79 

±4 

1 

3 

41 

31 

24 

±5 

Navy 

82 

±4 

1 

1 

47 

28 

23 

±6 

Marine  Corps 

80 

±6 

1 

1 

39 

26 

32 

±7 

Air  Force 

88 

±4 

0 

2 

33 

29 

36 

±6 

Eniisted 

81 

±3 

1 

2 

42 

28 

27 

±3 

E1-E4 

77 

±5 

1 

3 

45 

27 

24 

±6 

E5-E9 

84 

±3 

1 

1 

39 

30 

29 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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AiAN 

85 

±6 

1 

3 

50 

21 

26 

±10 

Army 

81 

±10 

1 

4 

49 

26 

19 

±17 

Navy 

86 

±10 

0 

3 

48 

19 

30 

±14 

Marine  Corps 

87 

±9 

0 

1 

NR 

14 

NR 

±11 

Air  Force 

92 

±4 

0 

0 

NR 

18 

NR 

±9 

Eniisted 

84 

±6 

1 

3 

52 

20 

25 

±10 

E1-E4 

84 

±8 

1 

5 

NR 

21 

18 

±17 

E5-E9 

84 

±9 

0 

1 

49 

18 

31 

±11 

Officers 

93 

±9 

0 

0 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

0 

0 

17 

NR 

NR 

±16 

04-06 

90 

±17 

0 

NR 

NR 

9 

NR 

±14 

ASiAN 

83 

±3 

1 

2 

42 

30 

25 

±4 

Army 

82 

±7 

3 

1 

42 

32 

22 

±7 

Navy 

83 

±5 

1 

4 

45 

26 

23 

±8 

Marine  Corps 

77 

±15 

1 

2 

46 

23 

28 

±13 

Air  Force 

87 

±4 

1 

0 

33 

36 

30 

±7 

Eniisted 

81 

±4 

2 

2 

44 

29 

23 

±4 

E1-E4 

78 

±7 

2 

4 

46 

29 

19 

±10 

E5-E9 

84 

±4 

1 

2 

42 

29 

27 

±5 

Officers 

91 

±4 

0 

1 

34 

34 

31 

±9 

01-03 

89 

±5 

0 

1 

36 

32 

31 

±12 

04-06 

95 

±2 

0 

1 

31 

37 

32 

±14 

NHPi 

79 

±7 

2 

2 

42 

23 

31 

±11 

Army 

81 

±10 

3 

2 

NR 

22 

NR 

±15 

Navy 

64 

±16 

1 

1 

51 

21 

26 

±11 

Marine  Corps 

76 

±13 

0 

0 

45 

18 

37 

±15 

Air  Force 

87 

±4 

0 

1 

39 

NR 

26 

±11 

Eniisted 

78 

±8 

2 

2 

41 

24 

30 

±12 

Officers 

96 

±4 

NR 

1 

NR 

10 

NR 

±12 

TWO  OR  MORE  RACES 

86 

±4 

2 

1 

42 

27 

28 

±7 

Army 

86 

±8 

NR 

2 

40 

33 

23 

±14 

Navy 

85 

±6 

NR 

NR 

41 

27 

27 

±10 

Marine  Corps 

79 

±17 

0 

1 

NR 

NR 

NR 

±1 

Air  Force 

92 

±4 

0 

0 

41 

23 

36 

±11 

Eniisted 

86 

±5 

2 

2 

42 

26 

28 

±7 

E1-E4 

82 

±8 

3 

2 

42 

24 

28 

±12 

E5-E9 

91 

±4 

0 

1 

41 

29 

28 

±9 

Officers 

88 

±8 

0 

0 

41 

32 

27 

±14 

01-03 

89 

±9 

0 

0 

39 

34 

27 

±17 

04-06 

85 

±17 

0 

0 

NR 

NR 

NR 

±1 

COAST  GUARD 

89 

±2 

0 

0 

48 

30 

21 

±3 

White 

90 

±3 

0 

0 

50 

29 

21 

±4 

Biack 

85 

±3 

0 

2 

39 

37 

23 

±4 

Hispanic 

86 

±4 

1 

1 

41 

29 

28 

±5 

Other  Race/Ethnicity 

88 

±4 

0 

1 

47 

33 

19 

±7 

Eniisted 

88 

±2 

0 

1 

50 

28 

21 

±4 

Officers 

94 

±2 

0 

0 

40 

37 

23 

±5 

Maie 

90 

±2 

0 

0 

48 

30 

22 

±4 

Femaie 

87 

±2 

0 

1 

49 

30 

20 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

0 

0 

48 

30 

21 

±4 

Depioyed  Past  12  Months 

87 

±4 

0 

1 

48 

28 

23 

±7 

NR:  Not  reportable 


Percentages  Max 

“I  rn  rn  5“  me 


28 

33 

37 

±6 

33 

29 

36 

±8 

18 

36 

45 

±8 

94e.  Continued 


Officers 

01-03 

04-06 


Percent 

Responding 


87  ±5 

88  ±6 

91  ±6 
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94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 


Freedom  from  gangs 

1 .  Much  better  as  a  civilian 

4.  Better  in  the  military 

2.  Better  as  a  civilian 

5.  Much  better  in  the  military 

3.  No  difference 

Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

86 

±1 

1 

1 

43 

28 

26 

±2 

Army 

84 

±2 

1 

2 

45 

28 

24 

±3 

Navy 

86 

±2 

1 

2 

46 

29 

23 

±3 

Marine  Corps 

85 

±3 

1 

1 

45 

24 

28 

±4 

Air  Force 

89 

±2 

1 

0 

37 

29 

33 

±3 

Eniisted 

85 

±1 

1 

2 

44 

27 

26 

±2 

E1-E4 

82 

±2 

2 

2 

47 

26 

23 

±3 

E5-E9 

87 

±2 

0 

1 

42 

28 

28 

±2 

Officers 

92 

±2 

0 

1 

37 

33 

29 

±3 

01-03 

90 

±3 

0 

1 

42 

32 

26 

±4 

04-06 

94 

±2 

0 

1 

32 

35 

33 

±4 

Maie 

86 

±1 

1 

1 

42 

28 

27 

±2 

Femaie 

84 

±2 

1 

1 

48 

29 

22 

±3 

Not  Depioyed  Past  12  Months 

87 

±2 

1 

1 

42 

28 

28 

±2 

Depioyed  Past  12  Months 

84 

±2 

1 

2 

45 

28 

24 

±3 

WHiTE 

88 

±2 

1 

2 

46 

27 

25 

±2 

Army 

86 

±3 

1 

2 

47 

27 

22 

±4 

Navy 

88 

±3 

1 

1 

48 

29 

21 

±4 

Marine  Corps 

89 

±4 

1 

2 

47 

24 

26 

±6 

Air  Force 

90 

±2 

1 

0 

40 

26 

32 

±3 

Eniisted 

86 

±2 

1 

2 

47 

25 

24 

±3 

E1-E4 

85 

±3 

2 

2 

50 

25 

21 

±4 

E5-E9 

88 

±2 

0 

2 

45 

26 

27 

±3 

Officers 

93 

±2 

0 

1 

39 

32 

28 

±4 

01-03 

90 

±3 

0 

1 

44 

31 

24 

±5 

04-06 

95 

±2 

0 

1 

34 

33 

32 

±5 

BLACK 

83 

±2 

1 

1 

38 

32 

28 

±3 

Army 

80 

±4 

2 

1 

39 

31 

28 

±5 

Navy 

85 

±3 

0 

2 

42 

32 

24 

±5 

Marine  Corps 

77 

±5 

1 

1 

42 

28 

28 

±5 

Air  Force 

88 

±3 

0 

0 

30 

36 

33 

±4 

Eniisted 

82 

±3 

1 

1 

39 

31 

28 

±3 

E1-E4 

78 

±5 

2 

1 

44 

28 

25 

±6 

E5-E9 

85 

±3 

0 

1 

37 

33 

30 

±3 

Officers 

89 

±3 

0 

0 

27 

43 

29 

±5 

01-03 

85 

±4 

0 

0 

31 

40 

28 

±5 

04-06 

92 

±3 

0 

0 

17 

49 

33 

±6 

HiSPANiC 

82 

±3 

1 

2 

38 

29 

31 

±3 

Army 

80 

±4 

1 

3 

41 

29 

26 

±5 

Navy 

82 

±4 

1 

1 

46 

29 

24 

±6 

Marine  Corps 

80 

±6 

1 

1 

36 

24 

38 

±7 

Air  Force 

89 

±4 

0 

0 

28 

32 

40 

±6 

Eniisted 

81 

±3 

1 

2 

39 

28 

30 

±3 

E1-E4 

78 

±5 

1 

3 

40 

27 

30 

±6 

E5-E9 

85 

±3 

1 

1 

39 

29 

30 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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94f.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

Ej 

3 

4 

5 

ME 

Officers 

88 

±5 

1 

27 

36 

36 

±6 

01-03 

88 

±6 

1 

31 

31 

36 

±8 

04-06 

92 

±6 

0 

17 

41 

41 

±8 

AiAN 

85 

±6 

1 

49 

23 

26 

±10 

Army 

82 

±10 

1 

48 

32 

18 

±16 

Navy 

86 

±10 

NR 

L 

50 

17 

30 

±14 

Marine  Corps 

87 

±9 

0 

NR 

14 

NR 

±11 

Air  Force 

92 

±4 

0 

NR 

18 

NR 

±9 

Eniisted 

84 

±6 

1 

51 

23 

24 

±10 

E1-E4 

84 

±8 

2 

NR 

27 

19 

±17 

E5-E9 

84 

±9 

0 

L 

50 

18 

30 

±11 

Officers 

93 

±9 

0 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

0 

17 

NR 

NR 

±15 

04-06 

91 

±16 

0 

NF 

NR 

9 

NR 

±14 

ASiAN 

84 

±3 

1 

L 

40 

30 

27 

±4 

Army 

82 

±7 

2 

41 

28 

27 

±7 

Navy 

84 

±5 

1 

3  43 

28 

25 

±8 

Marine  Corps 

77 

±15 

1 

42 

25 

31 

±13 

Air  Force 

88 

±4 

1 

32 

36 

31 

±7 

Eniisted 

82 

±4 

2 

L 

41 

30 

26 

±4 

E1-E4 

78 

±7 

2 

NF 

42 

32 

21 

±6 

E5-E9 

85 

±4 

1 

L 

40 

28 

29 

±5 

Officers 

91 

±4 

0 

34 

30 

35 

±8 

01-03 

89 

±5 

0 

37 

29 

33 

±12 

04-06 

95 

±2 

0 

30 

31 

38 

±14 

NHPi 

78 

±7 

1 

41 

24 

33 

±11 

Army 

81 

±10 

1 

NR 

21 

NR 

±14 

Navy 

62 

±16 

1 

L 

43 

26 

28 

±11 

Marine  Corps 

76 

±13 

0 

53 

19 

28 

±13 

Air  Force 

86 

±5 

0 

35 

NR 

31 

±10 

Eniisted 

77 

±8 

1 

41 

25 

33 

±12 

Officers 

96 

±4 

NR 

NF 

NR 

11 

NR 

±13 

TWO  OR  MORE  RACES 

87 

±4 

2 

L 

41 

26 

29 

±7 

Army 

86 

±8 

NR 

L 

44 

25 

28 

±14 

Navy 

86 

±6 

NR 

NF 

38 

28 

27 

±10 

Marine  Corps 

79 

±17 

0 

NF 

NR 

NR 

NR 

±1 

Air  Force 

92 

±4 

0 

39 

29 

32 

±10 

Eniisted 

86 

±5 

2 

L 

41 

25 

30 

±7 

E1-E4 

83 

±8 

3 

3  40 

22 

32 

±12 

E5-E9 

91 

±4 

0 

42 

28 

29 

±9 

Officers 

88 

±8 

0 

42 

35 

23 

±13 

01-03 

89 

±9 

0 

40 

38 

21 

±16 

04-06 

85 

±17 

0 

NR 

NR 

NR 

±1 

COAST  GUARD 

89 

±2 

0 

46 

30 

24 

±3 

White 

90 

±3 

0 

47 

30 

23 

±4 

Biack 

85 

±3 

0 

34 

36 

28 

±4 

Hispanic 

85 

±5 

1 

38 

30 

30 

±4 

Other  Race/Ethnicity 

88 

±4 

1 

46 

31 

21 

±7 

Eniisted 

88 

±2 

0 

48 

29 

23 

±4 

Officers 

95 

±2 

0 

37 

36 

27 

±5 

Maie 

89 

±2 

0 

45 

30 

24 

±4 

Femaie 

87 

±2 

0 

47 

29 

23 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

0 

46 

30 

23 

±4 

Depioyed  Past  12  Months 

87 

±4 

0 

44 

30 

25 

±7 

2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 
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94.  How  do  the  opportunities/conditions  for  people  of  your  racial/ethnic  background  in  the  military  compare  to 
opportunities/conditions  you  would  have  in  the  civilian  world? 
g.  Race/ethnic  relations  overall 

1.  Much  better  as  a  civilian  2.  Better  as  a  civiiian  3.  No  difference 

4.  Better  in  the  miiitary  5.  Much  better  in  the  miiitary 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

TOTAL  DOD 

85 

±1 

1 

2 

44 

27 

25 

±2 

Army 

83 

±2 

2 

3 

45 

27 

23 

±3 

Navy 

86 

±2 

1 

3 

48 

28 

20 

±3 

Marine  Corps 

85 

±3 

2 

2 

46 

24 

26 

±4 

Air  Force 

89 

±2 

1 

1 

39 

29 

30 

±3 

Eniisted 

84 

±1 

2 

3 

46 

26 

24 

±2 

E1-E4 

82 

±2 

3 

3 

50 

23 

21 

±3 

E5-E9 

86 

±2 

1 

2 

43 

28 

26 

±2 

Officers 

91 

±2 

0 

1 

36 

34 

28 

±3 

01-03 

89 

±3 

0 

1 

40 

34 

24 

±4 

04-06 

94 

±2 

0 

0 

29 

36 

34 

±4 

Maie 

86 

±1 

1 

2 

43 

27 

26 

±2 

Femaie 

84 

±2 

2 

2 

51 

27 

19 

±3 

Not  Depioyed  Past  12  Months 

86 

±2 

1 

2 

44 

28 

26 

±2 

Depioyed  Past  12  Months 

84 

±2 

2 

3 

46 

27 

23 

±3 

WHiTE 

87 

±2 

1 

2 

47 

26 

24 

±2 

Army 

85 

±3 

2 

2 

48 

25 

23 

±4 

Navy 

87 

±3 

1 

2 

50 

27 

19 

±4 

Marine  Corps 

88 

±4 

1 

3 

48 

23 

25 

±6 

Air  Force 

90 

±2 

1 

1 

42 

27 

30 

±3 

Eniisted 

86 

±2 

2 

2 

49 

24 

23 

±3 

E1-E4 

84 

±3 

3 

3 

53 

22 

20 

±4 

E5-E9 

87 

±2 

1 

2 

46 

26 

25 

±3 

Officers 

92 

±2 

0 

0 

38 

33 

29 

±4 

01-03 

90 

±3 

0 

1 

43 

34 

23 

±5 

04-06 

94 

±2 

0 

0 

31 

34 

34 

±5 

BLACK 

83 

±2 

2 

2 

40 

32 

25 

±3 

Army 

80 

±4 

3 

2 

39 

31 

24 

±5 

Navy 

85 

±3 

0 

2 

46 

31 

20 

±5 

Marine  Corps 

77 

±5 

2 

3 

43 

27 

26 

±5 

Air  Force 

87 

±3 

0 

2 

32 

35 

30 

±4 

Eniisted 

82 

±3 

2 

2 

41 

30 

25 

±3 

E1-E4 

78 

±5 

4 

4 

48 

25 

20 

±6 

E5-E9 

85 

±3 

0 

1 

38 

33 

27 

±3 

Officers 

89 

±3 

1 

1 

27 

47 

24 

±5 

01-03 

84 

±4 

1 

1 

30 

47 

20 

±5 

04-06 

93 

±3 

1 

2 

17 

51 

29 

±6 

HiSPANiC 

81 

±3 

1 

3 

39 

30 

27 

±3 

Army 

79 

±4 

2 

4 

40 

30 

25 

±5 

Navy 

82 

±4 

1 

2 

47 

28 

21 

±6 

Marine  Corps 

80 

±6 

3 

1 

36 

28 

31 

±7 

Air  Force 

88 

±4 

0 

2 

32 

32 

33 

±6 

Eniisted 

81 

±3 

2 

3 

40 

29 

26 

±3 

E1-E4 

77 

±5 

2 

4 

41 

29 

23 

±6 

E5-E9 

84 

±3 

1 

2 

40 

29 

29 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question. 
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94g.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

87 

±5 

1 

1 

29 

36 

33 

±6 

01-03 

88 

±6 

1 

2 

32 

32 

33 

±9 

04-06 

92 

±6 

0 

1 

17 

39 

43 

±8 

AiAN 

85 

±6 

1 

4 

48 

23 

24 

±10 

Army 

81 

±10 

2 

6 

44 

31 

17 

±17 

Navy 

86 

±10 

NR 

6 

49 

22 

21 

±15 

Marine  Corps 

87 

±9 

0 

1 

NR 

12 

NR 

±10 

Air  Force 

92 

±4 

0 

0 

NR 

17 

NR 

±9 

Eniisted 

84 

±6 

2 

4 

50 

20 

23 

±10 

E1-E4 

84 

±8 

3 

5 

NR 

21 

18 

±17 

E5-E9 

84 

±9 

0 

4 

47 

20 

29 

±11 

Officers 

93 

±9 

0 

0 

NR 

NR 

NR 

±1 

01-03 

96 

±4 

0 

0 

16 

NR 

18 

±17 

04-06 

91 

±16 

0 

0 

NR 

10 

NR 

±16 

ASiAN 

83 

±3 

2 

4 

41 

29 

25 

±4 

Army 

82 

±7 

3 

5 

42 

28 

23 

±7 

Navy 

84 

±5 

1 

5 

45 

26 

23 

±7 

Marine  Corps 

77 

±15 

2 

3 

41 

27 

28 

±13 

Air  Force 

88 

±4 

1 

1 

34 

35 

29 

±7 

Eniisted 

82 

±4 

2 

4 

43 

28 

23 

±4 

E1-E4 

78 

±7 

3 

5 

47 

26 

19 

±8 

E5-E9 

85 

±4 

1 

3 

41 

29 

26 

±5 

Officers 

91 

±4 

0 

3 

33 

33 

31 

±9 

01-03 

89 

±5 

0 

5 

36 

28 

31 

±13 

04-06 

95 

±2 

0 

1 

26 

42 

31 

±12 

NHPi 

78 

±7 

2 

2 

42 

24 

31 

±11 

Army 

81 

±10 

2 

2 

NR 

21 

NR 

±15 

Navy 

64 

±16 

1 

3 

49 

21 

26 

±11 

Marine  Corps 

76 

±13 

0 

0 

44 

27 

29 

±17 

Air  Force 

87 

±4 

1 

1 

39 

NR 

26 

±11 

Eniisted 

77 

±8 

2 

2 

42 

25 

30 

±12 

Officers 

96 

±4 

0 

NR 

NR 

10 

NR 

±12 

TWO  OR  MORE  RACES 

86 

±4 

2 

4 

43 

26 

25 

±7 

Army 

84 

±9 

3 

5 

42 

29 

22 

±13 

Navy 

86 

±6 

NR 

5 

43 

27 

22 

±11 

Marine  Corps 

78 

±17 

2 

4 

NR 

13 

NR 

±11 

Air  Force 

92 

±4 

1 

1 

41 

26 

32 

±11 

Eniisted 

85 

±5 

3 

4 

44 

25 

25 

±7 

E1-E4 

81 

±8 

4 

3 

45 

20 

28 

±12 

E5-E9 

91 

±4 

1 

5 

43 

30 

22 

±9 

Officers 

88 

±8 

0 

1 

40 

34 

25 

±14 

01-03 

89 

±9 

0 

1 

38 

36 

25 

±16 

04-06 

85 

±17 

0 

3 

NR 

NR 

NR 

±5 

COAST  GUARD 

89 

±2 

0 

1 

49 

30 

20 

±3 

White 

90 

±3 

0 

0 

50 

29 

20 

±4 

Biack 

85 

±3 

2 

4 

41 

39 

15 

±4 

Hispanic 

86 

±4 

1 

2 

43 

28 

25 

±5 

Other  Race/Ethnicity 

88 

±4 

0 

4 

49 

32 

14 

±7 

Eniisted 

88 

±2 

0 

1 

52 

28 

19 

±4 

Officers 

95 

±2 

0 

1 

38 

38 

23 

±4 

Maie 

89 

±2 

0 

1 

49 

30 

20 

±4 

Femaie 

87 

±2 

0 

2 

50 

31 

16 

±3 

Not  Depioyed  Past  12  Months 

90 

±2 

0 

1 

49 

30 

19 

±4 

Depioyed  Past  12  Months 

87 

±4 

0 

1 

48 

28 

22 

±7 

2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 
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95.  In  your  opinion,  how  often  does  racial/ethnic  harassment  and  discrimination  occur  in  the  military  now,  as  compared 
with  the  last  5  years? _ 

1.  Much  less  often  2.  Less  often  3.  About  the  same 

4.  More  often  5.  Much  more  often 


Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

50 

±1 

22 

37 

39 

2 

1 

±2 

2.2 

±0.1 

Army 

49 

±2 

19 

36 

40 

3 

1 

±3 

2.3 

±0.1 

Navy 

54 

±2 

23 

38 

36 

2 

0 

±3 

2.2 

±0.1 

Marine  Corps 

37 

±3 

28 

34 

35 

2 

0 

±5 

2.1 

±0.1 

Air  Force 

59 

±2 

22 

36 

40 

1 

0 

±3 

2.2 

±0.1 

Eniisted 

46 

±1 

22 

35 

40 

3 

1 

±2 

2.3 

±0.1 

E1-E4 

9 

±2 

17 

24 

52 

6 

2 

±7 

2.5 

±0.2 

E5-E9 

77 

±2 

22 

37 

38 

2 

1 

±2 

2.2 

±0.1 

Officers 

72 

±3 

22 

40 

36 

1 

0 

±3 

2.2 

±0.1 

01-03 

52 

±4 

20 

39 

40 

1 

1 

±5 

2.2 

±0.1 

04-06 

94 

±2 

23 

43 

34 

1 

0 

±4 

2.1 

±0.1 

Maie 

51 

±1 

22 

37 

38 

2 

1 

±2 

2.2 

±0.1 

Femaie 

48 

±3 

17 

37 

42 

3 

1 

±4 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

51 

±2 

22 

37 

38 

2 

1 

±2 

2.2 

±0.1 

Depioyed  Past  12  Months 

49 

±2 

20 

36 

39 

3 

1 

±3 

2.3 

±0.1 

WHiTE 

49 

±2 

21 

36 

40 

2 

1 

±3 

2.3 

±0.1 

Army 

46 

±3 

17 

36 

42 

4 

2 

±4 

2.4 

±0.1 

Navy 

54 

±3 

23 

37 

39 

1 

0 

±4 

2.2 

±0.1 

Marine  Corps 

36 

±4 

26 

34 

38 

2 

0 

±7 

2.1 

±0.2 

■ 

Air  Force 

59 

±3 

21 

37 

40 

1 

1 

±4 

2.2 

±0.1 

■ 

Eniisted 

44 

±2 

20 

35 

41 

3 

1 

±3 

2.3 

±0.1 

E1-E4 

8 

±2 

14 

24 

54 

6 

3 

±10 

2.6 

±0.2 

E5-E9 

76 

±3 

21 

36 

40 

2 

1 

±3 

2.3 

±0.1 

Officers 

72 

±3 

23 

40 

36 

1 

0 

±4 

2.2 

±0.1 

01-03 

50 

±5 

19 

39 

41 

0 

1 

±7 

2.3 

±0.1 

04-06 

94 

±3 

23 

42 

34 

0 

0 

±5 

2.1 

±0.1 

■ 

BLACK 

58 

±2 

21 

38 

38 

2 

0 

±3 

2.2 

±0.1 

Army 

58 

±4 

20 

38 

39 

2 

1 

±5 

2.2 

±0.1 

Navy 

57 

±4 

20 

44 

34 

2 

0 

±5 

2.2 

±0.1 

Marine  Corps 

47 

±4 

23 

39 

33 

6 

0 

±9 

2.2 

±0.2 

Air  Force 

62 

±3 

23 

32 

42 

2 

0 

±5 

2.2 

±0.1 

Eniisted 

56 

±3 

21 

38 

38 

2 

1 

±3 

2.2 

±0.1 

E1-E4 

14 

±4 

12 

19 

67 

2 

NR 

±11 

2.6 

±0.2 

E5-E9 

80 

±3 

22 

40 

35 

2 

1 

±3 

2.2 

±0.1 

Officers 

78 

±4 

19 

44 

34 

3 

0 

±5 

2.2 

±0.1 

01-03 

62 

±5 

17 

45 

36 

2 

0 

±6 

2.2 

±0.1 

04-06 

92 

±3 

17 

45 

35 

2 

0 

±6 

2.2 

±0.1 

HiSPANiC 

48 

±3 

26 

36 

35 

2 

1 

±3 

2.2 

±0.1 

Army 

50 

±4 

22 

34 

39 

4 

1 

±6 

2.3 

±0.1 

Navy 

51 

±5 

26 

39 

32 

3 

1 

±6 

2.1 

±0.1 

Marine  Corps 

35 

±5 

39 

33 

26 

0 

1 

±8 

1.9 

±0.2 

■ 

Air  Force 

54 

±6 

24 

38 

37 

1 

0 

±7 

2.2 

±0.1 

Eniisted 

46 

±3 

26 

35 

36 

3 

1 

±4 

2.2 

±0.1 

E1-E4 

11 

±3 

29 

29 

37 

5 

0 

±13 

2.2 

±0.3 

E5-E9 

76 

±3 

26 

35 

36 

2 

1 

±4 

2.2 

±0.1 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  have  spent  at  least  5  years  in  military  service  (Q1 3). 
NR:  Not  reportable 
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95.  Continued 

Percent 

Percentages 

Max 

Frequency  of  Occurrence 

Responding 

1 

2 

3 

4 

5 

ME 

Officers 

74 

±6 

24 

45 

31 

1 

0 

±7 

2.1 

±0.1 

01-03 

66 

±7 

28 

40 

32 

1 

0 

±11 

2.1 

±0.2 

■ 

04-06 

91 

±6 

22 

52 

26 

1 

0 

±7 

2.1 

±0.1 

■ 

AiAN 

50 

±9 

32 

22 

42 

3 

1 

±12 

2.2 

±0.3 

Army 

44 

±14 

19 

29 

NR 

3 

1 

±17 

2.4 

±0.3 

Navy 

59 

±12 

24 

19 

53 

3 

1 

±15 

2.4 

±0.3 

Marine  Corps 

37 

±21 

NR 

20 

NR 

2 

0 

±15 

NR 

Air  Force 

72 

±10 

NR 

14 

23 

1 

0 

±14 

1.6 

±0.4 

■ 

Eniisted 

45 

±9 

38 

19 

39 

3 

1 

±12 

2.1 

±0.3 

E1-E4 

12 

±9 

NR 

NR 

NR 

4 

NR 

±9 

NR 

E5-E9 

79 

±9 

36 

20 

40 

3 

1 

±12 

2.1 

±0.3 

Officers 

82 

±16 

NR 

NR 

NR 

0 

0 

±1 

NR 

01-03 

63 

±31 

NR 

NR 

NR 

0 

0 

±2 

NR 

04-06 

91 

±16 

NR 

NR 

NR 

0 

0 

±2 

NR 

ASiAN 

49 

±3 

30 

36 

32 

2 

1 

±4 

2.1 

±0.1 

■ 

Army 

44 

±6 

26 

34 

35 

4 

2 

±9 

2.2 

±0.2 

Navy 

53 

±5 

32 

39 

27 

1 

1 

±6 

2.0 

±0.1 

■ 

Marine  Corps 

40 

±12 

NR 

24 

33 

1 

1 

±16 

1.9 

±0.4 

■ 

Air  Force 

54 

±6 

27 

36 

36 

1 

0 

±9 

2.1 

±0.2 

Eniisted 

46 

±4 

30 

35 

31 

2 

1 

±5 

2.1 

±0.1 

■ 

E1-E4 

8 

±3 

18 

26 

39 

NR 

5 

±15 

2.6 

±0.4 

E5-E9 

73 

±5 

31 

36 

31 

1 

1 

±5 

2.0 

±0.1 

■ 

Officers 

65 

±6 

29 

37 

33 

1 

0 

±11 

2.1 

±0.2 

01-03 

49 

±9 

NR 

31 

35 

1 

0 

±14 

2.0 

±0.3 

■ 

04-06 

94 

±3 

23 

44 

32 

1 

0 

±12 

2.1 

±0.2 

■ 

NHPi 

46 

±9 

30 

41 

27 

0 

1 

±15 

2.0 

±0.2 

■ 

Army 

47 

±15 

NR 

NR 

NR 

NR 

2 

±5 

2.0 

±0.3 

■ 

Navy 

43 

±13 

35 

28 

36 

1 

0 

±15 

2.0 

±0.3 

■ 

Marine  Corps 

26 

±7 

36 

27 

29 

5 

3 

±10 

2.1 

±0.3 

■ 

Air  Force 

53 

±11 

NR 

26 

29 

1 

0 

±14 

1.9 

±0.4 

■ 

Eniisted 

44 

±10 

28 

41 

29 

0 

1 

±16 

2.1 

±0.2 

Officers 

87 

±11 

NR 

NR 

10 

0 

NR 

±13 

NR 

TWO  OR  MORE  RACES 

45 

±6 

14 

37 

44 

5 

0 

±8 

2.4 

±0.2 

Army 

42 

±11 

11 

35 

48 

NR 

0 

±16 

2.5 

±0.3 

Navy 

48 

±9 

14 

41 

37 

NR 

0 

±13 

2.4 

±0.3 

Marine  Corps 

28 

±14 

13 

24 

NR 

1 

1 

±16 

2.5 

±0.3 

Air  Force 

52 

±9 

16 

39 

44 

2 

0 

±13 

2.3 

±0.2 

Eniisted 

42 

±7 

14 

38 

42 

6 

0 

±9 

2.4 

±0.2 

E1-E4 

6 

±4 

NR 

NR 

NR 

NR 

NR 

±0 

NR 

E5-E9 

84 

±5 

15 

39 

43 

3 

0 

±9 

2.4 

±0.2 

Officers 

61 

±12 

10 

34 

55 

1 

1 

±15 

2.5 

±0.2 

01-03 

49 

±15 

11 

NR 

NR 

0 

1 

±14 

2.4 

±0.3 

04-06 

85 

±17 

11 

NR 

NR 

1 

0 

±8 

2.5 

±0.3 

COAST  GUARD 

61 

±3 

22 

39 

37 

1 

1 

±4 

2.2 

±0.1 

White 

64 

±3 

21 

40 

37 

1 

1 

±5 

2.2 

±0.1 

Biack 

58 

±3 

18 

35 

44 

3 

0 

±4 

2.3 

±0.1 

Hispanic 

54 

±4 

32 

36 

31 

1 

0 

±7 

2.0 

±0.1 

Other  Race/Ethnicity 

55 

±6 

22 

35 

39 

3 

0 

±10 

2.2 

±0.2 

Eniisted 

56 

±3 

23 

35 

39 

1 

1 

±5 

2.2 

±0.1 

Officers 

82 

±3 

20 

48 

32 

1 

0 

±5 

2.1 

±0.1 

Maie 

64 

±3 

23 

38 

37 

1 

1 

±4 

2.2 

±0.1 

Femaie 

47 

±3 

14 

43 

42 

1 

0 

±4 

2.3 

±0.1 

Not  Depioyed  Past  12  Months 

63 

±3 

22 

39 

37 

1 

1 

±4 

2.2 

±0.1 

Deployed  Past  12  Months 

55 

±6 

22 

38 

38 

1 

1 

±8 

2.2 

±0.2 

NR:  Not  reportable 
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96.  In  your  opinion,  have  race/ethnic  relations  overall  in  the  military  gotten  better  or  worse  over  the  last  5  years? 

1.  Worse  today  2.  About  the  same  as  5  years  ago  3.  Better  today 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

TOTAL  DOD 

50 

±1 

3 

44 

53 

±2 

Army 

49 

±2 

4 

45 

51 

±3 

Navy 

54 

±2 

3 

41 

57 

±3 

Marine  Corps 

37 

±3 

2 

40 

58 

±5 

Air  Force 

59 

±2 

2 

45 

53 

±3 

Eniisted 

46 

±1 

4 

44 

52 

±2 

E1-E4 

9 

±2 

8 

51 

41 

±7 

E5-E9 

77 

±2 

3 

44 

53 

±2 

Officers 

72 

±3 

1 

41 

58 

±3 

01-03 

52 

±4 

1 

45 

54 

±5 

04-06 

94 

±2 

1 

39 

60 

±4 

Maie 

51 

±1 

3 

43 

54 

±2 

Femaie 

48 

±3 

3 

49 

48 

±4 

Not  Depioyed  Past  12  Months 

51 

±2 

2 

43 

54 

±2 

Depioyed  Past  12  Months 

49 

±2 

4 

44 

52 

±3 

WHiTE 

49 

±2 

3 

44 

53 

±3 

Army 

46 

±3 

5 

46 

49 

±4 

Navy 

54 

±3 

2 

42 

56 

±4 

Marine  Corps 

36 

±4 

2 

41 

56 

±7 

Air  Force 

59 

±3 

2 

44 

54 

±4 

Eniisted 

44 

±2 

4 

45 

51 

±3 

E1-E4 

8 

±2 

8 

54 

38 

±10 

E5-E9 

76 

±3 

4 

44 

52 

±3 

Officers 

72 

±3 

1 

41 

58 

±4 

01-03 

49 

±5 

1 

44 

55 

±7 

04-06 

95 

±2 

1 

39 

60 

±5 

BLACK 

58 

±2 

2 

45 

53 

±3 

Army 

58 

±4 

2 

47 

51 

±5 

Navy 

57 

±4 

3 

40 

57 

±5 

Marine  Corps 

47 

±4 

5 

39 

56 

±9 

Air  Force 

62 

±3 

2 

48 

50 

±5 

Eniisted 

56 

±3 

3 

45 

52 

±3 

E1-E4 

14 

±4 

3 

64 

33 

±12 

E5-E9 

80 

±3 

3 

43 

54 

±3 

Officers 

78 

±4 

2 

43 

55 

±5 

01-03 

62 

±5 

2 

45 

53 

±6 

04-06 

93 

±2 

2 

39 

59 

±5 

HiSPANiC 

48 

±3 

2 

40 

58 

±3 

Army 

50 

±4 

3 

41 

55 

±6 

Navy 

51 

±5 

2 

37 

61 

±6 

Marine  Corps 

35 

±5 

1 

32 

67 

±6 

Air  Force 

54 

±6 

2 

45 

53 

±7 

Eniisted 

46 

±3 

3 

41 

57 

±4 

E1-E4 

11 

±3 

7 

33 

60 

±12 

E5-E9 

76 

±3 

2 

41 

56 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  have  spent  at  least  5  years  in  military  service  (Q1 3). 
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QC  PnntiniloH 

Percent 

1  Percentages  | 

Max 

wUa  OwllllllUCvl 

Responding 

Lj 

2 

3 

ME 

Officers 

74 

±6 

1 

1 

36 

64 

±6 

01-03 

66 

±7 

1 

1 

43 

56 

±10 

04-06 

91 

±6 

1 

1 

31 

68 

±6 

AIAN 

50 

±9 

3 

46 

52 

±11 

Army 

44 

±14 

3 

NR 

NR 

±3 

Navy 

60 

±11 

L 

1 

55 

41 

±15 

Marine  Corps 

37 

±21 

3 

NR 

NR 

±4 

Air  Force 

72 

±10 

1 

1 

24 

75 

±15 

Eniisted 

45 

±9 

3 

43 

53 

±10 

E1-E4 

12 

±9 

L 

1 

NR 

NR 

±9 

E5-E9 

79 

±9 

3 

45 

52 

±11 

Officers 

82 

±16 

1 

1 

NR 

NR 

±1 

01-03 

63 

±31 

1 

1 

NR 

NR 

±3 

04-06 

91 

±16 

C 

) 

NR 

NR 

±2 

ASiAN 

49 

±3 

3 

36 

61 

±4 

Army 

45 

±6 

6 

33 

61 

±8 

Navy 

53 

±5 

L 

) 

33 

65 

±6 

Marine  Corps 

40 

±12 

L 

) 

33 

65 

±16 

Air  Force 

54 

±6 

1 

1 

47 

52 

±9 

Eniisted 

46 

±4 

3 

37 

60 

±5 

E1-E4 

8 

±3 

NF 

) 

45 

42 

±15 

E5-E9 

74 

±5 

L 

) 

36 

62 

±5 

Officers 

65 

±6 

1 

1 

35 

64 

±9 

01-03 

50 

±9 

1 

1 

35 

64 

±14 

04-06 

94 

±2 

1 

1 

37 

63 

±11 

NHPi 

46 

±9 

L 

1 

37 

59 

±15 

Army 

47 

±15 

5 

NR 

NR 

±8 

Navy 

43 

±13 

L 

) 

48 

50 

±14 

Marine  Corps 

26 

±7 

3 

35 

62 

±10 

Air  Force 

53 

±11 

1 

1 

38 

62 

±17 

Eniisted 

44 

±10 

L 

1 

40 

56 

±16 

Officers 

87 

±11 

c 

)_ 

12 

88 

±16 

TWO  OR  MORE  RACES 

44 

±6 

L 

1 

51 

45 

±8 

Army 

42 

±11 

3 

51 

46 

±15 

Navy 

48 

±9 

NF 

) 

46 

44 

±13 

Marine  Corps 

28 

±14 

3 

NR 

31 

±18 

Air  Force 

52 

±9 

L 

) 

51 

48 

±12 

Eniisted 

42 

±7 

5 

47 

47 

±9 

E1-E4 

6 

±4 

NF 

) 

NR 

NR 

E5-E9 

84 

±5 

3 

49 

48 

±9 

Officers 

60 

±12 

1 

1 

65 

35 

±14 

01-03 

49 

±15 

C 

) 

NR 

NR 

±1 

04-06 

85 

±17 

1 

1 _ 

NR 

NR 

±4 

COAST  GUARD 

62 

±3 

L 

) 

41 

57 

±4 

White 

64 

±3 

L 

) 

41 

57 

±5 

Biack 

58 

±3 

L 

) 

49 

49 

±4 

Hispanic 

55 

±4 

L 

) 

36 

62 

±5 

Other  Race/Ethnicity 

55 

±6 

1 

1 

44 

55 

±8 

Eniisted 

57 

±3 

3 

43 

54 

±5 

Officers 

83 

±3 

1 

1 

34 

65 

±5 

Maie 

64 

±3 

L 

) 

40 

57 

±4 

Femaie 

47 

±3 

1 

1 

47 

53 

±4 

Not  Depioyed  Past  12  Months 

63 

±3 

L 

) 

40 

58 

±4 

Depioyed  Past  12  Months 

56 

±6 

L 

) 

46 

52 

±8 
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97.  In  your  opinion,  have  opportunities  in  the  military  gotten  better  or  worse  over  the  last  five  years  for  people  of  your 
racial/ethnic  backaround? _ 

1.  Much  worse  2.  Worse  3.  Neither  better  or  worse 

4.  Better  5.  Much  better 


Percent 

Percentages 

Max 

Average  Opportunity 

Responding 

1 

2 

3 

4 

5 

ME 

TOTAL  DOD 

50 

±1 

1 

4 

59 

22 

14 

±2 

3.4 

Army 

49 

±2 

1 

6 

57 

22 

14 

±3 

3.4 

±0.1 

Navy 

54 

±2 

1 

4 

56 

23 

15 

±3 

3.5 

±0.1 

Marine  Corps 

37 

±3 

1 

2 

60 

20 

18 

±5 

3.5 

±0.1 

Air  Force 

59 

±2 

0 

3 

64 

20 

13 

±3 

3.4 

±0.1 

Enlisted 

46 

±1 

1 

4 

58 

22 

15 

±2 

3.5 

±0.1 

E1-E4 

9 

±2 

3 

4 

66 

16 

11 

±6 

3.3 

±0.2 

E5-E9 

77 

±2 

1 

4 

57 

23 

15 

±2 

3.5 

±0.1 

Officers 

72 

±3 

0 

4 

63 

20 

13 

±3 

3.4 

±0.1 

01-03 

52 

±4 

0 

3 

63 

21 

14 

±5 

3.4 

±0.1 

04-06 

94 

±2 

0 

5 

65 

19 

10 

±4 

3.3 

±0.1 

Male 

51 

±1 

1 

4 

59 

21 

14 

±2 

3.4 

±0.1 

Female 

48 

±3 

1 

3 

58 

24 

14 

±4 

3.5 

±0.1 

Not  Deployed  Past  12  Months 

51 

±2 

1 

4 

59 

22 

15 

±2 

3.5 

±0.1 

Deployed  Past  12  Months 

49 

±2 

1 

5 

60 

21 

13 

±3 

3.4 

WHITE 

50 

±2 

1 

5 

66 

16 

12 

±2 

3.3 

Army 

46 

±3 

2 

8 

64 

15 

11 

±4 

3.2 

±0.1 

Navy 

54 

±3 

1 

6 

64 

18 

12 

±4 

3.3 

±0.1 

Marine  Corps 

36 

±4 

0 

2 

70 

14 

14 

±7 

3.4 

±0.1 

Air  Force 

59 

±3 

0 

3 

68 

17 

11 

±4 

3.4 

±0.1 

Enlisted 

44 

±2 

1 

6 

65 

16 

12 

±3 

3.3 

±0.1 

E1-E4 

8 

±2 

6 

4 

74 

10 

6 

±10 

3.1 

±0.2 

E5-E9 

76 

±3 

1 

6 

64 

17 

12 

±3 

3.3 

±0.1 

Officers 

72 

±3 

0 

5 

68 

15 

11 

±4 

3.3 

±0.1 

01-03 

50 

±5 

0 

3 

68 

18 

11 

±6 

3.4 

±0.1 

04-06 

95 

±2 

0 

5 

70 

15 

9 

±5 

3.3 

BLACK 

58 

±2 

0 

2 

45 

35 

18 

±3 

3.7 

Army 

58 

±4 

0 

1 

45 

35 

18 

±5 

3.7 

±0.1 

Navy 

57 

±4 

0 

2 

42 

37 

19 

±5 

3.7 

±0.1 

Marine  Corps 

46 

±4 

0 

1 

42 

35 

22 

±7 

3.8 

±0.1 

Air  Force 

62 

±3 

0 

2 

49 

32 

16 

±5 

3.6 

±0.1 

Enlisted 

55 

±3 

0 

2 

46 

34 

18 

±3 

3.7 

±0.1 

E1-E4 

14 

±4 

NR 

2 

61 

22 

15 

±12 

3.5 

±0.2 

E5-E9 

80 

±3 

0 

2 

44 

36 

18 

±4 

3.7 

±0.1 

Officers 

79 

±4 

0 

2 

40 

40 

18 

±5 

3.7 

±0.1 

01-03 

63 

±5 

0 

1 

42 

40 

17 

±6 

3.7 

±0.1 

04-06 

93 

±2 

0 

3 

39 

43 

14 

±6 

3.7 

HISPANIC 

48 

±3 

1 

1 

50 

29 

19 

±3 

3.6 

Army 

50 

±4 

0 

2 

53 

28 

17 

±6 

3.6 

±0.1 

Navy 

51 

±5 

2 

1 

47 

32 

18 

±6 

3.6 

±0.1 

Marine  Corps 

35 

±5 

NR 

0 

40 

29 

27 

±7 

3.8 

±0.2 

Air  Force 

54 

±6 

0 

1 

56 

27 

16 

±7 

3.6 

±0.1 

Enlisted 

46 

±3 

1 

1 

51 

28 

19 

±4 

3.6 

±0.1 

E1-E4 

11 

±3 

0 

1 

58 

21 

20 

±13 

3.6 

±0.2 

E5-E9 

76 

±3 

1 

1 

50 

29 

19 

±4 

3.6 

Note.  Percent  responding  are  active  duty  members  who  answered  the  question  and  who  have  spent  at  least  5  years  in  military  service  (013). 
NR:  Not  reportable 
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97.  Continued 


Percent 

Responding 


Percentages 


Max 

ME 


Average  Opportunity 


Officers 

01-03 

04-06 


74 

65 

91 


±6 


47  34 


18 


±7 


3.7  ±0.1 


±7 


51  26 


21 


±10 


3.7  ±0.2 


±6 


40  39 


20 


±8 


3.8  ±0.1 


AiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


50 

44 
60 
37 
72 

45 
12 
79 
82 
63 
91 


±9 


58 


14  21 


±12 


3.5  ±0.3 


±14 


±11 


±21 


±11 


±9 


±9 


NR 


±9 


±16 


±31 


NR  66 


NR 


NR 


NR 


62 


NR 


NR 


55 


NR 


57 


NR 


NR 


13  12 


13 


NR 


16 


17 


NR 


16 


NR 


NR 


24 


NR 


20 


NR 


10 


±17 


3.3  ±0.3 


±17 


3.3 


±11 


NR 


±1 


NR 


±13 


3.6 


±13 


NR 


±13 


3.5 


±9 


3.2 


±13 


NR 


±0.3 


±0.3 


±0.3 


±0.4 


±16 


NR 


7  NR 


±11 


NR 


ASiAN 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


49 
44 

53 
40 

54 
46 

8 

73 

65 

50 
94 


±3 


44 


30 


24 


±4 


3.7  ±0.1 


±6 


±5 


±12 


±6 


±4 

±3 


NR 


±5 

±6 

.±9. 

±3 


NR 


39 


41 


NR 


51 


43 


40 


43 


46 


46 


37  18 


29 


19 


28 


30 


29 


30 


30 


21 


28 


NR 


20 


24 


18 


25 


22 


NR 


±9 


3.6  ±0.2 


±6 


3.8 


±9 


3.8 


±10 


3.7 


±5 


3.7 


±15 


3.5 


±5 


3.8 


±12 


3.7 


±15 


3.8 


±0.1 


±0.4 


±0.2 


±0.1 


±0.4 


±0.1 


±0.2 


±0.4 


49 


37  12 


±14 


3.6  ±0.2 


NHPi 

Army 

Navy 

Marine  Corps 
Air  Force 
Eniisted 
Officers 


46 

47 

43 
26 
53 

44 
87 


±9 


47 


27  25 


±14 


3.7  ±0.3 


±15 


±13 


±7 


±11 


±10 


NR 


63 


46 


NR 


50 


NR  NR 


14 


27 


17 


25 


21 


23 


NR 


23 


±6 


3.8  ±0.4 


±13 


3.5 


±10 


3.7 


±9 


NR 


±15 


3.7 


±0.2 


±0.2 


±0.3 


±11 


NR 


0  NR  NR  NR 


±2 


NR 


TWO  OR  MORE  RACES 
Army 
Navy 

Marine  Corps 
Air  Force 
Eniisted 
E1-E4 
E5-E9 
Officers 
01-03 
04-06 


45 

42 

48 
28 
52 
42 

6 

84 
61 

49 

85 


±6 


8  60  20  12 


±8 


3.4  ±0.2 


±11 


±9 


±14 


±9 


±7 


±4 


NR 


±5 


±12 


±15 


13  55 


NR 


NR 


NR 


58 


NR 


68 


60 


NR 


62 


60 


NR 


19 


21 


NR 


19 


20 


NR 


19 


20 


13 


13 


12 


12 


12 


13 


11 


NR 


±16 


3.3  ±0.3 


±13 


3.3 


±7 


3.4 


±12 


3.4 


±9 


3.4 


±8 


NR 


±9 


3.4 


±16 


3.3 


±9 


3.4 


±0.3 


±0.3 


±0.2 


±0.2 


±0.2 


±0.3 


±0.4 


±17 


NR  NR 


±7 


3.5  ±0.3 


±3 


±3 


±4 


±6 


COAST  GUARD  62  ±3 

White  64 

Biack  58 

Hispanic  55 

Other  Race/Ethnicity  55 

Eniisted  57 

Officers  83 

Maie  64 

Femaie  47 

Not  Depioyed  Past  12  Months  64 
Depioyed  Past  12  Months _ 55  ±6 


59  21 


14 


±4 


3.4  ±0.1 


±3 


±3 


±3 


±3 


±3 


62 


44 


44 


55 


59 


59 


58 


64 


59 


18 


39 


31 


22 


20 


23 


21 


24 


22 


12 


14 


24 


15 


14 


12 


14 


10 


13 


±5 


3.3 


±4 


3.6 


±6 


3.8 


±9 


3.4 


±5 


3.4 


±5 


3.4 


±4 


3.4 


±4 


3.4 


±4 


3.4 


±0.1 


±0.1 


±0.1 


±0.2 


±0.1 


±0.1 


±0.1 


±0.1 


±0.1 


59  16 


17  ±8 


3.4  ±0.2 


NR:  Not  reportable 
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99.  Did  you  respond  to  this  survey  via  the  Web  or  a  paper  survey  questionnaire?  Constructed  from  administrative  data. 

1.  Paper  survey  2.  Web  survey 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

TOTAL  DOD 

100 

±0 

6 

94 

±1 

Army 

100 

±0 

6 

94 

±2 

Navy 

100 

±0 

7 

93 

±2 

Marine  Corps 

100 

±0 

7 

93 

±3 

Air  Force 

100 

±0 

3 

97 

±1 

Enlisted 

100 

±0 

6 

94 

±1 

E1-E4 

100 

±0 

7 

93 

±2 

E5-E9 

100 

±0 

5 

95 

±1 

Officers 

100 

±0 

5 

95 

±2 

01-03 

100 

±0 

6 

94 

±2 

04-06 

100 

±0 

4 

96 

±2 

Male 

100 

±0 

6 

94 

±1 

Female 

100 

±0 

5 

95 

±2 

Not  Deployed  Past  12  Months 

100 

±0 

5 

95 

±1 

Deployed  Past  12  Months 

100 

±0 

6 

94 

±2 

WHITE 

100 

±0 

6 

94 

±1 

Army 

100 

±0 

6 

94 

±2 

Navy 

100 

±0 

8 

92 

±2 

Marine  Corps 

100 

±0 

8 

92 

±4 

Air  Force 

100 

±0 

3 

97 

±2 

Enlisted 

100 

±0 

6 

94 

±2 

E1-E4 

100 

±0 

8 

92 

±3 

E5-E9 

100 

±0 

4 

96 

±2 

Officers 

100 

±0 

5 

95 

±2 

01-03 

100 

±0 

6 

94 

±3 

04-06 

100 

±0 

4 

96 

±3 

BLACK 

100 

±0 

5 

95 

±2 

Army 

100 

±0 

4 

96 

±3 

Navy 

100 

±0 

7 

93 

±3 

Marine  Corps 

100 

±0 

5 

95 

±3 

Air  Force 

100 

±0 

3 

97 

±2 

Enlisted 

100 

±0 

5 

95 

±2 

E1-E4 

100 

±0 

4 

96 

±3 

E5-E9 

100 

±0 

5 

95 

±2 

Officers 

100 

±0 

4 

96 

±2 

01-03 

100 

±0 

4 

96 

±3 

04-06 

100 

±0 

3 

97 

±2 

HISPANIC 

100 

±0 

5 

95 

±2 

Army 

100 

±0 

5 

95 

±3 

Navy 

100 

±0 

5 

95 

±3 

Marine  Corps 

100 

±0 

6 

94 

±4 

Air  Force 

100 

±0 

3 

97 

±3 

Enlisted 

100 

±0 

5 

95 

±2 

E1-E4 

100 

±0 

6 

94 

±3 

E5-E9 

100 

±0 

4 

96 

±2 

Note.  Percent  responding  are  active  duty  members  who  answered  the  survey. 
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Officers 

100 

±0 

5 

95 

±4 

01-03 

100 

±0 

3 

97 

±2 

04-06 

100 

±0 

4 

96 

±2 

AiAN 

100 

±0 

9 

91 

±11 

Army 

100 

±0 

4 

96 

±3 

Navy 

100 

±0 

6 

94 

±6 

Marine  Corps 

100 

±0 

NR 

NR 

Air  Force 

100 

±0 

3 

97 

±2 

Eniisted 

100 

±0 

10 

90 

±13 

E1-E4 

100 

±0 

NR 

NR 

E5-E9 

100 

±0 

4 

96 

±3 

Officers 

100 

±0 

2 

98 

±2 

01-03 

100 

±0 

2 

98 

±4 

04-06 

100 

±0 

2 

98 

±3 

ASiAN 

100 

±0 

6 

94 

±2 

Army 

100 

±0 

7 

93 

±4 

Navy 

100 

±0 

7 

93 

±3 

Marine  Corps 

100 

±0 

4 

96 

±2 

Air  Force 

100 

±0 

4 

96 

±2 

Eniisted 

100 

±0 

6 

94 

±2 

E1-E4 

100 

±0 

7 

93 

±3 

E5-E9 

100 

±0 

6 

94 

±2 

Officers 

100 

±0 

5 

95 

±4 

01-03 

100 

±0 

5 

95 

±7 

04-06 

100 

±0 

5 

95 

±2 

NHPi 

100 

±0 

4 

96 

±3 

Army 

100 

±0 

4 

96 

±6 

Navy 

100 

±0 

4 

96 

±5 

Marine  Corps 

100 

±0 

2 

98 

±4 

Air  Force 

100 

±0 

5 

95 

±4 

Eniisted 

100 

±0 

4 

96 

±3 

Officers 

100 

±0 

1 

99 

±3 

TWO  OR  MORE  RACES 

100 

±0 

6 

94 

±4 

Army 

100 

±0 

6 

94 

±7 

Navy 

100 

±0 

8 

92 

±8 

Marine  Corps 

100 

±0 

1 

99 

±2 

Air  Force 

100 

±0 

6 

94 

±7 

Eniisted 

100 

±0 

6 

94 

±4 

E1-E4 

100 

±0 

5 

95 

±5 

E5-E9 

100 

±0 

6 

94 

±5 

Officers 

100 

±0 

8 

92 

±13 

01-03 

100 

±0 

NR 

NR 

04-06 

100 

±0 

2 

98 

±3 

COAST  GUARD 

100 

±0 

3 

97 

±2 

White 

100 

±0 

3 

97 

±2 

Biack 

100 

±0 

3 

97 

±2 

Hispanic 

100 

±0 

3 

97 

±2 

Other  Race/Ethnicity 

100 

±0 

6 

94 

±6 

Eniisted 

100 

±0 

3 

97 

±2 

Officers 

100 

±0 

4 

96 

±4 

Maie 

100 

±0 

3 

97 

±2 

Femaie 

100 

±0 

4 

96 

±2 

Not  Depioyed  Past  12  Months 

100 

±0 

3 

97 

±2 

Depioyed  Past  12  Months 

100 

±0 

5 

95 

±4 

NR:  Not  reportable 


99.  Continued 


Percent 

Responding  I  1 
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100.  In  what  region  of  the  United  States  do  you  live?  Constructed  from  administrative  data. 

1.  West  2.  Midwest  3.  Northeast 

4.  South 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

TOTAL  DOD 

74 

±2 

31 

9 

5 

55 

±2 

Army 

75 

±2 

21 

12 

7 

61 

±3 

Navy 

69 

±2 

37 

4 

6 

53 

±3 

Marine  Corps 

73 

±4 

43 

5 

3 

49 

±5 

Air  Force 

77 

±2 

33 

13 

4 

51 

±3 

Eniisted 

71 

±2 

32 

9 

5 

54 

±2 

E1-E4 

63 

±3 

34 

11 

6 

49 

±3 

E5-E9 

79 

±2 

30 

7 

5 

58 

±2 

Officers 

85 

±2 

25 

11 

5 

59 

±3 

01-03 

84 

±3 

25 

12 

5 

57 

±4 

04-06 

86 

±3 

26 

11 

5 

59 

±4 

Maie 

74 

±2 

31 

9 

5 

55 

±2 

Femaie 

73 

±3 

30 

9 

3 

58 

±4 

Not  Depioyed  Past  12  Months 

76 

±2 

31 

10 

5 

54 

±2 

Depioyed  Past  12  Months 

69 

±2 

30 

8 

6 

56 

±3 

WHiTE 

75 

±2 

30 

11 

6 

53 

±2 

Army 

76 

±3 

22 

14 

7 

57 

±4 

Navy 

71 

±3 

36 

5 

6 

53 

±4 

Marine  Corps 

74 

±5 

41 

7 

3 

49 

±6 

Air  Force 

79 

±3 

32 

13 

4 

50 

±4 

Eniisted 

72 

±2 

32 

10 

6 

52 

±3 

E1-E4 

63 

±4 

34 

13 

7 

46 

±4 

E5-E9 

81 

±2 

30 

8 

5 

56 

±3 

Officers 

87 

±3 

25 

12 

5 

58 

±4 

01-03 

86 

±4 

25 

13 

6 

56 

±5 

04-06 

88 

±3 

26 

12 

5 

57 

±5 

BLACK 

72 

±3 

21 

7 

4 

68 

±3 

Army 

74 

±4 

14 

9 

4 

74 

±5 

Navy 

69 

±4 

24 

4 

4 

68 

±5 

Marine  Corps 

68 

±4 

30 

2 

3 

65 

±6 

Air  Force 

73 

±4 

29 

11 

2 

58 

±5 

Eniisted 

71 

±3 

21 

7 

4 

68 

±3 

E1-E4 

59 

±5 

22 

7 

3 

67 

±7 

E5-E9 

78 

±3 

20 

7 

4 

68 

±3 

Officers 

79 

±4 

17 

7 

4 

72 

±5 

01-03 

79 

±4 

18 

8 

3 

72 

±6 

04-06 

81 

±6 

18 

6 

6 

70 

±6 

HiSPANiC 

72 

±3 

36 

6 

5 

53 

±3 

Army 

72 

±4 

21 

9 

6 

65 

±5 

Navy 

66 

±5 

44 

3 

6 

47 

±6 

Marine  Corps 

73 

±6 

54 

2 

4 

40 

±8 

Air  Force 

76 

±5 

42 

9 

3 

46 

±7 

Eniisted 

71 

±3 

38 

6 

5 

52 

±4 

E1-E4 

64 

±5 

42 

7 

4 

46 

±6 

E5-E9 

77 

±3 

34 

5 

5 

56 

±4 

Note.  Percent  responding  are  active  duty  members  who  answered  the  survey  and  who  received  their  last  communication  about  the  survey  at  their  home  in  one  of  the  50 
United  States  or  the  District  of  Columbia. 
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100.  Continued 

Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Officers 

79 

±5 

24 

8 

5 

63 

±6 

01-03 

80 

±6 

28 

11 

6 

56 

±9 

04-06 

77 

±8 

24 

7 

5 

64 

±6 

AiAN 

71 

±8 

36 

6 

3 

55 

±11 

Army 

71 

±13 

21 

5 

3 

71 

±12 

Navy 

72 

±9 

46 

3 

3 

48 

±16 

Marine  Corps 

75 

±19 

NR 

2 

2 

NR 

±3 

Air  Force 

64 

±20 

30 

NR 

1 

NR 

±12 

Eniisted 

72 

±7 

40 

6 

3 

51 

±12 

E1-E4 

69 

±12 

NR 

4 

1 

NR 

±3 

E5-E9 

76 

±9 

39 

9 

4 

48 

±12 

Officers 

66 

±32 

11 

4 

2 

83 

±10 

01-03 

75 

±31 

16 

3 

3 

NR 

±16 

04-06 

55 

±47 

8 

5 

2 

85 

±14 

ASiAN 

66 

±4 

52 

6 

4 

38 

±4 

Army 

66 

±7 

34 

7 

7 

51 

±7 

Navy 

61 

±5 

68 

2 

3 

27 

±5 

Marine  Corps 

75 

±7 

60 

2 

3 

35 

±16 

Air  Force 

71 

±6 

44 

15 

3 

39 

±9 

Eniisted 

63 

±4 

55 

6 

3 

36 

±5 

E1-E4 

57 

±7 

49 

9 

4 

38 

±8 

E5-E9 

68 

±4 

59 

4 

2 

35 

±6 

Officers 

79 

±6 

40 

9 

6 

45 

±8 

01-03 

76 

±8 

39 

10 

5 

46 

±11 

04-06 

85 

±4 

40 

8 

NR 

44 

±13 

NHPi 

64 

±9 

35 

3 

2 

59 

Army 

64 

±15 

21 

3 

3 

73 

EH 

Navy 

65 

±12 

NR 

0 

1 

NR 

±2 

Marine  Corps 

60 

±13 

52 

2 

1 

45 

±16 

Air  Force 

63 

±14 

52 

9 

1 

38 

±5 

Eniisted 

62 

±10 

37 

3 

2 

58 

±11 

Officers 

88 

±11 

NR 

2 

2 

NR 

±5 

TWO  OR  MORE  RACES 

71 

±6 

30 

8 

6 

56 

±7 

Army 

77 

±10 

19 

8 

14 

59 

±14 

Navy 

69 

±8 

45 

2 

1 

52 

±11 

Marine  Corps 

57 

±21 

NR 

2 

2 

NR 

±7 

Air  Force 

72 

±9 

27 

14 

1 

57 

±10 

Eniisted 

70 

±6 

31 

8 

6 

55 

±8 

E1-E4 

63 

±10 

24 

10 

10 

55 

±13 

E5-E9 

79 

±6 

37 

7 

2 

54 

±9 

Officers 

79 

±10 

27 

4 

NR 

63 

±14 

01-03 

77 

±13 

26 

3 

NR 

61 

±17 

04-06 

84 

±16 

NR 

6 

2 

NR 

±6 

COAST  GUARD 

90 

±2 

29 

7 

16 

47 

±3 

White 

91 

±2 

28 

8 

17 

48 

±4 

Biack 

88 

±3 

19 

5 

18 

57 

±4 

Hispanic 

86 

±3 

31 

5 

16 

48 

±5 

Other  Race/Ethnicity 

87 

±4 

42 

7 

15 

36 

±7 

Eniisted 

89 

±2 

30 

8 

17 

45 

±4 

Officers 

92 

±3 

24 

5 

14 

58 

±5 

Maie 

90 

±2 

28 

8 

16 

48 

±4 

Femaie 

89 

±2 

34 

5 

18 

44 

±3 

Not  Depioyed  Past  12  Months 

91 

±2 

27 

7 

17 

49 

±4 

Depioyed  Past  12  Months 

87 

±4 

35 

9 

16 

40 

±7 
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•  You  have  reached  the  redirect  page  for  Department  of  Defense  Human 
Resources  Strategic  Assessment  Program  (HRSAP)  surveys.  You  wili  be 
redirected  to  our  contractor's  web  site  (a  secure  .com  site  run  by  Data 
Recognition  Corporation)  to  participate  in  the  survey. 

•  Please  enter  your  Ticket  Number  beiow,  then  ciick  the  Continue  button  to 
access  your  survey. 


Continue  | 


•  if  you  are  not  automaticaiiy  transferred,  ciick  on  the  iink  beiow: 

http://wvw.dodsurvev.net 

Certification 

Authorities:  10  USC  1782 

Sponsor:  Office  of  the  Under  Secretary  of  Defense  for  Personnel 
and  Readiness 

Report  Controi  Number:  DD-PSR|AR|  2145 

Contract:  M67004-99-0001 

Survey  Results:  http:  www.dmdc.osd.mil  surveys 
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Welcome 


Securirv'  Protection  Ad\'ison’ 


RCSiiDD-PARfOD11946 

Ivd.;/:8.:oii 


You  have  been  selected  to  take  a  suivey  on  issues  of  workplace  race  ethnic  harassment  and  discrimination,  ^\^len  you  chck  the 
Continue  button  below,  you  will  be  asked  to: 


•  Create  a  Personal  Identification  Number  (PIN) 

•  Read  the  Privacy  Act  and  Infonned  Consent  Statement 

•  Take  the  surs  ev 


Thank  you.  again,  for  your  time  and  participation. 
Continue  [ 


FieouentK’  Asked  Questions  How  to  Contact  L's 
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PRIVACY  ACT  STATEMENT  FOR  STATUS  OF  FORCES  SURVEYS 


In  accordance  with  the  Privacy  Act,  this  notice  informs  you  of  the  purpose  of  the  Human  Relation  surveys  and  how  the 
findings  of  these  surveys  will  be  used.  It  also  provides  information  about  the  Privacy  Act  and  about  informed  consent. 
Please  read  it  carefully. 

AUTHORITY:  10  United  States  Code,  Sections  136,  481,  1782,  2358.  14  United  States  Code  Section  1. 

PRINCIPAL  PURPOSE:  Information  collected  in  this  survey  will  be  used  to  research  attitudes  and  perceptions  about 
racial  and  ethnic  issues  including  harassment  and  discrimination  and  identify  areas  where  improvements  are  needed. 
This  information  will  assist  in  the  formulation  of  policies  which  will  help  to  improve  the  working  environment.  Reports  will 
be  provided  to  the  Office  of  the  Secretary  of  Defense,  each  Military  Department,  the  United  States  Coast  Guard,  and  the 
Joint  Chiefs  of  Staff.  Findings  will  be  used  in  reports  and  testimony  provided  to  Congress.  Some  findings  may  be 
published  by  the  Defense  Manpower  Data  Center  (DMDC)  or  in  professional  journals,  or  presented  at  conferences, 
symposia,  and  scientific  meetings.  Data  could  be  used  in  future  research.  Datasets  without  any  identifying  information 
may  be  analyzed  by  researchers  outside  of  DMDC.  Briefings  and  reports  on  results  from  these  surveys  will  be  posted 
on  the  Web:  http://www.dmdc.osd.mil/survevs/ 

ROUTINE  USES:  None. 


DISCLOSURE:  Providing  information  on  this  survey  is  voluntary.  Most  people  take  30  minutes  to  complete  the  survey. 
There  is  no  penalty  or  loss  of  benefits  to  which  you  are  entitled  if  you  choose  not  to  respond.  However,  maximum 
participation  is  encouraged  so  that  the  data  will  be  complete  and  representative.  Your  survey  responses  will  be  treated 
as  confidential.  Identifying  information  will  be  used  only  by  government  and  contractor  staff  engaged  in,  and  for 
purposes  of,  the  survey  research.  For  example,  the  research  oversight  office  of  the  Office  of  the  Under  Secretary  of 
Defense  (Personnel  and  Readiness),  representatives  of  the  U.S.  Army  Medical  Research  and  Materiel  Command  and 
United  States  Coast  Guard  are  eligible  to  review  research  records  as  a  part  of  their  responsibility  to  protect  human 
subjects  in  research.  This  survey  is  being  conducted  for  research  purposes.  In  no  case  will  individual  identifiable 
survey  responses  be  reported.  If  you  answer  any  items  and  indicate  distress  or  being  upset,  etc.,  you  will  not  be 
contacted  for  follow-up  purposes.  However,  if  you  indicate  a  direct  threat  to  harm  yourself  or  others  within  responses  or 
communications  about  the  survey,  because  of  concern  for  your  welfare,  DMDC  will  notify  an  office  in  your  area  for 
appropriate  action. 


SURVEY  ELIGIBILITY  AND  POTENTIAL  BENEFITS:  DMDC  uses  well-established,  scientific  procedures  to  randomly 
select  a  sample  that  represents  the  Defense  community  based  on  combinations  of  demographic  characteristics  (e.g., 
race/ethnicity.  Service).  This  is  your  chance  to  be  heard  on  issues  that  directly  affect  you.  While  there  is  no  direct 
benefit  for  your  individual  participation,  your  responses  on  this  survey  make  a  difference. 


STATEMENT  OF  RISK:  The  data  collection  procedures  are  not  expected  to  involve  any  risk  or  discomfort  to  you.  The 
only  risk  to  you  is  accidental  or  unintentional  disclosure  of  the  data  you  provide.  However,  the  government  and  its 
contractors  have  a  number  of  policies  and  procedures  to  ensure  that  survey  data  are  safe  and  protected.  For  example, 
no  identifying  information  (name,  address.  Social  Security  Number)  is  ever  stored  in  the  same  file  as  survey  responses. 
Survey  data  may  be  shared  with  organizations  doing  research  on  DoD  personnel  but  only  after  minimizing  detailed 
demographic  data  (for  example,  paygrade  and  detailed  location  information)  that  could  possibly  be  used  to  identify  an 
individual.  A  confidentiality  analysis  is  performed  to  reduce  the  risk  of  there  being  a  combination  of  demographic 
variables  that  can  single  out  an  individual.  Government  and  contractor  staff  members  have  been  trained  to  protect  client 
identity  and  are  subject  to  civil  penalties  for  violating  your  confidentiality. 


If  you  are  a  victim  of  racial/ethnic  harassment  or  a  person  who  wishes  to  prevent  or  respond  to  it,  you  may  want 
to  contact  your  Service’s  local  equal  opportunity  office.  To  reach  a  hotline  for  your  Service  call: 


Army: 

Marine  Corps: 
Navy: 

Air  Force: 
Coast  Guard: 


1-800-267-9964 

703-784-9371 

1-800-253-0931 

1-800-616-3775 

1-800-222-0364 
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To  reach  Military  OneSource  24/7  you  can  call  a  hotline  number:  Stateside:  1-800-342-9647  Overseas:  00-800- 
3429-8477  or  call  collect  1-484-530-5908.  Worldwide:  www.militarvonesource.com.  Coast  Guard  members  may 
want  to  call  Employee  Assistance  Program  Counseling  Services  (1-800-222-0364). 

If  you  are  experiencing  any  problem  with  the  survey,  please  e-mail  HRSurvev@osd.pentaqon.mil  or  leave  a  message 
any  time,  toll-free,  at  1-800-881-5307.  If  you  have  concerns  about  your  rights  as  a  research  participant,  please  contact: 
Ms.  Caroline  Miner,  Human  Research  Protection  Program  Manager  for  the  Office  of  the  Under  Secretary  of  Defense 
(P&R),  HRPP@tma.OSD.mil.  703-575-2677. 

Click  Continue  if  you  agree  to  do  the  survey.  Once  you  start  answering  the  survey,  if  you  desire  to  withdraw  your 
answers,  piease  notify  the  Survey  Processing  Center  prior  to  Aprii  21 ,  2009  by  sending  an  e-maii  to 
HRSurvev@osd.pentaqon.mii  or  ieave  a  message,  toii-free,  at  1-800-881-5307.  Piease  inciude  in  the  e-maii  or  phone 
message  your  name.  Ticket  Number,  and  the  PIN  that  you  selected  when  you  started  this  survey.  Uniess  withdrawn, 
partiaiiy  compieted  survey  data  may  be  used  after  that  date. 


HOW  TO  CONTACT  US 


If  you  have  questions  or  concerns  about  this  survey,  you  have  three  ways  to  contact  the  Survey  Operations  Center: 

•  Caii:  1-800-881-5307 

•  E-maii:  HRSurvev@osd.pentaqon.mii 

•  Fax:  1-763-268-3002 


ABOUT  THIS  QUESTIONNAIRE 

What  is  the  Human  Relations  Survey  Program? 

•  Human  Reiations  Survey  Program  is  a  DoD  personnei  program  that  features  Web-based  surveys  sponsored  by  the 
Under  Secretary  of  Defense  for  Personnei  and  Readiness  (USD[P&R]). 

•  These  surveys  enabie  the  DoD  to  reguiariy  assess  the  attitudes  and  opinions  of  the  DoD  community — active  duty  and 
Reserve  component  members,  and  their  spouses — on  the  fuii  range  of  personnei  issues. 

How  do  I  know  this  is  an  official,  approved  DoD  survey? 

•  In  accordance  with  DoD  Instruction  8910.01,  aii  data  coiiection  in  the  Department  must  be  iicensed  and  show  that 
iicense  as  a  Report  Controi  Symboi  (RCS)  with  an  expiration  date.  The  RCS  for  this  survey  is  RCS#  DD-P&R(QD) 
1946,  expiring  02/28/2011. 

How  did  you  pick  me? 

•  We  use  weii-estabiished,  scientific  procedures  to  randomiy  seiect  a  sampie  that  represents  the  Defense  community 
based  on  combinations  of  demographic  characteristics  (e.g.,  race/ethnicity.  Service). 

Why  should  I  participate? 

•  This  is  your  chance  to  be  heard  on  issues  that  directiy  affect  you,  inciuding  satisfaction  with  aspects  of  miiitary  iife, 
satisfaction  with  your  workpiace  environment  and  the  prevaience  of  raciai/ethic  harassment/discrimination. 

•  Your  responses  on  this  survey  make  a  difference. 

What  is  HRSurvev@osd.pentaqon.mil? 

•  The  officiai  e-maii  address  for  communicating  about  HR  surveys.  "HRSurvey"  is  short  for  Human  Reiations  Survey. 

Why  am  I  being  asked  to  use  the  Web? 

•  Web  administration  enabies  us  to  get  survey  resuits  to  senior  Defense  ieaders  faster. 

Why  are  you  using  a  .net  instead  of  a  .mil  domain  to  field  your  survey? 

•  The  survey  is  administered  by  our  contractor.  Data  Recognition  Corporation,  an  experienced  survey  operations 
company.  The  survey  coiiection  tooi  starts  on  a  .mii  site  within  DMDC.  Once  you  enter  your  ticket  number  you  are 
redirected  to  a  contractor  site  which  uses  a  .net  domain.  This  aiiows  everyone  to  access  the  survey,  even  from  a  non¬ 
government  computer. 

Do  I  have  to  take  the  survey  in  one  sitting? 

•  No,  it  is  not  necessary  to  compiete  the  survey  in  one  sitting.  From  any  survey  item,  just  ciick  the  Save  and  Return 
Later  button.  Aii  of  your  responses  are  saved.  When  you  return  to  the  Web  site,  enter  your  Ticket  Number  and  PIN. 
You  will  re-start  the  survey  at  the  point  you  stopped. 
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Why  does  the  survey  ask  personal  questions? 

•  DMDC  reports  overall  results,  as  well  as  other  characteristics,  such  as  location,  gender,  etc.  To  complete  these 
analyses,  we  must  ask  respondents  for  these  types  of  demographic  information. 

•  Analyzing  results  in  this  way  provides  Defense  leaders  information  about  the  attitudes  and  concerns  of  all  subgroups 
of  personnel  so  that  no  groups  are  overlooked. 

•  Sometimes  sensitive  questions  are  asked  in  order  to  improve  personnel  policies,  programs,  and  practices.  As  with  all 
questions  on  the  surveys,  your  responses  will  be  held  in  confidence. 

Will  my  answers  be  kept  private? 

•  Your  privacy  will  be  safeguarded  in  accordance  with  the  Privacy  Act  of  1974  (Public  Law  93-579).  Privacy  Act  Notice 

•  Only  group  statistics  will  be  reported.  Individual  data  will  not  be  reported. 

Can  I  withdraw  my  answers  once  I  have  started  the  survey  on  the  Web? 

•  If  you  wish  to  withdraw  your  answers,  please  notify  the  Survey  Processing  Center  prior  to  April  21 ,  2009  by  sending 
an  e-mail  to  HRSurvev@osd.pentaqon.mil  or  calling,  toll-free  1-800-881-5307.  Include  your  name.  Ticket  Number  and 
PIN. 

Will  I  ever  see  the  results  of  the  survey? 

•  Survey  results  will  be  posted  on  the  following  Web  site: 

http://www.dmdc.osd.mil/survevs/ 
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Please  return  your  completed  survey  in  the  business  reply  envelope  through  a  U.S.  government  mail  room  or  post  office. 

DEFENSE  MANPOWER  DATA  CENTER 
ATTN:  SURVEY  PROCESSING  CENTER 
DATA  RECOGNITION  CORPORATION 
RO.  BOX  5720 
HOPKINS.  MN  55343 
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COMPLETION  INSTRUCTIONS 


YOUR  BACKGROUND 


•  U99  a  blua  or  black  pan. 

•  Place  an  *‘X"  in  the  appropriate  box  or  boxes. 

RIGHT  X  WRONG 


/  O 


1.  In  what  Service  were  you  on  active  duty  on 
February  2,  2009? 


*  To  change  an  answer,  completely  black  out  the  wrong  answer  and  put 
an  “X”  in  the  correct  box  as  shown  below. 

CORRECT  ANSWER  X  INCORRECT  ANSWER  | 


PRIVACY  ACT  STATEMENT  &  INFORMED 
CONSENT  INFORMATION 

In  accordance  with  t>e  Privacy  Act,  this  nobce  inlorins  you  of  the  pupose  of  the 
Human  Relation  .surveys  and  how  Ihe  findings  of  thase  surveys  will  be  used  li 
also  provides  information  about  the  Privacy  Act  and  about  informed  consent 
Please  read  it  carefully 

AUTHORITY;  10  United  Slates  Code.  Sections  136.481. 1782.2358  14  United 
Stales  Code  Section  1 

PRINCIPAL  PURPOSE:  Inloimation  collected  in  this  survey  will  be  used  lo 
research  attitudes  and  percepfeoivs  aboiX  racial  and  ettmic  issues  inducing 
haras.smenl  and  discnmination  arvl  identify  areas  where  improvements  are 
needed  This  information  wili  assist  m  the  formulalion  of  policies  which  will  fielp 
lo  impfove  the  working  environment  Reports  will  be  provided  to  the  Office  of 
the  Secretary  or  Uoinnse,  each  Military  Department.  Ihe  United  Stales  coast 
Guard,  and  Ihe  Joint  Chiefs  of  Staff  Finding.s  will  be  used  in  reports  and 
lustimonv  piovidod  to  Congoss  Some  ItTKings  may  bo  published  by  tie  Delense 
Manpower  Data  Center  (DMDC)  or  n  professional  journals,  or  presented  at 
confererxxts,  symposia,  and  .scientific  meetings  Data  could  be  used  in  future 
resoard)  Datasets  wittroul  any  idonlilying  intor mabon  may  bo  analyzed  by 
researdrers  outside  of  DMDC  Briefings  and  reports  on  results  Ifom  these 
surveys  will  be  posted  on  ttie  Web  titip  //www  dmdc  osd  mtl/suiveys/ 

ROUTINE  USES:  None 

DISCLOSURE;  PruvKbiig  inbrmalion  un  bus  .survey  is  vohmlary  Most  people 
lake  30  minutes  to  complete  thosnvoy  Ihoto  is  no  penally  or  loss  ot  bunolits 
to  which  you  are  enblled  if  you  chouse  not  to  respond  I  towever.  maximum 
pailicipabon  is  encouraged  so  ttial  ttie  data  will  becomplele  and  lepiesenlalive 
Your  survey  responses  will  be  treated  as  confidential  identifying  infixmation  will 
bo  u.sod  only  by  govornmont  and  contractor  .staff  engaged  in.  and  (or  prxpo$e.s  of. 
Ihe  sifvey  research  t  or  sample.  Ihe  leseaidi  oversight  oltce  ol  Die  Qltice  of 
Ihe  Under  Secretary  of  Defense  (Persumel  and  Readiness),  representabves  of 
the  U  S  Army  MedicaJ  Research  and  Materiel  command  and  United  Slates  Coa.sl 
Guard  are  eiigihle  to  review  research  records  as  a  part  of  then  re.spoasibility  to 
protect  human  subjects  in  research  This  survey  is  beir^  conducted  for  rasearch 
purposes  tn  no  case  will  individjalidenbliaMesiivey  responses  be  rep<x  led  If 
you  answer  any  itenxs  arvi  indicate  distress  or  being  upset,  etc  .  you  will  noi  be 
conlaclod  lor  loflow  up  pixposos  However,  it  you  XKkeale  a  drecl  Irroal  lo  harm 
yoLf  $6f f  or  others  within  responses  or  communicaborvs  about  the  $u  vey.  because 
ol  concern  foi  your  wellaio.  DMDC  wiU  nobty  an  oftico  in  you  aiea  tor  appiopnate 
acbon 

SURVEY  ELIGIBILITY  AND  POTENTIAL  BENEFfTS;  DMDC  uses  well 
established,  sclenbflc  procedues  lo  landornty  select  a  sample  that  lepresenls  Ihe 
Defense  community  ba.sed  on  combinabuns  of  demogaphic  character Lsixrs  (e  g  . 
race/einniatv.  Service)  This  is  your  chance  to  be  rv)ard  on  issues  rial  diroclly 
affect  you  While  Itreie  is  no  dxeci  benefit  lor  your  individual  paitiapaliori,  you 
re.sponsffi  on  this  survey  make  g  dltfgnncg 

STATEMENT  OF  RISK:  The  dala  collodion  pioccduos  are  not  expoctod 
lo  involve  any  risk  or  drscomfort  to  you  The  only  risk  to  you  is  acddenlal  or 
unintentional  disclosu e  of  t>o  data  you  provido  However,  the  government  and 
Its  contractors  have  a  number  of  poiictes  and  procedixes  to  ensue  that  survey 
data  are  sate  and  protected  For  example,  no  identtrying  tnlormabon  (name, 
addre-ss.  Social  S^urily  Niinbei)  is  ever  stored  in  the  same  tie  as  sif  vey 
raspoases  Srxvey  data  may  be  .shared  with  organizataons  doing  research  on 
Dot)  pof sonnol  bijl  or^ly  alter  nxnmi/ing  dniaiind  drxnograpfnc  dala  (for  example, 
paygrade  and  detailed  locabon  mformabon)  that  could  posskXy  be  used  lo  idenbfy 
an  indvidual  A  conlidontialily  analysis  is  (Stormed  lo  loduco  B>o  risk  ol  llioro 
being  a  combination  of  demographic  variables  that  can  single  out  an  individual 
Government  and  contractor  .staff  member.s  have  been  trained  to  protect  client 
idonlily  and  are  subject  to  civil  penalbes  tor  violabng  your  conlidontialily 
If  you  grg  g  viefim  of  rgclgUothnic  hgrgssmont  or  g  porson  who  wishos  to 
provont  or  rospond  to  it  you  may  want  to  contact  your  sorvica’s  local  equal 
opportunity  office.  To  reach  a  hotlirte  (or  your  Service  call: 

Army:  1-800-267-QS64  Merfne  Corps.  703-784-9371  Navy.  1-800-253-0931 
AirForco:  1800  616  37/5  Coast  Guard:  1800  222  0364 
To  reach  Military  Or>e  Source  24/7  you  can  call  a  hottir>e  number; 

Stateside;  1-800-342-9647  Overseas;  00-800-3429-8477  or  call  collect 
1-484-530-5908.  Worldwide:  www.mMItaryonesource.com.  Coast  Guard 
members  may  want  to  call  Employee  Assistance  Program  counseling 
Services  (1-800-222-0364). 

If  you  are  experiencing  any  problem  with  the  survey,  please  e-mail  the  Survey 
Processing  Center  at  HRSurvey9osd.pentagon.mil  or  leave  a  message  any 
Ume.  toll-free,  at  1  -800-881  -5307.  if  you  have  concerns  about  your  riglits  as 
a  research  participant  please  contact;  Ms.  Caroline  Miner.  Human  Research 
Protection  Program  Manager  lor  the  Office  of  the  Under  Secretary  of  Defense 
(P4R).  HRPP9tma.0$D.mll.  703-575-2677. 

If  you  desire  to  withdraw  your  answers  after  you  submit  your  survey,  please 
notify  the  Survey  Processing  Center  prior  to  April  21 . 2009.  Please  include  your 
name  andTIctol  Number. 


□  Army 

□  Navy 

[El  Marine  Corps 
C3  Air  Force 

□  Coast  Guard 

□  None,  you  were  separated  or  retired  o  GO  TO 
QUESTION  98 


2.  Are  you...  ? 

□  Male  □  Female 

Mark  one. 

□  0-1/0- IE 

□  0-2/0-2E 
[3  0-3/0-3E 

□  0-4 

□  0-5 

□  0-6  or  above 

4.  Are  you  Spanish/Hispanic/Latino? 

□  No,  not  Spanish/Hispanic/Latino 

□  Yes,  Mexican,  Mexican -American,  Chicane,  Puerto 
Rican,  Cuban,  or  other  Spanish/Hispanic/Latino 

5.  What  is  your  race?  Mark  one  or  more  races  to 
indicate  what  race  you  consider  yourseif  to  be. 

E  White 

G]  Black  or  African  American 

□  American  Indian  or  Alaska  Native 

□  Asian  (for  example,  Asian  Indian,  Chinese, 

Filipino,  Japanese,  Korean,  or  Vietnamese) 

□  Native  Hawaiian  or  other  Pacific  Islander  (for 
example,  Samoan,  Guamanian  or  Chamorro) 

6.  What  is  the  highest  degree  or  level  of  school 
that  you  have  completed?  Mark  the  one 
answer  that  describes  the  highest  grade  or 
degree  that  you  have  completed. 

n  12  years  or  less  of  school  (no  diploma) 

□  High  school  graduate-traditional  diploma 

□  High  school  graduate-alternative  diploma  (home 
school,  GED,  etc.) 

□  Some  college  credit,  but  less  than  1  year 

□  1  or  more  years  of  college,  no  degree 

0  Associate's  degree  (for  example,  AA.  AS) 

(3  Bachelor's  degree  (for  example,  BA,  AB,  BS) 

CD  Master's,  doctoral,  or  professional  school  degree 
(for  example,  MA,  MS,  MEng,  MBA,  MSW,  PhD, 
MD,  JD,  DVM) 


What  is 

your  current 

paygrade? 

□ 

E-1 

□ 

E-6 

0 

W-1 

□ 

E-2 

□ 

E-7 

□ 

W-2 

□ 

E-3 

□ 

E-8 

□ 

W-3 

□ 

E-4 

□ 

E-9 

□ 

W-4 

□ 

E-5 

□ 

W-5 

♦ 


2 
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FAMILY  AND  HOUSEHOLD  INFORMATION 

7.  What  is  your  marital  status?  Mark  one. 

□  Married  ^  IF  MARRIED,  GOTO  QUESTION  9 

□  Separated  IF  SEPARATED,  GOTO 
QUESTION  9 

□  Divorced 

□  Widowed 

□  Never  married 

8.  Do  you  have  a  significant  other? 

!  ]  Yes 

n  No  IF  NO,  GO  TO  QUESTION  12 

9.  Is  your  spouse/significant  other  Spanish/ 
Hispanic/Latino? 

□  No,  not  Spanish/Hispanio/Latino 

□  Yes,  Mexican,  Mexican-American,  Chicano,  Puerto 
Rican,  Cuban,  or  other  Spanish/Hispanic/Latino 

10.  What  race  is  your  spouse/significant  other? 

Mark  one  or  more  to  describe  his/her  race. 

□  White 

□  Black  or  African  American 

□  American  Indian  or  Alaska  Native 

□  Asian  (for  example,  Asian  Indian,  Chinese, 

Filipino,  Japanese,  Korean,  or  Vietnamese) 

□  Native  Hawaiian  or  other  Pacific  Islander  (for 
example,  Samoan,  Guamanian  or  Chamorro) 


14.  Suppose  that  you  have  to  decide  whether  to  ^ 

stay  on  active  duty.  Assuming  you  could  stay, 

how  likely  is  it  you  would  choose  to  do  so? 

□  Very  likely 
D  Likely 

□  Neither  likely  nor  unlikely 

□  Unlikely 

[H  Very  unlikely 

15.  Overall,  how  satisfied  are  you  with  the  military 
way  of  life? 

L:J  Very  satisfied 
n  Satisfied 

□  Neither  satisfied  nor  dissatisfied 

□  Dissatisfied 

□  Very  dissatisfied 

16.  Suppose  a  youth  came  to  you  for  advice.  How 
likely  is  it  that  you  would  recommend...  Mark  one 
answer  tor  each  item. 

_ Very  unlikely 

Unlikely 

Neither  likely  nor  unlikely 
UkeiT] 

Very  likely^ 

a.  Joining  a  military  Service? . 

b.  Joining  a  Reserve  component  of 

the  military? . 

c.  Becoming  a  federal  civil  servant? ....  _ 


TEMPO 


SATISFACTION  AND  RETENTION  INTENTION 


11.  Does  your  spouses ian if icantjpther  think  you 
should  stay  on  or  leave  active  duty? 

[m  strongly  favors  staying 
E  Somewhat  favors  staying 
E  Has  no  opinion  one  way  or  the  other 
E  Somewhat  favors  leaving 
E  Strongly  favors  leaving 

12.  Does  your  family  think  you  should  stay  on  or 
leave  active  duty? 

Q  Strongly  favors  staying 
E  Somewhat  favors  staying 
E  Has  no  opinion  one  way  or  the  other 

□  Somewhat  favors  leaving 

□  Strongly  favors  leaving 

13.  How  many  years  of  active  duty  service  have  you 
completed  (including  enlisted,  warrant  officer, 
and  commissioned  officer  time)?  To  indicate  less 
than  one  year,  enter  “0". 


Years 


17.  In  the  past  12  months,  how  many  nights  did 
you  spend  away  from  your  permanent  duty 
station  because  of  your  military  duties?  To 
indicate  none,  enter  “0". 


Nights 


18.  Have  you  been  deployed  longer  than  30 
consecutive  days  since  September  11, 2001? 

□  Yes,  in  the  past  12  months 

□  Yes,  but  not  in  the  past  12  months 

□  No  'i-  IF  NO,  GO  TO  QUESTION  21 


19.  In  the  past  12  months,  have  you  been  deployed 
for  any  of  the  following  operations?  Mark  “Yes 
or  “No"  for  each  item. 


No 


Yes 


a.  Operation  Noble  Eagle  (airport  security) . 

b.  Operation  Enduring  Freedom  (Afghanistan).. 

c.  Operation  Iraqi  Freedom . 

d.  Other . 
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^  20.  Have  you  ever  been  deployed  to  a  combat  zone 

or  an  area  where  you  drew  imminent  danger  or 
hostiie  fire  pay  since  September  11,  2001? 

n  Yes,  in  the  past  12  months 
G  Yes,  but  not  in  the  past  12  months 
G  No 


YOUR  MILITARY  WORKPLACE 


21.  How  much  do  you  agree  or  disagree  with  the 
foiiowing  statements  about  your  workplace? 
Mark  one  answer  for  each  statement. 


a. 

b. 

c. 

d. 

e. 

I. 

9 

h. 

i. 

i- 

k. 


m. 


n. 


0. 


P- 


strongly  disagree 
Disagree 


Neither  agree  nor  disagree 

_ 


iOpCwn 


I  know  what  is  expected  of  me  at 

work . 

I  have  the  materials  and  equipment  _____ 

I  need  to  do  my  work  right .  jLDDO— *Z1 

At  work.  I  have  the  opportunity  to 

do  what  I  do  best  every  day . 

In  the  last  seven  days,  I  have 
received  recognition  or  praise  for 

doing  good  work . 

My  supervisor,  or  someone  at  work, 
seems  to  care  about  me  as 

a  person . 

There  is  someone  at  work  who 

encourages  my  development . 

At  work,  my  opinions  seem  to  count... 

The  mission/purpose  of  my  Service 
makes  me  feel  my  job  is  important... 

My  coworkers  are  committed  to 

doing  quality  work . 

I  have  a  best  friend  at  work . 

In  the  last  six  months,  someone  at 
work  has  talked  to  me  about  my 

progress . 

This  last  year,  I  have  had 
opportunities  at  work  to  learn 

and  to  grow . 

At  my  workplace,  a  person's  job 
opportunities  and  promotions 
are  based  only  on  work-related 

characteristics . 

My  supervisor  helps  everyone  in 

my  work  group  feel  included . 

I  trust  my  supervisor  to  deal  fairly 
with  issues  of  equal  treatment  at 

my  workplace . 

At  my  workplace,  all  employees 
are  kept  well  informed  about  issues 
and  decisions  that  affect  them  ...  . nogan 


ixir 


Items  21  .a  through  21  .p  are  used  by  permission  ol  the 
copyright  holder, The  Gallup  Organization,  901  F  Street  N.W., 
Washington,  D.C.  20004. 


22.  How  much  do  you  agree  or  disagree  with  the 
following  statements  about  your  immediate 
supervisor?  Mark  one  answer  for  each  statement. 


_ Strongly  disagree 

_  _ Disagree 

i  Neither  agree  nor  disagree 

_ Agree 

_ Strongly  agree 


a. 

b. 


d. 

e. 

f. 


You  trust  your  supervisor . 

Your  supervisor  ensures  that  all 
assigned  personnel  are  treated  fairly.. 
There  is  very  little  conflict  between 
your  supervisor  and  the  people 

who  report  to  him/her . 

Your  supervisor  evaluates  your 

work  performance  fairly . 

Your  supervisor  assigns  work  fairly 

in  your  work  group . 

You  are  satisfied  with  the  direction/ 
supervision  you  receive . 


23.  What  is  the  race/ethnic  background  of  your 
immediate  supervisor  in  your  current  work 
group?  Mark  one  or  more  to  describe  his/her 
race/ethnicity. 

□  White 

□  Black  or  African  American 

□  American  Indian  or  Alaska  Native 

□  Asian  (for  example,  Asian  Indian,  Chinese, 
Filipino,  Japanese,  Korean,  or  Vietnamese) 

□  Native  Hawaiian  or  other  Pacific  Islander 

(for  example,  Samoan,  Guamanian  or  Chamorro) 

□  Spanish/Hispanic/Latino 

□  Don’t  know 


24.  To  what  extent  do  you  believe  that  having  a 
mentor  would  be  useful  to  advancing  your 
military  career? 

□  Very  large  extent 
E  Large  extent 

□  Moderate  extent 
E  Small  extent 

G  Not  at  all 


25.  In  your  opinion,  have  you  had  a  formal  and/or 
informal  mentor  who  advised  you  on  your 
military  career?  Mark  one. 

Q  Yes,  I  have  had  at  least  one  mentor 
□  No,  I  have  not  had  a  mentor  =i>  IF  NO,  GOTO 
QUESTION  31 


♦ 


L 
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26.  To  what  extent  have  your  mentorship  experiences 
helped  you  to  advance  your  military  career?  Mark 
one  answer  for  each  item. 


a. 

b. 


Did  not  have 


Did  not  help  at  all 


Helped  to  a  small  extent 


_ Helped  to  a  moderate  extent 

^Helped  to  a  large  extent 
Helped  to  a  very  large  extent 


Experiences  in  a  formal 
mentorship  program . 


Informal  mentorship  experiences. 


adcb 


27.  For  each  of  the  items  below,  indicate  how  useful 
your  most  effective  mentor’s  assistance  was  to 
advancing  your  military  career.  Mark  one  answer 
for  each  item. 


Did  not  provide 


Not  at  all  useful 


a. 

b. 


d. 


e. 

f. 

g- 

h. 


k. 

l. 


Somewhat  useful 
Mo^^^y  useful 
Larg<^  useful 
Very  useful 

Advising  you  on  ways  to  handle 

challenging  assignments . 

Providing  you  with  challenging 

assignments . 

Helping  you  get  developmental 

assignments . 

Helping  you  develop  skills/ 
competencies  for  future 

assignments . 

Providing  career  guidance . 

Inviting  you  to  observe  activities 

at  his/her  level . 

Providing  sponsorship/contacts 
to  help  advance  your  career 
Shielding  you  from  those  who 
would  interfere  with  your  career 

advancement . 

Acting  as  a  role  model  for  you 
Advising  you  on  organizational 

politics . 

Providing  support  and 

encouragement . 

Providing  personal  and  social 
guidance . 


28.  Was  your  most  effective  mentor  assigned/ 
provided  to  you  as  part  of  a  formal  mentorship 
program? 

Q  Yes 
!Z  No 


n 

29.  What  is  the  race/ethnic  background  of  your  ^ 

most  effective  mentor?  Mark  one  or  more  to 
describe  his/her  race/ethnicity. 

□  White 

O  Black  or  African  American 
Q  American  Indian  or  Alaska  Native 

□  Asian  (for  example,  Asian  Indian,  Chinese, 

Filipino,  Japanese,  Korean,  or  Vietnamese) 

Q  Native  Hawaiian  or  other  Pacific  Islander 

(for  example,  Samoan,  Guamanian  or  Chamorro) 

□  Spanish/Hispanic/Latino 

□  Don’t  know 

30.  Was  your  most  effective  mentor...? 

□  Male  □  Female 


31.  How  much  do  you  agree  or  disagree  with  the 
following  statements  about  the  people  you  work 
with  at  your  workplace?  Mark  one  answer  for 
each  statement.  - 


Strongly  disagree  j 
Disagree 

Neither  t^rM  nor  ^Is^rM 
Agree 

Sfrongly  agree 


a.  There  is  very  little  conflict  among 

your  coworkers . 

b.  Your  coworkers  put  in  the  effort 

required  tor  their  jobs . 

c.  The  people  in  your  work  group 

tend  to  get  along . 

d.  The  people  in  your  work  group 

are  willing  to  help  each  other . 

e.  You  are  satisfied  with  the 

relationships  you  have  with  your 
coworkers . 


32.  How  often  during  the  past  12  months  have  you 
(or  others  in  your  workplace)  had  experiences 
where  coworkers  or  supervisors...  Mark  one 
answer  for  each  item.  - Very  often" 


Often 


Sometimes 

Once  or  twice 


Never 


a. 


Intentionally  Interfered  with  others' 
work  performance? . 

b.  Did  not  provide  information  or 

assistance  when  needed? . 

c.  Were  excessively  harsh  in  their 

criticism  of  work  performance? . 

d.  Took  credit  for  work  or  ideas  that 

were  not  theirs? . 

Spread  rumors  or  gossiped  about 
you  or  others? . 


e. 
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32.  Continued. 


Very  often 


Otten 


Sometimes 
Once  or  twice 


Never 


f.  Used  insults,  sarcasm,  or  gestures 

to  humiliate  you  or  others? . 

g.  Yelled  when  they  were  angry 


h.  Swore  at  you  or  others  in  a 
hostile  manner? . 

nrin 

i.  Damaged  or  stole  others’ 

1 

property  or  equipment? . 

LiULOJ 

33.  How  much  do  you  agree  or  disagree  with  the 
following  statements  about  the  work  you  do 
at  your  workplace?  Mark  one  answer  for  each 
statement.  —  Strongly  dlwgroT 

Diragree 

Neither  agree  nor  dieagrM 

_ _ 

Strongly  agree  . 

a.  Your  work  provides  you  with  a 

sense  of  pride . 

b.  Your  work  makes  good  use  of 

your  skills . 

c.  You  like  the  kind  of  work  you  do 

d.  Your  job  gives  you  the  chance  to 

acquire  valuable  skills 
You  are  satisfied  with  your  job 
as  a  whole . 


e. 


34.  Overall,  how  well  prepared 
each  item. 


Mark  one  answer  for 


Very  po<^  prepwed 
Poorly  prepared 

Neither  well  nor  poorly  prepared 


Well  prepared 


Very  well  prepared 


a.  Are  you  to  perform  your  wartime 

job? . 

b.  Is  your  unit  to  perform  its  wartime 

mission? . 


51^ 


35.  How  would  you  rate... 
item. 


Mark  one  answer  for  each 


Very  low 


Low 


Moderate 


_ High 

Very  Ngh  , 

a.  Your  current  level  of  morale? .  !(32H0t3 

b.  The  current  level  of  morale  in  your 

unit? . 


36.  How  long  have  you  been  in  your  present  unit?  To 
indicate  less  than  one  year,  enter  “0”. 


Years 


37.  How  much  do  you  agree  or  disagree  with  the 
following  statements  about  your  unit?  Mark  one 
answer  for  each  statement. 

_ Strongly  disagree 


Disagree 


Neither  agree  nor  disagree 
Agree 

Strongly  agree 


a.  Service  members  in  your  unit  really 

care  about  each  other . 

b.  Service  members  in  your  unit  work 

well  as  a  team . 

Service  members  in  your  unit  pull 

together  to  get  the  job  done . 

Service  members  in  your  unit  trust 
each  other . 


c. 


STRESS,  HEALTH,  AND  WELL-BEING 


38.  How  true  or  false  is  each  of  the  following 

statements  for  you?  Mark  one  answer  for  each 
statement.  : - 


Definitely  true 


Mostly  true 


Mostly  false 
I  Definitely  false 

a.  I  am  as  healthy  as  anybody  I  know. 

b.  I  seem  to  get  sick  a  little  easier  than 

other  people . 

c.  I  expect  my  health  to  get  worse . 

d.  My  health  is  excellent . 

39.  How  much  of  the  time  during  the  past  4  weeks 
have  you  had  any  of  the  following  problems  with 
your  work  or  other  regular  daily  activities  as  a 
result  of  your  physical  health?  Mark  one  answer 
for  each  item. 


All  or  most  of  the  time 


A  good  bit  of  the  time 
Some  of  the  time 


Little  or  none  of  the  time 


a.  Cut  down  on  the  amount  of  time  you 

spent  on  work  or  other  activities . 

b.  Accomplished  less  than  you  would 

like . 

c.  Were  limited  in  the  kind  of  work  or 

other  activities  you  do . 

d.  Had  difficulty  performing  the  work 

or  other  activities  you  do  (for  example, 
it  took  extra  effort) . 


aZIEE 

I 


40.  Overall,  how  would  you  rate...  Mark  one  answer 
for  each  item. 


Much  more  than  usual 


More  than  usual 


About  the  same  as  usual 


Less  than  usual 


Much  less  than  usual 


a.  The  current  level  of  stress  in  your 

work  life? . 

b.  The  current  level  of  stress  in  your 

personal  life? . 
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41.  In  the  past  month,  how  often  have  you 
one  answer  for  each  item. 


Mark 


Very  often 

Falriy  ofte 

n 

Sometimes 

Almost  never 

Never 

a.  Been  upset  because  of  something 

that  happened  unexpectedly? . 

b.  Felt  that  you  were  unable  to  control 

the  important  things  in  your  life? . 

c.  Felt  nervous  and  stressed? . 

d.  Fell  confident  about  your  ability  to 

handle  your  personal  problems? . 

e.  Felt  that  things  were  going  your 

way? . 

f.  Found  that  you  could  not  cope  with 

all  of  the  things  you  had  to  do? . 

g.  Been  able  to  control  irritations  in 

your  life? . 

h.  Felt  that  you  were  on  top  ot  things?... 

I.  Been  angered  because  of  things 

that  were  outside  ot  your  control?.... 

j.  Felt  difficulties  were  piling  up  so 
high  that  you  could  not  overcome 
them? . 


I  ^  JI  I  i:  -  ? 
1:133:  Xi 
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42.  Below  is  a  list  of  problems  that  Service  members 
sometimes  have  in  response  to  some  military 
experiences.  Please  indicate  how  much  you  have 
been  bothered  by  the  following  in  the  past  30 
days.  Mark  one  answer  for  each  item. 

_ Exfremely 

_ Quite  a  bit 

Moderately 

A  little  bltl 

'  Not  at  all~| 

a.  Repeated,  disturbing  memories, 

thoughts,  or  images  of  a  stressful 
military  experience? . 

b.  Repeated,  disturbing  dreams  of  a 

stressful  military  experience? . 

c.  Suddenly  acting  or  feeling  as  if  a 

stressful  military  experience  were 
happening  again  (as  if  you  were 
reliving  it)? . 

d.  Feeling  very  upset  when  something 

reminded  you  of  a  stressful  military 
experience? . 

e.  Having  physical  reactions  (e.g,, 

heart  pounding,  trouble  breathing, 
or  sweating)  when  something 
reminded  you  of  a  stressful  military 
experience? . 

f.  Avoid  thinking  about  or  talking  about 
a  stresstui  military  experience  or 
avoid  having  feelings  related  to  it?... 


: 


I 


42.  Continued. 


Extremely 
Quite  a  bit 


Moderately 
A  little  bit 
Not  at  all 


g.  Avoid  activities  or  situations 

because  they  remind  you  of  a 
stressful  military  experience? . 

h.  Trouble  remembering  important 

parts  of  a  stressful  military 
experience? . 

i.  Loss  of  interest  in  things  that 

you  used  to  enjo/f . 

j.  Feeling  distant  or  cut  off  from 

other  people? . 

k.  Feeling  emotionally  numb  or 
being  unable  to  have  loving 
feelings  for  those  close  to  you?.... 

l.  Feeling  as  if  your  future  will 

somehow  be  cut  short? . 

m. Trouble  falling  or  staying  asleep? . 

n.  Feeling  irritable  or  having  angry 

outbursts? . 

o.  Having  difficulty  concentrating? .... 

p.  Being  “super  alert"  or  watchful 

on  guard? . 

q.  Feeling  jumpy  or  easily  startled?.. 


□ 


43.  Over  the  past  30  days,  have  you  been  bothered  by 
the  following  problems?  Mark  one  answer  for 
each  item. 


Nearly  eveiy  d^ 
More  than  half  the  days 
_ SeyeraMays 


Not  at  all 


a. 

b. 

c. 

d. 

e. 

f. 


g- 


h. 


Little  interest  or  pleasure  in  doing 

things . 

Feeling  down,  depressed,  or  hopeless . 
Trouble  falling  or  staying  asleep,  or 

sleeping  too  much . 

Feeling  tired  or  having  little  energy . 

Poor  appetite  or  overeating . 

Feeling  bad  about  yourself — or  that 
you  are  a  failure  or  have  let  yourself 

or  your  family  down . 

Trouble  concentrating  on  things,  such 
as  reading  the  newspaper  or  watching 

television . 

Moving  or  speaking  so  slowly  that 
other  people  could  have  noticed.  Or 
the  opposite — being  so  fidgety  or 
restless  that  you  have  been  moving 
around  a  lot  more  than  usual . 
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^  44.  Were  any  of  the  problems  you  marked  in  the 

previous  questions  a  result  of  experiencing... 
Mark  "Yes"  or  "No"  for  each  item. 


a. 

b. 

c. 

d. 

e. 

f. 

g- 

h. 


Does  not  apply;  I  marked  “Not  at  all”  to 
all  items  in  Questions  42  and  43. 


Race/ethnicity-related  assault  while 
deployed? . 


No 


Yes 


Race/ethnicity-related  assault  while  not 

deployed? . 

Sexual  assault  while  deployed? . 

Sexual  assault  while  not  deployed? . 

Combat  or  being  in  a  combat  zone? . 

Other  traumatic  military  events? . 

Other  traumatic  non-military  events? . 

Traumatic  events  prior  to  entering  military 
service? . 


RACIAL/ETHNIC  EXPERIENCES 


45.  How  frequently  during  the  past  12  months  have 
you  been  in  circumstances  where  you  thought 

•  Military.  P.ersoniie!  (Active  Duty  or  Reserve) 

-  on-  or  off-duty 

-  on-  or  off-installation:  and/or 


•  DoD/DHS  Civilian  Employees  and/or  Contractors 


-  In  your  workplace  or  on  or  off  your  installation/ 
ship...  Mark  one  answer  for  each  item. 


Often 

Sometimes 

Once  or  twice 

Never 

a. 


b. 

c. 

d. 


e. 

I. 

9' 


Made  unwelcome  attempts  to  draw 
you  into  an  offensive  discussion  of 

racial/ethnic  matters? . 

Told  stories  or  jokes  which  were 
racist  or  depicted  your  race/ethnicity 

negatively? . 

Were  condescending  to  you  because 

of  your  race/ethnicity? . 

Put  up  or  distributed  materials  (for 
example,  pictures,  leaflets,  symbols, 
graffiti,  music,  stories)  which  were 
racist  or  showed  your  race/ethnicity 

negatively? . 

Displayed  tattoos  or  wore  distinctive 

clothes  which  were  racist? . 

Did  not  include  you  in  social  activities 

because  of  your  race/ethnicity? . 

Made  you  feel  uncomfortable  by 
hostile  looks  or  stares  because  of 
your  race/ethnicity? . 


-Sljii-' 


45.  Continued. 


Often 

Sometimes 

Once  or  twice 

Never 


h.  Made  offensive  remarks  about  your 

appearance  (for  example,  about  skin 
color)  because  of  your  race/ethnicity? . 

i.  Made  remarks  suggesting  that  people 
of  your  race/ethnicity  are  not  suited 

tor  the  kind  of  work  you  do? . 

j.  Made  other  offensive  remarks  about 
your  race/ethnicity  (for  example, 
referred  to  your  race/ethnicity  with 

an  offensive  name)? . 

k.  Vandalized  your  property  because  of 

your  race/ethnicity? . 

l.  Made  you  feel  threatened  with 

retaliation  if  you  did  not  go  along  with 
things  that  were  racially/ethnically 
offensive  to  you? . 

m.  Physically  threatened  or  Intimidated 

you  because  of  your  race/ethnicity? . 

n.  Assaulted  you  physically  because  of 

your  race/ethnicity? . 

0.  Other  race/ethnicity-related 

experiences? . 


sad 


□jOl-S 
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46.  Do  you  consider  ANY  of  the  behaviors  which  you 
marked  as  happening  to  you  in  Question  45  to 
have  been  racial/ethnic  harassment? 

□  None 

□  Some 
All 

□  Does  not  apply;  I  marked  "Never”  to  every  Item 

IF  DOES  NOT  APPLY;  GO  TO  QUESTION  48 


47.  Do  you  think  that  DoD  and  your  Service  have  a 
responsibility  to  prevent  the  behaviors  which 
you  marked  as  happening  to  you  in  Question  45? 

Mark  one. 

□  No 

Q  Yes,  some  of  it 

□  Yes,  all  of  it 


♦ 
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48.  During  the  past  12  months,  did  any  of  the  foiiowing 
happen  to  you?  If  it  did,  do  you  believe  your 
race/ethnicity  was  a  factor?  Mark  one  answer 
for  each  statement. 


a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 
I. 

i- 

k. 

l. 


m. 


P- 

q. 

r. 


s. 


_  No,  or  does  not  apply 

Yes,  but  my  race/ethnte|^  was  NOT  a  factor 
Yes,  and  my  race/ethnlclty  was  a  factor 


You  were  rated  lower  than  you  deserved 

on  your  last  evaluation . 

Your  last  evaluation  contained  unjustified 

negative  comments . 

You  were  held  to  a  higher  performance 

standard  than  others  in  your  job . 

You  did  not  get  an  award  or  decoration 
given  to  others  in  similar  circumstances ... 
Your  current  assignment  has  not  made 

use  of  your  job  skills . 

You  were  not  able  to  attend  a  major 

school  needed  for  your  specialty . 

You  did  not  get  to  go  to  short  (1-  to 
3-day)  courses  that  would  provide  you 

with  needed  skills  for  your  job . 

You  received  lower  grades  than  you 

deserved  in  your  training . 

You  did  not  get  a  job  assignment  that 
you  wanted  because  of  scores  that  you 

got  on  tests . 

Your  current  assignment  is  not  good  for 
your  career  if  you  continue  in  the  military  ... 
You  did  not  receive  day-to-day, 
short-term  tasks  that  would  help  you 

prepare  for  advancement . 

You  did  not  have  a  professional 
relationship  with  someone  who  advised 
(mentored)  you  on  career  development 

or  advancement . 

You  did  not  learn  until  it  was  too  late 
of  opporfunities  that  would  help  your 

career . 

You  were  unable  to  get  straight 
answers  about  your  promotion 

possibilities . 

You  were  taken  to  nonjudicial 
punishment  or  court  martial  when  you 

should  not  have  been . 

You  were  punished  at  your  job  for 
something  that  others  did  without 

being  punished . 

You  were  excluded  by  your  peers  from 

social  activities . 

You  got  poorer  military  services  (for 
example,  at  commissaries,  exchanges, 

clubs,  and  rec  centers)  than  others  did . 

You  received  poorer  treatment  than 
you  deserved  from  a  military  health 
care  provider . 


qnp 


□□p 

□'  c 

pZfC 

nnln 


odd 


48.  Continued. 


No,  Of  does  not  apply 


Yes,  but  my  race/ethnlclty  was  NOT  a  factor 
Yes,  and  my  race/ethnlclty  was  a  factor 


t.  You  were  harassed  by  armed  forces 

police . 

u.  You  had  other  bothersome 

experiences  at  your  job . 


CO' 

Of 


49.  Do  you  consider  ANY  of  the  behaviors  which  you 
marked  in  Question  48  to  have  been...  Mark  one 
answer  for  each  item. 


CD  Does  not  apply;  I  marked  “No,  or  does  not  apply"  to 
every  item 


50.  Do  you  think  that  DoD  and  your  Service  have  a 
responsibility  to  prevent  the  behaviors  which 
you  marked  as  happening  to  you  in  Question  48? 
Mark  one. 

□  No 

CD  Yes,  some  of  it 
L  Yes,  all  of  it 
D  Does  not  apply 


If  you  marked  “Never”  for  every  item  in 
Question  45  AND  “No,  or  does  not  apply”  for 
every  item  in  Question  48,  GOTO  QUESTION  73 


9 


♦ 
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♦ 


51.  Think  about  the  situations  you  experienced 
during  the  past  12  months  that  involved  the 
behaviors  you  marked  in  Questions  45  and  48 
as  having  happened  to  you  because  of  race/ 
ethnicity.  Now  pick  the  event  or  set  of  related 
events  that  bothered  you  most. 

What  behavior(s)  did  you  experience  during  the 
situation?  Mark  “Yes"  or  “No”  for  each  item. 


_ No 

Yes 


a.  Offensive  race/ethnicify-relafed  speech, 

pictures/printed  material,  non-verbal 
looks,  or  dress . 

b.  Race/efhnicity-relafed  threats, 

intimidation,  vandalism,  or  physical 
assault . 

c.  Racial/ethnic  discrimination  in 

assignments,  daily  tasks,  availability  of 
mentorship,  access  to  information  about 
career  opportunities  or  promotion 
potential . 

d.  Race/ethnicity-motIvated  negative 

evaluations,  differences  in  performance 
standards,  and  distribution  of  awards/ 
decorations . 

e.  Nonjudicial  punishment,  or  additional 

punlshment(s)  because  of  your 
race/efhnicity . 

f.  Unfair  training  scores,  and/or  lack  of 

access  to  schools/training  because  of 
your  race/ethnicity . 

g.  Received  poorer  services  than  others 

from  military  providers  or  were  harassed 
by  armed  forces  police  because  of  your 
race/ethnicity . 

h.  Other  ways  in  which  you  have  been 
bothered  or  hurt  by  military  personnel, 
DoD/DHS  civilian  employees  and/or 
contractors  because  of  your  race/ethnicity 


E 

E 

I 

E 

E 

E 

E 

52.  Do  you  consider  ANY  of  the  behaviors  in  the 
situation  that  bothered  you  most  to  have  been 
racia l/ethn ic  d iscri mi nat ion/harass ment? 

G]  None 
Cl]  Some 
□  All 


53.  During  the  course  of  the  situation  you  have  in 
mind,  how  often  did  the  behavior(s)  occur? 

C  Once 
D  Occasionally 
ED  Frequently 


54.  How  long  did  this  situation  last  or,  if  continuing, 
how  long  has  it  been  going  on? 

□  Less  than  1  week 

ED  1  week  to  less  than  1  month 
ED  1  month  to  less  than  3  months 
ED  3  months  to  less  than  6  months 

□  6  months  or  more 


55.  Where  did  this  situation  occur?  Mark  one. 

ED  At  a  military  installation  (tor  example,  on  base) 

Q  Some  behaviors  occurred  at  a  military  installation 
and  some  did  not 

□  Not  at  a  military  installation  (tor  example,  oft 
base) 


56.  Did  any  of  the  behaviors  in  the  situation  occur... 
Mark  “Yes” or  "No”  for  each  item. 


No 


Yes 


a.  At  your  work  (the  place  where  you  perform 

your  military  duties)? . 

b.  During  duty  hours? . 

c.  In  a  work  environment  where  members 

of  your  racial/ethnic  background  were 
uncommon? . 

d.  At  a  military  non-work  location  (tor 

example,  gym,  quarters/housing,  exchange/ 
commissary,  bowling  alley)? . 


It 


I 


57.  Did  any  of  the  behaviors  in  the  situation  occur 
while  you  were  deployed? 

ED  Yes 
ED  No 


58.  Do  you  know  the  race/ethnicity  of  one  or  more 
of  the  offenders? 

ED  Yes 

□  No  O  IF  NO,  GO  TO  QUESTION  60 


♦ 


L 
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59.  How  many  offender(s)  of  each  racial/ethnic 
group  were  involved  in  the  situation?  Mark  one 
answer  for  each  item. 


a.  Unknown  race/ethnicIty . 

b.  Multiracial/ethnlc  individual(s) . 

c.  White . 

d.  Black  or  African  American . 

e.  American  Indian  or  Alaska  Native 

f.  Asian  (for  example,  Aslan  Indian, 

Chinese,  Filipino,  Japanese,  Korean,  or 
Vietnamese) . 

g.  Native  Hawaiian  or  other  Pacific  Islander 

(for  example,  Samoan,  Guamanian  or 
Chamorro) . 

h.  Spanish/HispanicA.atino . 


At  least  one 


None 


3 


:  ft=j 


know”  for  each  item. 


Someone  in  your  chain-of-command? 
Other  military  person(s),  not  in  your 
chain-of-command,  of  higher  rank/grade 

than  you? . 

Your  military  coworker(s)? 

Your  military  subordinate(s)? 

Other  military  person(s)? 

DoD/DHS  civilian  employee(s)? 
DoD/DHS  civilian  contractor(s)? 


>,"or 

‘Don't 

Don’t  know 

No 

Yes 

n 

□C 

h.  A  civilian  from  the  local  community? 

i.  Unknown  person(s)? . 


61 .  As  a  result  of  the  situation,  did  you...  Mark  “Yes 
or  “No  ”  for  each  item.  t - 


No 


Yes 


a.  Try  to  ignore  the  behavior? . 

b.  Try  to  avoid  the  person  (s)  who  bothered 

you? . 

c.  Tell  the  person(s)  to  stop? . 

d.  Ask  someone  else  to  speak  to  the 

person(s)  for  you? . 

e.  Settle  it  yourself  physically? . 

f.  Call  a  hotline  for  advice/informatlon  (not  to 

file  a  report)? . 

g.  Request  a  transfer? . 

h.  Think  about  getting  out  of  your  Service? .... 


□ID 


□O 

□0 

0iD 

0G 


n 


62.  Did  you  discuss/report  this  situation  with  any 
miiitary  individuais  or  organizations?  Mark 
“Yes"  or  “No”  for  each  item.  - 


No 


a.  I  informally  discussed  this  situation 

b.  I  formally  reported  this  situation . 


♦ 


If  you  have  not  formally  reported  the  situation, 
GO  TO  QUESTION  70 


63.  Did  you  report  this  situation  to  any  of  the  following 
military  individuals  or  organizations?  Mark  “Yes” 
or  “No"  for  each  item. 


No 


a.  Someone  in  your  chain-of-command . 

b.  Someone  in  the  chain-of-command  of  the 

person  who  did  it . 

c.  Special  military  office  responsible  for 

handling  these  kinds  of  reports  (for  example. 
Military  Equal  Opportunity  or  Civil  Rights 
Office) . 

d.  Other  person  or  office  with  responsibility 

for  follow-up . 


64.  Were  you  encouraged  to  withdraw  your  report? 

□  Yes 
D  No 


65.  How  satisfied  are  you  with  the  following  aspects 
of  the  reporting  process?  Mark  one  answer  for 
each  item. 


Very  dissatisfied 


Dissatisfied 


Neither  satisfied  nor  dlssaUsried 


Satisfied 


Vary  satisfied 


a.  Availability  of  information  about 

how  to  follow-up  on  a  report . 

b.  Treatment  by  personnel  handling 

your  report . 

c.  Amount  of  time  it  took/is  taking  to 

resolve  your  report . 

d.  How  well  you  were/are  kept 

informed  about  the  progress  of 
your  report . 

e.  Degree  to  which  your  privacy 

was/ls  being  protected . 

f.  The  reporting  process  overall . 


♦ 

J 


DMDC 


657 


2009  Workplace  and  Equal  Opportunity  Survey  of  Active  Duty  Members 


r 


^  66.  Do  you  know  the  outcome  of  your  report? 

□  Yes 

□  No  o  IF  NO,  GO  TO  QUESTION  70 

□  Does  not  apply;  it  is  still  in  process  o  IF  DOES 
NOT  APPLY;  GOTO  QUESTION  70 


67.  Was  your  report  found  to  be  true? 


□  Yes 
0  No 

G  They  were  unable  to  determine  whether  your 
report  was  true 


68.  How  satisfied  were  you  with  the  outcome  of  your 
report? 

0  Very  satisfied 
0  Satisfied 

0  Neither  satisfied  nor  dissatisfied 
0  Dissatisfied 
□  Very  dissatisfied 


69.  In  response  to  your  report,  was  official  action 
taken  against...  Mark  "Yes,”  “No,” or  "Don't  know’ 
for  each  item. 


Don't  know 

No 

Yes 

a.  You? . 

b.  One  or  more  of  the  person(s)  who 

bothered  you? . 


72.  What  were  your  reasons  for  not  reporting 
the  situation  to  any  military  individuals  or 
organizations?  Mark  “Yes”  or  "No”  for  each 
statement.  - 


Yes 


No 


a.  You  thought  It  was  not  important  enough  to 

report . 

b.  You  did  not  know  how  to  report . 

c.  You  felt  uncomfortable  making  a  report . 

d.  You  took  care  of  the  problem  yourself . 

e.  You  did  not  think  anything  would  be  done .... 

f.  You  thought  you  would  not  be  believed . 

g.  You  thought  reporting  would  take  too  much 

time  and  effort . 

h.  You  thought  you  would  be  labeled  a 

troublemaker . 

i.  You  thought  it  would  make  your  work 

situation  unpleasant . 

j.  You  thought  your  performance  evaluation 

or  chance  for  promotion  would  suffer . 

k.  You  were  afraid  of  retaliation/reprisals 

from  the  person(s)  who  did  it  or  from  their 
friends . 

l.  You  were  afraid  of  retaliation/reprisals  from 

your  chain-of-command . 

m.  You  did  not  know  the  identity  of  the 

person(s)  who  did  it . 

n.  Situation  only  involved  civillan(s)  off  an 

installation . 


PERSONNEL  POLICY  AND  PRACTICES 


70.  Was  the  situation  corrected? 

□  Yes 
0  No 


71.  As  a  result  of  the  situation,  did  you  experience 

any...  Mark  “Yes,”  “No,”  or  “Don 't  know”  for  each 

item.  r— — — — — 

Pon  t  know 

_ No 

Yes 

a.  Professional  retaliation  (for  example,  loss 

of  privileges,  denied  promotion/training, 
transferred  to  less  favorable  job)? . 

b.  Social  retaliation  (for  example,  ignored 

by  coworkers,  being  blamed  for  the 
situation)? .  . 


73.  Please  give  your  opinion  about  whether  the 
persons  below  make  honest  and  reasonable 
efforts  to  stop  racial/ethnic  harassment  and 
discrimination,  regardless  of  what  is  said 
officially.  Mark  “Yes,” “No,”  or  “Don't  know"  for 


each  item. 


Don’t  know 

No 

Yes 

a.  Senior  leadership  of  my  Service . 

b.  Senior  leadership  of  my  installation/ship... 

c.  My  Immediate  supervisor . 


-mo 

::j!0D 


74.  In  your  opinion,  if  someone  in  the  military 

reported  racial/ethnic  harassment/discrimination, 
would  their  chances  of  being  promoted  be... 

Mark  one. 


If  you  formally  reported  the  situation  to  a 
military  authority  or  organization,  GO  TO 
QUESTION  73 


0  The  same 
O  Belter 
0  Worse 


♦ 


L 


I2 
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75.  Has  the  military  paid  too  much  or  too  little 
attention  to  racial/ethnic  harassment  and 
discrimination  during  the  past  several  years? 
Mark  one. 


Too  much  attention 
The  right  amount  of  attention 
□  Too  little  attention 


TRAINING 


n 


♦ 


79.  Have  you  had  any  training  during  the  past  12 
months  on  topics  related  to  racial/ethnic 
harassment  and  discrimination? 

n  Yes 

□  No  o  IF  NO,  GO  TO  QUESTION  83 


76.  How  would  you  rate  race  relations...  Mark  one 
answer  for  each  item. 


Poor 


Fair 


Good 


Very  good 
Excellent 


a.  In  your  work  group? . 

b.  At  your  installation/ship? . 

c.  In  your  Service? . 

d.  In  the  local  community  around 

your  installation? . 


3: 


77.  In  your  work  group,  to  what  extent...  Mark  one 

answer  for  each  statement. _ 

very  large  extent 
Large  extent 
Moderate  extent 
Small  extent 

~  Not  at  all 

a.  Would  members  feel  free  to  report 

racial/ethnic  harassment  and 
discrimination  without  fear  of 
reprisals? . 

b.  Would  reports  about  racial/ethnic 

harassment  and  discrimination  be  , 
taken  seriously? . 

c.  Would  people  be  able  to  get 

away  with  racial/ethnic  harassment 
and  discrimination? . 

d.  Are  policies  forbidding  racial/ethnic 

harassment  and  discrimination 
publicized? . 

e.  Are  reporting  procedures  related 

to  racial/ethnic  harassment  and 
discrimination  publicized? . 


78.  At  your  installation/ship...  Mark  "Yes''  or  “No"  for 
each  item. 


No 


Yes 


a.  Would  you  know  how  to  report  experiences 

of  racial/ethnic  harassment? . 

b.  Would  you  know  how  to  report  experiences 

of  racial/ethnic  discrimination? . 

c.  Is  the  availability  of  reporting  hotlines 

publicized  enough? . 


80.  In  the  past  12  months,  how  many  times  have  you 
had  training  on  topics  related  to  racial/ethnic 
harassment  and  discrimination?  To  indicate  nine 
or  more,  enter  “9”. 

I  Times 


81.  The  training  I  have  received... 
for  each  item.  ■ - 


Mark  one  answer 


Strongly  disagree 
_ DIsayee 


Neither  agree  nor  disagree 
_ Agree 


^l^glyi^ree 


a.  Provides  a  good  understanding 

of  what  words  and  actions  are 
considered  racial/ethnic 
harassment  and  discrimination . 

b.  Teaches  that  racial/ethnic 

harassment  and  discrimination 
reduces  the  cohesion  and 
effectiveness  of  the  military  as  a 
whole . 

c.  Identifies  behaviors  that  are 

offensive  to  others  and  should  not 
be  tolerated . 

d.  Gives  useful  tools  for  dealing 

with  racial/ethnic  harassment  and 
discrimination . 

e.  Explains  the  process  for  reporting 

racial/ethnic  harassment  and 
discrimination . 

f.  Makes  me  feel  it  is  safe  to 

report  offensive,  racial/ethnic 
situations . 

g.  Promotes  cross-cultural  awareness. 

h.  Provides  information  about 

racial/ethnic  harassment  and 
discrimination  policies,  procedures, 
or  consequences . 

i.  Provides  information  on  my 

Service's  policies  on  participation  in 
racist/extremist  organizations,  hate 
crimes,  or  gangs . 

).  Promotes  religious  tolerance . 


13 
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^  82.  In  your  opinion,  how  effective  was  the  training 

you  received  in  actually  reducing/preventing 
behaviors  which  might  be  seen  as  racial/ethnic 
harassment  and  discrimination? 

□  Very  effective 

D  Moderately  effective 
HH  Slightly  effective 

□  Not  at  all  effective 


SOCIAL  PERCEPTIONS 


83.  To  what  extent  do  you  feel...  Mark  one  answer 
for  each  item. 


large  e)rtent 


Large  extent 
Moderate  extent 
Small  extent 
Not  at  all 


a.  Comfortable  interacting  with  people 
from  different  racial/ethnic  groups?.. 

b.  Pressure  from  Service  members 

who  are  of  your  race/ethnicity  not 
to  socialize  with  members  of  other 
racial/ethnic  groups? . 

c.  Uneasy  being  around  people  who 

are  of  racial/ethnic  backgrounds 
different  from  yours? . 

d.  The  need  to  monitor  your  speech 

when  interacting  with  people  from 
different  racial/ethnic  groups? . 

e.  The  need  to  monitor  your  behavior 

(e.g.,  body  language  or  facial 
expressions)  when  interacting 
with  people  from  different  racial/ 
ethnic  groups? . 


□ 


nicp 


□□r 

□jDI 


□b 

iDoa 


□□ixx 


84.  Do  you  agree  wKh  the  ideals  of  organizations 
that...  Mark  “Yes" or  “No"  for  each  item. 

No 

_ Yes 

a.  Support  the  separation  of  people  based 

on  race/ethnicity? . 

b.  Warn  of  the  dangers  of  interactions 

between  people  of  different  races/ 
ethnicities? . 

c.  Point  out  the  dangers  of  racial/ethnic 

diversity? .  !  - 

d.  Point  out  the  dangers  of  racial/ethnic  I 

tolerance? .  . 


85.  Do  you  know  any  Service  members  who  you  think 
should  have  been  reprimanded  in  the  past  12 
months  due  to  their...  Mark  “Yes"  or  “No"  for  each 
item.  - TTn 


Yes 


a.  Participation  in  prohibited  demonstrations, 

rallies,  or  other  functions  that  were  racist 
or  negatively  portrayed  a  racial/ethnic 
group? . 

b.  Distribution  of  materials  that  were  racist 

or  negatively  portrayed  a  racial/ethnic 
group  to  other  military  members? . 

c.  Expressing  negative  opinions  of  other 

racial/ethnic  groups? . 


□ 


OJ 


86.  Are  you  aware  of  other  Service  members  who 
use  any  of  the  following  methods  to  spread  racist 
messages/ideas?  Mark  “Yes" or  “No"  for  each 
item.  - rr- 


a.  Graffiti . 

b.  Music . 

c.  Internet  (e.g,,  blogs  or  email) 

d.  Tattoos . 

e.  Clothing . 

f.  Other . 


.  — . 


87.  Are  you  aware  of  other  Service  members  who  use 
any  of  the  following  methods  to  spread  gang- 
related  messagesAdeas?  Mark  “Yes" or  “No"  for 


each  item. 

No 

Yes  I 

a.  Graffiti . 

I  Tl  ' 

b.  Music . 

□E 

c.  Internet  (e  g.,  blogs  or  email) . 

□c 

d.  Tattoos . 

EC 

e.  Clothing . 

cn: 

f.  Other . 

88.  At  your  installation/ship,  to  what  extent. 
one  answer  for  each  item. 


Mark 


Very  larpe  extent 


Large  extent 


Moderate  extent 
Small  extent 
Not  at  all 


a.  Are  racist/extremist  organizations 

or  individuals  a  problem? . 

b.  Are  hate  crimes  a  problem? . 

c.  Are  gangs  a  problem? . 


□men 


m 

n 

r — ^ 

: 

u 

■ 

♦ 
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89.  In  the  local  community^atpund  your  instalMte^ 
to  what  extent...  Mark  one  answer  for  each  item. 

1^ _ Very  large  extent 

[ _ Large  extent  I 

!  Moderate  extent 
I  Small  extent 
I  Not  at  all 

a.  Are  racist/extremist  organizations  |  | 

or  individuals  a  problem? .  | 

b.  Are  hate  crimes  a  problem? .  ! 

c.  Are  gangs  a  problem? .  i  .  .  .  . 


90.  During  the  past  12  months,  has  someone  asked 
you...  Mark  "Yes " or  "No”  for  each  item. 

No 
Yes  j 

a.  To  join  a  racist/extremist  organization? .  ~ 

b.  To  participate  in  racist/extremist  activities?.... 

c.  To  join  a  gang? . 

d.  To  participate  in  gang  activities? . 

e.  To  participate  in  a  hate  crime? .  . . 


MILITARY/CIVILIAN  COMPARISONS 


91.  In  your  opinion,  how  often  does  racial/ethnic 
harassment  and  discrimination  occur  at  military 
workplaces  compared  to  civilian  workplaces? 

D  Much  less  often  in  the  military 

□  Less  often  in  the  military 
About  the  same  in  the  military 

n  More  often  in  the  military 
n  Much  more  often  in  the  military 

□  Don't  know 


92.  In  your  opinion,  have  race/ethnic  relations  in  our 
nation  gotten  better  or  worse  over  the  last  five 
years? 

□  Better  today 

□  About  the  same  as  five  years  ago 

□  Worse  today 


93.  In  your  opinion,  have  opportunities  in  our  nation 
gotten  better  or  worse  over  the  last  five  years  for 
people  of  your  raclal/ethnic  background? 

□  Much  better 
Q  Better 

CD  Neither  better  nor  worse 
CD  Worse 
CD  Much  worse 


n 

94.  How  do  the  opportunrties/conditions  for  people  ^ 

of  your  racial/ethnic  background  in  the  military 

compare  to  opportunities/conditions  you  would 

have  in  the  civilian  world?  Mark  one  answer  for 

each  item.  - —  ■  - — - - - 

_ Much  better  as  a  civilian 

_ Better  as  a  civilian 

_ No  difference 

_ Better  In  the  military 

Much  better  in  the  military 

a.  Freedom  from  harassment . 

b.  Freedom  from  discrimination.. 

c.  Fair  administration  of  criminal 

justice . 

d.  Freedom  from  retaliation . 

e.  Freedom  from  extremisnVhate 

crimes . 

f.  Freedom  from  gangs . 

g.  Race/ethnic  relafions  overall .. 


95.  In  your  opinion,  how  often  does  racial/ethnic 
harassment  and  discrimination  occur  in  the 
military  now,  as  compared  with  the  iast  five 
years? 

□  Don’t  know,  I  have  been  in  the  military  less 
than  five  years  IF  DON'T  KNOW,  GO  TO 
QUESTION  98 

□  Much  less  often 

□  Less  often 

□  About  the  same 
0  More  often 

Cl  Much  more  often 


96.  In  your  opinion,  have  race/ethnic  relations  in  the 
milLtary  gotten  better  or  worse  over  the  last  five 
years? 

J  Better  today 

D  About  the  same  as  five  years  ago 
□  Worse  today 


97.  In  your  opinion,  have  opportunities  in  the  miUtary 
gotten  better  or  worse  over  the  last  five  years  for 
people  of  your  racial/ethnic  background? 

□  Much  better 
[I  Better 

□  Neither  better  nor  worse 

□  Worse 

□  Much  worse 


I5 


♦ 


J 
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♦ 


TAKING  THE  SURVEY 


98.  If  you  have  comments  or  concerns  that  you  were  not  able  to  express  in  answering  this  survey,  please 
enter  them  in  the  space  provided.  Do  not  use  identifying  names  or  information.  Your  feedback  is  useful 
and  appreciated. 

Any  comments  you  make  on  this  questionnaire  will  be  kept  confidential.  If  you  answer  any  items  and 
indicate  distress,  being  upset,  etc.,  you  will  not  be  contacted  for  follow-up  purposes.  However,  if  you 
indicate  a  direct  threat  to  harm  yourself  or  others  within  responses  or  communications  about  the  survey, 
because  of  concern  for  your  welfare,  DMDC  will  notify  an  office  in  your  area  for  appropriate  action. 


♦ 
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